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3421

Title X and Sex Discrimination

Required policy. Customization required. This policy was completely rewritten in response to the US
Department of Education's amended Title IX regulations, effective August 1, 2024. The rewritten
sample policy aligns with the new requirements outlined in the amended Title IX regulations, which
differ significantly from the 2020 amendments, and closely adheres to the sample language provided by
the US Department of Education in its resource guide for drafting policies and procedures under the
2024 Title IX amendments. Key Changes include: Expanded scope: The regulations now encompass all
complaints of sex discrimination, not solely harassment complaints as under the 2020 regulations.
Broader definition of sex discrimination: Sex discrimination now explicitly includes discrimination
based on sex stereotypes, sex characteristics, pregnancy or related conditions, sexual orientation, and
gender identity. Modified definition of sexual harassment: The definition of sexual harassment now
includes areference to hostile environment harassment. Elimination of formal complaints: References
to "formal complaints" have been eliminated and replaced with references to "complaints." The concept
of "complaints" has been broadened to now encompass both oral and written complaints and no longer
necessitates a signature. Revised grievance procedures: One change to the grievance procedures
requires districts to include a process where the decisionmaker, rather than parties or advisors,
questions the parties and witnesses to assess credibility if it is both disputed and relevant. A single-
investigator model: The Title IX Coordinator or investigator may serve as the decisionmaker. Expanded
training requirements: Districts must now provide appropriate Title IX training to all individuals upon
hiring or when their position changes in a way thatimpacts their Title IX responsibilities, with annual
training thereafter. All employees must now receive some level of Title IX training, with more specific
training requirements for Title IX Coordinators, investigators, decision-makers, and facilitators of
informal resolution processes.

Policy Committee recommends attorney review before putting to full BOE.

5840

Artificial Intelligence

Developed to provide a general framework to guide the use of GenAl within adistrict. This policy
applies to district students, personnel, volunteers, and contractors. While there are currently no federal
or state laws that specifically govern the use of Al in school districts, various laws and regulations
indirectly influence the use of Al in educational settings. These laws cover areas such as data privacy and
cybersecurity. For instance, the Family Educational Rights and Privacy Act (FERPA) protects student
data privacy and imposes strict guidelines on how studentinformation can be collected, stored, and
used. The new sample policy recognizes these complexities and aims to integrate with and complement
existing policies that address these topics.

Policy Committee recommends full BOE discussion.

7470

Student Voter Registration and

Pre-Registration

Required policy. Revised in light of amendments to Election Law Section 5-507, which added language
requiring districts to develop policies and procedures for providing access to voter registration and
preregistration applications, assistance with filing those applications, and information to students of
New York State's requirements for voter registration and pre-registration.

Policy Committee recommends adopting asiis.

7480

Student Government

Customization required. Developed in response to Senate Bill S1732, which added new section 817 to
the Education Law. (Note that there are now two Education Law Sections 817.) Under this new law,
beginning September 1, 2024, every district serving high school students in grades 9-12 with no
districtwide or school building peer-selected student government s required to establish atleastone
peer-selected student government organization within the district or school building.

Policy Committee recommends adopting with customization.




7530

Child Abuse & Maltreatment

Required policy. In response to the US Department of Education's amended Title IX regulations, the
section concerning Educational Services for Married/Pregnant Students was deleted from this policy
and moved to a new sample policy 7555 due to the expanded requirements under the amended
regulations. This policy was renumbered to 7554 for better placement within the District's policy
manual.

Policy Committee recommends adopting as is. (Was previously numbered 8130)

7554

Equal Educational
Opportunities

Required policy. In response to the US Department of Education's amended Title IX regulations, the
section concerning Educational Services for Married/Pregnant Students was deleted from this policy
and moved to anew sample policy 7555 due to the expanded requirements under the amended
regulations. This policy was renumbered to 7554 for better placement within the District's policy
manual.

Policy Committee recommends adopting asiis.

7555

Educational Services for
Married/Pregnant Students

New sample policy developed in response to the US Department of Education's amended Title IX
regulations. Although pregnancy or related conditions have always been part of the Title IX regulations,
the 2024 amendments expanded the obligations districts have regarding these students. Under the
amended regulations, districts must offer reasonable modifications which a student may acceptor
decline. Further, districts must ensure that students can access lactation spaces which must meet
certain requirements outlined in law.

Policy Committee recommends adopting asis.




Sweet Home Central School District
Policy Committee Meeting
January 7, 2024

Minutes

Present: Don Feldmann, Toyia Wilson, Finune Shaibi, Scott Johnson, Brian Laible, Sherry McNamara

1. Reviewed the following policies for January first reading:

3421

Title IX and Sex
Discrimination

Required policy. Customization required. This policy was completely rewritten in
response to the US Department of Education's amended Title IX regulations, effective
August 1, 2024. The rewritten sample policy aligns with the new requirements
outlined in the amended Title IX regulations, which differ significantly from the 2020
amendments, and closely adheres to the sample language provided by the US
Department of Education in its resource guide for drafting policies and procedures
under the 2024 Title IX amendments. Key Changes include: Expanded scope: The
regulations now encompass all complaints of sex discrimination, not solely
harassment complaints as under the 2020 regulations. Broader definition of sex
discrimination: Sex discrimination now explicitly includes discrimination based on
sex stereotypes, sex characteristics, pregnancy or related conditions, sexual
orientation, and gender identity. Modified definition of sexual harassment: The
definition of sexual harassment now includes a reference to hostile environment
harassment. Elimination of formal complaints: References to "formal complaints”
have been eliminated and replaced with references to "complaints.” The concept of
"complaints” has been broadened to now encompass both oral and written
complaints and no longer necessitates a signature. Revised grievance procedures: One
change to the grievance procedures requires districts to include a process where the
decisionmaker, rather than parties or advisors, questions the parties and witnesses to
assess credibility if it is both disputed and relevant. A single-investigator model: The
Title IX Coordinator or investigator may serve as the decisionmaker. Expanded
training requirements: Districts must now provide appropriate Title IX training to all
individuals upon hiring or when their position changes in a way that impacts their
Title IX responsibilities, with annual training thereafter. All employees must now
receive some level of Title IX training, with more specific training requirements for
Title IX Coordinators, investigators, decision-makers, and facilitators of informal
resolution processes.

Policy Committee recommends attorney review before putting to full BOE.

5840

Artificial
Intelligence

Developed to provide a general framework to guide the use of GenAl within a
district. This policy applies to district students, personnel, volunteers, and
contractors. While there are currently no federal or state laws that specifically govern
the use of Al in school districts, various laws and regulations indirectly influence the
use of Al in educational settings. These laws cover areas such as data privacy and
cybersecurity. For instance, the Family Educational Rights and Privacy Act (FERPA)
protects student data privacy and imposes strict guidelines on how student
information can be collected, stored, and used. The new sample policy recognizes
these complexities and aims to integrate with and complement existing policies that
address these topics.

Policy Committee recommends full BOE discussion.




7470

Student Voter
Registration and
Pre-Registration

Required policy. Revised in light of amendments to Election Law Section 5-507,
which added language requiring districts to develop policies and procedures for
providing access to voter registration and preregistration applications, assistance
with filing those applications, and information to students of New York State's
requirements for voter registration and pre-registration.

Policy Committee recommends adopting as is.

