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NONDISCRIMINATION BASED ON GENETIC INFORMATION  
OF THE EMPLOYEE 

 
The Board prohibits discrimination on the basis of genetic information in all aspects of employment, 
including  hiring, firing, compensation, job assignments, promotions, layoffs, training, fringe benefits, or 
any other terms, conditions, or privileges of employment. The Board also does not limit, segregate, or 
classify applicants  or employees in any way that would deprive or tend to deprive them of employment 
opportunities or otherwise adversely affect the status of the person as an employee, based on genetic 
information. Harassment of a person because of genetic information also is prohibited. Likewise, 
retaliation against a person for identifying, objecting to, or filing a complaint concerning a violation of this 
policy is prohibited. 

In accordance with Title II of the Genetic Information Nondiscrimination Act of 2008, 42 U.S.C. 2000ff, 
et seq., and 29 C.F.R. Part 1635 ("GINA"), the Board shall not request, require or purchase genetic 
information of employees, their family members or applicants for employment. Further, in compliance 
with GINA, applicants and employees are directed not to provide any genetic information, including the 
individual’s family  medical history, in response to necessary requests for medical information, with the 
exception that family medical history may be provided as part of the certification process for FMLA leave, 
or when an employee is asking for leave to care for an immediate family member with a serious health 
condition. Applicants for employment are directed not to provide any genetic information, including the 
individual’s family medical history, in response to requests for medical information as part of the 
District’s application for employment process. Employees and applicants for employment shall not be 
penalized for providing genetic information in  good faith in response to a request from a Board employee 
or agent, unless that applicant or employee refuses to delete the information at the request of the employee 
or agent of the Board. 

The Compliance Officer is the Director of Human Resources and can be reached at (715)345-5512. 

The Board offers health services, including a wellness program. Participation in the services/program is 
voluntary. Genetic information (such as family medical history) may be obtained as part of an individual’s 
participation in the service/program. If that occurs, individual genetic information may be provided to the 
individual receiving the services and to their health services providers, but only genetic information in 
aggregate form will be provided to the Board and no applicant or employee shall be identified or 
identifiable from the reported information. 

 
Reference: Board Policy 3122.02 Nondiscrimination Based on Genetic 

Information of the Employee 
42 U.S.C. 2000ff et seq. 
Title II, The Genetic Information Nondiscrimination Act of 200829   
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