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PREAMBLE

THIS AGREEMENT made this 4" day of December, 2024, by and between the
MILLVILLE AREA SCHOOL DISTRICT, hereinafter called the “Board” or the “Employer”
and the MILLVILLE AREA EDUCATION ASSOCIATION (PSEA/NEA), hereinafter called
the “Association”.

Both parties agree that this Agreement sets forth the terms and conditions to which each
party agrees to be bound, and that such Agreement has been reached voluntarily without
undue and unlawful coercion or force by either party.

ARTICLE |

RECOGNITION

Section 1.01 The Board recognizes the Association as the exclusive bargaining
agent for wages, hours and other terms and conditions of employment as set forth in
Article VII of Act 195 for all professional employees in accordance with the Certification
of the Pennsylvania Labor Relations Board, dated October 26, 1982, in Case No. PERA-
R-82-226-E.

Section 1.02 The unit appropriate for the purpose of collective bargaining as set
forth in the Certification of the Pennsylvania Labor Relations Board is described as
follows:

UNIT: In a subdivision of the employer unit comprised of all full-time and regular
part-time professional employees, including but not limited to teachers, nurses and
guidance counselors; and excluding management level employees, supervisors, first
level supervisors, confidential employees, and guards, as defined in the Act.

Section 1.03 Definition of Regular Part-time:

For all employees designated “half-time” after the effective date of this agreement, the
following shall be applicable:

(a) 2 classifications:
(1)  Half Time - a. Four (4) or less teaching periods per day (Secondary).

b. % the length of the workday (Elementary).

(2) Full Time - a. Five (5) or more teaching periods per day plus prep
(Secondary).

b. More than % the workday inclusive of prep
(Elementary).
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(b)  Benefits Entitlement:

(1)  Salary — Half time as shown above — % of scheduled salary.
(2) Benefits — Half time as above (Secondary and Elementary) — 50% of
benefits as specified in existing agreement.
ARTICLE Il

MEMBERSHIP DUES DEDUCTION

Section 2.01 The Board, upon receipt of a valid written annual authorization on or
before October 15 signed by the employee, will deduct Association dues from the salary
of the employee and remit said dues to the Millville Area Education Association.

Section 2.02 The Board may rely on the authorization submitted by the
Association and shall not be required to make any investigation with respect to the
accuracy thereof, and shall be indemnified and saved harmless by the Association with
respect to any act which the Board may do or refrain from doing in reliance upon such
authorization.

ARTICLE Il

CREDIT UNION DEDUCTION

Section 3.01 The Board, upon receipt of a valid written authorization on or before
October 15 signed by the employee, will deduct money for the Credit Union from the pay
of the employee and remit to the Credit Union. The authorization shall be for one (1)
semester and may be changed one (1) time during the second semester. However, the
Superintendent, at his/her discretion, upon written request, may grant additional changes.

ARTICLE IV

SCHOOL DISTRICT RIGHTS

Section 4.01 It is understood and agreed that the Board has the exclusive right to
appoint, hire, dismiss, assign, evaluate, promote, demote, transfer and classify
employees; and also the right of the Employer to suspend, discipline or discharge any
employee.

Section 4.02 Matters of managerial policy are reserved exclusively to the Board.
These include, but shall not be limited to, the right of the Board, at its discretion, to
manage all operations including the direction of the working force; the right to plan, direct
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and control the operation of all equipment and other property of the Millville Area School
District; the right to establish programs, standards of services, overall budget, utilization
of technology, the organizational structure and the selection and direction of personnel.

Section 4.03 The Board has, retains and shall possess and exercise all rights and
functions, powers, privileges and authority that the Board possessed prior to the signing
of a contract with the Association, excepting only those that are clearly and specifically
relinquished or restricted in this contract. As illustrative of the rights of management
possessed and retained but in no way to be construed as a limitation, the Board shall
have the exclusive right: To determine the location of its operations; establishment of
new units and relocations of old units; scheduling of operations; size of work force; to
schedule, allocate and transfer work; to establish or discontinue specific jobs; to prepare
and amend job descriptions within the area or areas of certification; to introduce new or
improved methods, equipment or facilities.

Section 4.04 The Board shall also have the right to make, alter and enforce from
time to time rules and regulations.

Section 4.05 The above rights and functions, powers, privileges and authority are
not subject to the grievance procedure set forth herein unless, in the exercise of said
rights, the Board has violated a specific term or provision of one or more other articles of
this Agreement.

ARTICLE V

WAGES AND SALARIES

Section 5.01 Starting Salary

The parties agree that the minimum starting salary is Step 1 of the salary scale.

Section 5.02 Master's Degree

Master’'s Degree is defined as a post baccalaureate degree granted by an institution
recognized by a State Department of Education. None of the credits needed to obtain
the Master's Degree will be counted as additional graduate credits beyond the Master’s
Degree.

Section 5.03 Salaries

For the 2024-2025 through the 2029-2030 school years, the salaries to be paid to all full-
time, professional employees in the bargaining unit are set forth in Appendix “A”, which
is attached hereto and made a part hereof. Employees shall advance from their 2023-
2024 step on the salary schedule in accordance with the salary schedule step placement
chart shown in Appendix “A”, and subject to minimum service requirements as set forth
in Section 5.06. The salary schedules are effective as of the first day of each school term.
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The parties recognize that there will not be retroactive payment for the 2024 — 2025 work
year only. The new wage rates for bargaining unit members shall take effect with the
December 13, 2024 paycheck.

Section 5.04 There shall be twenty-six (26) or twenty-seven (27) bi-weekly pay
periods each year. Paydays shall be on Friday. Professional employees shall be entitled
to receive summer pay (with the last paycheck in June) in a lump sum provided a written
request is made prior to the end of May. Professional employees shall be entitled to
receive one (1) additional payment prior to December 15" provided a written request is
made prior to September 15t. All full time and part time employees shall be paid through
direct deposit. Direct deposit will be made to any credit union or financial institution
selected by the employee.

Section 5.05 Mentors shall receive $550 payable at the end of the applicable
academic year for the first year of mentorship. Mentors shall receive $650 payable at the
end of the applicable academic year for the second year of mentorship. If said mentor
does not want to serve a second year, the new mentor shall receive $550 payable at the
end of the applicable academic year.

Section 5.06 Any professional employee who has completed at least one-half
(1/2) of the work year as defined in Section 8.01 of credited services shall be advanced
in salary as a full-time employee.

Section 5.07 Home-bound Instruction

Professional employees shall be compensated for homebound instruction at the rate of
thirty (30) dollars per hour beginning with the 2024-2025 work year. Thereafter, the hourly
rate shall increase by one (1) dollar per hour annually during the term of this Agreement.

Section 5.08 Professional employees scheduled to work in excess of the normal
work year as defined in Section 8.01 shall be compensated on a per diem basis for each
day worked in excess of the normal work year. Professional employees who work less
than one day shall be compensated at the per diem hourly rate. Work schedules in
excess of the normal work year may be revised by the Board.

Section 5.09 Bargaining unit members who are employed upon the ratification of
this Agreement shall receive a one-time bonus of One Thousand Dollars ($1,000.00).

ARTICLE VI

GRIEVANCE PROCEDURE

Section 6.01 Definition



A grievance is defined as a dispute between the parties regarding the meaning,
interpretation, or application of any provision in this Agreement.

A “working day” is defined as any day when the administrative offices are open.



Section 6.02 No grievance shall be considered where the alleged grievance
occurred more than ten (10) working days before the presentation of the grievance.

Section 6.03 All written grievances shall:

(a) Be signed by the aggrieved;

(b)  Set forth the date the grievance occurred,;

(c) Designate the provision or provisions allegedly violated;
(d)  State remedy or relief sought.

Section 6.04 The aggrieved employee or employees shall first be required to
discuss the grievance with his immediate supervisor within ten (10) working days of the
date of its occurrence. The immediate supervisor and the grievant(s) shall attempt to
settle the matter at this informal level. The immediate supervisor shall have ten (10)
working days to respond to the grievant’s concern.

Section 6.05 Written grievances shall be settled in the following manner:

STEP 1 - Immediate Supervisor

If the grievance is not resolved at the informal level (Section 6.04)
the aggrieved may present it in writing to his/her immediate supervisor within ten (10)
working days after receipt of the decision at the informal level. The immediate supervisor
shall reply to the grievance in writing within ten (10) working days of its presentation.

STEP 2 - Superintendent

If the grievance is not resolved in Step 1, it may be referred in writing
to the Superintendent of the School District within ten (10) working days after the receipt
of the decision in Step 1. The Superintendent or his/her designee shall reply, in writing,
to the grievance within ten (10) workings days after its presentation.

STEP 3 - School Board

If the grievance is not resolved in Step 2, it may be referred in writing
to the Millville Area School Board within ten (10) working days after the receipt of the
decision in Step 2. The School Board will consider the matter at the time of the next
regular Board Meeting either in open or executive session. The Board, or its designee,
shall reply in writing to the grievance within ten (10) working days after the Board meeting.

Section 6.06 All of the time limits contained in this Article may be extended by
mutual agreement.

Section 6.07 A professional employee, upon request, shall be entitled to have a
representative of the Association present at each step of the grievance procedure.