7480

Student
Government

Customization required. Developed in response to Senate Bill S1732, which added
new section 817 to the Education Law. (Note that there are now two Education Law
Sections 817.) Under this new law, beginning September 1, 2024, every district serving
high school students in grades 9-12 with no districtwide or school building peer-
selected student government is required to establish at least one peer-selected student
government organization within the district or school building.

Policy Committee recommends adopting with customization.

7530

Child Abuse and
Maltreatment

Required policy. Revised in response to an amendment to Education Law Section
1125 which changed the definition of “child abuse” to include the use of corporal
punishment. In response to this amendment, the definitions section concerning child
abuse in an educational setting of the policy was revised to reflect the amended
definition of “child abuse” to now include the use of corporal punishment.

Policy Committee recommends adopting as is.

7554

Equal Educational
Opportunities

Required policy. In response to the US Department of Education's amended Title IX
regulations, the section concerning Educational Services for Married/Pregnant
Students was deleted from this policy and moved to a new sample policy 7555 due to
the expanded requirements under the amended regulations. This policy was
renumbered to 7554 for better placement within the District's policy manual.

Policy Committee recommends adopting as is.

7555

Educational
Services for
Married/Pregnant
Students

New sample policy developed in response to the US Department of Education's
amended Title IX regulations. Although pregnancy or related conditions have always
been part of the Title IX regulations, the 2024 amendments expanded the obligations
districts have regarding these students. Under the amended regulations, districts must
offer reasonable modifications which a student may accept or decline. Further, districts
must ensure that students can access lactation spaces which must meet certain
requirements outlined in law.

Policy Committee recommends adopting as is.
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Non-Instructional/Business
Operations

SUBJECT: ARTIFICIAL INTELLIGENCE (AI)
Overview

The emergence of artificial intelligence (Al) technologies, especially generative AI (GenAl), pose
unique challenges and opportunities for learning environments. As these technologies integrate deeper
into everyday life, the District must proactively address the implications of Al usage to ensure it
enhances educational outcomes without compromising academic integrity or equity. This policy outlines
the District's commitment to responsible Al integration in educational practices, balancing innovation
with the core values of the District's educational mission. Further, it sets forth guidelines designed to
evolve as new technologies and methodologies emerge, ensuring the District remains at the forefront of
academic excellence and technological responsibility.

Scope and Application

This policy applies to all District students, personnel, volunteers, and contractors. It integrates
with, and complements, existing policies on data privacy, acceptable use, and student conduct. This
policy aims to provide clear guidelines on the use of Al within the District's schools, ensuring that its
application supports the District's educational goals and adheres to its privacy and security standards.
Definitions
a)  Generative Al (GenAl) represents a dynamic subset of Al technologies that can create new,

human-like content from extensive data training sets. This content spans across text, images, audio,

and more, often mimicking human creativity and adaptability.

b) Traditional Al refers to systems that operate on fixed algorithms and predefined rules without
altering their behavior based on new data after their initial deployment.

Risks and Limitations
The use of GenAl comes with some risks and limitations which include, but are not limited to:
a)  Hallucinations/Confabulations

GenAl can generate plausible, but false or inaccurate, information, a phenomenon known as
a hallucination/confabulation.

(Continued)
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Non-Instructional/Business
Operations

SUBJECT: ARTIFICIAL INTELLIGENCE (AI) (Cont'd.)

b)

Biases

GenAl tools learn from data created by people, which means any biases, prejudices, and
stereotypes in that data can be reflected in the outputs produced by GenAl. For example,
GenAlI has been found to generate images and text that reinforce existing gender and racial
biases. It is essential to recognize that these biases exist and to critically assess the outputs
of GenAl tools to prevent the perpetuation of stereotypes and unfair treatment.

The impact of GenAl biases is particularly significant in the context of Diversity, Equity,
and Inclusion (DEI) initiatives. DEI initiatives aim to create environments where all
individuals have equal opportunities and are treated with respect and fairness. Biased Al
outputs can undermine these goals by perpetuating inequality and exclusion, which can be
detrimental to the educational mission of the District.

GenAl can also suffer from response bias, where the Al generates answers tailored to what
it predicts the user wants to hear based on its training data or specific tuning.

Copyright

GenAl may pose copyright issues as it may have used copyrighted material within its training
data without explicit permission from the copyright holders. As a result, there are unsettled
legal questions about the ownership and copyright status of GenAl's outputs, which can
closely mimic or incorporate elements of existing copyrighted works.

Data Privacy and Security

Information entered into GenAl may be accessible to others due to data sharing or breaches. All
users should exercise caution when utilizing GenAl. Under no circumstances should any sensitive,
copyrighted, confidential, or proprietary information be entered into GenAl or any other Al platform,
consistent with relevant state and federal laws and District policy. This includes, but is not limited to,

data protected by:
a)  Family Educational Rights and Privacy Act (FERPA);
b)  Education Law Section 2-d (Unauthorized Release of Personally Identifiable Information);
c) Labor Law Section 203-d (Employee Personal Identifying Information);
d) State Technology Law Section 208 (Notification of Security Breach of Private Information).

Further, if the information would not be disclosed in response to a Freedom of Information Law
(FOIL) request, it should not be entered into GenAl.

(Continued)
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Non-Instructional/Business
Operations

SUBJECT: ARTIFICIAL INTELLIGENCE (AI) (Cont'd.)

Student Use
*Option 1 -- If the District permits teachers to allow the use of GenAl, retain all the language in option
1 and delete all language in option 2.

The District permits teachers to determine whether students in their class may use GenAl for
assignments. However, the District recognizes that dlsparltles in access to GenAl technologies may exist
and will work with teachers to ensure that no student is disadvantaged by their inability to use or decision
not to use GenAl

If teachers allow their students to use GenAl, they are expected to communicate their expectations
regarding the use of GenAl clearly to their students. Further, the teacher must discuss the appropriate
and responsible use of GenAl with the students. This includes talking to students about the risks and
limitations of GenAl, emphasizing how students are accountable for the accuracy of their work, and,
when relevant, ensuring proper citation of sources.

Student use of GenAl that conflicts with teacher instruction, District policy, regulation, procedure,
or other document, such as the District's Code of Conduct, may result in investigation and/or disciplinary
action.

District Personnel Use

District personnel may utilize GenAl in accordance with this policy. However, regardless of the
tools used to enhance their work, personnel are ultimately responsible for the accuracy and integrity of
all work they produce. Al is intended to support, not replace, an employee's responsibility for their own
work.

Training, Awareness, and Support

The District will provide training, awareness, and support to teachers in navigating the evolving
use of GenAl in the classroom. This may include professional learning opportunities, workshops, and
resources to enhance teachers' proficiency and confidence in using GenAl to enrich student learning.
The goal is to equip teachers with the knowledge to critically assess GenAl technologies and guide
students in understanding the complexities associated with these tools. Additionally, the District may
extend training, awareness, and support regarding GenAl to other District personnel who may benefit
from understanding and utilizing GenAl in their roles.

*Customize to District
(Continued)
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Non-Instructional/Business

Operations

SUBJECT: ARTIFICIAL INTELLIGENCE (AI) (Cont'd.)

