
 September 12, 2023  

ORCHARD PARK CENTRAL SCHOOL DISTRICT 

BOARD OF EDUCATION 
     

Regular Meeting      September 12, 2023 
Middle School Auditorium 
60 S. Lincoln Ave., Orchard Park, NY 14221 

 

Board of Education 

Members Present: Dr. Jennifer Rogers, President 

    Mr. Ryan Anderson, Vice President  

    Mr. Ryan Cimo 

    Mr. Steven Comeau 

    Mr. Ed Draves 

    Mr. Tom Provost 

    Mrs. Karen Sreniawski 

    Mr. Shane Brege, Student Ex-Officio 
     

Members Excused: n/a 

   

Others Present:  Mr. David Lilleck, Superintendent of Schools  

     Mrs. Sarah Hornung, Assistant Superintendent – Curriculum  

     Mr. Jeffrey Petrus, Assistant Superintendent – Business 

     Dr. Dean Ramirez, Assistant Superintendent – Personnel 

     Mrs. Cheryl Connors, District Clerk  
      

Estimated Audience:     50 

 

Dr. Rogers called the meeting to order at 6:59 pm and led all present in the Pledge of Allegiance.    
 

Suggestions for Change in the Order of Agenda Items 

 Mr. Petrus added a donation of a piano for Eggert under discussion and action. 

 

Announcements & Points of Pride 
 Mr. Lilleck made the following announcements: 

o We held an orientation with about 30 teachers and SRPs joining us for three days in 

August.  He thanked Dr. Ramirez and his office, Sarah Hornung and Paul Pietrantone 

and the curriculum office, Scott Roth and the technology team, along with Kate 

Hylkema and Julianne Becker for all of their work on the orientation.   He thanked the 

instructional coaches for their time during orientation leading our new employees 

through professional development that helped them prepare for the start of the school 

year.   Thanked Amy Grossman for her work in leading that the new staff in the 

Olweus training.  Finally, he thanked OPTA and OPSRPA for their role in welcoming 

our new team members and shared a video regarding new staff members.   

o During the summer, work was completed on curriculum and professional 

development by our teachers, SRPs, and administrators.  He thanked the OPPD and 

Chief Fitzgerald for their expertise and time to ensure our administrators is up to date 

and prepared with safety procedures. Shared that Chief led the administrators through 

an incident command training to ensure members of the are prepared. 

o Shared the first week of school was a very smooth start.   The energy and excitement 

was fantastic and overall it was a very smooth start thanked several staff members.   
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 



 September 12, 2023  

o Reminded everyone to check the District calendar and look for information from 

your child’s school open house this month.   

o Shared Homecoming Weekend details - Pep Rally & Girls Flag Football is Friday 

September 29 and the Homecoming parade, carnival, Hall of Fame breakfast and the 

football game is Saturday, September 30. 

 

Consensus Items 

Motion by Mr. Anderson, seconded by Mrs. Sreniawski, to approve the following:     

RESOLVED: That the Board of Education of the Orchard Park Central School District, 

upon the recommendation of the Superintendent, hereby approves the following 

consensus items 

Yes – Rogers, Anderson, Cimo, Sreniawski, Provost, Comeau and Draves 

No – N/A 

Motion Unanimously Carried 7-0 

Consensus Minutes 

 August 15, 2023 

Consensus Financials 

  Treasures Report – June 2023 & July 2023 and Revenue Budget Status – June  

2023 & July 2023(attached) 

Consensus Personnel 

Personnel Considerations – Teachers and Administrators 
Appointments - Tenure (Teachers and Administrators) 

Name 
Current 

Location 

Tenure 

Area 

Effective 

Date  
Certification Area 

Certification 

Status 

Andros, 

Elizabeth 
EL  

School 

Media Spec 
11/03/23 

Educational 

Technology Spec 
Professional 

Buck, Lindsey MS Reading 11/08/23 Reading Teacher  Professional 

Velasquez, 

Valerie 
MS 

Home & 

Careers 
11/28/23 

Family & Consumer 

Sciences 
Professional 

Appointments - Probationary and Regular Substitute  

Name Title 
Cert Area / 

Status 

Tenure 

Area 

Initial 

Location 

Type / Effective 

Date 
Salary 

Annarino, 

Jaime 

SASA 

teacher 

ELA 7-12 / 

Professional 
English HS2 

Part Year Reg Sub     

08/30/23 - 12/22/23       

LOA - T Cole 

1 M (30) pro-

rated 

Carter, 

Julianne 

Elem 

Ed 

teacher 

Child Ed 

(Gr 1-6) 

Initial 

Elem 

Ed 
EG 

Part Year Reg Sub     

8/30/23 - 10/27/23       

LOA - J Petrie 

1 B pro-rated 

Criado, 

Lori 

Reading 

teacher 

Literacy (all 

grades) 
Reading WE 

*Probationary 

08/30/23 - 08/29/27    

Retire - J Haley 

10 MM (80) 

amended 

Giopulos, 

Katherine 

Spec Ed 

teacher 

Spec Ed / 

Permanent 
Spec Ed MS 

Full Year Reg Sub      

08/30/23 - 06/30/23    

New - budget 

4 M (35) 

Piniewski, 

Amber 

Spec Ed 

teacher 

Stud w/Dis 

Gr 1-6 / 

Initial 

Spec Ed EG 

Part Year Reg Sub    

08/30/23 - 11/03/23       

LOA - A Lapadat 

1 M (30) pro-

rated 

Weber, 

Grace 

Spec Ed 

teacher 

Stud w/Dis 

Gr 1-6 / 

Initial 

Spec Ed EL 

*Probationary 

08/30/23 - 08/29/27    

New - budget 

2 M (35) 

amended 

* This expiration date is tentative and conditional only. Except to the extent required by the applicable provisions of Section 3012 of 

the Education Law, in order to be granted tenure the teacher must receive composite or overall annual professional performance 
review ratings pursuant to Section 3012-c and/or 3012-d of the Education Law of either effective or highly effective in at least three 

(3) of the four (4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final year of the 
probationary period the teacher shall not be eligible for tenure at that time. 
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Appointments - Mentors (Teachers and Administrators) 

Name Title / Activity 
Effective 

Dates 

Employee 

Group  
Salary / Stipend 

Addeo, Niki Mentor for Monica Bull (HS) 2023/24 OPTA $1,312  

Bastedo, Julie Mentor for Richard Hackford (HS) 2023/24 OPTA $1,312  

Chopra, Danielle Mentor Feldman, Kirsten (HS) Sep - Jan OPTA $1,312  

Graffeo, Michael Mentor for Jarett Brzykcy (HS) 2023/24 OPTA $1,312  

Henault, Mary Mentor for Jaime Annarino (HS) Sep - Jan OPTA $1,312 prorated 

Lardo, Gregory Mentor for Abigail Guzzino (HS) 2023/24 OPTA $1,312  

Rominger, Stacy Mentor Coordinator - HS 2023/24 OPTA $1,312  

Clarke, Shayna Mentor for Buskey, Allison 2023/24 OPTA $1,312  

Gill, Lukas Mentor for Richey, Emily 2023/24 OPTA $1,312  

Wright, Adrianne Mentor for Ruffino, Katherine 2023/24 OPTA $1,312  

Brown, Christin Mentor for Markarian, Emily 2023/24 OPTA $1,312  

Piacente, Jamie Mentor for Giopulos, Katherine 2023/24 OPTA $1,312  

Panepinto, Stacey Mentor for Marciniak, Amy 2023/24 OPTA $1,312  

Kajfasz, Mary Jo Mentor for Rauh, Pamela Sep - Dec OPTA $524.80  

Appointments – Extra Class Activity Advisor (Teachers and Others) 

Name Title / Activity 
Effective 

Dates 

Employee 

Group  
Salary / Stipend 

Adel, Rachel 
OP Educational Outreach Adviser 

(HS) 
2023/24 OPTA $1,707  Group III/ Step 2 

Adel, Rachel Sign Language Club Adviser (HS) 2023/24 OPTA $897 Group V/ Step 3 

Agnello, Elizabeth 
Spanish National Honor Society 

Adviser (HS) 
2023/24 OPTA $1,827  Group IV/ Step 4 

Baker, Karen 
Destination Imagination Adviser 

(HS) 
2023/24 OPTA $1,827 Group IV/ Step 4 

Baldauf, Maxwell Yearbook Co-Adviser (HS) 2023/24 OPTA $1,418 Group I/ Step 2 

Baldauf, Maxwell Yearbook Co-Assistant (HS) 2023/24 OPTA $1,127.50 Group II/ Step 2 

Baldauf, Maxwell 
Computer Layout for Yearbook Co-

Adviser (HS) 
2023/24 OPTA $412 Group V/ Step 2 

Bean, Scott Tri-M Music Honor Society (HS) 2023/24 OPTA $1,372  Group IV/ Step 2 

Bean, Scott Instrumental Prep for Musical (HS) 2023/24 OPTA $1,082 Group V/ Step 4 

Behm, Michael Windom Buddy Club Adviser (HS) 2023/24 OPTA $2,982  Group II/ Step 4 

Bella, Joseph Stage Crew Adviser (HS) 2023/24 OPTA $2,982 Group II/ Step 4 

Bella, Joseph 
Set Designer for Drama and 

Musical (HS) 
2023/24 OPTA $2,275 Group III/ Step 4 

Betrus, 

Christopher 

STEM Club Adviser/Rocket Club 

(HS) 
2023/24 OPTA $2,982  Group II/ Step 4 

Biondo, Joseph Student Activities Director (HS) 2023/24 OPTA $3,906  Group I/ Step 4 

