Greater Lowell Technical
High School

2024-2025

STUDENT HANDBOOK
A8 i)l su It ed agj

EUGRIAIN ~ IUGASHAS ~ MIGGUSNI{AT ~ AGRISNGE ¢~ IRUGH
1G] N

f

/

|
/| " | |-
== — s ],g“» ’

HS At
Greater Lowell Technical
AANAYEMIAN AN
12848 20, 2024

infjy: f2edum, 2024




)

gt (mndinn: ‘afghamicsgigl”) HELP ("WHERE TO GO" LIST)

[\

masunzimsi “h runiisimemagspiosagiantaagiaiiainniginaaois: manis: Basignivl gumygn o
16)a [ UG IFWSISANIUIHATMS U MGGt uw sqnibtugansyu-

M WIg1H AN AN- ATZHUNG 211 After School — Detention

Location

Cafeteria, First Floor (unless otherwise specified)

HAd N ANE S NS 1811 Arriving to School Late

MIUN AT 16 G 187t 8 §1tas Main Office, First Floor

AfgR-{USE Assembly - Location

1sIth§ & USUIRIE 2370 Lecture Hall, Second Floor, Room 2370

Assistant Superintendent/Principal

181§t Room 2260

HRNFUAY Athletics

Athletic Director, ISIth8 &fifia fgh Gym, ugtitnue 2282

AIUNASHS & The Main Office

isithg Fytw, mﬁgmmm{n{ﬂf

AYIRHUNIIN IR Breakfast Program

1sith& Gy, Cafeteria

fugs témﬁ[ﬁ/mﬁtm tF /Bullying/Harassment/Teen Dating

Violence/ Reporting

Figa, grr§mitnnsi u gt Any Teacher, Counselor or

Administrator

UgNEN8naiag Bus Issues

AN AWHIGMGS Main Office

Clubs/Organizations/Extra-Curricular Activities/ Community

Service

Coordinator of Student Activities, Second Floor,

Room 2564

College/Scholarships/Career/ Armed Services Information

School Counseling Department, N & ¢}, Room 3160

TN R tSE T SN AT Cooperative Education Office

SI1tWA Coop, & &1, Ugtl 2255

#tilgrameusfity English Learner Education

ELA Office, IS1th&§ &1, ugtitnus 2282

Free/Reduced Lunch Applications {fithassientmisaialy/
uesig

Cafeteria Office, ISTth8 Ftis

gwuipaiigmianan iwsh vind ywiag

Homework Assistance and Tutoring Center

Library Media Center (LMC) Third Floor M RSB S ANRAITEAS
§jgypunsith8§d

NN SNTNING /AT A/ USANTIA liness/Medical

Issues Injury/First Aid Treatment

ﬁ?ti.ﬂnfitjjm?.j Nurses' Offices, UG UIRU8 2254, USUINIE 2281 §
First Aid Room 1325

Library Resources/Computer Labs

Library Media Center (LMC), Third Floor, Rooms 3240 and 3340

gHI8Ian Lockers

MIUNAIG Main Office, ISTch & ety

nlghinr ~MIUAITNE Lost and Found

2

ﬁrshugnm LS Library Media Center (LMC), Third Floor, Room 3240

Y

Network Logon Password Reset

Information Systems, Second Floor, Room 2245

wintiug & n Restroom Facilties

ygtFntnsFInTmS Restrooms are Located on all Three Floors

I hth /e g s SE/AIER N

Promotion/Graduation/Scheduling

ﬁfﬁn[ﬁﬁl}‘l tsith§ &4 School Counseling Department, Third Floor, Room
3160

s3rnifiteg s Special Education

mitnaits 3 Aif gy Special Education Office, Third Floor, Room 3464

HYMAZ USRS AJJIG N Student Dismissal

mitnnstss Main Office, m'S‘;"tjtﬁFirst Floor




h-jg hfiﬁ.ﬁ[ﬁﬁ gns Student Driving Privileges

] °

MILANGLIE Main Office, th8 ‘}"gtﬁFirst Floor

Student Portal

Juiginhanéims, th8§, ugt 2245Information Systems, Second Floor,

7

Room 2245

Student Assistance/Financial Based Needs

School Counseling Department, Third Floor, Room 3160

Substance Abuse Needs/Teen Pregnancy and Parenting

School Counseling Department, Third Floor, Room 3160

GSAHRENAMINT / MENT{FIIEIN Work Permits/Part-

time Jobs

th&§ 3, uguug 3257
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f2isané 1, 2025

Monday i35 §
i

Tuesday [GHIN

Jd

End — Quarter 3

f215a0n ¢ 11, 2025

Friday 1§ ey

End Exploratory 23 GIU MijAin§ 23

f2isené 12,2025

it 1eult - Saturday

8th Grade Placement Test

f2isanG 14, 2025

o

Begin Permanent Shop Placement MU IR A § Al thi shop
HBI g0

f2iuan G 18, 2025

No School — Good Friday &1 Ui 1] 81§

f215an G 21 -25, 2025

No School — April Vacation sl AN ]S - Trgjumeuigiyan

f2geum ¢ 1-3,2025

SkillsUSA State Leadership & Skills Conference

f2aeum § 6, 2025

Teacher/Staff Appreciation Day

f2geum & 7, 2025

Wednesday - Tgi 31X

Spring Program Advisory/Cooperative Education Employer

Appreciation Dinner and Meetings

f2gsum § 8, 2025

Thursday-i5 {1 11 fJj

Military Career Fair

f2geum G 9, 2025

I ey{s - Friday

Midpoint — Quarter 4 (Progress Reports available May 19th)

f2geum § 12 - 23, 2025

b

iGG$ - igain
J a J 1

Final Assessments Grade 12 MINWAHGII{MWHNAF 12

f2gtum G 14, 2025

Wednesday - fg K]

Accepted 9th Grade Students & Families Night § § U3 eyjtn i &
& Sh{paningi

fegrum & 20 -21, 2025 IGHIN -GN MCAS Math Test (Tentative) I sy & N a1 1 MCAS

f2grum §22, 2025 Egmm fq]ﬁ Senior Scholarship and Awards Night

{ogasm 6, 2025 igog t3unnj- anan#iys No School — Memorial Day

geum §27, 285§ 6, IgHIN - IGeUiR Final Assessments — Underclass (Tentative) (Based on 180 day

2025

schedule)
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Wednesday- fg no

Spring Sports Night N{fifi § 1§ S1usiii

ign - fginneyjd

MCAS Biology Test (Tentative) mit§iasfii¢n MCAS (utnam:
HIEUg)

Graduation Rehearsal (Seniors Only) MitM &I BUMUMIEIAN
(FUUTAI AN A Senior)

12808 & 6, 2025 I3 f{7 - Friday Graduation — Early Dismissal at 12:33 pm (Periods 1-9)

ieGgs§ 12, 2025 v egjd Last Day of Classes (180 Day Schedule)/Early Release (Pds 1-4-
)

i26gs§ 19, 2025 iGN agja Juneteenth Day

i26gs§ 20, 2025

Last Day of Classes (185 Day Schedule)/Early Release (Pds 1-4-
) figSGRIMWIS A (Muima 180 Ig) / MIGMENWHyH

J




2024 - 2025 A ANFH N Y BELL SCHEDULE

7:40 - 7 minutes ts1 Homeroom
747 - 749 2 minutes gy gama Passing
749 - 831 42 minutes uginn1 Period - Extended Period 1
831 - 833 2 minutes drnhigime Passing
833 - 915 42 minutes Period 2
915 - 9:17 .. ,
2 minutes Hinnigama Passing
9:17 - 959 42 minutes Period 3
959 - 10:01 L. .
2 minutes ninnigamea Passing
10:01 - 10:43 42 minutes Period 4
10:43 - 10:45 .. .
2 minutes nrnnigamea Passing
10:45 - 11:05
20 minutes Period 5 (Lunch)
11:05 - 11:07 .. .
2 minutes nrnnigamea Passing
11:07 - 11:27 20 minutes Period 6 (Lunch)
11:27 - 11:29 L. '
2 minutes ninnigame Passing
11:29 - 11:49 20 minutes Period 7 (Lunch)
11:49 - 11:51 L. .
2 minutes urnnigame Passing
11:51 - 12:11
20 minutes Period 8 (Lunch)
12:11 - 12:13 L. '
2 minutes ninnigame Passing
12:13 - 12:33 20 minutes Period 9 (Lunch)
12:33 - 12:35 2 minutes drnnighmea Passing
12:35 - 1:17 42 minutes Period 10
1:17-1:19 2 minutes drnnighmea Passing
1:19- 2:01 42 minutes Period 11

fingSinsaspiepomsisiia 2:01 pm
10




CANCELLATION OF CLASSES/TWO HOUR DELAY/EARLY RELEASE
thiinguin s s/y AR sfangninms 2 16

gsinug:, msmgmmads sl s U gwngnitn s rna gl me mmaumsmngs
§ U ENWANIM AT AT TS HYM I S0 S (UM ATHN MU TR aj

AW EhUg iR MImuity: giadf) ConnectEd automated pre-recorded phone call I 1 1sigi ani
Sadnuimt Bwosiathanands ygwagpuandn rusfuiguain annnisda g nslpmlm 1
HIS{IM AT RW{MUMUILS: radio IIWEH TV IIWENMY a01AN Greater Lowell Technical High School's

Official Twitter account @GrLowell Tech-HS*1

fn & tiJ TV and Radio Stations
WBZ TV- Channel 4 WCAP 980 AM Radio
WCVB TV- Channel 5 WBZ 1030 AM Radio
WHDH TV- Channel 7 WXLO 104.5 FM Radio
Fox TV-Channel 25

sysafgmuT Isinupmagpw My 76) wiwsh gigeyi§ Shmsmigpwugna AN iU
fU1AN Greater Lowell Technical High School. mlsqp wimy sl aiifustisi 6:00 (A 15 /08
MEIS Nt the City of Lowell or the town of Dracut, Tyngsboro or Dunstable [RH18 MM fu‘iéi NGy
P ANIUASEA B8TESMSIS thannn iUeS Greater Lowell éamsmsgnfiﬂéigmmw yuAgIugIgeimy

HUS local police, school department or radio station.

Two Hour DELAY NSNS 2 [E11)
{Ue38IT (UM BN T A1 AU S Greater Lowell Technical High School 81101 817 157 2 181, MSSWH #5 agj
(RIR2GNS buses IVATOAIA 2 IEIN 1MW IINGYMIHUYAIARIUS:

IRHSONASWIGMIF §GEYM Dismissals will be at the usual time. IS UMNRINM 1STMIME

Period 4 - 9:40 - 10:43
Period 5 - 10:45 - 11:05
Period 6 - 11:07 - 11:27
Period 7 - 11:29 - 11:49
Period 8 - 11:51 - 12:11
Period 9 - 12:13 - 12:33
Period 1 - 12:35 - 1:17
Period 2 - 1:19 - 2:01

£ {0 3, 10 841 11 Lﬁfmsmjmmnj"u Periods 3, 10 and 11 have been

eliminated.

11



EARLY RELEASE DAYS/PERIOD SCHEDULES

iyl el syt m/mnitn IR nng

There are Seven (7) Early Release days scheduled for the 2024 -2025 school year.
ISTANGY AN 2024 -2025 FnHSMSAANGINUHA N (7) Ig fiuss anadwal agjmuism

tynm, fergné 25, 2025
All students follow this period schedule:

SagjAnssgiafmumandanamnd nugeiig:

Period 3 - 7:40 - 8:31
Period 4 - 833 - 9:15
Period 10 - 9:17 - 959
Period 11 - 10:01 - 10:43

In-Service/Early Release

fgnn, gané 30, 2025

All students follow this period schedule:

S InHsHIRIGMumManA AN am UgGHre:

Period 1 - 740 - 8:31
Period 2 - 833 - 9:15
Period 3 - 9:17 -  9:59
Period 4 - 10:01 - 10:43

p3agjm U1 misiigunnj Thanksgiving Recess Early Release
gnm, isifm 27, 2025

All students follow this period schedule:
RagFEsgIRImEmanAnnaIUE  Dnugoig:

Period 1 - 7:40 - 8:31
Period 2 - 833 - 9:15
Period 10 - 9:17 - 959
Period 11 - 10:01 - 10:43

3 g misiigunnj Chrisimas Vacation Early Release
tgeatA, 21 20, 2025

J 1

Period 1 - 7:40 - 8:31
Period 2 - 833 - 9:15
Period 3 - 9:17 - 959
Period 4 - 10:01 - 10:43

£ AP UIE M/AMAU)AY) S IS AY In-Service/Early Release
ignm, fsunn & 29,2025

12



All students follow this period schedule:

sdegjinsssgiimmumnnfonsns  anugeiigs

Period 3 - 7:40 - 8:31
Period 4 - 833 - 9:15
Period 10 - 9:17 - 9:59
Period 11 - 10:01 - 1043

£0 RgMUIG ) SkillsUSA Day — Early Release
Igipuneggf , feds § 13,2025

Period 1 - 7:40 - 8:31
Period 2 - 8:33 - 9:15
Period 10 - 9:17 - 959
Period 11 - 10:01 - 10:43

MITNUMIRIAN - AIAJUIG ) Graduation — Early Dismissal
ey, Sus 6, 2025

Period 1 - 7:40 - 8:31
Period 2 - 833 - 9:15
Period 3 - 9:17 - 959
Period 4 - 10:01 - 10:43
Period 5 - 10:45 - 11:05
Period 6 - 11:07 - 11:27
Period 7 - 11:29 - 11:49
Period 8 - 11:51 - 12:11
Period 9 - 12:13 - 12:33

b

LIy gingmuwis anan s tiadagj - TBA ast Day of School for Students — TBA
Period 1 - 740 - 8:31

Period 2 - 833 - 9:15
Period 10 - 9:17 - 9:59
Period 11 - 10:01 - 1043

13



gnowa)siwsnepami§fiE
ATTENDANCE POLICY AND PROCEDURES

PHILOSOPHY §#jjsifn

fU AN Greater Lowell Technical High School §4 msy:@m&i@ mgs?gnmmmmﬂs%mm: ffim'sfiﬁlﬁﬁjijﬂfj
migpimsuEsiiwiimsmatwidsnaan s midhervmsivSafjandhpuumy
compliance with the state of Massachusetts, 131 FUN G M #5(95%). 1{] S At Jtintis 88 818 MisI MGG
guspann iiu ifEwgsaiagms vanitunfiwgninisms M§yuungaangmang g
jswnsgomagn, ungmnuigy, INwiiysmasmann $5/p 'éqﬁmm/gﬁmnmmjmmtﬁifﬁ
TﬁLEifétij‘erfﬁnjLﬁiimtijlgmti:]SngS[?‘lﬁj‘lnﬂ"ll ’

HADANpIhitfuinmmgaiinuenssmi 10% (18 i) IsgiedApmsugnumi fiqp Ui
msunidwgssim:mumvimisdapisiinmumus ifadsmn:s S e, Greater Lowell Technical
High School is strengthening ANt n{nmininanugieives igien nysia $on 76 ig 1-4 AAgRSami
gl SISl usujMANIS A W Aegps MSagjuadsthidannity school daily 811dy]8]
EQﬁ@mU@S@“SiUﬁ'jgmﬁmﬁsﬁmaﬂ[i:]S IsiigamidugsivasgAaHIgmS I

M.G.L Chapter 76, Section 1A: (in part)
gnAanwihmamapmivssSswIEnFihnugushinun tiisg SapSywIpims§umi
geinniinngigrmguriuegiedgis njmagﬁnnﬁdesignated telephone number at a design;ted time to
inform the the school of absence of pupil and the reason therefore tS1tnutiAn AN gy s Annig annn
Wsafinigmsivsiagiimann rsfgsinnams SuntwoShawigiEnngwymamanm
fUUIS i u AN Sthytsg: Afghifmi yiue I;mjmjswSqu‘jzgjmumnnmmmmnfmmsmﬁ k:
g esAp - [jjﬁjS[UﬁiﬁjL} HIGES Itﬂtijﬁ.ﬂl;‘lj‘lﬁ:]SHSLm’mSﬁSunﬂﬁMIB‘mﬂj[mﬂ[uﬂijnﬂﬂn
ananisfn girdg ieliue gindguiuelinpimsgagiidgjannnidisignsiiunsfunt

M.G.L Chapter 76, Section 2 Duties of Parents; Penalty: (in part)

US AU GAUARATITHumSinan SW[S‘Im‘:lm’nSh in section one shall cause IEZJ”m / G

i sisiannng ““lHnLB‘fMIi 15Ttis 81, if he/she fails 50 to do for seven day sessions or fourteen half day sessions
within any period of six monthes, he/she shall, on complaint by a supervisor of attendance, be punihed by a fine of
not more than twenty dollars. LUELTS IO AUNG hJ'L‘mUiUJ [N L‘U'Ltﬂ mn‘jmm 1Y EULJUUS [D’ ng "ﬁ"iilitﬁ
InruAMyls isity: [ﬂﬂJLmUtiJIS mash/ Snsn Lﬂf?@ﬂj“‘lmstﬁifﬂLm nHS[ﬂjﬁjﬂ[Uuﬂﬂi[mwi—ﬂS“ﬁ
guanignpaiSaymiggy

M.G.L Chapter 76, Section 4:

nsamituuiutsintimgHian SHIRHIS gRNNINWUGNUYEAIMINIGATGNG, whoever induces or
attempts to induce a minor to absent himself unlawfully therefrom, or unlawfully employs him or harbors minor who,
while school is in session, is absent unlawfully from school, shall be punished by a fine of not more than two
hundred dollars ($200). 518 8UYIHEANS a minor fiRIIsIZ AN 1AM ANRSAPAGAHIgETSA AN
grugniSnpIfSwmmAs sl ani ($200 fagi)

14



Attendance/Pupil Absence Notification

weisiiri eyt smsuAI]s, EnAMNW U HAMAMANM U ARiNEnEwimsd e 1) sdw

msdishnupiaidudajnutss My IS NWGIIHURIUE (978) 441 — 4420 1 1T858t ENAL
Wy Al BSMSI§mMI AAeH (MUKAN IS IR f3agj (U0 Sh{al msannn ginug

wiige g mudnnnejdn agdfedajiinuds msua )8 wiw 18] 8 Bwgiufun (MU anan Im

a

0
ayfiminuiSsmeun)s T Gaisth gieul) afwivig greufie (MUGHAsinuANG ayuyAttn thi

o

AW U MEANAMANTI §iddurimu annishinu{iauud isiulgy, iiadsthaiagjils

a

]

AUtHAI{MER T BSMSMIHSENA U 8ANSH mmmmim()uhu more periods [fU fufi amanm
B 1¢ifive (5) U At Iy #HvAAn N nhmﬁjnJ‘I Awnms funwt hwisms miHgaNA

-4

3]

, an automated phone message Shmsgiﬁjm?‘l Y e LITIU b} ZQﬁ@Uj/gﬁman‘lmm BWRNAGHER

a

Assistant Principal or Dean {68358 8 agj tig]imaiugm iiwsnuia thamaeins Sw sa)s

To support good academic performance, students are held to the following Attendance Policy Standards and
Procedures:

igjuingmiaitg Swminpmeny, Saganjunammapuisiepapagpisnsgoiie:

Perfect Attendance MitH §USE AIRHIZS

Rrgjpiaiatsignmmimianaiigifigie grumsSn(pimsing guan M s MG s R AR
mLmﬁgﬁﬁEﬁyﬂll wjsmjt'ifﬁmmsmmggnﬁﬁ@fmsmmﬁ@lﬁmmmﬂﬂsnﬁiifﬁmmﬁshméammﬁ
if)sttnatwikny perfect attendance YRAIZS T m:m'}ﬁimaiﬁamﬁﬁﬁ[m:mswmhﬁii%ts:gﬁms
HEONAE] (TR college / AT G sIsiuvMignniw) | drunpigmsananifispilamigus
ITEtMigN Wik sMIWNGNEMEseis I idminnaIAg¢h 8 mintinjh other educational related
events causing a student to miss school will be addressed on a case by case basis[?r:]ﬁfﬁ uunm mﬁjﬁ?ﬁjJZﬁ

S NSNS N P mEAINNSEw I
Excused Absences AITTH UB1S MIHS (N &

ndnnmmisaanansigaaafimmismGup b S gplejiunint i aumsniv s AE -
AIEUY I AHIG:, MINMAGUARHATE S S!S UM SFa all non-essential appointments (i.e.,
dentist/orthodontic appoitments, eye exam, routine doctor visits) §itFinAimMinMAFUUIUTAIEIN IGMA anan
f)sisl ignym ) o minubid U sMisgaNa ANSHGHIF: oS GMAANT, ISHMUEM
HIGULN Yt doctor, ITWIHAYSING], msmgigsjimsuﬂmnasmsjnnGﬁmaﬁm, 18U ANjreligious
holidays, 1A ¢i1151 81 GG, HsmnatsiS ustMign i approved college visits, HS N EJIF
technical/licensure related exams, military visits, union visit, §Esntm y Gugist moiziga:, g esi)ad
I3jineg) mti mmﬁmﬁshméhmmﬁﬁlﬁ@ms the Assistant Superintendent-Principal or designee tfAG1&
fon 1 gl t wmsming na (itaituiiiEamAmA IFIATUN S Main Office IAANIIS:
ptums 1518ty Senior Assistant Principal, Assistant Principal or Dean 1580 838, AMERIGMI BT

15



HSMNASWAUU I AUIdumsnAANHSONA §IRWAFHEUGUIBA Main Office 1M S1Gi marking period

sumsass g ghiwnudaéaigwam et am s Fiaudasi Saanhme At the

Assistant Superlntendent-PrlnmpaI or his/her designee.

College Visitation 111 pstsumien ntis

e agjduniors 811 seniors Sitnsminsmadwie i (2) Iy g idustmigniw auywgl 1 mue S
B‘U‘ﬂ?@lﬁ IS SINH S Tﬁﬁ—ﬁﬁ WHISMIIHS gﬂfﬁﬁ the Assistant Superintendent-Principal or his/her designee My S
£ S 10 méhﬁq} f80 AU and will not impact perfect attendance miiﬁﬁ[ﬂsmﬁmm: . ﬁ?ﬁjjﬁifﬁLUSJﬁmﬁ

o

Istipvyeith Aiuneds Fn AYIRAANUITAIG N IURSOAIAT UENAAMIYA 1§ 8 Verification of attendance

o

b0 mttjmmmﬁgms :aila A iUy W the Assistant Principals or Dean is £U 84} following the absence
(i.e., college letterhead signifying a statement of attendance with an official signature). Failure to comply with the

above regulation will result in an unexcused absence.

Unexcused Absences RTINS SENSMIHS N &
UH AR S SN SMIHSINAjBUMAUENS, GIgHAMSATAIGHGh: A ajjAGES G AN AN, vacations

o

other than during vacation periods, 18 AM#AGUINgIGMENINgRHm U, NwihndSsmsnd ani 16m
fA1ngj

Unexcused Absences per Quarter ATUH SH1SMIHSIMAARY I &

o ¥
1

[t anita COVID-19 ﬁaﬁ nﬁ‘ﬁfﬁ‘@ 2023-2024 S AYATMSIGATUINGIGES (5) ﬁh'ﬁmﬁmiﬁmmmm
rﬂsnﬁmmmﬁsmsmﬁgmm RS st uANNAIS 8BS MB ¢ §rU credit aupnUyBIghi

C

ﬁjﬁlpimh Hﬁjﬁjjﬁ‘lﬁ‘gﬁgtﬁ quarter I (See Credits and Grading for additional details.) g FUItNAIS:, GIATE

BJUWI{UIE an automated phone message Si1gieutFimuy R aypuiwSndnamw Shynmamopmy 18
it e HASISah0AE S UmMSINWESMSMIHSANA UG the quarter.
fnnes

O R ug g rums 'm Credit (U{HU{AT IS mmmunfnmsshuﬁ A¢At 8818

o

8 No
3G eupntHanBAShgujsgnauiiaticsman

Unexcused Absences per Year AUIUHSHSMIH§ANANHUANGHG

I3 2 o

ergp) sty aui12 1y ghywe) udsmsmisganasiuinuthSsms credit ({NU{AL ye T
FNHE N UYWEIIR

-4

Student Access to Educational Services and Exclusion from School
eSrgpiomurutigigoimissap wiwdh mivdnundsfwguiannn

siagamidusautnag 10 Iy g iiasfidan “aiel inwdsmeminganags I gumity Shadag

J

AMEGURITMUIAMsM g U BIANMIGm S wistimannn) i Sth[ﬂSUSEﬂSUUMIHnLHf“‘IJ

g 2
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¢ ¢ UES AN U eU{EN G school diploma requirements U §11fiGinM ¢NAIGM ENANWARNAMAN 1Y

a

asgmmssﬁéﬁ egwandg 8 m o 6) Iy odifuiigitu s agaotgs g duah 1

2
&
fpl)

wihdw 2 1y two dates [U‘ltijsijmﬂj“tinijﬁ BUEEUS{BAIGM exit interview” 1ty 811 At 1]y
mﬁnﬁmmma BUUT “exit interview FULN IS BAIGM U MGSUNWHN oI SIALIAM I S Mgy

a Y

auSiss8nwmstiar “hghndh 4o (10 Igunviignigmomiel iiwipimth vigy i Sursd

2

i

R tRg a0 AENAWMW/HRMNAMAN MU A TN GIEGAEwuesi dGySs (14) i5 T The “exit interview
ey Sindinmerm ot Shengguthywipuidunaen ifiaygnimiananpiiasisn gn

{AUI{E1 the Director of Guidance and Counseling Services. nuls: Suwmsgrgid ;fnhgsm’n'jﬁiﬁgnﬁmén/

3nn NATW/ A M Qnomu ﬁjfu:} #i “ﬂiggmmstm high school dlplomaLnf HGIY G, the detrimental effects

of Ieavmg school, and alternative education programs and services available to the student.

i (7 the “exit interview”, 8i1en SEWEM A3 1 60 Agj UINENILNIN AU UATESIA, ATARY T8

piminagatananidy] ijmamongmay AgiiainRpsIgs or an Indvidual Learning Plan (ILP) 81

0o §rogitguiwsmialgiigiam Sajiw vaanan 1 ugSAIFMIEn A n S nuns ¢ m a agj

gwislis wiwgrogidgw mia (FaUgymeaimiIuignm, fignavSwindajmsihat

s 7

I RgIAMATINW, ENRWAHRNAMANTIUSAL, AUING, gAGMIanst g gaptigns Mo ums

U pgjmiiinu istanagm nBSGRUEMIFIANI 1S)AIE at risk for dropping out to the Director of Guidance and

Counseling Services at 978-441-4955 to initiate an “exit interview” meeting.

Truancy AGANANTS U] S

Rl uwoSssam g sinwismsmingmafdnngnw y gamamapomu Sapifsw Swe
iy wiigriemunptiw fupid igamitusajic A fnitwtinwSsms miHgan
Students absent from school without permission of a parent or guardian will be subject to appropriate disciplinary

and legal action. A day of truancy is counted as an unexcused absence.

Tardiness Bt STS A8 181N
Tardiness to School Policy GRiit§ it sianansiaifumifsds nsLi

RN SEs NSIINUS (4) BRRRYWHT A U 1Tt per quarter SnU ISt gwiy huwds
YIS MIHS AN #iwill count as one day of unexcused absence. gsms mmsls@ﬁﬁﬁmnmﬂsésmé[éﬁn
Unexcused tardiness U1 18111 10:43 am. 8anUt 1) sutgwig aeagjidrusrannniysisnsgin

HEOIW S MYW (6) dh s ugesnpi §u pitammugptiswaidi § @) shumbifarg)asiagn a

=)

marking period I;ﬁi} XRbEsEn {fiiu anﬁfG‘;? ;ﬁﬁmsm SUlmM #1689 §will result in suspension of driving privileges).

Tardiness to School Procedure ¢ {5 MiItaTaN ANATHAMiLTil]] sE8 N8N
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3 agjmii mg'ﬁtﬁﬁﬁsms homeroom {ffta{w i Igintwminnisi Main Office. {prisidthmsmisimG

2

[uﬂjﬁﬂmmatﬁﬁnﬁ SIIATS A SIHN, ﬂﬂn §ﬂn H1W/HAH UM AN U iTegimh mzmmmshhmm
ijUjSijﬂSJﬂjZUijﬁhﬂ ) [iﬂq[uﬂj B'n[ijS HSmstmﬁSﬁmSﬁiﬁjLﬁ‘lﬂj[mﬁjztﬁ"ll

Tardiness to Class Policy GRUIStiraififi misAthAS s Q181N

n <

a o

UJEISINN 2 NG UGS I AT A

tGZ:

Q“It’ﬂ ngu [S“ﬁﬂLﬂUL’“IS‘&”ISm gy ﬁjLH‘IU[EuIFLHm

3y
NAYWIFINAYWESHhAIUIHAISTA #AMQHE M building 1§71 FIRJIATS G UG RITRTRIENUMI
fii

Ei’

HEG GRivasgshndufumi it anjnm lockers [5?1“'188S[uiﬁatiﬂﬂuﬂjt’ﬂn[ﬂsmsmm"ﬂ

Tardiness to Class Procedure/Homeroom Procedure $f{t &mm PUHNMIYET fith i

=}

SIHIi

al .)

US[?‘lﬁ" gatgmithy

‘1| =3 J
2

o

81
medana Bilapvpahagsnpisigmennt g8 ajalduvinminsitsmisatada

Leals
eSagjii At uUighing: tﬂn[mm[mLﬁn‘.}SUﬂj[ﬂSﬁ M j
UM
MIBA N AT 8/homeroom WA d qn&gmmm oG §n SIS wiwhininging
Students arriving after the bell will sign the classroom tardy log and proceed directly to their assigned work area.
Classroom management procedures will be followed for students exhibiting a pattern of tardy arrivals. Three tardies

to class/homeroom per quarter may result in progressive discipline.

Dismissals MItfAIGM

edegjBsgimaIGm i ) siiatruniaghainhum s g mi;ﬁmﬁmﬁmmgjmmngjﬁmfﬁ mb
I GUhywrguanaSamifu gl driver's fcense testing I0AUIGITAAIARN AN AN N GTIGEN / yis]
NS NN Y SES NS G AU 8 1 MIMUIG M dismissals W) aufiia (IS8t 2) aupmumire
JUIN{BGY routine appointments S {piuMsIFiigwmisiwamsgodgwminwayfigyiiwii
Attendance Monitor ;ﬁﬁjﬁéﬁj;i’imnﬁméqﬁ@m /mamapmuSnpins aasdgjin pnwugnis:
Sutllgjindinm:puiw I NEIME NG Sagnupi g smiansiginmytsiy s migs
musmitiShmsa§nrurwh g iGaABRsAp RS g S minu g

waisiBuns G ARAYS if transportation is a challenge ¥ AN AN ST UM U A BH WU Giafter a
routine appointment, f3 g/ BnAmwtanfsFSgwmMiIswa / (Aguianiyiimapaivgnis:

Policy Gt

MIGIAIG M (Dismissal) S IHIN 10:43 a.m. SHNUH WWULENWESMISMIHSONA Y {M 118 MIVANA (6
i3k [FUMS gRMIHSINAZWHAIGM T (BNWNIANWS (AN AT Uiy IF1GU 1G] e.g., an appointment
note fromame;jical professional) 1 TVAIGM A AN ANYSHNFour (4) Hi INWESMISMIHSANA SHnUt Awd
smsming s ywig ilgimaeatnmsuni]s nmywign:isighuiansonpedaggitarsigs
uhiumwamasEwmsmanamusig e igighiaminnam fhe ﬁ?ﬁ;’J[ﬁm[ﬂﬁiSﬁgi [fUry (impaired)
ieSagni gjioe el iRgfmimini§ege |
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a =

U AjRIFUS Seniors S1HEONH SWIGM (excused) HAGjU)FATEIN 11:27 am. 18115 finusdey) &)

P

Gyu 19 prom.
Medical Dismissals MUIGMIFIHUAING]

fnnguinmanmanSaaaendnamw /mamapmriirumsAnndinmimtismihwanitd /iyes
UM AN NG UIGM{AINSEUTIESIEATAA AN M SHSIMAG]IGM 1

Planned, Unplanned or Emergency Dismissals M SI{fNi1 ¢, 8SMSI{MAEAUMSHI§MUIGM

NS adaidupimsMUIBMARBIM WAL TN AW ANHAJIF MS Mt S wisTinufin

y8I81% 9:00 (A ﬁjULnLn augaiigio mmunﬂfﬁmﬁﬁﬁ{;mmsmﬁmm Lﬁifﬁﬁ:mmmmmﬁ
mUmemannmm/mmn@mmsﬁmsrme@mﬁ ifspiiumsnasnigimmdm/ maman
MUY UM A GG MIMUIGMIv e S agjis: “[jJﬁiS[Uﬁiﬁ.{}tﬂiﬁn[UnUi[u’ltﬁ%SDiﬁlZﬂng‘lﬁjnLgf
unAmIsian At wosimsmamasgiing “agnmulgiiwaggpitnmosm, Soam
Ujgmnmnmﬁ‘;mLh;iHﬁﬁﬂnﬂ[ﬁﬁjﬁﬁggmg“SiUﬁ'j%S(ﬁ_oiqLﬁlﬁf@mﬁmm dismissal notes through e-mail MY

a

il uwiiaghansmomsmugimmaiwipiasa i urdananiywan g s)

auinuiadnanwanamapms / yusagjidumsiupasigavf énnsshvnstiam:tninumoun
WA HGMMS I i afuiGim ugnIs s GIAn ”amsnIJ;:Lm‘fﬁmSﬁammmmnmnmmé’qﬁ@m
/@amapma (fhugnamugiase) Ummmﬁ?ﬁ{;mﬁgﬁimﬁmmmmﬁmmm:ijﬁm:s:msm gatin
[IYRWAR AEMUIG N dismissing 8RpivnmunumandanidupiSamip st ryp 18nagmuy
HIAMANGI /7§ NAESAUNSAGIMERIVINMIUSH 1LD.IFIMS g imimitun Stwa Main Office
secretary ISTINUBAASAIBOA AN AN (B AOSITEIMBRIMHGAIINAN HAUINMEGUEnan A5s
GJ 0 RIJIG MIF thywig

Attendance/Extra-Curricular Activities MG rujs/fuAigmnuigya q?rj‘

piagjamin S sHs A WwH Y i school sponsored activities {F3 81Tt A 1AES uA 1) sisligiy
ruhsAgMARgnIs U AawiimamunniGsala 1w IBGw muminAIsm I FIning]a

2

ﬁLﬁimiﬂHggﬂﬁm}ﬁfmhﬁ Assistant Principal (s) or Dean iUﬁ'ij’ﬁjJ

Absences/Make-Up Work

1

=t o
?_’ Sey]
e 23
E’. Py
%, §
5 2
Co «h
1123 il

fiClasswork, fi GmMiAN AL ST chomework, Y21 8ESMSUGRAIM: ALY AW

ﬂ“S‘

my Minu G JuSuigsIn I UM ST T in cases of prolonged illness. N&AT M

o o &

pSRd g REIEMIS A $uMyWAIUN g 1a agaiu)s fidrueassdsmerfis

Lol

)
o o
= -Q
=
2 C
= <3l

=
2 c
b

yBsmsunIs 1 yeithaap matds (pif sunimRin{si8wiayjisi after school
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hours FT UM IEINI] S I IS GRS buses IST G IMWIA NG /i egjnmitnitst stay after school to
make-up work EU1 U SI{AMLIEAIIEN)S Boreigs

Appeal Process for Students who Lose Credit Due to Excessive Absenteeism

nuai§ulS fwrsgtadagnmmavafgrihwan nutiisng

i rgpamiduim i wismiwanmimavii i § credit (oMU ATTRETITIIIG 3 AN ATF the Assistant

1 n

Superintendent/Principal.

Department of Elementary and Secondary Education MCAS Attendance Requirements
ﬁ?m&ﬂmfﬁmmssfﬁmmSﬁgﬁﬁﬁﬁﬁ'[mqiﬁﬁﬂﬂﬂEﬂSLﬁ;ffﬁgﬂjoqiﬁmiLﬁ b, thywiamiGaiui
Srme sdegjamidunsmaiffw " aoefuoapuging wenusufmsviguinwwim iy
Wsnymie, Wiwmuly  amslywapiadudiwsigndiiugifiiumsntifyn

B3 g mauUIsTIgid M SANNGIN U [RIUAIOALE mLmlt'jmh;ﬁmgﬁgUmuﬁg sy guminm)
it AN UARN ALY §jitfor make-up testing firumseng1sIn:&w ms musHasinUgAmEHEEu
Make-up tests I8 (U FUTNHNG administer (FUIMAMS FOIMNUTQGANSIATANSIN LT §RIITIwEw

018y 8 MI{U ¢jiibefore the end administration window U@ﬁ"ll

sl aginmast sTinuiugih, Sagjiuvupdingiawamuttiisiun mamu fans ju
e Inigmy school's administration schedule i ts{ §jshiwi])s am fdnundimsennsdsms

v wsld it auiim make-up period.

Department of Elementary and Secondary Education MCAS Attendance Requirements for MCAS Appeals Attendance
Eligibility Criteria

hiji'J’mﬂghfj‘é Lij?éljtﬁ Iﬁt—ﬁ GUAM a superintendent or excecutive director (s iNA ApgmfiruvinmMth

WS munEIMIn SeG§ o

1. rgpmsweivy i Thimidumsmisighnimits cmid8wiliw, msyoirelis:

e fU{HUM AU English Language Arts, Ujﬁalﬁﬁnmﬁjﬁrjh(g@ MCAS-Alt twice §GIUTM S
H1) mydin high school.

o WIEUARNAAN[RY Mathematics, i fAmasGin(uf MCAS-Alt twice joItitums i)
myfhia high school.

o BU{HIU Science and Technology/Engineering, tij111 5 G M fU Y L il (or completed the MCAS-Alt
once) M SYWiHNMuBATH high school It MHAG NG 1STgRENAN high school
STE yeiumsuMu grade 12. ajEwiswiniingjgs men STE éliscipline HUTGGMI
W0 MCASTE UG AgjpT M S fRin

2. edpgjpitARMIBAL)SEWmS 95% MANUISH A ANANYSINUE 25

20



iuinnamidwi)sutiannnbuipiysigisl & amugiananiswnsia

J

3. ﬁj’ﬁjljﬁsjfgﬂjjﬁ‘gﬁ ﬁﬁ?ﬁﬁﬂnﬂ school-sponsored tutoring U ;E’iﬁjsgmmsmm‘_’iﬁm igf'ﬁigijfﬁ[‘f}[m
anmAmis :Iﬁfgn wisG |
The Com;nissioner of the Massachusetts Department of Elementary and Secondary Education (DESE) fgij’mﬁS
SIwAnsHLiuUESAN SLUEjUAIANIY Massachusetts H18F MG H] waive TN URITIN §ir0§ YU
fungimidw w8 guaniiibaismmnsmau:iguuigugammsniysyi, Chideare commitments,
Samidma, y Amimn ‘@;h[ﬂiﬁg:, the superintendent or executive director %Jﬁ;ihjilﬁji ummBwi “m

o

I G waive UGBTIt SRR eSS wisGw
CREDITS, GRADING AND ASSESSMENT

PROMOTION AND GRADUATION REQUIREMENTS
AR Sy IpIAP MY aiuigaismnang ilej “agh Shmei)sul ¢ rugndiRT
FIRIRITAI] S GIM S AUIEE SNGANINAUIGATS A ] SIIRAGAMAS{HY 400 161 18118 mumi

UINAUIEH)S UIGAIS AJ )AL R T siiumsmATImE nan mmmv%mms credit for the year.
I34] 816 §rU credit U URIG US fiegjipiats gjMSuEGEU WnAo(fiv:

a) MIVINANUIGAIGUIZ UM SMARRUANAI)SEjMS 400 IHINY
b) mirsAIANMYW HUNSUSHANG U Yo

c) UINIAYIR a combination thereof.

NRIFIMEGNHIUASIY (SNSRI ARG rumsiigAnnasamn (CD) Ihtwghmamiyungeim
MCAS tamansiliged f3nyj: (ELA) AAN&ITEN §ta?@LprmLﬁg ShurtgaignAegay (R0ag) GTHS $GUMS
MCAS ifgn) iieje grumsignriw 1 g o(n 1 i wigardmingigiv s sdag) QRIAM BTN S ALY
gjuinm Sainsmit s (EPP); Al w1 gampiavmuhamansEiigu Syannalgniva
NALE :mm:mnmmmnmnﬁsisymm Shgithsges

gffwmst “aiaywiinigda, dagmpinegumsigly  amd metgsnniigiinms nwuys
QNIMY 182 ' I

(Cumulative) Minimum
Cumulative Credits
Freshman Year c: 1 1] §1‘r"i§ 9 39
Sophomore Year Ig‘l G2 t_j§1ﬁ§10 81
Junior Year gﬂ§ 3g§1ﬁ§11 123
Senior Year *@jé 4§§1ﬁ§12 165
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“Gr 2165 04A8 AINGES FIARITMALE! SWmsKISGU, 1S:AmMIiangi wiarms nmag
LWNSANTATU-[TIS(39)041 AGIANGEwmSISTgv M1

°

edeggaminusSAp§Ssms i simud mumiyaumuiganiuAnass Mugwni nog), 4ig

FIRIIAMEE UG § U credit MBIMBIGEU BNRTYSBWMSIPBEU 18T i51iFT summer school, will be
considered for promotion and/or graduation 8#HAFIBGE]E ~1 A UHWEWIHSTHANANG UG
eSeagjnmiainmSsmepsmuinng mamigﬁurgmmsmmtﬁm} AEIBW Tagh tﬁfgrf’m
60 1]] SB IS 181601 N Greater Lowell Technical High School i<l nnt wpSRpIEminma g
{Ufin Guidance tu{ Ui eyjnMIt U ANIGESMSUIBESI mhmsmﬁnmfmuuq}; “nonhdignfen
1s18u1 N Greater Lowell Technical High School “1 LUEHS Suws U[SHm“ﬁtﬁﬂjLﬂHShnmmm Eﬁ’ﬁﬁjtnj

Lﬂn[‘}'lm‘jnﬁ FUANUIGAIFEID

meus g Gldumsspums Sapidfajeor "nimihwanan:ayimidums &t "hond juthyw

a

81 Any extenuating circumstances will be reviewed by the Assistant Superintendent/Principal.

COLLEGE PREPARATORY PROGRAM

AYTR UG UEIEIMIGNATW

FUTAUNIY) S Greater Lowell Technical High School 5185 R &] a Massachusetts High School Program of Studies
(MassCore) 15 : A8 U AN ] 5 Wil el aji{) SEU BN high school BB AR AIITRHY] UG
colige. HBIN FINIS NS MAT N ATIFIAH MassCore TEAIITATINWMINTMA, TN, WL AHY MY AY
61U 89 Massachusetts Curriculum Frame\lNorks ‘rfij NRAIN ﬁjnlp high school. Mitnn it :‘ﬁgﬁﬂ‘ ﬁfiﬁl}‘l H‘ISUVLP
fU: YSHII8M AN English, ySFIESGINM GRS math, T118 lab-based science, It 8137 social studies. £5aj

pimsAnnampalsmisinpiunaisimeyeiismirsayn

mipagimnadananudsguiar “hdwuasi{fites§ i the end of the 2% quarter. IGATUREAID 58]
icisliymud gﬁ[?ﬁg?ﬁ ﬁ?ﬁ'}‘l 504 Accommodation Plan, tiSTi{msmMitnnsiis the Director of Guidence and

Counceling Services.

[ﬁ&ﬁ My ﬁ‘; 1181 ¢ ¢ NG U admission standards £ [JEﬂtj Massachusetts State Colleges IUTtS 811 Universities (four-
year colleges) £ m&gmmmmﬁﬁzimﬁaﬁm:
1. gSIC:ﬂ ﬂUBULB’tl [Sﬁzii‘:ﬂ of college preparatory English

q Iﬂ UGU B [SBI’ 21 I of college preparatory Mathematics

Ce &CI

o

) [ﬂ UGU 1B is 5] z?gn of college preparatory Science (includeing three labs)

o

) [ﬂtj GU i) tﬂs&g z?gn of college preparatory Social Studies (including one course in U.S. History)

px? )

2
3
4.
5. fAgisayituignre aif ajyeim theory courses S sulgsyaimytig)anh Mathematics,

Science (no lab required), or Computer Science ¢ ¢ FULIT & Stu fsman foreign language for admissions

to Massachusetts State Colleges/Universities.
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COURSE REQUIREMENTS #{simimutaifh
SRV SINHAAET gjWARYIE US (4) B man#P ey, US (4) §) 211 Mathematics Ginmg e, § (3)
i

o 3 o

&1 I8 of History/Social Sciences, i) (3) &

=3

8 of lab based Sciences, ﬁ(2) Ig‘l of History/Social Sciences, It 8h O
(3) g1 Is nYIRAANNUIGAIG AT FOAGRTITATGIUMSMIIGINNMY (A English Language Arts 11y S &1
I t5 811 freshman Science, It 8H § (3) g‘l Mathematics [EH:]' ﬁ:] SGU ¢ gru mgﬂﬁ{jﬁ fi AN Greater
Lowell. ﬁ?ﬁjJL‘h;ifﬁLU i]t’nfjﬁg?ﬁ Technical Program IEH:]'@J[ dﬁﬁ?ﬁg‘lﬁij@iﬁl m‘iﬁfmniﬁfﬁﬁ{;mrm
[L‘rﬂﬁﬁ‘ gﬁﬁﬁg?ﬁ ﬁ?ﬁ&‘l LUG“’I % si’gmﬂgn: Individual Education Program, a 504 Accommodation Plan, or receiving
English Language Education Program. Misui{GEASINHTIUNNMY 80 0Jf 1018 SpTms 1N mmm’ﬁ 0]
ﬁLEi imitintis Special Education, Section 504, T80 USU (N English Language Education regulation.

BIRA UM g BT Bigoapt My ssimGIiigimsaicgaraisiinmsugmnggums
GIUMBARJAI{EUIINYS (4) §1 Massachusetts State Colleges and universities

ATTENDANCE REQUIREMENTS FOR CREDIT #i{gsimiZtuyai{]suimniinidig

Iy WwAF S WwMidApIS i Ms Ui " s Asdrup) st otnuSsmemi wgana mshia 8
wms Futadnin®) Gium: gayw quarterd S ajjidnunutiniaufits:8h Ssms ¢gruninig fSApan
YWHTIA U It gt qua;ter FUHUAURNAFINHAS D | |
MiuA]SEs N8I ITWMBIGM §hmm§@y&m&:ﬂs§smsggmﬁ§ I Uit ruty] s course

credits. fYBHISISIGAINIS the Attendance Policy t18 SUNWAGNT BA]SSS N 1H1h ITWMUIGM M8
NSJRUUNNGRET AN 857

tfi HAEWMSE] Nif§ NC (no credit) ISIgh imwmMinnBGAN U585 aJj report card M8 UENH th
pSrgprBsmemumia(yid 1haSsmumia{E! 6jun ]SS {RIFMS thug UHIU the NC ISMIMN AT §

19! fggomatisima iGdsmumia(picjun 1})si: (HIFSSs msugunUuAth the NC §i1 §iI¢! 59 &

-

gty eihaapAnstiudgjms Wi thi uimvyeithamituadjugjh 88tht ys
IN U attendance penalty, the actual failing grade will be substituted for the NC. e3syjnm I§8sgsmumi a{yi
SIS YSKHEIA (fourth term) S8 8H1SE3E ¢ i (credit) U ¢ grumsia 59 AgthAdinm:

e3agjed G e3rnIuIy)ssligi Summer School course to reinstate their grades from the fourth quarter.

ergjfiinushavu AN mavi niAg aloss of credit asIGFIAIAN Filasiteui petition Fiaf 151mS

the Non-Promotion Review Committee through the Guidance Department.

MUAHEIMI by M.G.L. c. 71, § 37H%, f0adjAMIGU{ATmSUMUUIMIHEAIS U UINMm 16 Sdgign 8

=]
3
>
o
=]
3
a1}
g !
g
=
c
<

wimea iiyjwmsmidqpiaacH §id  2n i removal from schools it
AMEGURINSUMjUUIAM Mg U utanm 1I6m i afnt 10 iggsam Shms gridwimes ¢gu
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MmsAGHAHGT wIfmisdfpitns mansH i9lye Swnimua{yi iUes state and local i Wity 81 My
HUS o miws AEam AgERSapEti - uhndgnw yurdugi gpoumituiam: Mg
W EH IANMIGM , IS my, EUninsuigy

fgrystsligirgl SUMMER SCHOOL CREDIT
ﬁ?éu&fﬁmmsﬁ?@mmﬂ[ﬂS[S‘ht’jﬂf‘j‘lmSmiﬁ‘imfﬁ@imiﬁglﬁﬁj[ " yeithedAni Summer School
courses §iHU1UNTEHIIAT ms“a’mmmﬁ“a’mﬁ?m&nmfﬁmm:'mtﬂsgw“'ﬁ U IUNGAM Yy e Tfis

A DINUEIAN ] SUZIATANI msivintgsh (2 yeipidruma moiseurim made up MS §i

I 0U summer school fUANTE IR

muAgGamand  nu- Swhgths MARKING PERIODS - GRADING

172

a

f2edun§ 28,2024 - T2iFmME 1,2024

-

8iim§ 4,2024 - faunAné 21,2025
feynn§ 22, 2025 - f2ruan 1,2025
f2 1y an 2, 2024 Last day of school 1§ G IS a1 A

inwminniAGAsIGmnannIdieyh Quarterly Progress Reports

1IN FU at the mid-

25}

IMWmMinnISmMisd AU IIGMANYWE ys@ i 1sl  Aname

Do
R
=4
Gl
5
T

point of the marking period.

{IUSMINN Report Cards

IMwminnismisdANIvaI R s MANYWwHIystirsighdgusanm
Oy
n

—

ninu namw SR agjai
sisfiginrumsI{my 60% Al

R uwgisapdusinunfimsaji the report card. AjHES U

i]uBuwig Grading Key

90-100 - PRI . Excellent

80-89 - fy Good

70-79 - HIjy  Average

60-69 - [y By Below average
59 and below - Failing

Inc. - Incomplete

Med. - Medical

Wadn. - Withdrawn

Cop. - Co-Op

NC - No credit due to absenteeism

Honor Roll - High Honor Roll ¢ ¢rum 8Afitai-¢¢gumsAfuwnign

¢egrumsAfwaiwdn egrumsfifwagriAnm:Singmirvpoisighdgud hinuSywy at

P

al

the end of each marking period. ffiﬁj'_}m G¢¢rims honor roll status L‘ﬁinzi W AM{AIANS WM S fi §n 80y
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rGegthiy 811 " e iglEtyeithedApiFng s iwsh EgS?Eﬂffi”ﬁJ‘ﬁUlUﬁl?fﬂ"ll 3 gjIH U MG GG
M8 can achieve high honor roll status{fiit§ i AM{ptAREwmsAgh 90 u tieuthi 81 1 "0 el 11AG
eI OANIFNHN WL yeTheSANIUIGAIFa

fgthAdsmsInm{AT{MS Incomplete Grades
Agma "Incomplete" msTsRUMS Ay 3w ag i swtiiwdsifAgmusi]s ki annn
apins sunfremudganm agjlinusgrumsigdsEtmsin: Shmsfwamesini sy 10

o o

1y ilyfBwalnpsunimisiesamidundsms Gy SsifiweE g igmwinm imndangy

=)

iGRunia dsufys B §us) ishinuidusams §3W incompletes” ﬁnnjs:s*lnnnq UIGALG iy

pirunimgmemi uipaisagmnliumsios "W panvighisn ainenisl Safigms
enntis engsds msi§ mutusiiuiy msmAgislinuf]SNUIGAIsas I A{RITRIGMIN Y

Jd

AgdsnmALMS 191t Agrug iedsthedaypifiu)saunmuufi g1y Teachers must change the

“Incomplete” to a numerical grade, when the work is made up according to the time line below.

First Marking Period - feigm ¢ 15,2024
feny: §4,2025

2

Third Marking Period - F2rgan £ 16,2025

Second Marking Period -

Medical Grades {1§¥171 11} rn{fy

Bwiignasgninsug medical Agjidlaiagamitumns iypugnaimgitumsannaly aut i anan
mﬁsmnumﬂs@ﬁ miananmsginm: 1 iiwpinigminanamitn s msijsiysis iy

qu

{7 GuAlm oM TathA U M ssue g SR ey g inm g rwst s fduds
ASMSIG shnuid A E UGN MG 1§ 151 8 (18 *medical” grades AgthA{sim thislf
fing i adogng st T ey (TG ne) S §1RH all make-up work must be submitted ik
WAEAMH

-
ha ]

PN 1815 U AT Aj§ STUDENT ASSESSMENT

‘5

mintwalyriaghm§gmariasisdinimivigi] s8] s nnrduiidufagan ﬁfiﬁt]‘l nomms

AnnadAn
sy gardujmogusislvimigpaiwinminmini nsgurinnis " oRlaRia

v v

%3 5

imsanmsmisinn

3

UTUNM AT AN A IR RHATD

GrUgy  2thAE 9-12 Access Testing Grades 9-12
(pgirSruimiwsin wiwsh Sunwarenmmansa MigywiFijyw o oyn SANIA AN Assessing
Co‘mprehension and Communication in English State-to-State for English Learners)

gnoTATATI A 1Tt B 1 AP B Sag) ASANIM AN English Learner (ELL) (f1f Ajn SIS0y nun gl dejnasagh
iy SimemisSApigomiginms uaj, aoiteos, ant, iwinSunun English, Aot miiasisiFiye iwagnm
FI NI Englishiii g1 ]S wipnuieimugnieinegrors: , /iag ELL (pia(sl SWEjunn Mg gy
[U¢]i ELLs tests. pU{HIUMIGIUE]H ELLs 84 ‘[}jiLﬁii[Lﬁ“lh ﬁé'ﬁjrﬁmmﬁymgiigwghﬁhfe January-February. mi
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G 280{EU ACCESS for ELLs tests NItinil 1§ MuMIUIN G the WIDA (World-Class Instructional Design and

Assessment) English Language Development standards.

Career Interest Survey - Grade 9 MitytisAisamumiganMin - nhi§ 9
ANNINENY2iUThe Career Planning and assessment 1 W8N UM UUM TS ANSHR Naviance 81 HEIMAG]

Cor
&

9

w

AEINF MU GR{MNIUATIA D

Competency Reporting fUgm N{TILIMIAN

ANAE]S Greater Lowell Technical High School i ~sialniuTth SKILLS PLUS taruimuinsminh TAGAsiUW
QYL qn ﬁﬁﬁg‘lﬂljﬁﬁ mmm‘lqmg Massachusetts Vocational Technical Education Frameworks. i jfifﬂﬁitij:m: online §11
HGHWE A A FINHAI G S0 1] ASAIB U BN AERMA IUAIYR IANMBI: computer or phone IUATYAIA
fuinmindalsusgmoliuganmnssgugn ayil uigaieaivgnm 1 ifanywg Aznnannig) fe January
and June) £u1fUT Greater Lowell Technical High School MGaNG subRAYy A I{Ed ﬁijfjfﬁﬁJJsophomore, junior and senior §T§
W9 AHRAYAIEN W Shgiwh portfolio entries BUIG{RIGMEUMS UiNMAMARGITSISIAh AviRuIGATF a7
HIG IR U AJJ HMIGIGM G U can access a competency profile I¥1H4 fUBRAYAIENG i tslin mdmm@’hi}m@mé
OO U & 198 grustmignni I

Massachusetts Comprehensive Assessment System (MCAS)
£ ayjtSTiE Massachusetts FinHastHUANRIYRIAMIUE R ONUAYEjEROAN¢AWwaE a high school
diploma {FittatINMMughidandassamn (CD) uigufimidinmaEimiv UM ANANFUAFIR

HAUT Y] UMS A SIURINALA S aJRITINMMB UG AN MY

ti1{i #uy Option 1 tii{§ #U Option 2

ELA: ¢¢rUmsig 472 ygaithiy | ELA: ¢grumsfiging 455 and 471 Sudinmasimi

A . iins EPP
By Math: ¢ grUmsig 486 Ugaithi
o) ! o a. o
= o A . Math: ¢§rUTISAginG 469 and 485 SnTINMMunA{HI
Sy | STE: $GRUMSIE 467 Ygrimi . ' ‘
4 ¢ 4 " Miiyey EPP
STE: N/A (only one option for STE)
ELA: ¢¢rumsiig 486 ygaithi ELA: ¢¢rumsfiging 470 81 485 Sutinmmua(yi
; . Miit s EPP
o | Math: $gRUTSNg 486 U gauthid
. ™ ! -
%‘I & A ' Math: ¢ ¢ U siigini 470 and 485 and fulfill the
#= 2 | STE: ¢¢UmMs(iig 470 4 gaimi , '
= ® i requirements of an EPP
"8

STE: N/A (only one option for STE)
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oEEU

-iC

]

2031 and Beyond

e ELA: 3rumsAg500U g5 |e ELA: ¢grumsfigini 470 §i1 499 faGinmmy
il J{Bi MiTUAS EPP

o Math: $3rUMSHF500Y 863 |e Math: $GrUmMSAgiNG 470 811 499 SuGinmMme
il A{Bi MiTUAS EPP

e STE:¢¢rUMS ﬁ§ 470 U §ﬁlj e STE: N/A (only one option for STE)
i

o

£384j high school fiiruteuBRM N disabilities YAl UBSMGHUEANMIY  "g1AH; MCAS, ia1:Gthif 8

=)

"0

WiysIFimuansminn, Medinmmun{gimi CD ms, I5Ssgaat§umnmIsiamijy§jMCAS
Alternate Assessment (MCAS-AHt) portfolio AiTAti UG {ATS MM S B s HEjuIumBim: iaggiingms
MUABIMINWWAMIUGRMEgRE;

FUB MBI MA DESE website fu{E1 UG rujsmitnn sigtsnmBusm S G ed MCAS Participation Guidelines

MCAS Appeals Process i1ij]uifj sifififi MCAS
it nnnis S innimiu AN g ginNiu s MCAS appeals process AIHH[GUIBMAHI RS AIENASWiHUSS

f8Ms gty MCAS payeiamywidupimidyjuinmmuityiginpiuasgRmsIgaans
Sran:in §aﬁmmﬁ'ﬁmﬁ;ﬁﬁji’immmﬁﬁg&lmm‘}ﬁ@rg‘lgq‘j wmsugisuanaginn I sdagjidumsmi
RmARRMIGHMAMI{EEji MCAS TGNl gqﬁsft’;m@fmimﬁﬁamsu@nagmﬁgnmﬁgﬁm
Lﬁﬁ'}s:éﬁ?mﬁmmmﬁﬁ@immﬁgegmmsqﬁaﬁﬁ'ml msfﬁmm:ﬂssvﬁkﬁ?mﬁ;gﬁm:iﬁlmmGmfjtﬁﬁ
dranimivanng ginn g i suhnamahw emim fndagj (waSsidmug 18 §1 yrebeufits:) moiajad
grunmavAhngginn 1 pAsISuNNagInNRHIMSHS A AAGHIMSnAgANMSTINmmunipi
M the CD in the subject of the appeal ANUATZISIIMSUFIsuANDEgIAN

MGCAS Retest
mitfraag aimisian ELA 8annaT¢N Mathematics (Rimsgrugsisinnieifm Suteds March,
WAl N GG ujsAnMit§iaa) STE islgiieny: Shisdgs thigdhnmigi

MIAIMGUSGAUARMIY 1 ELA 1w 81 Mathematics et “2imiuiw sy i STE ubfiisaism
fi high school. &8 fu:;lm Mty AM G § §IM S a high school diploma Uit Is1Es IS Msfmuagimian
{Ugjils CD MGTIBIU R MSISIAn AN high school T ru gAtEMUMSI)SINMG Y, 1siednn high school
113§411€) &, U 181 an adult/external diploma program.

eyt IS nuIS] MA DESE website fu{intimitign# MCAS Retest Participation Guidelines.