Compliance with Other Documents

When using GenAl, all personnel and students must comply with all applicable laws, regulations,
and District documents. This includes Education Law Section 2-d, which requires the District to ensure
that whenever it enters into a contract or other written agreement with a third-party contractor under
which the third-party contractor will receive student data or teacher or principal data from the District,
the contract or written agreement will include provisions requiring that confidentiality of shared student
data or teacher or principal data be maintained in accordance with law, regulation, and District policy.

Applicable District documents may include the District's policies on data security and acceptable

use, as well as the District's Code of Conduct.

NOTE:

Adopted:

Refer also to Policies #3310 -- Public Access to Records

#3320 -- Confidentiality of Computerized Information

#5672 -- Information Security Breach and Notification

#5673 -- Employee Personnel Identifying Information

#5674 -- Data Networks and Security Access

#5676 -- Privacy and Security for Student Data and Teacher and
Principal Data

#6410 -- Staff Acceptable Use Policy

#7240 -- Student Records: Access and Challenge

#7315 -- Student Acceptable Use Policy (AUP)

#7316 -- Student Use of Personal Technology

#8271 -- Internet Safety/Internet Content Filtering

#8350 -- Use of Copyrighted Materials

District Code of Conduct




2020 7470

Students

SUBJECT: STUDENT VOTER REGISTRATION AND PRE-REGISTRATION

The District recognizes the importance of voting and civic engagement. As such, the District seeks
to encourage student voter registration and pre-registration. A person who is at least 16 years of age and
who is otherwise qualified to register to vote may pre-register to vote, and will then be automatically
registered to vote upon reaching the age of eligibility as provided by law.

The District promotes student voter registration and pre-registration through the following means:

a) Collaborating with county boards of elections to conduct voter registration and pre-
registration in the District's high school(s); and

b) Encouraging voter registration and pre-registration at various student events throughout the
year.

The completion and submission of voter registration or pre-registration forms will not be a course
requirement or graded assignment for District students.

Election Law Section 5-507

Adopted: 5/19/20



2025 7470

Students

SUBJECT: STUDENT VOTER REGISTRATION AND PRE-REGISTRATION

The District recognizes the importance of voting and civic engagement. As such, the District
seeks to encourage student voter registration and pre-registration. A person who is at least 16 years
of age and who is otherwise qualified to register to vote may pre-register to vote, and will then be
automatically registered to vote upon reaching the age of eligibility as provided by law.

The District promotes student voter registration and pre-registration through the following
means:

a)  Collaborating with county boards of elections to conduct voter registration and pre-
registration in the District's high school(s); and

b) Encouraging voter registration and pre-registration at various student events
throughout the year.

The District will inform students of New York State's requirements for voter registration and
pre-registration, as well as provide access to voter registration and pre-registration applications
during the school year and provide assistance with filing these applications. The completion and
submission of voter registration or pre-registration forms will not be a course requirement or
graded assignment for District students.

Election Law Section 5-507

Adopted: 5/19/20
Revised:



2025 7480

Students

SUBJECT: STUDENT GOVERNMENT

Student government organizations enhance civic engagement and leadership preparedness. Civic-
ready students use civic knowledge, skills, and mindsets to make decisions and take actions for
themselves, their communities, and the public good as members of a culturally diverse, democratic
society.

Recognizing the benefits of student government organizations, the District has established

*Choose-one—) a District-wide student government,; OR2)-a-studentgovernmentfor-each-high-school
e

The student government will serve as a liaison between the student body and school
administration, representing student perspectives in District policies and programs. It will meet regularly
to discuss and address student interests and concerns, and to plan activities that promote civic
engagement and school spirit.

The District will establish guidelines and procedures for the operation of the student government.

Education Law Section 817

NOTE:  Refer also to Policy #7410 -- Extracurricular Activities

*Customize to District
Adopted:
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Students

SUBJECT: CHILD ABUSE AND MALTREATMENT
Child Abuse in a Domestic Setting

The District takes seriously the obligations of its officers and employees to report cases of child
abuse or maltreatment. To this end, regulations will be developed, maintained, and disseminated by
administration regarding the:

a)  Mandatory reporting of suspected child abuse or maltreatment;

b) Reporting procedures and obligations of persons required to report;

c) Provisions for taking a child into protective custody;

d)  Mandatory reporting of deaths;

e) Immunity from liability and penalties for failure to report;

f)  Obligations for provision of services and procedures necessary to safeguard the life or health
of a child; and

g)  Provision of information in recognizing signs of unlawful methamphetamine laboratories for
all current and new school officials (i.e., "mandated reporters") who, as part of their usual
responsibilities, visit children's homes.

Additionally, an ongoing training program for all current and new school officials will be
established and implemented to enable the staff to carry out their reporting responsibilities.

Reporting Information

The District will post the child abuse hotline telephone number and directions for accessing the
Office of Children and Family Services (OCFS) website in English and Spanish on its website and in
clearly and highly visible areas of school buildings. The District will also make this information
available from its administrative offices; provide it to parents and persons in parental relation at least
once per school year by electronic communication, sending the information home with students, or
otherwise; and provide it to each teacher and administrator. The District may post and provide this
information in other, common languages used by the school community.

Persons Required to Report

Persons required to report cases of child abuse or maltreatment to the State Central Register (SCR)
in accordance with Social Services Law Section 413(1) include, but are not limited to, school teachers,
school counselors, school psychologists, school social workers, school nurses, school administrators or

(Continued)
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Students

SUBJECT: CHILD ABUSE AND MALTREATMENT (Cont'd.)

other school personnel required to hold a teaching or administrative license or certificate, and full- or
part-time compensated school employees required to hold a temporary coaching license or professional
coaching certificate.

All mandated reporters must make the report themselves and then immediately notify the building
principal or designee. The building principal or designee will be responsible for all subsequent
administration necessitated by the report. Any report must include the name, title, and contact
information for every staff member who is believed to have direct knowledge of the allegations in the
report.

Prohibition of Retaliatory Personnel Action

The District will not take any retaliatory action against an employee because the employee believes
that they have reasonable cause to suspect that a child is an abused or maltreated child and that employee
makes a report to SCR. Further, no school official will impose any conditions, including prior approval
or prior notification, upon any staff member specifically designated a mandated reporter.

Report Form

The "Report of Suspected Child Abuse or Maltreatment" Form LDSS-2221A may be accessed at
the OCFS website.

Child Abuse in an Educational Setting

The District is committed to the protection of students in educational settings from abuse and
maltreatment by employees or volunteers.

Definitions

"Administrator" or "school administrator" means a principal, or the equivalent title, in a school, or
other chief school officer.

"Child abuse" means any of the following acts committed in an educational setting by an employee
or volunteer against a child (defined as a person under the age of 21 years enrolled in a school):

a) Intentionally or recklessly inflicting physical injury, serious physical injury, or death;

b) Intentionally or recklessly engaging in conduct which creates a substantial risk of physical
injury, serious physical injury, or death;

¢)  Any child sexual abuse, defined as conduct prohibited by Penal Law Articles 130 or 263; or

(Continued)
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Students

SUBJECT: CHILD ABUSE AND MALTREATMENT (Cont'd.)

d) The commission or attempted commission against a child of the crime of disseminating
indecent materials to minors in accordance with Penal Law Article 235.

"Educational setting" means the building(s) and grounds of a school; the vehicles provided directly
or by contract by the school for the transportation of students to and from school buildings, field trips,
co-curricular and extracurricular activities both on and off school grounds; all co-curricular and
extracurricular activity sites; and any other location where direct contact between an employee or
volunteer and a child has allegedly occurred.