Section 6.08 The failure of an employee to proceed to the next level of the
grievance procedure within the time limits set forth, unless the time limits have been
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mutually waived, shall be deemed to be an acceptance of the decision previously
rendered and shall constitute a waiver of any further appeal. The failure of any of the
Employer’s representatives at any level to give his written response within the specified
time limits shall automatically move the grievance to the next step unless the time limits
have been extended by mutual agreement.

Section 6.09 Any decision at the informal level and Step 1 of the grievance
procedure shall be applicable to that grievance only.
ARTICLE VI

ARBITRATION

Section 7.01 If the grievance is not resolved in Step 3, the Association may refer
the grievance to the Pennsylvania Bureau of Mediation for the purpose of arbitrating the
unsettled grievance. The Association shall first notify the School District in writing of its
intent to proceed to arbitration within seven (7) working days of the School Board’s, or its
designee’s reply. Then, the Association shall, within seven (7) working days after notice
has been given to the School District, refer the grievance in writing to the Bureau of
Mediation.

Upon mutual agreement by the parties, the unresolved grievance may be submitted to
grievance mediation through the Bureau of Mediation at any time prior to the arbitration
hearing.

Section 7.02 The arbitrator shall be selected in accordance with the rules of the
Pennsylvania Bureau of Mediation and the arbitrator shall proceed under said rules.

Section 7.03 The arbitrator, when duly appointed, shall proceed to consider the
disputed grievance without delay and render his/her decision promptly following the
conclusion of the hearing in the matter.

Section 7.04 The decision of the arbitrator shall be final and binding upon the
parties. Each case shall be considered on its merits and the collective bargaining
agreement shall constitute the basis upon which the decision shall be rendered.

Section 7.05 The arbitrator shall neither add to, subtract from nor modify the
provisions of this Agreement. The arbitrator shall confine himself/herself to the precise
issue submitted for arbitration and shall have no authority to determine any other issues
not so submitted to him/her.

Section 7.06 All fees and expenses of the arbitrator shall be divided equally
between the parties. Each party shall bear the cost of preparing and presenting its own
case. Either party desiring a record of the proceedings shall pay for the record and make
a copy available, without charge, to the arbitrator.



Section 7.07 If the arbitrator orders back pay, then any compensation received or
due the aggrieved employee during the non-working period must be deducted from the
settlement; excluding earnings for weekend, holidays, summer, evening work and work
during the school term if there has been a past practice of such earnings.

Section 7.08 In no event will the School District pay more than ten (10) days back
pay prior to the time the written grievance was filed.

Section 7.09 Unless there is written mutual agreement between the parties that
more than one (1) grievance may be heard by the arbitrator, an arbitrator will be restricted
to ruling on only one (1) grievance.

Section 7.10 Members of the bargaining unit attending the arbitration shall not be
paid for time lost during regular working hours attending an arbitration.

Section 7.11 The arbitrator shall be bound by the facts and the evidence submitted
to him/her in the hearing and may not go beyond the terms of this agreement in rendering
his/her decision.

ARTICLE VIl
WORK SCHEDULE
Section 8.01 Work Year

The work year shall consist of 187 days of which 181 days are student days inclusive of
Act 80 days and/or other days allowable by law. The remaining six (6) days are non-
student days and shall be allocated as follows:

e Two (2) self-directed days scheduled immediately prior to the first student day
with Open House scheduled on the evening of the first self-directed day.

e Beginning the 2025/2026 academic year, One (1) self-directed day scheduled in-
between the last student day of Quarter Two and the first student day of Quarter
Three.

e One (1) self-directed day scheduled on the workday immediately after the last
student day.

e Two (2) administrative-directed in-service days wherein one (1) of the days is
fulfiled by Parent-Teacher conferences.

Section 8.02 Workday

The professional full-time employees’ normal workday shall consist of 7 hours 30 minutes,
inclusive of a 30-minute duty free lunch, and 15 minutes of non-instructional duty time
which shall be under the control of and at the direction of the Administration.



Section 8.03 After School Meetings/Trainings

There can be up to twenty-one (21) meetings scheduled per work year subject to the
following conditions:

1. All meetings shall be published and provided to the bargaining unit by the first
workday of each respective work year for planning purposes. Should a meeting
need rescheduling, the Administration must provide members with no less than
fourteen (14) calendar days’ notice.

2. Those bargaining unit members who coach or advise any co-curricular program
are not excused from these scheduled meetings/trainings.

3. There shall be no more than three (3) of these meetings per month.

4. Bargaining unit members shall be dismissed upon the conclusion of the
meeting/training or one (1) hour from the end of the normal workday, whichever
occurs first.

5. Those members who have bus duty shall report to the meeting/training upon the
conclusion of bus duty.

6. It is understood that members are expected to attend the after-school meeting
unless one becomes ill or is otherwise excused by a supervisor for personal or
emergency reasons.

7. Should a member be absent from a scheduled meeting, it is understood that the
absent member is responsible for any work performed by those members who
attended the meeting/training to be undertaken at a mutually agreed
time/schedule after school hours (not during the workday). Moreover, the
administrator will email any materials shared at the meeting/training. The make-
up meeting can be waived if said email with materials will suffice.

Section 8.04 In the event of an emergency early dismissal, the professional
employees shall be required to remain until dismissed. The principal will dismiss the
faculty when he has determined that the student dismissal procedure has been met. Such
dismissal will not be unreasonably withheld.

Section 8.05 Lunch Period

Employees may leave the building during their duty-free lunch period after notification to
the Principal’'s Office.

Section 8.06 Delayed Openings

When delayed opening of school for students is announced at the request of the School
District, the same delay shall apply to professional employees.

Section 8.07 Preparation Time




Bargaining unit members shall be scheduled a daily, self-directed planning period
during the workday by Administration which is consistent with a student’s academic
period. A normal workday preparation period shall be defined as:

e Elementary: forty (40) consecutive minutes

e Secondary: Class period

When the district is operating on an abbreviated schedule (i.e., Two-Hour Delays/Early

Dismissals), the length of the preparation period may be adjusted (i.e., twenty-two (22)

minute periods will result in a twenty-two (22) minute preparation period). Moreover,

should an unplanned, Early Dismissal occur and said dismissal occur prior to a

member’s scheduled preparation period, it is understood that the preparation period will
not be rescheduled on a subsequent workday.

ARTICLE IX

LEAVES OF ABSENCE

Section 9.01 Bereavement Leave

Full-time and regular part-time professional employees who are absent from work in order
to attend the funeral of a member of the employee’s immediate family shall be granted up
to five (5) days of paid leave, and two (2) days of paid leave in the event of the death of
a near relative. Regular part-time professional employees will be paid pro rata.

(a) Immediate family shall be defined as parents, children, grandparents,
grandchildren, spouse, brother, sister, parent-in-law, or near relative who resides in the
same household, or any person with whom the employee has made his home.

(b) Near relative shall be defined as first cousin, Aunt, Uncle, Niece, Nephew,
son-in-law, daughter-in-law, brother-in-law, sister-in-law, grandparent-in-law, or
grandchild-in-law.

Section 9.02 Personal Leave

All bargaining unit members shall receive four (4) personal leave days per year of which
one (1) unused personal day from the prior year may rollover to the subsequent work
year. By way of example, members who rollover an unused personal day from the prior
year shall begin the work year with five (5) personal days. At no time shall amember have
more than five (5) personal days credited for absence in any given work year. Unused
personal days beyond the one (1) rollover at year’s end shall follow the process
established herein below. The following guidelines will prevail:

(a)  Prior approval must be secured from the Superintendent or his designee.
The number of employees taking a personal leave day shall not exceed ten (10%) per
cent of the full-time employees in the building.
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(b)  Apersonal day may not be used during the first or the last two weeks of the
school year, nor for the workday immediately preceding or following a holiday or
scheduled vacation period.

(c) The Administration may waive the aforesaid limitations. Such waiver shall
not establish a precedent for any future decision to grant or deny a waiver of the said
limitation.

Unused personal leave days will accumulate from year to year until the employee retires
from the District. At that time, the employee will receive $100 per day for each unused
personal leave day accumulated. This amount will be paid through a non-elective
employer contribution to the employer authorized 403(b) (7) account at the time other
qualifying lump sum payments are made. The regular part time employees will be paid
pro-rata.

Section 9.03 Emergency Leave

If it necessary for a full-time employee to be absent from duty because of an emergency,
no deduction in salary will be made. The respective building principal shall recommend
to the Superintendent for approval of granting this leave. Emergency leave will be granted
on the days of occurrence for the following causes:

(@) Emergency treatment or surgery for a member of the immediate family.
(b)  Transfer of a member of immediate family to or from the hospital.

(c) Birth or adoption of a child which is not subject to the provisions of the
Family and Medical Leave Act, to a maximum of five (5) days.

(d)  An unanticipated, non-recurring event of an urgent nature requiring an
employee’s immediate attention and/or necessitating temporary absence from duty.

Full-time professional employees shall be permitted unlimited emergency leave days
each school year, subject to Superintendent approval. Regular part-time employees shall
be permitted to one emergency day and will be pro-rated.

