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GAACA   Ra c i a l  a n d  Di s a b i l i t y  Ha r a s s me n t :  Emp l o y e e s  GAACA 

 ( See  GAF,  J GECA and  KN)  

 Th e  b o a r d  o f  e d u c a t i o n  i s  c o mmi t t e d  t o  p r o v i d i n g  a  p o s i t i v e  a n d  p r o d u c t i v e  

wo r k i n g  a n d  l e a r n i n g  e n v i r o n me n t ,  f r e e  f r o m d i s c r i mi n a t i o n ,  i n c l u d i n g  

h a r a s s men t ,  on  t he  ba s i s  o f  r a ce ,  co l o r ,  na t i ona l  o r i g i n ,  o r  d i s ab i l i t y .   Rac i a l  and  

d i s ab i l i t y  ha r a s s men t  w i l l  no t  be  t o l e r a t ed  i n  t he  s choo l  d i s t r i c t .   Rac i a l  o r  

d i s ab i l i t y  ha r a s s men t  o f  emp l oyees  o r  s t uden t s  o f  t he  d i s t r i c t  i n  any  d i s t r i c t  

ed u c a t i on  p r og r am o r  a c t i v i t y  i s  s t r i c t l y  p r oh i b i t ed .  

 Ra c i a l  h a r a s s me n t  i s  u n l a wf u l  d i s c r i mi n a t i o n  o n  t h e  b a s i s  o f  r a c e ,  c o l o r  o r  

n a t i o n a l  o r i g i n  unde r  T i t l e s  VI  and  VI I  o f  t he  C i v i l  R i gh t s  Ac t  o f  1964 ,  and  t he  

Ka n s a s  Ac t s  Ag a i n s t  D i s c r i mi n a t i o n .   D i s a b i l i t y  h a r a s s me n t  i s  u n l a wf u l  

d i s c r i mi na t i on  on  t he  ba s i s  o f  d i s ab i l i t y  unde r  Sec t i on  504  o f  t he  Rehab i l i t a t i on  

Ac t  o f  1 9 7 3  a n d  t h e  Ame r i c a n s  w i t h  D i s a b i l i t i e s  Ac t .   A l l  f o r ms  o f  r a c i a l  a n d  

d i s ab i l i t y  ha r a s s men t  a r e  p r oh i b i t ed  a t  s choo l ,  on  s choo l  p r ope r t y ,  and  a t  a l l  

s choo l - s pons o r ed  ac t i v i t i e s ,  p r og r ams  o r  eve n t s .    

 I t  s ha l l  be  a  v i o l a t i on  f o r  any  emp l oyee  t o  d i s cou r age  a  s t uden t  o r  ano t he r  

emp l o y e e  f r om f i l i ng  a  comp l a i n t ,  o r  t o  f a i l  t o  i nves t i ga t e  o r  r e f e r  f o r  

i nves t i ga t i on ,  any  compl a i n t  l odged  unde r  t he  p r ov i s i ons  o f  t h i s  po l i cy .    
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Vi o l a t i o n s  o f  t h i s  p o l i c y  b y  a n y  e mp l o y e e  s h a l l  r e s u l t  i n  d i s c i p l i n a r y  a c t i o n ,  u p  

t o  and  i nc l ud i ng  t e r mi na t i on .  

 Ha r a s s me n t  p r o h i b i t e d  b y  t h i s  p o l i c y  i n c l u d e s  r a c i a l l y  o r  d i s a b i l i t y -

mo t i va t ed  conduc t  wh i ch :  

•  Af f o r d s  a n  e mp l o y e e  d i f f e r e n t  t r e a t me n t ,  s o l e l y  o n  t h e  b a s i s  o f  r a c e ,  co l o r ,  

na t i ona l  o r i g i n ,  o r  d i s ab i l i t y ,  i n  a  manne r  wh i ch  i n t e r f e r e s  w i t h  o r  l i m i t s  
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t he  ab i l i t y  o f  t he  emp l oyee  t o  pa r t i c i pa t e  i n  o r  bene f i t  f r om t he  s e r v i ce s ,  

a c t i v i t i e s  o r  p r og r ams  o f  t he  s choo l ;  

