CRYSTAL LAKE ELEMENTARY DISTRICT #47
300 Commerce Drive, Crystal Lake, Illinois 60014 (815) 788-5000
www.d47.0rg
B /D47schools E @crystallakeSD47

DISTRICT

September 25, 2015

Mr. Patrick McCraney
pmccraney@bettergov.org

Re: Freedom of Information Request
Dear Mr. McCraney:

On September 18, 2015, the School District received a Freedom of Information Act (“FOIA”) request from
you. Your request and the School District’s response are below.

1. Request: Any and all current collective bargaining agreements, including but not limited to union contracts
with teachers. If a union is currently operating under an expired contract, please include it.

Response: All current collective bargaining agreements are available on the School District’s website at the
following links: http://www.d47.org/Page/296

The School District is not required to copy a public record that is published on
the School District's website. 5ILCS 140/8.5(a).

2. Request: Any and all employment/personnel agreements and contracts with current administrators, including
but not limited to superintendents and principals.

Response: Attached are copies of the records responsive to your request.

3. Request: The approved operating and capital budgets for the 2015-16 school year.

Response: The School District’s current budget for Fiscal Year 2015 is available on the School District’s
website at the following link: http://www.d47.org/Page/433

The School District is not required to copy a public record that is published on
the School District's website. 5ILCS 140/8.5(a).

4. Request: Any and all legal settlements entered into, signed, or otherwise adopted from January 1, 2014 to
present:

Response: This request is vague and potentially broad. We have included agreements that the School District
entered into during the specified time that are entitled settlement agreements. If there are other agreements you
would like to review, please provide a more specific request.

5. Request: Documents sufficient to show the names and corresponding job titles and salaries of any and all

district employees and board members as of today. (In other words, the current payroll records that include
names, positions and pay for all employees, not just teachers and administrators.)

Educational Excellence for All Students is Our Passion and Commitment.
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Response:  The School District does not have a specific record that is responsive to this request and in the
format that you request. The FOIA specifically provides that a public body is not obligated to prepare a public
record for the purpose of responding to a FOIA request. 5 ILCS 140/1. Also note that board members are
volunteers and do not receive a salary for their service.

You may, however, find useful information that includes employee titles and compensation and is available on
the School District’s website at the following link: http://www.d47.org/Page/436

To the extent you interpret any part of this response in this letter to be a denial of your requests, you have
the right to have the denials to your requests reviewed by the Public Access Counselor (PAC) at the Office of the
Illinois Attorney General. 5 ILCS 140/9.5(a). You can file your Request for Review with the PAC by writing to:
Public Access Counselor, Office of the Attorney General, 500 South 2nd Street Springfield, Illinois 62706, Fax:
217-782-1396, E-mail: publicaccess@atg.state.il.us, Phone: 1-877-299-3642. If you choose to file a Request for
Review with the PAC, you must do so within 60 calendar days after the date of the denial letter. 5 ILCS 140/9.5(a).
Please note that you must include a copy of your original request for documents and the denial letter when filing a
Request for Review with the PAC. You also have the right to seek judicial review of your denial by filing a lawsuit
in the State circuit court. 5 ILCS 140/11.

Sincerely,
‘ { [ .F -f' {
Clare F. Bourne

Freedom of Information Officer
Crystal Lake School District 47

Educational Excellence for All Students is Our Passion and Commitment.
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Dear FOIA officer,
This is Patrick McCraney at the Better Government Association with a request for documents under the lllinois Freedom of Information Act.
Specifically, under FOIA, | am requesting copies of:

1.) Collective Bargaining Agreements: Any and all current collective bargaining agreements, including but not limited to union contracts
with teachers. If a union is currently operating under an expired contract, please include it.

2.) Administrator Contracts: Any and all employment/personnel agreements and contracts with current administrators, including but not
limited to superintendents and principals.

3.) Budget: The approved operating and capital budgets for the 2015-16 school year.

4.) Legal Settlements: Any and all legal settlements entered into, signed, or otherwise adopted from January 1, 2014 to present.

5.) Payroll: Documents sufficient to show the names and corresponding job titles and salaries of any and all district employees and
board members as of today (In other words, the current payroll records that include names, positions and pay for all employees, not just
teachers and administrators).

Please provide all documents in PDF format.

I am making this request on behalf of the Better Government Association (BGA). The BGA is a registered-non profit organization in the State
of Illinois.

The principal purpose of this request is to access and disseminate information concerning news and current or passing events for articles of
opinion or features of interest to the public regarding the health, safety and welfare or the legal rights of the general public. The information
sought will not be used for sale, resale, or solicitation or advertisement for sales or services.

This request is not made for commercial or personal purposes. More information about the BGA is available on the BGA
website, www.bettergov.org, and on file with the lllinois Secretary of State. | ask that you waive fees as the law allows.

For any written correspondence, please use this address: Patrick McCraney, 7756 Green Valley Ct, Darien, IL 60561. However, in the
interest of saving money and paper, | ask that you send all responses to my email address:pmccraney@bettergov.org.

Please call or email with any questions. | look forward to your response within five business days as required by law.

