




























































































LEBANON COMMUNITY SCHOOL DISTRICT NO. 9
LEBANON, OREGON

For the Year Ended June 30, 2024

8. DEFINED BENEFIT PENSION PLAN

Plan Description — The Oregon Public Employees Retirement System (PERS) consists of a single cost-sharing
multiple-employer defined benefit plan. All benefits of the system are established by the legislature pursuant to
Oregon Revised Statute (ORS) Chapters 238 and 238A. Oregon PERS produces an independently audited Annual
Comprehensive Financial Report which can be found at:

https://www.oregon.gov/pers/Documents/Financials/ ACER/2023-ACF R.pdf

If the link is expired please contact Oregon PERS for this information.

a. PERS Pension (Chapter 238). The ORS Chapter 238 Defined Benefit Plan is closed to new members
hired on or after August 29, 2003.

L.

ii.

iii.

Pension Benefits. The PERS retirement allowance is payable monthly for life. It may be selected
from 13 retirement benefit options. These options include survivorship benefits and lump-sum
refunds. The basic benefit is based on years of service and final average salary. A percentage (2.0
percent for police and fire employees, and 1.67 percent for general service employees) is multiplied
by the number of years of service and the final average salary. Benefits may also be calculated
under either a formula plus annuity (for members who were contributing before August 21, 1981)
or a money match computation if a greater benefits results.
A member is considered vested and will be eligible at minimum retirement age for a service
retirement allowance if he or she has had a contribution in each of five calendar years or has reached
at least 50 years of age before ceasing employment with a participating employer (age 45 for police
and fire members). General service employees may retire after reaching age 55. Police and fire
members are eligible after reaching age 50. Tier 1 general service employee benefits are reduced if
retirement occurs prior to age 58 with fewer than 30 years of service. Police and fire member
benefits are reduced if retirement occurs prior to age 55 with fewer than 25 years of service. Tier 2
members are eligible for full benefits at age 60. The ORS Chapter 238 Defined Benefit Pension
Plan is closed to new members hired on or after August 29, 2003.
Death Benefits. Upon the death of a non-retired member, the beneficiary receives a lump-sum
refund of the member’s account balance (accumulated contributions and interest). In addition, the
beneficiary will receive a lump-sum payment from employer funds equal to the account balance,
provided one or more of the following contributions are met:

* member was employed by PERS employer at the time of death,

* member died within 120 days after termination of PERS covered employment,

* member died as a result of injury sustained while employed in a PERS-covered job, or

* member was on an official leave of absence from a PERS-covered job at the time of death.
Disability Benefits. A member with 10 or more years of creditable service who becomes disabled
from other than duty-connected causes may receive a non-duty disability benefit. A disability
resulting from a job-incurred injury or illness qualifies a member (including PERS judge members)
for disability benefits regardless of the length of PERS-covered service. Upon qualifying for either
a non-duty or duty disability, service time is computed to age 58 (55 for police and fire members)
when determining the monthly benefit.



LEBANON COMMUNITY SCHOOL DISTRICT NO. 9
LEBANON, OREGON

For the Year Ended June 30, 2024

8. DEFINED BENEFIT PENSION PLAN (CONTINUED)

1v.

Benefit Changes After Retirement. Members may choose to continue participation in their
variable account after retiring and may experience annual benefit fluctuations due to changes in the
fair value of the underlying global equity investments of that account. Under ORS 238.360 monthly
benefits are adjusted annually through cost-of-living changes (COLA). The COLA is capped at
2.0 percent.

b. OPSRP Pension Program (OPSRP DB). The ORS Chapter 238A Defined Benefit Pension Program
provides benefits to members hired on or after August 29, 2003.

1.

ii.

iii.

Pension Benefits. This portion of OPSRP provides a life pension funded by employer
contributions. Benefits are calculated with the following formula for members who attain
normal retirement age:

Police and fire: 1.8 percent is multiplied by the number of years of service and the final average

salary. Normal retirement age for police and fire members is age 60 or age 53 with 25 years of

retirement credit. To be classified as a police and fire member, the individual must have been
employed continuously as a police and fire member for at least five years immediately preceding
retirement.

General service: 1.5 percent is multiplied by the number of years of service and the final average

salary. Normal retirement age for general service members is age 65, or age 58 with 30 years of

retirement credit.

A member of the pension program becomes vested on the earliest of the following dates: the date

the member completes 600 hours of service in each of five calendar years, the date the member

reaches normal retirement age, and, if the pension program is terminated, the date on which
termination becomes effective.

Death Benefits. Upon the death of a non-retired member, the spouse or other person who is

constitutionally required to be treated in the same manner as the spouse, receives for life 50 percent

of the pension that would otherwise have been paid to the deceased member. The surviving spouse
may elect to delay payment of the death benefit, but payment must commence no later than

December 31 of the calendar year in which the member would have reached 70% years.

Disability Benefits. A member who has accrued 10 or more years of retirement credits before the

member becomes disabled or a member who becomes disabled due to job-related injury shall

receive a disability benefit of 45 percent of the member’s salary determined as of the last full month
of employment before the disability occurred.

Contributions — PERS funding policy provides for monthly employer contributions at actuarially determined rates.
These contributions, expressed as a percentage of covered payroll, are intended to accumulate sufficient assets to
pay benefits when due. The funding policy applies to the PERS Defined Benefit Plan and the Other
Postemployment Benefit Plans. Employer contribution rates during the period were based on the December 3 1,
2021 actuarial valuation, which became effective July 1, 2023. The state of Oregon and certain schools, community
colleges, and political subdivision have made unfunded actuarial liability payments and their rates have been
reduced. Employer contributions for the year ended June 30, 2024 were $9,003,966, excluding amounts to fund
employer specific liabilities.
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LEBANON COMMUNITY SCHOOL DISTRICT NO. 9
LEBANON, OREGON

For the Year Ended June 30, 2024

8. DEFINED BENEFIT PENSION PLAN (CONTINUED)

Pension Asset or Liability — At June 30, 2024, the District reported a net pension liability of $47,065,183 for its
proportionate share of the net pension liability. The pension liability was measured as of June 30, 2023, and the
total pension liability used to calculate the net pension liability was determined by an actuarial valuation dated
December 31, 2021. The District’s proportion of the net pension liability was based on a projection of the District’s
long-term share of contributions to the pension plan relative to the projected contributions of all participating
employers, actuarially determined. As of the measurement dates of June 30, 2023 and 2022, the District’s

proportion was 0.25 percent and 0.23 percent, respectively. Pension expense for the year ended June 30, 2024 was
$120,321.

The rates in effect for the year ended June 30, 2024 were:
(1) Tier 1/Tier2 —27.87%
(2) OPSRP general services —25.03%

Deferred Outflow Deferred Inflow
of Resources of Resources

Difference between expected and actual experience $ 2,301,631 $ 186,618
Changes in assumptions 4,180,993 31,174
Net difference between projected and actual

earnings on pension plan investments 845,954 -
Net changes in proportionate share 2,520,480 3,201,381
Differences between District contributions

and proportionate share of contributions 1,028,853 1,907,997
Subtotal - Amortized Deferrals (below) 10,877,911 5,327,170
District contributions subsequent to measurement date 9,003,966 -
Deferred outflow (inflow) of resources $ 19,881,877 $ 5,327,170

The amount of contributions subsequent to the measurement date will be included as a reduction of the net pension
liability in the fiscal year ended June 30, 2025.

