
Educational Excellence for All Students is Our Passion and Commitment. 

 

 
 

 

September 25, 2015 

 

 

Mr. Patrick McCraney 

pmccraney@bettergov.org 

 

Re: Freedom of Information Request 

Dear Mr. McCraney: 

On September 18, 2015, the School District received a Freedom of Information Act (“FOIA”) request from 

you.  Your request and the School District’s response are below.  

 

1. Request:  Any and all current collective bargaining agreements, including but not limited to union contracts 

with teachers. If a union is currently operating under an expired contract, please include it. 

 

Response:  All current collective bargaining agreements are available on the School District’s website at the 

following links: http://www.d47.org/Page/296 
 

The School District is not required to copy a public record that is published on 

the School District's website. 5 ILCS 140/8.5(a). 

 

2. Request:  Any and all employment/personnel agreements and contracts with current administrators, including 

but not limited to superintendents and principals. 

 

 Response:  Attached are copies of the records responsive to your request.  

 

 

3. Request: The approved operating and capital budgets for the 2015-16 school year. 

 

Response:  The School District’s current budget for Fiscal Year 2015 is available on the School District’s 

website at the following link: http://www.d47.org/Page/433 

 

The School District is not required to copy a public record that is published on 

the School District's website. 5 ILCS 140/8.5(a). 

  

4. Request: Any and all legal settlements entered into, signed, or otherwise adopted from January 1, 2014 to 

present: 

 

Response:  This request is vague and potentially broad. We have included agreements that the School District 

entered into during the specified time that are entitled settlement agreements. If there are other agreements you 

would like to review, please provide a more specific request. 

 

5. Request: Documents sufficient to show the names and corresponding job titles and salaries of any and all 

district employees and board members as of today. (In other words, the current payroll records that include 

names, positions and pay for all employees, not just teachers and administrators.) 
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 Response:   The School District does not have a specific record that is responsive to this request and in the 

format that you request. The FOIA specifically provides that a public body is not obligated to prepare a public 

record for the purpose of responding to a FOIA request. 5 ILCS 140/1. Also note that board members are 

volunteers and do not receive a salary for their service. 

 

You may, however, find useful information that includes employee titles and compensation and is available on 

the School District’s website at the following link: http://www.d47.org/Page/436 

To the extent you interpret any part of this response in this letter to be a denial of your requests, you have 

the right to have the denials to your requests reviewed by the Public Access Counselor (PAC) at the Office of the 

Illinois Attorney General. 5 ILCS 140/9.5(a). You can file your Request for Review with the PAC by writing to:  

Public Access Counselor, Office of the Attorney General, 500 South 2nd Street Springfield, Illinois 62706, Fax: 

217-782-1396, E-mail: publicaccess@atg.state.il.us, Phone: 1-877-299-3642. If you choose to file a Request for 

Review with the PAC, you must do so within 60 calendar days after the date of the denial letter. 5 ILCS 140/9.5(a).  

Please note that you must include a copy of your original request for documents and the denial letter when filing a 

Request for Review with the PAC. You also have the right to seek judicial review of your denial by filing a lawsuit 

in the State circuit court. 5 ILCS 140/11. 

Sincerely, 

 
Clare F. Bourne 

Freedom of Information Officer 

Crystal Lake School District 47 

 

http://www.d47.org/Page/436
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Dear FOIA officer, 
 
This is Patrick McCraney at the Better Government Association with a request for documents under the Illinois Freedom of Information Act. 
 
Specifically, under FOIA, I am requesting copies of: 
 
1.) Collective Bargaining Agreements: Any and all current collective bargaining agreements, including but not limited to union contracts 
with teachers. If a union is currently operating under an expired contract, please include it. 
 
2.) Administrator Contracts: Any and all employment/personnel agreements and contracts with current administrators, including but not 
limited to superintendents and principals. 
 
3.) Budget: The approved operating and capital budgets for the 2015-16 school year. 
 
4.) Legal Settlements: Any and all legal settlements entered into, signed, or otherwise adopted from January 1, 2014 to present.  
 
5.) Payroll: Documents sufficient to show the names and corresponding job titles and salaries of any and all district employees and 
board members as of today (In other words, the current payroll records that include names, positions and pay for all employees, not just 
teachers and administrators). 
 
Please provide all documents in PDF format. 
 
I am making this request on behalf of the Better Government Association (BGA). The BGA is a registered-non profit organization in the State 
of Illinois. 
 