Patrick McCraney
Better Government Association
Cell: 815-483-1612
www.bettergov.org
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Alison Mitchell in the position of Assistant Principal at
Indian Prairie Elementary for a term commencing the 1st day of July, 2015 and extending through the
30t day of June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $70,173.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of

w

Education.
12-Month 262 Workdays 10-Month 203 Workdays
14 Holidays 7 Floaters or Flex
12 Sick Days 10 Holidays
2 Personal Days 10 Sick Days

2 Personal Days
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

[. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
[llinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /m@ﬁ.\?ﬁm{
<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE

NO LATER THAN JULY 31, 2015
Page 2 of 144



Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Amy Marks in the position of Principal at Woods Creek
Elementary for a term commencing the 1st day of July, 2015 and extending through the 30t day of June,
2016. Employment is contingent upon successful completion of necessary paperwork requirements,
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $111,616.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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12-Month 262 Workdays 10-Month 203 Workdays
14 Holidays 7 Floaters or Flex
12 Sick Days 10 Holidays
2 Personal Days 10 Sick Days

2 Personal Days
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’'s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /ﬁ*\@ﬁ.\?ﬁm{

<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
NO LATER THAN JULY 31, 2015
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Anastasia Gruper in the position of Assistant Principal at
Glacier Ridge Elementary for a term commencing the 1st day of July, 2015 and extending through the
30t day of June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $76,995.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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12-Month 262 Workdays 10-Month 203 Workdays
14 Holidays 7 Floaters or Flex
12 Sick Days 10 Holidays
2 Personal Days 10 Sick Days

2 Personal Days
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

[. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
[llinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /m@ﬁ.\?ﬁm{
<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE

NO LATER THAN JULY 31, 2015
Page 2 of 144



Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Angela Compere in the position of Principal at Lundahl
Middle School for a term commencing the 1st day of July, 2015 and extending through the 30t day of
June, 2016. Employment is contingent upon successful completion of necessary paperwork requirements,
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $100,352.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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12-Month 262 Workdays 10-Month 203 Workdays
14 Holidays 7 Floaters or Flex
12 Sick Days 10 Holidays
2 Personal Days 10 Sick Days

2 Personal Days
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’'s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /ﬁ*\@ﬁ.\?ﬁm{

<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
NO LATER THAN JULY 31, 2015
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Bethany Klinsky in the position of Principal at West
Elementary for a term commencing the 1st day of July, 2015 and extending through the 30t day of June,
2016. Employment is contingent upon successful completion of necessary paperwork requirements,
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $99,666.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’'s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /ﬁ*\@ﬁ.\?ﬁm{

<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
NO LATER THAN JULY 31, 2015
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Month Administrator

A. EMPLOYMENT. The Board agrees to employ Carolyn Stadlman in the position of Assistant Principal at
Hannah Beardsley Middle School for a term commencing the 27t day of July, 2015 and extending
through the 30t day of June, 2016. Employment is contingent upon successful completion of necessary
paperwork requirements, including a criminal background investigation required by the Illinois School
Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $75,947.52, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

[. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J].  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
[llinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
Illinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /m@ﬁ.\?ﬁm{
<\ U 07/27/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE

NO LATER THAN JULY 30, 2015
Page 2 of 3



Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Cathy Alberth in the position of Principal at Hannah
Beardsley Middle School for a term commencing the 1st day of July, 2015 and extending through the
30t day of June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $99,666.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

1. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

3. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
a) Professional development materials including books, magazines and software.
b) Physical fitness/wellness programs prescribed by your physician.

4. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

5. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

[. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

1) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

2) Mutual agreement of the Administrator and Board of Education.

3) Approved retirement.

4) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
[llinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /m@ﬁ.\?ﬁm{
<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE

NO LATER THAN JULY 31, 2015
Page 2 of 144



Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Christina Moran in the position of Assistant Principal at
North Elementary for a term commencing the 1st day of July, 2015 and extending through the 30t day of
June, 2016. Employment is contingent upon successful completion of necessary paperwork requirements,
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $70,656.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of

w

Education.
12-Month 262 Workdays 10-Month 203 Workdays
14 Holidays 7 Floaters or Flex
12 Sick Days 10 Holidays
2 Personal Days 10 Sick Days

2 Personal Days

Page 1 of 144


http://www.d47.org/
http://www.facebook.com/d47schools
http://www.twitter.com/crystallakesd47

F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’'s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /ﬁ*\@ﬁ.\?ﬁm{

<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
NO LATER THAN JULY 31, 2015
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Glen Gabel in the position of Assistant Principal at
Hannah Beardsley Middle School for a term commencing the 1st day of July, 2015 and extending
through the 30t day of June, 2016. Employment is contingent upon successful completion of necessary
paperwork requirements, including a criminal background investigation required by the Illinois School
Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $98,132.16, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

[. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
[llinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /m@ﬁ.\?ﬁm{
<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE

NO LATER THAN JULY 31, 2015
Page 2 of 144



Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Guy Sromek in the position of Assistant Principal at
Husmann Elementary for a term commencing the 1st day of July, 2015 and extending through the 30t
day of June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $77,518.85, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

[. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
[llinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /m@ﬁ.\?ﬁm{
<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE

NO LATER THAN JULY 31, 2015
Page 2 of 144



Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ James Kelley in the position of Principal at Indian Prairie
Elementary for a term commencing the 1st day of July, 2015 and extending through the 30t day of June,
2016. Employment is contingent upon successful completion of necessary paperwork requirements,
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $160,924.15, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’'s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /ﬁ*\@ﬁ.\?ﬁm{

<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
NO LATER THAN JULY 31, 2015
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ James Stone in the position of Assistant Principal at
Lundahl Middle School for a term commencing the 15t day of July, 2015 and extending through the 30t
day of June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $98,132.16, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

[. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
[llinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /m@ﬁ.\?ﬁm{
<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE

NO LATER THAN JULY 31, 2015
Page 2 of 144



Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Jeffry Prickett in the position of Principal at Richard F.
Bernotas Middle for a term commencing the 1st day of July, 2015 and extending through the 30t day of
June, 2016. Employment is contingent upon successful completion of necessary paperwork requirements,
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $122,368.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’'s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /ﬁ*\@ﬁ.\?ﬁm{

<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
NO LATER THAN JULY 31, 2015
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ John Jacobsen in the position of Principal at Glacier Ridge
Elementary for a term commencing the 1st day of July, 2015 and extending through the 30t day of June,
2016. Employment is contingent upon successful completion of necessary paperwork requirements,
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $117,760.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’'s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /ﬁ*\@ﬁ.\?ﬁm{