Subtotal amounts related to pension as deferred outflows of resources $10,877,911, and deferred inflows of
resources, ($5,327,170), net to $5,550,741 and will be recognized in pension income as follows:

Year ending June 30, Amount

2025 $ 636,075
2026 (1,501,501)
2027 4,377,233
2028 1,677,223
2029 361,711

Thereafter -
Total $ 5,550,741

All assumptions, methods and plan provisions used in these calculations are described in the Oregon PERS system-

wide GASB 68 reporting summary dated February 2, 2024. Oregon PERS produces an independently audited ACFR
which can be found at:

https://www.oregon.gov/pers/Documents/Financials/ ACFR/2023-ACFR.pdf
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LEBANON COMMUNITY SCHOOL DISTRICT NO. 9
LEBANON, OREGON

For the Year Ended June 30, 2024

8. DEFINED BENEFIT PENSION PLAN (CONTINUED)

Actuarial Valuations — The employer contribution rates effective July 1, 2023 through June 30, 2025, were set
using the entry age normal actuarial cost method. For the Tier One/Tier Two component of the PERS Defined
Benefit Plan, this method produced an employer contribution rate consisting of (1) an amount for normal cost
(estimated amount necessary to finance benefits earned by employees during the current service year), (2) an amount
for the amortization unfunded actuarial accrued liabilities, which are being amortized over a fixed period with new
unfunded actuarial liabilities being amortized over 20 years.

For the OPSRP Pension Program component of the PERS Defined Benefit Plan, this method produced an employer
rate consisting of (a) an amount for normal cost (the estimated amount necessary to finance benefits earned by the
employees during the current service year), (b) an actuarially determined amount for funding a disability benefit
component, and (c) an amount for the amortization of unfunded actuarial accrued liabilities, which are being
amortized over a fixed period with new unfunded actuarial accrued liabilities being amortized over 16 years.

Actuarial Methods and Assumptions:

Valuation date December 31, 2021
Measurement Date June 30, 2023

Experience Study Report 2020, Published July 20, 2021
Actuarial cost method Entry Age Normal
Amortization method Level percentage of payroll
Asset valuation method Fair value

Inflation rate 2.40 percent

Investment rate of return 6.90 percent

Discount rate 6.90 percent

Projected salary increase 3.40 percent

Cost of Living Adjustment Blend of 2% COLA and graded COLA (1.25%/0.15%) in accordance with Moro
decision; blend based on service

Mortality Healthy retirees and beneficiaries:

Pub-2010 Healthy Retiree, sex distinct, generational with Unisex, Social Security

Data Scale, with job category adjustments and set-backs as described in the
valuation.

Active members:

Pub-2010 Employee, sex distinct, generational with Unisex, Social Security Data
Scale, with job category adjustments and set-backs as described in the valuation.

Disabled retirees:

Pub-2010 Disabled Retiree, sex distinct, generational with Unisex, Social Security

Data Scale, with job category adjustments and set-backs as described in the
valuation.

Actuarial valuations of an ongoing plan involve estimates of value of reported amounts and assumptions about the
probability of events far into the future. Actuarially determined amounts are subject to continual revision as actual
results are compared to past expectations and new estimates are made about the future. Experience studies are
performed as of December 31 of even numbered years. The method and assumptions shown are based on the 2020
Experience Study, which is reviewed for the four-year period ending December 31, 2020.

-26 -



LEBANON COMMUNITY SCHOOL DISTRICT NO. 9

LEBANON, OREGON

For the Year Ended June 30, 2024

8. DEFINED BENEFIT PENSION PLAN (CONTINUED)

Assumed Asset Allocation:

Asset Class/Strategy | Low Range | High Range | OIC Target
Debt Securities 20.0% 30.0% 25.0%
Public Equity 22.5% 32.5% 27.5%
Real Estate 9.0% 16.5% 12.5%
Private Equity 17.5% 27.5% 20.0%
Real Assets 2.5% 10.0% 7.5%
Diversifying Strategies 2.5% 10.0% 7.5%
Opportunity Portfolio 0.0% 5.0% 0.0%
Total 100.0%

(Source: June 30, 2023 PERS ACFR; p-125)
Long-Term Expected Rate of Return:

To develop an analytical basis for the selection of the long-term expected rate of return assumption, in January
2023, the PERS Board reviewed long-term assumptions developed by both Milliman’s capital market assumptions
team and the Oregon Investment Council’s (OIC) investment advisors. The table below shows Milliman’s
assumptions for each of the asset classes in which the plan was invested at that time based on the OIC long-term
target asset allocation. The OIC’s description of each asset class was used to map the target allocation to the asset
classes shown below. Each asset class assumption is based on a consistent set of underlying assumptions, and
includes adjustment for the inflation assumption. These assumptions are not based on historical returns, but instead
are based on a forward-looking capital market economic model.

Target Compound Annual
Asset Class Allocation | (Geometric) Return
Global Equity 27.50% 7.07%
Private Equity 25.50% 8.83%
Core Fixed Income 25.00% 4.50%
Real Estate 12.25% 5.83%
Master Limited Partnerships 0.75% 6.02%
Infrastructure 1.50% 6.51%
Hedge Fund of Funds - Multistrategy 1.25% 6.27%
Hedge Fund of Equity - Hedge 0.63% 6.48%
Hedge Fund - Macro 5.62% 4.83%
Assumed Inflation - Mean 2.35%

(Source: June 30, 2023 PERS ACFR; p. 92)
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LEBANON COMMUNITY SCHOOL DISTRICT NO. 9
LEBANON, OREGON

For the Year Ended June 30, 2024

8. DEFINED BENEFIT PENSION PLAN (CONTINUED)

Discount Rate — The discount rate used to measure the total pension liability as of the measurement dates of June
30, 2023 and 2022 was 6.90 percent, for both years, for the Defined Benefit Pension Plan. The projection of cash
flows used to determine the discount rate assumed that contributions from the plan members and those of the
contributing employers are made at the contractually required rates, as actuarially determined. Based on those
assumptions, the pension plan’s fiduciary net position was projected to be available to make all projected future
benefit payments of current plan members. Therefore, the long-term expected rate of return on pension plan
investments for the Defined Benefit Pension Plan was applied to all periods of projected benefit payments to
determine the total pension liability.

Sensitivity of the District’s proportionate share of the net pension liability to changes in the discount rate — the
following presents the District’s proportionate share of the net pension liability calculated using the discount rate
of 6.90 percent, as well as what the District’s proportionate share of the net pension liability would be if it were
calculated using a discount rate that is one percent lower (5.90 percent) or one percent higher (7.90 percent) than
the current rate.

1% Decrease Discount Rate 1% Increase
(5.90%) (6.90%) (7.90%)
District's proportionate share of o '
the net pension liability (asset) $ 77,742,821 $ 47,065,183 $ 21,391,252

Changes Subsequent to the Measurement Date

As described above, GASB 67 and GASB 68 require the Total Pension Liability to be determined based on the
benefit terms in effect at the Measurement Date. Any changes to benefit terms that occurs after that date are reflected
in amounts reported for the subsequent Measurement Date. However, Paragraph 80f of GASB 68 requires
employers to briefly describe any changes between the Measurement Date and the employer’s reporting date that
are expected to have a significant effect on the employer’s share of the collective Net Pension Liability, along with
an estimate of the resulting change, if available.

