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Contents of the Agreement

Duration of Contract
This Agreement is in effect commencing July 1, 2024, and continues in effect until June 30, 2027. On or

before April 2026, the School Committee or the Association may notify the other in writing of its intention
to negotiate a successor Agreement. Absent such notification, the terms of this Agreement shall be in full

force and effect.

Parties to the Agreement

Pursuant to the provisions of Chapter 150E of the General Laws of Massachusetts, this agreement is made
by the School Committee of Nantucket and the Nantucket Teachers’ Association/Massachusetts Teachers’
Association/National Education Association. The Nantucket School Committee (hereinafter referred to as
the Committee) recognizes the Association for the purpose of collective bargaining as the exclusive

representative of a unit consisting of:

All full-time and regular part-time Teaching Assistants employed by The Nantucket School
Committee.

Authorship
All wording and changes have been prepared and reviewed, as has the final, full contract, by both parties,

and all wording has been agreed upon jointly. Therefore, in the event of any disagreement as to the
meaning, interpretation or intention of any wording, neither party shall be deemed to be the author of this
document; nor shall any such wording or ambiguous language be construed against either party on the
basis that it is the author of the document. :
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Scope of Agreement

This Agreement constitutes the sole and entire agreement between the School Committee and the
Association arrived at as the result of collective bargaining negotiations, except such amendments hereto
as shall be reduced to writing and signed by the parties. The parties acknowledge that, during the
negotiations which resulted in this Agreement, each had the unlimited right and opportunity to make
demands with respect to any subject or matter not removed by law from the area of collective bargaining
and that the understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Therefore, the School Committee and the Association, for the
life of this Agreement, voluntarily and unqualifiedly waive the right to bargain collectively with respect to
any subject or matter not specifically referred to or covered in this Agreement, even though such subjects
or matters may not have been in the knowledge or contemplation of either or both parties at the time this
Agreement was signed.

Savings Clause
If any provision of this Agreement is found by a court of competent jurisdiction to be contrary to law, then
that provision is deemed invalid except to the extent permitted by law, but all other provisions continue in

full force and effect.

School Committee Rights

The School Committee, on its own behalf, and on behalf of all the voters of the School District, retains and
reserves to itself, without limitation, all powers, rights, authority, duties, and responsibilities conferred
upon and vested in it by the laws and Constitution of the Commonwealth of Massachusetts and the United

States.

No Strike

The Association, on its own behalf, and on behalf of each employee in this unit, agrees that during the
terms of this Agreement it will not authorize, approve, participate in or in any way encourage any illegal
strike, illegal work stoppage, illegal slowdown or the illegal withholding of services. The Association
further agrees that it will not unlawfully interfere with or restrain any person from seeking employment
with the School Committee during the term of this agreement. It further agrees that any employee covered
by this agreement that violates this provision, or any part thereof, subjects himself to disciplinary action.

Non- Discrimination
This Agreement shall be administered impartially and without regard to age, race, creed, color, religion,
nationality, marital status, gender, sexual preference, sex, ancestry, or handicap, unless based upon bona

fide occupational qualifications.

Private Life

The personal and private life of an employee is not within the appropriate concern of the Committee,
except as it may interfere with the employee’s responsibility to and relationships with students and the
school system. Employees are entitled to the full rights and privileges of citizenship, and no religious or
political activities of any employee, or lack of such activities, is grounds for discipline or discrimination
with respect to the employment of the employee.

Assault Personal Injury

Employees shall report all cases of assault or harassment upon employees acting in the line of duty to their
immediate supervisor and/or the Title IX Hearing Officer. The immediate supervisor and / or Title IX
Hearing Officer shall conduct an investigation of each incident of alleged assault or harassment upon an
employee acting in the line of duty.
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The Superintendent shall comply with any reasonable request from an employee for relevant information
in the School Committee’s possession, not privileged under law, concerning the person or person allegedly
involved in an assault or harassment upon the employee.

Workers’ Compensation
An employee in the Nantucket School System is covered by Workers’ Compensation. The School
Committee shall pay an employee who received injuries arising out of, and in the course of, their
employment, the compensation provided by M.G.L. Chapter 152, 69. This amount equals the difference
“between the amount paid under Workers’ Compensation and the employee’s normal pay. This payment is
taken from the employee’s accumulated sick leave time or vacation time on a pro-rata basis. In no case
will this combined payment exceed the employee’s regular pay. This payment will include the Workers’
Compensation payment plus unused sick leave and/or vacation time on a pro-rata basis.

Pay Option

Full time school year employees (scheduled 183 days at least 7 hours per day) shall have the option of
being paid in twenty-six (26) pay periods. If chosen, pay shall be calculated as follows: the employee’s
hourly rate shall be multiplied by the number of hours per day the employee works, which shall be
multiplied by the number of paid days in the school year. This total will be divided by twenty-six (the
number of pay periods).

Adjustments for time off without pay, if pre-approved by the Superintendent, or designee, and/or hours
worked over the base per day hours, when pre-approved by the Superintendent, or designee, will be made
throughout the year, during the actual pay period the change occurred.