Bond, Paul Art Splash Coordinator (HS) 2023/24 OPTA $2,275 Group III/ Step 4 

Botticelli, 

Anthony 
Sophomore Class Adviser (HS) 2023/24 OPTA $2,275 Group III/ Step 4 

Botticelli, 

Anthony 
Pep Club Co-Adviser (HS) 2023/24 OPTA $1,137.5 Group III/ Step 4 

Bove, Aaron STAP Comm Adviser (HS) 2023/24 OPTA $3,906 Group I/ Step 4 

Brach, Anthony Freshman Class Adviser (HS) 2023/24 OPTA $1,827  Group IV/ Step 4 

Calder, Erin Model United Nations Adviser (HS)  2023/24 OPTA $1,827 Group IV/ Step 4 

Calder, Erin 
Costume Coordinator for Drama & 

Musical (HS) 
2023/24 OPTA $1,372 Group IV/ Step 2 

Calder, Erin SAVE Co-Advisor (HS) 2023/24 OPTA $386 Group VI/ Step 2 

Cartwright, Anna French Club (HS) 2023/24 OPTA $824 Group V/ Step 2 

Casto, Kristen 
DECA (Distributive Education 

Clubs of America) Co-Adviser (HS) 
2023/24 OPTA $1,082 Group V/ Step 4 

Catanzaro, Leanne Art Club Adviser (HS) 2023/24 OPTA $1,082  Group V/ Step 4 
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Name Title / Activity 
Effective 

Dates 

Employee 

Group  
Salary / Stipend 

Chopra, Danielle 
Science Club Co-Adviser 

(HS) 
2023/24 OPTA $853.50 Group III/ Step 2 

Connors, Cindy Senior Class Adviser (HS) 2023/24 OPTA $2,982 Group II/ Step 4 

Connors, Cindy 
Spanish Culture Club 

Adviser (HS) 
2023/24 OPTA $897 Group V/ Step 3 

Coppola, Dave 
Student Fund Coordinator 

(HS) 
2023/24 OPTA $2,275 Group III/ Step 4 

Dena, Brian 
Math/Physics Club 

Adviser (HS) 
2023/24 OPTA $2,275 Group III/ Step 4 

DeWald, Evan 
Media Productions Club 

Adviser (HS) 
2023/24 OPTA $3,906 Group I/ Step 4 

DiLucente, Beth 
Gay/Straight Alliance 

(GSA) Adviser (HS) 
2023/24 OPTA $772 Group VI/ Step 4 

DiLucente, Beth 
Library Media Club (Book 

Club) Co-Adviser (HS) 
2023/24 OPTA $386 Group VI/ Step 4 

Downs, Barbara 

DECA (Distributive 

Education Clubs of 

America) Co-Adviser (HS) 

2023/24 OPTA $1,517 Group I/ Step 3 

Duszkiewicz, 

Kelly 
Junior Class Adviser (HS) 2023/24 OPTA $2,275 Group III/ Step 4 

Erlandson, Emil Technology Club (HS) 2023/24 OPTA $652 Group VI/ Step 3 

Farrell, Kristen 
Racial Equality Alliance 

(HS) 
2023/24 OPTA $586 Group VI/ Step 2 

Feeley, Marie 
Props Coordinator for 

Musical Only (HS) 
2023/24 OPTA $586 Group VI/ Step 2 

Feldman, Kirsten 
Medical Career Interest 

Group Adviser (HS) 
2023/24 OPTA $534 Group VI/ Step 1 

Ferrara, 

Matthew 

Board Game Club Co-

Advisor (HS) 
2023/24 OPTA $293  Group VI/ Step 2 

Godios, Jessica 
AP/ACT Testing 

Coordinator 
2023/24 OPTA $1,562 Group III/ Step 1 

Godios, Jessica 
National Honor Society 

(NHS) Tutoring Adviser (HS) 
2023/24 OPTA $2,275 Group III/ Step 4 

Godios, Jessica 
Library Media Club (Book 

Club) Co-Adviser (HS) 
2023/24 OPTA $386 Group VI/ Step 4 

Graffeo, Michael Pep Club Co-Adviser (HS) 2023/24 OPTA 
$1,137.50  Group III/ 

Step 4 

Grossman, Amy OP Impact Adviser (HS) 2023/24 OPTA $1,082 Group V/ Step 4 

Gruin, Renee 
Freshman Class Adviser 

(HS) 
2023/24 OPTA $1,827 Group IV/ Step 4 

Hofschneider, 

Jennifer 

Corporate Economics 

Adviser (HS) 
2023/24 OPTA $2,982 Group II/ Step 4 

Holtermann, 

Kathleen 

Orchard Park Educational 

Outreach Adviser (HS) 
2023/24 OPTA $2,275 Group III/ Step 4 

Holtermann, 

Kathleen 

French National Honor 

Society Adviser (HS) 
2023/24 OPTA $1,827  Group IV/ Step 4 

Hutschenreuter, 

Kristen 

Windom Buddy Club 

Adviser (HS) 
2023/24 OPTA $2,982  Group II/ Step 4 

Hylkema, Greg 
Math/Physics Club 

Adviser (HS) 
2023/24 OPTA $2,275  Group III/ Step 4 

Janas, Gary Mock Trial Adviser (HS) 2023/24 OPTA $2,982 Group II/ Step 4 

Janas, Gary History Club Adviser (HS) 2023/24 OPTA $2,275 Group III/ Step 4 

Karalus, Leanne 
National Honor Society 

(NHS) Adviser (HS) 
2023/24 OPTA $2,275  Group III/ Step 4 
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Name Title / Activity 
Effective 

Dates 

Employee 

Group  
Salary / Stipend 

King, Bailey STAP Comm Adviser (HS) 2023/24 OPTA $2,565 Group I/ Step 1 

King, Bailey 
OPHS Society of Science Scholars 

Co-Advisor (HS) 
2023/24 OPTA $630  Group IV/ Step 1 

Kuznik, Courtney Yearbook Co-Adviser (HS) 2023/24 OPTA $1,418 Group I/ Step 2 

Kuznik, Courtney Yearbook Co-Assistant (HS) 2023/24 OPTA $1,127.50 Group II/ Step 2 

Kuznik, Courtney 
Computer Layout for Yearbook Co-

Adviser (HS) 
2023/24 OPTA $412  Group V/ Step 2 

Lexner, Jennifer Sophomore Class Adviser (HS) 2023/24 OPTA $2,275 Group III/ Step 4 

Mapps, Jessica Junior Class Adviser (HS) 2023/24 OPTA $2,275 Group III/ Step 4 

Mohler, Amanda 
Wellness (formerly SADD) Co-

Adviser (HS) 
2023/24 OPTA $2,275 Group III/ Step 4 

Montesano, Denice International Club Adviser (HS) 2023/24 OPTA $2,982 Group II/ Step 4 

Montesano, Denice 
High School Saturday Detention 

Coordinator (HS) 
2023/24 OPTA $824 Group V/ Step 2 

Montesano, Denise 
PSAT/SAT Testing Coordinator 

(HS) 
2023/24 OPTA $1,082 Group V/ Step 4 

Mosner, Ann Musical Accompanist (HS) 2023/24 OPTA $1,827 Group IV/ Step 4 

Neveu, Patrick 
Latin National Honor Society 

Adviser (HS) 
2023/24 OPTA 

$1,827                         

Group IV/ Step 4 

Perillo, Kristen 
Literary Magazine (Pulse) Adviser 

(HS) 
2023/24 OPTA 

$2,275                         

Group III/ Step 4 

Perla, Danielle Gender Equity Club Adviser (HS) 2023/24 OPTA $652 Group VI/ Step 3 

Quinn, Amanda Choreographer for Musical (HS) 2023/24 OPTA $2,982 Group II/ Step 4 

Quinn, Amanda 
Cancer Awareness Club Co-Adviser 

(HS) 
2023/24 OPTA $913.50  Group IV/ Step 4 

Rabener, Melissa 
Cancer Awareness Club Co-Adviser 

(HS) 
2023/24 OPTA $913.50  Group IV/ Step 4 

Rodemeyer, 

Melissa 

School Newspaper (The VOICE) 

Adviser (HS) 
2023/24 OPTA $3,906  Group I/ Step 4 

Rodemeyer, 

Melissa 
Senior Class Adviser (HS) 2023/24 OPTA $2,982 Group II/ Step 4 

Rodemeyer, 

Melissa 
Grammar Club (HS) 2023/24 OPTA $1,866  Group III/ Step 3 

Rominger, Robert Science Club Co-Adviser (HS) 2023/24 OPTA $1,137.50 Group III/Step 4 

Rominger, Robert Masterminds Varsity Adviser (HS) 2023/24 OPTA $1,082 Group V/ Step 4 

Rominger, Robert Masterminds JV Adviser (HS) 2023/24 OPTA $,1082  Group V/ Step 4 

Rominger, Robert Chess Club (HS) 2023/24 OPTA $772 Group VI/ Step 4 

Rominger, Stacy STAP Comm Adviser (HS) 2023/24 OPTA $3,906 Group I/ Step 4 

Rominger, Stacy 
OPHS Society of Science Scholars 

Co-Advisor (HS) 
2023/24 OPTA $630 Group IV/ Step 1 

Safford, Alex 
Instrumental Coordinator for 

Musical (HS) 
2023/24 OPTA $2,275 Group III/ Step 4 

Safford, Alex 
Orchestra Conductor for Musical 

(HS) 
2023/24 OPTA $1,082 Group V/ Step 4 

Stady, Janet Sub-Cabinet Coordinator (HS) 2023/24 OPTA $3,906 Group I/ Step 4 

Stahl, Jennifer 
Makeup Coordinator for Drama & 

Musical (HS) 
2023/24 OPTA $772 Group VI/ Step 4 
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Appointments – Extra Class Activity Advisor (Teachers and Others) Continued 

