Sonoma County Office of Education
Business Services

EXTERNAL PAYROLL AND FINANCE UPDATES
DBUG MEETING: November 16, 2023
(Christy Arend, Unable to attend - call or email for questions)

Reminders:
Electronic Deposit Request Form (Use when LEAs apply for grants or funding using
the Treasury’s bank account information)

% There are times when our office does not receive the electronic deposit request
form before the funds arrive
% If your LEA has applied for funding and has given out the County Treasury’s
bank account information, please make sure to fill out the form right away
% Please see the form below:
o https://www.scoe.org/files/ElecDepositRequest 01.11.23.pdf
o If funds are received by the County Treasury and we do not have a form,
we will reach out for the form/account code information
= |If we do not hear back, these funds will be posted to Object: 8699,
Management: ZERR

Check Cancellations

% Payroll checks — wait one week to request cancellation

% Vendor checks — wait two weeks to request cancellation

% If you have a check in hand to cancel, this is different, you can send these in
anytime if they need to be voided

% There have been some recent vendor checks that have been cancelled by LEAs

and the vendor ended up receiving the original check and cashed it
o FYI - Every time this happens there is a fee and extra work for the County

Treasury/SCOE

Updates:
EDD Work Sharing Program
% Please see attached flier
o Employers can apply for the Work Sharing program as a temporary
alternative to layoffs

o https://edd.ca.gov/en/unemployment/work sharing program

Senate Bill 765 — CalSTRS Retiree
s Approved October 13, 2023
¢ A CalSTRS retiree can return before the 180-calendar day limit if a request for an
exemption containing specified information is submitted by the Superintendent
% See Senate Bill 765 at the link below:
o https://leginfo.legislature.ca.gov/faces/billNavClient.xhtmlI?bill id=2023202
40SB765

1
Presented by — Christy Arend, Dir. Ext. Payroll and Finance - Carend@scoe.org


https://www.scoe.org/files/ElecDepositRequest_01.11.23.pdf
https://edd.ca.gov/en/unemployment/work_sharing_program
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202320240SB765
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202320240SB765

SONOMA COUNTY OFFICE OF EDUCATION
REQUEST FORM FOR ELECTRONIC DEPOSITS

Date

Sonoma County Treasurer’s Office

Attn:  Dana Shern (Dana.Shern@sonoma-county.org)
585 Fiscal Drive

Santa Rosa, CA 95401

(707) 565-6048

Re:  Electronic Deposit Request
Dear Mr. Shern:

This letter is to notify you that an electronic deposit has been requested from

as follows:
Name of Sender, i.e., U.S. Dept. of Education

District Name Dept. ID Dollar Amount

Description of Deposit

Further, I understand that your office will transfer the funds to the Sonoma County Office of

Education, who will deposit to our account code: Dollar Amount

Thank you for your assistance.

Sincerely,

Business Manager

Cc: Janelle Sarsfiled (Jsarsfield@scoe.org)

Jing Liu (Jliu@scoe.org)

Thuan Pham (Tpham(@scoe.org)

Christy Arend (Carend@scoe.org)

Dana Shern (Dana.Shern@sonoma-county.org)

Lea Smith (Lea.Smith@sonoma-county.org)

David Maurice (David.Maurice(@sonoma-county.org)

Mellisa Meckstroth (Mellisa.Meckstroth(@sonoma-county.org)
Janina Horwitz (Janina.Horwitz(@sonoma-county.org)
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Work Sharing is a Win-Win for Employers and Employees.

1 message

Employment Development Department <caedd@comms.edd.ca.gov> Tue, Oct 24, 2023 at 9:52 AM

To: carend@scoe.org

To view this email as a web page, go here.

»~ ~ Employment
EDD Development
Department

State of California

Work Sharmg Program |

Work Sharing is a Win-Win for Employers and Employees

Do you know someone considering layoffs for their business? Let them know they can use
the Work Sharing_program and keep skilled employees instead. It’s fast, simple, and flexible
to participate in. Employers cut hours and wages while we pay partial unemployment
benefits. They avoid the cost of hiring and training new employees when business or the
economy improves.

Next Steps

Apply for the Program?

Our Work Sharing Program:
Alternative to Layoffs (DE 8685)
(PDF) walks employers through the WOl’k Sha"ng Program
program and each step of the Alternative to Layoffs
process.

Sign up for one of our no-cost
webinars to learn more about the
Work Sharing program and how to

apply.

