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M WEEH AN - AERUNEG 814 After School — Detention

Location

Cafeteria, First Floor (unless otherwise specified)

YRR NS S A8 1811 Arriving to School Late

MIEN S WEIGEG A 1e1th & §tas Main Office, First Floor

Alg-[wa Assembly - Location

1siths§a uguIg 2370 Lecture Hall, Second Floor, Room 2370

Assistant Superintendent/Principal

181§ 1 Room 2260

HENAITY Athletics

Athletic Director, ISIEn& §iiR s nigh Gym, uglitnue 2282

AIUNASHS 5§ The Main Office

1sith8 Gy, [BRGRUAENGIg)

AU iR Breakfast Program

1sith§ s, Cafeteria

gt mutaA/muuntd /Bullying/Harassment/Teen Dating

Violence/ Reporting

mh[@‘, HAIGMITANS Y HA{AUI{MA Any Teacher, Counselor or

Administrator

ugngnsnring Bus Issues

RUNWEIGMERY Main Office

Clubs/Organizations/Extra-Curricular Activities/ Community

Service

Coordinator of Student Activities, Second Floor,

Room 2564

College/Scholarships/Career/ Armed Services Information

School Counseling Department, th& § 1, Room 3160

i WS s g AN Cooperative Education Office

SIWA Coop, th §il1, Ugt 2255

HUTig MU fU English Learner Education

ELA Office, ISTt&§ 01, ugtiirue 2282

Free/Reduced Lunch Applications {fitheusjsumisaiaiy/
uip:lg

Cafeteria Office, ISTth & §ttis

Guwuinaigmiannn iwsh vind gwihg

Homework Assistance and Tutoring Center

Library Media Center (LMC) Third Floor ¥ QUNASWHHjBANMU{IAS
g ipuisitns§s

ﬁgi/ﬁgm mh?gh INGJAYRI/GUSAN QIR liness/Medical

Issues Injury/First Aid Treatment

ﬁ?tmn}wmgj Nurses' Offices, U§UINI8 2254, USUINIB 2281 §
First Aid Room 1325

Library Resources/Computer Labs

Library Media Center (LMC), Third Floor, Rooms 3240 and 3340

GHISIfU Lockers

mMitnni Main Office, 1S1ths Gyt

Algnmndmiuasma Lost and Found

2

mshﬁ%nm it Library Media Center (LMC), Third Floor, Room 3240

o~

Network Logon Password Reset

Information Systems, Second Floor, Room 2245

wintiugli#n Restroom Facilties

1§ Fnen8¢InTms Restrooms are Located on all Three Floors

i€jnthf/e g s Ss/aIEnRIn

Promotion/Graduation/Scheduling

ﬁfﬁh[ﬁﬁ‘p ts1etn 8§ &8 School Counseling Department, Third Floor, Room
3160

sJ i fed U Special Education

mMiTtn AT s3I Iaded Special Education Office, Third Floor, Room 3464

Hy AWl ajjtum Student Dismissal

Mt RS s Main Office, th8 ¢ tisFirst Floor




ﬁ:ig ﬁ:iﬁ.ﬁ Sify) E18 Student Driving Privileges

MILN At Main Office, th & §ttisFirst Floor

Student Portal

,Lﬁﬁ S gnnhandiims, h8§a, Ugﬁ 2245|nformation Systems, Second Floor,
Room 2245

Student Assistance/Financial Based Needs

School Counseling Department, Third Floor, Room 3160

Substance Abuse Needs/Teen Pregnancy and Parenting

School Counseling Department, Third Floor, Room 3160

A8 nuganamng/ MmNl Work Permits/Part-

time Jobs

8§ 3, ugliue 3257
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fe8s § 21,2025 Friday ?g QI End Exploratory 21 Uﬁpfj ﬁ“liq”ﬁi‘ﬁ‘}' 21

f268 G 25-26, 2025

fgHin- fgno

MCAS ELA Test(Tentative) ﬁ“lm“:j[ﬁﬁg MCAS ELA

tete § 31, 2025

Monday il;j U

e

End Exploratory 22 Urpi'j ﬁ"li{‘ﬁiﬁ@ 22

igisané 1, 2025

Tuesday igﬁgﬁ

End — Quarter 3

f2isan§ 11, 2025

Friday fi; N

End Exploratory 23 Urpi'j ﬁ"liq‘ﬁiﬁé 23

igisané 12, 2025

Tg 16Ul - Saturday

8th Grade Placement Test

igisané 14, 2025

C

>

IGGS

J

S

o

Begin Permanent Shop Placement G115 [1‘1:1’ BNAGAIN m fi shop
HBIgW

f2i56an G 18, 2025

Friday fi;j N

No School — Good Friday &l U E 1] 81§

f215an ¢ 21 -25, 2025

No School — April Vacation fanl ANHEH]S - Tajjum iy an

f2geum ¢ 1-3,2025

iginneyji-igrali
- Igtauli

J

fginneyji

SkillsUSA State Leadership & Skills Conference

f2geum & 6, 2025

>

Fgan

Teacher/Staff Appreciation Day

f2geum & 7, 2025

Wednesday - ig’ no

Spring Program Advisory/Cooperative Education Employer

Appreciation Dinner and Meetings

f2geum G 8, 2025

Thursday-T§ {1 1 A&

Military Career Fair

fggeum G 9, 2025

G ag{7 - Friday

Midpoint — Quarter 4 (Progress Reports available May 19th)

fggeum G 12 - 23, 2025

Y

5o -

Y

IG5 ey

Jd o

Final Assessments Grade 12 MINWAIEGIIMWHNHF 12

f2geum & 14, 2025

Wednesday - [§ )1

Accepted 9th Grade Students & Families Night § ¢ fU i eyt i &
& Su{paningi

fegrum § 20 -21, 2025 fgsin -lgnn MCAS Math Test (Tentative)l#i sy & N &A1 ¢ MCAS
f2grum §22, 2025 Tg[pij‘l ﬁ{]ﬁ Senior Scholarship and Awards Night
tearum §26, 2025 iyo§ IUANj- ANANHTT]S No School - Memorial Day

grum §27, fedumi 6,
2025

Final Assessments — Underclass (Tentative) (Based on 180 day

schedule)

8




Wednesday- ?g ¥IX]

Spring Sports Night N{§if ¢ 8 A

fgnn - g agjd

MCAS Biology Test (Tentative) mit§iasaiign MCAS (utam:
HIEUg)

Graduation Rehearsal (Seniors Only) MitM & eI B UM UMIEI AN
(ﬁjLH‘li'jfﬁ ﬁ?ﬁj‘jg‘lﬁ Senior)

f2dus§ 6, 2025 G ad{7 - Friday Graduation — Early Dismissal at 12:33 pm (Periods 1-9)

fedym§ 12, 2025 g Last Day of Classes (180 Day Schedule)/Early Release (Pds 1-4-
)

tedymé 19, 2025 fginnegi Juneteenth Day

tedymé 20, 2025

Last Day of Classes (185 Day Schedule)/Early Release (Pds 1-4-
) figSTiMwisma (mruima 180 1) / MG mMupwiyh

J




2024 - 2025 Gjaf ANHENA BELL SCHEDULE

740 - 7 minutes 181 Homeroom
747 - 749 2 minutes frnhi gm Passing
749 - 831 42 minutes U§inns1 Period - Extended Period 1
8:31 - 833 2 minutes frnnighma Passing
833 - 915 42 minutes Period 2
915 - 9117 L. '
2 minutes uinnigame Passing
917 - 959 42 minutes Period 3
9:59 - 10:01 oL _
2 minutes ninnigame Passing
10:01 - 10:43 42 minutes Period 4
10:43 - 10:45 L. .
2 minutes HInnigihmea Passing
10:45 - 11:05
20 minutes Period 5 (Lunch)
11:05 - 11:07 L. '
2 minutes nranigiame Passing
11:07 - 11:27 20 minutes Period 6 (Lunch)
11:27 - 11:29 L. _
2 minutes ninnigame Passing
11:29 - 11:49 20 minutes Period 7 (Lunch)
11:49 - 11:51 L. '
2 minutes nianigiame Passing
11:51 -12:11
20 minutes Period 8 (Lunch)
12:11 -12:13 L. _
2 minutes nianigiame Passing
12:13 - 12:33 20 minutes Period 9 (Lunch)
12:33 - 12:35 2 minutes frahighma Passing
12:35 - 1:17 42 minutes Period 10
1:17-1:19 2 minutes franighma Passing
1:19- 2:01 42 minutes Period 11

singeinaaspigomsisia 2:01 pm
10




CANCELLATION OF CLASSES/TWO HOUR DELAY/EARLY RELEASE
ANUIRUHAR]S/U AR S8angnians 2 18hi

e

N

o 2

SINRUgs, MISMANMEIBS AN ] SUTMAUMEa U gWwnSNINN tLF I ma mm st smn
SO U HNWANIMUIGAUESHYM I SRUIS{UM AN WM UH N6 edj

[y
N

o

I mangsﬁmémmmm: giﬁjﬁj ConnectEd automated pre-recorded phone call [EF‘Iﬁ"IHEi:‘TI IS’I‘@:H 202 )
Sntnuimt Swmsdnthanmnda uywnspinnutda rusfuigeaii ananidsda u nsL]wImm P
HIS{UM Y GRW{MUmuits: radio IFTWEH TV ILTWENME a0 Greater Lowell Technical High School's
Official Twitter account @GrLowell Tech-HS*1

) 8 tiS TV and Radio Stations
WBZ TV- Channel 4 WCAP 980 AM Radio
WCVB TV- Channel 5 WBZ 1030 AM Radio
WHDH TV- Channel 7 WXLO 104.5 FM Radio
Fox TV-Channel 25

FHAT MU ISTIN UM eI W ma?@ﬁi W N gigeyd BnvsMInNWwUENA AN iU
EUTAN Greater Lowell Technical High School. #18fpWw{mMy isIGIMinm m1UIiuisTisi 6:00 (fin1dais
MEIS NI ™ the City of Lowell or the town of Dracut, Tyngsboro or Dunstable I5H18 1IN ﬁljltgi NV MY
P ANIUASEA B8TES M SIS thannn iU es Greater Lowell ShEIsMINAIEHGIAIG A gIIgIgimy

AU local police, school department or radio station.

Two Hour DELAY ASITENMS 2 [614)

a3 81T (UM BN Wt AT AT 8 Greater Lowell Technical High School 81101 811 157 2 1814, MSSw #3aj
[RIB:GNS buses VAT AR 2 1N MW INBYMIZUYAIARNUR:

IHSONASWIGMIF §GHEYM Dismissals will be at the usual time. IS UMNRINM ISIMIME D

Period 4 - 9:40 - 10:43
Period 5 - 10:45 - 11:05
Period 6 - 11:07 - 11:27
Period 7 - 11:29 - 11:49
Period 8 - 11:51 - 12:11
Period 9 - 12:13 - 12:33
Period 1 - 12:35 - 1:17
Period 2 - 1:19 - 2:01

# NN 3,10 81 11 [PIMSAJUIGIAIN Periods 3, 10 and 11 have been

eliminated.

11



EARLY RELEASE DAYS/PERIOD SCHEDULES

i el ggmtism/mainuiindnng

There are Seven (7) Early Release days scheduled for the 2024 -2025 school year.
ISTRR R e0AP 2024 -2025 SnEsHSAANTIN TN (7) 1Y fduHs oA g w il sy jmuIGm

ignm, famgné 25, 2025
All students follow this period schedule:

ssagpinsssgimmumandantinud  anugeie:

Period 3 - 7:40 - 8:31
Period 4 - 833 - 9:115
Period 10 - 9:17 -  9:59
Period 11 - 10:01 - 10:43

In-Service/Early Release

fgnm, fné 30, 2025

All students follow this period schedule:

g InsssFiaI§mumanAnndin arm BRI

Period 1 - 7:40 - 8:31
Period 2 - 833 - 915
Period 3 - 9:17 - 959
Period 4 - 10:01 - 10:43

£ agjm UG MGy g Thanksgiving Recess Early Release
fgnm, felim 27, 2025

All students follow this period schedule:
FIAgFIREASHITRIGMEManAANAINUE  arnGeAe:

Period 1 - 740 - 8:31
Period 2 - 833 - 9115
Period 10 - 9:17 - 959
Period 11 - 10:01 - 10:43

s3agjm G misiigynng Christmas Vacation Early Release
tgrai, feg 20,2025

Period 1 - 740 - 8:31
Period 2 - 833 - 9115
Period 3 - 9:17 - 959
Period 4 - 10:01 - 10:43

3 AIMUIG M/AMAYAY) S IUN AY In-Service/Early Release
ynm, isunn & 29, 2025

12



All students follow this period schedule:

eGageinssGginIGmumnRdanfinudg  HIngeie:

Period 3 - 7:40 - 8:31
Period 4 - 833 - 915
Period 10 - 9:17 - 9159
Period 11 - 10:01 - 10:43

0 RJIMUIG ) SkilsUSA Day — Early Release

2 _a

ey, ieds & 3,2025

Period 1 - 7:40 - 8:31
Period 2 - 833 - 9:15
Period 10 - 9:17 - 9159
Period 11 - 10:01 - 10:43

MITOUMIATAN - ARG Graduation — Early Dismissal
ey, By &6, 2025

Period 1 - 740 - 8:31
Period 2 - 833 - 9:115
Period 3 - 9:17 - 959
Period 4 - 10:01 - 10:43
Period 5 - 10:45 - 11:05
Period 6 - 11:07 - 11:27
Period 7 - 11:29 - 11:49
Period 8 - 11:51 - 12:11
Period 9 - 12:13 - 12:33

>

LI§Ginm wis an nnas{eniadagj - TBA ast Day of School for Students — TBA
Period 1 - 740 - 8:31

Period 2 - 8:33 - 9:15
Period 10 - 9:17 - 959
Period 11 - 10:01 - 1043

13



gpovmsiiwsnepamiSilE
ATTENDANCE POLICY AND PROCEDURES

PHILOSOPHY § ajjsith

fu1An Greater Lowell Technical High School §hmsm@masﬁj‘;s?gnmmmmﬂsﬁmms ffim'sfiﬁlﬁﬁjijﬂfj
migppimsupsiiwiimsmatuwidsnaa  miidhenvmsivSafandapuumy
compliance with the state of Massachusetts, tif111 FUT G LM #5(95%). 1{] S G Itints 88 818 MisI MGG
Bwigsmama wiw ihSwgsiagns vgnitanhSwgrmdsms M§gubunahAgma
jswsgemagn, suagmnuigy, ITwiysmasmann e5Ap §£]ﬁ§1lij/§ﬁmnan:ImHJLﬁifﬁ
'ﬁ@iém‘gsfﬁmmﬁmmgm;ﬂw@smfmnﬂﬂl ’

HARANPIhIthAUINMtERidueAIstha 10% (18 1Y) ISFIRSARMS UK UMI AR AUV
H‘ISU‘HSntUQﬁjl‘j[m.,““Ii[m,tiij““lmjn‘p[S‘lmﬂle‘“ltij“ll [Qnmej'lsj an:ie I8¢, Greater Lowell Technical
High School is strengthening AN N{ANMINAENGNUGIFIURS g an nysda Gon 76 ig 14 Afignlami
HAI)SISTANAN T USUJNAFINIS AP W ATRNS ﬁijjgmsjsm 1N 05ty school daily 81114]8j
2mnmmumSnsmmnnmmnsnmm;ﬂs:S"Imnm:unmsmﬁj AIAHIGEIS

M.G.L Chapter 76, Section 1A: (in part)
gnanwlhmamapmuivssagjigwImtnFiangushnuntifvgl oqpSywapimsiumi
s AnHhinnsd gratmgjiumie gifffgfﬁ mm”s% AN #idesignated telephone number at a design;ted time to
inform the the school of absence of pupil and the reason therefore tSTtnrutinn fand dgjgsinnnrgl annn
Wsafinigusivo S ivsfgsiihams SunwhShawigignanwumamapo
USRS e AN Sthytwg: AlgiGmi yue QiﬁjﬂUS“IS[Ili'_]h[@:]nluﬂjmnlm—ﬂUEﬂnGﬁmthi—i @
InutG S AN LﬁﬁjS[UﬁjﬁjJ HIGES [iﬂtijfLﬂﬂﬂ[ﬂS’HSLnfmSﬁSuﬂﬂiﬂ"‘l’Hmm[mﬂ[uﬂijnﬂﬂn
mm;ﬂssa girdg) 1gtinue gindpunueidupimsgagiildvianangminipmsitumnssunts

M.G.L Chapter 76, Section 2 Duties of Parents; Penalty: (in part)

CIS MJLnUiUmGLnULnﬁ awmitiumsinangs [S‘Inij 3xqg) 81 in section one shall cause 17 o jmn B/ WG
Iﬂ sislan g ﬁHnUﬁé’“‘li 15T tis 84, if he/she fails so to do for seven day sessions or fourteen half day sessions
within any period of six monthes, he/she shall, on complaint by a supervisor of attendance, be punihed by a fine of
not more than twenty dollars. {iJ£3 S iWmaundts FUEN UL N nthﬂ m[GUitij In muUUS [I‘j ng °ﬁhitﬁ

[\Y

My isiwmuimigwie, madh/ sinéhn Lnf?@ﬂj’“lmgtiji:’ﬂ‘[)mnﬁgmjﬁjma‘qﬂ“ﬂi[mtﬁmS“ﬁ
GhafiyapanSajmiguy

M.G.L Chapter 76, Section 4:

nsamituuiutsindimgjHian SHIRHIS g 8NN N AGNUYEATMIMIZATGNG, whoever induces or
attempts to induce a minor to absent himself unlawfully therefrom, or unlawfully employs him or harbors minor who,
while school is in session, is absent unlawfully from school, shall be punished by a fine of not more than two
hundred dollars ($200).501g 8UAIHEANS a minor EAIIsTZ AN 1AM ANRSAPARRHIgETSA AN
grugnu SN Swmimad st gani ($200 fagi)

14



Attendance/Pupil Absence Notification

ST ey U sMSuA]s, BnAWIW U HAMAMANT U ‘%Ujmmmé’mmfjﬁn’jmm 1) s 8
msinstinupinfdudgutds sy 18 IHNWGITNEAINUE (978) 441 — 4420 1 1G858t BN AL
Wy HAlBIANM A SSMSIFMT AAGH (MUBNANANIZIN: AAg) A0 BRRT msannn ging
wigigiF g mudanie;in ajdfSainuds msua s wiw ad & Swgiuun (MU anan Tm

o

3
arfiminutSsmeun)s T Hadsth gieul] aJwivis giufie MugyAsinuAnGs syuyattn

i

AW 4 MEANAMANM §iduaimy annslinuiinuvo tusiuigy, iBedsmedpys

AtHIMHR It BSMSMIHSENA U 8ANSH am RSB (2) B34 more periods 100 AT am atlikin
i 1glfive (5) 4 Awbighis Iy HAvAanAn gagiadp iiwinms Sunwm wiimwdsms misgma
, an automated phone message 8118 girUIF! MY 2 (MU U EnAmw/gAMAMANNIU SWHAGIEA

Assistant Principal or Dean 18078 83 agj tRgjimanugn iwShuifla marmhuins Sw uat)s

To support good academic performance, students are held to the following Attendance Policy Standards

and Procedures:
ilgjuinmmisig Swmiriapmseny, Magptfuiinmmimisiephpagpounsgoie:

Perfect Attendance Mit A UjEAJEHHAIZ:

R rgjpisdatsigammiianaiigidgiegrumsSapimsme gruanmmsmig sy ang:
mmejgﬁﬁ?ﬁLmll s wtidumsmisgmadpinsmnaganmmigsastiiunasnigiSamivn
i) sl perfect attendance fyAnIgI: 1 MinGAluRiagwARGIMMIURHGTIS (RIMS
HEENAG] (YU college / ALY G SISTEUNIGNW) i uagigimsanmnifispiBamigri]s
istgtnigniwitunsMIwSNEMYysS s (RaminnafenSaminiinggh other educational related
events causing a student to miss school will be addressed on a case by case basis[(}:] ati uam mQJﬁEﬁUJBﬁ

1SN ENAI SN P MEAINN Sy I
Excused Absences AUIGTH UBISMIHS N A

i) s misaan A sIg A MG MGG YNNI E SR MS NIV RS ATE
AIEUY I A HIG:, MINMAGUARHATE S S!S UM SFa all non-essential appointments (i.e.,
dentist/orthodontic appoitments, eye exam, routine doctor visits) FitfinAMiInMAGUUQGAIN 1IGMA
if)stsl ignym ) oo minubid s MingaNa SN SHGAIF: FEtNSAGMAMY, BISHMUEM
BIFUIN Yt doctor, IitwIEAE§ING], MSHFRIMSygias§ngIAngaman, m1synnjreligious
holidays, 1A ¢111¢1 811G G, HS o ateIS usuMigN it approved college visits, #S N A EIF
technical/licensure related exams, military visits, union visit, iSiQSEijm ] i?aitijijgiIS'l Mg eds, Y 818 [ﬂ{jgi
jjing)afdutinngn Eﬂéhmmﬁﬁlp[jjfms the Assistant Superintendent-Principal or designee t G5
f50 1 gt Swmsming na (pita il A AMAJIFIATUN AT Main Office™ 1A ANIIS:
i3k U@S[@‘I‘éﬁj Senior Assistant Principal, Assistant Principal or Dean iU 83 3 84j, SMHRIGMI BT

15



H3MASWww s A tidumsaAaIHSMA SIAWARFUGUEA Main Office 1M ISTGH marking period

umswt g griwsnudmégjuwam fhuwiiaa inab i Sapigmi uu s the

Assistant Superintendent-Principal or his/her designee.

College Visitation 1¢11§nssumi gt

e3fyjduniors 811 seniors Ssming A wig A (2) Iy 1ehiBrusimigpaiw ghywgl 1 mugdu
HU‘H?G{]‘I Gt SIS A{pidwm SAIHS gﬂﬁﬁ the Assistant Superintendent-Principal or his/her designee thy 8
38 TWwinAe] A5 rUiEH and will not impact perfect attendance MiBAI]SYRAIN: . 3 agjFila{UGRIMYU

o

ISTAEUE TN HNHASI B FN AYTRARANUIGAIE R TURSOATRT UENANMIYR 1§ 8 Verification of attendance
1Y) mm*wmm B Huls: Lnf il ‘r'“l ﬁjlgﬁi:‘n'gtij the Assistant Principals or Dean IS ﬁjﬁj‘} following the absence
(i.e., college letterhead signifying a statement of attendance with an official signature). Failure to comply with the

above regulation will result in an unexcused absence.

Unexcused Absences NSUINWESE1SMIHS A

UTHUARMSSMSMIHSANAjBUMUES, YIgHAMSATAIF T Mh: /S ajjAGE8 AN AN, vacations

GijG
other than during vacation periods, 818 LMAGUINGJIGM 8110 G E'i o, It niSsmsnn ani 16
AIngj

Unexcused Absences per Quarter ATUBSH S MIHSINAFRAY Wit sy

It aita COVID-19 ﬁijﬁ 1F1A0AN 2023-2024 S AGHATISIAATURGIGES (5) ﬁaﬁaﬁmiﬁm futiinu
:ﬂsnﬁmmmﬁsmsmﬁgmm 3 agH) ST W A ANEIS s 8NBSMSF §ru credit sun iy eitii
ﬁjﬁ‘Lpimi:l HmﬁijUgﬁgtﬁ quarter ‘1l (See Credits and Grading for additional details.)y fUItNEIS:, §itJ

[Qux?3

BJUI{U1E an automated phone message 811 gieutFmu i aypiwSndnamw Shyrmamopmy 18l
et e UHASIW S ER QAR SR GG UMSHNWESMISMIHSONA fUiNG the quarter.

J gt SHANFS No Credit' U{HU{ATaUISS ;mmmnnsnmssnmf GIHGAt 8818
ptHANGRSNGuRRAYIGHUTumAIAN

Unexcused Absences per Year PUTUBSHISMIHE rmﬁrmm hgtﬁ@

° 2

) S BT e 5 uEswmsmisggnasnuinums credit BU{HIU{ET 62 3
ﬁjJ[S ufi12 1y ghywe fudswms 8 Shqut B8mS credit AU{INU{AT 42 1M

ﬁﬂﬁﬁjﬁijUigm@[S“lo"ll

-4

Student Access to Educational Services and Exclusion from School
SagpromururigiAgsimidnp iwiwsh mivdnunssdwguiannn

o

edeggami i snutHas 10 15 u i sofi8ir “hie ihwdswmsminsonags 9y guthyw Sl
amisuipivmjbuiamemesg u vinnmismEwishiprannn) iwiw Shmor)sSsmestmuaipimi

b=t n ~ ~
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<
(0]

Ln FU{EU school diploma requirements U §i1fiG1iM GEIRIGM §q W/HANAMAN T

al

mu
negrumMsmga [ti[?‘latij‘ﬁhﬁ amny W 5 Iy ovinfuiigines AJAUUES I HUED )

(7514

Aty
fj

o o
Qo
hal]

S =

e ytdnd 2 15 o dates :mmsnmmﬁnmu UM US{BAIGM exit interview” 1Tty 841 A1 1]y

P J

INMA GUUT exitinterview (U IS {BAIGIY U MGEUNWH g SiAdiAm i s{pnts” Migy

=]
=]

.“;.3.

is:Shwsifa anm;ﬂh gt (10) igut Ao garsmie! i wiplnuth vigy i Suss

=4
[4AL

28]

ﬁ?’q @m/ﬁnmnmnmmmﬁm{; mtﬁmum ﬁatﬁmﬁjn Uys (14) [i3'1| The “exit interview

-—

ARU§

e
e

s 4

c
% 29

Sindinmam: - famsjumywipsiiuanen iiaygnihminnnpiinsiinw ga
[AUIMA the Director of Guidance and Counseling Services. {fiti18:80H8H AISidAnag S egrui i/
20 NAYIW/ A AM QPay ﬁjfu} Hi ”NGGI:UmSIS“I high school dlplomaLni‘muGIHU the detrimental effects
of leaving school, and alternative education programs and services available to the student.

i (71 the “exit interview, BN SEWEM A1 ATFG Ag) UINMILNITIU SUATE S IR, ATARY LT8R
pimimagamananidy] imagnnangmay AgiiGANPEIgS or an Individual Learning Plan (ILP) 81
N FUsitswiiwiamial{gidgjom Hegidw saannn I ygaatmianan 88 npuns f1m s ajj
Buislis wiwgrgidgw min (gaUgymeagimusrigam, ifrgnavSgwidajmsa
w1

eORUFAMATEN L, B0 A W/ R M AN TS AjJ, puma, gaigmianst g gapuigmn ms UM

U egjnmiiinu istgnagm nBSGRUEMIFSANI 1S)AIE at risk for dropping out to the Director of Guidance and

Counseling Services at 978-441-4955 to initiate an “exit interview” meeting.
Truancy AGANANTSHHI])S

Rrgliuuusssamusinwismsmingmafdnnnw y gamamapmu Sapifsw Swe
iy wigiemuenodw fiupia igamis mfﬁmjﬁﬁ A ANANT N UGN WES S MiHgEN D
Students absent from school without permission of a parent or guardian will be subject to appropriate disciplinary

and legal action. A day of truancy is counted as an unexcused absence.

Tardiness §ftj) TS 181814
Tardiness to School Policy Gt § twivsianansgfifisnisEs N8

AN SES NEININYS (4) BRARYWRT S U 1Tt per quarter NG Swt guwiy rinwds
IS MIF S QN fiwill count as one day ofl unexcused absence. 58118 miHSI@ﬁHﬁﬁﬂnﬂ[i:]SQSE?‘lSEHH‘Iﬁ
Unexcused tardiness U1UAIEIN 10:43 a.m. S1nUt 1) SAutgwigd fSagjinnusannnnisdsasisi
HASTW (MY W (6) HRAIHURIFOANT 8§ Ujffﬁnjmﬁamﬁ?émﬁﬁ% § @) gnurirsi8nrg)nrsini a
marking period msm‘ s hH Lnfﬁan fG’(;F AUIgNS UM cH1 fg §will result in suspension of driving privlileges).

Tardiness to School Procedure §{BMiIuaTANANATHAMILAI]SES N SIEN
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a

I rggamit At ads 18 homeroom (it U IFinwminnis Main Office. (B risiGtmsmisimG

2 a2

fruunmudwsalsadsa s, gila §na nw/gamamapmusitsith i 8aimursianigm
ywinngjidwmsinfiyn mmumﬁnnjsﬁsms;&ﬁnéamsmmmmmmémﬂl

Tardiness to Class Policy GpiiiStsajfiimisathAfs N 8L

12 =1

g sInm 2 I TIF NN AN ATWIF D ATW I IS ANEUE S NS I Ur§ i

)
Ay AywEshpausgaisiaighamanmmi buiding 11 W5 aATE § UG AIRIUTNTM

HA
(=3
i
g

AIIEE BRivaigsnvhgEiduapIwnd lockers IFimugsifgjgundinmagsasma

Tardiness to Class Procedure/Homeroom Procedure Qiﬁhﬁ‘l PUHNMIT AMNf

<

Jizatali

x| ugreintgnr§miting

o

S8
Syl ruuRR A UG EnG: mntmm;mmnssamt{]sg nh j
msdnanaa §ATSpsEh A sEnpisginmursin il agiatinuuin

81
minsiismisag utdn
iy AN i1{) 8/homeroom uﬁﬁﬁﬁhqﬁgmiﬁm i §nulnpiiSwuhnfining
Students arriving after the bell will sign the classroom tardy log and proceed directly to their assigned work area.
Classroom management procedures will be followed for students exhibiting a pattern of tardy arrivals. Three tardies

to class/homeroom per quarter may result in progressive discipline.

Dismissals MIitAIGM

ﬁ?ﬁjﬁsgimﬁmmﬁﬁnnm:jSm?ﬁfmnfﬁqhﬁmhmsmmsm mimmﬁmﬁmmsjmmmmjnmf’ﬁ mi
iUy HGuaNaSamMiu ] drivers license testing ISAugtApiAanamuH i Glga / yist
RS AN ESTEN IR AN ] S S8 IS GRUE] S I MIMUIG M dismissals U)eudia (IFStnbh 2) o vmite
gummm routine appointments Sh[}jitjﬁg;S[ﬂﬁ§ﬁjmimmﬁt’ﬂ8§mﬁ§Ujﬁ“|58“|tijﬁgLﬁ§tlimﬂtﬁUj§h
Attendance Monitor 1R i 8IS uIviwdnnnw /mamapmuSapins aasnifiyjimn:ponwugnis:
Sutllgjindinm:puiw I NBI MGG SagSnnspnd i smiganiginmywig s migs
musmiliSamss§nrurmwin g iGAdasAp R g S minuteunngrsl

waisifuns oG AR S if transportation is a challenge ¢ AN AN SAthu MU ABEH WU Giatter a
routine appointment, f3aJj / BnAmwatanfsFtswmisiwa / {Aguirstduiimapaiugnis:

Policy  Gw

MIGIATE M (Dismissal) H8IHIN 10:43 a.m. SHNUH WWUENWESMISMIHSONA UM B8 MIVINFH (v
ik (FUMS AMIHSINAZWHAIGM I (BNWIANBIS {AMNAT U IF1GU INg] e.g., an appointment
note from a meldical professional) 1 GYAIG M A AN ANYSHNFour (4) Bl INWESMISMIHSINA SHnUt nwd
Gsmsmingna ywig ilyjmagammssas mpywigmasiphuiapsdapaiaggiamsiis
whniwamasEwmsmanamasiga iglpaifgminhom fias aagiuislssai pu (mpaired)
i 8ngpi gjioe el iRgfmimin§ege
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a ~

USRI FUS Seniors 81HS INH GG M (excused) HAGjU e AN 11:27 am. 1811

P

tiuedagg &)

§yu 11 prom.
Medical Dismissals S1UIG M IFIGUTRING]

Annguindmananaatendnanw /mamapmautiumsANNENMIMUIGMIENWaANISE /iyes
G UM AN NG MUIGM{FITNSfTRI§ At AA NI M SHSANAGIGM I

Planned, Unplanned or Emergency Dismissals T SI{fNi1 ¢, €S M SIYMN AU SHISMUIG

NS AdgalduRiMSMUIBMARBIM WAL TN AW Y ANHAGIFMSMitn B wisTinuin
ySIEIN 9:00 (fif 1 WSYARITAUENANTGIS, INUIANTE U SAGRINSMUIGE, IEAGNAIUEIT
Rypnwinngw /mamapomudhnsiuegiugilifspidumsaasaigimmim /maman
U U AG BN MIMUIGQITATAIAGIS T iSRS agthyaiiauiugsandn AWt
vENATMUISIaRAIYAED 1 Peisimsmamagifiar "aginuigiwsagptamiiem, Egng
WM AMANMUHTEAANNIEE]EAE §UNSIUATES(RIYRATMUIG D dismissal notes through e-mail M

a

s muidinghansmansmagiam i wipiasadfieumbananmys ananigs)
U UTA qg‘uw/mnmmwmm/gﬁslﬁjﬁﬁmmsmipum?mjrﬁésw'ﬁf}smisw'sﬁmm:fﬁmmaﬁﬁ
WASAPEMMS T GAtuasimugnIsnciial “amsnimiansfywinuinuimwinfmnw
/MAmanm (FRUgNAmegiaig) UMMM BRINUIB QIS MW ygus ms gntin
[IYRWAR M UIGE dismissing SnpivinmugamandanidipiSamupe st iyp18nngnuy
HIAMANGI / §7§ 17§ SAUNSAGIMEHIVINMIUSH LD.IFTMS g imimitn Aitsh Main Office
secretary ISTINUBAARTAGIG AN (B ROSITEIMGRIMMEAIIAN HATINMEgUEnan A58
GjES UG M IFIthy g )

Attendance/Extra-Curricular Activities MG (ujs/suagmnuigy ‘ﬁiff'i

eiagjnminruSsHs aadw§nujy g school sponsored activities {BE3SIGth A 1AES v 1) sistigin
[ﬂjhﬁjnﬁmﬂnGJ‘ll uy
g

=1t

AannwtimamenniGuatla 1 wdh IEGW mumInIAIGM I §IIgig)a
Apimigasanatriatun il Assistant Principal (s) or Dean iU A5 83 8}

Absences/Make-Up Work

Agminnani§anfifcClasswork, igmianani§isiygshomework, yer1s8smswgminm: wo i
fm@mn’?mwﬁﬁﬁ*m Mt Jusuiguinuas v SNG I in cases of prolonged illness. Nt i
grupiiviRapigjifmi e dsnmywipiues gn m jafiwgs iuenasdsmeiist
mtdmnnssSsmssns yeimanp mands pif bimpingsidwdagis after school

o)
_ )
]

19



hours FAIIMIEINI] S I ISENS buses ST Git I{MWIA NG M egjamibnirs] stay after school to
make-up work e RN S MBI IES Rrgigs

Appeal Process for Students who Lose Credit Due to Excessive Absenteeism
nfuaiBwidfwpiiagammaviaigrhwannudigfsmng
eSrgamid i wismiwanmimavil i § credit UG (piTReIUINGSAMATF the Assistant

Superintendent/Principal.

Department of Elementary and Secondary Education MCAS Attendance Requirements SIUIH
NSUUBIIRN SUBHEATN MCAS R{HIMIGUSY
Riagamizumssigmmsai§Anaaisignanansipiaggsgamigs b, hgwinmidatun
Gim: e agj MG UMSINATSGW " aieRGANUgIT {p‘?‘jmmjs%} amsuigvindwuuim iy
Wsnymig, wiwmuly  asiywapianduiwsigadiiugiiiumsntifen

RS M A UISTIgid v SANNGIN U RIUAIO AT ﬁijlt};quﬁmgHgnmnﬁg HIsng{pminm)
it AMUANN ALY §jitfor make-up testing firumseng1sin: & ms MUGHAISIINUYAIAHEU
Make-up tests I8 ${ i UTNHG administer (AGIRM S FUIMUTHTAMSATANfInuugRuiwiu

018y S Mi{yU¢jilbefore the end administration window Ul?(’pii”ll

sl ayjuigm sy tigismuimay, i gmagilawaigiint

A
=4
=4
mu'
2
S
:53
ol
2
a

MUTMALS MIAEU{ANIUEI 801 AN the school's administration TS ¢ § AUt A g T mzmwsgtm 1N m’rs

‘r‘ﬂﬁj[ﬁﬁ make-up period Il
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CREDITS, GRADING AND ASSESSMENT

apimaGAny o ShumUmisdnn PROMOTION AND GRADUATION REQUIREMENTS

fifpimigr "t Promotion Requirements
R rg By anitawgRmy awuigatemnan g 1] “agh Shmsisel g gndiR
I RgIRITAI) S G M S BT S SANIGATIGATS A ] SunABAMAT{fiY 400 i 1sigi i mumi

UINAUIR]S VGRS AR §0geiiumsmAu N nanm Gnue §rifig credi for the year.
134819 ¢ U credit aUIURIE US W AJIATAI]S GIMSAIEGEU WANAGHY:

a) MIUNANNUIGAIGUTHUMSMATIUANAI)SE]MS 400 1H1Y
b) IFMIAIANIYWE HUNSUEAIANG Y Yt

c) UINMIAYIR a combination thereof.

Weigwmss “amAywhinigs, dagpiasgumsigy  ame metgsqnigituns nwudiys
MY IS::
(Cumulative) Minimurm
Cumulative Credits
Freshman Year §1§1 4 i 9 39
Sophomore Year gﬁé’ 2 §§1ﬁ ¢10 81
Junior Year §1§ 3 ythfif11 123
Senior Year *g1§ 4 ymfi§12 165
“GF 2165 Qg ANGES KinipaRImAp SWmsHISET, 1S:athmilnngi winiine nmag
LS ANGATU-[1] g:9(39)1,7::7 ﬁb’sgﬁﬂﬁéwmsrsfgiﬁ mu

siagjaminussApiSsmsupsmuni mymigavmui§aniuAnag ugwni nrogl, 4ig

B3 AMEG I U credit NGIMGIGEU Sh{ai)SZWmSAEGEU 181 151l summer school, will be
considered for promotion and/or graduation SiARAIBGE]IF]H NA UYWIWISGHANAN GGG

e3 8 Seniors friruBss i §umumiriapisiinnuts "edayj Seniors TR SMUIG M senior early release "
SndsipimsuganAgojuanAgmaspuIths g iwinpinsibadadngjugguanan
gjegumsipéacimeiiyjumimiesip

mifpfnmim/aSapimsdnndinusighwap siiapn it agjamid S s o ms i
A g asyjui i pimir Enomitgnw ﬁfS[Lﬁﬁj[?ﬁjUS[S"l?GJ‘l MSUWUIGALS fU Greater Lowell ‘I § 5

o

LUEHS mm&mm mnsmmsam:uiﬁmmimmm ﬁjUi[S“]nthliLﬂ f LUIGHATIF 8
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ANSMINNUZUNUSH{RINSASAJIN WS §WMIHESIWA/SIWH AN AN Any extenuating circumstances will

be reviewed by the Assistant Superintendent/Principal 1

AEIMIUMUMIASAN Graduation Requirements

mifinn#sgyamn Competency Determination

iyjegums i EjuiAnefwadAT¢NfWUITRIS A a high school diploma from Greater Lowell
Technical High School, ﬁ?ﬁjJLh;i‘fim mm&iﬁ@fmiﬁmﬁm&igm 0 Competency Determination (CD) §ﬁﬁL&j$‘r‘ﬂi
U@ﬁm:ﬁ?ﬁyqaﬁﬁgﬂl

ﬁ[;ﬁ’m:ﬁnnﬁmﬁﬁmn (CD)
umu PITNSANNH As defined Iin LIJS“ltUnLﬂSHUiUU‘ fﬁ'”ﬁt}‘l Hﬁj&iﬁ?ﬁ‘pig’ Massachusetts (DESE) mi
fnndssgmn (CD) MY S PSS amsuinmitimegry, susgmn, Sadian:inidumsichgh

=|

gl inisd APIvaSTY S{AUEnnAYIRSApEbNAFET

G agffiinue grUms Al 856Uty CD:

o

iU mUsgrumsmMiAnnasamN (A58 C

o

D) AySmMuil:MI{AG{ANMI{UEjH MCAS tIgu a6

LCZ

URIg)a Guenmiy him;s*lzz?@ § 2024) yMuiw: I IANIMIvANN 8 giNNIH U RIM S W
{hutintys a DESE-approved appeal process rmﬁj‘IS”‘lrlﬁjaiUﬁmnln |

eGeyliinu 58918 2 gug1se38s Students Who Have Not Yet Earned a CD:
GigIHg) 2003 HrUG1 2024) I TSNS WSTINMA{YIMI CD Muity: MCAS &
ednpid U A wpus iyjummimnepatmsyeimituipimi:

UGUjg, Shudnaeiagg (o
UINMAHIMIS Myt :ig

BTN UTNARY 2025 ISTTG NS UIGATS 8U Greater Lowell Technical High School, 83 8j{AiGInmmungimi
CD LNWUMUiG N Jmntﬁnrnnmmmmﬁ@mnﬂnﬁnnmmmnaﬁzfmunmmmﬁz

o a a

. ARNEIENS i;’_ﬂ‘ﬁf.} 9th- (Algebra 1) 8 1‘:1 910th-grade (mnnan Geometry)
. SR MANHDIE AT oth- Syt AF10th-grade
. ignean{ags y8iyts One discipline (Biology, (517§ ASIGN Chemistry, ysuigninnsiintroductory

Physics)

mmim‘;mﬁﬁmggmtmn ﬁgﬁﬁ%ﬁlﬁjm Special Education services, 504 Accommodations §sui ﬁgﬁfﬁ
manHiFs MIfanaSNIHIFN I WRsuUMBUS UM Fivaig Shumng

Local Graduation Requirements

B INHAS RIS ABIG g SigAmMansiifruG§8yS (4) B AANATEN

§
anfrgtinumsyruinstu§ifiiannssgsd (3) /) ﬁmlmﬁ@mmlﬁgmga

P

nyifiuigale st (8) g1 aagppiing grumsaBnp gt oigadnmanaiig

P
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RNUAINGSEH hAvTEun Samavignupignany Suannaigndg) yjumpumisian
fi Greater Lowelll MitiGATuRingwan 6 i ajji M BRInS§ruunigmunyinsi
UR INSMiagIflS] 504 UG g UMSIUNAgHUIMAHDIG I Mirspsianunnendi
piRggEinIsI AL TRInwnEmeAIMInwmiEGiin §ad 504 Shusypmgaaims

HUTM AN HAIE 8U Special Education, Section 504, and English Language Education regulations 1

COLLEGE PREPARATORY PROGRAM

AythijuduiEnyunignaiw

FUTRUN [ﬂ S Greater Lowell Technical High School 518 NG | & Massachusetts High School Program of Studies
(MassCore) i1 s At ST AN Y] Wi ATAT) SEUBEEATAN high school SRUAKAPRHY]UAINY
colige. 2N FINISINSNMATNATFIAH MassCore TE ITITATINWAMIATMA, TN, Wi {Ey My Ay
61U 89 Massachusetts Curriculum Frame\lNorks Aggafiasdf high school. MItANSIGH  sAYIG /R BISUN
fU: Y8FIESM AN English, i SFIESGINMEny8 math, G518 lab-based science, Uit 8113851 social studies. £ 8}
pimsAnnanfismirapiunnigimuyeihismigsayip

Mg EImnaaang sg ifinr “n8wussh{fAv i the end of the 2 quarter. triAtruniAIT 7 ayj
Is: [S‘I[L““Iﬁnl‘jfil ? fir3 N 504 Accommodation Plan, UisTifmumMitnNSits the Director of Guidence and

Counceling Services.

I MuB;ig15 $ ¢ UGN admission standards FU{HL Massachusetts State Colleges 1UTtii§# Universities (four-

v a o

year colleges) f3ayjgitinmmuyeithyoiie:

1. @ i:]UGULHij I8y zfm of college preparatory English

2. Uysm [ij UGU Lij: nis Y 23 I of college preparatory Mathematics

3. Ggiusy R 84 8IM of college preparatory Science (includeing three labs)

4. ﬁlgj ﬁ:] uGu LB: nis Y z?gn of college preparatory Social Studies (including one course in U.S. History)
5. fgilsnyiiuignig s iy el theory courses Snmnsuiguyeimituig)anh Mathematis,

Science (no lab required), or Computer Science ¢ § rUtiin & S puisman foreign language for admissions

to Massachusetts State Colleges/Universities.

ATTENDANCE REQUIREMENTS FOR CREDIT &i{istmiStissnigsaintiniig

I WAF SWwmisApIS S {uest "I Aedagp st IinuSsmsmi Hsana mshia 8
wms iutadnn@) diam: ahyw quarterd edagjiiunutiibiig:fin 8sms ¢gruniig edApan

Wi a U 1Mt §U5 quarter (U UATHNAFNHATY

M) ss NS WM IGM §hmm§l§‘jﬁ3’ﬁj&[ﬂ8i§8m89§mﬁ§: suiEnuithii ru] s course
credits. fyHHISISI$AINIS the Attendance Policy 18 8N Gy s sds S n IAwMmuIsm ms
NSJRUUNNGR AT AN &G
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tfi #AWSE] NAg NC (no credit) I81h imwmMinnBGAN iUese53aj report card MS UM th

3]
4
<

irgjiBsmemuminui IS SMuMIAE! gjuA 1])SINRIGTMS thug USIY the NC ISMITN 0 §
il Aggomatisima IS smuminipigjun )81 e (ANGEs MSUSURUHATH the NC 811 [irel 59

-0
=t
=

Uy eI Ap ARHsiudgjmS (U thi T uppvyeithamiduaigju g S8hu ys
I fU attendance penalty, the actual failing grade will be substituted for the NC. e38yjnm I§SSgsmumi a{yi
DSt YSHHIA (fourth term) S118SMISAIG $grU Nt (credit) 1Tt ¢ grumsin 59 Agthhtiam:

N N

e3gjed § 311y 81sligi Summer School course to reinstate their grades from the fourth quarter.

RS gjiR UG ATANN A MAUH NIAS a loss of credit aU{NUFIFGAN Filasuitaui petition G ad 1FIm$
the Non-Promotion Review Committee through the Guidance Department.

1o

U UInnm 16m SRgig 3

n

MEAPIMT by M.G.L. ¢. 71, 8 37H%, f0AJIAMI AT SUMUUINM Mg m
wEmes EYjEWMsMIAIANIAGE §iH - 21anstdns removal from schools BANAIAIGMTANANT AiAj

AMEE RTINS UMUUIMNAIE U U;@m m Hauliat 10 lggsag Shws godwima ¢gu
msfgiasi wigmirinpins miansi iglye Swpimunasi iuaT state and local 1 Ui 81 my
SUS s miws AlEnmi AgtRSapisGT - uhndganw yuSug gpoumituInm: Mg
AW R UINMIGM , ISTanmy, Nt suigy

figrystsligitgl SUMMER SCHOOL CREDIT

fﬁ:ﬁjﬁﬁ sl grnid sishignglomsmicimbiaimiigilg]igiaha g el aiani Summer School
courses §irnnniGigl msdwtdwlagnmituia st sma uhnimesamaywye s
finnuglan ) sugionnil msifviasgsi ) veihiduma o] seuiim made up M8 §i
rm{j summer school fu1 AT 5Tl

muAgrBamgad  din- SwigthA MARKING PERIODS - GRADING

1 1 1
a

28JUN G 28, 2024 - 121GM G 1, 2024

N

1eiim& 4,2024 - feuAn§ 21,2025

-0

feunng 22,2025 - fg1yeu 1, 2025
fertan 2, 2025 Last day of school [§ GiliMtwis annn

inminninGRsiamnianniiisyi Quarterly Progress Reports

0

IMWMiANISMIRS AN IIGMANYWE ys@nd 181 AAnmu dgutams  BIn at the mid-

point of the marking period.
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{QIUIMINN Report Cards

I3

imwminhismisdApivs R s mangwIyssirsichdgusanm

f i g
o uwgAsapdusinunimsaji the report card. AjBAERIINESA§HIRUMSI{MY 60% AMHT

1] uSwig Grading Key

90-100 - RN Excellent

80-89 - fy Good

70-79 - HIjy  Average

60-69 - [MY LY Below average
59 and below - Failing

Inc. - Incomplete

Med. - Medical

Wadn. - Withdrawn

Cop. - Co-Op

NC - No credit due to absenteeism

Honor Roll - High Honor Roll ¢ g (Ut SA§twe-¢ ¢ grumSAfungel

¢egrumsAfwariwin egrumsifwagesAnin:Sintimissipoisigndgad amulyws at
the end of each marking period. fJfJj#1G$ ¢RI S honor roll status [Efn:itiﬁij AMAHANEWm S| §.ﬁ 80 U
iGeuthiy 811 1670 161 1sl{ptueitneSApiHuHas wIwsh yeih S ANIUIGAISA D SajiHU NG g U
T8 can achieve high honor roll status{fif1 s ampfiApdwmsigi 00 y bt 81 16]h 191 1s1(AG
geimainpiFnses iwdh yeihApivIgAIsay |

B8 MSINM{FU{M S Incomplete Grades

fi "Incomplete” MSTS{AU{MS I :Aly]2waiagj firu swtriwdsifAgmis]s fiu anon
Aiha Bwifidmudgamu ﬁ?mjﬁmsgmmsﬁgﬁsmﬁmﬁs;m: SHISIWeMen fiedj 10
15 iy Bwiag) sunimistivi samidumssms G Ssiwe iy mwinm minage
ioAtunin dgufus (seufys) ishinuliustms 9 incompletes” Hn;ﬂs;mnang UIGALG
ifrunigmem uipaisagmaliumsics "W RaONUIGAIs N Qg Sufy ik
anantini eagisds meif mumgsidng msmagpsiinusanuigaiea ) ARTaGmigE
ﬁglﬁgmmmﬁgm's Igith ﬁglmjz 5 e St eS ey i I I S U MBU SN I{ME ) Teachers must change the

“Incomplete” to a numerical grade, when the work is made up according to the time line below.

First Marking Period - 18iGm & 15, 2024
Second Marking Period - Ieny: §4,2025
Third Marking Period - fetsan & 16, 2025

Medical Grades £ § th i L] aun 10

‘medical” figjiF e rgjamin IS U U AU ANINGid e SFANHIG At i annn

fgminnanmsgim: 1 iwpniigminanamiiu 88 msifjsiysist
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(7 UBATm i UMIgRma U majssiegruaimop T g gi famorg wst g s fhuds
SEmsi st ata A gu G MEMG 1 191Ms Gig ‘medical” grades fig hasivas misld
fi ) At A GRE AN ISTINR TR A3 eg) (A1 NASIYI]S §18 AT all make-up work must be submitted {7t
IRWAYAMA

g 815 rUaTAJ§ STUDENT ASSESSMENT

minwalgdagamégmaaiasisdinimivig]siafs 1 anaséuniiduiajgafnaanpugpeanpiatingme
sydiniiingmiduimogru)sisisunignwnminmimi nesguainne T opSapinpinsimsmsigh
UTUN M A B A YR FIHAT D

Grufs  Rti& 9-12 Access Testing Grades 9-12
(g ufimaaida wiwdh Sunwahsammanaas figywidigye apnign Aapiman Assessing
Comprehension and Communication in English State-to-State for English Learners)

gnuIvATINg i igatet w fiagy )SANIMAN English Learner (ELL) (if agn 818 nin i) iidginaisgin
0 GrmemisSApigsmmiginms #j, fuitess, any, 1w §untn English, ﬁ‘gsmmi?ﬁf;ﬁsm% iUﬁ'jgjﬁlhl“
F3TI Englishici o 1R efE wipnuisimugniginmaiis: , fing ELL (ATA(ET BWEHjunn Mgy 2o
¢4 ELLs tests. au{mUmMIGRITUIE]H ELLs 84 UjiLﬁt'ermh ﬁéﬁJ;i’imLUGﬁigmgﬁigmghﬁhfz January-February. mji
GrUUgjid FU{HU ACCESS for ELLs tests NItini 1§l ‘r‘f‘lt—jﬁ"litigﬂﬁ the WIDA (World-Class Instlructional Design and

Assessment) English Language Development standards.

Career Interest Survey - Grade 9 MisgisAsamumignnMin - Ni 9
AN RNy 8iuThe Career Planning and assessment 1t SH{UIN GBI T S ANS AN Naviance 81 HEaNAGjeIfIjMS
fndmninslivesgnm, o, 873, aly, iwamdmignhmdnme ind i as Wi jwinigArag

AEF MU GRMYNIUASIA

Competency Reporting st NiT L MinDN

AR S Greater Lowell Technical High School gl ~ sl niuTioh SKILLS PLUS firurfmitasminh TaGAsiue
QYLbp A mign nuagsIm [S"h‘j_:hi;_i Massachusetts Vocational Technical Education Frameworks. AtiimuitissIs: online §1
MBH WA FIREI G M SPd 1R]AS RS EhuRMA fUAIGR IMNMEIW: computer or phone 1UATYAIA

fuunmin@nissamolingrmmssgunh ayls vignieaivagaim T IfanywE Aanan g fe January
and June) £1 AU Greater Lowell Technical High School MGANG UBRAYAIEIN fU{E1U ) fUjsophomore, junior and senior 8t
W9 uRRgaIE )w hgiw portfolio entries B AUT{RIGMEIMS Ugwmﬁms?ﬁfi:?srmqh nutiuIGAIg
‘g[g:fﬁ L‘Ufﬁﬁj‘j HIGIGMG U can access a competency profile I‘.?‘Iqij maﬁﬁqmmnﬁmﬁ[ﬁ [S‘Immgﬁ[ﬁ[ﬂlgﬁjg‘l U

UNTMINT U A 1§ s GrusunigN s

Massachusetts Comprehensive Assessment System (MCAS)

A3 RyJT G N AT Massachusetts i U8 83 § iR rGpim S A G RN M AR MCAS i lislny):
MenHAIg g (ELA) ), Mathematics, and Science and Technology/Engineerir;g (STE) annaign Snign B {RY
Shutgaignfsgay (STE)

YIS I ¢ 1 MA DESE sun it suminninnsisdimigijs MCAS Participation Guidelines i puni -l
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MCAS / 8 eyt tmjufAinN MCAS/Scholarship Opportunities

mimgtjﬁmfn John 81 Abigail Adams The John and Abigail Adams Scholarship

HUN{UATAN John and Abigail Adams §RUHANASIG O ANIW AT TEM vismintitha
igainp; Iy
Ugu §nmsmﬁ:s~l§sL§smsnim@mmﬂl mmgumnﬁw@fmﬁ‘qmm:mmLuﬁgmgﬁ?Sn iwmu
TGN AWwIvaseSAlj T A3 § $ ¢ UM SHNUNUAIAN John and Abigail Adams Scholarship &fATAIS
BURiuas e pgIGMIUIUH MCAS 1§ A5 LI students’ first-time scores on high school MCAS tests ‘1

vignuptsisunigniw yananignaisig Massachusetts I MIUMUAIANIGMIAGTA

[EH:]' Gjm Smtmjﬁﬁmfmﬁﬁ'j John and Abigail Adams Scholarship, {Massachusetts public high school
IGNWANmMIAN: AAGRITINOMUAPIMING g UMSIUNWANSUUEGAN Savgy
ﬁj'ﬁ:j‘l the Department of Elementary and Secondary Education’s eligibility requirements:

Class of 2025: Minimum MCAS Requirements for the Adams Scholarship gnﬁ

U o

§°’I 20253 n{gimMi MCAS HUJUIHAU{HIURIUNIURINN Adams
o MUMUAIANSN{FIMS RS H R eyjidufgisumuminfnrmisiguig 25% isedgjisini

2 o

funn iuasgata iwyRidusimmuasimiig MCAS I umsuiN MM

o t3GegrumsmumuAinnNAIAGmMIGs G IGAIYRIvE S A A IR MIBURITUNTD
g

student's first attempt at taking the next-generation tests SMtWANSENAANGT I ¢ §rUmMSHIUNIUAIAN

nﬂ o
inwigambed i umsugan:uydpvmsupmdmumiuanhhyw g ¢ d who qualify for

the scholarship with all three scores~ll

n{Eimiil§ Score Requirements
IsTASaAR[BAged (UIed) IUMITGIAAJY e Score at Advanced level (or equivalent) on one test:

fi

San]

ELA: HUjUIH of 501 (Next-Gen)
o AANATEN: HYJUTE Minimum of 504 (Next-Gen)

o STE: HUjUiY 260 (Legacy) UIfg 811§ Next-Gen {583 8ITH1G or equivalent Next-Gen score ifapplicable

1 s 84

Score at Proficient level (or equivalent) on the remaining tests:
. ELA: HUjUIE Minimum of 472 (Next-Gen)

. AANRIGN: HUJUIY of 486 (Next-Gen)

27



1Y) ¢ g UMBHUMUAIANISS M ARG UGty SIsTign i wanminn:ij Massachusetts fil g
§“gS senior iU RS IE Y In order to receive the scholarship, a student must be enrolled in a Massachusetts

public high school in their senior year.

YN AIENUNUAIAN Adams &3 8j{fiia In order to claim the Adams Scholarship, the student must

L)

o mynidIsipuugnUHBIFUITSIYE Massachusetts thinfumenmaigsgigsinugrigsisisun
fgnriwth §adje;

o nigrnigamisin ydsfvsmamuigidupimsasaaiwipimuonaggicost Saif
masignamigmminshiliygunsuinm:imaig ysdijg United States Gitizen or a non-citizen
authorized by the federal government to live and work in the United States on a temporary or permanent
basis;

o umuMIRdApISTignAiwanminn iy Massachusets;

o Lh;fm S¢¢ mmms*lﬁtm?@ 03 b3 A T AN 1 Massachusetts public college or university;

o UinmmAjRSRARAIZMUBASHANG the online Free Application for Federal Student Aid FU{H1U § tis
SagjneutnAg (FAFSA);

B}

o UMSAIYRHIUNUAIAN Adams Scholarship award IF1MTLUN MGG § W UTTE!

; and

i3

viai]

e GlRUN:IM ﬁ?ﬁj‘jm (N IE12 I enroll as a full-time student.
IIH]US§ §AUMSHIUNUAIAN Adams Scholarship, 7 agj{fiia
e IGIIAUN :t;nmj SINMIYIN [S‘liﬁ: ORRSR> h;&iﬁ?ﬁ:p PUINIAN: at a public higher education institution;
o APAEANSUG]Y (GPA) IS 3.0 ITMIMIBIMIGN AT Fir#a0; 81 maintain a cumulative Grade
Point Average (GPA) of 3.0 on all college work; and

e hifin n'jg‘ﬁﬁm N annually complete the FAFSA.

aao

firggliumns el §ldrums g thildadyi isiansunign WGWHANS U ANANTEH nﬁmmmmﬂ:rmqmggmm‘}h
I§)AMGEINNIMIEM UM uAIAN Adams U5 QATAISTIN I HUNT G NS Wi Massachusetts U an A nuT ¢ ATt

LUfGS Ifig‘ﬁ IMSIANMS§i 3.0 GPA ﬁ“qS ‘1 Eligible students who first enrolled in a private college or public university in
another state may activate their Adams Scholarship upon transfer to a Massachusetts public college or university, provided they

have previously maintained a cumulative 3.0 GPA.

EUB IS UIRU§ i Massachusetts DESE fu{p ARt S UIguii John §11 Abigail Adams HtmyuAinn Y
Please see the Massachusetts DESE website for additional infomratino about the John and Abigail Adams
Scholarship.