<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
NO LATER THAN JULY 31, 2015
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Kathy Cruz in the position of Assistant Principal at West
Elementary for a term commencing the 1st day of July, 2015 and extending through the 30t day of June,
2016. Employment is contingent upon successful completion of necessary paperwork requirements,
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $70,173.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’'s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /ﬁ*\@ﬁ.\?ﬁm{

<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
NO LATER THAN JULY 31, 2015
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Kellie Marks in the position of Assistant Principal at
Richard F. Bernotas Middle for a term commencing the 1st day of July, 2015 and extending through the
30t day of June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $70,173.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

[. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
[llinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /m@ﬁ.\?ﬁm{
<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE

NO LATER THAN JULY 31, 2015
Page 2 of 144



Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Kristen Cannon in the position of Assistant Principal at
South Elementary for a term commencing the 1st day of July, 2015 and extending through the 30th day of
June, 2016. Employment is contingent upon successful completion of necessary paperwork requirements,
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $70,656.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’'s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /ﬁ*\@ﬁ.\?ﬁm{

<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
NO LATER THAN JULY 31, 2015
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Lily Smith in the position of Assistant Principal at
Coventry Elementary for a term commencing the 1st day of July, 2015 and extending through the 30t
day of June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $72,281.09, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

[. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
[llinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /m@ﬁ.\?ﬁm{
<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE

NO LATER THAN JULY 31, 2015
Page 2 of 144



Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Month Administrator

A. EMPLOYMENT. The Board agrees to employ Lisa Severns in the position of Assistant Principal at
Canterbury Elementary School for a term commencing the 1st day of July, 2015 and extending through the
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $70,173.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMREF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J].  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
Illinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
gy

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
NO LATER THAN JULY 31, 2015
Page 2 of 3



Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Matthew Grubbs in the position of Principal at Coventry
Elementary for a term commencing the 1st day of July, 2015 and extending through the 30t day of June,
2016. Employment is contingent upon successful completion of necessary paperwork requirements,
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $116,224.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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2 Personal Days 10 Sick Days
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’'s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /ﬁ*\@ﬁ.\?ﬁm{

<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
NO LATER THAN JULY 31, 2015
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Melinda Merritt in the position of Assistant Principal at
Lundahl Middle School for a term commencing the 15t day of July, 2015 and extending through the 30t
day of June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $70,173.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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2 Personal Days
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

[. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
[llinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /m@ﬁ.\?ﬁm{
<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE

NO LATER THAN JULY 31, 2015
Page 2 of 144



Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Melissa Lashelle in the position of Assistant Principal at
Woods Creek Elementary for a term commencing the 1st day of July, 2015 and extending through the
30t day of June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $70,656.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

[. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
[llinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /m@ﬁ.\?ﬁm{
<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE

NO LATER THAN JULY 31, 2015
Page 2 of 144



Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Monica Petersen in the position of Principal at Husmann
Elementary for a term commencing the 1st day of July, 2015 and extending through the 30t day of June,
2016. Employment is contingent upon successful completion of necessary paperwork requirements,
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $109,568.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMREF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J].  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
Illinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
gy

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
NO LATER THAN JULY 31, 2015
Page 2 of 3



Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Rachael Alt in the position of Principal at South
Elementary for a term commencing the 1st day of July, 2015 and extending through the 30t day of June,
2016. Employment is contingent upon successful completion of necessary paperwork requirements,
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $114,176.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’'s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /ﬁ*\@ﬁ.\?ﬁm{

<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
NO LATER THAN JULY 31, 2015
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Scott Meyer in the position of Assistant Principal at
Richard F. Bernotas Middle for a term commencing the 1st day of July, 2015 and extending through the
30t day of June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $97,632.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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2 Personal Days 10 Sick Days

2 Personal Days
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

[. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
[llinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /m@ﬁ.\?ﬁm{
<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE

NO LATER THAN JULY 31, 2015
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Stacy Graff in the position of Principal at Canterbury
Elementary for a term commencing the 1st day of July, 2015 and extending through the 30t day of June,
2016. Employment is contingent upon successful completion of necessary paperwork requirements,
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $117,760.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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2 Personal Days
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’'s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /ﬁ*\@ﬁ.\?ﬁm{

<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
NO LATER THAN JULY 31, 2015
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org E3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

10 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Steve Scarfe in the position of Principal at North
Elementary for a term commencing the 1st day of July, 2015 and extending through the 30t day of June,
2016. Employment is contingent upon successful completion of necessary paperwork requirements,
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $99,666.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension Code
as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by the
Administrator. The Administrator shall not have the option of choosing to receive directly the amounts
contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and effect
at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code and
its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the Administrator
acting in her/his official capacity within the scope of her/his authority as an agent and employee of the
Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such meeting,
he/she shall bear any costs therein involved. The Administrator shall be provided a written decision
describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court of
competent jurisdiction, such portion shall be severed from this contract and the remainder shall remain
in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’'s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State of
[llinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
(y. /ﬁ*\@ﬁ.\?ﬁm{

<\ U 07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
NO LATER THAN JULY 31, 2015
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Amy Lilly in the position of Asst. Director of High
Incidence Dis at CORE Center for a term commencing the 1st day of July, 2015 and extending through
the 30t day of June, 2016. Employment is contingent upon successful completion of necessary
paperwork requirements, including a criminal background investigation required by the Illinois School
Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $85,800.8, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOQF, the parties have executed the agreement on the dates set forth below.

Administrator Date
Tyt

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Amy Mosquera in the position of Director of DL and ELL
Programs at CORE Center for a term commencing the 1st day of July, 2015 and extending through the
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $92,160.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOQF, the parties have executed the agreement on the dates set forth below.