https://mail.google.com/mail/u/0/?ik=8afbcdbba1&view=pt&search=all&permthid=thread-f:1780656566527816805&simpl=msg-f:1780656566527816805
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https://click.comms.edd.ca.gov/?qs=e699bea42f1b5bede3b13563f9926756c1a3d8ee77e4fa455263de23afea758512188106ab7f6bd719813aafede34de6cd4b4da554b1eb7842c6a659efc06956
https://click.comms.edd.ca.gov/?qs=e699bea42f1b5bed91ddb64739957aa395228b8da52cbe343968b2cbb848bd1b8b3377349fac794bdcb2a3a1320463e2223493251f617259bc439f72788dfaf4
https://click.comms.edd.ca.gov/?qs=e699bea42f1b5bedac432d30f24aed1c6d333f461af17b3fccf74ba97d178864ee82b08922aefd352ac208a5387bedf4fc376872aebd704a858c70ec10ae9c62
https://click.comms.edd.ca.gov/?qs=e699bea42f1b5bed36602f99a91b89c78f59d321e5c05a6be9ece9a5745a92ebf18ed3ddc790bb05f460c7970a6db9a9a8dba614a57181406ee97ab9759b5553
https://click.comms.edd.ca.gov/?qs=e699bea42f1b5bede3b13563f9926756c1a3d8ee77e4fa455263de23afea758512188106ab7f6bd719813aafede34de6cd4b4da554b1eb7842c6a659efc06956
https://view.comms.edd.ca.gov/?qs=e5cc15370fda697d8c522f8333d658ea65dbd51ef63ee17eb486c9931bf91415ba6989c1d0dab5ce94ed803cb245ff85c2798be7abc3a06e03df5a3214de297fe71f6b1a4e2bb9cb3f133c2170f8f34f
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Stay in the Loop on EDDNext and Department Updates!

EDDNext is a multi-year modernization effort to completely
transform the EDD experience.

o
\ &
E\D_/DNe)‘t Based on research, we're updating everything, including online

applications, call centers, the claims process, policies,
procedures, and forms to make the customer experiences easier
and faster.

Receive email updates on EDDNext, Department improvements, news, and more!

Connect With Us!

O ©®© 000

Do not reply to this email, the inbox is not monitored. This email was sent by the Employment Development Department.
PO Box 826880 Sacramento, CA, 94280-0001, US

Contact Us | Subscribe | Unsubscribe

https://mail.google.com/mail/u/0/?ik=8afbcdbba1&view=pt&search=all&permthid=thread-f:1780656566527816805&simpl=msg-f:1780656566527816805  2/2


https://click.comms.edd.ca.gov/?qs=e699bea42f1b5bed0a44a20e3fe3f4b3f13dab57a54717099cc3609d189302e67214d6e5a83a4ec8b960a4498c2fda722bb1a2557a033580f84ea0f423e3dc27
https://click.comms.edd.ca.gov/?qs=e699bea42f1b5bed1a78b0230d5b9aa3691267303bbc8010a229698f7b6163ad730b432ae5442264c44351b8d065fab245dd5224555fb6303c496de265403eea
https://click.comms.edd.ca.gov/?qs=e699bea42f1b5bedde986b616e40177ef80ec2937802fbe50124ff16ff220d39e3e90138b3557fcefaab09000a6b28514166d8b812072899994cadc08ec1ebaa
https://click.comms.edd.ca.gov/?qs=e699bea42f1b5bedd01cfcfbe0cdc8afed8538a2b1f8d4813e30eac9a84ec889a49d45e6337c7230d860b9f3b3f3452855448acaf2fd9c810574ace9d452118d
https://click.comms.edd.ca.gov/?qs=e699bea42f1b5bed88cbc981cba9d7ea8fe2b590119a7c7575a6442c23e02c7e62c25c8ebf10b623b1c72b4458d69e568b9e26ec3aef81c1f80bb96e59943b04
https://click.comms.edd.ca.gov/?qs=e699bea42f1b5bedd5784814477896d12a35a8e171aeb25196e78072986df00041437087307f484d7e676be2cf1602a8b374f78269c7cacd014a7a40f9d3262d
https://click.comms.edd.ca.gov/?qs=e699bea42f1b5bedf4218a837f94e10f767741c89d5c4088b5e858284557206378a89470d86bb0b8881bfa1b389320dcacbbfc1fae1f490d5a1efa1948e328e6
https://click.comms.edd.ca.gov/?qs=e699bea42f1b5bed3ab27dbd0af99a612c394707db5be6ea7036aaf77ab3b801aa144508f1c6dbdd5e6544e1f7822d3fbbfb5ba98ce5386b305516fefdba7172
https://click.comms.edd.ca.gov/?qs=e699bea42f1b5bede28dc98e11ee39702ee0a8c8be84ad0f02121e7373b5a842be361c998faee5d1672e6a64151c1fc0ffa7c84d43c159e932a62ea664d36d3c
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SB-765 Teachers: retired teachers: compensation limitation. (2023-2024)

SHARE THIS: n t Date Published: 10/16/2023 02:00 PM

Senate Bill No. 765

CHAPTER 885

An act to amend, add, and repeal Sections 24214, 24214.5, and 26812 of the Education Code, relating
to teachers.

[ Approved by Governor October 13, 2023. Filed with Secretary of State
October 13, 2023. ]

LEGISLATIVE COUNSEL'S DIGEST

SB 765, Portantino. Teachers: retired teachers: compensation limitation.

(1) Existing law, the Teachers’ Retirement Law, establishes the State Teachers’ Retirement System (STRS) and
creates the Defined Benefit Program of the State Teachers’ Retirement Plan, which provides a defined benefit to
members of the program, based on final compensation, credited service, and age at retirement, subject to
certain variations. Under existing law, STRS is governed by the Teachers’ Retirement Board (board).