The Board recognizes that certain employees have responsibility as parents of young
children. The illness of a child shall not be charged against the district emergency leave
benefit but, such employee absences relating to a child’s illness shall be deducted from
the employee’s sick leave days.

The request for an emergency day, even though approval is given, must be in writing,
stating the nature and reason for the request. This must be in the Superintendent’s office
as soon as possible after the fact.

Section 9.04 Professional Leave
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All full-time employees, upon written request, shall be entitled to two (2) days paid leave
for observance in their area of certification in other districts at the discretion of the
Superintendent.

Section 9.05 Sabbatical Leave

Full-time professional employees shall be granted paid sabbatical leave in accordance
with the provisions of the Public School Code, as amended, and Board Policy under such
terms and conditions as are in effect at the time such leave is approved.

Section 9.06 Jury Duty Leave

The School Board shall pay to any full-time professional employee called for jury duty the
difference between the regular daily rate of the employee and the amount received for
jury duty, exclusive of payment for travel expense. If the employee pays over to the
School District the amount received for service as a juror, no reduction will be made from
the salary of the professional employee.

Section 9.07 Childbearing and Child Rearing Leave

Childbearing/child rearing leave shall be granted in accordance with the existing state
laws and regulations.

Section 9.08 Right to Know

Employees on sabbatical, maternity or other long-term leave will inform the administration

on or before the last day of May of the leave year of their intent to return to School District
employment.
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ARTICLE X

INSURANCE BENEFITS

Section 10.01 Hospitalization/Medical Insurance

The Board agrees to pay the premium for each full-time professional employee and the
employee’s eligible dependents equivalent to the present benefits to the Central
Susquehanna Region School Employees’ Health and Welfare Trust (CSRSEHWT). The
Board agrees to pay 50% of the premium for each eligible regular part-time professional
employee (excluding full-time substitutes) who also agrees to pay 50% of the premium
for the full term of the contract.

Bargaining unit members who choose to participate in one of the District's health
insurance plans shall have amounts withheld from their pay to contribute toward the cost
of the insurance.

Bargaining unit members shall have the option to elect health care insurance coverage
with either the Capital Blue Cross PPO $250 or the Geisinger HealthCare Plan (GHP)
$250. The Summary of Benefits of each plan design are attached to this Agreement as
Appendix “B.”

The composite rate for those bargaining unit members who elect the Capital PPO 250
Plan is 15%. The composite rate for those bargaining unit members who elect the GHP
250 Plan is 13%. The composite rate effective for the 12 months beginning each January
shall be calculated annually in the preceding December based on the January enrollment
of bargaining unit members.

On the last workday of the 2029-2030 school/work year, the employee fifteen (15%) or
thirteen (13%) percent of the cost of the composite rate shall be converted to reflect the
dollar amount contributed by the employee during the 2029-2030 school/work year. Said
dollar amount will apply during the status quo and premium share will be a subject of
bargaining for the successor agreement.

Should the Capital Blue Cross PPO $250 Plan or the Geisinger GHP $250 Plan no longer
be offered by the CS Trust or should said plan subject the employer to the Affordable
Care Act (ACA) excise tax, the parties agree to bargain an alternative Health Insurance
Plan provided by the CS Trust. Any change to the Health Insurance plan shall be subject
to the ratification of the Millville Area School District Board of Directors and the Millville
Area Education Association membership.

If there are members of the bargaining unit who are married to other members of the

bargaining unit, neither member shall be required to contribute toward the cost of health
insurance.
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Bargaining unit members who waive health insurance coverage are entitled to a cash
payment of $2,000 payable no later than the last paycheck in June. In order to execute
his/her right under this option, the employee must fully execute the “Waiver of Health
Insurance Benefit Form”, (Appendix C). A bargaining unit member who had obtained
other coverage and had waived coverage shall be entitled to reinstate his/her insurance
coverage as provided for in Section 125 of the Internal Revenue Code and/or subject to
the insurance plan enroliment period. Once the insurance coverage is reinstated, the
extra payment, which will be paid with the June paycheck, shall be pro-rated for the
amount of time the employee did not have insurance. The district shall establish this
provision in a manner consistent with and to meet all requirements of Section 125 of the
Internal Revenue Code as amended.

The District shall provide members with access to a Section 125 Flexible Spending
Account and a Dependent Care Account for the purposes of health care expenses and
dependent care expenses. These programs are considered voluntary for the employee
and, therefore, at the employee’s option. Employee contributions will be subject to the
IRS annual limitations. Any unused monies can be rolled over into the subsequent year
subject to the IRS annual limitations.

Section 10.02 Dental Co-Insurance

The Board agrees to pay the premium for all full-time professional employees and the
employee’s eligible dependents of a Dental Co-Insurance Program equivalent to the
Central Susquehanna Region School Employees’ Health and Welfare Trust Dental Care
Plan 1. The Board agrees to pay 50% of the premium for each eligible regular part-time
professional employee who also agrees to pay 50% of the premium for the full term of the
contract.

Section 10.03 Life Insurance

The Board agrees to pay the premium for all certified full-time professional employees of
a Group Term Life Insurance Policy, including accidental death and dismemberment
benefits, based on the employee’s annual salary granted to the next highest $1,000.00 if
not an even multiple thereof. The Board agrees to pay 50% of the premium for each
eligible regular part-time professional employee who also agrees to pay 50% of the
premium for the full term of the contract.

Section 10.04 Vision Insurance

The Board agrees to pay the premium for all full-time professional employees and eligible
dependents of a vision insurance program equivalent to the Central Susquehanna Region
School Employees Health and Welfare Trust Vision Care Plan “C”". The program shall
provide the following coverage:

Examination UCR
Frames $72
Lenses: Single Vision $60
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Bifocal $80

Trifocal $100
Aphakic $300
Contact Lenses: $500
Section 10.05 All professional employee(s) must select coverage within the first

twenty (20) days of employment and the coverage shall commence in accordance with
the terms of the insurance policy(s).

Section 10.06 The insurance coverage shall terminate at the end of the policy
month in which the employee’s active employment with the employer ends, except this
insurance coverage shall terminate on August 315! for employees whose active
employment terminates following service of a full school term.

Section 10.07 The insurance plans are in the form of a contract between the
employer and the insured’s carrier. No disputes over the insurance plans for any benefits
shall be subject to the grievance procedure.

Section 10.08 The employer is not responsible for the determination of liability to
any employee under the insurance plan. The Employer’s liability is limited to payment of
premiums.

Section 10.09 The employer shall have the unilateral right to change insurance
carriers.
Section 10.10 Reimbursement for Loss and Damage

The District agrees to reimburse bargaining unit members for any loss, damaged,
or for destruction of clothing or personal property of the member while on duty in the
school, on the school premises, or on school sponsored activity under the following
conditions:

a. the action of loss, damage or destruction is intentional

b. there will be a $200 maximum

c. the item loss, damaged or destroyed has to be utilized as part of the
employee’s job and authorized to be in the bargaining unit members
possession at the time of the damage or loss.
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ARTICLE XI

RETIREMENT COMPENSATION

Section 11.01 For employees retiring or who die in service, the following Retirement
Compensation benefit shall apply:

Professional full-time employees, who have worked for the School District a minimum of
ten (10) consecutive years, who permanently retire from the field of public education, shall
upon the actual start of receiving benefits from the PSERS receive an amount equal to
$35.00 for each day of District accumulated sick leave up to a maximum of $3,500.00 or
100 days. The Board agrees to pay for each regular part-time professional employee
50% of the full-time rate up to 50% of the maximum. Should a bargaining unit member
die during the course of their employment, their estate shall be eligible to receive this
benefit should they qualify at the time of their death.

Section 11.02 Employees meeting the criteria in Section 11.01 who provide an
irrevocable notice of retirement prior to January 15" of the final year of employment and
who retire at the end of that school year shall receive an amount equal to $75 for each
day of District accumulated sick leave with no maximum. The Board agrees to pay for
each regular part-time professional employee 50% of the full-time rate.

Section 11.03 The Millville Area School District and the Millville Area Education
Association agree to allow the Millville Area School District to deposit lump sum payouts
for eligible accrued sick leave, unused personal leave, and other qualifying lump sum
payments due the employee upon retirement into an employer authorized 403(b)(7)
account. This benefit is subject to provisions and limitations of the agreement with the
403(b) (7) Governmental Plan adoption agreement then in effect. This benefit is not
available to any retiree under the age of 55 due to potential unfavorable tax
consequences.

ARTICLE XlI

CREDIT REIMBURSEMENT

Section 12.01 Reimbursement of College Course Credits Earned Beyond the
Bachelor's Degree

Bargaining unit members shall be eligible for tuition reimbursement per year:

Nine (9) credits not to exceed the Bloomsburg University Graduate Credit Rate for
Pennsylvania Residents to those bargaining unit members who do not possess a
Master’s Degree.

Six (6) credits not to exceed the Bloomsburg University Graduate Credit Rate for
Pennsylvania residents to those bargaining unit members who do possess a
Master’s Degree.
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The reimbursements are subject to the following conditions:

(1) Preapproved course, at the discretion of the Superintendent, through the
Building Principal.

(2) Payment after verification that the course has been paid for and
successfully completed (Grade of B) (requires proof of payment and official college
transcript).

