GCO
REQUIRED

EVALUATION OF PROFESSIONAL STAFF
The Superintendent will cause all professional staff to be evaluated as a basis for

contract recommendations, which will be made annually to the Board between February
1 and April 15.

All staff, including administrators, shall be evaluated each year until they reach a
continuing contract status. Master educators, as defined by the GWRSD Professional
Development Master Plan will submit a professional portfolio for review by their building
administrator as part of the professional development/recertification process.

Teachers may be placed on an Observation Cycle at any time and in accordance with
the GWRSD Professional Development Master Plan.

Administrators shall meet with the Superintendent annually to review their building and
professional goals.

Legal References:

RSA 189:1-a - Duty to Provide Education

RSA 189:14-a — Failure to be Renominated or Reelected

N.H. Code of Admin. Rules, Sect. Ed. 302.02(n) — Substantive Duties of Superintendents
N.H. Code of Admin. Rules, Sect. Ed. 304.01(b) - Substantive Duties of School Principals
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