The Stanley Z. Koplik Certificate of Mastery Awards
TINUSU{R Stanley Z. Koplk iR ANAISHRIMIsSApIsivimignniw Shanamuigpriwanminn i

Massachusetts I The Stanley Z. Koplik Certificate of Mastery provides a credit toward tuition at Massachusetts

public colleges and universities.
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The purposes of the Certificate of Mastery are to: tmnutiiisanri8assmnGrm s §indriuge
o GGUANNIMIRSANMSAIEGEEISTIG MCAS uTw 8 $uilsMirdANG IIjIg)a MSAIHE;
e SEUANUMIAPMSUIEGEGGIRIAT mmMisApasisi s smiwaaiuing,

Student publications, and awards

o nrsmiiaiadgupbSupiyiiwomagifejraiiogmnind MCAS 1w S ueithismi
t3ffbeyon grade 10 Bt SIGANAF 10; 10T dH

o SGUANMUMIRSANMSAIIEGZAIZIAMIHUHABN SUMMUISIHY MCAS

I34]¢ $UMSTANUSUA Stanley Z. Koplik Certificate of Mastery Award, Massachusetts public high school {fi{fa
UInmmunAEimied § must meet the Department of Elementary and Secondary Education’s eligibility
requirements ¢ ¢ (UM SIVAISIWAN SUUHARIAN SRUGEAIAN"D

thig 20258 H{BIMI MCAS HUjuinuiNUTANUSU{RGSM I8 Koplik Certificate of Master

A{Eimiig Score Requirements
ISTA{BAASAZ A (UIRA]) IIUMIIGIAfJELIS Score at Advanced level (or equivalent) on one test:

pax,
Yan)

e ELA: HUJUIH of 501 (Next-Gen)
o HAANATEN: HYJUIE Minimum of 504 (Next-Gen)

o STE: HUjUiH 260 (Legacy) UIJ 811§ Next-Gen {5f38ITHG or equivalent Next-Gen score if applicable

I8

Score at Proficient level (or equivalent) on the remaining tests:
. ELA: HUJUIH1 Minimum of 472 (Next-Gen)

. ANNATEN: HYJUIY of 486 (Next-Gen)

Y] AU AR RGANIUAT Koplik tuition credit, f3 agj{fidinmmunugan:I8§wisnme:

tiy

o thygnirsIpuugNUHGIFOISIE Massachusetts WANIMGAMAHWFIESINUIGAIH)SISTEUN
fgnriwe 8 adjagl §ut college as a freshman;

o NI aItIGEIETA UBSiusthnuiibe a United States citizen or a non-citizen §ii U SHS INF
inwithAmuestn AgIayjiaitst to live and work in the United States on a temporary or permanent
basis St mirsignamigaisinisiGyunsunmnag ymubijgs;

o Unm 8hinfired the Koplik Certificate of Mastery application tintisig g sum 1, 2025

o umuMirdApIsiigNAiwaNmInN:iE a Massachusetts public high school;

. Lijim S¢¢ mmmsﬁan‘n?qp 00 b5 B AN :1ja Massachusetts public college or university;

o GmmMARIENWHARARIGMEASHANALI{INY Federal Student Aid (FAFSA);
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o Gnup:th8afjammisinsiffzansaguiqpanminn:iiumsai§; 81 enroll as a full-time
student at an eligible public high education institution; and
o MMAMGSAWANINS Stanley Z. Koplik §1Tgnusu{alsMnanfat s m IgTmsmiun wsi§w

tﬁifmnffg ‘I submit the Stanley Z. Koplik award letter and Certificate of Mastery to the financial aid office.

IHjUg ¢ §umSIREnAIRNIU Koplik tution credit, fiagj(pTiatInmMuugan:I8 G criteria s e

t\D?

Y
o DIGHUNIGAIH)SINMIEN fulltime IST{A AN S BREATANANMIAN;
o IPMSASEREMAUF (GPA) of 3.3 isTIrimMiing college work Fi1sed; §in
o MIJUNMIFITINM FAFSA SUGAIAYIG FAFSA IHUMSUMUIF{AansSefuiqpiuaigaIa ju
gt S8 agsinnnANiNSIZSAN I annually complete the FAFSA and provide the completed

FAFSA application to their higher education institution, along with the tuition credit award notification letter.

ﬁgﬁ[?ﬁm[ﬁtﬂ ¢ A1 the Massachusetts DESE website ﬁj‘[ﬁ‘liiﬁﬁm S‘Ufﬁﬁﬁﬁ M8 S Stanley Z. Koplik

Certificate of Master Award -1l

Mid-Term/Final Exams

£U1 Mid-Term and Final Exam 011 § 821818 fAifi report cards.

Incoming Freshman Placement Test - Grade 9

a o

BrSw data §gSwiduihai¢vimisdapinGisiglyeiveseday) misfinh giaf] aijyg s This multiple-choice
assessment HWARIPIATGEANGZIR AWM (pimi iwriadagg, i A dmimayeifIviwnyuuina
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CODE OF CONDUCT gitig gisisfitn

OBJECTIVES m it

gnug g sisBitnsdsyj code of conduct IFMEM AN AGISIH Massachusetts General Laws GRU§i 161 1uitys

Shusugn uapidw amnfyws mod idspd iwiwlhveunn iosr “hesinvinpen ]
Sl

NI s A i wln mminEaums émf{}ﬁ{; it 81 e ] S B S U AN AN Greater

Lowell Technical High School g s tisfthinia & ﬁ:j

firusiBwst mad sy Hnd & vand iwdn ISwrti wigpow myumi§Ewm mj Al s

=)
o

HASUTHNMEY ) s AN Greater Lowell Technical High School mSiﬁ‘Lpgi’ﬁ?i} [ﬁﬁjijémaj'iétﬁ FUNURIUNU S
¢n

AiAY THIIMpBRAIANMGIEMS 191 anvuiunmal

am Smsred iign g idumagns, gemifisasigmelswananan, gomdemngs o thm
EEL b mﬁﬁﬁnﬁﬁfma fsmigmema u Igaimpngsgaamamnw, ydisnsan viunmes

ﬁjn‘j‘lﬁiji"ll um ﬁﬂﬂﬂ[ﬂ% Greater Lowell Technical High School H181/ 1§ SfﬁJ‘G Ut‘l AT 5S?Sdtiji§tij am
38 MHJHJ[?‘ISEJ HIUNUg mnsmmamms Lmjmnﬁmn It 81 MUsIgaus FINHA

G@ﬁ@ﬁﬁﬁﬁ'jfﬁmmsfﬁnﬁa@mm AHSIR My MiInNAINuGRYmMmyginan s FuTinn i
anan, Agsminuian8aénigh, juupuns, Gigismnsaingum: annn sponsored events; I§iiinn

iGmAang; 81 HanuAy iwiwsh club activities £ Agmn alganmibn oY) ot UEGAMN NN S
qu*mﬁim;mﬁij;“u [Sctn Sjiﬂ’?ilh punygmn fiiny [S‘lqh U1 AU Greater Lowell Technical High School Tii fu

2

BGJENA Y U AGEM{ABIS Grugyiun algh am fdes (AiMs B W ggsnanmn g algham

2

[l A U 83 A ENH MU RS U1 AN Greater Lowell Technical High School. 515 i mien sjEUM
Fiedeagj, 1STGTMUTIAN school buses 11Tt 811 school bus stops. 2UHIFGM NS, & ayj (T uthipf
msiSwuti iwanmiushipianan g nnsveyjmaisipvismiuig mimsugigisianapsma
nmg—jtjjéijﬁijﬁﬁ'jfﬁmmﬁﬁsfﬁmS[mzfiﬁg‘lSﬁ“lﬂ‘&’zlij[S‘IZﬁiS’[}jfmSUQﬂﬁUﬁﬁﬁmfﬁ[mqﬁfgﬁfSLﬁH[S:
Nt

Dia

sug Ay mus/untiiesim BULLYING/HARASSMENT
¢ ajjSTth Philosophy

EUTUNI])8 Greater Lowell Technical High School 81188 utamtusBtsmissgat§muIa bullying/cyberbullying
¢mfngsumuimumamuswn§uamm u mugsesa) Cyber-blullyingg’timSgﬁmmﬁﬁm web
page or blog Stntsiigarssgaincinfda mu uvamm fon Swynidierd)s, insunti/sex-base
harassment, mEiAIatmAYEIARD GInmuia Wwlnimn wiiwamamsmishifiunddnoian
teen dating violence of any kind N NI (BIAG AMALNW I G agAEMUR/¢HAEsamuIn)h
At my LUnSUﬂmm untdArsuntiisme, hazing and teen datlng violence T (UEN SIAH | dﬁﬁiﬁl
arnam At u§indh asymoednmys, miunagin, i yojiaa Umm]tmm‘{n:mf:jgﬂl
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Definitions £ Stis

Bullying/Harassment

=

pimsiiwiiig)armwadagihsyibs g imwyginminanissinnag, Gigdsms Alagivia
g‘ﬁﬁiﬁ, administrator, school nurse, cafeteria worker, custodian, bus driver, athletic coach, advisor to an
extracurricular activity or paraprofessional of a written, MBMiSUNWYHBULNMME ¥ UAYMAAHNNW Y
mwimi y gigahw fdu apird b s gom:

i URIACNAGUNAMW U 8 NIgANIUeS NS U 1§20 AL N[ o ERiuainsin

s

i. iFEwEsmmimsMIAwHsIsmhAInsfnGigsmgseaF L]

ii. 1wt mauiamaspisianngsansmigmm:;

iv. TINADT:M Ninfringesii A5e3 § i sty sisian i) s ; yd

v. fuiniBniA)afiwnsainsaualghianisian s

PUEAYIFMULE Bullying junaTunug o i§HidAnsawielind gadisinuwnd  ajeed muwimi aui
ol AjRS Arginsimgme inumegimwygiSgieinsimigm: u hw Sunwiuhigm, put-downs,
isruT D s, muini, IS wing, muwimi, cruel rumors, IGSIRITI${UM S UL social isolation, TR

1¢I5 based on a students’ identification with any protected classes.

S‘QJ‘I mmﬁmn;@m Greater Lowell Technical High School ¢ ¢ RUa mmﬁjﬁjJHUjGSSme tijimL sgnmi
MWt sim:ismirga )6y s gmnmmmmmmmmmmgm:mﬁm‘qn ymitsnsr

pranas s nanay Siganm guady iludmhama e Sisigiae mug1 mimsige
Geu

4

2

[A¢
e fsnSamimsigim: apsmnmmim ugAgaony ansmn maqsy:euiyjn @\ﬂsmmfﬁﬁ@

BUERMAMANHA G ISAEA HEoNANIWS &1 ymivtnmud Adwsiv)js jJuninamw ynd
HIgNn mimn grinwéasshmywuguidums yns WIS mmuSugan:gw gidsT anan
ypunSndnnadunsminnaidundnfiligjuiiavitnmanis Sagiimnugnopmsidum
mignasigiamassanan) s W NgjaiagRnsaigidng sian:dn Sauganapdyimim y
IFwavig §hmidnsatng miund gmiuniess T it Afmsugs oS uigsmivin 8
ﬁﬁﬂﬁiﬁémi%ﬂﬁﬁfmﬁmﬁﬁ?y r&mmgm@ £ Greater Lowell Technical High School's Bullying Prevention and
Intervention Plan on our school website at www.gltech.org.ISTIFG IR TN § Q11U 85 a0 ANTU A TETH 1

Cyberbullying

Cyberbullying & bullying § 17§ shifii{)i mglﬁmﬁmngur%mm U MulH CG{#8a] §IGIMISBEGM,
tigBsmsfnndrg, g:fﬁmmggsismsmmm, UL, euitedl, Jumn, o, §8Sw y uan Isnyma
Uﬁ];l abfaNpbieca ﬁhﬁfu’jggzmﬁitﬁ: wire, radio, electromagnetic, photo electronic or photo optical system, JE#18

2

tigBswmsAnndie, 1 “G{F 8] mal, § ARG SHMUBIUNE UMM internet, I§ANIMY I instant messages U

NAHE MBI Cyberbullying H1SjBFIN (i) JEHISHEINUHIA a web page or blog I§UgHigsn
u (i) Shagjuifugtgstunmgomyninsinuimuundw, prosiiyn 1§ugs gsulda
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www.gltech.org.������������������������������

anSwywamahwmemiuniidrumsisianiis gh H{uuna () d05 (v), irumsisinn, s
ﬁl“liﬁ wHEAS W IS bullying mgmmﬂmn}mmﬁ. §IG: Cyberb:JIIying 81 jymsgommi émﬁésnmla
muwn§uamm u mugeiedgfunwigmsigris: indidamu uammics Swyndierd)n ju
UMM IH "B SANATNNTWIFYW{RGM I Cyberbullying 18§68 FNHTUNU G FBENIH AN
derogatorylid (UG, UNLT harassing U 1§ ANIANG, I§NIMNY I UHUWMBILS: text messages, U At
websites fiinu G ridicule, IS wenasta y AnvyanIg)a; WM sTamuiw: websites Y MGANG Fts
QIR U WA JUSATHUSS aibiy] U JUHANIS)A D

Hostile Environment tiitinm &y Eiinuth suigii
sl apsminh sTunmesiduthespt movamuudw ifammsmivgmifou ilgjw phi gami

O&w, Gua yiSuinwidn IF8wnumuuii 8T & UENIMISANIUAN A

Retaliation Mil§AUIAH]aINATH

a @ & o

mirfaurdyjaohdnftmidaw, Mith Ay reprisal, yunaping wainfnsSajnm nwminni

o

bullying, (MUAGANS & dneutimi idusaismMi bullyingu At mu, ymst “mIGhana] ¥ MoEu

o e o &

thid i ad & bullying.

Prohibiting the Practice of Bullying tm& &8 8 Limsgi’p: 8is Mgy n§mu

g RInIE 92 of the Act of 2010 IsBplignFidums IS wmsyoiiel:

L@fmsm&té‘fs‘émms bullying: (i) t1GuTANENAN, &5 ruEg oSt isTid § mivesannn
A WISIRAUTHANTUATAN AN, at a school- sponsored or related activityfiiry anan s1sIGAnyiGuSsitss]
G mivasanan, 1sinign sl bus, istidignsous yisliunswgamftin g (pimsidstintivan

FU fU1FUT; gi}jimS[LﬁmH technology or an electronic device iUfﬁ%Sﬁ‘“[Eﬂw U 8 1 (ii) [S‘l@‘ﬁfﬁh&ﬂs I
Rymn g esnyih g agil inudsmunasnislSaannniinwiin (b (M M technology or
an electronic device m:mﬁsfifsmﬁjgsﬁzmm U Gruts gLﬁ;fmS[i_fﬁﬁﬁﬁ U, 15838 the bullying #18
uiathas(pl gednrelibnsign: ygnana) islgauiunmi iwesanan, ina i g meinmeis
anan, g Itedigans Wit i mam e ﬁn'jmsflﬁ‘ﬁlpgmﬁgn 1l i st A whwmsinnu
mushshisignis: iuags Anygoamiwinayiig imudsminasainanan
weinfigjrunsniel8agnidunwminnifaiaugsillivpundam, pigaodanst mu mion o

1Y
o

[$1]

o e

mitedusH RIS MI bullying, U rSmifminn y wsdnnagiej) s bulying §Ig:{fivny thinG

o

NHTSE[HIS T
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Reporting Bullying/Harassment or Retaliation

imwminhaimidnydin/miunt ymisghamspimsIfigiunwugia, sdag), Snanw y
HIMM AN DY, YHANRIG) S, I WG sa e yasitai

?E’rJ‘I ﬂj”tijij[g“ﬁ[f.} fuU Greater Lowell Technical High School does not discriminate & 8 AU IR [ﬂf‘igm;ﬁﬂ sis Yix
e e s, naneufi, BI85 aNeus religious creed, IRBAIANAME, S MM en#dIgonSA{n, 16, ¢181
BiAG, MW HEUMANIWS &L, ANNAM{NWFAN, Amima, aAnsmaufinugns, Ndmsimgs, mivs

<

—

gime, g ugeaniiruaasnlamimsigims, apsmammdm, Shmnqsycautyfi,ghmiptan

SN M AYTE MIHGI guAgmaiuaigs geldumsians §hﬁLifi[mUjGLj‘lﬁilg Shrutnig
ieiasfins: TENASIUIGALS AT Greater Lowell MSIYMBAGNMIRAISIUTUNM ismiMT Samisdap 1
Gsmsmiy)anysgins fuunuunaminh At yguamgase miaahimipiigidu
MSUMBUNAIMYIGAGSINNNIS: UNUMIGW UGwatMisuHmamiainnis: 1 majunni-

= 1
i

1. Reporting by Staff iy B intwminn{pimsifiginwyginms
UIRAUGAIGMI 80 IGIGANWMINNME 1G]  the Assistant Superintendent- Principal U §7
s rAm AN, YA the Superintendent-Director or designee 18110105 THnS the Assistant
Superintendent-Principal  the Assistant Principal tHf {5 mnj 18y g‘ﬁ{ims (is the alleged
perpetrator), U or to the School Committee U #7 frirutaGIAimn 18110 At Ay Superintendent-Director
ﬁi:’m;iﬁfﬁ FULRHIG Gmmgﬁﬁm S (is the alleged aggressor), 157160 on the electronic Conflict
Resolution Report Form, 18110 1 he/she St ~m y Msiin AfsTunugiduyimum ugnf
MU/MEUNT U A asi ﬁLEﬁmsé’ Wit UG ANWwMinnig the Assistant Superintendent-lPrincipaI
y gn ldumoanii ihwiswsiinunsunasim: mmiuims samsis o dnyg ot
W aulel giunue y 18wt sl ayffinglaums:iafnms: "o gsoan gpoanan mwiw
Snislepnmin(UATEAN it 80 T8 wHti fiunug

2. Reporting by Students, Parents/Guardians, and Others

ﬁﬂnﬂ[ﬂs Greater Lowell Technical High School ﬁjh:]ﬁm ffiﬁjlj, §r!‘ﬁn W g Hgn ;Inmapoiy,
Wit anajaig)a g galdnmsg lsmngmafan “apesismivga oo g untdimidi
U nA ¢i 161800 aggiaT 1§IuGH nwmianig! the Assistant Superintendent- Principal 4
HALGUIAGIAAIN Ui Superintendent-Director U HATHA IAGIAAIN  1STINRUTHS the Assistant
Superintendent-Principal § the Assistant Principal {61 ¢ 1 GIn S(is the alleged aggressor), Uty
TN the School Committee U HAtHM 18 G1iiaIR 18110 Ui 0 the Superintendent-Director AN A
116151510 8(is the alleged aggressor). UG AN MINNMGIFENWMISUAS U AT [RUGH
nwminh MGG ehwdsurpming: , §igSsmns wa sAfunagmassipsInigl G 8ans
N8 (alleged aggressor ) IFIMuMA] BSIHAUNWMIANSSUIM M IUNE 121§ (A esGInm
AIPRTMEMIU NI N The Bullying Prevention and Intervention Incident Reporting Form
G rgnau8Gim: gafdn g Ggini mgmt}mum #8181 the GLTHS website, qhﬁfga in
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the School Business Office, the Guidance Office, the Main Office s 84 181 in Appendix A of this
handbook 1878 tad)ital euintisdegjd fdag), BNAWIW U HA MAMANTIUStudents, T8

o

HAmh 1¢)a mogajtswh ygomifmidwiwinmeasistusinwminng fhnsiw

3 egf (AUR, rueue safe, msalgheusigjan A oNwminn Wit dh Sunwmisujh
iatfa © This mi sogaiAh /und hywugeat§mi, uthytw i the Assistant

o

Superintendent-Principal or i;iﬁfﬁ PUIE 1A M, ymhy by i Superintendent- Director U gﬁfﬁ 30]8
AN 1810 Ui nu the Assistant Superintendent-Principal gﬁt‘ﬂ the Assistant Principal ﬁt’ng‘mm ¢
101N S (is the alleged aggressor), U1 the School Committee U HATHFUIATIHMN ISTINM the

Superintendent-Director ﬁmgﬁtm ¢ n‘;fim 8 (is the alleged aggressor).

Responding to Reports of Bullying/Harassment or Retaliation

migauieShimwminhismingaAiatawymisasiain
1
1. Safety Imsmiuinimethf
gsINUSIEMISUH AR NSt gaugaim])/unt ySAwIaeIn{fuh, the Assistant

2

Superintendent-Principal or designee/Superintendent-Director or designee/School Committee §j HA X FU
m oA, hywindgwmimigAvgrim§ms sy Saotifuimetunst§ mi misans
150y 1l IﬁjGnLnf"“li[uUJ [EZUJH‘ISﬁ_TfE:i NENS HSthulm e mmsh/ﬁmmmmmsmmm

apmed ayjfinalawmsiaidyerd)a fwavtduniuligjuinameha o,
gighsmnsaia, UARIMDUMIA DA HAIZS: ysmu-EmiAnna innlghmAg wHyw
FUTEG BOHSTR 1A i ga{Eh 1wl / U B8NS MS( the aggressor ) [S’lm‘:l fitg)s, ﬁifcsvn
s, gisliGgns bus; (Mo 8w ygGaminmnAngnSugRi g 5o gm%m
mieni safe person” AU ATH LA ALEd; UMW SRy ARNAINURNALL 8 S it
Sam PUIGM nronstansra ‘[jj‘%j ‘I The Assistant Superintendent-Principal U ﬁn mmm'

2 2

f111/Superintendent-Director Uy gnld P IE B8 a1113/School Committee or designeey Hfill G In kit
Snrunst vigy 16)a 13y] 158w visu§rue 181d amn ERRUIAR IGIRIMW N auTadHI,
MYMIGING]

The Assistant Superintendent-Principal U H il fU I G5 A1i1/Superintendent-Director U #ATHFUTH
f11/School Committee U HAlirutaTIAAY, S1tns tnh i uiy] I GWRUE mi 1 Ams
iﬁ[ﬂh 1§} MRS & ﬁ?mﬁﬁ TS NEMIAN A bullying/harassment or retaliation, [tﬁméiﬁﬁ?m&
firumst ~m bullying/harassment or retaliation, 3 tyjfdumewdnnnsiinrut§mitedsmg, y
eSejidumn s uijuthwath nfims ms i imwminhisdrfiiayainii bullying/harassment
or retaliation. 3 ayj 8hnsEmauguytwsngmifmiinns a Counselor fUIminn My §h the
Assistant Principal or Dean ipajaiajf iiH]8RIFMIAANAGIUGRATMI IwSh Argnamiui
st ayjunm i ﬂjéi‘]LU[ff'ﬁﬁijfjﬁfiﬁJJLh;iﬁ“li"ll G GATINThe confidentiality f3{E
eGeuj WS an ] nwminh Ami i e nsiauugagmuImLins s/ g meuntd i impi

ol

¢rugiigidwrd g miedsmaininmsing

2. Obligations to Notify Othersm g AgIdtjinuwynnig)amsdn
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a. Notice to parents or guardians SNU{MUHAIENAWN U AN AMAND A

inaIgime minana magiimu/msintdy wnaiansiAnigi, The Assistant
Superintendent-Principal U #tii (ULEG1# 81141/Superintendent-Director U HALH MU IG5
m/School Committee HATHUIATIAMA, SNHIENURNENARPWEHAMAM AT
tsnis tarumadtl 1710 of the target(s) Tt h sdeyjidininsms u HAtEUNSMS i8
mi nwminh wiw s isegami upmnonureing isigamasie aisimipinmeng
mi ¢nésiid Bnamw y gamamapmu ShmsiAar Thysinauiimi s ag g
I MIARAIM SIS NATYT PUTIFIMBUGUNIUATIY at 603 CMR 49.00. The Assistant
Superintendent-Principal U i;i‘ﬁfﬁ L‘U[ﬁm‘f'i‘s‘ﬁ«‘:1/Superintendent-Director 8] S;i‘ﬁfﬁﬂj ik
fi1i1/School Committee or designee,/ i 15 < AUSAMIS{MUHNIENAMNIW Y §A MAMANTIU
fsnis fgruraad i iglindif {fsghadqiimi Elementary and Secondary Education’s Problem
Resolution System {13 11§ I s {fU LU N §hmsqnmﬁmn§ UHUIGMG Y

b.  Notice to another school or district SNU{MUE ATANANYEH FHANATAN AN I{EH I
weisiinwminnfgyfnginuminasintdSaaiagg ufuanuan i fyw
17411, charter school, non-public school, 18 Mt AG{NBEWARIAN A ITAIZS NG U

=

2

residential school, gﬁ“ collaborative school, the Assistant Superintendent-Principal i HATHMUTEA

oamn gsiynpitnuiwmsindfguiirnansinm pigiudiel Snuim the

Principal or his/her designee {8 annanitg)a ajiifiaujiitng grg:annni)s Sywa §hic
wiaIFdwnsusigmugnyuI mignssh AnasSiufidmy gh RSt hgithyw
Shiuaig IAWwih v Agepiitnigs i wih ugug, 1603 CMR 49.00.

c. Notice to law enforcement Aifism it  sGpiIEEwIHUR

]

MW UTE NS ¢ gRUtGANWMINNISHIN /g RIGMUIA U Missileoi, jBU
U F I MISEN mtgﬁ‘li[hjijm;]ﬁ, {waisid the Assistaht Superintendent-Principal U #tiirU
15 G141 M1d/Superintendent-Director 1j {j‘ﬁfﬁﬂj I5 G181 A1111/School Committee 1 {jﬁfﬁﬂj IROH
A, MISYU NS I AN hwiit mameiveaifig winmummimuiniusia 8§
Ui AUNSINS, the Assistant Superintendent-Principal U ;‘;iﬁfﬁ RGN/ Superintendent-
Director U H7fiifU IAGIAEI11/School Committee U HATHIU IAGIHMN, §t‘][}g‘i’ will notify the
local law enforcement agency SnG{MuUHAIGanAMI WHVHGNU mufusiing Sugindwn
MAUIFIME Mgt aaimils 603 CMR 49.00 Ity §1 mMuAUSMSIFMIG: fulEh
Asnsi)agwivisno

NOTE GrURRpIMAT: iU nfin s nidfia, eguAfajiduanmaimsmivinimi  awinig sgnavs ya
faug b ginaaigamuinuaATAN AN S Greater Lowell Technical High School Msitis: website at
www.gltech.org.

BOMB SCARE UG {Auiuf

Aiagamidumsnaen Iaminamsumsnenspvivn Sapimatdwunhn miwinumers Gw
HENGT (BRI
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BUS CONDUCT#Ttnu¢nigitgn s

istinruii s gnsdannniy)s school buses, fuifjstiyASnmS§inTunU gy, gievy WwWsH Ay IR sgigmAN

=

waigsHA, Aguinyniig)alin ¢ns annn School buses fth mi ugfiannnt]s i wHARNNISTAR
jurisdiction (twmiimi) iwrsananidrugafnniad:a gaGngns bus At gn gimﬁﬁﬁ'jmnﬂgami

g0 Ugn ITIRNMEASGIGARIGH  aiamnisasERIGdnigama gaiingpsisipimais

ela

WaNIH S8YIRISIG MW Mi AINNIUAHA ﬁt’nﬁmmsﬁji}ﬂu yralAgnsiduiiwmni§igm:
wroma Swmsn
This means that you must IS:mSTSmgﬁLﬁi’fﬁ:
4

Lﬁi&iﬁﬁ Atgh mqps bus EtismS10 1§ B’E‘.mﬂjnm‘m §18 school bus HAGTNT

Y

—_

2. fun)afdwwsiasiinunhmo

3. Amsm g masinar "1l gns bus.

4. flupwalghivsyadwmsitiauisTiigNs bus A WHN WIS wany

5. mﬁ?ﬁlnﬁméhﬁmmgn@s |

6. iApifmidig mgmﬂltﬁis athletic equipment.

7. & Ategjmidiargfign athletic shoes fii nitn Swith cleats or spikes.

8.  AICIWUN{HY U IGEWEGENS bus.

9. ﬁﬁﬁ rough-house, U IO PUTU RGT U

10. fnAsniniuisiaigh emergency doors RGAtRUREAISTINUMISINEUS

1. f8w IHgns Not handle bus safety equipment (i tn Gy i egigmntriatrunia 181 inpums
HIfUS

12, INRUGIAIGMAGNSbus, BRGUNNAGAMesEwmSSinty 10 feet ahead Aonyerdujd
the driver {1 GIS U MR

13, idugpsighduadSnwnnnsiinugign U IslinugnsmAGm

14, 1l8wmwiid)sens bus ISTnUN LG Y InatdIGm

15, gitufI§] School Business Administrator, {5 /3 815 GigNS Bus B8 Mif{uru{nruipimi gisafiel
MU 1sTinue 978-441-4900.

gindiwyng)ayuingsgimiianad  ssim:aiunueusyumidaunGwRNMGUAMUE]
ST GO IME:
1) §1ﬁ'jtgiﬁf§,tﬁﬁi;=tij[8‘|[n?9m Sbus assigned seating on the bus.
2) AMAGANAIG WL/ §RS{nan "7 re-assignment of a bus/bus stop“l
3) mighanmit:gn SLﬁlq‘jfﬁT‘q’h a suspension from riding the bus“l

"CAUGHT DOING SOMETHING GOOD ~

EUTRUNI] S Greater Lowell Technical High School M8 IRGASAIN TN S Y IFR{MUA i uSaniiuasidi

o

snéifiniiy] Ifwaiapuasinip)smigusssiivinmin Wiw/y college Gig rigny thnmni
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yIsigh auniag 21st 1 gumigpuriwiatEmms Syinfrmutannivasndh, idhmsneidw
ygonA imuuas i § s inwminnGIg:d report random, (THUAMIFAZ WS Eh drb nouiy

"Caught Doing Something Good” UM SANIIGMSHAIIN: AchMIviNM edrgjivaindh sy
i5 g‘ﬁhﬁﬁﬁszmsmﬁmm UigfndsmsAings: inr "mivswavadwim, m&dag Bwrins ga
fig, ERw i mwnyw Sagamiin sdwnhinn, niamamym S iR UG EW{sENA mey

a

I :mnsgmﬁ;mt’nﬁgsmﬁ{;mmtﬁnmhﬁmmnnmn unutaaa iiwndnwmstig) win

4

ginfrgl s neuig Atgsronisjinatw uptaiag) a9 Agohaanis wpvivndisiibn

BUEIUE U ASINIS S, NRN NS quarter (WA U 3O §5)) ms;t’?ﬁqh MAUE ¢ UAN RS AR
m

wHiti e

[4p]
e

3

—c
=C
=

fitfing g "Caught Doing Something Good” Muiti: {AWEUEWAM I WAL, 18

R £ A T-Shirts AU UMIBSHIAIHASOAIATHUNISHIUNU SRy iy thedegjivaidi

=

HIfny fy Caught Doing Something Good” shmnmimms, mtﬁmmnnl

n

-0
=t

PUOISE

e

CELL PHONES / OTHER PERSONAL ELECTRONIC DEVICES

‘ﬁmfi hmm?ﬁfﬁﬁﬁ girunii/gUAIANIH sGLﬁﬁﬁmnﬁSSﬁhHﬁﬁcell phones/personal electronic devices
lncludlng audio device JH F8UAINNH S U] snavnsmLm:ujhmﬁJh[@jng ;i“jmmmtm]amﬁ (YU A
i) ShdsmoiSundmisi{pumar]s, uni, anus, sEjEAN U ASEN W, Alghimaman,

i\

[

G SugtmAan 1 ISuuMUEIN ear-buds [UHUGruinm S ITwmsFasigumas 8i

a

LY o o o ' o aga o

AYIRUIGAIG AU UURGA 1Ru]rsin SH{AGENERTE Siurmmuminngizug cell phone procedures and

Cell phones/personal electronic devices may only be used:

Cell phones/personal[Ln]h IH "G S Gdevicest njz smsimsiatinmef:
UIdyl

o gemnannnifsisiaigiyumers ngﬁﬁmmnmm #1401 (7:37 am.-IS UM I GjIF

Homeroom).

o upiEnnnsysiinupins grugnanghanhisiisii 2:01 gAML SuMMmuthis:
g agmuwisiigisuennpimdism (usgminisiuintejuiguursi serve a detention).

o 81 NS AN 1S1HR cafeteria IRtiame)

Wireless speakers and other Audio devices [ijﬁ siaSsig)atigniles CIERINEISE apiuny
Une“ [Lﬁ]ﬁm@JULﬁ;BB electronic devices IiﬁJ?jlsjn, HISIHHGMY "fS G SAi ﬁuUmLﬁﬂS gaming
systems, video viewing/recording equipment, U cameras/camcorders il :Lﬁ; YNGHT §sth [S‘I‘gijmmj:
1§ fusf it fiagjBs g photograph or film 83 8yf N1¢)H U UFOA AjmMAM mmﬁmm:sﬁglngqﬁmﬁ
thiw 8 IIWMyw S Miw s (6 HSONA T IS w8y HndsHsaNAZWILIWw This includes the
unauthorized taking and/or posting of pictures or video of staff or students.

ffiﬁj‘jnmfﬁ m[Lfi' cell phones/personal electronic devices Al mitn Sﬁnﬁ“[imfj GLT Tech Palicy §1‘3L‘§i’?ﬁ HEJtin
ShmsmavanniSwativgrd)aa dnawm m/g‘ﬁmmlmlpmmmﬁ'mﬁml; Shipims (MU Assistant
Principal and/or Deanits a3 3 fj 1Tt 8 AW/ AMAM AN MAETN IMAEIe]sA AU fdumsiy

i #U confiscated device ISTUIGIHIR e A SUISTInUAMEG UMBEAWAMS I AEU{HD Sudsegu
gRIATB N MIMATRIUAIYEEA Y HISIANGIS T

38



giaruununen 1igs eheniFBamidia] o nAsuiR)huignig aidjhu or assistive
technology devises to accommodate a disability. Personal Computers, laptops, tablets, hotspots, etc. are not permitted.
ﬁi[LU[L]ijﬁ—i BLﬂSGIS‘]H hmm MCAS testing tsramfm SUMBINGNE ﬁjﬁjjluﬂj Umssiqpms,
ﬁ[jrji nullification Ig Bustgiths ﬁLUItIﬂ fiis UGB umIu i Siﬁl[;;ﬁm 8 the Department of Elementary and
Secondary Education 8 {A{iA NS W, i) At IS MIVMIUE]H]SUIM MG RSMNUYEUS for cheating.

B}

mitegiin S mitug atwnfl ed agj Seizure B an i seuimbindmsuigunnenSamitaghingiasgis

See search and Seizure of Students and School for additional information regarding searches of cell phone

igjig) unamitsansiimnimisgprdigsinnsi8namw / mamapmudnw anenrgss 9

iwsgaAmaginuigidusginhSapmuiw:gindgin weasibunsmaugiiar "niiwsinsipi
HARY

SuNWywysivasinna YAAFIFIMILN NI the Main Office 1811058 (978-441-4418).

a

CHEATING ryGISUUNGE 1

ihinruamisb A S m o s egjr SR eI 8 Wy GG R u)Ia U oG gAgAsngigh 1g)ams
electronic i MuFIIF)aftnw Sn{ATUHIWAFINHAT (AERNSENYAIF discretion ANMIGAIAYS]
OO MIMIgIAMImiISa / ymify a1 "aim mifghugﬁmusmﬁmgégiiummsmajms

g

g m NSt Cheating is a serious offense that may result in disciplinary action.

CORRIDOR AND CAFETERIA BEHAVIOR situnuaisiguuiianualgaimufuwins

2

Riuncsiggisiuinaném g algiumuSwnsdnmmirin8ign 1 aagpifswms nyuigpmi
ANY ANABWNNEEIET AmmIGmGIsTRIun st a9 aaggidussmine
IR MG SN {HTUSIFTMITIATLIUAS the Main office IdgjIfminuimu 91 tslinniishi

m tijﬁfiﬁjlj[‘h;f[mﬁf‘s\;ij 18N8 in the cafeteria (unless otherwise specified by school administration £ $ {7 fLM
HMISMIUMA [MUAUFOAATIMN), U OIS{ANMATHSINAMY S preapproved passiiAigi the Main Office 1§
UM Gt

DISRUPTION OF SCHOOL mitmmluinfissigiannn

2

ﬁ?m&ﬁggi[ﬁiﬁ[ﬁmﬂﬂm, Ayl force, VYA, 15, 1ispassive resistance U ISTRTUNAM it UL Bt

J

insmumly ndE s m[ﬁiﬁfﬁﬁmﬁor obstruction of any lawful mission, process, g:sﬁ@hﬁﬁmﬁ}mm

2

function in school. f3 agjaminrudIns§n FiMANSWwHEL IWATNNSMIVIANGIGM I IWGHUISY, pAIA

o o

IMNRIFTMYBSMNAJU n:p 11 criminal charge of “Disrupting School Assembly.”

DISPLAYS OF AFFECTION N isTisu GR{pu gy ain

o

vinmistieysipugpmurminenwidmwima e iig njauyjdivasannn hwds{pingd 8suvuij
A WESHS ARG
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Physical displays of affection on school property are not appropriate and are not allowed.

DRESS CODE #j]fi i

a o~

wigg, Shinpist amuiuunmgs Aif Bwms miy

g

g
r%
a

RnggEsmisgrulitg)n f Bt
s Uuﬂjﬁjﬁ_ﬁu[@[j gfﬁm;r} GjgGIUIW S drsmiedApfn I8 w AnANT M neg)ama nig

geiffwinsniinn yinsawingadisig)n 8ads vinmw Bwifie s gaayis vignie Syws

@
Ce

§h winnumasidwmani mnfg]nmn UG aginan rmmsngmmqﬁmﬂn"ﬂ §oi

U
MenwAuSIFgaf s atm

N AR AN alS UQW e LG tobacco or alcohol advertising, profanity, racial, ethnic, or other
inappropriate slurs, disruptive images or words, drug or gang [ uthti 1A ¢ S eugnSnaimiAnNG
[in s the Attendance and Discipline Office is strictly prohibited [812 §1‘3Lﬁi MITNyunNa -

o IRHIYHAHUNB M ATE U display offensive images Y M AjLM
fiinu s eutiiy] socially, culturally, or ethnically inappropriate Tt 81 {218 H R W] URS AN 181 81{Ai
MITMBUNHT I

o ildums Gy ifon, Agsiitnminmicn egidar Tmge Mo T mighm:

=t

SS{RIMAIg

Hreomuiw i U beard styles IFUIAMASWNISIMIHAD
§8#1 G MiHats, bandannas, headbands, hoods, visors, IuTts gt atdugwiaoiy mAdsdw 14

BN (wigs, masks, etc.) BSHSONASW  AyA IS‘l‘h‘ijﬁﬂnﬂm PUTHIN B0 AU (7:00a.m.-2:01 p.m.) U §1 szfmﬁ
At U[S‘lntl other structured activities, &j GIN Um nB’tIJSL”JHtU iA [th[S‘HLﬁ“Itij [ AU mgm,rﬂimﬁ
gt mmmmntma msh mnﬁijU““limiﬁ.jfgmﬂ(LjEil?thJfEﬂS[[Zilmmj[’[jﬂ‘mmtﬁClusterChairpersons).
minGatuninugnissinwanidinagpaginaiunasaagemangiig)afa (iims fnnantw
HERIWAUHAGAMNIVATENE an exception to this due to a pandemic or other health-related reason(s) will be
determined by the Superintendent or his/her designee S8t i, RIS}, headbands hoods IUTtI8H A
0NYe INENPIGAYAWA FINHA §amSﬁLH$@J§mﬁmm/ﬁﬁmnmmmmm gt eI an 1 108
WIS BB/ HA MAMAN D UERIG RS WAYATMIIN AfnIpigFn trel g egrsiig) suid
w4 1588 grgsrsmsist gmm:sn@imswmmmﬂl mitnsunadsdw A an islannn

IS1: B8HRIRGIM: A AU GI§)ANAISIIE headwear being worn for religious reasons.

. [Lﬁ]hﬁﬂjﬁ‘li H1AJ{MA U other adornments, including any type of piercing, BJB /M (e SIGI§E]
BN HAAIEMN U BISINSNAMSIRMN a safety hazard tn ey T nutsiannnti)s g fninf

o

misd AN A S RS MuAig A IRWIvA) sapnIny
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. ﬁi:lgS(Torsos)Lﬁf[ﬁg]ﬁmﬁ'éUjﬁﬁ maRIRIZ Wy sl (no tank tops)fULMMAN UM /IR H{FH
FRI:RIUNEUNA 1 W RIMANTUN GRS s SMUIGAIseo{pl Ay cromuR{pimi

a

o IRJ)AMAE U IH)E U skits Bwms gy Ss§mamanameuigls

o~

o WSS UNEUNASSEWMAI coats ISTANTNA Y
e Tube tops, halter tops and backless shirts and dresses are prohibited.

o

o g gmng, gila Afwishidpmadwwsuyjuuiwiiwinminngigidaginidw

im

o OSHIWANWHAL U] SIS W{HITNBUNS

o

eGegjnmii mqyﬁ mASsmu(GUiGHAN dress code) ffainfif

o

wigwytsiami e st sndw

n 7

Ude

gmastfigjinaipiimy dress code violation ([R{IURIGIAT ). tusfuigumit 816110 dress code
guidelines US SHMGIARHAMUB I G EHUSH an WiHE SN detention and/or suspension.

DRIVING/PARKING RULES

migavig annfsitan
pipATunmun gy Sadnndmou)s iwuak sl s SN S egjiduiinigwg iw

sdGuwidumospimsiayashinuamims edagjiandavadannn

Wahiglanand @) shghiwinuAanasgumsmipmsinty  Ajug iwmensanaifisasgn

mpnmadaviginshaadgaupoisiwimufianam: 1 SaggaiduugentuSamyw 6)
ﬁhlshggmmsmimmsmnﬂmmgrﬁnﬁﬁj WIS s fits s1g)n gafd N SIS 9 MINSNINF
W SINARUTENUFI eSS Giinvnvesgmas b nidudnndrnws gum:
HRERWWA USIWHMTAN UHT G § njUEa? ﬁ“ﬁjfﬁgﬁ I# Studentswho continue to arrive tardy six (6) times will receive a
written warning and additionally, anyone who reaches 9unexcused tardies for the year may have their driving privilege
suspended for a length determined by the Assistant Superintendent/Principal or their designee 1

GNn fjﬁslfi‘jm 8 gﬁﬁ 1 ¢1The following rules apply:

1. ndams§rdgjumit s §rinvimireilisiunugiveseSagy thiltesssfisdn 1{d fieh
180 1A i winia]ag) s

2. 888w loitering f{pa{AnIsIRagnsiEmannn

3.  Ssusmagwaiagpeaighiswgisiinuini)sinwdsnsmins aiyagm memu
U1 Y

4. AiagRnIcmmy AIGHGATNSAINUEABWASAEANNISFIGM

5. Ifiﬁii‘jtijSLﬁfLUan[jj ity mm&asmmﬁnammmmﬂn 15mp y 157 IEWWS methi

6. tMuSsiwinpbnnigh anfenss (bus depot)
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7. slinugpsimamminighyswensgsdapsidwansissiggnstiohimw NIGms
WHHNS I

8. uNuBsBwe¢nsAmMITANENS (pass school buses) ISTINUENS AW TESAJIETH U BWAIAGjGETD
mis Sﬁmﬁgwnméhm;m@smfémgn’?ﬁjpolice.

o. psangmpiBwsasiinnnmwyinm: ) saSsMeESRENIIWAGNSHAL N PAOGNS{HT
sh AN gsaN

10. iimsnwminhoudngpsyigauiiagpspsigmasnsinsnginigannn s
Lﬁ;i’mﬁﬁiﬁs #5 § 1 Aui driving privileges.

1. fedsthadegiamms nfiendnimetha yuifiusinwminnmu 3161 Main Office.

Wit susHrgny iwmisgugpittunsnunuanIbugEu Samsumjt Sw
iWnutamen g iwinpasimdizang a student's parking permit. NiMGUMUGjES
sungmniSw G Ginan ShjgHamitnn Supamigrouns S ivesgaia T
Greater Lowell Technical High School §n§ssgmam1@ffﬁm:ms gontirumsty elinigns

nm G‘ﬁ[S‘l‘ﬁf§h campus IS:EG
eGegjinruSagnsime (At AN S Wiy s suspension and/or revocation of parking permit privileges.

DRUG AND ALCOHOL USE mit{fi8 st st syn

S agjaminruBudimey, msivasthnigs, §mund, ynpunsémumn; ulsanwiwida fums

i sun; AEN; steroids U B8t eimaIui S 1§ paraphernalia Iq1 s tnA Gy G SISTING §uiinn s,
115 S bus U 181§ Atgiiuannuif)s school-sponsored event, §1tmuSs Swwmswagmniuiw §i

o

it wavAmAISwHbTiyatumsmimsunnsiiou gigin dagdnpieiannyih substance

I.

-4

abuse intervention program tid mmfmsmmmmaw“u masms:mnrjmumnanﬁ? FUEJJS DENGHIANS
AMIGIIEE g UG

eirgjginn s sid it sislives fuas snsMiHg M Ay wisAm W prescription medication G §

BUSHHIUMIUEIIYSUIMINAIS U MBUIANGIGI 1) GISTE prescription medication &8 m1A

LSt anime controlled substance

ndwsuigy, R 8H{MTEAY the Tyngsboro Police Department UMBHTS {fifyid

police department Istatgiid sy :msiAagjiniwinmsifinug Avesiga
[S‘Iqijtf]ijfﬁ AU S TIU AT n'J%S possession/distribution of controlled substance I{j | eNiMAIGAGIS,
{7ty police S i ustslimwminnivesid uIamSTugwATS
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Drug-Free School Zone

AnMig e ST SNA NN WABAA U uftsifuTinnanandnwdit (300) feet 11: E’ﬂ[S’Im‘j

gnm
g
%

Afnmgsydnn Al mistmeIRfwinw uhamheamaspimann ﬁ(z)@mm"uﬁnmsm

a
wsdnA{hinsiussannn & is no defense MSMITEN S ENI“

o
5
5
et
E?v

misn iy sipinuth 8 amitim discipline codes GRUTHUTHANIAY] IR thyw i ATun
U‘Gfﬁﬂjﬁ Igishiymuiaan i w st mannn
#18 (Nicholas B. v. The School Committee of Worcester) Q1S fUI{H Ginfisl {2 February 24, 1992.

Teaching about Alcohol, Tobacco and Drugs

urg) sfiagn, ginfirdiw S

ﬁﬂnﬂ[ﬂs Greater Lowell Technical High School §hEﬂS§ et tj U BiY], developmentally appropriate
iy s-Anm a0 gnh i imumivinauigl dnaiag isliangmag 012, Amigaisnyis
Physical Education/Wellness Program. ey, §itif, iuTwhimumivinsuigfi ShsSunwignd, suliysocial,
Wi aniAinsafgn dniagemn Gimemuiimaian, Hwiiwindas iyt mh
o8 mui)sis ananpimsumedsEwimeain grg:fﬁméhmsmgm nawmsinyg)u fdums

#smn Shurat s dmingninn iwihavnwtidn, fgsSatsmmi Sunurdms mi uda

P

n 8
vtimAmhomandwidan,Bios y g1

OZFo

s an, finh iwss imsmiviissifimsSunwisiaagmenibsmng isigaming
1185 School Committee [y E twivinimiminui iWwsnaie s mh sans isgnu Samitansi
policies and guidelines 18§ ugigmissi sl g Snwiwmississ Said yemns
o igjuimimi, ngpinn, iwsh/gugwan finh, Samiimasausgasinme tgit
. Ufgﬁmiﬁjnﬁﬁﬁﬁnﬁﬁﬁjjﬁﬁﬁmﬁ the legal social, and health consequences ’tsmuﬁmn,g‘iﬁﬁ,éh‘é
UGl
. uigi]saiaglmsmptipnngubhminsig , misimn i iymiviisicuinggsgn
imriu]igmiss s dan iwiwsana)ingE]han, Pufiwindusg

o

yif, 00
H

=
5

puma, iwwinG§sumidimaoannygitSapimsinnsiinty Superintendent 11 tis 8z

fitintis School Committee“ll

=
z;g R

sHg

FIGHTING AWt
unmsvinmwiwhwwatisighannn, ishiiduinnnannn, isiaighlduannniswms surgmn<

SR UG BN WWATE, SSNEANMYEWNMHANUIREIE ysre, A§nudnisw, inare dnims

MUMIUGIH)SUIM T (I afjgiRAa e IthAH definition of fighting or assault HE S WHI NWATUN WS

(3N
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wmsjuSpiviaunsimena u aasanwn, AAFIFASIMIENsATN I SMUEITRGuYRY

e
0

PN SENIE] A NG S agjamiduthtaaggSatimenwm

FIRE ALARM/UNAUTHORIZED USE OF FIRE EXTINGUISHERS

wifhaniis/Asnsmigmadwidihtugsigia

w

gaAmuhu)iFianiis iiwsivy winvugandh fimmm uinuSipivmiiguws uiams:

3 1

HIfUg, BV, WRABAMAIR 6 8] Umgmmmﬁszwtﬂs
FOOD AND DRINK Gansum 81 tasufs

GRS SwwAsAnMuNAaY: BARTEH hallways, A suIsIAighuNAUIGAE, LMC uis
Lecture hall [¢ 1l

ﬁj'ﬁjJQSLh;i’m Sﬁﬁ&ﬂﬁﬁjmﬁgﬁmmig[ﬁ ij 18T s AN Greater Lowell Technical High School, gstin
[masinm uSsiAimasinnmigw, riatrsitansmissonad Superintendent YAHATHUMAM ST
b

FOOT BAGS
Foot bags [HrUBSNY I UMEB S WIWAGUFRHEED

FORGERY Ighu§

fpnu§nann Ssndahw gujlaignus (P HmMadwnut (M sHSASWEIMS y tauta) (n
y

o

M asu§In s ieui field trip 818§ A8 wHui yAumjuawsuinm Mg
GAMBLING frstifngjiaad suiy
tmudsBwiining i Fanwiwinisighannn 1 wspiguerniruSagpipitAn§w

HATE CRIME ¢ a{fiijfiinugieyu

ﬁjﬁamnnm;ﬁmLﬁi[ Shﬁﬁﬁ@i[?‘hﬁﬁj’ig Massachusetts General Law EﬂSﬁﬁétﬁTS mi U?Z‘[pg firu
Bifyl hate crime,” Bnpith AR Swiv)AtMsmi UMUEJH)S UinM: Mg ItﬁméﬁmSU@SLﬁH@;f
1518 ti5 the proper authorities s HAHIE Gﬂﬁgi[ﬂiﬁfﬁiig Massachusetts General Law EﬂSH‘ﬁétﬁ “hate
crime” Ug 2{iidugingt o thugaiig nmAmhwifigiagomywiamivinmasngmndwndm
(bigotry and bias) g8 {mM§1T 1witwth ysayj M) gom, Gigunmsaiagom, Anyfiviha, Gsin

o

I I J

Ulmm ssngmn mmﬁmammjm tiﬂij[ifﬂl‘jﬂm#lJ'uG m LU‘r‘ﬂS mj s racial, ;e , il’ﬂnflflS §
i, 17 ¢, gender identity or sexual orientation prejudice U[S‘lmﬁjm‘}jn ‘ﬁﬁbﬂ?“ﬂﬁ mmimhmhﬁ‘gg Stk

J

ansdtnn, if8wings y uiaud ysligl]aipinmyw g ifdwissan ai§ruiivaim my iwsn
1
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HAZING u§su3

Definition #18#5 8 iy

mAy e hazingu avmsBwisth istidaiundim:mipiiguid e ysim el idagg amist (py
am st §manminn: y aighnnns, sRimihamwgimwygisniel daisag g gnam A
mint, v enwmi gmessanaum, ;L]aLﬁﬂ Ay, ]n@S, ITnuud hwnamw eliniya

AMENA 4 brutal treatment or forced physical activity I§Bwin 112 BISMIRG tHASsUA Al 1sliamhnn
Hazing 18 st 8ifimt ~11 187 100 18 bus, 181ATSIGY bus, 181§ UTHANIU RS AN AN during, before and after

school 8HGIARI “HYSINGUITMWINMUIEINIS Muits: {(Bn§UAMM cyber-bullying Is1GAfghnnns
Algivesan A Sh{piwALANA ASWw NSHEumMjy SWwisuIAM Mg U UINNMIGM A AN

Prohibiting the Practice of Hazing tmstn#i§8 St s mifu{Aifuilidinfmi hazing

Chapter 269 of the Massachusetts General Laws: rs*lﬁnﬁmjz 269 rsrs :mmsﬁm‘a‘muﬁﬁm

Section 17 M § 17
ganmywidusnstna usmaioh U Grujuaiuesf

b

hazing i GIHrUM S ANNT nais:
ARn Swisinng: thinAods

figg |
SaipimAsnanay ASwoimAuhnfcdsu)esi $3,000 U ywinf
ntuaA

gl gwy U gwpiiS§wiwmidaivathmmiws

5

M “hazing” t81fitsigh maé do(md iwinadnivs Amswm siunvenmuw y
pyjunm gw ismifudsa ielgn s as§dgjnmyw st sl §menminn: u 181 §
y

Alghigs am gyt Al wuig widh ifawwsimena drunamw g Sagi6

ol ]

8 P g
GHAGATE T ATUNUS 182 NUUQUANNANW vEBWw AN mum UHBw{AN Bwing: Bwyi
WiwSniga]aah s u wiign g N y Uhammj fUAYMA N mw 818w Masm s
BSMNIINN MW U I mA G agj riw Sy a n8h vamu mismamsiin §om
ASS UAMSMIigigI mmsms*lfgmfgm mgg*'ﬁmml

a

gidwsicirsiniignminio g e Notwithstanding any other provisions of this section to the contrary,

HENISMIWG{NY othasinumitnanges Sim:miwagamarasiigmy midhgnnmi
1§ LI

Section 18 M & 18

HAAMY WAt ‘émfﬁmsﬁhmmsgﬁnm NAMESIIM IS hazing joldumsnuniist ga
mn § 17 1si8nntgh ifnmnqueaifig gnim:Shmopnjuhnamagwnsimeha g ng:mtﬁ
WHwsnnA drigs Wi hgnngh (i tj wusinwminhiisipi Aveaifig etynuivg
gNU SWmSMUY Bwms asing I gaam fiuds meif tusfnwminh fveaifig Sng

ASw Ssu)ruAgwmSHanNIg

Section 19 M& § 19
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Il en BB eS AN S I 1 w81 AN AN public and private HW I IMWINAIMES {860 gia
1B MY Y HYMIISTIMEAnms g gpowivimi g Aljmipummywéuinan isanun
BUNTGNASW ARSI plebe, pledgee U HAAIGRIT RERISIANY U gaEgmi nsgns
By ma § 17 iiwln ma § 187 MISEUSW IFTMUAY IFTmuHy M IWNAIHIsGUmS
gpusyn ma § 17 iwiwdn ma § 18 ywapunh iw grngie pigmomintpyam
apminm ShgAnmyng meegu ma § 17 fn ma § 18 1wiw

It nensedAnSyw g Wi e anminn: § suNigNSW Fiamaumsnims 19:
whiam i wusaf nwminngayogigh mywiaiapAmu lsmidiapitgngal sign

ﬁﬂnﬂ&i[{]ﬁﬁjnj‘l 151841 board of education [LﬂtiijUL’mnm H‘IS[E“WH Imy L‘ﬁ" st s
fGRISIanmMAIS: GIZINs UENAN GNU hazing (AIMSWA 6A HIRMNA gRMyWENG A A8
fiursan i mumigut 8agugy IS hazing 1 (pudan isiinpdmu AR Yy oA 8
Lﬁmﬁﬁ@fgﬁﬁ'}ﬁy glaumeasimigptd Samiatian fiums a [tﬁméhmsmjjmmfnmn\jﬁ
Mt SamsnwminnEsigisiismiging

Y

[ﬁ:ﬁ(@S[S secondary education IS 81 public U private Lﬁzmgsis post secondary education Ejifﬁ
wIsina 1sign(ie) v, WiTNGAM S WM SNINUR) iy the board of higher education

7 Lijéhll’ﬂtjltﬁﬁij secondary institutions{fi s AN 8 BHjE AN, (BANATM AU the board of education {8
MisIA, (PIUANAGBIIA: A0S Mstimy Migg gunidy] MuaRERANSaAIag, M
N8 U HYMI [IMUE A G i) s tneigih 8yt I8 provisions i AN in s meisisd
putgnssdiwdaisiagndgn 17 iiwsh 18 1w vgnAmY §1 Hranspinswiny
tlﬁﬁnmfj?émm'j% mﬂalﬁnﬁjmﬂﬁé WS GrujBRn hazing, TSR FGM policy TN SN
3n:mema:HJ;91§h:mjf;m student handbook 1t tAHISTS o [winnuig§hmi¢naésh
IS8R GNUHsANS 1UATEGRI}I The board of higher education Tt 811 181ednni{)inis secondary
institutions, the board of education FifF{AUIMP{UMAHSIFUSULN §Goh 1§ rusinwmin,
A 8 1el 1wm 7§16 to the attorney general G {fi: AN SAMIZUSSMS §GIUGH Ntsmi
AN

Disciplinary Policies Pertaining to the Organizers and Participants in Hazing

gnuiSwhtarsnSamidus iiwojsgamivifigm:hs

NI muaRtQAue 269 ISGNU I M7 19 151An AN Greater Lowell Technical High School &nn:a
wfimims tﬁln'jmﬁmﬁ gpoiSwoiaaenusiiwingu junah vinh A (hazing). Hazing
moifa 1§ 1slEvm o sl ij{mgwsmm‘nm‘;ﬁmmmmigszmqm W SR N e HAL)S

o

yywisifuinananmn inntissnay safan pagitdyw s gaminn Isapsminn udaud

o

unnsintganmisrunifiar “ams godgs

1. gamh
2. §m
3. Guinng i m annn On campus-outside of building
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4. BURYMNUNAAGNUESAPUNA{MAN)

6. WISIUNA G Sporting events
7. SIS O hivasan g 1 us i

8. MIUMAASN ¥8 yimw y iy s 1s1uianyrsiigr v nn ananSports practices before,
during or after school, on campus or
off campus

9. tusrsIAfgh gran locker rooms

NHIAWIWENAIAMIthUIN G the act of hazing T ruisifigafiviavduigm tha §hws
iismmi Wiwlnnsd§mswmiimniama mwsamwmangs higgh gt is
mMi BE6 nsudaud uHd uUuAlhm s wuhnuuiy] iWAIF drumsjumy
vt wisuimmag, Sinswany uuisTiiiGgsis mastigas:, vl
Grn:migu{figafugauduii)i to the severity of hazing previous W8 BiligSHAY G M1 hazing, 1ty
ShEsIUMBEMI:]

#HyMiuAN I Outside Organizations
yireunS s BwHiimas wntphivaianm gnuinassgsismy i a ismi viaud

S5 Y Qgﬁnﬁ@)ﬂl Denial of the use of school facilities (length of time depending on severity of hazing incident)

INRMuIG] Ul " hauisim Due Process Hearing

AAN:ANEMIIEGEE grujur “hasisimi M8y Gate GIguAliugrujsHAMSATA G Assistant
Superintendence/Principal, the Dean of Students, the Director of Guidance, It 811 MINHHUET AN § G R
Zlﬁj@f If]ijij{g M :t;m'ﬁ PN SA I §i§tijtl (and other appropriate school authorities responsible for
individuals in the alleged hazing incident.) Mimnis WMy 8 UjLﬁjU[?l‘mHﬁGjE Afeh Sun § 0 m§i§tijil

i1 8 by Massachusetts General Laws and by applicable union contracts.
uiem H2)| h'jsm S81G1rU IDLING OF MOTOR VEHICLES

IBWEHEUaRS g ITWENISWEHNTEs NTUMUNIGWS 5] IGWSINNAREA{R ISWSHAIG
mi i dhiswgig)t unsdsBwuigneiswgicuisinigh anani s (uumy section 168 of Chapter
90 AW in MminfdenIFimuspiivasRghoapimi Isannnusuap i wihunjuasip

M7 INSUBORDINATION
igjippsimumingueimie s, fwal{s iwih su§rueviunmeys ivedany, a8 (AIpmMS

NUISTIUGAjuli s uae:
w n v
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1. imumisipalansiivspyninygnigmi, gaimiatigma, hall monitor, custodian,
cafeteria staff, secretary, paraprofessionals, YU g AIGMiAMa i hinagig§hnnn
Greater Lowell Technical High School.

