Sonoma County Office of Education
Business Services

EXTERNAL PAYROLL AND FINANCE UPDATES
DBUG MEETING: January 23, 2020

UPDATES:

Certificated RETRO Pay:

Per a recent determination by CalSTRS, when a retro is not paid to all employees in the class of
employees employed during the stated time frame, including terminated employees, it is then
not creditable to anyone in the class.

CalSTRS Refunds Dating back to the 1970s:
Alli is sending the refund checks AV this week to the attention of the CBO. Instructions are
included for depositing the funds and refunding the employee through accounts payable.

AB 5 Officially Became Law on January 1, 2020:

AB 5 officially became law on January 1, 2020. SCLS anticipates that in most situations,
individuals providing services to educational agencies will need to be classified as employees
rather than independent contractors. SCLS recommends that educational agencies ensure that
their current independent contractor relationship complies with Labor Code Section 2750.3.

I know there are concerns regarding School Psychologists. Labor Code Section 2750.3
references psychologists as one of the occupations AB 5 does not apply. However, Carl Corbin
has further explained that the psychologist referenced in Labor Code is different from a
Licensed Educational Psychologist. Therefore, AB 5 does apply to Licensed Educational
Psycholotists, requiring using the ABC Test for classification determination.

CalPERS Coaching Stipends:

CalPERS Circular Letter 200-049-19 (included in November 215 DBUG meeting) regarding
reportability of coaching stipends defines in order for coaching compensation to be reportable
to CalPERS, a coaching position has to be established and must meet the criteria of the
definition of compensation earnable or pensionable compensation {see attached CalPERS
Circular Letter 200-003-20, dated January 8, 2020). A key factor is one of the 8 requirements is
compensation be time-based. Because coaching commonly is not time-based, it is deemed not

creditable.

As a reminder, stipends are not reportable to CalPERS outside of the Special Compensation
items listed in CCR 571(a). A school sports coaching stipend does not meet the definition of
Special Compensation.

Erin Graves, Director External Payroll and Finance



REMINDERS:
Mandating into Defined Benefit Membership:
As the result of AB 1452, effective January 1, 2020, the membership effective date for part-time

employees contracted to work 50% or more of a full-time contract, is the first day of
employment. | have been unable to locate an Employer Directive for this and have email
CalSTRS. As soon as an Employer Directive becomes available, | will email it to all.

CalSTRS Training Webinars:

The next SCOE hosted CalSTRS Training Webinars are:
- January 30%", 10:00 — 11:30am - Creditable Compensation
- February 5%, 10:00 - 11:00am — CalSTRS Unused Sick Leave

It is not too late to register. If interested, email me and | will forward you the link from the
original email.

Erin Graves, Director External Payroll and Finance



. CalPERS

California Public Employees’ Retirement System
P.O. Box 942715 | Sacramento, CA 94229-2715

888 CalPERS (or 888-225-7377) | TTY: (877) 249-7442
www.calpers.ca.gov

Payroll
Circular Letter

January 8, 2020
Circular Letter: 200-003-20
Distribution: IV, VI, X, XH, XVI

To: All CalPERS Contracted Agencies (Public Agency, Schools, and State)
Subject: Statutory and Regulatory Requirements for Publicly Available Pay Schedules
Purpose

The purpose of this Circular Letter is to inform all CalPERS Contracted Agencies of the
requirements for providing CalPERS with a Publicly Available Pay Schedule in compliance with
the Public Employees’ Retirement Law (PERL), Public Employees’ Pension Reform Act of 2013
(PEPRA), and Title 2 of the California Code of Regulations {CCR).

Purpose of Publicly Available Pay Schedules

Under the PERL and PEPRA, compensation earnable and pensionable compensation are
determined in accordance with amounts identified on publicly available pay schedules.

Compensation Earnable

Under Government (Gov.) Code sections 20636 and 20636.1, compensation earnable means
the pay rate and special compensation of the member, as further defined by those statutes.

Pay rate for contracting agency and school members is deemed the normal monthly rate of pay
or base pay of the member paid in cash to similarly situated members of the same group or
class of employment for services rendered on a full-time basis during normal working hours,
pursuant to publicly available pay schedules. Pay rate for contracting agency and school
members who are not in a group or class is deemed the monthly rate of pay or base pay of the
member, paid in cash and pursuant to publicly available pay schedules, for services rendered on
a full-time basis during normal working hours, subject to specified limitations.