Administrator Date
Tyt

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Brenda Clark-Cox in the position of Director of District
Improvement at CORE Center for a term commencing the 1st day of July, 2015 and extending through
the 30t day of June, 2016. Employment is contingent upon successful completion of necessary
paperwork requirements, including a criminal background investigation required by the Illinois School
Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $101,566.03, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of

w

Education.
12-Month 262 Workdays 10-Month 203 Workdays
14 Holidays 7 Floaters or Flex
12 Sick Days 10 Holidays
2 Personal Days 10 Sick Days

2 Personal Days

Page 1 of 16


http://www.d47.org/
http://www.facebook.com/d47schools
http://www.twitter.com/crystallakesd47

F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOQF, the parties have executed the agreement on the dates set forth below.

Administrator Date
Tyt

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Cathy Nelson in the position of Asst Superintendent of
Business at CORE Center for a term commencing the 1st day of July, 2015 and extending through the
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $116,955.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOQF, the parties have executed the agreement on the dates set forth below.

Administrator Date
Tyt

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Charmian Fletcher in the position of Director of Math
and Science at CORE Center for a term commencing the 1st day of July, 2015 and extending through the
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $92,160.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOQF, the parties have executed the agreement on the dates set forth below.

Administrator Date
Tyt

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Cynthia Leli in the position of Asst. Director of Low
Incidence Dis at CORE Center for a term commencing the 1st day of July, 2015 and extending through
the 30t day of June, 2016. Employment is contingent upon successful completion of necessary
paperwork requirements, including a criminal background investigation required by the Illinois School
Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $87,874.75, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOQF, the parties have executed the agreement on the dates set forth below.

Administrator Date
Tyt

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE

Page 2 of 38



Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ David Jenkins in the position of Assist. Supt. of
Technology Services at CORE Center for a term commencing the 1st day of July, 2015 and extending
through the 30t day of June, 2016. Employment is contingent upon successful completion of necessary
paperwork requirements, including a criminal background investigation required by the Illinois School
Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $117,760.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOQF, the parties have executed the agreement on the dates set forth below.

Administrator Date
Tyt

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ David Schuh in the position of Director of Operations at
CORE Center for a term commencing the 1st day of July, 2015 and extending through the 30t day of
June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $104,001.68, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOQF, the parties have executed the agreement on the dates set forth below.

Administrator Date
Tyt

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Denise Barr in the position of Coordinator of Community
Relations at CORE Center for a term commencing the 15t day of July, 2015 and extending through the
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $81,920.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

1. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

3. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
a) Professional development materials including books, magazines and software.
b) Physical fitness/wellness programs prescribed by your physician.

4. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

5. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of

N

Education.
12-Month 262 Workdays 10-Month 203 Workdays
14 Holidays 7 Floaters or Flex
12 Sick Days 10 Holidays
2 Personal Days 10 Sick Days

2 Personal Days
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

1) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

2) Mutual agreement of the Administrator and Board of Education.

3) Approved retirement.

4) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOQF, the parties have executed the agreement on the dates set forth below.

Administrator Date
Tyt

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Gregory Buchanan in the position of Assistant
Superintendent of HR at CORE Center for a term commencing the 1st day of July, 2015 and extending
through the 30t day of June, 2016. Employment is contingent upon successful completion of necessary
paperwork requirements, including a criminal background investigation required by the Illinois School
Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $153,600.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of

w

Education.
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14 Holidays 7 Floaters or Flex
12 Sick Days 10 Holidays
2 Personal Days 10 Sick Days

2 Personal Days
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOQF, the parties have executed the agreement on the dates set forth below.

Administrator Date
Tyt

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Gregory Groves in the position of Maintenance Manager
at Operations for a term commencing the 1st day of July, 2015 and extending through the 30t day of
June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $72,249.24, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of

w

Education.
12-Month 262 Workdays 10-Month 203 Workdays
14 Holidays 7 Floaters or Flex
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2 Personal Days

Page 1 of 28


http://www.d47.org/
http://www.facebook.com/d47schools
http://www.twitter.com/crystallakesd47

F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOQF, the parties have executed the agreement on the dates set forth below.

Administrator Date
Tyt

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Jean Bevevino in the position of Asst. Supt. of Student
Learning at CORE Center for a term commencing the 1st day of July, 2015 and extending through the
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $153,774.46, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOQF, the parties have executed the agreement on the dates set forth below.

Administrator Date
Tyt

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Jeannie Ferretti in the position of Operations Manager at
Operations for a term commencing the 1st day of July, 2015 and extending through the 30t day of June,
2016. Employment is contingent upon successful completion of necessary paperwork requirements,
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $64,591.01, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
g

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE

NO LATER THAN JULY 31, 2015
Page 2 of 23



Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Karen Plaza in the position of Director of Finance at
CORE Center for a term commencing the 1st day of July, 2015 and extending through the 30t day of
June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $74,795.01, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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Education.
12-Month 262 Workdays 10-Month 203 Workdays
14 Holidays 7 Floaters or Flex
12 Sick Days 10 Holidays
2 Personal Days 10 Sick Days

2 Personal Days
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOQF, the parties have executed the agreement on the dates set forth below.

Administrator Date
Tyt

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Kathleen Hinz in the position of Superintendent at CORE
Center for a term commencing the 1st day of July, 2015 and extending through the 30t day of June,
2016. Employment is contingent upon successful completion of necessary paperwork requirements,
including a criminal background investigation required by the Illinois School Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $173,000.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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2 Personal Days
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOF, the parties have executed the agreement on the dates set forth below.