There are no changes subsequent to the June 30, 2023, Measurement Date that meet this requirement and thus would
require a brief description under the GASB standard.

OPSRP Individual Account Program (OPSRP IAP)

Plan Description:

Employees of the District are provided with pensions through OPERS. All the benefits of OPERS are established
by the Oregon legislature pursuant to Oregon Revised Statute (ORS) Chapters 238 and 238A. Chapter 238 Defined
Benefit Pension Plan is closed to new members hired on or after August 29, 2003. Chapter 238A created the Oregon
Public Service Retirement Plan (OPSRP), which consists of the Defined Benefit Pension Program and the Individual
Account Program (IAP). Membership includes public employees hired on or after August 29, 2003. PERS members
retain their existing defined benefit plan accounts, but member contributions are deposited into the member’s IAP
account. OPSRP is part of OPERS, and is administered by the OPERS Board.
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LEBANON COMMUNITY SCHOOL DISTRICT NO. 9
LEBANON, OREGON

_ For the Year Ended June 30, 2024

8. DEFINED BENEFIT PENSION PLAN (CONTINUED)

Pension Benefits:

Participants in OPERS defined benefit pension plans also participate in their defined contribution plan. An IAP
member becomes vested on the date the employee account is established or on the date the rollover account was
established. If the employer makes optional employer contributions for a member, the member becomes vested on
the carliest of the following dates: the date the member completes 600 hours of service in each of five calendar
years, the date the member reaches normal retirement age, the date the IAP is terminated, the date the active member
becomes disabled, or the date the active member dies. Upon retirement, a member of the OPSRP IAP may receive
the amounts in his or her employee account, rollover account, and vested employer account as a lump-sum payment
or in equal installments over a 5-, 10-, 15-, 20-year period or an anticipated life span option. Each distribution option
has a $200 minimum distribution limit.

Death Benefits:

Upon the death of a non-retired member, the beneficiary receives in a lump sum the member’s account balance,
rollover account balance, and vested employer optional contribution account balance. If a retired member dies
before the installment payments are completed, the beneficiary may receive the remaining installment payments or
choose a lump-sum payment.

Contributions: ,

Employees of the District pay six (6) percent of their covered payroll. Effective J uly 1, 2020, currently employed
Tier 1/Tier 2 and OPSRP members earning $2,500 or more per month (increased to $3,333 per month in 2022) will
have a portion of their 6 percent monthly IAP contributions redirected to an Employee Pension Stability
Account. The Employee Pension Stability Account will be used to pay part of the member’s future benefit. Of the
6 percent monthly IAP contribution, Tier 1/Tier 2 will have 2.5 percent redirected to the Employee Pension Stability
Account and OPSRP will have 0.75 percent redirected to the Employee Pension Stability Account, with the
remaining going to the member’s existing IAP account. Members may voluntarily choose to make additional after-
tax contributions into their IAP account to make a full 6 percent contribution to the IAP. The District did not make
any optional contributions to member IAP accounts for the year ended June 30, 2024.

Additional disclosures related to Oregon PERS not applicable to specific employers are available online, or by
contacting PERS at the following address: PO Box 23700 Tigard, OR 97281-3700.

http://www.oregon.gov/pers/EMP/Pages/GASB.aspx
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9. OTHER POST-EMPLOYMENT BENEFIT PLAN — (RHIA)

Plan Description:

As a member of Oregon Public Employees Retirement System (OPERS) the District contributes to the Retirement
Health Insurance Account (RHIA) for each of its eligible employees. RHIA is a cost-sharing multiple-employer
defined benefit other postemployment benefit plan administered by OPERS. RHIA pays a monthly contribution
toward the cost of Medicare companion health insurance premiums of eligible retirees. Oregon Revised Statute
(ORS) 238.420 established this trust fund. Authority to establish and amend the benefit provisions of RHIA reside
with the Oregon Legislature. The plan is closed to new entrants after January 1, 2004. OPERS issues a publicly
available financial report that includes financial statements and required supplementary information. That report

may be obtained by writing to Oregon Public Employees Retirement System, PO Box 23700, Tigard, OR 97281-
3700.

Funding Policy:

Because RHIA was created by enabling legislation (ORS 23 8.420), contribution requirements of the plan members
and the participating employers were established and may be amended only by the Oregon Legislature. ORS require
that an amount equal to $60 dollars or the total monthly cost of Medicare companion health insurance premiums
coverage, whichever is less, shall be paid from the Retirement Health Insurance Account established by the
employer, and any monthly cost in excess of $60 dollars shall be paid by the eligible retired member in the manner
provided in ORS 238.410. To be eligible to receive this monthly payment toward the premium cost the member
must: (1) have eight years or more of qualifying service in OPERS at the time of retirement or receive a disability
allowance as if the member had eight years or more of creditable service in OPERS, (2) receive both Medicare Parts
A and B coverage, and (3) enroll in an OPERS-sponsored health plan. A surviving spouse or dependent of a
deceased OPERS retiree who was eligible to receive the subsidy is eligible to receive the subsidy if he or she (1) is
receiving a retirement benefit or allowance from OPERS or (2) was insured at the time the member died and the
member retired before May 1, 1991.

Participating employers are contractually required to contribute to RHIA at a rate assessed each year by OPERS,
and the District currently contributes 0.05% of annual covered OPERF payroll and 0.00% of OPSRP payroll under
a contractual requirement in effect until June 30, 2024. Consistent with GASB Statement 75 , the OPERS Board of
Trustees sets the employer contribution rates as a measure of the proportionate relationship of the employer to all
employers consistent with the manner in which contributions to the OPEB plan are determined. The basis for the
employer’s portion is determined by comparing the employer’s actual, legally required contributions made during
the fiscal year to the plan with the total actual contributions made in the fiscal year of all employers. The District’s
contributions to RHIA are included with PERS and equaled the required contributions for the year.

At June 30, 2024, the District reported a net OPEB asset of $587,528 for its proportionate share of the net OPEB
asset. The OPEB liability was measured as of June 30, 2023, and the total OPEB liability used to calculate the net
OPEB asset was determined by an actuarial valuation as of December 31, 2021. Consistent with GASB Statement
No. 75, paragraph 59(a), the District’s proportion of the net OPEB asset is determined by comparing the employer’s
actual, legally required contributions made during the fiscal year to the Plan with the total actual contributions made
in the fiscal year of all employers. As of the measurement dates of June 30, 2023 and 2022, the District’s proportion
was 0.20 percent and 0.15 percent, respectively. OPEB expense for the year ended June 30, 2024 was $1,445,713.
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9. OTHER POST-EMPLOYMENT BENEFIT PLAN — (RHIA) ( CONTINUED)

Components of OPEB Expense/(Income):

Employer’s proportionate share of collective system OPEB Expense/(Income) $ (86,559)

Net amortization of employer-specific deferred amounts from:
- Changes in proportionate share (per paragraph 64 of GASB 75) ' 40,889
- Differences between employer contributions and employer's proportionate
share of system contributions (per paragraph 65 of GASB 75) -

Employer's Total OPEB Expense/(Income) $ (45,670)

Components of Deferred Outflows/Inflows of Resources:

Deferred Outflow Deferred Inflow

. of Resources of Resources
Difference between expected and actual experience $ - $ 18,776
Changes in assumptions - 8,064
Net difference between projected and actual _
earnings on pension plan investments 2,121 ' -
Net changes in proportionate share 6,113 . 91,704
Differences between District contributions
and proportionate share of contributions - -
Subtotal - Amortized Deferrals (below) 8,234 118,544
District contributions subsequent to measuring date N/A N/A
Deferred outflow (inflow) of resources $ 8,234 $ 118,544

The amount of contributions subsequent to the measurement date will be included as a reduction of the net OPEB
asset in the fiscal year ended June 30, 2025.