"School" means a school district, public school, charter school, nonpublic school, board of
cooperative educational services (BOCES), special act school district as defined in Education Law
Section 4001, approved preschool special education program pursuant to Education Law Section 4410,
approved private residential or non-residential school for the education of students with disabilities
including certain private schools, or state-operated or state-supported school in accordance with
Education Law Articles 85, 87, or 88.

Duties Upon Receipt of an Allegation of Child Abuse in an Educational Setting

In any case where an oral or written allegation is made to a teacher, school nurse, school counselor,
school psychologist, school social worker, school administrator, Board member, or other school
personnel required to hold a teaching or administrative license or certificate, as well as a licensed and
registered physical therapist, licensed and registered occupational therapist, licensed and registered
speech-language pathologist, teacher aide, or school resource officer that a child has been subjected to
child abuse by an employee or volunteer in an educational setting, that person will upon receipt of the
allegation:

a) Promptly complete a written report of the allegation including the full name of the child
alleged to be abused; the name of the child's parent; the identity of the person making the
allegation and their relationship to the alleged child victim; the name of the employee or
volunteer against whom the allegation was made; and a listing of the specific allegations of
child abuse in an educational setting. This written report must be completed on a form
prescribed by the Commissioner of Education.

b)  Except where the school administrator is the person receiving the oral or written allegation,
the employee completing the written report must promptly personally deliver a copy of that
written report to the school administrator of the school in which the child abuse allegedly
occurred.

In any case where an oral or written allegation is made to a school bus driver employed by a school
or a person or entity that contracts with a school to provide transportation services to children that a
child has been subjected to child abuse by an employee or volunteer in an educational setting, that school
bus driver will upon receipt of the allegation, promptly report or cause a report to be made to their
supervisor employed by the school or the contracting person or entity.

(Continued)
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Students

SUBJECT: CHILD ABUSE AND MALTREATMENT (Cont'd.)

a) Promptly complete a written report of the allegation including the full name of the child
alleged to be abused; the name of the child's parent or guardian; the identity of the person
making the allegation and their relationship to the alleged child victim; the name of the
employee or volunteer against whom the allegation was made; and a listing of the specific
allegations of child abuse in an educational setting. This written report must be completed
on a form prescribed by the Commissioner.

b)  Ensure that the written report is personally delivered to the superintendent employed by the
school district where the child abuse occurred or, for a school other than a school district or
public school, the school administrator employed by the school where the child abuse
occurred.

In any case where it is alleged a child was abused by an employee or volunteer of a school other
than a school within the school district of the child's attendance, the report of these allegations will be
promptly forwarded to the superintendent of the school district of the child's attendance and the
superintendent of the school district where the abuse of the child allegedly occurred. If a case involves
a school that is not a school district or public school, the appropriate school administrator or
administrators, in addition to any appropriate superintendent, must be notified of the allegations of
abuse.

If it is alleged the child was abused by the superintendent or administrator, the report of the
allegations will be made to another designated administrator.

Upon receipt of a written report alleging child abuse in an educational setting, a school
administrator or superintendent must then determine whether there is reasonable suspicion to believe
that an act of child abuse has occurred. If it is determined that reasonable suspicion exists, the school
administrator or superintendent must follow the procedures mandated in law and further described in
administrative regulations including parental notification. When the school administrator receives a
written report, they must promptly provide a copy of the report to the superintendent. The report must
be promptly forwarded to appropriate law enforcement. In no event will reporting to law enforcement
be delayed by an inability to contact the superintendent.

Where the superintendent or, in a school other than a school district or public school, the school
administrator has forwarded a written report of child abuse in an educational setting to law enforcement
authorities, they will also refer the report to the Commissioner if the employee or volunteer alleged to
have committed an act of child abuse holds a certification or license issued by NYSED.

Civil Immunity

Any employee, volunteer, or supervisor who is employed by a person or entity that contracts with
a school to provide transportation services to children who reasonably and in good faith makes a report
of allegations of child abuse in an educational setting in accordance with the reporting requirements of
the law will have immunity from civil liability which might otherwise result by reason of those actions.

(Continued)
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Students

SUBJECT: CHILD ABUSE AND MALTREATMENT (Cont'd.)

Any school administrator or superintendent who reasonably and in good faith makes a report of
allegations of child abuse in an educational setting, or reasonably and in good faith transmits a report to
a person or agency as required by law, will have immunity from civil liability which might otherwise
result by reason of those actions.

Confidentiality

Reports and other written material submitted in accordance with law with regard to allegations of
child abuse in an educational setting, and photographs taken concerning those reports that are in the
possession of any person legally authorized to receive that information, will be confidential and will not
be redisclosed except to law enforcement authorities involved in an investigation of child abuse in an
educational setting or as expressly authorized by law or in accordance with a court-ordered subpoena.
School administrators and the Superintendent will exercise reasonable care in preventing unauthorized
disclosure.

Training

The District will implement a training program regarding child abuse in an educational setting for
all current and new teachers, school nurses, school counselors, school psychologists, school social
workers, school administrators, Board members, other school personnel required to hold a teaching or
administrative license or certificate, and any school bus driver or supervisor employed by the District or
any person or entity that contracts with the District to provide transportation services to children, as well
as licensed and registered physical therapists, licensed and registered occupational therapists, licensed
and registered speech-language pathologists, teacher aides, and school resource officers.

Prohibition of "Silent" (Unreported) Resignations

The Superintendent and other school administrators are prohibited from withholding from law
enforcement authorities, the Superintendent, or the Commissioner, as appropriate, information
concerning allegations of child abuse in an educational setting against an employee or volunteer in
exchange for that individual's resignation or voluntary suspension from their position.

The Superintendent or other school administrator who reasonably and in good faith reports to law
enforcement officials information regarding allegations of child abuse or a resignation as required by
law will have immunity from any liability, civil or criminal, which might otherwise result by reason of
those actions.

Notification

Teachers and all other school officials will be provided an annual written explanation concerning
the reporting of child abuse and child abuse in an educational setting including the immunity provisions
as set forth in law. The Commissioner will furnish the District with required information, including rules
and regulations for training necessary to implement District and staff responsibilities under the law.

(Continued)
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Students

SUBJECT: CHILD ABUSE AND MALTREATMENT (Cont'd.)
Prohibition on Aiding and Abetting Sexual Abuse

Unless exempted by law, no District employee, contractor, or agent of the District will assist
another District employee, contractor, or agent in obtaining a new job, apart from the routine
transmission of administrative and personnel files, if the individual or agency knows or has probable
cause to believe, that the individual engaged in sexual misconduct regarding a minor or student in
violation of the law.