Existing law permits members retired for service from STRS to perform retired member activities without
reinstatement into the system if certain conditions are met. Existing law limits the postretirement compensation
of a retired member of the program, in any school year, to an amount calculated by STRS each July 1 equal to
1/2 of the median final compensation of all members who retired for service during the fiscal year ending in the

previous calendar year.

This bill would modify that calculation so the limitation of postretirement compensation, in any school year, is
instead an amount calculated by STRS each July 1 equal to 70% of the median final compensation of all
members who retired for service during the fiscal year ending in the previous calendar year.

Existing law establishes an additional postretirement compensation limit of $0 during the first 180 calendar days
after the most recent retirement of a retired member for the performance of retired member activities. Under
existing law, if a retired member has attained normal retirement age at the time compensation is earned, this
postretirement compensation limit does not apply if the appointment has been approved by the employer in a
public meeting and a resolution containing certain information has been adopted by the governing body of the
employer, as specified.

This bill would instead authorize a member retired from service to perform retired member activities,
notwithstanding the above-mentioned 180 calendar days compensation limitation, if a request for exemption
containing specified information is submitted by the Superintendent, the county superintendent of schools, or the
chief executive officer of a community college to STRS, under penalty of perjury, as prescribed. By expanding the
crime of perjury, the bill would impose a state-mandated local program.

https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill id=202320240SB765
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This bill would require a written copy or copies of the completed documentation that substantiates the need for
the request for exemption to be submitted to the exclusive representative of employees prior to the retired
member’s performance of retired member activities. The bill, among other changes, would also require the board
to submit, on or before February 1, 2027, to specified committees of the Legislature a report that includes,
among other things, the total number of exemption requests received by STRS from July 1, 2024, to June 30,
2026, inclusive.

(2) Existing law establishes the Cash Balance Benefit Program, administered by the board, as a separate benefit
program within the State Teachers’ Retirement Plan for purposes of providing a retirement plan for persons
employed to perform creditable service for less than 50% of full-time equivalent service. Existing law provides
that the normal retirement age for the program is 60 or 62 years of age, as applicable.

Under the program, a participant retired for service may perform retired participant activities, but prohibits the
participant from making contributions to the plan or accruing service credit under the Defined Benefit Program
based on compensation earned from that service. Under the program, if the retired participant performs retired
participant activities, receives compensation paid in cash for those activities, and meets other specified
conditions, the annuity paid to the retired participant is reduced by the amount of compensation. Existing law,
however, does not require reduction of the participant’s annuity if the governing body of the employer, among
other things, approves the appointment of the retired participant by resolution.

This bill would instead exempt a retired participant from the annuity reduction requirement if the
Superintendent, the county superintendent of schools, or the chief executive officer of a community college
submits a request for exemption to STRS with certification, under penalty of perjury, of specified information. By
expanding the crime of perjury, the bill would impose a state-mandated local program. This bill would require a
written copy or copies of the completed documentation that substantiates the need for the request for exemption
to be submitted to the exclusive representative of employees prior to the retired participant’s performance of
retired participant activities.

(3) This bill would make all of the above-described changes effective from only July 1, 2024, to June 30, 2026,
inclusive, before reverting to existing law.

The bill would also make legislative findings and declarations in support of its provisions.

(4) The California Constitution requires the state to reimburse local agencies and school districts for certain costs
mandated by the state. Statutory provisions establish procedures for making that reimbursement.

This bill would provide that no reimbursement is required by this act for a specified reason.
Vote: majority Appropriation: no Fiscal Committee: yes Local Program: yes

THE PEOPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLOWS:

SECTION 1. The Legislature finds and declares all of the following:

(a) California’s public education system was, prior to the COVID-19 pandemic, experiencing a severe educational
workforce shortage, especially in regards to the recruitment and retention of teachers.

(b) The challenges California has been experiencing is not limited to California. Across the country, states and
school districts have been struggling to fill vacant teaching positions.

(c) With the onset of the COVID-19 pandemic in early 2020, the state’s teacher shortage has been vastly
exacerbated, in large part due to a greater percentage of teachers choosing to leave the profession.

(d) According to the California State Teachers’ Retirement System (CalSTRS), in the last six months of 2020,
after the pandemic began, there were 5,644 teacher retirements, a 26-percent increase over the same period
from the previous year.

(e) By the end of the 2020-21 school year, 12,785 teachers had retired and another 11,754 teachers retired
after the 2021-22 school year.

(f) According to a February 2022 national poll conducted by the National Education Association, 90 percent of its
members said that feeling burned out is a serious problem, 86 percent said they have seen more educators
leaving the profession or retiring early since the start of the pandemic, and 80 percent reported that unfilled job
openings led to more work obligations for those who remained teaching.

https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill id=202320240SB765 2/10
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(g) As local educational agencies continue to try to find new ways to recruit and retain talented and essential
school staff, a limited duration effect may be utilized to assist in alleviating the shortage, as prior and recent
state policies and significant financial investments to address the shortage are implemented.

(h) Retired teachers and staff are some of the best-equipped candidates to provide instruction and services to
our students.