The principal purpose of this request is to access and disseminate information concerning news and current or passing events for articles of 
opinion or features of interest to the public regarding the health, safety and welfare or the legal rights of the general public. The information 
sought will not be used for sale, resale, or solicitation or advertisement for sales or services. 
 
This request is not made for commercial or personal purposes. More information about the BGA is available on the BGA 
website, www.bettergov.org, and on file with the Illinois Secretary of State. I ask that you waive fees as the law allows.  
 
For any written correspondence, please use this address: Patrick McCraney, 7756 Green Valley Ct, Darien, IL 60561. However, in the 
interest of saving money and paper, I ask that you send all responses to my email address:pmccraney@bettergov.org. 
 
Please call or email with any questions. I look forward to your response within five business days as required by law. 
 
 
 
--  
Patrick McCraney 
Better Government Association 
Cell: 815-483-1612 
www.bettergov.org 

 

http://www.bettergov.org/
mailto:pmccraney@bettergov.org
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CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Alison Mitchell in the position of Assistant Principal at 

Indian Prairie Elementary for a term commencing the 1st day of July, 2015 and extending through the 
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $70,173.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
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CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Amy Marks in the position of Principal at Woods Creek 

Elementary for a term commencing the 1st day of July, 2015 and extending through the 30th day of June, 
2016. Employment is contingent upon successful completion of necessary paperwork requirements, 
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $111,616.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Anastasia Gruper in the position of Assistant Principal at 

Glacier Ridge Elementary for a term commencing the 1st day of July, 2015 and extending through the 
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $76,995.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Angela Compere in the position of Principal at Lundahl 

Middle School for a term commencing the 1st day of July, 2015 and extending through the 30th day of 
June, 2016. Employment is contingent upon successful completion of necessary paperwork requirements, 
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $100,352.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  
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CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Bethany Klinsky in the position of Principal at West 

Elementary for a term commencing the 1st day of July, 2015 and extending through the 30th day of June, 
2016. Employment is contingent upon successful completion of necessary paperwork requirements, 
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $99,666.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                
 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Month Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Carolyn Stadlman in the position of Assistant Principal at   

Hannah Beardsley Middle School for a term commencing the 27th day of July, 2015 and extending 
through the 30th day of June, 2016. Employment is contingent upon successful completion of necessary 
paperwork requirements, including a criminal background investigation required by the Illinois School 
Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $75,947.52, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/27/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 30, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                
 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Cathy Alberth in the position of Principal at Hannah 

Beardsley Middle School for a term commencing the 1st day of July, 2015 and extending through the 
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $99,666.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

1. Travel expense allotment as determined annually by the Superintendent. 
2. Cell phone expense allotment as determined annually by the Superintendent.  
3. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
a) Professional development materials including books, magazines and software. 
b) Physical fitness/wellness programs prescribed by your physician. 

4. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

5. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

1) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

2) Mutual agreement of the Administrator and Board of Education. 
3) Approved retirement. 
4) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                
 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Christina Moran in the position of Assistant Principal at 

North Elementary for a term commencing the 1st day of July, 2015 and extending through the 30th day of 
June, 2016. Employment is contingent upon successful completion of necessary paperwork requirements, 
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $70,656.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  
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CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Glen Gabel in the position of Assistant Principal at 

Hannah Beardsley Middle School for a term commencing the 1st day of July, 2015 and extending 
through the 30th day of June, 2016. Employment is contingent upon successful completion of necessary 
paperwork requirements, including a criminal background investigation required by the Illinois School 
Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $98,132.16, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  
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CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Guy Sromek in the position of Assistant Principal at 

Husmann Elementary for a term commencing the 1st day of July, 2015 and extending through the 30th 
day of June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $77,518.85, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                
 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ James Kelley in the position of Principal at Indian Prairie 

Elementary for a term commencing the 1st day of July, 2015 and extending through the 30th day of June, 
2016. Employment is contingent upon successful completion of necessary paperwork requirements, 
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $160,924.15, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                
 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ James Stone in the position of Assistant Principal at 

Lundahl Middle School for a term commencing the 1st day of July, 2015 and extending through the 30th 
day of June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $98,132.16, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  
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CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Jeffry Prickett in the position of Principal at Richard F. 