2. Buwrup:dwmsispisiinuiduygonimasianmdagiam:

al

3. IywmurdpiSunwmandwms wuigpiemsygriamgmirsienmi
Sunwmanywmsmwimidsiminig: Shdsvinmuwiwrfminsnn
4 I§IRUGANWMINNIFIMSMIWN ATt administrator's office U faculty’s classroom tS1EARIBING I

aagmumitnnsigo s i §unn{pii § wiHiiFailure to comply with the above expectations may result

in disciplinary action.

OFFENSIVE LANGUAGE/GESTURES

SUNWMAIUEG profane Urthtwmuwims Shdsuinmuwiwifcans Sssusighm, hallways, mall
or cafeterias or on school grounds. #3eyjamiGuIGINSIFIGGRHIS:8n L‘sjsﬁs“mﬁﬁlff i F mym s
IGﬁJ‘Z,jHUmeH‘IS?ﬁh BRUGIAITENIU mitigating MYMAI2IG A, ;tﬁméms*lqm{’mh[ﬂa?émﬁﬁ%

U e}l

OUTSIDE FOOD ORDERS AND SERVICES & msnumil xiniiisi winAgan

QSLﬁ;i‘? mEum fignn AT AN AN Y N M S MIHS M 7161 the Assistant Superintendent-Principal or his/her
designee. tMuBsHg MASWE JuinguIs! gathd vIgAtses y manmannw gjiarsiah g
N1y s | |

PHYSICAL ASSAULT ON A SCHOOL EMPLOYEE Nt RGHAIGNAMUYE iR mMf

ﬁjf ﬁiﬁhiémm%[ﬂhﬁﬂm[im;iijmémm%iﬁmﬁnﬁﬁﬁnﬁﬁ@“ﬁﬁﬂnﬂ[S‘lmj§ng § uTinnannn g
Un[S‘InhﬁﬂS"ﬁi[‘Lﬂﬁﬂﬂﬂ 8] ﬁj‘lS““Il;‘Lﬂﬁﬂﬂj‘l miafen JEEIS, § wawmshialeg, fLﬂS"“IL‘Lﬂ [E

ummmmq‘lmtlﬁnﬂl B3R AM AN WNW AT U HGAIG A ﬁiﬁﬂﬂﬂgﬁﬂjﬁﬁﬁjjnmﬁ s, NWHY uh

I00 a principal, teacher, instructional assistant, or other educational staff 05 § U7 1 fLN U AN g [Sijhﬂrm m

sponsored or school-related events, JEB1SHANUAYIUNA, GEHUSH (Wwin nij’Uan

long-term suspension U GG A AN A T

:}30 it

~

U win) suhigs

nuatyAIna M aguEAsie s niiudsiysthygringmiannn
PHYSICAL ASSAULT ON A STUDENT OR OTHER PERSON NOT EMPLOYED BY THE SCHOOL

irgjSsgividwmsiaynpunsuiwnsiyain s gig)augnaisr)a tasthist o § vinan
ygs ishinfduTnnnannfhw iasthisignansmunnamomidanen annn juns, Gigdsmsdia
1g, Garsigh asmunnIGnningSnen dagjamiudms ighnlfupiSnsessinpimas

SwHil, wagns Bsmiumites

P
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REASONABLE FORCE
{uumy MG.L c71 811 37G (b) ygminnmywmnsid "Aylnwngiuiiusinsifyims 1 gsaiagj
yrnie Shgsnnimiitnad  sithtwadagj” I In accordance with M.G.L. ¢.71 and 37 G (b) any staff member

may use "reasonable force as is necessary to protect pupils, other persons, and themselves from an assault by pupils.”

Restraint of Student Policy GNUGIFUNAMATAGASWAI M

GANAIANANITAT Greater Lowell Technical High School 81 8iAnia ¢ mimias§age suiunmi mi]s o
7 ﬁ?ﬁjﬁ,ﬁiijﬁméﬁ@m@msmi nwent Aiuss sngusEu HH mint ¢U na
Mt (use of physical restraint). mmj& B GUNIMLS (physical restraint) ‘gji[Lﬁ[S‘h‘jﬁ 38 SMINNINUBS
Mg UMy IR OGN W ISTImWInUumeGRUHS I fndsmsmitina wiwdi fsr§dw
U WAIING § W88 awiY] AN tin‘ISﬁ*liLUIhLUtﬁ‘sj“ll i mMiSuntmy Averbal notice to
the parent/guardian sE NAMW Bt msidn Ismugd restraint istits i 24 11 Snugrelig)agni st
oG g ardinvisighiw:muSE)ly Is iyanani)s JolinunsSwHRsw Ainse define in 306
CMR 46.02, restraint is defined as:

o osnamiy msish Adinwnamis lyimin g idyjiwaiagnsiiiis gume agdn Sum
B3 §1asim ey Phisical restrain HAM ST MIUFUNAMWAN iwnUGIBimI 1 I§ajeiue
fﬁ‘ﬁjj, providing phisical guidance or prompting when teaching a skill, redirecting attention, providing comfort,
or a phisical escort.

UgMInUtetIs: i mustnumw iwsinumi gwian§ (Extended restraint: A physical restraint the
duration of which is more than twenty (20) minutes.)

URMGARIIATSMIHSONARN the Assissstant Superintend/Principal U HATH AR T U

b ]

H
(=3
f

uneEsBwid MsiAuwg msaimahs g m1s IAMNO1UEUABWAIEMAS (seclusion restrain) 1)U

Finwasis: 1 AGND eihmi 8w daGM IS wWHYW YARNIUTIR (time out) 1SRG 18161 18IS
WIS MIPIUIFIHUL aiag) nEstusminnm mmlfjsfjﬁ‘a‘mm]drgn fU (The use of mechanical, chemical
or seclusion restraint is prohibited unless exclusively authorized by a physician and approved in writing by the

parent/guardian. The use of “time out” procedures during which a staff member remains accessible to the student

shall not be considered “seclusion restraint”.)

islsnan mesgriann th HAMSIPARIIMW AMBAIGMEgNAES SIMSUGHN MG s (At
upn ISATUNMSATININIE T YRBARiaT mmgmmm]gﬁnujﬁ G M& USWHE] NIATHZN
i 8w uuiel8h congmafifinr Th 1 asighumt gaig (opn wisua feipamiinndm (The
district acknowledges that non-physical interventions should result in resolution of behavioral management issues
most of the time. Thus, staff needs to be trained in proactive, de-escalation techniques. To that end, the

Administration will develop procedures identifying:)
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o IFBWBIYMUGIUN{UFIUS N Ajj;
o ugluifimi 8wedagg iduinp;
o Nnans iwnsjrs Any)ull IsmiayinMweI B¢l (physical restraint) U85 AN AN

I3}

o fnans ismivnau]au]s ivesannn AW ABISWww SIGIGinwminD;

w0 =)

o SGRUMS F{EUMI ITWIFMIEIHING Mumiv AN

=

arom§mifuwsy Shvsuy

<

5011 (physical restraint policy) IUANMEGNUITAIFEANM HATIAMIS W

f
AUAD Shsmiduts Bwuinau]au]s slnannsiefyuniivgiannn g ugaamgminmitn msor

P

-
e8]

8

WM manandnas SansBwumav)auls aninm anvaiY (30) IFtEas msgagmi

The Senior Assistance Principal G11UNH 811 M1S{UM A G RAUGUA u
¢ GrUB (Rt I8 (physical restraint) 1 UFIAFIIS:SN{AIGIY {1 an in-depth program AT HTAEIM W

EakiAi ]
[LUnH‘I«‘:J"“IUjG‘IUSU (physical restraint) Aunsuna msisminnae §ANAY U [lji‘r‘ﬂiﬁti {eak<hy MITHM is
(g o]l U mISIumMA Isusuanannn 18t ywineday) Ssnuant ifmu I§wivedann

yarng ﬁ"ijmij U Stiﬂl_ijflji:in !

o

IS:th MithGyma UgreAGID (physical restraint) tSTtn s UMM HesISTAUIR gimi

o)

inwHANSHIAYnMWw y ishinudnudinniibar "amug g siminAgs Giia
¢

RESTRICTED AREAS filgitmuting

igjgwmsmusmgurginigh gym, iSagiipt intlighma the main buiding via the MU corridor IS
t8é i1 uadwms Sagplifeniuymmmi grurelaigh gym 199 mrutiueS o A
building G rutFlAtgh gym msnusmamedegjirunfign 1seni u IS 08/ AgjS G AIREMN HAN U
agrsteig i edagjn ol grud il BAGH gymm s

pdrgpE st iima mu Algh IngjIeinigh lockers iuATAIAIG T ArgHiirugumMEAtgh 182 misiald
IsiglguIngjUiame g grotsimi) s ishinuielguhyin g the nurse, NAM MiG g UEAITATIU
gs&?m{;;ﬁnﬁnmmfﬁmgﬁmgmm@ﬁﬁ ﬁqnﬁmrecordedsnﬂl

SALE OF ITEMS GI :rufisifis

MIUAITAMYWISTHN AN NI S F{ N SUNBUNHISI AN AN Greater Lowell Technical High School, 88 tif
masinm uSsinimasinmigjwinsafruiiamsming gnaf Superintendent Y HAlHUIATI AR N T
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SCHOOL SPONSORED FUNCTIONS afingAm 8§ & 2uRy
pusdgRnHsginwsmAnHsinmadfgpSugpimiw iiwinvevgn fkind sl g

=
1

1ag) it Student Handbook I8 shs Afigi gl §n g rAwlneuaAymn vigunayll mArsmidnh (class

trips) Tt FTAMINNm e rsiAgiing g minmid uiuy NG an event IGAS 1 W

o

N8 apRiunueds aouigjSu{nt dagma Swismanit iiwdswnnwimie

SEARCH AND SEIZURE OF STUDENTS AND SCHOOL

mits s WTUE WA N e egIn{E Nt RIvas AN

ANANIYS Greater Lowell Technical High School M8 § §AIANRIB AT A IOANEISMI §§RIGR (AIATMA
ants WAl gamihfuaninaigsiuaigam I IS uhnam AN wIAN, A ARAG G ITIE, 83
150 Al geAUS yuth pamigagwisgjuyfivisannnisameinms s (§an
ALY SAUINT Mitighin RIS NGRIMSIFIIRIMWNSMINENS I [PsITEAATAR NS
s MW wsImasuh i agjmsiina o / ymswiigueniauny
9nznfﬁm{;amsﬁfgﬁsmsﬁnﬂﬁfum:mmémﬁm@mm\‘]mm}s fdrumesptEndn :Lﬁ]mmjs [Lﬁ]h
i) sfn / wigunsunAymsagmaisanu)s mitanat  sgpoymi g v §aN Al
§hL§ﬂJfﬁ“t{jﬁi§1ﬂ3%SiUfﬁimﬁ,mﬁmﬁgifg:TSmiffgmﬁ“ll mifﬁ;mﬁmﬁmm}mzﬁmm:mm:gﬁﬁngm
fﬁang]ﬁ{_’im'ﬁmﬁ'jfjgmﬂmfﬂmjﬁfim'ﬁmﬁjimgnm§335ﬁhgmﬁg’méhm%mmﬁjgﬁméﬁ IBW§
s ifiswgsagiviianannn g mitghindospuuisiinuamigumsmisuijst wiju himi
fagnindn uinm Asgmamupoananigsin/ yus s anywpims iy wiwslonn T
malsmitagind AEINARL gamuigas: PaisI b agudiundspimsaiyine ndagins
magamgamnsigiauanaiaghin wiwsn IATS WM If a student refuses to be searched it will be
presumed that they have the item being searched for and discipline will be taken accordingly. 1

SEXUAL HARASSMENT - TITLE IX miignstintiiisgiing

Purpose F&N ST ANG:

EUTANIS Greater Lowell Technical High School (‘the District’) Iy thifipuitnmeustii Simaniinumsaif
ma miaigg Sngemitanfninwigandng jsRnmidan]sging gpuumugpoamiyg Saiglin
bpun pundsiainilyuinsisng Samuunamitaninmersighnyll gangmanmity

B innimi s Samigut)s §hminia

mianAagiEiGanii IX HIGATMS UM SIFIHAEUE A Title 1X TURS{AIT MiuniwHGieG § ediny
iR agREtinigEmsia yenfie gaopusgusannbng X iUﬁ'J'LﬁJ:ﬁ“ﬁ% A N{FRR 81
Iunagemn Lﬁ fifi fu1 A Director of School Counseling and Health Services, School Counseling Suite,

{tencarnacao@gltech.org, 978-441-4955.1 A U {HUMI{B UG ANRIRNE IX iUeSpuAMBIFIMIAGIANAIFIGj
HAIGRINA UNFsA goldugauBuprusanitdng X ifndmmeysiy] The District's Title IX

Coordinator may delegate specific duties to one or more designees as the Title IX Coordinator finds appropriate 1l

Policy [N ASAIGIT:
miruAngimsyAamayag)syiasivasS g §nfundafdrudar “hsigaauiifnunagmnive
e sjs SR Mmnii fminn &/ ymeug s idnan s gpimi (ROERNS U ESUUGNY
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mailto:tencarnacao@gltech.org

-—

i Suds{pimesgru mitsns (pshanmits: Gagiissig)a, mirhnpamnaygunm fums
m fg Hﬁmﬂ?ﬁjlﬁhgim E?jﬁfflt]mi IU:]ﬁIU:]SEiIﬁEF sexual harassment, or retaliation against an individual,

(S I

mi rundnusinShuguidumsmmi Mywmi ruHRa A8SUUGNUIIwSnEsHiimsHAES
Vs puragqus:ian aisimiajuERAnsugiugamiIm 1 T mmsdhasmsimepmssn
Mg wmsinw Ssinliiugagmangnigaimaiuinym untguasyn foanSapisgugd
Sty Similarly, if an investigation results in a finding that the complaint knowingly and falsely accused another person of

discrimination or sexual harassment, the complainant will be subject to disciplinary action 1

Ayt anita an an 3R i mithe School District takes allegations of sex discrimination including sexual
harassment, seriously, 9gmmnmsLﬁmésf:ﬁmn‘?m;ﬁngimggasﬁnmnﬁ]ﬁrﬁ]S gimsnﬁﬁgégs ingn
ISwRvMEIGE ¢ Fjuansis miwiiats vuvigfvursinumstina Tudhhmaimesmimu g
igjrgudmami wifigsnmamidaaiei luuis: il simsjsinuagmaiswiv)adsnjyeinmi
quﬁmim:gﬁznﬁmmmjmmﬁéﬁ@m District i i H1 S/ A a0 HiE]

eRAIeannaidumumigpis s mAmsym guaidh gamisinpuian sebisn
mimsrum@wSm:nmmagnmgamnmuﬁjﬁmjsgstﬁsmmsmﬂmmsuﬁngsmsmswgmsmm
Ganatdginidas §anmoivasidhghminAiSwymaimsmimpowst  cmipiiarsinighgmiy
ﬁ?mﬁﬁmmﬁhmsémmésmnsgméijﬁms;mmﬁs%ﬁﬁm;ﬁmsmLﬁﬁzm:ﬁ:mmgf%mas’mfsms

IR LA Gi6 1M tﬂ‘gilﬁ ¢ of sex discrimination including sexual harassment*l

Definitions # ‘ﬁélﬁ:
isiphuiugmimi, man] siSgine, Mg ajmingim §ia sexual favors § Samipiiigrn  Ajaid
ggiﬁwm:ﬁjmf}jﬁismgmﬁgnﬁ@ UR At MY AL SRS IMETNG Massachusetts Isiinautiinss Inthe
employment context, sexual advances, requests for sexual favors and other verbal or physical conduct of a sexual
nature constitute sexual harassment under Massachusetts law when:

- migiguGimsmipiigiuusipinsiigiasin  Ajmannaygeantsmisindsive

UBUEIA T (MIT1SHAIMIT S quid pro quo harassment);
o MIMA Iﬁ;ﬁjﬁu [ﬁiﬁ’ﬁiL‘UL il fuursse iUﬁJ‘TJn ﬂJLnfmSFLUt’ﬂHﬂjLﬂSﬁJLH‘IU’“IiﬁJFLHGMIimi for

i

employment decisions;

o  MiigtvuIs IS I IMIRGMIMIIUASUEU; U Such conduct interferes with an individual's job
duties; or

o  Miwiars v avTunMaumimiSARGA w, Himnyh WA IThe conduct creates an intimidating,

hostile or offensive work environment.

iIfighuiuenti muy)ag)sgiasmsSwn wiiambyuisismiuasiinuyw yiisgonngmys
o S1unfAUaIHA an employee of the recipient ¢ AURIT S ANESMIG IS §WHAU NG SYIINAYIUES
HA GGUIIOMI GRUJHIVES URIEHY 0 pmipiagiasitusssims (mitesimias quid

pro quo harassment");
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o SspimsapavSiiufnnfinwygsINAEUtES G v SapansiSuint fhun

ulrunuhmspigmngied§egrumsIgmAMISURUMAGH AYIGHUT YruRgmMnives
HAGG U ("Mitn W uTan 8 thHIMAN"); Y Unwelcome determined by a reasonable person to be so severe,
pervasive, and objectively offensive that is effectively denies a person's equal access to the recipient's
education program or activity ("hostile environment harassment"); or

o cmiINARIAS FEIHUMSANNAFH 20 U.S.C. 1092(f)(6)(A)(Vv), "UTHPAMAGU" §EIHumSAnng
A 34 U.S.E). 12291(a)(10) "sfuﬁtﬁqpénm;ms" gothum sﬁmﬁga 34 U.S.C. 12291(a)(8) 1 "Ifl1
muy" oidumsa nnﬁth 34 U.S.C. 12291(a)(30) “Sexual assault” as defined in 20 U.S.C.
1092()(6)(A)(v), “dating violence” as defined in 34 U.S.C. 12291(a)(10), "domestic violence” as defined in 34

U.S.C. 12291(a)(8), or “stalking” as defined in 34 U.S.C. 12291(a)(30)

i:dmEsmegudimauisauigsAins it umsuamugjmsminni gias i wanmers:d
maaianismigifigiiupasiiisanasimeuymitnlgiasmpiuiiGgsauismuiea s
MG FISMAUATUN S 1M N g i g ANWILATN of the conduct and its pervasiveness :
- mnemgnasiindsanasimys - oufgam  Adgiamitnnmuysa Unwelcome sexual
advances -- whether they involve physical touching or not
o fimegammeg, 1) diygh, M awuannEAEUHGMAEAAeH Sumyuiag, miSunty
emaaen §n Nagiasivassagna; HREUNWIGIMEIUATYE U, QBN

funygmn I‘j SIAGIURS yamg, n ij Yrovaamn Sexual epithets, jokes, written or oral references to sexual

conduct, gossip regarding one's sex life; comment on an individual's body, comment about an individual's

sexual activity, deficiencies, or prowess

2

o UMMIRIdIEISUFAN :I:ié’ I gjumne i Displaying sexually suggestive objects, pictures, cartoons

(3N
1

2

o muld m%sg:%@aaém:@l AtLAG UG gsiumInnnamwmusimi, BHAG MK I ymI
II{UHI G Unwelcome leering, whistling, brushmg against the body, sexual gestures, suggestive or insulting
comments

o PNANIUGAIANGS BiAGIU FUH S AJJEA S Inquiries into one's sexual experiences, and

o  MIAMAPSNAAYMARIAFIUATYS AT Discussion of one's sexual activities
SwySwulgynNIMU{AIMSHSIH The following additional definitions apply:

“Gran: it Atagit Actual knowledge” 518§ it miasﬁmaﬁﬁmmjmujsmm@ UM (M Saami
WA sgnasasSiundanmywispun ibatunianghmas:Sspimsdng [S‘lmﬂj[uﬂjHLS[SLﬁjn

fumssin:nfnmasiagwanhym§way (o mgm

nUnmUnﬂjn)"l ‘r‘ﬂiLﬂnUmﬂJ’Gmﬂouﬁ
;mmfﬁﬁm“jé§ grofpingn g ymigsiahigusi

?%

SLﬂUL""IS[quU[h nii’ﬂl”jm.ﬂﬁﬁiflii’fln[ﬁjﬁ

@

IRNIET MR SﬁLﬂfmS tins Lﬁﬂﬁj[{:ﬁ Ineunm T PIHISGIANS actual knowledge of the allegation

Lol
@
e

fnmffaghdnmi tongums 18517
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‘”nmnmm AT 01U Administrative leave” "tﬂSSth’ﬂLﬂﬂS[Uﬂﬁﬂ[S’l[mﬂiﬂﬁﬁﬁjUﬂn[Lﬂ[ﬁ HIIMy My
Gmﬁig means placing an employee on leave pursuant to state law ] @Sg[S‘I‘g:hUGUL]EQTanﬂm 1 IX ﬂﬂhﬁn
sgrufiminagn wauds fus Sindia 61 cminutagna igmugiimu MsaTagn ipimsioy
YIGNUIU AT E1 A AL IS AT TISHETE Massachusetts laws are followed ]

"M S{NY Consent” 18§ WNAG N{UAUAMIAN UAYMNYMAY[RTUNPUUMBMIHSIHEB S 1euTives
ygeyj fruts aniddndfugnn:is mﬁgmmgﬁ;ﬁgmmémﬁéshﬁgﬁjg ufiysdsipumsriy] uila
MIWRIAYT Mi Wy Sa8spimsmid migisiinuidumit A AgMnyAYma (RImsHS
pnweanitas§nuismidw gromiv§mi udavimidnudinnh8h / ugATh S UBRMNHNYRM UL
NG AMYUIEWNT (uislinnith asagma gaangme i mitsaspeammimi 161 cmuntige
1A G{AU{IA ¢ I Consent will not be found when submission to the act or actions is undertaken due the influence of
fear, fraud, forcible compulsion, threats, and/ or the complainant possessed any legal incapacity to consent at the time of

the act or actions. Consent is a defense to all types of sexual harassment.

"H ﬁt:q A" :ss W Y§ A "Complainant” means an individual
*min WA WHENWIGH Deliberate indifference” 118 §wmmitfautgl Samiuntdgiag fanuds
fugI AN U iAo iglmuemu g e nutaaN 54 "Deliberate indifference” means a response to

sexual harassment that is clearly unreasonabile in light of the known circumstances.

CMIHAWAIGMIU§TS Emergency removal’ mSé’tﬁt’nmmjmmmmnmfﬁm‘jmmmﬁ@ SPPUUMUGNU

1wt 1 pegisianvsuimfsanniia Tide X ndnguafimidngaigwavingiisviyungmaiweg

-

aq a

m"rmmmsmsmm t'ﬂLﬁJ’nHanMI’HS nfﬁmﬁﬁﬁj[[ﬁﬁm‘lﬁiﬁﬁjiu under Massachusetts law,

punthwign
0y

anf)

miamagifmn8numEAwugw Annd hmi AnsAtnmuIsim: syemnnMwyIRM NI

hal]

aﬂ QE[

AUy gugIg)atan arg Amame wmsimiuntigaas ihgms mo (i Sugaigiun

= 9D}

iRy

oTh
o

simigsinnnfamamaniiy] dnaminnpodamuIvnuimidaIsm
HAIGWHAY Respondent” 18 SWwNuFiduRimsIANwMinnththgruiifusaifginumouimm:
Hn tﬁg 1171 ¢ “1 "Respondent” means an individual who has been reported to be the perpetrator of conduct that could

constitute sexual harassment.

“TmsMInNAI{§ Supportive measures” means

rrunygutnu-8snsiSw ShSsmsIfau¢ AN non-disciplinary, non-punitive individualized services
offered as appropriate, §UGSMEMNUBRUIU MutdUEINARUIHUMGIANS SRIwEs
ARty UARIGHAIIIBUANY UHAIGWATYS UIMWMita  Ajuanatgimi yatghnmicn

4

hail]

]

o o '

gswmsuanathgimi1imsmifvuisspimsiJust Tindujani uingped Gradmanayifinsi u

L -+

S

)

FURYMNIUASHASE UINWESMAUSANWRAIN AU MAYNING)a juSnimsmitiu

o
[

msuargjuidgimi  igiimapuma yuiunmanthivaigae g yndamiry)am]sgia

o
n - o
2
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¢1imsmimgmsjsmsmiinp mingpinuinns yminapidunasafngonpigm
;9]ﬁ mitatipmauimamimi uthf runaAysgan mitau§eimidsad ¢ A ¢ simam
mmmmgﬁnmm: ynitsling migiAlGm mivtfsegifimn Samifani§xjdustanna

<o

tsutiananan Snimsmipurd]uggirgac LﬁjnLnﬂmn'pmmmmﬁsf?msmiﬁﬁLgfﬁmg
AEIRBUANY UHAI WAL aRaEaldumagpmissaivuis:SudsIfE g GrusamMNIu s
HAGguanmIy n'j?msmmﬁ[ﬁl:sw::m HAAIIFUAITER Title IX § § UG ATTAIANMIBURIEL
MIHSIRUAUINWUAN ¢gMniSTMSMIAI(§ The Title IX Coordinator is responsible for coordinating

the effective implementation of supportive measuresl

COMPLAINTS AND REPORTS OF SEX BASED DISCRIMINATION INCLUDING SEXUAL HARASSMENT: mi{ji
fasfnmwminhsaisismyuiasihwmid  sgiagsumumiinnagines

Students #3 Afj:

weistdS g s{pims g g rumgimineuIingia v Aamiry)ary) sSyias S jimsIGAG Aty
ginwminn i aIs MU DS IFMEAAMA, U manan, HAGUEAp W Fuda
uugmia fdugigjendniuaipun gatd n}éhm(p suqmissrFumsigainns /gﬁﬁjLﬁUmLﬁﬁj Title IX
to the Director of Guidance/Title IX Coordinator ts:m%@msn}mmmmgnﬁamag@ AT

islin I;U'?rGﬂijMIitiSuﬂ,ﬂijt’ﬂn[ﬁjh[S""liUﬂtﬁﬁﬂnﬁLﬂmHSH‘l Sijﬂ.ﬂijt’ﬂiiii"“liﬁjmﬁ nUnﬂJ’nLﬂiﬁS

2

Sanndswaisgainn /HnﬁjLHUﬁjLHannﬂa‘Jmﬁ X 7 A AN AN ) / GRAISTEURITE U
Title IX §a 1A shyadnafigniwnuidganputiegu Ao wifgsangmes:

o Amaplagnimsmial(g;

o Aouiamiddanhmpivsgaaimuminmesimsminnai{§ 18y,

o NYURNTMSMIAFINGHINSE GUINWUSSNA  AJUANAMEIMT Explain that supportive
measures may be received with or without filing a formal complaint;

o fAandnudgnfnatuamns  ajuihamgimigaa; 8

o ngjudgagaafafimusanaisming  ajuahnh§imi Explain to the complainant the purposes

of filing a formal complaint 1

Employees 8 itinin:

LUfGS[Gémﬂﬁﬁnmgmm:]m'ﬁmmﬁ@fmsggmm§fmn’?mrfmgﬁﬁsgafﬁijmsmjﬁmjSgsrﬁsémﬂﬁﬁ
pimsigagndagnwminnaimipAigsIFNWAGSMSYS AYINURNS T ISSNGHIMSIGN
AW A ANHAFHUT S5 9

The Director of Human Resources will S1tATSMSH{AjjRi:
o fmApSiugasimsmMiai{§ Discuss and offer supportive measures;
o AninmiiSandmpivsgaaiwminmuimsminna{§ ey,
o NEUMIMSMIAFMGAIMS$GUINWYSSMA  Ajuihamyimi;
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o fnnasudgainaichmd  fjuanamgimigss; §i
o nSJn'jﬁn}gﬁﬁhﬁﬁﬁﬁrmmi}mhfsmimﬁ ﬁ‘JUL‘L:hht’ngimiExplaintothecomplainantthe

purposes of filing a formal complaint]

Miyi Complaint
b euiitse, qgm;q}hzgjﬁmﬁnmmsr[mf:ﬁmn?mtﬁhgnﬁ@ sex discrimination, J8 Sl M)Ay S§ita ¢
including sexual harassment, 1§12 3 HAN WMIinN 1813 R Lnfmsm;msm“wsmmmssmm fsmi

(=1
WRFAN W EnANWURNAM TG IUAT f08J] | §ﬁij minor § (NUUMUIFINE NAMNWYHAM

nJ‘lmmiUfbgﬁﬁﬁﬁﬁgﬁ[%UjﬁﬁﬁéﬁﬁS minor gmﬁiﬁﬁ frs 1S #SANS including the parent or guardian of
a minor complainant, minor respondent, or minor third party) mmﬁﬁmgm nEa maaﬁm&;sﬁﬁmsmgm;sﬁ

animwmMinn nwminh rgusmasn / udinn miad

I NN AU NN TN S MAU§WIFTNMIrTUTIN Wi Al 8RN W,MAMANTIY, U employee/staff
member, N AjUANRH AW UAANHAFGITAIBUM U EATRIAT N Bsiupn: iR ms
I g {ume (158 rum if different), I IBRSHAIGWAY, MilnANDENMAURTUN BN S MUUTIGe

[}

esiinn, 81§ AfghiduaygmniuAtmsIARIgH, N sivesanfinmyt, Shuagmniduga §n

]

anAnnigning

SUBATANS] /4R AU A A The Director of Guidance/Title IX Coordinator (rS{ENG MAJUMNRILATAI YY) U
SUBAGSMS B8y} (UNUUANRITRS§IuNdA) ShAdmthmwugnnafgimsminh A {gikn i
ngsyngg memsmsimsminig / grugs 1 gaguafShgrijwavipiamsimsminigin: dgn
RN ﬁJUﬂZﬂht’ngfmiﬁtfﬂ ti§ The complainant and respondent must be offered supportive measures

even if they do not file a formal complaint

weisibilvuaphuiondsmamauahamgim iwaanandnpgauEuaguGaniiia X
(U TMAJUANNIU RS ETAgf) U UjﬁESmSHSﬁj‘j (ugnumajuihhivasSimda) pitaficuamonid
Lh;f[i:mﬁmjmmj nJUﬂﬂi‘]iﬁf ﬁmﬁ[ﬁ&i“ﬁﬂﬁjﬁi—i[iﬁn HIJ{ Ut’ﬂﬁnﬁiﬁlmml‘jﬁﬁlmmﬂ mMitdiBs
Sarsimomsmnuypuy 1stin RGN URY UL REIs: S’IZJU?UnﬁJS NSt MIGWRL
ENWMSIGANGE cGian:dnthaiagil Smi[ﬁ:]n[U:]S%i,i[ng Title IX MNGAPIG AN MBI MiTA]U
HINA SIS UMS NI ASANAYHATF WA miﬁj[ﬁﬁﬁﬁﬁiﬁﬁ}ﬁ‘ﬁﬁjmﬁﬁjiﬁmmnﬂ/énﬂmﬁt} Xy
MicsIEGERIvNWAGSMSY S Igjudrunmirspoigivesyatnan8sing ﬁjun:namgsm:
L@ﬁﬁmﬂ{jﬁ{jmmmmgnﬁnﬁﬁjidmmgmsnmmSJnjﬁmjnjtmﬁlmmmiﬁerﬁUthS:Gﬁmfﬁ HETMEY
namignd Uj'ﬁI§ MILN S IGE 81 The Director of School Counseling/Title IX Coordinator’s decision or that of the
Director of Human Resources, to override the complainant’s decision not to file a formal complaint must be
documented in writing along with an explanation of why this decision was necessary in order to avoid deliberate

indifference 1l
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Formal Complaint  f{jjU n:phmg imi
upRmgimiBman g inEREymumsmeign Topsn (fumiism) Muime
wmsimiunigaaspmnagnifwaviiwegagiisnnumaajurmaimimspmeis:
gagaafimsis  fuahdmgimimgnwaisgainnsi /Itiﬁ PITEUAJ{HIU the Director of Guidance/Title
IX Coordinator (FU{HU &3 84j) USIWATSMIEAN ST Director of Guidance (Fs{INU S Iun & a) KN WG, mudiy
ry, mﬁgm‘j’g, gmﬁﬁfﬁmﬂ SNUinngl / HA ﬁjLHUﬁjLi—;Tm The Director of Guidance/Title IX Coordinator or
Director of Human Resources USIWARSMSBSAGAMGGENAIUENMD  AjuipdmFimighnugagnah
msiii |
gswmsdnanammuianyua§a:ismisanamusraniiging ﬁjﬁ@ammmumm:uﬁnmﬁtmm,

Y

<

ishinuing  Ayuapaigimissiugnsidupinsmepmspitngjsygstngjuannyiiy

ﬁmamnﬁm‘jmm;ﬂs%mmﬂl IHIEHE S sanﬂmmsm@s‘ § discretion FAMIMSITIL U
e gimi gt tanagagaSauamugEasamafnn sy A mamsAUMS Ity
NS {0 MY EE 9 HGijSijMIm%m%:mL;;fg[S‘lmﬂj[uﬂjLﬁJ:nmnUiﬁl“‘liG%I?U RIIGIM: HAIFW
ffmpi (3 ANIANHAIG WAV GrU jY g@fmsgmrm tiiju:ﬁ ie. the respondent no longer attends or is

< o

employed by the district.)

2

§ﬁn2{1m§i:1~[}msmmmﬁnamgmimﬁ‘}s;ﬁmiLﬁLﬁﬁmmmszmsmméén%smﬁﬁmim&?@ﬁﬁ@
gotirumsdnnssigiimuminnissidin:dmmsuinmmssmsuinmrsighagifyssrgmnasi
mﬁ'jmnmﬂsm{ﬁgésms;ﬁm “npsinSnvsajmasisgmigiieia A twrThe District will dismiss a
formal complaint if the conduct alleged would not constitute sexual harassment as defined in this policy even if
proved, did not occur in the school district’'s education program or activity, or did not occur against a person in the
United States1 NHG G UHINA OmMi #8IHS imurmusinmw S 8ATHan nngjiig)a annnms
vl AjuApRmEs MIyMim s pmsamywisighuanafspastsiinuamysghmnn
OUHIMAYUANNEgIANS A ﬁnﬁﬁgsﬁn‘haﬁn}mm%fgﬁfmsﬁ / HARIIHU RSP IU notifies the Director of
Guidance/Title IX Coordinator (S5 8}) USIWAGSMS U8 AJJ (WHIUUFMA) thANWwUgAnNHAHT 4
WEUANNGEA  AJUANNMEIMTIMIMEIMS Am Y gauapaan 1 annnsianieigagsiann

fIIMI{FSIG16U The school district must send written notice of any dismissal I

Written Notice [aUG TS & AnitthantssganHmj
YSINUMSMITAUHAAMEWNSHUIRE AN AN ENF A IUGAGSIANAth MW FANHAHMYSE M
AnfguAnddnsNAaEUIMS 1 AdmsiAaEtmsjsmsmidnnang oo anivsmaiduma

ngphayjnawaasiiianmipiigscuammifuriagiasuminnigime SamuvTigefné

mnlsayifnalinmsimepmepaisiting wusfgsiihamantwnganaappiasuaus]

fgiminnii [Uij AIRWALHIMSAIEARES s grugripiGmemipid

o~

fj HUmMSIm GLUMIS[UW[HE?‘I“WHU
11

pgnasnfamisgrugrpippimeiit Tnislinuqudiahimin

UGy sinnimanwugan

aAjipings i m‘g amgammowns§iapistifuivaspamidumemiigdssimemismi

7
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i wneEn A8 g8 A8 RjARIMYA The written notice must inform the parties that they may have an advisor of

their choice, who may be, but is not required to be, an attorney, and may inspect and review evidence 1

Option for Informal Resolution & {S fsU{ENGE IM (N tijt[,ﬁ'lg imi
ishnumsmasuuupuimigsdaapinsgugsfsanumsioiamgrigsmagitidn
ﬁijfjﬁmm:Lﬁﬂm;Lﬁ”lgfms (BNUIANMIAI{E: AI{E ), fﬁnlji‘ismﬁﬁgéhmnﬁf’gumgﬁénmﬁéﬁm
MR ﬁmm:Lﬁﬂm:ngfmsmﬁLh;msgn}gsugmﬁms ﬁjur;nhmgfmi, iwmAIgami
WA E ﬁjm‘gnhﬁﬁjilﬁﬁjg ﬂjj"ti“g:ifl SIANImMITS s Informal resolution may only be offered after a formal
complaint is filed, and the parties must give written consent to engage in this process 1 gﬁfj;q‘j ﬁﬁmmiﬁ i ITeu
Srnimid ﬁ?ﬁmmmnsﬁﬁmsmamisﬁmﬁsms MAjuANs, nmﬁm:t“jﬁmm:mﬂm:m"lgfmms

<

mmﬁmmmmnmmﬂ grwainpimsifauriomefathgimiSnudrundim:pn g gimi

Sramespwimgimipinumsspimsiisiuasiimim e [um SIS UMNSNHAIFWATIUES
§1unfin an employee respondent 1 §A U ABUISTIAM: pwFGiIMiSH{pimsAinns rhwiyms
N UmMinn fANSY / HABUHUAI{E I Title IX WS s{piniH)FlinmAnmutst by the Director of

School Counseling /Title IX Coordinator and must not be biased against any of the parties“ll

waisibyafaaifagnijwmsmiganhumaafivs)AmpInsin: pwimspomsmeit:
ﬁmm:Lm HAlgimivosat s memAaTmeMivgIg)are 1 Sinmspponugmgimin aiins

:1:13

al

i fmfia 1 Taghiwanm 6) igisigeadapuntimssgrumajuanaismaiutdiiaiun fama
mammmm]a 381 ugnuisSinmepn WA GimiIs SR {AHAN $ANWHA S BUH U,
nﬂmmgnﬂfﬂﬁﬁ‘ji in writing 1

Investigation msm’jﬁmg i

essianmean mztmgfmiﬁggjfmSgin'ji;sgtﬁn'jmmm M1, the Title IX Coordinator §11 518
magniduraShgrfiusiupedglinpinumdsivsmugaingule 1 APy g The
Title IX Coordinator is free to cast himself/ herself in either role, where appropriate 818 LRgTA ﬂ@“f‘ﬂ‘mi ﬁjfghgs
ad gugmGAnfnigalo b

a

AIEGuUHING SLnfﬂj[H:]ij[‘&“lin‘ﬁnnman[S“lmﬂij[ﬁH[ﬁjUHI{jnﬂ ALYy manshsgmzmmfﬁj

8L

numisdmaSthywmasnanaimifgninmpnalagminnsigatenfhmogimwendplinuen

Hesis:Bngpiuairenhimsminn ANt g AN NHRY gARuHRApTRI) wnan s apitE e

mSMIMIN Yy §uuENG by legal privilege, ilintrnianaG§pimsidntun, Sagin im)aninag
afiwifgnasivasgngnainminn  Adginwhaidgjuqnaimiwapets @ mipiigme:y

uinas Mg pimswii wygag g igng

-~

GﬁﬂﬂﬂJ’Siﬁlﬂtﬁn[ﬁmfnUﬂﬂiﬁanﬁj“ﬁi‘]mt‘lﬁﬁjluﬂjmnﬂS Shiosus mﬁ[GESQIQZIQ-jHﬁhﬁﬁgmh

b mculpatory 84 exculpatory !l ﬁ:nnnnﬂmm]mngnﬁsmimg ARG AN SMAIUAIUF U ARRSIEMT

HA ah gﬁ[ﬁtﬁ‘ﬁu gﬁﬂ‘ﬁj[m <181 The District will objectively evaluate all evidence that is relevant and not
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otherwise impermissible-- including both inculpatory and exculpatory evidence. Credibility determinations will not be

based on a person's status as a complainant, respondent, or witness.

gsinusUImwmianguEa, fsanuanansavsiaigimadywssaédan wananuny,
{weisIo mg,ﬁﬁgmq‘jmmtﬁ A8ajSnndap “nimmusipin “U@éﬁg@ﬁmgh?q‘j a hard copy, Ity
m%éams:tﬁ:mﬁjm}(m) g rilgimamafwavthanwuganafieSadymatiuganediunmadi
AAMYSINN UMUIMWMiANIEJUHEH to submit a written response to the evlidence, which the
investigator will consider prior to completion of the investigative report-l

a

ArgurARTaE unmiEEEaoenMWIsMIggUgRIGH tMILNDFHIAS The

investlgator must avoid making any final determinations of responsibility for sexual harassment*

kel m‘gifﬁLﬁ;i‘mSﬁji[ﬁjimﬁilﬁjﬁmﬁfﬁghlg‘lqhim WMIANIESUHIRG T Midanamanmamsc
gsigniansmaivesug i uthgnfhad sanAjuAIEWHEY I Findings should be written in a factual way
in an investigative report. Credibility determinations may not be based on an individual's status as complainant,
witness, or respondent.

a

pad arnsisdinnimisdusmalamadainmiugtg) s, gagnaiShgagusiSwms§ms §

=

LU‘nL}‘I ;sm;mmwmmmgmmghmﬁgm nis§ATh Funpananiagrigemasiniigiueiys

G
Sonian ugantEREENAgum g Smitsdusma, miusd, Shauinimi, ENWHSINUIAN{RTEN S
[ﬁﬁj [ﬂij[i I During the investigative process and any further hearings, complainants and respondents have a right
to have advisors of their choice participate in all aspects of the proceedings. The district will provide both parties

with written notice of investigative interviews, meetings, and hearings, with sufficient time to prepare.

[

QUAgARSUHMANSUMUMIRUHINA gat§iusfunpoiiumsinnafapinsmamngjinna

=)

Mig§UENIRIGHIMW YAy numumidmsmuminnis: T ga§isaysdspingi
wAnSamAnmytsr "t After the investigator has completed the investigation, the designated decision
maker will be assigned to determine the final responsibility or lack thereof for violating this policy. The decision
maker must not be biased against any of the parties.

Hsrmm?;ﬁmmmﬁﬁnﬂfﬁm:wmz FITAT TN MIAN AT UH T Sappimsipigma iwynr§ieush

AYw
ﬁj[‘ijﬁ[ﬁgﬁﬁﬂjaﬂﬁjajﬁnﬁﬁ Shﬁn[ﬁiﬁjnUSfE}MIﬁj[uHL]Lﬂh £IEaN

IHRSMARS IANIt AN AHANHAS
ilgjagimd ganpjamyw idgjifwauig Sasiapituim sinwmanjnig)a Sagumimsinsity
msfinnauigs ainns Shdymadfimayitungrasivaidsudhn ginaypfiungrasiysds o

figis nysgniasdinni SaarmadfimayfAiungineiysivaiisg n:ﬂijLnimSﬁﬂjﬁS[uHLijnmmS
sinmiaEigawavmswigsdiiunsimemsmuisuiha yeisiiainn Saagmi
singndnayifrnamannaismayiiunguasiysivanisudanasaagnifwau Sapimsgn
gsifigjugnamiw e grifisinssipiangidmala g ainn minpssgamyty

a

HujansinnitiruSsmaig I Before the district may determine responsibility, an investigative report will be
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sent to the parties and the decision maker will offer both the complainant and respondent the opportunity to submit
proposed relevant, written questions to ask of any party or witness, to respond to questions posed by another party,
and to offer additional limited follow-up. Questions and evidence about the complainant’s sexual predisposition or
prior sexual behavior are not relevant, unless such unless such questions and evidence about the complainant's
prior sexual behavior are offered to prove that someone other than the respondent committed the conduct alleged
by the complainant, or if the questions and evidence concern specific incidents of the complainant’s prior sexual
behavior with respect to the respondent and are offered to prove consent. The decision-maker(s) must explain to
the party proposing the questions any decision to exclude a question as not relevant.
uptidinimas:pinsuns gafrusfrnpolavlamigpgmunwuganagganendamid
msmjmujsgfmsms;ﬁm "W miES I MY A fnmﬁ%mhfmg;s ‘I After this process is
complete, the decision-maker will create a written determination regarding whether sexual harassment has occurred

using a preponderance of the evidence standard.

A "preponderance of the evidence" means that it is more likely than not that the alleged conduct occurred.

. qgtmﬁisﬁﬁgmn A preponderance of the evidence” 18 St ¢ SﬁmmiLﬁLﬁﬁfﬁ UMSINGUMS

nﬁnumﬁnmmmmnmmjs Notify the parties in writing Hﬂ“ﬁiﬁj[[‘al‘j

ZCo

()

8 G DN

i
iar Tgmusani Title IX jE@nimatusimumispsiaivuis: 8n8ATE Shynuipsinumes
HEONAMS I UIRBUANY Sm—inmtﬁnﬁniﬁ"“ﬁﬁhnﬁ U 8ITMGHSIRMS if applicable;

o GsmAlSunSynIFwRuG ,.“mmjmhm@mmmimsmﬁmmmm Title IX rus{miasmi
winbpsigaumiisfAiiuisaliugrifwarmsyugspamita i sidupimsumy
unN# Not impose discipline on a respondent for sex discrimination prohibited by Title IX unless there is a
determination at the conclusion of the grievance procedures that the respondent engaged in prohibited sex
discrimination*

o (peisIBwsmMily gnﬁgmmsr‘?mrﬁng:‘msms;ﬁm "0 gnrpusgusanaing ix Samemi
PIH{AJU: If there is a determination that sex discrimination occurred, the Title IX Coordinator will, as
appropriate:

o WIBUAIEUIMIR SNMIHGIHHINM: fUItIESHARN implementation of remedies to a
complainant 81188 fygtigjiig) atiupunananasins i grudinnimas] smpnayifsoi
YAYMAIUAIUAESATEA YuRiaEim HMTeUIFANIAG denied by sex disclrimination;

o NEUNIPIIMIMAEANAYTSHW disciplinary sanctions I AIFWAY JYFIRMIGsHany
iganddimimasanayiSwivurs:; 8h

o DIHIMSMiB{UY Shwsiurigmnmnnig]a ilyimmminuiinineSsug sex

discrimination does not YIfinl “nygnIg)AgRAYTRHGT YREMATUAIFUA
o HgmEmMulRianigs usnumAsanAiSwvsShgRIfway; 8
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i
ruGAigaMinnSsia UﬁijU“ﬁiLﬂH[Lﬂ]h“ﬁnh“‘liLULﬂfggi'[ﬁQ
anfvAmitAngiaemstAnar “nigiyre

misanatmanwugansERppiiaemgmaaafmnuinmumiwpinbum:
A) midandngoonanismim ¢ umSiumsuRhmiunbyitEg;

ao

(B) milinanmafdmsEfiEidumesguiimisgu  puapdmgimimei:miianat ju§in mi
gsdmnnsynarma, mivyuthywmasnang], mi: A8xjFmn, muiididyjivyn ﬁﬁ‘{‘mh
i) a, Shevismitirumsiig]i and hearings held;

(C) mMuANdmMIM{§AnGIN:mMifn#tFindings of fact supporting the determination;

(D) IWGHASNSNAGHSIMIHGIRAY A UESIUATHAS§UGIMHYINE Conclusions regarding the
application of the recipient’s code of conduct to the facts;

(E) ruGHIghMInNGR, SHImaAN UG, ugRismiumsumsSyw g, juAamuymhsgnasin s

MGE AYIRUAIAYEMNEUTIVESHA

< =3 = = <

§
¢grugritpl, mimhgannyiSwamywitugnegumsimibgnigway, Satfidanapins
¢ GRUUHAT FRSINWHASGUTE

Ca &

Iﬂﬁﬁlﬁﬁjﬁrﬂigfﬁiﬁyﬁ?}[

(F) §% iipuaShyuinsidumoHsonams i tyatnafSiufwauiliyiihaginn (Gpocyinis an
PTG, UMW asIel i siunmusis s Sv{at{m 8) I1The district's procedures and permissible

bases for the complainant and respondent to appeal (a copy of, or direct reference to, this policy will suffice).

jpeosiimsmint mmmu‘?mﬁhgnﬁ@gmi%mSuﬂtfjgnﬁ@mgtﬁﬁr ", i sfagnidinms
powdsgagaiduust Tulujaniuinpes§ sgrumsidqug§angifuungmn #Giivas enan
)89 fSnndivuIs MG jsum AIFINTM SMIA{§ 7 If there is a finding that sex based discrimination or sexual
harassment occurred, the school district will provide remedies to the complainant designed to restore or preserve
equal access to the school district’s education program or activity. Such remedies may include supportive

measures.

fungm NiStis ﬁfﬁﬁii—ﬂl‘jéiﬁLﬁi’mﬁq& innta PUMIRSINEmMya ﬁj"ﬁhﬁmmﬂ"ﬁﬁ[ﬂﬂnmﬂ“ﬁ IMINNISS
i@ﬁﬁm t‘l mh“ﬂiﬁmﬂmmm ymiuer U fanygm nig mﬂmgﬁjgﬁﬁﬁlﬂﬂﬁﬁﬁfﬁgﬁ[ﬂﬂi“‘liLﬂHLﬁ:i
Imugn Uig 81 ﬁgmmm]nmmgﬁfﬁ FUHIGHSIH TS I Formal disciplinary actions may be imposed in the
event that the preponderance of the evidence indicates a violation of this policy, up to and including expulsion or
termination. Any disciplinary action will be in accordance with due process rights under State law and any

applicable collective bargaining agreement.

goldumsugnisizinm, §ATsnsBsfnnagifunnuinadagylnmin these procedures do not
limit the District from removing a student or employee IGMAAYIGYIAEMNAM Ywitwiga iGansman
yIsrnwigaArsmMidnyfinhmusineMINIMWUNIRMN 108 B8aj UMASIUNRAg

BT AT MU AR U S IS Mg UHINGA
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Ainng{m Records
an

)]

{M A record B {AIMSIANEARNIWIINN 7 §), ISUAEMNAMEWNTUTMUARTMmSmMiaI(g, hu
pimsif “ndgpfwanid Shimwminnyuanvtimismitesdngiasumiy)a 1) sgiae
W YN AUASIARM MY NS TMiu§iNSiuasF BN the district's conclusion BIG it 8y

g8 gs{aimsn 1t m:'p tiy that its response was not deliberately indifferent.

MIUAN UM RS Training

The district Snmmtygn U A Title IX Coordinators, HAIRIUHMA, gRI§IUGHNEEEY, Shyn
sl ﬁjLHUﬁjLEiﬂjﬁ[ﬂ?]imilmZLﬁﬂtij[Lﬁ"lgi’ﬁ"li, ggrumsmivnnsunmui§wusw ismiteuin §i
1A ¢ jﬁﬁhfﬂmﬂ U“jgﬂﬁ?r receive training on the definition of sex-basled discrimination including sexual
harassment, T rumnisagifysungmnatiivsgas g, idsigmadunmasadnh mivaniani
058 FNAIMIMI, UANNANGE appeals, Badidimam:puwigime, mumoagig ms, Sl
U;iﬁrmmi‘fsnﬁrﬁ]ngﬁﬁhtﬁ]ﬁjﬁnmn‘fﬁﬂﬁhisagmﬁmmghﬁgnf}mﬁ'mmm;mmééhmnn};ﬁjnand

how to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of interest, and bias 1l

fnnmsananisfamamgnifieiaipstasgumsmivanuamuiivigaigpamywizud
iphusumasiaugn  Adgisainpidaagmasmsisinuadnpiaagmaninsniaugn goag
wagngnanymayAiungiagiysfss g The district will ensure that decision-makers receive
training on any technology to be used in interviews and on issues of relevance of questions and evidence, including
when questions and evidence about the complainant’s sexual predisposition or prior sexual behavior are not

relevant.

1 The district AfiM I tyRIJUHIMAgumsSMivansuamuudivgn  Adgidgjuaimwminn
mfjijm{r;lﬁfﬁ PURSIRUA YA ol S 1 The district also must ensure that investigators receive training on issues

of relevance to create an investigative report that fairly summarizes relevant evidence.

n I;l'jfu‘i,q‘li: Any materials used to train Title IX Coordinators, investigators, decision-makers, i PU{RITS [Ifj'
BIEIUUAN S UAM UG ANIIRNHA I {BU R {E UHATRUHINAHA IO UHINAHAIG IO AMIBEES, Shyn

2

fid U eu (B U R {E U ERNI Mt s o AT GIMi B S(RINR IR A G I S UITA§ rely on sex stereotypes 81

pitagimmadusmahwis)aamimpnw  gjuandthgimismiteadngimgiunmi

isRiAg

AR IUAN UAM RS SR wisTiei AN ¢ AU a5 AN AN These training materials will be posted

on the school district’'s website.
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UANNgginn Appeals
mAenuhanmeingginnér cmisspsdamsiauanagims yimiaymhigivesynt

Ao

HAIGIUGH
ASHPGRIMIG GG RTINS E ANHAHIFTMSHE WA- S AFRIW N0 (10) IGiphgs
uUAimsggrumigsinnudAimivinnmIsm gmsﬁmﬁm:sgma:ﬁj@ﬁ uhnaginn8n{pims
HSMMAUEUIRIN AN UNRIMETIAN ¢ Either party may appeal the decision to dismiss a formal complaint
or from the decision maker’s determination of responsibility in writing to the Superintendent-Director within fifteen
(10) calendar days of receipt of the notice of dismissal or determination of responsibility. Appeals will only be
allowed for the following reasons:

(A) mnEs{unAis8ATS fdrubsmrinniruginits NI Procedural irregularity that affected the outcome of
the matter;

(B) ArgmuflduEsmswsngnusiinumirspsdgnasndamieguguipt UMIvIANMIGN

[{x njmll‘jt"i: MASEATAUgRUTSUNM; 811 New evidence that was not reasonably available at the time the

determination regarding responsibility or dismissal was made, that could affect the outcome of the matter; and

(C) HABI{HURI{H U Title IX Coordinator, investigator(s), or decision-maker(s) i;iﬁ“[ﬁjijmigﬁ giﬁ‘ﬁn‘:j[ﬁjl}
IEGERMS ¢ AN UGS YriH]R e (NG or bias for or against complainants UiuAl 8hHAR
Ifwavthgrs ygaahuguugm§wavidud: wansugtuisugm

s A Sngsinnrdmamig)amnwganan shinuiduuainhgginnpimsmn Shs

3 a

§
uvantg g ImunumaHiniie manfihmsEmusingnn Sitgmamanmi
1

other party in writing when an appeal is filed and implement appeal procedures equally for both parties. Both
parties will have a reasonable, equal opportunity to submit a written statement in support of, or challenging, the

outcome.

HESIWA-QIWA YHANAMN thynt§iusiaunpsinwismmhuiguig)a Sanfapdrumngnig
Samngfupitsmitjusma Samin§ins Wiwismugtumanwugahanpdivun Sagn
HWRATANIW: AU ANE Y (30) TG {AFsTsmMifnaginn 1 The Superintendent-Director or designee, as
further impartial decision-maker, will review the comprehensiveness and accuracy of the investigation and the
conclusions, and issue written findings to both the complainant and respondent within thirty (30) calendar days of the

appeal.

HERIWH - IGHA AGNTSMUINIS (978) 441-4800 The Superintendent-Director may be reached at (978) 441-
4800.
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§Athurpaafi g External Grievance Procedure

3 agj, o mySrundanmisufesieu8s PR ATRuNNAANIGARIUAS the District's internal grievance
procedures YAt uEsinmG St SATRuAnhanieFigaIUIpURMGIGA  AjUAND SAMITaTHED g

mitsuntithytw FMANEGHULIIAS state or federal agency.

The Office for Civil Rights, US Department of Education

5 Post Office Square, 8" Floor

Boston, MA 02109-3921

Telephone: 617-289-0111, FAX: 617-289-0150, TDD: 877-521-2172

The Massachusetts Commission Against Discrimination
One Ashburton Place

Sixth Floor, Room 601

Boston, MA 02108

Phone 617-994-6000, TIY: 617-994-6196

The Equal Employment Opportunities Commission
John F. Kennedy Federal Building

475 Government Center

Boston, MA 02203

Phone: 1-800-669-4000

MIv M SIFMIHSIHGNUFM AN IF) 7 Referral to Law Enforcement, Other Agencies

mipiialiumsimngmsgsmsuadnmifinardmusiunnwjpvaiwaygmnaiiyg
N

tgty
MIHGWASIW A AN IWRUHATAGDIAAIN or designee SHUMBUIMUFMiHGIFENUSLFMNAN

an

pug)aiduspuumEgnUUIMus i nwpniiwisddhadugafaah / dsmigmeaiagma
MAJUAND (NN FAND

et mithytymi Iﬁfi:mi I % Cooperating with an Investigation

Retaliation mMi Uil pG 7

mifinm Sindia SafajaSaummiimminmanmisiusmand  AjuannisMItaRNAg ju
ﬁam:rﬁjﬁtﬁjs@ﬂﬁ@ mirg)angs Samuiring Siundapinsmitannfgopuuhniiugnim
MmoIGmsidgjmimi §hﬁﬁ1ﬁmi[ﬁjﬁ[tﬂ%§ﬂﬁ9 miy)arg]s ShmituinAmiafar "2 Employees
are expected to do all that they can to prevent and discourage sexual harassment, harassment and discrimination

from occurring.

SKATEBOARDS

PANERHY N Swils Skateboards ISTHNHMIANANIG Y {MAMBISMIN{AY A the Assistant
Superintendent-Principal or their designee. Lilj fosIim S Mit g 1he 30y tif, the skateboard ‘cjif‘ﬁ akaby [S‘I‘fjltij
locker iU RS 83 AJj W) AEASIEINIGM OIS

64



minAMYMIETma gmimSmis iatginA SMOKING/USE OR POSSESSION OF TOBACCO
PRODUCTS

AN Greater Lowell Technical High School 811 (NsiAN $IUTUNMEISSEw S tfir smoke-free
environment 11t §11 i1t M smoking of tobacco or the use of 8t HGABN FPINAGATN WS NIy
smokeless/chewing tobacco or electronic devices (i.e., vapor/E-cigarettes) it AU S M MGIFEWMATMAIEHN
Aemaungs NG gapogusighumiaaan g shyigisalunugsms gum ¢ afimily
(M.G.L., Chapter 71, Section 2A), Miti A ielectronic smoking device (i.e., vapor/E-cigarettes) 11451 Sgﬁﬁﬁgﬁﬁ
i, Adsaganatwwsisighmmianan, istiGFuTiananan, 181§ aigh school sponsored events 4is1
iigns Annsiuasannn. M § A S tobacco product or tobacco N FIAFIFISN paraphernalia
minanminhamywiin gammianu, Sa{pi W OUsARUTY [HIVMIUEII)suIMemey
8 m;?m;fumﬁ Al confiscated tobacco FINHBNAIATEIOIU ANIHEjE1FE68M{RIwNAIFT St school
resource officer for destruction mmﬁmsﬁpp me

oes

inle

]

rﬁg‘imﬁmﬁm'ﬁ@hmqq‘jmuiﬁmmmgmﬁrm tiiTobacco related paraphernalia SN tjsyigHAtS
ijG cigarette lighters, cigarette holders, pipes, and cigarette papers. £3 fjjamiiiruianiam sixeuny offenders
;s*lﬁhGmﬁéhLﬁimﬁ?msmmﬁﬁéﬁjuisam

i yinuiwyh 19)a (2 dhunhsan) Smsmuminniv sl mIs S YN AMIINAYIUasIUT/
NOANUSAGNUNIFIF)AMGINAYIRIS random searches MIIBAIAINWIGHS] T § m‘jnmnmms: iyt

o a2

nnunss Mt iaad g hywinam m/mnmrmmmmaﬁsmﬁmiﬁmﬁmnﬁnm

a

FYG STEALING

o

YGRS UIU RSN AN S § R U BN ATS WwHUTY /S agjin: SR{RTURIUATIN: SIRHATYAT

TECHNOLOGY/STUDENT VIOLATIONS OF SCHOOL NETWORK/INTERNET AND STUDENT PORTAL
ACCEPTABLE USE POLICIES

edegpaminurfrinwisasudsinpunu§Swpn§unmegs y ig1sdnianan GLTHS communication or
information system performance 4 i tij[ﬁjl‘jﬁ fujl‘j?‘ﬁ §tﬁL‘s‘ji sy e

Snmi umudseju s §iidsystem/network ME 1 A agjFINHAT eUifjuth ShipmEpiunvfniagps

i1 80 School Committee’s School Network/Internet Acceptable Use Policy and the Student Portal Acceptable Use

Policy.