(i) Notwithstanding existing laws regarding postretirement employment within the first 180 calendar days after
the most recent retirement of a member retired for service that require adoption of a resolution by the governing
body of the employer, a temporary expedited process for local education agencies to hire critically essential
retired school staff and a temporary increase in the existing postretirement compensation limitation without
jeopardizing their retiree status may assist to immediately help address the educational staffing shortages
currently affecting the state’s education system.

(J) In recognition of this challenge, this short-term policy is intended to address an immediately critical need in
California’s public education system. However, the Legislature remains mindful of, and also must balance, the
potential long-term actuarial effects that this policy and prior similar policies may have as to increased financial
risk to the State Teachers’ Retirement System, and as to the timely achievement and success of the CalSTRS
Funding Plan, in the future.

SEC. 2. Section 24214 of the Education Code is amended to read:

24214. (a) A member retired for service under this part may perform retired member activities, but the member
shall not make contributions to the retirement fund or accrue service credit based on compensation earned from
that service. The employer shall maintain accurate records of the earnings of the retired member and report
those earnings monthly to the system and retired member as described in Section 22461.

(b) If a member is retired for service under this part, the annualized rate of pay for retired member activities
performed by that member shall not be less than the minimum, nor exceed the maximum, paid by the employer
to other employees performing comparable duties.

(c) A member retired for service under this part shall not be required to reinstate for performing retired member
activities.

(d) A member retired for service under this part may earn compensation for performing retired member
activities in any one school year up to the limitation specified in subdivision (f) without a reduction in their
retirement allowance.

(e) The postretirement compensation limitation provisions set forth in this section are not applicable to
compensation earned for the performance of retired member activities that are not wholly or in part supported
by state, local, or federal funds.

(f) (1) The limitation that shall apply to the compensation paid in cash to the retired member for performance of
retired member activities, excluding reimbursements paid by an employer for expenses incurred by the member
in which payment of the expenses by the member is substantiated, shall, in any one school year, be an amount
calculated by the system each July 1 equal to one-half of the median final compensation of all members who
retired for service during the fiscal year ending in the previous calendar year.

(2) For written agreements pertaining to the performance of retired member activities entered into, extended,
renewed, or amended on or after January 1, 2014, the limitation in paragraph (1) shall also apply to payments
made for the performance of retired member activities, including, but not limited to, those for participation in a
deferred compensation plan; to purchase an annuity contract, tax-deferred retirement plan, or insurance
program; and for contributions to a plan that meets the requirements of Section 125, 401(a), 401(k), 403(b),
457(b), or 457(f) of Title 26 of the United States Code when the cost is covered by an employer.

(g) If a member retired for service under this part earns compensation for performing retired member activities,
in excess of the limitation specified in subdivision (f), the member’s retirement allowance shall be reduced by the
amount of the excess compensation. The amount of the reduction in an individual month shall be no more than
the monthly allowance payable in that month, and the total amount of the reduction shall not exceed the amount
of the annual allowance payable under this part for the fiscal year in which the excess compensation was earned
after any reduction made in accordance with subdivision (h) of Section 24214.5.

(h) The language of this section derived from the amendments to the section of this number added by Chapter
394 of the Statutes of 1995, enacted during the 1995-96 Regular Session, is deemed to have become operative

https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill id=202320240SB765 3/10
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on July 1, 1996.

(i) This section shall become inoperative on July 1, 2024, and shall become operative on July 1, 2026.
SEC. 3. Section 24214 is added to the Education Code, to read:

24214. (a) A member retired for service under this part may perform retired member activities, but the member
shall not make contributions to the retirement fund or accrue service credit based on compensation earned from
that service. The employer shall maintain accurate records of the earnings of the retired member and report
those earnings monthly to the system and retired member as described in Section 22461.

(b) If a member is retired for service under this part, the annualized rate of pay for retired member activities
performed by that member shall not be less than the minimum, nor exceed the maximum, paid by the employer
to other employees performing comparable duties.

(c) A member retired for service under this part shall not be required to reinstate for performing retired member
activities.

(d) A member retired for service under this part may earn compensation for performing retired member
activities in any one school year up to the limitation specified in subdivision (f) without a reduction in the
member’s retirement allowance.

(e) The postretirement compensation limitation provisions set forth in this section are not applicable to
compensation earned for the performance of retired member activities that are not wholly or in part supported
by state, local, or federal funds.

(f) (1) The limitation that shall apply to the compensation paid in cash to the retired member for performance of
retired member activities, excluding reimbursements paid by an employer for expenses incurred by the member
in which payment of the expenses by the member is substantiated, shall, in any one school year, be an amount
calculated by the system each July 1 equal to 70 percent of the median final compensation of all members who
retired for service during the fiscal year ending in the previous calendar year.

(2) For written agreements pertaining to the performance of retired member activities entered into, extended,
renewed, or amended on or after January 1, 2014, the limitation in paragraph (1) shall also apply to payments
made for the performance of retired member activities, including, but not limited to, those for participation in a
deferred compensation plan; to purchase an annuity contract, tax-deferred retirement plan, or insurance
program; and for contributions to a plan that meets the requirements of Section 125, 401(a), 401(k), 403(b),
457(b), or 457(f) of Title 26 of the United States Code when the cost is covered by an employer.