(3)  Course required to be completed while employed in the School District.

(4) In order for an employee to qualify for lateral columnar movement, courses
beyond those required for Level Il Certification must be of graduate level (or “Bi-Level” if
only offered as such). These courses may be taken through distance learning, such as
the Internet, with the approval of the Superintendent, and may not be of a correspondence
or video nature. Employees must successfully complete the course with a letter-grade
equivalent to a grade of “B” or better.

(5)  The deadline for submission of reimbursement requests to be included in
the current school year shall be the first week of June.

(6) The cost of tuition, which has been reimbursed, will be paid back if the
employee leaves the District before completing the following years of service:

Years Payback
1 100%
2 75%
3 50%

However, payback of the cost of tuition shall not apply to those employees who leave the
District for Retirement, Disability Retirement, Military Service, or Involuntary Termination.

Section 12.02 Prepayment for Courses

In the event the course provider requires same, the school district will prepay 100% of the
cost of the course up to the allowance provided the employee complies with all of the
Section 12.01 requirements. In the event the Section 12.01 requirements are not met,
the professional employee will reimburse the school district for the prepayment.

Prepayment will be made if notice is given 30 calendar days in advance. Completion of
courses must be verified within 45 days or payroll deductions shall begin.

Section 12.03 Workshops and Conferences

The school district shall, upon written request, reimburse employees for pre-approved
Workshops and/or Conferences as follows:
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(1 Mileage reimbursement at the contractual rate.
(2) All registration fees.
(3) Reasonable costs of meals and overnight lodging (where necessary).

Section 12.04 Lateral Step Credit

a. Salary adjustments for employees earning a Master’s degree or blocks of
15 credits beyond the Master’s degree shall be made two (2) times per year — at the
beginning of the term if the degree or courses are completed by September 1, and at the
beginning of the second semester if the degree or courses are completed by January 1.
Proof of completion must be submitted before adjustments will be made. If proof of
degree or course completion is submitted by 45 days from September 1, the adjustment
will be retroactive to September 1. If proof of degree or course completion is submitted
by 45 days from January 1, the adjustment will be retroactive to the start of the second
semester. If proof of degree or course completion is not submitted within 45 days, there
will be no retroactivity and the salary adjustmentwill be made at the beginning of the next
term or semester.

b. All courses submitted for lateral step credit must comply with the provisions
outlined in 12.01 (1-4).
ARTICLE XlllI

NO STRIKE/NO LOCKOUT

Section 13.01 The Association recognizes that the School District must operate
continuously and the employees need to perform their work so there is no interruption of
services.

Section 13.02 The Association agrees that there shall be no strikes, slowdowns,
stoppages, walkouts, sitdowns, concerted refusals to work overtime, or any other
interruptions of work or impeding of work or to prevent or attempt to prevent the access
of employees or anyone properly having access to School District facilities during the term
of this contract (All of which are hereinafter referred to as “strike”). The Employer agrees
there shall be no lockouts during the term of this Agreement. The Employer shall be
under no obligation to discuss or bargain with the Association concerning employees on
strike or concerning the subject of any strike so long as the strike occurs and/or continues
during the term of this contract.

Section 13.03 In the event of any such strike, the Association agrees that it will in
good faith and without delay exert itself to the fullest extent to bring about a prompt
termination of such strike and will insist that the employee or employees involved therein
shall return to work. In trying to end the strike, the Association’s efforts shall include:

(a) Instruct by personal contact and writing that all employees involved end the
strike and return to work and all other employees to continue to work.
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(b) Notify the local newspapers that the strike is unauthorized by the
Association, and any picket lines are to be ignored.

(c) Do not in any way aid, encourage, condone or support the employees
involved in the strike.

Section 13.04 The School District shall have the right to discipline, including
discharge, any employee who causes, aids, supports, participates in such strike or does
not continue to work. The School District’s action shall not be subject to the grievance
and arbitration procedures except to the extent of determining whether or not the
employee did commit any of the above violations. If an arbitrator finds that an employee
committed any of the above violations, he (the arbitrator) shall have no jurisdiction to
change or modify the School District’s discipline. If the arbitrator finds none of the above
violations were committed, then this section does not apply, and any grievance shall be
decided by the arbitrator in accordance with the remaining provisions of this Agreement.

ARTICLE XIV
SEPARABILITY
Section 14.01 If any provision of this Agreement or any application of this
Agreement to any employee or group of employees is held to be contrary to law, then
such provision or application shall not be deemed valid and subsisting, except to the
extent permitted by law, but all other provisions or applications shall continue in full force
and effect.

ARTICLE XV

GENERAL PROVISION

Section 15.01 The terms “employee” and “employees” as used in this Agreement
shall be deemed to apply only to those persons within the described bargaining units, and
this Agreement shall apply to and affect only such persons.

Section 15.02 This Agreement sets forth the complete agreement between the
parties with respect to wages, hours and terms and conditions of employment in
accordance with Act 195 and Article XI-A of the School Code (Act 88 of 1992).

Section 15.03 No amendment, modification or addition to this Agreement mutually
agreed to by the parties shall become effective unless it is reduced to writing and duly
executed by the parties.

Section 15.04 All rights or benefits which the employees acquire under the terms of
this agreement shall extend only for the duration of this Agreement and shall then
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terminate, unless expressly renewed or extended for an additional term by written
agreement or by application of the automatic renewal clause in this Agreement.

Section 15.05 The fringe benefits are applicable to only full-time employees unless
specifically stated to the contrary in this Agreement.

Section 15.06 All reference to employees in this Agreement designates both sexes
and whenever the male gender is used, it shall be construed to mean male and female
employees.

Section 15.07 The Board agrees to permit the use of a school building for meetings
of the bargaining unit on regular school days following the close of school or at any other
reasonable time that a custodian is in the building. If a custodian must be assigned, the
bargaining unit agrees to pay the cost of the custodian. Written requests for the use of
the school building should be made to the Principal at least forty-eight (48) hours prior to
the requested use of time. Such meetings must be approved and scheduled by the
Principal.

Section 15.08 The Association shall be entitled to use the bulletin board in the
faculty room for the announcement of meetings, election of officers of the Association,
and other material relating to Association business. The Association shall not post
material detrimental to the labor/management relationship nor of a political or
controversial nature.

Section 15.09 The Association should have the right to use inter-school and intra-
school mail facilities.

Section 15.10 Mileage

Each professional employee, covered by this Agreement, who is required to use his
personal vehicle for transportation while performing his assigned responsibilities and also
required to use for transportation when attending an approved conference or workshop,
shall be reimbursed at the current IRS rate.

Section 15.11 Release Time

Special education teachers shall be granted at least one day and any additional time
needed per year, at the discretion of the supervisory administrator, to do |.E.P. testing
and related paperwork.

ARTICLE XVI

PROFESSIONAL EMPLOYEE EVALUATION

Section 16.01 The evaluations of professional employees shall be based on the
observations and evaluations made by properly certified personnel authorized to rate or
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evaluate by the School Code of 1949, as amended. Such evaluations shall be made
and/or approved by the Superintendent and the supervisor under whose supervision the
major portion of the employee’s duties are performed.

Section 16.02 Any information regarding teacher evaluation or job performance to
be placed in an employee’s file shall be acknowledged by the professional employee’s
signature which shall not be construed to imply agreement, and the employee may attach
a written statement.

ARTICLE XVII

PERSONNEL FILE

Section 17.01 Each employee shall have the right, upon request and at a
reasonable time, to review the contents of his/her personnel file in the presence of the
Superintendent or his/her designated agent, but in no event to remove any of the
contents.

Any material, complimentary or otherwise, to be placed in the School District file of an
employee, shall be dated and may be acknowledged by the professional employee’s
signature. This signature shall not be construed to imply agreement with such material,
and the employee may attach a written statement that explains his or her version of the
material.

ARTICLE XVIII

POSTING OF VACANCIES

Section 18.01 Any new position or any vacancy in an existing position shall be
posted on faculty bulletin boards for not fewer than five (5) working days. During periods
of school closure, such notices will be visibly posted at the District Office with a copy given
to the president and designated building representative of the Millville Area Education
Association.

ARTICLE XIX

DEMOTED EMPLOYEES

Section 19.01 Demoted employees shall accrue full seniority as if working a
completed schedule; however, they shall be compensated and receive benefits in
accordance with the Regular Part-Time Employee provisions of this Agreement.
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ARTICLE XX

SCOPE OF AGREEMENT

Section 20.01 This Agreement is subject to amendment, alteration or addition only
by a subsequent written agreement between and executed by the School District and the
Association. The waiver of any breach, term or condition of this Agreement by either
party shall not constitute a precedent in the future enforcement of all those terms and
conditions. The parties acknowledged that during the negotiations that resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals
with respect to any subject or matter not removed by law from the area of collective
bargaining, and that the understandings and agreements arrived at by the parties after
the exercise of that right and opportunity are set forth in this Agreement. Therefore, the
School District and the Association, for the life of this Agreement, each voluntarily and
unqualifiedly waive the right and each agrees that the other shall not be obligated to
bargain collectively with respect to any subject or matter referred to, or covered in this
Agreement.