Administrator Date
g

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE

NO LATER THAN JULY 31, 2015
Page 2 of 32



Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Kelli Catini in the position of Director of Special
Education at CORE Center for a term commencing the 1st day of July, 2015 and extending through the
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $96,256.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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14 Holidays 7 Floaters or Flex
12 Sick Days 10 Holidays
2 Personal Days 10 Sick Days

2 Personal Days

Page 1 of 10


http://www.d47.org/
http://www.facebook.com/d47schools
http://www.twitter.com/crystallakesd47

F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOQF, the parties have executed the agreement on the dates set forth below.

Administrator Date
Tyt

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE

Page 2 of 11



Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Kristin Schmidt in the position of Asst. Director of Out of
District Plmt at CORE Center for a term commencing the 1st day of July, 2015 and extending through
the 30t day of June, 2016. Employment is contingent upon successful completion of necessary
paperwork requirements, including a criminal background investigation required by the Illinois School
Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $78,292.55, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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2 Personal Days
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOQF, the parties have executed the agreement on the dates set forth below.

Administrator Date
Tyt

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Lori Parrish in the position of Director Prof.
Development & Grants at CORE Center for a term commencing the 1st day of July, 2015 and extending
through the 30t day of June, 2016. Employment is contingent upon successful completion of necessary
paperwork requirements, including a criminal background investigation required by the Illinois School
Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $106,496.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOQF, the parties have executed the agreement on the dates set forth below.

Administrator Date
Tyt

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Pamela White in the position of Administrator of Early
Childhood Program at Carl Wehde Center for a term commencing the 1st day of July, 2015 and
extending through the 30t day of June, 2016. Employment is contingent upon successful completion of
necessary paperwork requirements, including a criminal background investigation required by the
Ilinois School Code (105 ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $99,666.00, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of

w

Education.
12-Month 262 Workdays 10-Month 203 Workdays
14 Holidays 7 Floaters or Flex
12 Sick Days 10 Holidays
2 Personal Days 10 Sick Days

2 Personal Days
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOQF, the parties have executed the agreement on the dates set forth below.

Administrator Date
Tyt

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Sandra Correa in the position of Dir of Information
Services at CORE Center for a term commencing the 1st day of July, 2015 and extending through the
30th day of June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $87,719.98, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of

w

Education.
12-Month 262 Workdays 10-Month 203 Workdays
14 Holidays 7 Floaters or Flex
12 Sick Days 10 Holidays
2 Personal Days 10 Sick Days

2 Personal Days
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOQF, the parties have executed the agreement on the dates set forth below.

Administrator Date
Tyt

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
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Crystal Lake Elementary District 47

300 Commerce Dr., Crystal Lake, IL 60014 (815) 459-6070
www.d47.org B3/D47schools E@crystallakesd47

DISTRICT

CONTRACTUAL AGREEMENT
Between
The Board of Education and Administrator

12 Mth Administrator

A. EMPLOYMENT. The Board agrees to employ Tommy Chanthasene in the position of Tech/Network
Serv Mrg at Technology for a term commencing the 1st day of July, 2015 and extending through the 30t
day of June, 2016. Employment is contingent upon successful completion of necessary paperwork
requirements, including a criminal background investigation required by the Illinois School Code (105
ILCS 5/10-21.9).

B. SALARY. The salary for the specified term of employment shall be $82,265.15, which includes the
Teachers’ Retirement Fund (TRS) or IMRF contribution. Although designated by the Illinois Pension
Code as employee contributions, the amounts paid by the Board shall be paid in lieu of contributions by
the Administrator. The Administrator shall not have the option of choosing to receive directly the
amounts contributed to the TRS or IMRF by the Board on his/her behalf, nor any right or claim to the
contributions except pursuant to the provisions of the Pension Code and TRS/IMRF rules and
regulations.

C. LICENSURE. The Administrator represents that he/she holds a valid Illinois Professional Educators
License, properly registered to perform all duties assigned under this Employment Contract and his/her
job description. The Administrator shall ensure that this license will be maintained in full force and
effect at all times during the term of this Employment Contract.

D. DUTIES. The duties of the Administrator shall be those duties prescribed by the laws and regulations of
the State of Illinois, by the policies, regulations and directions of the Board, the job description for the
administrative position to which the Administrator is assigned and by the directions of the
Superintendent, all of the foregoing as may be amended or modified from time to time, and as are
reasonably incidental to the position of an administrator in the District.

E. BENEFITS OF EMPLOYMENT

1. Participation in the District 47 group life, health, dental and vision insurance with a Board
contribution to be determined annually. Such benefits may be modified, reduced or eliminated for
any later contract year as the Board determines to be in the best interests of the School District.

2. Travel expense allotment as determined annually by the Superintendent.

Cell phone expense allotment as determined annually by the Superintendent.

4. $750.00 allotment to be applied to choices from the following:

a) Professional organization dues/fees.
b) Professional development materials including books, magazines and software.
c) Physical fitness/wellness programs prescribed by your physician.

5. District 47 Administrative Retirement Program, as amended from time to time by the Board.
(Contact Human Resources Department for details).

6. The Administrator is entitled to time off on all legal school Holidays as approved by The Board of

w

Education.
12-Month 262 Workdays 10-Month 203 Workdays
14 Holidays 7 Floaters or Flex
12 Sick Days 10 Holidays
2 Personal Days 10 Sick Days

2 Personal Days
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F. VACATION. Twelve (12) month employees are entitled to twenty-five (25) days of vacation. Days must
be used during the fiscal year and cannot be accumulated.

G. RECLASSIFICATION/REASSIGNMENT. In the event of a reduction of administrative personnel, the
Administrator may be reassigned to any other position as the Board may choose for which the
Administrator is licensed and qualified. Tenure rights, if any, are governed by the Illinois School Code
and its implementing regulations.

H. PROFESSIONAL LIABILITY. The Administrator shall be indemnified and held harmless by the Board
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Administrator acting in her/his official capacity within the scope of her/his authority as an agent and
employee of the Board.