(g) If a member retired for service under this part earns compensation for performing retired member activities,
in excess of the limitation specified in subdivision (f), the member’s retirement allowance shall be reduced by the
amount of the excess compensation. The amount of the reduction in an individual month shall be no more than
the monthly allowance payable in that month, and the total amount of the reduction shall not exceed the amount
of the annual allowance payable under this part for the fiscal year in which the excess compensation was earned
after any reduction made in accordance with subdivision (h) of Section 24214.5.

(h) The language of this section derived from the amendments to the section of this number added by Chapter
394 of the Statutes of 1995, enacted during the 1995-96 Regular Session, is deemed to have become operative
on July 1, 1996.

(i) This section shall become operative on July 1, 2024. This section shall become inoperative as of July 1, 2026,
and as of January 1, 2027, is repealed.

SEC. 4. Section 24214.5 of the Education Code is amended to read:

24214.5. (a) (1) Notwithstanding subdivision (f) of Section 24214, the postretirement compensation limitation
that shall apply to the compensation paid in cash to the retired member for performance of retired member
activities, excluding reimbursements paid by an employer for expenses incurred by the member in which
payment of the expenses by the member is substantiated, shall be zero dollars ($0) during the first 180 calendar
days after the most recent retirement of a member retired for service under this part.

(2) For written agreements pertaining to the performance of retired member activities entered into, extended,
renewed, or amended on or after January 1, 2014, the limitation in paragraph (1) shall also apply to payments
made for the performance of retired member activities, including, but not limited to, those for participation in a

https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill id=202320240SB765 4/10
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deferred compensation plan; to purchase an annuity contract, tax-deferred retirement plan, or insurance
program; and for contributions to a plan that meets the requirements of Section 125, 401(a), 401(k), 403(b),
457(b), or 457(f) of Title 26 of the United States Code when the cost is covered by an employer.

(b) If the retired member has attained normal retirement age at the time the compensation is earned,
subdivision (a) shall not apply and Section 24214 shall apply if the appointment has been approved by the
governing body of the employer in a public meeting, as reflected in a resolution adopted by the governing body
of the employer prior to the performance of retired member activities, expressing its intent to seek an exemption
from the limitation specified in subdivision (a). Approval of the appointment may not be placed on a consent
calendar. Notwithstanding any other provision of Division 10 (commencing with Section 7920.000) of Title 1 of
the Government Code or any state or federal law incorporated by Section 7927.705 of the Government Code, the
resolution shall be subject to disclosure by the entity adopting the resolution and the system. The resolution
shall include the following specific information and findings:

(1) The nature of the employment.

(2) A finding that the appointment is necessary to fill a critically needed position before 180 calendar days
have passed.

(3) A finding that the member is not ineligible for application of this subdivision pursuant to subdivision (d).

(4) A finding that the termination of employment of the retired member with the employer is not the basis for
the need to acquire the services of the member.

(c) Subdivision (b) shall not apply to a retired member whose termination of employment with the employer is
the basis for the need to acquire the services of the member.

(d) Subdivision (b) shall not apply if the retired member received additional service credit pursuant to Section
22714 or 22715 or received from any public employer any financial inducement to retire. For purposes of this
section, “financial inducement to retire” includes, but is not limited to, any form of compensation or other
payment that is paid directly or indirectly by a public employer to the member, even if not in cash, either before
or after retirement, if the participant retires for service on or before a specific date or specific range of dates
established by a public employer on or before the date the inducement is offered. The system shall liberally
interpret this subdivision to further the Legislature’s intent to make subdivision (b) inapplicable to members if
the member received a financial incentive from any public employer to retire or otherwise terminate employment
with a public employer.

(e) The Superintendent, the county superintendent of schools, or the chief executive officer of a community
college shall submit all documentation required by the system to substantiate the eligibility of the retired
member for application of subdivision (b), including, but not limited to, the resolution adopted pursuant to that
subdivision.

(f) The documentation required by this section shall be received by the system prior to the retired member’s
performance of retired member activities.

(g) Within 30 calendar days after the receipt of all documentation required by the system pursuant to this
section, the system shall inform the entity seeking application of the exemption specified in subdivision (b), and
the retired member whether the compensation paid to the member will be subject to the limitation specified in
subdivision (a).

(h) If a member retired for service under this part earns compensation for performing retired member activities
in excess of the limitation specified in subdivision (a), the member’s retirement allowance shall be reduced by
the amount of the excess compensation. The amount of the reduction in an individual month shall be no more
than the monthly allowance payable in that month, and the total amount of the reduction shall not exceed the
amount of the allowance payable during the first 180 calendar days, after a member retired for service under
this part.

(i) The amendments to this section enacted during the first year of the 2013-14 Regular Session shall apply to
compensation paid on or after January 1, 2014.

(j) This section shall become inoperative on July 1, 2024, and shall become operative on July 1, 2026.
SEC. 5. Section 24214.5 is added to the Education Code, to read:

https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill id=202320240SB765 5/10



11/15/23, 10:23 AM Bill Text - SB-765 Teachers: retired teachers: compensation limitation.