TEEN DATING VIOLENCE Gt signfignmaguismidinui
HE &115 Definition

it sunmamyuismdauiiiwe ST uapghE e (GIgsa S ligiG s ns¢na§sh

relationship violence ﬁ[ﬁtﬁh&‘l gﬁ interpersonal violence) A1 Sﬁﬁﬁtﬁgl‘j mmimrpm“a’mm}misms UiZl‘ﬁU

(i)

mapm iisiiganmaargmSHARIg)a Sims nAIE U have had an intimate relationship )@ & H UM

msémnéshmywn lgfwms Anms wSamipagm I AT SRHGIS N8 FR Mg

v
o
S
A}

s}

rmmmmumtﬁm‘ B, iugn ﬂjﬁtij[ﬁmij[ﬂtlﬂljj uﬂjf\jmij[iﬂ[ﬁimﬂn"ll [EmU[nﬁHSmS[ maits

P4

65



AW IR teen dating relationships S¢S §NAFSNFUMBWNHNGNSHEN UG BSAJAGNS: I
fi socio-economic, racial, and ethnic groups S1H AT gamﬁ;ﬁtﬁqp mmﬁmgjmm in heterosexual and
same sex relationships it S g i aiphiginsgwan iwsh sgaglanpadgmegogmiani
¢f¢shnIsthgngdmsuinmimi simmBwr “mI AMGYMGIFISBHEM:

o fmUSgwdmaesd, Sigotmhmisienjoyld, iw/umsSwigpng]arnw IFEwnc

o 1{Pis technology iitw/yIfmutint  AjRSdRAEMIGHIHUAGSAN ;

12

o Amvinpiagniiwyingmiwadnsdiomarnwinpiiuwindmsiann kgl

- digusinfansigunsinadsimywnusinuggsisls giginainsnmes o
s ﬁmmnmimmmmnfnmmﬁmgﬁqz;

o Ui, ATuNUSIGOU, yAnudinh@nasin: iwiwifsinmsmisdiaa ShugnmEn 8815
sG] are; iw

o fBwmsiamsimend dnnsmgmeSinuiiusiivam

Prevention/Intervention Policy TmsmiGnouinimi  sviwii ifrgnavs

EU U Greater Lowell Technical High School & 81§ tunnnmifigimimifugnaudsimagniwtsnidnums
AMAZIG IR WP Teen Dating Violence (AUTRNIFNH §111# 771 #ifiuiifTeen Dating
Violence fifiiuny 8w isd ﬁhéﬁ?timmnﬂ;ﬂs Gatgutnrums IGAG wssan N, YN hHigh

IF184 ﬁjn'ti“ﬁmijﬁj fU1 R, functions or programs. Hsmaanmﬁfjf UEIS IART T RSRHAT GIm: If]h
tigpis minmamyu smidiuh Sschedeg) y suwndaugaiamgmi giadn odaSnfcdargh sl

ananw st annn) gifarfrasinwminn 1$1M§ the Director of Guidance and Counseling
Services fi§afgi inhnfAnrginfnfmirdunmaiwing #gnavSSWmSaIuiy] AN Greater
Lowell Technical School& s §NANUNEENISIfU §ru e 1uTw SRiAnte AT confidential intervention HEN&EH

§, Trurun 1w vmaurelaigh mauiiw nm msuinmARTun abusive behaviors AfGEHN HAFIIN:

[ PU T survivors of abusive behaviors.

Reporting Teen Dating Violence ntsminn ag#i i tigifusta oyt rruinehy ol
imwminnaafmuiusmiiiusmywnSuigpuinumpinwminn i wug e, fagj, §nam
WUHAHAMAN T, UHARE) A, ITwdnpinmia nwminnin miSunuwiuns y ihuwmigi
F U]

1. [AINUIMIinNINEyE e AReporting by Staff

rinygon Sapin WMiNNtu§I§IFIM S the Director of Guidance and Counseling Services,
YIRS the electronic Conflict Resolution Report Form, 18110 AU 80 A u/pamst T mumsin
isdihmisipinma ismiduiif of Teen Dating Violence. A{gimigtun twminnigl

M8 the Director of Guidance and Counseling Services UE GRS S GIIAM SHAMBGIG UM UMITE
nutg8nay]fing behavioral or disciplinary Is#iunu§ y Awaiinsyssmywngpnmi

GRU AN N BETIMR AT U S IUTw TS wHGi
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2. nwminnnw sy, EnAnwygARnamapmy, iwiwihyanig)
Reporting by Students, Parents or Guardians, and Others
fu1nn H:] SGreater Lowell Technical High School ﬁjq:jﬁth f{}fq}, 3 NAYW 4 AEMAMANTY,

hal]

iwsnganig)afdrumsr “mumsdnwmsmisuiij ajfiil Teen Dating Violence Ifji1 tiiitys
vy iduigpmunaensimyw Snadag (pinwminnigt the Director of
Guidance and Counseling Services My itiicthe Bullying Prevention and Intervention Incident Reporting
Form{amesnwminngyjfinaimsmivinimi  anuiwi§ugnavdmoiar ~mis

the GLTHS website, FS‘ljrjfi:l the Business Office, School Counseling Department, the Main Discipline

Ix)

Office and in Appendix C i8 12y)ital handbook. HIGIGHUGANWMIANINWESUINMINS, Gig

gsmsiSwunni v shns himenhwmsagmiu(msinasmnigl it s anonymous
HeIBANwMIAN Giam:rea Sagg, EnAmw g gamamanou, iwShga 2 19)amoiag

aitgw AruwnRaugundwhwasiiSinmigsinwminn g §hmsmn’1§tﬁ RN B8

1 1A

~

sl o, eugeue, §a fghmngs wiwssiyIdgjAmanng #0 gujfringTeen Dating
Violence [ﬁiﬁtiqiftijmm §if; mﬁfﬂHUj“ﬁ[LﬁmﬁJ‘l YW uwha AyR g 3, Ythitis the Director of

Guidance and Counseling Services.

THREATENING BEHAVIOR #iitinu ¢ insfifuni
sirginmarhwiwinminnsnidSasiunvednudimnapineldaynig)ay 191ms vgaj inmiw
isighesinay S GLTHS Supitndf Swuani, juns umjudsejs vinmemag wiw, isigimeuce

fusgsGIgidnImi, UINMIGM I MifGHBG6 ﬁ@‘ S [E}Iﬁmmm Assistant Superintendent-Principal § Hn

o~

o AR Tahwes M ph g iwdh igmememss e, ISTAN IS U SMIAT AU

Q7R

IMymMsIg s i 8i I?‘lmﬁﬁ}ﬂhlﬂﬁﬁé’mﬁﬁgmfﬁﬁ?m‘}ﬁl Lﬁﬁ‘_’ismﬁmﬂﬁgnnanma IAGSE
i eoniied 10l v BAugSAgmisiann, winumysiynSnsph ielidmivinnmism

Written Threat MifSitaitAny
edegjBsgirvinuiansanivny wgn, ishgRnmmAgiw Sssusifuinanennnys! §afghnm-
iyt adsirgShansminnhmsisgom, Gigdsmsata, apsminni§inh Snre Hinva travel to

and from the situation. ﬁji[ﬁjiﬁn&igﬁm of hard copy documents, e-mails, text messages, social media posts, or

any other cyber-related communications.

TRESPASSING fuUStmuytin

wasiiagamiduisinigiivsunsunaiw s ap: apiansn, umibise) i) sunm:img
,urnnmieuydsSwguim mhwmsidmisiini muinmeannn mhwds M8 MiHSONATYS T
FipgpRR{pTUTIEA S UN WG Wi an administrator (MUNYAIAEARYS UNHUNH iw S dwmnsm
AnfghuTimivesrnnnu weosiBadajdsiimumitanst Sirsicrg, Siymbany the Tyngsboro
Police Ztyms i1
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SpgpnmiG UM SHAIGM, UMUUIAM Mg, UIANMITIUY S8EWGMIVIW (RiMmi gRan TN
YIRS (RRWA ouEASNANWw Y RNAMANT W NISMIN§jRIMuIga: 1w
A

g
H]¢ § UMW AN B A ATnMHAssistant Principals or Dean M

o

Snpitanwminna(irg Main office fay
@i edagiamigrussifmumitnnsimy veugnIS 8N {H{iA disciplinary action U AN

VANDALISM/SCHOOL PROPERTY mitifn({§ f|jeutjfjaunnn

nammiggrugruptivianmiapt guisnataniiginwminnGimeaisgs ohodian ga
mmst T gatduanme i iwih Ewgsa e YU i, (B, YaeanygnjYf
IR eg) U G fndsundsdwie siagjam finumsfiéc y Ifwesnn{gnjuyjfiva

A ANUG N MITESHH nﬁ%s §hLﬁ;f[i§‘mimﬁUnjm disciplinary action 115) % & G &1 8 M suspension/expulsion
UMIUE)H) SUIMIMISY UIRNMIBI 11U 1] Mumusie asismi vandalism Iiwn (pigw
§GUgRIAIMIZEaA IUAMA MAU W 8h/umMigs mﬁ@ﬁt}mhmﬁmi

a

gy geufpinntaugs Iy W apigwifanr “nimu

i myreg) it i) 81Ul tw i Textbooks and other school property {§ fljeutjRited annNgiatsAtF S IMC.

msgrLﬁtLﬁ]nmqn/:’ger:gwﬁ

POSSESSION OR USE OF WEAPONS/DANGEROUS OBJECTS

sGeggSegins, 1S, u npunuid, minnguamarnwisiiGvinananm - iuthia b enrel §n
ansminn, jumnsiigismsdia ghansmufimnidnrad@nun ilyifam: s fSegps! ann
i{] st Greater Lowell Technical HighISchooI, egaggamdnhtsE in 1 " mousifuTianannn g isinigh
SUTANES sponsored or school-related events, J8 A IsIAlgH HanuAYiuRA G, ARISIFUNS FEMMIE
w8 I sth, juwnstis unmsfiarggom, g, fda, gtLﬁ]hg:: explosives mtlzm'ﬁmméa police

action It tw8H MG BumMAIFSShinA 7 disciplinary action UANNAS WHUT VARSI UIANMIGM

RSN UITRUIGNUISS, A a dangerous "AN{AN{GUMIG js GIgHAfTIe fomAFn (including a
B.B., pellet or other replica device), AGn, HA|ni:, YIAN device HIgjnig)n y TR y Anunuiis
wirel tigniie

GNUAN{AN{BUE{EThe Gun Law

M.G.L. c. 269 § 10(j) provides:
ganmarnw, idudsiusthyA{uAufGny law enforcement officer 1, VTS notwithstanding any license

o o

g s sSupGHALnWw ishiymumitonansnn 140, NSMSMUZS a firearm FEIGAIN SIS H 161

e

iU s HASWHEM, AIfh ISMAME y SSMS{AY yh MW NAINgH Y 181741 building U

y2
utananmnis elementary U secondary school, college or university finidsms ﬁjﬂﬁjm?ié‘ﬁﬁsl e in
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ANASEAN U AM IEUATIMNG §UGITHT GEMISTANANUBEAIAN Y B1jE:G7AN, college U
university 817 At ASwitwmima §syyasfithi $1,000. ¥ A7A S alimiyws), yein is
29 o timunis igiss, ‘Aidh firearm” 8 S §usth any pistol, revolver, rifle i smoothbore arm from
which a shot, bullet or pellet can be discharged by whatever means.

MAMIAMIG RTINS §§UgIRTTS (N UBEAIAN Y BJYAIAN, college U university ¥ futniin (n
8] @ﬁmigﬁiﬁﬁ[iﬁm isannn elementary U secondary school, college U university Ssmesnwminn Aug
IgaENG IInh igis: 8n{nf mSshall be guitty 158 UTs a misdemeanor 1§ 1A AstN B ISR A

I i Swinwmimassu)egfithh $500. 1§

e RUjAIE G RUg AT iU mMItInSGNG Shipi umjudwi)suiamemegs, vinnmIsMIvTwiwAsA
marn (SRIGHsRIMmuGNUTEuSIGh due process will apply).

2. ugmnmmasifvanuanan8agai umjtuinmemness, Sworism IAwsn wrvAmata (8i
ifistimegnoldumnsion).

samadSwntd, fupimugpd iiwdh B§Swiifw
DISCIPLINARY PROCEDURES, DUE PROCESS AND APPEAL RIGHTS

uifst “nimsmifpn §i8wsbi
STEPS OF THE PROGRESSIVE DISCIPLINE SYSTEM

wn§iSwadi uidst "ajwiwnniaiegg [uHJ[nﬁjLﬁmumUmISﬁiuﬂUGiUﬁjﬁjﬁ{j ySOAIA GROI Pe
21 nyuatiiuighipiiummdnn damsugn iwavfeinimsme iy Eitij[nﬁjLHEU 15l
e FNHATISS SDUISSimS“ﬁimatﬁLnHLnf“WHEL]‘lﬁmSﬁd’uﬁi‘:ﬂ S[iﬂliﬁ’[)ﬂEﬂS LUID:MEUJ/LQ,G“IHGB
1918 nAw W, ifidetention ;mmshﬁmsm office referral. (e ISUANISIGIRIAAL "1, the MAin Office &1
MUNHFH 1UTWSH additional progresswe steps are taken LnnfmS”NUHj SU[SH P IMS RN JUHI8
HGI, [S’Im‘,‘] ﬁﬂﬂﬂUmﬂJUU[nm HIfUg, [S‘HLM] is - aulnn Ummjij uinmewItdg, IS, MUAM M6
H18s, Umnmmm"u Ujmmﬁmannmm 15Tt 81 counseling sessions §11H1GHISI{T{M AT [S‘lnij the
progressive disciplinary process [uB’JU[h Si[tﬂtﬁ‘s MIFH T

DETENTION mitinfigii

mEREABEI fgﬁﬁgm i:]S fgtw [uHJﬁM@J consequences 1M T LT E 1 matij M adng
E8T8 tw s ru/ policies iU RS T ﬁ? 9 Miuna e nsIsiiyes s igagAmon i 2:07 p.m. - 2:55 pm,
it 50 16 msunsin RSt E s ENWENS bus Gigmw SitsmiFatghanan wimathidin

3:00 pm. (AICTWENHAFUFERNGNA A MIUNANMS T MIUNANIS NG AHITINLS Assistant
Principal or Dean srarAfagrY i U AIMITAT A AN AN AT AJJMS I ATGIUAT due process rights 818
ISTI{MY M.G.L. c. 71, 88 37H, 37H1/2, and 37H3/4 1188t SthA §: are not triggered by the imposition of
detentions tintsmi B U U INAESUNGHEINIG
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Teacher Detention (il Mitnmgin

ihinugpid miunagin wniiswashislugngoms Wiwsy yugnadan, ijatadaginie
uinm %Snmmmhtsﬂgw'ﬁ s (mamasimu e nwminhist §aigh 1$ldetention nfgin )
1§14 2:07 p.m., 1GTLESTATS detention L) A HAIGUIEIN 2:55 pm. (TSI syjSsuARTgHMAUNG 8
16, TR RN NIV SIFIE AU for a detention cut it 8 nwsminn i S #i Saugs aiag 1918w
Assistant Principal or Dean fu{1 U § I minti anﬁmﬂnmms gsfusth GinnAywihArgthurs! g
mupujh disciplinary recordetIJ’Gﬂéﬂngiijmmm‘j[@“ll ‘

Office Detention M7 tin AF tis N2

isimitn NI m gt wSni S wiii The Main Office 811§ Miundginms S ajywurifs r¢jire
aupnumitins i TS wivaA AN AN I Shsmunn Enanw gamamapmudw mesdndims una
2101 MG WwUNASn Adandmy S #e5 1sinigh i, Uy yusisInigh the Testing Center.

MILUN MGt MIn St Office detentions MUIRH IS IN MU 1811814 2:07 p.m. 1AW BY 181110 2:55 pm. 850y
pitasnnigh detention SN, Lqmmﬁ;ﬁaj;@ﬁ Midwanaan G, ITwin o gan i wig)n
aagwmsfunung, ani, 87, 4 AR Y I electronic device MFISTinuNALIN I TS WANANFINH AT 018
mnarsli 1A during detention un#eing ﬁ?ﬁjjéijmtjti@s{ﬂ the Main Office fU{INt #UT MIfU{AE US

-—

matiuifnms: “n Annisign uguunaeing Swinmsmiunaginisiannnth ug UL o 8i
gjirthean lead to more serious Ievclals of éjiscipline Fom umiuBwi]s vtnmsmag, iwiwedagg [pimn m
B8 AT “nija"“lﬁjl‘jﬂjiﬁnh functions ﬂﬁﬁjﬁiﬁflﬂfl HGM HANUAY T b iﬁﬁmiﬂniﬂ,ﬂ [Enti’“li
cooperatlve work aSS|gnments (co-op). fUNAN UNHAINhGinn rl"gi[ﬁ[u I;UIS‘lg{tl ﬁmﬂtii]h disciplinary Sw

HUTU RS A egjtN U 1) &)

Three-Hour Detention Mitin & 2i1-Gigin

IEENUGIEN 19170 conduct offenses ijjin g, i itiedajeiafpistifigjunagings girsigh anan §
1574 after school AIASNIGMIGUMEHA Behavior Intervention Coordinator A SN INGA{UMSUE s I
Fﬂi-ﬁjILHl‘jfi‘ﬁ decision-making, kel i U titlgoal setting IS HGT O rugnn: Character Education ﬁ?ﬁjl}th;i’
I fiun gl ejist 3-hour detention 1611 B1SEM AT SR ¢NS Sport Bus home eliminating any transportation
concerns 1§ s 8t magursiay s hunstsc

gaMIANGIM: INUAYAMUENAGNES u§nnusimumisigamiunaginiwdiy y umybuinm:
Mg
=1

o UAHMNTATSAISILEIN Tardy for class

. HﬁmquanﬁmLmﬁHﬁ@ﬁ,gym or shop

« IsiganalgniiniIASsHS EN & Being in an unauthorized area

. £81§wm§8m8 PUUFHS M In corridor without a pass

e Cafeteria, corridor, technical programs, classroom, or bus disturbance

o SSIFMUBUSUANUMIEN A Not following safety regulations
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e [F18UAY M an Offensive language

o isunimA)SIES Major class disruption

o GSNWMIAN mLh;/ AN NN S 2311 Not reporting to teacher/school detention
e AGHA Skipping class

o {MIUIS IAWHISHILNGS SSIMIN Insolent and disrespectful behavior

. gﬁLﬁﬁLﬁiﬁ the administration reserves the right to rule on any incident that may arise as the year

progresses 18N I aujiinanmywinrufargjushinuidugifnhincis

SUSPENSION UMjivtnm s g

M.G.L. &. 71, 88 37H, 37Hvz, 811 37H% §1 603 CMR 53 gn'jgfmué;gnqpfjmmfjmmb]m}mjm:g’
Massachusetts I N1 ENTEN AUAIANTGES A FUUTG LS fU Greater Lowell Technical High Schoolt 6]HSIRME G
Savsypmasinm: awmmuissAmégmngislisgposinim: ShaluidugnmSnpimsusigint
T$NASWUIGATE AU Greater Lowell Technical High Schooll t8Ttnrunmitrunciieims diamejpnts 84
Sranimifdrumsagiimn miadg Snsnuumm gilaRImSANUNY g8 RS RIS HAIG MR A
ANHAI groAanan gEacAaTSaininmainiyimo tore-engage fiagy “aimandnimisd
WS S{RIEA AT AU AL unti alternative remedies (RTM SN (PN ITWMIG{MG Srugiuiua
AARIMSG{ANMAAANTT BAIBI§ AU atternative remedies HIGIBUN gigSsinnnNaGIm:: () m
ﬁji_,ij::fd[‘ijﬂj mediation; (i) MIFN NS TIY S conflict resolution; (iii) Uqﬁ[iﬁiﬁrj“li[ dh?m restorative justice; 811
(iv) MITEN SR UEMIB A collaborative problem solving I LA AN UHATIAMN SR GH{ARA A AMID
{med SrugnnuisSrugtigay SIUAAN N UHAGIAATY Principals or designeesﬁSLﬁ;i[LﬁHmL]‘lmtﬁ[ﬁﬂ:
POt Ut SMAGEORIMYIS:Ig: 1) U sITnFutgudsrspuu ugwlianGamn 8 if the
alternatives arla unsuitable or counter-productive, and 2) i1 AN UMIv§inY snmﬁ%?ml}zsﬂ@fn s §iug
gIonsmignwmigthAnna Sathanauifimiinat 81 1gunimwEs 5 ym: naGSGigiea
oy Sgjtn fi [Sjﬁ Ineud nil [ﬂ 8 in cases where the student’s continued presence in school would pose a specific,
documentable concern about the infliction of serious bodily injury or other serious harm upon another person while in

school“1l

miumjbutnmeameg 81 ot el GmMIuR{B LI 1080 the Assistant Superintendent-Principal or his/her

designee.

IN-SCHOOL SUSPENSION - UNDER CHAPTER 71, SECTION 37H3/4

umjuuimes g Sustsinitannn in-school suspension” At SHAS W I (U AT HA R agj IGMA urymn

H
i snym, Gigdstusiomifuiinnannnre, Sswafintiy (10) 18t s mire,ud Ssuruiniiy
i

(10) i) strugn gt et miwiiguergaonfsian augiin Anidsa umjburamemegsg - 1sd

AnMANESIUEG (10) 518 U Asthidtiy, domupmidqusiang) anan dnings, im:8udsfan
DMIUMTUIAMeM g 1w Ny 21¢ IST{muGnUSQAIne 603 CMR 53.02. {3815t rgjI1:{Rim S

A trsifh in-school suspension su{EeGaufl it (10) igiys, f9m u paAIGUISIFRG annn Ani
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18, gomhmiumjiasagjuinmemag Ss8wids Shmathmiumji along-term suspension B stiyiru{l
mAFmuGny, AfEwiS§w (appeal), iiwSinwminn Armatid
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MUGNUHEHIF:

1. The Assistant Superintendent-Principal S {MUE a5 ey B twm e FndnTiSwHGT ineyruny mi

IG1§ disciplinary offense charged Ut 8NN S AU HNIUMIIGI§ )

2. wagnppinsmadwnsmufispiuiwsigjiigiiasaAmime the charge(s) I win
ngjrsfimeustgaocisitim aujfing ielilmium eUmS W MSAfaImi

3. LUffiS I the Assistant Superintendent-Principal or his/her designee FIHBEM ﬁ"liLULﬁTgU(} qum the
infractions occurred MSIAFE "1, the Assistant Superintendent-Principal § Al uIamHMN §‘C|Lh;i
mtEnsSaBwmsin dfiwsinuismi umjBuamemegg - ém;mqamnﬂ(ﬁséwt@m
fi 10 ig1])819).

4. gosipnigrhywminnuaipsiy as the in-school suspension decision,
the Assistant Superintendent-Principal U HAlZUIARAMRSN{HISASMU thesed G065 Enawm
W/HAMAMANM D IR EGRIRY of the offense, I 1 YAGINE AI{EIUMI conclusion t3§ NS,

i wniw e in it ru{Rt umjiurnm s in-school suspension & tistsifian

5. The Assistant Superintendent-Principal i HATHFUIRTIAMNGIER HIGNM  BNAMW/ HAHAM
nnusAU§ISTGIR UM U suspension, (BaisIGMGIFMS,
y ywifdwnsmivnuimsimanimiiiw 18] aujiing, misdqpivessdag
it i ATNU e Al gt g AN U A3 Agf MG engagement SUNtUGjY
W GIFWAY 15 8haTunug

6. The Assistant Superintendent-Principal § gt ruiamamngitasieuini8a rel{muaimi
MU AIAZUIAMH AT in-school suspension FiIgTga AN, msmg;m;sﬂi;mmﬁ;nﬁwéh
i IN UF M the suspension UMY, IAWHINM FnAanw/gamamapmudgjsamyuwsi
the Assistant Superintendent-Principal (818 n AN Ssigitn), (prisiSiugSsnsms iar "1
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mﬁ{;ﬁ:mmesmn misiamunumsSing [f.r”lﬁi:l into in-house suspension:
Students must follow the procedures below when placed into in-house suspension:

1. nwmMinNIg! homeroom fU{INY attendance MIIGM G UNUBAUFIFUFUAI{EG in-school
suspension room for the entire school day IS1811tnMY Lijfg 2 t'Lf‘jl bl |

2. INIMIANHANG{ATIN A Maintains silence at all times.

3. i sisighidumadwnrsigwiniw, i wihegdidrumimianan ms

ind B gl rumsEwiinty in-house coordinator.
4. nwﬁmﬁmb[ G IS1A U§Uﬁj‘| AU in the in-house suspension room
5. Tg’ﬂﬁj:] sy Ulﬂ: g i 2151874 Attends the regular afternoon session of detention.

6. iaglnpignauninnie “HHEEANHAISIGIMILN A students will be required to leave
all electroni devices in the Main Office Il (AR SR{ATNSHINAGIWASUAIANI ~GHBATUAIYAIA
untfgammsumom: “udhenn:igum: juﬁaiﬁnfﬁﬁgfgmammymm}ﬁ@;mmm;ﬂS“JJ
drdnimisspimsifigiudgjetapaugnsimenn:nuti S AfARHIMSIANA into InHouse
Suspension Bjfjisianmmianan I migngssmsHgigmuiianis mosgmsiuing
uiguIg) Ay AumidaIsmiannn

OUT-OF-SCHOOL SUSPENSION - UNDER CHAPTER 71, SECTION 37H3/4

Im thmmmmjfjﬁmgn <H1£U § "Suspension” [S‘Ijrji:l section IS:T1S Umngimmgn SHIEU S TSN U short-

term suspension £ Ul 81 uMjbUIAM Mg R long-term suspension fi111 gina admutiut (o
U-gimE My WA WinPig $INHa Y outof-school suspension.

n
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@
3
wn
c
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(0]
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7]
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S
(ol
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=4
2
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=
@
2000

n
umjuuIMeMmgIwen - § & § thiA g psmAuTiananniwin urgmama
y I

SHYM UiINUEG(10) Ity Iy

sfwningjgrusaansIsld  wnumituinmemgiiwdsugmadweigjun thefuiian
iveseo ) st

isTin Ut s U ed imposed MILMjBUIAM M AIgIWINUIZAENAMW/ RN AMAN MUY HAlHuia
maanidum s isinh computer (RiBAtAAIAYT Flgadgag)an: A msisian policy 182
Shins [l;j MIA NG TN the ASS|stant Superintendent-Principal or his/her designee.*ll 18 ‘ﬁ[jfié tileUfn: myts
gnamwysinru8nS oy simmsimi

UMjUUIAMEHAIGIS: a short-term suspension RS {MAM S fgjuS AW FrUE[IST yruistiig)gn

:J:J?

a

i nH 88HG LUEi oS Ut 84 Assistant Superintendent-Principal S} Atd A AAID tijﬂjLnH ity H] waive
the conference U IeutISIMITY I

sGegAMIEG RTINS ¢ g UMT UMUUIAM N FI§-1t2 NI E a short-term suspension fu{int T8 wHGT 19180
ny AUSIE g s{phmi mugnGAvipi:
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A student who receives a short-term suspension for a disciplinary offense is entitled to the following due process
procedures:
i. The Assistant Superintendent-Principal U #Afd rutaGIHaIN §ita SUNWH A 915
Wit 8aimunn SnAmnw/gAMAMAN MY, groejEmeautiy] gu
IAWAMAIM AUSINGGRUEEMMIT S, §8INUEIMITMTUINM Mg
nsIfiarg] SnoimumidsgiamammeanEnglish i wSamaniin§unty
sl gdadsmeanisizijgrlimean English) T§wHUTIAURY:
YUNS N UMINEUMSUMS; fﬁmmﬁmmsms:ﬁ}m'sgﬁﬁ@mfﬁmmﬁms
JoInuHAnisMivmjuisuiamemag); Emasmsuintdwdagpiy] “huinimi
Mt Assistant Superintendent-Principal (jEU QIS Bt Em uRd ey St eUfimitG{um S
witsisar “aiminggiifayirnaismums it meagma miwwimaiaagnng
w rdgjmsuagguus); iyieq), nnunngy, iwiwsndaighismir “hauisims; vis
p3GegrugiAgti uAlly wintiwSguiw EnAanw, ITETMGET witsind EaimuIe

aNAPW/HIBAMAN T mnmnmammmm U first class mail, email or by any other method

of delivery agreed to by the Assistant Superintendent-Principal or his/her designee and the parent.

JShLﬁfﬁijng the Assistant Superintendent-Principal or designee ﬁ:_jifiﬁ [0
Ayl mEFLUﬁ"Ié:[Eﬂ WM S#A i I The Assistant Superintendent-Principal U 8 6
afdumenmagia ifuinaménpunsSunwinoms wiwsh i u

QSB D:[z a’ aﬂ

BN AEIW/HARAMONG U ;mni:nLﬁm“u IS‘]nh‘[}J‘lﬂ: gilaSunun Ny
8{UIA ¢ I8 disciplinary offense 1§ wHUTIA auny, i winggjuin SmARHSH
igiSndnnanfms T fagg iwlndnam Sagwa/pSis meun, ginsd
MmNt imiamsums, vinmisindwnsuigy e} rgyssi mi
FITEIUSIMEINAMIAG 1 603 CMR 53 e8wei§IAujwane yim e ey
cross-examine witnesses eU17j1§ I ILﬁijﬁ[Iﬁ The Assistant Superintendent-
Principal Y gAtAGAMY, IAQARH, MEHSENARIIFMSHA MU y uinm
islannjgsin

3. The Assistant Superintendent-Principal U §AtaGaAN Sheuitesithai8a Amieuips Gaismi
umuuInMnM I ARing Siniag wiwdh Ennnw gAMAMANmA, jEUQHNS
Sansainsgrnamilia iwiwlhnwghumy, ;mﬁﬁmtsmm;mmﬁg, AW S m s
gy Isumytuinmemag, igieldugnig i) s islananim, iiwindmea§ws “aim to
make-up assignments 1t 8 AgmI anantduRitg I gamusigsnym, SR gl
GRI)STMAMI UMIUUIM: #g - iWwennug gﬁménsmmf‘ﬁgm?g Suprige)siueh

NS EI{HIT Tl;j §Eﬂitﬁilfﬁﬂj {BTmS for each day of the suspension Umm]t'i"ll
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Long-Term Suspensiontj n‘j‘]t'itim‘{n SHIFUG - TUIC PN AULLST
UMjuuIAMeM gty ANSSwHSW M FEM{RIEA S IJIGMA is defined as the
removal of a student from the school premises GuTHnNAN N IUTWEH uAYMATH 1S HYM

= a

Grgfiat (10) 151 Tire U AiARs cumulatively guiniiginn IS wHUiN IO uAY 1sighgian

” J

Ul

iyl ruBsm sy s aumUmui s in Ui suspension UMjTUIAM Mg IUTtwSh 88
HY A BASIGFuTNANIUR AT B1sagidwnswiu§smywinngw mysg
NS AY] HIG (i UGUBAANANTM BAAMI from a long-term suspension UM UIAM SH IS
88w wAKs Wi usmamEnamw garsl yruinstig)¢ady gomhimagmsh
Bemoutugais WMy LEh the Assistant Superintendent-Principal U atirutacama 8
WS (N 10 URIGAIISTMI agrees to waive the conference (U iU § 3 ¢TSI

iGAtunEUTE BSagjamotio ¢ ira s AgisTI{MBGNY under M.G.L., Chapter 71, 37H or
37H1/2 (6.9, B8N UBNGSISTUAIHGIN i drugs an{anin ST FuTHANAN AN, Nt AGH
HAIGMI, U 18T

MG U MASWHUINN ISUFAH of a felony U (U5 UFIM R thUuea{fig felony
delinquency), HRE1S f0 AJJAMUMIUUIAMH A G AT long-term suspension 10 RIS

U UTS wHGHTS mmﬁgm“;mﬁgwﬁm “tgifor one or more disciplinary offenses fU{EITRG &S
mi ialedu (90) I annnids pagiannn oUKfy iGdynagpidAsmannanT amyts
MIUMJU UImM e s § Nor ma;/ long-term suspensions itistn RSt ATt Ss it 1l
MU GNU under M.G.L. Chapter 71 § 37H3/4 UgtFl W aig e angumifdumsmandndw
the suspension is imposed UM{UU LM HIEI ] l

ﬁ?ﬁjJﬂm fng grRUmsSmiu mm]i'j a long-term suspension {tiy F AU tLST for a disciplinary offense
U wHUTIR euruAY Ao18e3§ ¢ due process procedures § (BRI WHGS{HU {5 §G§
g8 mivigu @IS ;1snANS 18171 short-term suspensions:

1. wmso§ryingmer “nim rslainninives e eyt s 1w Sh dAaNiEE the Assistant
Superintendent-Principal ms:ﬁmﬁfj, gammﬂmmuﬁjmﬁﬁjﬁﬁ suspension ‘r‘ﬂiijanﬁ urnme.

HIRUE;

2. sl Bwmsyndwinemanmid counsel (3 eyj{AiGAMW{MALNWZSAN); The

right to be represented by counsel (at the student’s own expense);
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3. wsigdwwmsyafinmuigjiwsamsifmingjritthwgsandi gujjing ismime
rhwmsasgmi (Gig wrgjuinuthesuiavdd n§g:g 1) ;

4. wsaigrigjuinmandiahsudwgsivasm; Shanmgifwidvunmihwananyésany

AN ;84 The right to produce witnesses on their own behalf; and cross-examine witnesses
presented by the school or district; and

5. ms gy sy i wilyjejaiajjm S ¢ § U a copy of the recording.

6. The Assistant Superintendent-Principal §1GiirugilagjEmeasan

(waistheamsyn) IS8 niuesBnAM W the parent's conduct 1 tis &1
AUANMSIG R

7. gnmmfsa FI{EIUMT UMUUIAM SHIEI§- 21N AU LT, the Assistant Superintendent-Principal §1)
uitruith G 8 A ino{m e ddmivmjt msiArsinims Hnwes idumsnwinp: 15174 603 CMR
53.08(3) (d), mi‘ﬁmjm[S‘I www.doe.mass.edu/lawsregs/603CMR53. i:’m [SﬂnmS[ummSjHLij.

o« mumgsisEmanigjaiagmseguAginaian igndapuinsmitaGis sld 2

[0 pUTii pU during the removal period TS HAIG me

o o

. Lmﬁmqs;sﬁﬁ'?grﬁﬁ lsi’:mi‘swi 5 Assistant Superintendent-Principal fl{BGEg 8ami
)

o MUysAi§ iluNIFSw midqpmseiglys 1s1d  an umjiuiamemesg Wi
notice of school-wide education service plan @i e AGISTAIEN MSAPAGTTIUATANAN-
Ay,

Appeal of Long-Term Suspension #3#1 _{ Q& AMIGMUTIAM M ASS-1tssIN

FIRgItE U AT S IATMIUTIMsM Wi unUighismimyw Assistant
Superintendent-Principal #1803 § f3fiM{S1{iiNJ superintendent M iU MUUIAM NS UMUUIAM M-
TSI UL The long-term suspension SRHSIANGATW)HA MY AM HIU the superintendent reverses the
Assistant Superintendent-Principal's decision on appeal 1 UNAMNATAIMWISIMirEGigiuasHgmnuN
FIFMISI

o

safmisiismi umituInm M s g-iw N (pitaeiegitn G 84, 1siphitw: (Mg ouiiginu

o

UMUUIAM M AIS-Iw NIty AU S AN W/HAMAMAN TN NGIFMITg AU g

S
a3
=t
2

kil
=

fins (7) 1§ calendar I3 gjinAed sy ajfimigi

The superintendent § gAldimmAaTY gilagant “aaismingd (9 annaslE) iganan isiy

G §0U 180 A5 0 A0 BRI an appeal. £5 8UjU 8 NAEIW/HAF AM AN DY mmﬁ“ﬁimjfﬁjﬁﬁitﬂﬁﬁnﬁﬂmﬁ

iy (7) 1§ calendar su{piminigadst ~asi¥Mil The superintendent 4 HATRUIATIATY (RifamfHy

J
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MAEAREW/HRMAM AN 161 gamiag “nesisimi, g i) agpiu

I\

inm i
UG A8 {5h [uUJiHUmﬂJ ""In[‘flnh[m T iginfghauisimi, eSS eS G oM fumMIGuIu{us
ty the Assistant Superintendent- Pr|n0|pal gSINuiGmmi UmﬂJUU[ﬂ.m HIUg-1w: 1Nt~ mi[jjfji:’ﬂ

my
Yt The Superintendent-Director 81118 G# audio recorded i 1 Wed adj ENAMW/HAR LM NG G
1] &

j G0 GYi YU a copy of the recording.

The superintendent 811660 §iAi8anaTiEE GRIsTanUYN{E (5) Iy calendar Is mitdnasimimi, Gig:gay
Ui IsImI UMt I8 sithmiss s iash ;mmmmsﬁmmmmmnm{]ms !

School Offenses which May Result in Suspension I fURHIURIAUIAN 811 MGHNISFEGN U ghm:ﬁrmt'i
IAEUAYITATAN AN 80 MBWISIGH ARmMIvmY gusy)s muhgwigbnig AN AIUMIT 8
i) srsteni il U exgh s RIS MuEMIAANAIUAS (i §UTRS the deans. 15838t I18uAY THU
HSNGuM o zmemelﬁmmsnjhg'sgmmﬁ ANGIJRIN AT IMATIE MG MGL. ¢. 71, 88
37H and 37H1/2: "

n

1. miwiingiinw Swinsiuagigmehaan symn iiwsn dr5edag) drogamI g nsgim

PN U FUTHANIURS A tsisTind ¢S school buses YISTAESNIU AT AN NG school
sponsored events.

2. mitEEF Y iiuasanan nbuuAnsTiigpeiiuasanan T Gig:piagme ainng
Restitution must ~ be made.

3. TyrsrgIMSHAIG M AN N Insubordination towards school employees.

4. BOYJUIJUIW MBANUNE 8UGNY 2:e0Ung Isigammeannn g Guilnnives anan g 18
173 §118 school buses, WIS &Atgian AN Hor school sponsored events.
5 quniun§antis 2wijpun (Pulling false alarms.)
6. mAsminighanm mhwdsmsmiHgona

7. BunwmAjuwg rgimSyAI§mi (Profanity directed toward any school  employee.)
8. hwatgushig§uinnn annn iwiwsnistiigpsiannn

9. NwabygadisrsliniFuTian anmn iAwiirsiidgpstannn
10.  HENWMINNIFMIUN S Wwivas{i§uiay (Deans’ Office) ISTINUIM UGG

1. ®ISIVAIIA ]1‘:1 ) A A Y rsigamman yFuTnnivasannn yisiied school buses i
i1 afghivrsan i §i G

12.  HI8SmM ém@ i The intentional spreading of rumors which disrupts the overall safety of the students and staff
at Greater Lowell Technical High School.

y whagAdisighnmannn gadmivasannn yrsiing school buses.
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13.  IpuAdanuthms{mutun Caling in a bomb threat.

4. MAOEHNEENWIGAN IFEWINGAisMANEINUEoa  Ifmauiwsina s

81801 AN Greater Lowell Technical High School 1

15.  wsmijuAniamywhhw Swinmsgom insuntlisiae g idsiviypsimaghtei
AmagIsg iunmy Medn jsupunywiamiuntd g nguet g Sawnuinung
Mty Gingan miwnsmi Awgs 61 agigmagwinnsisinwminh amitnd g
(Sexual harassment or any teen dating violence complaints which include a pattern of harassment,

stalking, physical or emotional intimidation and fear for safety on the part of the reporting student.)

16. miyun tﬁ‘/ﬁjgﬁlijmﬁ Harassment/Bullying.
17. MIB{UN§ computer system iU 86 AU AN B ST U
18. mitgiug (Amasedanihn iwighu§ wup Heona afnuy
Forgery of school documents and excused absence notes.
19. ngmi—“im 8] L‘gGU“% gnamﬁg]h Cheating, including plagiarism.
20. G Stealing.
21, NA(FYUHMSENUNASHTISUMURINA R AAFIF 811 paraphernalia.)
Smoking (see Smoking Policy for possession of tobacco related paraphernalia.)
22. fginwyingaupousjpiiasiverin insSndsmonnpowmsts! Afamimgji
Repeated minor infractions that may not have been resolved through other means.
23. miSunwipmsigibuglamgmiurgini i) hadauiNAMyANMIAN: §EMmy Facebook
or other media devices. Derogatory comments regarding staff and/or students posted for public display
such as Facebook or other media devices.
24. Ssusmaduwid jusa y video fsugrin yos fdj
25. mugnMdl Wypria yadnggiwmssinn:dnpimsunuunauhininih Samusaiiy
uginjas Agummid  siaulnsiielaaimingi Audio recording a staff or student without their
knowledge is strictly prohibited and is a criminal
offense as well as an infraction that will result in suspension.
26. INIAYTINNIG)A DA WigA AMIUEW HEEMNUNYD U HATADAMNIFMIUM]U Any other

offenses deemed appropriate to impose a suspension by the Assistant Superintendent-Principal or designee.

In-House Suspension, Short-Term and Long-Term Suspension/Extracurricular Activities and Athletics
sy ouimimug-Suisighanan, iwsinu-2 Iwih umjiuinmemasg iwnr-fi/ng
16 eungmnuigs INWwinspnUAY

piagjamegrumsmi umjbuinm: maug-Sunsigiannn, g iwsnn-§ iwsis vmjd vinmemasg
Nl g o0 mise ShspiEsma “a’uljt;m ] ﬁnﬁa?ﬁ sungmn uigy INwihHanuny
extra-curricular activities 17ti7 811 social activities §1915 £ LUfu‘SEU PO RgJHAN U RDA, BSHIGEUIERRMI
Anndiaung u runfgn 1sif Iiflmﬂj[SmiijanU UIAmeMN g I8 fjumhywsn gqmmwmlﬁgﬁ'jis
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igumjt isinuigauota [paisid S ajji1 ms suspended ISTanIAnGh M & fj(@ Arninn, Iy Thursday
U Friday), tui ts 8 itws s 1n ruTs Miv mMjlisuspension carries WAUSIF H TN GAJIMW, 35S 8T GrUjBAN
yifi rurymn uigy extra-curricular activities §111 #6804, (U ad 815 $3a3j# an athlete, MILNATAISY TrUR

=]

gnisini weekend.

e

MITIAN MG EXPULSION - Chapter 71, Section 37H3/4
MIBIANMIGIUATNS defined as the removal Btis HR S i agpm:SnpimsafsmAs vinnn ive
BN, MYAYM AN A SHYM I winuagmnannn s wesh 1wl sdu (90) ig annn, fa (M §
Wthig,y permanently thiiiig goliumsuggnashiymegns MGL fQA§ 71 37H 4 37H1/2 A

a) MIMSMUH{GIN <7 possession of a dangerous weapon;

b) MITIS ANIMG A U {11 possession of a controlled substance;

c

d

) MU {EUNIG iR AISUR M AHGT; U assault on a member of the educational staff; or

) MITISUMSAUGa{fig yuANRAUS I AN FAN UMK/ UMImaq ymi
¢gRUANIAT I NASIENUER{AGIS: (USITNSWMIHE WA/SIUWAMIANMS
Annam mivgignsivaAiapsighanandamssut:  ungsgIeiagm
mngigivas a9 goldum sgn’n@qﬁ M.G.L. BA 71 37H 4 37H1/271 3 agg B
MSUANMIGMIMWHSIemy M.G.L. /. 71, 88 37H §1 37H1/2 1 a felony charge or
felony delinquency complaint or conviction or adjudication or admission of guilt with respect to such
felony, if the Assistant Superintendent/Principal determined that the student's continued presence
in school would have a substantial detrimental effect on the general welfare of the school, as

provided in M.G.L., Chapter 71, 37H or 37H1/2. A student may be expelled only pursuant to
M.G.L. c. 71, 88 37H and 37H1/2.

I euAYISTIgMY Offenses under M.G.L., Chapter 71, Sections 37H or 37H1/2 IS1:88iu8 thayini# 8a
37H3/4 ol iwsan IsminA gsIGmiannn, 1w MG §suuimnut SHunnmIsy Mt
witedeufl 90 Iy y ugtaieufl Aglanan

MASSACHUSETTS GENERAL LAWS CHAPTER 71, SECTION 37H

Massachusetts General Laws, Chapter 71, Section 37H, provides as follows:

(@) s3sggamAnnwwinm " misidaighviitnniuaiannn g afghannmsiifminh moaglim:
wnsupuanIUnfign T msninliumsuamuBwasm:na sty fnnw gemaiga mia y
A amy fiesisifgn 94 C (chapter ninety-four C) BR{pUIMNMIBMARIAN 161 M §Hn{|m
aAUNEE S TEn LIJ’L‘:EG‘IDUJ’ID the Assistant Superintendent-Principal.
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o ' a

(b) e AMALEN W SMINWAY HAUMHUNL HEOMUND (7 (AGSW U drogafmianan 1s1daigh
uTHaniss N U istalghannmsiiiminh mayiGig msntumu Sarundgp Shpivmnm
G e AN 1§ my g ENRRLIHIS U RSB U the Assistant Superintendent-Principal.

a

() ﬁ?mjnmmmmfﬁmmfminmsﬁﬁ@ Gms ig (A)u(e) 8 N{RIG G IR rgjhanmi RygEMit
Jrgs8nmsyadnmi Shgmivinmiasgmi iNwshen A} Ifwys Shmunin
utimsSunuwisisimmi pomunauin g misuposawphpws piumit vinms
HIgg aisduthi 4 UINmima ﬁ[m:f{?ﬁ{;nmfﬁm by the Assistant Superintendent-Principal {f G121UT4
msiAanaive & s shining (@) y (8)7

o

(d) ﬁ?mgnmfﬁmgﬁiutnnmtﬁ ﬁanﬂmmnﬂ HS:nﬂHtﬂﬁH@Umham msmgﬁ"

i £
o
puid
o-
A,
=]
Col
(7]
=4

ﬁjﬁj‘;msﬁﬁg mwmlt aqnﬂmi&gsmm gntgLnﬁthmnﬂ"u AYIRISMI “nAmMI S8
in dimminaiaygwan Supinimidnnaivedms
(e) Isifunnma AN AMINIRTUMIGATAY) U UIYMS #Ma0g UIRNEMA I AIFIgiR isTimugnt

firuens fonrslt grrs: gitaugynsIfgSiignadqpadionsedag) 1sifigii inruai umjbedagju

IM: Mg Y UIANMAPTIU I HANS [Hauigam 1sigh anan g sanuanan8a{pisganas
wisdegj HRNG U 1S U BAGOReSAnE s eSagj fdruta uinnmis, tsTi{muinaA section 21 fipun s

8
oS0 f of chapter 7671 13I8 £3dj IRAUIAUIANMITIUENG  Ajad GRUIYS Siananamg u san
BT AMIG R HAE Mi (RUERan s Sifmi aashuaannn i muinnmeSagproe i)

B W AN AN SIS U AU ANY U g IRk mism 1 agpafgdiaan
an education service plan, 918ISTI{MuigA section 21 ISTN7A 76.
) §Hr%nmmmgn§:funﬁﬂ I AN [Q‘IL‘ﬁﬁghfS elementary and secondary education [ﬁﬁj [gmiﬁfpﬁﬁﬁ

YU THUATTE MG M, 88w N iNRAMm U WigGIYG, in a manner and form established by the

commissioner. {fi fyi118 elementary 17t 8§11 secondary education §iI{{3 i Mi{If &M data fii UE SJGHA UL

G:"n

iengund ilgjgam namnsffuanu Wit Sninky tols SinsaTIN:, gummi fims, lejipgamn

e

S IFmuy SR, Lnﬁ;ms usyAn INwWih vajuap guiiw Ataduan

de-identified data ruitstimtaya, mmmnmss g finss ARyt g is excluded HSﬂUUm A giannn,

ZWH S U UANMIAN S public onllne nhmmsmgmmsms readable format. imtij“ﬁm.ﬂ[S"‘ﬁi Ummnh
ﬁ?n§ﬁﬂ§lﬁm district level data UIUn’:l[Lntﬁ @S“ﬁmn ﬁjﬁjJ At 4 16 mms;gmm he commissioner.

(9) ISTIMBUSGUEN (FIMS (M U B s I promulgated FENWI{F Ay, UTEIU BN AN B Y Y TRy suspends or
expels f i s Ggsisaiaggigfs iiasfini10 Iy ggianan, the commissioner gitmirajusi Aty i,

o

§LIJ§U'E51HJ ‘ﬁifﬁ My f?ﬁ innsy sAma Umeg mﬁmsﬁgnqsémiﬁmmi suspension or expulsion 1 m§

nrsismiinimAaima gunwminnanminn:mudiafeanuannn
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GnUH §irFliuasi MASSACHUSETTS 59771, fam 37H1/2
MASSACHUSETTS GENERAL LAWS CHAPTER 71, SECTION 37H1/2

GnUIggIiuasig Sona71, Ian 37H12 iR sy sgoare:

Massachusetts General Laws, Chapter 71, Section 37H 12, provides as follows:

(1) runimy anGigaismihAvanitneums Sagjiveaifig v inuwiigueria Sinfmipsinda
FIRgY (AOIRUNRY Isdasiisan At aggg i) SIS i mpiGmivmu s Wi s su
Mgy NS EImiAans Swmsvey supsnnuprisdaamanananan
i ilpenynadnwinamanausiiagmuyh Swdagug midapisignananivasmingaw
gOIUINES WM UE§NITAIANANT [ngRRRIggums ﬁimtlijmmhLmii‘émﬁhﬁus
e ms Wwshugtugs mivmitBwisiysidnumisnsumiuishigw daglnpisgums
Armwminnmiugwiniveimspms miwswaiaginiGguagu mema  auahaaganim
g M8 Shumitgwis 1 e sthufhammivmiuisisiinmsipaigmn ysinmurginismitiu
Srsitt gﬁ;ﬁmm:am@mm (Superintendent) I

RSy R s i ¢ adaf imiumjb ) suInNMITIU YWHAIB UM A{RTAN AN T 83 Agj{RTesiasith
IMwminN g [ UAN Y WHAIS Mg As{Ai AN AN (Superintendent) 1§ NN AMAGWwu) sy fanatnu

a

mwigme (rgmmind aomafigidupivmoBwi)ss gnSumig{iianan (Superintendent) 81
Warismigumyaiag SaBgngw g galsipaiag ghiwsnubigimwen momadiigiuns
md  Ajedad g giaighesimmi ey Se3Gighimu Adnh wiw waimwminhaAg Mg s
g st iiwen s §intsmnia gadumigupianan (Superintendent) M1SHNMG nou e u
muaiEshpigmitniy wamaups ywiasianan e suigugoaid Aigmilanst peaogayls
FIMPIURSRIATET HAISUMIGRI(ATANAN (Superintendent) B GERIIMIrIEBEy Amingadiisiais
MINRIW NG I MiHEGERImw ey Aisliigs (i Aus yeanaiapimiannn v
ﬁj’ﬁj:j[mﬂj"ll |

(2) runimuMIMASwm IR s agisue i U AtuntIgmumimanus RS §WIN N y mima

§
imunmiimamsiatiupigueria ponupaywiasionnn i agggamg:
winumpiumusidumuinmicu Iash ponya g wiasimnan slinmighaw
irgjug misdApsiananan wesiaffwgsiuunt 8 wiwmamuEns e i
FIRISNAIG G RIS Iﬁ:mmmsrﬁnmﬁ‘ém fnfvermneums wlhugnnugs mivmjugwnsiys
fumgsaisumitisigiw Maggdnpiegrums Mimwminnmigwinivemswms iwsw
Riaginfaigives g momn  puabajafimimepmsiaumudw s amuhaamms
umju tssl fans wadgmn s “asimmitiuinsiionw gaSumigaianan
(Superintendent) 1

pirggp S s iR iMIuMUBW SUINAMIGIU MYWHABIMIZAIRIAN AN 83 gjRi i

DI WMiANIA G UAN Y WwHA IS UMIg AT MY W (Superintendent) It AMAS W ey AN

i
amumigmy (7 amiw T o osnfigiin piomjusw)s gadumi gl
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o

(Superintendent) ST AIIMIGUMYW S A SRENAWNW U HATGIANN ] guIwsn Sigimwun
omndigidumsing  Ajedad v siaighinmi ey sed§ighimy mumnnjn T (A S
IMwminnAyMNGs inwgstunuiwmn s §inwmi s gRISumign Annn (Superintendent) 18

_3

HOMG mﬁﬁulﬁjﬁg GMILHGGHIE“N L’U mmmmmh UIH asianan finies U[SHuBn[‘.}”I n[§
mitnn s li’ﬂfljﬁ Nyl ﬁfﬁ‘nlpﬁjﬁjﬁjﬁjjﬂl ﬁn[ﬁMﬁiSﬁjLnfﬁﬂﬂﬂ (Superintendent) Shno Eiﬂij“ﬁﬁj[LHG

al

&g nmmqnms*lﬁﬁmmsgmm.,mmm( )IG 1 MirgEGEH Mwuy s Arslidgs (it fus y fuan

v

N

S ANITEN AN TR AU UIRN M A0 BgJIEIRu D

ISTG B AN AN AN AMENSERIU MU ALY 4 UIRM: Masg vinnmasagpen i "o isligmegpoian
18 ftihlts*lf; prts: gilnvgsiAgURtgndnpubitn G g st it umbraguinm:
MRS 4 UINEATAJITI I HAWIS (INANIEAM I1S1a0 AN 4 sANNTANANSN{ATHS A B

3 eg HEONG R )8 U BRUAGSITRO AP RS RS ey TR AUTE UIANMITINY, ISTI{MBIGA section 21 THUt S
tGils O f of chapter 7671 IG/AI8th edyj IRAUIAUIANMITIUENG  Ajad GRUIYS siananamg u fuan
U ANPAMIG R HA 018 Mi (FUEDR R §RIGME ARERN N THIU IRUIN M S eg] 1o |
Hg] Bw A AT ARY NG TEURTEMIGN I AnnAgoaTm imaung $ g
an education service plan, H‘ISES‘HLmegﬁ section 21 ?Sﬁgﬁ 76.

EMERGENCY REMOVAL - M.G.L. c. 71, § 37 H 3/4 N1SH1fU§ UAWAIG

msmmgﬁﬁmﬁﬁ?ﬁ{;mmum‘m:m ﬁjgﬁ[S‘l‘rjlij is within the Assistant Superintendent-Principal U S;i‘ﬁfﬁ FUER
mamdHg AT AAGMUImE Migt§n disciplinary offense I8 I AAYIAWISIANMIMALIGAT
U the Assistant Superintendent-Principal U #A T UIATIAATN, fJejli USIAUS poses a danger G E s
A tA BAUHADIG)S U property, U suini 1w IF8wisns uhndany anon, iwh Sswsiiam
YW AT IS AISHALWRESAIJIG the emergency removal §ith AZwwaif (2) Iyanan is
the emergency. IS1i #INAS the Assistant Superintendent-Principal i HRtE AT AR ITAIGFGAIFTS::

o felinuwmsichiw wuigjrupb§ayeivesSa) iiwsn unsts: yefh dndpiominn
ANAMY on an emergency basis YRUISHISHIfU
o SIFBwrBINANUY

gjiimumunadwsag Snamw/armamapm Swmnsinfiyn

a

H9
RIS MIGAIG MU S Wy

o HNIURIFMUT S P winEnAmnw/aRNAMAN DY §ETH mmsmm‘ém;mna
603 CMR 63.06(2).

o BwHMUIENUMSE T AISIMI Y8 the Assistant Superintendent-Principal ({I{AgAYAB{RIMY
GNU U{ENUMI UMUUIM M SIW N E- uitwsne - iih, g mumuianannsis of
the suspension M UML), (AIENS ENAMW/HRMNAMANT SAGIEIGA, istanitin Uity
IS the emergency removal AUHAIGMIUS (nd:Lmnmﬁijmamij W{NEUSINRULIAN to an

extension of time).
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o Sunwénmmirtpsda isligiaywmuwdnigs “huisimi wiwdh (pt it G8a (Mo
[S“ﬁi[c.}b]hnnﬂ‘“li natﬁmﬁjmi §1Uﬁﬂm‘|[ﬂ8”ll Render a decision orally on the same day as the

hearing, and a written notice of the hearing no later than the following school day.

ACADEMIC PROGRESS iirnnimitsmirdipieiye

rirggamituipims umjoutymemag Fuwisini in-school suspension Ata, UIMUI:INMS-, UMY
N - 5 g uinnmie isTigms MGLL. c. 71,86 87H, 37H1/2, and 37H/4 FINSEM to earn
credits, 5§ GEiAUH1S, make up tests, assignments, papers, U1t 811 A GMia0 G jIEE) 5 mE{pims iy 8w
drnnimi ismiedApIsiye 1818 amn PUTid AU A3 AYFERTTNS HAIG Y during the period of his/her removal.

Sy amiG RTINS UIANMITIAU U umiiuinmemag i iibasiito gt am Shns §miug
¢grums AGUMHUIMaIN IS1E  WINUEAIGM AigTsan N 1Y) U anan the school-wide education
service plan & smmﬁﬁgﬁﬁ?gn I eI ngg WARGG AN T AENIS 18IS the Assistant Superintendent-

Principal's Office.

Procedural Requirements Applied to Students with disabilities and Students Not Yet Determined
to Be Eligible for Special Education wi{imi§filfisgints :rieyjiimi Shedayjliinudsas
ANNAthNSFIE ¢ GrumSMInTIftesU

110808, ye8nimATSwunnns! Funnyannn GLTHS District ntwmsdng s ajjidum
ARgnI: Wwinumhaiag) 918 dislability Amimo, JGIAWwms ‘.}Liﬁlii’l‘miﬁ‘limiﬁhﬁfﬁﬂmz
BTN UG AJJINS a disabilty St 8B WS agjis: i WL ysmamasmidaniia
MW 88:sai§ g Funnniannn The GLTHS (simuth §aficiiamigsinnu8aing
{wess 10: | |

n ~

a. Bnagwanithiiga sipmimignwniygahgg;
by

b. BnAmwedidwms miisgw g
c. q‘gn‘}mg‘lt}&mn fU GLTHS District fUTH# [t ﬁLHij I¢1 to the special education director

U 1%1 supervisory personnel [Ei'_]ijm:]ﬁ EMA ARG Snljgﬁtij HORTUNUG umgm"iﬁm

w J

PRI SuM Mty ﬁjﬁjJ'TI

§6nN Y The GLTHS District {5t (Ut 88 M S LI prior knowledge BrfinIg 1508 §namw 88
tijﬂ:iim:i Fugmi Awatytisansiapie v ywuideon 18l Agdmmesnyg sSapitaes
special education services 1§, U 13508 mMi AwnlgmIsSans siagj 1§ [S‘Inij iAnng
588wwsSe§ of ineligibility.