I. TERMINATION. This Employment Contract may be terminated by:

1) The Board may terminate an administrator for any cause, which it deems sufficient for the health,
safety, and welfare of the school district or for cause as may be defined for teachers in the Illinois
School Code. The Administrator shall be entitled to appear before the Board in closed session to be
afforded a hearing. If the Administrator chooses to be accompanied by legal counsel at such
meeting, he/she shall bear any costs therein involved. The Administrator shall be provided a
written decision describing the results of the meeting.

2) Either the Board or the Administrator may terminate this contract without cause at the end of the
term of this contract in accordance with the applicable non-renewal provisions including tenure
rights, if any, contained in Section 10-23.8a of the Illinois School Code, as amended from time to time.

3) Mutual agreement of the Administrator and Board of Education.

4) Approved retirement.

5) The Board may terminate this contract during its term by written notice to the Administrator at any
time after the Administrator has exhausted any accumulated sick leave and such other leave as may
be available and is permanently disabled or has been absent from the Administrator’s employment
for whatever cause for an additional continuous period of ninety (90) days.

J.  EVALUATION. The Administrator shall receive an annual evaluation of performance as required by the
Illinois School Code (105 ILCS 5/24-12).

K. SEVERABILITY. In the event that any part of this contract is declared void or unenforceable by a court
of competent jurisdiction, such portion shall be severed from this contract and the remainder shall
remain in full force and effect.

L. COMPLETE CONTRACT. This contract sets forth all of the promises, agreements, conditions, and
understandings between the parties relative to the Administrator’s employment by the Board. No
modifications of this contract shall be binding on the parties unless in writing and duly approved and
signed by each party. This contract shall be binding on the heirs, executors, and successors of the
parties.

M. APPLICABILITY OF LAW. This agreement is subject to all applicable laws and regulations of the State
of lllinois and the United States of America.

IN WITNESS WHEREOQF, the parties have executed the agreement on the dates set forth below.

Administrator Date
Tyt

07/01/2015
Superintendent of Schools Date

PLEASE RETURN A SIGNED COPY TO THE HUMAN RESOURCES OFFICE
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SETTLEMENT AGREEMENT AND RELEASE

THIS AGREEMENT is made and entered into by and between DEBORAH BARTELT, on
behalf of herself, her heirs, agents, representatives, executors and administrators (hereinafter
referred to as “Bartelt”); RONALD LUDWIG, on behalf of himself, his heirs, agents,
representatives, executors and administrators (hereinafter referred to as “Ludwig”); and the
BOARD OF EDUCATION OF CRYSTAL LAKE SCHOOL DISTRICT 47, its present and
former Board members, officers, directors, employees, agents, representatives and assigns
(hereinafier referred to as the “District™).

WHEREAS, on or about December 13, 2013, Bartelt filed a civil complaint in the Circuit Court
of McHenry County, Illinois, Case No. 13 LA 357, against Ludwig alleging civil battery and
against the District alleging violation of thé Illinois Whistleblower Act (herein “the Lawsuit”);

and

WHEREAS, the parties have agreed to settle the Lawsuit and all other disputes between them;

IT IS HEREBY UNDERSTOOD AND AGREED AS FOLLOWS:

1. Waiver and Release: Except for breaches of this Settlement Agreement and Release
(herein “Agreement”), Bartelt hereby irrevocably waives, releases and discharges the
District and Ludwig from any and all claims, demands, damages, grievances, causes of
action or suits, including claims for attorney fees, that she might have or that she has had,
arising from, growing out of any action or inaction by the District and/or Ludwig up to
and including the effective date of this Agreement including, but not limited to, the
Lawsuit, all claims of employment discrimination, retaliation, civil battery, and/or any
other alleged violation or cause of action. Bartelt acknowledges and agrees that any right
to relief which she sought in the Lawsuit shall be fully satisfied upon her execution of
this Agreement and that this Agreement resolves and subsumes any and all claims based
on any conduct by the District and/or Ludwig through the effective date of this
Agreement including, but not limited to, any and all claims arising under the Illinois
School Code, Illinois Human Rights Act, Title VII of the Civil Rights Act of 1964, as
amended (including as amended by the Civil Rights Act of 1991), 42 U.S.C. §§ 2000e et
seq. and 42 U.S.C. § 1981a; 28 U.S.C. § 1983; the United States Constitution; the
Constitution of the State of Illinois; the Age Discrimination in Employment Act (ADEA),
29 U.S.C. § 621 et. seq.; the Americans with Disabilities Act, 42 U.S.C. § 12101 et seq.;
the Family and Medical Leave Act, 29 U.S.C. § 2601 ef seq., the Employee Retirement
Income Security Act, 29 U.S.C. §§ 1001 ef seq.; the Fair Labor Standards Act, 29 U.S.C.
§§ 201 ef seq.; the Illinois Whistleblower Act, 740 ILCS 174/1 et seq.; any applicable
state constitution, statute, local ordinance, policy or collective bargaining agreement
addressing matters similar to those addressed by the foregoing statutes; any other federal,
state or local statute or ordinance; any policy or collective bargaining agreement; and any
claims or causes of action that Bartelt has had or may have had regarding any assault,
battery, mistreatment, discrimination, negligence, malfeasance, wrongful or retaliatory
discharge, deprivation of constitutional rights, breach of express or implied contract,
breach of covenant, defamation, tortious interference, intentional or negligent infliction
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of emotional distress, statutory or common law tort, and/or any other alleged wrongdoing
or illegality.

Covenant Not to Sue: Bartelt warrants and affirms that, other than the Lawsuit, she has
not filed or initiated any claims of any type against the District, any District employee
and/or Ludwig with any court, governmental, administrative or other agency. Bartelt
further warrants that she will not seek to reinstate the Lawsuit or file any other charge or
claim against the District or any District employee in the future, based in whole or in part
upon events occurring to the present date.