•  I s  s u f f i c i en t l y  s eve r e ,  pe r va s i ve  o r  pe r s i s t en t  s o  a s  t o  have  t he  pu r pos e  o r  

e f f ec t  o f  c r ea t i ng  a  hos t i l e  wor k i ng  env i r onmen t ;  

•  I s  s u f f i c i en t l y  s eve r e ,  pe r va s i ve  o r  pe r s i s t en t  s o  a s  t o  have  t he  pu r pos e  o r  

e f f ec t  o f  i n t e r f e r i ng  w i t h  an  i nd i v i dua l ’ s  wor k  pe r f o r mance  o r  emp l oymen t  

oppo r t un i t i e s .  

 Ra c i a l  o r  d i s a b i l i t y  h a r a s s me n t  ma y  r e s u l t  f r o m v e r b a l  o r  p h y s i c a l  c o n d u c t  

o r  wr i t t en  o r  g r aph i c  ma t e r i a l .  

 Th e  d i s t r i c t  e n c o u r a g e s  a l l  v i c t i ms  o f  r a c i a l  o r  d i s a b i l i t y  h a r a s s me n t  a n d  

p e r s on s  w i t h  knowl edge  o f  s uch  ha r a s s men t  t o  r epo r t  t he  ha r a s s men t  i mmed i a t e l y .   

Co mp l a i n t s  o f  r a c i a l  o r  d i s a b i l i t y  h a r a s s me n t  w i l l  b e  p r o mp t l y  i n v e s t i g a t e d  a n d  

r e s o l ved .    

 Emp l o y e e s  wh o  b e l i e v e  t h e y  h a v e  b e e n  s u b j e c t e d  t o  r a c i a l  o r  d i s a b i l i t y  

h a r a s s men t  s hou l d  d i s cus s  t he  p r ob l em wi t h  t he i r  i mmed i a t e  s upe r v i s o r .   I f  an  

emp l o y e e ’ s  i mmed i a t e  s upe r v i s o r  i s  t he  a l l eged  ha r a s s e r ,  t he  emp l oyee  s hou l d  

d i s cus s  t he  p r ob l em wi t h  t he  bu i l d i ng  p r i nc i pa l  o r  t he  d i s t r i c t  comp l i ance  

co o r d i na t o r .   Emp l oyees  who  do  no t  be l i eve  t he  ma t t e r  i s  app r op r i a t e l y  r e s o l ved   

 

t h r ough  t h i s  mee t i ng  may  f i l e  a  f o r ma l  compl a i n t  unde r  t he  d i s t r i c t ’ s  

d i s c r i mi na t i on  compl a i n t  p r ocedu r e  i n  po l i cy  KN.    

GAACA Ra c i a l  a n d  Di s a b i l i t y  Ha r a s s me n t :   Emp l o y e e s  GAACA- 3  

Co mp l a i n t s  r e c e i v e d  w i l l  b e  i n v e s t i g a t e d  t o  d e t e r mi n e  wh e t h e r ,  u n d e r  t h e  t o t a l i t y  

o f  t h e  c i r cums t ances ,  t he  a l l eged  behav i o r  cons t i t u t e s  r a c i a l  o r  d i s ab i l i t y  

h a r a s s men t  unde r  t he  de f i n i t i on  ou t l i ned  above .   Unaccep t ab l e  conduc t  may  o r  

may  no t  cons t i t u t e  r a c i a l  o r  d i s ab i l i t y  ha r a s s men t ,  depend i ng  on  t he  na t u r e  o f  t he  
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co n duc t  and  i t s  s eve r i t y ,  pe r va s i venes s  and  pe r s i s t ence .   Behav i o r s  wh i ch  a r e  

u na c cep t ab l e  bu t  do  no t  cons t i t u t e  ha r a s s men t  may  a l s o  r e s u l t  i n  emp l oyee  

d i s c i p l i n e .  

I f  d i s c r i mi na t i on  o r  ha r a s s men t  ha s  occu r r ed ,  t he  d i s t r i c t  w i l l  t ake  p r ompt ,  

r emed i a l  a c t i on  t o  p r even t  i t s  r eoccu r r ence .    