MCAS/Scholarship Opportunities 188/ s M §HUMIUAIAN

The John and Abigail Adams Scholarship
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The John and Abigail Adams B18§ AT GJsUMIUAIAN T AYATANANSSMGUHINALE A IF1{MT semesters augntimiaing
of undergraduate education ES‘IHUﬂ?@J‘I A3ty Massachusetts state college or university. mmjﬁﬁmﬁ ismé mfgmgmm 1)
is fa grams; igtjglt'i:tﬁ WS M ASISTHA 8§ RIS I The scholarship MUTJUATANIS RiTA tﬁrﬁqhsm:mﬁgw
Igfl In njfﬁfq}li] SGU ¢ ¢ njﬁjgnﬂ"[jﬁhigh school“l Eligibility to earn a John and Abigail Adams Scholarship is based on students’
first-time scores on high school MCAS tests. 3§ §§ rUTISHIUMIUAIAN John 81 Abigail Adams At i § HUNIUAI 0 fJ]

HOMIU AU MCAS T¢I it

1iyje g rumsmumyuAinh John and Abigail Adams #3 fji N RGL AN MIAN T Massachusetts {fiifaTINMMuAHim
UG GG UMSIUAISIWANSUUB AN SRUHEEIAN: In order to earn the John and Abigail Adams Scholarship,
Massachusetts public high school students must meet the Department of Elementary and Secondary Education’s eligibility

requirements:

A8 HI 2025-2027
SIWANSUUEGAN ShunjudRn Hs BSMSIGMEPWAEIMIEFUNURIANELHA UF) 2025
SHIGeufitS 1 The Department of Elementary and Secondary Education Hs not released scholarship

requirements for the Class or 2025 and beyond.

Y] ¢ § UM SHUNUAIANTIS: 3 AJJ{A{G S IUN GRS I8TTG N S w AN MinN iy Massachusetts A G
§gS senior ﬁjﬁ'jgﬁ“lﬁ 1 In order to receive the scholarship, a student must be enrolled in a Massachusetts

public high school in their senior year.

Ii]NEAINUNURIAN Adams 3 8gj{iile In order to claim the Adams Scholarship, the student must

<y

o myniuIsIpuUGNUHBI SIS Massachusetts thinimsamaigsgigsinugr)sisisun
fgpriw§adis;

o nigrnigamisia ySsiesmauigidupimsasaaiwipimuoniggiaost Saif
mugigaamigiminsiidyunsunm:masg yHGi{gL United States Citizen or a non-citizen
authorized by the federal government to live and work in the United States on a temporary or permanent
basis;

o umUMIRdAISTgNAIwanminn i Massachusetts;

. Lijfm S¢grutin IS‘IHU‘H?GJ‘I R0 b5 B 1T AN 21§ Massachusetts public college or university;

o GmmmAjRRARAIZMUASHANG the online Free Application for Federal Student Aid fu{E Uit § tis
SagjreutnAg (FAFSA);

UMSAYHIMUNIUAINN Adams Scholarship award 1§1mitin At wiligig; and

o GIMUNTNEIAIINMIEIND enroll as a full-time student. IRE]US § ¢ UM SHMUNIUAIAN Adams
Scholarship, &3 fy{fita

e IGIIAUN :gm:ﬂ SInmiEn [S‘l[ﬁ SIS ShY ﬁ?ﬁy FUMINN: at a public higher education institution;

o ifpA{SANgYRjY (GPA) I8 3.0 ITMIMILINMIGN At 1 a5; 81 maintain a cumulative Grade
Point Average (GPA) of 3.0 on all college work; and

e hifJian L‘l'jl;flfim (N annually complete the FAFSA.
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aeo

piagpinums i §inrumsganpthinadyn tmqnam?syn}maﬁﬁs U ANATEN nﬁtﬁﬁﬂmim:tsﬂ'gmggtﬁtﬁjh
1) A G INNIMIFUNURIAN Adams iU ASQATATSTIN UG iTe B tmigN STy Massachusetts U A A RUT G ATt

LUffTS [ffgﬁ[ﬁm SIANGIS§Y 3.0 GPA ﬁ‘al’S ‘I Eligible students who first enrolled in a private college or public university in
another state may activate their Adams Scholarship upon transfer to a Massachusetts public college or university, provided they

have previously maintained a cumulative 3.0 GPA.

ﬁ;m%mmm ¢ i Massachusetts DESE ﬁi[‘mfjﬁﬁm SUf§B’ﬁﬁ John §# Abigail Adams mmgﬁﬁmh gl
Please see the Massachusetts DESE website for additional infomratino about the John and Abigail Adams
Scholarship.

The Stanley Z. Koplik Certificate of Mastery Awards
TEMUSU{H Stanley Z. Koplik §rGBANSISErsmisdApisisumignniw §hananignaiwanminn:ig

Massachusetts I The Stanley Z. Koplik Certificate of Mastery provides a credit toward tuition at Massachusetts
public colleges and universities.
The purposes of the Certificate of Mastery are to: tmnutiisanrG8assmndrm s §indrivge
o SEUANMUMITSANMSAUIEGEEISTING MCAS W Sn ¢ uiismisdqpd 9mjjiig)a Meauiys;
o SEUANIMIAPMSIEGEIEGIRIAnd mmisdapasiisianFsn smiwaaiuing,

Student publications, and awards

o nrmiiafafguptSupiyiiwgnmfejaasiogmnis MCAS it i yeithism:
e3fifibeyon grade 10 St SIGIATAF 10; 1UTw8H

o GGIUANUMIRNANMSAIIEGERIALgHAMI AT SUMMISIHH MCAS™

134]$ $ UM STONUSUA Stanley Z. Koplik Certificate of Mastery Award, Massachusetts public high school {fiifa
Grnmmua{Eimied § must meet the Department of Elementary and Secondary Education’s eligibility
requirements ¢ ¢ (UM SIVAITSIWAIN SUVHARIAN SHUHERIAND

TS F 2025-2027
SIWANSHUIUYEGAN ShunjuriAn SSMSIGMEPWRBIMMINIUATINNNUHNH UG 2025 §i
IGRIAISIG ) The Department of Elementary and Secondary Education has not released scholarship

requirements for the Class or 2025 and beyond.

Y] AU AIRSRGANIUAT Koplik tuition credit, 3 egjipidinmmungan: I8 fwisangme:

tiy

o thgnisIsipuugNUHGIFIsG Massachusetts WNIMGAMAHWFIESINUGUI)SISTEUN
ign RStsth 8 bt §ytws college as a freshman;

e  MNIIGETIIHH iwin yosiusthn FUiiibe a United States citizen or a non-citizen [ mi}jim SHSIMH
EnwinAmuestn AIALjiastst to live and work in the United States on a temporary or permanent
basis St mirsighamigrisinisiiGyunsugm:nag ymubijgs;

e UIn m 80 “’Ln‘r"im:i the Koplik Certificate of Mastery application [intisig 8 eum 1, 2025

o umuMIRdAISITgNAIwaNminn iy a Massachusetts public high school;

. L@i’m S¢¢ njtijﬁrS‘lﬁm?fJL]‘l 00 S fU T8 AN :1ija Massachusetts public college or university;
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o GImMMAAENWRRARIGMETSHNNAI{INY Federal Student Aid (FAFSA);
garupetfediammsinsii:anseguedapanminn:iinumsei§; 8§ enroll as a full-time

student at an eligible public high education institution; and

o MAMGSAUANINS Stanley Z. Koplik §hTgnusuiaismnapfitsim iglmsmiun mwhi gty

i (N5 I submit the Stanley Z. Koplik award letter and Certificate of Mastery to the financial aid office.

nn:?éﬁtﬁ criteria ij G 2111

(=]

Iigjug e gumsIN &R AIANIVAT Koplik tition credit, riagj(afiadinmmun
Imy:
o GIGIINIGU)SINQIBIA fulltime IST{AANSBRURGANANMIAN:;
o IAPMSASUEEMAUS (GPA) of 3.3 ISTIIMIINI college work §1iAT; §1
. m:ﬂnnn’;éﬁﬁmm FAFSA 8anjninylfi FAFSA finumsumute{f:ansagurinqpivesgam ju
tywEnmGeagsinnndininsigs3An 1 annually complete the FAFSA and provide the completed

FAFSA application to their higher education institution, along with the tuition credit award notification letter.

o a

EUB IS UIRYI§ i Massachusetts DESE fu{H AR SUIgu&ifmsiNs Stanley Z. Koplik Certificate of Master
Award 1

Mid-Term/Final Exams

#U°1 Mid-Term and Final Exam £)11 i S Shmsin ﬁ’rj‘fl report cards.

Incoming Freshman Placement Test - Grade 9

BB data §gSwiduihasuimisdnpi fUL}jB 2 85I This multiple-choice
n < g

ApiAG j
assessment AR UAIGANG G AW EAMI (AIMT USRI agf, IAIFA G MINAY BTN WY UUNEG
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CODE OF CONDUCT gpitig1sisfitin

OBJECTIVES imnitiil

Umfjgﬁflsfsfiitm ﬁj’ﬁjJ code of conduct :r::imﬁmﬁmﬁg“;s:g Massachusetts General Laws Gmfjgji 161 ity

Shugupn fduapidw A fyw g oS MAGNT WU UIN G811 "ReIINUIANG A Y]
8N

T mieisa Wi tminfAnumsnruBwed sy iTwnan S itE I an U Greater

Lowell Technical High School g 5 It Githit ﬁﬁjﬁnﬁm{; fHruimmshSapmsi§ms ¢l gauiunmes

o a v 1 o al a a [3

frusiBwst madseypHnd & vand iiwdh Swatt vigpow myugmi§iwmima §ins
HRUTUAM 80 ) A1 AN Greater Lowell Technical High School HISIANG Sfo‘G Iui—{jﬁh[[ﬁ’?étﬁ FUHIURIUNUG
am Smsied iignd g fdumjagns, jemmiisasigmeisSwahanan, gemdeaings o thm
B AR wgaanEAlng Ismagnina g igAfmpadigaamam, yRinssa vitnme
ESANHGTT um EUTANI{] S Greater Lowell Technical High School t18iAngied§ udinidT isT§wytw am
thu aubiglel 8 siunue ARy UMS ATIgMIAN IAwsHh Mg Hnmes

3o

@t’jﬁﬁﬁﬁ'jfﬁmmsfﬁmﬁa@mm RHSIR MY MIAANAINUTYM MU N8 i fuiinn i
e, Agsinun§nénigh, juu MUHS, tigBstSATAYGM: AN sponsored events; 1T tAM
IGmAaNg; 8 HanuAY TWEH club activities aufymMn AlghAMEk U ubiy] UG YFROARNANNS
mmﬁm:m;nﬁﬁ'}mﬂl IScIsjyAnuAymn fh is1ai Anan Greater Lowell Technical High School =%
FIRIENAY U AGBI{AEES GrujEiun Algh am fhu Lnfl?ﬂS FITHIU HNW YEiAAn AN 4 Alghnm
fﬁmﬁgwm ﬁjﬁjJ TN & MU A5 AN AU Greater Lowell Technical High School. Hige mgwﬁmmsgamgﬂgm
Fiedagj, 1818TMUTIHAN school buses Tt 811 school bus stops. UIHGI INAIZS, & agj (T U g
msifwasi imwaniiusligianwn nsvsyimiisnsismipif pimsusigsighansmn
mgméaﬁhﬁﬁ'jfﬁmmmsgli‘*gmsm:fifgwSmngﬁmm:ﬁm@s‘msmpﬁmj’m@ﬁjtmthéﬁismmsz

rnus <

Dia

sugaytmua/untiisnsim BULLYING/HARASSMENT
¢ fyjsith Philosophy

EUTRUNI])8 Greater Lowell Technical High School 8118 8utnmtsBtymisugat§muia bullying/cyberbullying
¢mfgsumuiA)umimuwn§uamm u mugeesn) Cyber-blullyingji:i&i‘lsg’Gt’ﬂU[ﬁﬁm web
page or blog Suntwiigars:yaninada my vamm fon Swynidierd)s, insunti/sex-base
harassment, muinhimayeanh Sinmuta iwdinghwiiwamaguomishidouandaniviag
teen dating violence of any kind Iif un i wrasamannw 9 e inugafmum/saaésamuini
mAda mu wn§uamm, untiinsuntiisme, hazing and teen dating; violence firutnsifia 1 “tigh
arnam At u§indh (osimoejinmys, miunaein, wiw yajiaa Ummjfjijmﬁm:i—ﬂf:jgﬂl
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Definitions H Stis

Bullying/Harassment

pimsiPiwdig)amwiagisuids g imwugongmimang s, gigisns dlaivin,
gﬁ“ﬁiﬁ, administrator, school nurse, cafeteria worker, custodian, bus driver, athletic coach, advisor to an
extracurricular activity or paraprofessional of a written, MEMISUNWYHBUINMME Y AIAEMAAHNTNW Y
musimi g gigatnw fd aprg b sagpmegom:

L URIECNAGNAMW U S NIEANIURSH SR U 1§ 8B RE NI o ERivainsin

s

i. IS wnsmIE S MIAw N GIsIm: t’ﬂnsmﬂS;ﬁfﬁﬁﬂ'ﬁggpﬁgﬁmﬁﬁn}L@mjmmﬁ

ii. 1wt mauamspisiannni]sansmigm:;

iv. fInAD: M Ninfringesii NG e3 § i sy sisian tf)s ; ud

v. ugiBniA)afipwnsainsaualghianisian s

PRI MUTE Bullying ju i sTunv ¢ o AN dAndawrel i gadiemhwid  Aje0d mwimi aus
ot Aged arglisigm: ijmumsgimwygibpieinsmigm: g anw Suntuisaigm, putdowns,
IG[UT‘HEI@:, miﬁi‘ﬁ[{]ﬁ, 15 TN tijcm’ti,"ﬁ tiji"‘ﬁi, cruel rumors, G iaIm SLU‘r‘ﬂS 17t social isolation, [tifid

I¢1f Y based on a students’ identification with any protected classes.

?EFJ‘I nﬁmmgmsm Greater Lowell Technical High School ¢ § fU a1 RI TN ﬁﬁmggmﬁgsmﬁm Wi igmeami
mwmnsimeismisuya 1) aIy)s gmnmnm’?mmmfmm‘imgm:mﬁfqn UMIWw st M jeHn
ISUGHAS Mt mimsigim: yansmn

4

2

pran S NN Sig)aneus gundg ilsAmnams Ae
firueagnSaminsigom: apsmnwmmdm reugigey

¢ ¢1
nYy ansmn mamsygutyjil ansmadan

nawsivgs juninamw yaid

ha])

FUURMAMANHA G NS A{BA HFUONAN IS &1 UMIVINMY
HIgAn AmMimn UNwsIR¢shthywuguldums yms Wt ~munusugnn:yw yiis 1 annn
gpunndanadunsmannaidunfnfifigjuavianmeonirs Shagiimnagnopmesidum
migmisighamasian s wgogjaiagenaasism san:dn Sauganiapiyimini y
IFwavIg §amidnsatng miund ymiutess T it Afmsuga yuduigsmivins 8
HgnAYEMIANEATNNIUATGN T WUIGRAIS U Greater Lowell Technical High School's Bullying Prevention and
Intervention Plan on our school website at www.gltech.org. FSTIRG IR TN § Q11U 85 800 ANTU RS TG ] )

Cyberbullying

Cyberbullying Bthmi bullying ¢ 1A § SRR gaMBUN§UAMM U MUIH " G{F8R] I Msjuysm,
gigdsmeannare, Flanugmsismigmay, ﬁligm, puiteut, Jumn, aoi, 88w U uan IsHymA
UFD ANTTE SIRHATY ygemuitys wire, radio, electromagnetic, photo electronic or photo optical system, JEH18

2

U[SHSH‘ISﬁﬂJ’Iﬁ[G TH JGL@SﬁJ mail, Gmﬁgshmﬁmngﬁnﬁmm internet, [i;j PN Y J instant messages U

1 N
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www.gltech.org.���������

AN My I Cyberbullying A Sg&i@zlh (i)meSQUmUtﬁﬁm a web page or blog [ﬁUSij ISEREN|

[, = 3

(ii) f’-jiji[U:]U[ﬁUSﬁZSmﬁﬁ[ﬁl}ﬁﬁﬁmﬁﬁémgﬁ uimuundw, [prosidyn 1fugl zsmﬁn
ﬁii]§tiji§tijnJT1nme“ﬁﬁ"ﬁﬂﬂﬁﬂﬁ[uL‘U’H‘IS[S‘IZ‘HZIH‘U‘[S"ﬁh HSUIUNE (i) BRU (v), mmms:s*lnh is

midwHaSWw IS bullying rugaIAIJRIFMUIA. G Cyberbullying 8§11 jEtSHGINMI GS“InQSD"WEﬁn[ﬂEI
MBWNSUAMM U MutH "Ewémémmﬁgms:gmm: madamy vammica Swyndiers)a ju
UMM IH "B AN AsNNvWwIFYW{RUM I Cyberbullying 81 8j8 SINRTUNU G HTINIG aN
derogatoryfii (UG, LN harassing U 1§ aNIANY, IHANIMNIEI UG MBI text messages, UIR AT
websites fiinu G ridicule, IS wenasta y AnvyAnIg)a; TWMSTAMUIW: websites Y MGANG Fts

b=t

gIFUIE U WA JUSATHUSS iy U JUHARIG)A

Hostile Environment tTtinm gy fiinuth euini
isigh apsminh vTunmesiduthes(p movamudw ifamwsmivgmifmu ilgjw phi gami
Gaw, Gun y S uinwinn I§3wn i GG MM E I mIEs RIS S A

Retaliationmi st e eui #54

a o =Y

mitfaurdyjeotdnftmidaw, mith ey reprisal, yunbaipsing walnfhadagjnm nwminni

o

bullying, (M5l & N mnmm"ﬁ: rﬁjijmhmsmbullymgﬁjﬁnmmﬁ ymsr “mI§tani y MGE
i:’nt"]ﬂj‘lhﬁ:q bullying.

Prohibiting the Practice of Bullying tmts8 8 tissigig&ismi ﬁjﬁﬁmm

isIiQAIRue 92 of the Act of 2010 IsGpUgHFHUMSH I WSHERIF:

Section 5(b) §§1 5

L@fmsmﬁﬁs‘émms bullying: (i) iS1§uTiananan,  asmeudsgnjagfist ishind §mivesannn

A ISR A UTHANIUAT AN AN, at a school- sponsored or related activity i (U &1 AN H‘IS[G”ﬁﬁiﬁﬁgﬁSféS[S‘l
G mivasan i, 1s1nfgh el bus, 1sTiignsbus yrshiriunswgnmArntw y L@fms;ﬁ:s*lm‘fiéﬁnén

£ EUT AU gg@i’msm‘}mﬁ technology or an electronic device ﬁjﬁ'jggﬁlmtﬁ w8 (i) 1s1fnighns I
aRymn g esnyih g agll inudsmonasnis8aannninwiin (id (M m technology or
an electronic device I91:NESITRIVAIGSAINW U JRIIA YHIMSHBIUAT anan, 15438 the bullying #18
uifiatheu(pi ysuniglibnsign: g‘%ﬁ“ﬁﬂﬁj isigauitnmi iwasan , iina iialg manm s

Q.

e, g reliSig s i wadmamie somissapuanen 19 mh sl anana aadwwsginu

g al 2

ttaagnrsigis: iuap Suualaiwinngiig Mudsthinfsnfhmnnn

wanidgjsn g Shgaidunwminn i aidrugsifivhumhm, pigesdanarst o man 1§
MG UHINATSMI bullying, ¥ I “m{fidminh g m1sdnnngigjn)msdih bullying §IG:{HivNG MG
NHBSGJHIS
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Reporting Bullying/Harassment or Retaliation

imwminndfimidnediniymiund umishoamcEims§r “arhwygeia, ), nAnw y
HILM AN T, YHAINRIE) R, I WG SHH Yagitegi

ﬂj'tijij[gﬁ[@ fU Greater Lowell Technical High School does not discriminate § 8 AU IR m‘igm;m sisnm
U8, naneuyfi, §18) e fU s religious creed, tfuAtnnama, S mmanaitgomSA{Ba, 1A g, §191

g &
3

Lrana

HAG, MU HAINANIWS &1, ANNKMNUFAN, Amimn, asmanfinwgns, Afmsiv)js, mims

—
o

ime, g ugeantinuangnlamimsigims, apsmammim, Samnmsy:aulyi,ghmiatan

NS TN AYTH MiHSIY YRSAEMAIUATES golirumsanng énﬁLEmmmummlg 8neutnnga
G eufi8: TGN ASWUIGATS 8U Greater Lowell msiymigpamigrgivitmamin Samisian i
%Smsmuﬁjmujsgims Satmsunamirunaintl ygAM@ABE cmifnanimipiigidu
MSUNBUNFIMEIUGHYSEANNIS: Y UMIgw yfwanMitsSuHINAIGAINNIS: T MAjuaNia

=3 1
i

1. Reporting by Staff IryGRNWMIAN{AINSIGE "N WyFGAIGMI

U RAURAGAIGMI 81 IGIUGHnwmMInNMuIIF  the Assistant Superintendent- Principal 1 #7
s IEm AN, YAt the Superintendent-Director or designee 181107 TRy the Assistant
Superintendent-Principal  the Assistant Principal tHf ‘fﬁm:fj; I8y gﬁf_’ims (is the alleged
perpetrator), U or to the School Committee U # frutAGIAM 18110 AUt nu Superintendent-Director
ﬁt’mjﬁfﬁ mm;mgmmgﬁt}m 8 (is the alleged aggressor), 157160 on the electronic Conflict
Resolution Report Form, 1S1IN 0 he/she M8I ~m ¥ M8 dAsTtunueinnuuimt g
mu/metntd g aiedin g Aggimidwi s inwminniel the Assistant Superintendent—lPrincipal
y gn fdumeani ihwiswsfinunsunasim: mmiuins samsis o dnyg ot
IGw aute wlunue uy ISwaii sl syjnginussiafams: " §sogh gpoanan wiw
SnisleEhminINUIATAN it §h T8 wHti fiunug S

2. Reporting by Students, Parents/Guardians, and Others

fm:mnjs Greater Lowell Technical High School mnjam ffTﬁjJ, éqﬁn Ww g gn nmapaoiey,
Wi anAjig)a U galdumsy Istnagmafar “amusisminys Ifmu u undimh
fiumu A e 1F180 0 AR njzf:mﬁ NWMinntgl the Assistant Sulperintendent— Principal U
gAlduImmAMS Y Superintendent-Director U #AlHr ramama 181Nk the Assistant
Superintendent-Principal § the Assistant Principal tnHf 161§ G S(is the alleged aggressor), Uyt
" the School Committee U {;ﬁ‘ﬁfﬁm i ami 1slinnsiiang the Superintendent-Director ﬁmgﬁ
1516 171510 S (is the alleged aggressor). IUGANW MIANMGIFINWMISUNW U AJTIETY I GH
NWminh MGG ehwdsvipming: , §igSsvs wa vaungmaasiipsiniglng §ans
N8 (alleged aggressor ) IF1MuMA] HSIHAUNWMIANGSUIMN M IUN: 111§ (A TN M
AIERImEmiv mimi fgEem i The Bullying Prevention and Intervention Incident Reporting Form
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1§ ignavSsim: yatiu g SRimhugaIfmuia vsIs] the GLTHS website, At fifgi in
the School Business Office, the Guidance Office,l the Main Office ItItis&1 181 in Appendi; A of this
handbook T8 7j8 taf)iial asiuaiagyl siag), BN U HA @AM AN T AsStudents, 1§
HAh 1€)a Mo aitswh ygomimidwiwsinmaonuitusinwminng Shmsiw
eieuj AU, ufeye safe, msalgh sy anfstnwminn wiwsh Sunwmigujd
waiha © als miagainia an mgwygeiaigmi, ymyti§i the Assistant

Superintendent-Principal or §AtHFUTA G165 M , UMy i Superintendent- Director U HATH FUIH
mamn 181inutiing the Assistant Superintendent-Principal gﬁt’n the Assistant Principal %mgmm ¢

15510 8(is the alleged aggressor), Ui the School Committee U HATHFIIATIAAN 1SN the

Superintendent-Director %ms;sﬁm ¢ Ff:jfim S (is the alleged aggressor).

Responding to Reports of Bullying/Harassment or Retaliation

mitfuwaute Shimuwminhismirsya/A&ata wymiash ain
1. Safety Imsmivinimsthf

g BNIEMIAUHIA T TS MUIN ¢ Asgain ) a/untd yoAtsIAFIngasD, the Assistant
Superintendent-Principal or designee/Superintendent-Director or designee/School Committee U H7i fiiny
m ovaa, hywdndgwmimigiuglagmi suvig] Saotifurmesunst§ mi Misans
e st rusfpimaiy] iffwesaifmnan astiioe wiwdn/ ymimid st st s
apimed ayjfnglawmsidnidyerd)a Ifwavtguhiaidgjuinageha o,

o

UigBsmsiin, viamimnuiNIENH mmzs-ﬁsmm-;ﬁm:ﬁnﬂﬁ iﬁﬁfsnmﬁémﬁmﬁ
BUTHNU BN STd i ea{ph wih /y tjsnmsmS(the aggressor ) [S‘Inht’ﬂn[ﬂs ntsh
lemmi, yisliedgns bus; (MU W ygrdaminmyAmnyaIS gt gom yaisn
Mimi safe person” fU{EIUHATE UIE A{E; IUTW §ag§i‘g ANNFINUTNAIUES BSANSMS Uit
SutnruIsm HUNSIHUIAR{EHA 1 The Assistant Superintendent-Principal U HAH (UIAGI&

2.,

fli1/Superintendent-Director U # At AUIA G Him1i1/School Committee or designeey HATHUIATIAMA,
Shounsif vigy 16)a 16T 158w wiseu§eue 1818 ey hnutfa @ Thimw neuedHR,
MyMIGING- |

The Assistant Superintendent-Principal U ﬁn[uﬂj[nmn“ﬁh/Superlntendent Director §j HA Ald IR H
A111/School Committee U KAl utAGIAANN, 8108 i T uBIY] MNGWWHUE M1 1 My
i‘ﬁ[ijtl 8] Nl oy ﬁjﬁj‘j[u TS NtMinni bullying/harassment or retaliation, 111584 ﬁjfuj |
tirum s im bullying/harassment or retaliation, #3fujii umsSwid Ahnrstiinruiimireisuma, u
eirgjfiduincjuthwat nims ms a0 imwminnisdifiiuyainii bullying/harassment
or retaliation. fieyj SnmsEmaugumywngmminnsi a Counselor ftMIAN G §H the
Assistant Principal or Dean fuaiaiajf ¥R IFMIAANA IR BRTMI WA AlEnamivin
et agjuam i méﬁLﬁ[ﬁjiﬁijﬁﬁEﬁjJLﬁ;fmiﬂl Grm s GATIAThe confidentiality 8y{i
e egp wlnandj nwminh Amimmensiiuvyminuraiwa/ g muuntd mlh igps
(}IﬁU§[Eﬁjétij[?"lﬁﬂnj‘lﬁijﬁ[l“g‘mi[ﬁ?:H[QﬁﬁmﬁH‘;Stﬂhgiﬂ
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2. Obligations to Notify Othersma g Agrdjfnudwyanig)amsin

a. Notice to parents or guardians SNU{Mi n&‘éqﬁgww g gamamapme

inaIgimy mIAANa Magiimu/mstntly annnsiaigii, The Assistant
Superintendent-Principal U gﬁ“fl‘jEU[ﬁmTr'“lﬁﬁtl/Superintendent-Director y {jﬁfﬁm’ Binhi
A111/School Committee HATHAIIATIAMY, SR{AIHNURUENANWYHAMAMANT

isnis fnuta it iglind of the target(s) MWL eSagjinrununsms y gAtduNSMS Is
MiNWwminn i sn ESGLB:ii]ﬁWi U URUIFTm ;mthm:mﬁj:;m:ﬁjfm TN S
mi ¢fésing EnAmw y gamamapmu ShosiAargiuysinnuigmi ieGHImag 9
T MIARM TSN ESATYT FUTIFIMETFUNITATIY at 603 CMR 49.00. The Assistant
Superintendent-Principal U i fUTEG# A141/Superintendent-Director U HATH U IABIH
fi1i1/School Committee or designee,/ i 1G < fHAUSAMIS{MULHNIENAWMIW U §A MAMANTIU
fsnis fnrumaes gl inG a0 {fisgheGANHMI Elementary and Secondary Education’s Problem

Resolution System {11 § I FWB N ENWISARNALNS (U BIBMG

b.  Notice to another school or district Gnu{mtiE NianANEEHFEANATAN AN I{EN I
waisinwminnfgyifinginuhiaasintdSnadayg ufunnannniieas fyw

=

I “111§1, charter school, non-public school, msmsmn'ﬁmﬁémﬁ?ﬁpﬁ[mmghnj%s iy y
residential school, g’ﬁ collaborative school, the Assistant Superintendent-Principal U gﬁfﬁm[ﬁ
manin gsdynpitnuiwmsiadfayfnaasnm pigiufiel Gnumo the
Principal or his/her designee I8 annanitg)a ajiifigujiitng g annnij)s Sywa §hic
wiaIFSwnsusigMEENUI MRS AN Sufidmy gh RSt hyithyw
Snsueorg miwin wndggpuhnigs wiwdn veugn, uiueos CMR 49.00.

c. Notice to law enforcement Aitiaien iGt  sGpOIEE WIFUR

ihimwin it ums g grutsinwminnis N g RIMUIE § misuleoh, j5u
AN MWIn MU g, [aisid the Assistant Superintendent-Principal U H#tiin
1% G181 M11/Superintendent-Director 1 Fqi‘ﬁfﬁﬂj 1% G141 111/School Committee 1 S;i‘ﬁfﬁﬂj IROR
A, ISy NS AN hwiith mameivsaifig wimummimuiniusia 8
08 UNSINS, the Assistant Superintendent-Principal 4 ﬁ‘ﬁfﬁ 0 A GVH A4/ Superintendent-
Director U H i fU I GAAI11/School Committee U HATHU IAGIHMN, §1‘:1L*§i will notify the
local law enforcement agency GnG{MuHAIFanAMI (PRURGNU mudusing Sugindwn
MUUUIFMY mgméhﬁi}fmﬁs 603 CMR 49.00 [Tt 811 m&iﬁusms:gmsq:leh
Apnsi)agwivisno

NOTE GrRiRsfIMAT: /i Gnfn s nifia, sysffapduamaimsmivinimi  auiwding ngnaus yn

UGG HIAI) N AU RIFMUIAIUATAN ANIY)S Greater Lowell Technical High School Muitis website at

www.gltech.org.

BOMB SCARE U GI{{uiun

prggnmidunssifien iglamindmsumshnspviva SagimaiSwunhn wiwsnumsiel Huw
HEGE (R )
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BUS CONDUCTHIUNu¢Atg§NS

istinruicgnstiannni])s school buses, fuifjstgASnmsginTunu gy, gieuy wiwsh Ay i
iweasgsEn, Agniagaiig)alina ¢ns anan School buses Am mi ugiananis iiwynfnisinh
jurisdiction (wmiimi) iwasanantdugadnniat:d gaiSagns bus &t 4a ﬁmﬁﬁﬁjmnﬂqnm

o

A US‘ﬁ [iﬂUjSﬂfﬂHﬁggﬂjSﬁjLﬁfﬁl s Rgigm iUﬁji—in[Eu[ﬂﬂiﬁhmn"H Alun LFSUSLFI mith 3

WA Hs&mj:sw 1§ IUTW M AUUIAINNIURSHA AMMITIN GG Hatdn sms iy Swmargigmi
wEImMa SWwmsny

This means that you must I8 :ms?smgﬁmﬁﬁ:

—_

Lﬁi&iﬁu atgh msms bus Btism 810 1§ Hsmmnnnn G8 school bus AL

Y

2. jaufaffwwsiisiinunms

3. fimsm yimausiinnr “aidens bus.

4. lupwalghivsgRwmsiviauisTiligns bus tmmﬁamtmzmﬁﬂﬁﬂl

5. mAtidw WNANUANENS

6 innidmudiduginnis athletic equipment

7. § fifegjAdie 2 g athletic shoes fii (it Swith cleats or spikes.

8.  Hiouniy uI§Ewgsens bus.

9. TN, rough-house, U IGAUTU AT

10. fnAsAiAuisiaigh emergency doors tniAfrunniaisiinumsmug

1. 8w figNS Not handle bus safety equipment (N Gich agigmatriafrunia 18l tnuns
Mg

12, INUBAIGMAGNSbus, BREAWANAGAMAEWmMSEM 10 feetahead Aoy eIAY]S

the driver NGISRUT ~MHA

13, dugnsighduai Anesnnnisinughgns g IsTinugnsmAIGMm

14, si8wmwhEsens bus IsTinunwt U InatdiGm

15. ‘giﬁﬂj[@‘l School Business Administrator, LUﬁ?S[ﬁ%i,i‘GmS Bus mSmiijmLﬁJ ﬂj[‘h;i’mi giﬁjtj[‘.}”l
MU 1sTIu 8 978-441-4900.

gaiwgadayuagsgimimnadmssim:aiunue msgumidaviswgnmsuamag)
H‘ISUQﬂﬂQGSﬁh[LﬁWH:
1) R’nﬁ'jtgiﬁ"fﬂsvhﬁg 511103 G 1 Sbus assigned seating on the bus.
2) mﬁﬁ"’lijfjﬂ,nﬁ;l‘j tijg[‘ﬁ“lij /81 SL‘ﬁlh eunit " i re-assignment of a bus/bus stop*l
3) mighanmitsen SLﬁ“‘hfﬁi‘q‘h a suspension from riding the bus 1
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"CAUGHT DOING SOMETHING GOOD ~

EUTRUNL]] S Greater Lowell Technical High School SIS A AN ETNE I IFR{MUA tmuSaniiyasidi
snayfiniiy] fSwaigpurndnip]vnigussshifiviamin wiw/y college ig ruiny i
yisinh euming 21st 9 gamigpwidiwanpmm S{nfmudannivasndi, nfamsigdw

a2

ygoA ifmuvasdi§ s inwminnGIg:J report random, (HUAMIGHEwwmsSh trl nruiy
"Caught Doing Something Good” UM SANIIFMSH IR : AcnMivinmh edagjivaindh nsyns
VR ‘&ﬁnﬁﬁ}zs:msmﬁmm Uig8ndswmsAings: inr “mivswavadwim, msidag Bwesins ga
fiig, AR i mw iy dagamiin sRwnann, ndsamamyme Syt Ui wisenh mey
1060 1 ;mnggmﬁ;mmﬁgsmﬁ{;mmmamaﬁmmnnmn i uigEan i witihnstig) whn

~

ginftglnd neuig Amgsronisnatw uptaieg) i Agomananis upvivsndisiiin
ﬁijt'iﬁm;mﬁ@ims:, NN quarter (YWifitnes y UM &g msiSagh mAwseguanseianm

2 a

fdrumst gﬁzﬁ : “Caught Doing Something Good” Mitis: (A EUL W AM Y nmmmmmmmo,msa

WHII A G 73 83§T-Shirts AUEIUTMIIIIN RS OAIRIEUSSHTUNUE N ;mnmau]ﬁ 0N £ AU G TR
i (um 81§10 ny"Caught Doing Something Good” 811 mAMitEaIS: tnwINMGH!

CELL PHONES / OTHER PERSONAL ELECTRONIC DEVICES

gad DINIGAIAN giATgin/auAIANIE " G{ARAHNIES FiH Aicell phones/personal electronic devices
|nclud|ng audio device JH FNURINNG Z L] St:zuﬂmnmjmjﬁﬂmjmsjng [Un[mtij[ﬁj:]’tiﬁﬂn (YA
¢) Sndsmuidnur " mIsiEUmAL]S, tnh, A, BEjEAN S NpWw, Alghimaman,
§n Shugtmfem ;s:mummmh ear-buds I {UHUGiruRIHMS tmmmsgmmeagﬂmﬂs S

aa

ﬁg?ﬁﬁmﬁrf;mmmﬁqn i ﬁHJﬁSi’n Shiatan§ATE Shimuminngiaig cell phone procedures and

&

Cell phones/personal electronic devices may only be used:

Cell phones/personal[L]ij[HGJGLnSUdeV|cesmL‘UZSH‘IGELUG?S[ th As

o gamupnnnisisiaigiysmere i an M nUIRuItin (7:37 am-nS{umM a6 jrel
Homeroom).

. US‘liﬂﬁ"‘mﬁj‘mﬂlﬂSﬁGfﬁnj[_ﬁimSGJﬁjmﬁjmnﬁﬂth“hEﬁh 2:01 yAANNMSUNMMbtIs:
i:’ﬂti”lnl‘jij[t“ltﬁ[S‘I[ti[umﬁﬂnﬂLnfmU[Gm(I;U imiatsisuntejuiguylsi serve a detention).

o I81d  fnnueSagjyisumi( 181G cafeteria fRtiiame)

Wireless speakers and other Audio devices :Ln]h IH TGRS :9:] UHAGIg I Ims QI8 Sagpivny
uné [L]iﬁlm&:]l‘jLnSG electronic devices Ijji11§] 5, 18juGMUISTstISATH “"uGE‘ﬂLUﬂS gaming
systems, video viewing/recording equipment, U cameras/camcorders ijI5 ’@ MBMGNEHETD S8t [S‘Im‘j“ﬁmj,
1§ eus ANt f3ajjBS i photograph or film f38yj A1) 5 U UHMGA A {mAM mLmUmm;mgagm fi
DY) s WMy S MW (06 HSANAT IS 8§y FnSsHsanadwiuiw This includes thle
unauthorized taking and/or posting of pictures or video of staff or students.
e3agjnmiiirut{f cell phones/personal electronic devices il MiGINSHAIGNT GLT Tech Policy §1‘:|Lfrji?ij HEuwn
ShmsmhivanniSwridivgrg)a Enam tﬁ/gﬁmmﬁmmmmsmjﬁ'}ﬁ{; Sh{pims (MUTNW Assistant
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Principal and/or Deanit #8084 It 8 AT W/HAHMAMAN D AUUTN UTA{BIEjEA WAL IHumsiy
##U confiscated device ISTUIGIEIMEN AU SUISTENUAMEZ UMGERWATNS I HARU{HED Shdssgry
ARG N MITAURIVAIYG BN § BISIANYGIS

an _

fnruSuntnan 1o s mngnMStaanan]hmﬁﬁ@;éag;m]amgmgmﬂ’ajgm or assistive
technology devises to accommodate a disability. Personal Computers, laptops, tablets, hotspots, etc. are not permitted.
muLﬁzLﬁ]mﬁ “GLﬁ;émS‘lﬁs A RS MCAS testing ;m:%@im SUNBNGANFT fedjinin GInSgiGnuIs:
A1pi nulification 18ty AR NG IS G § B Mg S1{pim S the Department of Elementary and
Secondary Education §ng§fmﬁﬁ§m, RTINS miuwﬁ@J;ﬂSU:m:m ﬁjgﬁj‘[ﬁﬁfjﬂgﬁﬁg for cheating.

ﬁi[ﬁjﬁinSiﬁ“ﬁﬁUﬁﬁjﬁjnﬂﬁjfﬁi Seizure Si‘]ﬁﬂﬂﬂ[ﬂSﬁJ‘Lﬁ‘lUﬂ nmSU[SH‘TInGi‘]Sﬁ“ﬂ[ﬁjiﬁi Gity Eﬁ

See search and Seizure of Students and School for additional information regarding searches of cell phone

igjrg)sunamitersansiinimissaprdgsinnsi8namw / mamopmudnw Ansargss 9

B}

Iﬁmﬁymﬁsngimg il LUfU'S[Ui:ﬂSmﬁjS[ﬁﬁIGJﬁ[mmmmGLﬂi

2

iwrsgAmaRnnuigihuesagg
g

-Die

SUNWMMYWHSIUAS I AR E N AR IFMIUN S the Main Office 151108 (978-441-4418).

CHEATING nyGISRiunGes i

o

istinuamiiint “moSagjmsiaaaierwyssgpiusie u yss  higasngnyh 1§)ams
di

=

o

U MENIYUANMENISL / ymiy 21 T@im g mitghugAthusiniey

=y

electronic § MuHINjIG) AW Sh{pfuHWwWASNHG T (AEISHSAI§ discretion QOMIGAIATS]
usgifﬁmmﬁmegms

nygm NSty Cheating is a serious offense that may result in disciplinary action.

CORRIDOR AND CAFETERIA BEHAVIOR sifunusigighuiianyaighimniwins

2

i sigpsioinaném y nlghimuSwihsfnmmini1sign 1 agpiiswms nyuinpa
ANY ANABWN I T AIMMIGIGISTRIUN asssinasinmimuma aagitussiminis
MM unIg Sn{piuM s miTwiniwiv Al the Main office IRg]IFmMiHuimE 1 1siinniishi

m mm‘im{;@ﬂsﬁﬁgh i ‘;J‘l S in the cafeteria (unless otherwise specified by school administration fJ ${F10.M
HISMIUENA (MUAUFOAATIEAN), U BIS{RMSHSONATYS preapproved passiiAigil the Main Office 161
Uit

DISRUPTION OF SCHOOL mim rmu@ﬁ:mqn AN an

3 agjBsgiaiunius, Ayl force, (UYH, Z1T, Thitpassive resistance U tSIHTunnm gsinruifEu
insmumly nAdE NI nj[mmﬁ'jﬁj‘lfjor okl)struction of any lawful mission, process, g[S‘lﬁ;hﬁﬁiUﬁ}ﬁﬂﬂﬂ
function in school. f3aygamirutins 8 (prmfdi s wadi, itgﬁﬁnjmsmmmgmtim%l UGRUIgY, OAIA
NPy S mﬁjﬁn:na criminal charge of “Disrupting School Assembly.”

DISPLAYS OF AFFECTION Uin i i sy gnmyein
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o

uinmste Gﬁ m yrminenwimwimag (g njaogifivesannn iwdspigg Ssuvui)

Physical displays of affection on school property are not appropriate and are not allowed.

DRESS CODE Ij]fi  fi

aggEsmiggrulitg)amn Btwmsana, sy, Shinpist npohomuuinmgs 41§ Swws miy

3
insnE unnriegiaisis)a u e goiumhts s drsmiedansn 18w e miteg]Aama nhy
gsifdwinsnnisinp yinsanngniisrs)n Suds vinmu Suwifis ﬁhﬁﬁ?ﬁ UlGAIg Syws
811 Lﬁfmmmﬁmfémmﬁﬁ“ sy n’}mimw]ﬁmn FUTENU fgiaan mmsnammnmzﬁm ey

dnd

MenwAuSIglagai

N AR ST IS UM AN GG tobacco or alcohol advertising, profanity, racial, ethnic, or other
inappropriate slurs, disruptive images or words, drug or gang i uthi AR SR U I naimIANNG
Iin s the Attendance and Discipline Office is strictly prohibited [812 §ﬁLﬁi‘ﬁﬁUﬂ YUl

. ;mmigmﬁ]mmgpm fUMATH BN M display offensive images UM #AjAM
i ruS 8 subiy] socially, culturally, or ethnically inappropriate Uit 84 ig18E 05 (1)U s A 191 8gai
AaNunEunNa

o mithuEMs Gy dnn, fgssinminminn g Tmys et T minghme
SS8{RIMAIG I

o GirufAwsh y beard styles IuNAMAZWwWHSHAM NG
#8# G MiHats, bandannas, headbands, hoods, visors, UTts i) atdugwiaoin mAdsdw 14

A N (wigs, masks, etc.) BSHSENASW  AYA ;S‘lﬁhmmm AU EHIH B0 AN (7:00a2.m.-2:01 p.m.) §f 811 {FiNA
Sty U[S‘lniﬁ other structured activities, §j G Um m—jtijShUtij $5hal3 diﬁtS‘l[Lﬁﬁtﬁ [ A nn ngﬂ,ﬁ“ﬁmﬁ

QU?. Bv

fﬁmmmmnmﬁn kR mnﬁjt'ti‘lij"ﬁmmjjgmm(LJUE’ﬂLstmS[lz'iﬁﬁiﬁj[LUG[EﬂUjCIuster Chairpersons).
minGatnsimugissinwanidinagpagngiunnsafagemaigiig)adh (pims Annatint
HESIWAUHATHANIUAIME an exception to this due to a pandemic or other health-related reason(s) will be
determined by the Superintendent or his/her designee S8t fif, RIS}, headbands hoods IUTtISH A
NG INENPIGAYAWR FIRH §ﬁmSﬁLH$[§J§E]HmUj/Hﬁmmnjlmm yAg Aj Ao 1ua
NISENBEIW/ GR MAMONMUYARIAWAYATMISIS: yndnopignelp  Disldapstig)sui]
w 58S Grgargmsist gmm:smﬁmsmmmmﬂl mitnsunadsdw  Aiwaslap stannn

IS1: BSHRIRGIM: §A AU G ANAISIIE headwear being worn for religious reasons.
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. [Lﬁ]ﬁﬁmg‘li H‘lﬁijﬁ U other adornments, including any type of piercing, fg&iﬁmi"i LUﬁ?SIﬁ[é@J
UMY GATEIeMN U BISIAMNAGISEUIRM N a safety hazard 1y firutsiennniy)s u Anirg

a

MifGAN I SR RRIHSInMUAI N TS Wives aRpuIny

. ﬁiflgS(Torsos)Lﬁf[fg]ﬁmﬁﬁmﬁﬁ maMiIRIgwwsiy (no tank tops)futmMMAN UM /IR B{FH
GRS FIUNBUNA T I W{HIMANI OS] S NNUIGAISEIT Ay srumunipimi

a

. AMAS U IH|Y U skirts St 8t Big] 58St MAR LM IUIA
] AMAZ U 1H)Y U skirts S s{uline sgthi LM UL

~

o (AmsmumuuNadsFwmami coats ISTHRHA

e Tube tops, halter tops and backless shirts and dresses are prohibited.

Die
[\

o g gmny, gl Afwshipmadwwsty)uiuimiiwinminngugifanin
Fome

o TSHIWAF WA SIFIUTW{HIUNEUNS Y

dpgjaminruanAmAdsmu(GRUIEIAN dress code) Sfait Al Swifuthywiami (pnsiiwindw
gmeutiiyjinay tmﬁdresscodeviolation(Lﬁfma’imm a0 f). reusfiulgemit  S1elind dress code

guidelines UBSHIGIAABAMB I G EHUSH an U8 INA detention and/or suspension.

DRIVING/PARKING RULES

a

midavtd g simand fywitumspinsiayasiinuamams 1 Sagjiduiavieannn
Gou

prpAiunsungny Shaanagmyui]s wiwvadisiannmsasnn daggiiudniswsg wiw
Wahnglanand @) shghiwnuAanasgumsmipmsing  qjuf wWmsnsang§iasgn
MRMIAuIRInSH n:mﬁﬁ AUGRAUMUISIW:INUAANGEIN: T B aHAlRuUguAT AW (6)

s B ¢ G UMSMI{NW SN ANWHANHA A WIS e frs1g)a HATH NS HATINS 9 MINSNIAN
ENWH S INAG U TR cn S S Ifavnugamsimtiw anuidudandrhwt guimi
HESIWA USTIWARIAN UHAG ¢ ﬂjijgl AIv g ORI Driving to school is a privilege which canbe revoked at any
time. Students who drive to school must maintain a good conduct and attendance record and arriveat school on time.
Students who drive automobiles and are tardy to school three (3) times in a marking period willreceive a verbal warning
and may have their privilege to drive suspended until the end of that marking period. Studentswho continue to arrive
tardy six (6) times will receive a written warning and additionally, anyone who reaches 9unexcused tardies for the year
may have their driving privilege suspended for a length determined by the Assistant Superintendent/Principal or their
designee.

gn fjﬁsf‘sjm Si BAIgIThe following rules apply:
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1. ndamsd§rdgjumit s §rinviuninshinisiunvgiveseSagj thiitessgfisdn 1 fien
i8R AN WA R s

2. 888w lotering f{pn{anaIsIRagnsIGEmannn

3. Ssusmagwsnpeaighiswgishinudninsihwismsmisganangam: msmo

BTN Y

RS RIGMmmy ﬁfgnaﬁ@Sﬁijusﬁ‘z‘mfﬁﬁjJGﬁnmsﬁf;Bm

[UnititijSLnf[p‘liiqu ipaly mgasmnmawmmmﬂn 15 mp U 107 IFGWWS Igmma

tmudswedagpSanigh an8gns (bus depot)

r\

N oo o &

:s*lmms—;psﬁmﬁmmﬁ SREUEBWENSHS O NISIZW AN SHIZ¢NSHERIMW NIGMY

WHHaS

8. unuSsBwensamidniigns (pass school buses) ISTINMIGNS AT RIEYY "1 U SWwedagjg:
mit Sﬁmﬁgmnm@j‘[jh;ﬁjgp%?‘lﬁtﬁE)ﬂ?ﬁjpolice.

o. psangmpiBwsasiinnnmwyinm: ) saSsMeESAUNITWAGNSEAEN PIAIGNS{T
v AN gsna

10. iimsnwminhsudagpsyi)auiiagpsmeginmasaFinenginiglannn mGgnusn
pim fiunis s §15AUI driving privileges.

1. fedsthedegiamms ndehfnmetha yuifrusinwminnmu 31§l Main Offce.

WHtMsus gy IAwmis§ugpittunsnunuanIbugEu Samsumit Sw
Wnutynemag wiwdapisijiican a students parking permit, NimMGUAM NS
suRgMNIS WS Gin A Shjy@Anmin SugumigrounstsivesgataTann
Greater Lowell Technical High School §ﬁ§89§ﬂj2|fULh;ifiI[m:mi goaatdrumsiy iglinigns
L‘Lﬂ‘IGmS‘lﬁfc%tﬁ campus [S:EG N

eGeyjtruSngnsime S (At AN Sy e suspension and/or revocation of parking permit privileges.

DRUG AND ALCOHOL USE mit{{i8 su it syn

e agjamis s By Bim ey, msmﬁ'jt’nn'jzs gmuruda, ynpuns§muun; ulsanwdwie s fduwms
thiegn; [agm; steroudsﬁmsmnm:mmmmsm’n paraphernalia IS ENAGYI{FSISTIAG G uTinN anno,

[S‘lmj%]‘ls bus U :Sﬁgn:§ﬁrummmrﬂs school-sponsored event, S11tMHBHS émmSﬁJﬁgmmiﬁm §n

i washmAiSwrbhiatsnsmimsuinneiiou gl dagdapnelgnnyih substance
abuse intervention program I Ui S AN ANG A EW I 1fEsmshatwisnnyiiaigs vnsmaas

_.ﬂ

AMIGIEE g RN U

S agjgIAR I iHuthumsistives s snsminsanayStwitAtIt prescription medication £ §
BUSRHIUMIUEH]SUIAMMNAIE U MBUIRNGIGIY 1) GISTE prescription medication &8 G4t
tILI St aNim e controlled substance ]

namsuigy, BREN{MUENS the Tyngsboro Police Department UMBAUS {71 fyid
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police department IsiAtgnii vy :msiAaginiwshmsifinug fveaiga
isifi) i e S tit SN NI g S possession/distribution of controlled substance I{f |1 eNiMATGA T,
{fieyh police S Ewrslimwminnivesid I mSTUGWwATIS

Drug Free School Zone

HANMIG UM SIS ShaNWABANA g umsifuTnnnenandynwdits (300) feet I1stisinn
ananRAR AR syAED A MBI MGIRFwisi whitneamastpinagn A@FiEu shosm
wsdndhinsivaiannn & is no defense SN AN

agimisn oy sisinut i Aamitim discipline codes GRUIFUHANIEH]{UAN thyw haTun

hai]
=
"9

Ui nuIA® [‘ﬁiﬁl[S’HL"WUﬁH‘Iﬁﬁﬂﬂﬂ[tﬂtijSi‘][S"l‘.}mﬁj‘lﬂj‘lﬂl
#18 (Nicholas B. v. The School Committee of Worcester) mSﬁjILHGLﬂn[S“I 18 February 24, 1992.