Payment: In consideration of the foregoing, the parties agree as follows:

a. 2015-2016 Salary: Bartelt shall be employed by the District as a certified
employee for the period of July 1, 2015 through June 9, 2016 and will receive
service credit for purposes of her participation in the Teachers’ Retirement
System of the State of Illinois (TRS) during this time period. Bartelt’s 2015-2016
salary shall be Sixty Thousand, Nine Hundred Six Dollars and Three Cents
($60,906.03), which shall be paid in the same installments, under the same terms
and conditions, and with the same fringe benefits as the District pays to its other
teachers, less applicable withholdings. The District reserves the right to assign
Bartelt to duties otherwise assigned in a location other than her assigned building.

b. Additional Payment: Within twenty (20) business days of the effective date of
this Agreement, the District shall pay to Bartelt the amount of Thirty Thousand,
One Hundred and Ninety One Dollars and Ninety Seven Cents ($30,191.97) in
full settlement of the pending Lawsuit, This payment shall be made in one lump
sum, less applicable withholdings. Bartelt acknowledges and agrees that she
would not be entitled to receive the money specified in this paragraph except for
her execution of this Agreement and her agreement to fulfill the promises
described herein. Consistent with TRS guidance, the parties understand and agree
that this amount is specifically not considered creditable compensation for TRS

purposes.

Resignation: As of the effective date of this Agreement, Bartelt irrevocably resigns as a
District employee. Her resignation will take effect on June 9, 2016. Bartelt relinquishes
any and all reinstatement, tenure, or continued employment rights she had as of the
effective date of this Agreement. The District hereby accepts Bartelt’s resignation, which
is irrevocable.

Letter of Recommendation: Upon request, the District will provide Bartelt with the
neutral letter of reference attached as Exhibit A.

Reference Checks: The District will refer all reference checks to the District’s

administrator responsible for human resources, who will provide references consistent
with the terms of this Agreement,
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11.

12.

Non-Admission: The District and Bartelt understand and agree that this Agreement is not
intended to and does not constitute any admission of fault, wrongdoing, responsibility, or
liability on the part of the District, Ludwig, or Bartelt. The District, Ludwig, and Bartelt
understand and acknowledge that the District and Ludwig have both denied, continue to
deny and will deny in the future all allegations of wrongdoing, liability, and/or other
impropriety or illegality regarding Bartelt’s claims in the Lawsuit, her employment, her
treatment as an employee, and/or her decision to resign as an employee of the District.

Confidentiality and Non-Disparagement: Bartelt agrees that she has not disclosed and
will not discuss or disclose the terms and provisions of this Agreement or the fact of its
existence to any person other than her attorney, her financial and tax advisors, TRS, and
state and federal taxing authorities, unless otherwise required by law. The District,
Ludwig and Bartelt agree to refrain from making defamatory, derogatory or disparaging
statements, oral or written about each other or the subject of this Agreement,

Tax Responsibility: The District makes no representations or warranties about the tax
consequences of any monies paid pursuant to this Agreement. The District shall issue a
Form W-2 for all payments for which federal and state withholdings have been made.
Any other amounts will be reported on IRS Form 1099. If any governmental body
determines that taxes owed by Bartelt on those monies should have been withheld over
and above any amount withheld by the District, Bartelt covenants and agrees that she will
pay such amount, and will hold the District harmless for any such amounts and related
penalties.

Withdrawal of Charges: Within ten (10) business days of the effective date of this
Agreement, Bartelt shall dismiss the Lawsuit with prejudice.

Acknowledgments: Bartelt acknowledges that she is entering into this Agreement
knowingly and voluntarily, with no undue influence, and further acknowledges that: (1)
this Agreement is written in a manner she understands; (2) this Agreement refers to and
specifically waives any and all claims under the Illinois Human Rights Act, as amended,
Title VII of the Civil Rights Act of 1964, as amended, and the Age Discrimination in
Employment Act, as amended; (3) she has received valuable consideration in exchange
for the waiver and release of claims in this Agreement that exceed amounts she would
otherwise be entitled to receive; (4) she has been advised by the District in writing (by
this Agreement) to consult with an attorney prior to executing this Agreement; (5) she
may take up to twenty-one days from receipt of this Agreement to consider whether to
sign the Agreement; and (6) she shall have seven days following her execution of this
Agreement to revoke this Agreement,

Entire Agreement: The terms of this Agreement constitute the entire Agreement
between the District, Ludwig, and Bartelt regarding or related to the Lawsuit or Bartelt’s
employment with the District. This Agreement supersedes any written or oral
understanding, promise, or agreement related to the Lawsuit or Bartelt’s employment
with the District among the District, Ludwig, and/or Bartelt that is not referred to and
incorporated in this Agreement.
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13.

14.

15.

16.

Severability: The terms and provisions of this Agreement shall be deemed separable, so
that if any term or provision is deemed to be invalid or unenforceable, such term or
provision shall be deemed deleted or modified so as to permit the remaining portions of
this Agreement to be valid and enforceable to the full extent permitted by applicable law.

Governing Law: The parties agree and acknowledge that the Agreement is to be
executed in the State of Illinois and shall be interpreted, construed, and enforced under

the laws of the State of Illinois._

No Assignment of Interests: Bartelt warrants that none of her interests in the Lawsuit, or
in any other claims she may have brought against the District and/or Ludwig have been

assigned or otherwise given to any other person or entity

Effective Date: This Agreement shall be deemed dated and become effective on the date
written below. If the dates differ, the latter date shall be considered the effective date of
this Agreement.

WHEREFORE, the parties hereto have affixed their signatures below.