Name Title / Activity 
Effective 

Dates 

Employee 

Group  
Salary / Stipend 

Szczepanik, Maria Drama Director (HS) 2023/24 OPTA $3,906 Group I/ Step 4 

Szczepanik, Maria Musical Director (HS) 2023/24 OPTA $3,906 Group I/ Step 4 

Szczepanik, Maria Drama Club Adviser (HS) 2023/24 OPTA $2,982Group II/ Step 4 

Szczepanik, Maria 
Musical Vocal Director 

(HS) 
2023/24 OPTA $2,275Group III/ Step 4 

Szczepanik, Maria 
Business Manager for 

Musical (HS) 
2023/24 OPTA $1,827 Group IV/ Step 4 

Thomson, Quinn 
AV Coordinator Adviser 

(HS) 
2023/24 OPTA $897 Group V/ Step 3 

Vanderwater, 

Mark 
Sustainability Club (HS) 2023/24 OPTA $2,275 Group III/ Step 4 

Weiss, Jeffrey 
Board Game Club Co-

Advisor (HS) 
2023/24 OPTA $293 Group VI/ Step 2 

Weitzel, Jason SAVE Co-Advisor (HS) 2023/24 OPTA $386 Group VI/ Step 2 

Ziccardi, Adam Open Campus Adviser (HS) 2023/24 OPTA $722 Group VI/ Step 4 

Zinteck, Thomas 
Media Productions Club 

Adviser (HS) 
2023/24 OPTA $3,906 Group I/ Step 4 

Krone, Nancy Yearbook Advisor (WE) 2023/24 OPTA $2,275 Group III / Step 4 

Stifter, Jeanna 
Musical Director (ELEM) 

(WE) 
2023/24 OPTA $1,866 Group III / Step 3 

Smith, Melissa 
Musical Music Director 

(WE) 
2023/24 OPTA $2,275 Group III / Step 4 

Bond, Paul Musical Art Director (WE) 2023/24 OPTA $1,827 Group IV /Step 4 

Hardenburg, 

Whitney 

Musical Costume Designer 

(WE) 
2023/24 OPTA $1,372 Group IV /Step 2 

Comerford, Alicia 
Instrumental Music Advisor 

- 5th Band (ELEM) (WE) 
2023/24 OPTA $1,827 Group IV /Step 4 

Comerford, Alicia 
Instrumental Music Advisor - 

4th Band (ELEM) (WE) (0.5) 
2023/24 OPTA $630 Group IV / Step 1  

Kontrabecki, 

James 

Instrumental Music Advisor 

5th Orchestara (ELEM) (WE) 
2023/24 OPTA $1,827 Group IV /Step 4 

Kontrabecki, 

James 

Instrumental Music Advisor - 

4th Orchestra (ELEM) (WE) 

(0.5) 
2023/24 OPTA $630 Group IV / Step 1  

Smith, Melissa 
Vocal Music Conductor 

(ELEM) (WE) 
2023/24 OPTA $1,827 Group IV /Step 4 

Krone, Nancy 
Student Council (ELEM) 

(WE) 
2023/24 OPTA $1,827 Group IV /Step 4 

Wert, David Closed Circuit TV (WE) 2023/24 OPTA $1,082 Group VI /Step 4 

Appointments – Community Education (Teachers and Others) 

Name Title / Activity 
Effective 

Dates 

Employee 

Group  
Salary / Stipend 

Chavanne, 

Jennifer 
Yoga Fall 2023 OPTA $35/hour 

DeWald, Evan 
5-Hour Pre-Licensing 

Course 
Fall 2023 OPTA $40/hour 

Jay, Lynn Watercolor painting Fall 2023 
Community 

Member 
$25/hour 

Janas, Gary 
Girls Basketball Preseason 

Tune Up 
Fall 2023 OPTA $35/hour 

Bean, Scott Ski Club Program Director Fall 2023 OPTA $40/hour (max $200) 

DeWald, Evan Driver Education Fall 2023 OPTA $40/hour 

Bella, Joseph Driver Education Fall 2023 OPTA $40/hour 
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Appointments – Coordinators & Instructional Leaders (Teachers and Administrators) 

Name Title / Activity 
Effective 

Dates 

Employee 

Group  

Salary / 

Stipend 

Axelson, Jen IL - Math Primary (WE) 2023/24 OPTA $3,955  

Biondo, Charline IL - ELA Primary (WE) 2023/24 OPTA $3,955  

Caliguri, Kim IL - Life & Careers (MS) 2023/24 OPTA $2,064  

Costello, Nicole IL - Tech Ed (MS) 2023/24 OPTA $2,064  

Hackett, Sherri IL - Spec Ed (MS) 2023/24 OPTA $3,732  

Hanes, Mark IL - Health (MS) 2023/24 OPTA $2,064  

Helfman, Daryl IL - Grade 6 (50%) (MS) 2023/24 OPTA $1,659  

Herman, Peter IL - Grade 6 (50%) (MS) 2023/24 OPTA $1,659  

Holden, Heather IL – Music (Elem) 2023/24 OPTA $3,422  

Jafarjian, Albert IL - Social Studies (MS) 2023/24 OPTA $2,902  

Kajfasz, Mary Jo IL - Guidance (MS) 2023/24 OPTA $2,479  

Kaleta, Leanne IL - Math (MS) 2023/24 OPTA $3,317  

Kloster, Paul IL - Library (MS) 2023/24 OPTA $2,064  

Kloster, Paul IL - Technology (MS) 2023/24 OPTA $3,955  

Krone, Nancy IL - Special Education (WE) (0.25) 2023/24 OPTA $3,955  

Kulczyk, Beth Lead Teacher:  UFLI (WE) 2023/24 OPTA $1,583  

Maciejewski, Samantha Coordinator - Gr 6-12 / Math  2023/24 OPTA $4,497  

McEwen, Elizabeth IL - Math Intermediate (WE) 2023/24 OPTA $3,955  

Novak, Amy IL - Special Education (WE) (0.25) 2023/24 OPTA $989  

Pikula, Amy IL - World Language (MS) 2023/24 OPTA $2,479  

Sanchez, Kimberly IL - Art (MS) 2023/24 OPTA $2,064  

Schara, Julie IL - Music (MS) 2023/24 OPTA $2,479  

Schmidt, Suzanne IL - ELA Intermediate (WE) 2023/24 OPTA $3,955  

Spillman, Michael IL - English (MS) 2023/24 OPTA $3,317  

Staebell, Margaret IL - Science (MS) 2023/24 OPTA $2,902  

Stifter, Jeanna IL - Science (WE) 2023/24 OPTA $3,955  

Vuich, Melissa Coordinator - PreK-Gr 5 / Math  2023/24 OPTA $4,497  

Waack, James IL - Social Studies (WE) 2023/24 OPTA $3,955  

Wegelin, James IL - Phys Ed (MS) 2023/24 OPTA $2,064  

Wert, David IL - Technology (WE) 2023/24 OPTA $3,955  

Wolf, Michele IL - AIS (MS) 2023/24 OPTA $3,007  

Appointments – Per Diem Substitutes (Teachers and Others) 

Name Title / Activity Effective Dates Certification 

Bammel, Christine Substitute Teacher 7/1/23-6/30/24 Certified 

Carter, Julianne Substitute Teacher 7/1/23-6/30/24 Certified 

Chenini, Kenza Substitute Teacher 9/1/23-6/30/24 Uncertified 

Clinton, Emma Substitute Teacher 8/31/23-6/30/24 Certified 

Desantis, Ryan Substitute Teacher 9/1/23-6/30/24 Uncertified 

Dimitrievski, Kathy Substitute Teacher 9/1/23-6/30/24 Certified 

Eberhardt, Elizabeth Substitute Teacher 7/1/23-6/30/24 Uncertified 

Faulkner, Chaylee Substitute Teacher 9/1/23-6/30/24 Uncertified 

Flick, Daniel Substitute Teacher 9/1/23-6/30/24 Certified 

Fuller, Katherine Substitute Teacher 9/1/23-6/30/24 Uncertified 

Grandinetti, Summer Substitute Teacher 9/1/23-6/30/24 Uncertified 

Heinen, Jacquelyn Substitute Teacher 7/1/23-6/30/24 Certified 

Korn, Michelle Substitute Teacher 9/1/23-6/30/24 Uncertified 

Lang, Julie Substitute Teacher 9/1/23-6/30/24 Uncertified 

Morrison, Bruce Substitute Teacher 9/1/23-6/30/24 Certified 

Regan, Jennifer Substitute Teacher 9/1/23-6/30/24 Certified 

Tundo, Tina Substitute Teacher 9/1/23-6/30/24 Certified 

Walp, Makenna Substitute Teacher 9/1/23-6/30/24 Uncertified 

Wawro, Amanda Substitute Teacher 9/1/23-6/30/24 Certified 

Williams, Jennifer Substitute Teacher 9/1/23-6/30/24 Uncertified 

Colton, Glenn Substitute Teacher 9/1/23-6/30/24 Uncertified 

Marin, Lucas Substitute Teacher 9/7/23-6/30/24 Certified 

Riegel, Danielle Substitute Teacher 9/7/23-6/30/24 Uncertified 

Fisher, Charla Substitute Teacher 9/7/23-6/30/24 Uncertified 
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Appointments – Coaching (Teachers and Others) 

Name Title / Activity Effective Dates 
Employee 

Group 

Salary / 

Stipend 

Mroz, Turia 
Gymnastics - Program 

Assistant 

5 weeks / Fall 

2023 

Community 

Member 

$4,288 / 

Step 4 

Paternostro, Derek Cross Country - Modified Fall 2023 OPTA 
$3,363 / 

Step 4 

Skalski, Chelsea 
Gymnastics - Varsity 

Head 

5 weeks / Fall 

2023 

Community 

Member 

$4,288 / 

Step 4 

Appointments – Summer – Misc 

Name Title / Position Rate 

Jerge, Lindsey School Psychologist - Rescind Up to 20 days @ 1/200th 

Monti, AnnMarie School Psychologist  Up to 20 days @ 1/200th 

Leaves of Absence (Teachers and Administrators) 

Name Position  Effective Dates Comment 

Chelus, Nicole Teaching Assistant 08/30/23 - 06/30/24   

Setera, Rebecca Behavioral Specialist 10/11-12, 2023 Unpaid LOA §4.6.6 

Contractual and Other (Teachers and Administrators) 

 RESOLVED THAT, upon recommendation of the Superintendent of Schools, Dr. Paul 

Pietrantone will be appointed as the Director of Safety effective for the 2023/24 school year.  Mr. 