ARTICLE XXI

TERM OF AGREEMENT

THIS AGREEMENT shall become effective on the 1st day of September 2024, except as
indicated otherwise, and shall remain in full force and effect for a period of six (6) years
up to and including the 31st day of August 2030. It shall automatically be renewed from
year to year thereafter unless either party shall notify the other in writing by such time as
would permit the parties to comply with the collective bargaining schedule established
under the Public Employee Relations Act. The parties hereto, through their duly
authorized officers or representatives, and intending to be legally bound hereby have
hereunto set their hands and seals this 4" day of December, 2024.

MILLVILLE AREA SCHOOL DISTRICT

QWC(LW\J(M& e
By: \J’ldé/&)/ Oﬂl 77Z(,Kl€<3

MILLVILLE AREA EDUCATION ASSOCIATION

By:

By: /VW W
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APPENDIX “A”

Salary Schedule

2023-2024 (BASE YEAR)

op |STER| B M M+15 M+30 M+45
16 1 S 55,627 | S 57,007 S 59,007 | $ 61,007 S 63,007
15 2 S 56,377 S 58,007 | $ 60,007 | S 62,007 S 64,007
14 3 S 57,127 | S 59,007 | $ 61,007 | S 63,007 | $ 65,007
13 4 S 57,877 S 60,007 | S 62,007 | S 64,007 S 66,007
12 5 S 58,627 S 61,007 S 63,007 S 65,007 S 67,007
11 6 S 59,377 | S 62,007 | $ 64,007 | $ 66,007 S 68,007
10 7 S 60,127 S 63,007 | S 65,007 S 67,007 S 69,007
9 8 S 60,877 S 64,007 | $ 66,007 | S 68,007 S 70,007
8 9 S 61,627 | $ 65,007 | § 67,007 S 69,007 | $ 71,007
7 10 S 62,627 | $ 66,007 | S 68,007 | S 70,007 S 72,007
6 11 S 63,627 | S 67,007 | S 69,007 S 71,007 S 73,007
5 12 S 64,627 | $ 68,007 | S 70,007 | S 72,007 S 74,007
4 13 S 65,903 S 69,007 | $ 71,007 | S 73,007 | S 75,007
3 14 S 67,179 S 70,007 | S 72,007 | S 74,007 | S 76,007
2 15 S 68,455 S 71,007 | S 73,007 | S 75,007 | $ 77,007
1 16 S 69,731 S 72,007 | $ 74,007 | S 76,007 | S 78,007
Top 17 S 71,007 | $ 73,007 S 75,007 S 77,007 S 79,007
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$ $60,282 $ 62,282 $ 64,282 $ 66,282
$ 59,282 $61,282 $ 63,282 $ 65,282 $67,282
$ 60,282 $62,282 $64,282 $ 66,282 $ 68,282
$ 61,282 $63,282 $ 65,282 $67,282 $69,282
$ 62,282 $64,282 $ 66,282 $ 68,282 $70,282
$ 63,282 $ 65,282 $67,282 $ 69,282 $71,282
$ 64,282 $66,282 $ 68,282 $70,282 $72,282
$ 65,282 $67,282 $ 69,282 $71,282 $73,282
$ 66,282 $ 68,282 $70,282 $72,282 $74,282
$ 67,282 $69,282 $71,282 $73,282 $ 75,282
$ 68,282 $70,282 $72,282 $74,282 $76,282
$ 69,282 $71,282 $73,282 $75,282 $77,282
$ 70,282 $72,282 $74,282 $76,282 $78,282
$ 71,282 $73,282 $75,282 $77,282 $79,282
$ 72,282 $74,282 $ 76,282 $ 78,282 $ 80,282
$ 73,282 $75,282 $77,282 $79,282 $81,282
$ $76,282 $78,282 $ 80,282 $82,282

The 2024-2025 salary schedule reflects an increase of $3,275 on-scale
increase with an incremental adjustment of $1,000 within the Bachelor’s
Column (6.01% inclusive of step movement).
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The 2025-2026 salary schedule reflects an increase of 3.39% inclusive of

step movement.

25

$ $61,898 $63,898 $ 65,898 $67,898
$ 60,898 $ 62,898 $64,898 $ 66,898 $ 68,898
$ 61,898 $63,898 $65,898 $67,898 $69,898
$ 62,898 $64,898 $66,898 $ 68,898 $70,898
$ 63,898 $ 65,898 $67,898 $69,898 $71,898
$ 64,898 $ 66,898 $68,898 $70,898 $72,898
$ 65,898 $67,898 $69,898 $71,898 $73,898
$ 66,898 $ 68,898 $70,898 $72,898 $74,898
$ 67,898 $69,898 $71,898 $73,898 $ 75,898
$ 68,898 $70,898 $72,898 $74,898 $76,898
$ 69,898 $71,898 $73,898 $75,898 $77,898
$ 70,898 $72,898 $74,898 $ 76,898 $78,898
$ 71,898 $73,898 $ 75,898 $77,898 $79,898
$ 72,898 $74,898 $ 76,898 $78,898 $ 80,898
$ 73,898 $75,898 $77,898 $79,898 $81,898
$ 74,898 $ 76,898 $78,898 $ 80,898 $ 82,898
$ $77,898 $79,898 $81,898 $83,898




The 2026-2027 salary schedule reflects an increase of 3.38% inclusive of

step movement.
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$ $63,639 $ 65,639 $67,639 $ 69,639
$ 62,639 $64,639 $66,639 $ 68,639 $70,639
$ 63,639 $65,639 $67,639 $69,639 $71,639
$ 64,639 $66,639 $68,639 $70,639 $72,639
$ 65,639 $67,639 $69,639 $71,639 $73,639
$ 66,639 $68,639 $70,639 $72,639 $74,639
$ 67,639 $69,639 $71,639 $73,639 $75,639
$ 68,639 $70,639 $72,639 $74,639 $76,639
$ 69,639 $71,639 $73,639 $75,639 $77,639
$ 70,639 $72,639 $74,639 $76,639 $78,639
$ 71,639 $73,639 $75,639 $77,639 $79,639
$ 72,639 $74,639 $76,639 $78,639 $80,639
$ 73,639 $75,639 $77,639 $79,639 $81,639
$ 74,639 $76,639 $78,639 $ 80,639 $82,639
$ 75,639 $77,639 $79,639 $81,639 $ 83,639
$ 76,639 $78,639 $ 80,639 $82,639 $ 84,639
$ $79,639 $81,639 $83,639 $ 85,639




The 2027-2028 salary schedule reflects an increase of 3.13% inclusive of

step movement.
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$ $65,321 | $67,321 | $69,321 | $71,321
$ 64,321 | $66,321 | $68,321 | $70,321 | $72,321
$ 65321 | $67,321 | $69,321 | $71,321 | $73,321
$ 66,321 | $68,321 | $70,321 | $72,321 | $74,321
$ 67,321 | $69,321 | $71,321 | $73,321 | $75,321
$ 68,321 | $70,321 | $72,321 | $74,321 | $76,321
$ 69,321 | $71,321 | $73,321 | $75321 | $77,321
$ 70,321 | $72,321 | $74,321 | $76,321 | $78,321
$ 71,321 | $73,321 | $75321 | $77,321 | $79,321
$ 72,321 | $74,321 | $76,321 | $78,321 | $80,321
$ 73,321 | $75321 | $77,321 | $79,321 | $81,321
$ 74,321 | $76,321 | $78,321 | $80,321 | $82,321
$ 75321 | $77,321 | $79,321 | $81,321 | $83,321
$ 76,321 | $78,321 | $80,321 | $82,321 | $84,321
$ 77,321 | $79,321 | $81,321 | $83,321 | $85,321
$ 78,321 | $80,321 | $82,321 | $84,321 | $86,321
$ $81,321 | $83,321 | $85,321 | $87,321




The 2028-2029 salary schedule reflects an increase of 3.12% inclusive of

step movement.
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$ $67,104 $69,104 $71,104 $73,104
$ 66,104 $68,104 $70,104 $72,104 $74,104
$ 67,104 $69,104 $71,104 $73,104 $75,104
$ 68,104 $70,104 $72,104 $74,104 $76,104
$ 69,104 $71,104 $73,104 $75,104 $77,104
$ 70,104 $72,104 $74,104 $76,104 $78,104
$ 71,104 $73,104 $ 75,104 $77,104 $79,104
$ 72,104 $74,104 $76,104 $78,104 $80,104
$ 73,104 $75,104 $77,104 $79,104 $81,104
$ 74,104 $76,104 $78,104 $80,104 $82,104
$ 75,104 $77,104 $79,104 $81,104 $ 83,104
$ 76,104 $78,104 $80,104 $82,104 $84,104
$ 77,104 $79,104 $81,104 $ 83,104 $ 85,104
$ 78,104 $80,104 $82,104 $ 84,104 $ 86,104
$ 79,104 $81,104 $ 83,104 $ 85,104 $87,104
$ 80,104 $82,104 $ 84,104 $ 86,104 $ 88,104
$ $ 83,104 $ 85,104 $87,104 $89,104