Subtotal amounts related to OPEB as deferred outflows of resources, $8,234, and deferred inflows of resources,
($118,544), net to ($110,310) and will be recognized in OPEB expense as follows:

Year ending June 30, Amount

2025 $ (98,575)
2026 _ (49,286)
2027 27,639
2028 9,912
2029 -

Thereafter -
Total $ (110,310)

All assumptions, methods and plan provisions used in these calculations are described in the Oregon PERS
Retirement Health Insurance Account Cost-Sharing Multiple-Employer Other Postemployment Benefit (OPEB)
Plan Schedules of Employer Allocations and OPEB Amounts by Employer report, as of and for the Year Ended
June 30, 2023. That independently audited report was dated February 2, 2024 and can be found at:
h‘ttps://www‘ore};{on.gov/pers/emD/Documen‘ts/GAS8/2()23/Oz*egon%2(}Public%2OEmbl()vees%20Retirement%fl(}
S\/'stem%20~%2OGASB%2075%20RE--HA%20—%2OYE%206.30.2023%20—%20SECURED.Ddf
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9. OTHER POST-EMPLOYMENT BENEFIT PLAN — (RHIA) (CONTINUED)

Actuarial Methods and Assumptions:

Valuation Date|December 31, 2021
Measurement Date|June 30, 2023
Experience Study Report|2020, Published July 20, 2021
Actuarial cost method|Entry Age Normal A
Inflation rate|2.40 percent
Investment rate of return|6.90 percent
Discount rate|6.90 percent
Projected salary increase|3.40 percent
Retiree healthcare
participation
Mortality | Healthy retirees and beneficiaries:
Pub-2010 Healthy Retiree, sex distinct, generational with Unisex,
Social Security Data Scale, with job category adjustments and set-
backs as described in the valuation.

Healthy retirees: 27.5 %; Disabled retirees: 15%

Active members:

Pub-2010 employee, sex distinct, generational with Unisex, Social
Security Data Scale, with job category adjustments and set-backs as
described in the valuation.

Disabled retirees:

Pub-2010 Disabled Retiree, sex distinct, generational with Unisex,
Social Security Data scale, with job category adjustments and set-
backs as described in the valuation.

Actuarial valuations of an ongoing plan involve estimates of value of reported amounts and assumptions about the
probability of events far into the future. Actuarially determined amounts are subject to continual revision as actual
results are compared to past expectations and new estimates are made about the future. Experience studies are
performed as of December 31 of even numbered years. The method and assumptions shown are based on the 2020
Experience Study which is reviewed for the four-year period ending December 31, 2020.

Discount Rate:

The discount rate used to measure the total OPEB liability as of the measurement date of June 30, 2023 was 6.90
percent. The projection of cash flows used to determine the discount rate assumed that contributions from
contributing employers are made at the contractually required rates, as actuarially determined. Based on those
assumptions, the RHIA plan’s fiduciary net position was projected to be available to make all projected future
benefit payments of current plan members. Therefore, the long-term expected rate of return on OPEB plan
investments for the RHIA plan was applied to all periods of projected benefit payments to determine the total OPEB
liability.



LEBANON COMMUNITY SCHOOL DISTRICT NO. 9
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For the Year Ended June 30, 2024

9. OTHER POST-EMPLOYMENT BENEFIT PLAN — (RHIA) (CONTINUED)

Long-Term Expected Rate of Return:

To develop an analytical basis for the selection of the long-term expected rate of return assumption, in J anuary 2023
the PERS Board reviewed long-term assumptions developed by both Milliman’s capital market assumptions team
and the Oregon Investment Council’s (OIC) investment advisors. The table below shows Milliman’s assumptions
for each of the asset classes in which the plan was invested at that time based on the OIC long-term target asset
allocation. The OIC’s description of each asset class was used to map the target allocation to the asset classes shown
below. Each asset class assumption is based on a consistent set of underlying assumptions, and includes adjustment
for the inflation assumption. These assumptions are not based on historical returns, but instead are based on a
forward-looking capital market economic model.

Target | Compound Annual
Asset Class Allocation | (Geometric) Return
Global Equity 27.50% 7.07%
Private Equity 25.50% 8.83%
Core Fixed Income 25.00% 4.50%
Real Estate 12.25% 5.83%
Master Limited Partnerships 0.75% 6.02%
Infrastructure 1.50% 6.51%
Hedge Fund of Funds - Multistrategy 1.25% 6.27%
Hedge Fund Equity - Hedge 0.63% 6.48%
Hedge Fund - Macro 5.62% 4.83%
Assumed Inflation - Mean 2.35%

(Source: June 30, 2023 PERS ACFR; p. 92)

Sensitivity of the District’s proportionate share of the net OPEB asset to changes in the discount rate — The following
presents the District’s proportionate share of the net OPEB asset calculated using the discount rate of 6.90 percent,
as well as what the District’s proportionate share of the net OPEB asset would be if it were calculated using a
discount rate that is one percent lower (5.90 percent) or one percent higher (7.90 percent) than the current rate.

1% Discount 1%
Decrease Rate Increase
(5.90%) (6.90%) (7.90%)
District's proportionate share of
the net OPEB liability (asset) $ (679,820) $ (747,875) $ (806,266)

Changes Subsequent to the Measurement Date

There are no changes subsequent to the June 30, 2023 Measurement Date that meet this requirement and thus would
require a brief description under the GASB standard.
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10. OTHER POST-EMPLOYMENT BENEFITS (OPEB)

Early Retirement (Stipends)
In April 2003, an early retirement plan with two arrangements was established for certified employees who were
age 55 and had 10 years of District service or 10 years of District service and 30 years of service in Oregon PERS.

To qualify for the first arrangement, an employee had to be eligible to retire on or before June 30, 2003. Beginning
with the month of retirement, the District shall pay to the retired employee a monthly stipend equal to 1% of the
annual salary on his/her last permanent teacher contract if the employee is under age 55 at retirement, 1.5% if the
employee is age 55 to 58 at retirement, or 2% if the employee is aged 58 to 62 at retirement. The stipend is paid to
age 62 or the date on which the retired employee qualifies for federal social security benefits. Employees who have
accumulated 30 years of PERS membership or choose to retire prior to age 55 will have their 1% stipend increased
to 1.5% at age 55 where it will remain until age 62.

The second arrangement requires that the employee be hired on or before December 3 1, 1982 or eligible to retire
on or before June 30, 2005.