Bernotas Middle for a term commencing the 1st day of July, 2015 and extending through the 30th day of 
June, 2016. Employment is contingent upon successful completion of necessary paperwork requirements, 
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $122,368.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  
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CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ John Jacobsen in the position of Principal at Glacier Ridge 

Elementary for a term commencing the 1st day of July, 2015 and extending through the 30th day of June, 
2016. Employment is contingent upon successful completion of necessary paperwork requirements, 
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $117,760.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  
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CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Kathy Cruz in the position of Assistant Principal at West 

Elementary for a term commencing the 1st day of July, 2015 and extending through the 30th day of June, 
2016. Employment is contingent upon successful completion of necessary paperwork requirements, 
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $70,173.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
 
 
 
 

http://www.d47.org/
http://www.facebook.com/d47schools
http://www.twitter.com/crystallakesd47


Page 2 of 144 
 

 
 
  
F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                
 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Kellie Marks in the position of Assistant Principal at 

Richard F. Bernotas Middle for a term commencing the 1st day of July, 2015 and extending through the 
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $70,173.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  
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CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Kristen Cannon in the position of Assistant Principal at 

South Elementary for a term commencing the 1st day of July, 2015 and extending through the 30th day of 
June, 2016. Employment is contingent upon successful completion of necessary paperwork requirements, 
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $70,656.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  
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CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Lily Smith in the position of Assistant Principal at 

Coventry Elementary for a term commencing the 1st day of July, 2015 and extending through the 30th 
day of June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $72,281.09, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Month Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Lisa Severns in the position of Assistant Principal at 

Canterbury Elementary School for a term commencing the 1st day of July, 2015 and extending through the 
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $70,173.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
 
 
 
 

http://www.d47.org/
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  
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CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Matthew Grubbs in the position of Principal at Coventry 

Elementary for a term commencing the 1st day of July, 2015 and extending through the 30th day of June, 
2016. Employment is contingent upon successful completion of necessary paperwork requirements, 
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $116,224.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                
 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Melinda Merritt in the position of Assistant Principal at 

Lundahl Middle School for a term commencing the 1st day of July, 2015 and extending through the 30th 
day of June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $70,173.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  
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CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Melissa Lashelle in the position of Assistant Principal at 

Woods Creek Elementary for a term commencing the 1st day of July, 2015 and extending through the 
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $70,656.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                 

 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
 10 Mth Administrator 

 
 
A. EMPLOYMENT.  The Board agrees to employ Monica Petersen in the position of Principal at Husmann 

Elementary for a term commencing the 1st day of July, 2015 and extending through the 30th day of June, 
2016. Employment is contingent upon successful completion of necessary paperwork requirements, 
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $109,568.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                
 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Rachael Alt in the position of Principal at South 

Elementary for a term commencing the 1st day of July, 2015 and extending through the 30th day of June, 
2016. Employment is contingent upon successful completion of necessary paperwork requirements, 
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $114,176.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
 
 
 
 

http://www.d47.org/
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                
 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Scott Meyer in the position of Assistant Principal at 

Richard F. Bernotas Middle for a term commencing the 1st day of July, 2015 and extending through the 
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $97,632.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                
 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Stacy Graff in the position of Principal at Canterbury 

Elementary for a term commencing the 1st day of July, 2015 and extending through the 30th day of June, 
2016. Employment is contingent upon successful completion of necessary paperwork requirements, 
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $117,760.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                
 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
10 Mth Administrator 

  
 
A. EMPLOYMENT.  The Board agrees to employ Steve Scarfe in the position of Principal at North 

Elementary for a term commencing the 1st day of July, 2015 and extending through the 30th day of June, 
2016. Employment is contingent upon successful completion of necessary paperwork requirements, 
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $99,666.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code 
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the 
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts 
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and effect 
at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and 
its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator 
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the 
Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting, 
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision 
describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court of 
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain 
in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State of 

Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  
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CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Amy Lilly in the position of Asst. Director of High 

Incidence Dis at CORE Center for a term commencing the 1st day of July, 2015 and extending through 
the 30th day of June, 2016. Employment is contingent upon successful completion of necessary 
paperwork requirements, including a criminal background investigation required by the Illinois School 
Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $85,800.8, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                 

 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Amy Mosquera in the position of Director of DL and ELL 

Programs at CORE Center for a term commencing the 1st day of July, 2015 and extending through the 
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $92,160.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
 
 
 

http://www.d47.org/
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                 

 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Brenda Clark-Cox in the position of Director of District 

Improvement at CORE Center for a term commencing the 1st day of July, 2015 and extending through 
the 30th day of June, 2016. Employment is contingent upon successful completion of necessary 
paperwork requirements, including a criminal background investigation required by the Illinois School 
Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $101,566.03, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                 

 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Cathy Nelson in the position of Asst Superintendent of 

Business at CORE Center for a term commencing the 1st day of July, 2015 and extending through the 
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $116,955.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                 