$69,025 $71,025 $73,025 $75,025
$70,025 $72,025 $74,025 $76,025
$71,025 $73,025 $ 75,025 $77,025
$72,025 $74,025 $76,025 $78,025
$73,025 $ 75,025 $77,025 $79,025
$74,025 $ 76,025 $ 78,025 $ 80,025
$ 75,025 $77,025 $79,025 $81,025
$76,025 $78,025 $ 80,025 $82,025
$77,025 $79,025 $81,025 $ 83,025
$78,025 $80,025 $ 82,025 $ 84,025
$79,025 $81,025 $ 83,025 $ 85,025
$ 80,025 $82,025 $ 84,025 $ 86,025
$81,025 $ 83,025 $ 85,025 $87,025
$82,025 $84,025 $ 86,025 $ 88,025
$83,025 $ 85,025 $87,025 $ 89,025
$ 84,025 $ 86,025 $ 88,025 $90,025
$ 85,025 $ 87,025 $ 89,025 $91,025

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

The 2029-2030 salary schedule reflects an increase of 3.14% inclusive of
step movement.
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Central Susquehanna Trust — RX Plan Benefit Summary

PPO 250 & 500 OPTION

PRESCRIPTION DRUG COVERAGE

* Retail (1-31 day supply):

*Mail Order (up to 90 day supply):

Mail Incentive Plan for
Maintenance Drugs:

*Generic Incentive Plan — applies
to Retail and Mail Order:

** The Deductible is charged at the ph
system.

Updated November 2012

$50 Deductible** per person; $150 family aggregate;
per calendar year. (Deductible applies to all retail-
purchased drugs.)

Generic $10 copayment
Formulary $35 copayment
Non-Formulary $75 copayment

No Deductible

Generic $20 copayment
Formulary $70 copayment
Non-Formulary $150 copayment

For Mail Order use of all maintenance refills, the
standard Mail Order copays listed above apply. If
Member chooses refill of maintenance drugs at Retail,
three refills will be allowed at Retail for maintenance
drugs. On the fourth refill, Member must use Mail
Order. If not, Retail cost will be charged at 100% of
the drug cost at the pharmacy.

If the Brand medication is purchased when a generic
is available, Member is responsible for the Copayment
+ Difference in cost of Brand vs. Generic Equivalent.

armacy and tracked electronically within the Medco
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PA Trust/Central Susquehanna Trust

HMO 280
Administered by GIIC
Summary of Benefits
Deductible (per annual benefit period) 3250 sirgle
BTAG [arni v
Daductitie must be satisfied pvery covarage parind before colnsurance apgplies.
Copaymentsdo nolapply to tha deductible.
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{Deductible, celneurance, and copayments as applicabla $7.900 single
to medleal and phamacy benefils spply) $15,800 Family
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| Offica wreta. TR0 parwisd
Periodi Fealin aRceas Nanbivo.ina phs cak. T pEr B
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LN EIE D
[ Tmmunizalwma Covarad N cHawIcs Wi paorpted medial prodices, 13
axcliding Immuntzstione recsssery foe inkorataral el
Fap smears. 0
CRemyTin acrecring Kar lemales agaE 16-25. 10
Meos s28n n
| Fecar acolk flocd tesilng, 30
ChalesAErcl acresning. 50
Diabefcs care ncluding FBATE Teaing, LDL-T> ezreening Rnd nephmpalhy i
saEEnng .
Lpd panel. 14
g:mbw;‘ FEmARING: ane h=maloil and REmORIoRIT Scracnlre 0" MEts uncer | 36
morma,

Coloractal Cahesr Screenlgg
orecla’ CAACET 2EeenFig Tmied 1o flaxible sigmoicescepy. colotoacopyaqd | 30

related 2anvican covarcd 1I0% . Includez prepairlivn ruadlcaticn.

Wall-Child Gervicas

Well<hild cffee asie (age 0-21) 130
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X-raye, lastralay ard ofhar disgnostc iests. 1%, "Emr dadhiriblc
ToMpLRes ARl [9mGgraphy [T Stan). 1ZaRneie Reaonencs maaeg MRTL | 10 ear dadurible

Can ). T4
~70 Pasition Emniesion Tevogrsphy {(PET $2anh Megnatic Rezcnance
Angoagmphy (MRA) ard nuclear cariklngy.

All Other Diagnostic Sarvices
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ant unyyen guismard, Standard equipment 13 sguTerd wirn pressibed by o
paricleating pravider, punchagsd trom a8 perticipenira vandar. The Plan resenes
1he= righl ta restrict weAGr.

Prosthetc Devices

Exlornelly vaam apollancs w ppporatus which replaces amissing body pait, £
edch e artickal Imbe. kust be proscobied by saticleating presider Medcally

ey replacertanty crvared cuary § pears.

Crtholic Devices
iod appliznca ue suppart, Blkan or comant hars and musde defcmmilies.
et be presurbesd Ly pmhcpidnng [AOvids

Aleohod and Driug Abuge Treatment. .2

npaliert deloxilizadiv, 0% sfter deluclibly o
Non-hamphr] res'donbial npailant rehabatstion. 4% after deductible

Culps ket rensblERnn al an, akmdlEwdng 2bLes Tedliy. (Y aftcr drJuchbe

aNa PCF' m%m'mmrb'm '::vmr_..'msib-prmﬂ.feu tymc.\'mesaa'rmﬁ:\arm W memmmm'umm marager (ay [AE0) a8 oee
for RN oY foutieng & g

Dutpatio 0 dDefoxlf'natlnn Trealment..3

Bubiteoe B T Fmwone A noemeted as pan ol nis teaimant. | 1]

o PCP redeanal raguiriad. Sermiass triuaf Da p.an’a'W C:.'fed@-l:s pamicipafing with fhe Pland behmaun it maneger Cwl (853) 838- 7972
mam nformodion. Pressoitssrizaalion & 1 M ApRham waEls.

Mental Heplth...d

Wenfet 2=aih wane Uy peyehlariat, [cenzad dinical psychakglst or othee Yo par uisk ndredd= <Poppy Seson
Icarmed bevavioral heelty privecenra. $20 par visk igraup “herady a=eekon

{smmmrbppmwdedhy&cmwpm.:msw ril Yo Fan'y fabavinm! heatt managm: Cak' (ARA) #35-797°2 frv mane oo, Pas
iy excnnd muting aapafort wiale.

X0
Serious Mental Iliness (SMI) 5

Cate pravided of the Slioaing sarious mendal iineszes: schizephrenls, tncla” | 10 B ibTe" mpahar:

disordsr, bsars we-emipuki terser, iy depresaive deordsr, psale 10% wfler dsmnllhlaunnemnlmdrmora visi
disorder, sanesia paroes, BLImIs neveea, sehtra-affactive dsormke: and 10% afler deducliblafetllal kaspis izafan day
dshiglungl decrasr, Gare for these cordiians by a par.icipulirg peoviier facliby.

'\Sw'rss musl b p\vamm Dy Teciiies PERORANTN ¥ ‘he Hlan's avmuinm! heallf monager. Sub (555 §39-787Z I mone ativawiior, Pre-
1 requurd v all sevitee axeas( T A

ut am Spectrum Disorder B

Jare TrvKed for mambars urd=r 21 years of gge 4 1ha rastinent oT BT spacium d sarers (35 definer by the most moert wifilon of the
Diagnostic ard Sfallstical MenLa of Mardal dsarears (DEM) arits suzzezzar induding Sulislc dso i, Aspatgere o eorder and Perdas ve
Davelnprient Disomer ro athervize speuited. ) wlich Indudes, harracy, psyerisitc and psychakg cal, rekabilialive and therapeutic cae.

Pharnrcy cae COPELTT Gt oe - autpabic prescnpt o dru?or [55S
olnsuraree fo- membes with ra prescripllon dug ¢rmge
Peychiaine and Payeralcal Gars: st or conFIiRbuT serviees pades by 370 per VEE Incladual Berapy zessan

a paychialfist of peyehobgkd. ) 320 parvisk group tsrapy S8eelTn

| Rohablf~tne Core: protessiond servicas and TAeimart pugrems, niuging 540 per neny
applied behaviacalanatyal pravkted by ar guism sendce praviacr 1o produca
zacizly significard impravenents 11 human Sehewor or ba presere kes of
aitalned =it oe furetin.

Therap=ulic Care: RO LKE: B/ ICRS provicat hy specch palF algss, 40 par day
ureupabicrm |lwraists oF prieslcal INCrapists,

4FDr APEINAITE. PaYCHOTOMRCI o ITmanhlrihee oo, sevviiiy pwdl Do oV by RCATGE partoipanng wiTh e Hianls paleors haam
Jhanauer Call BF8) 530-7072 for mom informaiion. Presauthanzalizo i ot o 9 9oryiess arospd moifime oAnsArnd ety

Addilional Sarvicas You Pay

Non-SsrTous Mentel lliness

Han-Geraie menke 1l neswaa Mal eXchae BehootNrena, pcia- nlsarer, Tl7% aser degucliEle Inpabicen facilty
sharezie-corpilslua deadsr, mamr depressice decrdér, aanss dapmls”, 10% ater daducliblEdnpabiend drafeaalcaal welt
BNAfax a hetvrsa, BUIE ranmsx, schizo-affec va diserder anc alvgicnel 10%, etter geduclblcipantia) Fospitezation dey

disarder. Sare for acule skod-enn peyehieTic convibinesin  pericipalirg
prosader facilly: N PCP raferrs required. Bervices must be pravided by
Taciities panicipaling witt e Flen's babav ol benkn manager. You musl
1asehe priauthed aton by calling (EY4Y R%-/572.

