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DISCLAIMER 
 

It is the intent of the Stevens Point Area Public School District that all procedures and information 

contained in this Employee Handbook are accurate and up-to-date as of the approval or revision date.  

The District reserves the right to add new policies, to delete existing policies, and/or to change policies 

at any time.  The District will make a good faith effort to do so in a reasonable and equitable manner. 

 

If this Handbook or any of the provisions herein conflict with any terms in an employee’s contract 

(employment agreement), the terms of the contract shall control.  No administrator, principal, or 

supervisor has any authority to vary, by contract or otherwise, the employment relationship between 

the employees and the District, except for the Board (or its designee).  This Handbook, including the 

practices and benefits provided herein, do not constitute a contract between the District and any 

employee. 

 

This Handbook shall be interpreted so as to conform to state and federal laws.  In the event of conflicts 

or ambiguities, the District shall interpret the provisions herein.  If an employee has a question about 

the interpretation of a Handbook provision(s), the employee should contact the Director of Human 

Resources for assistance. 
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