Pietrantone's compensation shall consist of a stipend of $10,000. 

 RESOLVED THAT, the Board of Education authorizes the Superintendent of Schools to sign an 

MOA with OPTA regarding Unified Bocce Ball. (attachment #2) 

 The extension of the effective tenure end date for Nicole Chelus from 09/02/2025 to 09/02/2026 

for LOA from Teaching Assistant position to Full Year Regular Substitute teacher. 

Personnel Considerations – Support Staff 
Appointments (Support Staff) 

Name 
Position                             

(Initial Location) 

Type of 

Appointment 

Effective 

Date 

Compensation 

(Initial Schedule) 

Kinley, Sara 
Full-time 10 month 

Building Guard - MS 
Provisional 08/29/23 

$21.78/hour                     

Salary L Schedule 

Bryk, Debra 
Part-time 10 month 

Teacher Aide-EG 
Probationary 08/30/23 

$16.69/hour                   

Salary L Schedule 

O’Connor, 

Michael 

Temporary Pool Monitor - 

Girls Varsity & Modified 

Swim Team 

Temporary 
8/23/23-

3/15/24 

$16.03/hour                       

Salary L Schedule 

Todero, 

Deborah 

Part-time 10 month 

Teacher Aide-HS 
Probationary 08/30/23 

$16.69/hour                       

Salary L Schedule                           

Doverspike, 

Justin 

Full-time 10 month 

Building Guard - HS 
Provisional 08/29/23 

$21.78/hour                             

Salary L Schedule 

Robertson, 

Shannon 

Part-time 10 month 

Teacher Aide-SD 
Probationary 08/30/23 

$16.69/hour                       

Salary L Schedule                           

Taylor, 

Hayden 

Full-time 10 month 

Building Guard -HS 
Provisional 08/29/23 

$21.78/hour                     

Salary L Schedule 

Donoghue, 

John 

Part-time 10 month School 

Monitor-WE            

(rescind appointment) 

Probationary                

(rescind 

appointment) 

08/30/23 
$16.03/hour                       

Salary L Schedule 

Youngs, Cara 
Part-time 10 month 

Teacher Aide-HS 
Probationary 08/30/23 

$16.69/hour                         

Salary L Schedule 

Larkman, 

Emma 

Part-time 10 month 

Teacher Aide -EG 
Probationary 09/07/23 

$16.69/hour                      

Salary L Schedule 

Baker, 

Savannah 

Full-time 12 month Senior 

Clerk Typist-DO 
Provisional 09/01/23 

$19.48/hour                      

Salary K Schedule 
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Appointments (Support Staff Substitutes) 

Name Title Activity Effective Dates Civil Service Title 

Snyder, Raymond Support Staff Substitute 7/1/23-6/30/24 Monitor, Attendant 

Swartz, Tammy Support Staff Substitute 7/1/23-6/30/24 Teacher Aide, Clerical, Monitor, Guard 

Hollis, Deborah Support Staff Substitute 9/1/23-6/30/24 Clerical, Teacher Aide 

Korn, Michelle Support Staff Substitute 9/1/23-6/30/24 Clerical, Teacher Aide 

Illig, Shirley Support Staff Substitute 9/1/23-6/30/24 Clerical, Teacher Aide 

Kish, Joyce Support Staff Substitute 9/1/23-6/30/24 Clerical, Teacher Aide 

May, Cynthia Support Staff Substitute 9/6/23-6/30/24 Teacher Aide  

Klas, Brian Support Staff Substitute 8/29/23-6/30/24 Building Guard 

Baksa, Rachel Support Staff Substitute 8/29/23-6/30/24 Building Guard 

Brege, Tracy Support Staff Substitute 8/29/23-6/30/24 Building Guard 

Todero, Deborah Support Staff Substitute 8/29/23-6/30/24 Building Guard 

Iavendetti, Cheryl Support Staff Substitute 8/29/23-6/30/24 Building Guard 

Brock, Melissa Support Staff Substitute 8/29/23-6/30/24 Building Guard 

Miller, Lisa Support Staff Substitute 8/29/23-6/30/24 Building Guard 

DiStefano, Jillian Support Staff Substitute 97/23-6/30/24 Teacher Aide, Clerical, Monitor 

Leaves of Absence (Support Staff) 

Name Title Activity 
Effective 

Dates 
Comment 

Solly, Jacob 
Full-time 10 month 

Cleaner (B&GR) 
8/29/2023 

Leave of Absence contingent on successful 

appointment to Permanent Bldg. Guard 

appointment. 

Burke, Maureen 
Part-time 10 month 

School Monitor(SD) 

8/30/23-

9/15/23 
Unpaid Leave of Absence 

Kozoduj, Judith 
Part-time 10 month 

Senior Clerk Typist - EL 

8/30/23-

10/6/23 
Worker's Comp Leave of Absence 

Cowan, Shirley 
Part-time 10 month 

School Monitor-MS 

8/30/23-

11/17/2023 
Unpaid Leave of Absence 

Nicholson, Kelli 
Part-time 10 month 

Teacher Aide-WE 

11/2/23-

11/3/23 
Unpaid Leave of Absence 

Baker, Savannah 
Part-time 10 month 

Clerk Typist 
9/1/2023 

Leave of Absence contingent on successful 

appointment to Permanent Senior Clerk 

Typist appointment. 

Appointments – Mentors (Support Staff) 

Name Title / Activity Effective Dates 
Employee 

Group  

Salary / 

Stipend 

Kaczmarek, 

Marjorie 

Mentor to Part-time 10 month Teacher 

Aide Michael Pici (MS) 
8/30/23-6/30/24 OPSRPA $500.00 

Pratt, Karen 
Mentor to Part-time 10 month Teacher 

Aide Abigail Collins (MS) 
8/30/23-6/30/24 OPSRPA $500.00 

Wick, Michelle 
Mentor to Full-time 10 month Building 

Guard Sara Kinley (MS) 
8/30/23-6/30/24 OPSRPA $500.00 

Weber, Nancy 
Mentor to Part-time 10 month Teacher 

Aide Lisa Larson (EL) 
8/30/23-6/30/24 OPSRPA $500.00 

Dickey, Stacy 
Mentor to Part-time 10 month Teacher 

Aide Deborah Todero (HS) 
8/30/23-6/30/24 OPSRPA $500.00 

Witting, Patricia 
Mentor to Part-time 10 month Teacher 

Aide Lisa Dicioccio (HS) 
8/30/23-6/30/24 OPSRPA $500.00 

Hanson, Karen 
Mentor to Part-time 10 month Teacher 

Aide Cara Youngs (HS) 
8/30/23-6/30/24 OPSRPA $500.00 

Schwarz, Jody 
Mentor to Full-time 10 month Building 

Guard Hayden Taylor (HS) 
9/11/23-6/30/24 OPSRPA $500.00 

Basile, Sandy 
Mentor to Full-time 10 month Building 

Guard Justin Doverspike 
8/30/23-6/30/24 OPSRPA $500.00 
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Resignations and Retirements (Support Staff) 

Name Position 
Effective 

Dates 
Comment 

Henderson, 

Mary 

Part-time 10 month 

Registered Professional 

Nurse (MS) 

08/18/23 Resignation 

Ford, John 
Part-time 10 month Bus 

Driver 
08/29/23 Resignation 

Petrinec, Alicia 
Full-time 10 month 

School Monitor (HS) 
08/14/23 

Resignation upon successful 

completion of necessary requirement 

for Full-time 10 month Building 

Guard Position (EL) 

Lillis, David 
Full-time 10 month 

School Monitor (EG) 
08/14/23 

Resignation upon successful 

completion of necessary requirement 

for Full-time 10 month Building 

Guard Position (EG) 

Gross, Karen 
Full-time 10 month 

School Monitor (MS) 
08/14/23 

Resignation upon successful 

completion of necessary requirement 

for Full-time 10 month Building 

Guard Position (MS) 

Fitzgerald, 

James 

Full-time 10 month 

School Monitor (WE) 
08/14/23 

Resignation upon successful 

completion of necessary requirement 

for Full-time 10 month Building 

Guard Position (WE) 

Gamble, Dawn 
Part-time 10 month 

School Monitor (MS) 
08/30/23 Resignation 

Saskowski, 

Linda 

Part-time 10 month 

Teacher Aide (MS) 
09/07/23 Resignation 

Boehringer-

Snyder, Sarah 

Part-time 10 month 

Teacher Aide (SD) 
08/29/23 Resignation 

Contractual and Other (Support Staff) 

 Appointment of the following Teacher Aides to receive a $300 stipend per section 6.9.2 of the 

Collective Bargaining Agreement; Michael Paolini, Michael Pici, Kaitlyn Matthews, Sarah 

Polonkiewicz, Robin Auricchio, Danielle Hughes, Courtney Martin, Martha MacLeod, Nadine 

Even, Christiann McCabe, Emily Polonkiewicz, Christine Stewart, Emily Stock, Danielle Hughes, 

Lisa Larson, Christina Ramsey, Marie Zell, Annmarie Croce, Zoe Kothe, Cindy Santonocito, 

Susan Haseley, Allison Kuwik, Shannon Emhof, Sarah Gugino, Emma Larkman, Jennifer Tartaro.  