Teaching about Alcohol, Tobacco and Drugs

Ui sdfiagn, ginfidiwlng

ﬁ_ﬂn_mﬂs Greater Lowell Technical High School §nmsgi BT E My tjfuBiY], developmentally appropriate
oy s-Angmi aun, Pnd iwshimumivinauig) drseSagg isighta§ o-12, Amhignisaull
Physical Educatilon/WeIIness Program. mn,gﬁmﬁ,nﬁ méa?mumm@mﬁg%ﬁénmsétmmﬁqpt'j, fuilEsocial,
Wi RinsAAgh digemn Gimemaiimaian, Hwaiwiinds sy irend mgh
918 |y ss mmmﬂ‘imsmaﬁsémﬁmﬁmm g:g:fﬁméﬁmsmgm nawmsinyg)u fdums

ssmn Shuatmasndmingpinn iAwShavnutndn, dgslatsmmi Sunurdms mi uda

P

n 8
vtimAmhomandwidan,Bios y gia

VZFo

nardsimesgn, Pud iwsh imsmivinimvigimsSunwrsigiugmudthidving rslghming

11U School Committee firua(pEtwivinimi Hui iIAwnaiersthiy 1ad Ganc Isgnu Samitans

o

policies and guidelines I8 §unn g MHUirTAfSY Wi mMirg iy s Gaid ayemn:
o fgjuumi 1 nspan, iwSi/gugweagn,ina, Shmiaimadusandinmy uiu
. Uf§ﬁmimnﬁ3hﬁn'jﬁ3ﬁj‘jfiﬁﬁmﬁ the legal social, and health consequences ?Slmiltﬁmﬂ,gonj"ﬁ,éaﬁ
UG
. uigl]saiaghidsmptipnngunn, minsin , misimn wiwiimivdisicuiagugegn
mrigjimisspodany iwlnnaonglhun, dnmiiwsndusa

Aagll, o s, iIwin b §suminiimasanayiifapimsinnsiiw Superintendent 1 tis Sz
TISHS IMAN W School Committee 1
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FIGHTING DU
ﬁf’ﬁmsmnrmtﬁ‘a’wﬁwmﬁﬁm?amm, Ihini §uiiinneannn, tstatghid e nni)sms surgmn
3l UG BN W AU, BSNHAMMUWNHANTIRUN I usIe, BEsuSnisw, iyare drsms
MUMUEJI)SUIAM: I 83 /j5IRA AN AN definition of fighting or assault #5 § Wi I N WHT YN W
msjuspiviaunsimena u I

b

aagnhwE, AasrFSnmianedinn g amopitagusautis
BN SENIG) A NG S agiamidruthtaaggiSatiganwm

FIRE ALARM/UNAUTHORIZED USE OF FIRE EXTINGUISHERS
wHighrniis/Bsmsmigmadwnduhbughigi

gaianunpfFaniis iwiwsivy wintugmdn fimmm u§nudnpivmiusw)s vinms:
HIANG, O10, WABAMAINN U UInNmIGmEsauwij)s

FOOD AND DRINK Gah#1tm 83 tAaife

MRt FwwAGANMIN ALY vARIZH hallways, A SuIsIAighUNAUIGAE, LMC yIs]
Lecture hall 11

oy 2 a

ﬁjmJHSLm'mSH MagjruAguEmumIylaaif:isl annn Greater Lowell Technical High School, 88 thif
masinm uSsiAmasinnme “w, iRl RN SMIHS N AN Superintendent YAHATHAUMAMSTIA
I

FOOT BAGS
Foot bags [H(UE1 SNRY U tMEBSWWAGUANHIM ]

FORGERY Ifiu§
ipnugnnan Ssganhw gujiaignug L‘ﬁfﬂfﬁiﬁg@ﬁ‘é&iﬂﬁﬁ Lﬁmﬁ'jﬁsmﬁ‘émmhmﬁ U eum (i
g

EﬂﬁjU§IQ s i nuh field trip Shnse

GAMBLING rrsirfnyjia adauia
imudsfuwnuningaieon §nhwiwinisighanan eswiiguenfushgpopitnAn S

HATE CRIME ¢ 8{fi§irirugingt

ﬁjﬁgmnnmfﬁHJLh;i‘[@‘l§iijﬁ [‘;}"Iiﬁﬁjiu Massachusetts General Law EﬂSﬁnStﬁ s mi- UQZLnQ ] 3i]
Bityl hate crime,” it AN SWiv)AdIMISMI UMIUEJH]S UInM: Mg tmmsﬁmsurgsiﬁa@
1518 tis the proper authorities HAHIE ijﬁfj‘.jﬂg‘lﬁj ﬁ'jig’ Massachusetts General Law #1 SH‘QSOLU “hate
crime” uga{figidnugieyt o thusa(fig nmarhwidr “vgsmmywlamivtmmangmadwr “m
(bigotry and bias) g 8{m 1T it w8 agj Mg e, Giguimsaiagom, dnudinna, 4sin

o

urpm agma §fywiwe T m, WiNiMGAMaSHE th (UMS QuianS racial, anNes), thian§, i

P
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i, I8 ¢, gender identity or sexual orientation prejudice g[S‘lEﬂﬁJh[ :] i HA Ablemy f‘ﬁmif‘ﬁijﬁ:lijt?jﬁz S0
Si

U e GeuTiv RS my s

J

anwitng, ifEwings g viaul yielig)aignmyw u ifdwien
3

HAZING U Au3

Definition t18H {8 tiy

mAy8 hazingu nug msBwiss islidaiunsrn:miuifigui g ysim 161 1iedngg nmist (s
am st §manmian: g Falghnnns, sRimipimwgimwygibie daiaiag g gnam A
mintw, u§rntwmi gimasGanmun, R, argg:, A, imuud iwnamw ieiyga
AMEF U brutal treatment or forced physical activity I§ 8 tHaA 181: B1ISMIZG HAGSUR AW IsitamAng
Hazing 181 8t1fatg]h 181 100 ¢N8 bus, 181AgH 6T bus, ISTFUTHANITATAN AN during, before and after

school S1HGIARIEINYSINGJUITMWINAUTEINIYS Muitw: {Pn§UAMM cyber-bullying s1GAighnnns
Grafghivesannn ShpiwAvAmA AW NSHEumju SwisuIAMeMug U UInNmIsmAannn -

Prohibiting the Practice of Hazing tMtUn# &8 Bwensmitp i guiif)ifmi hazing

Chapter 269 of the Massachusetts General Laws: tstﬁnﬁtmz 269 ISG uggirgin sﬁmﬁmumﬁm

Section 17 M# § 17
i—in ﬂmtﬁtij[u I:UFU'Z“ISUifin [T:]Utimntl‘jt‘j U Uﬂji’tinijij‘.? Ziﬁ“g

v

hazing §GiHrUMSANNG pis:
agpimn nﬂng““mmmmmtmmsmmm%ooouamt’nﬁﬁ gunsining: whnAEES

yul gwy v swniiSwiwmiAnfvhmmaniwsithign

-
=i}

M “hazing” t1siftsigh maé domd iwinadniys AmsSwm slunvesnmuw y
nyjunm g ismi fuada iflghomasSdagnmyw ia st s manminn: y 18l §
i WHSIANA GUNAmMW U SUEies

o

§,1‘3L"ﬂﬂj28 am gus At

. LS

P2

S gty
DAL ATuNue 18 nUUMUuANNANW uRSw 3G AN mun URSWwpn SwrAyg: Sw
fJ

a

Agmn iGnamw 818w mesmasns

U
ttﬁm“tum]tjr\r,ﬁé QLULﬁ‘gﬁg N g Utjatijnjz
BJSMNIIINR M U I AL A o dgagnig]a N8h vams sismams it gom

L2

HAos ﬂjni:ﬂS“ﬁSﬂjS“I[ﬁ[m[ﬁSij[S‘lﬁﬂnﬁﬂHf fitsn

a

gidmsionis an t«j [l 3xital {31} FHim Notwithstanding any other provisions of this section to the contrary,

Q

HENISMIWN{NY othespnuminn:ang e 61 cmiwAgAmarashiymes migaganmi
Pt

Section 18 Mt & 18

gAanMywtthw SwinmsdnmmsyAanmannsiigm:is hazing §siirumsnunist i
mn § 17:1si8nnign ifamnqueatig gnim:damopniuhnamiswnsmena u ifinw

20

)

wawshigmegh args wiwlagnmn pifisinwminnfisip fueaiy ilgapivg
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8 698 BINED ganm ot K Anwminn Ausgidg Suja
GNU SWmesMUY BWms WEImgT ganm fHuds msif rusfinwminh Aues Snini

2

ASw Ssu)uigwmSnnig

Section 19 M& § 19

ST N BB eS AN S w9 1w A AN public and private 8HW I IMWINIMS 186U §ia
IB MY Y #Ymisigmeanme g gpowivimi g Aljmipummywéuinnn isanun
HUNIgNASWw s RASY WY plebe, pledgee U HARIG UM ﬁjmﬁﬁm‘lqnm‘ﬁ y gingmi HI8GNU
By ma § 17 10iwsh ma § 1871 MsEUBW IFImuny el muEg M WA IRIggms
sputyn ma § 17 iiwdn ma § 18 ywapumh Wiw gimpme pimomiasipsam
apminm SagAnmyntg mesgru ma § 17 8i ma § 18 1wiw

ITannensedApSyw g AW anminn: 4 sUNIgNASW Fiamaumunimy 19:
uhRAm 1§ GAG nwminhghygwgigh hywdhfapdimu Ismisdagpiitgnged 1sigh

ENANEjESAN 18181 board of education TN STANAM MISIFMY MY (Heans fHums
fl‘ij‘l@;ﬁmﬁ[SZ GIG:ES UGNAT GNU hazing (AITSWH 87 HYIRMA gnmgwﬁmﬁ ASwHy
fiupsannn memigus 81gugs IS hazing 11 (nudnp IsgiApAmn ann srjs (Gap 8
neiiapignadnn ginumeasimigns SamiptEn iduwms ma ;tﬁménmsnmmmhmnjﬁ
MU SamsnwminnEsigIgivmigitgl

{fisag18i8 secondary education It1tis 84 public U private {fi:8J18i8 post secondary education its
M8 g1 (file) U e, WHINUNGAMASEWMSNINUFT Tt the board of higher education

i) méamglméh secondary institutions{fi 18 BGjERIAMN, (FANAT the board of education I8
MisIAR, (IUINAGBIIAS ANs MsIimy Misgn gunide] MUGRERANSAIAT, 0
N8 Y #HYMI (RIMUE IS AGE AL )8 tnmgih 8y I8 provisions iuashinu msichrs
pudgnssdiwdaisighdgn 17 iwsh 18 1iwsh vMAMY B Franspinswaiy
t;jﬁﬁmﬁ?émﬁfj% [Uﬂhlﬁﬁﬁ:]ij[ﬂﬁfi W 8H GrUjBEn hazing, ITW SN FGM policy THRUMS A
JGIpUG R EIYjIF g ad) i student handbook Tt whmsts [wun# winurgSami¢nnésh
161 §hﬁmﬁLﬁ:ﬁgsliUﬁ'jﬁ?ﬁjjﬂl The board of higher education It §11 is1ainni{)inis secondary
institutions, the board of education FifF{AUIMP{UMAIHSIFUSULN §Goh 1§ rusfnwmin,
A 8ie 15m 1§61 to the attorney general FEMA{H:aNsAMIGUSSMS EIGH nwmi
AN

Disciplinary Policies Pertaining to the Organizers and Participants in Hazing

gnuisSwmtensSamius iwgugsgamiviignaths

nnrgimughtgaiue 269 Isgnigitel Ma§ 19 1sTannn Greater Lowell Technical High School GAN:f

HNIMIMS WMy gpoiSwiaasnfusiiwing junn it m:ma (hazing). Hazing

Moifa 1 Tn slEom o sl ghansminnmgh sl i) snym wiwdh ey annn #hs

yywisifuiiananmn inntiusnay safan pmitdyw s gaminn isapsminh udavd

Pg a

viiirsiaighnmidunifaiginms godre:
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agf
g

Qe 02}

GuTiinn 1 {lE & & A On campus-outside of building
fUREMNUNARgNUESApIMAmAN)

o M 0D

yiIfus-uigs

6. 18 [mﬂﬁ“‘{p Sporting events
7. SIS OB ivasan e ] u s g

8. mitmafgn ys yimw u fnings 1s1§uTinnyistig uTinn su1nnSports practices before,
during or after school, on campus or
off campus

9. 1rsIAigh §ran locker rooms

ﬁgfnmmnﬁmmﬁﬂﬁm:mmmstheactofhazingfﬁmLULﬁm‘—’:m ARURU t,;ntﬂmLm:gnﬁ Shis)
} i

2 2

AagiImi [mUjSﬁmSﬁjng[Hmf[EmuME metmmmLm nigs [ﬁh;[ﬁ‘]

UmﬂJUZm[ﬂBU[ﬂm:i—ﬂﬁjS Shwmswans Umﬂj[ﬁ[ﬂjGSSES MUcIgid., UMIUBIS
G ”‘liLULnnHmUEnUiijﬂij to the severlty of hazing previous tmijESI‘j ﬁHSHﬁ“gl‘jt’ﬂmi hazing, T S

QQ

SHHIS UMM
HyMIEA A A Outside Organizations

UirunS s BWHS{M A Wi phivaian M gnsin Shespsidmy iagmetha ismi udaud
SSAY qunhgn)”ll Denial of the use of school facilities (length of time depending on severity of hazing incident)
NP My Ul "2 60is1m Due Process Hearing

ann:camnEmissipody grujuigihinmi msgoare igynidnugrjunimsiia o Assistant
Superintendence/Principal, the Dean of Students, the Director of Guidance, I8 mgﬂmﬁjﬁjﬁﬂ Ul GG RU
g ruAl IRURIEM A Hhwsargmi SYWI (and other appropriate school authorities responsible for
individuals in the alleged hazing incident.) Minnis HWInMys 8 mLﬁjULQ‘l‘meﬁg Afeh Sun § 0 mﬁigtij?l

iU 80 by Massachusetts General Laws and by applicable union contracts.
uiem 42) h?‘%j’l SIG1 U IDLING OF MOTOR VEHICLES

IBWEHIUAANS A WSS WEHNNgs NTUMUNIGWS 5/ ISWSINMARHEATR ISWEHAI
mi iwdhiswgig)f unsdsBwumeiswicuisinigh #annnis (fuums section 168 of Chapter
90 Wi MiAfenIFIMmuGUIvasRghaaAnimI ISenANUSEAIAN AW lhuEjuasAn
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MiTidjfu INSUBORDINATION
igjigpsimamingueimieisa, wal{s 1w su§rueviunmey ivedany, il (piums
NUIsTeu G uijuli s oae:

1. ifmsmivindinnshivssipumtaug

:)2
h
2

I, Hn ﬁiLnUEL’“Hj hall monitor, custodian,

Jeiy

cafeteria staff, secretary, paraprofessionals, gqan‘?mﬁsmmmﬁ nstEru thaAgRIFI8an nn

Greater Lowell Technical High School.

2. Buwrnp:dwmsivpisiinuiduygonimasianmdaginm:

3. wmuiFpiSunwmaniwns uuiyimsyginmisieni
Sunwmanuwmsmwimidsiminig: Sudsuinmuwiwiithcensa

4 I§UEANWMInNIFIMEMIWN ATt administrator's office U faculty's classroom FSTA TGN I

antgmumitansigseninmi G §nrudinin S wiiiFaiure to comply with the above expectations may result

in disciplinary action.

OFFENSIVE LANGUAGE/GESTURES

SUNWMAJUTG profane yinwmuwimi fadsuinmwiwifminses Qsmtsﬁqngﬂﬁ, hallways, mall
or cafeterias or on school grounds. fiagiamidru§GIsIEigniis:8n (RIS wrUT nFmyma:
rsm:,gﬁﬁrgmmsgﬁh "EiSUgmijm mitigating MEMAISIEfue, 1AW HIsIgR s AN RiS waii
fUadj°l |

OUTSIDE FOOD ORDERS AND SERVICES & meumi gl iiwSnfgoi

QS[E@ meEum fignn IFTH A AN AN YN AM BT S MiHS ny 7iil the Assistant Superintendent-Principal or his/her
designee. UMy BsHS MASWE JuinnIs! gathf vIgAtses y manmarnw gjiarsiah g
N1y s - | |

PHYSICAL ASSAULT ON A SCHOOL EMPLOYEE htisaitismissniam sy n?ﬁ[l:jmihﬂ an

ol o

ﬁjﬁ gi Umémmsnjquptm&mm‘émmS:Uﬁjﬁn'jvﬁn'}ﬁ:ﬁmmmm[m§wmg§ sian e AN g
SarsighansmitAn AN g ansmananan-tianngn jems, gigunamsaiarg, ansman if
ﬁm.m?lij[?lmhiﬁnﬂl B R AM AN N W AT E YR ORI Micn nyd S agam A, NWas va
173 a principal, teacher, instructional assistant, or other educational staff tr3 § TN e AN YRS AN AN 1
sponsored or school-related events, JE¥1SHANIAYIUAMA, FG§RAIEN [WINUHIVM]UE sjsnmmﬁ:

long-term suspension U UIAN MG AANAN T

D?ﬂ al’

natsAinamw s agugnaieis) nidudsiusthuginiGmiannn
PHYSICAL ASSAULT ON A STUDENT OR OTHER PERSON NOT EMPLOYED BY THE SCHOOL
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irgiSsgividwmsihynpunsviidwnsiysi i) augadierd)a rasthist i § vinan
yds s Fuinanananainw i misipghapsmuahammisasn anan jens, gigismsiia
1g, Srrsinh ﬁ(@S“ﬁﬁnﬂmumﬂimmﬂ‘.ﬂiﬁﬁnﬂl sdeggamidrudins teligno AnuassiBuain

SwHil, wwagn msmivmjiejisa

REASONABLE FORCE
UUmE M.G.L. c.71 §11 37G (b) ygrAnMUwHGH] "aginvsinaiuidusImsidejmi 1 gsadag;
nnls SngsanAmidinad  srihtsedagj” I Inaccordance with M.G.L. ¢.71 and 37 G (b) any staff member

may use "reasonable force as is necessary to protect pupils, other persons, and themselves from an assault by pupils.”

Restraint of Student Policy GRUTIU§UNAMUIAI AR M

§Hﬂﬂ FU AN ANIU RS Greater Lowell Technical High School 811 2iARIS ¢ mimisu§aye isuiunmi mirys &y
il mmgmmms*lwnnmmfmsm niwgnt igiHuds s Eigd mimt ¢u na
M (use of physical restraint). i "WiI;LU 15 GUNN M (physical restraint) gi[LfilS‘lﬁ_;ijﬁ(gSﬁ“lm‘nm fuH s
Meug UMMM W Ishimwinumugpossana idsmsmitina iiwsis §siffw
[ QASING § W88 wiy) Spliegirting mmsm:mnmtﬁgﬂl i mISuntmy Averbal notice to
the parent/guardian HRGENAEW Bt Msdn Ismit{d restraint Iglitssinny 24 181 Snugiehig)atpt ri
;mm’?éﬁmﬁﬂmsﬁqmm:mm{}(sﬁg is igananif)s golinunsSwHaSw Qirinsg define in 306
CMR 46.02, restraint is defined as:

o mwetnimd msisth Anfrhwnamw ifigimi 1 ulgiBwsSagjmsiiics gumi mngn Swm
H8) §1UTmn ) Phisical restrain HEWISUMAU: USUNIMWFH wnugiiigimi 1 eufegsived
ffiﬁj‘j, providing phisical guidance or prompting when teaching a skill, redirecting attention, providing comfort,

or a phisical escort.

UgMInIUEUIs: f mistnumw iwsinruthid gwian§ (Extended restraint: A physical restraint the
duration of which is more than twenty (20) minutes.)

2

UFOAAITANSMIHS N the Assissstant Superintend/Principal U HATH U TR U

UNeES Wi MSIAIwE Bsaimaas y 018 IHAMAAUEUASWALEM A (seclusion restrain) 1)U

Finwasis: 1 AGND g(mi Bw GG IF1BWHYW HARMIUTIR (time out) B18YZMGA 18161 ISUT
WS MiuIFHun adagg nEsivsminnm nmlfj@{jﬁ‘étﬁmmn fU (The use of mechanical, chemical
or seclusion restraint is prohibited unless exclusively authorized by a physician and approved in writing by the

parent/guardian. The use of “time out” procedures during which a staff member remains accessible to the student

shall not be considered “seclusion restraint”.)

:msmmnj MSGGUANN  HANSHTAFPINMW AMUAIGMHENAYS SRS UGN MG I Uty

AUtAn IsRTunmspsmuIsie s yginpim mivinavi]singu gw mi ugwihe) nialagin

P Bw puutel 80 sungmnfIAnIgih 9 sighumo gaif poph visuida ﬁ@[}fiﬁ'f‘ﬂi inndm (The
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district acknowledges that non-physical interventions should result in resolution of behavioral management issues
most of the time. Thus, staff needs to be trained in proactive, de-escalation techniques. To that end, the

Administration will develop procedures identifying:)

o IfBwrsiymusTuU{UBAGIvE S A
o aujuitimi AZwaiagg dvinp;
o Onnans iwngins Any)ull IsmidaginMw oG ¢y (physical restraint) U858 A

o dnnns ismivinauiau]s s iwhapidwmsIGrysinwminn;

"0 =)

o SGUMS G{HIMI ITWIFMIEIHINA Mumivani

a

aronAIgMiISyw ShenSUMBATE (physical restraint policy) ILNNMBTNUITAIFHANM HAGIAMIS W

-G

autan fhmsmius Swumav]aus isinanniefywidvgianan qgn}ﬁrg inmiiinu msu

w0 J

=

o ~ 1o

1 il
gaitmimuananfinas SamsBwunavias]s gumns ansiu (30) Igldn megasgmi

=)

)
E

The Senior Assistance Principal G11UN# 8§11 M1S{UMES G EIHIEA ggﬁﬁ unfmyatgwgwidn mi

¢grugauiRi IS (physical restraint) 1 UHMAFNIS: SN{AIGAY § A1 an in-depth program A yih iingnmu
GGG

>

A M MW OGS (physical restraint) AtMutund Msisninfennny u IFMiauIF 81 mivmm is
{Fnjauyll U susluna isusugnannn 18sjuthyw el Ss(nuant ifmu ISwivssanan

n

UgiAvING ¥ SUNWaiys-

IS:th MithGyma UgriAgID (physical restraint) ISTtn U UMM HeGISIAUIS gumifugnass
inwramsinginmw u islinuansdtnafiaidame g msignipans gifan "agang
Sl ztﬁméhgﬁﬁ?wsjﬁ"u

RESTRICTED AREAS Afghtmuuns

igjgwmsmismyuisinigh gym, fSagipt intlighmaf the main building via the MU corridor IS
th§é N andwms egpdifiennpmmmi grutelaigh gym 199 uidusdagpnoids fening
building GrutgiAtgh gym msnsgmamedagjirunfign 1steniy u 15 a8/l agjNSGRUBAIREMN HANY
agrsignng i ey il grufina sagh gymms

pdrgpEsipd ilima my nlgh nggieinigh lockers wEsOAIAIe 1 Weagjfdugrumunigh 1s: msiad
s IEiguIngiiim: u grutslian] s istinuiglumytsingj the nurse, AL MIFE U IRIUAS
gsﬁml;mjujﬁhmmfn’mgﬁmgmmgﬁﬁ ““g:ijijm recorded 7171
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SALE OF ITEMS 61 :rufififis

mirAigamywisign AN sHimsunuunfisianan Greater Lowell Technical High School, §8thif
Lm*'ﬁfamjnm g%smﬁmﬁﬁ:mm: “untiAtruhiam s MiHS g AN Superintendent U HALH AUTATIHATN T
SCHOOL SPONSORED FUNCTIONS aniangam it aupy

P SnHsginwnmAnHginsmanSapSugpUMIPw I W EHU U
18] {17 Student Handbook 1S :nts AIfign g8 Agn iwiwdnsunymn vIguAyin MAIGMEIAN (class

trips) WA FTAMinnm e rsiAuiingh o minmid By s G an event IFAS 1w
o8 WrgiaTunue s wuiygBagpi dngnm Swiomanis iwssunnwimie

SEARCH AND SEIZURE OF STUDENTS AND SCHOOL
mitar s wivg s el agjin{g njaugfiivasannn

ANIANE)S Greater Lowell Technical High School TS § § AUAN AT A3 NS A AJISMI § §RIG RS (ATHGAN
DANE UM QAMERGUANINAIESIUAIGAIA T IS I ERRAMANWIAN, SURGAGAGEMAITTA, 81

1§ 0] eUHATIU %Sﬁﬁé gutid)s mAmigagwis(gnjuyfiva ) sSaMmsinms ws[§an
A ST MitlghinginissMGRimsif “hmwmsmine s s HgART RN AU S
IS MW N WAkt i egjm sitnaigpoivasan ) s8i / UM SR FusIGu{NY
snpidnyumsgigismesannatim:mimsmuminia]nig)s iumspupndn an]mm]s AN
i) 80/ yigunEUNAYMSA MBS AN AN S MitAnATMsERUYMI EiAG UGN § A
§hL9nJm5J§§1m§smﬁﬁmf'ﬁ,mumﬁgfgism:fﬁgmﬁﬂl mifﬁ;mﬁmmmm}mm}mm:mm:jﬁmym
931‘3m:g]ﬁt}mﬁmﬁ'jrjsmmf&;mjﬁ{im'mlﬁﬁ'jm@mgsgasﬁagmﬁgiﬁéamﬁmmﬁjgmﬁéa IBWS
wais iiswgsasiuiianan g mitgniAduspuuisiinuamirumsmisuijt wiju nimi
frgiin §h uin Agmaigpuananigsin / yusiiinn e gwipimswiig wiwshiny iany
mnismitaginf ﬁjitiltﬂfrji:’:ﬂj anmuigfo i s aguinsspimsmtigninig ninpims
gAY SIALY mﬁqnfflgmﬁ AW Bt ATS WM If a student refuses to be searched it will be

presumed that they have the item being searched for and discipline will be taken accordingly. “1

SEXUAL HARASSMENT - TITLE IX msisuntiiisfiine
Purpose IEN (UHiANG:
BNANIYS Greater Lowell Technical High School (‘the District’) U thigpuiunmausti Saminita s agt

ppail]

mn migg Samemitrotfnnwigadae ju@amuyg)ag]sgias puumusgnusmng Shigin
AUBpUU T puat sy sistag ShimuunamituiinagsighaAyil uAgmnnmyw

2

[ s nnimi js@umigrun]s Samimi
minnAgIRAGANNIED IX MBI SUMSIFIHARITHU I Title IX WAL miun s wHGies §ediny
R RHTT TG IETA y@nie garipusgudaniaiiag X iuaigpunfi Director of School

Counseling and Health Services, School Counseling Suite, , tencarnacao@gltech.org, 978—441 -4955. The District's Title

IX Coordinator may delegate specific duties to one or more designees as the Title IX Coordinator finds appropriate.
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mailto:tencarnacao@gltech.org
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equitable resolution of complaints made by students, employees, or other individuals who are participating or attempting
to participate in its education program or activity, or by the Title IX Coordinator, alleging any action that would be

prohibited by Title IX or the Title IX regulations.

Definitions Hj s
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fig $isuging Sangrgnanitys i
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@umngsgIisMmAyATuNSamn g ni g AN wiuaThs While it is not possible to list all those additional

circumstances that may constitute sexual harassment, the following are some examples of conduct which if unwelcome,

may constitute sexual harassment depending upon the totality of the circumstances including the severity of the conduct

and its pervasiveness:

-)
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Uin mf§ HUHISAIFAN: i:’n’ [ gjumne i Displaying sexually suggestive objects, pictures, cartoons
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the Title IX Coordinator alleging sexual harassment and requesting that the district investigate the allegation of sexual

harassment.
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Ssnig udnigst cyand ugmSWAUGIM s means individualized measures offered as appropriate, as
reasonably available, without unreasonably burdening a complainant or respondent, not for punitive or disciplinary
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i thgAlduHImsmIm spmShmEsmugnismipighnnw nAnwymamanmey v

fiag) #8AN minor 8 (MUUMUIFNENAPNWYMAMANTIUIBISHAThaNgAIGwaTHEANS minor ymA§

s ons w8fins including the parent or guardian of a minor complainant, minor respondent, or minor third

ce

party) 1GIFuAYMAgR IBeSgpisiSansamywisighimwminh nwminn igusmash / udmni
miafa

[m:mmﬁljﬁﬂ;nh[)ﬁi‘mSmﬁﬁgmlﬂmmiﬁjﬂﬁjﬂmﬁjﬁ?ﬁ{; gnAE W, AMANT, Y employee/staff
member, ANt AJUANNMAN U ANERpIGTaEUM AN AT AN N Bemm: fHupi ms

al

[ﬁ[G“IGLUﬁ“I'S (lugegm if different), [ﬂ.@:iﬁﬁﬁjn[gﬁjnﬁ, ""Imﬂﬂﬂmﬁm—ﬂnﬁjniﬁﬂjﬁiﬂS MII?U’UHQE?

2

estinn, 81§ AfghidnuagmniutdnmsSIARIEH, N sivesanFInMyw, Ssuagmnitgn §n

2

anAnniging
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iAinn s /HARI{HY ﬁjLEumj The Director of Guidance/Title IX Coordinator (fJ{H10 fju ﬂ;hhﬁj ﬁljffiﬁjl}) 1§}
SUBATSMS B8] (AU UuANRITs§Iundn) SuAdmmmwugnnsRigimsminh a{ginn i
Ngsyngg mesmismnsimsmialig / grogs 1 gadnahagaifwavipiamsimsmimigin: fga
im smsind  Ajuahi E’ngifﬂiﬁ‘“ [iNtis <1 The Director of Guidance/Title IX Coordinator (for student complaints)
or Director of Human Resources (for employee complaints) will document in writing the supportive measures
offered/provided or why no supportive measures were offered/provided. The complainant and respondent must be

offered supportive measures even if they do not file a formal complaint.

waisiiifsunnnuiunma ﬁJU@hmgfmsgﬁLﬁﬁLﬁnLﬁﬁgnfm 81/ N AITBU RPN Title IX
(FUENTUN student ) UNWATSMSHS ) (uivuRRRivaI S En) pitaficuamonifipigng
e iiuha gimiShmuifumaduaaaimnsmangigiuagadnat it if the
complainant declines to file a formal complaint, the Director of Guidance/Title IX Coordinator (for student complaints)
or Director of Human Resources (for employee complaints) must consider whether to sign a formal complaint and
start an investigation despite the complainant’s preferences ] miﬁJ[LUGfiﬁ [ScHIG thmi ﬁjHiB’JIS‘I st
um ﬁjfnmﬂﬁﬁm[ﬁi[u:]ﬁ‘“l[% m%j Lﬁjnm’“liﬁjs St’ﬂ“ﬁmtﬁ AUl S8R 6

g qﬁmﬁétm,
San:dnmftagh Tite IX ismiungiAe Mo nu i §jananisiimi 1edu #ima Shindennaysim:

HAIGWAYT SwRmuminninnsl / misdHGERivedgABUHN Tite IX U SIWRESMSYS AJj

igjuliumsiasncivesgadndsgimamajuans thgimifai RSt DA W uganH[j
jutywinmin g Ayt atR UG upoIs: eI MGIig] 15)a namipifw A§win w8

Formal Complaint  f{jU @ Ath gi”, imi

upRmgImBman I anEREumIvms Mg Topin (gumilsm) Muime
LU*“lSn“mmrjjtmnsLtjmi:]Snﬁnmmnmmuj;fgﬁjajwnﬂmmm;mumgmnﬁmumQLﬁméts:‘1
gagnafmsma  AiuahdmgimiywsIwalsyAIAN ST / §AEUAIIPIU the Director of Guidance/Title
IX Coordinator (FU{H1U 5 fJf) gsaw wrismitnnsi Director of Guidance (FU{HURIUNEA) IiNWTH NS, Mu ity
Fu, mﬁgmﬁg, gma’ﬁiﬁmﬂ iwinn sy /{1 FUHURIE The Director of Guidance/Title IX Coordinator or
Director of Human Resources USIWATSMSBAJAMGEINANULIMG  Ajudhamgimignsisygagaad
st |

gswmsdnanamunanyua§aismidanamunaniiy]ng ﬁJU NATGIMITG 1 1w amany,

n o

<

SN puing nL]tjnﬂhi:’m‘ji’Mlii‘jSih[L’“l [uﬂjLnimS[mQLUMISLn mjﬁgﬁsﬁhgmjﬁﬁhﬁﬁ?ﬁﬁ
magmmmmmm:ﬂswnﬂmﬂ G s ilis s 1g)a, %mmmsm@ £0 § discretion gumMIESIoI U
I;‘Lﬂiilth tii“‘li B'tij[uﬂjmﬂj [fﬂﬂnSﬁﬁnSﬁUﬂmmajﬁfUHnﬁngﬁ mLUEiﬂjanl‘ClmSLnULMIS[uUJ
un s uﬂj ’“Ii[ggﬂ[inmnﬁjSh“ﬁi@gmam‘mi’gtsﬁmﬂj[uﬂjLﬁ_‘fnmnﬁhﬂwgﬂj z;ﬁngititm, ﬁnlglﬁ
fimpi (@ mmmfmjn@mﬁﬁfmh GrU jYy g’Lﬁjé’mSi‘gm[t’n liijiju:ﬁ ie. the respondent no longer attends or is

employed by the district.)
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2

Gunn méhLmS;mmu@hmgim:mﬁ?mﬁmimﬁgm mmS:msmm'séaiismﬁﬁmmmﬁgﬂﬁs
gﬁft’jmmsﬁnnﬁ;sﬁqmmmmmms:n"jm:*St‘nmsmgumm%smwgpmLﬁ@fhﬁg‘?ﬁgmﬁgmnﬁﬁ%
N syunuSsmsfnigiasindnugagmastumigiisin A tiThe District wil dismiss a
formal complaint if the conduct alleged would not constitute sexual harassment as defined in this policy even if
proved, did not occur in the school district’s education program or activity, or did not occur against a person in the
United States1 NH#G IIUHING AmMi #8iHS igmutmusinmw S §ATHANNINIIF)H T e NG
Uﬁmmmﬁ.jﬁn:nam@i MIYMIIG § Lﬁm'Snmgtijlsﬁh;ijﬁ@ijﬁﬁts:LUﬁ?SEﬁ[S‘lmmnmgtﬁqijmm
iqusmAgUnnaginne: gn faangsiaadiswnigninns / gnaEu P notifies the Director of
Guidance/Title X Coordinator (FU{H1U RS AJj) USIWAGSMS B8 AJ] (FAUHIUUFGA) NANWUFANHA T
WsuanEaEn  AJUANNMEIMI IMIMEEMS am g gauanaan 1 i sipniiigagsiony

0 MI{M 8IG1FU The school district must send written notice of any dismissal 1

Grievance Process Overview & mngiglisiiinimiunni
nijﬁ tnmmmnm“wmnnnmmn During the grievance process, SMShLULnﬁ ¢ :gﬁﬁﬁ §{j§ﬁ[§tﬁﬁﬁ

A

[fgﬂ;j“ll GU@anﬁf’a{jan FU{B U ES{H RU Title IX Coordinator, investigator, gn[ﬁjijmq‘glﬁ Uy ﬁ[ﬁ:i[ﬁj[iﬁ

BUHEGAMYWE SN S § N Uyt s unSi)ingt cyaah ugAIGwavthgre ugnad

n.LCZ

MURUT GRIGINGRAHEEMEMYSAGHEMMYWHANEURE ygRRdusmasana
AISAERIR AIANIES S GrugrifpiGim: mwmmnm;nmuansmsmsLUﬂS;m 1§ UGS
EsERpImsigE "astinuu o8 AT SUﬂﬂiﬁlﬁ.ﬂi@niUﬁJZS"l PUNMSUIAINURANG BRI
sinmamueiensoisffiiunnnanien:

o DRIWAUEIGIEMI five business days, [fUARRAIHEGBRRIEISIGIU YIRJUHIRAMATUANN

. “r“;mm:mmmﬁﬁ?ﬁ?ﬁisimﬁmiLﬁjﬁémﬁ‘}ijmhﬁ S poIGMAjUANNT

o i The parties Snwnsinuntigmuuiés ilyjinaginnilSmisuBoSaAHAITIUGRIET

umirtEsigulunmini g Lﬁjl*ﬁshmttﬁsﬁngazgmngmm:mmmammg The District will

decide an appeal ISIG{URFSURUAMIG U

uaggmannssimingpinissimasumuainnfgw g idgjugrngn thywinmi

w2

5]
8

(S 0] X

o 6 M ATH IFE L N AT AT ST MIASNIENAT The District will provide al parties with a
reasonable extension of timeframes on a case-by-case basis for good cause with notice to the parties that includes
the reason for the delay I {83 SITMANMYLW seeking an extension, ANt iegiAMINGNI QAIAFIERIEI AT
UIgE A EUAIPIU The Title IX Coordinator in writing IS AU AN, HENW NSRS AN A E AT AIIENG
mingninulEIMS AT §AIIEUEAS The Title IX Coordinator Sa{puaRIGMIvIgHN

Mg anERjHmsMAFing T PasIiipua Ny NIgImsMmIngpInu TRy N8RS

SannE M A SnHAN AT

sanuiamnaimsminsngsIdgimi mansmaiisma Saandjand amulaTEuhnang

-0 <0

oiv ﬁ'j%S The District will take reasonable steps to protect the privacy of the parties and witnesses during its
grievance procedures 1 Stm8 @i ndsiau§nugmmivaimagumiegrums Shummasgmi ju i
muiw:miSunwigmsanng1 Japmywmdngan: EsmSI’:‘UTg‘Iﬁ yGiApivasnAIE " U;Ifilﬁsg’[g:
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aga

1g Jus it ygnuuan SATRuANhanies 1 MASSMGE AN MIuR oA Y {UsIn S and] The

parties cannot engage in reltaliation, including against witnesses -1l I

Written Notice 1auG 58 i i th s g AN

YSINUH S M UHINAAMEWNSHUIRE N AN ENF UGG S ANHt N W UFANHAI Y8 & A

iy AnddmsAaELEIMS 1 AfnsAaEtEmsjsmsmidananguonanivsmatiinuma
fAgpnayifnawaisibinmmipiigs ufammiiufngiasyminnigiae famuuige8né

mntsgyifinaliumsimepmspasting wsfgsiahamaunwugahsEpiauum sy

HUMSIm C.PLU'“IS[U‘I tWwmmily

n
B minn iR uEAIGWa Lni'mSﬁant’ﬂHSfigﬂjszLnfmm miu gt
famisgey 1

LnanfmS[[i[ ifIFS‘]mﬂJ'UmUu[ﬂﬂiMIi ﬁjGﬁQSuﬂﬂi‘]E’ﬂﬂﬂﬁjﬂjgﬂﬂ

2

HﬁJiLﬁifﬁgsﬁﬁaﬁmg amgmamoms§fapistidivesgrmidumomiigdssimtmismi

Lﬁﬁ'ﬁsﬁ'}ﬁmmsLuméﬁfgﬁLgfmSUf§a§nﬁ Inmmismsm"j‘ﬁmgjmm:, UGAGS ANt wFan
HAJ L‘gifﬁ[fﬁ:it “11 If additional allegations are added during the course of the investigation, additional written notice
must be provided -1

ishinuatifsdinnimisinaniggsana Title X iwrijun (undagsdihadmagsanme:

Upon initiation of the District’s Title IX grievance procedures, the District will notify the parties of the following:

e

o SATRUANNANIGH the District's Title IX grievance 811 & IAnimitn : (AT §iminmyw;

o fawmspumsidiumsisiinun: Lﬁﬁjﬁslgﬂﬁﬁjmﬁzﬁmﬁﬁénmumgfuméjiﬁsﬁnﬁ‘g
wgnanisismi  Adganayng migiigldupinsimspmshnmiiaiEnging 8
muuTige Saéaln is atﬁﬁmqfﬁ UM SIG${IM S alleged incident(s);

. MirgdGARImsTNYUN; 8

- mANsHEsgumsEMaIRiIpanmIgIIasgmainn fing ShdsvsmingaNa The

parties are entitled to an equal opportunity to access the relevant and not otherwis impermissible evidence.

weisd, islghdnimils i uHING ennEGISUHIAMIm M Suigudimuiutdngiag
[Eﬂtﬁi;i'ﬁ[@tﬁ?lﬁﬁfi[ :rﬁﬁﬁ@hfﬁmﬁsiﬁmsgﬁﬁ@mga;mnﬁgsﬁrﬁm‘jfﬁmmsgn'jqgfﬁmiéi‘msum
Uﬂg“l mts*l‘gi:l ‘ﬁljij@i:lfﬁ njgﬁmy FUIIS: that is consolicliated, the District will notify the parties of the
additional alllegations §H£‘L2{1m§ﬁi§85njﬁhﬁﬂ.'imﬁ fsmitngumSuigs

Option for Informal Resolution & {§ fysu{En Uit im s (g tusig %i, imi
ishinunsmaspuuunbimigsinapinsiugsfvnpumsicnnmyigsmagitid
UGG IAM A Wk (BNUIANMIAT{H:AI{H ), fn’nljiismﬁﬁgénmnﬁjﬁmgﬁéhmﬁégw
MM dnmepuwigngimianspimsgigsuntine  pjudhathgimi, idwmapigams
W RSN BT AN wmgnhﬁﬁjnﬁaﬁjg RIS AR EIENIMILS: Informal resolution may (;nly be offered after a formal

complaint is filed, and the parties must give written consent to engage in this process 1 gﬁﬁh ahmG [Lﬁ ey
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SrnimiSatamgimasidimsnmywisdimhimi majuany, gaEeddmmpowigpgimins

a

OIRu s WA gRIGw SN GR i mueATagimiShudundmm pougrigim

SinmepowmgimipinumsspimsiiispasiSmum e pmsissumnShgnAf wavives
§1unfin an employee respondent 1 HAfU{EU B IS GIAM P GiIMiSH{pimsAinnd thwiyms
NN INNSY / HAN{BURI{E I Title IX ITwS s {HindH]nglinmAnmytyt " by the Director of

Guidance/Title IX Coordinator and must not be biased against any of the parties 1

waisigngnafiSagnigwnsmiganmudpaafiuRgRmEIn S puIw M s{pUm S muity:
SamepwIRimivtuASSEIMEMATMSMIUSIF)A1e T Ginm: i gimin IAGHISS
pitafin o “hgmtﬁ I (5 );G;s;Gﬁ?n@ﬁmﬁmms9smmnjﬁnna:Sﬁ:;iﬁj;ﬁa:mn;ma fam

mammmm]amrsynmg 7 ugnuisiinme powigTigimins SijLniinJ‘IGn[Lﬂtﬁi—infﬁL’tiU e,
nﬂmmgmmﬁn‘ji in writing 1

Investigation MIEJUHIYE

wassIGanm:{pn mr@gfm:ﬁsm:‘msgmg SUMI NI BIEN WM AIS S, the Title IX Coordinator §11615
magriduraShgafiusiupedglinpinumdsiysmugaingule 1 APy g The
Title IX Coordinator is free to cast himself/ herself in either role, where appropriate £18 PRUTA ngnms mfgh%s
an ;ﬁ{n‘gmé‘ﬁnﬁmfc@nfﬁmmm&m

_81

gardurmadspinustmminmywisiinuaofurdunmag UHINABNG §UgRIHTN

ﬂﬁmiﬁ}mﬁjémi_jmmnshﬁﬂnJmitfghinﬁgmqsmgmm;mﬁgm gnfnmngirnwentgiondin
reots:Bnpivmuuisippinwminh anwugahmaErg gadusapinm anan s anit i
msmim:rmmiajlgf{}g :ﬁ.ﬁjqﬂfj by legal privilege, irGntruninRARI §pImsITAtun, Shgila rg)runieygs

afiwifgnasisgngaaing:minn  Adginwhadsjuqnaimiwainsss @ mipiigs:y

Uymmmmmgtm,@imsmm‘g phwyampnmigaigw fFeanuinnwalymhigdnnihgidami
Guarsiirumang Shismonsmams -gasﬁaﬁﬁgmhfﬁmmﬁmﬁj &nmMAIA I The District will
objectively evaluate all evidence that is relevant and not otr;erwise impermissible—including both inculpatory and
exculpatory evidence I MiARNAM AT MH Credibility determinations Sn8s{pimsigaiansmivAIyg
MAMEATH HAIBWAY UANAY ~ W wiasisagmigmy Shsdanifinutgninangmirsn: 588
moHgmans nsswon Shdspimsguid gf;mmm; “tw m”j‘ﬁfmhfmmmﬁqmﬁajﬁmﬁm:ﬁ
mimﬁﬁfmhﬁmﬁh6;nmam::n3ﬁfmafﬁmmsnmz‘ummﬁ@ims&ss‘iﬁ SnSsppimsuinmis wiw
ShHSLm‘mszL ) inwEsAncuinmadgytnam:

L]
=2

“_'Jk
_oC,
_3

afdupimsmi agmennd§iiusguanmuagmagponig yigidugaibn

g

! ﬁﬁmigﬁn@jn siminuguid A § umuapMIaRINSSMAIN: NS uing

i AN WA §8; Evidence that is protected under a privilege recognized by Federal or

=4
(1)
[

State law orevidence provided to a confidential employee, unless the person to whom the privilege or

confidentiality is owed has voluntarily waived the privilege or confidentiality;
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o Annagnivasm yanajidg Th ginpinwipm ey 5aig ugnd

a physician, psychologist,

2

S16
[ U S MIE G RUAN NI IG) A AiAgRSamigiminpmudsma yana) negmiafunnm
§GUMSMIWNNEM MW gNNHRAME yanapcmwaiipsy, islgnddifunnianign

o

3

' o

fUfJgs; SN

oV
o
15 2

. nﬁgmn:ummnsnsnﬁmijjmﬂmSﬁftnsmmuaunﬂn Umnq]nmﬂﬁnn@nas symindey
bELE nULjnitIﬂi:ian G nHSiUﬁjFuHUnﬂiﬁ Evidence that relates to the complainant’s sexual I
interests or prior sexual conduct, unless evidence about the complainant’s prior sexual conduct nLgim S
sidgjugnammssinmyfligrifwavmswiiaeidumsingums ymhasgmi
Afigyifrngmannaismayfiungineiysivasnnin gmgmﬁﬁfﬁm@msgn}gs;‘ﬁaj
U AMIW NNy G :mmjjﬁmjs@im@fﬁﬂj@msm@mmm miﬁﬁ’rsstégﬁﬁ@tmmmﬁ
wijamigsindsuihn Sagnigwnu Sslusuinunwgsnin i yugnAimit s
isunnnse 2mi[ij:]ﬁ[ij:]8§i’[ﬁ9fﬁ PU{ATIISIGI G {M S that sex-based harassment occurred 1
nﬁﬁm:ﬁmﬁfﬁmmm:rﬁjﬁrﬁjsgfmsms;ﬁm “hrmcg
gsinuumbinwminnieduEme, §u @mmménm@sm%mﬁéigmﬂéa§Lt"j’ﬁLp IURIBNNUR],
{weisIo wms, nmm‘j;ummmém nidap "nimmueiine °5Lﬁ§ﬁﬁmmﬁmﬁn?n a hard copy, IUitiy
mAfnmsiwinnugs (10) 1y ma"mﬁmmmnﬁmrmmmnnnﬁrgm*lsnnmﬂmumﬁn;mijmnnsa
AG1UAMYSINY UMUIM tﬁﬁ“lmﬂ[ml‘ijmign to submit a written response to the evidence, which the
investigator will consider prior to completion of the investigative report ‘1

a

grgusmapiamunaminpsdgegmuwismisgugupict cmiuntdgnng The

< 1

investigator must avoid making any final determinations of responsibility for sexual harassment “]

kil “m‘gifﬁ@imSmirmsmmrﬁjﬁmﬁfﬁgmmqmm WMIANIESUHING 1 Midanam i mamsc
gsigarbansmnivasyguiduthygaiifah anAjuHAISWHRY 1 Findings should be written in a factual way
in an investigative report. Credibility determinations may not be based on an individual's status as complainant,
witness, or respondent.

a a

and wnisdmnimaiuamalamudasisnmiugrd)a, gagnatShgagusifwmso§ms §

ap Isunfuaigrmggsanacigmals8aihg fsnprananfagrigsmasinfigiasiys
&, 8

o a a

9
5 NH mﬁ;ﬂfﬂmﬁﬁjiﬁﬂﬁﬁﬁjmﬁjS“ﬁilﬁjUH Q iy pIIYMI, TNHISIN ﬂj[fﬂﬂLnUL“"IS
[ﬁﬁj N:|U $31 During the investigative process and any further hearings, complainants and respondents have a right
to have advisors of their choice participate in all aspects of the proceedings. The district will provide both parties

with written notice of investigative interviews, meetings, and hearings, with sufficient time to prepare.

a 2

Lﬁjﬁéhgn}mnm HINAAUS gigjenda Sudsni)nisunni ﬁSﬁﬁﬁimsﬁmﬁéﬁmmnﬁs 1S

A n--;uq]mmmmmh i The burden is on the District—not on the parties—to conduct i FU{UH FUA RJ o

LnUL“"IS[uHL]nﬂ,ﬂnm[n""liﬁmmhgf[ngtﬂsmn[ ‘Cliﬁ—in"ll ’Lﬁjn[LUHH[MUH[&H/Hn[EMIiﬁj[L Gatn

ytwThe District uses a single investigator/decision-maker ‘1l
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GﬁnﬂI?U'Sifli‘jma“ﬁﬁj[ﬁjﬂ“ﬁﬁijU“ﬁnSTSWnij“ﬁiUmmﬁﬂnut’“l Shasgmiionu AGS Bamdiaw

ifin
[ﬁJi‘][G:ln exculpatory evidence fiirumiig Sndsmeminsona punsnafapduagmiSnnasitn
wyrumsmuit:miduHma Iwianasudagmanmitns  A0g Shargmiunmitudsmc
Hganams iwdsfnd ismamaiga

punfngrigm mzﬁ?ﬂmﬁn}mﬁéﬁmﬂﬁamissmm sargmniin AngiF§hmumeumsaim:

7

[T eUIHNIA G sex discrimination SﬁHSHWS“ﬁHSIL;mn‘rjh URAN:IHGENIMY :
. sanaﬂmsngmémﬁj;ﬁgﬂ@ghm@mmuéﬁgmnfﬁm fifg Shdsmsmingana;
. §“ti|§12%1I;Uéiji‘:jnﬁgmﬁjﬁjﬁimﬁ:ﬁmqiﬁmﬂﬁﬁj%mﬂéiﬁﬁ gmi; §in
. ‘f}&mapm Shodimsmiyspuu IlgjsUana Shh:ponwminna{pmnAdms Shagmiin

a ao

ﬁsmsmmsmﬁmﬁ'jmﬁfﬁmgGmmsmmmzsm fi Ui q‘gfﬁﬁmngn:”l minnagmnafms §i
dlscrlmlnanon are authorized Ml ASIHIIA GLnimSHslgzﬂ i

Questioning the Parties and Witnesses Misnaajim# Saanm}:

fennrunaiggniduramnagimi Snanailgjnwalygjmspomsgimmmaivimi y
nﬂﬁjétm:ﬁ@ﬁfﬁmmmmjmﬁmsﬁnmgw: famansigiSaminwalymimeumeyw urfsinmi
RegtEngIA e gajuHa S ananiann) SamAanwi i iBjIgmiaiEEis: The investigator wil

question witnesses and parties directly to make this determinationll

AMSUMUMIRUHING, ganpsdaliiumsnamnfapimsdinnaiiy] dnnd mi

n

0 3
nm
_En
:|>:F

B. o]
@
E
3
hai] ]
tg =F
&

Im mgm:g:mﬁmm:mﬁtmmmmmmﬁwrs:ﬂ HAt§ s edadsnt i)
“ 5

G Al I minn g uHIRAShpn§IFHgImAn suuiw g
'gsmhﬁmﬁsgﬁﬁn A8 waurlyiyyssisdnnifinn  Adg, thanwugan
yrnRjamyty, IypSwautd §haigidiummer “hihw Mmaywining)ashnn
npifndgmanasahugnEnasiuasgn

s Si‘ﬁmﬁmsﬁgﬁmsﬁnﬂﬁﬂ Q) ] HAgRAN g AYATUn
1A ¢ ﬁasmsmsmumﬁsh;9m'fiﬁfmhfﬁmSmnmshnﬁrmﬁmmnqjﬁ? %i/i[ﬁ@iﬁlsmﬁﬁjﬁi:ﬁjﬁﬁ
;Eajﬁmmmsmmg‘umm*lﬁgmﬁmﬁﬁmsmfamﬁqjﬁ?mfﬁmﬁmmmgﬁﬁn Afly ainniBaAma
afgn fngujiinamannaismaujii gﬂﬁ@asmmgﬁﬁhﬁNmﬁsh§h§m§mnmmwm5msﬁm
GSIAEUMAMIW NG RGN GRS HEEEEITRNg U AN URTH G S IGRIBEAM

ydujaassanifinuds 1A ¢t The decision-maker(s) must explain to the party proposing the questions any

decision to exclude a question as not relevant.
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upuidinimas:pinsumugnif-sinpsdgiavdamifnnanminnwuganmuqEnaen

Savufimi untigaas msifia 1 ninwiiyguelsaami After this process is complete, the decision-

maker will create a written determination regarding whether sexual harassment has occurred using a

preponderance of the evidence standard.

Imﬁfsﬁﬁg‘mq‘nApreponderance of the evidence” ¥ 8 Stythn § St MI{B{f natdrumss mGLUMISﬂI 1
i ﬁgiﬁfﬂinﬁj“ﬂj[Snﬁj“ﬂj[u"tiLjnﬂﬂnt’ﬂin“ﬁﬂiﬁjmﬁﬁﬂngmsmn[ “HuH® agl Snﬁj“ﬂj

= 2]

A{BigjHA [iﬁniﬁﬂLﬁUGnﬂtﬁn[Hnﬁj”‘liﬂum Afg Sndslusmagmaliudsinsugma msmLmU

v =3

2

MIU M UM UTUATN [pﬁjsmﬁn:mmnnﬁszHGHSLnsmSUm Ummzsﬁz[ﬁﬁmnm AUHIGHSIAMS

A

;mméﬁ%mn BummitaEngaasmsiian “h e imuinanisagmauinamaints gai§iusf
aIEBENERANNAN sex discrimination occurred MITTFIIRNFIATMSIART “NIMNIG D GAIRTUHR AT
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N & Not impose d|SC|pI|ne on a respondent for sex discrimination prohibited by Title IX unless there is a
determination at the conclusion of the grievance procedures that the respondent engaged in prohibited sex
discrimination 1l

. Lﬁf{}s:GmSmugg’nﬁgmmsﬁmzﬁﬁgﬂﬁsmS:ﬁm b gREUPusanaiing Ix Shmems
PUH{FUU: If there is a determination that sex discrimination occurred, the Title IX Coordinator will, as
appropriate:
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o #eMNEMulAGanien ysInumasnAyiSwvmnfagmfway; 8

o BsmMATSWHMA m‘lnl} Not discipline a party, witness, Hﬁ[ﬁJﬁEGJﬁfﬁmgm33§h§ﬁ?ﬁ
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(€) miArdmmMiaI{gAaGHI:mMifnntFindings of fact supporting the determination;

(D) IWGHUSNSNAGHENMIHNGIRAY O UESIUATHASUGIM S HY A Conclusions regarding the
application of the recipient’s code of conduct to the facts;
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SRR SnyupsiiumougansuntgagnatSnfwavilgjinaginn pusyals an
FNITUND, UMW ITE, 1en SN MEIS : SN{AU{ES) 1The district's procedures and permissible

bases for the complainant and respondent to appeal (a copy of, or direct reference to, this policy will suffice).

Lﬁﬁ'}s;{}mSmﬁmtfimmmn?mﬁa@fmsgmﬁmsuﬂtﬁ@fm@ms:ﬁm ", e sfagaidinme
powdsgainiduust Tulvianiuinpo g sgrumsiique Shayituungmn #6liuag annn
)89 S nndivuIs MG jsum RUFNTMSMIA{§ 7 If there is a finding that sex based discrimination or sexual
harassment occurred, the school district will provide remedies to the complainant designed to restore or preserve
equal access to the school district’'s education program or activity. Such remedies may include supportive
measures.
niSwgimismepimsmannanid oy g gisamauin
A mmmg? mhﬁmmﬂmmmﬁﬁm NUMINI nn}ms{pL aiSwnpuumuei§is dinnimi
[ERIMBENUIU AT SN AGINEI)AGIG M NTE (U GHEIRM S 1 Formal disciplinary actions may be
imposed in the event that the preponderance of the evidence indicates a violation of this policy, up to and including
expulsion or termination. Any disciplinary action will be in accordance with due process rights under State law and

any applicable collective bargaining agreement.

goidumsugasieninm, §ATTAns:8sdnnagjfunnrunianiagjuliuniia these procedures do not

limit the District from removing a student or employee mmm i_qifi' fungmnnm Ei[’iih.ﬂtijg m‘.’imsmm
uswigaArmidnudinhthunsdemnaMwyaidmn ives v8agj umaSundagjou

BU{H AT AR NG IS MG UHING 9

U§‘|fjﬁ SINImind After the grievance process, the District may as appropriate §‘Hnéﬂ ﬂjml‘jfﬁf{p‘ yu mm]ii
imsmiAl{gmuminnspuu I R sISpuagig: nfagaigimagumifagina S Afiunda
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g8 s{pims{n i wAINNUS that its response was not deliberately indifferent.

mmnrp:ﬁnamm Training

The district 871 MBI A RIPUAIIIU Title IX Coordinators, HAIJUHIA, HAIFIUBHAIPEER, Bhgn
fi AU I I mah s wigIgim, ggrumsmivan Mg Afwusw ismifeufin B
I8 G jﬁgzlﬁmﬂiﬂ Liej'ig}i‘tﬁg receive training on the definition of sex-basled discrimination including sexual
harassment, e rumnisAyiGyuAgMnHUTivaogAs g, yIgmasiusmasadnh mivanhian
G058 SIS, UANDANGT appeals, Sadidhimirn il gime, i shgig o, Saihd]
U;U?irmmé’isnfiqu‘jgﬁtﬁhrtﬂmhhmﬂ?mrﬁh?mg;mammqhngﬂnt}mﬁmmijjmﬂmééﬁmnn}m]nand

how to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of interest, and bias 1

fnnruananisfammogniiiusfopsbpsgumsmivanuamunivigaignamywit g
rﬁ‘}gq:mf;m;ﬂ eu88hugn  Angissinnihdgmjumsisin m%ﬁ@iéaﬁﬁgmamﬁgnéaﬁgﬂﬂ ping
iy ﬁggﬁﬁhﬁﬁgm AyjATungaAgiysads A § 1 The district will ensure that decision-makers receive
training on any technology to be used in interviews and on issues of relevance of questions and evidence, including
when questions and evidence about the complainant’s sexual predisposition or prior sexual behavior are not
relevant.

{152 The district AfpIM SN FAGUHIASgUMSMIuAn:umusivg  Adgiligjuifamwminh
m‘.‘mmﬁ afinusy IQUaA ﬁrj}fﬂtﬂ ol § 1 The district also musl.t ensure that investigators receive training on issues

of relevance to create an investigative report that fairly summarizes relevant evidence.
N ﬂ'jﬁjg‘li: Any materials used to train Title IX Coordinators, investigators, decision-makers, [ FUTRTOS [Lf'i

BN BUAN TAMUS AN NER U HU B IEAIRURIN AR GUHIMaEmI§ s aunpedy, Shyn

U E S Inimid s po A gimiS s i v ig A S m S U1iA ¢ rely on sex stereotypes 811
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pilatimmausmannwisim)nSamumepnw  fjuahamgimismitfdngimssanmi
isniAg

affIvAN TAMUANIS S A wIsTiedam ¢ AiiuaS AN AN These training materials will be posted

on the school district's website.

UANN2ginn Appeals
puApsgssidinimigsanmunumituaginnimiuposdgoudmitufngimemnsiiar *i

ij#i sex discrimination occurred:

o MAWMSAIETNRGINNINIMIBNIPGERIUAHAIGIUGHAIBGIFIMS the Superintendent HE 1T

NN ANHAJEADI N RS (10) IG{phés upuiminpeiamimsii “amgimi
mmnmmsnﬁmzﬂmajﬂnmmsjm@ AW g ANHA I wutvaliig gjma st

M HEGEFARIWw: N UANY U (30) IG{UAFS T

HERIWH - NIGH AGRMSMUINS (978) 441-4800 The Superintendent-Director may be reached at (978) 441-
4800.

§AtGurnnafi e External Grievance Procedure

fU 8, wmimys i danmisufiussisAiGunn L| hﬁﬁfg‘i‘gﬁ U#J the District's internal grievance
procedures yHAtHUESINMEFSH snmﬁnnhﬁm?n?g“gmﬁﬁ'%mhlmmmﬁ Ajuany Aimaiatan u
ﬁimsmmmawsm nmﬁuﬁmmns state or federal aglency I

The Office for Civil Rights, US Department of Education

5 Post Office Square, 8" Floor

Boston, MA 02109-3921

Telephone: 617-289-0111, FAX: 617-289-0150, TDD: 877-521-2172

The Massachusetts Commission Against Discrimination
One Ashburton Place

Sixth Floor, Room 601

Boston, MA 02108

Phone 617-994-6000, TIY: 617-994-6196

The Equal Employment Opportunities Commission
John F. Kennedy Federal Building

475 Government Center

Boston, MA 02203

Phone: 1-800-669-4000

mivMsIFmIESIgENG M AMIII§)a Referral to Law Enforcement, Other Agencies
"‘IiLULmn[uﬂij[mQLU‘“ISS muuasinmiinandimus i nwnshuagmaaifig dgw
MIHRSIWARWAAN N SIWAYHAIATIATI or designee SnuNsUNMSUFIMiHgigunusndqaim:
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Retaliation Misui #3 A

#And Complainants §a§ﬁfﬁmgmjﬁnau;nﬂm:m PO U AN yHA ﬁmﬁmﬁhghmgm:mmmﬁ
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A Mty uIme rﬁ:i:tﬁ-i 10851 Cooperating with an Investigation
nammiinm&undafnadagihunmiguinmgsvingamirjuramduihaismitainging
389ﬁq‘jm:rﬁjﬁrﬁjs§frﬁ9mim i S M auin §;tmﬁﬁ~[;§::msra%ﬁﬁt’n§m§§39ﬁnﬁﬁﬁﬁmgﬁmmﬁ
msidgimi iBadsuiadabgminntigiasmiunti SamatadnimafAaigii itis expected that
employees and students will cooperate fully in the investigation of a complaint of sex-based discrimination including
sexual harassment, harassment and discrimination. Employees are expected to do all that they can to prevent and

discourage sexual harassment, harassment and discrimination from occurring.
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or activity against any student based on the student’s current, potential, or past pregnancy or related conditions.
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SKATEBOARDS

ﬁﬂﬂjﬁis:—iﬁ s Zusii: Skateboards ;mqﬁmm:m ANIG M S‘mitﬁnj’mﬁﬁ the Assistant
Superintendent-Principal or their designee. {1je3SITHIS MM {NHIUTLW, the skateboard FilainANISIAN
locker iU 85 £3 Agf U AE AGIHINIG M A8 |

SMOKING/USE OR POSSESSION OF TOBACCO PRODUCTS tifi/ifil if t18titif
fU1AN Greater Lowell Technical High School 811N tnsiqn§ivTunmaB 83w s tfir smoke-free

el

environment 151t 81 Sl thmi smoking of tobacco or the use of § 8t &G I gﬁmﬁﬁﬁ:mmémmﬁ

J

smokeless/chewing tobacco or electronic devices (i.e., vapor/E-cigarettes) AU $ M #GIFE WM esmnsEn
mzmnuﬁngsgjmmﬁ :;mmﬁ‘gus*lqhmuﬁﬁmmm nAuinasunwisms gom ¢ iioilly
(M.G.L., Chapter 71, Section 2A), it A Mielectronic smoking device (i.e., vapor/E-cigarettes) N#1 Sl:ﬁi?iﬁgﬁfi
i1, Afsugmadwwmsisighmmiannn, ishini fuTiinnannn, 1s1§7afgi school sponsored events 1181
wigns Aanmsivaiannn, I:mu?mmﬁ?m&ms tobacco product or tobacco BNt F17 ¢111¢1811 paraphernalia
mmﬁ;ﬁ{nmmh AM YA LN ts pammiaa, Supt lugrown oUsARUIY (RIUMILEJISUIMEM
§71 MITUrtn All confiscated tobacco Gt AIN{RIAFBITIN FinIHEj61§ 868 ATWAIF §tws school
resource officer for destruction fJ{EU 'rﬂﬁujgﬂ me

019

Die

igindminasiggamiiminmy it tiTobacco related paraphernalia StntjuiigHAms
ijG cigarette lighters, cigarette holders, pipes, and cigarette papers. &3 fdjmidutanint SIS fIAY offenders
IstanepuSnpimaimsaumaiSgjuigy

drgpyinuiwyh 19)a (2 dhundsin) dmermuminhivas i min sy AMIGINAuivasiu/
BARANUSIGNUEIGIS) AT AY N

fils random searches MitBAIAINWIGH ]I ghAINN s ntdindi
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nRuNE MR A gthywinAnw / Mamapmautig]¢ grumial{givesgama

G STEALING
YGIURNZSUIT RSN A § R SRt ATS wHGT WS agpe: SR{RiuivaiI: SHIuATm

TECHNOLOGY/STUDENT VIOLATIONS OF SCHOOL NETWORK/INTERNET AND STUDENT PORTAL
ACCEPTABLE USE POLICIES

edrggamisruifrinwisasudginpunuiEwpn§uamgs y instniannan GLTHS communication or
information system performance 4 Iin [’_U[ﬁjl‘jﬁ fql‘j?ﬁ 8§11 Lﬁ;i sy e

Shmi umjudseju s §idsystem/network MY 1 I EYFINHAT fUiljuth ShumSpiunafiniaGny
i1 80 School Committee’s School Network/Internet Acceptable Use Policy and the Student Portal Acceptable Use

Policy.
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TEEN DATING VIOLENCE Gt signiganmagucmidinui
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imatgunmamiuismidauiiiwes i unpahp i Grgsfesiisinigom msénfdsh
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tﬁﬁp ufi interpersonal violence) At SHAS WG mivtnmEwr ~mismi udaud
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A PistigaammAdmsganig)a Gin: gAiA U have had an intimate relationship §ATATHIFHU
m iy

HSENAFINNYU s AmMs W L MIHATN I HTUNFnHesIS Jun s N majaii

Ll'k

i imoengidg, iadshwiothmw, dsiumomioiinng g fotnndsasmmiw
W SN IFN teen dating relationships §¢1H1S§ AGSUGUMGWNHGHISHENUIN BSaJALTNS: B
§ socio-economic, racial, and ethnic groups FNHAT gﬁt’nﬁi[ﬁtﬁq}‘l mmﬁm@j«n i1 in heterosexual and
same sex relationships Migtunsgagiinwaigasgwm wiwdn sgagituphigmegomidn

¢mfgsngisitguddmsummimi vipmBwr Tm ANEYMgIFmsjuiem:

a e o oa o

o fmUGHENwWITMASE, Sigsdmmisienjauyd, iw/amsSwigjiug)anhw 1w
fnindr cldgigsaiy;
o 1{HI8 technology Iiw/yIG MUt AjRSEpAEMIGHIHUESDN ;

o drfiviypriagiiwyng miw/adnvdinirhwuiypidiowisigmsianm st Th
. digisiafianst "ansémAadsnmywpwusinuggsislo giginainsames Mg
umjuammmam:mmmmnﬁmmﬁmgmz;
o Ul Alunuimu, udnvdlnaSnns: imwidsiansmiadines SauspmSn S8
HDNIG)ALe; W
o ffwmsiamsimima drnsiumSammuiiushivam
Preventiorvintervention Policy TmsmiGpouinims  nuiwih ifHgnaus
EU AU Greater Lowell Technical High School & 8t§tnnamifigimimigugnaudtr agniwtsnidums
AMAFIGMIS N wiGHEAUInN Teen Dating Violence AURDITN AHA firfiuiipTeen Dating
Violence Afpiumy Ss8wns 1s1 guduinanananis, Entgaldums IGAS iwasanan, ymonhen
183 auRgMAIUAT anan, functions or programs. 88t aujnaginums MaIgn Aneas Grms i
gipis minmamyu ismidinuh Ssmdag) y sumtauasami gitadn o Sndmafiargh sl
ansnuiw Sitshymannn) gifafrusinwminn 1¢1M S the Director of Guidance and Counseling
Services Agnigh ianudngiuSngmuSuamaiwiing #gnaviSwmsasiy]d AN Greater
Lowell Technical Schoolﬁms‘]‘l NNUNyR L‘U§fﬁj§ fye 1l mém'@mmﬁﬁmﬁh confidential intervention HENHY
8, turn wiwsn upuirslaign i am s UMM ARTUN abusive behaviors AgGEH HAFININS

2

[ PU TN survivors of abusive behaviors.

