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Policy 917: Conflict of Interest

Policy 119: Interscholastic Athletics/Extra Curricular & Co Curricular 
Activities

Policies 102, 102.1 & 102.4 – Non Discrimination – (Title IX Updates) 



Policy 917 – CONFLICT 
OF INTEREST
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Policy 917 – Purpose 
▪Revision to Conflict of Interest Policy

▪Purpose: In order to maintain the highest level of public confidence in governing bodies and public 
agencies, it is necessary to hold public officials and employees to stringent standards of ethics. The 
public must be assured that decisions are made independently, free of any conflicts of interest and 
through the appropriate decision making channels. This policy shall affirm standards of conduct 
established to ensure that Board members and employees avoid potential and actual conflicts of 
interest, as well as the perception of a conflict of interest.

▪This policy facilitates compliance with state and federal laws concerning financial conflicts of 
interest.
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Policy 917 - REVISION
▪Addition of new clause on page 4 requiring Superintendent or designee to report in writing to the 
federal awarding agency or pass-through entity any potential conflict of interest related to a federal 
award, in accordance with federal awarding agency policy. 

▪Required by the District’s Federal Program Monitors
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Policy119:
Interscholastic 
Athletics/Extra and Co-
Curricular Activities
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Policy 119 – Purpose 
▪Purpose: 

The Board believes that the goals and objectives of the School District are best 

achieved by a diversity of learning experiences, some of which are more appropriately 

conducted outside the regular classroom curricular program of the school.  

The Board recognizes the value of a program of interscholastic athletics as an integral 

part of the total school experience to all students of the School District and to the 

community.

All learning experiences offered by the schools - athletic, curricular, extra and co-

curricular - should be planned and integrated toward the attainment of the School 

District's objectives.
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Policy 119 – Revisions to Eligibility

This policy update revises the eligibility to participate in athletics, extra curricular and co-
curricular activities.  The GPA required to participate is increased from 1.25 to 2.0 for full 
participation.  

The policy aligns with the PIAA requirement to establish eligibility for a new school year: 
◦ The student must have passed four full credit courses during the previous school year, AND

◦ Achieved a 2.0 cumulative GPA
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Policy 119 – Eligibility, p. 9-10
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Policies:  102, 
102.1 and 102.4: 
Non 
Discrimination – 
Title IX Updates
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Non Discrimination – Title IX Revisions

The New Title IX Revisions substantially affect three District policies:  

◦ 102  - Discrimination/Title IX Sex Based Discrimination or Harassment 
Affecting Students

◦ 102.1 - Qualified Students with Disabilities, and 

◦ 102.4 – Non-Discrimination in Employment Practices 
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Non Discrimination – Title IX Revisions

Revisions include: 
◦ Updates to Definitions: 

◦ Examples:  

◦ Sexual Harassment is now Title IX Sex Based Discrimination and Harassment

◦ Updated Definitions of Race, Sex and Religious Beliefs

◦ Includes Oral Complaints in Title IX 

◦ New Grievance Procedures for Title IX Sex Based Discrimination and Harassment 
Claims 
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Policy 102-Discrimination/Title IX Sex Based 
Discrimination or Harassment Affecting Students
Purpose: 

The Board declares it to be the policy of the District to provide an equal opportunity for all students to achieve their maximum potential 
through the programs and activities offered in the schools without discrimination on the basis of race, color, age, religious creed, religion, 
sex, gender (including gender identity or expression), sexual orientation, ancestry, national origin, marital status, pregnancy or disability.

The Board also declares it to be the policy of the District to comply with federal law and regulations under Title IX prohibiting sex based 
discrimination and harassment, which is a form of unlawful discrimination on the basis of sex. Inquiries regarding the application of Title IX 
to the District may be referred to the District’s Title IX Compliance Officer, to the Assistant Secretary for Civil Rights of  the U.S. Department 
of Education, or both.

The District is committed to the maintenance of a safe, positive learning environment for all students that is free from discrimination by 
providing all students admission, course offerings, counseling, assistance, services, employment, athletics and extracurricular activities 
without any form of discrimination, including Title IX sex based discrimination and harassment. Discrimination is inconsistent with 
the rights of students and the educational and programmatic goals of the District and is prohibited at or, in the course of, District-
sponsored programs or activities, including transportation to or from school or school-sponsored activities.  Discrimination is also 
prohibited in any remote learning program or activity of the District.
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Policy 102 – Revisions to Authority, p. 2
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Policy 102 –Updates to Definitions, p.3-5
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Policy 102 –Updates to Title IX Definitions, p.5-6
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Policy 102 –Updates to Title IX Definitions, p.7-8
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Policy 102 –Updates to Definitions, p.9
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Policy 102 –Delegation of Responsibility, p.11-12
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Policy 102 – Response to Violations, p.12
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Policy 102 – Response to Violations, p.13

© WBK LEGAL 2024  THIS PRESENTATION IS INFORMATIONAL ONLY AND DOES NOT CONSTITUTE 
LEGAL ADVICE. 21



Policy 102 – Response to Violations, p.14
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Policy 102 – Response to Violations, p.15
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Policy 102 – Response to Violations, p.16
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Policy 102 – New Training Requirements, p.16
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Policy 102 – New Training Requirements, p.17
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Policy 102 – Disciplinary Consequences, p. 17-18
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Policy 102.1 and 102.4
Similar revisions as Policy 102: 

 Updates to Definitions

 Update to Grievance Procedures for violations of Title IX 

Policy 102.4 – 

 Detailed procedures for identification of students with disabilities, establishment of 

 Detailed procedure for investigations of violations of discrimination, in connection with Section 504 
Coordinator
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What Questions Do You Have?
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Thank You

Liz Sattler, Esquire 

Assistant Solicitor for the School 
District of Pittsburgh

Weiss Burkardt Kramer LLC

(412) 391-9890
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