Education Law Article 23-B and §§ 409-1, 3028-b, and 3209-a
Family Court Act § 1012

Labor Law § 740(1)(e)

Penal Law Articles 130, 235, and 263

Social Services Law §§ 411-428

8 NYCRR Part 83 and § 100.2(hh) and (nn)

20 USC § 7926

Adopted: 5/9/06
Revised: 12/16/08; 2/15/11; 6/21/16; 6/18/19; 1/19/21; 5/9/23
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Students

SUBJECT: CHILD ABUSE AND MALTREATMENT
Child Abuse in a Domestic Setting

The District takes seriously the obligations of its officers and employees to report cases of child
abuse or maltreatment. To this end, regulations will be developed, maintained, and disseminated by
administration regarding the:

a)  Mandatory reporting of suspected child abuse or maltreatment;

b) Reporting procedures and obligations of persons required to report;

c) Provisions for taking a child into protective custody;

d)  Mandatory reporting of deaths;

e) Immunity from liability and penalties for failure to report;

f)  Obligations for provision of services and procedures necessary to safeguard the life or health
of a child; and

g)  Provision of information in recognizing signs of unlawful methamphetamine laboratories for
all current and new school officials (i.e., "mandated reporters") who, as part of their usual
responsibilities, visit children's homes.

Additionally, an ongoing training program for all current and new school officials will be
established and implemented to enable the staff to carry out their reporting responsibilities.

Reporting Information

The District will post the child abuse hotline telephone number and directions for accessing the
Office of Children and Family Services (OCFS) website in English and Spanish on its website and in
clearly and highly visible areas of school buildings. The District will also make this information
available from its administrative offices; provide it to parents and persons in parental relation at least
once per school year by electronic communication, sending the information home with students, or
otherwise; and provide it to each teacher and administrator. The District may post and provide this
information in other, common languages used by the school community.

Persons Required to Report

Persons required to report cases of child abuse or maltreatment to the State Central Register (SCR)
in accordance with Social Services Law Section 413(1) include, but are not limited to, school teachers,
school counselors, school psychologists, school social workers, school nurses, school administrators or

(Continued)
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other school personnel required to hold a teaching or administrative license or certificate, and full- or
part-time compensated school employees required to hold a temporary coaching license or professional
coaching certificate.

All mandated reporters must make the report themselves and then immediately notify the building
principal or designee. The building principal or designee will be responsible for all subsequent
administration necessitated by the report. Any report must include the name, title, and contact
information for every staff member who is believed to have direct knowledge of the allegations in the
report.

Prohibition of Retaliatory Personnel Action

The District will not take any retaliatory action against an employee because the employee believes
that they have reasonable cause to suspect that a child is an abused or maltreated child and that employee
makes a report to SCR. Further, no school official will impose any conditions, including prior approval
or prior notification, upon any staff member specifically designated a mandated reporter.

Report Form

The "Report of Suspected Child Abuse or Maltreatment" Form LDSS-2221A may be accessed at
the OCFS website.

Child Abuse in an Educational Setting

The District is committed to the protection of students in educational settings from abuse and
maltreatment by employees or volunteers.

Definitions

"Administrator" or "school administrator" means a principal, or the equivalent title, in a school, or
other chief school officer.

"Child abuse" means any of the following acts committed in an educational setting by an employee
or volunteer against a child (defined as a person under the age of 21 years enrolled in a school):

a) Intentionally or recklessly inflicting physical injury, serious physical injury, or death;

b) Intentionally or recklessly engaging in conduct which creates a substantial risk of physical
injury, serious physical injury, or death;

¢) Any child sexual abuse, defined as conduct prohibited by Penal Law Articles 130 or 263; or

(Continued)
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d) The commission or attempted commission against a child of the crime of disseminating
indecent materials to minors in accordance with Penal Law Article 235-; or

e) Using corporal punishment as defined by the Commissioner of Education.

"Educational setting" means the building(s) and grounds of a school; the vehicles provided directly
or by contract by the school for the transportation of students to and from school buildings, field trips,
co-curricular and extracurricular activities both on and off school grounds; all co-curricular and
extracurricular activity sites; and any other location where direct contact between an employee or
volunteer and a child has allegedly occurred.

"School" means a school district, public school, charter school, nonpublic school, board of
cooperative educational services (BOCES), special act school district as defined in Education Law
Section 4001, approved preschool special education program pursuant to Education Law Section 4410,
approved private residential or non-residential school for the education of students with disabilities
including certain private schools, or state-operated or state-supported school in accordance with
Education Law Articles 85, 87, or 88.

Duties Upon Receipt of an Allegation of Child Abuse in an Educational Setting

In any case where an oral or written allegation is made to a teacher, school nurse, school counselor,
school psychologist, school social worker, school administrator, Board member, or other school
personnel required to hold a teaching or administrative license or certificate, as well as a licensed and
registered physical therapist, licensed and registered occupational therapist, licensed and registered
speech-language pathologist, teacher aide, or school resource officer that a child has been subjected to
child abuse by an employee or volunteer in an educational setting, that person will upon receipt of the
allegation:

a) Promptly complete a written report of the allegation including the full name of the child
alleged to be abused; the name of the child's parent; the identity of the person making the
allegation and their relationship to the alleged child victim; the name of the employee or
volunteer against whom the allegation was made; and a listing of the specific allegations of
child abuse in an educational setting. This written report must be completed on a form
prescribed by the Commissioner of Education.

b)  Except where the school administrator is the person receiving the oral or written allegation,
the employee completing the written report must promptly personally deliver a copy of that
written report to the school administrator of the school in which the child abuse allegedly
occurred.

(Continued)



2025 7530
4 0of 6

Students

SUBJECT: CHILD ABUSE AND MALTREATMENT (Cont'd.)

In any case where an oral or written allegation is made to a school bus driver employed by a school
or a person or entity that contracts with a school to provide transportation services to children that a
child has been subjected to child abuse by an employee or volunteer in an educational setting, that school
bus driver will upon receipt of the allegation, promptly report or cause a report to be made to their
supervisor employed by the school or the contracting person or entity.

a) Promptly complete a written report of the allegation including the full name of the child
alleged to be abused; the name of the child's parent or guardian; the identity of the person
making the allegation and their relationship to the alleged child victim; the name of the
employee or volunteer against whom the allegation was made; and a listing of the specific
allegations of child abuse in an educational setting. This written report must be completed
on a form prescribed by the Commissioner.

b)  Ensure that the written report is personally delivered to the superintendent employed by the
school district where the child abuse occurred or, for a school other than a school district or
public school, the school administrator employed by the school where the child abuse
occurred.

In any case where it is alleged a child was abused by an employee or volunteer of a school other
than a school within the school district of the child's attendance, the report of these allegations will be
promptly forwarded to the superintendent of the school district of the child's attendance and the
superintendent of the school district where the abuse of the child allegedly occurred. If a case involves
a school that is not a school district or public school, the appropriate school administrator or
administrators, in addition to any appropriate superintendent, must be notified of the allegations of
abuse.

If it is alleged the child was abused by the superintendent or administrator, the report of the
allegations will be made to another designated administrator.

Upon receipt of a written report alleging child abuse in an educational setting, a school
administrator or superintendent must then determine whether there is reasonable suspicion to believe
that an act of child abuse has occurred. If it is determined that reasonable suspicion exists, the school
administrator or superintendent must follow the procedures mandated in law and further described in
administrative regulations including parental notification. When the school administrator receives a
written report, they must promptly provide a copy of the report to the superintendent. The report must
be promptly forwarded to appropriate law enforcement. In no event will reporting to law enforcement
be delayed by an inability to contact the superintendent.

Where the superintendent or, in a school other than a school district or public school, the school
administrator has forwarded a written report of child abuse in an educational setting to law enforcement
authorities, they will also refer the report to the Commissioner if the employee or volunteer alleged to
have committed an act of child abuse holds a certification or license issued by NYSED.

