






































Here Is the requested information:

Nurses:
Job Description Attached
Custodians:
FTE: 7 Total
Years on grant: 2 academic years
Sal/Ben: Sal- 165,910.76; Ben-91,109.31
Job Description attached
Interventionists:
Number of interventionists: 16
FTEs: 16
School years on the grant: 2 academic years
Salary/benefit breakdown: Sal — 938,595.00; Ben — 342,924.00

Job description Attached




TITLE: CUSTODIAN

QUALIFICATIONS: Demonstrated aptitude or competence for successfut fulfiliment of
assigned responsibilities,

REPORTS TO: Head Custodian or Administrator

JOB GOAL:  To provide students with a safe, attractive, comfortable, clean, and efficient
place in which to learn, play and develop,

PERFORMANCE RESPONSIBILITIES:

1. Keeps building and premises, including sidewalks, driveways, and play areas, neat and
clean at all time,

2. Checks daily to ensure that all exit doors are operable and all panic bolts are working
properly during the hours of building occupancy.

3. Raises the United States and Alabama flags at the beginning of each school day, and
lowers them at the close of each school day.

4. Sweeps classrooms daily and dusts furniture,

5. Cleans corridors after school each day and during the day when conditions require it.

6. Scrubs, hoses down, and disinfects toilet floors daily, and cleans ail sanitary fixtures and
drinking fountains daily.

7. Washes all windows on both the inside and outside at least twice each year, and more
frequently if necessary.

8. Performs such yardkeeping chores as grass cutting, tree trimming, etc. to maintain the
school grounds in a safe and attractive condition.

9. Cleans all whiteboards at least once a week.

10. Makes such minor building repairs as capabilities permit.

11. Reports promptly to the Principal or head custodian any major repairs needed.

12. Reports immediately to the Principal or head custodian any damage to school property.

13. Remains on the school premises during school hours and during non-school hours when
the use of the building has been authorized and his/her attendance is required by the
Principal.

14. Assumes responsibility for the opening and closing of the building each school day and

anBa—that=al

for-determining,-befere-leaving-thatali-doors-and-windows-are-secured-and-that-all
lights, except those left on for safety reasons, are turned off.

15. Moves furniture or equipment within buildings as required for various activities and as
directed by the Principal.

16. Performs a variety of other custodial tasks as assigned by proper authority.

TERMS OF EMPLOYMENT: Ten- or twelve-month year. Salary and work year to be established
by the Board of Education.

EVALUATION: Performance of this job will be evaluated in accordance with provisions of the
Board’s policy on Evaluation of Classified Personnel.

Florence City Schools
Approved by Board of Education 9-10~13



TITLE: NURSE
QUALIFICATIONS:
1. Graduate of nurses’ training program as a Licensed Practical Nurse {LPN)
2. Current license to practice as a Licensed Practical Nurse {LPN} by the Alabama Board of
Nursing
3. Current CPR and First Aid certification
4, Experience and training with public health and/or school health services preferred

REPORTS TO: Principal and to Lead Nurse

JOB GOAL: To assist in the maintenance of good health and good health habits of students.

PERFORMANCE RESPONSIBILITIES:

Conducts parent information sessions with parents.
Serves as resource person on health-related matters to administrators, teachers social

Works with administrators, teachers and parents on securing immunization certificates
Conducts vision and hearing screening on students as referred by appropriate school
Notifies parents of possible defects found through screenings and recommends further
Assists parents in securing professional and/or civic help or treatment and correction of

Advises on modification of educational program to meet health needs of mdlwdual
students with chronic medical problems.

Assists school personnel in determining the need for exclusion and readmission of
students in connection with infectious and contagious diseases.

Administers a program of scoliosis screening annually in compliance with Alabama State
law and provides appropriate follow-up for this program.

Maintains adequate records of pertinent data from health screenings in each student’s

1.
2.
workers and parents,
3.
for all students in the school,
4,
personnel,
5.
professional evaluations.
6.
identified medical problems.
7.
8.
S.
10.
permanent school record.
11.

Schedules needed parent, parent-teacher orparent-teacher-child-conferences—

TERMS OF EMPLOYMENT: Nine-month year. Salary and work year to be established by the
Board of Education.

EVALUATION: Performance of this job will be evaluated in accordance with provisions of the
Board's policy on Evaluation of Classified Personnel.

Florence City Schools
Approved by Board of Education 10-8-13



TITLE: Intervention Teacher

QUALIFICATIONS:

1. At least a Bachelor’s degree in Education

2. Certified in accordance with the State Board of Education requirements

REPORTS TO: Principal or his/her designee

JOB GOAL: To provide an educational atmosphere in which students will move toward the
fulfillment of their potential for academic, emotional, physical and psychological growth and
maturation in accordance with the District’s vision, mission, goals and objectives.
PERFORMANCE RESPONSIBILITIES:

1. Creates or selects long-range plans based on the District’s mission, a review of system
and state curriculum priorities, student profiles and instructional priorities.

2. Defines goals and objectives for unit and daily plans.

3. Sequences content and activities based on the District’s Standards and pacing guides.

4. Selects, develops, modifies and/or adapts materials, technology, and resources which
support learning objectives and address students’ varying learning styles, backgrounds

and special needs.

5. Establishes and maintains a positive and safe learning environment in which students
are enéouraged to be actively engaged in the learning process.

6. Maintains a clean, attractive and organized learning environment conducive to learning,
7. Maintains academic focus by using a variety of motivational techniques.

8. Maintains classroom discipline, encouraging students to set and maintain high standards

of-behavior:

9. Maintains accurate, complete records as required by law, District policy, and
administrative regulation.

10. Makes provision for being available to students and parents for education-related
purposes outside the instructional day when required or requested to do so under
reasonable terms.

11. Establishes routines and procedures and works with students on consistently following

them.



12. Establishes appropriate testing environment and ensures test security.

13. instructs and supervises the work of volunteers, assistants, and university students
when assigned.

14. Interprets and uses data (including, but not limited to, standardized and other test
resuits) for diagnosis, instructional planning, program evaluation and feedback to

students with a focus on improving their performance.

15, Communicates individual student progress to the student, parents and professional
colleagues who need access to the information.

16. Uses ongoing assessment to monitor student progress, verify that rigorous learning is
occurring for all students, and adjust curriculum and instruction.

17. Provides appropriate instruction and modifications for students with special needs,
including special education students and students who have limited proficiency in

Engiish.

18. Communicates effectively, both orally and in writing, with other professionals, students,
parents and community.

19. Provides accurate and timely information to parents and students about academic and
behavioral performance of students,

20. Works with other teachers in curriculum development, special activities, and the sharing
of ideas and resources.

21. Engages in professional development opportunities.

22. Keeps abreast of developments in instructional methodology, learning theory,

curriculum-tremdsand-comtent:

23. Performs such other tasks as may be assigned by the proper authorities.

TERMS OF EMPLOYMENT: Salary and work year to be established by the Board of Education.
EVALUATION: Performance of this job will be evaluated in accordance with provisions of the
Board’s policy on Fvaluation of Professional Personnel.

Florence City Schools

Approved by Board of Education 11-12-13