 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Charmian Fletcher in the position of Director of Math 

and Science at CORE Center for a term commencing the 1st day of July, 2015 and extending through the 
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $92,160.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                 

 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Cynthia Leli in the position of Asst. Director of Low 

Incidence Dis at CORE Center for a term commencing the 1st day of July, 2015 and extending through 
the 30th day of June, 2016. Employment is contingent upon successful completion of necessary 
paperwork requirements, including a criminal background investigation required by the Illinois School 
Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $87,874.75, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                 

 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ David Jenkins in the position of Assist. Supt. of 

Technology Services at CORE Center for a term commencing the 1st day of July, 2015 and extending 
through the 30th day of June, 2016. Employment is contingent upon successful completion of necessary 
paperwork requirements, including a criminal background investigation required by the Illinois School 
Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $117,760.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                 

 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ David Schuh in the position of Director of Operations at 

CORE Center for a term commencing the 1st day of July, 2015 and extending through the 30th day of 
June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $104,001.68, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                 

 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Denise Barr in the position of Coordinator of Community 

Relations at CORE Center for a term commencing the 1st day of July, 2015 and extending through the 
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $81,920.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

1. Travel expense allotment as determined annually by the Superintendent. 
2. Cell phone expense allotment as determined annually by the Superintendent.  
3. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
a) Professional development materials including books, magazines and software. 
b) Physical fitness/wellness programs prescribed by your physician. 

4. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

5. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

1) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

2) Mutual agreement of the Administrator and Board of Education. 
3) Approved retirement. 
4) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                 

 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Gregory Buchanan in the position of Assistant 

Superintendent of HR at CORE Center for a term commencing the 1st day of July, 2015 and extending 
through the 30th day of June, 2016. Employment is contingent upon successful completion of necessary 
paperwork requirements, including a criminal background investigation required by the Illinois School 
Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $153,600.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                 

 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Gregory Groves in the position of Maintenance Manager 

at Operations for a term commencing the 1st day of July, 2015 and extending through the 30th day of 
June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $72,249.24, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
 
 
 

http://www.d47.org/
http://www.facebook.com/d47schools
http://www.twitter.com/crystallakesd47
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                 

 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Jean Bevevino in the position of Asst. Supt. of Student 

Learning at CORE Center for a term commencing the 1st day of July, 2015 and extending through the 
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $153,774.46, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
 
 
 

http://www.d47.org/
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                 

 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Jeannie Ferretti in the position of Operations Manager at 

Operations for a term commencing the 1st day of July, 2015 and extending through the 30th day of June, 
2016. Employment is contingent upon successful completion of necessary paperwork requirements, 
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $64,591.01, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
 
 
 
 

http://www.d47.org/
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                 

 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Karen Plaza in the position of Director of Finance at 

CORE Center for a term commencing the 1st day of July, 2015 and extending through the 30th day of 
June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $74,795.01, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                 

 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Kathleen Hinz in the position of Superintendent at CORE 

Center for a term commencing the 1st day of July, 2015 and extending through the 30th day of June, 
2016. Employment is contingent upon successful completion of necessary paperwork requirements, 
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $173,000.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 

NO LATER THAN JULY 31, 2015 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  
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CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Kelli Catini in the position of Director of Special 

Education at CORE Center for a term commencing the 1st day of July, 2015 and extending through the 
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $96,256.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
 
 
 

http://www.d47.org/
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
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                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  
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CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Kristin Schmidt in the position of Asst. Director of Out of 

District Plmt at CORE Center for a term commencing the 1st day of July, 2015 and extending through 
the 30th day of June, 2016. Employment is contingent upon successful completion of necessary 
paperwork requirements, including a criminal background investigation required by the Illinois School 
Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $78,292.55, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
 



Page 1 of 49 

 

                                               

                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  
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CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Lori Parrish in the position of Director Prof. 

Development & Grants at CORE Center for a term commencing the 1st day of July, 2015 and extending 
through the 30th day of June, 2016. Employment is contingent upon successful completion of necessary 
paperwork requirements, including a criminal background investigation required by the Illinois School 
Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $106,496.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                 

 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Pamela White in the position of Administrator of Early 

Childhood Program at Carl Wehde Center for a term commencing the 1st day of July, 2015 and 
extending through the 30th day of June, 2016. Employment is contingent upon successful completion of 
necessary paperwork requirements, including a criminal background investigation required by the 
Illinois School Code (105 ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $99,666.00, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                 

 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Sandra Correa in the position of Dir of Information 

Services at CORE Center for a term commencing the 1st day of July, 2015 and extending through the 
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $87,719.98, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
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                                            Crystal Lake Elementary District 47 
                     300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070  

 www.d47.org        /D47schools      @crystallakesd47                                                                                                                                                                                                 

 

 
CONTRACTUAL AGREEMENT 

Between 
The Board of Education and Administrator 

 
12 Mth Administrator  

 
A. EMPLOYMENT.  The Board agrees to employ Tommy Chanthasene in the position of Tech/Network 

Serv Mrg at Technology for a term commencing the 1st day of July, 2015 and extending through the 30th 
day of June, 2016. Employment is contingent upon successful completion of necessary paperwork 
requirements, including a criminal background investigation required by the Illinois School Code (105 
ILCS 5/10-21.9).  