<

Reporting Teen Dating Violence ntisminn ag#fiightiitsie mid iuhmhyoifuiip
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m b5 1§ AN FEN k515 8 KU A Reporting by Staff

T

ﬁjmﬁ AYR U iJLni’ﬂ mmsmmﬁgw 81%1M 8 the Director of Guidance and Counseling Services,

c—n

MYt IS the electronic Conflict Resolution Report Form, 18110 mﬁ?ﬁjl}‘[p' ﬁj/‘[ﬁimSI “mtijﬁt‘l
isdiinmisiuinmeasgn Ismuduiig of Teen Dating Violence. A{gimMiFtwn twminn g

M the Director of Guidance and Counseling Services U535 8B IHESHAMGIG fUEUMITE W
AurgIsn ZUL]E:“][U‘IE“} behavioral or disciplinary IS RTUNUS g n §Lijﬁi'j§mSi‘é’Stlthi§Uj§ij E’riﬁlhﬁ'ﬁ

GRU e i tEtIEmaRTunu e winiSwHii

NWMIAN N WA agg, ENANWUHAMAMANTY, INWENHANIE) A
Reporting by Students, Parents or Guardians, and Others
FUT AU 1Y) S Greater Lowell Technical High School fuijBt el agj, 8NAMIW U HAHAMANTIM,

iwingantg)afdumsndmumsdnmsmirunjw ajfii Teen Dating Violence 11 tijiitis
wadnunmywnduinpmunasnglmyw Shaiag (pIntwminhigl the Director of
Guidance and Counseling Services My itissthe Bullying Prevention and Intervention Incident Reporting
Form{pmesnwminnayjiingimsmivinimi  auiwr§ugnaudmoint ~mis

the GLTHS website, [S‘ljrj{h the Business Office, School Counseling Department, the Main Discipline

2

Office and in Appendix C {8 t2j)ital handbook. HIGIGHUGANWMIANINWESUINMInN:, Gig
gsmsifwunni wRFShns i sihwmsangmi(msianimnrelins anonymous
HeIBANWwMIAN GIam:rga Sagj, EnAmw g gﬁmnﬁ@mm, AW hHA O 19)AMGI
atisw Arvwniaygondwiwasnuidinmiusinwminng Shwsgrdw Sagjiinw 58
Ao, §age, §nfsammzs iwssigjgiAmannm 0 gujfingTeen Dating
V|olence N tﬁliimmmmrmhmgm;ﬂﬁjmq‘j@ Myt o BAYEA, UMyt the Director of

Guidance and Counseling Services.

THREATENING BEHAVIOR #ftnu¢anufiini
sirgpnmanwiwinminasia§asiunusdnsaimnapiieSagnre]ay ieims vsagj inmity

isigheunay S GLTHS 8appitafSwunni, juns umjtdsaji)s vinmsmag wiw, isighmeucs

fUsgsNGIF ML, UINNMIGM T Miauius 65 811 1§t “hiihw Assistant Superintendent-Principal f #7

ImOAEMNIGT “Rhwes miuh [ iwih igAigmemusigess, ISR GEMSMIAI U

IMumMUsIgags W 8i ;s*lmﬁf&nfnnjnﬁé’mﬁﬁfimﬁjﬁ'}mj:m wrssiunusAnufinh In:Agsy
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Written Threat Mitdiledians
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inrumtafsargSnansminnmgisgom, Gigdsmsata, apsminniGinh $nrgisinun travel to
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and from the situation. ﬁjnﬁjiﬁﬂﬁg’ G N of hard copy documents, e-mails, text messages, social media posts, or

any other cyber-related communications.

TRESPASSING AU 8UMHUn

waisingamiduis:inigidusumsunaiwsaps:Bapiaticn, umiidse) )summemeg
urnmieruydsSwguim mhwmst T mishiniimuinmeannn mhwds M8 MiHSaNAYS
riagpSapiiuTEA S UN WMy §h an administrator [MUNYAIEEATUS BN H Wi EwmaAIsm
AnfghuTimivesenanu weosiBadagjdsiimumitan sl Siarsicrg, SiymUEny the Tyngsboro
Police Btm i
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S
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U A pilaws ouEngnam
WA egjamidrudsiimumitansimy usugnis:8n{aiin disciplinary action N
VANDALISM/SCHOOL PROPERTY Miti 1 £Q{§ f)jrutijfifnnn

nimmiggrugpiivannRapU gjuisunatanilginwminnimefin s Shmdii g
ISt "M HAlGuNMeShm w1 wesHng njryiives annn, (7, UFOAYLENjHE[H

n

wesriagj U wintiui Sudsundsdwre 1 agjam IrumsAso u IFE W sAR{ENjUY[RIUN
ANANUDIITATHNATES BafanmimAu i disciplinary action 11 A5 AT S MI suspension/expulsion
UMIUEJH)SUIMEMISY UIRNMIBA 1NN 191 MUmMusis a8 mi vandalism Iiw8n (igtw
§grugruipimigsan funamn mavl ITwi/yMigs exapithrnmens

gy geruipigatdugsid W aEigwifanr "him y

msgrLﬁtLﬁ]hmqn/fﬁer:@ﬁ

POSSESSION OR USE OF WEAPONS/DANGEROUS OBJECTS

sSagjEsgims, 1S, u npunend, minnyuamarhwishinifuTianannn - it e b gire 8h
ansminn, junstigdsmsdia ghapsmufdimnigine Snua ifujSams midas aiagps annn
1{] 88 Greater Lowell Technical HighISchooI, sdeggamdnnw i is 1 “mousifuTianannn 4 1sinigh
FU AN 8 sponsored or school-related events,jﬁfﬁmg‘lﬁfglﬁ HgﬂMﬁgfmhﬁGm, ‘qmm:jﬁmg gnmm?m

y
EFI

B8 igmegn, jnsyly samsitaiggoen, Aigh, A0n, YIA]RE: explosives MGAHFNIFTIER police
action I wH MBEHrumMaAFSSninA G disciplinary action UANHAS WHUT IW)ARATINISMI UIANMIGM
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RSN U IGRUISS, A HA a dangerous "AN[AN{GYMIG j1s GIgHARTIG JOMAIFH (including a
B.B., pellet or other replica device), iin, HA]t:, WIAR device Higjnig)n y idiagih y ANl
wiel tiHnAnis

GNUAN{AN{EUH{TThe Gun Law

M.G.L. c. 269 § 10(j) provides:

CERGIEIE H;sjé gom, Afh ns nL’“IU y HSEﬂSLﬂTJ uf mmmsnﬁ thn[l:iJhi] 15134 building U
uTnnannnis elementary U secondary school, college or university finiB st suiteuing 2 nﬁsggﬂn in
ANABEAN U @AM TEUAYIMNG §RUGRITAT JEMISTANANUBYAIAN § BHjEAIAN, college U
university 8 (i1 it i Swimwimn §su)rsfithiy $1,000. ¥ iARs Ssyaslimaywg), yein if
1 ﬁj“[jti‘lfj[mnj[t’dis inis:, “ﬁ[ﬁiﬂ firearm” 811N S I any pistol, revolver, rifle U smoothbore arm from
which a shot, bullet or pellet can be discharged by whatever means.

MAMINMIG RTINS §§UgAIHTES (NN UBEATAN U BEjEIAN, college U university § IHIERA (A
U MAMIEAFEUIMH ISa AN elementary U secondary school, college U university SSmSNtwminn fug
GAIGNG 18TG0 1918 B{AT MSshall be guity 158 fUls a misdemeanor U A ASNEE]E W1tWEH M
IR SwhwhimAdsu)rufithi $500. 1§

B3 IjATG G UB AUTRT auiIUMITINSGNU (At umuBwisuIam ms, UInNMIGMIIw SN WwAYA
Mt (Snifispimusniin s sioh due process will apply).

2. ynmwoA mmnméﬁmmmnﬂéq‘jgﬁiUmgjﬁﬁznrm:mms,é’tﬁmﬁmm:tﬁméa WAYAMA I A (81

f;mamhaqmmmmsmh)

gmASwH, (fupmugpd iwsh B§Swisfw
DISCIPLINARY PROCEDURES, DUE PROCESS AND APPEAL RIGHTS

urfisr “aimsmigrn §I8 wii
STEPS OF THE PROGRESSIVE DISCIPLINE SYSTEM

LUﬂSfS[ﬁﬁUi U[ﬁS[ ﬁﬁﬁjaﬁjuﬂjﬁjﬁ{j [uﬁj[nMLﬁﬂjuMUm[Sni[iﬂﬁ@iﬁﬁjﬁjfﬁui g8 OniA l’jSl’ji P
1 HUI]UU‘IU[EU[ hﬂLﬂ[u[‘U’in[ mt'ﬂ mm&msum [mﬁij[ﬁUinSmSMﬁ [u&ﬁ' ljtij[nﬁjLEiﬂj [S“IU
(el ANHAIS S SﬁU[ESfmS“Wi[[i%}[ﬁLnEiLni’MIHGL]‘IUHTSiHuBE’ﬂ S[iﬂﬁjLﬂmS Lﬁﬁfﬁﬁ{}/’[ﬁ N[N
I8 namw, i fidetention [tﬂ[’iiS«‘:JUmS[Er"l office referral. Lﬁﬁj[UUEmES“I iG: [n[ﬁﬁ[@Jh the MAin Office §11
MieAen 1w EH additional progresswe steps are taken LﬂnimS“Wﬁjlig SUI;S\‘H yl imsmhﬁmmugams
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Huh, [S‘]niﬁl ﬁﬂﬂﬂﬁmﬂjﬁﬁlﬂm HIfUg, [S‘HL’”’I is - anon Ummjﬁ ulnmamigg, I SH, MM M6
H18s, Umnmmmﬂl Lﬁmmamamnmtﬁ 15Tt 81 counseling sessions SRHIGHISH{F{M 80 IS‘lniflthe
progressive disciplinary process [uHJU[E Si[U:]Ui’S MIHUT

DETENTION mMiitin& g1t

2

miun#agindm ifnuguigy Isiy)s iAdw 1l yjgnig] consequences T 1AW EH 1FEw mimMading

I8 w e/ policies 1585 NATS W MiunA g N1SISIIGES Hr GAmU 1811 2:07 p.m. - 2:55 pm,,
it 50 1§ msmsﬁramm&;ﬂg: ENWENS bus GigMw SinsmA§aighannn wimumigi
3:00 pm. {(AITWENHAPUFERNGNA A MIUNFNTM ST MIUNANNISSHNGNTHITINLS Assistant
Principal or Dean /ArATAZ (ST AIENAEIATIEG 0388 0 AW ATAIIIS I #3 §1U AT due process rights 818
isTiyms M.G.L. c. 71, §8 37H, 37H1/2, and 37H3/4 180 :58lusma§: are not triggered by the imposition of
detentions FENtmMI U U)eU INAISUNGTSIIG D

Teacher Detention {fi$j Mitin# 2in

ishinuaia miunagin wniswasiislugngoms wiwsy yugnaan, it oagginie
U gen wminnisid tnaga (mamesimodwie nwminhist §aigh 11 detention uniein
) 1878 2:07 p.m., 1l tstSIATgH detention i) A HATGHIEIN 2:55 pm. (BeisITriayjsuAnighinAuns 8l
16, AN HIVMSIFIEW AN for a detention cut & ntwminnigw #ui Saus Alag 118w
Assistant Principal or Dean rU{IUU§I§minti 1 (armiunaginis:dsivsm sinnaywinagimurs g
eGANI{i disciplinary record 18 W ¢ ANAYIUAT A AJjIE

Office Detention 13t RS LS UNE SR

isimitn s m gt wSni S wii The Main Office 8111 Miunaginms s ajywurfs 1 “iud
oo mitins i S wiv a1 Shwsimudn Enamw gamamapmudw medndim: und
211 MmN ASwunaein mAdanaIn S Hes 1siaigh e, y ywisinigh the Testing Center.

MILN A5 MItn St Office detentions MUIRE RSN 18118141 2:07 p.m. IAWGY 18T1H1M 2:55 pm. & Agj

{pitaun

2

nigh detention S8y, wriMmuIREIFAGMIEWANAANG, W ENUEAIN TR
adwwmssunung, Qn #a, y agi8 U I electronic device MG ISTINUUNHLIN T IS WaN AN FNHAT 018
MAIsli 1100 during detention 1N #8141 ﬁﬁm‘;éamm@sm the Main Office fU{IG #UT MIU{AE US
g et SrUtARmIST i Annisian uguunaeing Swinmsmiunaginislanant ug unU o 8§

| *1thcan lead to more serious levels of (Ijiscipline Jom umjudwi)s vim Mg, wiws agj [wim o
s ATARREMAIGASFEAY functions ARIUATANAN, JEIN HAAUAY W jgmastainn i§Agm:
cooperatlve work aSS|gnments (co-op). AN UNHSIAINNGIAN n"gtﬁ[u L‘U[S‘Ig{h ﬁjn,p[ﬂ?j disciplinary T8

HUHUAI R0 I 11 D

Three-Hour Detention mMitini2in-Gigii
U UGTUN IR1EUTAY conduct offenses Iji1 9, (winuthisdgjad eypistiigjunsieings gjisinn anan &
16141 after school gmﬁémtjmigﬁmgmgﬁ Behavior Intervention Coordinator I8 IR A{IMSUS Huthe [i:i
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1 oal

ms-mmaﬁﬁ decision-making, kel {2y FUtidlgoal setting I H T ruann: Character Education®l ﬁj’ﬁjleﬁi’
M AN 21N EjIST 3-hour detention 1814 188 M AT ST ¢S Sport Bus home eliminating any transportation
concerns I§1 s 8t mammursiayshunst8sa

gaMIANGIM: INAYAMUIAGNES u§nusimumisigamiunaelinuiwsiy u vmyuinm:
Mg
a

ARUNASS AISIHIN Tardy for class

Hin SLUIE'L ﬁﬁjLH‘liiB’ﬁ‘g]ﬁ, gym or shop

nAlgutH AT SHS AN A Being in an unauthorized area

HIOSHS IUHHS (M In corridor without a pass

e  Cafeteria, corridor, technical programs, classroom, or bus disturbance

o SSIFMUBUFUANUNIE A Not following safety regulations

e IF1puniyg M Offensive language

o imsnImAL)SI{S Major class disruption

o SenwmMInNIF [p/nanun #1215 Not reporting to teacher/school detention
o AGMA Skipping class

o MUIS IWHISRTIUNUSG SSIMIN Insolent and disrespectful behavior

. gﬁLﬁijﬁ{j the administration reserves the right to rule on any incident that may arise as the year

progresses M18iAN A Gl aujiingamywinnuifargjusiinuidugiAnniaciis
SUSPENSION UQjUstman g

M.G.L. &. 71, 88 37H, 37Hvz, 811 37Hw 811 603 CMR 53 gnjgitﬁﬁé;LGmmﬁmmi’jmmbjmﬁm‘psﬁg
Massachusetts Il 1N A AU AIEANIG 80 800 FUUIGAIEG 8 Greater Lowell Technical High School[aﬁjﬁsliﬁmﬁﬁmi'j
Snusyjmfeim: ammusihmégmngislisgpusinm: Sangjuidgrmiapinsusiginw
?G@nﬁmﬁrgﬁmm Greater Lowell Technical High School“l t81tn runmii mmmr}mms gram:jpont §n

o
S

Srnnimiti i s agiimn mial(s Sasnuum gilaEIms NNy YIRS IHpImSEAIBm iR
AnHE Y swaanan giacAaasafiniamiiiidyim to re-engage 3 ayjt TRimandtAnimisinn
W8 (AT AR AU AR until atternative remedies (A8 IENS[fUTL 107 mrﬂn[ﬁmeé fnrugnnuives
PAIARIM SRR MDALNTT BAIGHS AT alternative remedies MBjBUN AT Gigs{piAnnatim:: () mi
ﬁjLB::ﬁj[jfnj mediation; (i) MITN SENLITIE 2 conflict resolution; (iii) [ijﬁﬁﬁﬁnﬂi[ dh?m restorative justice; 811
(iv) MITEN P U EMIBEN collaborative problem solving I SYWH AN AN UHANAMNENGH{FRRA NS A M
M BnrugnisBrusig T MWAMIAN UHAGIARTD Principals or designeesB 8 (fIIUIGNMItIN:
powigughansmagennmuissies 1) wusiimdudgaudsuspuu ugwingniamn 8 if the
alternatives are unsitable or counter-productive, and 2) A AIANEE UMIUFIFE Sﬁjﬁh’flfiﬁjJ[S‘hj?j fIAN 8RR
g sMigwmigmann A SamaRanEAmHANAS 8 YRN8 G g:m:@ﬁéégsm&hmﬁ
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43%] EETEY fi [Gj nnua nil ﬁ:] 8 in cases where the student’s continued presence in school would pose a specific,
documentable concern about the infliction of serious bodily injury or other serious harm upon another person while in

school 1

miumysuIRMimg 8 upArF G mMIERpEY 10 the Assistant Superintendent-Principal or his/her

designee.

IN-SCHOOL SUSPENSION - UNDER CHAPTER 71, SECTION 37H3/4

' o

Swildupidasag 6o wn

n

UanUUmm HIJ§ atﬁ[S‘lnhﬁj‘lm‘l in-school suspension” Y18

LGZ:
3
=

R
(

H
i snym, msasmsmmm@mrmnmm:@ gsu)rfintiy (10) 18ty e, ufd Sswrufah

—v
N

°9 ,

(10) ) sttruipngmdy agnt mipiigusiabsian g agiti U ANRIS T umjuuInMmeEesg - 181
AN UENUEDT (10) IG1])8 U AGthaEulg, nﬂgg@ﬁtmgtmgagﬁ s Anigs, incSudsinm
tlnmmmm]fjmr%m:mmg iweng gre sligmugpitonue 603 CMR 53.02. WSS pIms
i A Ftsisini in-school suspension AuiENUIG Ul BT (10) IGH]S, A9m y (pafiigusinngl anan fink
18, gnmﬁ;mmmjﬁﬁ‘}mjmr%m:m fug 888wif)s ShmAathMIumMjU a long-term susper;sion Sty
A mugny, af8wiiGuw (appeal), i wSunwminn Armrid

ma@ﬁ@n%m:

1. The Assistant Superintendent-Principal 8{mu i edajdwmsdnafiSwuti inasauny mi
11§ disciplinary offense charged It 8GN S ATNITMIIZ G

2. wagBuppinsmadwnsEmufispiwusiyIdy]i O AmIIn e the charge(s) I win
ngjrofimeusrgasctsitim sujfing ieliimim ¢ [Um S MSAFaImMi]

3. (UMIS 1 the Assistant Superintendent-Principal or his/her designee PUIHGMN ﬁ‘liLULﬁT‘rjU? mjm the
infractions occurred TSI IE]1, the Assistant Superintendent-Principal U HATH UIEG AN §hLﬁ;$
imbansdwmsdn Aliwsnuismi umjbuiamemesg - funsighanan@swuyes
fi 10 Ig1])819). |

4. gosianigmhywmitnasipsha as the in-school suspension decision,
the Assistant Superintendent-Principal U §ATRUIARIAMARN{HIEAL{MU theswd G 8na
W/HAMAMANM D I E5RIRAY of the offense, I {1 YAUINH AI{EIGMI conclusion fuggn 8,

W SRt N AUTH U AT UMjUUIAM i A § in-school suspension & tistgigitan an
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5. The Assistant Superintendent-Principal Y #fifirutamamngiia #iim  Snamw/ grmam
npousApIsTiginuum b suspension, (a3 siGmGIgFIms,
y yuniwmsmuvniimsimanniquuiw sl aujiing, misdapivaiaieg)
Wit ATun U e i)t g AR OB s3 agjm G engagement SNty gl
I GIFWAY 19180 aTunue

6. The Assistant Superintendent-Principal § Al fuiamIamnFitasuiauiG8n e {modimi
UMjUaJ agjuLIM # fU g in-school suspension Btisisigianan, msurgm;sﬁgwrmﬁrtﬁméh
it st Ui i M the suspension UMU, I WHIEIM §qlﬁ§‘| w/gAMmAmMApmutdgjuamywin
the Assistant Superintendent-Principal (818 1 AN S1sig1ind), (prisIG{ugEsnsms 1ARIgiHh

MMJﬁiIEmﬁgLﬁh masianmsinms ol I&”Iﬁh into in-house suspension:
Students must foIIow the procedures below when placed into in-house suspension:

= NwminNIF! homeroom fU{ENY attendance MITGMG U UIHHA
ugIFlugu FUTHU in-school suspension room for the entire school day
;s*lénmlrwngm?ggﬁﬁm{h
IAIMIENAANE{AUIN R Maintains silence at all times.
3. g sisighfdumadwnsiguwiniw, i wihghiduminiannn ms

2

ind Guwifg:iinmsustinty in-house coordinator.

-4

4. ﬂﬁmtmﬁij LS‘Iﬁ“ﬁUSﬁﬁﬂnﬂ in the in-house suspension room

5. 1% umjm[s‘lrjum EH“W menzﬂj Attends the regular afternoon session of detention.

6. sirgiSnprgngunInni " o8B ANHAISIRNMILN AT students will be required to leave all
electroni devices in the Main Office “J Qﬁ“[ﬁéq‘j@;fﬁ; sHgMagjwaguninhm “GRANUNIGAIA
usfgmamsumumi winean:tiumi Dltiﬁnfﬁhfﬁﬁﬁi;ﬁmﬁmmbjimiﬁ?m‘lIS‘lﬁj‘lﬂj‘llﬂSﬂl

dranimasspimst Turfigjevanaugnsisigan:inti 8 adja{RimsIaMn into In-House

Suspension gjnjitsigummian I migasismeuginmuifanissmosigjmsnninnvigy
1] AE RMIBAIGMA AN

OUT-OF-SCHOOL SUSPENSION - UNDER CHAPTER 71, SECTION 37H3/4

LN UL MU MU UM i 8§ “Suspension” 18171 section IS :S T UMUUIAMHEI§ 1WA short-

term suspension § Ut 81 uMjbuIAM Mg wn long-term suspension fit1 1 gifa s Mt U (A
U-grimudmywin A winPie§insas NG out-of-school suspension.

umjbuamMeMagiwn - § & SwHasw gomansgpismifuTiananunuiwdn ungmama
1
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B8 8w el agjE I A AN NI SISTS Aamusmisum: meugiiwdsusonadwlajuna thifulian
U R A U] ST

it ruti nuuii ied imposed MitMjBUIAM Mg N RS NANW/ HRMAMAN DY HalhuiE
mamnidmsnuing:isign computer (ivAwARIAYT FlgATgRIg)aIn: & @sisian policy 182
Shwns nidi‘“lin AN TNt the ASS|stant Superintendent-Principal or his/her designee.”ll 818 ﬁL&jfﬁ Iiilj‘[jjfj: e
gnamwysinuSnsiegpnogysimmsimi
UMjUUIMEHAIGIS: a short-term suspension Ay:{mAM el edjudnamw frigjis! g stig)¢nty
S8 nﬁ 880 LUI:imS U ts 841 Assistant Superintendent-Principal § H R W
the conference Ui IeUTiISTMI{UT 1

PRI AMIGASAICN 8 6 § AIMI UIMITUIAMEHMAIS-Ttiss N AU a short-term suspension ANt I8 wHGT 16109
ny Ansaigegn spnmi mugnitfivipt:
A student who receives a short-term suspension for a disciplinary offense is entitled to the following due process
procedures:
»  The Assistant Superintendent-Principal i HAtHUtam AR gifa SUNWHG 06
AW i SAMUE N EnAmWw/HRNAMAN MY, §gjEmeauiiy] gu
AWAMAID AUSINGRUEEMMIT§, Y8INUSMIvmjuuInm Mg
wnsIfiarg] snomumidugiamammenEnglish i wSnmaniinu§unty
sl gdeSsmeniicmghliman English) 18wHGTINUARYS
YUNS U UM §UmMS{UmS; fﬁmmsmmsm::ﬁﬁmégﬁﬁrgmfﬁmmams
gominuianismivmyti)suiamemesg); gmamsmtdwadapdy]r “hesisnimi
Mt Assistant Superintendent-Principal (J8U () AU sBwimeudag] T AMIGI§UmS
wiwiar “aimingjrsisyifinagismumerhw meanmi iMwiwimaiinignam
w rdgjmsuAgups); Igies), i, ;tﬁméh%fghismu “hesisimi; o8
3G grusifntl uaty i tBweSnjudw nAmw, ITBIMG witriBSamUIe
30 ARYEIW/HTRIAMAONTIY mtitijn[?‘latiji:h n_ilu y first class mail, email or by any other method
of delivery agreed to by the Assistant Superintendent-Principal or his/her designee and the parent.
= ffiﬁj'_] ‘CaniﬁUt‘ﬂHtij the Assistant Superintendent-Principal or designee ﬁjﬁn IAed
fUngit GLU“WS[LH uymsa fu”‘ﬂj I The Assistant Superintendent-Principal U 84

2

[alix ﬂj[nmn’“lh‘[)m'[n [gﬁﬂﬁﬂJﬂZﬂJT[iﬂHStiﬂtijmﬂjmn IS pUTTRUT U

g

mougn mm/ﬁﬁmnmrmmm isigipd 1 isigawy, gitasuntn Ay

&

2

S{Uta IS disciplinary offense ismﬁmmﬁma :mmsnﬁ:ﬁjmum Mnbialaks

Q.

o

I Sndnnindmed gy, N windnamw Sajues/psid msun, gins
MmNt AMIn siums, uinmisindvsuigy iy} rgyssi mi
BN SIMYIAMifia I 603 CMR 53 §88w i §iyjdwane ymeeys
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cross-examine witnesses fUTA}IG I ILﬁil‘jfﬁ If5 The Assistant Superintendent-
Principal Y AIAGIAMA, IAWNAAR, MGHSMAIFMSHA G ¢ U uinm

islanajgsin
3. The Assistant Superintendent-Principal i #flaGIHAN S suitiuitnii8a Amiruuc Galsmi
umjsumenugiF A Anadag iiwlin Enamw HAMAMON DY, JEUMUHS
sansaigs piamiia AWl shums, inasuismisspsda, Iwinun §hmti
1§y Isumytuinmemnag, gleldugpig s sl anim, iwiwindmeafuse "aim to
make-up assignments It 8nAgmi ananidunig o gamautigrsnym, sl iR gu
grut)simimi umjsutAm: Mg - iwnug gﬁménsmm‘fmgmfg Sappnifre)situenh
a8y I8 ywali [R{ms for each day of the suspension UMl

Long-Term Suspensionts MjUUERYM SHIPI§ - TS5 EA P REST

a

UMIUUIAM s H U g-Ts Nty AN SEWwHRS WM Jom{pinn S ajiomi is defined as the removal of a

2

an
student from the school premises FuTiANANAN ISR UMt 1 saymGgins (10) Igr “arel g

@

SAFH cumulatively ity IS wrbilie iy rsigtgianan

e rjfiruBsmsuaI]SupnUmuiw N Ut ns suspension UMUUIAMEMAIE IAWRHY S8HSANA UA
M fuinanivasan I msapifwnsuiu e mywinamn Mys9 IR MG (gl
GRUERAANANTM B M from a long-term suspension UM UinM:i g BSEW BANS WU Aje
mamEnamw st yruinstig)¢aty gommngimsmismouiu§ade iwmywsi the
Assistant Superintendent-Principal U gﬁfﬁmmmﬁmh Bty Ny 1N URIEISImi agrees to waive the

conference (U EU§FG¢MSI

oAt s ttE edagjammin ¢ ita aesAYISTIMBGNY under M.G.L., Chapter 71, 37H or 37H1/2
(6.9, 818N GSISTIURSHHN §) drugs an{anin st uliinnanan, nw avdRsgARIGMI, 4 B18MG

MmN y mAaSwhia g (Suga(iiy of afelony U (U5 USINI A thUU$a{{i§ felony delinquency), #7
I8 A A AMUMBUIAMEHN AT BNt long-term suspension INSLIIG EGTS WHUTIA ATpAY D EU
Ayt “niglfor one or more disciplinary offenses ru{EItitRG eyt 113U (90) g AN s aagianan
IRy IFAYR A AGRHTEAIG AN AN T AMYW MIUMs UIRM:MNAIg Nor may long-term SLIJSpensions
sty At s i 1siymu Gy under M.G.L. Chapter 71 § 37H3/4 UgIFl U fuiigianan
‘[‘j{tﬂﬁ‘lifﬁ AUMSNARBAZ the suspension is imposed UIMjUUIM AT

e3AgJAMIE TG g UTIS MU MU a long-term suspension itis s EA RS LI for a disciplinary offense eU{E T8 ts

HUTIA U puAY AtN8A5§ ¢ §rU due process procedures ¢t Mi WHGG{Hu(Ai fuielis: mivigusin

IS1: 18 NANSY 18171 short-term suspensions:
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e o adaa

»  wsesGIdyiA8aimset Tuim slafnnvivases gt s w8 DA aNITE U the Assistant
hshj i . I§L

=

Superintendent-Principal M S IFWAY, fil MIAIEGIUAIMAAIHN suspension MIVMU vinmM:
HIfUg;

2. s Gy B wwmsyndwineriminmif counsel (:3ajj{fiG AMW{MATNIZSNI); The

right to be represented by counsel (at the student’s own expense);

a

wwsgAganmadyjdwalagjmsiFmingjrihwgsandi ayjfing ismiuome

i (Ut siagjuinutdsudaudBuwifgigers) ;

4.  The right to present the student’s own explanation of the alleged incident (but the student may not be
compelled to do so); 183 GIAL[UINMANA}ANNHEWGSIUAIIA; ITW S MIaNFeYI cross-
examine i NS EN AL AUTAGATE|RUEN M I W the school or district; and

a °

5. mseogriujradednnidus riwidyjejaiegjms ¢ 0 a copy of the recording.

0?2

6. The Assistant Superintendent-Principal §1G:fiirugila g3 magin

a o

U Bnamuw ] Amaanim
(wristhemamsun) 1s188niussBn AW the parent's conduct 1 tis &1 gmsﬂ:it"]n"nn i BUEINTS U

o
P

mgq‘jmm:m fuel

7. ‘gﬁmﬁiji—j FUHUMI UMjUUIAM SH1 a0 §- TS INAILSL, the Assistant Superintendent-Principal 11
SHGGIaIERabhlinki] Hﬂ“‘lﬁjanU HSMAISINAMS A s snwinin: [S’lniﬁl 603 CMR
53.08(3) (d), minltﬁmrS‘l www.doe.mass.edu/lawsregs/603CMR53. i Jjﬁ snawsiiny Smuﬁt’n

grsdApHuimsMiTAGAs 1Is1d 1

-t

o (muthysisdmesiyjiagjmsegruigtiainn
In Ui nU during the removal period M SEHHIG mA

°ca aa a o o

o (MUMySHNeI§Idy] AJmimi ins Assistant Superintendent-Principal ful{yGEg Seumi
UMIUUIAMH A9 §- T 2IN MUY TNyt 81 the superintendent.

o MUysHi§ ilyNGiw midApmsIelys 181G wnu umjiuimemeasg i

notice of school-wide education service plan & & U FGISTAIENYN WOAPAGTRIUES AN AN-
Sy

Appeal of Long-Term Suspension  #j#iMiSifAMIUMIGUIAM M AI-TUIZ NN

PSR UTRT SMATMTUIAM N IS YU "DiSIMItyts Assistant
Superintendent-Principal t18£3 § 835 Migiii NG superintendent i MIUMUUIAMHNAIG UMjUUIAMEHNAIS-
TSN AU LT The long-term suspension 811 SIAN §ATUH UMM A the superintendent reverses the
Assistant Superintendent-Principal’s decision on appeal 1 UN# N AUAIMW ISIMiEeigrusEgmaun
REITMmisi
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http://www.doe.mass.edu/lawsregs/603CMR53

eafamisiismi umjbutamsmeasg-iws ity pitaasirsith i 8a, islghiw: (Mg ooiigiin
Ummjt'jﬁrl;lnm:mmg-:m:mmwﬁl RS UE N ANW/HRNAMAN T NGIEMI A UgIn AL e m
A0 (7) 1Y calendar 1R ujinAtageu{l a3dmMisi

The superintendent U #aldniamAmY giiagainmr “aimmiagd s gainudE) iganan isiy

GG rU 18050 A0 EURUTENG an appeal. £ 8UjU S 0AEIW/HAH M AN T mﬁmmtﬁjﬁi’gﬁﬁmﬁﬁn}mm
fU (7) 1§ calendar eu{imisdendtt ~HasiSImMi‘) The superintendent U HATH AUTEA :

=
hal]
3,
=F
=
::'.‘b
hat}
=
=3
c

vEnAmw/gAmamapmu 19 ghmiedr Thasisime, u gigpng)apivinmsissig) ] marsiig

"0

§QB BD

X
UG8 {5N IYjisumu margigis: isiaighsinimi, sSagjns e gom aumigrgsius

Myt the Assistant Superintendent-Principal 8810 RIIG MM Umnjﬁﬁlnm CHIRUS-TUISIN AU mi“[pﬁi:’n
ig‘ The Superintendent-Director 811818 G# audio recorded ¢ 1l wed agj ENAWNW/HARAM QNG G

n

nan

i‘j 0 GYN Y a copy of the recording.

The superintendent 811G M Sir8anuE s Sarsighnd)im (5) Iy calendar Is mit “nssisimi, i

3=

a3
)

o
[y

U AsEST M UMt IS s At Mis BTN MW v Fuan A ST nis s
School Offenses which May Result in Suspension IS RHITATAN AN 831 MGEIS UGN FAMIUMJU

INEURYIUET AN AN 80 MGHISUGN U Famivmjy Swijs ouiywigibire AT MY B
wigssien il y ewnfnanan i M B AR AN AT A {figuisy the deans. IGF3S N1 funY Ty
HNSNWUM G mhrmafﬁmmsr{]ﬁgégrﬁmﬁ PANGIJRIN: WO AGITNIMRTIEMIGM MGL. c. 71, 88
37H and 37H1/2:

I

1. mipiigdiihw Swinsiuagimethaan symn wiwsh dnisdag drigami g nsgimm

a aa

g
g fuilinniuss ennn gsisiind ¢Ns school buses YISTATgHIU AT A NI school

BN 4
sponsored events.

2. MITRQIFAYHIuATAN N AT MUARISTINGSEIU AN T Gigiaitame ainni
Restitution must  be made.

3. TyrrglM8HAIGMiTSTa N Insubordination towards school employees.

4. BOUJUIJUIW MGANUNE 8UGNY 8eduns [S‘lﬁhmfﬂﬁﬂﬂﬂ g FuTinniveg e g sl
3%} G118 school buses, U[S‘l?ntsﬁﬁﬂmtﬁﬁﬁor school sponsored events.
5. mmLUﬂgﬁﬂ[iS atij[Lﬁjﬁ (Pulling false alarms.)

6. MAIGMARIZHANAN INWESMNSMIHSONA

7. SunwmAjiues rgimSHAI§mMi (Profanity directed toward any school  employee.)
8. hwatgushii§uiian annn iwiwsnshiigpsiannn
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0. Hwatyndissiib§uiian anan iwsishiigpsiannn
10, HANWMIANIF MW BWives{figuisy (Deans’ Office) ISTINRU{MUS WG

11. mSmﬁ}zgﬁ]ht@mmﬁaﬁMﬁ;mqhmmmm yFuTHANIuasan A 1IsTinS school buses
I atghivasan g G

12.  #I18SM 'Smil’ 13 The intentional spreading of rumors which disrupts the overall safety of the students and staff
at Greater Lowell Technical High School.

y wavAndisighmmannn ghémivesannn yrsiind school buses.
13. ELﬁm%namm Smej%Uﬁ Calling in a bomb threat.
4. MAJOENNEENWIGAS IFEWINGRInsMIANRNBINuaaa  imauiwsnedajys
818 nU Greater Lowell Technical High School “1

15, wsMAjuAnaAmMywhthw Swinmsgom insuntSisiae y idivigpsimeaght¢i
AmaRIs b mgs iy dn jsununywiamiuntd g agues g sawinuimung
MU g GENYN WIWNSMI AWHE 51 agigmadwinmsisinwminh amyuiiaiag
(Sexual harassment or any teen dating violence complaints which include a pattern of harassment,

stalking, physical or emotional intimidation and fear for safety on the part of the reporting student.)

16.  mutnt/agRIGmU Harassment/Bullying.
17. miSwng conl1puter system it A5 A AN R B SIIY)U
18. mitgaug (At asednnh iwiwighu§ Wula H8ana iUy
Forgery of school documents and excused absence notes.
19. ngmf?im 8] HJGUC% gn;nésijh Cheating, including plagiarism.
20. YU Stealing.
21, NA(FYUHMSENUNASHUISUIUINA [ AFIF 811 paraphernalia.)
Smoking (see Smoking Policy for possession of tobacco related paraphernalia.)
22, fgiwyiigavpousjipiiasiverin ins§adsmonnpowmsts! Afamimgj
Repeated minor infractions that may not have been resolved through other means.
23. mifunwipmsidbuglammiuie i) Atavinamyanminn: §Emy Facebook
or other media devices. Derogatory comments regarding staff and/or students posted for public display
such as Facebook or other media devices.

24. Ssusanadwid jJUSH U video ISUFMA ¥ §SAT ]

25. MUBHANST AyRroA gﬁ?f:{;:m wsGinn :Iﬁhi@im stmuunaunnfinii Sathueafiy
ueinjas Agsmmis st siieaasmingi Audio recording a staff or student without their
knowledge is strictly prohibited and is a criminal
offense as well as an infraction that will result in suspension.

26. IQEURYHINNIG)A OIAGAINWIGA MINUEW HSMRUND U HAIBHAMNGMIUM]E Any other

offenses deemed appropriate to impose a suspension by the Assistant Superintendent-Principal or designee.

85



In-House Suspension, Short-Term and Long-Term Suspension/Extracurricular Activities and Athletics
umjuuinm s g-Sunsignannn, iwsinn-g rwih umjouimmagg s -iiyay
16 sungmnulgy IAwlhspnunY

0 RJIAM G GRUSMI UMUUIAMS HIEI§-
8

it srn nu-fi ULnfUmﬂm[Gm Sile'S‘[Jm’

o

extra-curricular activities 157ti5811 social activities §1915 2“1 {p‘ﬁjsm FURJJHANMUGA, BSHGE nji“tiﬁhﬁ“li
Aanaiauma u rundgn sld  wnsismi umyl uinmssm g s sAjsmywin [tititfl[’[:"ltijijhﬁj is
fgumit ishinruigGisy LUEGIS[G F38UjIS1: S suspended ISTENANGH MG Hj(a AN, IG Thursday
U Friday), tuits 8t snruis mivmjtisuspension carries AU IF HAGHM ERjIMW, B5ajjBSING g rujEan

o

yii ;unymn UIgY extra-curricular activities §31 #9U U, (e 81T £38UjH an athlete, MILMATATSY U

D ¥

¢NisIf weekend.

mitianm i1 EXPULSION - Chapter 71, Section 37H3/4

~

ﬁﬁjmﬂm:mmnms defined as the removal & tis Hnsmmmﬁ{;;m SijLnfmS I A§ uTHAN iuey
IR, MEESAYM AN A SEYM Wi uAgmnanm il uesh 1Al sdu (90) Ig A, #a (M o
Wthig,y permanently thiGl{g golimmsngnatshiymugnt MGL G9nA§ 71 87H 4 37H12 (i

a) MIMSMUHIGIN N possession of a dangerous weapon;

b) MITIS AN G {AU{AN possession of a controlled substance;

¢) MWyt Aisug i aHGT; U assault on a member of the educational staff; or
d) MISUMSNUGa{fig yuANNAUEIG AU FAN UMIKSIIA A UMImEsn ymi
¢GRUANNAM A RASHSHUG(HGIS: UASITE SWMIHE IWH/SIWAANANTS
Annam mivgignsivAAagsighananfamssut:  uagsgIeldagm
magigivas a9 ol mmsgn}:mﬁ;h M.G.L. BgA§ 71 37H 4 37H1/277 f3aggn B
MSUIANMIGMIMWHESIMyEmy M.G.L. #. 71, 88 37H §1 37H1/2 1 afelony charge or
felony delinquency complaint or conviction or adjudication or admission of guilt with respect to such
felony, if the Assistant Superintendent/Principal determined that the student’s continued presence
in school would have a substantial detrimental effect on the general welfare of the school, as

provided in M.G.L., Chapter 71, 37H or 37H1/2. A student may be expelled only pursuant to
M.G.L. c. 71, 88 37H and 37H1/2.

I euAYISTIgMY Offenses under M.G.L., Chapter 71, Sections 37H or 37H1/2 IR1:88Iy8 thAyinIF 8

37H3/4 §uthey i Ismind geismianm, iiw M Esnupimut Shumnmimu uim i

a o a o

witrdeufl 90 Iy y ugtSaufl Aglanan
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MASSACHUSETTS GENERAL LAWS CHAPTER 71, SECTION 37H

Massachusetts General Laws, Chapter 71, Section 37H, provides as follows:

a) sirgiamanhwiwinm " qisifaighuitanivesannn y alghannmsifigminn maayitm:
msupuFnunign T nsmisiiumeuamuBtsnsimina Ssng finw gemangn aida y
tm]tm\hj]mnmgm tirutnsisif i 94 C (chapter ninety-four C) §nL§fﬁt@mrﬁmﬁmm IF e §&m41m
ﬁnmrﬂ 8 tih LIJ’[EG‘IhU;ﬂh the Assistant Superintendent-Principal.

(b) E3RYIAMALNWH SMINWHT ZAIEINUNYD HSEMUNH I psw y drgaimiann is1gaigh
gTianivas e N U isiafghan e sigminh maaying msnuuMU Sinmunfign fapivnnm

~

G en N 1§l my YN A U 1y iUﬁjthyh the Assistant Super|ntendent-Pr|nC|paI.

(©) ﬁ?ﬁj‘;nmﬁ;mmfﬁmmimﬁmf;ﬁﬁs Ms 15 (A)u(e )SnLnfwmﬁanz “aganmi igEmisga
§

4ms
JIgs8hvsHAdnmH Smﬁ"ﬁﬁmmmﬁﬁﬁi M wshanfj ISwys Shmuning

uptimsSunwisivinmi pomupawinudng miﬁjrmmﬁ‘gzmmmhmu}ﬁ [pivmiu uims:
HIfgg iy 4 UINmIic g fi[m:ﬁ?iﬁj‘jﬂmfﬁm by the Assistant Superintendent-Principal L‘gmiﬂﬁ;l‘lij
msifannafive Sms sldng (/) U (2)7

ffiﬁjjﬂmfﬁm“[ﬁfﬁmﬂmmmﬁﬁnﬂ U AN U HS I EIFIMuGNUIcH 3w WIS §alIFANUHAG U

~

d

-0
av

n
a

M S agjns s iAmit A Mg gRIFEUER W aginismi Tagnnmi S8

et

i Sagglaupisianmismesinm 90 1y gpifminfimavadhamniainilguinnmm
8

in dmmmifiataywan Shppnfmidansivedms

e) Islfunnan I AMINIRIUMIGATAYY 4 UIMS Mg UIRNMS eI A T ishimegn
HUES mlmsﬁﬁ. prts: pilnugEISIAgORIgn I PHGTEI RS ag) ISTRGTN INRUEHT UMiriagu
M RIS Y UINMATAIPITINY I HABIS [FENAMTEAM IS1A0 anan 4 sA0 AN AN SAIHS I AS
S U gURGGReSApGAI agf iUt mnnmtmm rm:mmﬁn section 21 [ i 8
tGiiS QA of chapter 7671 IGAISTH 85 aJj IR AUIAUIAN MITIUENAMAJET GRUI)S Siananam§ y sanm
BN A AMINH HATIH Mi (AUERa IR fit§mi afehuaann [ Imunnm S Ao tﬁ&lij

fLT atﬁhﬂﬂﬂﬁjﬂﬁiiﬁjﬁLnUmnﬂHﬂj[iﬂn [uﬂj[ﬁf[um[l‘jm"ll n[{j:ﬂiflﬁ SR fip

an education service plan, 518181 [L‘rﬂmgn section 21 St [ 76.

(f Fennmanangifrusinwminh 1¢1{73sghis elementary and secondary education 1] 1§ miu M
YU THUATTEMIGM, 8SIW N iIRnm U Wi GIys, in a manner and form established by the

commissioner. {i fyjiﬁs elementary 11Tt 811 secondary education ﬁjﬂ{ﬁﬁﬁ‘li[}j IYIU data [EpUH SJjGYn [ ts

iemjund gjgam nansifunnn iiwininly ols FnHATIN:, gummi fims, lyjigpgama
fns T IFImBy NS HIgT, anms UBy AN WL unjuaiap guiiw Atadunnn
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de-identified data 1t tiA e v mghuss fiu s agj8 w9 is excluded HSﬂUUmﬂjnh giannn,
S S U UANMIAN S public online ntliﬂ msmsmmsms readable format. it Iiﬁ“?mﬂ[S ﬁi Um I:Um‘j
ﬁ?n§&in§jm district level data Umngmm ﬁ(@S“ﬁmﬂ fU 8J} w8 T mmszgmtﬁ he commissioner.

(9) ISTHMBUS TN (HIMS [P tstf promulgated FEN SR ey, S{ENTENI AN SY T T RU suspends or
expels firutn8Ggsissdeyjiifs tniauiiti10 Iy gitgiannn, the commissioner Fit§mitajusparui i,
Buseuniy), gitn WARIANST BAMA VMO mﬁnlﬂsﬁg«:nasémﬁ?mmi suspension or expulsion I 3§
nrutsminimAgima gﬁmmmm‘nmmim:mﬁﬁ?ﬁ%@mmmm

GNUTE giIliU s MASSACHUSETTS g 71, Tgn 37H1/2
MASSACHUSETTS GENERAL LAWS CHAPTER 71, SECTION 37H1/2

gnuiggnFiuaiig Soa71, iga s7H12 IRrumsg iy sgoiie:

Massachusetts General Laws, Chapter 71, Section 37H 1%, provides as follows:

(1) tuniamy antiaisminavanvioewms Sagjivesiy u upiiauemin Shigmipsindi
FIRgy (roTnunay rsdasiisananiiudagg e sis: winumpigmiomjuswaagisu
ymemagywiwnuads lgpiimifians Swmssws) umupennypafawianmannanm
i b enunaSnwdnananustingmuyhswagjug m:&@;ﬂ@{ﬁmm:ﬁﬁ'jmémﬁém
goUINES WM MG § eIt/ ANAN T fnggdatniggums limwminhimigwdniue
mems Wiwshughugs mivmitswsiysiinumdsnsumyuish “w Saglapisgums
ArmwminnmiBwiniveimspms miwswaiaginfiGgiuagu mema  ajuahaaganim
g M8 numitaws 1 i sthuwinammivmjiisasiiamspaigmn ysinmt “hagisimitin
Srsitt gﬁ[ﬁﬂjmiaﬁjﬁjfﬁﬂm (Superintendent) 1

iy R s ad § adaf imiumyu ) suInNMITIU tNYWHAIBUMIS RN AN T 83 Afj{ATasTasith
IwmInN A A UAN Y WHA IS UMIgRS{ATAN AN (Superintendent) UMY AMAZ WU AanAIN

2

migmu Agiami mvanfiginupiumibawi)sa garSumigaffiiann (Superintendent) 811

J

iR Miguhywia) Sh8naAmw y gatsigpedn aiwsanudigimwss moanhigidums

1 n

md  Ajedaf g siaighesimmi )degjon a3 Gighmy Adhifh wiw waimwminhagmgs

fx mgsfﬁmtﬁ WS §inreni I {AIE Mg AITAN AN (Superintendent) B18HAMG nouRin i
MG EEsaIGMITAIY sl wisdasiannn fnumsuigsgoiid Sigmilanst maogayls
FIFNIUATAS RS RIS UM RIRTAN AN (Superintendent) SRINGERISIMIIHEGER ﬁﬁ‘liﬁjliﬁﬁ[é‘lﬁjfm
MINRIW NG I MIHEEGRImwuh s Sisliigs (i dus ysanainpimiannn v
ﬁ?ﬁjl;[mmﬂl |

(2) i MMM ASWwHiIA A edegjisu g ¥ AtuntIFmumimaus NS TWIN N § Mima
imegmiimamsintduwiigueriao pomupaywinsiammn iy

QY]
winmuthipivmitdegidutauinpmmnu 1 idaast Eonunh usidasiannn stiafmiaymnaw
g

=4
&
[
2p)
2
S
=
Z)
-
=F
g
=
c
g
ha;
0
=5
o
Q0
E
Nav]
oy
<
g
=
5]
g
E
3
=4
3
=t
=
=4
=4
200
a
=
=4
g
S
=
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RrggSnpiegrums dimwminnmudw dnfusimepms iwwhughngs mivmibawi)siys
fmumssnsumitish “w daglnpisgums Mimwminnmégwdnivemepms wiwdw
AiaginfAagiua g moma  puapnaiafimimepmasaumuiwg s amuhaamms
umju st fans weigmn s “ansimmitiudnsiinw gaiSumigiianan
(Superintendent) 1

piRggp SRS AIANAMIUMUBW SUIAMIGIU MYWHABIMIZAIRIAN AN 8 Agjipiasia
mimwminn g R guaimytugRSumigHian AN (Superintendent) (i AMAS Wy /s finn
amuimigme (pemmind monaiigiin piomjusws 1 grsumi g
(Superintendent) SintdArsimMiguthywaiagf Sh8namw U AR agj gRiwsinn SIgMwsa
otmniigiiumsing  fjadad v siatighinimi fegjnsei§ighimy ﬁlﬁmh;{]a I (AN

TN MinNG Y § tintsg STHIUIWw B a3 §IAIUMT HAISUMISAI{H A1 AU (Superintendent) ©18

a3
a

Aty wsssuNh uisdasiannn s vigugoite A1

n

Uy H) Gﬁj[LHGUnnjj

a

HEUN Lﬂiﬁﬁjﬁjﬁ{}ﬂl Hn[HﬂjﬁiS ﬁjLnfﬁﬂﬂﬂ (Superintendent) Shino EﬂijﬂiﬁJ[LHG

[aakalx
HOMG NGUD G
mitnnsY measgayl

&g mmm‘ﬁmmmmmigmmommLm(s)tgﬂl MiGIEB G MR AIsTias i dus g fuan

2

FOANITEN AU B AU EAN M 60 I JITIRU T

islGEAn A AN AMINSTRTUMIGRIAG 4 Uinm: Mg vipnm@adagpey At "o isligmugpitin
H8 fl‘jijI[S‘lfJ: prts: pilavgRUIsIAgURIgn RS PHGTENI [ Ag) ISTRGT InUEHT umitriaguInm:
HIASS U UIRNEASAIIBIY I HANS (IEnnuigam isign anan g sapuananfapisgna 8w
eGeuj HEANG U )8 U HORGOR RN eS agf fnute Uzlnrpm;mm, IS‘l‘[Lmeg“ﬁ section 21 {i BN 8
G850 of chapter 7671 IGAISTH 85 ayj IR AUIAUIAN MITIUENAMAJET GRS Sienanamg y fuan
U AN ANAMIG R HA O1H Mi FUEDA S SRIFmMi AARERM AN TH IRUIN M S8 1o |
Hgjeg Bw At yATEARYIINg THURTEMIG N I A AgoRTH maungg §aag

an education service plan, 818181I{M B[ section 21 IST A 76.

EMERGENCY REMOVAL — M.G.L. c. 71, § 37 H 3/4 t1 SH#1 AS S L ALIAIG LY
mSmmgﬁﬁmﬁSMJ:GmU;m:mmgﬁ;mgh is within the Assistant Superintendent-Principal U gﬁfﬁﬂj[ﬁ
oamiHsmasiinm Sagjhuime mgmé}j disciplinary offense T§ it e AY I W ISTANMIM AT G {1
U R the Assistant Superintendent-Principal U HAid (UTETIAML, 808y USIHUS poses a d:anger 8wems
At fi HUHANIE)A U property, U i w8 1F8wiens uhndnn anan, iwiwsih Ssmsifinm
YW AT IS IS EALWA RS AJJIGE the emergency removal gifa 8w euil (2) iennn is

the emergency. IS15i 11100 the Assistant Superintendent-Principal 1§} ;':tiﬁ[ﬁ mmmﬁmq‘jgumggn%m:g o

o felinumsichiw wuiyjupb§agsivasedag) iiwsn unsts: yelh dadpismian
FUNUAMY on an emergency basis YrUHSHISHIEU S

a

musiyimumumnadwdag) nanwgamamapou Swmsdniyu
S AW AY I
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o UNUINUFIFMUG S pwiEnamw/armamapms §oidunsinudu 1sian

-0

603 CMR 63.06(2).

o BWEMMEUNSE T UTRIMI YS the Assistant Superintendent-Principal ([{fig Ay Av{ImMe
GRU i tmMi UMmUuInMeMagiwNg- yiwine - i, g musin i ansis of
the suspension M1 UML), (A8 EnAgw/gRMAmMonmU sagusttn, slghiw:muily
fs the emergency removal mmﬁmmmugw's (nq:[?ﬂnmﬁt]ﬁji]mh mn@aug;ﬁmrmﬂ to an

extension of time).

J

o Swwsnmmirsipoty sligiavwmywinigs "nsimmi Wwh (7l itrsithi s (MU

fsmit “aannmi AEwu) s iigug1Ban IS I Render a decision orally on the same day as the

hearing, and a written notice of the hearing no later than the following school day.
ACADEMIC PROGRESS i innimitsmiainipieiye

i rggamiduipims umjuuimenasg Susisini in-school suspension AR, UMUIEIAM-§, UMY
i - B Y uinnmic o istigne MG.L. c. 711, §6 37H, 37H1/2, and 37H3/4 FitN18SEmM ey to earn
credits, 5 Gii U S, make up tests, assignments, papers, U1t 811 A GMi AN AN IS & mupimi SETELY)
dranimi ismisdApidiye 1sid am Ut AU eGATJ{AITTN S HAIG I during the period of his/her removal.

RS AMIR RIS UIANMIGIA U UMjuuiamemag o utiasfiio it om Shns §miug
ggrums AGOINIMen Is18  nudAGm Atgumsannn 1iy] wanan the school-wide education
service plan t1 Sﬁ[Lmhﬁgﬁ[ﬁgﬂ P EU R WINGGANW I ARS8 1 SI8T the Assistant Superintendent-

Principal’s Office.

Procedural Requirements Applied to Students with disabilities and Students Not Yet Determined

to Be Eligible for Special Education fi{stmi§filfisgigts :edeyjiimi Shedeujliinudsas
AONAtNIS g s grumsmintifiirey

110808, ysSnmATSwunnns! Funnyannn GLTHS District itwmsdnt s agjidrut
AfiguIs: Uit edagj 918 disability AMEM N, JGIHTWES §{HRMIMIMIINHAINS
FUTINU R RN S a disability St sFweSagjiss iu)a AW SH nusmamimisanaGa

M S8msai§eg a1 Funnniannn The GLTHS (simuth 8aficinmiysinmuSniing

= 2

{weds 15:
a. BnAamwisithBen vinmAmipwnigang ;g
b. ZnAmwiiaidwms misiuw; y
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Y

c. ygmnIsiFunnn GLTHS District fulghiinu s f{pitiF to the special education director
U 151 supervisory personnel I}ji11G) A UENANAY NG g SRATuNUg Myt
ITSUNMIENL [Ag

§¥AN U The GLTHS District (Ut uth S8 MS W prior knowledge BrfinIg 1508 §nnamtw 88
wrigny Swiimi AwnlgnsansS s v swudneun sl Agdiithimesngj sdqpitesey
special education services 1§, U 13838 mMi AwalgmISaNs /ieyj 8B §nn isigmidnn

B83wmsi§ of ineligibility.