24214.5. (a) (1) Notwithstanding subdivision (f) of Section 24214, the postretirement compensation limitation
that shall apply to the compensation paid in cash to the retired member for performance of retired member
activities, excluding reimbursements paid by an employer for expenses incurred by the member in which
payment of the expenses by the member is substantiated, shall be zero dollars ($0) during the first 180 calendar
days after the most recent retirement of a member retired for service under this part.

(2) For written agreements pertaining to the performance of retired member activities entered into, extended,
renewed, or amended on or after January 1, 2014, the limitation in paragraph (1) shall also apply to payments
made for the performance of retired member activities, including, but not limited to, those for participation in a
deferred compensation plan; to purchase an annuity contract, tax-deferred retirement plan, or insurance
program; and for contributions to a plan that meets the requirements of Section 125, 401(a), 401(k), 403(b),
457(b), or 457(f) of Title 26 of the United States Code when the cost is covered by an employer.

(b) Subdivision (a) shall not apply and Section 24214 shall apply if the Superintendent, the county
superintendent of schools, or the chief executive officer of a community college submits a request for exemption
to the system with certification, under penalty of perjury, of the following:

(1) The nature of the employment.
(2) That the appointment is necessary to fill a critically needed position before 180 calendar days have passed.
(3) That the member is not ineligible for application of this subdivision pursuant to subdivision (d).

(4) That the termination of employment of the retired member with the employer is not the basis for the need
to acquire the services of the member.

(5) That the employer did not have a reduction-in-force layoff pursuant to Section 45117, 44955, or 44955.5,
or pursuant to any other similar state law authorizing the termination of its employees, within the prior 18
months.

(c) The Superintendent, a county superintendent of schools, or a chief executive officer of a community college
district shall provide a written copy or written copies of the completed documentation required by this section
submitted to the system pursuant to subdivision (b) that substantiates the need for the exemption to the
exclusive representative of employees prior to the retired member’s performance of retired member activities.

(d) Subdivision (b) shall not apply to a retired member if any of the following conditions exist:
(1) The member has not attained normal retirement age at the time the compensation is earned.

(2) The member’s termination of employment with the employer is the basis for the need to acquire the
services of the member.

(3) The member received additional service credit pursuant to Section 22714 or 22715 or received from any
public employer any financial inducement to retire. For purposes of this section, “financial inducement to
retire” includes, but is not limited to, any form of compensation or other payment that is paid directly or
indirectly by a public employer to the member, even if not in cash, either before or after retirement, if the
member retires for service on or before a specific date or specific range of dates established by a public
employer on or before the date the inducement is offered. The system shall liberally interpret this paragraph to
further the Legislature’s intent to make subdivision (b) inapplicable to members if the member received a
financial incentive from any public employer to retire or otherwise terminate employment with a public
employer.

(e) The completed documentation required by this section shall be received by the system prior to the retired
member’s performance of retired member activities.

(f) Within 30 calendar days after the receipt of all documentation required by the system pursuant to this
section, the system shall inform the entity seeking application of the exemption specified in subdivision (b), and
the retired member whether the compensation paid to the member will be subject to the limitation specified in
subdivision (a).

(g) If a member retired for service under this part earns compensation for performing retired member activities
in excess of the limitation specified in subdivision (a), the member’s retirement allowance shall be reduced by
the amount of the excess compensation. The amount of the reduction in an individual month shall be no more
than the monthly allowance payable in that month, and the total amount of the reduction shall not exceed the
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amount of the allowance payable during the first 180 calendar days, after a member retired for service under
this part.

(h) On or before February 1, 2027, the board shall submit to the Assembly Committee on Public Employment
and Retirement and the Senate Committee on Labor, Public Employment and Retirement a report that includes,
but is not limited to, the following information by school year:

(1) The total number of requests received by the system from the Superintendent, a county superintendent, or
a chief executive officer of a community college for the exemption pursuant to subdivision (b) from July 1,
2024, to June 30, 2026, inclusive.

(2) The total number of retired members who performed retired member activities with an exemption pursuant
to subdivision (b) from July 1, 2024, to June 30, 2026, inclusive.

(3) The total number of retired members who performed retired member activities from July 1, 2024, to June
30, 2026, inclusive.

(4) The total number of retired members who exceeded the limitation in paragraph (1) of subdivision (f) of
Section 24214 that is operative from July 1, 2024, to June 30, 2026, inclusive.

(5) The compensation or remuneration paid to each retired member who performed retired member activities
from July 1, 2024, to June 30, 2026, inclusive.

(i) The amendments to this section enacted during the first year of the 2013-14 Regular Session shall apply to
compensation paid on or after January 1, 2014.

(j) This section shall become operative on July 1, 2024. This section shall become inoperative as of July 1, 2026,
and as of January 1, 2027, is repealed.
SEC. 6. Section 26812 of the Education Code is amended to read:

26812. (a) A participant retired for service under this part may perform retired participant activities, but the
participant shall not make contributions to the plan or accrue service credit under the Defined Benefit Program
based on compensation earned from that service. The employer shall maintain accurate records of the earnings
of the retired participant and report those earnings monthly to the system and retired participant.