Circular Letter: 200-003-20
January 8, 2020

Pay rate for state members is deemed the average monthly remuneration paid in cash out o f
funds paid by the employer to similarly situated members of the same group or class of
employment, in payment for the member’s services or for time during which the member is
excused from work, as further specified by subdivision (g) of Gov. Code 20636, pursuant to

publicly available pay schedules.

Pensionable Compensation

Pursuant to Gov. Code section 7522.34, pensionable compensation of a new member of any
public retirement system means the normal monthly rate of pay or base pay of the member
paid in cash to similarly situated members of the same group or class of employment for
services rendered on a full-time basis during normal working hours, pursuant to publicly
available pay schedules, subject to specified limitations.

Requirements of Publicly Available Pay Schedules

Subdivision (a) of CCR section 570.5 defines the requirements for a publicly available pay
schedule used to determine pay rates.

Pay rates shall be limited to the amount listed on a pay schedule that must meet all the
following eight (8) requirements:

1. Be duly approved and adopted by the employer's governing body in accordance with

requirements of applicable public meetings laws
2. ldentify the position title for every employee position
3. Show the pay rate as a single amount or multiple amounts within a range for each identified

position
4. Indicate the time base, including, but not limited to, whether the time base is hourly, daily,

bi-weekly, monthly, bi-monthly, or annually

5. Be posted at the office of the employer or immediately accessible and available for public
review from the employer during normal business hours or posted on the employer's
website

6. Indicate an effective date and date of any revisions
7. Is retained by the employer and available for public inspection for not less than five years

8. Does not reference another document in lieu of disclosing the pay rate

Here is an example of a compliant pay schedule, to the extent it has been duly approved and
adopted by the employer’s governing body in accordance with requirements of applicable
public meeting laws, it is posted on the employer’s website, and it is retained by the employer

and available for public inspection for not less than five years:
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City of CalPERS
Salary Schedule for Fiscal Year 17-18
Effective as of 07/01/2017
Classification Rate Type |Step1 Step 2 Step 3 Step 4 Step 5
City Manager Monthly $10,500 $11,000 $11,500 $12,000 $12,500
City Counsel Monthly $10,000 $10,500 $11,000 $11,500 512,000
City Clerk Monthly $5,500 $6,000 $6,500 $7,000 $7,500
Call Center Representative | Monthly $5,000 $5,500 36,000 $6,500 57,000
Analyst Monthly $5,000 $5,500 56,000 $6,500 $7,000
Assistant Monthly 34,500 $5,000 $5,500 $6,000 $6,500
Revised as of 09/01/2017 and adopted by the Board as of 09/15/2017

Special Compensation

Pursuant to CCR section 571 for classic members, and CCR section 571.1 for new members
under PEPRA, special compensation items are defined under an exclusive list. Each special
compensation item shall be reported separately from pay rate, in accordance with the criteria
described in those regulations. Therefore, a publicly available pay schedule in which the special
compensation items are reflected in the pay rates does not comply with CCR section 570.5.

Absence of Publicly Available Pay Schedule

If an employer fails to meet the requirements of subdivision (a) of CCR section 570.5, under
subdivision (b), the board may determine in its sole discretion an amount that will be
considered as pay rate, taking into consideration all information it deems relevant including,

but not limited to, the following:

* Documents approved by the employer’s governing body in accordance with requirements of
public meeting laws and maintained by the employer

e Last pay rate listed on a pay schedule that conforms to the requirements of subdivision (a)
with the same employer for the position at issue

e Last pay rate for the member that is listed on a pay schedule that conforms with the
requirements of subdivision (a) with the same employer for a different position

¢ Last pay rate for the member in a position that was held by the member and that is listed on a
pay schedule that conforms to the requirements of subdivision (a) of a former CalPERS

employer.

Importance of Publicly Available Pay Schedule

Publicly available pay schedules are required by CalPERS and are a critical component to verify
all members’ pay rates when calculating members’ retirement benefits. Maintaining a
compliant publicly available pay schedule will support transparency and expedite CalPERS’

review process.
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Failure to provide CalPERS with a compliant publicly available pay schedule may result in a
retirement benefit being delayed.

Questions

It is the employer’s responsibility to comply with all terms and conditions set forth in the
employer’s contract with CalPERS and to ensure all reportable information is compliant with

the PERL, PEPRA, and the CCR.

If you have any questions or concerns, contact the CalPERS Customer Contact Center at 888
CalPERS (or 888-225-7377), or email MOU Review@calpers.ca.gov.

Renee Ostrander, Chief
Employer Account Management Division

Page 4 of 4