S13§ 5N AN AN the GLTHS District HAHS INHN U IHH]WHA the student disabled M tis

ea

Y]

iAuaiagg safoiam, inwinanwigmig 8 wigm Awalgnsansaiaypdnu imw
B SIAN [9»]1‘3 181 to the disciplinary action UﬂﬂijiSLinUi fsﬁnnmsmmumﬂﬂmmmﬁms
S

Buwim SjﬁjﬂS”‘lHﬂU“]U [uﬁbjn;j“ﬂinﬂﬂn to determine eligibility ﬁjgﬂl

3. wasimgpimsimdmnms§mugiuisminwaty iqecmasgrumsmimi  imula
nnsutimifagninsd § it GLTHS District S riteunaytdujHs anagjedayjuguujug

R
eanpHUigIel Sanunsmmeiglin munirives IEP SamumivspuuSint§minwalgdimayjiiunye
ini SnreunayugnavSmayidiun Samitaimidu]ih s pnwmayidiun igsndsiiagiying)are

o fOagprsinnednp Aty Special Education 811G nmGmwAsAtmiNSwHu] mUA(10) Iy
P Sinrgisliginnun] s supl teeuAyd for any offenses AIiIFimy Al ¢(uh Gom S agj

J

$191, s mamisigaAgisasAN{IeIgs (EP) AiAjMS fGuag AN stipulates &1

o slinuidupyunaIm (10) 1§ ISMinGipiaAism disciplinary removal Isipngimytis:

It S M1 ¢11191 §13( in-school and/or out-school) iijm‘janﬂ (8 ] Lnij’ Amagts ‘ﬁ’;ﬁﬁ
IRPIU RIS AT IR E] I miAang (ieamaf FAPE gwam (i ofigon gt sl
IHjUs @JﬁjﬁijSmSEjﬂjo iesaiag) rsignAgitroAngie nmisigan gifywam Ams

o

wiwgwta ;smitnGisisiguimunmiain g?ﬁﬁ?ﬁ@LUGﬁgSﬁ?mjﬂl

o uamsogimigrursighAyIGoApfteseu(ai FIaAIGMm wanyutng ASwHGT gjuyeui
(10) Tg UM msmmmg ¥l permanent placement without a manifestation determination. IS

a

farfingnst “aghis iy (10) 1y ﬁqmﬂsmnshsh gnamt iwsn pugaigme an
e3Ap Araves 1sTinnugu [gd Ay ﬁLpLumgsmMJﬂl 15838 thinds 1~ m MIvHMMETun
USHBRM A (disabilty) iUAT S agpis Bl (prind G8w gemadagiduntnsimi
ma fin idtunindagis: msdgegu Agon s imuinnm, 15/snE gagmio Anng
“H’?ﬁﬁ?ﬁ@@ﬁﬁg%ﬁﬁjg METUNUGHABRM AN (disability) iU R EIjMS WAgMY gk Isé

yanudsmematw gomsmaisigh (EP) unbun 1slaigh QHﬂﬂﬂjLni'ln I sun s
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afginminuds (AU{MS deficiencies 11 wipiavmsOnjdwn o

(o
4
w
S
2
=
=
g
E
ﬁ

o e

mesmiass N Sysinnng

a o o

o Gsepbursiigidumsannaismisupsigidyjo s

WHAMINIEEEHIN: INWEGjnaAAgiGAYsinnath W ANHAJEAM:
mi  imuSATE Not later than the date of the decision to take disciplinary action, the school district
notifies the parents of that decision and provides them with the written notice of procedural safeguards “1
waisilwmmimifiuinaginn gmmm{ﬁm}fﬁmimmi I, :ﬁ[ﬁjmmiiﬁyéﬁﬁnvgmg
TURATES RIS SR TNNGUAM U BWSIYRIH AT f0 fdj UHATRIG) A ﬁ?mgtmfﬁfgﬁgam:mﬁ?ém
WESIONS W ATUMIRIEEIURS B{§InmMI YGRuMUIsSIwInuEnUGEamamiss

I ywAmyays siminmmim Shananuinawsinymuiimn

anfAn g simimn (IEP 4 504) minjitrGaufl 10 Ig (uminjifdudh thywsaminjifysisig

2

181, iU st tly), umivianmIsm EHURImSMAE AT MMIM 2511 which is viewed as a change of

placement) A{gigjMsMipHs AN U SIdgfimepgpniwin 10 lgupuiminpedgmn

i annisAgiudipvis Al yjdnnfmMiuinm The purpose of this Team meeting is to make a manifestation

™

determination”y rutnSnls(nuRIiSIEUARNS  ARGARHAIISIRRRA NIRRT ARNISISINB]Y
U IEP MiRS I ATUAT(A §hﬁﬁm8m§mfﬁm§m;mm§qﬁ§n{j IR winmidanathimi
wiigrsipghainipimsuil "ot gnsénngshmn §aﬁ381'st’i;mzﬁm:mlmﬁm'jﬁmi yuaisIon
E’ﬂmgﬁﬂjéﬂﬂﬁS MIVNEMITUAS the direct result of the LEA's failure to implement the IEP ANMIHSIR
RIS IS AT AMYWATMSIAL * 0 Minjit: it gmmm‘ﬁmmmmnéhésmﬂ‘smsmﬁ“ﬂ

wasiimayfisipgnsnpississmmivipnmg)e “mAfmimnivassag iSagneEapimaisw

HMB{AEE UGS gIFlivasan AN (FEmimi IEP Aivuamnsidmsiinn  AAg ju@uminwaly/ugnn
INATS W MisgMAu i eg) 81 IEP et aiagj Samunadaing

Fswiamuuligsisminsipobpilyjnaimsmiswie ananyuagsdahndniring Sadnngnwii
M EeERIn: IAwWEsgamgimigsdAhnmuwgansfjisimimi 18878 No later than the
date of the decision to take disciplinary action, the school district notifies the student and parents of that decision and
provides them with written notice of procedural safeguards I £ eJj Satmbm ﬁLﬁimSﬁSﬁn‘fﬁhﬁﬁﬁ'}gmﬁjmﬁ
ﬁﬁﬁﬁi[ﬁjﬁjﬁiUﬁZGiﬂﬂ[mﬁnmmnﬁi‘][ui islinputs IIUﬂLnfmSﬁj[Lﬁﬁmﬁjﬁ{}SﬁH‘lSﬂiﬂJiﬁimﬁﬁj

I (it [S‘lmmnmtummmgmms lj[LHﬁJﬁJLHWU“WiﬂJﬁ—ﬂUUmeSﬂmim"ﬂ gﬂniﬂ.ﬂgo ij§fU2J S/
yu f§&i n“jrﬂmjs ﬁ“jﬁ{;maéhmimSﬁLﬁs‘a‘JGmmﬁnmﬁLﬁﬁLﬁnﬁtﬁh UmmLﬁLmlﬁ'jﬁmmmm]siﬁmﬁ

T [ijLﬁjn"l LUMS[UﬁLnimSﬁJILHGm ﬁjﬁj‘jSﬁmS“ﬁiﬂJi“ﬁmﬁm N st Gﬂﬁﬁﬁﬁ[glﬁgﬁi[ﬁjﬁnﬁﬁ
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¢ MWIT RSN AN RIS sEnamw §hedagpa mimuinsifiar Twfigjdnndngoanantidesiin
msifiruiies Sifigjugnaced Jﬁ NNggUmsIaunay

Student Violates School Discipline Code 45 School Day Rules
ygiAMMMGEaSpFalighntitguuinmimugsigjuimuiw nugsibai 45 Igaiap
v SEIGhLY £dj School personnel may remove a student to an appropriate interim alternative educational setting for
not more than 45 school days if the student:
o M8 carries a weapon;
o MSMU YNUATIZEIGNY) UM AAU{AN possesses or sells illegal drug(s) or controlled
substance(s);
o unMUBwwsignaMwEsgiigaiisisiannni)s Fmannn yislgeiniannn g causes
serious bodily injury upon another person at school, on school premises, or at a school function.

a

{fit The Team Lﬁi’f [Gm iﬂﬁjniﬁmnﬁjniﬁﬂHEmi Sifl"ﬁinﬂﬂn’“liﬁmmﬂl HTJEM?&MNH‘IUUSiUJ 11118]

g

45- 1t 1 The Team must conduct a Functional Behavioral Assessment and manifestation determination. The

hearing officer can extend the 45-day period.

(1§ fUIS1M1 The hearing officer MBUNZINARTZNEIANIW I 45 Iganantsiy .:{ﬁ guutitgeguam:
Mg (I AISIOFUAUIN M BT SIUAT G AGJURIA AT I AN SSIAE A Danger is considered
as:
o $simsigjusiyasinisialj yKnAiigLikeliness to result in injury to the student or others
o MAEYUUISFAINUGU]SIUAIET A} Appropriateness of the student's current placement
o fggasiiniun ﬁjmtj‘;ﬁﬁ uidrumsifr “ndgimavgwim SAwisim: i Reasonable efforts
made to minimize risk of harm

da

o MIFAMIHGIE§ UMM ISOINMMunEImI - miguidnygiionn Shagitidupims
G R [ﬁa‘j[t’n 0l ﬁﬁjﬁ?nﬂ The interim alternative education placement meets requirements —

access to curriculum and program designed to address behavior

nepiiaminwaigRiuusyeini (FBA) BMIiAnamIviN I §{§ I MIMGUSIw: I 45 157
The Team must conduct a Functional Behavioral Assessment (FBA) and manifestation determination. The hearing
officer can extend the 45-day period.

'f’mn%n B MATMIAANAMIHGIS§aUUIAM #1fU§ interim alternative educational settings 8110 AUt nu s auj
wimsaasnAnighugygivasgaim funnusamsifimasagitamnmi Saanannansidumsig
i UI‘ fgmti [[f_'i' ﬁf§ I [E{]ﬁ The district has used collaborative programs and approved private schools, but may

use other placements. 1l
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istinutduedaggimipimsnwminnied il wesinvvsefigidupimsimeipms mistintum 8§
ANA{MIS WiniTag Ay ST s When a student with a disability is reported to the police for an alleged crime,

special education and disciplinary records must be furnished to the police*1

min wﬁfg SIUNU GH2iNi (FBA) Functional Behavioral Assessment (FBA)
MINWRiGHAYATUNE2iNG (FBA) A IANIMiss (I GIN S PN WHAUATUNUEMIUES 8 egf Mid AN
fuRTUNUBUNINGUSSMGRIMSIARAL ~ M §ageini (Yruing) IsmayRiunugn e Admsis:
mimssgrinwmipyudgdwiminmamnweh i Sapimsidilgjuifatismiinsprhgmoyw
IyjMAUSWIEAY uMNGSGiESHTUNUSUNN I INSMiHgNAYSATUNUT A Behavior Intervention Plan (BIP)
pimsuidar "a fhwgig waslase g minwalgdfmayiiungenigiapinsmavqume
mnesspuy nmywimnimismindigis minSap "nim iwipeSsISoims milat{y IEP ivaifieg]
Functional behavioral assessment should be integrated, as appropriate, throughout the process of developing,

reviewing, and, if necessary, revising a student's IEP*1

The Individuals with Disabilities Education Act Regulations at 34 CFR § 300.529 state the following:
msgsignigaisimeunaépamiiminwminnafafigagitupigunwa@idimg
IFIMSMMNGIEUT UNDNMIHSIAGNUIUASTY SN BRI MINMIHSIRMISGUSN
phivgamaaennmingiggnimig Snigsm:eigaglaupiigihwnmi
i:’ﬂi:—litijﬁij Amiamn- Nothing in this part prohibits an agency from reporting a crime committed by a child
with a disability to appropriate authorities or to prevent state law enforcement and judicial authorities from
exercising their responsibilities with regard to the application of federal and state law to crimes committed by a

child with a disability.

mamimwminhafsfignylduwignwasifimipimsh gposyaismisviiin Sadnng
Lm?émmﬁ'jh;mitsjfm sUM S UMIN B AMIN W iU B U U ugsn wminhdhgfigay
An agency reporting a crime committed by a child with a disability shall ensure that copies of the special
education and disciplinary records of the child are transmitted for consideration by the appropriate authorities to

whom it reports the crime*“J

gmamifdunwminndfgfgaysiymuiassimsumsgpisynismintifves fadnnagmi
Swivaoawist cinlenumnis MG NS IS HTm Sﬁé%ﬂﬁ[m Wwopuaified§ fhnnnsmnismi
Hﬁ?[ﬁﬁﬂﬁ (H1EgnTae Authority: 20 U.S.C. 1415(k)(9)) An agency reporting a crime under this section may

transmit copies of the child’s special education and disciplinary records only to the extent that the transmission

is permitted by the Family Educational Rights and Privacy Act. (Authority: 20 U.S.C. 1415(k)(9))
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OPERATIONAL PROCEDURES §{Bi{ifiifimi
ACCESS TO SCHOOL BUILDINGS miIG M GrRIfAHIE 1
HATISHSINAS WA agjAMIGMG I gammmrﬁm@m e ) 8 GaIe I mISTAEAG Y UNGAGN U
runfign u ﬁ?mggmgaghﬁg?ﬁ;ﬂﬁé:ﬁmgm nuigy Snw1SHSONAZWISTH MM MIUGMG U ISHS
mi Lijl:‘l'j’[jlij’ﬁ M th(—; Assistant Superintendent-Principal, Senior Assistant Prinlcipal, Assistant Principal,
Director of Plant Services, Athletic Director, a coach, a security guard or Dean ira) fafajf iInnasINSIGGNG 5§
X njéij[;ji disciplinary action i 18 tist AN 7

ANNOUNCEMENTS 183G f{sm eS titas

o o

WwigighagIAmANmMIAN:The Public Address System (P.A) AMSITMATHNL RIS INAIE 1Ty
1518 10y homeroom. MifumM SR 1N uigw sGarst s nn school websiteits a5 It 1 Ems
wm ﬁ'jlqp WNUESH g UTWEH cancellations TUIEIAS (A1H§E "N the Senior Assistant Principal,
Assistant Principal or Dean during school hours. {if ﬁ'jI:in tjj[i:]i:m n'fn;m sinftsiing digital signage monitors 16 m

FnHIARENMY

ARRIVAL Mgy
S agjuAn A AN AU S aIST in common areas. #Ew s S wiagpsigiumaliudsms gn Sug Ry
istAfgniduSsmsMIHS A I e gjHRHAT{RTISIAR homeroomiUes)ALA BAKATIEIN 7:40 am.

ASBESTOS NOTIFICATION

A copy I8 §U£‘L2ﬂ PUIU RS TG Asbestos Management Plan #1718 ISTRd AN QNI RS IS 1 LT b b Sunigh Plant
Services Deparltment MIEAMGHS & D0 1811 7:00 a.m. ﬁﬂﬁ“lliﬁ"‘n‘j—S:OO p.m. 5§ - U]

N AN AN school district U§ [ﬁi;j[lij FwaSeutw wdwipedt i the (AHERA) Asbestos
Manalgement Plan. GinnAtS&AIIN the Management Plan gisvfimutnm danasadfajdn-r “nim (58
Hilevery three years) 1 tijﬁﬁmmjc\j,tj[ﬁnjsurveillance (Lﬁgmfzgh ever six months) [aﬁj[i:iﬁ tij‘ﬁﬁlﬁ‘l IPJ G
fiEUGIA the integrity 8t a1 NIIST all identified asbestos-containing building materials JUM A NTHUE SIS
BISMANA)D O WAB ARG IS m ¢ a5 I Any inquiries regarding the management of
asbestos-containing materials in our schools should be directed to our school district coordinator AHERA designated

person, the Director of Plant Services, who can be reached at 978-441-4999.

ASSEMBLIES

5
5

AnwISTsiASl "1t School assemblies 181t 1M 1) AR YR GO wadagyd ran e fsms

Bt “agdnnw fomeairgg, iamwisl-Gahind, entertainment, § A A NS honoring student
achievement & ajiii (U RSB GIA UG AN, 85 agjiEuu LM autyit ANt showcasing student talent or

celebrating traditions U I§Afimu¢1§)u¢ny), sSryjipiiamsaiunve mnnuans, IfuinmBwgnm

g o
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PP monamsisiny]uisiy], grugaipt wdh givuthywynans i sligmnidnums
assemblies (U, AANAINUHATUIVIUTN{RIN OGN AANAINIaIE SR{RIGIGH (UM Hhtw
the Assistant Principals or Dean iU/ A7ajInmM IHAUBSMS{UMSNIU MUGNU SR{RIVMNSIF the Main

Office for appropriate action My miy n;htfl Lﬁ&i {5
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sunAinn Temegrgg i w i SATE
COOPERATIVE EDUCATION PROGRAM AND PROCEDURES

I ﬁmﬁgi?gytmﬁjmj mﬁtmﬁfﬁﬁ Myt The Cooperative Education Placement Program INELROEE
Wit s ed agy istgmesuhaiifuidyiadnsidiinpipmeong Wit s veftanggh mimiia gtk
aph e Slummunratnmini e5ag; §11fisgiug e ¢ valuable employability experience IS1InRIR NG
tryintw el finiw yeiu islgamiuind, in A8nuitnmes Sagmnt aibmigangjsmnmngs
?gmmmmJ ffiﬁjjt;njj'tﬂm ICooperative Education Placement U Internship 8h ﬁjhjiﬂi;‘ﬁ“lmﬁi]ﬁtinmtﬁ IS
(6) i gy iy mumisdapisighanan 1 iGssmaagismsieliimigwigint monigagmid
titE 1Tt 84 Director of Cooperative Education at 978-441-4959 Mg i Isi{finShmsgeuth el agjms st
1580 1 idsthuntgifmi guigsgitanw 1 wag) (pifAWw time card 191 Director of Cooperative
Education NN IH1 & 70 A a9

S agjamid U B AN G RUjBHL Cooperative Education Placement {5i{18 updated Career Plan and resume
and meet the eligibility requirements HGTIS UM Arglain My

Eligibility Requirement for Seniors

=2l

D

1 term 1S 85 §A{HIHT

Attendance

o i 121G rnwismsmMiHgMA NG & §3 during junior year

Grade Requirements

o (nifa  nthigiyeim technical 1AW EH theory AiresthytwSnigha msh 70 yms

geIthigin
o magjaila (U Athrsi{ptyeithanG junior year

Discipline
o HamSUMuE WISl an s term 4 of junior years.

Instructor/Administrator Recommendations and Verifications

o {pitnsMitnnsIf Technical Instructor (junior 1AL senior ), tny 8 mMiviNHiANSIA

academic instructors and administrator “1l
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o {RilATISMIUENA Verification completion WAHIMGAMABWMS YWFIAFISMIsIAN I
o ijRHSENGEWNSITNASW{AD 10 hour OSHA Safety Program IUTtis/y #18 obtain safety

credential related to their technical program.

o BIryjpitAmISIMWEINAGAMAT 16 {17

2" 3 and 4" Term Eligibility is base on the following:

Aitendance
o i (3) O Iy ihwdsmsminganatsli 1IN0 previous term Y8

Grade Requirements

o iAW nthigiyeim technical uTw 81 theory ssithywSnigms msi 70 yms
geIthi i
o degjipita (v wmdglptyeimuit isliohisfiviad 39

Discipline

o uawmsumjudwisiymananmbi previous term GRS

v

Instructor/Administrator Recommendations and Verifications

. Lﬁfmsmifnﬂsﬁﬁ Technical Instructor (junior I1ti5 81 senior ), mgéhmm@ﬁfnﬂsﬁﬁ

academic instructors and administrator “1
o (AITABISMIUGNA Verification completion WNIIMGAMASEWMS ywlAg:ismisian
o W PRHHEITEWMSINASW{AT 10 hour OSHA Safety Program ItLi5/4 #18 obtain safety
credential related to their technical program.

o EORJRIIAMISHMWHANAGAMAT 16 517

Eligibility Requirement for Juniors
39 Term Eligibility is base on the following:

o i (6) (MYW Ig INwSSMSMIHgMAISIA  2inny 15 and 2 for junior year.
Discipline

o unmsumjuBwistiplananmGi previous term TSN
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Instructor/Administrator Recommendations and Verifications

o {pitnSMitnNgI Technical Instructor (junior 1§11 senior ), tny 8 mMiviNHiANSIA

academic instructors and administrator “1l

o (AITABISMIUGNA Verification completion tNtMGAMSEWmMS ywiAg:ismisian
o SrRHSENGEWMSITNASW{AG 10 hour OSHA Safety Program IUTtis/y #18  obtain safety
credential related to their technical program.

o EONJAITAMISHIWANAGAMAT 16 17
4th Term Eligibility is base on the following:
Attendance

o i @) Ty ihwdsmemiHganasis 1IN previous term y8

Grade Requirements

o egjpifa U athuisiptyeihaint 1slghis term 3¢
Discipline

o uawmsumjidwisiymananmbi previous term TSN

v

Instructor/Administrator Recommendations and Verifications

o {pitnsmMitnnsIf Technical Instructor (junior 1At senior ), thy 8 miuiNHiAN§IA

academic instructors and administrator ‘1l

« (pifamSMIUGNH Verification completion U IMGAMASEWMS YwgiAgismisian -
o WOaFNHAHITEIWmSINATW{AT 10 hour OSHA Safety Program IUitis/ij 818 obtain safety
credential related to their technical program.

o AagjpifamSMWUNNAGAMES 16 517
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Extenuating Circumstances Mif{ARMI:IG 5.

ginrumsmisg{pruig i mou:rg a8 Gig unnn S Assistance Superindent/Principal

Obtaining Employment M{¢ ¢ UGS MiMNi

Cooperative Education fitnAagifii{puGEH a0 agj seniors 811 juniors T Ut S UANN BUHIATRUENS
Bg G MIB A AN]SR UILMRITGRIA fagpimsyugiimiginetls Sadmmmifigiin

AAGNINWINAIF SNAYTIRUIGAIG AUIUESORIA D e jHilR AN EW{RUIGAIG IURI RIS tIS
NARIAGAGIBANAYIE Co-op ISTINutiruBmautfiar "2 fegjpiladimmmunipimicd§egrums
PN E]Guju AR AYTE Co-op Program 1 918154 WG §8TH (U R AIJHIG § §RUMS MM FI I A

There are a few ways students can obtain co-op employment*l

1. Mt AW IAUEMIEMI The Co-op Office works Mt § N B AR AUS IR Y U FT AL &S
SR MEILTAYIE Co-op I ISTINUTEAUEM essUtNMIBHAE NG, the Co-op Office MTLA AL EUIT
WAURSNSASNIFIAVIGAIS ATFUTNUMI for student recommendations fn 1357

2. (puIghigimitywénnésnyeinORnivaignm

3. fﬁmﬁgmmS‘émmmmm:mmm:msmsgwn'jgvswﬁ'jgmﬁﬂl Students secure a co-op opportunity

through their own resources.

neégrugrpiuATR A ggnmitghin Saggrumsmini ifenSnagiilnpiuaTgRm Myt
SnSnnatirumsgsgmn EﬁEjﬁstmamﬁm:ﬁmﬁmﬁfﬁmmﬁg Shig (AR Shedaniniual
ngni Sinnapiiadimmmeagimigsidunsn mqnﬁgmmm}maméﬁmiﬁmmmﬁuﬁm:s (Gno
mimi ueugmeagemn Shegiimn Shimuminniy)ary)sisinighifmi) 1 Employers must meet the
requirements as listed on the Cooperative Education Site Agreement: (Labor Laws, Health and Safety Regulations

and Workplace Harassment Policies).

Parent/Guardians &) Agt / {1 AMAN T

BnAMWiNEAMAMANMUE GjsaamMIEsARIAMIMTUATS ) 1 IR wiwms aiyssiy

SIMGA Parents/Guardians W AI{AH1UY mjlﬁﬁLsﬁé’qﬁigw WENHAMAMAN MY

o DINUAMENAENNIUATA )

o GUUIAIUSUSTIOAAANFINH

o wagimuiSwananiisgmini natglilimisdp agihaticsnninh the Cooperative Education
Program

o ISruAMITASHST IASIGN AETGHIA the Career Plan 7

Removal from Participation L‘fji’ HAIGM fmi Gy

pdrgpn SR AIG M AMHbiNEAUH (TS The student may be removed from Cooperative Education

for:

o
-—

[ ]
A mam a3
200 200 @p

msmatw ipinurgl i aa iFyen IMwinwemiwssmesmhini

=

natw ¢grugaifn thinmidw snnnGreater Lowell Technical High School

0N W w
Ty @

0w w

9

[ ]
-—

Sy Code of Conduct listed in the student Handbook.
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o n“:jii SmMS Y in the Co-op/ Weekly attendance and Evaluation 1518 tULij U5 841 Director of Cooperative
Education.

. [f:i‘?iSm S ngqamimmim:nhmgméh Cooperative Education Director and Employer when not in
school or at work Infustginnannn g isiatgirfma

. Employer'E‘ismmf‘agmgmﬁmsmsfammsﬁm{pﬁ

ﬁjﬁijn[u MLUQJDHSfﬂUmn GINMEINI 2, science or English Language Arts (ELA) MCAS Lm’ln[fflatijln
Gty Ug“ln MCAS support classes Lsighmgnjgnz mhﬁjrg‘li"ll djﬁ_ﬁtdm&ﬁcfndjmﬁdjmbp

a)
Ct[:%‘imri,j‘?‘r‘ﬂm XfPE other than Health or PE) tdmmﬁmm}ﬁ@‘éﬁjgﬁmgjmshopweek,
Ud'}g}mtﬁ ijmmmgcmcg;mwe@*émg?g s'j°d5m[§j%0§m 1L in the

Cooperative Education Program.
Resigning from Cooperative Education Employment punfrsii iministissmnninn g

Ry iH U SMSHSIAGRGSSANNAUBIYIWw: N 2 (2) UISTYSINURAIGMAMIMIUAIQAIR
R MBI minninn 8180 sy i st Ainh Cooperative Education Student guidelines 81188518835 ru
msmitanmial dq‘j?m[S‘l‘ﬁfSij[ﬁHS[QitﬂﬁH EUUGUL]S[S I tiij‘[n self-reflection on employability
Ummﬁiﬁﬁnmmm;mmzSnmmmmmnmmmmm RS (10) igedapisigi§mighmuwis
MUNHURSOAIA D

U UNABSUIgY, AIAGNYA the Director of Cooperative Education $i15U2 978-441-4959.

DISMISSAL #§(MuStisitem

mm&mmmshmimmm;mh 2:01 p.m. u[G I¢y. L"WI;‘LmH‘ISLmUUmn"lI mm&nmrs*l niflflﬂl;‘lﬂ after
school I{M mrmammmiﬁm detention, LMC use, [S"IZUJ'LQD’UJU[SH fanygm mmsa nHi’E i—inﬂﬂjniﬁ
athletics, msﬂquawm tﬁijmn Homework Assistance and Tutoring Center, ﬁﬂ‘.ﬁn twmMINNS] the M.E. Mall
by 2:55 p.m. [u&ibjl;?lﬁ G118 bus GRIMWIE U m:mﬁum transportation arrives LIJ‘ISﬁjLH‘IUunSNUﬁmn[n
YAHN

DISSECTION POLICY GRutimarhtsjans

ISIEGA AN ANMIAN: NISEISW ISTMAMARNWANS (dissection) FGMNAYM NG AN]SR §
ta nneimumissituind Satagad N8nAmw y Aydtsiqpedeg] Hsanadwagf inuifeoiauds
grugy auaminn ilgjummisamnmuiih g (ponfes I8! fi Massachusetts General Law,
Chapter 272, section 80 G*1I : I
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DRIVING/PARKING PERMISSION

R RIAMEISTANNGRM S MIHS MNASWIWRISW§ERMN AN (pifamAmagegisinigh mitune
wiv s (fi iy (Deans’ Office). 8RNIV FIAN(AT GINRIUE ISTIRT{AMAT AMATAT (i
Uq,n'ﬁm IBUIgIs: A SMIMSINUIN ﬁiji'j[ﬁ;hﬁqij IGAUT (the vehicle is properly insured for a
teenage driver.) Lﬁmﬁjmmmagm AMmALNts §iﬁL§i‘§ﬁ (a parking placard) Lﬁy‘mgi g’fi‘ﬁ[S’lﬁ‘r(p
A2 MW I AMGAIS WS Fuiinnannn [A1nJ7 placard (AUIAMS T fGAJTHAINSIIS 75§
WA IBW§ (RUAUMIGEWE]S vigmenasg (RITAWA placard I1:¥A S the Discipline and
Attendance Office 181:360) i1y placard $1.00 I MAIAWATFANG{RIUR $3.001 AIFYRIFGIU

8 fu{fitad placard § NI IEI
ELEVATORS
siniunhmsigighmman it iatmeivasivatimamnw iwiwinemgiisiinm ms
meug 1 Gatuniam sy (3) Ard g s MWTAMAY Y 18MiHSONAMILUN AStiv s Dean's Office

A WU RN AU TN {REIMIS YR U AN AIGMING]

1. (U AUENAIG AN GATWRIFTNAISTATEH the Main Office ruitsipi v Augf iwiwisie

nmmm‘;mgm :mmshasmimﬂwmmn‘pnmn !

2. gdngpsipnwmemwinuny Snpinsanadwiinggsicdagnaigal: difhitnnms
MYWMSMSHWw I 5N AIg)a(ai Gornun: watelinArsinigi attendance clerk /3 ajjig1sw s
mimissmaidnamw Swinmpiund thywaSidumnsmwinung

3. rhedstoetand BEnulnmpnimiiSwaHuiy)

Misuse of this privilege will result in disciplinary action.

neisigmemeuzigas: s g elevaton) tiptug 1sld  tinsananis Agargmaig)as
I U IR NRTISHIAISIE

Under no circumstances should the elevator be used during a school evacuation or emergency.
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FIELD TRIPS

fu [ﬂS Greater Lowell Technical High School 18 [i:]ijfiﬁ"li[l;ﬂ’mhi field trips mti&ﬁiﬁ‘ﬁﬁ ts a U BTt R

Ay msmnlagamywy, MoifiwwmsG§nn isignuefrennd 8105 in real life experiences

aa &

[uﬂjn"tifl?i[[iatiijLU[ﬁjﬁjLH‘lﬁﬁjﬁj‘j"ll
A field trip mS@Jﬁgsmmgnmmm;ﬂs any school-sponsored activity msnjﬁmgmn ﬁ”;{?ﬁtsﬁ g amey

a o

fgennnnym y §omuguigy inuiganannyma mi§dnh §inis: msiufiThere are two types of

J

field trips:

Co-Curricular Field Trips

=]
@
=0

Co-Curricular field trips T Ut GRS integrally related tnii 1A R IFI B AyT

a

SRR TIMm e ] U IR ANUIGATSSTURS RS AS)T RO ey eG G ing

z;g ;

I m;um;ﬂsnﬁﬁﬂl

T

aduwne gy frotsimugus
B05 83 g8 Wi AgmisuInn work missed during the absence Bttt 1818 i

Extra-Curricular Field Trips

o ol a a o

Ayif-ulguIfdinng Extra-Curricular field trips 1A¢1IF181 aclub. (AfYWY 08 HIiay the option 1 H] I

=)

mifiwalgmsans i u W agjidusfivsei§ o HAwIS 2w G from his/her class/shop. HAWIF iy
Swedagg it msmausfwaiag) ifAgmiannn Gwiiw 1sis mmm[umtﬂsnﬁvm

mitiiteni Field trips SIS MIWAITAEIGE “RINWHISMIPR{PSY at the discretion {i riAMAT of
the Department/Cluster-Chairs, the Senior Assistant Principal, Assistant Superintendent-Principal I8 the
Superintendent-Director. mmjﬁ [N EE ﬁ‘g’ftﬁt‘i IS out-of-state field trips NEL AN HLN 8 (excursions),
U mmga ﬁﬁfsrﬂmﬁhﬁ FULS1 AU ENU R0 8UJT m;agi:] in tournament competition, contests or workshop

a o

presentations {F{fAISMIWAS{NBENYS A8 the Superintendent-Director. Mt IANIIGMIF (A field trips

=)

outside of New England 1 SRitam SmimnﬁLnHﬁSchool Committee approval. A teacher, coach or counselor

wita iy winslywaisasaiagg istin i dnni fGagg piam)ama Swmsusiygist i

11N when on field trips T W{AA ISMIHSIMAZWMS Ubiy] ABYANWARMAMAN DY UTW
Ginmiahes wwWmaeg 1 NI GH fuiljulin iR AN that the Greater Lowell Technical High School Code of

Conduct 8d{piimursly e finuannn school sponsored trips and/or events.

FIRE DRILL/EVACUATION PROCEDURES §{pitMitijAt]s ATgmifjia s iuitwsiig] asis

- o

AIENEIY)AIIB L An Evacuation Plan fitnsinrst phugulywy i isigammannn ﬁ?ﬁj‘jfgfﬁfgln'jm
0 g Rcthis
a

o

=
inwgsani amnntig)aisn shasywe iiwsn algh uign e rstiums g ATE

o &

W,



2

§1ATgi technical area and laboratory, i Ga SuAlghAnmMMitu, msumiavinmisigisa iomiku

UWIGMBA GUGM HTISIS o [Ri:] PAJIGEN the exit to be used during building evacuations. 8171 {15 ™M1

n

o

Anesmugifinigfuisidaign i nymdag tig]aoiem, (7 y gampam is1 algaimeiagi dns
Sy 9 IRl {BAIGMIGRA B8 ainm nsafe exit. H I Elevators 181in AUT ] ASIGEY (real or

drill) igAtrninm s mitnnsin firefighters or by Administrative decision as a last means of egress in extreme

conditions.

nRIFimemIg g AT, ERREG S mUInns s agmu Bl g Eueiasnuiw e myts g
fﬁm;ﬁqhtj@ﬁ iaighgutqusianmawimmeannn g agjisginutits atgh lockers § ifFNS
161 S8 FEWHANMPATMIY evacuatin MINIF)es U (7 G 1§19 building T601¢ Agigmamms{m
GO AATNHGG TS

YA AN Hnses msyen IS ugiainumumiiy, Saaisiaaypieinighgut assembly outside
It mwimman

2

e ejgitRISINYW{RIUAIAIE U ISTNYWUHGAEN AN on lunch duty IS1§ATgH 1 euliruiuainn
W

i
ity

5

AHM/ BSHING M AMBSMIMU I SRE1SIUTIIAUN ¢ Attendance will be taken. £5 agjgitarsiSw
ANE SIRHISTA  numALAus i) ATBSMIMUARIvAIg A W/ g msgi fire officils 1
I8 v T “tnl;m?m |

recall signal will be sounded ISTINFUEG agj IUTWEH UFBARAN AN MNGEH UGS ghma Immsiinwds
HISHA HAG D (HANSMIBIAINNEN I W ed auj 18716 arnw NI AS 16 Ainmie BamAn M
ugm 81 AuANHTSwHUT SWwm s asbiY] Lack of cooperation in any form by students during a building
evacuation will be considered a serious matter and appropriate disciplinary action will be taken.)
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Evacuation of the Physically Handicapped

o

(ffi Bgj, UBILA U:‘g [U‘I b5 811 visitors, K I:USQ‘ disabled by physical limitations; permanent or temporary)

a. Iad s adeg), AUBRAURFAIA,Y visitor(s) ISTEN S Fytu:
Sang)grimiehicsinigada Saggiamsiywhamwgnm:

ag <

b. 1T e38 858y, (Ut AURFIGA, or visitor(s) 1§18 &7 1w ih me ST prtagitanwminniagh
I¢1 “Areas of Safe Refuge”:

Second Floor, Primary Area — Science Room #2157,
(West end of Street 3)

Secondary Area — Engineering Room # 2560 (East end of Street 3)
Third Floor, Primary Area — Science Lab West Room #3150

Secondary Area —Science Lab East Room #3642 (East end of Street 3)

C. fAuinhtug Elevators istinudnntiig] s (fesies y unayjau]s real or drill 1nin
fruh iamissIEGInN SI{M U firefighters U Administrative G as a last means of egress in
extreme conditions.

wyoyn Samsimau)av)siifias: Sa{pfigr “h hwanmugs iwiusdh Tyngsboro Fire
Department. ¢

Periodic Fire drills will be conducted by the school and the Tyngsboro Fire Department.

LOCKERS AND PERSONAL PROPERTY §H181a01 81 {URINAIZS

A Sy IM S EWMSIAN alocker gt Biiue OIUMBIRERIANANT § Lockers S8{pitGANT
mytwh W aggig)ae 1 dagpianttangpuin saistivionsaly Swasyidgimimigiw
IGIRYG I AR S #1818 special school insurance fU{NUMS MIMHAURIUATHNISATYE n'jgvsm I F AN
WSHAMSE GUg T IR MAE Ny nf IHUWAIBMAGIUAHEAIS T BSNwIs wlhivans
Aty Auasaanan 1 iGasmasmMIsimGams Mpgusigiiigsinn fivamsalgim:giuniglg
gty the Deans’ Office or a person in authority 1

WweisiiaiagnsugNMytssi alocker  INJ2 the combination AMALA LM AN, ATAY FilA IUBANW

MIANIF the Attendance and Discipline Office.

NO PASSING TIME

3

nnﬁmhmsmsmnfﬁ intd GaEYfmInIs s S i nsTanan s, idamns [pmag

-4

My S PA [um[mhnnﬁﬁjn[mmﬂ "8 No Passing Time Stnfutinngifis” nhﬁ ‘ﬁlml;‘leS"

ha}

ﬁ?ﬁjJSijLniﬁgnEMG“ﬁijﬁgﬁjgu[u miUﬁjgn[n (class,shop, library,etc.) and ignore the baII 1) 8
U H1SMIYPUM At " No Passing Time HAHSINUFAM A" MISUNU I
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afghnmaitgaigng g
PERIOD OF SILENCE IN ALL PUBLIC SCHOOLS

nnninmutigng 71 Isgnugisligns 1A, istAsdynis(punASnuaIsipy ananig §1 arE
§x msfgmzlmg@f‘qq‘mgﬁfﬁm@ﬁégmnﬁjimsgn';“; i me uwinn ismn GHEBMBEER i
I AW G AR INURNEMEMIAIRANATES, WRRA  AIAm g 92, moagsanadi
pimsmpiamsngmniin Ads.

In accordance with Chapter 71 of the General Laws, Section 1A, at the commencement of the first class of each day in
all grades in all public schools the teacher in charge of the room in which each such class is held shall announce that a

period of silence not to exceed one minute in duration shall be observed for personal thoughts, and during any such

period, silence shall be maintained and no activities engaged in.
PHOTO IDENTIFICATION CARD JUG U nn;q samng gn

AIAJFINHASTS AN AN Greater Lowell Technical High School SieNSBtutianaimugs ymatiuensjuna
ANGAIMIES T SANAIMgSIiumMs JUBH IUrigaIn (ifejns (pdmuisimusamanigs

e agjami UESS jﬁﬁﬁﬁjﬁéﬂ Qbg) PUZ SIS AIARAAT disciplinary action [TALEY SNt Snminui
1 mitAl§watimespamidh nsifidlyeign Wwlaagmaminhoami islgh hifi)s nsug
muliuaiagpruinm 81 S8wS photo identification cards. £3 fyjamii mrﬁmﬁgﬁﬁﬁﬁjﬁ%ﬁnﬁ}m g sy
I {muIsifigi Library Media Center (LMC) room 3240 8ahnstiiangwywuramemnesg $1 targm
s

PHYSICAL EDUCATION & fpum A{manniameus
M ANUNH{M AN MW AN MIGINGISI AN NI S Greater Lowell Technical High School thijtis §imi
ﬁjanﬁUiS“lh fy8mMANmMS being an integral part of the program ijm th Ui SUS nﬁm"ll

sy nIGs i mm@m;ﬂ‘qhﬁg?ﬁmﬁmn: BUREMNIMAMANINMYWETH Lifetime Fitness
Activities, Project Adventure rope course, Adaptive Physical Education, C.P.R ., First Aid, Respiratory Breathing,

Health Fitness, and Fitness Testing. U§U§ &1 8 IAN AU UMAU U THugen s o dwaiaijSyw
MO MInmA PET el siSagmsinnapimsoniongigatanig ilgjgainaivignnmy

iR gRIaG s g o) s1sligaSap PE pamgiaSun wmywiniv /g Rman gamaei
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fHrU MSHIAANT  The Physical Education department {fifgf1 (3 ANUME {MANNHMW S8HG $G UGN
PHsTiNUid U GARAUG I Y W W UIS] g:mgtm:;s’, as well as items left unsecured during the course of
PE classes A GMivesivifduSsms sgiimannd  dnruistha PE 9

irggSnpimastant mamidn g Samidnind ma sneakers ywipunsidnnii tnnursiigs
gugn SANUNAIMANNAMI Y Sagmseiagh 58 Hymnat Aluesig)as A A lhmmﬁgm
marking period g8 tnRIAhANS W twds Sinmmumiiingnrs: meeting this expectation 1

ffiqutlmfﬁ més:ﬁjmﬁ ﬁLEﬁ'mm.rﬁSﬁl;tmilﬁ physical education attire §i]Lﬁ;5[[§ﬁ"liﬁEmﬁ ARSIt the

Senior Assistant Principal, Assistant Principal or Dean.

3 rg{RIG U uanAYTEI STt EA inthe American Red Cross Learn-To-Swim program iy § it midi ety
T8 ansts! swim proficiency levels ATa sl iGN u§a A WEH HWUINAMBY NS NHIUAT American

Red Cross Learn-To-Swim Standards. f3ajj8i suifjutfmunisimigodig:

gitel, Ganrujgh 12 IsGiamy 15 iMUGuu§ta per unit

¢ Ingeneral, participation in 12 out of approximately 15 class meetings per unit.

o ghnusytsig unt, Segjpidnpimagigmasipaonimiwgmagians

e At the completion of each unit, students will be identified in need of make-up classes and a schedule developed.

o aagpidnoamagimivigeinminuéa v agfamey i sgiang American Red Cross
Learn-To-Swim standards [i:] SN n MISmhs W n fi m ﬁjhim I Students identified as requiring
additional swim skill development based on the American Red Cross Learn-To-Swim standards will also be

assigned to make-up classes.

o

Gime ﬁjﬁj'j nmiiiey BISUM I egmn SijLnf'“liﬁjULnfﬁﬂﬁji[G m@J SUHMISMIHS A oo

S
BNING] AUTIRSTRSUR U §ieUl) BRANUNYSAHEN T uu{RIGmA SnAmw/ gramapmu aspivin t
S8MGH S IURIURS{AING]MSIE ]
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Physical Education Curriculum A1 sGFTEN M fU G MSIYIAY U UNH{MAN

JUNIORS AND
FRESHMEN SOPHOMORES
SENIORS

Badminton First Aid/CPR

Badminton
Basketball Fitness Testing Basketball
Cross Country Project Adventure Cross Country
Football Swimming First Aid/CPR
Health Fitness Fitness Testing
Fitness Testing Floor Hockey
Floor Hockey Soccer
Soccer
Swimming
Track and Field
Volleyball Swimming
Weight Training Volleyball

Weight Training

NOTE: sysnnaimeu adrgjgingSwiaugnntwgivasitumsatyejmmuisignhags
RESTROOMS Ut} 8 |

URSWSISIEUM S FNHY ﬁfiﬁjJLh;ffﬁ a corridor pass 4 I#y)ital Agenda Book fju{figimatsiin it
restroom. ﬁ?ﬁjjzmghﬁﬁ?ﬁﬁﬁﬁy technical programs UIGAI¢ augitn 1FlufS1siGaignmea sdeagprsiednp
in academics Fifa [‘;?I"IUQS S fSh[Sﬁ:"ll ﬁn‘j:fﬁﬂj H‘ISUhQ[ﬁQHﬂJ‘ILﬁﬁ also, gender neutral restroom
are available. £3JjHGI{HUL 8, locker room, It wgnnssammmmmjnﬁ ArFimulag wadesagjii
A 3 Students may access the restroom, locker room, and changing facility that correspond to the student’s
gender identity. F3AJJENSMIE §RUGRIAIGWITHMAUYRS T unsEsdwnfisiFunsuns ghuguuys G§
Ry n;m?é SIEtit Smoking is strictly prohibited in restrooms and will result in disciplinary action. IH‘I Sflﬁiﬁ Segign
ﬁmm:“fﬁmLﬁfmSHSmﬁrmﬁhﬁﬁﬁsfjf’;mm;mmﬁwﬂl waisiimsusaydsthumaIsiangu edaj
Supifgiin BugpimATSwnugunbsim:midsugigmumuminnis: |
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RIGHT TO KNOW LAW - M.G.L., CHAPTER 111F

a o

iglie September 26, 1984, Massachusetts 1 Sﬁslﬁﬁ enacted the Right to Know Law ffi‘g [D’HJE‘CI ﬁqﬂfjﬂl [PV G
ﬁﬁj[ﬁj’ﬁ The Act ﬁLEifém Srunin all employers, fU1FIINN: I8 DAGS , who make, process, [[fi U gn
IS1ANIm 7 substances AMYL Department of Public Health 7 G1ATITA] U U TR UUATINWIMHA
Deems  toxic or hazardous, (pitn s G ¢ annanimy, Iigjmudgpuiwsagnim Swmsdn dlanimy
11 I WP PO UM A vt mogwnsiin animg SYwy igimuminagag about the

substances and safety precautions and to provide detailed written information to these individuals upon request.

su§egeanmissap Wwsh AyliadqpuIgg sy Asmuini i
SAFETY IN ACADEMIC AND TECHNICAL PROGRAMS/SAFETY GLASSES

aa o

[S‘lqi‘]Lﬁﬁgi‘]§“gtﬁﬁmSfi?nfs[IJGL]‘Iijig‘I[Lm:l:{‘lﬁi‘e?"lmﬁiﬁﬁﬁgﬁtﬁ"ll”l NAMMITGERIUAT ARy
iyjdndwmsopas wTwAsApduArsiTSwmupgnlywo

ananfywIShmsEw will give safety tests (U §jR AMIVINIEM  th, FdAy e mituitai Wi
ﬁ%i[lijij@ M, HAURSAgR Y 9, YWAMTE RS AU AS/FO AT )OAgEG 1] 11 the machinery 81738, (G
{U i tools and equipment in the technical program area.

iAW sumicisigh Algh AYTRUIGAIGR T

Hsmuinign:magits A siganulff)suigargss §i laboratories (RIS H{HI
MUGNUIV ST MASSACHUSETTS LAW, CHAPTER 71, PARAGRAPH 55C, WHICH

READS: SAFETY GLASSES MUST BE WORN IN ALL TECHNICAL PROGRAMS AND
LABORATORIES AS REQUIRED BY MASSACHUSETTS LAW, CHAPTER 71,
PARAGRAPH 55C, WHICH READS:

in ymatidn Wiwdh msiprjmoliuinmsiy)s namoiaw &

=

z

g

-l

=t 48

= )
=1

ot
5

-l

IaASnuamMUuBwwsIEm:ihaA  ANSMmaapuIAY IHUnSHANMANMGWM 17

N IF MBE AN AR ANTMITUA AN Greater Lowell Technical School B18 5§ RGTS & B tws 65 agj(1) pair of
eye protection device MIAYW (1) § 9, Ui Fmumig: i s g i agjgiaiiwes, lvamayma
151 eye protection deviceiU fy () AL#IG, ﬂ%mm:ggmaﬁj@ﬁﬁﬁ"jgmmﬁﬁjﬁfygmmmiiﬁm}ﬁ"1| fsmmi g
18181 the M.E. Mall stores I AgiEUIGAISIMISAEIEW  # safety glasses (AUINUIFINH A

G 111G gAutomotive  1GtIZURA M Collision, 211215t § Automotive Technology, mhmfi, Sﬁh[f}h
Electrical, Electronics, HVAC&R, Machine Technology, Masonry, Painting and Design, Plumbing, and Metal Fabrication.
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SCHOOL SAFETY PROTOCOL AND PROCEDURES
anainhmsmiansdimvisdmnpsighydimen ) sEftianmuinipimsnsin {peisid

o

memidnudinnisianiglen s Soft Lockdown §{ftigin  wrisidmsmidnudiviisian

a8 ALLC.E. Afiani8n{fim1tIfE 1 In the event that there is a threat of violence in or around the

school, the procedures below will be followed. If the threat is outside of the school building, a Soft Lockdown will be

put into effect. If the threat is in the school A.L.I.C.E. Protocols will be initiated.

A.L.I.C.E. Protocols

weisgagasiangmags,uni, UmMitn S tE U A N i
ws8nEaém corridor pUIGIARS RIS UBAG U I
BT U] SUMTLN RS WU RS H A I W 8Y 808U G RN U BTU RoH
7l |
oAIQEE N QigiimnmavgiisthimieifuSnneg
§191m shades {fUItING I
ANUINWWAGH AN AGIMMINjE Nt communications
broadcast over the loudspeaker f1BIFUA T HHIM IINWHA
FUFEIN W UIRY:

ALERT - iifimeannymEnmfannatiiy] Alert others to the danger {Utiig (MUHARIEAM M HA

LOCKDOWN - méiianiing sinfituni Barricade U§ti {]UBIAE[HIE) /Iy A%, §UANATDAGS

IGEING

INFORM

Counter

EVACUATE

Soft Lockdown Procesdures

- IMEwafsnmywimnfnfeunrivesgaiinat  saniwinfiaimag

- UHIAAIIYY, INSGUMGHIW, fi1mMiig18Create noise, movement, distance and

- sl S giimn GG (RfAgSIGMARUS It When safe to do so,

Remove yourself from the danger zone.

1. mindarniainF Ansastiums SapadfgjmestnmmitiAtani Soft Lockdown All exterior

doors will be locked and monitored throughout Soft Lockdown.

2. FAJINGRIMSIAREIGJISIAnth A SYUMH Students may be required to remain in their classroom

or shop.

3. (AM Gugmim{p] S Teachers may continue teaching.

4. FISHANMUATIAIGMAHMITE No one leaves the building.

5. suAgmasignum Anses(Ainutisid 2100 Soft Lockdown 1Tt fd ey ugaia s s

tnsignsm building.

6. mMindmesgidnin{pimsunuuniunnfiniiy Cell phone use is strickly prohibited.
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7. mumiinnsifdum sy gini{u i s AN Sanminn: Follow directions given over the public

address system.

SECURITY OF STUDENTS AND SCHOOL PERSONNEL
uifimnau§ euesdegg W nygaiAIgmMia AN
gim Nt mman s U w N URSAITMIA AN BWHAA I A ey s

Greater Lowell Technical High School §11#18I{{T{sn§ TS :

e

Lo
c-

PUYRRAIMITTW NG AAUIFUST AN NI S Greater Lowell Technical High(fii < U

)

3

HUHISJUGHE NRNNSIG T

.=

i}

FUMUZS
CHAUNSMIMIEI§ I8 (Security Guards)

3. ygnImigaung g AR uIuiuit gRMmianan msanan §s 1hnc
4. The Assistant Principale and Deans th I8 ru smjmﬂmm ishinuenandniigs, &
HEMB[FHSmsannn

o

5. ygrontmigiunamsnanawisiaighs gruig)ismmeannn muananision

6. tnBIMGAM AN Ig)ignitaginisigng gruigjienye

2kl
2
3l

7ag)itdsammanangaita A mlnnmmmzs

&2

8. MIBWAIIMEIHAND GRATIM idismdsmsmigisié puusanan picnsmis
AlSRIVA AN ANMIB I gmqaﬁuémamamﬂ*smﬁmﬁml

9.[PN§HNMSHEHA (RIMSIHUgURINW YRuMa wShgnisuig)uiuit

10. Video cameras Mi  1fU§fug

t.oalghmimii§aje 8 fisiganyegign igjinafSaiBugasmyu

12. 0 ﬁj'j[m 584 1 Ujshﬁ‘gj A.L.I.C.E. protocols and soft lockdown procedures

SEX EDUCATION POLICY GnUiApsuifiiag

a

NAMIW U MAMANTU e iU e Bwgsivasgamn Swish gasminyiion

[\"[3

laruafen 19180 ONIAG IUNIBYSIVATUSJINA U IR INIEESIURSES Aj IS S5t
Uit 8a (MUB NS SWMIS§WwMian  / IWRMANZWMSAN T §IGHAT S agjam
2kl AT T W e g Ruiu g St (exempted) ﬁﬁgﬂ[}ﬁﬁg”}l

.)