(b) If a participant is retired for service under this part, the annualized rate of pay for retired participant
activities performed by that participant shall not be less than the minimum, nor exceed the maximum, paid by
the employer to other employees performing comparable duties.

(c) A participant retired for service under this part shall not be required to reinstate for performing retired
participant activities.

(d) (1) If all of the following apply to a participant retired for service under this part, the participant’s annuity
shall be reduced by the amount of the compensation:

(A) The participant is receiving an annuity under the Cash Balance Benefit Program.
(B) The participant is below normal retirement age or retired on or after January 1, 2014.

(C) The participant earns compensation paid in cash for performing retired participant activities, excluding
reimbursements paid by an employer for expenses incurred by the participant in which payment of the
expenses by the participant is substantiated.

(2) The reduction in paragraph (1) shall only be made for compensation paid in cash during the first 180
calendar days after a participant retired for service under this part. The amount of the reduction in an
individual month shall be no more than the monthly annuity payable in that month, and the total amount of
the reduction shall not exceed the amount of the annuity payable during the first 180 calendar days after a
participant retired for service under this part. For written agreements pertaining to the performance of retired
participant activities entered into, extended, renewed, or amended on or after January 1, 2014, the reduction
in paragraph (1) shall also be made for payments made for the performance of retired participant activities,
including, but not limited to, those for participation in a deferred compensation plan; to purchase an annuity
contract, tax-deferred retirement plan, or insurance program; and for contributions to a plan that meets the
requirements of Section 125, 401(a), 401(k), 403(b), 457(b), or 457(f) of Title 26 of the United States Code
when the cost is covered by an employer.
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(3) Subject to the limitation described in paragraph (4), if all of the following apply to a participant retired for
service under this part, the participant’s application for the retirement benefit shall automatically be canceled:

(A) The participant is anticipated to receive the retirement benefit in the form of a lump-sum payment.

(B) The participant earns compensation for performing creditable service within 180 calendar days following
the date of termination of employment.

(4) Paragraph (3) does not apply if the participant has reached that age at which the Internal Revenue Code of
1986 requires a distribution of benefits. A participant who has reached that age shall receive a distribution
commencing on the earlier of the date that the participant has met the conditions of subdivision (b) of Section
26806 or the conditions of subdivision (c) of Section 26004.

(e) If the participant has attained normal retirement age at the time the compensation is earned, subdivision (d)
shall not apply if the appointment has been approved by the governing body of the employer in a public meeting,
as reflected in a resolution adopted by the governing body of the employer prior to the performance of retired
participant activities, expressing its intent to seek an exemption from the limitation specified in subdivision (d).
Approval of the appointment shall not be placed on a consent calendar. Notwithstanding any other provision of
Division 10 (commencing with Section 7920.000) of Title 1 of the Government Code or any state or federal law
incorporated by Section 7927.705 of the Government Code, the resolution shall be subject to disclosure by the
entity adopting the resolution and the system. The resolution shall include the following specific information and
findings:

(1) The nature of the employment.

(2) A finding that the appointment is necessary to fill a critically needed position before 180 calendar days
have passed.

(3) A finding that the participant is not ineligible for application of this subdivision pursuant to subdivision (g).

(4) A finding that the termination of employment of the retired participant with the employer is not the basis
for the need to acquire the services of the participant.

(f) Subdivision (e) shall not apply to a retired participant whose termination of employment with the employer is
the basis for the need to acquire the services of the participant.

(g) Subdivision (e) shall not apply if the participant received additional service credit pursuant to Section 22714
or 22715 or received from any public employer any financial inducement to retire. For purposes of this section,
“financial inducement to retire” includes, but is not limited to, any form of compensation or other payment that is
paid directly or indirectly by a public employer to the participant, even if not in cash, either before or after
retirement, if the participant retires for service on or before a specific date or specific range of dates established
by a public employer on or before the date the inducement is offered. The system shall liberally interpret this
subdivision to further the Legislature’s intent to make subdivision (e) inapplicable to participants if the
participant received a financial incentive from any public employer to retire or otherwise terminate employment
with a public employer.

(h) The superintendent, the county superintendent of schools, or the chief executive officer of a community
college shall submit all documentation required by the system to substantiate the eligibility of the retired
participant for application of subdivision (e), including, but not limited to, the resolution adopted pursuant to that
subdivision.

(i) The documentation required by this section shall be received by the system prior to the retired participant’s
performance of retired participant activities.

(j) Within 30 calendar days of the receipt of all documentation required by the system pursuant to this section,
the system shall inform the entity seeking application of the exemption specified in subdivision (e) and the
retired participant whether the compensation paid to the participant will be subject to the limitation specified in
subdivision (d).

(k) This section shall become inoperative on July 1, 2024, and shall become operative on July 1, 2026.
SEC. 7. Section 26812 is added to the Education Code, to read:

26812. (a) A participant retired for service under this part may perform retired participant activities, but the
participant shall not make contributions to the plan or accrue service credit under the Defined Benefit Program
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based on compensation earned from that service. The employer shall maintain accurate records of the earnings
of the retired participant and report those earnings monthly to the system and retired participant.