Additional Stipend to Cindy Santonocito, Susan Haseley and Nancy Weber. 

Appointments – Seasonal (Support Staff) 

 

Special Education (attachment #3) 

 Recommendation by the Committee on Special Education for Re-Evaluation 

of Six (6) Resident Children  

 Recommendation by the Committee on Special Education for Amendments of 

Twenty-Five (25) Resident Children 

 Recommendation by the 504 Committee for the Accommodation Plan of 

Three (3) Resident Children 

 Recommendation by the Committee on Preschool Special Education for the 

Preschool Initial Educational Placement of Three (3) Resident Children 

 Recommendation by the Committee on Preschool Special Education for the 

Preschool Amendments of Fifteen (15) Resident Children 
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Name Position   Type/Status Effective Date 
Compensation         

(Initial Schedule) 

Neeson, Frank Laborer Seasonal 7/1/23-8/29/23 $17.44/hour 
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Comments on Consensus, Committee Reports and Presentations 

 Dr. Ramirez congratulated the tenure recipients on the agenda.    

 Shane Brege reported on the High School Homecoming plans and the work of STAP-

Comm. 

 Presentation – External Audit – A representative from Drescher & Malecki presented 

the results of the 2022-23 External Audit.   She shared it is a clean report and also 

shared the preliminary report shows a slight overage in fund balance.   

 Presentation – Capital Project Update – Mr. Lilleck introduced representatives from 

Turner Construction.   He presented information on the status of phase I of the project.   

He shared the playgrounds updates are on schedule.    
 

Discussion 

 Final Read of Changes to Policy 6121:   Sexual Harassment in the Workplace – Mr. 

Lilleck reviewed Policy 6121, Sexual Harassment in the Workplace which was also 

reviewed  at the August 15, 2023 meeting.   Please note the changes / revisions are in 

response to changes in the requirements for employers in New York State Labor Law.   

Board Members asked questions and Mr. Lilleck clarified the required changes are in 

response to NYS labor law changes.   

 Re-Adoption of District Safety Plan – Mr. Lilleck shared as discussed during the 

Public Hearing on the District Safety Plan during the July 31, 2023 and at the August, 

15, 2023 Board of Education Meeting, New York State Education Law §2801-a, 

requires a school district to maintain a comprehensive District Safety Plan.  The plan is 

required to be adopted by September 1st of each year.  To meet this deadline, the Board 

adopted the plan during the August 15th meeting.   Since the public hearing, we have not 

received any comments or suggestions.  In order to meet the 30-day requirement, the 

Board must again adopt the same plan.  

 Quaker Marching Band Booster Club Donation – Mr. Petrus shared the booster club 

would like to donate a golf cart for use by QMB (valued at $13,916). 

 Surplus/Obsolete Special Education Materials and Equipment – Mr. Petrus shared 

the special education department as several item for surplus that are no longer used and 

have no real value.  

 Surplus School Bus – Mr. Petrus shared the transportation department would like to 

declare one vehicle as surplus.  The school bus was totaled in an accident on district 

property when it was hit by a vehicle that went off the road.  The district has received 

insurance money for the remaining value of the vehicle. 

 NYSSBA Annual Convention Proposed Resolutions – The Board discussed several of 

the proposed resolutions that the NYSSBA association is reviewing for consideration to 

support.   The items the Board discussed included early voting (submitted by the Albany 

School Board), repealing the zero admissions school bus law (submitted by the McGraw 

School Board), Climate Change curriculum (submitted by the Beacon Hill School 

Board) and parent rights (submitted by the Massapequa, Carle Place, Garden City, 

Hicksville and Island Trees School Boards).   The Board discussed the resolutions in 

order to provide the Orchard Park Board voting Delegate, Dr. Rogers, insight into how 

to vote on these four particular proposed resolutions.    Once the resolutions are passed, 

they become the positions that the New York State School Board Association will 

advocate for.    None of the resolutions becomes law until adopted by the New York 

State legislature/senate.   

 Donation from Mr. & Mrs. Mrugalski (Piano) for Eggert Elementary – Mr. Petrus 

shared that the Mruglaksi’s would like to donate a Yamaha piano (valued at $3,500) to 

Eggert Elementary. 
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ACTION 

Motion by Mr. Anderson, seconded by Mrs. Sreniawski, to approve the following:     

RESOLVED: That the Board of Education of the Orchard Park Central School District, 

upon the recommendation of the Superintendent, hereby re-adopts policy 6121: 

Sexual Harassment in the Workplace as follows: 
POLICY 6121: SEXUAL HARASSMENT IN THE WORKPLACE 
Overview 

The District is committed to creating and maintaining an environment which is free 
from harassment and discrimination. This policy addresses sexual harassment and gender 
discrimination in the workplace. It is intended to inform covered individuals of: their 
right to work in an environment that is free from sexual harassment and discrimination; 
what sexual harassment and discrimination look like; how they can prevent and report 
sexual harassment and discrimination; how they are protected from retaliation after 
taking action; and the general process for investigating a claim of sexual harassment and 
discrimination that falls under this policy. This policy is just one component of the 
District's overall commitment to maintaining a harassment and discrimination-free 
educational and work environment. 
 Under New York State Human Rights Law (NYSHRL), it is illegal for an employer 
to discriminate based on age, race, creed, color, national origin, citizenship or 
immigration status, sexual orientation, gender identity or expression, military status, sex, 
disability, predisposing genetic characteristics, familial status, marital status, status as a 
victim of domestic violence, or criminal history. These different identities impact an 
individual's perception and understanding of the world. For example, an individual's race, 
ability, or immigration status may impact their experience with gender discrimination in 
the workplace. While this policy is focused on sexual harassment and gender 
discrimination, the process for reporting and investigating discrimination based on other 
protected classes is generally the same. However, the exact process may vary depending 
on a number of factors including, but not limited to, who is involved. Other District 
policies and documents such as regulations, procedures, collective bargaining 
agreements, and the District's Code of Conduct detail the specific process for reporting 
and investigating discrimination based on other protected identities.  

Sexual harassment is a form of workplace discrimination that subjects individuals 
to inferior conditions of employment due to their gender, gender identity, gender 
expression (perceived or actual), and/or sexual orientation. Sexual harassment is often 
viewed simply as a form of gender-based discrimination, but the District recognizes that 
discrimination can be related to or affected by other identities beyond gender.  

Discrimination of any kind, including sexual harassment, is unlawful, a violation of 
District policy, and may subject the District to liability for the harm experienced by 
targets of discrimination. All individuals are required to work in a manner designed to 
prevent sexual harassment and discrimination in the workplace.  

Harassers may also be individually subject to liability and supervisors who fail to 
report or act on harassment may be liable for aiding and abetting sexual harassment and 
discrimination. Employees at every level who engage in harassment or discrimination, 
including supervisory personnel who engage in harassment or discrimination or who 
allow such behavior to continue, will be subject to remedial and/or disciplinary action by 
the District. 

The District adopts this policy as part of its effort to provide for the prompt and 
equitable resolution of complaints of sexual harassment in the workplace. The District 
will promptly respond to reports of sexual harassment in the workplace, ensure that all 
investigations are conducted within a reasonably prompt time frame and under a 
predictable fair grievance process that provides due process protections, and impose 
disciplinary measures and implement remedies when warranted. 

Inquiries about this policy may be directed to the District's Civil Rights Compliance 
Officer(s) (CRCO(s)) and/or Title IX Coordinator(s). 
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Scope and Application 
This policy applies to all instances of sexual harassment and gender discrimination 

perpetrated against a "covered individual" by anyone in the workplace, including a co-worker, 
supervisor, or third-party such as a non-employee, paid or unpaid intern, vendor, building 
security, visitor, volunteer, parent, or student. For purposes of this policy, a "covered 
individual" includes: 
a) Employees; 
b) Applicants for employment;  
c) Paid or unpaid interns; and  
d) Non-employees, which include anyone who is (or is employed by) a contractor, 
subcontractor, vendor, consultant, or other person providing services pursuant to a contract in 
the workplace. These non-employees include persons commonly referred to as independent 
contractors, gig workers, and temporary workers. Also included are non-employees providing 
equipment repair, cleaning services, or any other service through a contract with the District. 

Other District policies and documents such as regulations, procedures, collective 
bargaining agreements, and the District's Code of Conduct may address misconduct related to 
sexual harassment and may provide for additional, different, or more specific grievance 
procedures depending on a number of factors including, but not limited to, who is involved and 
where the alleged sexual harassment occurred. These documents must be read in conjunction 
with this policy.  

The dismissal of a complaint under one policy or document does not preclude action under 
another related District policy or document. 
What Constitutes Sexual Harassment 

Sexual harassment is a form of gender-based discrimination that is unlawful under federal, 
state, and (where applicable) local law. Sexual harassment includes harassment on the basis of 
sex, sexual orientation, self-identified or perceived sex, gender expression, gender identity, and 
the status of being transgender. Sexual harassment is not limited to sexual contact, touching, or 
expressions of a sexually suggestive nature. Sexual harassment includes all forms of gender 
discrimination including gender role stereotyping and treating individuals differently because of 
their gender. 

Understanding gender diversity is essential to recognizing sexual harassment because 
discrimination based on sex stereotypes, gender expression, and perceived identity are all forms 
of sexual harassment. The gender spectrum is nuanced, but the three most common ways people 
identify are cisgender, transgender, and non-binary. A cisgender person is someone whose 
gender aligns with the sex they were assigned at birth. Generally, this gender will align with the 
binary of male or female. A transgender person is someone whose gender is different than the 
sex they were assigned at birth. A non-binary person does not identify exclusively as a man or a 
woman. They might identify as both, somewhere in between, or completely outside the gender 
binary. Some may identify as transgender, but not all do. Respecting an individual's gender 
identity is a necessary first step in establishing a safe workplace.  