GIRRMSSUNWNUNG Si‘J[ iﬁﬂmatﬁﬁjﬁﬁﬂj BGENAE

1 2]

B e
W S HAUING HAEURD wlndngmine]s o ufipaiSapduant “him
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TELEPHONE CALLS giff] i1

Qiﬁjﬂ‘“lmiﬂ nitis Office phones are business lines, ﬁjﬁjJ niLmUu nig annyw It S h employers
that only attendance EjiﬁjgiS‘lm FUBISHIJ S Myt Attendance and Discipline Office 1G85 St
HISMIGINGR{INUHA MGHT giv)uintms maug nimuamamsisiinniy v

Mitn Gt the Deans’ Office ) A3 ATRURIAMS Maug, f0adjE8HIGIAIN called to the telephone

16 dnuan o i wEhms sl unnis: wAsAdwaagpsiinmui sy

TEXTBOOKS, TOOLS EQUIPMENT, LIBRARY MATERIALS tad)iiaiiut]]s Sajpintsmiwinsigicunmes
b

reg)itatietg) S, (Ui G in, I w84 library materials S11HAT IS S AN{G mgmaﬁma&éargum
ARSI R AT S MIS GG TRT BwimAdRuuid Bt nijsiwpiwn
ielaunni Swygsiuasiiy e ugiidunaviygsaagpinnsiinuiagssinanmwg
UG AUTgY, 1ag)ita §1Haall books, (BENU{BIN SRHETIN A {§ Njrug]Han L‘gfmﬁﬁﬁ“a’m
BN ANY 2N graduation. GInstFiimiBswamisAmim Samoifiw fSajds
qIsSgrujsun 8 ntl Mlmj SGU in graduation exercises“l

VENDING MACHINES éﬁd',}mh%‘éw[gﬁfﬁ

e U winig v agms siGaunniia §h Faunnmogum thywih Mall and
Sports Pavilionl #3eujS 8 GE MR tadmsigishitindnig]s ofuninémiystin iwiw
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RJWDIE UUBWw s §im g ShmoinwavaATmISas thitnargiiiSw
VISITORS nj]f
e3 agjiiinuti) St8Tan AN Greater Lowell Technical High School 881G 8180 eyjil e aunijin yga
1A y G uanusm satuisian it ufnit) SMSIE D ImHNHAS IS SHNG BAUH
M8 1s1inntEIG A Open House #1161 8 80 eyjnm i nut]] S 181 an A Greater Lowell Technical High
School MGWANS IANAMIANME 1§ IQmtnuam At o siSwis:Sap
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Wwinumpininn

112
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m“'ﬁtﬁjgij HIE e 1 ISTIN UG MAIWa A1 1§12t Registration/Information booth Atg
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STUDENT SERVICES

AFTER SCHOOL HELP DAYS

B‘ISLEJ[S‘IijﬁfLﬂI;lﬂ[U"ﬂtjj[“&ﬁijﬁﬂnﬂ[ﬂSﬁijﬁgtﬁﬁﬂjfﬁfq}Ufﬁﬁ madswsfsigiiatun inly
BT L‘gégﬁjmSLﬁmmLmijﬁg]ﬁmﬁ'jmmmtﬁﬁgﬁﬁﬁyﬁ;ﬁﬁigtmﬁﬁgmﬁm}tmmmm 111 16
AN 81 O ASTESIE] A pyBIB IR G ITUATAN AN website, www.gltch.org.  AJIENT schedules 16 RS

2

i urstigmingin s o gisioigwi s b agjupufminan ) sism 85 agjini IiFinw minhmy

3

utfismian s tmitanmn S gwulgy I ¢S school buses IGMitANIGT A AlgEgHn
i nunagjitdyje g uedeygfdrupiminmaguidujiwuigs ¢S school buses IGMEIANT §

i}
ang Gamss
15141 3:00 p.m. ited] U AHUSFHR MBS the tunnel area

BANKING SERVICES

3 agj s Mg oA Swi{d Lowell Five Bank and ATM machine I8T In ute it mwig i 181 inmuananig
yidAIgmi giam:1 segjpiiamsadupgamaninaagaa tdu]d Bank and ATM machine 1811814
finigs

COMPUTER, NETWORK, INTERNET AND E-MAIL USE mil{{i{isii§

iGN R WA IS M {M Y Network/Internet 1A g famirSeyipvtame 1 a8 dsuinsg
WIGMG U i1 The school will not provide access to non-instructional websites (eg.,Facebook, Instagram,
Snapchat, TikTok, Twitter, YouTube, etc., forums, blogs, chat rooms, or similar social websites). ;ﬁ‘g[ﬁm@jﬁ
Semegadima imndmgiaudsasi iiwdsgid using his or her Greater Lowell Technical School
Internet account, he or she shall refrain from downloading this material I tARIASHSSMGEAM YanYA
Antginm- gfﬁﬁammmp‘ys certain kinds of materials is illegal ity 8 {pfM AT SWURMAYGUAAT A
AN:ANEMIEN AN MSUIIAGNUIE{M AT Network/internet t18I81¢ n NS (68-69)1 & u]I{{ Internet
Rrgjpin smimamngimugnitinms 1sinh onfie in the Library Media Center. fjimuny aiey)
amidunsMWIgmy 18 51 §nAw tﬁgrij:mﬁ;mljm W NEMEGNU

e agjti ru I computer at Greater Lowell Technical High School gfIG iariigjHnny)u IS suuigjin:ia

S Hah
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Software

§8MGINAS Software slmuan S w8y

0

MIHSENEH U NGNS A{Un§ Information Systems

Network Manager fiHA{AU{AN I 85 eyjiinuned W SMItAf software (A{AITAMHA M A MA]ES Ved 2]
Ss{niid computer INWHSMSMIHSING Uy SSISHAAANEH]

Email

M [Lﬁ"l U 81117i1) Internal and external email facilities are provided for instructional purposes only ﬁjLH‘Ii'J’ﬁ"Ii
umatagim - fU edj 8y It nutsTau AN Greater Lowell Technical High School 818 access to an e-mail
account IREE WA AU BNATNR ¢ MAGSH MSPITS “amsfﬁqh uianigmemi (pafdag iy
Utam eI account :s:émﬁmﬁeﬁgm M{F{UAUIN Lijlﬁjl‘j‘ﬁ:iﬁjhja support positive communications 2141
¢mnésh iiwipita i Ssmsmim AIFIMY AN the School Network/internet Acceptable Use
Policy. Mi¢ 1A G 811 F11 Hew ;mmsammmmmsmmﬂmﬁm GG, M) drafted, I§ sent, Y §GrU
or received, ER3 £U1RUN school account IS & 1% m‘jﬁjﬁbjg iU RIS AN AN Greater Lowell Technical High School
Tty 84 Snsmopagmasnjan “iitm yoHS s (AN N W authorized consistent ) G sMItU{ARG

§ Network/Internet Acceptable Use Policy. NRGmMiimpStw ninsufnmaminumsmitsiy fusgrrs
UAMMANANIS YU AMM AN ANEMivimaldumsinm sl adia: 1)udmamhansimasta
cash register AMUWIANH  NINUMINEAUTHARTMIMIG{HD 2) vh{mATESISIghUHAMy WMy
ENG{MAT AT 3) Uhimﬁﬁﬁﬁsgmm;m www.myschoolbucks.com. msgsﬁpﬁmmégﬁmﬁmém ufin

msgymaywmufinnafapimsifismpsiisshinuiiuusnnuafantbad $10.00 7wy
AryaanduAnnapivinu sl dagidumsggmaoyumufnnagsimsiisumumisgig
mﬁmmﬁmﬁéa@fmsﬁmﬁn@ﬁﬁ A MARImS UM Lijﬁi’sn'}gﬁm;fmsﬁgmgﬁmmm;a
@111 ¢11 Elizabeth Patridge ([mﬁgﬁmm:) IFU8 978-441-4917 )

COSMETOLOGY SERVICES- HAIRCUT AND STYLING

RS GUIRARYTR U UTINAYAITiIST " Senior Shears Salon” fr U tNIMITNWAYTRUIGATS fU BUY Y]
i mmséﬁﬁmg‘lmﬁmzmz 37 Lﬁmm]s The Cosmetology instructor i A I{# |1 U 811G m (A es H8 A
;mmﬁjﬁ{;sﬂmz:umummmssmmn’mshmmtfmtuanmuuq]Ummmnng firnAtmi ggru
grupiu IR Rl gj e gumsnpI M wganERpiEn A 9lE g misgi gimasgums
miGatun i) syngiivignis auidg]giunaunpimsiiviw 1 yigrununs mnnyiyw
[umquaiﬁ‘pm[S‘lghnUSU[gnmﬁj Senior Shears 1l ghninﬂlumﬁjﬁj‘jnthﬁgﬁjajms apermanent or hair
color, Lﬁﬁmﬁ§hLﬁmln'j’a‘Jﬁ3mL}:EUjG:mmmm[mwé’lnﬁmtml NRIARIMSH U IFIAUIR]SIHAD
rsnnysinuiduinSagpimsagig UTAANLE G AN IR |2 RN Y 1 molnpimsma
USWINWAMIMAUSWISINUNA S Senior Shears Salon Lﬁjﬁmﬁmshms certificates UG IAMS
:s*lntmsmﬁms § $5.00 1 i5ajEAlANANEISIE)ATSRIMSHE N AGIMISMI AMAFUISPAISID
fmnmsjsmﬁmn LG sign iH0AN I IRmsIWu)sis mm:ﬂsuaqjs&is [T MSIAWE

118161 S agjamisruedatsinnu) ineligibiity SSHNGEGUMSFHIMSHSONA HAWHIS MINMAU.
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EDUCATIONAL STABILITY FOR STUDENTS

Homeless

ANAN Greater Lowell Technical High School Ms#HgIEMuAPiMisinnisgnudgwmim sy aiym
Mcknney-Vento fi ruiitts grusd §1 “nfrmist fewnngi 2002 18 aEi8] /i agjan ANG LN GRUH] s 80
MIAEMEIG RS AN, EnAamw/ MamonmugiafenumsiwahsinnsiSaghan
((Homeless Liaison § 111 ¢ sign stz sdiun) 181 978-441- 4955 AiguSnAfims.

p3gjisithy it €1 Foster Care Students

gnuaigiagbfisuggugsislmanilivivagnm aeminupoiosddnmaimicipséy
;mmmmm:ﬂL‘ﬁfmSﬁmﬁmmfjnmﬁm:gnhmtim‘?mgqnm:q:tmjg:gmtﬂs §agm:ﬂs;s1gmpjlﬁ

g onisigsbiv yaighapaist (waisilgnm) gposnidmpigisustinuidunssagn
IighEambmignnives s agjanmasigtan s innar ey A mms G s G U] s Shgrut])s
mHItJLS‘Iﬁ“ﬁLﬁjﬁ“ﬁﬂnﬂﬁ n'}m:émmmﬁimmnﬁmmﬁmiﬁzmmﬂlmm:mm:Qsmﬁmﬁﬁmsrm]srm
G rufiis s GRUAEIGINWARN SN 8RN (DCF) SIWANSUUEAN SnuEjurdnn (DESE) Shanan
IARANAGANGE RS SH; IwARIUA MM DCF tuﬁjmmmmﬁgsm@mmsmmﬁm@sm
e R BUSSITEI MG GLTHS MSUHIAGANGEMASSheu{nUed/jis§insmuity: the Director of
School Counseling at iS1 (978) 441-4955 *1

fEnT SR{ARNTIUNM Miltary Children and Families

gnﬁgzmmmmamq]rajmmj:jmummsmn MG MITMUMiIsAp Mipyrudgsw Samign

Ateg o e UGS A PRIG U YISMApUA rhwaidnamwanamapmudnibamagfgunyisian
pUNAYINURRUAT A TIGEIEIn gunalg  wlhagigmisgugapnuaigsmyaugnatsinn

o~

Interstate Compact &3 i1 8 M AU A3 AN UG HEITUNTM T AN ANAAN AT EMIY AN BRI URIMITAIGM
§i’2Uﬁi‘§jl‘°jtm:mﬂ[E’nﬁﬁ’miSmmt’ﬁfﬁmmﬁ[ﬂjﬁ:mi{}jﬁﬂimﬂmlfﬂmﬁﬂifﬁﬁE]‘ﬁig‘ltﬁ/i—ﬂﬂm;’ll]‘lmﬂjﬁjﬁi
NRIBWISEUS SumuhAninwh@amod nanwmamapmugiaAasnwananBap the
Director of School Counseling at MBI 978-441-4955 AIA G SN AHE1S

FOOD SERVICES A& nnmumi

Breakfast and School Lunch Program figifisntmitn ruiin Saenumilg mnsasannn

TGNASWUIGALS fU Greater Lowell Technical High School 1IN K nsg S edsujgisnumitirumsaiemnny Shwms
gimamidansig e Sagiiumssiun:Hanswmsi§egrums (1) munanuiiahwiafiaiy 8
(1) UG FENWRARAIY MUty MG §$¢umSIAYS the Community Eligibilty Provision 1 #3 £}
fhrutrghimmunivigy nggumﬁmm:sa@f%ﬁmﬁmmﬁﬁlz9smmmm:

HISHNUNIN AT SRS Al agjFIisasIsIai cafeteria ySINMUIAIUTIUGYH homeroom #tMitG{AH
(RINSIBUMAUISTANMNNAANAIN T ATES A JFINHAT
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Charges, Balances and Payments M{AHiY st fif Smig s

gan:inuidumuminuifingtw Shmumigpnywinpims§rgsdagsinamwssialg nisiin
msnensiiupainstindng  qjaj1 agiiaganagiananpuauiBaipanimsinnspg
mnrsEuagiitswigjing)a gotmininfrunigieun it SATs/PSATS, AP Tests, EBT Sanuifiti gty
MigBsig)at A AIA AT InTHUNIRAA ALY §hij£llﬂ:ﬁ?gmﬁiﬁmS[S‘lmj’tﬁméﬁiiﬁﬁﬁ‘ﬁﬂﬂﬂ[%‘l[lﬁ
PEnAWIsTME s NRIMSFE TS agisTigaynismigrir]s Itis provided to freshman on the

first day of school“1l

rIAFDHATE UGS AR AYTRMUNITG AN ISTAN AN (AT S NAATE AT identification badges 11} § A1/

& (Ui receive/purchase 1s1annn 1 algisayimunilgpapimsannainwann:agnimian i
NUE T AlglsMIMAuWMUINIANU{AAEA $1.00 IUNITGHEN $2.75 SRMUNIN U AN TYS ayjINM
iwh $4.007 wsifian(ygnndgsiiinmoimsgny Sajn: 1) fqinwmadaliupinsgug
gnﬁ pmmmmimmiﬁﬁgmmsigtﬁh 2) UR{MAE SIS register MY HNWIHTANG{MA or check U

3) UA{MAYS pre-pay MuiTSIFIANATST www.myschoolbulks.comwww. {583 SITENAMIL / HIAMANTAIES
uqmywinmi§mivesadegjnmragia AARNMUNISTINE 978-441-4017 or toll free at 888-857-1740.

sdannE 8N A WA AN AM AN T URT an overduce balance ) sfinnafnpimsifismianniiersd
01U an overdue account U)fuR NG AUl $5.00. overdue account ARNE G rufl MIAHRIUAMEY Y FIAS
i U 8 with overduce balances SIS NEs(iMsHg N AW E mMivrsivimuile s iigumsss
AANARNUHSINAS 2 muniuESmiisyng:uigy jueinéniv) 1 aglnsiinpinsugnag)
whmunigiwmumis: SapimsinymasipghannSghammunigpd agdmimwignidansmn
HIUNIU RSO ALE ] éqﬁg‘utﬁ/mnmmymmL‘sjmémzlmL@Ifﬁtm:?gmtmmm&;mfﬁm;ﬁm “ardeuf
munigadaigiiumsiugs wosilnsmindmalyraviimig mmimanamapmugidanfenian
AYHUMUNIMUIN: (978) 441-4917 zﬁﬁjﬁmﬁ@éﬁm@m?smigmlﬁgm’n INSMIgAHUNUFU

Refunds fuit{mIATM
mivrshmati s ghann§ivesmIA U IR UM SHAMAR{BIGj S MilegaAf
mufifuuIgim§ Elizabeth Partridge muitis: epartridge@gltech.orgy 3 agjiirumsumumisiqpims

mivdusnimgiguSiAnusuniAvmiR oAp T SaiHuuMUMIESAPH GRS MM ATU RS
prAlEIFannSuhysthywasinhth M wugansfinwnmim/mamanmutgims Elizabeth
Partridge mwitis: epartridge@gltech.org-

SCHOOL COUNSELING DEPARTMENT SERVICES AGGIi{aani§miinnsigjin asrgns
tregintmitnnsits Greater Lowell Technical High School 18 AIAGHIRINN Y Gim:edeag iuiwnam
ays ynuipsfgdfumsgommisdap, minminaiwinamam: vt A S6y, 1w crisis

intervention/resources. The School Counseling Department #1SI{A1 §S§iAYIGINNSILANGAI§ANWTNUS
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UnUGIMSywy mwpvedagg, fgomm ywihdnamw/gramamapmuugidndmsigigsisiinm

7

WU evening information presentations. MuIAHASWANG

S e uAGIFIMuEN{MS: alphabetically fUthts school counselor gmtjmmh‘émﬁﬂﬁ AW
U8 adia FIFYW fresman, IAWENUSMMYWHARNIUNUASIR SIWAKGUMUTMIRNAN T U UE
3N 2020-2021 Juniors 811 senoirs StsithttywHARuIApidumsinnfigtmaivesgam mi
whABHGAMAIURS school counselorfitfigjimithuts el ayitTwdn FnAmuw/aAmamanm U ARG
§nmm‘jﬁ‘pfmsﬁ, mRamimauis S npn U§1fj s 186, Its8h personal/social counseling.
IS 2818 §1i1 adjustment to school, G:tAUN ety eI, AR NA, IFBINTg W IWiwiRIAMINg,
testing , tutoring and personal/emotional issues. MITNHHTY nhliﬁﬁ'j the school counselor mmﬁmgm:ﬁﬁ's
mS I 9 181h0 e d I wnsunigniw IYjgaig st nsedagjidum s Siuduadidna
G IR Lﬁﬁm:fﬁmﬁ?m&@fmmfmsﬁuﬁnm:m, gﬁrﬁmftﬂmm@im@s GjHjU th yuw
HAIGMITANSY (Adjustment counselors) MBIt 8 0AE W& Ajj, Lﬁ;ijq‘gﬂﬁ, administrator or guidance counselor.
f0 eyt mﬁrg;sm:;sﬁﬁmm:mnunj Adjustment Counselor i mMifs{By Y Sudinmaiphadnni/ sy
i fn / ymimwiividgigwonmiqinagagodap Shfajailyimamsginunagayiy]d

e IRIGMINM AT UMY counselorit sl ) AIAIGIURIAMIGUIN IS MIRS NS AMES I 83 AJJHNG 1
mmmrﬁgﬁmigm counselor iﬁﬁjgmﬁ [N tijLﬁil;?r”l School Counseling Department ISTth S &0 ysin LUUU‘SWU
s, slinumunigyaimisgan Lnf”]l aitim8w 8na W gieuu email 191 counselor §8IUAS

'lB

ma igpEminmaguimasnimead SiAnn ums
S agjipifadwid i {ni(s) i n counselor M8 i IAE]GINM{At 8016 college & I8 nMAmMiMi

Naviance Student fith{in § agiituinignntihénA¢siaiagg
Amun§ayifunnbganwinénaésnedaj Naviance is a web-based Aty ruinsiun§ 617 Agmitin
IS TRt agj Athiun§ website NG g TGN sl agjncdidy] gwhminguesaed
flisumignaiw, i amang, Awlhamvoiy)sst Sajlywomseiphisiind Naviance
Student 811 UTF i AIMTUN AT counseling office §IG 3 counselors #1G GIBAIAMARGHSIUAIEGjRY
waghiafwmin: ShinAre suNiIgNaiw I Naviance Student #8 (M ASWIedeyjtdu]e 1§ resume,
compllete on-line interest, personality and career inventories, (AU I IN AN SRIGGRIM WA EITBUNIGN
AStwe g rutwa T IlYjgrute soanivesiiiy Famiy Connection site, please visit:
http://connection.naviance.com/glths. #3aJj8ENAEIW SHW IS S code VAT AR THUGUIIF site; HIG:

§38)] ﬁ;‘jﬁtjmt@‘lm GUESH, Iin liijl;’[ﬁ password: gryphons.

Standardized Testing YHAI{Y &

vuiscAmiusfromuisagify aidufdwmnsuintaiagjmuits: School Counseling Department.
miwgmanisfnnwaiiady; gige, dagjamidumsagniesap sl sunieniw vvims
I{]SGU high school FiRWAHRUILNNE Hiees GrmsEmesidums (g1 MU AN mynym
Aptdwgnuidsmign i, JIgiaagpnimignd ghimwgsandgiisusuiaan Sy onipt
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G SGUU G, Bty Annagigmw, iwihinidnurst colleges [ a{pidwmsmifu g
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ISHL G (sucha as the SAT Subject Test). @ﬁﬁjijﬁ g0 Lﬁifnﬂ SItintis School Counseling Department 18
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oo

<0

e ACT-The CAT §IG:BUNIGN GG §AUWAMNANSWH Y némﬁtﬁmmsgi@m Yl
SAT. nfimmirgh S8 ruaiagjgue st midApyAN S WIwsh mymngam meifigmi
AtardAnst m'mam?@n}mﬂl The multiple choice test 18581 US igAGGe English,
mathematics, reading, and science. {1 i1 fuiteus, AIGS UG GG, ﬁﬁﬁfhmsﬁsmmiiqhmi
piteuitaRIuGAZ 9 1Rgjeu{n G the ACT I§MIA BN AMINAGUIF SAT i GIFIsuNigN G

, B egjpita AastwAmiagiteui ) 1618 UtsT www.actstudent.org rINNAMSUIgY YjAumay
) S{U g G I

e Advanced Placement (AP) exam —Ap exams 8111810781818 May i nisdeyj @ ssm HaAtiy
m nggﬁqnﬁ.z?gw AP MBI F AN AN SINY I Muit: AP's college level courses and exams,

HAMGMS college credit §1 G SMINGGGIRRMIEIG

e Prliminary Scholastic Aptitude Test and National Merit Scholarship Qualifying Test (PSAT/NMSQT) -Athmi
innsigastnatirusSjwaiy  visigihie ganisg Junior year. {itad adjth /11 Juniors, the
National Merit examination is utilizes by sclholarship program sponsors FUHIUHALL UATAMES 5§ fu

wIRNSEWwHAHUEAGU

o

{B1 scholarship A fi G SISIFIFUYS senior year. it MiNN NG

ol '

8y
jumsgAgutanoginSigpwivasgas iwiwwsiwnimsagaidimnintifumfadie

college iUESAIAT Mify  hwswanywiiaghdinme: s dnnhhndwnsginmsis! School

Counseling B1UIfHISTIghn IR

o

Standardized Aptitude Test Z15ifi§ fUHH {1 1(SAT) - The SAT BN § AN G RIBIMISN S
i fugadnopasa admianaidu

gidnfaninatiuuinmm gadadgi colleges Wi

J

tsmumnsHAj, auiteut wTwsh Sinmerue--yeimidumsui]snasigisighthfianan high school.

o a

S rgMANSSWANAR] Y[R WENSATISIH nrugI& 3 y 51§ 4 18 high school, it nns
&

b=t

colleges and universities {3 S1¢)atH I the SAT IR g IGMIrsIBGORF§UEWHU T WJAUNAMITY ],

tips, ﬁgﬁgwéaﬁsﬁmmﬁm Sganans, 181871 at www.collegeboard.com.

{wtfaianhivaTal agj

Student Records

ssnulasiagpursgRgiimsananiut g nisinfins einsnl meniit Myt gasnnianuiys aan

I RS AU RTHAFHUEN FSEN 8 61 the permanent record (transcript) and your temporary record. {ISfiB1f transcript §iES i

uhnrmeamesis ‘g; data tgigTauBI MG ileig:uamia isimivpavigl] sivaigAm smiEn s i ihugms

wAg L3RNHGT data 1825 SATH eTinStu v esHA, Fn01sT iAuue giaug; Igtegi Ardnaiuasye; tnans, §noisi,
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IIWEN KUe gIsfives S0nNEMUW/ERE NN TN IURSHA N YN AIAN, hii§ (or the equivalent when grades are
not applicable), ARAFHET, sOATAA, INwHiHumSso fnfdavmmmugiuriSgm sihAmaFsAlinh:
niigs gms mpgRnwannn, is:idhamginugses mh i transeript , Grgaiang, gianoinmisiginn

s 8aiy] nu]usdqprtia ainnifirs: winuthos umm:s*lmnh gniruls standardized test results, MCAS
scores {URIH M, AgTiaAYMNUigy, rmwshm:hmmgmm[}j, fAygrimauIRg IAts8H counselors

SUTRUTI{] SiURT Greater Lowell Technical High School 18I eurirunditnsg:inrunngnrsl i sdnny 1f)hivasedagjst
A g)aminw s imutan s 5§ [ORNHUIYE] U (7Y (Aan 803§ tind Tl (FERPA) It 84 1§ 6j
v (pimu o iIsinnuih wwasedagjiiinu s8] Gl 603 CME 23.00 et seq.

Sennndase cadegpsingnagimnuinuns (1) wmsin: (2) afgh§niis 3) usginu 4) FaighigiemiAmng (5)
if)syeim (6) M (7) MsEAgMAIURAEN (8) FUSIIWENANSIUATRI Agj ﬁjmﬁﬁ[ﬁﬁﬁgm (9) tytefiums

GRIIRUH (10) AUENUR IS GGRUMSHNS Afjtwes (1) BERMIN U eI ST, (12) JUBHAIE TG} student photos
rg)iiminwinin: S suNMuMmUAiahniva S af iwSsMEMmsMiHg gNAN A AMA ivasmim y griss
A mmim y gafsiqpadag) iiw S agwnsei§ uidieun Ssusana jananyrugidanasimis:nneas 16

Grgsinnngins:Sndsmo y 1slghasiiai directory iiRtuniamsmisganaiiama ivsmmdm y gatsian

nmim y galsinpeing iiwdnmag ulruassugna eisnandahas:siogn gaalnwiun: gagitau
Ut ASUTAIMU HAGMIAT AL 1w nAigh Guidance Services H8INM 185l October 1 N1 g
mivdrumsigiiminnamyw iwiwssmsdmmainnigy ananfnwnith mmdm y gatsinpaaj iwiwdhn
fiagj BsnasSumigridnnirsie

nmimEnyAis A agj § IRGAIH AN AN ANSI certified copies of any court orders {fiiN &0 AMEEASIGMAHANM
nedegg rmﬁmgﬁnﬁfﬁmésfﬁs B NAEIL

U UnAnSuigunAgF adnNI) iU e i A AjEH SIST Appendix E

For further information on Students Records please see Appendix E.

WORK PERMITS #8gnagusiims

g endsnsEvmw A oys W dUINn §) AEIMIBWMS{RMAHSINA Y FS G R M EGHS AN
-+ [ 1 o 3 v 123 1 123
{fifyi1 School Counseling Department ‘I 1388 NS (A AT HY N M, edegjipttmiivpime GRoig
Massachusetts sutiipusnafmtg Shfnigh idrsl 8 ° i rumAsdIgsmmug JEws auyip SINNG a birth

certificate, baptismal record, immigration record, or passport.
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HEALTH SERVICES trunagiganismn

i nnaiSAGGRIaReySIMN The purpose of Health Services At yj ity nssdegjnm firund, ]
NwingAmnsiyroysia; FwiSajRminhmuwadagjhyti8i the school doctor 1Tt §1iGAY dispense
medication. IGA{AtMAGINMINUMSIFSwRiay8ywy 181 RINMU first week of school M § ]Gty
fURs A AN Lﬁmﬁ}f_’immtszggf{imméw MSHU Lﬁmﬁ'jﬁmlmssz@ms;m: HA g agng
NEIW U AMAMANTIY, 57 T ISITIMG ¢ §ugupimsisiin i muynsigm:niag ad
IS AM AU THAUT AJTIRUTS T updated MNANIET MuET:ASAENENANII

ngjisian s st ffurgmifigin 7:00 (iAGA 1811 3:00MNGT AANSUINAIURS  AONNDAIE
IGNEAESMI (iaison) g wEhan 1AW L My runintgmumi gn Qi nagngfi

mn W ujAgtntswemniigsivesygn AansuinaivsenanSir§midinm A8adn
oim G, guwidnisisingmeta, af, iw i A 81 medical situations 19, i gt
promoting good health and maintaining a healthy SRR AIeMNEWMS Y, AI§ AT SUTUNM A I HITYHIGA
wiw g yumumspsianandwmnsiannbdsnsimaigiansnidapigaanidaen

ININGHSIVASIANAHAD
@ 4 <

ingjensisit (3) §migh islannni])s at Greater Lowell Technical High School. #8181 th§ Gyt 1nigug

4411) n smsﬁsmazm Information Desk, STt S &0 (1hUBU§4422) tsﬁsmazvsmmz Room 2141 [1f1tis
8¢

o

2

Shwsdnigh ywid)a 1sim§§iinn 1sifanigh gymnasium (1hU2U§ 4333). ;S“Imnjmsrmngmmm‘;
gitat§rsinwminniemu g Sagjgitardngjidnumsnigitsifa go to the Nurses' Office closest Fiifu
IIfaT K ‘r'“m:]S 8] shoplii (UL S a signed pass IGAluNiRE S a medical emergency. ﬁfiquﬁsgji[@‘l to the

nurse's office 1§ I{{I uPsIg msv%s;ﬁ@tﬁjﬁlsjﬁﬁijﬁém fiagp 1 nfnfnmnitnumoandny

mwiwnsindim:gsivatmnagaianiavaguingpslannn @ams

Concussion MM & ¢4 G g1

Iigniiminngsivasinagam smind oty sApuds ey, NAMMIsi MG amesiin
mﬂlﬁgﬁmﬁﬁnﬁ school nurse N gjisianandwmsinmu thadsthiyeuis: ifiar “nisigiannnii)s
Shimuninamwnsds iwhvntimiiwwasgs 1918w g IRsHI§maifgw .
medical ARHASHIUMSUARWINGISIANAN

iigjgipsivgnmsiimndfmsgmepimsisnilnmyty school counselor i §U (iR SuiA
fansian B gan s it AYHGTNERUINEAMAM AN AT mmﬁﬁmmsmiﬁ:fsﬁﬁ
ERSSHINSHSIN ARG TS AN MIHTINDMIBYHFNVIAYIFITA DQABEIMSAN DN
Ingjgsin
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First Aid

iglinruwn sign:thaynSmu, Sajustpnsipuifirst aid S ugemuiws, IS6imG, Shpimounsdnn
MU W RN YA AN RS IFirst aid is SAGUWISUTIMHNAEMEIT NG SsISunpoygand
am gwmsign:hamfian " asiangal i noiinnannn

HIV-AIDS Policy

GNUAIIAN The Greater Lowell Technical High School 811 jiU MiFMuGNULS the Massachusetts
Department of Elementary and Secondary Education’s Policy on AIDS (acquired immunodeficiency syndrome) and
HIV (human immunodeficiency virus) 8 £2 8 & 1990, It 81 8hiAp Aty h gniig with state law
IiNitgimy confidentiality of medical information I{)##GAMANT ) L‘l'j%, 81 f3eyjEISHT AIDS/HIV infection
HISEIGuAmAL]S IWIWG )Y gAY NAYIGIUA AN AN G0 agf 1G] ATH

Interview Screening (Verbal) for Substance Use Disorders
unUgrglisligThe Massachusetts General Laws, Chapter 71, Section 97, A{H{t1 fu1 NI 8 AN MmN I M
Suntsthims verbal screening tool Mifi §7jeyisitdu]iGmi screen A8 FIG S rgjuBIRIISIATAt AN IR

o fUHU substance use disorders.

[ﬂhﬂ ﬂ.'igflégtﬁi] fu Ul [ﬂS Greater Lowell Technical High School & fun SU

=
=]

ShugrSamgmitnnsiShns
versmnSmnnieimuminf g euiaesinthadioth i es§ASRjedeyjinwifd the CRAFFT-
lIScreening Interview, fi§ fjAi8M TN a behavioral health screening &MU NG IT s GTNEWIRHTS
HIWI{MEA 21 §1°1 The CRAFFT-Il fithmMitnn§irintis American Academy of Pediatrics” Committee on
Substance Abuse ffEUITtyWIRNINMEEH W GYMMaGsJit i aAnimeg substance use fi
8ajeg1sY thut G s UmnInmo ¢1sianig Massachusetts. INUGUASRjAJIST a0 agjSnmsit:
s uinumim (5) 1§ )1 méng@iﬁm‘hﬁ%nmm school counselor, adjustment counselor, UHABHIEN
EUT AU school psychologist Htis -§ G8H -gwinfdAnagu < A8 fjegiI At misd (A v wisim o m el agj
oSS we u sindnnif i Hinnes 1 S agjennsinegrumssimizedqprtig: iw
ShugirupeAgoistinutnuf§qjegisd.

Shimuandnamwejms dnth yséim: miffajryisiSndwameasinsgamaiy] dng s masma
mih §ﬁJ fgiSzl Parents will informed of the screening in advance and given the opportunity to opt their child out of
the screening.

ugnuismifiajeyisiSudsumrurdgnasnnihivaidgpisignannn, Suddsichnw thywn
ugreAtHn nor wil it be shared witr”1 any sta;ff other than the Screening ;Lﬁ‘lfﬁﬁ mifi §jayi 83, Brief Intervention
Referral to Treatment (SBIRT) Team composed of the nursing staff, school adjustment counselors, and your child’s

school counselor [§H§ﬂﬁ&i§ﬁﬂ§ﬁﬁ@8[9’1 ANGIRU(SBIRT) (AUINHISHEINUH POLR ¢, school adjustment
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counselors, Ut 81 guidance counselor {8 1UAIHA Y §ANSAjYISIBNG NI RrumuIelajadagjamiin
nwminnime imaanima g fisigaimipangnosnanimwpnianimg 1 paisiipim, §

o do

iU aaggie Algh AGURTEIATEIY] appropriate school resource ASTHIUMITIENANISATLE D

oG Auigy, R siiinagamsaianiuay g aiafpmimi Afgpyisiuimtmi fanima, iy

5] Smi"gﬂﬂ I I NI 11 Director of Guidance and Counseling Services.

Universal Screenings Mifi 8 jth g 151
SIWAM Sifi fin TN U AU RS §UT AU GLTHS School Counseling Department conducts universal screenings to
monitor IGMiN §fjthgIe] dgjmumsmnmatwivessdey) ShayrigiSanheunu igisaieaiéin

a

BISIWINUE (Wi (6) m§) wiwi “amwgaiapannn gadapmitaniei ggasgany

~

8] o

ananisipigidmsfanamugidyte s mivginiag L At a Wi GRS sIFweainni
nmyts ynsastsmiiifay Aagisumsiggamngnigaiiumeminwng Sapiumeisimeng
Snn8njuigu ) WwaisITynSs o nsiussgAG N BIS yuYSInnnIel §{FApan N edejiusign in
writing via email TN W AU FANHAJIMBIE:HiE

Mandated Screening Program i i fjaimG

NI GG GiE Mass Law 105 CMR 200.00 and M.G.L. ¢71 57, AANSUNA iveiannn Snifmicimeis
§j 1800 tnm §e0ART 105 s AR EWGSIVASHAT Y ARMINSA] AUBMN 182 syBruiAItN B8R
munRsAnsguamsing |

Heights, Weights/BMI

pdegp)syIng 10 SinsesBnpngmiiSagSu

Postural Screening

IR stha® o (miys) s SapngmifSanSudi scoliosis. mili§njiduis: Arsintghainpha
physical education class. SipiintiEnamw/gamamapmudwnsda fvgnam wassims
FUHU medical follow-up Lﬁ;i‘t‘&"lgijm G

N8 gjigmmAtwinmiant Vision and Hearing

eSgpr) s Hunesfnangmii a0 Supidnvindnanw/gamamapmu Swmsdnfvgnam
SIS BIM G UG medical follow-up.
Medication Administration Mi{zaI{fi1 ¥}

o

1. anmssamigagigmsiagpmgjanan g ygibamantdumsmpoaniiuptpnmwinnsuif
WMk or trained nursing-supervised unlicensed school personnel U AN s AM UHIGE WG iE e agjm
81 |
2pimsmiwneidnngwygamamanmuysads gsiaannnigsmedwgims
S.ﬁL%aﬁ‘Q’UJH‘ISﬁ“NUQ:I‘IﬁLﬁ;[ﬂGjﬁlemﬁq RINARTY SIS U URIGMAIN ]
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4.0in ﬂn@“lhﬁfu’LnfU‘lSatija HWUHARAMANGIUWAEHE] T;“ITU“I UNA Ul E’ﬂ@“lh HA nL’tﬁ'B

=3 a

o

WyIsic mn pharmacy or manufacturer lebeled. Htinf @[S‘IZLﬁ;fH‘IS ie [g B INRUUGUIS LUﬁJ‘S[Uin
[ '“mﬁm&nmmsm'sﬁ‘immﬁfmmmﬁm:éﬁ gemGatun Sw rwihgiadgrunEnAmwyn
uB’J‘“IB""‘II[Sﬂ,m atiijLnHLnf"ll Hsmmamﬁjﬁjﬁnmmmzsnmmﬁ hmmfmnm:js
(mjm puntatl: asthma inhalers, epi-pens, enzyme supplements, glucose monitoring tests and msulln delivery

systems).

5.00 AJJ{ATT UG RINFUUGU]ISTHR AT ANI{)H student must have a current picture on file.

Students must have a current picture on file.

6.1 815 non-prescription medications fii iIH CALRL 63 tijﬁ?ﬁjl}m S ﬁgﬂ acetaminophen, cough drops, Midol and
antacids. LUffiS [ﬁﬁ?ﬁjljﬂm ILfil:flﬁ over the counter medicine (Advil or any aspirin substitute; or cold or sinus
medication) (STt G Etwmsiglgnanan, gimepignisinn miunmwwing) mywshmiruituinuia
intefy éqﬁ@m/gﬁmnmmymlm |
Self-Administration of Medication mifauiimayitintygsin
1. ﬁ?ﬁjj@iiﬁﬁmmﬁ@fmsmﬁ@m giisnm WS Es uinm MIWUHNEAENAMW $adaj
HMGEUFERNH N WINMS D
2. N rgimymitciai 105 CMR 210.0068 ST AN AN §nifminwaly iSans ansminn
FyeMNIU ARG AU IT I B ﬁ;’ig’mﬂ wAmiEsED By Swisiy)l admmisinesim:dnnsguin
AanAn iSRS giys8i(self administration of the prescription medication) {AGANGITH Y (AINGJMSIGN
Zusrthwigsan g Giuiiasaiagjnmiiin fall into the following exceptions may self-administer medication 18
Sagltans o EoED D wgsii:
a. o aggiid ﬂijﬁHanmSﬁHumiﬁ—ﬂGZUjm spumaidumsiom  SuE
administer presciption inhalers.
b. 3 ayjiii U SN cystic fibrosis MG HWwWWS{AUIMATIEUING]
HISIGM ﬁfiigijﬁ presciption enzyme supplements
cairgjfiumstgfranvigunodwmspumaiituingjmsIcmauRdw
administer glucose monitoring tests and insulin delivery systems.
Medication Pick-Up #ftis At

gnamw iwihgamamapmumssawafAfansuammsiinuamins 1 fSanesiin

' .)

gsifn:pivnuddniga, v giamidnuuadnnsaieiy

QBO

0 EnAanwaAnamapmugisawarsich
S sol yBs g Sh{pim I

Narcan Administration MifAti M gim mh:hwﬁ:

%7 Nasal Naloxone t g M iA A AINEN Narcan it U GHEUMAS U U anud) HBaGgsimtwan
Hosmimia)sdmaminS ot Narcan is medication that can reverse an overdose that caused by an opioid
drug. ISTINRU{ATIMN B wiia ) eyfiia an overdose , 7 nasal naloxone §j ¢ anHthAgits opioid
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I8

[$¢1]

:

0}

angipruShuigandfy iliygim A8 want 1 Nasal naloxone HAMIS UM SHA UL
[“I'Lﬁ WINHAM SA a non-narcotic and non-addicting prescription drug.

EUTRUNL]) S Greater Lowell Technical High School 818 Mim UMMy tis&i 10 §j18Tau1n school physician §#
18 A7 ¢AISTY nasal naloxone Uit s Ming MAS WM S S Bl nasal naloxone i THAT (85 AJj,
Uﬁl:fi:ﬁ )0 istananan iwdnsiidfuinananan islinuldumsmidndumag sy
respiratory depressmn Hnmtijnﬁ U 0l [§ cardiac arrest IS1In Nt RU overdose from opioid 183811118

-

MituJWw N ARTHE Y medical personal, AUINAUIAU]S, IUTt 841 school resource office.

0 =)

a a

qgﬂ?ﬁ minegy, gﬁﬁgﬁﬁiij U‘IS 15T tis school resource office SthtIJHJLEIHUmn una Uj“ﬁUjS aga
Department of Public Health £ifi Naloxone Saasawmsm wHwEtHmLEwH) nasal naloxone it S s
Gwunav)av)saor “aimianndgivwiin g

Physical Examinations fi 8 fjjnimtis

I rgg el st UG rugERn in athletics (itamsmifiSqinamw§ smaeinn fle innidh ysdnmurfe
UM HIUR TSﬁGmfﬁmgﬁEﬁgﬂ.in@;mSH“ﬂ L@iﬁqumsﬁ&mgém;ﬂgﬁmlgm [A1N €] physician gpn'J%S
iwasOAIAIIY]A SN M W I The school doctor fU{ING fi G physical examinations f§HNHMUI EU{NG

U AgfAMIH I ST Yy Syt the nurse.

HOME OR HOSPITAL EDUCATIONAL SERVICES

rdrggnmiduipiiao s iwisigpouis! §ing) ntANMIMEA medical reason 81
wiguAgod anputie ghgyfsigns§ungy lyj8negrums islfgdi ennasie:, dagpim
Bwingjruttesiegyln rﬁﬁjégmmsﬁgéﬁﬁq‘gﬁﬁ pSAnHGT IS qﬁg:gﬁrg‘qu‘jﬁgimﬁ UG R

1
H

HUUS (14) Iganan y ibesiits:, u riarg]n anmirg)arsigsy uyrslv§ung) Aothidoys (14) iganan
thru yagurglSgs duys (14) Iganan, isinigiannn in any school year. 1 gjgwwnsAgois! anyyf
st w§ingj, 2’E]ﬁg‘ltjj‘glgmimﬁ?ijﬁﬁm'slschool counselor ASIUATIANAHA U the Director of Guidance
and Counseling Services IUTWIFIGH I AIF IS puiteuiGm i physician. SUWABAITMIAANE [ LW the
GLTHS District miuinannyuwigimsisin g mgay

AGUN fWoapeUi 8B siusAnthth special education B3N AT AIIG RIS AM £3£UJT S determined eligible

E
g
c

«ZC
oy
=7
D3

Sy
Sa

W AGON I NSUMUMBAHIMI AIENDOAN I SIUATESAJ] student's IEP ]

HOMEWORK ASSISTANCE AND TUTORING CENTER

FingwIfAgsT aAnnnThe Homework Assistance and Tutoring Center fi1815i the Library Media Center #18
OO WS $3agf AG6EE TG A Monday through Friday £if2 October ;mﬁﬁﬂb’ June. Ayl
sadlumtifuisiinuss gt s iwumustigin 3:007 agiimgia Sicnimifiigss daoigan

oG 7:00 (in i as ol gug s sSagjissimG g cie gratapnSiamogure §hes

NGB EjEAN ISR ) AIA{RIMISSW T §NS buses BA A Late buses (AIMSH TGS (G
e3 gl U S G NNNGHG B AYIE N MUTTA) R 15§ buses IGM G IANST I mitad)ruy ABUSHiH

I{M©{ The buses depart at 3:00 p.m. from the tunnel area.
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LIBRARY MEDIA CENTER (LMC)

The Library Media Center (LMC) 018§ Afgintsith 8§ 5 idwamalghingw I t1saumis g amhiBsiviw
hid) Sﬁgﬁﬁ[S’l‘gn LMC #18§3401¢ 18d]ital, eBooks, magazines, databases, reference materials, shop specific
tools, board gamesl, engineering kits, [UTts 84 1D, a0t "I o Gainnigndw sulguii LMC, syt
GIFSNUAINS (978) 441-4975 UIT UMY website.

The LMC #1818AAIEH 7:00 a.m. ZA5tE1H 3:00 p.m. nansiganan i afun fnghyw ieghapny
oA s T stigidu LMC Sadhwmsdaiumasrsiind monitor 1uTtw SR {ym &6 L;ii‘lﬁl;S"lLﬁﬁfﬁ uGaE

i Imﬁﬁa@ﬁzﬂs, FIRYIIRITR B18 apass AfpiuasOAIA 1RE]GRUIFIRTgN media center. QAIATATG:ILIR
rusust inruga m gan iwinishinuismen IAAIGINGII S 1STILG M I LCM msdgrumul
gimwissn i siiafruhiamen Guatm LD Mim ﬁﬁgimmﬁmsmﬁfﬁh Circulation Desk
SINURRIMWIN S AN

gad s aaw, ’tsgg‘r']“tﬂsﬁ?ﬁg@f@amﬁﬁ@mﬁjgmﬁtﬁﬁjgmqna@ IARES I FOAZATAT signin B

a
1

-

girslinugAEYATAIEN sign out ISINAUOAIATIAIGM D GRd  DINUMUNIG AR NS e /RTINS

G8nugmAgAySAMIiunSwanm i gjievamnis

1. FIRJATIAENS pass mﬁjgmmsﬂmmmnmﬂgmgh LMC*1

2. FIRJATTA I ENIG I{f fILMC &1 8 pass from the Circulation Desk 101 nS 111§

3. BR{HIEANN cubbies INIGAIBARH LMC1 |

4. QSﬁg&n*f;“a’ mmsﬁnfngmmg::é*léﬁ‘fgn Library Media Center.

5. edrgjfduBsimoifmurmuminninnsiiveas LMC firumsdatnnsiShaigjmacm
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Borrowing Procedure {11 mitsmigSw

fUIRN [i:| 8 Greater Lowell Technical electronic catalog H10 I;Ld fi §ﬁJ IS TN S MY internet browser at
https://gltech.follettdestiny.com.

s,

o3-

1. Print, electronic, and audio books H1GHSMMAZWEMSIWINUAMER] T TAIINURRANN
HGZMEIF)amsT

2. )i ggRifmcd msinvwws

3. aingjipis grugrupirgigupeistinugganariiuwaielimliong maygopi on Igmigs
215

4. fOngfIpftAuIN 1D, IURSQAIA R BNWRAENEFIGMARTSH lorary.

Overdue or Lost LMC Materials §U)ssfinn#itn uymssutis
utfigpnumsismasineinuaamiwriuaiiugianmnpiwnsnn givsen it nsaty

Sswavnaunim

1. sgunsiag)ialini) s reg)ialunm S winTw SR {ui U M IR H AT 2 Textbooks, library books,
tools §i§AIUIE 72
2, pSgiirun s garmivasan U inna8ndsmodwdivasmseig)ate nsgmamwa
RS A aInimeass

Public Libraries
fUT AN [ﬂS Greater Lowell Technical LMC [iiﬁ“lit’ﬂ&jtﬁﬁh Dracut, Dunstable, Lowell and Tyngsboro Libraries 518
FNHE FAUGS S A}
1. eurnisiinu g5 m i Dracut, Dunstable, Lowell and Tyngsboro Libraries
Mowasanimisiannn Greater Lowell Tech LMC.
2.1 ﬁ'jﬁfj library card £J{#1U public libraries 8§yt &1 8181 Circulation desk

LOST AND FOUND miaififigruits&nint ~mffis

pdrgpamituiniuasgn m (piniwnsigwist gagpwisiaigh vipagpwins isths§0 sy
fuma iwaspiginigh uipagpwims 1880 g g igmwingimw g iglges mida
ESNAG A AGAIGY quarter ISTINURUTOIAIFIG] Catie's Closett, (U el SITHANSHANMUAIE]UA
UM UUM GG electronics, sports equipment, eyeglasses, etc., 8§11 AN AL AUGURISTINUIRWABAG]SI
Main Office.
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8
ARG RInuSApeGAEN 9:00 (AATAIEIN 1:15 1§

MARKETING MALL STORES &tjpiuminufisifl
UM GLTHS Marketing Mall 157 fiG 5§ nGig

a

18] U1 GLTHS Marketing Mall 1 SUM#GSS 4: JHHISUNA Varsity Store T rurufisitng)admafign GLTHS

thSSﬁf§nmhmﬁé§m§hi§nﬁﬁmmﬁmgm§aé§mm&ﬁgimmmzﬁsmmﬁm@aﬁgsmmﬁigm
idesfitssrg)agnfnimn “muni ovs iwainShiduutmeaapmisu§ashuminndw
f{ﬁﬁjﬁﬁmmsfmmﬁmignhqam:‘f}méém;@qammﬁfﬁma GLTHSMallmmt:sgtg:msghﬁ amn
mmiigmiﬁmﬁ'jgmﬁgmmmhtsjﬁqus Iammisigfﬁmmsmmmjsm School aged persons i3 IS S

MG SUTY[S TSN SHS AN AN WH AN GLTHS stores 1gtriatruniaygayjinmits
PREGNANT STUDENTS ACCESS TO PROGRAMS AND ACTIVITIES

G egjtirusamsigim: iad UGS WiNMGE  SUAGIsSmun gij‘f“sr{} apatau Imms
HOIR Y SIAIGMHMN

B0 A1) S Greater Lowell Technical High School HARPIBW AT AgfTE U SIGIM WA AURIGM AING]
UM AT A ] sﬁngsmméngfﬁg HIGUSG B MIfdANISIIIG ]

arggtuensigim: pidimams ilgjugmisamnanigsa Eqnunsuwinam8ng Swi "o ghagld
B3RPV RS Agj B8 is disrupted i Sunndstnmidmoidms, fudimam SiGwin ﬁ&iﬁgﬂ.ﬁllﬂs?m
MWwIn s g sy, Nwindw Smesiin susnan 1] wmsi)ssU high school I Tt
I?‘lmﬁmgtﬁ Federal Law and Massachusetts Department of Elementary and Secondary Education ¢ U561
iwinmitnns), Wagjinrumsigim: 1s1annnat Greater Lowell Technical High School S #S NS
WwisMuAGym 1w HSMASWHUY Al vAymaviguayils thywagj iiussmsigim:
throughout her pregnancy ghmmﬁ?ﬁ{;ﬁqhm Slgi:[mzﬂl.[Lm WIS fI{H I;Uij[tﬁ e, Hsrgﬂﬁﬁmﬁj’ﬁ{j[‘ﬁ
U’ Hﬁgm[ﬂSmHﬁg?ﬁféﬁLﬂ W h AyiGaonp utgatssy Sldu ImMms ol agimsssiun:
GRUH)SMUAYSIARIGMEMY WIS HSMAZWHNiBEL tuRymMNUIguAYIL §Hmmmm
ﬁnL&ifZ tijﬁiﬁjj finies n:i [fM S tis i obtain certification from a physician that she is physically and emotlonally
able to continue in school unless certification is required for all students with other physical or emotional conditions
requiring the attention of a physician.
BUUTAIGM DING] U AT 0 ajj sﬁagimtﬁéagfﬁﬁ HIGUSGUJEMIROANIS LG (U {MAMuIsmi
UARPIE WA FInHAT [N s physical or emotional IHjjintg)a agimigwasggAmAiAMg

REPRODUCTIVE TEEN HEALTH CLINIC-MOBILE
#§ nnm-crinsgemnensutnygtsius

g8 wmsmiis: ﬁm fnaiemne it uiny Msuest “hesint sl agjiues i, Greater Lowell
Technical High School tiigthijtis &1 Lowell Community Health Center (LCHC) 181 {mATd 8w s Gt el
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8N AN EUINY reproductive health services IR S e fujISTATEN I IS:AthEMaTau{nG
piagjmsdnninfmsiiwinainninnsiignaiemn counseling on health care questions U B8 i) TN U
islanani) s Agid Finuaiim: Snensisuga mifSayigim: ity Sexually Transmitted Disease
(STD) INAKNIBIAE, ﬁgﬁ@éﬁﬁ"lifﬂﬂ sﬁfgﬁﬁqzmnmh ﬁj?ﬂtg'reproductive health counseling. LCHC 811§
msgnﬁgsgi any form of contraception or condoms HU:]Uﬁ"IimJﬁE’ WHISHS YIPNIEHE AMGUSIG T HATS
uigufAiguienifing) no additional medical service IST8nATgNIS; Jig:, iaAIMiIfgHuigume
v sIFintgh heatthcenter Mu(AIMI Y Grujsnnayifis:amminAGgiwinmiana miwsaat
Msuhighty insurance 18T A1 AGjUUR N WM Agrant I H§ NN MG clinic ShvAghywieyh
winumdrnms iuisiieam mgpsiannanSimarnin: ﬁ‘jﬁ{;“a’mmsqsmméﬁmmssgmmﬁ
walk-ins T3 U1 su{EIG SN D AYTE, sys OASHBAINGjIST AN

Ayl aaRp A UM SIFwIimicIsans U wwaniduiminnfesg
SPECIAL EDUCATION REFERRAL FOR EVALUATION TO DETERMINE ELIGIBILITY

g puitsiAgtRedApAey sy Special Education services At S Uit St sdagjam Tiru 118 disabilities
HAWS A0 § UG Special Education fOANAIIAIY AJEAA §1A AEFH the Special Education Department

IU8 978-441-4853 fu{UNAMISUIgY I

iIY]UUMS Referral Process

ANANIEMITENS School Referral

eGSR YUR A MItsTAn AN Greater Lowell technical High School Msu N misiinun o
nigAn A nmyAS i Mg AP SMIGHES AN &S U audjwthadegpipinuthwn s § Shm

¢ ¢ U8 e A 16U fU Special Education services, the Assistant Superintendent/Principal [l ﬁ@mavyngfﬁ
gjInaa Sayntimign8wang school counselor Ifmithytwm 1] FUAGIISAUNAGWEAT G A
Bw rpnutgimeansminnAgls aggnamianSp 1 e wiumeagimivadag meganyls
RRpEYMGel I untimnn pomups msimitiang wiwsdn fLUhEﬁ@JﬁLEifmﬁmiLh;flmiiUﬁi
rggmunansnyiionpguel Wiwmidin im: ndsmsuiys SapivMsdnpetwin ifmits
ANIS U Lﬁ&ﬂ%tém Amifiang eiggais gaayihainnAtaas mﬂﬁ’@maauya Assistant
Superintendent-Principal shall then ensure that the school counselor in conjunction with the referring person §11 9t
grigminngwansigminasnmmy iy galdupiumsie Bwmigmi isans W mivgsis
HAG Ut Lﬁjffﬂﬁf@ﬂpiﬂﬂh GjfUHH{] to the Director of Special Education to begin the evaluation process 17 tis
gjiglgnifmis g grugni exaadapiinun mbify ailgnrbn

pimsupiganmw g gnamarhwidnmygabulsinn g gaygainihms sismi (miganfimi
inGis 61 misiapvAiAiagisigaanan

Referral by a Parent or any Person in a Caregiving or Professional Position Concerned with the Student’s Progress in

School
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WeaismEnamw nuuangqnnwfe mwlagnisinp g gnamgafin giams 8§ b
§§UBAI(ATE NI BIAN TURTATAY] 191 SENH A ISTe I AN AN Greater Lowell Technical High School
District 918 f5ANIFANNW giia R Asnan mit)s syiaSamiin SHsiuss fiag) IAWARM A} Shns
pigmoegrums Agdi Aryiiaiap Arury yuRhehun gamfminhdwane S aj 1siinue ging
U2 (978) 441-4952. IS1INENMIG G USRIV R BWANE (School counselor) tlEfanufimi (nwmiy
AN U ENARNWNE ARG T msgrmivinauig]s Sagwésntmdng Bwipi me
ALEIMITU AT G ATj qhﬁg?fi PO fTEU AT IANATAGINUND the Assistant Superintendent-Principal shall
ensure that the School Counselor 28 tugRImMI S1BWaNe ifmitinmnfAsamiywia yaldupiv
msiet Bwmigmitsan sl mivegsHATiW pimaannhe) iy e ga im
g rugrIfAIaIn e3Aniteueu oy IRBENRIGH 150U Referral for Evaluation process and submits the appropriate

documentation to the Director of Special Education to begin the evaluation process ‘1
SECTION 504 - AMERICANS WITH DISABILITIES AMENDMENT ACT

NAGNG policy I8 A AN Greater Lowell Technical High School It muthttis8i1 Section 504 I8 the
Rehabilitation Act of 1973, as amended, and Title |l of the Americans with Disabilities Act (i;[i"fﬁ oIS n:s?:mrjs
fity as amended by the ADAA, 2008) Is1# (AUGANGE MmN FAnuasisAyifivaon, UEISIEMIEGA,
UIGAIGau, AgN athletics 1UTt 81 ﬁjﬁémﬂﬁﬁ?ﬁ-ﬁfﬁi—jﬂl 1s15i A 504 18:th Rehabilitation Act IS&1 1973,
§IG: AMS ANAIT "Section 504 "ﬁ%S-LUm'SmsmLﬁj REN: (RINSHEHA [NW the United States
Congress I tM I HHISGNG the Act 1S HUGHAIEE & UNE HAMIWMSIAG ANjagtitomi #8ig T

¢ G UM S federal funding I gimS1ts! annig] (RGNS UGS agjsimimn msdmauednp Wit
IS U N S Mo ad agjSutnu-Ssmsimimn non-disabled students HEN#EEAI I Section 504 T8
Apigw smm AN NG TGRS ANHUTE A ANT@IAN: public education (FAPE) intwsaaaigEtwms wy
1] ummmjmsmgzmqnm‘pmm IURIOAIE §A IRUMSNaM U AERMMNHSGW AMYWIHNWH S

fdia Ismifuagma msmiima gliusighfin g edajmsai§ishiymutign 504 Al agjs

a. wsNmMWw U AEAMIHSSW amywithtwwsdia ﬁﬁgnﬁgism[ﬁmﬁ
ginglgnding mofunymn msmifma ginsiandis juume, Gigdswmsdia 1 §om
mitd, wa,any, 18, Sunw, A, 1ys, mmrﬁgsammmtﬁﬁgmi i, s3Rp,Ms,An

, msmmﬁmmmmw:gmimm

b. Bl SﬁjL‘Lp N]h gl‘jlg‘é kSH S G LS has a record of such an impairment,
C. At g GMIHSSWw amywihwnsiia iIsmifuaymn msmifima gliasigadia

jsumu gommad, ang, iy, Sunw, sadide, 1})s, iuisgshnmhwi§igmi hwinss

W
U, 18y, Suntw, dadifiv, 1)s, IuiggsanmhwifAgmi rhwid, nui, 1oadds, mesg:
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al

1STI{M© Under the ADA Amendments Act, If1sthmi #8SwwnsAianbsgirusismif waymn 1sigidia

-4

AlgpGAnng hwidswmsiusipniy mufdwipiedt i

without reference to the ameliorative effects of mitigating measuresTSmiﬁgi‘mﬁétﬁ P IS NS S AN AN [i:j S
Fsmolinimifwipedn " msysmaiéuiismivgs mywiamaiintuniahsmiit i
contact lenses ‘_ﬁft]ﬁ"liﬁ"ﬂﬂﬁ m;ﬁgﬁmgmms fimim nmsﬁjg’sgmms with the exception of eyeglasses

and contact lenses in determining whether someone has a qualifying disability.

Eligibility £18 #3 §

i st aganmgsivasnagapinum nmomsi§ ol isighami IRFI{E I a 504
accommodation plan [ﬁ“tﬁm SyrIglrungmnisiannnat Greater Lowell Techni;:al High School, fyt MMy
55 the Director of Guidance and Counseling Services/504 Coordinator. {{5#08 [fi;‘;iﬁ"tﬂ S medical U Qi fui1inm
iG] AEdE A Mwugansimimn, NSNS AYBWABA S the Director of Guidance and Counseling
Services/ 504 Coordinator, [$12 N ti111 UM a medical diagnosis "EiSﬁLEﬁ’mﬂ? I The 504 Coordinator, BNt tis §11
school counselor 1 ATATAYY, BRIBRIANT “RIMIVTWEN{PYU data AR, INGIISTANN, ENAWY HAlEH
16)5 80 IFMIMYWASIUAHA IS A AN nAn syt the 504 Eligibility Committee §ilmMi AT
EARAM® FRIVETHAMISNAMN U ASA{MMNHSSW AMyW N W SHAin ISmirg ﬁj‘ﬁijlﬁ‘ll;"l 18
Ama ginisignfian g The 504 Eligibility Committee Sitnsmiguthywyaiy] Igmannas§isiigmutign
under Section 504 115 wuiat Ain§dwpsumuans minh SwmsBigjEUFsivesyEa 16
ESSIMIAIEE NASIUIHATSMSAI§Ie, Shwms aintui MUNNEwymsImiss s da wiw ¢gu
msdnnn ﬁ?‘["tfhﬁ‘li 3§ Grm:asiuaIGa you will be provided this decision in writing and receive information

concerning your procedural rights.

STUDENT INSURANGE

MM N BINIUAT (INSURANCE) iU 85 1 ANNEISATRIFIMuB{uIAg fivminth mim1§uw u)ey
{wHIAN "excess insurance” NIGMIGEAMW Gighdsismyomimntmivesdnn pwiiumsgoh
MImM 81U Blue Cross, Travelers, etc. MMMAUMIuIs: neiaen 161 81 (ismsme wiwdndna
MW NHAM S AAGNM YW AN AN OATUHER{AM AT claim form fiums §riejid BnAmwam

utnm fatime

yuwaifhatiuanngiuriddnm opmumimsisan Sinmuiuwa sathAg] anmn 1o ]
ananAvMATF AU thytsSi INSURANCE iU ATAN AN with all the appropriate bills. 15/ 8 thAdsI
My GUNS, MIHIEN (your claim) UATHASRRINSNUNNUIYARAGINS & ATNSISRIMBHEIF

gwinmsim:pagia frusinwminh (MU gJisTanan school nurse i :HAtEnsfia ms
P Th gavianan g sywisia ygwisinufgamunfign ignigiagi mnwminhied
INgj slanan ENNWENMNAMANNUHINATNI NENIRIANRIFIAYU S MG insurance
company :Uﬁ'jgmmtﬁmiﬁﬁjiﬁimgwfﬁmﬁsmS:mqh;mnjs;mmmiﬁﬁjgﬁ;ﬁéh@i‘msmﬁﬁn‘pﬁ
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murmuminnidumsijunteniianiisdnnaiirumsuiiar " Parent (s)Guardian(s) must submit a
claim to their own insurance company and anly item that is not covered in their policy will then be covered under the
aforementioned policy within the limits established I 11 AT tI{T{5 €118 80 ALL BILLS CONCERNING A
PARTICULAR CLIAM MUST BE SUBMITTED TO THE INSURANCE COMPANY WITH 90 DAYS OF THE
TREATMENT i iy s S iU iU (8191 1) smmﬁfjmqmw:m U 90 fguiimigpme

STUDENT PORTAL

gy miiasfiursrdag, ¢nAdsnmywpwmspds T iuiwin

promote educational excellence &t S{ijtri TS H1S)#, Greater Lowell Technical High School Trintis &1 S8
access to student records ‘mitﬁmﬁfmh Njij ffifu:j myits: the Aspen Student Portal. fﬁ’ﬁ{jthe Aspen Student
Portal, permits Mi# § (N # fJ AJJH1S access iSrufimisngs, BTUNUE, schedules and grades. #37UjH1G login
INAMANS AFAMAMS IHNS a secure Internet connection I twHGIENT “mMAnNunAMs§s S0t

) SIUAIIA D fiu S 1St S IFTIG] RIS, the Aspen Student Portal H#8 (N AU E[eS Ayt STHg AL M

FOAPIUATOALA D

Please see Appendix F for the Student Portal Procedures/Student Portal Acceptable Use Policy.
yuIBuguaids F o U SRTRTUNAs Ul A / IMUS I MWNAT S /JNGE FRUWRMS.
TRANSPORTATION SERVICES Agtitunsistgins)

ISWwEGHAS Al Agjiv el AN AN school buses AiltF FnuAISTMYFUANIAHATT Bus schedules 151 My
ferdagjSuwIysSnannnsidn agjluwansijutn 1 “hi: bus 13w busER{RIGIAIGMIFIALD
I1Gaigywalinumsdnns I /S eyjgivnn sATZYH bus stop LANAGAMAST (5) FuSINUAANG
pick up time BARA I BAR: bus S8 P8I FiustynuTNg SUEIHH for being tardy BALTH I 15 bus Hth
privilege MBI

wnsiy]u ot s syanmE AN SNwminnig! school authorities 15§

19)5, grtal{pinAnadsBwni§R:ie deyjipi ¢grugmipiislinmitng

2

=

msr “uf:gns bustnUAMuBIW AL InUIAG ST InUIEANG IHAITARIGW§ bus I8 ¢IN & u{AIS]

J

ATHLETICS/EXTRA-CURRICULAR ACTIVITIES

ATHLETIC PROGRAM

fifienSnnyiirinnAignist Greater Lowel Technical High School (I S{AUANINWNS WATSWIVA i
Massachusetts infi thysidruen sugrujsnsapien Agom 18w FEiEnidrumsifr “h islannn
Greater Lowell Technical High School {71 eJi1HR N FTY D

Greater Lowell's Interscholastic Sports Program figrugtis§iG gsinnutfinmer "o driedag), (70 iiwdn
WeoFnHeD, g AEiuEn mywianyiiuina

na, iSifauNitin essence, TS‘miUf§Hnﬁ? Arm i WK E s physical, emotional, and mental

development of the students.
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al

ansIym st A1S an interscholastic sports team ﬁg?ﬁffiﬁ@ﬁ‘}m, {50 184 W ﬁjLﬁH 1 njm;nmn
ilm’jij sportsmanship 1§1M § coaches, HA RN LI, officials, # T AITN opponents, 11t §i1# fispectators; f
gomfamaminggisinasion grmpiia Sagiimaghy iligjinpst minmBy scholastic
average, Uinmisimnrans(pGr %Sﬁjf{jgﬁm, U] STURS ) AIE Tt 8N Lnemﬁ'jm“u A {at
uipmiciunigy Sinfgasgaunyinsinigaiun pinngsmynaamadwannniiwumas
URIIR Y A AU S Greater LowellTechnical High School GRUjBtgHANUAYEEI§ES S (Ut NUiE (is
affiliated with the Commonwealthh Athletic conference).

AgiEAgnEsBwins AU grjsRippugapishigniehe:

The sports program offers to its girls and boys interscholastic competition in the following sports:

FALL

WINTER

SPRING

Boys Soccer

Boys Basketball

Baseball

Cheerleading

Cheerleading

Girls Flag Football

Boys Cross Country

Dance Team

Softball

Dance Team Swimming (co-ed) Tennis (co-ed)
Football Wrestling Boys Volleyball

Girls Soccer Girls Basketball Boys Lacrosse

Girls Volleyball Ice Hockey * Girls Lacrosse

Girls Cross Country

Boys Indoor Track

Boys Track and Field

Golf (co-ed)

Girls Indoor Track

Girls Track and Field

Field Hockey

Swimming (co-ed)

Unified Track

Unified Basketball Unified Strength & Conditioning

* Cooperative Team with Nashoba Valley Technical High School

Athletic Eligibility, Clothing and Equipment
pumivigunimivdilimw MIAARIT athletic eligibility, £5aJj, | ﬂjIS‘lﬁ“hLﬁ“HUttry out for a team, {i{i
[;:]SLU h Bwmsmht agiiuigare s AwAdwidsmAaman st i1 isigeitnadnn Any
extenuating circumstances §ﬁLﬁ;i[§m[ Htﬁm intisAssistance Superintendent /principal. 8 ﬁjuiﬁ[u UG g
msmiundwislanAgiiuigaIe  technical program iuATgsUMiznens iR G sinsinatiutan
:mtﬁmmfnLh;i‘mslzuméhLﬁ;fmsmﬁqﬁmﬁsmSﬁ?@gmgegnLneﬁemﬂl

NOTE: A mark mr@mgmﬁsmn%smm;mmﬁjmsnﬁmtlngwﬁfﬁmunﬁmﬂ MO IG 80 M AT S

2

o Sn(pidSaj "niminwi §WMIHG WA / SIWH AN AN

HENPIAFINHAT all athletes (RigRMAMIASANRME T MIASRNIMWHNSAINUMAIL:INU 13 i2

o

[tﬂtijLnﬂnUSE’ng (a1l nH‘IS“‘IﬂiuUiuUniﬁiuf“‘lm [uﬁbjinjlﬁjgggﬂijﬂl Physical examinations i ““linSnL]

aam tiij‘[nﬁsfﬂ tNUIfA N gg reglstered Physician, Physicain’s Assistant and/or Nurse Practitioner and a
record [ UM S G IAUN S §WMIUATUTE 81 / UlAIN ¢jE 1M e FitAAIG I SI1¢16] School Nurse“l

132



An athlete HE N AR SN {HTS ¢ UG URIGHIM:MIVRMA NN n}m;g]ﬁfim'ﬁfﬁ UMHAUANGEHR / Uy

i)AsmAgsUIg AUMATHUHIMSIGMEIma.

