
 2024-2025
CLASSIFIED/CONFIDENTIAL, SUPERVISORY MONTHLY 

SALARY SCHEDULE
RANGE STEP ACROSS
DOWN A B C D E

1 $ 4,713.00 $ 4,951.00 $ 5,197.00 $ 5,458.00 $ 5,733.00
2 $ 4,852.00 $ 5,100.00 $ 5,348.00 $ 5,626.00 $ 5,906.00
3 $ 5,055.00 $ 5,301.00 $ 5,564.00 $ 5,848.00 $ 6,135.00
4 $ 5,255.00 $ 5,510.00 $ 5,794.00 $ 6,085.00 $ 6,384.00
5 $ 5,463.00 $ 5,739.00 $ 6,027.00 $ 6,328.00 $ 6,641.00
6 $ 5,684.00 $ 5,970.00 $ 6,267.00 $ 6,581.00 $ 6,907.00
7 $ 5,911.00 $ 6,207.00 $ 6,514.00 $ 6,838.00 $ 7,180.00
8 $ 6,146.00 $ 6,454.00 $ 6,773.00 $ 7,113.00 $ 7,464.00
9 $ 6,388.00 $ 6,714.00 $ 7,046.00 $ 7,395.00 $ 7,765.00
10 $ 6,643.00 $ 6,979.00 $ 7,324.00 $ 7,689.00 $ 8,077.00
11 $ 6,907.00 $ 7,258.00 $ 7,625.00 $ 8,004.00 $ 8,401.00
12 $ 7,183.00 $ 7,544.00 $ 7,921.00 $ 8,320.00 $ 8,734.00
13 $ 7,467.00 $ 7,853.00 $ 8,239.00 $ 8,656.00 $ 9,086.00
14 $ 7,771.00 $ 8,165.00 $ 8,571.00 $ 9,002.00 $ 9,450.00
15 $ 8,082.00 $ 8,492.00 $ 8,915.00 $ 9,357.00 $ 9,821.00
16 $ 8,405.00 $ 8,827.00 $ 9,267.00 $ 9,735.00 $10,218.00

$240 AA Stipend. $600 BA Stipend.  $2,100 Masters Stipend.  

Salaries shown in monthly increments.  Step increments will be July of each fiscal year.  New employees hired before January 1, will advance the
next July.  Employees hired January 1 through June 30, will advance the second July of employment.
 
Longevity: Percentages will be effective July 1, based on completed SJCOE years of service as of June 30.  Years of service will earn the following:
10 years worked - 2.5%, 15 years - 5%, 20 years - 7.5% and 25 years - 10%

Range Range
1 Human Resources/Payroll Specialist 5
1 5
1 5
2 Executive Assistant II 7

Attendance/Worker's Compensation Tech 2 Registrar and Admissions Supervisor 7
2 9

Attendance Accounting Supervisor 5 Student Services Supervisor 9
5 Executive Assistant III 11
5 Executive Assistant to Superintendent 16
5

Position Relationship
Position Position

Human Resources Specialist
Natural Resource Supervisor Outreach Specialist

Credentials Specialist
Human Resources Credentials Specialist

Recycling Supervisor Payroll Specialist
Attendance/Payroll Technician

Payroll Technician Credential Analyst

Executive Assistant I

Payroll Code: (CCS) Monthly Salary Schedule
2% COLA Increase effective 7/1/24

S. Robinson - Business Services
Revised 7/10/24


	7-1-24