Under NYSHRL, sexual harassment is unlawful when it subjects an individual to inferior 
terms, conditions, or privileges of employment. Harassment does not need to be severe or 
pervasive to be illegal. It can be any harassing behavior that rises above petty slights or trivial 
inconveniences. Every instance of harassment is unique to those experiencing it, and there is no 
single boundary between petty slights and harassing behavior. However, NYSHRL specifies 
that whether harassing conduct is considered petty or trivial is to be viewed from the standpoint 
of a reasonable victim of discrimination with the same protected characteristics. Generally, any 
behavior in which a covered individual is treated worse because of their gender (perceived or 
actual), sexual orientation, or gender expression is considered a violation of District policy. The 
intent of the behavior, for example, making a joke, does not neutralize a harassment claim. Not 
intending to harass is not a defense. The impact of the behavior on a person is what counts.  

Sexual harassment includes any unwelcome conduct which is either directed at an 
individual because of that individual's gender identity or expression (perceived or actual), or is 
of a sexual nature when: 
a) The purpose or effect of this behavior unreasonably interferes with an individual's work 
performance or creates an intimidating, hostile, or offensive work environment. The impacted 
individual does not need to be the intended target of the sexual harassment; 
b) Employment depends implicitly or explicitly on accepting such unwelcome behavior; or 
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c) Decisions regarding an individual's employment are based on an individual's 
acceptance to or rejection of the behavior. These decisions can include what 
shifts and how many hours an employee might work, project assignments, as 
well as salary and promotion decisions.  

There are two main types of sexual harassment:  
a) Hostile work environment which includes, but is not limited to, words, signs, 

jokes, pranks, intimidation, or physical violence which are of a sexual nature, 
or which are directed at an individual because of that individual's sex, gender 
identity, or gender expression. Sexual harassment also consists of any 
unwanted verbal or physical advances, sexually explicit derogatory, or 
discriminatory statements which an employee finds offensive or 
objectionable, causes an employee discomfort or humiliation, or interferes 
with the employee's job performance. 

b) Quid pro quo harassment which occurs when a person in authority tries to 
trade job benefits for sexual favors. This can include hiring, promotion, 
continued employment or any other terms, conditions, or privileges of 
employment.  

Any covered individual who feels harassed is encouraged to report the behavior so 
that any violation of this policy can be corrected promptly. Any harassing conduct, even 
a single incident, can be discrimination and is covered by this policy. 
Examples of Sexual Harassment 

The following describes some actions that may constitute unlawful sexual 
harassment and that are strictly prohibited. This list is just a sample of behaviors and 
should not be considered exhaustive. Any covered individual who believes they have 
experienced sexual harassment, even if it does not appear on this list, should feel 
encouraged to report it: 

a) Physical acts of a sexual nature, such as: 
1. Touching, pinching, patting, kissing, hugging, grabbing, brushing against another 

individual's body, or poking another individual's body; or 
2. Rape, sexual battery, molestation, or attempts to commit these assaults, which may 

be considered criminal conduct outside the scope of this policy. 
b) Unwanted sexual comments, advances, or propositions, such as: 
1. Requests for sexual favors accompanied by implied or overt threats concerning the 

target's job performance evaluation, a promotion, or other job benefits; 
2. Subtle or obvious pressure for unwelcome sexual activities; or 
3. Repeated requests for dates or romantic gestures, including gift-giving. 
c) Sexually oriented gestures, noises, remarks or jokes, or questions and comments 

about a person's sexuality, sexual experience, or romantic history which create 
a hostile work environment. This is not limited to interactions in person. 
Remarks made over virtual platforms and in messaging apps when employees 
are working remotely can create a similarly hostile work environment. 

d) Sex stereotyping, which occurs when someone's conduct or personality traits are 
judged based on other people's ideas or perceptions about how individuals of a 
particular sex should act or look: 

1. Remarks regarding an employee's gender expression, such as wearing a garment 
typically associated with a different gender identity; or 

2. Asking employees to take on traditionally gendered roles, such as asking a woman 
to serve meeting refreshments when it is not part of, or appropriate to, her job 
duties. 

e) Sexual or discriminatory displays or publications anywhere in the workplace, such 
as: 

1. Displaying pictures, posters, calendars, graffiti, objects, promotional material, 
reading materials, or other materials that are sexually demeaning or 
pornographic. This includes such sexual displays on workplace computers or 
cell phones and sharing such displays while in the workplace;  
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2. This also extends to the virtual or remote workspace and can include having such 
materials visible in the background of one's home during a virtual meeting.  
f) Hostile actions taken against an individual because of that individual's sex, sexual 
orientation, gender identity, or gender expression, such as: 
1. Interfering with, destroying, or damaging a person's workstation, tools or equipment, or 
otherwise interfering with the individual's ability to perform the job; 
2. Sabotaging an individual's work; 
3. Bullying, yelling, or name-calling; 
4. Intentional misuse of an individual's preferred pronouns; or 
5. Creating different expectations for individuals based on their perceived identities: 
(a) Dress codes that place more emphasis on women's attire; 
(b) Leaving parents/caregivers out of meetings.  
Who Can be a Target of Sexual Harassment? 

Sexual harassment can occur between any individuals, regardless of their sex or gender. 
Harassment does not have to be between members of the opposite sex or gender. This policy 
applies to all instances of sexual harassment perpetrated against a "covered individual" by 
anyone in the workplace, including a co-worker, supervisor, or third-party such as a non-
employee, paid or unpaid intern, vendor, building security, visitor, volunteer, parent, or student. 

Sexual harassment does not happen in a vacuum and discrimination experienced by an 
individual can be impacted by biases and identities beyond an individual's gender. For example: 
a) Placing different demands or expectations on black women employees than white women 
employees can be both racial and gender discrimination; 
b) An individual's immigration status may lead to perceptions of vulnerability and increased 
concerns around illegal retaliation for reporting sexual harassment; or  
c) Past experiences as a survivor of domestic or sexual violence may lead an individual to 
feel re-traumatized by someone's behaviors in the workplace. 

Individuals bring personal history with them to the workplace that might impact how they 
interact with certain behavior. It is especially important for all employees to be aware of how 
words or actions might impact someone with a different experience than their own in the 
interest of creating a safe and equitable workplace. 
Where Can Sexual Harassment Occur? 

Unlawful sexual harassment is not limited to the physical workplace itself. Sexual 
harassment can occur on school property and at school functions which, for purposes of this 
policy, means a school-sponsored or school-authorized extracurricular event or activity 
regardless of where the event or activity takes place, including any event or activity that may 
take place virtually or in another state. It can occur while covered individuals are traveling for 
District business or at District or industry-sponsored events or parties. Calls, texts, emails, and 
social media usage by covered individuals can constitute unlawful workplace harassment, even 
if they occur away from school property, on personal devices, or during non-work hours. 
Accordingly, conduct or incidents of sexual harassment that create or foreseeably create a 
disruption within the District may be subject to this policy in certain circumstances. 

Sexual harassment can occur when covered individuals are working remotely. Any 
behaviors outlined above that leave a covered individual feeling uncomfortable, humiliated, or 
unable to meet their job requirements constitute harassment even if the covered individual is 
working remotely when the harassment occurs. Harassment can happen on virtual meeting 
platforms, in messaging apps, and after working hours between personal cell phones.  
Prohibition of Retaliatory Behavior (Commonly Known as "Whistle-Blower" Protection) 

Retaliation is unlawful and is any action by an employer or supervisor that punishes an 
individual upon learning of a harassment claim, that seeks to discourage a covered individual 
from making a formal complaint or supporting a sexual harassment or discrimination claim, or 
that punishes those who have come forward. Adverse actions need not be job-related or occur in 
the workplace to constitute unlawful retaliation. For example, threats of physical violence 
outside of work hours or disparaging someone on social media would be covered as retaliation 
under this policy.  

Examples of retaliation may include, but are not limited to: 
a) Demotion, termination, denying accommodations, reduced hours, or the assignment of 
less desirable shifts; 
b) Publicly releasing personnel files;  
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c) Refusing to provide a reference or providing an unwarranted negative 
reference; 

d) Labeling an employee as "difficult" and excluding them from projects to 
avoid "drama" 

e) Undermining an individual's immigration status; or  
f) Reducing work responsibilities, passing over for a promotion, or moving an 

individual's desk to a less desirable office location. 
Retaliation is unlawful under federal, state, and (where applicable) local law. The 

NYSHRL protects any individual who has engaged in "protected activity." Protected 
activity occurs when a person has: 

a) Made a complaint of sexual harassment or discrimination, either internally or 
with any government agency; 

b) Testified or assisted in a proceeding involving sexual harassment or 
discrimination under the NYSHRL or any other anti-discrimination law;  

c) Opposed sexual harassment or discrimination by making a verbal or informal 
complaint, or by simply informing a supervisor, building principal, other 
administrator, or the CRCO of suspected harassment;  

d) Reported that a covered individual has been sexually harassed or 
discriminated against; or  

e) Encouraged a covered individual to report harassment. 
The District prohibits all retaliation. Any individual that reports an incident of 

sexual harassment or discrimination, provides information, or otherwise assists in any 
investigation of a sexual harassment or discrimination complaint is protected from 
retaliation. No one should fear reporting sexual harassment or discrimination if they 
believe it has occurred. Even if the alleged harassment does not turn out to rise to the 
level of a violation of law, the individual is protected from retaliation if the person had a 
good faith belief that the practices were unlawful. However, the retaliation provision is 
not intended to protect persons making intentionally false charges of sexual harassment 
or discrimination. 