(b) If a participant is retired for service under this part, the annualized rate of pay for retired participant
activities performed by that participant shall not be less than the minimum, nor exceed the maximum, paid by
the employer to other employees performing comparable duties.

(c) A participant retired for service under this part shall not be required to reinstate for performing retired
participant activities.

(d) (1) If all of the following apply to a participant retired for service under this part, the participant’s annuity
shall be reduced by the amount of the compensation:

(A) The participant is receiving an annuity under the Cash Balance Benefit Program.
(B) The participant is below normal retirement age or retired on or after January 1, 2014.

(C) The participant earns compensation paid in cash for performing retired participant activities, excluding
reimbursements paid by an employer for expenses incurred by the participant in which payment of the
expenses by the participant is substantiated.

(2) The reduction in paragraph (1) shall only be made for compensation paid in cash during the first 180
calendar days after a participant retired for service under this part. The amount of the reduction in an
individual month shall be no more than the monthly annuity payable in that month, and the total amount of
the reduction shall not exceed the amount of the annuity payable during the first 180 calendar days after a
participant retired for service under this part. For written agreements pertaining to the performance of retired
participant activities entered into, extended, renewed, or amended on or after January 1, 2014, the reduction
in paragraph (1) shall also be made for payments made for the performance of retired participant activities,
including, but not limited to, those for participation in a deferred compensation plan; to purchase an annuity
contract, tax-deferred retirement plan, or insurance program; and for contributions to a plan that meets the
requirements of Section 125, 401(a), 401(k), 403(b), 457(b), or 457(f) of Title 26 of the United States Code
when the cost is covered by an employer.

(3) Subject to the limitation described in paragraph (4), if all of the following apply to a participant retired for
service under this part, the participant’s application for the retirement benefit shall automatically be canceled:

(A) The participant is anticipated to receive the retirement benefit in the form of a lump-sum payment.

(B) The participant earns compensation for performing creditable service within 180 calendar days following
the date of termination of employment.

(4) Paragraph (3) does not apply if the participant has reached that age at which the Internal Revenue Code of
1986 requires a distribution of benefits. A participant who has reached that age shall receive a distribution
commencing on the earlier of the date that the participant has met the conditions of subdivision (b) of Section
26806 or the conditions of subdivision (c) of Section 26004.

(e) Subdivision (d) shall not apply if the Superintendent, the county superintendent of schools, or the chief
executive officer of a community college submits a request for exemption to the system with certification, under
penalty of perjury, of the following:

(1) The nature of the employment.
(2) That the appointment is necessary to fill a critically needed position before 180 calendar days have passed.
(3) That the participant is not ineligible for application of this subdivision pursuant to subdivision (g).

(4) That the termination of employment of the retired participant with the employer is not the basis for the
need to acquire the services of the participant.

(5) That the employer did not have a reduction-in-force layoff pursuant to Section 45117, 44955, or 44955.5,
or pursuant to any other similar state law authorizing the termination of its employees, within the prior 18
months.

(f) The Superintendent, a county superintendent of schools, or a chief executive officer of a community college
district shall provide a written copy or written copies of the completed documentation required by this section
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submitted to the system pursuant to subdivision (e) that substantiates the need for the exemption to the
exclusive representative of employees prior to the retired participant’s performance of retired participant
activities.

(g) Subdivision (e) shall not apply to a retired participant if any of the following conditions exist:
(1) The participant has not attained normal retirement age at the time the compensation is earned.

(2) The participant’s termination of employment with the employer is the basis for the need to acquire the
services of the participant.

(3) The participant received additional service credit pursuant to Section 22714 or 22715 or received from any
public employer any financial inducement to retire. For purposes of this section, “financial inducement to
retire” includes, but is not limited to, any form of compensation or other payment that is paid directly or
indirectly by a public employer to the participant, even if not in cash, either before or after retirement, if the
participant retires for service on or before a specific date or specific range of dates established by a public
employer on or before the date the inducement is offered. The system shall liberally interpret this paragraph to
further the Legislature’s intent to make subdivision (e) inapplicable to participants if the participant received a
financial incentive from any public employer to retire or otherwise terminate employment with a public
employer.

(h) The completed documentation required by this section shall be received by the system prior to the retired
participant’s performance of retired participant activities.

(i) Within 30 calendar days of the receipt of all documentation required by the system pursuant to this section,
the system shall inform the entity seeking application of the exemption specified in subdivision (e) and the
retired participant whether the compensation paid to the participant will be subject to the limitation specified in
subdivision (d).

(j) This section shall become operative on July 1, 2024. This section shall become inoperative as of July 1, 2026,
and as of January 1, 2027, is repealed.

SEC. 8. No reimbursement is required by this act pursuant to Section 6 of Article XIIIB of the California
Constitution because the only costs that may be incurred by a local agency or school district will be incurred
because this act creates a new crime or infraction, eliminates a crime or infraction, or changes the penalty for a
crime or infraction, within the meaning of Section 17556 of the Government Code, or changes the definition of a
crime within the meaning of Section 6 of Article XIII B of the California Constitution.
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