Beginning with the month of retirement, the District pays a monthly stipend to the retiree equal to 0.5% of their
2002-2003 second half salary placement amount if the employee is age 55 to 58 at retirement or 1.25% if the
employee is age 58 to 62 at retirement. Such stipend shall be paid to age 62 or when eligible for social security
benefits, whichever is earlier.

Administrator or confidential employees need to have been hired prior to July 2000, be age 55 with 10 years of
District service or 10 years of District service with 30 years under PERS. The stipend benefits for this group are the
same as the first arrangement, above, for certified employees.

Upon death of the retiree, the stipend will be paid to the retiree’s estate for an additional six months. A one-time
payment of $500 will be paid to those certified, administrator, confidential, or classified employees who have served
the District 20 years, are retiring at age 62 or older, and meet the requirements of the hire date as outlined in the
group’s supplemental retirement benefits agreements. This benefit is paid to the beneficiaries of those employees
currently employed, regardless of length of service.

There are 10 employees currently in the plan, which is closed to all other employees. The liability is calculated
using the maximum amounts the District would owe to all eligible employees on June 30, 2024 to be paid out by
June 30, 2025. At June 30, 2024, there was a total potential OPEB liability for the Early Retirement Stipend of
$48,000 reported in the Statement of Net Position. The District elected to not obtain an actuarial valuation due to
this calculation of maximum liability owed. The District pays these benefits on a pay-as-you-go basis, thus there
are no deferred outflows or deferred inflows.

Post-Retirement Health Benefits (Health Insurance)

The District’s post-retirement health benefits plan entry qualifications are described in The Defined Benefit Pension
Plan. There is also a third arrangement for licensed staff that were age 55 by June 30, 2007 with 20 years of
continuous District Service. Arrangement one, including confidential and administrator staff pays full medical,
dental, vision and life insurance up to the District cap until age 65. Arrangements two and three pay a monthly $500
contribution towards the District insurance program until age 65.

As of the actuarial valuation date, there were no active participants and 1 retiree in the ORS allowed plan 243.303
which states, in part, that for the purposes of establishing healthcare premiums, the calculated rate must be based
on the cost of all plan members, including both active employees and retirees. Because claim costs are generally
higher for retiree groups than for active employees, the premium amount does not represent the full cost of coverage
for retirees. The resulting additional cost, or implicit subsidy, is required to be valued under GASB Statement 75
related to Other Post-Employment Benefits (OPEB).
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10. OTHER POST-EMPLOYMENT BENEFITS (OPEB) — ( CONTINUED)

Calculations are based on the OPEB benefits provided under the terms of the substantive plan in effect at the time
of each valuation and on the pattern of sharing of costs between the employer and plan members to that point.
Actuarial valuations for OPEB plans involve estimates of the value of reported amounts and assumptions about the
probability of events far into the future, and actuarially determined amounts are subject to continual revision as

results are compared to past expectations and new estimates are made about the future. Actuarial calculations of the
OPEB plan reflect a long-term perspective.

" Funding Policy
The District has not established a trust fund to finance the cost of Post-employment Health Care Benefits related to
implicit rate subsidies. Premiums are paid by retirees based on the rates established for active employees. Additional
costs related to an implicit subsidy are paid by the District on a pay-as-you go basis in all funds. There is no
obligation on the part of the District to fund these benefits in advance.

Net Other Post-employment Benefit Liability

The net other post-employment benefit liability (NOL) was measured as of June 30, 2023, and the total other post-
employment benefit liability was determined by an actuarial valuation as of July 1, 2022.

At July 1, 2022, the following employees were covered by the benefit terms:

Inactive employees or beneficiaries currently receiving benefits
Active employees 0

—

Actuarial Methods and Assumptions
The District engaged an actuary to perform a valuation as of J uly 1, 2022 using the Entry age normal, Alternative
Measurement method.

The total other post-employment benefit liability was determined using the following actuarial assumptions, applied
to all periods included in the measurement:

Valuation Date July 1, 2022
Measurement Date June 30, 2023
Actuarial Cost Method Entry Age Normal (Alternative Measurement method)
4.21% from the S&P Municipal Bond 20 year High-Grade Rate Index
Discount Rate as of June 30, 2024

7.4% in FY23-24, steadily decreasing each year to 4.5% in FY 37-38,
Medical premium annual trend rate |and thereafter

Inflation rate 3.0% for all Future years

Annual salary rate increase N/A

Health care premium
Beginning in 2018 a 40% excise tax will be imposed under the affordable care act on employers if the

aggregate value of medical coverage exceeds a threshold limit. This excise tax is not included ion the
calculations because it is believed to be immaterial in regard to the OPEB plan.

Mortality rates were based on the Pub-2010 teachers table, separate Employee/Healthy Annuitant, sex distinct,
generational. Improvement scale was MP-2020.

The discount rate used to measure the total pension and total other post-employment benefit liabilities was 4.21%,
based on all years discounted at the municipal bond rate.
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10. OTHER POST-EMPLOYMENT BENEFITS ( OPEB). —(CONTINUED)

Changes in the Net Other Post-employment Benefit Liability

Changes of assumptions: Interest Discount, the investment return assumption was increased from 4.13% to 4.21%.
Demographic assumptions were revised to match (as closely as possible) those developed in the most recent
experience study for Oregon PERS.

Liability

Total OPEB Liability Balance 6/30/2023 $ 80,717
Changes for the Year:
Service Cost -
Interest 1,633
Changes of benefit terms -
Difference between expected and actual experience -
Changes of Assumptions or other input -

Benefit payments (82,350)
Net Change in total OPEB Liability (80,717)
Total OPEB Liability Balance 6/30/2024 $ -

For the year ended June 30, 2024, the District recognized Other Post-employment Benefit income of $80,717. At
June 30, 2024, the District reported no deferred outflows or inflows of resources related to Other Post-employment
benefits.
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11. LEASE LIABILITY (RIGHT TO USE ASSETS)

The basic financial statements include the adoption of GASB Statement No. 87, Leases. The primary objective of
this statement is to enhance the relevance and consistency of information about governments' leasing activities. This
statement establishes a single model for lease accounting based on the principle that leases are financings of the
right to use an underlying asset. Under this Statement, a lessee is required to recognize a lease liability and an
intangible right-to-use lease asset, and a lessor is required to recognize a lease receivable and a deferred inflow of
resources. For additional information, refer to the disclosures below.

On 09/01/2021, the District entered into a 24 month lease as Lessee for the use of Modern Building Systems -
Building at 7 Oak. An initial lease liability was recorded in the amount of $37,113. As of 06/30/2024, the value of
the lease liability is $3,099. The District is required to make monthly fixed payments of $1,550. The lease has an
interest rate of 0.2450%. The value of the right to use asset as of 06/30/2024 of $21,649 with accumulated
amortization of $18,556 is included with Buildings on the Lease Class activities table found below.

On 07/01/2021, the District entered into a 52 month lease as Lessee for the use of Pacific Office Automation -
Copiers. An initial lease liability was recorded in the amount of $248,953. As of 06/30/2024, the value of the lease
liability is $77,299. The District is required to make monthly fixed payments of $4,778. The lease has an interest
rate of 0.5600%. The value of the right to use asset as of 06/30/2024 of $248,953 with accumulated amortization of
$172,353 is included with Equipment on the Lease Class activities table found below.