MIAA Health Rule 62 regarding Alcohol/Tobacco/Drugs

igmufuunamusgiigi fal, il gP§ 2 wiiw s dapinmesny] g (RAMIANGMY

AN AgNGRITMU (whichever is later), f3 ajjB8 51, I thuninm IsSgs, il , 1M consume, 18,
§m/mﬁ, Uy émmmg:s}ﬁ;m st ruE S alcohol; gﬁﬁﬁﬁﬁ;mm, marijuana; steroids; ggn ﬁmmﬁé}ﬁ;mm
any controlled substance. GNUIS NS UMATHHIN "NA o near beer”. I s s alagiamuInsisiisturs: Ads
0, 1Islinuse, zﬁﬁjgmjﬁqn in interscholastic sports H18iyjey U MiEGAN, MISIA NS Fhtnsmy
aAagnIsiinAm s3aj MGGUIBEMSIE]A T AjBIS U See Greater Lowell Athletic Handbook or the MIAA

Handbook for additional information.

Head Injuries and Concussions in Athletics ItjaufiIfy ItwSh mi eiePegin
Uit mun{Eimils Chapter 166 of the Acts T8 2010, 1AW G EUIBGISstNTAAEHIF SRUFUN Safety

Regulations ﬁijﬁﬁg?ﬁ School Athletic Programs:

1. istine g ysinuignlywIntify, el sainiGjunah athletic Hanes §idnm
{AENRAIHS EN& Permission Form ABNAIWIIINS GHNAIUNTFaANA Fnsiagdndnng
w T AIF St coach or the athletic director, FH UG RS [Uig WmSERASANAMSMEAAEH
concussion history; H18iUfUANY, B8 U cervical spine injury history; IGTtwW R {BiRIYesMassfuinu
IS151 8 and any history of co-existent concussive injuries.

2. 3 agj, AMIGUISId INUTME U {UEA, IR ISt othmaiedo Apugin, u
uiNMm§ieuan I8 concussion, FisiA i yIGMME FEWUNS yuga IAwpinudsmeIgiuns
yipaa msisligsia

3. 3B S IR F{UIF U RIS (A M 80 8y 58T medical clearance I WH S MiHS AN A S WG &6
HuIsifd 105 CMR 201.011.

IEIAN U ANHS{RINWMINNTF the school nurse, ju FntAatginsiadE annn yenuigif gpoug
¥ U LN WAN physical activity. §nAMATAGINM{AMESIS{UIA head injury section on the Athletic Activities

Permission Form.

NHE SUf§H, HmISuMm mjggﬁ{j ﬁBI'S Post Sports-related Head Injury Medical Clearance and Authorization Form
can be found under Athletics at www.gltech.org or MIAA.net.

ﬁg&m?i' FUHE S the Greater Lowell Technical High School Athletic Handbook [S‘lﬁmt'j itsdh ¢iphmi Swms
ey fﬁﬁ Athletics. The Athletic Handbook &1 81818t the Greater Lowell Technical High School website at

www.gltech.org. GIITN S Copies §171 1 11 Athletic Director i tijgmjg'j IFU8 978-441-4499.

rungmnulgunyll EXTRA-CURRICULAR ACTIVIES
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www.gltech.org
https://MIAA.net
www.gltech.org

HISUSUIUN BHUMAY (clubs) ITWENHYMINBFHNANNSHYMITMITU AT NI S Greater Lowell
Technical High School § 9tsitnsufineuAy GigRiMISMINERiGGM:

Anime Club National Technical Honor
Art Club Society/National Honor Society Outing Club
Competitive Gaming Club Peer Leaders
Dance Club Peer Mentors
Drama Club Project Purple
Educator Rising Robotics Club
Environmental Green Club SkillsUSA
Gender Sexuality Alliance Student Council

* Grace Unity Identity Devotion Yearbook Committee
Elevation Deliverance Club Freshman Planning Committee
Math Club Sophomore Planning Committee
Music Club Junior Planning Committee
NABT Biology Club Senior Planning Committee

*ygrinfintsigu sIsigiin a custodial but non- participatory titgSsmsmiGjuIdyimS aifimniues
ﬁ?mﬁhgmffgimgmsh@mﬁmmnﬂ”u

inminnu s agufunhwimsing g
AN ALE mgmmmsLﬁn@Unmnﬁﬁnmm%}mnmmUm FrungmniguuinmishiniuTiananan
FNWHSLNH §Jﬂ fif& or allowing them to disseminate information to student or on school premises iSimusuinnn

FATRUT

Conduct Requirement H{{gjtns Gitn

mmﬁ?qu;ﬂszsﬁmm Greater Lowell Technical High School LﬁfmSﬁf§nmm I MIUMs

WS SHE AN A GG UjH :mnhmnﬁﬂmmsanﬁm gotumangn 1slinn Umm]ﬁﬁjtﬂ81l
GASFEY S I U AT MU ATAN AN omuny 81 Mt SRimw uapwy wiwes
RENEN (Ui SngAG M

iWedstheadeg am pivmyt gi)sisnpaywa) dapsn:Sn(pidsnsi§yngy exra-
curricular activity [S‘Int‘lﬁjnﬁanISH gﬁld UMA ﬁn%ﬂ?ﬂ’]&itﬁmﬂl ﬁjfu:ji—ﬂSﬁjQ fu’[ “heui
1M

GruRRramm: 150 sthadsjiirum sl o mevupnighiannimummuiisinun ndig
geruysinm (aminno Uiy Sswn s §fitdgujsms g mumiu{ARivasgsOAIE
WS SMG WAL §m URISIERTMMS §GMIF Senior Prom, Junior Prom and Harvest
Dance.

uIgrIg Uit afwesruaioyumd/ oot
National Technical Honor Society/ National Honor Society

fUTRN [ﬂ S Greater Lowell Technical High School is a charter member of National Technical Honor

Society and National Honor Society fith IR AGYS MR UASARWUIGATFuthASh ey

Afwesth1 ot v FnfifthHi Mi a non-profit organization IHH]A {WAISHEM N M S
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nad wiiwinsigemaniswmimit wihimus gjuIgatg g, St " DAGRPHGT
gpumn, awarding scholarslhips, and enhancing career opportunities for its members n§§ SR
MinmimImsuialt " Restnia T gath i iarsigh society is bestowed AtHtAmMts
[N [ﬂ[n‘}fﬁﬁj‘j junior and senior [S1aU1 AU Greater Lowell Teclhnical High School g‘ﬁnm"fn’ fu
sinmigansyjiisunan:, thgndnygers, IfAgm A wsh munjuann I 11§ v
anani)sisaitiamsIFAR oA B, wwda msupanidulyaf o agpinie) A w

Him fi by wearing a special tassel and stole.
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Joining and Maintaining Membership to NTHS/NHS

Step 1 Step 2 Step 3 Step 4 Step 5
Entrance Invitation to Review of Member Maintaining
Criteria Apply Candidate Induction Membership
ugnn: MIHIE IS MU MU iU A
i8Gwis Gy I “himis Ut mn
Mg IUD‘G S

Step 1: Entrance Criteria

funsé 1: ugan:ismigns

HADANIUES NTHS/NHS 8ad8aidnut “nimsinvgan:uintedajtnaé 11 800§ 12 Ahusiin 8h
GrUHAs

nlq‘msemjmu ﬂjntiﬁi‘j nLﬁTﬁ[m"ﬂ GPA (grade point average) I8 3.80 nLHijatiij‘jHr’“l 8n
scholarship. a. qi:mglﬁqj’ti grade point average ShHSLﬂnLUigLUI;%[uﬁjszngmingﬁqﬁﬁglﬁG HEjy
MEAEIMIN:IG
2. iswirhwismsmingmandwu)i 10 G ysinugiannamaihwituaphdwipire
mugInn thﬂJ’nﬂﬂo, szm and scholarship. NIRRT S NS Iéﬁhgsﬁh Everyfour([tﬂtiji;’s
HISMIHS MM A ) I wW/UMBIGM NN N W TH GG N WESMISMIHS AN A
3. unwmsaaniSwatiisld wmudnhdstouysinugiananiin alignment to fhua{Eh§w
g8 gadiisuanns, Sﬁﬁlzmlvu pansai SnpingiRi i wipisnwpiimittusiie
HMIUMIUIS vInmemnasg, G SMINGUSAM YW U ﬁ?uﬂijsmsumm‘lﬁamﬁﬂl
4. student's service record [mtijShﬁﬂﬂﬂ/ﬁjmnHSE’ﬂUmn?rhSth?rim?rtIﬂijﬁij[S‘lrj funsé 2is
nyjuiamaada innsiedagjw grujsthiaasiuiwsiganaani ﬁjﬁgmmumgm%ngn A mys
IWATUEINAGHET

Step 2: Invitation to Apply Stms&2: IuGRHINMEWEAG  fjad

2

1. mmgnmmmmmsmmmmmnsﬁm tunsé 1 gilamsduisinnie August (Bhvnsif

-0

RSutF g o Shmuit s electronic) W SRHINMEBWHAMAMAjES iUt um

]

1l [S‘imﬂji—i[mm[ﬂjnglﬂSth[Gnﬁ hmm:e Aagm ES@ﬁﬂﬂﬂl‘j"ll

pury

2. The Advisors Simstia(uginnundmsywhoinsishifisie{Nys iy gaa

s umsnuAnsHaaig]ASansur "nimisiny)uimd [, Sliuapidwes wiw

Jd

SHnruiinn
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3

anAGon, [tﬁwéﬁﬁiﬁﬁaﬁﬁﬁﬁfs BTN, Ieadershlp, service, I tI 81 scholarship.

4. gafduoomignn§ngudwinuptm SiIdjdnmpmesediiwmA§muiw: it electronically
wnsHsighinns (munygmaghisng)I8ssgruwnpmesainm dusaiag Ssmoi§milaiiu
mf{mfgnmmstsugwﬁﬁigﬁnnﬁlqmmmﬂl

5. fiagjinruBsmsHIMNMEW A MR G A the advisors A MmN sIGARIIMisBEEE D 10

st ggestanaifigiafsimicipegie:, daguuypdmsims mwpiniuiieamang
ﬁfgm Assistant Superintendent/Principal Stums a8, Gigd Swibeu i Ansig)s ysinmuRm s
grutgAnnG

Step 3: Review of the Candidate fitms&m Agy “nimisunns

3

2. MR RIIIANNIAY fmmmj NTHS/NHS Faculty Council (msmmmnqg Gt am) Snigmin 8]
[ n?mgimmﬁjfﬁégmﬂmmmm&mmsn*‘wmmnmmsmswmmﬂl annsAmamaleigiatm:
A S G UWAYSSWAR M eIy wamid g muuian:SnHAIS sy GaTF:
nsiduuinmmataigymuits: sis AgtiunasSiiwminagirsig cub wiw
Snegnygm NI 18T an N Greater Lowell Technical High School U mmﬁﬁégmg’nsm ;&hmlmnﬁgfﬁm

[HIMSHRIRYSH FOANBH{EGAN high school uATIURESEnES(HIMSiBIAMIE

b. wansitumsuNQMIsignHAFmswal, sgumemitansifinaaaniaiysen

c. PMAEITAIUENSTINMILTWINSHANIY[HZA T (AN esaiIsS Il IFlutmignas  ypha
U mMENI; S agjpimumitansitn Lijlq‘jLUtﬁﬁ, I ampn§wsinniSywadwidiw,
56 EN 8 UMIIAUHAY, punctuation and grammar, 1w §nig)utan s amajagSnipimsudeun
Mg wasidumayssnminim

Ut ugimEndssguwngehte:

Step 4: Member Acceptance and Induction ¢ § AURHRAGT SR UM

1. The chapter advisor 8118 {MUHAIHAANSYWwItdruthiugisumbuninlinums ¢ way 88
sguwn T Aaginiudwguildgiiagwiinmsms vpuidgueld amuisufansi
ceremony (1S G UJUINWHAATIENR AN AN, YR GAIGA, 1] méﬁsﬁﬁjLﬁléLgﬁﬂitﬁgerﬂl 81y

o famniaygid 30 §ani9 3agjAIBISH§: There is a one-time membership fee $30. Per student
inducted

2. wrgjfiudsmsifiruiutdwgithwnlagamcey gar§minns) guidance counselor Gim:
namsRASTOmMinEeEy 1 0SS magmsimeaantt cminipsigivanegaiiaiy
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°

IS, fO RGNS ITNW{ATfuiauith B8R fied1e01¢1 Assistant Superintendent/Principal IS1fiits s 51y
GrmeismiggumsmirsiEGEg
Step 5: Maintaining Membership St 8 ${iifG ¢ sutn s

2 a

sumtatipimsmitnmfnifpugand

Stwyomlnwmiagidumsgoaimed waisid
unindsegrumsuganISwigimaSn{RinsIAYS I AN WHNGRINSIANIA T B agj8i

nsugeaNgwaNMImANAUGAn I8 wWymGHInsInsmiumniaman 1 A GIATAT TDATS)
Mithy L Assistant Superintendent/Principal fu{mifiminm GmidfimAjmuiwiy]usd dmisi
reinstatement through the appeals proces. tgﬁufmmmn:nnagmh: d«tﬁm a
1. aEimigwns GPA WnAsoEa
a. Each junior member 8¢t 980 {A{UIN M GPA Iiﬂﬁﬁ{)ﬁﬁﬂmﬁ@ﬁﬁjms 3.7 iIsithAmAarnm
ki

t(I:&
g
=

ugl(stesnai 2 wsh swesé 4 gl

b.  Each senior member 84t 98 {fIUNM GPAlqhthﬁﬁﬂm}n gwms 3.7 isinAamannm
uFl(nsisnmasé 2 Agma).

2. Superior attendance record

a. fU{EG junior member, I{) SAZ WAL IR 10 HRNWESMSMIHS N AN SYARAT M
FINAF 11 junior year;

b. FU{U senior member, §EWALTIGEIA 10 HRINWESNISMIHSONAINUL]S BARALN
senior year ;

b

c. niysin(@swmsmisgmaunsaiw/ymusmEnntdisuywiginwis
HISMIHSIM A
3. Superior discipline record ANNH{MIS GG
a. HHAWMS ﬁjn{‘l [ijij ASwHGT Islg nnug i@j junior U senior years
4. Active NTHS/NHS membership I )
a. FUEMBARPIEWENIEUNNIAYISIN AN AN GLTHS chapter by:
. yAwgaymnie |
i GrUjB i community service activities (fi Ui TG it NTHS/NHS, GLTHS, or in
the merrl1ber’s community);

ii. GrUjuan chapter's iUﬁlﬂtﬁmf‘:j funraisers
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PARENTS AND COMMUNITY
gnaAnwiimnausd

ENGLISH LEARNER PARENT ADVISORY COUNCIL (ELPAC)
nuiinpan) smanadga

istigiegarndin gl 2017, HAM U Governor Baker MG HIUNIMGGNU AN MM AN u{itiGs 9
weondi Sugpd) idgjidaryomintliveseSagy EL Siundujuisgmummbmivpunmdm/

HIAMANMUARAEIEE gruman 1 EnAmw / MAMAN OS] EL SR Fim s aas§§juujuai
mip g psapusfinadgiimapiimiviuingiGShumansnSnayih ELE 9 sointifms
Ufﬁaﬁ;amﬁgnfgﬁﬁmimlﬁgﬁh I5 fU the Director of Language Acquisition. M#RI 8 (978- 441-5360)°1

MIGUT Sy AR W/HRNAMON M
PARENTAL/GUARDIAN CONFERENCES

fiminnsignamw sifmiguaignithywia gaianst g ugmlagm sTinunmassi] myinn

a

Wi fgiuasannni s gumywin g gaigmaiansignidn ifmimanmaguyseds ilgjugmaimnm
9

g

a

Gﬁ[ﬁﬁiﬂiﬂnﬁijfﬂﬁﬁjmﬁ fljnL;ﬂ miflijmn[‘.?ﬁj ﬁjﬂ“'ﬁﬁ_irm Siﬁﬁjﬁjfﬁj Lnimn‘}ﬁt’ﬂﬁtﬁ Hn[ﬁ“‘li

J

o &

innsisdeg; [Ul‘jij&inﬁﬂﬂﬂﬁﬁﬂmnﬁﬂ[ﬂﬁnSLﬁﬁjnSLﬁj pifim Hnﬁ:]S s 8180 § 1)) TS wiu a6 85 g
fgiﬂ‘&?iﬁjgmnSﬁ Deans’ Office (978-441-4420) [uEiJ[Ei““liﬂﬂ‘lng

b3

o

wigghan AN sid Ayl open house I (MUBwmsdnfigieisayif the school's calendar (page 4) and

available on the GLTHS website: www.gltech.org.

PARENT ORGANIZATION-GREATER LOWELL TECHNICAL PARENT
ORGANIZATION (GLTPO)

b [ﬂSThe Greater Lowell Technical Parent Organization (GLTPO) fit18 HU:]UH:]Ufi Pty Ll fgiLﬁﬁﬁ
istmurrivasgnngw dgjuifaiag idumsru s fruliju i (71 by promoting communication and
encouraging I #wmsmi¢nfi¢sh Sudiminns) nAtN WG jH IThe organization & it tF Ir0AYIE
eSrpuigsugfitané Swms (pied 1 1 o tadagj b sunas§ Sig1f fundraising, (i fminn
Lﬁ:HLﬁjﬁj‘li family events and volunteer activities It 811 Ayin i Lm‘jn iyl tiUlj“WHtUEZ’H‘CI B2 September
i3t June. Notice of the GLTPO meetings are posted on the school website, as well as on the Facebook Page —

Friends of GLTHS. All parents/guardians are welcome. LUif’lu i
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PARENT PORTAL

AMAN mﬁamiLﬁﬁﬁéﬁJigjsmmUﬁ'jﬁs JuIissf¢sumywd

by
(ard
[ S
E
=t
c-
o
23
o
23
5
]

) o

ﬁ“gﬂ[ﬁ
iﬁ[ﬂjﬁ“ﬁgmmiliﬂ'ﬁﬁgﬁjm szms*lfmnmﬂs Greater Lowell Technical High School 7in tiji;i S1

o D 2

§
gmté‘mﬁnnmm ﬁ?im‘}mij’itij:lﬁ G0 Aspen Family Portal“ll IR GO iAspen Family Portal, H8 (N &g G

PR

HIAMANMUNGGEUIFMSAnnaim ey, ISWHtHT EnAtWw / NAMANMUHGTEU{ED
Hanfntghnmik g aiEs ﬁQSEIMﬁmfﬁmmémémﬁﬁmsﬁﬂé 58 givrsgaET gldusians

a v
al

0

~ a2

G1iaf the Aspen Family Portal #8anagj8namw /mamapme iigjmidgamissapmtiivasgsm

ﬁ;“tﬂf;' FUH1 8181 Appendix H for Parent Portal Procedures and Parent/Guardian Portal Acceptable Use Policy fiug
TSwny)ud

SCHOOL COUNCIL {RH{{iFpsu1nn
The Massachusetts Education Reform Act IS §1 1993, M Section 59C, Apidw MSUARYHAPIS AN AN

I
)

ISlAG A §inees, InwnsEnRRw/ERMAM NI Bagldusnanan gridupimsigia
Rt §nAgnugRMAMANmuIse Sagidusamanigs, (i, dagg diwiaunassminma
157t 811 co-chaired by school principals. Lﬁ:HLﬁﬁL}‘It’ﬂﬁnmh wnGHwptan st gis anaunfi
I AES IABIHANThe council SN SNt the principal W HWIMG A (ilgnnpHTITUAS
rdegjrnime, A8ajuant “nlmningils school budget SnAIMNIAGITS I EUNS 18UIgERY
171 ¢4 the Assistant Superintendent-Principal IS1IR32 978-441-4807.

ruiAp S ununim esgp ey
SPECIAL EDUCATION PARENT ADVISORY COUNCIL

gnamwgnRmamapmuisedagedapftguywisgnidyiimanningll, uqmginwatenimi
MO 97 N UNHe SUIgE B A1 ¢4 the Special Education Department 1S11U8 978-441-4853.

Ganidh | Agdpoig

TITLE | ANNUAL MEETING

gnagntw Shmamapmudapimsid e gauisanAg L PeIg Tite | Tiai “apaywgiygh @]
i}jSﬁI;fﬂijD’LUZEInH‘Itiji—mﬁﬂ|?Lﬂ[i:]SiijﬁjﬁﬂﬂﬂiﬂS““Iil‘jﬂjiﬁtiﬂijgmgmtij[S“InhGﬂ.ﬂij[ﬁﬁ Title I, [tin Al
Parents and guardians will be invited to the Title | Annual Meeting held once a year to inform parents and guardians of

Greater Lowell's School wide participation in Title I, Part A.
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APPENDIX A

GREATER LOWELL TECHNICAL HIGH SCHOOL POLICY
ON HARASSMENT AND NONDISCRIMINATION

Ut nni Purpose:

‘f}ﬁnn YR AN I S Greater Lowell Technical High School (‘the District) M 81 ﬁggaﬁifﬁsﬁyﬁ?f}\ﬂ SHUTSH
“"Iﬁ?ﬂi[uﬂjiﬂSﬁjin“"lFl‘“liﬁ-Sﬁ“ﬁS"ﬁﬂmﬂﬁh[mtﬁﬂﬁﬂm&iﬂjLﬂS[Sm‘jﬁj‘lﬁjé nanegH, M8y auiyfi,
IAE, HEIANAN, A8, Isdinatha§aimi, g, imimn, wsigim: y ﬁgsmnéﬁghéamms

iim: 1 ns:th8nAmnuwan smmmﬁ}ng?@yLﬁmmﬁﬁmﬁmmﬁg Federal and State laws 81§ iy

[FUU I L3 A5 @3, Greater Lowell Technical High School SRt SIHan gdjgﬁ’
1
¢ ENAAEN NI o8an :%’ﬁﬁ:ptdﬁw%ﬁteﬁﬁﬁﬂ tsé]ﬁtsg]egi’tﬁa SEINBUVNS

7
= o r o e v v
AN VEUROL sq@mmgﬁmat 3EM giﬁgf‘df‘?ﬂ Bﬁ[?ﬁ@*tdm@sr’mﬁme
v
mét[:fmetﬁm%ac&c\?ﬁétm Odﬁ[&‘\{ﬁﬁﬂ gus gouwmian tDUMESO &y
w7 X & Aw e 7 a
S @G?ﬁ féfiﬁ ELLe8°Y  In addition, Greater Lowell Technical High School is committed to providing a work and learning

environment free from sexual harassment and prohibits retaliation against any individual for making a complaint of

conduct prohibited under this Notice, or for assisting or assisting in the investigation of such a complaint.

IENAIMIGNE Policy:

I U MIGNUTS MIN 8 MiTeU ITRIUATAN AN The District's policy of nondiscrimination 8i1N{fiA & Al ayj,
ygaon, aminn:, Shugu IUEATEEIAG T NNIm S Wiy SSgJMsMItAIED uSs
NUUMUYEUAMATH TN : MU m yrn i o MG S MIGRIB{M a0 mi
mlj‘lmﬂj‘@;ﬁ gmsmnmﬁmmﬁﬁg ﬁ’g?fi <hy IRy Mm mﬁﬁljgs [N mnmm“jgm;m sis of race, color, religious
creed, national origin, limited English proficiency, sex, sexual orientation, age, gender identity, genetics, criminal
record, disability, veteran status, genetic information, pregnancy or a condition related to said pregnancy, and
homelessness. )i N e NAN ] SIS AN tRuANamA S mm eI sA{Ea 1A g §19
BHAG MLy HE S0 QN AN IS8 &1 ml§?9L]‘| finnampmenn Aimimn ansmosfinugns Adwmsiogs mi
wmsigome gmgz@fﬁmmﬁshéhmmsigtm: Samnmsgeautyjin

a o a

nEnmmiGmsiiimuminiis: it will be a violation of this policy fugntiriagy, Sitniiain, yma§s,
nwigarsmicnalagh, Y " miuaaiag, Sindia ygmads, guanas nanasyg, diganaum,
A ANHAIGAINSAIEA, 16, NGNS, M, HRuIAnwWs gL nglen Annagm

fi
fAmimn ﬁﬂS"Wﬂﬁﬁﬁ[ﬁ@ﬁS ﬂnEﬂS[iﬂJS “Wﬁ:ﬂS[ﬁ[m UE‘IJnZﬂﬂ[uEUG‘InQﬁSﬁMIiH‘IS[ﬁ
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wn: Shmamsyeautugh, 191mMS s arg)s, Imu, yaEsuRuan, uminiihiueinfnsiegg,
unsa umass

Mt S 8N MITAIIHN Harassment and discrimination rfifq}, §;mﬁﬁgm§§§, forutAas i IS‘l‘gi] fUT MU

=

Jsunfgnming)atdufadiasnfiundamoinr “mgshisighmiql h swmisbiuminuuaiga

Die

aneuGNUIIW SN S(RIMSHAIMSINWHYMISIE T GRS 1G], Mirv RURINEL ugn

LM any retaliation against an individual who has complained about harassment or discrimination fii U T ngfgi
il

fimiunSumiteoin, ymi S awsinhugruamyaidums symith gwmitsgusHaTAmI

o al a

untdymi frutin ASspuugNURNSsRimSHAINSE "t and will not be tolerated.
fr{en e anits so N eS AN M the School District (UM 8§ GEFHMITIsiumSimiisns§nmi 1Tauliin
ndnSngwavmuasum:majuanvdimias§amitendviwisiinniiums mignhéammi
wiiassuvigjivuisimsifiar “hndnhoaimsmimu nlgiuvio siunve Shmaimemita
AEIHuEImnG m'jm]; UHAnAYMATSwinaLEany v AU MUMENT UAIUTAN 80 Agj
IGmAFeanuuR SIS sMn s

sysAf T enn g umis msuinmimiym Sgivesidhahmitsigpuiunmesstish
mimitdrumsmitens SivmilTeytdi, | the policy is not designed or intended to Ilimit our authority to discipline or
take remedial action for workplace conduct or student conduct we deem is unacceptable, regardless of whether that
conduct satisfies the definition of harassment or discrimination I (UMIGNUHSFITISIGRNYHS 1MUY TAnk
i e ianmoivasndughmimfi§wynaimsmiampows : miw i islatgitgmiymi
LULﬁ‘gmeiﬁ'}mﬁﬁmufmmn'Jt:n gsmuggruwamsiwisanioud wagmmsssinmSwusuis
MUY Mg IR
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MITHWHES W DEFINITIONS:

M4 AU I3 Discrimination:

mileuidninwe gt ms§wmmmirspsdadsniiuf “husinShugnunnuwing
prueifigufngnanss§, nan, Sig)aneu s, ilsAtnam S, SmmansEigumsaSa, §18
BUAG, MLy, HEUIANIS S, ngTeN Annamnmenn Amima, shnugus, apsma
nawmsiogs, mimsigims, yapsmaiirunnsnSamimsad, Sumnmeg:eofyi g mig

Jungaun [S’l‘gh ﬁJU@ﬁ AU IR past involvement in a discrimination complaint Il

MmNt Harassment:

milfeudninwe gt msSwmmmissipsdassninuf “husnihugnunwing
nrusiaghfnguan§, nan, Sig)ana s, ilsdmnama, dmmanad g Sa{Ea, $1s
§iAg, /g, HEBUEMANILIS &1 gender identity, mg?sy AANAEMRUEan Amimn, HARWENS
, ansmn Afmsiugs, mimsigim:, uansmaliuanenfamitnsad, Shmnmsy:aiy]
1 migmjﬁﬁ“ﬁ;iﬁﬁﬁ[m‘giﬂ ﬁJUn:pij[?ﬁjtﬁij past involvement in a discrimination complaint“ll m{
LmtfimS;mmﬁmﬁgﬁénm?smmﬁ]ﬁfmmmmﬁismmmﬁﬁmmgmmimﬁﬁﬁ'qumgmm
Mo AnUIiS s HIGIen U MATH T MANHU RS UG IUSM ATU RS A3 e N UMY S ey {5
’mitimﬁi—ﬂtii:’ﬂ@{}imsmiétiﬂUjﬁﬁﬁfﬂj«‘él‘jmiétiﬂﬁjfﬁﬁﬁ?gmngiﬁﬂﬁﬁfmﬁmiﬁﬁﬁﬁﬁmg
pUngm NHIM N Harassment may take the form of epithets, slurs, negative stereotyping, or threatening,
intimidating, or hostile acts ‘I N GwAh¢Ehis iy mu)siduuinmAmingtidy
ymig g wsIm: Yy Amywimwanitagian s nanuyimnm sy alymesy
BN AN S Sian ﬁjsw;ﬁaﬁuﬁmmﬁmsﬁih§ﬁjgf:ﬁsﬁmimmmsigltm:gmﬁsnénmmsig
Ims ) ansmngnamwansmnidic, parentir:g status, veteran’s status or genetics.
SrunfalndnjHunasginasmtitgasthmissiainte :qgmmfﬁmmsg@ffgiﬁﬁ
miunlymifatfn s / umirsheapsinShyguiiums s mithywmireGuH Ao
majuamimnymitfndspuugniiwagspimsutnnst " Al employees and
students should take special note that retaliation against an individual who has complained about
harassment or discrimination, and/or retaliation against individuals for cooperating with an investigation of

harassment or discrimination complaint is unlawful and will not be tolerated.
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APPENDIX B
fjuanaismufmuymiiadiig
SEHEHIETS
COMPLAINTS OF HARASSMENT OR DISCRIMINATION
GRIEVANCE PROCEDURE

Sathudhaanigpnmuisinnshiavhasnuasdntuninvahaadidupinsimponwii
AL £ I{MBIM UM the District's Title IX-Sexual Harassment Policy l‘jmiiff'iﬁ‘“lmﬂ Ujgilngiﬁﬁjﬁﬁrﬁp ORIV
RIS I S N TN T A5 (fURATAMI I§MARYFIASIAIEIA the Districts POLICY ON § TITLE IX-
SEXUAL HARASSMENT BilAG Gl {mSusuaNiAifiny the Title IX complaints.

. wasiBdagammpan]mangsmagipismiunymitain i wigniighanas, nan
oy, mams§niisl, 1, mmm;ﬁaﬁfnﬁ atha, m niiﬁf}ﬁjg’ﬂﬁ?ﬁmimﬂ, sexual orientation,
disallaility, wsigim:uansmnansnSamimsigim:, ansmn8nANWHARWENST ansmny
m§|?9Lpﬁ?ﬁ{;@mSmj‘ﬁéﬁﬁ‘g‘a‘jntﬁmirfnﬁmiLﬁLﬁg‘;s:mU@Sﬁn'ﬁmmﬁﬁ the Director of
School Counseling/Title IX Coordinator, ext. 4955, third floor, School Counseling Department ‘1l ffiﬁjjﬁ
monwminnnwi s swafsinnsihywinmauanniusgaim IssnsH Mt
T ANt AU A AN HAJT U ASE16 This may be done in writing or orally.

{wessIGsndn nmgwﬁm]mﬁmmﬁgjfmsggmmmmjjﬁmjsgmn‘?m:ﬁmmmfgﬁm?gmmmémfn
FTHIM OS] fﬁjh;ﬁf;ﬁgﬁjgﬂmrﬁgmmm;ﬁﬁﬁzﬁﬁmﬁmiﬁihémgirﬁgﬁm:mnmgfgz 2y
q\ﬂsmmmnsnsammsigjtm:ﬁgSmméqﬁ@mﬁgsmmﬁﬁﬁmgﬁsg ngignfndAmsei§ inf
mﬁjﬁﬂgﬁﬁmigtﬁ the Human Resource Director, Kathryn Tierney, ext. 4892, Séi;jtij”ll IS :ml‘jtfjfm 3 [Ejt’ﬂ

ANUSH AN HAFUASEE This may be done in writing or orally.

ygryjAnIssmeimapaiayamywitugAmomsSugdfnsigrdAgpusadmnimivans
HAIUATIE R I These persons are available to discuss any concerns you may have and to provide information to you
about our policy and complaint process.

mm&sh Sunfin Sq‘jHSLnim SeuesAGE MIGRANISISIE T MIUN A ANMYW N WS Uy H roa

an 808155 sTm s MITS Wit A E AINUUM IS MIVIANMUMIUIN MG Students and employees
will not be retaliated against for making a complai”nt. Any retaliation by students or school staff will result in
disciplinary measures, up to and including expulsion or dismissal.

mirsGuriamiigrs Bamitaurfin
Harassment and Discrimination Investigation

fulAnNGreater Lowell Technical High School ms§ﬁ?ﬁ:m‘lgfms§ngfmsmmfj§mﬂﬁ‘ﬁéhﬁfimﬁﬁ st
ngAEmNSyUpeuinhgup e mitftymiunSiihwesgnursighanansysaygmny

tAaminniE e uURYE I W AN NS school sponsored activity or event I tsiin it ¢ g umaju AN
SnigmusduHmamu IS MMM SIS MW WAV Ui hnpunsums
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mujuHRATIgimiSagimits  Ayuahagaiw:m 30 igihmer misjurmadapimsiy “ame

2

:;ﬁjmuﬁjsn@mﬁj@nm AUHIGHSIAMSIMUM UG fu IMIESUHIN AU SIS Shjsumumisimeg§

aRnsmywyAmAmAuAnSRthywan a1 dhAfhumesgnidupinsinssmsnmsi§saun

n

igmuienEn 9 shinuigundamsvmomasuamaivesdanda§agsdahnssyattumamaju
N

AR ERgRli SIS UMSNMSUHASIUgulSMiIESUHINAIS WM SUB{UU )

n

frenimarlgims the informal process, I sisnanmug g tyguma slgjin:ants
AyIsAs g AR WEsEI MM uERA g s dmhimagrigimiensisisms s i
the informal process fails to bring about a satisfactory resolution for the individual bringing the complaint or when the
informal process is not appropriate for resolving a particular complaint, then the formal process is available 57 i
f’]mm:Lﬁntijfﬁmgﬁajmmﬁgjmmﬁqgmfﬁmsﬁwﬁu@hg;mtnmfﬁmﬁufmmum‘lgfmiﬁsmﬁmm
mmejm:rt’n:LﬁﬂUjij@ﬁm‘ﬁnﬂﬁmgmrm:t’?rri‘mmimgfmsmmﬁmsm ﬁm’hmimgfmsfﬁmms
issignmudmoiimnsidnnwdssimsighindnm g mfﬁmﬁﬁgfmigmégsm

AN A AP EMIBSANNHINFIIIAN The School District imposes no deadline for reporting allegations of unlawful
discrimination or harassment fU{IUMINWMiANGAMifaFRUMILNSINWEGRUT "W 1w
AMAINWITE MO NHS RTINS U U RSN EM A UE AR RIS IAIn ¢
wmsiHigpgwavgmspvmenpimsgunganusuhinging nJUﬂﬂijLnimSﬂUj“lmﬂnijin
[N RS 60 njtjsmmijntmn&itﬁmSmmqmm;smnmmnﬁﬁmﬂmzﬁjqpﬁ"n weisiimsmidu
poymiansiinalsim:pinanamwitumeifinmsupbsamajuahagiapinsnwminng
g9

wsImiSuHRAY WU AThMIUiadsusigjmsiaar “hannnisShmaimsmitanipith
usifigiuutmanugimipiiaiiumiaoiwisiinuamit sy SamaiSwidums
A W S MIUIN MG MUUMTMimimu 9

iyl giimi Informal:

Srnimaggimaus s simninf sy widumsinms ot um i anaapimiadyjin:
powunaaa g funsdunisdmhimiiminwminndARTunusgmsmutgag eannniians
MG HGIATIS N S U W TN W ATETY M ST B IR M W iy, Hﬁ[ﬁ&h[‘.{]ﬁmﬁ taf mi fmsmi
Ums:mmsthSmsm puntsiamuit: umnm:mrim:tjmm I g@rninn, nhnil;lﬂi—flS[L‘“l thi
S msmummsmmmmmﬁnmfnﬂnﬁﬁsgSmf;t’numm Lﬁﬂtﬁ[{f‘lﬁi‘“ﬁs{jﬁjﬁ[‘ﬁjijﬂl

Step 1: ﬁjﬁjJ@iStiﬂtijmi;j[ﬁﬁﬂLﬁg‘lmqj[u e, sutnats the Guidance Department i the

Director of Guidance/Title IX Coordinator, Tracy Encarnacao at (978) 441-4955. UH F3f k(UM S A UANN

n

a ay

IS:8an mﬁmﬂmumsm the Director of Guidance. n[Sij The Guidance Department frgimséiis
ﬁﬂnﬂ[ﬂS”ll s;mmﬁgmmqpmgm the Human Resource Director at (978) 441-4892 [S‘Ii:’ﬂS@g[ﬁ"ll

Step 2: SIwAMUIMIANIANSISH / USIWAGSMSHS A The Director of Guidance and/or Human
Resource Director {fi2a &I AN WUNIS: [[j‘ltif“‘li"ll anmIANd Mt im gImEn s §{ph
tsmipdmsinwt  afmmywygutiusivipaaidamywynidudaaigoan miwg g
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mywHAghatfagattudainad§hjuudnywEaignuitu Uy uREMNIE UG
mei)agustimieiunt g o wu AN et

Step 3: LﬁﬁjSIUUﬂ‘ﬂHSLnfmStm LEU‘II’.UG[ eﬁimmﬁniﬁﬁiﬁjfﬁl}ﬁsmﬂﬁn[uﬂjS‘ltﬁnUL‘LﬂiﬁISe
S[tiﬂijnUSﬁjljm—ﬂmﬁjﬁjajmS“"Ii[ﬁjiﬁ—ﬂhnmﬁi“ﬁmfmSG‘IU[E’H"I Should the matter not be
resolved to the satisfaction of the student or employee brlnglng the complaint, the employee or student may
request that a formal investigation be initiated.

waisiugnpim s puwrhw AR gimignFUELISUHIMARIRPeAdANA M s ais SN
Ml FIMItANWwn nn HAJIVIf the matter is resolved using the informal process, the investigating
administrator shall retain a written confidential record of the informal process.

tiimMi Formal:

step 1: fiagjlirunstnnagoifsudpagimigianwmianifing aiiuaigsie the Director of
Guidance/Title IX Coordinator, Tracy Encarnacao, ygAldumamaMilor her de3|gnee.

Srndatdnim Sﬁﬂﬂﬁﬁﬁlﬁﬁﬁﬂﬂﬁmﬁiﬁimmﬂ wmIan i fig RIS A TS An employee who wishes to
initiate a formal complaint should report his or her concerns to the Human Resource Director.

ISTINU G §RUMSMAJU NN R sTIh AWwugAnHAfR s amagREtEvidumsmaa
wmsHgwasnpigsinnn ishnuidrudmhimi  fjuani gimipi ms v e S dn s agj
§¢:|Lm‘ms:ﬁjﬁiaj[ﬂ?jé[meﬁfgnmirfnmmwmgnh HAJE IS M G M SIU M A UG AIgmMInN
MANS A RNHAIS N IE MY NS wgnomi RjuHRATENaatS:)

Step 2: 1ijMAIIAIUHIYA The Investigating Administrator {Aifjuthy s §iun & Ay edayjsiwaAmaju N

iginguifdmnimimajuansmgimaisifwsinainpiiuSundamsn s wuniva
pivmsmayndimunewmsidumsisighnhyusfigaminnthawugansmg

Step 3: HAAU{ANINAIRUHINARIGSIANvENsiduRifhah Shguthywmmidyiimapad
UENIS T ISTAD AGIEIS (AN UH AR UHIRARIF OGS SR BRIGAMIAN M ANt S ANHS

Snifap "nimsik ﬁ?ﬁ?sﬁrmmmgf 7 gatduguaimownsiwinudd (10) igisigimida
oitgwiisaigjupsiigmudurmaily§wasth M ugan R Shmim siums

Step 4: US‘IUHﬁ%ﬁJ[Hﬂj“ﬁi[mGLU“WSSﬁMIE§tij vRamigutygwmA@nfngmaunsusnadi
nnﬂnmmmSnﬁj"wtnmmmnmmshmajenf‘;ﬁ iyjagmumewmsis:iniure 1 1I0sims, 4a
(FURNATUHINAMGH U may confer Hill§)AMYWMA Fi i 1IVTWN G eI g AT 16)7
fiu mowmsifmsmaig 1 igouuiapiiSapsSundnamiSannaninmywidums
n g SnudhiissigmuRiunaguinpsgamifisitygnamEapirunes Sntgs o
M i Gifigjifmant “méhﬁemméﬁﬁmﬁmll

Step 5: URUAAATARIGUHIANSUNUMIRJuHATRImamasapnjusimwminn
Aiplis] mgﬂhﬁﬁjﬁl imwmiﬂfﬂ[S:éhL@‘iﬁﬂﬁgSEfflLﬁm SHA MW Superintendent-Director 1l tith;i
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ﬂﬁﬁ@mmnmtﬁmwﬁj HAPOERIGUH ARSI sSivimantongmniSwsn /g

fmsmitt: et (T MG EhB{RuY) I
Step 6: (UMSHWAAIASH] “iMSiimwminNivAHAEUENIRNUHMARIMGIFMINUHMAUIgY
tsjﬁm‘}ﬁmmﬁfﬁmmamn AUHIE]T LUﬁjS[UHWSnﬁj“"Iifl[unji—ﬂG[ﬁ] AGAM S eI FMito g
WM IA WA 81T s I auts miTas iy Mt 10 178 AT A th 85 ] Greater Lowell Technical High
School, U@Uﬁnﬁgmtﬁn the Superintendent-Director Siij’nnﬂn“ﬁLanﬂﬁﬂngtLﬂUj A [N
YW §gW MIHGSIWA - SIWAAN Y mim'ﬁsnéwﬁé The sanction {A{HSINEMY (AUIHSAIUNTY
ImsananIM s SN mts 81 ssugnasinns AfgEnadag The sanction imposed shall be in accord with
all applicable state statues, School District rules, policies, and regulations pertaining to students.

LUﬁjS[UmSnﬁj“"lif][unji—ﬂG[EijgnGnmS[uEiJ“"ILE?“"IﬂG“IGL’U“WSSi]LUﬁjS[UﬁS[ﬂjﬁj[S“"li[iﬁj[HiﬁU"‘li
UﬂUj[LﬂUJ’SfUGLj‘IUannﬂJ”n Hn[&ﬁ"’ﬁ Hnﬁﬂj[ﬁjﬁnﬁ Uﬁn[ﬁl}iﬁ[f}:]n[uﬂjmsgmn‘.}s{] M g Aan
[{]SLﬁJn School District, Ug“lij’tin WA - HES 1WA the Superintendent-Director Ui designee iwsgmaiai
MATM S M ATE I AR LN BTN B A B U MUATEN U S tn ’

AnnagnmanwsganarpEbigwisdrinims  guipamgimiapuanpgainwagaiwadng
a1 mrmnﬁm i1 1 A permanent, confidential written record of the formal complalnt process shall be retained by the
Superintendent and the Investigating Administrator.

weisiigainaiudnAnwa g/ MAmONMUEUUGRUESINMEFSNIGH NG IMSHE
swngaguahmogngginnsr creusfdnsigivasann:AmEmiannn If the complainant or
the student’s parents/legal guardians are dissatisfied with the decision of the Superintendent-Director, the
grievant may appeal the decision to the full School Committee :mgnu@n gginnissyAdnaginng:
AanangrugnandvthannAnmywidupinsimswmsiangyiiyumngiduivugin
msugnsigamis§nsigh miegajainmidunwiniin "adsiiai ) uns i

J

a

‘.?%ﬂjmS[ﬁjtigﬁj[iﬁmﬂﬂmﬂjgﬂﬂi—iq}ﬁijﬁj‘[jijﬁaSWUJnﬁ:jmanUnﬂhﬂ uisimingag 1 T
Tm Sappnr “hahiwanatys (14) Igundie grums i aithanwugan #Rjiiae oS
s

¢n
=

fUnym niSt Disciplinary Action
wasiBnpimsinnanmigigisusigpimswiigrinwinminydagpu s, gafamna
IMSMIBEUUMBMNIG AT AYMNIUUIS HGNURMUAMITANIUNU NI A G MIUMjuminiy
m:u;@m:mmﬁmLmn:]s§hmﬁniﬁqumsgﬁiﬁ?ém:tiumtsjﬁfﬁmm’?nﬁﬁmﬁjﬁmjghmm:mﬁj: Such
action may range from counseling to termination from employment or dismissal from school, an;i may include such

other forms of disciplinary action as we deem appropriate under the circumstances.

¢ 100 Uit 8 Conflict of Interest

LUﬁjS[U[mmﬂjﬂm&iUJnﬁﬁ *:lmFU[SMIHMUH[{T]nﬁﬂﬁﬂ.ﬂﬁﬁﬂ""lﬁg‘ISUﬁiﬁﬁj[Hﬁ iumﬂﬂﬁjﬁﬁmn
[ﬁ]mnf’ﬂﬂjnHSmU[ﬁjUﬁ[ﬁnanUﬂﬂﬁ[Lﬂ[ﬁmnﬂﬂ ﬁjﬁiﬁJSﬁHSﬂj[ﬁjﬁmSlg ﬁnmﬁlﬁjﬁﬁnﬁﬂﬁ
{—jn[ﬁ_jﬁi—ﬂﬁng.

HOAIS i, (UOSIS{UMSHE IWAMSIN AN AN Ui UHINAS SN GHSIGMITIUHING
mutyuiispiSndsmmiemamoian Mg A I¢) g UHINAMAUANNISS I i e IS¢
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HEQIWAREWAM S EAnmomnamnaf wisjugAdApiagpoiRyRusmauanaaimi
unti§nmitrutdn§anwminhimint " mivaigsIFI{UmSHESIWA to the Superintendent-Director.

fetN Mt imi Iﬁ'J: UHI 5 Cooperating with an Investigation
Iminam, ﬁ&iﬁnﬁjmmﬁjsammmnﬂ:ﬂs employees and students §1tin A adegjSiesmnminm
mmgnﬁnﬁmman ;mﬁnnmsm:msshmwﬁjmam snmmnLnfmsmmhmshmgﬂmhﬁmmm
pame moigmsiiy] mimiSadejmsminndiamiteuiinfamsifnrginig]a

mmmsmmmsfﬁﬁmﬁ@mﬁm: I1tj§111€) & Referral to Law Enforcement, Other Agencies
MIPiplHumsINSPMSgimsmminanGImumMIGNUENAYMNNUWERNIUAIFURT S5t
mﬁnsmmswmnmmmmnﬁﬁnmmsmimsurmm31mﬁmssnﬁmuusmnmuﬁjmsj.nmmma
BuUmEENUYENIMEFEaNNI

dramejpnty i Shastni§ State and Federal Remedies

utgufiansang, [peisiignnmAnEARIMs ¢ g ummiy]aig]sumitautdi, HAMGMAMA]
Un:pnmgimimgmmmﬁgéiJ/gé@ﬁmﬁgfﬁm%‘ls:8121m~[fﬂﬁfﬁmﬁslsﬁsmﬁmﬁﬁam:ﬁmﬁafﬁm
mimist§iuasya e mudimasdmnimimajuapa s tSaSstnsunagassgmAmRuinany
MAMIFnIsg T mAamiSgwInmsiwinugmumiamajuani: 300 IyMyw MCAD §1 /4
960 iyt EEOC 1 IggafAAnaTSMith AN 180 IgHimsuigsusiimiumeums
[RIMSHSIRINWEN Ui tinfiit This 180-day filing deadline is extended if the charge is also covered by state
law "1

US Equal Employment Opportunity Commission (EEOC- Employment claims only)
One Congress Street

Boston, MA 02114

(617) 565-3200

U.S. Department of Education, Office for Civil Rights, Region 1
33 Arch Street

Boston, MA 02110-1491

(617) 289-0111

Time limit to file: 180 days

Massachusetts Commission Against Discrimination (MCAD).

Boston Office:Springfield Office: Worcester Office:

One Ashburton Place 424 Dwight Street 22 Front Street
Boston, MA 02108 Springfield, MA 01103 Worcester, MA 01641
(617) 994-6000 (413) 739-2145 (508) 799-6379
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APPENIDIX C

o ——

GREATER LOWELL TECHNICAL HIGH SCHOOL

BULLYING PREVENTION AND INTERVENTION INCIDENT REPORTING FORM

1. 1. mune:gadwedwnsHamAvaNanwmian: o sy o ZgAmw oA

! o

o {AI07A §18Bus o yFAiA Aramark o IfG]A:

(FJEBR M S IGIRT BN MIANI GEQIG 1N T SIGMIIN D8, FISHANSISTEAMINAULNH S

LWAGA ATSW [UFTH SHFAGANNSMS &WAIIGHNMIANIAYWARAFAE WA S I ESIGam L)

2. DRppIEAgame: oasiupn:isMAyATun oynwafdms (Ssiusnsmim:ee)
¢8i

3. NANSENAESH / e gialgiuesiyA:

4. dnnsiSwaRnfgyjfngifiar “heun: galdumianen, msHiiar ", wyALmMIGH i
Sunwd, v fjfasiunw). yuidpmeuigeiSams. ¢ gy gf Flawnsiugmems
Suntw; Fhawangisunty, Flawgnngns  smeSunty; Fugrongimm:)

o nsrvugmeismnujiiun:

[UNCISHA NS SIS {IIMS Name of Alleged Aggressor:

fgials Incident(s):
i issyjiingiiums: i

Fnignisaujfiing (yuuqABwGna):

5. af} (Nuwtnin:gafirumss “madjing g wsidnhaddngmian):

ERES: Ay o O™ tF[EG)En
ERES: A 0 OFU® o tFHg]Ro
ERES: LY ERSRINE R SR B
6. AYHIBHG I ISV g ATEugRtE G mirs G in wmiah:

Al
oy J (if checked, please complete Safety Plan)

o

n
o SUIRINAISIGSHIAUMSAHIMItAUANY
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APPENDIX C (Cont’d)

For Administrative Use Only

1. MITETH IR A INVESTIGATION

1. MIRGHIAS:

o g8 g Position(s):
2. UG tU§ Interviews:
o UHIUHANNS 8 U igieq:
o ge HimstEonnagnas mp:: iiegh:
0 ARG T iiegh:

3. i shAanajaf gy ngiysuannsuumiinygie? oYes oNo

NS SURINHIARGRER List incident numbers:

ifedsthins, iaujfingiiruifinmss “h nwmsthonfsreSagninnumtisti (victim) 18?7 oYes o
No
nuiie suInmIARTIHN List incident numbers:

iaujfrngiinurfnmss " Ngsun s~ mis BULLYING, RETALIATION 1¢: o Yes o No

UG R e uisMItedHING (8 NININN Examples)

o aNFUEMEREN tova(Uee confirmed allegation o MIBAMSUANA o (A confirmed

0 ANFMIBLMSUEMNMENLLS 0 Witness contradicted 0 _@aane  eaean mndt  sggiFteng

O *ma.:gm AUV SEN tm@[gfﬁiﬁé Aggressor denied allegation

o tgistg)e

4. muttsmingiimn Safety Plan attached: o Yes o No

I ¢11 Contacts:

o BRI/ MIAMON TN S Date:

o BNAPIW/ IAMANDIVITREANNS  S: Date:

& RRBENY o Yes or o No Date:

5. My sthywi sy e: MSANNBINFUASING ___ Initial and date when complete:

MyMSMywynnnNs s: Scheduled for Initial and date when complete:



APPENDIX C (Cont’d)

Please use additional paper and attach to this document as needed)

lIl. ;U GAUMUAMIEHIYH CONCLUSIONS FROM THE INVESTIGATION:

(Director of Guidance; Principal; Assistant Principal; Dean of Students)

a Yy
t

1. &t mican smgﬁmeﬁtémvtﬁgm t 5t &S] aFinding of bullying or
-~ 7 L 2] c? d d
retaliation:

o YES o NO

o MIFYH Bullying O at{]ﬁrmﬁﬁnmnmnﬁm: Incident documented as

o Mitv#07 Retaliation o Discipline referral only

2. GIHImM S M Action Taken:

o MINAUHE o Mi " g8o I8IgMinjig: In House Suspension o Out House Suspension

o AYINAES o @n ¢ Education o tgyEta)R
Signature and Title: tgte:
imwminnmsumsvgidwatsmiinngi: o Yes  oNo Date:

(If principal was not the investigator)
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APPENDIX D
SCHOOL NETWORK/INTERNET ACCEPTABLE USE POLICY
FOR STUDENTS

GRU AN AN SIST Greater Lowell Technical High School msgnﬁ‘a‘m:ﬁﬁ]a UIGATS A SINHAT UG wId
[ MB{UN§ UAMM (network) AHPSWHMISMI S MI{AT (FU{R MY GU INTW{H{RIMY S

o

g7 iEsmsimy wgnuSatpiumiuls wo§uamm iiwsn A gD email Gimzyataund u §
g e SRosANS W galRudmasEng unmm-e3ajj (network-students and adults-are
responsible for their use of the network at school, home or at any location). Tt 81H 8 AfjEINMIWHHY i
§grugIpisTinu MM wn§ uamm istanan sty y itatgaamArnw I s §uamm
tta @ig doigumeaingg Samician mw Ssgaig 11801 N ) S Greater Lowell Technical High
School. MAUIAMIBIMASENE UIGAITuBR{HTNS ygrinI§mits]ananGreater Lowell Technical High
School GifATMIST MIGUN§UAMMIVI HINMILMIGH U PAngwampnimegnoswns
BUBIH N BT UAMMIS T S8 8w Hmes wn§ UmmmﬁsLﬁﬁLgimﬁsmﬁ y aggan
MANGHAYHA prohibited.

HA iU AMM{FTG:$¢UgAI{RIGGM A responsible network user will:
o imandnISuhuiy]

o IGIHINIY
o fumpsmaadganimpngaiiuiiwmnsmindns y msminwipum

o [RIHSINEMUGPUNSFHARNS (copyright) iatiaGw credit HiHASNSNEY 10Ut
TUASIR
o Sspimumaiidignigs y gandaisis)a gom Falghiurshiviwnueging,

[AU 8 credit card numbers, social security number, etc.; and

o USBWGYH U download software HNWAMSMiHSIMANHAAU{AN UMMM (network)

o SsBuniAnjfivimuSunwnAgdnigs uh Inyjh personal e-mail, chat,

personal blogs



1l iiiu AMMETG:¢grugsini it HGIN A responsible network user must be aware that:

o PwnSunmm AW e-mail f2we3§ Sslusmsig

o WNSUAMMIUAS AINNI]S Greater Lowell Technical High School &1 ey U1y 8 ayis Ta
Grame-y

e E-mail §8MG§§UgRT GIFMMiIga winumnpigmiisag el
HRMIAN § mymid i mingsi

. ﬁﬁ}m'serﬁ'j:ﬂﬂj:ﬁ“jﬁﬂgé:tﬁtij@iﬁﬁﬁmm:ﬂs;n grgsgntaumd mumwss
MBI account IUASHAT S

o (MUBYUBARAYWAM HINSIN: N ysIIwmsMAFIM [plnumesng
MY website [¢ 1l

N

o fOmsmugpiugnuShMomAS§Esiwiidinternet ITwSn{pi ASwHLT muspy

anp

SWw WATAMAIR U MuGRoE ITwdnmiumng

o HALIAUBISIE an account T {RiF§UMIBA{RIFUIN AN
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APPENDIX D (Cont'd)

HE M A §I0H s (RGN §UAME internet FATH UIEIMAT (IS the AUP mﬁthaLuuﬁg Tt g
R gasisthEnagmw pimsisaan 1 Taindw Ay SMyWwisivAIyn Y8INUGSIUREARU
H[Lﬁnjlm'j internet 151801 AU S T

neoens amastdugaiwingsivgnwisthmismsiihmn winumns ugsupinaun
3§88 2w internet and e-mail privileges SitsIfruaymniSw #uia heidw gAImithyw §s
wiiminnsIARTuN ¢ gruanIGRUIG{M S (Acceptable Use Policy) T

NAMGNUIUATANAN]S Greater Lowell Technical High School rs{inU el yf iuitw 8 ygrinth mi(aisg
iﬁmHLﬁﬁmi[LﬁLmﬁ'j Lﬁngﬁnr{ﬂm UIGAIG ey (computer)j‘&iﬁrg AU $111 internet and e-mail Iiﬁ‘étﬁmsmi
GRS IPNUMBENY W RsHIMEduEs 1 I08smsimy wgnuSapi momns§iss
wid{m e Wi pt A§wHUi the Code of Discipline, and/or prosecution under federal or state law MYGNG
ISw wasamara s Mmusnoig iiwihsmdumng

BUN AN S Greater Lowell Technical High School Al WHATMIW N EH M this contract 5881 §u
AN AT NG EL access to the internet and email ) AJBHIG contract carefully G I §M NI g sl
rr;mgﬁmsmsmn'jtm Appendix IS IUT I AgE G gt imuts] ghumutsiag)ital Handbook
uinangRwsnsmeuginnisiinuiiugawipsnsmenis, uidansiSafispigno i

becomes a legally binding contract.
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APPENDIX E

STUDENT RECORDS

HNGIEMGUIF AfANI{i Al AgjTNS ACCESS TO STUDENT RECORDS

EUTRUNE]) STU AT Greater Lowell Technical High School I M el (UM GHSIHMS MuGNY state 157584 federal
laws #3 A/ SIS R U AN AT SITWENMITMGURN ANy Ihivesaieg) B181s] FRUFUN 603

CME 23.00 contains the Massachusetts regulations with respect to student records.
Student Record Log

71§ N A log shall be kept as part of each student's record hfinh[ﬂmﬁﬁ'jﬁ'}ﬁjl}ﬁatﬁf] I 15808 Gl sfinn

o

nnm
1)U assdegf cnfsiAigg i, a separate log FitAgAIST YwEINNA I The log shall §iUiNm

o

2

HA
fsrisuumsIFianaianhivasiag, e s, yendriwsampiungaiiuiu
danare; uns, yem§ iwhn nsds, miaasnfam iGns, Simiyn IHIMS ¢ § U receive the
information; I§2 of access; thGIAnismMIlGMyUIAR WAMIJR{AIEA ITWENIMUTANDIG MG IR
AMidnnnnde s SN edagg [H{m s deleted or Ireleased, this log A{EiBsFidw mfedii ] apply to: (a)
aggnadwygrinanangniapsuaiandnaiag b) YEOARTIMHMIL A Wi mATM

clerical personnel BN A § access 16 GAUTF AN eSANI{)N A Aj; IHIW (c) school nurses tyATHE A 85j

iBruainnif)iiagn syemnedegj who inspect the student health record.