 
B. SALARY.  The salary for the specified term of employment shall be $82,265.15, which includes the 

Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension 
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by 
the Administrator. The Administrator shall not have the option of choosing to receive directly the 
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the 
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and 
regulations.  

 
C. LICENSURE.  The Administrator represents that he/she holds a valid Illinois Professional Educators 

License, properly registered to perform all duties assigned under this Employment Contract and his/her 
job description. The Administrator shall ensure that this license will be maintained in full force and 
effect at all times during the term of this Employment Contract. 

 
D. DUTIES.  The duties of the Administrator shall be those duties prescribed by the laws and regulations of 

the State of Illinois, by the policies, regulations and directions of the Board, the job description for the 
administrative position to which the Administrator is assigned and by the directions of the 
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are 
reasonably incidental to the position of an administrator in the District. 

 
E.    BENEFITS OF EMPLOYMENT 
 

1. Participation in the District 47 group life, health, dental and vision insurance with a Board 
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for 
any later contract year as the Board determines to be in the best interests of the School District. 

2. Travel expense allotment as determined annually by the Superintendent. 
3. Cell phone expense allotment as determined annually by the Superintendent.  
4. $750.00 allotment to be applied to choices from the following: 

a) Professional organization dues/fees. 
b) Professional development materials including books, magazines and software. 
c) Physical fitness/wellness programs prescribed by your physician. 

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.  
(Contact Human Resources Department for details).  

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of 
Education. 

 
  12-Month 262 Workdays   10-Month 203 Workdays 
    14 Holidays     7 Floaters or Flex 
    12 Sick Days     10 Holidays 
    2 Personal Days     10 Sick Days 
          2 Personal Days 
 
 
 

http://www.d47.org/
http://www.facebook.com/d47schools
http://www.twitter.com/crystallakesd47
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F. VACATION.  Twelve (12) month employees are entitled to twenty-five (25) days of vacation.  Days must 

be used during the fiscal year and cannot be accumulated. 
 
G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the 

Administrator may be reassigned to any other position as the Board may choose for which the 
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code 
and its implementing regulations.   

 
H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board 

from any and all demands, claims, suits, actions, and legal proceedings brought against the 
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and 
employee of the Board. 

 
I. TERMINATION.  This Employment Contract may be terminated by:  
 

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health, 
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois 
School Code. The Administrator shall be entitled to appear before the Board in closed session to be 
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such 
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a 
written decision describing the results of the meeting. 

2) Either the Board or the Administrator may terminate this contract without cause at the end of the 
term of this contract in accordance with the applicable non-renewal provisions including tenure 
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time. 

3) Mutual agreement of the Administrator and Board of Education. 
4) Approved retirement. 
5) The Board may terminate this contract during its term by written notice to the Administrator at any 

time after the Administrator has exhausted any accumulated sick leave and such other leave as may 
be available and is permanently disabled or has been absent from the Administrator’s employment 
for whatever cause for an additional continuous period of ninety (90) days.  
 

J. EVALUATION.  The Administrator shall receive an annual evaluation of performance as required by the 
Illinois School Code (105 ILCS 5/24-12). 
 

K. SEVERABILITY.  In the event that any part of this contract is declared void or unenforceable by a court 
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall 
remain in full force and effect. 

 
L. COMPLETE CONTRACT.  This contract sets forth all of the promises, agreements, conditions, and 

understandings between the parties relative to the Administrator’s employment by the Board. No 
modifications of this contract shall be binding on the parties unless in writing and duly approved and 
signed by each party. This contract shall be binding on the heirs, executors, and successors of the 
parties. 

 
M. APPLICABILITY OF LAW.  This agreement is subject to all applicable laws and regulations of the State 

of Illinois and the United States of America. 
 
IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.  
 
 
                 
Administrator        Date 
 

  _____________________________                  07/01/2015 __________ 
Superintendent of Schools      Date 
 
 

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE 
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