(Continued)
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Civil Immunity

Any employee, volunteer, or supervisor who is employed by a person or entity that contracts with
a school to provide transportation services to children who reasonably and in good faith makes a report
of allegations of child abuse in an educational setting in accordance with the reporting requirements of
the law will have immunity from civil liability which might otherwise result by reason of those actions.

Any school administrator or superintendent who reasonably and in good faith makes a report of
allegations of child abuse in an educational setting, or reasonably and in good faith transmits a report to
a person or agency as required by law, will have immunity from civil liability which might otherwise
result by reason of those actions.

Confidentiality

Reports and other written material submitted in accordance with law with regard to allegations of
child abuse in an educational setting, and photographs taken concerning those reports that are in the
possession of any person legally authorized to receive that information, will be confidential and will not
be redisclosed except to law enforcement authorities involved in an investigation of child abuse in an
educational setting or as expressly authorized by law or in accordance with a court-ordered subpoena.
School administrators and the Superintendent will exercise reasonable care in preventing unauthorized
disclosure.

Training

The District will implement a training program regarding child abuse in an educational setting for
all current and new teachers, school nurses, school counselors, school psychologists, school social
workers, school administrators, Board members, other school personnel required to hold a teaching or
administrative license or certificate, and any school bus driver or supervisor employed by the District or
any person or entity that contracts with the District to provide transportation services to children, as well
as licensed and registered physical therapists, licensed and registered occupational therapists, licensed
and registered speech-language pathologists, teacher aides, and school resource officers.

Prohibition of "Silent" (Unreported) Resignations

The Superintendent and other school administrators are prohibited from withholding from law
enforcement authorities, the Superintendent, or the Commissioner, as appropriate, information
concerning allegations of child abuse in an educational setting against an employee or volunteer in
exchange for that individual's resignation or voluntary suspension from their position.

The Superintendent or other school administrator who reasonably and in good faith reports to law
enforcement officials information regarding allegations of child abuse or a resignation as required by
law will have immunity from any liability, civil or criminal, which might otherwise result by reason of
those actions.

(Continued)



2025 7530
6 of 6

Students

SUBJECT: CHILD ABUSE AND MALTREATMENT (Cont'd.)
Notification

Teachers and all other school officials will be provided an annual written explanation concerning
the reporting of child abuse and child abuse in an educational setting including the immunity provisions
as set forth in law. The Commissioner will furnish the District with required information, including rules
and regulations for training necessary to implement District and staff responsibilities under the law.

Prohibition on Aiding and Abetting Sexual Abuse

Unless exempted by law, no District employee, contractor, or agent of the District will assist
another District employee, contractor, or agent in obtaining a new job, apart from the routine
transmission of administrative and personnel files, if the individual or agency knows or has probable
cause to believe, that the individual engaged in sexual misconduct regarding a minor or student in
violation of the law.

Education Law Article 23-B and §§ 409-1, 3028-b, and 3209-a
Family Court Act § 1012

Labor Law § 740(1)(e)

Penal Law Articles 130, 235, and 263

Social Services Law §§ 411-428

8 NYCRR Part 83 and § 100.2(hh) and (nn)

20 USC § 7926

Adopted: 5/9/06
Revised: 12/16/08; 2/15/11; 6/21/16; 6/18/19; 1/19/21; 5/9/23;
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Overview

The District is committed to creating and maintaining an environment which is free from
discrimination and harassment. This policy addresses the provision of equal educational opportunities
to students. It is just one component of the District's overall commitment to maintaining a discrimination
and harassment-free educational and work environment.

Consistent with this commitment and in accordance with law and regulation, the District provides
equal opportunity for students and does not discriminate against any student enrolled in (or any
candidate for admission to) its programs and activities on the basis of any legally protected class or
category including, but not limited to: race; color; religion; disability; national origin; sexual orientation;
gender identity or expression; military status; sex; age; marital status; pregnancy; parental status; weight;
ethnic group; or religious practice. Further, the District provides equal access to its facilities to any group
officially affiliated with the Boy Scouts of America or any other youth group listed in Title 36 (as a
patriotic society).

The District adopts this policy as part of its effort to provide for the prompt and equitable resolution
of complaints of discrimination. The District will promptly respond to reports of discrimination, ensure
that all investigations are conducted within a reasonably prompt time frame and under a predictable fair
grievance process that provides due process protections, and impose disciplinary measures and
implement remedies when warranted.

Inquiries about this policy may be directed to the District's Civil Rights Compliance Officer(s)
(CRCO(s)).

Educational Services for Married/Pregnant Students

The opportunity to participate in all of the programs and activities of the District will not be
restricted or denied because of pregnancy, parenthood, or marriage. Pregnant students will be
encouraged to remain and participate in District programs. The forms of instruction provided to these
students may include any or all of the following:

a) Remain in school with provisions for special instruction, scheduling, and counseling as
needed;

b)  Receive home instruction;

c) Attend BOCES programs.

The Superintendent or designee, in consultation with student services staff, the school physician,
and the student's personal physician, may make program modifications which are feasible and necessary

to accommodate the special needs of these students.

(Continued)
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Reporting Allegations of Discrimination

In order for the District to enforce this policy, and to take corrective action as warranted, it is
essential that students who believe that they have been a victim of discrimination, as well as any other
person who has knowledge of or witnesses any possible discrimination, immediately report the alleged
conduct or incident. Reports of discrimination may be made orally or in writing to any District employee
including, but not limited to, a teacher, building principal, or CRCO.

All District employees who witness or receive an oral or written report of discrimination must
immediately inform the CRCO. Failure to immediately inform the CRCO may subject the employee to
discipline up to and including termination. If the CRCO is unavailable, including due to a conflict of
interest or other disqualifying reason, the report will be directed to another CRCO, if the District has
designated another individual to serve in that capacity. If the District has not designated another CRCO,
the Superintendent will ensure that another person with the appropriate training and qualifications is
appointed to act as the CRCO.

Additionally, District employees must comply with reporting requirements in any other applicable
District policy or document. Applicable policies or documents may include: Policy #3420 -- Non-
Discrimination and Anti-Harassment in the District; Policy #3421 -- Sex Discrimination and Sexual
Harassment Prohibited by Title IX of the Education Amendments of 1972; Policy #7544 -- Dignity for
All Students; and the District's Code of Conduct.

Grievance Process for Complaints of Discrimination

The District will act to promptly, thoroughly, and equitably investigate all complaints, whether
oral or written, of discrimination and will promptly take appropriate action to protect students from
further discrimination.

Various District policies and documents address discrimination. These policies and documents
may include: Policy #3420 -- Non-Discrimination and Anti-Harassment in the District; Policy #3421 --
Sex Discrimination and Sexual Harassment Prohibited by Title IX of the Education Amendments of
1972; Policy #7544 -- Dignity for All Students; and the District's Code of Conduct. All complaints will
be handled in accordance with the applicable District policies and/or documents.

The determination as to which District policies and/or documents are applicable is fact specific,
and the CRCO may work with other District staff such as the District's Title X Coordinator(s) and/or
Dignity Act Coordinator(s) (DAC(s)) to determine which District policies and/or documents are
applicable to the specific facts of the complaint.

