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PERSONNEL REPORT C.                                       

RETIREMENTS a.                                       

Teaching/Certified Staff     1.                                       
Hire Date Retire Date 

MARION FANCETT-DAVIE  TEACHER ASSISTANT  02/28/2025 11/10/2004 1.  

RESIGNATIONS b.                                       

Teaching/Certified Staff     1.                                       
Hire Date Resign Date 

TREVOR D. COLLINS  TEACHER ASSISTANT  12/02/2024 09/12/2024 1.  

CARRIE L. HAMILTON  TEACHER OF SPECIAL EDUCATION  01/02/2025 08/31/2022 2.  

NORA R. WATERBURY  TEACHER ASSISTANT  12/13/2024 10/21/2024 3.  

UNPAID LEAVE(S) OF ABSENCE c.                                       

Teaching/Certified Staff 1.                                       
Start Date End Date Reason 

LAURYN E. MESSA  TEACHER ASSISTANT  06/30/2025 12/15/2024 1.  

APPOINTMENTS d.                                       

Teaching/Certified Staff 
 

1.                                       

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 
The expiration dates of the 4 year probationary appointments are tentative and conditional only.  

Except to the extent required by the applicable provisions of Section 3014 of the Education Law, in 

order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective in at least three (3) of the four (4) preceding years, and if the teacher 

receives an ineffective composite or overall rating in the final year of the probationary period the 
teacher shall not be eligible for tenure at that time. 
 
The expiration dates of the 3 year probationary appointments are tentative and conditional only.  

In order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective to the extent required by the applicable provisions of the Education 

Law, the Rules of the Board of Regents and the Regulations of the Commissioner of Education, and 

if the teacher receives an ineffective composite or overall rating in the final year of the probationary 

period the teacher shall not be eligible for tenure at that time. 
 
 

a.                                       

WinCap Ver. 24.12.18.2158 



 December 20, 2024 
03:33:25 pm 

ONEIDA HERKIMER MADISON BOCES Page 2 

January Board Agenda 
January 8, 2025 

Recommend that EMANUELY B. GEHRIG be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Special Education for a four year 

probationary appointment in the TEACHING ASSISTANT tenure area, commencing January 

06, 2025 and ending January 05, 2029 at an annual salary rate of $21,618.00, prorated. 
 
Redacted. 
 
 
 
 

1.  

Recommend that TAVIOR J. GLOVER be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Middle Settlement Academy @ Lincoln for a 

four year probationary appointment in the TEACHING ASSISTANT tenure area, commencing 
January 06, 2025 and ending January 05, 2029 at an annual salary rate of $18,600.00, 

prorated. 
 
Redacted.  
 
 
 
 
 

2.  
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Recommend that VICTORIA L. ROSE be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Middle Settlement Academy @ Lincoln for a 

four year probationary appointment in the TEACHING ASSISTANT tenure area, commencing 

January 06, 2025 and ending January 05, 2029 at an annual salary rate of $18,600.00, 

prorated. 
 
Redacted.  
 
 
 
 
 

3.  

RECOMMENDATION FOR A LONG-TERM SUBSTITUTE APPOINTMENT 
 
 

b.                                       

Recommend that LAURYN E. MESSA be appointed  as a TEACHER OF SPECIAL 

EDUCATION in INSTRUCTIONAL PROGRAMS & PROF LEARNING, SPECIAL EDUCATION, for 

a long-term substitute appointment commencing  December 16, 2024 and ending June 30, 

2025 at an annual salary rate of $46,361.00, prorated. 
 
Redacted.  
 
 
 
 
 
 
 
 
 

1.  
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Non-Instructional/Classified Staff 
 
* Recommendation to reclassify Printing Aide (2) to Registered Professonal Nurse (2) 
* Recommendation to reclassify Public Health Educator (2) to Registered Professional Nurse (2) 
* Recommendation to reclassify Word Processing Equipment Operator (1) to Licensed Professional 

Nurse (1) 
 

2.                                       

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 

a.                                       

Recommend that GREGORY M. HUBBARD be appointed to a probationary appointment as a 

CLEANER in SUPPORT SERVICES, OPERATIONS & MAINTENANCE, commencing January 

13, 2025 at an annual salary rate of $38,328.00, prorated. 
 
GREGORY M. HUBBARD has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a CLEANER.  GREGORY M. HUBBARD will be 

required to serve a twenty-six week probationary period. 
 
Redacted. 
 
 
 

1.  
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Recommend that LINDSEY K. NIMEY be appointed to a probationary appointment as a 

REGISTERED PROFESSIONAL NURSE in INSTRUCTIONAL PROGRAMS & PROF LEARNING, 

CAREER & TECHNICAL EDUCATION, commencing December 18, 2024 at an annual salary 

rate of $47,575.00, prorated. 
 
LINDSEY K. NIMEY has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a REGISTERED PROFESSIONAL NURSE.  

LINDSEY K. NIMEY will be required to serve a twenty-six week probationary period. 
 
Redacted.  
 
 

2.  

RECOMMENDATION FOR PART-TIME APPOINTMENT 
 

b.                                       
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Recommend that SHERRY L. LEBO be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing 

December 6, 2024 through December, 31, 2024 at an hourly salary rate of $15.45 and 

January 01, 2025 at an hourly salary rate of $15.50. 
 
SHERRY L. LEBO has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted. 

1.  

Recommend that SWATI SINGH be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing 

November 25, 2024 through December, 31, 2024 at an hourly salary rate of $15.45 and 

January 01, 2025 at an hourly salary rate of $15.50. 
 
SWATI SINGH has been pre-approved by civil service, as meeting the qualifications necessary 

in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted. 
 
 

2.  

TERMINATIONS 
 

e.                                       

Teaching/Certified Staff 
 

1.                                       

MATTHEW J. SCHAFER, TEACHER ASSISTANT, 11/12/2024-11/22/2024 1.  
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