35



Eya Exems

e eye exam paf year 16 JEerTIng N faITezila 6r U 1o 6ye, We PLP H
re4Erral raquirad.

ImFEchad Wisdem Teeth Exiraction

surgery By paarliapaling proaden fur azlraclion o pertis by o Wlaly bory 0
impacled tird molars. Sevice cowesned Ir the shyBlelar's ohioa. Hozete ard
AMhLlagry wirgical cariar servives s il sesl,

Triple Chaoice Option Tor Cutpatient Prascription DrUgeT TS

34-dey aupply pe- capaymen: for outpaient pLSAifton dgs E] 1% 570 For 34-cay supply
pariit?l}pa"fpé?hnm\\:y. Wil covered druga @ra lIztad on the famuery, & Thor 2: 530 for 34-33y BULH'Y
continsally Lpdekec |41 of commarty cavered drags. Ecch ong xesipned o a Teer 3: 575 lor 34-cay aupply
lier. Trer 1: mast pereds d'ugs; plor suthartzalion 18 gensrally notreqJl=d,
Tier 2: ceclain geviafic druge snd Tormu ey orand name dauga whk ra generiz
equivalent; priar authortzaiicn mey te recursd, |lr & seme familans brand
raime drug wilh enanc sguivakes prd other brand reme drugs, including
aoma roc Ieted on Hie emmulary; it may nclede carain grreis dugs; priat
autherzadion msy be requiree. Jradder muest reoves] ariar authardzat oo, For
In‘emmedior cal “'ramacy Scrvcos al (S00) B88-4BA1.

Conlracegdhwa; Incuc3s dlaphraqms SO gensric ) 30 brand rama dnage vih no
fenaric oquivelent

Mail Crdar Fharmacy. Preecr plltre Gan ba recalvad Ihecamh 1he riell By nalng 24l copays amount z) dependirg oo lioAS0 3y suaply
the Plan's wal arder phamiecy Cragram. A conloes craseription, copaymant
amd complebsd famm ary rguired.

o rostre veraoes and

Additisnal discaimts

Throagh our Accasacriaz Program, you hawe aecess to mancs-saving diseoaaia 0 a hoet of health--elated products
and servzes, with no referal nacessany.

‘ Supunciure . Chiropracdic cae % Eycwrar end cye cxams
. Fimsss caniars inembuerslips . LASIK vision coanestor - all orcer conlect lanses
. Mrsasge tharapy . Safe Baginnings @ 3 W ekghit' atohers (&
Mamber Irfermation

' & warl sur mambers ta ba well inormed, The following iaformation is svailable by conlastirg our Cugterrer
Gorvice Team st (844} BG3-08G0.

+ Geizingar |lealth Plan Bagrd afDirecloe «SLmrasny o provider remrscmaent = Previvar Lisl and'armarlaly
PrviderList
mathodabagivs Lnnmir=
+ Diplicon af peodses tor Fanaidary - 2rasedures far covenngexpanmar—ld + MhehrnacylamtLyaty
Erpaplin dngRprocadums
~ Pravioer credentizing process = SETrEry 01 ULty IBALTEACH proTRm + Prnirdee prdlagre At romrartad
neepitels

This documentis latended s an sasy-to-read surmmery. Benefits, limitations and exclusions ars provided
in sceordsnes with fhe Plan Documsrt under whtoh a memberis enmlied. This menagad cera plen may
not cover alf your feaith care expanses. Read your Plen Documant carefilly o teterming which Leath
cers servicaaee coverad.

HPAMEY Unsl Ruailiahartns T EOLON fery, QZIMEI05 rev., | 2222005 yar, Q22011 1op WIS ryw. OPIEF0 15 v SN2EA4G
e TAEIT

36



APPENDIX “C”

WAIVER OF HEALTH INSURANCE BENEFITS
AND
RELEASE OF CLAIMS AGAINST THE DISTRICT/ASSOCIATION

THIS AGREEMENT entered into by and between the Millville Area School District and the
Millville Area Education Association and , a
Bargaining Unit Member of said District.

WHEREAS, the parties have negotiated an agreement permitting Bargaining Unit
Members to elect to receive financial compensation in lieu of the District providing medical
insurance; and

WHEREAS, the negotiated Collective Bargaining Agreement requires the Bargaining Unit
Member to execute a waiver and release of claims against the District and the Association.

NOW THEREFORE, in consideration of the payment contemplated by this agreement and
intending to be legally bound, the undersigned Bargaining Unit Member having fully read the
provisions of this agreement does hereby agree as follows, to wit:

| understand that | hereby choose not to participate in the Medical Insurance Plan
negotiated. | understand that | shall be paid an amount of $2,000.00, and that payment shall be
made no later than the last paycheck in June. | further understand that, should | qualify under
Section 125, the Internal Revenue Code, as amended, | may reinstate Medical Insurance
coverage at the earliest possible eligible date permitted by the Carrier, however, | shall be
subjected to a prorated reduction in monies corresponding for the time period | rejoined the
District's group Medical Insurance Plan.

Knowing and understanding the above, | hereby elect not to participate or utilize Medical
Insurance.

I do further on behalf of myself, my heirs, executors, administrators, and assigns, release
and discharge the District and the Association from all rights, claims, losses, or actions which may
result from the signing of this Waiver.

| further understand that as a result of signing this waiver and release, | may not have
Medical Insurance coverage. (YOU ARE ADVISED TO REVIEW ANY OTHER APPLICABLE
COVERAGE OR POLICIES OF MEDICAL INSURANCE TO DETERMINE THE EFFECT, IF ANY,
OF THIS WAIVER AND RELEASE WITH REGARD TO ANY OTHER COVERAGES. THE
DISTRICT MAKES NO REPRESENTATION AS TO WHETHER OTHER COVERAGE WILL OR
WILL NOT BE IN EFFECT.)

Intending to be legally bound hereby, | hereunto set my hand and seal to this waiver of
Medical Insurance Benefits and Release of Claims.

This day of , 20

READ CAREFULLY BEFORE SIGNING.

Bargaining Unit Member / Date Witness / Date
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MEMORANDUM OF UNDERSTANDING

Millville Area Educators’ Sick Leave Bank
Rules and Regulations

l. Membership

A. Membership in the Millville Area Educators’ Sick Leave Bank (hereinafter
“Bank”) is open to all bargaining unit employees of the Millville Area School District.

B. Membership in the Bank will be granted upon completion of an Application
for Membership (Form A) and donation of one (1) day of sick leave, within the first ten
(10) days of each school year.

C. Employees who begin work after the opening of the school year will have
ten (10) working days in which to become members of the Bank.

D. Faculty Representatives of the Millville Area Education Association and
members of the Board of Directors of the Bank will contact eligible employees concerning
membership.

E. Eligible employees not contacted for membership must accept the
responsibility of notifying the Board of Directors in writing of their desire to participate,
within the established time limits.

F. Membership must be renewed each year in order to retain all benefits of the
Bank.

G Since unused days are accumulated by the Bank, if in any school year the
balance of days as of June 30 is two hundred (200) or more, members from the previous
year may renew membership without donating an additional day of sick leave. New
members will be required to donate one (1) day of sick leave as required for regular
membership.

Il. Board of Directors

A. The Board of Directors of the Millville Area Educator’s Sick Leave Bank shall
consist of five (5) members, four (4) of whom are elected by the members of the Bank.
There will be one director elected from each the elementary level, intermediate level,
junior high level, and senior high level. The President of the Millville Area Education
Association or a designee will serve as the other member of the Board. Upon ratification
of this agreement, a sixth (6'") member will be added to the Board of Directors. The sixth
member shall be a representative of the Millville Area School District Board of Directors.
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B. Directors will serve for a term of two years or may serve no more than three
(3) consecutive terms. The Board of Directors shall choose a chairperson and a secretary
from their members. These officers will be responsible for completing all necessary
records and reports as required by these Rules and Regulations.

C. The Board of Directors will meet regularly in September, January, and May
of each year. Special meetings may be held when necessary.

D. Vacancies on the Board of Directors will be filled by appointments made by
the Representative Council of the Millvile Area Education Association.  Such
appointments will be for the remainder of the unexpired term.

E: The Board of Directors will have the following duties and responsibilities:

1 Preparation and distribution of election materials, conducting
elections, and notification to members of election results.

2. Preparation, distribution, and collection of all application forms,
rosters, receipts, and other forms deemed necessary.

3. Maintaining accurate membership records and individual files on
members who apply for benefits.

4. Consideration and approval or rejection of all applications for
benefits from the Bank.

S. Working cooperatively with the Millville Area School District to insure
proper and efficient operation of the Bank.

6. Prepare and submit to the District by June 30 of each year an annual
report which will include:

Membership

Utilization

Days accrued and used

Requests approved and rejected

Any other information deemed necessary

LA S 28 T =

7. Review and revise the Rules and Regulations of the bank as
necessary.

F. No member of the Board of Directors or of the Millville Area Education

Association, nor the Millville Area Education Association, nor the Millville Area School
District shall be liable for any decisions under these Rules and Regulations.
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lll.  Operation

A. Application for benefits from the Sick Leave Bank will be subject to the
following terms and conditions:

1.