Total lease liability for the year ended June 30, 2024 was as follows:

Outstanding Matured and ~ Outstanding ~ Due Within
7/1/2023 Adjustments Redeemed 6/30/2024 One Year

Equipment $ 134,895 § - $ 57,596 $ 77299 $ 57,920
Buildings - 21,667 18,568 3,099 3,099
Total $ 134895 § 21,667 $ 76,164 $ 80,398 $ 61,019

Future lease liability payments are as follows:

Year Ended
June 30, Principal Interest
2025 $ 61,019 § 285
2026 19,379 23

5 80398 5 308
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12. RIGHT-TO-USE LEASE ASSET

Right-to-use assets are for leases in Note 11.
Total right-to-use asset activity for the year ended June 30, 2024 was as follows:

Balance Balance
7/1/2023  Adjustments _ Additions  (Deletions)  6/30/2024

Right-to-Use Asset

Equipment $ 248,953 §$ - $ - $ - $ 248,953
Buildings 18,579 21,649 (18,579) 21,649
Total 267,532 21,649 - (18,579) 270,602
Accumulated Amortization

Equipment 114,902 - 57,451 - 172,353
Buildings 18,579 18,556 - (18,579) 18,556
Total 133,481 18,556 57,451 (18,579) 190,909
Net Right-to-Use Assets $ 134,051 $ 79,693

Adjustments represent the renewal of the Modern Building Systems lease.

13. PROPERTY TAX LIMITATION

The voters of the State of Oregon approved ballot measure 5, a constitutional limit on property taxes for schools
and non-school government operations, in November, 1990. School operations include community colleges, local
school districts, and education service districts. The limitation provides that property taxes for school operations
are limited to $5.00 for each $1,000 of property market value. This limitation does not apply to taxes levied for
principal and interest on general obligation bonded debt. The result of this initiative has been that school districts
have become more dependent upon state funding and less dependent upon property tax revenues as their major
source of operating revenue. The State voters passed ballot measure 50 in May, 1997 to further reduce property
taxes by replacing the previous constitutional limits on tax bases with a rate and value limit. Measure 50 reduced
the amount of operating property tax revenues available for the 1998-99 fiscal year and thereafter. This reduction
is accomplished by rolling property values back to their 1995-96 values less 10% and limiting future tax value
growth of each property to no more than 3% per year, subject to certain exceptions. Taxes levied to support bonded
debt are exempted from the property tax limitations. The measure also sets restrictive voter approval requirements
for most tax and many fee increases and new bond issues, and requires the State of Oregon to minimize the impact
of the tax cuts to the school districts. The ultimate impact to the District as a result of the measure has been greater
reliance on state funding and less reliance on local funding.

14. RISK MANAGEMENT

There is exposure to various risks of loss related to torts; theft of, damage to, and destruction of assets; errors and
omissions; injuries to employees; and natural disasters for which commercial insurance is purchased. There were
no significant reductions in insurance coverage from coverage in prior years in any of the major categories of risk.
Also, the amounts of any settlements have not exceeded insurance coverage for any of the past three fiscal years.
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15. COMMITMENTS AND CONTINGENCIES

Substantially all amounts received or receivable from grantor agencies are subject to audit and adjustment by grantor
agencies, principally the federal government. Any disallowed claims, including amounts already collected, may
constitute a liability of the applicable funds. The amount, if any, of expenditures which may be disallowed by the
grantor cannot be determined at this time, although the management expects such amounts, if any, to be immaterial.

A substantial portion of operating funding is received from the State of Oregon. State funding is determined through
state wide revenue projections that are paid to individual school districts based on pupil counts and other factors in
the state school fund revenue formula. Since these projections and pupil counts fluctuate they can cause either
increases or decreases in revenue. Due to these future uncertainties at the state level, the future effect on the
operations cannot be determined.

The COVID-19 outbreak in the United States has caused substantial disruption to business and local governments
due to mandated and voluntary suspension of operations and stay at home orders. There is considerable uncertainty
around the duration of the outbreak and the long-term impact to the overall economy. However, the ultimate impact
of the reduction of economic activity is not determinable.

16. INTERFUND TRANSFERS & INTERFUND RECEIVABLE/PAYABLE

Amounts were comprised of the following:

Transfers Transfers
Out In
General Fund $ 2,036,908 $ -
Special Revenue Fund - 1,836,908
Debt Service Fund - 200,000
$ 2,036,908 $ 2,036,908

The internal transfers and receivables/payables are budgeted and recorded to show legal and operational
commitments between funds such as cost sharing.

17. TAX ABATEMENTS

As of June 30, 2024, the District had tax abatements through various state allowed programs that impacted levied
taxes. Based on the information available from the county as of the date of issuance of these basic financial
statements, the amount of abatements for the year ended June 30, 2024 is deemed by management to be immaterial.
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LEBANON COMMUNITY SCHOOL DISTRICT NO. 9
LEBANON, OREGON

REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF FUNDING PROGRESS AND EMPLOYER CONTRIBUTIONS
June 30, 2024

Annual OPEB Cost and Net OPEB Obligation relating to Early Retirement Plan: Heathcare

SCHEDULE OF CHANGES IN TOTAL OPEB LIABILITY AND RELATED RATIOS

Differences Total OPEB
Year Total OPEB Changes Between Total OPEB Estimated Liability as a
Ended Liability - Service of Benefit Changes of  Expected and Benefit Liability - Covered % of Covered
June 30, Beginning Cost Interest Terms Assumptions Actual Paytments End of Year Payroll Payroll

2024 § 80,717 § - 3 1,633 § -3 - 8 - 8 (82,350) $ - 8 N/A N/A
2023 136,958 - 5,010 - 213 (32,520) (28,944) 80,717 N/A N/A
2022 186,850 - 3,530 - (3,537) - (49,885) 136,958 N/A N/A
2021 227,236 * - 5,415 1,514 - - (47,315) 186,850 N/A N/A

The above tables present the most recent actuarial valuation for the District's post-retirement benefits.

These schedules are presented to illustratee the requirements to show information for 10 years. However, until a full 10-year trend has been compiled, information is
presented only for the years for which the required supplementary information is available.

* Total beginning OPEB Liability at July 1, 2020, is an estimate provided by the Actuarial Valuation at the July 30, 2021 Measurement Date.
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June 30, 2024

PERS

SCHEDULE OF THE PROPORTIONATE SHARE OF THE NET PENSION LIABILITY

(a) ®) (b/c) Plan fiduciary
Employer's Employer's (c) NPL as a net position as
Year proportion of proportionate share Employer's percentage a percentage of
Ended the net pension of the net pension covered of covered the total pension
June 30, liability (NPL) liability (NPL) payroll payroll liability
2024 025 % $ 47,065,183  § 25,181,852 186.9 % 81.7 %
2023 0.23 35,937,444 26,324,755 136.5 84.5
2022 0.26 31,472,878 23,572,946 1335 87.6
2021 0.26 55,989,795 21,834,903 256.4 75.8
2020 0.26 45,003,219 21,486,185 209.5 80.2
2019 0.27 41,328,208 19,595,401 210.9 82.1
2018 0.26 35,578,592 19,237,669 184.9 83.1
2017 0.28 41,360,281 17,568,345 235.4 80.5
2016 0.01 19,039,703 17,185,736 110.8 91.9
2015 0.36 (8,236,146) N/A N/A 103.6

The amounts presented for each fiscal year were actuarially determined at 12/31 and rolled forward to the measurement date of 6/30 for each year presented.