2. (elSITEEANMIANAN the GLTHS District HAMS INANAT IHH]UIA the student disabled At
inuedagg alouam, iwinanuwimaag i dwiimi SwatytisansSapsu mw
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th.

Hrue SIAAIET 187 to the disciplinary action UGN 18 tisH i, sﬁmmsnmumﬂﬂmm fyms

~

Sﬁ ti gl jmﬂS““IHHU:]U [uHL]II;j“‘Iinﬂ.r‘ln to determine ellglblllty fu'g“ll

3. waisiidagjpimsiar T momsA§mugniuisminwaly i cmaggumsmimimimuia
iinnsutimifagninsd§ 1w GLTHS District S rireunaydujHsanagjedsyjuguujuanayin
einpHUigIel Sarunsmmsigtia tenruniddives IEP SamumissspuuSiniminwalgdimayjiiunye

G:N

ini SirunAyugnavSmayitun Samitatidujihponwmauidiun §ig

o fiagprsinnaiap Aty Special Education 81#1G HAIGMWwABAIFMIASwHU] O1UA(10) iy

igjarelisiig it s ot 1 euAY for any offenses AftFmy giafh ¢iph jumBnedeyj

¢1g, nq:Lmnm;sﬁghﬁgmﬁmLmum%S (IEP) i gjens TGN RIRE AN stipulates &1

RIS agypip I jimiinng (isami FAPE ywam anmngfn gmﬁn} f0 dj
Iiyjus gjedryjMS MBSy B agf sinhauifdapgue instisighaAyifywam Ams

iwiwin ;meminsisisigim m;fdmﬁ'jﬁq?ﬁ ﬁ?ﬁLpLUU‘igsrfij"n

aa o a

. HnmSﬁjﬁjJﬂmtuﬂﬂEﬂn Efu’nLﬂﬂ[ﬁjﬁjLni' FIUAIGM ENWANYIIu e L’IS[UHUi Gjultun

o

(10) [i;i nUMNN Ms Lnﬁ“ﬁjﬁjJ i¢1 permanent placement without a manifestation determination. IS Rl

infinss “hghiwingie (10) 1g Aonisnaendn gnamw iwsh (negagm e

o

e3nn Areuey tsTinugu (pah Ayls ﬁtmpmczvsmm\;“u 15608 thinSs 1 "M MITHMMATLEN
UGHRIBRAMN (disability) 1U 8580 agjEIS1 S {uivruth i fi A§w gomeSaggidrustmsimi

o

ma fi tunindags: msg§egu Ao s mutnnm, 18ISy gargmis Anng

=
3?

AINIBIGRATAY MATUNUGHATERMN (disabilty) 1UATFT RIS (BIARMY gL 18§
H@masms;mﬁﬁmgnmsmﬁ

an (EP) umuwn isialgh Sunnugpita im:gdhsm

u s i§man:pow isinfghamignuds (ah{m S deficiencies mmmfmumsmm&amL U

R

e Afgnidumsing

—t

o gatrunimishinuidumapimsmmnsighaighntitguummemg fegjipgjirenigh

isim wosinmmivinmisimimn egmindnngw 8§ nLﬁjnmanmUasmm 1g UHLS

a o o e '

o GsepbiuuiigidumsannaismicupspidgimaimsmisSw ennnisysdnhinn
BnAnWANMIIEEEHIN: INWENgjoaagintusagsdnnthMwugnHRjiEam:
fi Not later than the date of the decision to take disciplinary action, the school district

notifies the parents of that decision and provides them with the written notice of procedural safeguards 1
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waisiBmmimfuiuihaginh yananpuadedsisimi iy, chnjmufpiainugus
ORI RS A S SN GUAMIGjISIY R I fd agf unAIgjIg)a fagpsitneiaguminaisw
WHIRIB®S I ATUMINIEEIUAT §{§ruisnimi ygumulsits U Enosamamisw

IS yWAMEAYS nuspiammim Shenmnindwsnemuiiimh

2 I

anfAnnad g simimn (IEP y 504) minjitGaufl 10 ig (uminjifau8a thywlaminjifysisig

2 ' '

i1, mqmij‘asma D’ﬁfg), UMIUIANMIGM (HUETTS 16 AT MM fo Ui which is viewed as a change of

placement) ﬁLﬁf‘a‘JmsmsLﬁﬁLﬁﬁm;mﬁ:Um's;ﬁﬁjm:ujfi aniwn 10 IGUUAMISBGEERMA

Imusaniais nBLUijLnHFS R [E‘B‘Tn ﬂﬂn“‘litﬂ:ﬂ (N The purpose of this Team meeting is to make a manifestation
determination”y frutnfinisasipifiSniEuiims  ANgARHAISIgINA UG AGT ARDISISIMNB]Y
U IEP M AITAT{A §hﬁ%msnmgmfﬁmgnﬁtmm§qﬁgmlj fnrumogwanmidanamiimi
WARIIaN G ANIAImSURE "IN YNSFnAG s §aﬁ}méﬁ;m:ﬁm:mhmﬁ'ﬁﬁ;mi uiuaisifn
Mg Hum nsts MIUNSIIUAS the direct result of the LEA's failure to implement the IEP qﬁmiﬁslfg iyl
AISITMATIG AT AMYWIHIMSIANE [ MWL ymisnmIsonsiagspimsnn

Lﬁﬁ?s;ﬁmﬁugﬁEHﬂLM‘gaﬁﬁﬂpiﬁsfﬁsmmsugwm‘éJ; mifmimaiuasaiagg fSagpnoinnimaig
MBS OGS GIFIU AN T (ismani EP icuamniansitn  Alg jeanmintwaly/ugnn
INATS W MisvAIvaIaiag] 80 IEP ivssedagj BamithA§aing
gsurnamuuiigsisminnpsbgiljonnimsmiswie ananpungsiahn i ag Shlnnmwad
misgEes g s Wy gnamgimigsinnamwganaaEaimimi  i8A7E No later than the
date of the decision to take disciplinary action, the school district notifies the student and parents of that decision and
provides them with written notice of procedural safeguards ‘I £5 8j SitmGm an’mSltj stnnwifes§iveign
”ﬁfﬁ“‘li[ﬁjﬁj“ﬁiﬁﬁagmﬂlﬁﬁn&mnﬁiﬂ[ui :sﬂmm:umﬁLnfmsm;Lﬁﬁmmﬁ{;shmsmmmimnm
utin g ishinuamid o siiigims 1‘4’[LHﬁJﬁJ‘[JH‘IU’“ImJimGLgimSﬂtﬂiﬂl‘ﬂﬂl gfiilnmﬂge tgeug) S/
gﬁfgﬁﬁm}mmgi ﬁ?ﬁ{;maém@msmgf’ajt;m;aqh@ﬁmﬁmhﬁtﬁh gjg]mLﬁLmﬁjﬁmmﬁzm]Sfﬁ Ut
n'j;mmLmlm Lijﬁ?s;i'}htgimsmtmnmﬁ?imﬁamsmmg:m:mnm:mmfm GnuGEhisinsmitunAyh

¢ NWITAT AN AN{RIN S sEnAwnw Siedey) 1 mimuhsidargjuidujinndugeoanantidatian
msifeolics SidujuanAatisdegjAini e grumsirunay

Student Violates School Discipline Code 45 School Day Rules
ygiRMMNMGEASpFAIghHtitguuInM Mg IBIgj iU NS sIGai 45 iga3ap
1y fostfadng j} School personnel may remove a student to an appropriate interim alternative educational setting for
not more than 45 school days if the student:

o M8 carries a weapon;

o MSMU YIRS AIGNY) UANIMA{ATU{AN possesses or sells illegal drug(s) or controlled

substance(s);
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o UNMUBWWSIgNIMWESGIlEadisisianm])s Fmannn yislgeiniannn causes

serious bodily injury upon another person at school, on school premises, or at a school function.

[N The Team (pitaifmintwalygmayfiunyg s SaMiAANAMIUIN M B[ INMIMGUSIWINU
45- Tg “1The Team must conduct a Functional Behavioral Assessment and manifestation determination. The

hearing officer can extend the 45-day period.

1§ fuisIMI The hearing officer MGUEM B ARTgRAIANIW I 45 Igananisipnnigaavitdgauuinm:

o~

HIfUg L‘ijﬁJ‘S[ULﬁjnUmmmi‘nH‘l STURS R0 AJURIESTNA D I mn@i‘msmfﬁqlﬁm anger is considered
as:
o $SRMSIGIWISIYAIHNIAIAJ] UHATEGLikeliness to result in injury to the student or others
o N ﬁjHLﬁjUTS §iﬁi:1ﬁtjqjsmﬁ'j £Jj Appropriateness of the student’s current placement
o Agdasginiphsmnanniiumsiir Tindyimavgwun A wisim t A Reasonable efforts
made to minimize risk of harm
o migmiEtitgUmimugSnmmungime - miguidnyiionp Sangikidupims
iGN [9?]%:‘1 [S'Hj[fn SO ﬁﬁjﬁ?tﬁ‘l The interim alternative education placement meets requirements —

access to curriculum and program designed to address behavior

epitaminwalgETunuEy e (FBA) Bmif AnamiviNm I 8§ i MiMBugits N 45- 15
The Team must conduct a Functional Behavioral Assessment (FBA) and manifestation determination. The hearing
officer can extend the 45-day period.

100

G’Hﬂﬂ thUmemnnnnﬂmmmgmumm H1£U § interim alternative educational settings [S"Imnjluﬂjhjﬁjlj
Lﬂi‘mSﬁﬁ[Gmmﬂ cE\?[ijUgUJgiUﬁjgﬂ[ﬂ"]l gﬁﬂ%ﬂmSamS[LULmﬁjngfﬁmmﬁi SﬁﬁﬂﬂﬂanﬁS[uﬂijHS{
5 GigoIinighimjinig)a The district has used collaborative programs and approved private schools, but may

use other placements. 1l

ihinutd el agpimipimsnwminnedg S esimtveaigidupimsimsipms mistinun 8h
Anna{mISwinitagnsig syrG s When a student with a disability is reported to the police for an alleged crime,

special education and disciplinary records must be furnished to the police*l

min Lﬁﬁf‘&\; RNy i 8ini (FBA) Functional Behavioral Assessment (FBA)
MINWHRIGHAYATUNY2iNT (FBA) A S INNIMIss (U IN S PO WHAYATUNUNIUES S agj Mif AN
fnuRTunusugninsuSsMepimsmrandm Sayemi gruing) IsmayAiunvgn Admsis:
mimssgrurwmipyug§wimimainwnn Sapimsidifigjudaissmidnspgmnyw
IYiMAUSWIHEAYN UMNGSFISHTunusuqN 1 iisMiHgnAuSHIUNUT A Behavior Intervention Plan (BIP)
thimsuigar "o Sangiy WwadsHusuu mmwﬁigéﬁmﬁﬁﬁ?uﬂﬁ2miﬁifﬁLﬁ5mSm'ﬁﬁmmmﬁ
mnsus Inmywimhimitsmiadig)§ mindap “aim iiwpssiSoims milaliy IEP ivaisdeg)
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Functional behavioral assessment should be integrated, as appropriate, throughout the process of developing,

reviewing, and, if necessary, revising a student’s IEP“1l

The Individuals with Disabilities Education Act Regulations at 34 CFR § 300.529 state the following:
) ssjns*lglhfgms smyuna§amidminwminndhefigagispiigrhwamim
IFIMSHMINGIUBUT UNINMIHSIAGNUIUNIE SR B ANMIAMIHSIEMISEUg e
privgamafsalamingiggpunag Sargiimesfigngldumigenwani
Myt Snfimimn- Nothing in this part prohibits an agency from reporting a crime committed by a child
with a disability to appropriate authorities or to prevent state law enforcement and judicial authorities from
exercising their responsibilities with regard to the application of federal and state law to crimes committed by a

child with a disability.

phiminwminnafsfgngliupiigmwanifimipimss gpusgaismissiian Safnng
Lm?ﬁmmﬁ'jﬁmsm;m sm@smmﬁmiﬁmmm;m WH Gy U Ul SERD wminnffafigny
An agency reporting a crime committed by a child with a disability shall ensure that copies of the special
education and disciplinary records of the child are transmitted for consideration by the appropriate authorities to

whom it reports the crime*l

fpamidunwminhaiafgayistiymelgrsmsupsgposgaismintiiiiua 8aannagmi
Swiveiawist ciatanumnis UMIU SIS AN SHS ENALN woptaified§ ShnnAnsmnismi
Hﬁ?[“gﬁﬂﬁ (|1 TN Authority: 20 U.S.C. 1415(k)(9)) An agency reporting a crime under this section may
transmit copies of the child’s special education and disciplinary records only to the extent that the transmission
is permitted by the Family Educational Rights and Privacy Act. (Authority: 20 U.S.C. 1415(k)(9))

OPERATIONAL PROCEDURES ¢{ti#d Lﬁﬁij

ACCESS TO SCHOOL BUILDINGS mMi{iG M § ruaiiENman
HAMSHSMNAG WS I AMIGMG U AR/ an siinan i) stare 1 wsiagAg iy UNAREN U

haii]

mi

g u Aagjgrujsanagiius-cungmnuigy ShvsHsASwIsiy MM MAGMT U 18NS
i s n #il f0NMA the Assistant Superintendent-Principal, Senior Assistant Principal, Assistant Principal,
Director of Plant Services, Athletic Director, a coach, a security guard or Dean /U Afajf INAGINSINGGNG 5§

K] ﬂj§hLﬁi disciplinary action in fis thUﬂ;ﬂ 1

ANNOUNCEMENTS LG fi{iimeipts

Wwisigh iRt anminn:The Public Address System (P.A.) W S{UMAIHNW ARiw:Inug fanuiy
1516 1100y homeroom. MM ASHAW 1N TG 8T AIST 1 anan school websiteits ATt I Trmi

IMESEPWINUT Mg I cancellations NIUITINY {iiT§I§]R I the Senior Assistant Principal,
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Assistant Principal or Dean during school hours. {371 ﬁ'ji‘jJ‘I anj?:m L‘l'jfi‘ai #18infIsind digital signage monitors 16 m

FRHAFREMY

ARRIVAL Mitfiiin
eGpgju AT N AN{RIE S aNIST in common areas. #ivISBw i ayjisig AT IS S®IS HA IBURIAIY

IstAfgnid S sMsSMIHS A fOagjFRHAI{RTISIAN homeroomiU fS ) ATE BAHNIIEIN 7:40 am.
ASBESTOS NOTIFICATION

A copy i8S §'ti|§12ﬂ PUTU RS IS Asbestos Management Plan &1 Isinian AN RS R T L sl Suntgh Plant
Services Deparltment R, N fi1§14 7:00 am. i n'jlmﬁh-s:oo p.m. 6§ - U]

GuanasanAn school district U ]I Bt 18 S 1AWHW{HIATIF]A the (AHERA) Asbestos
Management Plan. GinnaiSaI{Eni the Management Plan gisumutnm Annauaifajdnu-1 “nim (G5
Hilevery three years) U b R 1 AMIngu 15 nusurveillance (Ufl ] tisfe H1 ever six months) [ﬁ'tﬁ n§“2’ MIT A [Q“I [PV G
ﬁﬁjll‘j?ﬁ the integrity 8 s a nitsl all identified asbestos-containing building materials Jum ‘s‘j&i{j‘lhfﬁ SsIE:
SN [Lﬁ]iﬁ] UUWwAANIEGY mIS‘lqhm M SINHATIAny inquiries regarding the management of
asbestos-containing materials in our schools should be directed to our school district coordinator AHERA designated

person, the Director of Plant Services, who can be reached at 978-441-4999.

ASSEMBLIES

BN AN 8IiRAGEIE]1 School assemblies 815 1M I 1G] Al E]E N es NGB wedagj 1 ot fsmi
Srgingarnw Fomegngg, isamwisl-dnnind, entertainment, 5§ A5 H {580 R honoring student
achievement £ ajiii (U RSB GIAMUT AN, 83 agjiiuutmautyiy antii showcasing student talent or
celebrating traditions U I§fifimu $1§]u¢gnv), Argjpitamsiunuegmanuan, IfuiNMEwnim
nimsuamssinyuyiy), sgugt iwsh givvmywynant sliginuidums
assemblies (g, AANAINAUTABINATNATNATE T ANNAINNINATE SRRHEIGH Pmas i
the Assistant Principals or Dean /A ATAJfIAM THUSSMSIMSHU MEGNU SH{AIUMSIF the Main
Office for appropriate action &MU AN LﬁHLﬁ;ﬁl
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sutnAinn Tgnimegryg s S 8AIG
COOPERATIVE EDUCATION PROGRAM AND PROCEDURES

BNAIAN ST TImMeungj inAtsTAlgnM it The Cooperative Education Placement Program tiitis 811 #188
wiirsedagg si8mesunniifuidginnstdiimimmesny) idwin vedrangnh minifiag fkn
A el Sl iamania e5agj S1fisgiugfitang valuable employability elxperience istinrudng
frgtsns Nindw yeiu z@qammgﬂéi, a ASRJUILIMAIT agjmy CIHIEAN G s ATAN §i
ITIMeU U] 73 AjGUjEIST Cooperative Education Placement U Internship 811 fuijjutimitinfisamas ms
(6) i gRytwly mymiriapisignanan g s ngdsmsishimigwigpi monigafmed
wir 1w Director of Cooperativle Education at 978-441-4959 M8 i1 ISI{inShmsgrut il ajmsnut
180 9 iaistunigiigmi anigisgiant wiag) (HiTA8L time card 191 Director of Cooperative
Education NN IH1 & 5 RIFND

eSagjnmidrumtEiyANGrujEHi Cooperative Education Placement {5iit1 8 updated Career Plan and resume
and meet the eligibility requirements JGG1SUEM Argian Hmye

Eligibility Requirement for Seniors

{2

Dia

1 term 1S 85 §A{HIHG

Attendance

o a

o i 121y rhwdsmsming Ay & §3 during junior year

=1

Grade Requirements
o [HilAW thigiyeim technical IuTw8H theoryHissdthywiSnigms msi 70 yms
gaIthinging
o wagjpaita (v dthtrsl{ptyeitha G junior year
Discipline

o wamsumjudwisTigrannnist term 4 of junior years.

Instructor/Administrator Recommendations and Verifications

o pittnsmitnnsii Technical Instructor (junior Uit &4 senior ), thy§nmivinsinnsif

academic instructors and administrator ‘1l
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o (RilAMISMIVENA Verification completion It GAM S twmS YwFIAgIsmMisdqn
o WrgpRnHSENTEwmSINAS WA 10 hour OSHA Safety Program THLi5/Y H18 obtain safety

credential related to their technical program.

o BORJRIIAMISMIWMINAGAMAT 16 §17

2" 3 and 4™ Term Eligibility is base on the following:

Attendance
o MU (3T iy HNWESHMISMIHSMMAISIH 210U previous term 8

Grade Requirements

o o

o (nifay  thigiyeim technical 1AW theory AnsasthywSnigmA msi 70 yms

geithinging
o degjipila WwenmuIsiEptyeih iy istonisiimué 37

Discipline

o uamsumjudwistimlen G previous term TRINUR

P

Instructor/Administrator Recommendations and Verifications

inngin

ha

o rttnsmitnnsifi Technical Instructor (junior 1 tis &4 senior ), &R MIUN

academic instructors and administrator
o (A{IABISMIUENA Verification completion titthsamMasdwms ywaing:ismiaian
o WrgpRnHENTEwmSINASWw{AT 10 hour OSHA Safety Program IHLi5/Y #18 obtain safety
credential related to their technical program.

o OnjRilAMSMWNNAGAMAT 16 17

Eligibility Requirement for Juniors
39 Term Eligibility is base on the following:

o Wi (6) (MYW IG INWBSNISMIHSMNAISIA 21Ny 15 and 2™ for junior year.
Discipline

o unwmsumjidwishiymannanmii previous term TAIINRIN
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Instructor/Administrator Recommendations and Verifications

o {pitnsMitnnsIN Technical Instructor (junior It &1 senior ), thy 8 MiuMATANSIA

academic instructors and administrator 1l

o (A{IABISMIVENA Verification completion tiitthsamasdwms ywaing:ismisdan
o SjSIRHSENEEwmSINASW{AT 10 hour OSHA Safety Program U5/l H18 obtain safety
credential related to their technical program.

o BORJRIIAMSMWMINAGAMAT 16 §17
4th Term Eligibility is base on the following:
Attendance

o w3 O Iy hwismsminganatsli 1IN previous term Y8

Grade Requirements

o megjpila u amsiEtyeih i isioinis term 3¢
Discipline

o unwmsumjidwisiymananmii previous term TASINRIH

v

Instructor/Administrator Recommendations and Verifications

o {pitnsmMitnnsIf Technical Instructor (junior 1Tt &1 senior ), thy S MiuNATANSIA

academic instructors and administrator 1l

o (pilatISMIVENA Verification completion tiIthsAMasStwms ywgiAgismisdaqn
o WA FNHASHITEIWMSINASWI{AT 10 hour OSHA Safety Program 1Uitii/j 18 obtain safety
credential related to their technical program.

o AagjpifamsMEnAGAMaS 16 517
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Extenuating Circumstances MiN{ARAM I d:
glaumnsmirsp gl inimeusie auc S uiFunnn §i1Assistance Superindent/Principal

Obtaining Employment M $ ¢ fUG1 SMIN{
Cooperative Education &t Agifi (UGG §eu{Intisdayj seniors 811 juniors E UM S AUFAN: U H[R{AUMS D
Bg MR ST UIINIUATYAIA AARIMSYuBIEmigjinud]s Sndmmmifigiin
AAGHINWHN IS SN AYTRUIGAIS TUATORIA T [ ARIA N AR INYWAUIGAIS AITU RS AIARA IR
prtnshgERnagih Co-op tslinmutirudmestfinigin g wagpiintinmmunigimisigegrums
AuIN m:mmﬁlﬁjgmgﬁqaﬁg?ﬁ Co-op Program ‘I 1181yt G gsid el ayjinG e g umsminirutnmi
There are a few ways students can obtain co-op employment-l
1. MW M{BAUHMIT§Mi The Co-op Office works tny S tuntinfnfusIujyuaiajiva
i muitAyis Co-op 1 ISTINUTH IS MET I MIBAGKRY, the Co-olp Office MTHN AT FUTN
WAUHSNNAGRIFIAUIGAIZ /eI TMI for student recommendations TRNSTAT RS
2. (PUIGRISAIIGMItNYW A sy el anniuasgaia-
3. Magjegrumsam ﬁjmmm:mmm:msmsghnjgvsmﬁjgﬁm“n Students secure a co-op opportunity

through their own resources.

niégrugruplivAIIS AR IR mMItgRin Bhggrumsmini sinsnfnnyiiidnpivaignima iyt
nfrngafdumssamn fﬁﬁmslmﬂamﬁmn?mﬁnmﬁ'jmmﬁg Saig imAnyu Shasanniuag
ngni Srannapiindmgmeagimigsidunsn mghﬁgmmm}ﬁmméﬁmﬁ%mmmﬁﬁﬁms% (GNU
mimi ugugneagemn Shegifimn Snrmuminniy) sy sisinighi§mi) I Employers must meet the
requirements as listed on the Cooperative Education Site Agreement: (Labor Laws, Health and Safety Regulations

and Workplace Harassment Policies).

Parent/Guardians &)ty / @IAMANTIAS

gnamwihEnmAMANMGT GujEnhmIRApiamImEuaTaag 1 IAgHwiwms wiEsIsty

SIMGA Parents/Guardians Wt wal{ghEnamnwingamamapmy

o DIRNUAMENAIENRIUATA )

o AR A N SINHAS

o agpimuiSwananiisgmini inatglildmisdp Ayiiatissnnainh the Cooperative Education
Program

o &

o WuimansEsidumAaginn Ayeainba the Career Plan 1
Removal from Participation {§i{5ifi IG () AMIGRSjE
eSegjrn e Eu{naiaIsmAmMminti v ufau{Es The student may be removed from Cooperative Education

for:

[ ]
-—

msmatw ipnuiglian e yen iwlnwemiwssmesthihi
'

=

AN ¢grugu(nidn manmiu g annnGreater Lowell Technical High School

°
a3 amde amde
200 209 (e
] w0 [p]
(e ]
[4p] ]

[ )
(a4}
8

Sy Code of Conduct listed in the student Handbook.
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o 1§88 MSRY in the Co-op/ Weekly attendance and Evaluation 1§18 Win 1Tt 841 Director of Cooperative
Education.

. HZIQSG“I S ngqhmsmmimsnhmgméh Cooperative Education Director and Employer when not in
school or at work [0 m%s;s*l@fhmnﬂ y rsintgingmi

« Employer SstnmEgmywisiminifiums s agjr

pSrpnminruiu g Esthita GInM§ine, science or English Language Arts (ELA) MCAS Lfsjifﬁmé ts LR
5t UNH MCAS support classes 181 §ajgataanndnni edagjinrumsigaiqpedap oyiage
MR U PE other than Health or PE) fﬁlmm Sﬁ‘ﬂﬂﬁgiﬁ ﬁjgﬁiﬁgﬂﬁ shop week, ﬁjffjgﬁ[ﬁ Lﬁftﬂ e s
MGGUEARAYTIEHGTA N {EAURMIT SIS in the Cooperative Education Program.

Resigning from Cooperative Education Employment runfruiy fimimistissnminn g

i UBSMSHATIUGATS AN A HIEIWIIN 2 (2) s UUSIYSINUTAIGMAMENUUEi)AIE
AR MBI MmN inn 8185 syt syt AN Cooperative Education Student guidelines§n S 883§ ¢ §ru
msmifanaiir “himisialghfysIsi)AuAT uGUjSIS IUTW{ATA self-reflection on employability
Sinmmidafniamimwgsandmiingamanigiits: NGt (10) igaapisigimigamuis
MINHUEIOAIE D ’ '

U UNATISUIZY, NIAGNYA the Director of Cooperative Education {1018 978-441-4959.

DISMISSAL #§(M&aSWIGM

B agj s RN {ANGMISTIEN 2:01 pm. HIGHIF U MAMBNSMUUMA D f3agjamis! ghannn after
school {M LS TN TG £ AS{EN detention, LMC use IS Bw{AGwUigy, unymnuigy AYlS, égnmﬁg
athletics, UIsTrd 678wty s Homework Assistance andaTutoring Center, gitgintminnig! the M.E. Mall
by 2:55 p.m. I&6]IFIR:§ NS bus GRIYMUIIA U BIUYRAEAS transportation arrives N Sy G RASiivasgAts
YA

DISSECTION POLICY GRiiiimahts a8

IS AN ANMIAN: NISEAISW ISTMAMALNWANS (dissection) § GENAIARYMNESANI)S AR §
ta nnreimumissiuid Satadad A¥nAmw y Aydtsiqpedey) sanadwag inufaoiauds
grugy autpaminn ilgjunmisamnmuiih g (AUniosIis! fi Massachusetts General Law,
Chapter 272, section 80 G-Il : '
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DRIVING/PARKING PERMISSION

A RAMEISTANNGRM S MIHINASWWAISW§ERMNAN (pifamAmajegisiaigh mitune
Wit es {fi§yins (Deans’ Office). & ANWIVAIFSA(AT GINAHUE ISTIS{AMAT thAmAja] (i
ch,nﬁm IGUWIN: AEH1SMIMINUIN ﬁijiilﬁif]fislﬁ IO AUT (the vehicle is properly insured for a
teenage driver.) {1 EN EULS RGBS M A LN L §a1§jfﬁﬁ (a parking placard) {1#6)]1 ybarsiam
AN MW N AMGAIGWS FuTinnannn {inji placard (AUIAM T R AGIHAIANSEIS 75§
1R B (ROAUMILBWIS vinmiMnasg (It A placard IN:YASW the Discipline and
Attendance Office 181:3(0) fily placard $1.00 I0 MW NG {RivD $3.0071 AIAGHIS U

8 fu{fita] placard § oI iEI
ELEVATORS
siAniunnwmsisighanman i oo datmeivasivghmanw iiwihgmiislinm ms
Mg oAtuniamsugnsd (3) Al eyjnsMWIAMIAY T ISMIHSONAMIUNASLWiL S Dean's Office

W BTN N {RIMISURUENAIGMIN G

1. ypugAIsmAm gjRiwarefsiaigh the Main Office iwit vnaA ANGH rwisTiny
AM S AjmSth AW ES(RIMIN §WH AN

2. gigsagpsinnuaemwinuny S{RiHs MASwaiaysisdajarg]ats tnniunims

=
@

WiMSMS G edadj i) afni gornune wareinrsinigh attendance clerk fiajis1zes
pimissmanidnanw Swiitniuni hywSajiiumnsmwinnung
3. thedsto:tad BnnuSnpniminSwauiy)

Misuse of this privilege will result in disciplinary action.

i eisligmemasiie R s g (elevator) st 1S1E  Rinananigs foaigmasig)e
1G] U IR NATISHIAISIS T

Under no circumstances should the elevator be used during a school evacuation or emergency.
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FIELD TRIPS

BUAII{] S Greater Lowell Technical High School 8181t G MG AN field trips #1GSIGAS a1 a1t &1

=)
a o

Ay memnlangamywy, moifiwwns§nn rsinhuefreanns SIAAH in real life experiences

2 aa ay

fiuagifSwms il o taiag

-4

A field trip 818 GjHE S WH G EN AN ANIYS any school-sponsored activity 1St euAymn AYiGISI & ey
fgannnym U §othuguigs inuiganannygma ma§dnnginis: smsiuniThere are two types of

% = v (2] o o “* =

field trips:
Co-Curricular Field Trips

Co-Curricular field trips TR RUTNUR TS integrally related 1A RIS 80 AT

o

SRR TIMaI ] U IgRESAPUIGAIG AUTUaS S Al RS AJjEN 8 0

[(Col)

grHsanaAdwIFA gy fruisimius
i

=1
E
7 =
To

) mm&zm[gﬁgmimm work missed during the absence & tiji Ut m[i:]S[‘LijUﬂJ

Extra-Curricular Field Trips

o ' o o o

-utguIfiinni Extra-Curricular field trips A1fi¢1I¢181 aclub. (ARYWI 018 Kiiey the option 1HH] I

MiwRlgMSANS if ¥ efaiRuHATMSAI§ #G HAWIF & Bt from his/her class/shop. HAWIF &U
waing (pifa msmudusBwaieg) iffigmiannn Suwiviw 1s1d hmmmm[ﬂsnﬁml

MitG A NI Field trips St SMIW AN BIFIETRINWHNISMI{UR{UIR at the discretion RS AMAIUES of

J

the Department/Cluster-Chairs, the Senior Assistant Principal, Assistant Superintendent-Principal A SH the
Superintendent-Director. M1 [IE SIANIG ﬁ“gi’ St It out-of-state field trips s S ranidan § (excursions),
Ehukbgkt AETMIFINH AT IR S AIENUAG AT AJFB R in tournament competition, contests or workshop
presentatiohs L‘sjff‘ﬁm SMIWNEt g8 e3 S0 the Sulperintendent-Director. ﬁ“lm“;i HIAniG gl field trips
outside of New England ijiQ :Lﬁ;ffﬁm SIS P5{N 5§ School Committee approval. A teacher, coach or counselor
ita ety winuSywaiuaTaiagg isTin i dni g aiagy (piiatag)ama Swmsaosiygist i
{i1eing when on field trips 1Tttt MsmiHg MNASWwMmS wbiy) ASyANWERMAMANT Uiw
Ginmipm s iwiwfieg 9 NAIgG [ aijuih ruann that the Greater Lowell Technical High School Code of

Conduct 8d{piFmursly el Iiryannn school sponsored trips and/or events.

FIRE DRILL/EVACUATION PROCEDURES ¢{gaimitntjsasgnifinms: ifitusig] aism

AIENGIY] TG An Evacuation Plan Aensiarst ghugt8ytu s isighmmanan i idagj inaniod
;mwzsahm mLmhmH]mmm IstASyw g N wih algh wigatgtiums ifgata I halywo,
Siﬁln[StltechnlcaI area and laboratory, fi G 8uaighaimemitu, msugninummisigisa ismiiu



o

UWIGMYA BIGM OISl mmg]mmm the exit to be used during building evacuations. FS171 Lﬁf‘rjﬁ‘li
1

a

nnesmgifing “nisidaigh i nymedagg tig]eoism, (7 y gampam st aighim:iagni dnsd

RSy 9 I RlgH{BAIGMIG R A M8 uinm Nsafe exit. § 8 wI{J Elevators 1810 YT ) ATIGEY (real or

-~

drill) ontruniamsmitnngin firefighters or by Administrative decision as a last means of egress in extreme

conditions.

g mumig oy, (P HhEmuinnsisdeyymuaidyjfuwrd nunuiwie thyw sl ag
irusighnf aighgud qustianmmwimmennn g eSajBsginuirs! Algh lockers § iNAFNS
161 §SHRWHALMWNAUMIY evacuatin MItIF)AI 4 (7 UGS 19131 building T 1§ A imAmMms{mo
HRUOAIENHGGEUMNS T

URMGARMN AN AnH nsyen IS ugupimumunily, Shipisimdaypeiatgigu assembly outside 1
It n s Wi m e

3 g gilAISItNYW{RIUES QAR U ISy WU E G/ NN on lunch duty 181§ ATgh 1 eulieuivaign

-—

AR/ BSHIQIIIG N MAMBSMI{MU I SR SIuTiniN: Attendance will be taken. 85 agjgitatsigw

N

ANE SIREATISIA DinumAUIAs i ad s MM BiEIuaTgam At g msg fire oficials )
msgasgnioT “agiim

recall signal will be sounded ISTInURAT ey IUTW 81 UFMGARMAN MNGH UG famm Immsitnwss
HISHMINAG T AW SMinAIRNsQIMyWaiag isid amnns dig)e mmlﬁmm:s fhmdt m
Umﬁﬁ 8h mﬁu@n?émnﬁ% Buims FUHIYH] Lack of cooperation in any form by students during a building
evacuation will be considered a serious matter and appropriate disciplinary action will be taken.)
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Evacuation of the Physically Handicapped
(ﬁj £y, fuw q’gnf‘iﬁ, Ut 81 visitors, I;]m'jgf disabled by physical limitations; permanent or temporary)

a. 1T rd8 fdey), AUEIRAUGATA,Y visitor(s) ISTtN Syt
shtjrg]mgmarﬂmmrs*lﬁrgnﬁﬁm foegjgiiatlSIgWnATURS)ALE"

b 1Ge3 8 /3 agf, (URAURAGA, or visitor(s) 181718 £47 10w SR mEFF pragifanwminningh
I¥1 “Areas of Safe Refuge”:

Second Floor, Primary Area — Science Room #2157,
(West end of Street 3)

Secondary Area — Engineering Room # 2560 (East end of Street 3)
Third Floor, Primary Area — Science Lab West Room #3150

Secondary Area —Science Lab East Room #3642 (East end of Street 3)

C. APUINWE Elevators IsTinunitig] /s (fusies y tnAvjau]s real or drill) 1rG7A
frud famiss EGINNSI{MUN firefighters 4 Administrative G0 as a last means of egress in
extreme conditions.

wyognSamsunavau)simfus: Sa{nptg " hwannnifs idiwsh Tyngsboro Fire
Department. ¢

Periodic Fire drills will be conducted by the school and the Tyngsboro Fire Department.

LOCKERS AND PERSONAL PROPERTY §tn8Ia1 811 iUfIhigs

R rgf By Im s EWgMsIan alocker MywSninue mumnidugianmn § Lockers Ss{pilsnind
Myt §h B aggrig)ae 1 agpiianttn gt gaistivaonsaly Swmsnyidgimimigdw
IGIRYG I AR S HITE18 special school insurance FSTHTUMS MITIHURITAIHISATYE n'j%grs I AnAN
Wsunmse gl Ihmagnuyng iuwnsmigiuiygne nsywids iwihnivms
Aty AwAsAM N ITsmMBISMIBIMGEAM A mwmﬂmﬁgsfﬁh fRivssw salgIgiwnrgy
thtjtis the Deans” Office or a person in authority 1

weisiiaiagnsugNMyLsSa alocker §f INJ2 the combination Am AN ANAN, ATAY Fila IIUBANL

MIiANIF the Attendance and Discipline Office.

NO PASSING TIME
auamnmsansmatirundsirigimi  isuiongjinusighannnigs, ilhamc [wme
muiung PA fdrunShAniaiar §19 " No Passing Time Stnrutiangtiis” 1 Alea fnues:
edrgiSnipiagarsiminugujg i mmﬁ'jgmﬁ (class,shop, library,etc.) and ignore the ball 1t5) &
RS HISAMIUAM At " No Passing Time HAB SINUFAMALS" TISUNUI
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PASSES U {FHS A
I A A U AAlghayis vigaigs 1stin
HENWBSHI8 UAUMALE Y fOfgjIF

~

nmmmmmmgasmnmma g [
afghnmaiieiaigndng mzfigﬁqu igjrme ghmadSwwhigmnaamnnigs

PERIOD OF SILENCE IN ALL PUBLIC SCHOOLS

nataimengné 71 isgpigiaigad 1A, isipii)sdynisaopainarsiipy g 6 nurn
faue g ugaipinhuguiumARYWIRIMIQIGE “n{atwmes atwnas smn tag)san s Ssia
i Agm I InUATEMEMIMAN IS, ITWINA  AINUAM g iz, masgsanasi
mimsmpdamsngmalin  Ads.

In accordance with Chapter 71 of the General Laws, Section 1A, at the commencement of the first class of each day in
all grades in all public schools the teacher in charge of the room in which each such class is held shall announce that a

period of silence not to exceed one minute in duration shall be observed for personal thoughts, and during any such

period, silence shall be maintained and no activities engaged in.
PHOTO IDENTIFICATION CARD JUGAURNAAMAIE

e yjFnHesTS AN Greater Lowell Technical High School 8118018 8 tydan sjen ugs umatdumsjusa
mLmﬁﬁ}mn'j%m ﬁnﬁg&?mnﬁgsfﬁmms;vﬁﬁ URIQAIE [figjHs AU TSN UE R A AN S
pSagjnminudsms jugRsianaim AIZ SIS AIARA{AT disciplinary action [ W HH 2N S Snminui
1 mimAiSwHtimespamidh nsifidlyeign Wwlaagmaminhmami isigs Hifs nsug
mufirusdagpifuinm §h S8ts photo identification cards. £3eyjnmi m;@mﬁ;mﬁmﬁﬁnﬁg RIEINIZ S I

o

igl{mursinigi Library Media Center (LMC) room 3240 Shnsiangwytsuinmemesg $0 1 njmm

=y

ts

PHYSICAL EDUCATION f3fiumA{mannimes
M ANUNHM AN MwAMMIsI M GISTannni] s Greater Lowell Technical High School thijtis §ivmi
m@ammh fJ8mM NS being an integral part of the program Um Ut Un Sis n“tiiti“ll

wmseunAym NG suinis I m[@‘l‘_ﬁfﬁ‘ﬁq?ﬁLﬁﬁLﬁﬁi BUREM UM AN AN MY WETH Lifetime Fitness
Activities, Project Adventure rope course, Adaptive Physical Education, C.P.R ., First Aid, Respiratory Breathing,

Health Fitness, and Fitness Testing. U§U 1 SIaN eI UM AWM UUHN [Hungen s tdwaiagSyw
NS mnumA PET idsiSagmsinnapimsmalongigataniygty IlEj§RIuaAIInI§ AN

it AAG N g u) S1sligadnp PE gragia S unwmywipiv s amah gamaan
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fiifu MS®HAANT  The Physical Education department {fifyil (0 ANUNH (MANNAMW S8HIG §¢UGH
pisTinuidugAHAUS I YW HIS] granZIcg, as well as items left unsecured during the course of
PE classes fijGrhivasivitiudsms suiimnand  nrists PE 9

pigmesienni  fimida i Shinitdaling mh sneakers tytuipneifinndei tnuisiis

3»

P

SIER
nta L}‘IUﬂanﬂﬂmj"‘ltij"ll fingjnsejingi 88 wsanatduesing]Ad A& wnudges

-9,3?

marking period g8 UIREAN S INwo s Ummm&imimhq I8 s meeting this expectation I
ednginmigruSsI§me aipiminmsiruni i physical education attire 81{AIIFMIAANG MANSW 1Nt the

Senior Assistant Principal, Assistant Principal or Dean.

ﬁ?‘ijLﬁfl”j ﬂjiﬁﬁhﬁﬁ?ﬁ 1{) STUPU § 7 in the American Red Cross Learn-To-Swim program i ni§ [lgi‘r‘ﬂiﬁ Ujﬁfg

8 AN SIS swim proficiency levels fia sl ayjiG i UG AW FWUMAMBY N SHHIUAT American
Red Cross Learn-To-Swim Standards. £3/j8 sutijuifmunisimigoie:

girel, Bangenn 12 Tssinme 15 WnuGus§Hna per unt

e Ingeneral, part|0|pat|on in 12 out of approximately 15 class meetings per unit.

o slinustywig unt, eSagjpilnnpimagigmasihauhimiwiEnin§innd

e At the completion of each unit, students will be identified in need of make-up classes and a schedule developed.

o srgjpiinmdmapimivigedsiminués vidar "amuyuhsiaf; American Red Cross
Learn-To-Swim standards [ﬂ stnpuéa nsimag M fi [1;3 fJ 1‘3?@ I Students identified as requiring
additional swim skill development based on the American Red Cross Learn-To-Swim standards will also be

assigned to make-up classes.

nhfnéaia 44 @& Grosusanagjnnian s agimaaingas ﬁnesmsq:w: AWy aéa i 8-
10 1§71 ryipnd ismidnamwisSwaiApuniiman Sins a SwnutmsSiyAtma uvnaim

Srmesdeag) aminu msugmegmn fapimicvyipnitsismime) Shmsmingana finudais

BNENG] FUTRSTRUUR U §IaUE) BAANANIJSHASH T uyiIsmi nAmWw/ gAMANM U fo{pimn m
S8MGESIURIURS{AING]MSIF T
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Physical Education Curriculum A1 (3F I LM sy msivyfiy g unagman

JUNIORS AND
FRESHMEN SOPHOMORES SENIORS

Badminton First Aid/CPR

Badminton
Basketball Fitness Testing Basketball
Cross Country Project Adventure Cross Country
Football Swimming First Aid/CPR
Health Fitness Fitness Testing
Fitness Testing Floor Hockey
Floor Hockey Soccer
Soccer
Swimming
Track and Field
Volleyball Swimming
Weight Training Volleyball

Weight Training

NOTE: ayiAAaIa Ay AIAjgI /] BW{AGW S AN WHITATIE NS AT RN AISTANHAI)S
RESTROOMS U8

URSWSISIEUM S AnH ﬁ?ﬁjg@i‘fﬁ a corridor pass U t#)ital Agenda Book sSufsigmarsitn it
restroom. ﬁ‘_’iﬁgrmgnﬁﬁ?ﬁﬁ?@ technical programs UIG RIS fugith 1lupSisifaignisca degprsiednn
in academics Fita [QI‘IUL;JS S fSh[S‘I:"H D’[G:fﬁﬂj mSUij'S[ﬁQHﬂJ‘IIﬁﬁ also, gender neutral restroom
are available. fﬁﬁ{;mmm 118, locker room, :mmsnn;sammmmnﬂnu Alglmutag i egjia
A R Students may access the restroom, locker room, and changing facility that correspond to the student’s
gender identity. f3AJJENSMIE g UG IR WIsMALYRS T unedsdwnfitsiFunsuns ghuguuys §
X muu:nh?é MIH T Smoking is strictly prohibited in restrooms and will result in disciplinary action. IH‘I SflﬁHSI fdigin
grameidnugim Sﬁsqpn:S‘lnﬁnUUSUsan‘lmmﬁmﬂl LUﬁfiS[fiH‘lS"tiSlﬁjJ[LﬁSE’ﬂijg‘lﬁES‘lqﬁ@U fU )
SaLnﬂmmn Si:n/thnfm' tﬁmﬁgﬁgmmmmmsnsfﬂmmmmmmh[s:“u
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RIGHT TO KNOW LAW - M.G.L., CHAPTER 111F

1g1i2 September 26, 1984, Massachusetts M 8+ S5 enacted the Right to Know Law #5 § I g2 AGnG 1 1 s
ARIIPG The Act A{gi8ty Bruntin all employers, anminn: 1its8h ARLS , who make, process, 1 § §7
ISTANIM Y substances Mt Department of Public Health Shmam [Lﬁ]‘il 0 g I3 Ui AU D th[Lﬁ“l:g‘lr"ﬁ
Deems toxic or hazardous, (pitnsG¢ annanimy, ilgjimumdpviwsngniimi Swmsdn dlanimeg
I WEHEWaun NN A unaimiEwnsmiis fanima Syw g glmumitaaj about the
substances a|nd safety precautions and to provide detailed written information to these individuals upon request.

au§ryepumindp wsh aglionpuigesy Hsmuipagm s
SAFETY IN ACADEMIC AND TECHNICAL PROGRAMS/SAFETY GLASSES

alg o

islanpanSgwInsieNiSwHNUUNIm i NAIFIMmEIvAInIa 17 NAMMIS G AN Ry
igjdndwmsspa INwhSapdruAnsATSwmuiRgh8ywo
an{AgtSywIShm s Bw will give safety tests {5 AAMITINIEM A, Anfigernw misgiess A wsin
Fﬂlngugnm, GRS A SYW Y, Yuaminu el app s ni i aggth 1] 1D the machinery $1638, (Uihy
{UiN tools and equipment in the technical program area.

iiwdnsumicisinn algh AYIRUIGAISaU

fsmuinngn:thapits A isiganyligsutgate s 84 laboratories {5if T 8H{H!
MYGNUIYAST MASSACHUSETTS LAW, CHAPTER 71, PARAGRAPH 55C, WHICH

READS: SAFETY GLASSES MUST BE WORN IN ALL TECHNICAL PROGRAMS AND
LABORATORIES AS REQUIRED BY MASSACHUSETTS LAW, CHAPTER 71,
PARAGRAPH 55C, WHICH READS:

N >

s AMAINWEGH Anminn: § enaniaans Sa{pignannn 1]

b=

s
s exafnfiic NGRIPINAY NVIGAIGH U AeNGS Nnoyn y g Adn §7 yTh mi
y gpian ymatan iwiwsn eisipug siduShmsiy)s ndamoi

S5 a5 UHS

(3

H
§
faAShunmuuBwwsim:na  ANsmagpuIay Humsganmanmgmimy

nlFimEEan AURSANEMITUES £U10N Greater Lowell Technical School 8185 RUTIS M Gty 0 £j(1) pair of
eye protection device H1AHS (1) § 9 JUNNIFIMUMIGS N ARANANT IR0 ejgii8wes, luAamayma
1S1 eye protection deviceiti f () AL, h%mmisgmamtgmml'jgmmﬁajﬁfﬁgmmmfjﬁtsjm fismmi i
18181 the M.E. Mall stores I AgiEUIGAIS IMISAEIEW 7 safety glasses (AU UIFINH A

JGI 21i% L SAutomotive i LISUAE Collision, 211§ G 5§ Automotive Technology, thittndi, 211
Electrical, Electronics, HYAC&R, Machine Technology, Masonry, Painting and Design, Plumbing, and Metal Fabrication.
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SCHOOL SAFETY PROTOCOL AND PROCEDURES
panmnmsmiansAimatsalidigpsighydinanan]sfalsnnnmesnpimsusig 1 waisd

msmnﬂﬁnmmg‘lmmmmnﬂtﬂs Soft Lockdown &n{aixgin 1 [weisiimsmidnydimiisinn

enanf)s ALLC.E. Afiani8n{fim1tI#E ) In the event that there is a threat of violence in or around the

school, the procedures below will be followed. If the threat is outside of the school building, a Soft Lockdown will be

put into effect. If the threat is in the school A.L.I.C.E. Protocols will be initiated.

A.L.I1.C.E. Protocols

a. (weisiiynaia S‘lnht’ﬂn[i:]SU‘ntl ymiun st udni
Wwrws8I{BAF M corridor (PUIANSHIS U{EAT USRI
BT U] SYMTLUN RS iU A HA I WS e /G rupnu g liuasy
! |

b. WAIAGEANPIIEMmhugu)sthimie i nn
S1191 shades {fuln Ul

C. ANUINWWAGHFAMNAGIM:MIE]) ML communications
broadcast over the loudspeaker MBIUIA I HHIA AIHNHA
FUENIIwHvIRy:

ALERT - iiimennym St annatdy] Alert others to the danger (Ut (MUHARISHAIMNH

LOCKDOWN - ;fiteniing 9infiuni Barricade U§t“I t:jﬁmqumﬁ]ﬁju RGN, SUANR{UNS

=)

GGG
INFORM - IMEwafsnmywimndnfunrivesgniinad  sghiwaniaimag
Counter - uIfAssIgh, inssunGENW, SimiiesCreate noise, movement, distance and
Distraction.
EVACUATE - ishinutd s A mn GG piingsisARuSIM A When safe to do so,

Remove yourself from the danger zone.
Soft Lockdown Procesdures
1. MigA T S H et U8 SN{FANSHIMAIINEMITITLANT Soft Lockdown All exterior
doors will be locked and monitored throughout Soft Lockdown.
2. foRgjE GLﬁ;fm S IﬁﬁLEii’éJtS‘l:ﬁfﬁg”lﬁtﬂ SUUN# Students may be required to remain in their classroom
or shop.
3. ’[jrjm Gﬁﬁﬁ“lﬁjiﬁf}] 8 Teachers may continue teaching.
4. TISHAAMEIAGIAIGMAHMITE No one leaves the building.
5. rungmusIOIETISNHAIRINITISI 110U Soft Lockdown Uit il a8y g rin S1nH aI(fs
‘ﬁ[S‘lh_;hHifﬂ building. I
6. midmaigirdgidpimsunyuniuhindinii Cell phone use is strickly prohibited.
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7. imumitansifidums i gjinSiu AgMmeadwin Sanminn: Follow directions given over the public

address system.

SECURITY OF STUDENTS AND SCHOOL PERSONNEL
eutfimneu§eyesdeg AW UFAAIFMIBNAN

gimntm mman s il puiwhuglSamgmian nSwnaligm s h anngs

Greater Lowell Technical High School 8181 SI{T{n§ G s

WAe

=

PUYRRIAI MW AN G A AU IFUST AN S Greater Lowell Technical High{pii M U

)

ug
W

=

ST UTISIUGH NRNAIIG

v 35

-}

g
i

¥
CHAUNEMIMIEI§ 8y 8 (Security Guards)

al

3. ygroAtminhuns u ganladu MU UIADE AN [0S A AN njs 157
4. The Assistant Principale and Deans th#j it :mjimjﬁitﬁ ihinessn nfnitgs, A
GOMB{§ESMS AN

5. ygronigmiiuinamsnanEwislalgh s gruig)ismmann muananision

6. mmmunmmmmum]f ingiunisigng gruig)ienge

{5
7 g)itdsnammananipidn A Un“@ﬁfimn}%s

8. MiBWMEUHAN dptogm fubdsmismsmigisiépuuvaianan (pionsmid
AISRITATANANEIE I GRIAAIUSUNEUNATAIMUIN A

9.[pn§gnmsHgsa (pimsISugupinw ypuma WwdagnSung)uiduits

10. Video cameras MiMifi§ i

1.nlghmimicgae 8 NsInanysgigy IgjpaRSaIBuEAIBMGU

12. §0 8} Ut 81 1t 8 ijtlig A.L.I.C.E. protocols and soft lockdown procedures

SEX EDUCATION POLICY GUfifpHuiiing

NATIW U MAMANT U] i e Bwgsivaigama Swish gasminyiian

A

Aiiruafen 19180 IAG IUNIBESIVESE]AIPIANA U IR IBUNIBYSIU RS S aI] IR S5l
RIS R (MUBNS§WwMIS§WMIAN AN / SIWRMANSWHN SN T §IG HAT S 0 agjam
it ATRIEY TENW RN Y UG SWIG (exempted) AHM{FAY

mmgpﬁﬁg?ﬁg grumsSunwnund firf hnmzmﬁjmq] B nAm

1 n
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TELEPHONE CALLS §itu§] Il

gieu ) MITUN RS Office phones are business lines, £y FI{MUEENATML 15Tt 8N employers
that only attendance §i#UfjISTINUSIAJG MUIL S Attendance and Discipline Office 183 8th
NSMIGIMBINUHR MBS girufruntes Mg fmuamansisinuty piva

MIUN S the Deans’ Office IO ATIUNIAMS Meug, t37djE8HIGIa( called to the telephone
16 amnuanan iwShmsst uanis: wAvAS WA SN set

TEXTBOOKS, TOOLS EQUIPMENT, LIBRARY MATERIALS Iad]italisif]s Snuhtmthiiwsammiunm
nitis

reg) At s 1) S, (e O i 1t 84 library materials S10H IS AIN{E mmaﬁ:mh%;gpm
ARSI AT SMIS §RUgRT BWmALBuUATE AN GwE HHIsIAwHiwn
ielauini Swygsivasifiv e wgildumnaviygsadagipinsiinuiagsstnan g
eyGAUTgY, tag)ital §1He0all books, (BENG{B I FRHS I A {g njru]fiannn iwnsng
BT ANY 8IN R graduation. GInSIFImMiSswammisAnananim Shmciiiw agjds
m8G njjﬁm?'ﬁ“qt‘]?ﬂﬂﬂ SGU in graduation exercises ]

VENDING MACHINES #1830 ufi atis{isigy

e U HWwsig auimv g s isifeuainifin 8 Frusmnnisium mywiih Mall and
Sports Pavillionl #3888 G &M tredmsigishisindnnis indtruninfmiusisin wiw
A IEIRN]S U mmm’ﬁhmmﬁnﬁmrﬁﬂl

ﬂt’ﬂ“ﬁi??ﬂJ’SﬁjLnﬁijﬁjﬁjﬁjJ [mﬂjLnfﬂ

c-
-
=5
&C'I
_330

N BWmseusyijI e
RJWwinig MU Ewaagjmsi§m &
VISITORS Itj:li’

SamuamtsavaimISass thitnnarginsis

£5 aujfiiruig) 818Teu1 N Greater Lowell Technical High School 8 8#1G 8180 8jil sul ANIGjH YA
#a U fiutuanunsm saruisian i udnit) SmeIe I IFSNHAT I ST BATUH
ms 1slinuiErGA Open House #EAW 8 #5 afjAMIGinuiy) 8181an1 AN Greater Lowell Technical High
School MIBWAGS IGREAMIANMS 1§ IS1:entnuam At 10 siSwis:Sagi
“notice of trespass”. [S‘l‘g:hLﬁﬁmmh nmigudsmsminggnag)im:sagnipn  uislin
Wwimumpininn

gnamw uy gasalgE u [n:]f[u RIE ™ Greater Lowell Technical High School Lni[@“l fgngeun:
MEIUIWHSUINMIUGH (Driver's license or picture identification card) fimiMiE GYHGH I UFOA
iymi ShehandmsSnrnn: griFina database MW BWRN R AYWEABwIg)!