Any District employee who retaliates against anyone involved in a sexual 
harassment or discrimination investigation will face disciplinary action, up to and 
including termination. All covered individuals who believe they have been subject to 
retaliation should inform a supervisor, building principal, other administrator, or the 
CRCO. 

All employees and covered individuals who believe they have been a target of 
retaliation may also seek relief from government agencies, as explained in this policy. 
Reporting Allegations of Sexual Harassment 

Anyone who experiences, witnesses, or becomes aware of potential instances of 
sexual harassment is encouraged to report the behavior to a supervisor, building 
principal, other administrator, or the CRCO. Covered individuals should not feel 
discouraged from reporting harassment because they do not believe it is bad enough or 
conversely because they do not want to see someone fired over less severe behavior. Just 
as harassment can happen in different degrees, potential discipline for engaging in sexual 
harassment will depend on the degree of harassment and could include education 
counseling, suspension, or termination. 

Reports of sexual harassment may be made verbally or in writing. A written 
complaint form is posted on the District's website if a covered individual would like to 
use it, but the complaint form is not required. Individuals who are reporting sexual 
harassment on behalf of another individual may use the complaint form and note that it 
is being submitted on another individual's behalf. A verbal or otherwise written 
complaint (such as an email) on behalf of oneself or another individual is also 
acceptable. 
 Reports may be made to a CRCO in person, by using the contact information for a 
CRCO, or by any other means that results in a CRCO receiving the person's verbal or 
written report. This report may be made at any time (including during non-business 
hours) by using the telephone number or email address, or by mail to the office address, 
listed for a CRCO.  
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 Reports of sexual harassment may also be made to any other District employee including a 
supervisor or building principal. All reports of discrimination and/or harassment must be 
immediately forwarded to the CRCO. Reports may also be forwarded to other District employees 
depending on the allegations.  

 District employees must comply with reporting requirements in any other applicable 
District policy or document.  

Covered individuals who believe they have been a target of sexual harassment may at any 
time seek assistance in additional available forums, as explained in this policy. 
Supervisory Responsibilities 

Everyone must work toward preventing sexual harassment, but leadership matters. 
Supervisors, building principals, other administrators, and the CRCOs have a special 
responsibility to make sure employees feel safe at work and that workplaces are free from 
harassment and discrimination. All supervisors, building principals, and other administrators who 
receive a complaint or information about suspected sexual harassment, observe what may be 
sexually harassing or discriminatory behavior, or for any reason suspect that sexual harassment or 
discrimination is occurring, are required to report the suspected sexual harassment to the CRCO. 
If the CRCO is unavailable, including due to a conflict of interest or other disqualifying reason, 
the report will be directed to another CRCO, if the District has designated another individual to 
serve in that capacity. If the District has not designated another CRCO, the Superintendent will 
ensure that another person with the appropriate training and qualifications is appointed to act as 
the CRCO. 

Supervisors, building principals, and other administrators should not be passive and wait for 
a covered individual to make a claim of harassment. If they observe such behavior, they must act.  

Supervisors, building principals, and other administrators can be disciplined if they engage 
in sexually harassing or discriminatory behavior themselves. Supervisors, building principals, and 
other administrators, can also be disciplined for failing to report suspected sexual harassment or 
allowing sexual harassment to continue after they know about it.  

While supervisors, building principals, and other administrators have a responsibility to 
report harassment and discrimination, they must be mindful of the impact that harassment and a 
subsequent investigation has on victims. Being identified as a possible victim of harassment and 
questioned about harassment and discrimination can be intimidating, uncomfortable and re-
traumatizing for individuals. Supervisors, building principals, and other administrators must 
accommodate the needs of individuals who have experienced harassment to ensure the workplace 
is safe, supportive, and free from retaliation for them during and after any investigation. 
Bystander Intervention 

Any individual witnessing harassment as a bystander is encouraged to report it. A 
supervisor, building principal, or other administrator that is a bystander to harassment is required 
to report it. There are five standard methods of bystander intervention that can be used when 
anyone witnesses harassment or discrimination and wants to help.  
a) A bystander can interrupt the harassment by engaging with the individual being harassed 
and distracting them from the harassing behavior; 
b) A bystander who feels unsafe interrupting on their own can ask a third-party to help 
intervene in the harassment; 
c) A bystander can record or take notes on the harassment incident to benefit a future 
investigation; 
d) A bystander might check in with the person who has been harassed after the incident, see 
how they are feeling and let them know the behavior was not ok; and 
e) If a bystander feels safe, they can confront the harassers and name the behavior as 
inappropriate. When confronting harassment, physically assaulting an individual is never an 
appropriate response. 

Though not exhaustive, and dependent on the circumstances, the guidelines above can serve 
as a brief guide of how to react when witnessing harassment in the workplace.  
Grievance Process for Complaints of Sexual Harassment in the Workplace 

All complaints or information about sexual harassment will be investigated, whether that 
information was reported in verbal or written form. An investigation of any complaint, 
information, or knowledge of suspected sexual harassment will be prompt, thorough, equitable, 
and started and completed as soon as possible. Investigations will be kept confidential to the 
extent possible. Disclosure may, however, be necessary to complete a thorough investigation of 
the charges and/or notify law enforcement officials.  
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All individuals involved, including those making a harassment claim, witnesses, 
and alleged harassers deserve a fair and impartial investigation.  

The CRCO will generally oversee the District's investigation of all complaints of 
discrimination and/or harassment. In the event an anonymous complaint is filed, the 
District will respond to the extent possible. 

District employees may be required to cooperate as needed in an investigation of 
suspected sexual harassment. The District recognizes that participating in a harassment 
investigation can be uncomfortable and has the potential to retraumatize a covered 
individual. Individuals receiving claims and leading investigations will handle 
complaints and questions with sensitivity toward participants. 
 While the process may vary from case to case, investigations will be done in 
accordance with the following steps. Upon receipt of a complaint, the CRCO: 

a) Will conduct a prompt review of the allegations, assess the appropriate scope 
of the investigation, and take any interim actions (for example, instructing the 
individual(s) about whom the complaint was made to refrain from 
communications with the individual(s) who reported the harassment), as 
appropriate.  
If the CRCO is unavailable, including due to a conflict of interest or other 
disqualifying reason, the report will be directed to another CRCO, if the 
District has designated another individual to serve in that capacity. If the 
District has not designated another CRCO, the Superintendent will ensure that 
another person with the appropriate training and qualifications is appointed to 
act as the CRCO. 

b) Will investigate all complaints of sexual harassment regardless of how those 
complaints are reported and treat all complaints with equal priority. For verbal 
complaints, the individual will be encouraged to complete, in writing, the 
complaint form. If the individual reporting prefers not to fill out the complaint 
form,  a complaint form or equivalent documentation based on the verbal 
reporting will be prepared. The individual reporting the harassment will be 
provided a copy of the completed complaint form. 

c) Will take steps to obtain, review, and preserve documents sufficient to assess 
the allegations, including documents, emails, or phone records that may be 
relevant to the investigation. The CRCO will consider and implement 
appropriate document request, review, and preservation measures, including 
for electronic communications. 

d) Will seek to interview all parties involved, including any relevant witnesses. 
If a student is involved, the District will follow all applicable District policies 
and procedures regarding questioning students. 

e) Will create written documentation of the investigation (such as a letter, 
memo, or email), which contains the following: 
1. A list of all documents reviewed, along with a detailed summary of 

relevant documents; 
2. A list of names of those interviewed, along with a detailed summary of 

their statements; 
3. A timeline of events; 
4. A summary of any prior relevant incidents disclosed in the investigation, 

reported or unreported; and 
5. The basis for the decision and final resolution of the complaint, together 

with any corrective action(s). 
f) Will keep the written documentation and associated documents in a secure 

and confidential location. 
g) Will promptly notify the individual(s) who reported the harassment and the 

individual(s) about whom the complaint was made that the investigation has 
been completed and implement any corrective actions identified in the written 
document. Any corrective action taken will be in accordance with applicable 
law and regulation, as well as any applicable District policy, regulation, 
procedure, collective bargaining agreement, third-party contract, or other 
document such as the District's Code of Conduct. 
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h) Will inform the individual(s) who reported the harassment of the right to file a complaint 
or charge externally as outlined in this policy. 

 Other District policies and documents address sexual harassment. All complaints will be 
handled in accordance with the applicable District policies and/or documents. 

 The determination as to which District policies and/or documents are applicable is fact 
specific, and the CRCO may work with other District staff such as the District's Title IX 
Coordinator(s) to determine which District policies and/or documents are applicable to the 
specific facts of the complaint. 
Annual Training 
 The District will provide a sexual harassment prevention training program to all 
employees on an annual basis. The training will be interactive and will include:  
a) An explanation of sexual harassment consistent with guidance issued by the Department 
of Labor in consultation with the Division of Human Rights; 
b) Examples of conduct that would constitute unlawful sexual harassment; 
c) Information concerning the federal and state statutory provisions concerning sexual 
harassment and remedies available to victims of sexual harassment; 
d) Information concerning employees' rights of redress and all available forums for 
adjudicating complaints; and  
e) Information addressing conduct by supervisors and any additional responsibilities for such 
supervisors. 
Notification  

The District will provide this policy to all employees in-person or digitally through email 
upon hiring and will be posted prominently in all work locations. In addition to sending the 
policy through email, this policy will also be available on the District's website. 

At the time of hiring and at every annual sexual harassment prevention training program, 
the District will provide each employee a notice containing this policy and the information 
presented at the District's sexual harassment prevention training program. 

This notice will be provided in English and in the language identified by the employee as 
their primary language, provided that the New York State Department of Labor Commissioner 
has published a template of the model materials in that language.  