If an investigation reveals that discrimination has occurred, the District will take immediate
corrective action as warranted. This action will be taken in accordance with applicable law and
regulation, as well as any applicable District policy, regulation, procedure, collective bargaining
agreement, third-party contract, or other document such as the District's Code of Conduct.

(Continued)
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Prohibition of Retaliatory Behavior (Commonly Known as "Whistle-Blower" Protection)

The District prohibits retaliation against any individual because the individual made a report or
complaint, testified, assisted, or participated or refused to participate in an investigation, proceeding, or
hearing related to a complaint of discrimination.

Complaints of retaliation may be directed to the CRCO. If the CRCO is unavailable, including due
to a conflict of interest or other disqualifying reason, the report will be directed to another CRCO, if the
District has designated another individual to serve in that capacity. If the District has not designated
another CRCO, the Superintendent will ensure that another person with the appropriate training and
qualifications is appointed to act as the CRCO.

Where appropriate, follow-up inquiries will be made to ensure that the discrimination has not
resumed and that those involved in the investigation have not suffered retaliation.

Age Discrimination Act of 1975, 42 USC § 6101 et seq.

Americans with Disabilities Act (ADA), 42 USC § 12101 et seq.
Equal Educational Opportunities Act of 1974, 20 USC § 1701 et seq.
Section 504 of the Rehabilitation Act of 1973, 29 USC § 790 et seq.
Title IV of the Civil Rights Act of 1964, 42 USC § 2000c et seq.
Title VI of the Civil Rights Act of 1964, 42 USC § 2000d et seq.
Title IX of the Education Amendments Act of 1972, 20 USC § 1681 et seq.
28 CFR Part 35

34 CFR Parts 100, 104, 106, 110, and 270

45 CFR Part 86

Civil Rights Law §§ 40, 40-c, and 47-b

Education Law §§ 10-18, 313, 2801, 3201, and 3201-a

New York State Human Rights Law, Executive Law § 290 et seq.

8 NYCRR § 100.2

9 NYCRR § 466 et seq.

NOTE: Refer also to Policies #3281 -- Use of Facilities by the Boy Scouts of America and Patriotic
Youth Groups
#3410 -- Code of Conduct on School Property
#3420 -- Non-Discrimination and Anti-Harassment in the District
#3421 -- Sex Discrimination and Sexual Harassment Prohibited by
Title IX of the Education Amendments of 1972
#7541 -- Sexual Harassment of Students
#7544 -- Dignity for All Students
District Code of Conduct

Adopted: 5/9/06
Revised: 3/15/11; 8/16/16; 5/10/22
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SUBJECT: EQUAL EDUCATIONAL OPPORTUNITIES
Overview

The District is committed to creating and maintaining an environment which is free from
discrimination and harassment. This policy addresses the provision of equal educational opportunities
to students. It is just one component of the District's overall commitment to maintaining a discrimination
and harassment-free educational and work environment.

Consistent with this commitment and in accordance with law and regulation, the District provides
equal opportunity for students and does not discriminate against any student enrolled in (or any
candidate for admission to) its programs and activities on the basis of any legally protected class or
category including, but not limited to: race; color; religion; disability; national origin; sexual orientation;
gender identity or expression; military status; sex; age; marital status; pregnancy; parental status; weight;
ethnic group; or religious practice. Further, the District provides equal access to its facilities to any group
officially affiliated with the Boy Scouts of America or any other youth group listed in Title 36 (as a
patriotic society).

The District adopts this policy as part of its effort to provide for the prompt and equitable resolution
of complaints of discrimination. The District will promptly respond to reports of discrimination, ensure
that all investigations are conducted within a reasonably prompt time frame and under a predictable fair
grievance process that provides due process protections, and impose disciplinary measures and
implement remedies when warranted.

Inquiries about this policy may be directed to the District's Civil Rights Compliance Officer(s)
(CRCO(s)).

(Continued)
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Reporting Allegations of Discrimination

In order for the District to enforce this policy, and to take corrective action as warranted, it is
essential that students who believe that they have been a victim of discrimination, as well as any other
person who has knowledge of or witnesses any possible discrimination, immediately report the alleged
conduct or incident. Reports of discrimination may be made orally or in writing to any District employee
including, but not limited to, a teacher, building principal, or CRCO.

All District employees who witness or receive an oral or written report of discrimination must
immediately inform the CRCO. Failure to immediately inform the CRCO may subject the employee to
discipline up to and including termination. If the CRCO is unavailable, including due to a conflict of
interest or other disqualifying reason, the report will be directed to another CRCO, if the District has
designated another individual to serve in that capacity. If the District has not designated another CRCO,
the Superintendent will ensure that another person with the appropriate training and qualifications is
appointed to act as the CRCO.

Additionally, District employees must comply w1th reportmg requlrements 1n any other apphcable
Dlstrlct pohcy or document - ; 3 ——

Grievance Process for Complaints of Discrimination

The District will act to promptly, thoroughly, and equitably investigate all complaints, whether
oral or written, of discrimination and will promptly take appropriate action to protect students from
further discrimination.

Various District policies and documents address discrimination. These policies and documents
may include: Policy #3420 -- Non-Discrimination and Anti-Harassment in the District; Policy #3421 --
Sex Discrimination and Sexual Harassment Prohibited by Title IX of the Education Amendments of
1972; Policy #7544 -- Dignity for All Students; and the District's Code of Conduct. All complaints will
be handled in accordance with the applicable District policies and/or documents.

The determination as to which District policies and/or documents are applicable is fact specific,
and the CRCO may work with other District staff such as the District's Title X Coordinator(s) and/or
Dignity Act Coordinator(s) (DAC(s)) to determine which District policies and/or documents are
applicable to the specific facts of the complaint.

If an investigation reveals that discrimination has occurred, the District will take immediate
corrective action as warranted. This action will be taken in accordance with applicable law and
regulation, as well as any applicable District policy, regulation, procedure, collective bargaining
agreement, third-party contract, or other document such as the District's Code of Conduct.

(Continued)
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SUBJECT: EQUAL EDUCATIONAL OPPORTUNITIES (Cont'd.)
Prohibition of Retaliatory Behavior (Commonly Known as "Whistle-Blower" Protection)

The District prohibits retaliation against any individual because the individual made a report or
complaint, testified, assisted, or participated or refused to participate in an investigation, proceeding, or
hearing related to a complaint of discrimination.

Complaints of retaliation may be directed to the CRCO. If the CRCO is unavailable, including due
to a conflict of interest or other disqualifying reason, the report will be directed to another CRCO, if the
District has designated another individual to serve in that capacity. If the District has not designated
another CRCO, the Superintendent will ensure that another person with the appropriate training and
qualifications is appointed to act as the CRCO.

Where appropriate, follow-up inquiries will be made to ensure that the discrimination has not
resumed and that those involved in the investigation have not suffered retaliation.

Age Discrimination Act of 1975, 42 USC § 6101 et seq.

Americans with Disabilities Act (ADA), 42 USC § 12101 et seq.
Equal Educational Opportunities Act of 1974, 20 USC § 1701 et seq.
Section 504 of the Rehabilitation Act of 1973, 29 USC § 790 et seq.
Title IV of the Civil Rights Act of 1964, 42 USC § 2000c et seq.
Title VI of the Civil Rights Act of 1964, 42 USC § 2000d et seq.
Title IX of the Education Amendments Act of 1972, 20 USC § 1681 et seq.
28 CFR Part 35

34 CFR Parts 100, 104, 106, 110, and 270

45 CFR Part 86

Civil Rights Law §§ 40, 40-c, and 47-b

Education Law §§ 10-18, 313, 2801, 3201, and 3201-a

New York State Human Rights Law, Executive Law § 290 et seq.