Access of Eligible Students and Parents natsii8asiayjmsmi§nsIomaun
RSjuBNANWEINS A §INGITMEUIFgh s AN A AMS T MIBME U Access gidtwmsmutsiinrut§mitagal
roAGyRaRIwn L Goigmw, m’frﬁfmtlafﬁwjmm:ﬁs fy8th non-custodial parents HAIBIANENAMIW I dnIFimy
mi[ﬁzﬁ?ﬁ;ﬁflfj Upon request for access, MitG MG U [E?‘Ig:h sann e FnEa S8t Enigh the physical location 118

fifl,lnﬁfifn,nﬁg .of its parts shall be made available.
a. unatgImuEmMiegag, copies Isdnhnnamsidumsisignainninaiagpning
IS welagjudnamwnsai§a dlgeuiy), Ssibeiaty! ﬁmofreproducnon SLniﬁ”Tgﬂl st nm,
ignyrusinutssaare adsifiehifigims ms8namw y 3§ aiagj from exercising their right, under

federal law IHE]AR A WIE U ant “7im

c,
<
-
=
5
@
0
=]
9
2}
5
E
-
L

S, (A{lAT8 A3 § ¢ ¢ rUs a copy of his/her transcript.

b. $MJ§§Qﬁ§1 WITH U S ﬁ?‘;[ﬁﬂﬁ HISHUG rﬁjﬁqgumgmén professionally qualified school personnel 30y tijffj

Bwilnumsisignainnii i agmnsuniys
a.  sogjudnAmwinums i § Mo Ew the student record RS AN S AgjASHTY UAMIW 1w ks§ S a third
party MuMIR e asiuaigAta T §omEs§s thid party (RifauinmAaisiHgana Gwohannf ﬁﬁ’jgﬁ?

AU N AW, YSINU MSMI IGMGAIIFIRN to the student record a3 AN {1 80 8

155



APPENDIX E (Cont'd)
Access of Authorized School Personnel

A B E A7 AN AU school personnel (ATTAMGIG MG UIFIRN sannIed agg I8 edeuj AMEk IO AIET

H
L‘Uﬁgﬁ[iiﬁS mE‘Uﬂmtuanﬁfam[GmemSIﬁﬁL]Umm‘“limmjﬁj[n”ll “ﬁitijnijHTheconsentofthe
eligible student or parent shall not be necessary. is ﬁ?i&iﬁﬁjmﬁ{j ga nRgE UjLnitnﬁsmmGIG I

Access of Third Parties MitGMGISHS s

=|

qq

ntamsmilhgsinuSununiigmimg, annsisFinmpiiagms access MG el g
SANANEBS to information in or from a student record [LﬂtinSUm‘ln G BN RGITG, ﬁji[ﬁjiLmUn“"litﬁm
netsedgiursriag y Enngtw ishinudwme wsny, )§iung u Ennnwinitn msa gl
ey 1s1Ginnais student record Lgimatjj[ﬁtisgﬁ released to the third party. A copy [Sﬁ“litijﬂijHLgf §n
retained [ENWE3 §iU RS R0 ey} U BNAEIL the eligible student or parent It &1 M8 GEnAGnUs] Algh g
sinnivuiamemaug ioatuhiadnhniiumsnuntgorsigingmy, personally identifiable information
Arsnnidnedeg) (pitndwielns§GYme shall only be released to a third party M AIH S ANTE RS )
WIS sHganAalFinsFoam njjig)a mSﬁ:mmgmeaﬁmp;ﬂms:mtﬁﬁsmsmsmnmnﬁn}

Lﬂiﬂ'fﬁ?iﬁﬁjﬁjﬁ{j y 8nn ISRt

sGrjE suRgmntunfgn, sysiwindnesiuniedagjis
iiasfign, 1gieldn msguiuh, A T 18§ GRUMSHNS Afwey, aphminm sSagji)s

paa
GU, SSHIS MIWNINY fp U dnamw; gudwhnananimut anminn: tsldahiinm

1}
=)
[Cnl4
c
c

winmumesmousmadwms B §ivaiaiag) y SnALtw eligible students and parents FU71 8 5 U EA AT AN

imwimsimursimiag it hwismsmimsanawnnudw Sahd tys areasonable time after

such notice to request that this information not be released without the prior consent of the eligible student or
parent.

[uﬂiﬁ[ﬂfﬂ&ifﬂm@ﬂjm 818 a court order or lawfully Lﬁt’ﬂﬁ'jfﬁﬂjn‘jmﬁﬁmm [I‘jmﬁfﬂi subpoena the school

2 al

(ARG m ﬁﬁmawmmmuﬂammm aﬂrﬁ:ﬂt’ijUorellglblestudentZﬁijuhﬂU‘}Um‘IUu“ﬁmSuﬁ

J

=
w0

CEN

s it 88 wd Ahh i i sl agpiunit @ mu ¢ grums Mitagadh the Department of Children and

Families, a probation officer, a justice of any court, or the Department of Youth Services.

d. Federal, state and local education officials, and their authorized agents shall ’@ffﬁmti IGMGRUTS [‘&"Ifj{ﬁ
student records MEMIGI TG mﬁgmg‘l‘g{n with the audit, ?étjm@s:é Uy gﬁLUﬁUﬁGmﬁiS federal and state
education laws «‘jﬁﬁ?ﬁtj‘lﬁﬁ%, or programs; gm'jé wirpontrsniatsimn Uy RUsfA collection of personally
identifiable data AT SULNANMIWASNEMYGUis, any data collected I umstwnpitami gl
NsIgjig) Al officialsSnmamitiumsmingavspAmdsMeAnnfagumansajindna

156



157



APPENDIX E (Cont'd)

e. o it wmdnnnidihhSpeimSaighusigjNIAgIg with a health or safety emergency
sismwsfndmmicimeidigimi yemnum§egest ydngAmhNg)a s iume, Gigdsms
Aiags, (MUIFHE N {fagh police MBAUS 10Tt SH the Department of Children and Families.

. nnnrgmemipmodwnsfnw gauivions #8ana ndaidh, uSajmas, nwminhmags,pi
RN a mark gainN) i a1 s Bnaitanwminnisimined siainniigh to the appropriate law
enforcement authority.

g #sgnaygmiamnis ananiduiagjiiniipiighm g ilgjuiph transfer i

e

MIGMGUMSHEMIFIHN student's record ﬁ&ﬂh;ﬂaﬁ?mjzmmésmﬁmg Mt (A § eligible student or parent, Y
IS wan i g peasm, yidmaiw, mudw msdn ifumsainnihedeg e annn fd i agjuish
el gjn N MGMUthYs UMURR Bt m ANNNYREWRNUMEAEIMITMEGENY 603 CMR 23.10.

h. 45 rin School health it & & fn Jidit8hynin state health department (AffamIsSMIBMYIIFTATAN
rf]hfg fegeamn fu’fu:j student health records, Um E‘U’UISHSH‘IS fi78 to immunization records, ISTINRSIGIM G
ﬁLHi 2&5[1;31:{881 §mimi, 1 [ﬁﬁSmGH‘ISMIf[ﬁﬂJLmﬁﬂ mgmm&gaqn@m eligible student or parent.

¢ERMIGMEINnTHATHuEsiusmEnamn IS uisiqpiegg
Access Procedures for Non-Custodial Parents

a.

A non-custodial parent i (UE 8Tu s th 8 nAEN WIS UIGiIHN &I AJjA non-custodial parent A8 73§ 115
IGMGU MStFasann S agjrysmam:

ZnAMWURIUT legal custody Y B8 U ENIFIBIAJiAI 887 supervised visitation, § Ry S IRG M
AnuAtug safety A T aj W w ugaApSIimidnsasiodgimiansind
pertaining to custody or supervised visitation Lﬁ;ﬁ ISruIsiinuIS g e 8. U

1
~

an ‘ﬁH‘lUijUu[ﬁjE denied visitation, Uj

gn NAYIW the parent's access EGmGﬂj[f}‘lﬁjﬁijSﬁ “‘Lof” FENWUIM: H1i0§ g Utg;n‘émmim:
u)n, ﬂja‘[f"lﬂmtuﬁjijﬂ“ﬂ“ﬁmi (U[uﬂﬁ:i‘lSUtTT‘l IRAISE "0 I0A nimu [n[LUII’ﬂ i;]i ggummi i
or any subsequent order modifying the protective order) HS (M & §tij[l‘jmgﬂji:’ﬂﬁﬂﬂﬁ ﬁlfnnmﬁms finy
wsIs! anesaniedagg, u

msmm'clnﬁ a probate and family court judge [ UIMBUNHB S Bt
88)

ﬁﬂﬂﬂ[i:]SLﬁif“ nMﬂﬂt{]hﬂniUMﬁjMJﬁthmﬁm gatiruosius h8nAwMWw that a non-custodial
parent's accessB 8 &t IG M G U nnmnm:jnnmsmn y {0t

[uﬁjaﬁij“ﬁi[GmUﬂj the non-custodial parent Lnf[nﬁj
record [ ¥1 the school Assistant Superintendent-Principal.

2 ~

GRS student records [§15 AN

o

i
Ui Eama [ﬁzfq fU{H Ufor the student

e
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d.  INAIFIMEMIggUmS §i’[ﬁjl‘5ﬁm§ﬁt’j ﬁﬂnﬂLﬁ;ffﬁUpon receipt of the request the school must immediately
notify the Lmt'jﬁn'jﬁqtijg‘l wmgm%mfﬁiﬁ‘p custodial parent f18 I tij[ﬁ PiE 5 certified and first class mail,
than e English 1w 8 thmenfsivsdnamwgniduisi, n:fhmsdwynitudsivsmina
1t 15UTBIAN the non-custodial parent with access UG 21 iy, ry:gmam EnamnwohymSuisiqpdw
the Assistant Superintendent-Principal IS1a/ funith i;i“ﬁfﬁ niSstusth §Qﬁ§1 tij the non-custodial parent f8sws
#J § to obtain access HIGMSIGMGIIE T

fu ) f‘]n‘hhmﬁmsm aiagita: matghim u §algh reorsl iwes Enwmnwmygaduigiqpa mivigs
gomei§ami igign marked iigfunmimos grmdspidiidjg: s dagstaannns
I 16)A1E T

f. IUNNIFIMEMIGEUMS a court order futmuunadswisanw s ahandns muin
PN S{RITA{MU the non-custodial parent M{F{M S UMUBSFwwmsMIGMEUIFFRasan
i eseS agjins gafd B siusth the non-custodial parent & nAM WIS UTGIAN Y

mitrt{p ednnIf)Riveseiag] Amending Student Records

e

ANRNABIS, MiN§jY, data YIsleus

(o

ﬁjﬁj‘j[iﬂ LUSEI/U aﬂniﬂ m/ﬁnmnmrmmmmfmmsmsmﬁﬁf G

o

[ﬁjiﬁfﬂﬁmn(}ﬁ[ﬁﬁi‘j ﬁjﬂﬂ[i\jﬁiﬁﬁjﬁjﬁ{]ﬂl HAIST N IG® 8 es

o

gl Bw nursuyiaijpsidanng

[Cnl Jaelaa)

firuwsin nzsﬁnaﬁmmf]mﬁmmmpl Gig: grImpitaes (0§ 19Uy wii the Assistant
Superintendent-Principal ;qum’mmsimmmuhﬁ [ul;‘ljl.nnES“lnijﬁjﬂhl;ﬂmUmmml}ﬂl The Assistant
Superintendent-Principal U HAtii U Elnhiah) Lgi‘ l‘g“ﬁiﬁJ[LHGtifgﬁ{jgmeﬁJ[Lm 514y mg’ijﬁj&: Uy
HMWIN TS § § U Midditagi GIA I MissiBGEHThe Assistani Superintendent-Principal L‘gf‘fﬁ NA[H
mititeut Ehwlunwhyimg sopnomisstpsig iBasthmiripsiy 1 ﬁ?ﬁ{}/éﬁ]ﬁg‘lmmlm
Sawnny, unusAShAtFMirsIEess WAthmiIthe Assistant Superintendent-Principal 8#11t¢
Suns i i mG 1RujH-IF

Z)

1‘jL ﬁ““m,m ﬁj[L’HGUniUﬁj the Assistant Superintendent-Principal nmamnﬁs inm&e, a0 J

n
a n’
1

i

g

-

MW 4 HANAMANDUNGN AR SwnsI§miaIs§w 1§ the Superintendent tintiseuiteui ASHT ~ 1
Tmrsimitiaasa S1a a1¢TI6) AN GE N the School Committee G e3GtEsINMERSIM:MIFWRGIUN
Superintendent syt SISI M BEIUMIAM A NTSHY)URINIR U

iargan g sidiwinpa agelsannidaim g

Privacy and Security of Student Records

1. The Assistant Superintendent-Principal U HAIARAAMAME (Hila¢¢ugai(it aomumunpij

AN SIUTWIANA§ IS ednNIRITAI S SRS gAtSTRR AN

2. The Superintendent-Director U HAIATIAAMIN{A{IAF USRI (UINUMI IAPIJRNATAIES

D)

iwiRpau§aie snndhivaiedagjFinses iudsiusishiymuuinbpagmives Assistant
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Superintendent-Principal au1nn, 8 @INIAN, transcripts i1 U ffiqum aotidng [ﬂ 8 ﬁEgS i Sl i1s1in
the school department's central administrative offices U ﬁmﬂ Eijmijﬁ'jrﬁ‘ﬁjj of school-age children
FH PRI WA 18U AJ with special needs & HATHUISSAISMSTIAUN: ISTAR AN AN ANMIANET

APPENDIX E (Cont'd)

3. The Assistant Superintendent-Principal and Superintendent-Director Lh;ifﬁ KRS ﬁfil;‘f{‘l [f_]ijﬁj QY
piegg IstigmemuBug iU At i gaIsTalgams ignema, s madwygain
a N {mMusigid s sioiis 603 CMR 23.00 117t M.G.L. c. 71, § 34H 1t 81 w5 1811
f5218 0 information privacy and confidentiality; 35y tijéij[jjng computerized systems employed are
electronically secure 1§t S ayinmn

Appeals t38wi8wanth

1. ITaR{iaminn B8 RGIUS a principal UgA AN fuliey unnddeld v sicn

C

i
15174 603 CMR 23.00 AsINMEfFingun y Ginnng: 1918naI§iuriiag u Enntm
Wi

ts nﬁ[ﬁLﬁifﬁmSﬁ?E}ﬁq GU ANt the superintendent of schools. 18] A3 G

Z

5]

U wisgwanm (pifasuiiruitgIm$ the superintendent T8 801 AN S )

N P

2, The Superintendent-Director IR ﬁjﬁmLﬁffms*lgmuj:m ARG R{IMW

a

ynt
g

U
U S{MUIA WM 8wisgwanmg (tﬁm g mmamns{p

Longer should the appellant request a delay) 15 RUt ? j mSUmm P b i:in'j

Sf ”'"Iiflj“ﬁﬁﬁj['[_‘ﬁﬁﬁn[ﬂ Hnagiﬂ.ﬂ St’iﬂtﬁﬂﬁﬂj[tﬂn ylul ﬂﬁﬂj fame ﬁj[LﬁUUn"ll
[UﬁjSmmiﬁj[Lﬁﬁﬁﬁlmﬁ g‘ﬁagmﬂ UjﬂjLﬂ'ti, the superintendent of schools U Eﬁ[ﬁ
il itaimetuns winiwiasin s Byjagig ) isinn @gmiah inasaiEs
85 IS the superintendent of schools U HA AN AUl Rs B8 INMEHIFIMEEASGIAN to
the appellant ﬁ«tﬁ]LﬁJﬁj U h%tﬁfifnﬂﬁ, the appellant L@ffﬁmsﬁgﬁﬁtﬁ the school
committee AFEWISGwanth§ I i i 8w I8 Gwanth§ pitaesieuiigms to the
chairperson of the school committee. ’

a o

1. The school committee Fifatsigiysm §aj imuwinumsmudwindmieis) Sw

i8 § §ifa8) n’nﬁ (longer should the appellant request a delay) conduct a fair hearing to decide
the issues presented by the appellant.

a. HLSﬁf“Wiﬁflﬂfl Lnf[nmSUSn[Snﬁjﬁi‘][Gmﬁmm[Lﬂ[ﬁ i—inagiﬂﬂ

School officials shall have the burden of proof on issues presented by the
appellant.

b. The appellant {fiifaen 885 1] il suieugmi§anmudwiwgsai,

al al - . =
IiY] to cross-examine witnesses, to present evidence, to make a tape or other
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recording of the proceedings, IUTtI 811§ ¢ UM S MifditASIRIIEGER 181

NG Ayt “hanisimiand to receive a written decision within two
weeks after the hearing.

aa v

c. Wswmsginwiminiiwiliwanmg shirusiigunnwiuntais
ann:aqimi, g s ifui gm§dnmawinugsni

If the appeal concerns statements by an employee of the school committee, such
person(s) shall have the right to be present and to have an advocate of his/her own
choosing.
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Qe
SR
'

Jmo

HAESHAN603 CMR 23.00 (AIATUYATAISTAI§H Gim:ed§ed

et

ﬁ

a

[uﬁJMHLﬁnﬁnﬁmUFS of 603 CMR 23.00 Yrufp g

n

AT
1

ki

px?
83

YONUING
3 ey, ISTgRa ™I U FAMIAUIERISWmMEMIIERAG

Nothing in 603 CMR 23.00 shall abridge or limit any right of an eligible student or parent
to seek enforcement of 603 CMR 23.00 or the statutes regarding student records, in
any court or administrative agency of competent jurisdiction.

Destruction of Student Records

1.

transcriptmﬁ'jﬁ“jm‘jéh@ffﬁiﬁmmm I Ay a1 o B (N m@iﬁ;gmmm 18160
Igﬁ i rsin nmj SGU, transfer, or withdrawal from the school system.

ISl ‘i’J FARU B4 60 AU G S EAUN S ESTRN AU, the Assistant Superintendent-Principal UH A8

iioiopiaisapdn "aimiiwiigsiougn, woiang, dohaninsds

msiAmsHngarsinn asnnautymem g Swisad§ioag yBnamw (i

mtdwmnmidihh iiwiwimes IlE]N8¢ ¢ acopy YSINUAIFGITINT GRUS

i A copy (aifannrsmihasinighainni vinmemeg

3. sSAMIAuIAM IS The temporary record 83 fjAMA LN GeRINIOY MW IG

#H8IHTS 603 CMR 23.00 {iitAAISGICIUBS WA AN GHMWwInueSagj Ms
transfers, graduates, or withdraws [Gmﬁ[}jﬁgﬁﬂnﬂﬂl uitesiimu gt ms Satidahi

2

11 the eligible student and his/her parent figie8nAtg Iy Ainnii rwh i §

IURINAIAGFUSINHN Ginnag:, (RITAMISANNGINMIEG transfer, graduation, or
withdrawal. HGIGUimMUpitaviguIgign¢Eumi SaaBIMITNW 603 CMR 23.10.

[RARESESTIAN ABWwMmy M.G.L, Chapter 71, Section 87, £l ﬁ§ group intelligence test
administered G s ad edjG et sislanananminn: (pitasAIGmAaianigi of said
student at the end of the school year in which such test was so administered.

w8 i nni i fssanig)iaiag] Student Records MG AT ¢i1I¢ the Director of Guidance and
Counseling Services at 978-441-4955.
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APPENDIX F
STUDENT PORTAL ACCEPTABLE USE POLICY

Greater Lowell Technical High School
250 Pawtucket Blvd.
Tyngsboro, MA 01879
(978) 454-5411
F3RJUIRS{E G G AULTA QU
Student Portal Acceptable Use Policy

igjgwedag wunduiuiwdwmansminéis, mswidt "apngming eagm gw pioiw Swmisinp
iflyedw mSIAn{Ied, AnNAN Greater Lowell Technical High School & ANty SufiSwai§ 1 adagj muits: the
Aspen Studen Portal. The Aspen Studen Portal, MiH§INA f afjRNIGMT 15U aaN 1 edeyj uAl)s ynsisw
i SudTathAs uaita T fegns 1M (login) MS{AY N ITW{RTFATgHITMS{UNE Internet tUi tis
fhwst "m ﬁn‘hnﬁ afmmysgama fiuaiens thitls:, the Aspen Studen Portal HSONAS] fiagj thingis

miﬁnhm P SRR IURSHSMATD

o a

Difginpwimissapruiipieds: ifumsums win §oiya fm

mudannivsfsananan AgruRgon

yIGNOW wsimi 1§81

v engmuts:Amminsisfgaugna iWedsthyadimeasnmans iGAg gpennas: Agdid dnnhndms
w n & =3 &

Sulnuthiaiudeun

1. Privileges (D783 §) MIIGMG A online 1 ig]inindms y danh nochmi Bwed§ Sslusmsai§ mAwm

[mesSsusigUgHush (IuIsm S8BWIBMGRIID the X2 Aspen Student Portal. fruijsth il ajjSmsmis g
grIpi MG 80 gami fiepimegno T grimipopn ggeon iiwsnga Isananis Greater Lowell
Technical School {{5{t R :ﬁ}ﬁ‘.’g’étﬁ HARUAN (UN§ GAIGM Y UMY 1008 account HAKTAMIG M TmathE8aHi

]

2. Services (ﬁgfﬁ 1) IS‘Iﬁﬂnﬂ[i:]S Greater Lowell Technical High School HS[E“‘II mmzmmﬂmﬁmh HE S
urnm U IhuMa ot godsdadia slannn GLTHS 8ndsegrugaai tnrudnnnfpng riw
IFSwivAmAl MITUAMAISJEFH MIMA data §GI UGH delays, non-deliveries 1t §1 §8HS N

oo

W HAGY mru‘irmz account iU aSHA AR aIE geutel Ssin y AgdRmsmumfgn rhwpn

WA

)
g garrnwg s fun§nundms gama muun§isdonh gausuwinwgsisng o
Greater Lowell High School MU MAGNMA AN &S [piARTSMig g gruni supptmnifuiniis dannnd
s fumnsnagisignigon
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3. Security (u§fye) iagjliy AZW{MU password or PIN MAJIWIH U I8y a 1¢1HnA Gie16)a ru§
eye1sl computer system (TN §unMm Anj§ dcnmiedn s ginnmes fignsos grigiisa 158
MEA MSAR WIS UM AENAFH{M school counselor A IHIMIZ AT ITATHAT NG
1A A B ALY SN AN AU NG wHATG U G A 12 account 1t ASIA

Security features of the Student Portal {#11{F1ti5 fuf sygisSImit Qutives sl egj:

o

an8iurs§adia - tiyji{d Web Portal #i116) 5
ﬁf URIQAIAIF students@gltech.org IuHJ

gsimguSsmsupsanmigsindsddnim

afiadnpndfisuia g siugngssiann
ang ﬁfﬁjgwémm'jgﬁm “him

- wigs:Bn(pideSseynniim i wafwipif INACTIVE Hebits:nfuthi 20 1§

Z'/DD C?"

B
8

Die

- minpungiiaguigghipn§ Anaainsangafhpani8mSu a full audi trail is tracked on
sensitive data“l
. IUﬁjSE’ﬂHnmSﬁULUS" [S‘I‘Urmmmtmj nmmz account § H‘.?’In‘.h‘j school counselor Hnm“w[E:

AM[S 1URIHA

= GRUARAIHINIT S EUAN Greater Lowell School District #iH G R AGISIMIA{FUIGAIG g m s 1{al and
juw Bwms 1oa GriYIaMm: (Please note: Greater Lowell School District unable to provide any technical
support other than help with login issues.)

SECURITY 8y§ s

1. gapiSimineSGrwinignjroyjfunils mwiisimomond thw gy u issiada
aniatames iwdh ndmsdnhimjinga ganma iwiwia atwnsdmebagnt S
WAEAMAIRA ﬁjmaqp{m“jl?m subject to Civil and/or Criminal Prosecution-].

o

2. yAdsSRIIMU dnhditue countmﬁmnmgﬁé iruBsms i GIomunund

ac
y ISR W HHWASHSAMAT HAHAUISIMATUE account to auto login.1¢

3. gapieameinlsamajumats! aAlgamAZwiain iwhsw yaso udsms minsga“
HABS{AIBW fnj¢ SRGUUSYMAjAIEE 1N X2 Aspen Student Portal.
4. HARIFgUSRIGAGER S ANI)NSATWNINSAMES UM 7

5. galdudmUmsann §omhiuywiinai§aie as a security risk or having a history of misuse of other
computer systems may be denied access to the X2 Aspen Student Portal 1

6. HAAITA{ULWE MiMIIYING viruses and/or unauthorized access GRUBANL RIS SR{BING (N §

URIHA
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o

7. zmeec%w ¢downloading of copyrighted material is prohibited) 8“623?2’518:53

8\1’3:%52%614&8‘11

8. X2 Aspen Student Portal ivesgafIsimsiinnmi Swingn isiiaua]sisiannn

Greater Lowell Technical High School.

§&mz{1 FUANIANIY] S Greater Lowell Technical High School S AHIBWHANINY MW AGSH
IS:e08 y8 8N ‘?Hﬂ%ﬂ U MIGEAIB WIS account BRGHAMTNUHTIGMGIT yEIWMMSAY
RIS ERPWE T ISTINUEAMSMSINIWW AN mymina AuAGAISN AEGIEE
ORI SN iU RS HA 1S1emuRaeitgiiag]ital Handbook I3 H]UIN MENHA M SHSIUIW
WNY 1 NRAMUWIFthGANRAG SN FUUMBENU

Greater Lowell Technical High School requires that you agree to this contract before the district can provide you with
an access account. Please read this contract carefully. Once you have read and understand this Appendix, please
sign your name at the bottom of the form located at the end of this Handbook to indicate that you agree with these

terms. When you agree to this contract's content, it becomes a legally binding contract.
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APPENDIX G

BULLYING PREVENTION AND INTERVENTION
Summary for Parents/Guardians
islieg fgm g 3, g“l 2010 Governor Patrick 18 G INEHIAU ST an Act Relative to Bullying in Schools.
GNUEIS:MSINBUNAT bullying and retaliation mirsgaimumdsmisinndalgh anminn:
Wiwfnnighananans, iiwapidwananigs wiwshs §gn%nmmnmﬂmﬁﬁjtm:
sunsFwimanti]ignsi bulying incidentsa1yj§ i amMIATEAITMUD

n;Lthmm:mnmmshmﬁsn Ay s Shgﬁ ﬁ‘gn:zmmﬁ The Bullying Prevention and
Intervention Plan M 8IFE WA & st n[uiﬁj i M.G.L.c.71, 370 §Gdum Subitiht
Chapter 86 of the Acts of 2014 S 81 Sectlons 72-74 1 Chapter 38 of the Acts of July 2013, 418
;?V’ﬂfu" m—iﬁStﬁ IS “aggressor” [ﬁﬁjﬁmmt“ﬁjmﬁﬁa q‘gn‘}mgmimm, Usgagm including,qtﬁ HH
iﬂSn? gabiiily nLanLn HnLnULnijm #mi, 10 ¢ j#U1RUN, cafeteria worker, custodian, Hﬁ[ﬁﬁ
G118 bus, athletic coach, Hn[ﬂ.ﬂS‘l ﬁjn‘i:i‘“mnﬁfmj[ Y U paraprofessional.” ij G s A I{H11 Dmij[n
[Lﬁt’ﬂ‘ﬁatﬁ qgmﬁmnﬂ&is‘:"g,m‘ymm Sqtg&ismsﬁ 151 including but not limited to, Um SHLU?J
‘qﬁ[SWZWSfﬁfLUHh;éUJ aggressor I ﬁLEifmiﬁtlﬁfﬂi[S:mSUrQ [S‘Ir‘j_;ijﬁﬂ[lﬂ Greater Lowell
Technical High School’s Bullying Prevention and Intervention Plan & I{H11UiN1 MM e [l‘:j
HENAYSSNHAG UG HITMUIA (‘BI{EN the Plan”). AN SUMUME AEIMIGNY, ol
grgsidudnhanams aigpuiwdnepami iduananfngmuand 1] to prevent
bullying and retaliation tinimi i AAMIFmUIA WL s edA, WL way relisl
A6 1 TR IEERIS s This Plan 87 A8 IS rur "1l biennially Ayt by the Assistant
Superintendent-Principal IGTW/UHAIANR /T 0, §EIEUMS [UANMANTINW MG.L.c. 71, §
370 sec. 5(d). miﬁqtuﬂﬁmsﬁﬁ@m Consultation will include, N AGUH#A at a minimum, (MU St

msdnrsimuity: GLTHS website, and a public comment period prior to adoption.

#aSwis  fjj DEFINITION OF TERMS

armutanidgjummiShm s gmnmutiumoimsidgjuini§nfagnasSiGptungmn
ismianwAtnNNS NSNS EUYF AN AN S 03 NANWURMAM AN MM AMIERRG

Shmbldumstamumignniaierd)arliu]dmeanis In order to work as collaboratively and as

efficaciously as possible, to prevent and intervene on all acts of bullying, it is essential for school
personnel, students, parents or guardians, law enforcement agencies, and other interested parties to
use common language.

(AN S MS Aggressor, § GiHMSSw ﬁﬁéM[S‘lﬁL‘l M.G.L. .71, 8370, 83 8Jj U ANIRA
UgHronA ANIANT A, tigdsm sﬁm tﬁm“ﬁmﬂnmﬁnm HARUARAMI, INGJaunn,
cafeteria worker, custodlan, HAIUAGNS bus, athletic coach, gnmﬂm Ungm mnig:ftiij[g’ti U
paraprofessional fii UH1S M lz'im mﬁjéhﬁjhﬁj’ﬁ[ﬂméfﬁﬁj‘j"ll
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mﬁmn:ﬂmmmmn Bullying, uG[uﬂijE}tﬁHnStﬁ[S‘lnﬁ M.G.L. c. 71, § 370, AH{T{M A55 84j
y anenda ygAa AN At “aielyhidughig)a FSmiaiias of a written, verbal, LI

MMy electronic YN tﬁn’gﬂj TS 4 [N MM yigum fU §111H ATany combination thereof,
directed at a victim that: ’

1. vAMUS Wi N M yEwigsmign: gjussmauinumigrudy u nsimigm:
Gj2BH HAIFNjEUY]d;

2. Galgntitmim ey eI AN ISMIMNS§RINUEES 10T AGIPAT U (70
U SHMEgENH TG{ENjeuY|h

3. vringjmsthapiisiguanviunmuvasanan;iinas §isdanivsannnnsim
A U

4. ftna s Gistsmigme victim ias ;U

5. misnsiiwiamsifiisifeinsinny]uSap U dniamimbiuas

ﬁjﬁmn [i:|1‘:| mmmn Bullying H1GU N FU ﬁitiﬂﬁ?u[im such as physical intimidation G tis s 141
"Wtﬁ ] i"ltﬁnﬁ EﬂSUm UMIGA tIJ’SEitD’i][‘.}"lnh ﬁjn"t‘i‘“mL‘ijmh Si’ill:iSa, FEN S A6 S bt y fuil
[ﬁjiﬁjﬁn Stij‘ltijl:lﬂijteasmg put-downs, name calling, stalking, [Hmnﬂﬁ gestures, fynygmin,
cruel rumors G iaIm ¢ W social isolation, [t IFTME M1 identification ﬁjﬁjj nunu mi sl
i;ﬂnﬂmmmtﬁ"ll

EU1RNIE] S Greater Lowell Technical High School ﬁhmﬁ'}ﬁj& 2 vulnerable ti mmmi:s“a’ by intis nd
G1U to become victim of bullying, harassment, U8 Nt IURIGHMIFTMEMWUFHANS, UMUES
ﬁﬂﬁjé, N AN, 808U R, ancestry, national origin, sex, socioeconomic, status, m ng:ﬁ}fﬁhi s mi
AN &3AP, 17§ gender identity or expression, jUNH 1Y, ULTEN ANor sensory, MmN, U
WM NAUUYWHATE IS a person who has or is perceived to have one or more of these
characteristicst1 S M UANNS FIHATT ﬁﬂﬂﬂﬁ@ﬁﬂﬂﬂjg{jﬁﬂmtﬂ‘lﬁj Atuns St]Lm'[E [uq]
U[t‘mﬁjSﬁJ’S ”WLQUiUﬂMIﬁjﬁijUﬁS[uﬂjmﬁjLﬁjﬂjﬂﬁmU [akA] ﬁjmniﬂ’Sﬁﬂﬂﬂ ['Lﬂtijiﬁﬂj
Sw edagjthyty 84 skills, Gi:igh, :mtﬁsm:tﬂmqum iy nmsﬁm 1M S bullying, tint,

Y SHNMGHATUN fu’[jﬂijm At Sﬁtﬁﬁ, fgﬁ[iﬁﬂﬂS‘l“ﬁB’itﬁe fJ N Greater Lowell Technical High
School's Bullying Prevention and Intervention Plan on our school website at www.gltech.org.

Cyberbullying {fimsEwSwt s nA¢sumuintimuiun§unmem internet § MUIHE]G {§
879 GighuamsAiarg jsumuuifanmurs “oigdaiems wn§unmm I sy See
M.G.L. c. 71, 8 370 for the legal definition of cyberbullying.

C)

Harassment (MAjHisunt’ dmsisth dfunvenmuw u Afamywikirumsinni mey
MSHEARINA ENWw SSMS INANUMYWENMI) S yRIURSHANMEWAY Y IFmiNi U uIda

I

MISWN G 4 vRINESHarassment Aig1sunt fHudsoh, Ssanau§iwinsiun ue
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firuBsuTi8sHIgNM threatens or offends the victim and results in a hostile environment for the

victim.

uTnmMiviyfi Hostile environment, 6t M8 S UNWENasAN &S ISIARGNG M.G.L.c. 71, §

370 Arglgnansminhygaldugusgaogamiainum isphuiunmianan ey
mywinmisaw, misHn, 1§2eneas gegnumu drsmitaly ngganismi AiRpival
QYN

MitAUIdIEjahah Retaliation {§R{HWHANT

Ub
il S aggidunwminn Agaidusi)adnus, grodannegdningmitsdunHmg
U gAann} U gatiumsgdanamsgigaidusgifmura

o

JEANUFAIRIGMI School Staff v, gigismen

T

SB
-
e
D]
=
i
i}
Th
3
an

BUIR, HALEM ntsamﬁsmmsngmsfﬁmmm HAIOAGNS bus, HAU
i H

MITNBUNAPIAINES T eug AR MU PROHIBITION AGAINST BULLYING

mgmﬁmuﬁ@fm HUN# Bullying is prohibited:

. 1SY100 § U1 AN 8071 FUT on school grounds,

- ldruthtr (gnjrogjdfuiinnennn,

. 1g1ftg i & fun Aun-sponsored 1 ijt’nUanmQ‘lShnHi’E A AN, function, or program, 5 St
atgiiam 1sifmeannn, rsirigitbus stop, 1T g NS school bus U 1T ENS gsan,
leased, U :mm:msﬁmmmmumm:ﬂs

. mmuj;“m[p technology or an electronic device iUfﬂigSDh, leased or used by a

school district or school (for example, on a school computer or over the Internet using
a school computer),

- sinighaylh usiafgnitnudsivsmiafigirg§iat school-related, § muits s Ml
technology or electronic devices i;"ﬂﬂjgls G s avTunm s Ifmuui ERE
g stF e i s, finassm s nsiei a3 §IS i SMIEN S victim at school, yigme T b5
isuniginiy]u MiedAN U or the orderly operation of a school.

waihunwmywyaAtiunwminnibullying, §ro8wdnnhndwms 1gld  amnaur§mi el
HINATS of bullying, U ANA} U ISTEANRMGWATMINS Alimitnyunad s bullying

REPORTING BULLYING OR RETALIATION

iigjaiig iljaurdwnsmuin i wihmsHsMnig bullying and retaliation, 1STanANI)S the
Greater Lowell Technical High School 918 § (s miuiw 8GNy isi8nnigh wmt avigi8ntusinwmi
ANIS bullying or retaliation. GRUIUIwWEAMIShMM B IBEATS umasSanan - wiagg, Enamw,
AWy g6 - Shmsdnmsiiargh shinn ayjing is bullying Iiargin
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a o @ o al al < al

nwminnfimindafme g undidgjaondn Samspifrusfnwminhmsihwugdn fms,
tedf, BnAMWUHAMAMANTIY, ygaaierd)s, iwiwlhmoihwmi Sunwimy yaitgif tGHintw
MINNMS T HIRAYE n?ﬁLh;ffﬁﬂ WAINNMEIF to the Assistant Superintendent- Principal designee, { to
the Superintendent-Director j {7 E‘ﬁ[Lﬁ flieu 18110 U the Assistant Superintendent-Principal or the Assistant
Principal ‘%mgﬁmﬁ:msn;vﬂsms is the alleged aggressor U t¢1 School Committee Uy gﬁ[ﬁ[Lﬁ fulieg 1slinm
the Superintendent-Director At Hn o5 IMGUNSMS, n‘}ﬁ?snmﬁmmiﬁm ] msin ifiﬁbullying or

retaliation. fUH Aun iy Um s, U [SH sesfin, Ln J, HnLnU I{fM4, counselors, school nurses, cafeteria
workers, custodians, bus drlvers athletic coaches, advisors to an extracurricular activity, and paraprofessionals.

nwminnfimani§nu u undidejonss Shmopnfiusinwminnmsiwygria ifmi,
eaegj, BNAMWUHAMAMANTIY, yganiers)s, iwiwihmoihwmi Sunwimy ysituil IGHintw

» 29

minnms I A inwminhimwSunwimy Sapiimisna gAgh dn MY FImiy e

a3

fU AU bullying site YN NWMINN N n;mnnmm;ﬂnaqjmmnﬂl i ﬁjijmm (see Appendex A) Q‘Eﬁ’ﬁ[
ﬁimmuﬁm;mmﬁnnmmnﬂqjmsmmmm [&?"lmi:limij 8] Hnmnmiﬂ S5 t’nnjmm HSIAn [%]1‘:1
gnnmtﬁ:qugmnmsungt mﬂl

UGAnwminn (RimsIfr “anwSagg, SnAMW U HAMAMANTY, ¥ Aamigjing)a fiudsivsm
R auRaAIGMIs N, RIS HMGIFIGHNwmMIAN HNwSsmG UHNMYSHAUIND:T AN

2

Greater Lowell Technical High School t18 & gtifijjn s aupptrfrusinwminn isleunau§annn, iig

n

S sATa, v18{A N eGIN M Reporting Form 2UjHIUNE in hard copy §imtelectronically 1105 aun ] S

website; www.qgltech.orqg, I8N e giﬁjéfs the Superintendent-Director, Assistant Superintendent-Principal,

Senior Assistant Principal, Assistant Principal, and the Dean.

At s GInMaUjHINg Incident Reporting Form A58aA;57mMimuay1SmMAkS IUGANWMIAN 1 Greater

Lowell Technical High School will:

1. UIUJEE1S a copy of the Incident Reporting Form in the beginning of the year packets for
students and parents or guardians;

2. 1 IUGRNWMIANIncident Reporting {ith GG INMauUjHitng 18181 the Attendance and
Discipline office, Guidance Department, Nurse's offices, and Business office;

3. 0@mu the school’s website;
jBT8ISIAN 3], {7, and employee handbooks, U1 SISIATS NG AN W{AIM S
AN the Assistant Superintendent-Principal YH A [iﬁ fU 17801 The Incident Reporting Form #1718

g AUM e U RS e i wnEnamw

a4

8110 FU the Assistant Superintendent- Principal designee/Superintendent or designee/School
Committee or designee § § (UM SINWMIAN, (A MItRHINASWMSIUIFT 1T the Assistant
Superintendent- Principal or designee/Superintendent UH A [Lﬁ £ 17 BU/School Committee uHn [Lﬁ 0]
feu Bir§midnndaomidins Is §ﬁn§11 FU{II RN anti-bullying policy has occurred he or she shall:

o e @

. nﬂﬂn[S‘li:i AU S aMIU{Aa 1T St SDetermine what remedial action is

n
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required, if any;
sanasidnginupimiwuanaiSwHiidoim

G ATHIHIS (AIU AT AT It

<o

Gl
811 school counselor, It 81 ﬁjﬁjljtu FUvictim’sU 8 N AFI W YHAF MNP L‘ljffiﬁjlj
aggressor, 134]8 AN TS underlying social or emotional issue(s) fid USHEISTMA A8

RIUNU Gto the bullying behavior IGTW TS AN S ATA{AIMI U{EUUTSHIST social skills
development;
Lmijum aﬂniﬂtﬁ 8] ﬁnmmnﬁmMISﬁjﬁjJ victim [U‘ItijSiflﬁjfU’J aggressorﬁﬁﬂ?@i:im

IsmiteuHIEA, 15638 bullying or retaliation 1817t ~ (), Su{pic1IFIGgGgoidgjmims
g1y e 1G] 518 bullying or retaliation;

(MU gnamw U gamamaposisaiegjiinua victim SIEAUAGFIAYiMT 1 1H
yerg)atsmumuymuuntS bullying or retaliation;

[MUHN EnAMWw U gAamamapouistsign: S0 {fisgitthe Department of Elementary
and Secondary Education’s Problem Resolution System i51tij §11111]] U [Gmgm[?l@;ijijjﬁg
[&ﬂﬁﬁﬂ?gﬁmfﬁ UG m MiANNG ISthe bullying determination; It 81
:mqaLﬁﬁm:nhisqgn?ﬁmmﬁﬁ, the administrator 851 M & ANy 8H Director of Human

Resources [ﬁﬁj[[jﬁﬁ“liﬁ nNng tisfyBiyjthe appropriate course of action.
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PROFESSIONAL DEVELOPMENT FOR SCHOOL STAFF

-

fU1 U Greater Lowell Technical High School émugmﬁmf@sﬁgnﬁizﬁjﬁﬁjs BUREIR A Ul‘r;m}ﬁ ANH
8}

IEjumimi 1, a0, I wAUTF 84 bullying 1 11BN S G professional development {AiTHESU

tSB

11, GigGsmshinig: () v Ay uty g anagausiyg Efmimi bullying incidents; (i) UHiATIY) U] g an
[frusiY] N ome Y, ugifagnas s ilgjumys slayjfing bullying incidents; (i) it fananfies
fruegAanmIwindnmogam finutfar "o afnguuiwsigirGiamey an aggressor, victim, Uit 81
ﬁﬂﬁ‘jﬁl[m: the bullying; (iv) (IR T RS bullying, ms:ﬂg{ﬁﬁ;ﬁmnﬁmsuﬁmp RIFI0 categories
isedaggiin isinim ARG bullying IsTansTunMATAN A, (v) EAndnADsisiayfing wit

811 and nature of cyberbullying; and (vi) internet safety issues as they relate to cyberbullying.

PROBLEM RESOLUTION SYSTEM
gnAanw/gRmAmapmutduimpnsimavany/gigwulghintgwi iy Isfunnm o

mxgméh the Department of Elementary and Secondary Education Program Resolution System (PRS). Banand

IS SIS] at http://www.doe.mass.edu, emails can be sent to compliance@doe.mass.edu or individuals can call

781 338-3700.

GREATER LOWELL TECHNICAL HIGH SCHOOL CONTACT PHONE NUMBERS/
ONLINE RESOURCES

Administrative Office

Superintendent-Director 978-441-4800
Assistant Superintendent/Principal 978-441-4807
Main Office

Senior Assistant Principal 978-441-4416
Assistant Principal 978-441-4412
Assistant Principal 978-441-4415
Dean 978-441-4414

School Counseling Department

Director of Guidance and Counseling Services/
Title IV Coordinator 978-441-4955
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Special Education Department

Director of Special Education

ON-LINE PARENT RESOURCES

Common Sense Media

Cyberwise

Massachusetts Aggression Reduction Center

Safe Teens

171
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APPENDIX H
PARENT/GUARDIAN PORTAL ACCEPTABLE USE POLICY

Greater Lowell Technical High School
250 Pawtucket Blvd.
Tyngsboro, MA 01879
(978) 454-5411

Parent/Guardian Portal Acceptable Use Policy

Iy w8 nAg s mjjmsjmm BSIURIA A SWWMSMITAGITS MS{yiad ~i i 1§

E?

Ui
MiH gnmm gwinamu

My ur§SwmisapIsiyegw mSian{uIaii: e Greater
w 8

Lowell Technical High School & 17 BB S ed agj MUt the Aspen Family Portal.

The the Aspen Family Portal, #§ ‘éjéq W ENIGMG U IS uaIANId /S aj) BAIN)S UWS

ASw iiw SndATamnAsiuas 1 Enamnw o ITAISN (login) MSEGINN IAW{HY §

Afghidrumsiung Internet W nmst ~m ANt Gy sddi geivedgAama IHnuedns

thi118: the Aspen Family Portal H8(Magj8namts rdyjmt fagrsigami ESANI)S AY{RIUAT §S

M

o

imutannivasfennuannn AgasAgtiT idgiipwimissapaviduneds: Mumswing

a

wih §otyn i mumpoOw Iwiimi¢NAEsH

vMengmuts:athmiguisAgrusn T edsthymdimasnamsinsiiAgausn FAnHasIs:
(%4 N & < &

AguiidaniandnsShulmuth vt
& 4

1. Privileges (2t5#3§) MIIGMG U online 1 Ig]infinfims u dahdy nthmi Swei§dsius
wsai§ iwinuimassuuigugnuin inguIsn S88Ww MG the X2
Aspen Family Portal. §nngtsSnmsiime miggrugrini muaiund 8 gams (s
MEGNG GRIFAIAUEAR YRR wingap ISananiys Great Lowell School District
Wi g Bw gAELEEND [U§ BAIGM U U U e account HATAMIG M 16
hEsuuy|

2. Services (RGUIT) 1STau1AN1])S Greater Lowell School District 881§mMi M8 gau (iitrig §1i
HEG SamIvimm U INUEa ot §rodssaoie slannn GLSD §inds sgrugny
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an

i nuinadun§ Iwfewivamna g MituAMAISju i MIME data G U§
11

510U delays, non-deliveries It §

fms s nagsianigsng

173



APPENDIX H (Cont'd)

ﬁﬂlnﬁg‘ltﬁ AAWMUMAIENE U ey a 19lHAGIeIe)a

Security (fU§ R 2)

o a

sueigiipn§unmm fnjé Ammidansginames frg, sosgmiSs 1 Basmyn

MSATUMIANES UgN yERAHME grmrdumigepi anpn§uamem fagi
N I ANT MU : e-mail x2@gltech.org. ABW{TATBYSIN: FOINUINI: Tyt
ga faund ) wwgudigd 1ue account iUAIIE"D

=]

[f.Fh[f.ﬂLIj U g ﬁJBISI“Ih f.ﬂi[iitjfu‘ﬁ NAEIW Security features of the Parent Portal:

NNUNEIGA (log-in) (T 578 SMSFU{ING the Parental Portal account 8 frunifimims
1g)a T e8I the Web Portal msyiig)a mmimpinnen t¢laigh

gt {n§ nAw8Information Systems MHitiss email parents@gltech.org 1 H78 iIH

gy rg)afmueiirumsgnn:
n8udnmvetnyin 10gAdSIFRWNMSUAAY INACTIVE )8 WwiAag§

MINUNSITAGURNUNS ANHSRINSARSAS{RINEA]IS U a full audi trail is tracked on

v

sensitive data.

IR SNEAMSHUUE: ISTUNIGMG U FiltA8 account HA BEAAFIHAMS

Information Systems Department at 978-441-4942 or via email to parents@gltech.org.

~FURH TN AN Greater Lowell School District S8 GHATIsIMid{gims altanigw

gwms 1A GRUUIRM: (Please note: Greater Lowell School District cannot provide any technical

support other than help with login issues.)

fU§ i SECURITY

2. HASSIMU danifitue account IUrSHAIFHRA

a a

1. gapidnmines Groiwlnignjvyidgndie iwismsmuudmw meiny)u y

a

iG:iaded anaiath s iwih ndmsdanaminga ganmamwiwiadam
N sUMSITENUSA{HT WATAMA 9180 MEgPUATT

ssa a a

Ot s®s e5§I6m

Neyj

IS U 1on
TN HAWASHSAMA Y HAHAYISMAINS account 7]
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ol

sl afgamAgwa S NwASwyrEo Iiudsms

8L
=’}
o
)
=}
c
)
S
=)
w
=F
3
&
=4
T
-
=

MIHSIMAY HASSHIGw fnj¢ Suciuey  Ajautd sl X2 Aspen Family Portal.
HAAIG G USRS AYWGNUGYEN ASANI{)N back-up copies  FS{INGMI  igSRfI], :
HEEALA

gatnumumsiieuiwinwgugsmiugwiin§eye as a security risk or having a
history of misuse of other computer systems may be denied access to the X2 Aspen Family

Portal.

HAAITR{UWEH MiMi viruses and/or unauthorized access GRUBANWIA 1§81 {ymy
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APPENDIX H (Cont'd)

7. UM YB3t (downloading of copyrighted material is prohibited) GHGYHNIUAIHISAESNGIG

8. X2 Aspen Family Portal it esgAfitsitsdinnmi Swingsiveoyn isiiavmsisiann

GreaterLowell Technical High School.

9. HARIRNSMITMNAARGIS)

sivpsHASyWwItHums G s 181 annnGreater

N= ]

Lowell Technical High School.

10.  HARIVISMANAY (MU Greater Lowell Technical High School Styms i daism
18 MIMNEUE HAG GBS au{RIfsivaIHATE uu A SIS Greater Lowell Technical High

School.

unnaanNI)s Greater Lowell Technical High School SiASIBWHAWNNEM Yt AGAENISIEGS yslafunnns
MGHAIBWIE account HATHANNUHTIGMGUT yEIH MSATUSNINW WHPWHT MUEAWNNYE memi
infgnAgasn NSAMUIFTNGEANAAGARNFUUMEBTNG (The Greater Lowell Technical High School District requires that
you agree to this contract before the district can provided you with an access account. Please read this contract carefully. When

you agree to this contract’s content, it becomes a legally binding contract.)
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APPENDIX |
GREATER LOWELL TECHNICAL HIGH SCHOOL

TITLE | DEPARTMENT
Parent/Student School Compact
2024-2025

OUR TITLE | PROGRAM WILL:

Ayl TITLE v g8ams:

gnﬁﬁg‘?‘ﬁmm]sfﬁ wnsaAnmngasisianuitmassApiauas Samsypaigmn 1dy]

2

Ginmmuagiinges memmmmmsmipﬁﬁmmnm

WAIENEMiIGjHesAusamn ShiISiug MBS S ANUATIN
NMENNGAGNEI AN AT

Aoy munihywinanwidej g nngsamsiawied §i
DUATEIMOMGIMS Mlimijsnmﬁjﬁjﬁ{}[m Greater Lowell“)
gronyiitgw Shuig]sfigmig: Luq]m‘mmﬁ{;ajssmms;mnmmnnmﬁm@ﬂmovude
Homework Assistance and Tutoring Program to help students reach academic success.
sinmiansdnsissgSwismimpdwaasnminum fagnssimi¢nnsshmamire
gnngwaiminsisivapsgammmaniduunia@animswims
Sagidyjrunsini: imin - midasdifniiyn - anniswima - mayh g - maran i Strive

to REACH: Respect — Effort — Accountability — Commitment - Honesty

ﬁh mﬁmﬁnﬁm w/H MG % S11¢ AS A PARENT/GUARDIAN, | WILL:

1.

-8

IR n ﬁggsLUﬁj/@sLﬁ“jmﬁ'jg'z‘J Lﬁmmaajmsmnamm:mm UG HIAUJATUN
ShuinmmiminGt g m:smmnasmm;{]s Snignjruyjiivasannn
AMigmit]seypivaigsg fnuaviunmesang idum{gEsmit])SeyFl

uitn
Sasiiniwniyjy ﬂjﬁﬁﬁhmjﬁ §edgmm3m parent conference nights, orientations, mMifi1§ s g
Heut

MU {As snm[pmq;msjm udt “h :Eﬁijﬁgﬁﬁms?ﬁmﬁ}smﬁ}rjSLqm/g‘sLﬁ“j
iUﬁj2‘1| ZnSLUh[LUh[uHJGMiHnUL q f!nH‘ILUIS‘l[’ijfj p:lalrent conference nights §hﬁ“|iLUiﬂ:ltithl
mnmjtmmqnmuzmmmmmsmmnsLﬁm/Lﬁjm

mnshmﬁmmsaql‘g fmsmmjh;9]n;smmjmmzmsmnmﬁnﬁmjn@ﬁnmmsmﬁms

OIS EN]

ANSIB A AJ) &8s AS A STUDENT, | WILL:

~ e a

HUNGHAT N UBAM NN AN AN TNWESHAYJATUNIGES AMIGJY

ZCa
2
h

an

(ad

=4

-¢Q0
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gEnaitgswishinusInG W MWAHFUINSASSw Snuii)srsii: Homework

Assistance and Tutoring Program Agifi{sdsidgipimit swulgy upimivtAafgmigwtgs
gnummimamingt :punp]s8ndgsmnung iwdnwmspiusiiSwmuiagnal

4

ffiﬁjJ the student handbook.

°

Sagriyjrunsanis min - midaginiiyh - anniswjmn - muyh &g - motan:
Lﬁiﬁ Strive to REACH: Respect — Effort — Accountability — Commitment - Honesty
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APPENDIX J

GREATER LOWELL TECHNICAL HIGH SCHOOL
STUDENT PHOTO RELEASE GUIDELINES

URIUS (integral) AthGinna isAyTl UAsen NI Greater Lowell Technical High School f5ry AR 1UTt
Sheutnln ygromi§mi 8 nsmesiun§ vIgarges slinruIs N 19 ﬁnmm?‘@ HEGY LN
fnruwsisignuive Aglh FITEIUA Zwi{deylisy §Gh Videotapes, iMovies, still photographs, and web

s

pages 1 malEsiania iFGwiwi)s mefedn “h y ovw FunFSnAmw wiwsn MA)sgje)

J

il

FﬂiUng, students may occasionally be photographed or videoed by a radio or television tijiJg Lijfm UMHS
SEjUES g} U BWw GrinAmig U anindums mudus u Seu(nt mirun 181 Greater Lowell
Technical High School's school newsletter § fINHTS IUATEN AN BAMNAT Videotapes il (ifminn
AMesN 8y W mst§unn] grosdplnumes gaa viguiis: mywanni)s website 1UTtEH
i tad)iitiegi (brochure) WA AN AN BISIMAUINMIUEAGAY U A Famm @) migpt danan

U[l;jn IG 68U iUU85 Greater Lowell Technical High School I

i uanAssgigmaSnnTwjuth a8y ﬁgMiHﬁhﬁﬁ showcase ﬁ{jmm‘}ﬁymsmmﬁﬁ
wespam iwshganmaismiedap iwiwsh ayifurgare s 1slannn Greater Lowell Technical High

School.

JHIEMm ﬁénj H181 1‘jfm rmtijnﬁjthe appropriate box IS‘lmjLﬁ“’ m;ﬂmhnmmji Handbook Iu’tip]ijmm

0~

IAHD anjLﬂ HHSOMA Bti5 photographed or videotaped 1 pRalnn I Lijﬁj’[jflﬁ for those images to be

=3

published S HSIAUNYFUBH GSIUATHAYIG T

a o a

[UﬁjSE’ﬂHnH‘ISmnﬂiUZ mmmﬂm&iljjﬁji—iﬂ‘[ﬁfﬂﬁjﬁ (M A G AJUPhoto Release Form, ﬁ;H[HW,?IﬁGZIHﬁ

n 123

the Assistant Superintendent-Principal at 978-441-4807.
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APPENDIX K

Greater Lowell Technical High School
SCHOOL RESOURCE OFFICER (SRO) COMPLAINT RESOLUTION FORM
¢ R UUUG N PNWUANMITATS[§ RS M8 AN AN (SRO)

tinmigars:is s : puwuinps Myjnwminhddmgjuanadn
COMPLETE THIS SECTION OF THE COMPLAINT RESOLUTION FORM TO REPORT A COMPLAINT ABOUT GREATER
LOWELL TECHNICAL HIGH SCHOOL'S SCHOOL RESOURCE OFFICER(S) (SRO)

|:| sifnsmsannn [ Jugsdn [] ganpw [] wayg  []mpddn

Ny SETRLNUE
HSWwins
gind: Email:

MENUUY Primary Language:

grujsii]§anan SRO Involved

o

[fU G

fynminnestyuismAjunny Brief Statement of Complaint:

233

o

WA IUNURTR I mMATmWwminnIS:: iyieq

All complaints regarding an SRO(s) should be sent to the Assistant Superintendent/Principal.

SRO gitatnmigaiseiivvussinpw  [UaANd Myfnwminndd  fjuahadiumdnygrontgnaius GREATER
LOWELL TECHNICAL HIGH SCHOOL “J SRO'S SHOULD COMPLETE THIS SECTION OF THE COMPLAINT RESOLUTION FORM TO
REPORT A COMPLAINT ABOUT GREATER LOWELL TECHNICAL HIGH SCHOOL STAFF MEMBER(S).
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N SRR U
HIWwins
gffﬁg Email:

Primary Language:

g

bt

PUAGIY

£

I

UG AIGMINN A IS MAJURNY Brief Statement of Complaint:

mg:mmmf{m[g N ANTE U AT W MIAN IS Signature of SRO Filing this Report:

Date
fjuanaginpimsumsiFigswmrgw/swran g ishnufiumipwong - AlgShiswmingIwR-aIwRANAN O
it sigsmwa-twn wishinuidrumigumiyg A0S

gfhugwn-nwn ASHUMSIFPMSARN:ANAMIANANT

Complaints should be sent to the Assistant Superintendent/Principal. When the concern involves the Assistant Superintendent-Principal, it shall

Committee.

be sent to the Superintendent-Director and when the concern involves the Superintendent-Director it shall be sent to the Chairman of the School
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PARENT/GUARDIAN AND STUDENT SIGN-OFF FORM FOR
REVIEW AND RECEIPT OF THE GREATER LOWELL TECHNICAL HIGH SCHOOL

2024 — 2025 STUDENT HANDBOOK

The Student Handbook will only be available electronically for students and parents/guardians to review. The
Student Handbook can be found on the Greater Lowell website at www.gltech.org. Student tab, Quick Links. A hard
copy of the Student Handbook may be requested by calling 978-441-4803.

fyERITIRIIThH N Y S WG AT PLEASE PRINT CLEARLY

PR S 80 nig:

IR S 8 0 AL W/HAH M AN T

vinmmignanw/gamamapmanuiwiisagg SIGNATURES BELOW INDICATE G:imngrusisigiime:

i ms g g i, M8, Tww Ny ypfmugpimwihpitimispami ivasanamn s goitiums
foirsiang) 2022-2023 Greater Lowell Technical High School Student Handbook, 18U autitg #atnsfiate, gpi

growimi waAs, g, i, WS ANSIE N, Core Values, GNURTUNUS 73 AjjStudent Code of Conduct, ¢ {11

2

=
e

A8wHUT WGy, Athletics, ITwhwAyMNAYITUIgH

R ms g AW, M8, iy IR megnuiwnwATHMIgEIMI 105 AN AANetwork/Internet
Acceptable Use Policy for students (Appendix D), and the Student and Parent Portal Acceptable Use Policies (Appendices F
and H) fiy tijé‘clﬁl?m;‘ﬂ ti/e0 Qi E‘LﬂUL‘ﬁlﬂH (Appendix [) IS‘l‘qhgﬁ 2022-2023 Greater Lowell Technical High School
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