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In order to create a safe and orderly environment for students, all offers of employment will be conditional upon 
the successful outcome of a criminal record check to be completed within 30 days of hiring. 
 
District students employed by the school system are exempt from this requirement. 
 
Workers placed in a school under a public assistance employment program shall submit to the criminal check if 
such individuals will have direct contact with students. School nurses and nurse practitioners appointed by the 
Board or under contract with the Board shall submit to a criminal history check pursuant to C.G.S. 29-17a. 
 
Legal References/Citations 
Connecticut General Statutes 
10-221d Criminal history records checks of school personnel 
29-17a Criminal history checks.                  


