
SCHOOL ADMINISTRATION 3.71 
 

Chief Technology Officer 
 

Duties and Authority 
 

The Chief Technology Officer (CTO) is accountable for defining and delivering IT strategy and 

capabilities across the enterprise.  This includes data analytics, development and support, 

infrastructure, security, technical services and large scale project development and execution is 

selection of and implementation of critical software systems. The CTO serves as the District's Data 

Privacy Officer, fulfilling those responsibilities outlined in Board policy 7.345, Use of Educational 

Technologies; Student Data Privacy and Security. The selected leader will be responsible for 

providing oversight and direction to IT and educational leaders on strategy, standards, and 

opportunities for shared services and economies of scale. It is critical for the CTO to build strong 

and productive relationships with all building leaders, acting as a true partner and making IT an 

educational partner. 
 

Administrative Relationship 
 

The CTO is employed by the Board of Education and reports to the Assistant Superintendent for 

Learning Resources. 
 

Qualifications 
 

The CTO must have experience and skills in managing and supervising the information technology 

aspects of an organization, preferably in the education field. The CTO must have a bachelor’s 

degree in information technology or a related field, and preferably an advanced degree or 

certification in a related field such as computer science, engineering, and/or business (MBA).  
 

Evaluation 
 

The Assistant Superintendent for Learning Resources shall annually evaluate the CTO and make 

employment and salary recommendations to the Superintendent.  
  

Compensation and Benefits 
 

The Board of Education and the CTO shall enter into an employment agreement that conforms to 

Board policy and State law.  The Board will consider the Superintendent’s recommendations when 

setting compensation for the CTO. These recommendations will be presented to the Board no later 

than the June Board meeting. 
 

Terms of Employment 
 

The work year for the CTO shall be the same as the District’s fiscal year, July 1 through June 

30.  In addition to legal holidays, the CTO shall have vacation periods as approved by the 

Superintendent. 
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