These schedules are presented to illustrate the requirements to show information for 10 years.

SCHEDULE OF CONTRIBUTIONS

Contributions in Contributions
Year Statutorily relation to the Contribution Employer's as a percent
Ended required statutorily required deficiency covered of covered
June 30, contribution contribution (excess) payroll payroll

2024 $ 9,003,966 $ 9,003,966 $ -3 28,499,284 316 %
2023 8,354,276 8,354,276 - 25,181,852 33.2
2022 8,025,709 8,025,709 - 26,324,755 30.5
2021 8,051,779 8,051,779 - 23,572,946 342
2020 7,558,671 7,558,671 - 21,834,903 34.6
2019 6,452,727 6,452,727 - 21,486,185 30.0
2018 5,979,757 5,979,757 - 19,595,401 30.5
2017 4,963,690 4,963,690 - 19,237,669 25.8
2016 4,637,109 4,637,109 - 17,568,345 26.4
2015 3,344,918 3,344,918 - 17,185,736 19.5

The amounts presented for each fiscal year were actuarially determined at 12/31 and rolled forward to the measurement date of 6/30 for each year presented.

These schedules are presented to illustrate the requirements to show information for 10 years.
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June 30, 2024

SCHEDULE OF THE PROPORTIONATE SHARE OF THE NET OPEB ASSET/(LIABILITY) FOR RHIA

(a) (b) (b/c) Plan fiduciary
Employer's Employer's ©) NOA/(L) as a net position as
Year proportion of proportionate share Employer's percentage a percentage of
Ended the net OPEB asset/ of the net OPEB asset/ covered of covered the total OPEB
June 30, (liability) (NOA/(L)) (liability) (NOA/(L)) payroll payroll asset (liability)
2024 020420 % $ 747,875 $ 25,181,852 297 % 201.6 %
2023 0.15183 539,507 26,324,755 2.05 194.6
2022 0.16386 562,729 23,572,946 2.39 183.9
2021 0.36034 734,231 21,834,903 3.36 150.1
2020 0.19724 381,150 21,486,185 1.77 144.4
2019 0.18905 211,038 19,595,401 1.08 124.0
2018 0.01879 78,459 19,237,669 0.41 108.9
The amounts presented for each fiscal year were actuarially determined at 12/31 and rolled forward to the measurement date of 6/30 for each year presented.
These schedules are presented to illustrate the requirements to show information for 10 years. However, until a full 10-year trend
has been compiled, information is presented only for the years for which the required supplementary information is available.
Amounts for covered payroll () use the prior year's data to match the measurement date used by the OPEB plan for each year.
SCHEDULE OF CONTRIBUTIONS FOR RHIA
Contributions in Contributions
Year Statutorily relation to the Contribution Employer's as a percent
Ended required statutorily required deficiency covered of covered
June 30, contribution contribution (excess) payroll payroll
2024 $ N/A $ N/A $ N/A 28,499,284 N/A %
2023 N/A N/A N/A 25,181,852 N/A
2022 N/A N/A N/A 26,324,755 N/A
2021 N/A N/A N/A 23,572,946 N/A
2020 N/A N/A N/A 21,834,903 N/A
2019 N/A N/A N/A 21,486,185 N/A
2018 N/A N/A N/A 19,595,401 N/A

The amounts presented for each fiscal year were actuarially determined at 12/31 and rolled forward to the measurement date of 6/30 for each year presented.

These schedules are presented to illustrate the requirements to show information for 10 years. However, until a full 10-year trend has been
compiled, information is presented only for the years for which the required supplementary information is available.

All statutorily required contributions were made and are included within PERS contributions (see p. 41).
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SCHEDULE OF REVENUES, EXPENDITURES
AND CHANGES IN FUND BALANCE - ACTUAL AND BUDGET - BUDGETARY BASIS
For the Year Ended June 30, 2024

GENERAL FUND
VARIANCE TO
BUDGET FINAL BUDGET
POSITIVE
ORIGINAL FINAL ACTUAL (NEGATIVE)
REVENUES:
Local Sources $ 13,554,740 $ 13,554,740 $ 14,684,484 § 1,129,744
Intermediate Sources 235,000 235,000 322,340 87,340
State Sources 36,541,402 36,541,402 36,546,290 4,888
Federal Sources 180,000 180,000 223,867 43,867
Total Revenue 50,511,142 50,511,142 51,776,981 1,265,839
EXPENDITURES:
Instruction 29,669,816 29,419,816 (1) 28,314,946 1,104,870
Support Services 18,040,795 18,290,795 (1) 18,269,127 21,668
Community Services 40,587 40,587 (1) 18,418 22,169
Operating Contingencies 100,000 100,000 (1) - 100,000
Total Expenditures 47,851,198 47,851,198 46,602,491 1,248,707
Revenues Over (Under) Expenditures 2,659,944 2,659,944 5,174,490 2,514,546
OTHER FINANCING SOURCES, (USES)
Transfers Out (2,184,000) (2,184,000) (1) (2,036,908) 147,092
Proceeds From Sale of Assets 2,000 2,000 2,000 -
Total Other Financing Sources, (Uses) (2,182,000) (2,182,000) (2,034,908) 147,092
Net Change in Fund Balance 477,944 477,944 3,139,582 2,661,638
Beginning Fund Balance 5,400,000 5,400,000 6,147,584 747,584
Ending Fund Balance $ 5,877,944 $ 5,877,944 $ 9,287,166 § 3,409,222

(1) Appropriation Level
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SCHEDULE OF REVENUES, EXPENDITURES
AND CHANGES IN FUND BALANCE - ACTUAL AND BUDGET - BUDGETARY BASIS
For the Year Ended Jum_e 30,2024

REVENUES:
Local Sources
Intermediate Sources
State Sources
Federal Sources

Total Revenue
EXPENDITURES:
Instruction
Support Services
Community Services
Facilities Acquisition
Total Expenditures

Revenues Over (Under) Expenditures

OTHER FINANCING SOURCES, (USES)
Transfers In
Lease Purchase Receipts
Total Other Financing Sources, (Uses)
Net Change in Fund Balance

Beginning Fund Balance

Ending Fund Balance

(1) Appropriation Level

SPECIAL REVENUE FUND

VARIANCE TO
BUDGET FINAL BUDGET

POSITIVE

ORIGINAL FINAL ACTUAL (NEGATIVE)
$ 1,441,681 $ 1,441,681 $ 1,598,429 $ 156,748
156,983 156,983 9,834 (147,149)
4,409,167 4,622,864 5,754,748 1,131,884
12,896,344 12,896,344 11,865,066 (1,031,278)
18,904,175 19,117,872 19,228,077 110,205
8,599,283 8,599,283 (1) 8,585,481 13,802
4,566,736 4,566,736 (1) 5,012,699 (445,963)
3,487,077 3,487,077 (1) 2,803,175 683,902
7,167,000 7,167,000 (1) 5,285,392 1,881,608
23,820,096 23,820,096 21,686,747 2,133,349
(4,915,921) (4,702,224) (2,458,670) 2,243,554
1,784,000 1,784,000 1,836,908 (2) 52,908
- - 762,584 762,584
1,784,000 1,784,000 2,599,492 815,492
(3,131,921) (2,918,224) 140,822 3,059,046
6,000,972 6,000,972 7,611,050 1,610,078
$ 2,869,051  $ 3,082,748 $ 7751872 $ 4,669,124