8 NYCRR § 100.2

9 NYCRR § 466 et seq.

NOTE: Refer also to Policies #3281 -- Use of Facilities by the Boy Scouts of America and Patriotic
Youth Groups
#3410 -- Code of Conduct on School Property
#3420 -- Non-Discrimination and Anti-Harassment in the District
#3421 -- Sex Discrimination and Sexual Harassment Prohibited by
Title IX of the Education Amendments of 1972
#7541 -- Sexual Harassment of Students
#7544 -- Dignity for All Students
District Code of Conduct

Adopted: 5/9/06
Revised: 3/15/11; 8/16/16; 5/10/22;
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SUBJECT: EDUCATIONAL SERVICES FOR MARRIED/PREGNANT STUDENTS
Overview

The District is committed to creating and maintaining an environment which is free from
discrimination and harassment. This policy addresses educational services for married/pregnant
students. It is just one component of the District's overall commitment to maintaining a discrimination
and harassment-free educational and work environment.

The opportunity to participate in all of the education programs and activities operated by the
District will not be restricted or denied because of a student's current, potential, or past parental, family,
or marital status.

The District does not discriminate in its education program or activity against any student based
on the student's current, potential, or past pregnancy or related conditions. It does not constitute
prohibited discrimination when the District allows a student, based on pregnancy or related conditions,
to voluntarily participate in a separate portion of its education program or activity, provided the District
ensures that the separate portion is comparable to that offered to students who are not pregnant and do
not have related conditions.

Definitions

For purposes of this policy, the following definitions apply:

a) '"Parental status" means the status of a person who, with respect to another person who is
under the age of 18 or who is 18 or older but is incapable of self-care because of a physical
or mental disability, is:

1. A biological parent;

2. An adoptive parent;

3. A foster parent;

4. A stepparent;

5. A legal custodian or guardian;

6. Inloco parentis with respect to such a person; or

7. Actively seeking legal custody, guardianship, visitation, or adoption of such a person

(Continued)
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(Cont'd.)

b)  "Pregnancy or related conditions" means:
1. Pregnancy, childbirth, termination of pregnancy, or lactation;

2. Medical conditions related to pregnancy, childbirth, termination of pregnancy, or
lactation; or

3 Recovery from pregnancy, childbirth, termination of pregnancy, lactation, or related
medical conditions.

Preventing Discrimination and Ensuring Equal Access

Under Title IX, the District must take specific actions to promptly and effectively prevent sex
discrimination and ensure equal access to the District's education program or activity once the student,
or a person who has a legal right to act on behalf of the student, notifies the Title IX Coordinator of the
student's pregnancy or related conditions. The Title IX Coordinator must coordinate these actions.

The District will not require supporting documentation for any of these actions unless the
documentation is necessary and reasonable for the District to determine the reasonable modification to
make or whether to take additional specific actions. Examples of situations when requiring supporting
documentation is not necessary and reasonable include, but are not limited to:

a)  When the student's need for a specific action is obvious, such as when a student who is
pregnant needs a bigger uniform;

b) When the student has previously provided the District with sufficient supporting
documentation,;

¢)  When the reasonable modification because of pregnancy or related conditions at issue is
allowing a student to carry or keep water nearby and drink, use a bigger desk, sit or stand, or
take breaks to eat, drink, or use the restroom;

d)  When the student has lactation needs; or

e)  When the specific action is available to students for reasons other than pregnancy or related
conditions without submitting supporting documentation.

(Continued)
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(Cont'd.)

Reasonable Modifications

The District will make reasonable modifications to the District's policies, practices, or procedures
as necessary to prevent sex discrimination and ensure equal access to the District's education program
or activity. Each reasonable modification must be based on the student's individualized needs. In
determining what modifications are required, the District must consult with the student. A modification
that the District can demonstrate would fundamentally alter the nature of its education program or
activity is not a reasonable modification.

The student has discretion to accept or decline each reasonable modification offered by the District.
If a student accepts the District's offered reasonable modification, the District must implement it.

Reasonable modifications may include, but are not limited to: breaks during class to express breast
milk, breastfeed, or attend to health needs associated with pregnancy or related conditions, including
eating, drinking, or using the restroom; intermittent absences to attend medical appointments; access to
online or homebound education; changes in schedule or course sequence; extensions of time for
coursework and rescheduling of tests and examinations; allowing a student to sit or stand, or carry or
keep water nearby; counseling; changes in physical space or supplies (for example, access to a larger
desk or a footrest); elevator access; or other changes to policies, practices, or procedures.

Voluntary Access to Separate and Comparable Portion of the District's Education Program or Activity

The District will allow the student to voluntarily access any separate and comparable portion of
the District's education program or activity.

Voluntary Leaves of Absence

The District will allow the student to voluntarily take a leave of absence from the District's
education program or activity to cover, at minimum, the period of time deemed medically necessary by
the student's licensed healthcare provider. To the extent that a student qualifies for leave under a leave
policy maintained by the District that allows a greater period of time than the medically necessary
period, the District must permit the student to take voluntary leave under that policy instead if the student
so chooses.

When the student returns to the District's education program or activity, the student must be

reinstated to the academic status and, as practicable, to the extracurricular status that the student held
when the voluntary leave began.

(Continued)
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Lactation Space

The District must ensure that the student can access a lactation space, which must be a space other
than a bathroom, that is clean, shielded from view, free from intrusion from others, and may be used by
a student for expressing breast milk or breastfeeding as needed.

Comparable Treatment to Other Temporary Medical Conditions

To the extent consistent with law and regulation, the District will treat pregnancy and related
conditions in the same manner and under the same policies as any other temporary medical conditions
with respect to any medical or hospital benefit, service, plan, or policy the District administers, operates,
offers, or participates in with respect to students admitted to the District's education program or activity.
Certification to Participate

The District does not require a student who is pregnant or has related conditions to provide
certification from a healthcare provider or any other person that the student is physically able to

articipate in the District's class, program, or extracurricular activity unless:
p p prog y

a)  The certified level of physical ability or health is necessary for participation in the class,
program, or extracurricular activity;

b)  The District requires such certification of all students participating in the class, program, or
extracurricular activity; and

c¢) The information obtained is not used as a basis for discrimination prohibited by Title IX.
Notification

When a student, or a person who has a legal right to act on behalf of the student, informs any
District employee of the student's pregnancy or related conditions, unless the employee reasonably
believes that the Title IX Coordinator has been notified, the employee must promptly:

a)  Provide that person with the Title IX Coordinator's contact information;

b) Inform that person that the Title IX Coordinator can coordinate specific actions to prevent

sex discrimination and ensure the student's equal access to the District's education program
or activity.
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Additionally, the District must promptly inform the student, and, if applicable, the person who
notified the Title IX Coordinator of the student's pregnancy or related condition and has a legal right to

act on behalf of the student, of the District's related obligations under Title IX and provide the District's
notice of nondiscrimination under Title IX.
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