104



madan mmen I ISTINIGM{RIWA RIS 1St Registration/Information booth ATEH
NETSI TN

STUDENT SERVICES
AFTER SCHOOL HELP DAYS
BIS{AISTAD AN AN WITEIN AN A S TN U W S S egjuig s maismsiBsigiiatiun Rl

a o ay

A LniﬂnfliﬂSLU"WﬁijU[flt’ﬂniUﬁj”‘ln[S"l[uHmﬁjnL‘pﬁjﬁml‘J’ES“lmijUjhjfUJ[L‘“ltijmﬂj 10 166
ﬁj‘lnﬂ[i:]Sﬂl mmm[Sumjnﬁgammmmsmmmmm website, www.gltch.org.  fU{H1U schedules iijﬁi{fl
st il gfisisigw i agun i sisma S Isinw minhyyo
upiimnismiannnsumtmilanaintgwulgs ¢ns school buses IGMtANitTa AIyGgHn

gpnnaggiifigje grurdagiduppiminmaguidejg wulgs ¢ns school buses 1GMAIANT GRmtsis]

1514 3:00 p.m. ited] U AHUSFHNIME the tunnel area

BANKING SERVICES

fﬁ‘qu HISMIHES NG ‘a’mnﬁ Lowell Five Bank and ATM machine 181 0 m;&hhmmigtﬁa st n L‘U‘m‘lﬂj‘l[ﬁ
widamgme Giame 1 edagjpitamssypgumaiina{ayaA(a Eu]id Bank and ATM machine 1811814
finigs ’ o

COMPUTER, NETWORK, INTERNET AND E-MAIL USE mﬂ[fi[pﬁ§
i aniiaywaRISMIB{m A Network/internet & A g Samir seyptiiam: 1 ananfndsuinsg
WG MG 1¢1 The school will not provide access to non-instructional websites (eg.,Facebook, Instagram,

a

Snapchat, TikTok, Twitter, YouTube, etc., forums, blogs, chat rooms, or similar social websites). Iﬁh;[ﬁ‘m 11
Semegadma inndmgiaudsusl iwiwdsgid using his or her Greater Lowell Technical School
Internet account, he or she shall refrain from downloading this material It Aa A ST SMGEAM yanthun
atgiinm- gfﬁﬁhmmﬁj@ 8 certain kinds of materials is illegal Uity 8 (TN A SWUN{MAUGURATD &
ANAPEMIAN AN SUIRAGNUID{M &0 Network/internet t18181$naNInu2 (68-69)1 ]I Internet
RiagpinsmimaningimugnUiiies 1814 on file in the Library Media Center. AJ(h MGG AjA)
AMIGBSHUIIMY 18 §1 8N AN WHTGIMIOWNNEMYGNE
83 agjin ru (Y computer at Greater Lowell Technical High School g/IG iatiajunny)u iSsuuiyjin:ia
Gt es

Software

S8GMfAH Software ISty §w Nwisms MiHSANA Y NHWS A{YN§ Information Systems
Network Manager figA{aU{An I f3agjiERuIRd AfB e Mt fifi software (A{RITAtEAMAMATAT IATAg)
BT computer INWBsMSMIHGINA y Fsmsyanisag
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www.gltch.org

Email

&M [L‘r‘f“l 8] Z“Ih“g:h Internal and external email facilities are provided for instructional purposes only ﬁjLEﬂfjﬁ"li
umatagim:1 a8yt gt nirsiannn Greater Lowell Technical High School 818 access to an e-mail
account I} Bl apiwniain s ¢ mndsh meprdigiamsiagh vinangmemi paidag s
trame 1 account 18 8 inIdujyw M {F{UAUINWIAIGHU]H support positive communications 2141
¢A§sh 1A wipiin ity Ssmsmimh ﬁ'j%iimigtﬁéh the School Network/Internet Acceptable Use
Policy. Mi¢ 1A ¢ 81 §11 1A I Snmigoliumsuisimyty o, miyi)h drafted, 1 sent, y §§ru
or received, FU 807 AU school account 183 &th 19 mljmqjﬁ 16858 U AU Greater Lowell Technical High School
Wi Samspagmifnant “aim ysus (AUINAS INW authorized consistent ) BN MRG0

§ Network/Internet Acceptable Use Policy. N rsmifmpstAfigh§nmfmidrumsmbnusiyniigys g ruis
UAMMANIS yuAMManamivimaldumsinms v el adia: 1)uh{mameansimaisia
cash register AMYWANH  AIANMUNIANIAGMUNIGAD 2) BHIMANESISIRAUHAM UM

ENG{MATEUAT 3) URMAMUHS N msT www.myschoolbucks.com. Mif 8 AnmugaAthann§iuweiin
msgymagumutinnafapimsiismpsiissinutiuusnnjuafnnarad §10.00 1wy
Aryaanduydanapivinu e dagidumsgrgmaogmuinnagsimevhinumumisgig
ﬁrLﬁﬁﬁUﬁ'jmfﬁéaLﬁjmsﬁnﬂéiiﬁgﬁﬁn’jﬁmjmnm;smsuﬁmm“l LUﬁ?S[ﬁgﬁ{Efmiﬁ§tﬁgUmUﬂm;H
@111 ¢4 Elizabeth Patridge (rmh%ﬁjmmi) [fU8 978-441-4917

COSMETOLOGY SERVICES- HAIRCUT AND STYLING
RS I GUIRARYTR AU UTAUNAY AUfiIST " Senior Shears Salon” Trruii tnimMitch Ayl

&C’f

BUIGAIGEY AU ]
i mmss*wms*l;mmrmz 31 LnU[Li‘f]:]S The Cosmetology instructor IfjAL{& ijﬁj’tﬂijs IGM (A H3MH
N—ﬂ[Ijﬁ.ilﬁ{]@ﬂl?u’Z[uﬂjUi{%ﬂmm‘j§S[IﬂI'?lJ’N'L‘lJ‘IS‘ClmL‘lj[fﬂfl[uL‘LiLni"‘“II[LJEiL]’UE]j’U[fU’i"lnq fi9 nAtmi FGru

i

gRIu IR g g umsmgIu B W AnHAgApIn A IiE UG m:ﬁs&nn ajﬁfﬁsgmms
minGatn i) syngiivignisauid]grunaunpims i uigronuns mnny8yw s
fii mmsq:ﬁym;m‘gﬁﬁﬁsmgnmm Senior Shears*l {1l ANt mmmgnqmﬁgﬁqajms apermanent or hair
color, L‘ﬁUQﬁﬁhLﬁ;fﬁlﬂljﬁJﬁj’m}[Eiﬁq:mﬁ[mm[fﬂﬁjﬁlr}ﬁg‘lmﬂl NRTARRIMSH U IFIATIGE]SHA)D
pig 8Nt mtmﬂéiﬁLﬁ;fmSHE;fi‘jﬂl Ugwﬁmﬁmﬁrm?ﬁrimmﬁ]aﬁfimamm {38y muéa@fmsmfﬁ
USWINWMIMAUSWISTAUNNENE 28U Senior Shears Salon {futithy NS certificates fii UG IAMS
isipnmiuidsisaly $5.00 1 Alaguaiananalsig)aispimssganagjmsmi AMAGuig(Eaisid

N

ANNNH]STU RS AIARTAISTANIR RS AN T NI SMWGA])SIST ANANH]SUGYISES (A1 MeImEWGa

o

118167 sl eyjnmisn s i AISIgRu e ineligibiity S8HGE G AUMS{AIMSHEONA IHIWHIS MINMAGU.
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EDUCATIONAL STABILITY FOR STUDENTS

Homeless

AN Greater Lowell Technical High School MSHSINEMUAPIMIFIHATSGNUE§WMig s auly]h

Mcknney-Vento T Uit s rues §1 ~nimist tewnngd 2002 18:A(gig e agprnang i gruk)sfngn

MM {gMuId S AN, BnAmw/ mamapmugiatenumsiwnhsinnsiSagsdap

((Homeless Liaison § 111 ¢ s gn stz sdiun) 181 978-441- 4955 g Afims.

i ngjisithy it € Foster Care Students

gniaigjoagbfisuggugsislmnmifisivgnm negninvvimsiinhimigmiipedy

INWmMI ApImsAnaAnmE am iy ANIvAT RS AAN MGG S Shgru)sisiangun

gy onissigsbiv yaighapaist (wrisiigum) 1 gposnidmpigjnustinuidungsagn

Ifignsamumignnivs s agjanmasighraniisfimna s g mms N s Gruiy s fuguty)s

gmltns*lgnmjlﬁmmﬁ n‘im:émmmﬁimmmgmmamsﬁ:mmﬂlmsq::n@:é‘ismamﬁﬁms;mjs;gﬂ

(e pufie: GUAEIIIWARNSHE S1{AANT (DCF) SIWANSUUEATAN S18NjErinn (DESE) Shanan

pundnnatansimngsh; wiwAnyuanmmithyw DCF Ilyjmstaiaginsgrumsmidamqsiel

PN B{UAISIOBIMG T GLTHS MSUIAGANGE NASsheuint i Fgsmuity: the Director of

School Counseling at 1S1 (978) 441-4955 “1

fEnT SH{AANTIUNM Miitary Children and Families

qﬁﬁgZHZLﬁiﬁtLﬁiﬁluﬁjgtﬁﬁi[jjﬂjunjmnﬂn MIGIN: MITMUMisAp Mipygudgsw Samign

Atru TN AITING RO AZIGIG U WIG AR i A waamapmutgamagigungisign
isinn

-4 -0}

HUNAYPINUM{TIUAGMIGHIBTA fURas Wi HSIMIg§rUg anﬁUmz SMgrsugnA

a

Interstate Compact £3 {1 8M fJ A3 AN A BABNILNM T AN ANAAN: nH‘IE“‘Iﬂtﬂt’ﬂnt’ﬂﬂﬁjULfUUnh‘“liD"ﬁmm
siavrugGim:marhadwismissildumadquip i mniwania émn;nm/mnmrmmmmﬁj
NRIBWISGUR SumunAninwhaamod EnanwmamipmugianfesnIwrannbap the

Director of School Counseling at YIRS 978-441-4955 A1 ¢11 81 ARLSA

FOOD SERVICES figfiiiGanmumi
Breakfast and School Lunch Program figifisntmitnrugfin 8nsmtmitgsduaiannn
TGN UIGAIG fU Greater Lowell Technical High School FEN TS S sl eyjgirmitd umsayemney

y §iens
gimdmidansig e SagiiumsasupiHansmsi§egrums (1) mununuiinnhwiniaiy 8
(1) NG ARNWEAAAIY MUt MG §§¢umMSItaYS the Community Eligibilty Provision I #3 84}
tirufegninmunivigy nggﬁmﬁmmigh@fﬁﬁmﬁmmﬁqzéém@ﬁmm:

SN ARG SRS Al agjFIiHasISIAN cafeteria B SINAUIAIUTIUY homeroom T #tMitG A
(RINSIEUMAUISTANMNRAANFINUTU AT B0 A FIRHAT
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Charges, Balances and Payments Mififilyj ausfinyj SBamig s

hal]

gnn:nutduMmMEnuiiagw ShmumiljipdswinpinsgngsSajHunimwisintyg nisli

Cor

s asinupannsiiadinm  qjai7 ayiiasanagjannpuAvBiUFEIM SRSl g

aa o 2

mninuagiiSgwinig)a gotmiriatruiigiaun su{int SATs/PSATs, AP Tests, EBT 8iAyiis

(S5

s

-
Qb 2r

mifisig)aT  Apa e tmumiaaRlg Shumealgmoinmsishindiam ¢ Auvasannnrsiing
fndnaAmwishiymugpi 1 dpinsgrgsaiagjrsiigdyiismigruti)s Itis provided to freshman on the

first day of school 1l

riagFinHasTduggsanaYiimunilgadIsianan{ain s NAATE A identification badges 1HH]5 § A/

& (UNI receive/purchase IsTrnnn 1 atgisayihmunilgpapimsnnainwann:agEmian i
NUE Y AT ISMIMAUSWHINIA{AAR §1.00 :MUMIG D $2.75 Shntmiunu{i At ssagjinm
iwh $4.007 wsifian(ygnndgsiiinmoimsgny Sajn: 1) fqimwmadaliupinsgugd
qu: am AHIUNIN U AYHUNHG (RS 2) s{MATYSIST register AMYWIN WIS ANG{MA or check U
3) UR{MAYS pre-pay Mufistiianars] www.myschoolbulks.comwww. {83 SITENAEMILW / HIAMANTIUBS

ymmywnmid mivesS ey amagiantsnrrunmumitsiinig 978-441-4017 or toll free at 888-857-1740.

gsianiE BN AW AR AMANTUHT an overduce balance W) rufinnafngpimsi§ismiJanaiers]
01U an overdue account U] R NG Uil $5.00. overdue account ARNE G rufl MIAMAIAMEY Y 1A
I U8 with overduce balances I3 rurut B sipimsHg Al mivroivimeng s gigivmnsds
AANfriniHgINAS 2 munings miivyinrg:uige gusinéniu) 1 Waglasiinpinsusmng)
A UNIT mmtfm:m:§anj$mSﬁﬁmeS‘lqhﬁnﬂ§§nﬁmem:i§Lﬁ&fgiﬁmﬂmmigﬁm“mgsmm
MUNAUAIYAIA T ENANWAMAMAN@HIG§ugrpisim igmuminmytibufagiamdal

5
o

mmisadaiyiiumsyigs waisiinsmimalyaniimia mmimamamapmugiaangian
AYHUMUNIMBIS: (978) 441-4917 IRgjAmapiitduismig adgom smignamuhugu

Refunds Uil {MATM
miv s mati s ighann§ives MR NGRS AR UM SEAMARHIGjMSMitag aj
mufiiuuIgIms Elizabeth Partridge muitis: epartridge@gltech.org e ayjiiumsumumisiqpiims

mivd i gy HnuuntAvMUR OAP I SR U MUMIES ARG S MG I{MATU
pArEIF AN S uhy sy waiiAnth W g ANHAIN WO mTm/HAM AN IFIM S Elizabeth
Partridge muitii: epartridge@gltech.org-1

SCHOOL COUNSELING DEPARTMENT SERVICES figdiijasyintimitansigjiunnsimng
isgnigmitnnsitst Greater Lowell Technical High School 118§ RGAG G N9 Sim:edeagj iiw sy
ays ynupsfAgdumsgommindnp, mdnminauiwiaamhmi vt A Ssy, AW crisis
intervention/resources. The School Counseling Department &1 81{gn# g8 gingifinnsiuingnignntsmusg
uusIm: Sy 9 iiwnying, Agsmm gywindnamwanmamipmugidnamsigagsisiing

Wi evening information presentations. MuIAHAZWENE D
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0 e U A GIFIMEN]MS: alphabetically Uyt school counselor gﬁ[émimﬁﬁmﬁﬂﬁ HAYWY
iU 8 aja HIF YW fresman, INWENUSMYWHAR AU W AT ASTNIMIRSAN T U
B3R 2020-2021 Juniors 84 senoirs §nIsitithywyAUPApidvmsAnnGIFtMNTASHAIED Mi
WHBHSAMAIURAS school counselord i yjtfmithywedaypiuiw i EnAmw/gAmamapmu AAge
§iﬁm1¢3ﬁ&1fnﬂsﬁ, mRamimauits i apn U§1fj fims 186U, 1Tt &h personal/social counseling.
18261897 adjustment to school, I AN ETH, AN A, IFEUNIGIAI WitsIATAMINI,
testing , tutoring and personal/emotional issues. ﬁ“ml‘;’nﬁmﬁjnhmfﬁi the school counselor mmﬁmtjmiﬁﬁé
Mg 1slgh wmass iIwinsunispriw gy g sasSagjinums Sieuii{pedidga
BIIU QA IﬁL%i'mi"ll thfimati U AgjATMI I TR I, gAapi; RIS BiHU 0 YU
HAIGMITNS) (Adjustment counselors) Mbitis: 8 0AEW S Ajj, Lh;ﬁg“lﬁ, administrator or guidance counselor.
85 augiid mﬁ%ﬁsm‘lgﬁﬁ[m‘l:mﬂﬁn} Adjustment Counselor fifiMirJ{U fUfgU BRdINmAEROANT/ A
yifn / yminwatuidgjgwonmiqinagagodap SaSadailyimamssitunagaiviy]d

S BIRIEMINMAGUM YW counselorit S ARG IURIAMIGUIN ISMIATISAM S 85 /JJHG 1
MIMAGUM YL counselor iATYAIA HNW{FTIF School Counseling Department ISItn 8§30 ysInuyu s
s, istinumunigyaimisganafpi gfimEw 80n 9w girsfy email 191 counselor §8IUFS
ma igpfminmaguimasnimeag iy fdums

pdrggn TR Wil AR (Ei(6) 15 AT counselor ms i 1gjGINMAMATIET college 1t 84 s amimiini

Naviance Student fith{n§ngifiunndgnntwlnénaésinndegg
Amun§ayifunnbganwinénA¢shedagj Naviance is a web-based Aty ruinsiun§ 617 Agmifin
IGSUGTN UM AT Ath{un§ website NG g g N fiueS g GHTINY] GWHMirsBG6§a]
ffgtMign oW, Ml nmin:, WAL G S6U Bajfuw In s ¢{pRIsTinG Naviance
Student 81U & AIMTLN RS counseling office 15 counselors MG GstS uimiTAGITSiuadeyjiy
waghiafwmin: ShinAre sunignais I Naviance Student #8 M St ad agjiiu]s 1 resume,
compllete on-line interest, personality and career inventories, (AUIMNINRIHANSRIGGRIMWAIENTEIMIEN
RSt g g Rutwa T IRYjgrute annniuesiiin Family Connection site, please visit:

http://connection.naviance.com/glths. f3ajSnENAEW SYWIFNENS code 1URTYALA THRIGIITF site; §IG:

INAHAG ULt GUESE, Iih tsE{{J password: gryphons.

Standardized Testing IGAI{Y &
utfsamiusapuisayity  widnifwwssuintadajmuits: School Counseling Department.
mipgjamanSsfwaiipsa; gig:, edagjnmidumsamnielsSap s sunignaiw uiims

1] SGU high school FiRWAHAUILANE FnHa GimsEmatiums (g MIUER ORI MunYym

apidwpiidsunigniw, grg:edagpiimipni hinhwgsnindsid i fywanipi
i
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anfmsajimigpginitnmsisiid Naviance Student ; hinam, NAMMI ¢ g rfni ivAIRTry)
glgsiungrup g, utghnnagngmew, iwiwlnmiBaist colleges fiu aiwmsmigygn
Ufﬁ&igﬁt’ﬂ (sucha as the SAT Subject Test). @ﬁﬁjﬁj%ﬁjmﬁnﬂm[mm School Counseling Department 18

e ACT-The CAT jIG:sumigNiwsgruwathwandwguy  afhmdumigimt ywih
SAT. NAMMIAMMSISIATAGIFIGE cmiRApAN S WY wgmagam soihAgm

Al nﬁjanS‘lﬁﬂnﬂ’tiU‘nfGL]‘lmtﬁ“ll The multiple choice testH‘lSijSWm ys @ﬁu[ii:’ﬂ English,

&

mathematics, reading, and science. ﬁ'ﬁﬁj%ﬁj PUTIRIT, AGIGLIUT [L‘U'U;ﬁ, ﬁﬁj[fﬁmiqSLﬁﬁjﬁgﬁmi

euiteuitR g G2 9 1]l the ACT IFMIN I AMINAGIIF SAT ujmtiFivumignni
, o egjipitafawaAmirgitai ) 1918 UIs] www.actstudent..org Au{tnAmsuigy vjAtma

) S{UGRITTIW G s
e Advanced Placement (AP) exam —Ap exams St 810G SIST8 May inisdeyj@inasm yatiu
MSGUIBANY ST AP MU F AN FRY I Mmuitiss AP’s college level courses and exams,

HAMGMS college credit §1 M SMINGGEIANMIAIGT

e Prliminary Scholastic Aptitude Test and National Merit Scholarship Qualifying Test (PSAT/NMSQT) B
fnngd g ﬁ'jfiifajﬁfﬁ MthJJUJﬁLU 1 tsﬁgﬁfz 3} mis@ Junior year. MLmﬁﬁ3MJ§1ﬁ§1 1 Juniors, the
National Merit examination is utilizes by sclholarship program sponsors FI{HIUHATHURTAMBNISES§ fy
{#NU scholarship AR GHSISIFFUYS senior year. imsmMinNfHafywIANSEWwWHATHUBAGU

o o '

jswnsguAgutansginfnigpwivasgma iwwmswnims s innintifumaagiel
college iurSnAIaT Miy dosfwahygwmiagadmm:1 ddhhndmsg:nn:msis! School

Counseling TYUIf IS

Standardized Aptitude Test @ﬁﬁ; fUHjE {0 1(SAT) - The SAT Amhmig G UANIAIG RUHUMIEN ot

a

giAnAanATEUUINMH §Adngh coleges MW gidT:I fugAdngna 1 Adthmisnandy
tsmimnssny, it iwsn Giameue-yelpiinmsui)snaigisigathaanan high school
RS MANSSWANAR] Y[R UENSATISIA nugids ygif4is hlgh school, Uit 8118
colleges and universities 115 81§ At rU I the SAT tlﬁﬁjtgmsmmﬁmﬁggma WHI UJRUNAMIU i,

tips, iGN 8NIANANATSG AN, B18IST at www.collegeboard.com.

st aianhivasad ag

Student Records

AN IR S AU ASHARIM S AN AN UG §RISTNANS SN MU NG MWl gAsAManusyw A
S ﬁ?m&iﬁﬁﬁijﬁjﬁﬁ@mm 31 the permanent record (transcript) and your temporary record. Lﬁﬁ min transcript i
wsinAuNNuNGameagis A1 data IS“lEi BUGIMG [LJHJI& Ui IS‘I“liUmnmﬁ:ﬂsmﬁmnmSﬂﬁnm:
i o t:iLUnUnmLUns ESANHGT data 182 giN8ATA 1FIAdIUN STURSHA, OISt viwiue gingg;

igiegifinnauaiyn; tuns, §nirsliwsn ue gieuives 0A UM W/HRR NN T IUATHA; IS

J
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yeiednAN, NAT (or the equivalent when grades are not applicable), N figueit, GUATiat A, I wIiu
MSBUT SANIJRTIAM MUV AT agjSiAMANSSATANNNAMIS (RIMS IPSATNW AN, I8
Gannmilaudsmns ih 1e1gi ranseript, Grg:iaw, ginfninmisigicadan sl muainpat

i1 sdnnifirs: wimumms Umﬂj[S‘luﬂﬂiﬁFﬁ' fUTS standardized test results, MCAS scores iU 8,

&
=
fi

(K
ﬁg‘?ﬁm AyMNuigy, :mmshﬂmmnmmmL, ygrAA U Uit 8i counselors

SUTAII{] 81U U Greater Lowell Technical High School 18t eulirunfins g:inrunngnis! an sdnany 1{)nivasedeagjist
an AN WwInL: IMUSAND NG 3§ ARRHUIY] UM (AY (AN BeS§ il Tl (FERPA) Wi 1 ej
Ln"ti My gpo Isainnuh iwassd eyl 2181s] fi 603 CME 23.00 et seq.

o

Sannndsr cedsgpsiniaamnuinns (1) wisiun: (2) Afg§niist (3) tusginig (4) Fnighigiegifmna (5)

"l

J <

A TG
J

isyeif (6) hi (7) msgrungmamunfign @) sysiiwinfnmividag wninpuiign o) fgieidums
BRI (10) fUENUR M8 EGUMSHNS Aftwes (1) AHERMIN U I ST, (12) JUBHAIE GRS AJ] student photos
rg)iminwinin: ShwmsuinmuimiAinnhivas S a) riwSsmEmsMiHg Al AMA ivRsnmom g §ris:
apg mmim g galsiqpad gy iwnSajunsai§ ullieun Ssusona Gjanangrigidnhn s Snwas 1o

Prgednnn s fndsimi y isinnaitesi directory iAtURIRIMSMiHS AN AT AMA iwesmEm y HAGIAN

nmim g galsiqpaagj iwiwlnedagg uliunSsHsona ws it n’hhrs:rs*lg:a igJiilntsing s gagiia
Ul AUUTATMU HATGMIAU{AD wiwShATgh Guidance Services H8INMU 121l October 1 NINATFT Y
mivdromsigiminnamyw iwiwssmsdmmainnigy ananfawnit mmdm g grisiqpa agj iuiwiin
fingj SsfesSumigridaninisie

AJj B IRGRATERSE N AN AN 1 certified copies of any court orders [N ¢y AMIEX G mAFNM
i) telsgAnmiduEsius hanaAmw

ptnamsuigsaagird adanihivasedag) aguinsis! Appendix E

For further information on Students Records please see Appendix E.

WORK PERMITS 8§ (e tstfims

muggndsaspumty i 10ys Wwsh Ao § apIMIBWaSHMAIHS A B A e RN uHg i
[y School Counseling Department 1 IgjE e SRt AT g Ena 1imi, Wagjpifmifispimy gpoig
Massachusetts uy{pugniiiisntg 8adaign st g8 | (an fumAng I§shmu juns ayp Amha a birh

certificate, baptismal record, immigration record, or passport.

111



HEALTH SERVICES runagigaajemn

I unninisAgGEiaRAe1MN The purpose of Health Services & 11 4]t tis i (5 e3 agjam fipundl, 18]
GwiHAMSIYuysIA; BwiShjirnamuw S a1 the school doctor Ut 81 TGATY dispense
medication. IGA{AMAGINMINUMASIFEwdeySywy 181 NINMU first week of school M § ]Gty
WWRANAN T (RDAIOIQISHITINMEW msmy Lﬁmﬁﬁﬁ;nlm;S:Lgsmsrn@: HA NG mgag
MW U gAMAMANGIY, g7 IS IsIdiwme e grugupimsisin i muynsim:nag nd
FIEYS M AT T AI{AT AJTEAUTS A updated MNNAN IR Mity Al agjndnngty

ingjrsiannnismsinffurmiftin 7:00 (A5 111 3:000NG SANSUNARIUA  AANYAIRE
Iy A Y §MI (iaison) it S anan Awsh muguniremums g i afeniglSnagen
mn wdihdujAgtitswemningsiusgn Annsuiaiussenan Siigmitinm N8AI8u
oM, junssisustinmuigmstha, nd, i wli Nifi ¢ ¢ 81 medical situations 14§19, U NG
promoting good health and maintaining a healthy ISR eMNBWMSY, (U ayeuiunmMed i UUELGA
witsnaiage ysmumsistanandwnsdamnbasmsgmauginnsnisiiawigannigaei
INING|ASIUAIIANAHA

4] f.}lj’ti‘lS[S"Iﬁ" (3) §ntgh 1slauInnt]] S at Greater Lowell Technical High School. 18ts1 th8§ytis (1hUsug
4411) &n csvmsigmazm Information Desk, STt & &0 (Iy 21U §4422) ;sﬁsmazusmmz Room 2141 [t
Shwsdnigh yung)a st 80t 1sifanigh gymnasium (Iugug 4333). ;sﬁmmms:m AN ]
gitar§rusinwminniemuy Sagjgitardngjidnumsniginsi®a go to the Nurses' Office closest fid n
ISits r“'i ﬂS y shop[u FUH1S a signed pass ioAtuniae s a medical emergency. ﬁjﬁ{;&is #1191 to the
nurse's office [§1I{{3 Ui%s;s “ H‘ISU«E%S[S‘IG[EJH[GI]E?&J’LH‘IUZUJ e3ag ninnmnritnumoanigny

mwiwmsdndimsgsivasinagataninvagungpsiananmamt

Concussion MM &5 #1621

isipniiiminhgsiuasinagamsmindnuigaiApNEsmesAanan, NAmMIEnG am st
INAZATMEHEAT school nurse tngfisianandwmsamo s miyaiim: finr “disianananis
Shmunsnamnwnsdy iIMwihvntimiiwwags 1918w g idsI§mai8gw anens
medical F10H AITATUMSHAZWINGJISTAN AN

igjg g sivgnmsiimnifnsgmspimsisnilnyAmyty school counselor HA FrU (fn 8fn
innsien g} gjan i) syt AgHUT B URRSAMAM NN MU Sajiiumsmit:¢do
‘QWEﬂtijQSLh;i’mSHE}%ﬂﬁﬁJt}ijﬁﬁmmﬁ%ﬂﬁmUngﬁ;}ﬂjﬁ“g[(}i’q}ﬁ BRI ATA TS AN T TN WA
Ingjgsin |
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First Aid

ishinumsignhAynime 9, Bagwippnsifuifist ad iSugemidiw s, isims, Sagpiminn
AN W WENHAM AN T AU IFirst aid is SHGWIBAIUIAMNIEMEI T INgjrnANEsIBrunpmey
gangam gmsimemaiaar “asigia i siian s

HIV-AIDS Policy

GNUaN AN The Greater Lowell Technical High Schooléhg\i{:ijgﬁﬁ IFIMuGNULS the Massachusetts
Department of Elementary and Secondary Education’s Policy on AIDS (acquired immunodeficiency syndrome) and
HIV (human immunodeficiency virus) 8 2 ¢S & 1990, I S ENiAN§At YW EH GPUIH with state law
IENAIFIMY confidentiality of medical information I{J# e GAMNNGH n'j% 87 e3ajjEISHE AIDS/HIV infection
msaifunnAls WY guaAYMAAYTiIG A AN GEaTAl dIg)athu

Interview Screening (Verbal) for Substance Use Disorders
GnUgIgitsligThe Massachusetts General Laws, Chapter 71, Section 97, & {Bith el AUy 8 s minn s {imi
SunNtthims verbal screening tool i §ﬁJ ﬁgisﬁ [ﬁiﬁj[lﬁmi screen fi §TﬁJ tﬁmﬁ?m&mﬁﬁgﬁ Imﬁ?ﬁglﬁﬁ Prjjid

al fU{HU substance use disorders.

AN IR YW I ANANLS Greater Lowell Technical High School finnguinafnuygriamfminnsifiungn
versmngSnnrgimumin8ajfruiesssinthadioth o e § AR e0eyjiinwifd the CRAFFT-
[IScreening Interview, ﬁﬁﬁjﬁqzmmﬁ?ﬁﬂ a behavioral health screening ﬁmmmiim:ﬁmmﬁmgmﬁnms
Muymui 21 §1°1 The CRAFFT-Il thmifansitints American Academy of Pediatrics” Committee on
Substance Abuse FUTHUITMYWIANINMEGH AWBYmMaAGSIJIGtAanime substance use fi
8aj0yis) tpUUih N vIgRInmEenrsignig Massachusetts. INUGUAR ARSI Al eyl Sity:
s g (utmmim (5) 15 )1 méh@iﬁ;rﬂhﬁ%nmm school counselor, adjustment counselor, UHAGHIE
BT AN school psychologist i -¢ G 8H -gwinfidnnagu T A8 RjegiSIAthmiai{p i wisiv s agj
RS sIF W u siednniffarisieinees Heyj@nsesSne grumsgisumizedapulig: iw
ShugimupeAgtiisiinnutnufi§gjegisd.

Shimunni8namwejms S ysdim: minfgjeyisifhwamasinigamaiiy] dng s masma
mid §ﬁJ fgisﬁ Parents will informed of the screening in advance and given the opportunity to opt their child out of
the screening.

§nuismiiidaaisidadsupuidignainpiaiuaaiagisignanan, Snadsisamty mywdn
un PO FU nor wil it be shared with any sta;ff other than the Screening [I[Jﬂ“lf‘ﬁﬁ mih §nyji S, Brief Intervention
Referral to Treatment (SBIRT) Team composed of the nursing staff, school adjustment counselors, and your child’s

school counselor [l§ﬁ§ﬂﬁﬁ§ FIIRUUMS 553 ONTRU(SBIRT) (AHISISHISHGEMNUR POALR G1, school adjustment
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counselors, It 4 guidance counselor §8 1UesHA W HANSFYISIBNR UG ReumuIgigjaiagjamitn
nwminnimi EMaaima y n[S‘lnh[L“‘I:Eh‘ﬁ'iﬁj[‘mfjﬁmﬁﬁ[t’ﬂmmt’ﬂﬁﬁﬂimﬁﬂl {wessiGaimi, §h

1
al

(ptumseSagpiel Atgh Audiinnisuyiy] appropriate school resource FUTNUMITUHIANIE TS

o

oG Auigy, i siSinagam s sSaniuay s aafumimi A8apyisisimumi fanime, iy

HISHIY ANIG e 1N 17 ¢4 Director of Guidance and Counseling Services.

Universal Screenings Mifi§#jth g1¢1

1WA S{fj Apuny NI AU AU AT GLTHS School Counseling Department conducts universal screenings to

monitor IFMiN 8RN gIel dgjmumsmnatwivessdeg) ShaynigiSanneunu igisneayiéin
msiwinug (winum ) $18) wiigumwyadapannn gadapmitnnigi ggadganiay

o

fmnms*lnmg grumshnndmugwiggs g mivginfedads iw sy oo fudsiwainn
Myt gmhﬁmismiﬁém eSagjinrumsfiggaothingnigaidumsmipnwniy Shipivmsigimuins

C)

§ni8njuigs ) WrosI0yABSoNgjnSIVSHAGNIBIG ayB s inNNIF F{H Ao S agJIU AIHA in

7 P

writing via email T AN AU A ANHAJI MBI HiEn

Mandated Screening Program figii N8 fj5imG

o

N e G GNGiE Mass Law 105 CMR 200.00 and M.G.L. ¢71 57, 8ANSUA iuaianmn S§micimeis

1 a

6 180U tnm 580N 10 sHAGHEWHSIVASHAT Y ARMINSA] AJBMAN 182 ayuesiAItN G 8R

MugsAnsumamsing

Heights, Weights/BMI
eSegji)smaAd 10 AnsasSnpiimiiSajdna

Postural Screening

pdegp) s g o (Eiys) AnnrsSapngmif8ajiEunh scoliosis. mifi§agSuis: Arsinighdnpma
physical education class. sthmﬂUumznnmm/ﬁnmnmnmmmzmmsm Augnam R ssims
FU{ENU medical follow-up lem*lgtjm G]

A8 qjianfius8imiant Vision and Hearing

degp) s s Bnpnimin a1 SapidnvinEnanwaamamapm Swosdnfvgnam

=

N EEIMG FUHU medical follow-up.

Administering of Medication to Students MifAt{pR §iaintSajja
Medication Administration Mi{E{II{Fi G

1. uamssamigdtigmsiagnejann u yglGannidumsmmnonnidupsphimwinnsun

(2%} 1

WIMEL RS or trained nursing-supervised unlicensed school personnel U1 U UM FUHT 68 tiji;ﬁi:iﬁ I:‘l'jffiﬁjl}

n

1571

a

2.Lﬁ5H‘ISmiUJITl'ij:m ARFIWUENE nmmymm&isms Ussamnmsjsmﬁammmsm

S.ﬁLﬁfg’mH‘lSmiﬁﬁlﬂﬂ ni HQJEULH‘I' Fﬁ[ﬂﬁLﬁﬁﬁZFuﬂijﬁquﬁmmﬂ[ﬂGJ"II
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4fitAMANNHURINSEWENANWYEANAMANNUWAEAG] AANSUINAANANT HI51H HA ATl
LUH“IS[UQ]FI pharmacy or manufacturer Ielbeled. HUnf Qﬁ[S“l:Lh”‘i'mS 2 Tg’ Efl NAIUGUIS LUffiS[fiiﬁ
nimaiagjamunsmsPespptisanwnin:§a Ssibatun Sw iwlnhginigrumnamwsnan
s un s idgimumitsam Swmsiivnid SsmeBwilaggafinwgsanisli pnaanans
(mﬁ‘ﬁfmiﬁﬁgﬁ: asthma inhalers, epi-pens, enzyme supplements, glucose monitoring tests and insulin delivery

systems).

5.60 A {AIBISUBAINUUGU]SISTAR a5 AN1{)1 student must have a current picture on file.

Students must have a current picture on file.

6.6185 non-prescription medications TiiFIIN §j#1 G883 M SAY) acetaminophen, cough drops, Midol and
antacids. ‘[JUEG’S [ﬁﬁ?fdjnm [Lfig’ﬁﬁ over the counter medicine (Advil or any aspirin substitute; or cold or sinus
medication) It GH 8t 8Igigh an AN, gusicpigaisign MU S UIING] TNy SR MIEiIEUTIULR
Nk éqﬁtgwm/gﬁmnmrmmlm |

Self-Administration of Medication mi{atiimayitintygsin

1. dggpitatmmagimimspmgisam wiwnsmlga uinm miwnpsidnanw aidagme
puEndirhwaitms

2. unitelmemitsngh 105 CMR 2100068 AngunAAnan Sfmintaly Msans apsminhage
mnives s iw i wumn wrimiporn oy Swuviy] ddmmisineéim:dansuh
Aanan A §‘ﬁJ['§|§U gﬂij:S §811(self administration of the prescription medication) Lﬁijﬁijijﬁf‘u’ 14 Lh;m GjmsIGMm
Bustin g s G truinEa o5 agjnmiiing fall into the following exceptions may self-administer medication 18

ZCa

argtiu Mo EoELginn g sii:
a. iagpinuwmsniaymsigiifumnciwmsEtimagiidumsism SR
administer presciption inhalers.
b. e ayjii U SN cystic fibrosis M GH WM SAUIMIHIHUING]
BISIGM fﬁ’iﬁ)ﬁ presciption enzyme supplements
ceorgjfiumsngfanvigumodwmspuimafiituingjnsicmaiupdw
administer glucose monitoring tests and insulin delivery systems.
Medication Pick-Up BAtsAt

gnamw iiwlhgAmamapmunssAwANifinngy

=

asnusiinuamAms 1 P nuastnn

g SnAnwANAMANMUFIsAWAISIGH

=3

[Jov A}

nnnist

Dio

gl pivuininiga, v finmituyey
g sol yBs g Su{pim o

Narcan Administration Mi{RGI{MAHI MM RR{BYS
g1 Nasal Naloxone ENEYMIA AN Narcan EITHUMIBHBU(MAS U {EUSaUE) GG g8 twani
g‘f] HISthim [ﬁ:] SUmMAMIAG 1 Narcan is medication that can reverse an overdose that caused by an opioid

drug. SN RUTRTIENEWHH  INUY)euHiTA an overdose , §) nasal naloxone Gt ¢ ANHMA TS opioid
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angiapruSnwigandfu iliygim A8 want 1 Nasal naloxone HEMIS UM SHA I UIFGAIA AT

[$>]3

g

S}

IS HAT ST a non-narcotic and non- addicting prescription drug.
fUINN i:]S Greater Lowell Technical High School #1 S‘“limti‘“li:’mﬂ‘tﬁsij In GJIS“IﬁﬂFLﬂ school physician §13
mSﬁjﬁGﬁIS‘lt’n nasal naloxone 17 mmsmmslgcnﬁ‘é tiijSijatﬁg"n nasal naloxone uﬂjg“ﬁt’n (ﬁjﬁjj,

nn o
ygasn, 1g)) istppanan iiwinisigfuinananan ishinnitdunsmidndifumag:gsiny

respiratory depressmn HH mmmj U Gfnt cardiac arrest 1S110ntii U overdose from opioid IS Shws

umau)A :S 117 t15 84 school resource office.

J

GERT)
MiruNjWwHItn fifia L medical personal,
URGATNING], HAUNHUIAU]S, IUTW school resource office SMSWNINBUMEH tME WAWS AfAai
Department of Public Health 1{i Naloxone 81888 twm S1TwEw{AtIMHEwii nasal naloxone At 81t S
Gwunauav)sant “aimhnsigiywnng

Physical Examinations fi § gjjnia ftis

FIAFINHATE UG AIFERR in athletics (pifamsmifiqgnumwismardn fle ainnii ysamuify

et isAgpidrugamgrusans: HitiminnsidjEwigumuts (710 ) physician g s
IO AIAIIY]ASHjNiI MW I The school doctor fU{iNG A ¢ physical examinations fi§FjNIIMW fSINY
RS g AMES UM SN ysSMytw the nurse.

HOME OR HOSPITAL EDUCATIONAL SERVICES

rdrgpamitupiianuoi) sianan iwiwisigpoaist s§ing) MEnUANMUIMA medical reason 811
igufigon anputiet ghg:udsigns§ungy lyj8negums slAgon Snuniim:, fagpims
Wi gjriTIeTRIyLR :Egjégmmsﬁg%iﬁugm inpaEsl sl phgiyfisignuingg Nt DN
HUYS (14) Igednn U tedegiiise, U tAar "o antgig)arsigey uwislu§ing) fomindsys (14) igannn
firu yagurglsgs doys (14) igannn, 1signg annn in any school year. Iitj & sAgtiis! ghguf
15t u§ingy, BnAwm Uj‘gll‘g‘mimﬁf}ﬁiﬁﬁmélschool counselor FSIUAIIANAHA U the Director of Guidance

i3
1

° Y

and Counseling Services IGTWIFIGH IR IR AIAG 85 suiteutiGmi physician. SHWABAIFMIAANE 1L the

M)
o

GLTHS District MitiN&anywigisivin y &g

Agull edApHUi ShosiysAnthth special education B3 ANIESAIIE RIS MM A3 8JjT S determined eligible

2
o
[aid

(Sm(d
oy
g
i

[Sey]
Co

W AT INNSUMUMURBIMI ANNESAN thAIZSIUES S aJj student's IEP T

HOMEWORK ASSISTANCE AND TUTORING CENTER

Finnngun§AgoIT annnThe Homework Assistance and Tutoring Center &1S1711 the Library Media Center #18
ﬁj{jﬂﬁgj S} ffifu’l} ﬁ?gsgﬁnﬁg fJ{N Monday through Friday fit2 October Iitg‘ﬁﬁn'j June. ﬁa?ﬁmm

i) umtriurstinu s gt s iwiwumistisin 3:007 Aagidnugia Sidhimifigsg satyegn
oG 7:00 (A i adsEuIgug: D BSaEsEI MGG NG QAR SIRMGEUIF fug:
U grUsEjEAnuIsTinutd g ARRIMITSW I §NS buses B A Late buses ({MS gi JES eIy

3 gjiR U ST ANNGAG I BAYIRINUTTEG) AU it S buses IGMEIANitsTtEamirg] i AFUSHih

I{M© & The buses depart at 3:00 p.m. from the tunnel area.
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LIBRARY MEDIA CENTER (LMC)

The Library Media Center (LMC) ;18 §fgiisitn § &0 ifwimaigninyw 1 msaminn otifsiiw
Sun Sﬁgfjﬁ[S‘lﬁh LMC 18 €113 [ﬁj:]i’[ﬁ‘l, eBooks, magazines, databases, reference materials, shop specific
tools, board gamesl, engineering kits, IUTtI 81 1.D. 1§ et "2 o Gednniynfv sulguiii LMC, syy
GIrdUAINS (978) 441-4975 UIB UMY website.

The LMC 81813711811 7:00 am. ZATIENH 3:00 p.m. nan sty anan inintin iaangt leghagn
uasaws T isligitn LMC Safhwmsdaipmestsitnd monitor IGTwEn{um s (mutsijfinttnda

A wdiamans, dagiiia 918 apass Apivaignin ilgjguieinigh media center. AIARIGIINRA
mjlmzs*l s 1E e Twdnishinismen IARIG IS ISTIAIGM ) LCM msUgmul
gimwisen ) stoatuniamEE GEATm I LD Mim g GInmsIsinigh Circulation Desk
SINURRIMWIN RS AND

thnslinugAtAEAGUISH sign out ISINUYAIATIAIGM I ARF  AInUMUNIG RN 0NS8R RjRITS
GeansmmagaysimiunwinmutigiiFvumn s

1. FIRHATIAENS pass IUATAIAISTINIASENGRURH LMC'

2. A3 RUJATTA U ENIG I I ALMC #18 pass from theICircuIation Desk 10 UIIuiS

3. BA{AT§ AT cubbies INAIGIEARA LMC

4, Ssusmadwmstanymaagisiaigh Library Media Center.

5. eirgjfudsmoifmurmuminninnsiivas LMC firumsdatnnsi8naigjmatsm
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Borrowing Procedure ¢ {51 mitsmig S

fUIRN [ﬂ S Greater Lowell Technical electronic catalog H10 [Lﬂ i §ﬁJ[’§i U SMY internet browser at
https://gltech.follettdestiny.com.

aliid

03-

1. Print, electronic, and audio books msﬁs@ﬁémgmssm:;mmﬁm§ﬁjﬂl D’I;‘l'jmﬂjtiﬁﬁﬂ,n
MG aNMgIg)ams

2. g)imigagRinmogmsingwws

3. iagpiegrugrupirgigupstinugganatinwaieinliing maygopi wn Igmige
215

4. eRGATITAUINM 1D IUATQAIA S Sh W

Qoo

IGMAREEH library.

Overdue or Lost LMC Materials §U)sufinn#itnuymasugis

=4

utfigptmsismusineinuaamiwriuaiiugianpiwnsnn givsean it nsaty

23

Sswavnagnim

1. egwsiag)ialis s )M uam Bl w N UM OB FRHEGIS ¢ Textbooks, library books,
tools Si§AILIE 72 1
2. AagRumsgAMEIT MU AAANGSNEsGEwSivesGMSIE)AIG MM AMWAIYES
I HAUNTM TS

Public Libraries
FI1RUN [i:| S Greater Lowell Technical LMC [i:iﬁ“limgtﬁéh Dracut, Dunstable, Lowell and Tyngsboro Libraries 518
FNHN GRS
1. eurnisti s 215m A Dracut, Dunstable, Lowell and Tyngsboro Libraries
Mowayanimisiannn Greater Lowell Tech LMC.
2. A ﬁ'jﬁ?j library card fU{H1U public libraries §§th]iﬂ 8181 Circulation desk

LOST AND FOUND miaisifigiuitis&nint ~mfis

rggamiduiniusrdm pingiwnielgwes! gagpuisiaigh sipagpwims s 883 mnyg
fuma iwasipiiginigh uipagpwims sh 880 ysin g igmwinurgimw g ielge s mida
POHAGRIVATAIGH quarter ISTINFURHUTCIAIFI 6] Catie's Closett, (/0 SITHAMISHANMUAIF]UH
(UM UUM GG electronics, sports equipment, eyeglasses, etc., 811 ¢ANIU) AL AIGURISTINUIRWABAG]SI
Main Office.
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MARKETING MALL STORES &fipitmiaruAsfis
UM GLTHS Marketing Mall 1GafigSgansigruiannd  tnusdapmbiei 9:00 (i 1:15 s1&i

=

18] FU I GLTHS Marketing Mall 1 8tmitG§8 4: jHHSUN# Varsity Store firuruAisding)ad  fifign GLTHS

tidsatghiminuaé¢ S mEniguiumamhywinsSmmuigimutisuimomiesyiuolig
idesfitssrg)agnfnimndmuni cvs iwwainShiduunmigpmiSsu§aswmiundw

pSgpinumssamumigananmMi§m e S mIsIAnuMniuasuNi GLTHS Mall GIG§IG MSARS N

~ =1
i

MunigpRIvsgAAYIN UGG aghe  tnmsisigidum smmm]sm School aged persons iUt s

B§ =B

MG AN NI SUGU[SES{ATN SHSANATHWHAINN GLTHS stores 1§ i Atruntiny g ayjinmit

PREGNANT STUDENTS ACCESS TO PROGRAMS AND ACTIVITIES

edrgjfdrunsigim: sgqmadwismunym wHS MASWwHush suAymnuiguayih myw
edagjidruaamsigim: iasuiugsiiwiamein  Uuagrul]smunyiiaoanaidu imoms

HOIR Y SIAIGMHMN T
ﬁﬂﬂﬂ[ﬂs Greater Lowell Technical High School Hﬁﬁtﬁi’ﬁmﬁj’ﬁjﬁﬁ 53 STE[m:Ujﬁ PUUEIGM firn 3]
UMAm S ag] AnFimwSnyids MoUgGUEMIESANINIS

argfinumsige s pidimamst lgjugmisaanunig s enpunswinamsng Swndm ghayih
ESAPIUATROEY] BIS M s disrupted IS unhAGgmdmoidms, SutimamsiSwin fjHﬁEjnd[ﬂS?m
MWInu N g sss, INwindw Emestin susnan 1] wmsi sy high school I TNk
[E’dm’timijtﬁ Federal Law and Massachusetts Department of Elementary and Secondary Education U U fn
iwinmitnnsd, fiagjiirumnsigr : isiannnat Greater Lowell Technical High School &8 M #S NS
W] SMUMAGYM AW HSMAZWHUY Ah waymaviguayld thywag iduatmsigim:
throughout her pregnancy thmﬁ’jmﬁqhm Slgi:[m:"ll.tLﬁ“ltUmﬂj fU{H L‘U‘ij[tﬁ t, HS}Lﬂ‘ﬁQUﬁﬁ?ﬁJ’JLﬁ
giouAgu)smuAyiiedAn Wwih Ayitainp vighges M TMmMS ok SjmsEs s
GRU)SMuUiySIAIGMEML INwiinms #sadwyju s uagmnuigsayiil funnmuanan
ﬁﬁﬁLgfﬁmﬁEMJ firutn Sig M tisA obtain certification from a physician that she is physically and Iemotionally
able to continue in school unless certification is required for all students with other physical or emotional conditions
requiring the attention of a physician.

BUUTAIGM DING] UGN AT 5] gﬁhgimtﬁéhgfﬁﬁ HIGUSGRUJEMIRANISI LG [U{mAmesmi
UAREIEWw A SN AT [N s physical or emotional jjintg)a agimigwaggamAipmg

REPRODUCTIVE TEEN HEALTH CLINIC-MOBILE
s§ nnm-srinsgemnnsutng gtsius

iy wwmsmilsiqpigasgemnnesiny ms{uIed )i A bad agjiu astii, Greater Lowell
Technical High School Tiigthitis§11 Lowell Community Health Center (LCHC) 181 (Mt uB st a{pi el
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(STD) maghiuiag, Agominmiinnsiignayemnaiiasinireproductive health counseling. LCHC §n#é
H1S TS §T any form of contraception or condoms ilﬁjijmimiﬁé’ WHISAS YIPUIEH AMGUSIG T HAY S
uigefigdienigning) no additional medical service 18180 AlgNIS; fig:, riagaimifigiivigems
usIFinigh healthcenter mu{aImil Grujsnnayifiis:amminAbaiwinmian miwdaai
M SUAIGINLS insurance 11585 65 AFYUR TN M Agrant I BEANMAIGATA clinic ARy usiagh
winumtinons ijuisiteama mgpsiananSnan: B8 wmsysINUIUIWMS ¢ §uwn
walk-ins fii U1 ot esaniad A AElE, sysnngnvamgjrsiannn

aglirapiroumsiaSwifmifisans g woanduimidansadg
SPECIAL EDUCATION REFERRAL FOR EVALUATION TO DETERMINE ELIGIBILITY

ugppunisiAgtiednn it sy Special Education services At 8 et §tw s agjnm Tiru 018 disabilities
HAW 80§ UG Special Education f0ANIEIES 1 BB AA $116A Al the Special Education Department
IU8 978-441-4853 ruiUNAMISUIgY I

i) UUS Referral Process

ANANIMIUS School Referral

IGe38tia yugniAt§mMisiannn Greater Lowell technical High School IS U N MISTILAUAS 8]
igANA S My ASAMIRS AN SMIGHES AN/ U sudjwthsdegpi it ess§ Shm

GGUMS ffiﬁt}‘l fiteu fu Special Education services, the Assistant Superintendent/Principal [ AR GIAUNN Ejfﬁ

Co
<
A

gjiAnath Sayntimigngwang school counselor Ifmithytwa Y] FrufgonShunAgwEn
Bw IpnutgimeansminnAgis aiggnamianap 1 iyl wiumeagimivas b ag megnnylh
RRpEymgel I untiinna pomunh msimifang wiwsdn fLijh[gi@JﬁLijmeﬁ“liLh;ilﬁ‘mUﬁ'j
Riagmugansagiiapgne wiwmiddn i nisme o Sagptumsapiswa igmins
NS U NS Amiaana fi§griigs anayiiadapinua T innaEnnunh Assistant
Superintendent-Principal shall then ensure that the school counselor in conjunction with the referring person 8113 tis
griminngwansigminasnmmyin galdupiumsid Swmigmi msans W0 mivges
HEGIIW (RTMARANEI])NE]ATYE]] to the Director of Special Education to begin the evaluation process 1 tis
gjiglgnimis g grugni exaedapiinuns miify §aignbn

pimsupigangmw g gnamarnwidamygaduitinn g gaygrinigme sismi (wmiganimi

o o

TRGIAS 61 cMIrdARIvATESgpISI AN AN
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Referral by a Parent or any Person in a Caregiving or Professional Position Concerned with the Student’s Progress in
School
iaisthinanw ntumuandnanwdfy TwihyaisiAp y ganmmafihw gjiams 0§ 15U

=1

§§FUBAI(ATENIAIBIMN TU RS ATAY] IS0 SINH AT ISTeNR I AN AN Greater Lowell Technical High School

District o8 ainnidfAtinw gjfannehdns mis syipfumita Gisiuas gy wiwhathedey) Shws

i
pigmoegrums Agdi AayiiaSAp vy yuRhiehun gaigminndwanedag isiiue ging
U8 (978) 441-4952. IS1ININMIG §AIGAIAITU HA BWEANE (School counselor) tlEjanufimi (wmiy
AN U ENRPWNE AR EIURI R G T msgimivinauig]s Sagwésndindag Swipi me
AETMIUATG AL ARAETRGAN AIAUATT INNATATINUNA the Assistant Superintendent-Principal shall
ensure that the School Counselor Sngwynifmi ewnBwang ifmidinmensa mywin gatduiy
msiel Buamitsansid mivQsjsaaTdw pimAaanihe) Auiyvi aiel ga mi
§grugrIfAIaIn e3An it eu oy I EniGh 150U Referral for Evaluation process and submits the appropriate

documentation to the Director of Special Education to begin the evaluation process ‘1l
SECTION 504 - AMERICANS WITH DISABILITIES AMENDMENT ACT

NAMNMGNU policy I8 AN AN Greater Lowell Technical High School T gjimuthitis§i Section 504 {8 the
Rehabilitation Act of 1973, as amended, and Title Il of the Americans with Disabilities Act (gﬁfﬁ Ua1s Lg?;mms
Ay as amended by the ADAA, 2008) IS1a# {AUBANGEGMAFinHTSAYTHIUATN, U A SFEMIAAY,
UIGALGfU, g athletics 1AW 81 runymnAyiE-uigy 1 181t 504 18:th Rehabilitation Act IS &) 1973,
§1G: ATS ANAIE "Section 504,” AES-[ITMSIAGAN[RY UGEAS (HIMSHIEA KN the United States
Congress I tm i iHISGNG the Act 18 HUGRAIEE & UNE HAMIWMSIAG ANjgintumi #8ig fiu

¢ $rUM S federal funding I3gjmsST HANig] (AUMS iU b ayjnsimimn msdmasdnp wiw
st gy sedagjintnn-Ssmsimimn non-disabled students # 11 fii I Section 504 M8
ApIEw FUANUAINE RIS ANHUTETANE@IANS public education (FAPE) It nAAIFEwm sy
1] ﬁn&ﬁ?mgiﬂlwsﬁgrsﬁgnmgwﬁm: IURIALA HA [HUMSNOMY U ASA{MHNHSEW AMyWItwes
fia Ismirfaungmn msmiimA gintsinniin g dagnsa§isligmutign 504 Aeiagg:

a. msnhmwg%éﬁmgnﬁsﬁm AMyW N W s

anl
hat}
D
@
i
=
0

, MM S W AA G tmi:amimi“u

b. I8 EINNIJ R GG wHS B W has a record of such an impairment,
C Arnnrelibgommisssw amywithwnsdia ismufuagmn msmiima ginisighiia
jsum gommad, ang, 18, Sunw, daiif, ujs, irisgsaninwifAgms ithwinus
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al

11{ME Under the ADA Amendments Act, I1:mi #§BmsATaIfisgrassismi wagma islaniia
AEPGAnNG hwdswmsieusApmiy mi§Ewiugig

without reference to the ameliorative effects of mitigating measures“;smmgimﬁétﬁ I IS NS S WM AN NI S
Fsmolininmifiwpeiigin missmudsuitismiugs mywiamiintuniahsmiit i
contact lenses qhmsﬁmﬁ m;ﬁgﬁnmgmms fimim mmsﬁjg’sgmms with the exception of eyeglasses

and contact lenses in determining whether someone has a qualifying disability.

Eligibility 018 #3 §

i st agan]mgsivaagapimumStmoms s § gt IstanAma IREIHIU a 504
accommodation plan ;ﬁﬁjmsgmm fuREM NISTau1ANat Greater Lowell Technical High School, (Y8 m{mu
55 the Director of Guidance and Counseling Services/504 Coordinator. {{5§0S [ﬂ"gﬁms medical § Q7 fUNiAM
3] AEIE A MwugAnsimimn, NSNS AJBWABAZ W the Director of Guidance and Counseling
Services/ 504 Coordinator, 1§12 M1 AM a medical diagnosis §8A{HIMi1§ I The 504 Coordinator, !t &1
school counselor 16 ATATAYY, BRIBRIANT “RTMIVTWENUYU data AR, INgISTaAn, EnAMWY HAEH
1)5 80 IfMIYWHSIUAHA M8 AthiinnhnAwm 88w the 504 Eligibility Committee Al Mi fUI{H TG
EARNAM® FRIVETHAMSNNMN U ASAMMNHSSW AMywinww sia Ismirg ﬁmglmn HI8mMi
Amn gintsinniiin g The 504 Eligibilty Committee Shtnsmiguygtugntle] igmannamgisigmetgn
under Section 504 I WU A AHPNIGEWHFEUMEANS MinD WM SB[ INTRSIUNIEAD 1§
EISIMIAIETE NFSIUHATSMISAI§IE, Shws it (MUNEwHAsIMirpeds wiw ¢gu
msdnni ﬁ?["t{{jﬁ‘li 3§ Grm:asiuaIGa you will be provided this decision in writing and receive information

concerning your procedural rights.

STUDENT INSURANCE

MIMINUINIU (INSURANCE) iU s sATatgimu{uiaga Aurinth mim gy u)ey
BN excess insurance” NIGMIGEAMW GighSsiomyomimntmivasdna pwidumsgoth
MIM U RS Blue Cross, Travelers, etc. MmN Ginig)urs: nAeh 1§ §i nssms iwingnn
MW NHANS A FN YW AN GATURTR{AMNM S claim form firums griejiel Bnamweaimn

utnm fadinme:-
syswaiith st gwrigdinm upumimsiscmnn Sinmiuiwwa samae) anmn T ]
AR AT AIFIRU titlhn INSURANCE IATANAN with all the appropriate bills. I3 Al sty =i

My SUNS, MIHIAN (your claim) IWATHASR{RIN§NINUTUHITAURINS & AT SIS FIIMSHEIRD

gwinwmsim:thapila IfIusinwminn (Mudningjisianan school nursel m:thifinitfia ns
IS ghuTian M syuwgh ygwishinsdnitunfgn lgngiapi ianwminhigl
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Ingj istanan < EnAamwStmamapmupinavani Ay AT AN FH B s MmN Uh insurance
company iU RIAINWIvESivinMywidudsmsisigimusiunmuivesgmaSvpims{pvdans

muEuminnisumsijuntenmbanidsfnnsidumsufiar "1 Parent (s)Guardian(s) must submit a
claim to their own insurance company and anly item that is not covered in their policy will then be covered under the
aforementioned policy within the limits established I A3 tT{fi €116 75 ALL BILLS CONCERNING A
PARTICULAR CLIAM MUST BE SUBMITTED TO THE INSURANCE COMPANY WITH 90 DAYS OF THE
TREATMENT Ty qum it su o stelistsmandmgaits:inns 90 Igustfiminpon-

STUDENT PORTAL

YIS R MARSRIU Al $NASsIMYWRwmspdigih wiwsn

promote educational excellence tiim SLU[ﬁ?UfﬁH[SI]ﬁ, Greater Lowell Technical High School 1A wiigsis
access to student records milﬁimﬁnh [fjh fﬁ’ﬁ{; muyitiis the Aspen Student Portal. fG”fu’Jthe Aspen Student
Portal, permits miﬁﬁgsﬂﬁﬁ?ﬁjjms access Ii?njﬁﬁ"li'tiﬁ“[i:]s, RIUNUE, schedules and grades. ﬁ?ﬁ{}ml‘j login
INUAMANS AFAMAMS IANS a secure Internet connection IAMGIEITMANNINANSEI SANA
1) SIUAITIA D E U aS 1S thilIS SIFTIG] A IS 2, the Aspen Student Portal #8 (M A SN G] 0 eyjen siid g

FUANIUATOALA D

Please see Appendix F for the Student Portal Procedures/Student Portal Acceptable Use Policy.

o

EISUgUES F i U8 ATRTURAGUS afja / IS I MW HAG YRS EYJHIGE §UWATS.

TRANSPORTATION SERVICES Agiunsisgins

1B §GANSIATALIUASANAN school buses F10IFTFINBAISIMEFHANIHNHATT Bus schedules IF1m Y
FronRywaygsSnanani)siin mngByw Iaijus 1€l bus KT busBR{RIMAIGMIFIALT
I1GatghywalinumsAnnd I sl eyjgivAd AsAIgH bus stop LANAGAMAS{ET (5) FUSINUAANG
pick up time BRI BAR: bus SEM 81 : Selusthynutng SRIAM for being tardy BALTH I J2 bus Hh

LTS
wwsHmhhdgaaierd) s, gamipinduadswi§tcie 1 eSajnt sgrusruipanisiinmuitnrg

9
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218l Uiy NG IHAITAIBWS bus ISGIN G G{AIST

ATHLETICS/EXTRA-CURRICULAR ACTIVITIES

ATHLETIC PROGRAM

sifienSnnyiirinnfignist Greater Lowel Technical High School (RIMS{AUANINWNS WATSWIU i
Massachusetts infi tny SR sugrujsneSapfien dgom ISw poEnitumsif "o slannn
Greater Lowell Technical High School {7 fJi1HR N UTAY )
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WIFnHA, pam AEUE Myt Saagibu
na, [S“lnﬁﬂi in essence, [S“WiU[SHnEﬁE A S g UE s physical, emotional, and mental

development of the students.

ansIym st B7lS an interscholastic sports team ﬁg?ﬁfﬁ“ﬁﬁ%f}m, {50 1At 8 Wiy ﬁji:lj&i m nﬁijg“umﬁ
iI[U:]U sportsmanship 1¢1mM § coaches, gﬁ:mhmgm, officials, S;i‘ﬁfﬁ fU TN opponents, 10)) méhgﬁspectators; A
got8nmumindigiginntiu gampin Sagiimagiy idgjinpsi min By scholastic
average, UinmIsimnans(FGE %Smf{jgﬁm, B AN SIU RSN ATE W R Lﬁemﬁ'jmﬂl IR
uipmiciunigy Sinfganaaunyglnsinighiun piangsmynanmydwananmiwumas
TURIIA I ANANIYS Greater LowellTechnical High School GRUSBTNUHANUAYEIEAS G (Uthn Ui (is
affiliated with the Commonwealthh Athletic conference).

gllifignen s AU rjsnpgapithAgpyeie:

The sports program offers to its girls and boys interscholastic competition in the following sports:

FALL WINTER SPRING
Boys Soccer Boys Basketball Baseball
Cheerleading Cheerleading Girls Flag Football

Boys Cross Country

Dance Team

Softball

Dance Team Swimming (co-ed) Tennis (co-ed)
Football Wrestling Boys Volleyball

Girls Soccer Girls Basketball Boys Lacrosse

Girls Volleyball Ice Hockey * Girls Lacrosse

Girls Cross Country

Boys Indoor Track

Boys Track and Field

Golf (co-ed)

Girls Indoor Track

Girls Track and Field

Field Hockey

Swimming (co-ed)

Unified Track

Unified Basketball

Unified Strength & Conditioning

* Cooperative Team with Nashoba Valley Technical High School

Athletic Eligibility, Clothing and Equipment
pamisiguaEimivR ity MIAAGGE athletic eligibility, #5agj, b nj[S‘lﬁhLﬁHUttry out for a team, {iin
sy Bwmsht agiiuigarses iwadusmathafsmar “nrel islyeigaiip Any
extenuating circumstances §1‘3L§1’[§‘ﬂj[ “wimintisAssistance Superintendent /principal. 8 edjatinug §ru
msmiundwiganAgiiuIGALS s technical program iuATgsyMigAgIsAIARG g siinsiinnitdutag
:mwmmhtsjimSImméhu;jfmsmﬁqﬁmﬁsms&;gmjeghmeﬁ@'11

NOTE: A mark fJ(NASt SIS MASSINMIMEIMSNURN N ATHUUNE 1 MAUe A AMATN W

2

o Sn{pifSajr "nimwi SWMIHEWR / SIWAAN AN
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HENPTAFINHAT all athletes (RighMAMIASANRM T MIASRNIMWNSAINUMATLIINU 13 i2
;mmm:‘musmﬁ (a1t n”tﬂS”‘ImuUiuUnhiuf“ﬁm [uHL]ianﬁJQ‘}antﬂS"ll Physical examinations fi ‘“linSnJ
nam tijgﬂnHSjg b WA gJ reglstered Physician, Physicain's Assistant and/or Nurse Practitioner and a
record [ UM S G2 INN SN E§ MU ASIuT§ 8N / YA g e ity it s191j School Nurse

An athlete HENFIA SN {718 §rUSRRIGHIM:MIVAMANENGN ﬂ'jﬁj[“tmi]ﬁi}m"ﬁfﬁ UMAUDNGSHR /Uy

P

ig)admagsuIgAtmAtdupimsIGEIma.