(2) Included in this amount is the state revenue match of $18,450 for National School Lunch Program support.
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LEBANON COMMUNITY SCHOOL DISTRICT NO. 9

LEBANON, OREGON

SCHEDULE OF REVENUES, EXPENDITURES
AND CHANGES IN FUND BALANCE - ACTUAL AND BUDGET - BUDGETARY BASIS
For the Year Ended June 30, 2024

DEBT SERVICE - GO BONDS FUND

REVENUES:
Local Sources

Total Revenues

EXPENDITURES:
Debt Service

Total Expenditures

OTHER FINANCING SOURCES, (USES)
Debt Proceeds
Transfers In
Total Other Financing Sources, (Uses)
Net Change in Fund Balance

Beginning Fund Balance

Ending Fund Balance

(1) Appropriation Level

VARIANCE TO
BUDGET FINAL BUDGET
POSITIVE
ORIGINAL FINAL ACTUAL (NEGATIVE)
$ 4,300,000 $ 4,300,000 $ 4,170,074 $ (129,926)
4,300,000 4,300,000 4,170,074 (129,926)
4,373,879 4,373,879 (1) 4,373,871 8
4,373,879 4,373,879 4,373,871 8
- - 92,168 92,168
200,000 200,000 200,000 -
200,000 200,000 292,168 92,168
126,121 126,121 88,371 (37,750)
481,513 481,513 411,530 (69,983)
$ 607,634 § 607,634 $ 499,901 $ (107,733)
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ENTERPRISE FUND
VARIANCE TO
BUDGET FINAL BUDGET
POSITIVE
ORIGINAL FINAL ACTUAL (NEGATIVE)
EXPENDITURES:
Support Services 23,563 23,563 (1) - 23,563
Facility Acquisition 400,000 767,727 (1) - 767,727
Total Expenditures 423,563 791,290 - 791,290
OTHER FINANCING SOURCES, (USES)
Transfers In 200,000 200,000 - (200,000)
Sale of Capital Assets 375,000 375,000 - (375,000)
Total Other Financing Sources, (Uses) 575,000 575,000 - (375,000)
Net Change in Fund Balance 151,437 151,437 - (151,437)
Beginning Fund Balance 195,000 195,000 1,157,191 962,191
Ending Fund Balance $ 346,437 $ 346,437 $ 1,157,191 $ 810,754

(1) Appropriation Level
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INSURANCE FUND
VARIANCE TO
BUDGET FINAL BUDGET
POSITIVE
ORIGINAL FINAL ACTUAL (NEGATIVE)
EXPENDITURES:
Support Services $ 130,000 $ 130,000 (1) $ 39,641 $ 90,359
Total Expenditures 130,000 130,000 39,641 90,359
Net Change in Fund Balance (130,000) (130,000) (39,641) 90,359
Beginning Fund Balance 230,000 230,000 232,512 2,512
Ending Fund Balance $ 100,000 $ 100,000 $ 192871 § 92,871
(1) Appropriation Level
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SCHEDULE OF PROPERTY TAX TRANSACTIONS AND BALANCES OF TAXES UNCOLLECTED

For the Year Ended June 30, 2024

ORIGINAL BALANCE
LEVY OR CASH UNCOLLECTED
BALANCE ADJUSTMENTS COLLECTIONS OR
TAX UNCOLLECTED DEDUCT TO BY COUNTY UNSEGREGATED AT
YEAR 7/1/2023 DISCOUNTS ROLLS INTEREST TREASURER 6/30/2024
GENERAL FUND:
Current:
2023-24 $ 13,203,136 $ 350,280 $ 9,582) $ 3,883 § 12,577,817 § 269,340
Prior Years:
2022-23 253,236 (101) (15,918) 7,965 117,693 127,691
2021-22 111,986 (16) (13,986) 7,251 37,457 67,810
2020-21 64,972 ) (9,905) 9,368 35,308 29,129
2019-20 26,276 3) 6,173) 5,810 18,041 7,875
Prior Years: 21,489 - (2,477) 1,971 3,163 17,820
Total Prior 477,959 (122) (48,459) 32,365 211,662 250,325
Total General
Fund $ 13,681,095 §$ 350,158 $ (58,041) $ 36,248 $ 12,789,479 § 519,665
GENERAL
RECONCILIATION TO REVENUE: FUND
Cash Collections by County Treasurer Above $ 12,789,479
Accrued at June 30, 2023 (42,001)
Accrued at June 30, 2024 47,144
Changes from Prior year Unavailable Revenue, see page 6 36,563
Total Revenue $ 12,831,185
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LEBANON COMMUNITY SCHOOL DISTRICT NO. 9

LEBANON, OREGON

SCHEDULE OF PROPERTY TAX TRANSACTIONS AND BALANCES OF TAXES UNCOLLECTED
For the Year Ended June 30, 2024

ORIGINAL BALANCE
LEVY OR CASH UNCOLLECTED
BALANCE ADJUSTMENTS COLLECTIONS OR
TAX UNCOLLECTED DEDUCT TO BY COUNTY UNSEGREGATED AT
YEAR 07/01/23 DISCOUNTS ROLLS INTEREST TREASURER 06/30/24
DEBT SERVICE FUND:
Current:
2023-24 $ 4,362,596 $ 115,740 § (3,165) § 1,283 4,155978 § 88,996
Prior Years:
2022-23 85,023 (34) (5,345) 2,674 39,515 42,871
2021-22 38,686 5) (4,831) 2,505 12,940 23,425
2020-21 22,720 [0)) (3,464) 3,276 12,347 10,186
2019-20 9,524 m (2,238) 2,106 6,539 2,854
Prior Years: 8,565 - (1,143) 769 1,235 6,956
Total Prior 164,518 (41) (17,021) 11,330 72,576 86,292
Total Debt Service
Fund $ 4,527,114  § 115,699 $ (20,186) $ 12,613 4,228,554 § 175,288
DEBT SERVICE
RECONCILIATION TO REVENUE: FUND
Cash Collections by County Treasurer Above 4,228,554
Accrued at June 30, 2023 (14,408)
Accrued at June 30, 2024 15,880
Changes from Prior year Unavailable Revenue, see page 6 9,298
Total Revenue 4,239,324
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LEBANON COMMUNITY SCHOOL DISTRICT NO. 9
LINN COUNTY, OREGON

OTHER INFORMATION




LEBANON COMMUNITY SCHOOL DISTRICT NO. 9
LEBANON, OREGON

OTHER INFORMATION
As Required by The Oregon Department of Education
For the Year Ended June 30, 2024

A. Energy bills for heating, fuel, water and sewage - all funds:

B. Replacement of equipment - General Fund:
All General Fund expenditures in Object 542:

These functions are Excluded:
1113,1122 & 1132 Co-curricular activities

1140 Pre-kindergarten
1300 Continuing education
1400  Summer school

Function 2540 $
Function 2550

Construction
Pupil transportation

Food service
Community services

=50 -

Objects 325, 326 and 327

940,387

Object 542

28,409































