The long-term illness™ or injury must be such that it is unavoidable
during the school year and necessitates absence from professional
duties. (*Includes Cesarean section)

A member may apply for withdrawal from the sick bank for reasons
including, but not limited to, surgery, cardiovascular iliness, respiratory
liness, brain and nerve injury, malignancy, injury resulting from an
accident or an iliness or accident which causes disability. The sick leave
bank is reserved for members to whom these catastrophic illnesses or
accidents occur. Withdrawal due to the illness or accident of a spouse or
family member is not permitted.

2.

The Sick Leave Bank cannot be used for:

a. Normal Pregnancy

b. Cosmetic Surgery

c. Elective Surgery

d. Non-Emergency Surgery

e. Employees utilizing Worker's Compensation, Parental or Family
Medical Leave.

The employee must have used all accrued personal sick leave days
and must satisfy the required waiting period.

The employee must report for examination by a doctor designated
by the Board of Directors if requested. This examination will be at
the expense of the employee.

A waiting period of five (5) days is required before days from the
Sick Bank will be granted, which will begin upon the receipt of the
application (Form B) and a doctor’s statement explaining the nature
of the illness or injury and giving an anticipated length of absence.
Sick Leave Bank benefits will apply to working days as defined by
the school calendar.

Within seven (7) days of returning to work, the employee must
submit to the Board of Directors a completed, Notification of Return
to Work (Form C) including an appropriate doctor’s release. Failure
to promptly submit this form may result in any number of

paid leave days granted by the Bank to be revoked.
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B. Distribution of sick leave days from the Bank will be made on a first come,
first served basis by the Board of Directors.

1. Each application for benefits will be dealt with on an individual basis
and either approved or rejected by a majority vote of the Board of Directors.

2. Sick Bank Days are available to members on a ratio of ten (10) days
per year of service and continuous membership to the Sick Leave Bank. This will continue
until the member reaches the maximum amount of one hundred (100) days.

One (1) Year Membership to Bank = Ten (10) Maximum Leave Days

Two (2) Year Membership to Bank = Twenty (20) Maximum Leave Days

Three (3) Year Membership to Bank = Thirty (30) Maximum Leave Days,
and increment of Maximum Leave Days shall continue in the
same manner through Nine (9) Year Membership to Bank.

Ten (10) or More Years of Service = Maximum of One Hundred (100)

Leave Days

3. A maximum of one hundred (100) consecutive days may be used by
a Sick Bank Member, followed by a period of ninety (90) working days on the job before
the member will be considered eligible for additional Sick Bank days. In the event of a
catastrophic, long-term or terminal illness or injury, the Board of Directors may grant more
than the maximum number of consecutive days specified.

4. The draw of Sick Leave Bank days may extend from the termination
of one school year to the beginning of the next.

C. The following forms, attached to these Rules and Regulations, will be used
by the Millville Area Educators’ Sick Leave Bank until such time as they may be revised
or eliminated by the Board of Directors. All forms needed by members will be available
through faculty representatives of the Association, members of the Board of Directors, or
the school district administration.

1. Form A — Application for Membership — Authorizes transfer of one
(1) day of personal sick leave to the Bank.

2. Form B — Application for Benefits — Submitted to the Board of
Directors for approval of benefits.

3. Form C — Notification of Return to Work — Submitted to the Board of
Directors within seven (7) days of return.

4, Form D — Membership Receipt — Given to member to verify
membership, copy to school district administration.

5. Form E — Membership Roster — Record of all members and
nonmembers, copy to school district administration.
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6. Form F — Verification Form — Verifies granting of benefits to member
by Board of Directors, copy to school district administration.

IV. Termination

A. Members who voluntarily withdraw or terminate membership in the Bank
shall forfeit any sick leave days donated to the Bank.

B. Should the Millville Area Educators’ Sick Leave Bank be terminated for any
reason, any member receiving benefits at the time of termination will continue to receive
benefits to the maximum allowed by these Rules and Regulations.

C. Upon termination of the Bank, accumulated sick leave days will be

distributed equally, to the nearest half day, to all members of the Bank at the time of
termination.
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FORM A
Millville Area Educators’ Sick Leave Bank

APPLICATION FOR MEMBERSHIP

I, , hereby apply for membership in the Millville
Area Educators’ Sick Leave Bank. | authorize the Millville Area School District to transfer
one (1) personal sick leave day for the school year - to the Bank to be
used at the discretion of the Board of Directors.

| understand that by giving this authorization | become a member of the Bank for the
current school year only and that | am not obligated to continue membership in the future.

| further understand that | am hereby giving permission for the Board of Directors to

request and for the Millville Area School District to provide any information concerning my
sick leave history in the event that | should request benefits from the Bank.

Signature Date

Building

l, , do not wish to become a member of the
Millville Area Educators’ Sick Leave Bank for the school year - and
understand that | will not be eligible for membership during the current year at a later date.

Signature Date

Building

Faculty Rep or Board Member
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FORM B
Millville Area Educators’ Sick Leave Bank

APPLICATION FOR BENEFITS

l, , hereby request to receive benefits from the Millville
Area Educators’ Sick Leave Bank beginning on and for a
period of approximately working days.

Attached is the statement of my doctor explaining the nature of the illness/injury and
verifying the length of leave request.

Signature Date

Building

FOR BOARD OF DIRECTORS USE

Request Number Date Received

Board of Directors meeting held ,

Members present

Request for Benefits was (APPROVED/REJECTED) for the following reasons:

Applicant notified District Notified
Signature , Chairperson
Signature , Secretary
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FORM C
Millville Area Educators’ Sick Leave Bank

NOTIFICATION OF RETURN TO WORK

Name Date

Building

Date of Return to Work

Doctor’'s Name

Address

Telephone

DOCTOR'S RELEASE MUST BE ATTACHED AND THIS FORM RETURNED TO THE
BOARD OF DIRECTORS WITHIN SEVEN (7) DAYS AFTER THE RETURN TO WORK.
FAILURE TO SUBMIT THIS FORM WITHIN THE SPECIFIED TIME MAY RESULT IN
SICK LEAVE DAYS BEING REVOKED.
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FORM D
MILLVILLE AREA EDUCATOR’S SICK LEAVE BANK

MEMBERSHIP RECEIPT

has authorized the Millville Area School District
to transfer one (1) personal sick leave day for the school year - to the
Millville Area Educators’ Sick Leave Bank and is therefore a member of the Bank for the
current school year and entitled to any benefits necessary.

Faculty rep. Or Board Member Date

MEMBER COPY

MILLVILLE AREA EDUCATOR’S SICK LEAVE BANK

MEMBERSHIP RECEIPT

has authorized the Millville Area School District
to transfer one (1) personal sick leave day for the school year - to the
Millville Area Educator’s Sick Leave Bank and is therefore a member of the Bank for the
current school year and entitled to any benefits necessary.

Faculty Rep. Or Board Member Date

SCHOOL DISTRICT COPY
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FORM E
MILLVILLE AREA EDUCATOR'S SICK LEAVE BANK

MEMBERSHIP ROSTER

BUILDING SCHOOL YEAR -

Faculty Rep or Board Member

Sick Leave Bank Members Sick Leave Bank Non-Members
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FORM F
MILLVILLE AREA EDUCATOR'S SICK LEAVE BANK

VERIFICATION FORM

This is to certify that who teaches in the
building has been granted days of paid sick
leave from the Millville Area Educator’s Sick Leave Bank beginning .

If additional days are required, a request must be submitted in writing to the Board of
Directors along with a doctor’s certification at least three (3) days prior to the expiration
of this request.

Signature Date
Chairperson

MEMBER COPY

MILLVILLE AREA EDUCATOR’'S SICK LEAVE BANK

VERIFICATION FORM

This is to certify that who teaches in the
building has been granted days of paid
sick leave from the Millville Area Educator’s Sick Leave Bank beginning .

Signature Date
Chairperson

SCHOOL DISTRICT COPY
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MEMORANDUM OF UNDERSTANDING

1 The Board agrees to continue paying the full premium for certain health care
benefits set forth in Article X, Section 10.01, 10.02, 10.03 and 10.04 for the individual
regular part-time professional employee who is receiving this benefit, subject to the per
month maximums and 50% employee contribution specified in Section 10.01. All other
regular part-time professional employees will be entitled to payment of fifty (50%) percent
of the premium provided they pay the remaining fifty (50%) percent as set forth in the
aforesaid sections.

2. The intention of this Memorandum of Understanding is to grandfather the present
regular part-time professional employee to remain entitled to the School District paying
the full premium of aforesaid health care benefits as indicated in Paragraph 1 of this
Memorandum.

ORIGINALLY SIGNED AND DATED: 28" day of December, 1988.

MILLVILLE AREA SCHOOL DISTRICT

By

By

Date

MILLVILLE AREA EDUCATION ASSOCIATION

By

By

Date
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