MIAA Health Rule 62 regarding Alcohol/Tobacco/Drugs

igmufuunamusiigi fal, idg§ S wiiw s adqpimesny] g (RAMINNUMY

AN A GNGRIMW (whichever is later), fJ edjS 851, IR sthuiitam i8§§s, 1, 1M ey consume, 118,
§m/mﬁ, Uy é’mmmg:s}ﬁ:m st ruE S alcohol; g‘imﬁfgﬁ:m tiy, marijuana; steroids; gi:j"ﬁ ﬁﬂimﬁgiﬁ“[mtij
any controlled substance. GNUIS:MNSUMATHEIN "NA o near beer”. IiaT s aiaamuinsisiisurs: Ads
16, 1T, Iﬁ“tﬁgmjﬁqiﬁ in interscholastic sports H18iljey U MiEGAN, ISIN NS Sntsmy
aingnsiinuam ffiﬁjui HIGGIBOS [Gjﬁﬂl fgm"émj See Greater Lowell Athletic Handbook or the MIAA

Handbook for additional information.

Head Injuries and Concussions in Athletics fijfURIs ISR M AigdGgin
PuUISIMuBHA{EIMITS Chapter 166 of the Acts ISJ) 2010, IEUGH fUIBGISNURNAFNIF ShUgUN Safety
Regulations fU{H1 ﬁ“ﬁiﬁﬁ“ School Athletic Programs:

1. Islins g ﬁsrmm%@éﬁmjmﬁrﬁﬁ ﬁﬁmﬁﬁmmgmmnammﬁh athletic FHAT FIGINM
i ﬁjHSEmn Permission Form nzmnmtﬁmtﬁms G: tmmmmt&mhnmn mhmm&sna 1A
ts TSI ATFI Bt coach or the athletic director, £ mgm wig Swmsgn RIANABStUNAGH
concussion history; 8181y fURNIFY, H8 U cervical spine injury history; I 8N {UIFIYAIM AT GTH U
181508 and any history of co-existent concussive injuries.

2. 3 egg, AMEGRUISTH  DINUUNME U {UFH, MITSAN U IBure §ommeseds Apugi, u
uinmsituan I8 concussion, FiniA i yIsMME AEWUNG ypga wipinudsmorgiuna
uwna msisligdng

3. 3 gjB S IR jUIF truh Ay (5 M 83 8§ 5 TST medical clearance I WH S MiHS QN A S WG 86
§GISIAN 105 CMR 201.011.

IYRIAN A SIRHRSRINWMIANTE the school nurse, jsFintfintgjarsignimanan yemmigiignoing
¥ U It ful physical activity. 8 ElnH‘ltﬁLni[nUm minm ﬁj[SLijé’n head injury section on the Athletic Activities

Permission Form.

NH Sijfgﬁ, HISUM ﬂjjﬁ‘.ﬁﬁ ﬁEIiS Post Sports-related Head Injury Medical Clearance and Authorization Form
can be found under Athletics at www.gltech.org or MIAA.net.
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https://MIAA.net
www.gltech.org

ng[Edi RUHEN S the Greater Lowell Technical High School Athletic Handbook [S‘h‘jb]‘lfj wits§ giphmi Swms
FETy ﬁ:‘iﬁ Athletics. The Athletic Handbook 1 8 iS4 the Greater Lowell Technical High School website at
www.gltech.org. GRS Copies F171 ¢ 1§ Athletic Director in tijgmjtj [PU 8 978-441-4499.

asnigmnuigyAyll EXTRA-CURRICULAR ACTIVIES

HISUSUUN BHeUtAY (clubs) ITWENHYMINBFHNANNSHYMITMITU RS AN S Greater Lowell
Technical High School § 9tsitnstfiteuAy Gig{RiISMINEGNiGGh:

Anime Club

Art Club

Competitive Gaming Club

Dance Club

Drama Club

Educator Rising

Environmental Green Club

Gender Sexuality Alliance
* Grace Unity Identity Devotion

Elevation Deliverance Club

Math Club

Music Club

NABT Biology Club

National Technical Honor
Society/National Honor Society Outing Club

Peer Leaders

Peer Mentors

Project Purple

Robotics Club

SkillsUSA

Student Council

Yearbook Committee

Freshman Planning Committee

Sophomore Planning Committee

Junior Planning Committee

Senior Planning Committee

ygriafnmsigusisiniin a custodial but non- participatory §i§ 888 MiGUjuIi M iRmnives

ﬁﬁmjéhgmfgimﬁméhﬁmﬁmﬁjmm“11

NOTE: RN Greater Lowell Technical High School §Sa1{§ ™M
ﬁﬁﬂn'jgﬁmmgimigmt}mﬁyq‘gmﬁggﬁgmajgﬁmmﬁg

IMIGIURS 0
B th
Ut

FeungmniduumnmsinduTinnannn

jufurhwimsing gru

FNWHS N ﬁ'a:jgﬁ i% or allowing them to disseminate information to student or on school premises 181 muuinn

PR

Conduct Requirement H{f3{G]&SGItN

I mﬁmgn]s;s*lmm Greater Lowell Technical High School LﬁimSﬁfﬁamm IMIUMs
wiwSsHggnag)yagy isigaangmavigsayih gomumadgn st Uanﬁ@J[i:]S"ll
GBS I UATEHMITUATAN AN momun 8 tfminsis S hpw iwiwns
AAGHEN (ISR AT

iedstheadag) am Iumyt gjrsiis h‘ghgm 1 edaggim BnpiBs s § Gy extra-
curricular activity [S‘Igiﬁlﬁjng“ﬁmjm iﬁ UN#H angmmhgmgml ﬁjfu’utiﬂSﬁjg fq[ “hegi
SIER] '

graasisgmus eisthedagjinumsi§moé
ferugsinm (AmMinNoUIfy Sswsai§ it
TWHSHG WAL §M VU BATMMS
Dance.

masuiRAtgRiag I IERUIREIUH S
nFguEmSINNIFMuMIUigivesgS)ALH

th ¢l Senior Prom, Junior Prom and Harvest

<L
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urgrtgsunnihfi:mafwesiuaispumd upuffwrothi
National Technical Honor Society/ National Honor Society

8)138) [i:| S Greater Lowell Technical High School is a charter member of National Technical Honor
Society and National Honor Society At R AGYS MR ARG WIUIGAIFuthASh Y
Afwesthf oy Finfiifith#iMi a non-profit organization IR H]AJ WG HUMN 0 eYjM S
A wisiwinsigemani S wmin i w i IM U NUIGALS J, SIFJR A ANHUT
gpyumn, awarding scholarslhips, and enhancing career opportunities for its members nja“a’ SR
MinMinimsuialt "R tunia T gath s Rarsia society is bestowed Sifitnmus
[N [g‘lm}ﬁ'}ﬁj& junior and senior [S18au1 U Greater Lowell Tec‘hnical High School gﬁnm‘fﬁ 98]
vinmAsansyjdisuann:, thyadayem, fhgmi, iNwih munjuann 9 isld  vin
anan i siu s sIFARIGA N Gin, nda msugan:iaaiyni o agmygare)atms
[jgi’m 11 by wearing a special tassel and stole.
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Joining and Maintaining Membership to NTHS/NHS

Step 1 Step 2 Step 3 Step 4 Step 5
Entrance Invitation to Review of Member Maintaining
Criteria Apply Candidate Induction Membership
uann: MIHI min 8] MU MU iqprundn
gwis Uy 1 “atmis s fin Y
miGru [U‘QD’ S

Step 1: Entrance Criteria

funsé 1: ugan:ismig

HADANIUAS NTHS/NHS 80 i85 “dimsinuannsauntedagjmaé 11 81§ 12 naesiing 8h
GRIYnA:

nl«:mS&meu njnl‘jijtin[jﬁﬁmj”‘l GPA (grade point average) IS 3.80 nLHnaanhm 8

N
scholarship. a. qhmg&mjﬁ grade point average SiflEiSLﬂnLﬁgmﬁ[ﬁﬁjaﬁjLni?minghqhﬁgﬁtﬁ Yy

)

MEAPIMISIG

2. ;ﬂsnﬁmmmi‘ismsmiﬁs‘r@ﬁﬁé’mt@mﬁ 10 Gt ysrnugananamatwibuasidwiphne
My ad; isuanns:, syein, and scholarship. NASINBAWASSNS IHINYSEHR Every four (TNtS s
HISMIHS N A ) ITw/uMBIGM BNt bYW N wisnsMiHsaNa

3. whmsainMafSwHtisld Dinufgdgs§ogysinugiananit s alignment to fEniAgEaEn
itgidngadgisupan:, siyem ugansaiunSaipirgindnigwipigeinwpiimitiusiie
HMInmytis vinmsmesg, 61 cMINGUSAM YW Uy ﬁ?mn@msum:mﬁnmﬁﬂl

4. student's service record :mmshﬁﬂnﬂ/ﬁjmnasmumnsnshmSssmgmhmmsm tﬁ18§ 218

::2 -‘l
“B
-
e
=
=]
N
F)

nyJuidmaeda inn gl ey B w grujgh i AAsNw N ¢ANA RN AYMNITRIDAT
IATEINAGET

Step 2: Invitation to Apply fiths #2: iruGAnHINMEWEAMG  fjad

1. ﬁjﬁjjﬂmtumtﬁmSqunﬂﬂ°ﬁﬁj[S1nij tunsd 1 gitamsdinrsiaghie August (Shwnsif
pSupt eyl egpruiw S muitw: electronic) IuTtwnuINMBWHAMAMA]R i tthun
A shinusmiiafuSamsican  ammuie Agn isglanan§a

2. The Advisors St sida{pfdnnunfimsswmoimtishisiemysuins gasd
fumsmsnusinasigiisasnr "aimisinguns jea, §launpidwes wiw

Sunuiinn
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i v L”Hijﬂl
5. ﬁ‘_‘rﬁjﬁﬁm%smsmrﬁmémmﬁmﬁjmmnm the advisors ﬁjﬁi”miinﬂsﬁn} aromirsiEeda id
Rsthrdagmsonnaifigfafitsiminpsdgie:, dnpuuyydmoifms mwipiaimben mﬁm:j

o o

ff.j[‘.?‘l Assistant Superintendent/Principal tim S A181N Y, U[Sn Fwies ﬂLm g’ i:lS Y8INUnm fq

ll

HRTGANNG

Step 3: Review of the Candidate Stm8&m A&t

o

nimisiugns

o a o

HANNHIYS{AESNABWTINMAHN AN SANSthinSATIN I The instructors’ feedback §11 tijnFLUnij‘“lm

—_

tﬁﬁ?gdﬁsl@smgm UHNS, scholarship, 15§41 leadership [S‘Inht’nn'11

2mitfrsisann sARIMITU A5 NTHS/NHS Faculty Council (msmmtjnmn‘j o) Sirgmiiiag

P Rimgin g Syw aiuas i gl winmifiwalyhisapsivrsa 1 annsagimiia i iam:

IAGGUWAYSSWARMAATYWAMIR U IINNIF MEUFAN ANHGIS IS HEHRIF:
nsiduuinmmataigymuits: f5sis AgtiunasSiiwhinAgirsinh cub 1w

Mg 9181 e Greater Lowell Technical High School U ﬁjmﬁﬁégm;msm [iﬁlﬁm‘ﬁjﬂﬁgfﬁm

I @

RIGYSHIEGANUNEjHASAN high school ivATIURNS ST s{AimsimiiAmIg

(o
c
o
=3
[45]
Tt
=
g
[4a]
=
=]
3
3
A
e
25
"=
-
lel

imsipied, sgrumsmitansifiimnagpyaaiyssn

c. PMAAITAIUANSTINMILTWINSHANNIY[HZES D (R SAIS it Ielstmignas  ypa
I IAmaNi; A agpnimymEan s Ehiswa, ifunampn§wsicianilywsgwidi,
§GEN S UMIEAUHAJ, punctuation and grammar, i twnig)utantu s ImajagSnipimsudun

U UmIGwasidumaysSsnminm

i sutissugimindssguwngehte:

Step 4: Member Acceptance and Induction ¢ ¢ U fStN & A It 8GN AU

1. The chapter advisor 8118 {MUHAIHAMNSYWwIthuthiugasutuninlinums ¢gu way 88

o

y g
ggruwn T W agpfauiuiwgiivi§hgwiimmsind vpurdainsld wnuidudnnsis

ceremony {RIT S G U{BINWHAAGITMR AN AN, Yo atgmi, iiwSiuA v AANIUuENS 1 BIsiy
ot damniagind 30 §ai e5agjEH IMISH S There is a one-time membership fee $30. Per student

inducted

2. weagjfiudsmsifiuiunptiwguthsniagamoey gar§minnsd guidance counselor Giim:
ndwnsnAnsiomisuEssa 1 ISasmeSagjmsmumsnanst cmiupslgivesipegnR i
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IS, BRI GIF NS Ww{Rituieuith 38R fied1ed1¢1 Assistant Superintendent/Principal 1111t s 515
GimsismiggrumsmirspGha -

Step 5: Maintaining Membership St 8§ {MiB ¢l aitndn

sumdatdrupimsinnmniqpruananiSfwismEnuwndagidumsygsannmu [peistd

sumdngsegrumsmugnn iifwisimafapimsiagsdnniniwas{pimsianjitaea 5ajn

e o

msugeanywinmMisanauganISfwumspimsinisminniamng edegpnsiagall " ais

Ix] b=t

Mithy L Assistant Superintendent/Principal FU{EIGMIAGIIAM IAGMIGAMAjM YIS ity]ued Fmisi

a o o

reinstatement through the appeals proces. Ifi i iNiMiTANNEgiANT ~“1im

J

1. AEImigwems GPA UNnAGoNH

a. Each junior member 8w 981 {A{UNM GPA nufigipatmlmiwms 3.7 islthAamanam

=t
03,
E
0
o
<«
]
o
a.
<
N
S,
=
0
iy
]
o
a.
€
N
1)
B
=
]
@
E
=

S
b.  Each senior member 8§t 9 8 {n{uN GPA NufiginadnimEwms 3.7 Isijamannm
gl sdenma 2 Agm). |
2. Superior attendance record
a. {EU junior member, 1] SAZWAUTINGAIA10 HRINWESMISMIHSANAIN I SUARARMN
FINHE 11 junior year;

b. fU{NU senior member, AEWALTIG A 10 BRENWESMSMIHSANAIN IS BARALN

senior year ;

BISMIHS N
3. Superior discipline record fiNNH{MIS g 86
a. HHWS ﬁjﬂ.ﬂ [ii]h ASwHGT sl .ij INFUR ”é’gfl junior U senior years
4. Active NTHS/NHS membership
a. FUERARPIEWYNIEUINIAYISION AN AN GLTHS chapter by:
. yAuLaymnsie |
ii. tyil;‘ljjiﬁ‘[jfﬁ community service activities (fﬁ ﬂjUtﬁﬁ[ “des NTHS/NHS, GLTHS, or in
the member’s community);

ii. Grujuan chapter's U aIIH n§ funraisers
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PARENTS AND COMMUNITY
gnaAnuwSiamnaus

ENGLISH LEARNER PARENT ADVISORY COUNCIL (ELPAC)
(nuinpaa) smansdg

istigingArndin ) 2017, HAMY Governor Baker MSG AU IGGNUAIAEM UM AN U{INUFS I
iwasntdn (8ugpy) lgpiiargomistiivaiedngg EL SnrfgjuilsBmasspnomivprummom /

HIAMANMUARAEIEe gruman 1 Enamw / MAMAN M) EL SRaHimsaas8§§joujuan
mipinsiapuspnaadsiimapaimicsiuingiifhvmmaaen§unyit ELE 1 euptnfims
UIgE R NN GRIRAHTIAN[AJHAIF A the Director of Language Acquisition. M2 (978- 441-5360)1

MIGUPSthy N AN W/HRMAMON T
PARENTAL/GUARDIAN CONFERENCES

fiminnsignamnw simiguesgnithywin gafanst y ugdargmi isiinnuameagssi] mutian
1 fgivssen o 8 guthywin y gamgmiansifpiia ifminanmaguyseds ilyjugnainnn

ANl
GUIEMINMAG UMW AN SAN ONUIGAIG Y (INMIRANIAGASIUAI N (RINASIMYW HAIGMI

innsiedagj ISshunnguimasnihgsiunsys ajhmivat]s iwiihad 1) niSwives S ayj
PBJUGiEU( 1A F11 Deans’ Office (978-441-4420) IR H{IFMIAM AU

wigghananm 8IS Ayl open house 1 (MU wmsdinfigieisayif the school's calendar (page 4) and

available on the GLTHS website: www.gltech.org.

PARENT ORGANIZATION-GREATER LOWELL TECHNICAL PARENT
ORGANIZATION (GLTPO)

P [i:| SThe Greater Lowell Technical Parent Organization (GLTPO) it i[U:]U[ﬂUfi mjn tnuy g ﬁi[}iﬁ

27%

isrmunivasEnngw ihejuialags iumsisHaijuiiw (77 by promoting communication and
encouraging I B wmsmi¢1fi¢si Sntiminnst SnAtWG NI I The organization & et F I AYIR
eifpuiguueftané Swms [wied 1 "1 it g watenn wmass siqi fundraising, (Afminn
Lﬁﬁ[}jﬁﬂi family events and volunteer activities 11/l Ujéij‘ﬁg?ﬁ ﬁj[‘%ﬁﬁﬂl l;ijl]: Eﬂgtﬁfzgh B2 September
i3t June. Notice of the GLTPO meetings are posted on the school website, as well as on the Facebook Page —

Friends of GLTHS. All parents/guardians are welcome. L‘U‘ﬁ: 1S:Un
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PARENT PORTAL

igjjwimmim/ mamapmugamigiaiagigismaivaigs 9 uisémadsnmywinngw

§nm”jﬁﬁgﬁjmnnﬁﬁﬁgﬁjfgﬁm'ﬁgﬁ'jlts1ﬁﬂnmijs Greater Lowell Technical High School TAn tis i s 05“11

GRS U R ANA [ A3 agjnBits AU ¢ A1 Aspen Family Portal“l 110 § 17 Aspen Family Portal, HS(magj 8na

W/ AMAND U GGUIFMSAnndimaSag, ISW hmA1 EnAmw / MamapmunGE RS
araninighamidugammudsfinnagifmnSiduadmsgafiings 9 iwignmg §ikusing

filtiﬁﬁ the Aspen Family Portal ﬁslmm‘nﬁgljﬁqmg‘ltﬁ [HEIMAONTI [uiﬂ‘j ‘cjglnmimmwmmmfiigsm

!

-

rylSumsts Appendix H for Parent Portal Procedures and Parent/Guardian Portal Acceptable Use Policy fiug

7

TS wny)us

SCHOOL COUNCIL Lﬁﬁ{frﬁy AN

The Massachusetts Education Reform Act TS@ﬁ 1993, M Section 59C, ‘ﬁLEjfﬁ s & SU[ﬁﬁL‘ﬁIHLﬂ'ﬁLpTS 81130
ISIAUAN AN SR, ENWHSENARIW/ERMAMANM I S aggidusnanmn gaidupinsigia
Rt SnRW/ARMAMANM A fgiiusnananigs, (i, dag iiwdhumas§miama
11t184 co-chaired by school principals. (RE{EANtAAMALNNGEWRUAN YIS Ml anandn
I aY S IABIEANThe councl St ity the principal ITWH WMy s { (plgnoRpRTITUAS
pdegjrpime, A8 aJIEuant “nimninigils school budget ShAIMNIAGITS T WIEUNS M18UISH Y
A7 ¢ 11 the Assistant Superintendent-Principal [STI0i 8 978-441-4807.

risfinpEuunimusqpitu
SPECIAL EDUCATION PARENT ADVISORY COUNCIL

~

gnAmuw/gAmamanmuisagjeiapirvguywisginiygiimanniagll, vgngigwanenimi
mmﬁj{jﬂﬂl BTN UNATSUISBRIBAIA 41 the Special Education Department tSTIU2 978-441-4853.

Ganitia | Agofusig
TITLE | ANNUAL MEETING

na ;mﬁ SasmamapmuSapimsHiQ Oy uaIAGILPEIE Tite 1 TamIE “apaywgiyh ily]
AN nnmmmmm;{]smmmmmsmmmmmmmgmmtmnhﬁmmﬁn Title 1, {37 A

ECO

8

W AR

Parents and guardians will be invited to the Title | Annual Meeting held once a year to inform parents and guardians of

Greater Lowell's School wide participation in Title |, Part A.
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APPENDIX A

GREATER LOWELL TECHNICAL HIGH SCHOOL POLICY
ON HARASSMENT AND NONDISCRIMINATION

e rutinni Purpose:

Gy AN AT AN A 1{)§ Greater Lowell Technical High School ('the District) Myt SanhmitsigpuiansHitishn

mon
M :ummsminﬂnmﬁshﬂsmnmmmmmnﬁnmﬁmms;smjfmmé naNesYji, NS aiyfh,
IAG, HEUONAN, A8, Iiudinnamf§ims, 1ae, Amimn, msigim: u ﬁ(gsmnglwﬁgnéhmms
fgrme ms:méqﬁ@mﬁgsmmmﬁ'jgmgl?symmmﬁqpﬁmm@ Federal and State laws 82igiHiisay
{futs 1 13 eufitS 2, Greater Lowell Technical High School Sty EgaAnMigaIgivTunmesmiini 81
MIESANINW S STISMIY]AIY)SHiIA S §hmﬁmﬁmimhﬁ?ﬁﬁ:m:qgmmﬂ@ﬁﬁ;m:msﬁh
Frumiuiiaid Ui, smaunﬁymmmmaﬁgsﬁn’nms: YR UMIGW YHWwanmiesu
HIO® G ﬁL]Uﬂ;mj”fUU[S <1 In addition, Greater Lowell Technical High School is committed to ;I)roviding a work
and learning environment free from sexual harassment and prohibits retaliation against any individual for making a

complaint of conduct prohibited under this Notice, or for assisting or assisting in the investigation of such a complaint.

INAIMIGNE Policy:
N AUMIGRUTSMIm SMI aUIiRIUATAN AN The District's policy of nondiscrimination 811 0{fif & f5 85 aj,
ygen, anminn:, 8hugu iUERUMEing T NNIm S Wiy SsgjMsmita D uss
NUUMUYENAMAARN TN AMGWTE UM YInwipin MIGAI)S MIGRHG{m e mi
m‘pmm‘g}n gm:mnsﬁq‘mmnﬁg ﬁg?fi §hmﬁgfﬂmﬁﬁj%8 :t‘nmnﬁnn‘}gm;msis of race, color, religious
creed, national origin, limited English proficiency, sex, sexual orientation, age, gender identity, genetics, criminal
record, disability, veteran status, genetic information, pregnancy or a condition related to said pregnancy, and
homelessness. ()t s fu§ nANauEfi Sig)aneu 1 lufinnams S mmansgunsada g $I8
BiAg Mty HE QN AN IS8 &1 né?gp fanagmipmenn Aimimn ansmasfinugns Adwmsivgs mi
wmsigim: yrugeaniiuanenfamimsigim: Shmnmsycaiyjia
n8ummiGmsriten umMinnis: It will be a violation of this policy fU{E1T 5 fJj, Suniiagun, ymass
iintsigarimenatagh, gmndgivaiaiag, Srmda ymaso, guanas annayg, diganas,
MMANHAIGNSATEA, 1A G, FINIEIAE, M), HERIIMANTUIS &1, ms?f@ ARNG{M

5

&
fAmimn ﬁﬂS“ﬁﬂHﬁﬁ[ﬁ?ﬁS ﬂnH‘IS[U‘I‘jS Nﬁi:ﬂS[Ei[m UﬂjnSE‘lﬂ[uﬂjmn‘EﬁSi‘]“ﬁmS[ﬁ
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ifens BunmilTautfi Harassment and discrimination 83 agj, SitnRaumA§ s, inrutfiar “h sigh anmn

.
i sunfghmjing)atinuadiadnfiuntamoinr “mgshisighmimd th gwmisbiumimuuaiga

-—

AafguBNUITW SNBSS (R MSHAIMSENWHYMIIS ¢ 10 es IS I¢) A, MiruheSAURINED UG

LM any retaliation against an individual who has complained about harassment or discrimination I fJ TS H mfﬁi
il

To (54

famiunSumiteoidn, ymi unoawsnShuguamytidums ssnmith gwmitduHImaTAm:

untSymi feuifin ASspuugnUSnSs{pimsHAINST "t and will not be tolerated.

Ar{en et tw anita s AN e3 AN M the School District (UM $§ GEGHMITI§umSimiisns§nmi fauin
S wavmuasimemajuanadimiissSamitufniiwishinuiiums migheammi
winassuvigjivuisimsifiar “nidhheaimsmipu nlgiuvion siunve Shmaimemitn
AETEIEIME T NTUNUFIRAYM nISwinATEhnG U MITMUMINT MBI M asagj

IGmAFeanuuRsITsMN BRI

sywAngmTennnsidmumis:msuinmimiym Saivssnlhgamitsigpuiunmesstish
mimitirumemitens Siamitiautdii, |, the policy is not designed or intended to I;mit our authority to discipline or
take remedial action for workplace conduct or student conduct we deem is unacceptable, regardless of whether that
conduct satisfies the definition of harassment or discrimination I (UMIGNUHSRIMSIGHIYNS 1M TAND
igingag ianmoivasndughminfi§wynaimsmamspowsr  : miwia islatgigmiymi
LULﬁ*gmﬁ'mﬁmﬁﬁmm?awn}i% gsmugguwamsinwisininid wagmm:sinmEwy§usis
MG YT I )
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M LIRSt DEFINITIONS:

M1 U 1Y Discrimination:

miTgdnwe ugno msSwmmmissposassnyitufiginusinhugrurnuwimg
nusiaghfagnana§, nan, Sig) s, IisANamE, S mmanHDIgEISA{E, $I18
iAe, My, Hpumanitsds, agien Annagmipmenn Amimn, sfaugus, ansma
Adwmsivygs, mivsigims, yansmoidunnsuaminsad, Samnmsy:euiyjhg migu

jungauns an  Aju @ H1TaUI§1 past involvement in a discrimination complaint 1

mitnt Harassment:

mifuiEniwe gt msSwonmmirpssassyidufiginwanSaugunhwing
pruaAgningnanss, nan, Sig)aneu S, isAAnAN S, S mmanHEFumSA{Ea, §18
BUAG, MM, HAUENANIIS ST gender identity, N§TEN AnNAM{AW AN Amimn, #iatsgs
, ansmn Afmsiugs, mimsigims, gﬁgsmmilﬁmmﬁﬁjéhmmsm, Samnmsgeely]
2 mIgRgEAghEAISIan AU ANITAIITR past involvement in a discrimination complaintl /i
i@ s IMTANNYR§ TS MuE] AlEAIN WSS Y IN AR UMW MUY YmiA
fymisSApUIBS s HIgren s M I MIMIU S UG AIYS M Aiu el il ajruEnimity Segia
minntimsmeEhismifunwunsuysmidunwivusigmsymidnsfinnmisaniawy
fungm NHIM N Harassment may take the form of epithets, slurs, negative stereotyping, or threatening,
intimidating, or hostile acts ‘I N A GwA g EHis i ivIymUsiduuinmimingtidy
UMIp g WS Im YUy RsAMgwimwanitagiana§nmnuyim sy ulyfIngHy
m&nm;msé:mmsﬂ:ﬁaﬁ;rﬁnﬁmﬁmsﬁihf}ﬁjgimgrﬁrﬂsmmmsig‘a’ltm:gmﬁehéhmmsig
Ime I e smnEnAmnwanSM IS taS, parenting status, veteran's status or genetics.
SrunfandngjHuassgintsmuth it mirgisonse :qgmmfﬁmmsgmffg:ﬁﬁ
mitnlymitatfan s/ umivhedapsinShuguiiumsunmithywmiteSusH a0
mejuahamimniymitondspuusniiwshdspimsuninst " w1 Al employees and
students should take special note that retaliation against an individual who has complained about
harassment or discrimination, and/or retaliation against individuals for cooperating with an investigation of

harassment or discrimination complaint is unlawful and will not be tolerated.
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APPENDIX B
Ajunnalsmi§muumitasifi
§htiudias
COMPLAINTS OF HARASSMENT OR DISCRIMINATION
GRIEVANCE PROCEDURE
Sathunhnanigpanmels:ainenSauhninniiaininvapaafldupimsi pow i
GRS FME A I the District's Title IX-Sexual Harassment Policy G ATAMILNERIATIUATAINA Y A
ARSI S SN TS A5 (A RTAMI IFMAAYRIATIAGEIA the District's POLICY ON § TITLE IX-
SEXUAL HARASSMENT gim@fn SUMBUSUANNAI{INT the Title IX complaints.

o wasiBdagammpan)mangsmayipismiviymatainmnwiganignanas, nan
fubfl, mnms§niist, iag, snausuisdinnama, miﬁ:hémgim@ﬁmimn, sexual orientation,
disaé)ility, wsijimeyansmnaaenSamimsiyim:, apsmndnanwHiAWGNS1 aAnsmMNy
ngigpaiagiaimsIBAniagnwminnimipiigismugnsiniaaia the Director of
School Counseling/Title IX Coordinator, ext. 4955, third floor, School Counseling Department-l ffifu;}‘r‘i
menwminhiwinuiginwansinnsimywiamajuadhiusgam 1 IsmeHi msi
m nﬂmmgnhﬁﬁjiggp NI This may be done in writing or orally.

wasiimnianmmanmanmapims s gummigan)symuimnimnwigaidgianassnnn
mqjimn@sgj:miﬁjatﬁsﬁﬁmgnmmsfmfumzﬁﬁﬁmhﬁmﬁmiﬁm?ﬁjgnﬁsﬁmimmmsigr 2y
ﬁgémnmﬁsnéﬁmmsigr :ansmndnAnwansmnudngnsy ngignSuntamssd§ mn
mﬁJUﬂ‘:ﬂhmigtﬁ the Human Resource Director, Kathryn Tierney, ext. 4892, méléigm"ll IS :ml‘j’[}jim S mjm
AL YR AN HAFUTN G This may be done in writing or orally.

yeeyjAnIssmsimapsiaysamywidugrmomsSngridfmsigadigno§ndimnimivnni
AU RIS I These persons are available to discuss any concerns you may have and to provide information to you
about our policy and complaint process.

pirgiSnfuntnfndspimsunneSast cmiguaiicie s M OANMEWIIN WS AjUuEGH

A 818155 sTm s M S Wit A E UNGUM AR MIVIANMUMIUIANMIGM T Students and employees
will not be retaliated against for making a complai”nt. Any retaliation by students or school staff will result in
disciplinary measures, up to and including expulsion or dismissal.

mirguRmamissfhmifain
Harassment and Discrimination Investigation

fU1 AN Greater Lowell Technical High School 818 8 ATl ImiFimiSugimisuintSiunidnfnsdagjinnunm
NOARBNSHUU S UANIGupe s mitauiinymiuntSinwg i gnuIsigh ) sysRgmny
{AfminntE U8 UEEITN W AN AN S school sponsored activity or event I ISTINRUIETH § § UM AU AN

SnimusurmamuasimemimsumSIsrnwwitsdhivinu g snsfumianihnpunsums
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musjuR@ATgimiagimits  Ayudhagiw:m 30 igimey mirjurigadaimsiy “ame
nujvmqmymmmﬁi NIHIGHSIRMSIMEM AT 0 IMIgua A A Snjuuuminima g

Gl

OANSMYWwHAM nanUﬂﬂh Sht’ﬂiﬁtﬁﬁfl nlj"ll GRS H qig=) ﬁjﬁn[u I?U'LanTIS[G‘I ‘ELU"?SmmS[E?QQﬁ

n

igm i st m[ﬁjthU@Umi[ﬁj‘UHIﬁ niv SIS a s Siﬁ@Suﬂﬂﬁumﬁn[uﬂjfﬂnmﬁJU

i
S

muhgnidumsinsumSnmsuiifiginginuismiIuHINATS WM S A B{FUYD

)

firenimarr gima the informal process, fiumsisnamuggiiutyguma slgjin:pnt
AYHUATY AN WES BT MGIFMIGUHAG gt s dimigimienesEsma s i
the informal process fails to bring about a satisfactory resolution for the individual bringing the complaint or when the
informal process is not appropriate for resolving a particular complaint, then the formal process is available B §i
dram:pnwinugigpnmgomouguidusiwavapiaysiin mfﬁmﬁnfmmum*lgims%s fUH U
mLmt'imum:Lfmwﬁn:nhmﬁnﬂ'ﬁnmgmm:S[ﬁh:mimgfmimmﬁmsm ﬁtﬁnimsmgfmsfﬁmms
ftih[S”IzmthﬁﬁmmLﬁmsfﬁut’nm%sgﬁmﬁfﬁ;mﬁﬁtm:Lﬁﬂmfijmm‘lgi‘migmﬁgsm

P AN S AN EMIBSANNHINAIIIAN The School District imposes no deadline for reporting allegations of unlawful
discrimination or harassment fu{IUMINWMIANAA MR UMILNS TN WENGRUIE]W I 1N uhh
nmﬁzmtﬁtﬁﬁjmSﬁt’nﬁsmyi?u}mSmﬁm-Lﬁm’jmémin'j‘a"“nmmLmﬁﬁﬁuﬂu?fﬁmLﬁimsmms
Ltmsm&gmmnﬁajmsmumsnwmsﬁmﬁsmmsmnmnm nJUmthfmSﬂUjﬁiMnhin
i 60 Igu i eyifinagwnsiaigiuuaismiteuihymiunieugpt waisifmsmidw
gsymignudinaisimepasvnamwitumsiiansvnivamauanagiapimsnwminng
g9 ’
Lﬁfﬁsn‘}mim?tjmhﬁammmﬁmmmmﬁﬁsmas&gms:ﬁm “nannnigsSamatmsmilaaigim

a o

v siigjuuimarmugimipiaiiugoiwisiinuamidusigjndiSamniSwikms

I g Hmﬁ“ﬁiﬁ[ﬂﬂm[ﬁmﬁﬁmﬂjﬁ“ﬂmig‘lﬁfl |

il i M Informal:

Srnimagrgimauasan s s vy widumosinms b umtasnansgpimidyjin:
ppowuannad g fonsdynisdiimiiminwminniAsTunusgimsmuTEaT 2an: i uans
MO GRIMS N PN W ABIH M EIt s I o g gims, Hﬁ[ﬁjh[@jﬁml‘j i miTmsms
upSiiwiagins i puwinmyit: urm:ﬂ:mmiﬂsﬁzm T aHinian, ghaianasmHA
;umsmﬁﬁmsmummsmmmmsﬁﬁnmsnmmﬁsssm@mu:m me;mtim:samamm"u

Step 1: ﬁjﬁ{}@istmtﬁm&jtijﬁﬂlﬁg‘lmg[u U Bn, AUBRATS the Guidance Department U the

CJ

Director of Guidance/Title IX Coordinator, Tracy Encarnacao at (978) 441-4955. UH FGfH (TS BT ANH

n

o ay

18 SunwminNthu 181§ the Director of Guidance. #ig#h The Guidance Department &tsith 8§31
ﬁﬂﬂﬂ[ﬂg”ll Sltiﬂijﬁh;mmﬁ@i:’ngtﬁ the Human Resource Director at (978) 441-4892 [S‘Ii:’ﬂS@g[ﬁ"ll

Step 2: SiwAMUMIANIANSISH / UNWATSMSYS A The Director of Guidance and/or Human
Resource Director Lni2n8h.n Ut uemIs: IL“‘]ES“"IM geninnginm: Lﬁﬂtij[{j“ltii“"liml‘jm@iﬁh
tsmiwgmtinwt  afpmywygutiusivipaad§amywyntdudnasgaan mipdig
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thywgadnadfagaldudaasduatSaguudhywynignuiduspovysagmniiums
eig)agustimraiyn g v anna

Step 3: LﬁﬁjSFUUﬂﬂB‘SLnfmS[m Lﬁj‘l MIGEM S ﬁi[ﬂmﬁniﬁﬁjﬁjﬁjJUS[ﬁﬂﬁnlu sy IiiJ'nUﬂJ‘lifl[S,,
S[tﬁ‘li‘jnU‘S ﬁJ‘Jni—ﬂG[ﬁJ’ﬁJ‘ZJH‘IS“ﬁﬂﬁjﬁﬁmnmiﬁfﬁi’[)nimsmij[ﬁﬁﬂ Should the matter not be
resolved to the satisfaction of the student or employee brlnglng the complaint, the employee or student may
request that a formal investigation be initiated.

wasiBumpimsn:pow Wi S MG GIMIEAEOER S UHIARIRNSAA AN I ais S IAn:
bl gimithan mm‘gnfnﬁﬁjiﬂl If the matter is resolved using the informal process, the investigating

administrator shall retain a written confidential record of the informal process.

fimi Formal:

rou

Step 1: mﬁ{;;ummsumhﬁmﬁeﬁmhmﬁm gilanwminnaiAygiuasgsi¢l the Director of
Guidance/Title IX Coordinator, Tracy Encarnacao, ijﬁﬁf U AT EaIRor her designee.

Srundafdm Sfmnngmﬁatm:nnmgmrgiiﬁn Lﬁmnfnﬁ“ﬁg SIS A 1F An employee who wishes to
initiate a formal complaint should report his or her concerns to the Human Resource Director.

ISTENRU G ¢ UM S MAJUANN N B HY ST WA ANHAF AR AMAHA R ER RIS mAAN
wmsHENWASH{AIgsinnh g ishaniirudnhimi  fjuani gimigi ms o0 s unidn yadagg
Saipim s A 8] us B Rigaminhtants g AN HRj ES MR UM 81U M AT TG RIgamID
MANtS U ANHAIS SN IG MY S gnUmi juHmATENaaRIS:)

Step 2: sgmmmﬁ.ﬁﬁ 1% The Investigating Administrator Lniijﬁl:’nﬁtﬁs[uﬂﬁnUMﬁJmenanUnnﬁ

a o

gjngroaidinimimpuehmgimadgifwsinainpiiuininmon s W usa

P

v may NG mrmeﬁj“ﬁsmmms;manmng;ﬁmﬁ BUmMIAN N AW ANHA}

Step 3: HAAU{ANIRATAUH s
ugnis: 7 isinafy Lmﬂ;ts:gﬁmjﬁmgﬁmjﬁmgﬁmf

oitguts: IE j ms:e*hummmmm;] YIS W ﬁmfnmmmnmﬁnjstﬁshﬁi:meLUﬁSWI
Step4: uUAASApS MMM amufwaviamiguthywmaAnfngmurdunmadi

fnnaofmsdymasuinanufngigjensmiyimigmumspmsis:iniure 1 150 ms, ya
(AUANISUHINAM GG UM may confer YHIG)AtYWMA AN U NNIVTWHG I UHAI D 1§) 7

o

g
ing

I MGMSARMSMANS T iUt uHARINSApSunhAianAinmywik e

i Ag Shunhig: iumm[fJijmijnﬁJUinJ‘lffigq mifishithgnnmEnipirnag Snbgs o
meu§ msidgjifmuandmEnnsanuisims

Step 5: URUAFAATAENIRUHANSUMUMITHIRAURIMAMASRHTIJusimwminn
AN IR ANHAGET InwWmianis: Sa{piAgSIFiImsHEMWA Superintendent-Director It (A
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NUUMUMITAL " MIvas gAATENIAUHIAAGEMEg A SITm AU AT AgmiSwih /g

fmsmitin:pow (T MG 8N B RUY) I
Step6: wmsswARINER) “uimsimwminhivgAFELENIGUHRASI§miuHavigy
1§)aER I atE it B am asig) T pasiinesgmaldumon]) sasamsiduimEmims
s wipassiusijaismifufaymiun s g aopifm ed g Greater Lowell Technical High
School, UIUBAHESILIA the Superintendent-Director 1 {AIFANAMINAGANAYINW AIAM: TUAUN
MY GG MIHGSIWA - SIWAAIAN D mimﬁs%nﬁ”g The sanction [RIHSIANEMY [AUUHFAIUAITE
imsannnins stunmw §h veugnaisifinn AAgEhadeg) The sanction imposed shall be in accord with

all applicable state statues, School District rules, policies, and regulations pertaining to students.

LﬁﬁjSlﬁmSnﬁj“ﬂj[uﬂjmﬁlﬁjGr‘anmS[uHLjMILG"Wi[G‘IGLU“WSSifl’[jJ'fU‘S[UﬁS[ﬂjﬁj[S“ﬁﬂiﬁJ‘N—ii‘]U“ﬁ
[Ij‘ltij[mtﬁ8quﬂijnt’m—inﬂjn Hntif]”li Hnﬁﬂjtﬁjﬂniﬁ UHn[ﬁJﬁ[@jn[ummSGanSh g Ao
IﬂSLﬁjn School District, U§1UHnS1tijn - HE 1A the Superintendent-Director YH i designee URMA{RI
MATMS M WUINARUEN B MG S aH AT EUNURTIN U S Nt ’

AnnagmmanuugnEriabijgisinnime qudhamgimiSapunpgamwagawadng

(N34 [ffj UHIH T A permanent, confidential written record of the formal complaint process shall be retained by the

Superintendent and the Investigating Administrator.
weistigainaiudnamwsS g/ mamapmupusnissinmigSu GGt UmsHy
swar gaguatmoinaginnés sfsnsdgivasann:AmEmianan If the complainant or
the student’s parents/legal guardians are dissatisfied with the decision of the Superintendent-Director, the
grievant may appeal the decision to the full School Committee ] Lsﬁ‘g{jﬁn:nh a gmh IS 2§;iﬁ“i§1‘j 8 gmﬁ‘ﬁji
ﬁm‘ﬁﬁﬁﬁjmmﬁmmmﬁmﬁmgtﬁfﬁMLﬁfGﬁS[mE?LU‘r‘ﬂél§t1ﬂ8jﬂﬁﬁi§ﬂjlmﬁfﬁmﬁtﬂﬁjh;ifﬁ
msugnsigimi§n sy miegajaimmiSunwipiin "adsiiaig ) Gugs i

=
sgmmsmmgm:mmmmeMﬁnJiiUmLﬁmSﬁgmmnﬁj;nmﬁljﬁn:pm auisImiifa)r T
8

§

(=]

i Sagpnl agniwinntys (14) Igusoisgumsadmhahanwgan sajiigh o
s |
funygm nIS s Disciplinary Action
wasiBnpimsinnanmigiigisusigpimswiigiwinm iy agpuasnda, dalama
IMSMIEUUMEMNIIG AT AgMNIUUIS SHGNURUAMITANIWN U NI AR MIsMuminiy
mmm@mmmﬁmLmwjséhmnn{jﬁc};m@miﬁ?ém:ﬁjh;fsjﬁiﬁmm?nﬁﬁmmﬁquhmm:mm: Such
action may range from counseling to termination from employment or dismissal from school, and may include such

other forms of disciplinary action as we deem appropriate under the circumstances.

¢ 1A U{IIN TG & Conflict of Interest

Lﬁmsmm:nmmamnm ninutsmitgus AR i vanAi Mt SyMITeuIED, igm g uHma
njjmnmﬁnasmmmumnnmnjumnzmmmnrm ﬁjHiHJSﬁUSMIHjthEG mam G adianain
gatguEmag .

gomrs:niin, (UOsIS{UMSHE O WAN SINAR I MANIGNUIIUHINAS SN GHSITMIEIUHING
muny)uifis{Rifnds)hremamoianMnygAgIe) g[S UHINAMAUANNIS Y IS RIS Ig) A
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HESIWAREIWAMmSHEAnmonamnafwisjyAngAdapiagpidyjiduamauanadimi
untISumifautfnSanwminnimant ~mivagsIF{UMSHE I to the Superintendent-Director.

feUTmMIthywm im'J:'Uﬁ I93%i Cooperating with an Investigation

mifnt, mumied aiiu A §uAN AN L) S, employees and students §rnfafn i ajinammirnm
Umat MR UHINGE uAnaismitns Shminauian g Siundapinsainhn §nGoSnaesinn
pAmE moigmsiiy] mimifndejmsminndSamiteuifinfawmsifiar "nig)a

MIvMBIFIMIHHGNEFMAMI, 1§§I8]A Referral to Law Enforcement, Other Agencies
miwiigiiumsimneumsgsmommiMna IS ImUMIGNUSHAYM AN ¢ ANIVESFUAT S§Ww
MIHE U A WA AN SIUBAUHAIGI SN UM smgﬂnmswmmmsliﬁﬁmﬁgé@'ﬁmnﬁjhrsj'ﬁftj ey
Lfdﬁmﬁﬁmﬁgﬁmﬁmﬁ§ﬁna{1mﬂl ’

Reame{pnt i 8 estn 1§ State and Federal Remedies

utgufidnnsainid, [ sITHAN) MANEAFRINS ¢ ¢ ummiy)a]Sumiutatfn, RMGMAmaj
yphmgimim g igin /g mamagisunsisinngmuttsrsiaupipsnmitaia oy
MIMied G105 T MUHIM ATS INIMIn AU ANRIT A I S SMBUNAEASS §jinAmAjuinamts §
MAMIFNISIE T MAMISYW INSIWINUZNUMIMAMAuANS: 300 Iyt MCAD 811 /4
960 Iyt EEOC 1 IHAAANGISMItNANAANIW: N 180 IG{RIMSUigsumsiimiumeums
[imSHSIFIN WENUiEG i This 180-day filing deadline is extended if the charge is also covered by state

«

law ‘1l

US Equal Employment Opportunity Commission (EEOC- Employment claims only)
One Congress Street

Boston, MA 02114

(617) 565-3200

U.S. Department of Education, Office for Civil Rights, Region 1
33 Arch Street

Boston, MA 02110-1491

(617) 289-0111

Time limit fo file: 180 days

Massachusetts Commission Against Discrimination (MCAD).

Boston Office:Springfield Office: Worcester Office:

One Ashburton Place 424 Dwight Street 22 Front Street
Boston, MA 02108 Springfield, MA 01103 Worcester, MA 01641
(617) 994-6000 (413) 739-2145 (508) 799-6379
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APPENIDIX C

o ——

GREATER LOWELL TECHNICAL HIGH SCHOOL

BULLYING PREVENTION AND INTERVENTION INCIDENT REPORTING FORM

1. 1. unegadwedmsmgambdvadanwmian: o sy o ZgAmw oA

2

o HAIGH §N18Bus o UGATA Aramark o FFjG) A

(FJEBRTMIINS IR G RN MINNMGEOIGIN TS SIG NI M S, FISHAN SISTEAMINAULNNEH

LAGA ATSW [UFTH SHFROANNSMS AWAIIGANMIANIAG AR AFAS WA SIInESIG M :)

2. NRpEfgame: cusiupn:ismAyATun oynwnfdms (Gsivsnsiigmeis)

3. NANSENAFSH /U gIRiQIuATHA:

4. danswasdniguifrngifiat “agun: galiuthtafen, msfifinr i, iwyanmify i
Sunwd, ugnd  AlauSunw). suilipieovigwiSeime. ¢ gragmo  fp: Flivnsiinmems
Suntw; grarwangi§untw, Flawgangns  smsSwnty; Iagrngimm:)

o ngnupmcismnujiitun:

m@:?sgﬁ NS Sim 9~[pm's Name of Alleged Aggressor:
igisis Incident(s):
ihamuisayjfrngiiums: i
grignisaujfiing (pyuugABwGHa):

5. AN} (NN HATEUMSE ~ maujing u sisdnhadhmgminn):

fRun:: f3ng] o URGA o I§jRIg)H o
fRun:: f3edj o URFGA o I§jRIE)E o
brufe: f38dj o UFGA o Ijje)a o

6. AJHIH G IR I sy nta ugRld G inwminn:

S

o SUIHINAIS G GIATMSABIMItAUANLNMY Y (if checked, please complete Safety Plan)
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APPENDIX C (Cont’d)

For Administrative Use Only

1. MiTeGH IR INVESTIGATION

1. MIIHIPEA:

) g™ §Position(s):
2. UgadE 808 Interviews:
o FUHIUHANNS 8 U tyieq:
o sl ms g bRun:: igteg:
o eNAEAUMSIEAT U igiea:
3. imsannaiRfgyjfrngiysvannsupnmlingie? oYes oNo

NWIEue aﬁjﬁrmﬁlﬁﬁi'{@ i List incident numbers:

Ifaisthens, iiaujiinalaruiAnmst “n s msthinnenig Sagaitrumdstn (vicim) 197 oYes o
No
N mtmzaﬁjﬁtmﬁtﬁﬁﬁm i1 List incident numbers:

13

gujfinglinufinmss "o Aysun w1sinl “mis BULLYING, RETALIATION I$: oYes oNo
oG fruuismineduima (g ninh Examples)

o ANAJUGMARMIMGIMS confirmed allegation o MILAMSUMN o (A confirmed

o ANAESHIGUENATISI o Witness contradicted oHANNS SMSANIMAGE gy[HIng
CHAMNNS SMSURITMITNG{IMS Aggressor denied allegation

o B{jRIg) A

4. multismisgiimn Safety Plan attached: o Yes o No

FIfi ¢11 Contacts:

o SNAEW / NAMONTLESIIE Date:

o BOREIW / MAMANMIITRERNAS  8: Date:
MIHSIRSTNT o Yes or o No Date:

5. My s Myt smige:: MSANNSHINIAS{ENGT __ Initial and date when complete: ____

MyMSMYWHANNS 8! Scheduled for Initial and date when complete:



APPENDIX C (Cont’d)

Please use additional paper and attach to this document as needed)

IIl. sruGHU M GAMIRHIYH CONCLUSIONS FROM THE INVESTIGATION:

(Director of Guidance; Principal; Assistant Principal; Dean of Students)

1.n1 " mismigruGgroumimura u mady]aui ain Finding of bullying or retaliation:

o YES o NO

o MifgHti Bullying m aﬁjﬁrmﬁGhLﬁhmhﬁﬁﬂi Incident documented as

0 MisUR 0T Retaliation o Discipline referral only

2. GIHIM S Action Taken:

o MIMAURATE o Mi ° 8o 1sIghmMinjige In House Suspension o Out House Suspension

o ghayunass o mistiEducation o byRIg)a
Signature and Title: igie:
inwminhmsumsugiewaismitansi: o Yes  oNo Date:

(If principal was not the investigator)
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APPENDIX D
SCHOOL NETWORK/INTERNET ACCEPTABLE USE POLICY
FOR STUDENTS

GRU AN AN SIS Greater Lowell Technical High School msmmamm]h UIGATS A INHAT U bW
{Mes MBUNg UAMM (network) AHTEWMSMIE IS (AU{RT My GNU IWTW{Hu{Himy iU

o

g7 iEsmsimy wgnuSapiomiuis wa§uamm iiwsn w§HY e-mail Gimzyatiad u §
3ji6) 5 ShesMANS W yATRUB{M SN UM M- agj (network-students and adults-are
responsible for their use of the network at school, home or at any location). 1Tt 81E8AjEINMIWHHY i3
sgrugripisiing midma wog§ vamem istanan islg: g isiaighamamnw qiwnguammn
tatta Mg digumeaing Samisdap et Ssmaoy 1s1an NIy S Greater Lowell Technical High
School. MAUUAMIBMASENE UIGAIE BTN S Ygrint§mits]ananGreater Lowell Technical High
School GIATMIST MINGUNSUAMMIVE HNMILMIGH U [PANGWAMAIEmMEgNuswns
FUBIH N TIT R UAMMI T tMuSs 8w Hmes wng UmmmﬁsLﬁﬁL§5maﬁmﬁ U fifmn
MANGHAYH prohibited.

g I[ﬁ'ﬁn‘m MATIG: ¢ gIgriRiyGrh A responsible network user will:
o ImanamISumuyi]

o IGIHIUY

o fumsanadgandmingaiiuiiwmnsmindm y msmintwyum

v

LN

o« GHHSIIEMUGNUR§HARNS (copyright) InTABW credit HIHARNSMEY UK
URIIA

ol

o SspEimuaiidignigs y gmiaisis)a gom Falghinurshiiwnmuegisg,
[fU & credit card numbers, social security number, etc.; and

~

J QSZ[ﬁUgh Uy download software i m@smiﬁsgﬂﬁﬁgﬁmﬁmﬁ UMM (network)

o GsfwiifnfitSunwnAGN)IhAsgs ruh fji personal e-mail, chat,

personal blogs



HANTUAMMIAIG: ¢ gIgaIR{dNGgGh A responsible network user must be aware that:

o IPwn§unmm AW e-mail f8wei§ Sslusmsni

o WNSUAMMIUAS AN RANI]S Greater Lowell Technical High School &t euipn {8 ayia ia
Grame-

o E-mail §8:MG¢guIgIRT nsifthmigid winumSagpingmiisng el
naminn g mymidinminggi

. i'm}ménmﬁ'jmmm’?ﬁqﬁrtﬁm@ifjﬁﬁmm:ﬂsﬂm grgsgatauand mumuwds
HIGI{J account iU RTHATIS

o (MUBYUBARAJHWAM HINSIN: Y y_ITWMSMAFIM Y [plnuthEsng
My website [

o imsmugpugsulamemani§EsBwidinternet 1t Sn(pt NS wHoi mugn
ISW WASAMAIN 8 IMuGUig W shimbumng

o HALIIMISIE an account IS {RIF§ UMISASRIAUIN AN
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APPENDIX D (Cont'd)
Mi¢§UANMIWAGNGIS: The Acceptable Use Policy (AUP) (pitsuiinl “aiff A8wwsim:nadyga
MO M AT FIRHAT T (PUPN§UM D internet GATEAIH{MAS (118 the AUP it (i [ty 1wty
R gasisthEnagmw pimsisaan 1 Taimdw s MyWwisivgh Y8INUGSIURTERARIU
miﬁ@ 8 internet IS1e01 AN S
nedend amastiugaiwsngeiusgRwinmISmerBiammw winumes ugiuEinaue
t3§ 888w internet and e-mail privileges 8isifruaymniSw #ui Shai8w yAImithyw 58

AW EiMinnSIAsTUN ¢ §rUANIGRUIE{MES (Acceptable Use Policy) 1

NAMGNYIUASANAN]S Greater Lowell Technical High School ru{in Ui ayj iit 8 yginth mi(pis
iﬁmHLﬁﬁmi[LﬁLmﬁﬁ Ujﬂgijﬂr{nm UIGHAIF g (computer)jiﬂ'ij%ﬁ U §311 internet and e-mail [Lﬁ‘émmsmi
§grugIpT IpNUMEENY Wwfvpimeduns 1 iSSsmsiime gl momas§isg
WG {m g 1 wiint fi §tsHUT the Code of Discipline, and/or prosecution under federal or state law ME G
ISw wasamare e MugnUig iwihsimdumng

B0 A1) S Greater Lowell Technical High School ‘ﬁLEﬁ"é mgmﬁmsmnﬁmamé:m: this contract E§S§i’.’1§'ti
AN MG E L access to the internet and emaill Ay contract carefully AGAI§NIN WA E Y s
I AUHA TSNS WIS Appendix I8 twgY Gorau I mus ghumbisiag)ital Handbook
uinangRwisnsmeugiansinuidugnwipsnsmeui s, wiéansi8afispigno i

becomes a legally binding contract.
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APPENDIX E

STUDENT RECORDS

NBIGMGAITF RSN /5 RIS ACCESS TO STUDENT RECORDS

BU A1) iU 8 Greater Lowell Technical High School [ﬁmﬁfﬁ FIUHIGHSIGMS ‘miﬁtmfj state I1Tti5 811 federal
laws 83 AL ST IR U AN AT SITWENMITMGUAN ANy IRivaseSag) 18IS GhUg UM 603

CME 23.00 contains the Massachusetts regulations with respect to student records.

Student Record Log

51§ A log shall be kept as part of each student's record f3ANI)RIUATESAjEEW I 15838 GInN
rijtlﬁjﬁlifﬁ‘m‘j n[S‘In[Smi:’a‘jﬁ‘“l a separate log nﬂn@n[S‘l Htijtimﬂntl"ll The log shall iU MAHA
fnrurismuumsigansanhivasedagg, oOIRuh: iun:, se Friiw it aigat
Sanire; s, &gzsné wiw s neéd, minasndam ims, Grmsyn IHAUMSF g receive the
information; {12 of access; mﬁfmismitﬁmgmqhﬁf’iﬂht{]h@f@lﬁ W NI UG ANIG MG I
amdnhinfwnsainnignadeg; {A{M'S deleted or released, this log ﬁﬁffé’isgié’m mfindiiiy] apply to: (a)
agmagwugrinanangnifapsuaiangnaiag b) ygoapuIER ML G i nAvM
clerical personnel NHAH1 S access [Gmgﬂj[ﬂ‘@;iﬁ ﬁfmfﬂ[ﬂhﬁ?fq}; Tt (c) school nurses t’ﬂg‘ﬁfﬁ mﬁ%ﬁj
IFrsednniian fyemnedagj who inspect the student health record.

Access of Eligible Students and Parents 8nfn i 8/ pgjns i §HGIGM G

RIAGUENANIWETNS I ENEIENGAIFRIATANIJR G AmS T MGG Access gimsmutsiinnitgmitajaj
riRdyhaniwen oigmw, ;mnrmmntﬂmm &8 fy8th non-custodial parents HAIGIANENALW I SHIFmy

mit ﬁ:jt lfu'LH‘lU Upon request for access, MiIG MG S Mnhmnm{]a ﬁjm‘jmhﬁﬁjHSt’nG 81‘3 the physical location &18
GinnAGinnfg ofits parts shall be made available.
a. rniigimumingad, copies Isdinhnnfmsidumsisighainnidndajping

El‘._

IS wedgjudnanwmss§a Slguiy), Ssibuiatyt njofreproductlon sLnf‘Eiﬁ I nthuhnam,
n y

igrruisinumdsdarg iiedsifrelifgim ni8nAmw y e5§a3agj from exercising their right, under
federal law I3]0 S WIS U a1 “Him
ﬁ?ﬁ{jﬂmﬁ[‘mtﬁ, SSmwsH thltJl’ s, Lnf ‘29%[?0‘5 a copy of his/her transcript.