 The notice will be delivered in writing, either in print or digitally. The notice will either 
link to or include, as an attachment or printed copy, the policy and training materials.  
Legal Protections and External Remedies 
 Sexual harassment is not only prohibited by the District, but it is also prohibited by state, 
federal, and, where applicable, local law. 

The District's internal process outlined in the policy above is one way for covered 
individuals to report sexual harassment. Covered individuals may also choose to pursue legal 
remedies with the following governmental entities. While a private attorney is not required to 
file a complaint with a governmental agency, covered individuals may also seek the legal advice 
of an attorney.  

In addition to those outlined below, individuals may have other legal protections.  
New York State Division of Human Rights (NYSDHR) 

The NYSHRL, NY Executive Law, Art. 15, Section 290 et seq., applies to all employers 
in New York State and protects covered individuals, regardless of immigration status. A 
complaint alleging violation of the NYSHRL may be filed either with the NYSDHR or in New 
York State Supreme Court. 

 Complaints of sexual harassment filed with NYSDHR may be submitted any time within 
three years of the harassment. If an individual does not file a complaint with NYSDHR, they 
can bring a lawsuit directly in state court under the NYSHRL, within three years of the alleged 
sexual harassment. An individual may not file with NYSDHR if they have already filed a 
NYSHRL complaint in state court. 

 Complaining internally to the District does not extend the time to file with NYSDHR or in 
court. The three years are counted from the date of the most recent incident of harassment. 

 Individuals do not need an attorney to file a complaint with NYSDHR, and there is no cost 
to file with NYSDHR. 

NYSDHR will investigate the complaint and determine whether there is probable cause to 
believe that sexual harassment has occurred. Probable cause cases receive a public hearing 
before an administrative law judge.  
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If sexual harassment is found at the hearing, NYSDHR has the power to award 
relief. Relief varies, but it may include requiring the employer to take action to stop the 
harassment, or repair the damage caused by the harassment, including paying of 
monetary damages, punitive damages, attorney's fees, and civil fines. 

NYSDHR's main office contact information is: NYS Division of Human Rights, 
One Fordham Plaza, Fourth Floor, Bronx, New York 10458. Individuals may call (718) 
741-8400 or visit: www.dhr.ny.gov. 

Go to dhr.ny.gov/complaint for more information about filing a complaint with 
NYSDHR. The website has a digital complaint process that can be completed on a 
computer or mobile device from start to finish. The website has a complaint form that 
can be downloaded, filled out, and mailed to NYSDHR. The website also contains 
contact information for NYSDHR's regional offices across New York State.  

Call the NYSDHR sexual harassment hotline at 1-800-HARASS-3 (1-800-427-
2773) for more information about filing a sexual harassment complaint. This hotline can 
also provide a referral to a volunteer attorney experienced in sexual harassment matters 
who can provide limited free assistance and counsel over the phone. 
The United States Equal Employment Opportunity Commission 

The United States Equal Employment Opportunity Commission (EEOC) enforces 
federal anti-discrimination laws, including Title VII of the 1964 federal Civil Rights Act, 
42 USC Section 2000e et seq. An individual can file a complaint with the EEOC anytime 
within 300 calendar days from the most recent incident of harassment. There is no cost to 
file a complaint with the EEOC. The EEOC will investigate the complaint and determine 
whether there is reasonable cause to believe that discrimination has occurred. If the 
EEOC determines that the law may have been violated, the EEOC will try to reach a 
voluntary settlement with the employer. If the EEOC cannot reach a settlement, the 
EEOC (or the Department of Justice in certain cases) will decide whether to file a 
lawsuit. The EEOC will issue a Notice of Right to Sue permitting workers to file a 
lawsuit in federal court if the EEOC closes the charge, is unable to determine if federal 
employment discrimination laws may have been violated, or believes that unlawful 
discrimination occurred but does not file a lawsuit. 

Individuals may obtain relief in mediation, settlement, or conciliation. In addition, 
federal courts may award remedies if discrimination is found to have occurred. In 
general, private employers must have at least 15 employees to come within the 
jurisdiction of the EEOC. 

An individual alleging discrimination at work can file a "Charge of 
Discrimination." The EEOC has district, area, and field offices where complaints can be 
filed. Contact the EEOC by calling 1-800-669-4000 (TTY: 1-800-669-6820), visiting 
their website at www.eeoc.gov, or via email at info@eeoc.gov. To file a complaint with 
the United States Equal Employment Opportunity Commission, please visit 
https://www.eeoc.gov/filing-charge-discrimination. 

If an individual filed an administrative complaint with the NYSDHR, then 
NYSDHR will automatically file the complaint with the EEOC to preserve the right to 
proceed in federal court. 
Title IX 

Title IX of the Education Amendments Act of 1972 prohibits discrimination on the 
basis of sex in education programs and activities that receive federal financial assistance. 
The United States Department of Education's Office for Civil Rights (OCR) enforces 
Title IX of the Education Amendments Act of 1972.  

For more information about how to file a complaint, contact OCR at 800-421-3481 
(TDD 800-877-8339) or visit: 
https://www2.ed.gov/about/offices/list/ocr/docs/howto.html. The website contains 
information about filing the complaint online, by mail, or by email.  
Local Protections 

Many localities enforce laws protecting individuals from sexual harassment and 
discrimination. An individual should contact the county, city, or town in which they live 
to find out if a law exists.  
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Contact the Local Police Department 
If the harassment involves unwanted physical touching, coerced physical confinement, or 

coerced sex acts, the conduct may constitute a crime. Those wishing to pursue criminal charges 
are encouraged to contact their local police department. 
Title VII of the Civil Rights Act of 1964, 42 USC Section 2000e et seq. 
Title IX of the Education Amendments Act of 1972, 20 USC Section 1681 et seq. 
29 CFR Section 1604.11(a) 
34 CFR Subtitle B, Chapter I  
Civil Service Law Section 75-b 
New York State Human Rights Law, Executive Law Section 290 et seq.  
Labor Law Sections 201-g and 740 
NOTE: Refer also to Policies #3420 -- Non-Discrimination and Anti-Harassment in the 
District 
#3421 -- Title IX and Sex Discrimination 
#6122 -- Employee Grievances 
#7551 -- Sexual Harassment of Students 
Yes – Rogers, Anderson, Sreniawski, Provost, Comeau and Draves 

No – Cimo 

Motion Carried 6-1 

 

Motion by Mr. Anderson, seconded by Mrs. Sreniawski, to approve the following:     

RESOLVED: That the Board of Education of the Orchard Park Central School District, upon the 

recommendation of the Superintendent, hereby re-adopts the District Safety Plan as written.  

(attachment #3) 

Yes – Rogers, Anderson, Cimo, Sreniawski, Provost, Comeau and Draves 

No – n/a 

Motion Unanimously Carried 7-0 

 

Motion by Mr. Anderson, seconded by Mrs. Sreniawski, to approve the following:     

RESOLVED: That the Board of Education of the Orchard Park Central School District, upon the 

recommendation of the Superintendent, hereby accepts the donation from the Quaker Marching 

Band Booster Club (valued at $13,916) of a 2023 Bintelli battery powered golf cart. 
Yes – Rogers, Anderson, Cimo, Sreniawski, Provost, Comeau and Draves 

No – n/a 

Motion Unanimously Carried 7-0 

 

Motion by Mr. Anderson, seconded by Mrs. Sreniawski, to approve the following:     

RESOLVED: That the Board of Education of the Orchard Park Central School District, upon the 

recommendation of the Superintendent, hereby declares the following materials and equipment 

from the special education department as surplus:  
WIAT - Ill Stimulus Book 

WIAT - Ill Response Booklets 

WIAT - Ill Oral Reading Fluency Booklet 

WIAT - Ill Scoring Workbook 

WIAT - Ill Word Card 

WIAT - Ill Pseudoword Card 

Vineland - II Teacher Rating Form Manual 

Vineland - II Survey Forms Manual 

Yes – Rogers, Anderson, Cimo, Sreniawski, Provost, Comeau and Draves 

No – n/a 

Motion Unanimously Carried 7-0 
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Motion by Mr. Anderson, seconded by Mrs. Sreniawski, to approve the following:     

RESOLVED: That the Board of Education of the Orchard Park Central School 

District, upon the recommendation of the Superintendent, hereby declares the 

following school bus as surplus: 

Bus #189, Vin #1HA6GUBG5HN004028 

2017 Chevrolet/Starcraft Wheelchair Bus, 85,825 miles 

Yes – Rogers, Anderson, Cimo, Sreniawski, Provost, Comeau and Draves 

No – n/a 

Motion Unanimously Carried 7-0 

 

Motion by Mr. Anderson, seconded by Mrs. Sreniawski, to approve the following:     

RESOLVED: That the Board of Education of the Orchard Park Central School 

District, upon the recommendation of the Superintendent, hereby accepts the donation 

from Mr. & Mrs. Mruglaski of a Yamaha Piano M500 (valued at $3,500) for Eggert 

Elementary as presented. 

Yes – Rogers, Anderson, Cimo, Sreniawski, Provost, Comeau and Draves 

No – n/a 

Motion Unanimously Carried 7-0 

 

Public Comment / Correspondence - None 
 

Adjournment 

Motion by Mr. Anderson, seconded by Mrs. Sreniawski, to adjourn 6:45 p.m.  

Yes – Rogers, Anderson, Cimo, Sreniawski, Provost, Comeau and Draves 

No – n/a 

Motion Unanimously Carried 7-0 

 

Respectfully submitted, 

 

 

Cheryl A. Connors 

District Clerk  

 

Minute Attachments    
1. Financials 

2. MOA Personnel (OPTA) 

3. Consensus Special Education 

4. District Safety Plan 

Other Attachments  
Official Meeting Announcement 

Agenda 
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