An y  e mp l o y e e  wh o  w i t n e s s e s  a n  a c t  o f  r a c i a l  o r  d i s a b i l i t y  h a r a s s me n t  o r  r e c e i v e s  

a  co mp l a i n t  o f  ha r a s s men t  f r om ano t he r  emp l oyee  o r  a  s t uden t  s ha l l  r epo r t  t he  

co mpl a i n t  t o  t he  bu i l d i ng  p r i nc i pa l .   Emp l oyees  who  f a i l  t o  r epo r t  comp l a i n t s  o r  

i nc i den t s  o f  r a c i a l  o r  d i s ab i l i t y  ha r a s s men t  t o  app r op r i a t e  s choo l  o f f i c i a l s  may  

f ace  d i s c i p l i na r y  ac t i on .   Schoo l  admi n i s t r a t o r s  who  f a i l  t o  i nves t i ga t e  and  t ake  

ap p r o p r i a t e  co r r ec t i ve  ac t i on  i n  r e s pons e  t o  comp l a i n t s  o f  r a c i a l  o r  d i s ab i l i t y  

h a r a s s men t  may  a l s o  f ace  d i sc i p l i na r y  ac t i on ,  up  t o  and  i nc l ud i ng  t e r mi na t i on .  

I n i t i a t i on  o f  a  compl a i n t  o f  r a c i a l  o r  d i s ab i l i t y  ha r a s s men t  i n  good  f a i t h  w i l l  no t  

ad v e r s e l y  a f f ec t  t he  j ob  s ecu r i t y  o r  s t a t u s  o f  an  emp l oyee ,  no r  w i l l  i t  a f f ec t  h i s  

o r  h e r  compens a t i on .   Any  ac t  o f  r e t a l i a t i on  o r  d i s c r i mi na t i on  aga i n s t  any  pe r s on  

wh o  h as  f i l ed  a  compl a i n t  o r  t e s t i f i ed ,  a s s i s t ed ,  o r  pa r t i c i pa t ed  i n  any  

i nves t i ga t i on ,  p r oceed i ng ,  o r  hea r i ng  i nvo l v i ng  a  r a c i a l  o r  d i s ab i l i t y  ha r a s s men t  

co mp l a i n t  i s  p r oh i b i t ed .   Any  pe r s on  who  r e t a l i a t e s  i s  s ub j ec t  t o  i mmed i a t e  

d i s c i p l i n a r y  ac t i on ,  up  t o  and  i nc l ud i ng  t e r mi na t i on  f r om empl oymen t .  
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 To  t h e  e x t e n t  p o s s i b l e ,  c o n f i d e n t i a l i t y  w i l l  b e  ma i n t a i n e d  t h r o u g h o u t  t h e  

i nves t i ga t i on  o f  a  compl a i n t .   The  de s i r e  f o r  con f i den t i a l i t y  mus t  be   

b a l a nc e d  w i t h  t he  d i s t r i c t ’ s  ob l i ga t i on  t o  conduc t  a  t ho r ough  i nves t i ga t i on ,  t o  t ake  

ap p r o p r i a t e  co r r ec t i ve  ac t i on  o r  t o  p r ov i de  due  p r oce s s  t o  t he  accus ed .  

 Fa l s e  o r  ma l i c i ous  compl a i n t s  o f  r a c i a l  o r  d i s ab i l i t y  ha r a s s men t  may  r e s u l t  

i n  co r r ec t i ve  o r  d i s c i p l i na r y  ac t i on  aga i n s t  t he  compl a i nan t .  
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 A  s u mma r y  o f  t h i s  p o l i c y  s h a l l  b e  p o s t e d  i n  e a c h  d i s t r i c t  f a c i l i t y  a n d  s h a l l  

b e  pu b l i s hed  i n  emp l oyee  handbooks  and  on  t he  d i s t r i c t ’ s  webs i t e  a s  d i r ec t ed  by  

t he  d i s t r i c t  compl i ance  coo r d i na t o r .   No t i f i c a t i on  o f  t he  po l i cy  s ha l l  be  i nc l uded  

i n  t he  s choo l  n ews l e t t e r  o r  pub l i s hed  i n  t he  l oca l  news pape r  annua l l y .  
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