2 N

b. seagjudnanwidumsei§ipiia msa§radeigumutsdi professionally qualified school personnel 17 ts &

Y 9 1

FwHidrumsisighainni)heSagjmsunip

a. wajudnanwiinumsS§ Modw the student record AN NS AASHJU UAPMIW NwKsFE a third
party MumMitf auifasiuaigaia §omus§s thid party (RifauNmAssituingana Swmanns 0a5§e0
AIJUBN AW, YSINMY MSMI IGMGATFIR to the student record A5 ANI{)11 85 Aj
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APPENDIX E (Cont'd)

Access of Authorized School Personnel

HEONAZWYFFGA AN AN school personnel {AITAMGIGMGUIF AR RS ANI NS A} 1885 agj AMiGuQAIAY

GARGERYS, MR BIBwIsmEumSIiEjOnmmMINGUASIA T Mt A5{BThe consent of the
eligible student or parent shall not be necessary. {158 giﬁﬁ'jﬁfiqu g‘é nRyl thLﬁifﬁi'?iSGglml"j [¢ 1

Access of Third Parties MilGMGIisSHs§o

=|

-—.

ﬁ[nmSﬂi[UﬁuE[uﬂjSmtﬁﬂﬂmﬁ[ﬂj ﬁniﬂ"lSﬁS?ﬁﬂJﬂLﬂf[nmS access H1G [Gmtiﬂj[‘;?‘lnij
SNYN &S to information in or from a student record [N UJHSUE(LT‘In G 83 an fu’[f&, ﬁjﬂﬁji[‘mijﬂ“ﬁitﬁﬂj
huissiGivaiedag) U Bnamw sinudwmi wainy, s5§iuaidag) u gnnmwiniia s §feu
ey 181GinnaAts student record Lm’ St S ¢ released to the third party. A copy IS’“IiliimijHLnﬁnsn
retained tmmmgmmmm& y Zﬁ]nn &1t the eligible student or parent Ff1tis § 13 msngnn@mm n[§1‘:| r%tl

2

ﬁfmh[ﬂijijl;r%m:mﬁjS"ll mf'iﬁfnjij[ﬁﬁnﬁhfﬁmmSﬂUﬂﬁﬁU[ﬁmh[Lﬁﬁﬁ personally identifiable information
Argnidndeg) (pitngwielts §TYmMe shall only be released to a third party M AR 8 ANTEH AT Ay
wepiEsugmagins§iam mgnd)a MsmasQyUIFIaNATAN NS INWESE S MiATIUTS

hueiGivaiaieg) U BnAMIWw

B AU U release SannGE  cedagpisinitag)iAinwinans: run:edegy, Afghéedist, iy ginig,
HISGIUjY AAYMNIURASN, sYSINWNANSIU A edpujis
uniapaufien, igiefin msguh, f

2 fa)

S 18 GRUMSHNS Afwey, AhMIN BSaj)S
oy, Ssms miwnny i w§ivesaiag) v nanw; FUEWHMAN{mUth anminns isldahinm

winmumismousgmadwms s5§iuaiaiag) y FnAgw eligible students and parents [H & ATEN AT AN

im i o Smej[S“lr“ﬂﬂﬁszgt'f‘l b UJQSH‘IS‘r‘ﬂiHSI @ﬁmmmgz W SN MYS areasonable time after
such notice to request that this information not be released without the prior consent of the eligible student or

parent.

WFMBMig g UM SIS a court order or lawfully {7 N 8GTE AUIG M AR AN 1G M E ™I subpoena the school
A my, gudwanufuihmonn BnAmtw g or eligible student Swms fnfvsugnuidmimsia
tys

annsinutndwdnhinaai sdegpuniigimuggrums mitajajil the Department of Children and
Families, a probation officer, a justice of any court, or the Department of Youth Services.

d. Federal, state and local education officials, and their authorized agents shall Lﬁifﬁmﬁmmamm S [91?1‘«‘:1
student records MEMIGIT G 91n9i:|£91n1‘:| with the audit, ?%fﬁtﬁﬁﬂstiﬁ U HAUAURGNUIS federal and state
education laws [ @ﬁﬁjq}‘lﬁﬁi, or programs; gma witrGAkruntarstin U g RItIA collection of personally
identifiable data i SUENATMIWANEMYGNUIs, any data collected [ M swhitamimigsian
nsmjjg)agi oficalsSimamitiumsming navsgaadsmoiananganan s ey Sindna
pwivsg AR w ogw i gSwitumeinnasgumantugan:ygtvuis: S
dpashiniaubunpiminnoisagminwalgumisgiggnirsiivaumniging
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APPENDIX E (Cont'd)

e. U it EwmdnmaidahSpeimsnighusigjnagitg with a health or safety emergency
ﬁ?smmsﬁhﬁmmfﬁmﬁtﬁﬁjmi ijemnyfaiett ungARghgIg)asiuQu, figisms
] mef.r"lunj {fi#Ajil police & MuAUS 184 the Department of Children and Families.

v

3?0

. nnngmemipmodwnsininw gapiviono Hsana tiedagidi, ysSagjms, nwminhmags, it
faimnf amark gassani sy ananSaaiianwminnisimieg adedaNI) g to the appropriate law
enforcement authority.

g. #Hsgnaygmamnnis anantduedagjiiniisiighm g ilgjuipi transfer (i

=1

MIGMGAIMSHHIFI A student's record AIANIJH A AN ESMENS Mitis {0 § eligible student or parent, A3

IS wan it o asm, giemaiw, mudw nsdn ifumsainnihedeg) e annn T adagjuisi
LGNS MGMUTYS UMURRGBRMI NN YRS W UMEAEIMIMYGNY 603 CMR 23.10.

h.  UHnIn School health 1Tt 1 & 85 I1uTwWRHUZFGA state health department {fitfATsMIGMGUTF ATAN
1) ian sy 8mned agj student health records, UM UGESS 8t SATA to immunization records, 811N AIIG MG U

?

Al Bwifges Fmimg, imwdsmemnsmiwninslia§ingydnagnt eligile student or parent.

FENMIBME N UHATEUSsiusthE nAmuisuisiqpedegg

Accless Procedures for Non-Custodial Parents ) . .

a. A non-custodial parent HAIHUHSIHS NG AFIWIIEMUIGIAN 8 RIJA non-custodial parent AHIS8J§ H1G
IGMG U MstFsanided agjrsgmam:

1. §Qﬁ§1wﬁa[ﬁjﬁ legal custody U ms“a’mtjrg;nmn?imﬁ;ingg supervised visitation, &;m;msmm‘}mi

1
o a

AnuAivi safety It GGG aj Tw W uasAHGIfmidnsasindygimiansnrd
pertaining to custody or supervised visitation Lﬁﬁ[ﬁmm‘lm m;ﬁquz@lg, 1§}
nAMWMSUR AT denied visitation, U ’

3. BnAt the parent's access IGMGUIF i ey SATAATH U hwuiam: Mg y ugniwmims
A, g amidgjugmmimi yidrumsugn iamsr Th n‘} MW AU G usuanmi
or any subsequent order modifying the protective order) #§MASWIGMGUANA Sanuadms o
wsis] anednnedagg, u

4. msrﬂm'rg;nﬁ a probate and family court judge fHrutmuunnss
s

b. mm;ﬂsLﬁsfﬁ nﬁjﬂﬂ[ijahniﬁﬁjﬁijJGiijmUm gatiuosius h¥nAWW that a non-custodial

parent's accesst 8 8 IIG MG U namnms]nnmsmn y (s

=1

a2

SwiGAGIW student records I¥18 0 A

c. IRYJEWHISMIIGMG N, the non-custodial parent (AfiAasTtruIRTERMAIAT A rufENUifor the student

record [¥1 the school Assistant Superintendent-Principal.
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o

d. NArgmumig grums §i£§u’t§i§“ Iﬁzﬁ.j ful nﬂL‘h;ffﬁUpon receipt of the request the school must immediately
notify the (MU M58 OIS MHA 15 mfﬁiﬁ&‘l custodial parent My JIN Uj[fi, rG85 certified and first class mail,
than e English 1w n thaantfsivesEnamwhyaduisiap, in:famsdwyniinudsivsminn
1t I5UIBIAN the non-custodial parent with access UG 21 1Y, nysgmam EnamwynSuisigpdw
the Assistant Superintendent-Principal ISTafsnith #afirudsiusthBnawts the non-custodial parent 8818

£U§ to obtain access HIGM SIGMGATIE D

e. s 8npitAuUITIUANHN TRumsis] muits: electronic IAWEH trug Fnirs iwdh ueg:

fug dahundmstaagita: hatghigms u §atgh eors iwes Snwnwhyaiduisiqpa mivigy

]
a
,gomes&nipi ingrungns marked I3gjuINMMUS gmadspniiduigcun: sdegprsinannngs
I§ji 161G

f. INRIFIMEMI §RUMS a court order firutmutnadsdwisamw 18! dnhiinfims muin
PN S{RITA{MU the non-custodial parent M{A{M S UMjUBSFwwmsMiGMuIFaiaian
) RIUAT R0 AJE RS HATHAUESTYS TN the non-custodial parent & 0 A WIS UTGIAN

mifﬁfLﬁﬁfm:ptﬂmtjﬁ:iﬁ?ﬁjj Amending Student Records

@
ZCo

S puw g SnAmw/HRNAMANMURITED S0 ANINA®S, MiN§jAY, data Yrsieus

CRP) C)

Uit aAa g S ainni)nivasedagg yatsianm 0 Bw yurmsytaiiprsidahi

Cor

[C'n] BN ol Bt
o
[S{

=
)

S
firumsinasianasnniivasedagjd gig: pamapilams GUUHthytw8i the Assistant

Superintendent-Principal I3t i arsimiwinidng fdamArslgn ainniaiuaTaiagg g The Assistant
Superintendent-Principal § HAliny mmama pifafmingsbapnywmamwinuguws g
HMWINUTS § § U MIRTITAIT G180 MisdIEGEHThe Assistan; Superintendent-Principal {f1{fA MAnH
mMifgiteut W UNWAY NG oo missipssa I IS sthmirsiuesy 1 ﬁﬁm&/éqﬁ@mtnlm
SAWNY, UNUEASHIMAIFMIUIEGER WAthMIJthe Assistant Superintendent-Principal §1110¢
SUNs uhNiv I MG 1RujHRIF

Z]

i
(=1

1
i

BnAmWw Y gamamapnmumnsindaiSwmsi§miiS§w 161 the Superintendent Hintissuiteut A8HjIE]H

-

o

fmprsimitiaes S a016116] A GE NS the School Committee G e3GEsINMERSIM:MIFWAGILA
Superintendentl fyuISISI MM B IEIUMIAMANTSHY) USRI U

iarsghmg sisiwmpao§agetsanidaimas slag

Privacy and Security of Student Records

1. The Assistant Superintendent-Principal § §AIAGIRATINMEG F{AF§ UG rAT o UmMiApIdi
AN SITWIAP SIS BSnNIIRITAS S A SINHES §RISTRR AN AN

2. The Superintendent-Director 4 HAIAGVARMA{FITRGG USRI U UMI IANIJNMHRHNIGS
iiwinpu§age sdnnhivrsedagjRnne fh
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Superintendent-Principalfu1 (01, 111707, transcripts 168583 agjm astirui siys agaist in
the school department's central administrative offices U fu’ﬂ.ﬂ [ﬂ‘clﬁjﬁ'jﬁj’ﬁjj of school-age children
fHru{RIMIG i iegfg with special needs & HATHAUGS NS MSGIAUN: ISTAN AN ANANMIAN: T

APPENDIX E (Cont'd)

3. The Assistant Superintendent-Principal and Superintendent-Director {fi{T M 817501 v ed
pdegf ISTmumMaS g s QAR inpgAtsTaigams im:mh, lnussmagwygin
s Moan gl s sioiis 603 CMR 23.00 1Tt M.G.L. c. 71, § 34H 1iTtis 84 #11 1s1i{)h
75218 #1 information privacy and confidentiality; $0y tijéij[p"ng computerized systems employed are
electronically secure 1§ 8 Wit S eyiim N

Appeals f38wi8fusanin

1. :mﬁhLﬁﬁmmjmﬂLﬁmﬁggﬁu a principal UHAIAI fulieu unddfeldrumsioh in
[S‘lm‘j 603 CMR 23.00 A SINMG nmhLﬁm y Ginnnag: 1918/ Giuriadeg) U 8nam
s ﬂn[nLni[nH‘lefigfq ?§§Ujmt’m‘j the superintendent of schools. 18 83§ G

U BWwISGwant§ (aitaeyiteuitgm S the superintendent £ sl ] S )
2, The Superintendent-Director i arirspitae 'ﬁmw:mmﬁm@m;[ﬁwm

ugnt 0

ST WM EwiIiGwanm§ (Wwigiyng

Longer should the appellant request a delay) 15U ~ #1 m[S‘H{]mﬁm GIsSUMmMm Tt i;]in'J
g1 MissTeUiBGoAIF gAgginn, Sunwiynuing uinanu Simi uipedaa
GRS 8t MIRSIEGOHIN: HA2FINNWAI{NY, the superintendent of schools U HAlA
it arinimeduns uhiiusims ilejasif wlan igmiah o aes
&5 I8 the superintendent of schools U #laIf AT 88 InMEFIFImMSHAagiAN to
the appellant (ﬁij[,ﬁjlh i @;h GEnnn, the appellant Lﬁ;ifﬁmsﬁgfﬁ[(}‘i the school
committee 38T Gw NG egai 8w I8Gwenm§ (pifassitruingms to the
chairperson of the school committee. ’

°

1. The school committee Fifatsignysm & imuwinumsimudwdnimireisl uw
8 § iy fun i;’mi (longer should the appellant request a delay) conduct a fair hearing to decide

the issues presented by the appellant.

a. H[ﬁﬁf"‘liﬁﬂﬂﬂ Lﬂf[n%ﬂSUSnISnﬁJ"‘Wi‘][UmUmmILﬂUj i—inggiﬂﬂ

School officials shaII have the burden of proof on issues presented by the
appellant.

b. The appellant {fiitaen 883 §iiu] i suieugmiianmudwithwgsai,

al al . - .
IliY] to cross-examine witnesses, to present evidence, to make a tape or other
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recording of the proceedings, IUTtI 811§ § UM SMIfIITASIRUIBGGR 18]
NG njimae “hanisymiand to receive a written decision within two

weeks after the hearing.

c. WaswmsginwiminidwiSfwanmg siirusiigunnwiuniais
annsAmbmi, gapiiams it gaminmadwithugsiin
If the appeal concerns statements by an employee of the school committee, such
person(s) shall have the right to be present and to have an advocate of his/her own
choosing.
APPENDIX E (Cont'd)

3 ey, tsignanmi y fmaimipsiEaiswmimisvuafiog

Nothing in 603 CMR 23.00 shall abridge or limit any right of an eligible student or parent
to seek enforcement of 603 CMR 23.00 or the statutes regarding student records, in
any court or administrative agency of competent jurisdiction.

Destruction of Student Records

1.

transcript iU 80 80 g8 D{RITHRIAN §ALN WA R e N I W{HTN U {RIAT BT 18160

gﬁ e 1St I:U[ﬂ SGU, transfer, or withdrawal from the school system.
IS1 BINUIEIRES fgjG S IRUN SESTAU AN, the Assistant Superintendent-Principal UHALH
ELﬁfﬁ[%fdti;ii]L‘ﬁjffﬁﬁ@ﬁJ[ﬁm[ Wi whIgsImug s, y)esinng, aninivsss
mSmﬁmﬁmﬁm:sﬁqn&?rﬁmﬂmmﬁm:mmg BWiniad §aieg) yBNAEIW (el

mtdwmdnhinnn iiwiwdmes iiY]NS¢ ¢ acopy YSINUAIFEITINT GRUS

yi A copy (pifannaimumarsialgiainnig vinmemesg

3. fANIRUIAM Y The temporary record 83 AJJAMATINLY G2 UM IGY ML 15

H8{H18 603 CMR 23.00 (AitAAIGGICUES WA AN FUMWINUESAJ} S
transfers, graduates, or withdraws mmﬁ[}jﬁghﬂRﬂﬂl uitesiimugwms Samdnhi

2 o

11 the eligible student and his/her parent it 8aArgsImu ainnifh iwth s §

IURSOAIAGFRUFNHN GinnaAgs, (RIfANSANNGINMEG transfer, graduation, or
withdrawal. HGIHUTMURITAUIZHIFI AN GBRMI OEARBIMITINW 603 CMR 23.10.

MIHS N Agwmy M.G.L,, Chapter 71, Section 87, 0l § S group intelligence test
administered G al agjGsiun:isianananminn: EiTATAIGM A/ AN of said
student at the end of the school year in which such test was so administered.

I s i nnigrunifsinnifned agj Student Records MGANAFIF the Director of Guidance and
Counseling Services at 978-441-4955.
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APPENDIX F
STUDENT PORTAL ACCEPTABLE USE POLICY

Greater Lowell Technical High School
250 Pawtucket Blvd.
Tyngsboro, MA 01879
(978) 454-5411
PG AJUIRS{NE G §RULA GRUID
Student Portal Acceptable Use Policy

gy wedag iBunfuiuiwBwmamsmin s, mswriighpiiming snmm yw piviwh Swmisan
ieluefus mSIRn{UIS, ANAN Greater Lowell Technical High School & TNt 815 riGtseds 1) siagj muits the
Aspen Studen Portal. The Aspen Studen Portal, MiHSINA #3 Afj8NIBMTI 151U siaN 1f)h edeyj ual)s ymsisw
W 8udtam s iwaia 1 fegpns 18RS (login) MS{AY U W {RGEATgHITUMSUNS Internet 1Tty

Shsndm SAnng AjAfimAsgama iaies thils:, the Aspen Studen Portal HS(MAG) sdayj thingrsi

n

igianMisdqn SR URSASMA

o a

Enutanivsfunnanan AgAGoT Idgigpwimissapauidpeds: unspint

=]
e
«
-t
2,
o}
<
=3

yInOWw rwdami ¢nAgsn

vnmutsiimminisfgaugn iadstmyadimaiamdins ifn igpeunas: AgoEd dahhndms
Shplnruthiaivideun

a

1. Privileges (7t §) MUGMGU online I 1gjlinfndms y dand nthmi Swed§ Ssfusmsad§ riwnruid

[MASSAIUIYIUGEUER (RIUIGH §SBWIGMGAIND the X2 Aspen Student Portal. fuilje s /iajSmsmig g
grRi MurdUnE 8 gami Repimegno grimipopn ygon wiwdngaia Isanani]s Greater Lowell
Technical School (BTt G ATE W HATRU{AN (UN§ BAIGM U UMY 1052 account HRFAMIG M Tm At S8

Hj°1

2. Services (ﬁgﬁﬁ') IS‘lfLﬂnﬂ[i:]S Greater Lowell Technical High School %snjfm mmammfrr&:}ﬁh HES S
urnm U Ighufa it gognssadia islannn GLTHS 8adsegrugaipai tnnudndnfpng iiw

-~

FAWivAMAT MITURMAISJEFIN MIMA data FGIH AUGEU delays, non-deliveries it 81 S8HS N
H
a

e

w H§A§ 3 gruniinue account ivaHA WM aniel gautel S8 y AgTHMSMuMAIHU HhWwpn
grifinwgsiun 1 ipa§gainims ghma muwn§gridahh gapginwgsisng annn
Greater Lowell High School MSUENAGNES AN &S (UIRATSMIF§ U guipt ﬁijﬁmﬂLﬁHLh;fTS annand
H18 fﬁmmsmﬁsmmqnﬁgﬁﬁﬂl
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APPENDIX F (Cont'd)

3. Security ((u§eye) s3eyjfn HEW{MY password or PIN MAjEUHIH U U esN & 1§15A 51616)a au§
fu’S[S‘l computersystem LUL’ISUnmm nL“IL]‘} Ammisians mhnmm mLm B18 Hn[LU[LGS“lI 5658
MHA MSAH AUTINTES UM ﬁﬁj’@“ln‘.?iijU school counselor i—in[Hﬂj““liSﬁjLni’ IURIHAD NG

mﬁﬁ‘éwmnﬁﬁqzm ’Lm‘lﬂtiﬁj;ﬂ[S“l E’ﬂig[ﬁi;in[uﬂ.i[LU"ll [U’Itijl;jﬂjrlllﬁj INI S account i AGIR )

Security features of the Student Portal {§11{$1ti5 fuf ygisImi Qutiv ey i egy:

sLmeHsmsm;mnnhﬂmmshusmmmmnﬂsmms edja 1 1]l Web Portal §iltg)a
afjafoipngfisuianansiauyuigsgiaan Sl uivaigaiael students@gltech.org 1]
ANAMATANATTATGANT "1l
wigis:EnnideSs e EADIM AN WA INACTIVE HAUIts: InAIthi 20 §1§
mmLpUﬂﬁtﬁﬁgmmqhmngﬁhﬁﬁj@fmSﬁﬁqﬁéh@ﬁﬁémém a full audi trail is tracked on
sensitive data“l

;ﬁﬁﬁsmgﬁmsgumsz ISTUEMIG G ARIAIS account {7 FJH 11 ¢4 school counselor S;i‘ﬁ[l:iﬁ“lifs
AMS UEIHA

~ GRUARAIHIAIT: ANAN Greater Lowell School District HiiHGR ATISIMIA{FUIGAIG M S (Al TR

Gy gwms 19/ gmﬁ;nﬁmi (Please note: Greater Lowell School District unable to provide any technical

support other than help with login issues.)

SECURITY fi§eis

gapidnmines Griwlnignjvydansle wisimsmgund riw meny)u y s
anaiames wsn ndwmsdnhiminng s ganma thwiwia fathmsdmsidopt g
WAYAMHAIA ﬁjmﬁqj‘lﬁffi:?m subject to Civil and/or Criminal Prosecution*l.

2, ﬁﬁsLnfLmU frnnfitne account iU asHAIFHAFD

2 ac firuBsms s §Iomurud
U ITAIOUINW HAWAGHEAMAT gAHAMSMA

fU 8 account to auto login.t§ 1

gapigaueidsamajromnats! algnmiwiadn Mwisw yadd Iiudsms miHsona
HAGS{HIBW Anj¢ SuoiueymAjrita tnruI{{ X2 Aspen Student Portal.
4. HARISGUBNRIGAGER S ANIJNGATWN AN SAMasu (I Uumimi

5. galdudmumsann ompgwsnsg§aie as a security risk or having a history of misuse of other
computer systems may be denied access to the X2 Aspen Student Portal 1

6. HAAITA{ULWS MiNiIEING viruses and/or unauthorized access GBS AN NATFSR{BING (N§
TURIHA
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7. UNYBSAW (downloading of copyrighted material is prohibited) GHGHNIVAIHS
fUESNgIe

8. X2 Aspen Student Portal iusigafitsimsinnmi Swiayn isiiava]sisianan

Greater Lowell Technical High School.

§~an§j FUAIANE] S Greater Lowell Technical High School SA{EIBIWHAWINY Myt AGAISN
IS:E0S YS §a§&ma{1m HIGHAISUWIIIE account HAGHANTNUIHTIGMGIT uwmisiy
AT PR PWE T ISINUEAMSMSIIWW Ny mymim AOAGAIRN AEGIEE
AN iU aSHA IsTnmutagngittag)ital Handbook IR EjUIN MEtHAT S SIUTW
WUNG I NSMUIFthGANRAGISNUUMBGNU

Greater Lowell Technical High School requires that you agree to this contract before the district can provide you with
an access account. Please read this contract carefully. Once you have read and understand this Appendix, please
sign your name at the bottom of the form located at the end of this Handbook to indicate that you agree with these

terms. When you agree to this contract's content, it becomes a legally binding contract.

155



APPENDIX G

BULLYING PREVENTION AND INTERVENTION
Summary for Parents/Guardians

islieg fum G 3, @ 2010 Governor Patrick 1S G I A IAIET an Act Relative to Bullying in Schools.
gnUdIssmsuNBUNHA bullying and retaliation m:mgmgmmﬁ%sm;mqaéﬁfga BTN
wiwsnénignannnants, Iiwapidwananigs wiwsn §Hn2{1mmm:ﬂmﬁaj:m:
unsSusmAaaEyjighai bullying incidentsayj§rnamisgaimu

n[L’mijijmi‘“limﬂtﬂ tijSiijSﬂ nys Sijgﬁtj fi‘gj i§‘m % The Bullying Prevention and
Intervention Plan t 81 8t 51§ st Aidgjg:ugmin M.G.Le71, 370 guldnmsinipisian
Chapter 86 of the Acts of 2014 Salevtn Sectlons 72-74 1 Chapter 38 of the Acts of July 2013, 18
Mo puaAstw I8 “aggressor IHju A t rutiina q‘gn‘jmgmmﬂnﬂ, YDA including, g #
msﬁ?ﬁﬁmmﬂﬁiﬁﬁﬁiﬁ HAAU{ANEIRMI, 10 §]8U1 AN, cafeteria worker, custodian, §ATGHA
§18S bus, athletic coach, Hnm.ﬂSW ﬁjn"ti“ﬁnn'tiimjts # U paraprofessional.” fjiG A l{H11 l‘jmij[n
[LULﬂnatij ijnmnﬁﬂnﬂﬁsfn ijmmmSU[SB’SiﬂSn £ including but not limited to, UmSB’tijil
qh:moms;n;ﬁjﬁgsm aggressor ‘I nLiffﬁithﬁj[SOm SUQ’] [S‘l"g:t’lﬁflm Greater Lowell
Technical High School’s Bullying Prevention and Intervention Plan A I{E11QU{14 My 8 [ﬁ
HgNauS8RyAGUSHITMUIA (‘AIENY the Plan’). ANENESUNUME AETMIGNY, Wi
grgsiduinhiandms aigpuiwdnspami iduananiimuand 1] to prevent
bullying and retaliation Umiﬁ“limi 0 ﬂi[ﬁmﬁ[mtﬁ%hﬁjhﬁjn mmm&gmmm tElst ey
A5 1G] IEERIS  This Plan 87 A8 1Trut “1im biennially A@igiatints by the Assistant
Superintendent-Principal It51 W/gH” AIAIR T, HGIHUMS (U nnﬁ:mtﬁ M.G.L.c.71, 8§
370 sec. 5(d). miﬁjl[tiﬂﬁnjshﬁr[ym Consultation will include, N AGTH#A at a minimum, (MU St

msdnrsimuits GLTHS website, and a public comment period prior to adoption.

#aSwis  #j DEFINITION OF TERMS

nifl[""l ﬂjUFLﬂh[u’HLjﬁijliShiﬂ SLUM@"“IE]MIH[LJ mmmnmsmmumssmmsn nB’S[I;ULnU mn

iy
;smnnﬁn[maﬁmsm:.ﬁjmsmmﬁqg A an AN s AN AN WUMAMANMUMANIERAG
Shmbldumstamumignniaiers)ardujiimeanis < In order to work as collaboratively and as

efficaciously as possible, to prevent and intervene on all acts of bullying, it is essential for school
personnel, students, parents or guardians, law enforcement agencies, and other interested parties to
use common language.

el

NANNSME Aggressor, §GIHUMSSwHASWISIAN M.G.L. c.71, 8370, Hrieyj U ANHIRA
UHOA AU, szg%smsﬁm VW ENINAFHATR, HARUENOAMI, INGjan Y,
cafeteria worker, custodian, §AIGAGNS bus, athletic coach, HAIANSY uAYMNAYIGIUISY U

=3

paraprofessional £ Ut 8™ [jm T w s esArgImSedagj
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mammﬂhmmum Bullying, uG[ummSBUanSUj[S“Inij M.G.L. c. 71, § 370, BI{I{mM &0 ayj
y AN fa ygeiAananfgst “hielyhAgnig]a IS misiiial of a written, verbal, YU

MMy electronic YN tijngﬂjm U5 i FEN A T Mg yjgum U §1118 ATany combination thereof,
directed at a victim that: ’

1. UAMUEWHNIMW yywig s : gjnssmauiumigrudy u nsimigm:
Gj2G AR HI{FNjIH]D;

2 Gatgnidrutmm fejoaningnn ISMIISGHINAHIZS U fJj{Uey U (§0
U UMEjg6aa H{FnjrIY[a

3. viiagjmsthaupisighémnviunmuvasannniimnas §isfmnivasanannsii
A S U

4. itnna f:ig ST S victim 1UATAN AUY; U

5. miangiiwiamsiisifeinsinvny)uap U dnamumbiuasannn

ﬁjﬁmn[ﬂhmmiijullymg HIGUM U nitiﬂijgu[ii:’ﬂ such as physical intimidation SAWIENW N
"WL‘U 8] ﬁtijnij EﬂSUm ﬂj“ﬁiUntﬁSHtﬁﬂ[ﬂnﬁﬁjnH“ﬁF]LUm‘ﬁISEIIJSo, TNt M S Nt y pJil
[ﬁjiﬁjiﬁn Stmtijnﬂijteasmg put-downs, name-calling, stalking, [iﬁnjnmﬁ gestures, fdAYMA,
cruel rumors G iaIm e 1Tt social isolation, FHN#EFIMBMI identification ’ﬁjﬁj‘j nuno mimirsd
gﬂnnmmmuml

EUT1RUNI] 8 Greater Lowell Technical High School &1t &3 84j 8¢ vulnerable fiiruin GIG S ints ni
G0 to become victim of bullying, harassment, 4 § N IR HIFIMEMWUHANS, VNUE S
hﬂﬁjé, N AN, AN EU S, ancestry, national origin, sex, socioeconomic, status, @Sg‘im}fﬁiﬁf s mi
AN #37, 1A ¢ gender identity or expression, juni 1A, e TN ANor sensory, AMimM AN, U
HENWMINAUYYWHATH TS a person who has or is perceived to have one or more of these
characterlstlcsmS‘“ltﬁmnﬂﬂ FHETT ﬁﬂﬂﬂﬁgﬁmmSﬁﬁﬂmﬁmﬁj Atiums SiflLﬂ“ﬁ [LJHL]
U[ﬁﬂfﬁgﬁjz ﬂL?UimﬂfUﬁJLmUﬁS[ummmLﬁjmﬂﬁmU i ﬁjanSfLﬂﬂﬂ [mmﬁﬂj
EIG) ﬁjfljljmﬁ[ﬁ 81 skills, bie i‘m [mmSﬁ“ﬁjﬁ[uﬁJﬁi iy ﬂﬁ[fflfm IgIms bullying, Ufl[ﬁ

18] SUMUGHAIUNR ﬁJLH‘IUL”] A SU[§U, ﬁ;iﬁ[&iM[S’i“‘lHine fJ fU1 Greater Lowell Technical High
School's Bullying Prevention and Intervention Plan on our school website at www.gltech.org.

Cyberbullying L‘gimgé’mémmémﬁéshmmmﬂhmﬁﬁmgﬁ%mm internet U MUIHE|T {§

ShHiN ﬁignaﬁmsﬁ?ﬁm;ﬁﬁ@ uifenmuts Toiglajiemy Wwn§unmm I aysIS iy See

M.G.L. c. 71, § 370 for the legal definition of cyberbullying.

Harassment fjthi “1sunt’ Amsisth diunugnmutw y Ainmywiiumsinny &5
ASINARA [ S8 8 INAR Ut YW M SYRIVAHAMMEMAY U IFMini ¥ uifa

MIAWEIGT U UR ] iE AiHarassment Aisuntd Iiudsoh, Ssanaviiwinsiun usg
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firudsIuTiBSHIGNM threatens or offends the victim and results in a hostile environment for the

victim.

tIN Mt Hostile environment, Gt s {uNWwEnAIAN S ISIARGHYG M.G.Lc. 71, 8

370 frsighapsminngafdugrudaugaiminiours islghviunmisnan dgjejpns
thytw§nmiddw, midHaA, IFEejnu s GEGNUth Grmitaliy uasanismi edApived

£ EUjl
MitEAUIAIETAINATA Retaliation {§R{HIWHNNGEISMI GAWw, Mithay, U Aphunbiusiis
i eggfd unwminndgatiouivansia, grodanaegjdndmidurmaigmimus

g gAana} u galdumoyinhtmsagigatiusgifmura
JUARUFAIFMI School Staff v, g

-l
pran]
[4A]
g
[4A]
3o

BUTPUY, HAIGM n[Si‘il['“lijStULﬂSHn[l:j‘“l e anan, gatlAgNS bus, AUINGAEN, HAIGMI
(AU{AD AYiiuigu Ay, HANANEH H

-

%
=0)
]

[
Dia

i paraprofessionals.

MITNBUNH{TRNTS B Uy AR IFMU PROHIBITION AGAINST BULLYING

mgglmt:smﬁ%@fm HUN# Bullying is prohibited:

. 1S1100 $UTH AN U1 AU on school grounds,

«  ldruthGid (gnjrogiafuinnnannn,

. igintgififien nn-sponsored UG A 1 ¢t §1 81 AYTE-AN AN, function, or program, B8t
atgiinm 151§ meannn, isirigitbus stop, 1STIAGE NS school bus U INGENS 2 gsan,
leased, U :mmmjgﬁnépmmm yannnigs,

. mﬁ:w:mmﬁ technology or an electronic device iﬁfﬁigsnh, leased or used by a

school district or school (for example, on a school computer or over the Internet using
a school computer),

- giatghayll uisiafgniinudsiusmianfigitdl Siat school-related, § Muits Ml
technology or electronic devices A5 g8, 1T/ SUIRAUTUNM AR RITMUUY R EEE
gmerg e s, finat:  uEnses a3 §ISHSMI{EN S victim at school, yigme 17 b

f1sunn L\Sﬁmltﬂﬁ miﬁ“jﬁj‘l U or the orderly operation of a school.

Ny wyAliunwminnfbulying, §rodwinnindwms 1gld amnaur§mi el
HIALS of bullying, U ANT} U tsTdANhMGWwAmMIMS Simitmuunads 3w bullying I

2

REPORTING BULLYING OR RETALIATION

iigjaiig igjaudfwmsmuivi i whv sHsMnte bullying and retaliation, ISTe NI S the
Greater Lowell Technical High School mssiﬁnmmﬁ wingnoy 1s18nnigh ot avigl St inwmi
ANIS bullying or retaliation. GRUIUIwWERMIShMSTUIMERTS mAES AN - Agg, BnAnw,
Awygaa - Shmsdnmsgiar “n stinn ayjiing Is bullying 1fiar "1
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nwmianfminfaos g udidgjanda Samspingrusinwminhmsinwugdn fmi,
tedf, BNAMWUHAMAMANDY, yHanierd) s, iwiwlhmoihwmi Sunwimy yainuif tGintw
MINNTS ﬁii—_ﬂﬂﬁqg Lﬁ“ﬁ{fjifﬁﬂ tijﬁ“lmfﬂg“liﬁ[?l to the Assistant Superintendent- Principal designee, U to
the Superintendent-Director § Hfi [ﬁILﬁ flieu 1STIN RU the Assistant Superintendent-Principal or the Assistant
Principal ﬁmgﬁmﬁrmgn;vnsms is the alleged aggressor 4 ¥l School Committee 8] ?jﬁ“[ﬁ[[ﬁ falieu 1St
the Superintendent-Director A Hn o5 IMGUNsSms, [ﬁﬁ?Snﬁ“[‘ﬁmS[ “m ] msin ﬁﬁbullying or

retaliation. Ut & nyn iy Um UB1s, U[SHSH‘I sAin, Ln J, HnLﬂU[L“WL‘J counselors, school nurses, cafeteria
workers, custodians, bus drlvers athletic coaches, advisors to an extracurricular activity, and paraprofessionals.

nwminnimanfonu g undidgjaonon Shnospiiiusinwminn SN Wwugoea imi,

eGegj, BNAMWUHAMAMANTY, yganierd)s, iwiwihmoihwmi Sunwimy ysinuil IGHintw
minnms I yglafiusinwminh i Sunw{mu SnHiniiea §RgH anu MYFIMIya
fU1 AU bullying site Uﬂtijmﬂfnmﬁ[ﬁﬁhﬁﬂhlﬂﬁaﬁjﬁ[mﬁﬂl L‘h“mﬁ'ji}mm (slee Appendex A). §
mipnanpiagiusinwminhgmsmuivia innunn g gaoaich iqmidamemsi

gAhuiwygoamsinundm

UG AnWmInD (RIS “nrwaagg, SNAWMW U HAMAMANMY, Y HAamigjig)a fiudsivsm
s daugaagmisianm, R nsifiusinwminn EhwSsms vHNMySnAUIND:T AN

2

Greater Lowell Technical High School 818 & tuifiIgj {5 s st finwminn islesnau§annn,iig
s sdia, ;s{pesGinm Reporting Form 8UjHIUN in hard copy §i1mMtelectronically FS1100 1AL S
website; www.qgltech.org, I8N e gimsj”rs the Superintendent-Director, Assistant Superintendent-Principal,
Senior Assistant Principal, Assistant Principal, and the Dean.

Bt aGInmayj§ng Incident Reporting Form &58a,57mimu a1 Smais iuGANWMIANY Greater
Lowell Technical High School will:

1. UMAUJEE18s a copy of the Incident Reporting Form in the beginning of the year packets for
students and parents or guardians;
2. 1A UGRNWMIANIncident Reporting (AN 85 GINMSUj§ING ©18181 the Attendance and

Discipline office, Guidance Department, Nurse's offices, and Business office;

3. 0¢mu the school’s website;
JeE18I8IANadf}, (7, and employee handbooks, HOGHIS siatgnign IG) BN {Rim S
ANNH the Assistant Superintendent-Principal YHA [Lﬁ fIIT8U T The Incident Reporting Form 818

EGAUM N U RS g i w i EnAmw

a

18110 FU the Assistant Superintendent- Principal designee/Superintendent or designee/School
Committee or designee § § (UM SIMWMIAN, (AffAIGMitRgHINASWMSIUTF1 1D the Assistant
Superintendent- Principal or designee/Superintendent UH A E[fi £ 11 8U/School Committee yHn I[fi' fu
e 84 zgmiﬁm‘ﬁmﬁmiﬁm s is §ﬁn?{1 nj[jjlﬁij anti-bullying policy has occurred he or she shall:
- AnnasigidunpiopnoinSamipigdrsmusDetermine what remedial action is
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required, if any;
Aanastdngidupimri wunniSwHsiA o)

TN GG BIYjES{RIUES R egjIuTts
8§11 school counselor, Ut §11 80 eyl ruvictim'sU 8 N AW YH AN AM AN T U085 AJj
aggressor, I34]8wWaN TS underlying social or emotional issue(s) i URHTISIM AR SN

RIUNU to the bullying behavior ITTt T 8 AN S ATA{RIMI eU{EUUTSHIST social skills

development;
[MUHN EnAMW U gRMAMANTsES fdegj victim 1t 8170 8dj aggressor #4103 § iy

[Sﬁﬁi[ﬁj:iji—ﬂiglﬁ, G508 bullying or retaliation 'tﬂSiﬁ[‘Lijm, SijL‘ﬁa"fmU[%i[EigB[gG[ﬁﬁjmimi
E%"liﬂjz [Gz]‘ﬁfs bullying or retaliation;

MU BnAmw U gAmamanmuis S agjinnta vietim tsldfsiigidgimmi el
He ESI]ﬁES muﬁmﬁgmﬁuﬂ 31} bullying or retaliation;

Mo EnAmw y gﬁmnmrmmmfsm’ SN ifiﬁLﬁfgi‘Jthe Department of Elementary
and Secondary Education’s Problem Resolution System ii7ti5 §1111]] 5 [G@gﬂﬂ?‘lf;iﬁ[ﬁﬁg
[Uﬂhﬁﬂ?‘gﬁﬂjfﬁ FULGE MifdnN# ISthe bullying determination; Ut 81 |
;manﬁﬁmiﬁnisqgﬁﬁmmﬁﬁ, the administrator 811 M & AN Y81 Director of Human

Resources :E&ﬁnjmiﬁ NG bty yiYjthe appropriate course of action.
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PROFESSIONAL DEVELOPMENT FOR SCHOOL STAFF

EUTAN Greater Lowell Technical High School Stsugurinuigugiitiu)au]s dnieunla ygrin Fnu
UMMM, A, INWHUTF 81 bullying ;M'rjfamsgnm professional development Lh;ifﬁ%ﬂ s
i1, GigSsmshinig: () vianyutyganagausiy] g]mimi bullying incidents; (i) Ui ATIY) UG AN
[frEIY] N ome g, ngifagnass igjumyo slayjfng bullying incidents; (i) it fidnhindins
fruegAanmIwindnmogam finutfar "o afugquuiwsigirGiamy an aggressor, victim, 1Tt 811
ﬁj‘lﬁ:}é[m: the bullying; (iv) MI{FUE IR WG MRS bullying, ms;sﬂqﬁﬁnﬁmmﬁmsuﬁh@ fGTI 01 categories
isedaggians isignim i ANENG bullying IsTanuIENMATAN AN, (v) BAndndD sisiayfing wit

81 and nature of cyberbullying; and (vi) internet safety issues as they relate to cyberbullying.

PROBLEM RESOLUTION SYSTEM
gnamugamamanmuiduimpenmavihi/gisguwylygnmigwiangm isfeann mo
i:’n“gtijéij the Department of Elementary and Secondary Education Program Resolution System (PRS). ganang

181 8187 at http://www.doe.mass.edu, emails can be sent to compliance@doe.mass.edu or individuals can call

781 338-3700.

GREATER LOWELL TECHNICAL HIGH SCHOOL CONTACT PHONE NUMBERS/
ONLINE RESOURCES

Administrative Office

Superintendent-Director 978-441-4800
Assistant Superintendent/Principal 978-441-4807
Main Office

Senior Assistant Principal 978-441-4416
Assistant Principal 978-441-4412
Assistant Principal 978-441-4415
Dean 978-441-4414

School Counseling Department

Director of Guidance and Counseling Services/
Title IV Coordinator 978-441-4955
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Special Education Department

Director of Special Education

ON-LINE PARENT RESOURCES

Common Sense Media

Cyberwise

Massachusetts Aggression Reduction Center

Safe Teens
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APPENDIX H
PARENT/GUARDIAN PORTAL ACCEPTABLE USE POLICY

Greater Lowell Technical High School
250 Pawtucket Blvd.
Tyngsboro, MA 01879
(978) 454-5411

Parent/Guardian Portal Acceptable Use Policy

BHigwH g nanwIS uing)uuits §eivedma SWwwmsmiantis ms{undt ~i (7l 1§

U
MiAn gumth ywinamu 1

it gsdn wifgwmidapisiyedw mSianuiedin: annn Greater
Lowell Technical High School & TNt 81553t ai§1{)11e5ajj Muitiss the Aspen Family Portal.
The the Aspen Family Portal, #SiN#agj8nAmwSintsmu iSusinnii deyj vas yms

ASw iw fudiat A siuai 8

-
]

Wt {6 ORI (login) MS{ATINL IW{RY §
afgniduesiung Interet I w8 ST “m Sanngy IS0 gsivrinAMaT Ui s
TNi118¢ the Aspen Family Portal #8ONagjEnALLw ;ﬁajmiﬁg:mqam: SRS BY{RIUAT §S
M

inudaniivasfennannn AgoAgo I ilyigpwimisiqpauiduneds: umsuing
wih §otyn iihumpow wiwshmisniesn

venmuts:ammigrisfgagn hadsthymbimasnmonsibAigasnenHasIs:

Div
o3
o
T
Zlo
h

nnfmsSnwinuthpiungu

o

1. Privileges (Btw#3§) MitGMG U online 1 Ig]infinfims u dahd hthmi Swei§dsius
WIS § U HBMAISS BTSN (ITYUIBH 88w IBMGAIIT the X2
Aspen Family Portal. At amsitme miggrugrni muaiund 8 gams (s
MEGNG GAIGMIAUEADR YRR IwlRgAH ISANANI]S Great Lowell School District
i iAW AEUHED [UN§ SRIBM Y Ul 1ug account HRITAMIG M H{T1H
e saIHY][

2. Services (fGUIT) 1s1en i) S Greater Lowell School District S8I§Mi M8 8oy (AHNGHFIN
HEU Samivimm u ighuma Mt §RoansEati islannn GLSD 8uds ¢gruges
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an

i mudnudun s W SwivAana 1 MITTANAIS BN MIMH data G g
n

N U delays, non-deliveries Uit 811 S8HSMASW HAFH GrUIdnug account IUASHA UL
IGe00 Ig18eutel B ns g AgSHmS M A Nwiun§ U HAIGINW gl i

Wwa§nnimes guma muun§gndnn Hﬁ“LUD:Uj[t’ﬂtij%Sfﬁhﬂl fUTAN Greater Lowell
School District MSUMMAGN S AN (UIRATSMIG G U gEI(Ri UM mﬁﬁ@ﬁs danan

fims luwmsnngsignfgdn
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APPENDIX H (Cont'd)

Security (Au§aie) Bnruttw FEWMUMAJIENE U et 1FlyAdiers)a s
cugtsiipn§unmm dnjé Acnmisdsginames fry, swsgmfds I5dsmyn

1
7

MSAFUHNES U AgBAASIMU gRISumigaii exvwn§uamm fayh
N IR AN MY : e-mail x2@gltech.org. ABWI{TAUBYSIN: FUINUIMI: thyty

HA i N wgudd e account iU aITE

=3

[}.?hmw U g ﬁJBISIﬁ“Ii:l miﬁﬁjﬁjﬁ NAYILW Security features of the Parent Portal:

an HNBITA (log-in) (M 3788 MSA{BG the Parental Portal account i fruii{imim s
1g) st tEuj8RIT the Web Portal Msuiig)a mmimypinnsh 1¢1nRigh

{feg{un§ néiitnsinformation Systems Muitis: email parents@gltech.org I H] s I

[wAnyyh 19)anmusin e s G Inn:
a0 1 pu?

n8udnamuetnyn 1IdyASIFSwhvS{UAAY INACTIVE U el ywias§a

J

MINNUNEITAGUAND NS Annes{pinsAng¢ASH{AIASAJIB a full audi trail is tracked on

sensitive data.

IS TNEAMSHUUE: ISTUNIGMG Y FiltAU8 account HA ABEAAFIBAMS

Information Systems Department at 978-441-4942 or via email to parents@gltech.org.

=GRURAIHINIME £ Greater Lowell School District 8GR Itsimid{ggms imianig

Swims 1/ GRUUIRm: (Please note: Greater Lowell School District cannot provide any technical

support other than help with login issues.)

fU§n§2 SECURITY

1. gagimmined §iiwdnig njruyifynils iiwdeinmmgundnw msigu y
st ed nnaiam e iiwdn ndwmsdannmng)a ganmanwiwiadam
N sUMSITENUSA(HT WABAMA 9150 MEGPUATT

2, HASSRIMU dahafiie account ivrsynidgnddlinssms w§om grund u iin

GV HEWASHGAMAT HAHABISIAINUS account 7]
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gapigauenidsamajeomdars! algnmigwra dh iwiswya s fnudsms

Y

O a I3

8
MIHSNAT HABS(HIBWw fnj¢ Suciiuey  AjauwS tnout{d X2 Aspen Family Portal.

HARIFGUBNIRISATWGNUGENATANI]N back-up copies  puiIUmMI  igsnnfy, :
nga1ni

2 '

galdumumsiie i winwgugsthiuywiina§ae as a security risk or having a
history of misuse of other computer systems may be denied access to the X2 Aspen Family

Portal.

gﬁLﬁifﬁLﬁﬁjﬁ MIM1{ viruses and/or unauthorized access GRIH AN WA IF 81Uy
WN§IvesHEn
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APPENDIX H (Cont'd)

7. UM BB 82w (downloading of copyrighted material is prohibited) BHGHNIUIHISAIESNGIE ]

8. X2 Aspen Family Portal it tigifitsitnsdinnmi Gwiagsivesyn istiavagsisiannn

GreaterLowell Technical High School.

9. gapiiamsmivgAaNfgusn geivesyaluw Ithumsgnin iy s 1s1annnGreater

<O}

Lowell Technical High School.

10. HAFTEHIS M) ﬁg {5801 AN Greater Lowell Technical High School Stism s dnifeismh
18 MINESY HAS§UITUrIAIASIUATHATHUYRAI] SIS Greater Lowell Technical High

School.

§Hnﬁnmﬁﬂmz{]s Greater Lowell Technical High School 81 A{HIBWHAWNYM HtW AGAISNISIATS 48 §h§tm%nm
MGH WIS account HNIHATUITIGMGT ABIEH MSAGaIsNINW LT_ThLULUﬁ“II INUHAW Y Mumi
inngaAgagn NSam wiglthGAnAGaiSNAIUMEGNU (The Greater Lowell Technical High School District requires that
you agree to this contract before the district can provided you with an access account. Please read this contract carefully. When

you agree to this contract's content, it becomes a legally binding contract.)
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APPENDIX |
GREATER LOWELL TECHNICAL HIGH SCHOOL

TITLE | DEPARTMENT
Parent/Student School Compact
2024-2025

OUR TITLE | PROGRAM WILL:

AylE TITLE liuasiiin g Snms:

OV mﬁ:n]srummSnnnﬂnzm:sim‘jmunﬂmmﬂymmmﬁ Shwsurigmn 1iu]
Ginmmuegdinges ﬁLpiUﬁjiulunjmS“"IiLU‘ﬁﬁLU[Eiif]‘iJ

WAIgITMiIgHas i cusamn Shisiugitann8SapuAvInw
nmiEfngAGNAI NG
nggmimihywiganwiligigwaopgnénadsamsiawed 8
pvsTmMomGIm: mmh%mmmm&;sﬁ Greater Lowell"ll
gronyiin g Snuig)sAgmig: ily]guweaiags)egumsmatughmiednn 1Provide
Homework Assistance and Tutoring Program to help students reach academic success.

vinmi s sisspSwismimppswaasnminum Sagrigimi¢ nnsshmamure
gnngwaiminsiisivapsgammmaniduuniapanimswins
Snsriyjrunsdnss imin - midas{dniyh - anniswima - Moyt g - matan (i Strive
to REACH: Respect — Effort — Accountability — Commitment - Honesty

gauthdnagusnamanms $8h: AS A PARENT/GUARDIAN, | WILL:

1. 10

aGadagswa/gspdiuaiggdadiiuniphgims A MiNiaN AN MIGUjE MAYRTEN

ShuinmmaminSimsuniaAnaasisumasS s Shignjuyiivaiannn

"n

2, ﬁﬁLGmnﬂsmLﬁmﬁjﬁsé Shurinu tm“mjntm frual{g Mty s fiia

3. SnSLUh[LUh[uHJBmiHnﬁﬂLn fu’@m“ﬁij“ﬁ parent conference nights, orientations, mMi&iil§eu 3

MUt {AGY samLuqzﬁJmf;jntu A usIg] I MU SEAMITAGIESIUAIgS{UA/gSE0

:Uﬁ'jéﬂl éﬁé{ﬁhf{phzﬁﬁjammﬁmmﬁémﬁmm[sﬂ tisis parent conference nights 81 MUt IKjji1

[uﬂJ[ﬂUG[uHLij g “ﬁinG[LHSiUﬁJnSLUﬁJ/LﬁJZ'ﬂl

4. @fighmMyw{EShyFoa ﬁﬂﬂﬂ[iﬁi&h[Gjn[S‘Imﬂj[umgmSﬁjmzﬂﬁfiﬁmm}ﬁ‘_ﬂﬁﬁﬁl[ﬁ%iﬁﬁﬁjg

{Wes/pi g

-4

AR B i agj £ 812 AS A STUDENT, | WILL:

1. g8n8méifulhguesiwsamnanannn hwwsmayjAtunigms migrujuin 1§ivag
ryoyaisigama SadinmAgmiguasg
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¢ a o

g8naitswislinusInG W MWAHFPINSASSw §ijU[Lij:|S[S‘|§: Homework
i

Assistance and Tutoring Program Agiiuaisiigaimitigwulgy yipimivinfgmigwigs
génummﬁm:tminﬁt :mﬂ‘m@]séﬂﬁggaﬁﬁmﬁ'jg wdnpms st wmutag)ita

£U £} the student handbook.

Sagrfiyjrunsinis nin - midaginiuh - AnnISwjmn - MY Gy - M.

il i Strive to REACH: Respect — Effort — Accountability — Commitment - Honesty
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APPENDIX J

GREATER LOWELL TECHNICAL HIGH SCHOOL
STUDENT PHOTO RELEASE GUIDELINES

U§ (integral) At GINNA ISAYTH iU G AN AN S Greater Lowell Technical High School i ru ALa T b
Sheowla ugrimgmi 8 msid{mesiun§ vIgArg sy ISTINRUISSINAY I80: ﬁft‘]miﬁ?ﬁ@ 1) S agia D
ic mms;s*lgmj g ﬁ"g?fi Lmi'iLﬁ; S fliey BN Videotapes, iMovies, still photographs, and web
pages 1 mardsiania i§awiwi)s msndedn “h y ow Swrddnamw iwsh A smjng

2!

ﬁﬁijfga‘, students may occasionally be photographed or videoed by a radio or television tjiJIgn Ujfm SEDARSRIS
SRjURlag) UG BWw GiiAmie ¥ aninfi;s mudus u fruiny mitua 181 Greater Lowell
Technical High School's school newsletter f ANINHYIS IUATANMNT GEHINFA Videotapes fU{HU Lﬁﬁm:rﬁn
AMEGNSY AW wsifunn] grgeAwinumus sav oiguiis: mywan s website 1UTtEH

o

i1 reg)itai e (orochure) 1685 AT AN WISINAUNMIUG ARG Uy A §arom lyji§ migpw dennn

n

Uigniead iU Greater Lowell Technical High School 1

g asSgigmes Annesiiweasijuth ey ShuAguuah i showcase AIMIRANMSEUIHGE

uls
iUﬁ'jgﬁrﬁ Immﬁhﬁnﬂﬂn[%‘ﬁiﬁjn@ U § 4 nHi‘ GUIGATS 8 iS1a01 AN Greater Lowell Technical High

School.

fguIEMAS ] st “#im 1t g ey the appropriate box ISTERG{A M ﬁjIS‘IZﬂ:lem:]i Handbook Luﬁjﬁmm

"n

IAHA an HHIONA Bti5 photographed or videotaped 81 PRl I S fU{E i for those images to be

=3

published FtEN SIAUNUIUBH HSIUAITHAYIG ]

150 SENHAIS G ANIUEG NI W AMY W A3+ A{7i 0 A3#H S AN A G HjUPhoto Release Form, BytIH M, AIAGHIHHA

the Assistant Superintendent-Principal at 978-441-4807.
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APPENDIX K

Greater Lowell Technical High School
SCHOOL RESOURCE OFFICER (SRO) COMPLAINT RESOLUTION FORM
FERUUUG N PIWUANRITATE[§HS M8 ANAN (SRO)

Ginmignrs:isepnnpuwoiny Myfnwminhdi  fjuahndn
COMPLETE THIS SECTION OF THE COMPLAINT RESOLUTION FORM TO REPORT A COMPLAINT ABOUT GREATER
LOWELL TECHNICAL HIGH SCHOOL'S SCHOOL RESOURCE OFFICER(S) (SRO)

H1EHS M S N ugoA BnAw Mty iG] a
[ ] v [Jua (] #amy [ aag ]y

PR Sy SEIRLIE
M Wns
ginip: Email:

MPNUUY Primary Language:

grujsiig]§annn SRO Involved

£

oG Rigiminneas i uis MAjunNi Brief Statement of Complaint:

WAV IUAURUTR UM AIMWmIinNIS:: igien

All complaints regarding an SRO(s) should be sent to the Assistant Superintendent/Principal.

SRo gitatinmigais edivvugsmipo  fiuanh ilyfnwminndd  fjuanadi s dnygrinignnius GREATER
LOWELL TECHNICAL HIGH SCHOOL 1 SRO'S SHOULD COMPLETE THIS SECTION OF THE COMPLAINT RESOLUTION FORM TO
REPORT A COMPLAINT ABOUT GREATER LOWELL TECHNICAL HIGH SCHOOL STAFF MEMBER(S).
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IO HAGE PR S (713 U

SN s

?ifﬁg: Email:

Primary Language:

CERTIEL

s Righminnes i uis mAjunni Brief Statement of Complaint:

m‘g;mmiﬁﬁm@ AN TR U AT MINN IS $ Signature of SRO Filing this Report: Date

Ajurnagiagim SUMS it gwmisgwr/SwAnan 1 ishinuliumippwny A8t §wMiHEIWA-IWRANAN O
pimupsiAsua-nwn Wiwsoutiumiwogy  figdangnwa-awn nfavpsisipmsann:agpimnanan
Complaints should be sent to the Assistant Superintendent/Principal. When the concern involves the Assistant Superintendent-Principal, it shall

be sent to the Superintendent-Director and when the concern involves the Superintendent-Director it shall be sent to the Chairman of the School

Committee.
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PARENT/GUARDIAN AND STUDENT SIGN-OFF FORM FOR
REVIEW AND RECEIPT OF THE GREATER LOWELL TECHNICAL HIGH SCHOOL
2024 — 2025 STUDENT HANDBOOK

The Student Handbook will only be available electronically for students and parents/guardians to review. The
Student Handbook can be found on the Greater Lowell website at www.gltech.org. Student tab, Quick Links. A hard
copy of the Student Handbook may be requested by calling 978-441-4803.

sy EITAIIThH AN Y B G NIAT PLEASE PRINT CLEARLY

HHILE

=
3
ol

PR 2 B 0 AY/H AR MO o

vinmmignanw/gamamapoauiwiiniagg SIGNATURES BELOW INDICATE germnginssusiame:

nnmsegruttiw, s, Wiwwnny yifmesgpiiwispddimiepami iwaianan Snsagoiiums

TG IS1a g1 2022-2023 Greater Lowell Technical High School Student Handbook, 518U UG HABISATAIF, GNT
grogfiimi sais, nafg, A, iiwhsansiSa, Core Values, GRUATINGE A5 ajjStudent Code of Conduct, § {31
M wHUT WG NG, Athletics, IAw N wAYMNAYIGUIgH

inme s gruitie, ms, iiwwins ilyimueniiwinwht{misgnmi iuaTan aNetwork/nternet
Acceptable Use Policy for students (Appendix D), and the Student and Parent Portal Acceptable Use Policies (Appendices F

and H) 10w 8h 8 nAgw/ed agjrn AUy (Appendix ) 1SN EY 2022-2023 Greater Lowell Technical High School

Student Handbook.

Foaig:
Please check one:
0 gugemadu o tgs{uasypody]BwEaju U videotaped Uit At images juisgsiuaigIdyju im:

Ny fiin print and/or electronically NN AN FINHATY

1A

g‘ﬁsrlnﬁ‘é s mmﬁ@smmgjﬁhﬁaj‘é W B AJU to be photographed U videotaped It tis 811 #U{i1 images ISHSIUHS
214G 1T NY in print and/or electronically

0 épniminganagjgsuaynspdivasgim:nuiimeny Shumuuigis " oREANMWINNINMIvAMEA
FNWHSIUG h“:i'[ﬁijﬂll give permission for my son or daughter to be published in print and/or electronically with his or

her full namewithout photograph or videotape.
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0 ¢ Ssusmady u{p iy S{uypoiuas g SBAJUY | do not give permission for my son or daughter to be

photographed or videotaped.

4. g gruanut il ajFIRHATISTAN AN Greater Lowell Technical High school #18 ¢ § U8 fu{fit {1 timi 47 ¢ acting
N gl munineg)ita student handbook, Finfl 1817 rnnirinnymeananfnnd iwsa islinuannnn s

fi fisponsored events.

18]

U B0 A W/HAR QM AN T

Paal]

TR 80 igfegh:
o J @

s astnms e Swin Homeroom susugrfSwiigns, fenm 11, 2024

This form can also be found on the school website at www.glfech.org.
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