Requests for the twelve (12) month options must be made in writing and received by the Central Office by
June 15" of the school year prior to the one in which the payments will be received. If no request is
received by June 15, the employee will be paid bi-weekly based on the actual number of hours worked,
ending with the school year.

Part-time employees (fewer than 7 hours per day or fewer than 183 days a year) shall be paid over the
school year only, biweekly based on the actual number of hours worked.

Payroll Deductions
Payroll deductions shall be available to all requesting the same, for example, for: tax shelter annuities or
dental insurance pursuant to the established Town procedure.

Pension

For employees working twenty-five (25) hours or more, all provisions of the Barnstable County
Retirement Plan are made part of this Agreement. For employees working less than twenty-five (25) hours,
all provisions of the Commonwealth of Massachusetts O.B.R.A. plan are made part of this Agreement.

Dues Deduction

The Treasurer of the Nantucket Teachers’ Association will provide signed forms to the Superintendent of
Schools of employees who have voluntarily authorized the School Committee to deduct dues for any of the
Associations named above. The Town Treasurer may require proof that the Association Treasurer has
given a bond to said Association for the faithful performance of their duties in a form approved by the
Commission of Corporation and Taxation, in accordance with the Law.
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Medical The School Committee, on behalf of the Town of Nantucket, shall pay the premiums
Insurance for each of its professional employees as follows:

90% Blue Cross / Blue Shield PPO with agreed co-pays

Or comparable medical insurance plan adopted by the Town of Nantucket, under the
applicable general laws of the Commonwealth of Massachusetts.

Emergency Room: $25.00

Co-Pays

Note: Med flight is included in all plans.
Open Open enrollment will take place on a yearly basis.
Enrollment

Life Insurance
The School Committee, on behalf of the Town of Nantucket, shall provide fifty percent (50%) of the cost
of a $5,000.00 life insurance policy as adopted by the Town under the General Laws of the
Commonwealth.

Eligibility for Benefits
Employees who work less than twenty (20) hours per week shall not be eligible for:

Health Insurance Personal Leave
Life Insurance Paid Vacation

Paid Holidays Longevity

Sick Leave Employee Housing
Pension

Other LEAVES except as provided by statute
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Evaluation

Administrators shall meet with all Teaching Assistants, either individually or as a group, on or before
September 15 of each school year to review and discuss the evaluation process, Observation Form
(Appendix A) Summative Evaluation form (Appendix B), Evaluation Rubric (Appendix C), and Program
of Improvement (Appendix D).

A Summative Evaluation shall occur before June 15 utilizing the form attached (Appendix B). Evaluations
shall include evidence from Observations. For Teaching Assistants in their first three years of service, a
minimum of at least two Observations shall be performed during the year and each shall be at least 10
minutes in length. The Ist Observation shall be completed by December 1, but may be sooner, and a 2nd
Observation shall be completed before May 1. For Teaching Assistants with four or more years of service,
a minimum of at least one Observation shall be performed by February 1 and shall be at least 10 minutes
in length.

The Teaching Assistant shall submit an End of Year Reflection to their Administrator before May 15. The
Reflection shall be written on the Summative Evaluation form. The Summative Evaluation shall be shared
with the Teaching Assistant before June 15. The Administrator and Teaching Assistant shall meet to
review and discuss each Evaluation. The Summative Evaluation shall be signed by both parties before the
last day of the school year.

If a Teaching Assistant in their first three years of service receives one or more “Unsatisfactory” ratings or
two or more “Needs Improvement” ratings on their first observation, the Administrator will schedule a
follow-up meeting within 3 school days, and a second observation must take place before February 1. If
the second observation results in one or more “Unsatisfactory” ratings or two or more “Needs
Improvement” ratings, the Administrator, in consultation with the Teaching Assistant during a second
follow-up meeting, shall prepare a “Program of Improvement” (see Appendix D) before February 15. This
Program shall include at least one Objective for each category in which the Teaching Assistant did not
meet expectations. Each Objective shall specify the actions to be taken by the Teaching Assistant.

If a Teaching Assistant with four or more of service receives one or more “Unsatisfactory” rating or two or
more “Needs Improvement” ratings on their first observation, the Administrator will schedule a follow-up
meeting within 3 school days, and a second observation must take place before March 1. If the second
observation results in one or more “Unsatisfactory” rating or two or more “Needs Improvement” ratings,
the Administrator, in consultation with the Teaching Assistant during a second follow-up meeting, shall
prepare a “Program of Improvement” (see Appendix D) before March 15. This Program shall include at
least one Objective for each category in which the Teaching Assistant did not meet expectations. Each
Objective shall specify the actions to be taken by the Teaching Assistant.

Two additional observations must take place before the Improvement Review, which shall be completed
between inception of the Program of Improvement and April 15 for any Teaching Assistant, regardless of
years of service.. During the Review, “Performance” shall indicate whether the Teaching Assistant is
“Improving”, “Not Improving”, or that the Objective has been “Satisfactorily Completed.” If “Not
Improving” is indicated, specific evidence and recommendations shall be indicated. The Administrator and
Teaching Assistant shall meet to discuss the written Review, and the Teaching Assistant shall have 10 (ten)
school days to respond to the review in writing.

*If non-renewal is under consideration, the potential for non-renewal shall be indicated on the Review
form.
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