DEBORAH BARTELT, BOARD OF EDUCATION OF

CRYSTAL LAKE ELEMENTARY
SCHOOL DISTRICT 47,

Pres%tint o&rg)of Education

Date: q/ 2 / s Date: Q. 219098
Attest:
C"MUUQ NJ E)Ow( MC
Secretary, Board of Education
RONALD LUDWIG,

Lot ﬂ%ﬁ?/

Date:

T y-/5
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05.15.06.00.00-0100086

Crystal Lake Schocl District 47,

Check Summary (Net Amounts Only} for Payroll Run Number:REG / REGULAR

IL

CHECK DATE 09/11/2015 - Check MNumber Sequence

CHECK NUMBER NAME KEY NAME NET PAY
0G0402879 BUTTSRALODO Butts, Ralph $951.5¢6
000402880 CELLEPATODO Celler, Patricia $458,34
000402881 DARLICHEQQO Darling, Cheryl S $415.88
000402882 DESPADEALQD Desparte, Deanne $560.24
000402883 DESPAWAYDOOD Desparte, Wayne & §1,129.24
000402884 GOY  GREOQOQ Goy, Gretchen M 5$755.18
000402885 KROHNRAYOCO Krohn, Ray 51,016.84
300402886 MAHNKVICODO Mahnke, Vicki A $1,25%8.01
0oo402887 MENARTERODD Menard, Teresa M $230.56
000402888 BALMIJULDOOD Palmisano, Julie $1,183.85
000402889 RODRICEFOQOO Rodriguez, Ceferino £913.42
ooo462820 RODRICLAGOL Rodriguez, Claudia 2 $521.88
000402891 ROHDEDONOGD Rohde, Donald G $1,008.86
000402892 SHERRLOROOL sherry, Lori A $455.18
00402893 URBINNOROOO Urbina, Norma L $1,192.7
000402859  ALWINLYNOOD Alwine, Lynn M $17.7%
000402895 OBERHMARCQO Oberhart, Mary B 5487.55
000402856 PETERMONOO00 Petersen, Monica J $3,000.15
000402897 VALADMARDAO Valade, Margaret A $83.11
000402898 CHREASUS000 Chrzan, Susan A $501.79
000402893 HARRCHANOOO Harrold, Hannah M $1,193.35
Q000402300  HENSEMEROOO Hensel, Meredith A 51,637,560
000402301 JONESANDOOD Jones, Andrea L $66.45
0D0402902 MONBEMARGOO Meonbrod, Marisaol $484.86
oo0402%03 RIVASMARCOO Rivas, Maria A $458.57
000442804 HATISLJULOOO Hzislip, Julie L l$1,411.42
Qa0402905 MESERMICQOQO Meservey, Michele V $424,01
000402306 MOODYMELOOL Moody, Melanie J $1,467.97
000402907 © OCHOATERQDO Ochoa, Teresa 578.50
000402508 PARKEADAQDDO Parker, Adam D $1,201.45
000402809 SARVEMARCOD Saavedra, Mariel F $1,253.81
000402910 SALASGUICO0 Salas, Guillermo $1,979.47
000402911 GOODRRITOOO Goodrich, Rita Anne 51,655.82
Q00402912 MCCORSUSDO0 McCormick, Susan Marie 5887.29
000402913 OLIVAGUIOGO 0Oiivar, Guillermc $1,412.85

:02 AM
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CHECK DATE 08/11/2015 - Check Number Sequence

CHECK NUMBER NAME KEY NAME NET PAY
000402914 OLIVAJUROOOD Olivar, Juan $1.794.2C
000402915 RIVERMAROGO Rivera, Mario 31,678,358
000402916 RUSSECHROGO Russell, Christine M $75.31
500402917 STUMPDERGOY Stumpf, Debra 3 5548.03
000402918 ZGONIISAQDD Zgonina, Isabella 581,085
000402919 DOWEJMARODO Dowedxo, Margaret M $608.46
050402920 HOWARKATOO0O Howard, Kathleen L 5490.72
00G402921 GRARBKAROOL Graham, Karen A §535.41
000402922 KANE DEBOO1 Kane, Debra D $559.99
000402923 KOTARJILOOO Kotarski, Jill 451,40
000402924 LIMONLUIOAO Limon, fuis A $1,274.08
000402925  MERKEERIOO1 Merke, Brik M '$1,395.13
Q00402926 MYERSSHEQOGO Myers, Shervl $703.83
goo402927 CULASVANODO Culasso-Medansky, Vanesa 51,366,560
000402928 FORTIMICODO Fortin, Michelle M 51,631.94
000402929  GREENDIAQOODL Greenman, Diane Ruth $433.94
Q0402830 JACOBTEROOL Jacobsen, Teresa 52,073.61
000402931 JENKILAUO00 Jenking, Laura J $499.26
000402932  MITRECHEQQO Mitre, Cherilyn S $132.80
030402533 VILLIMICOO01 Villicana, Michelle A $1,721.09
030402934 CIOSECARCGOD Closek, Carol J 5574.,27
000402835 PERRLTRICOL Peaxrl, Tricia L 51,473,921
D0D4&0Z25936 VILLALUSOOO ¥illanueva, Luserito $164.91
000402837 BURGEELIOQ0O Burgess, Elizabeth Ann 41,51
000402938 ERICKLINOOL Erickson, Linda J $46.45
000402939 HEARNDONGQO Hearne, Donna Lynn 586.32
000402940 HYMA MAROODL Hyma, Marcia J $3,507.00
000402943 LOCKHKATOOO Lockhart, Kathy Lynn 5215.11
Go0402942 MITCHPAUOOL Mitchell Gaylord, Paula J $800.40
000402943 O'FALDAWODL O"Fallon, Pawn Maris 253,14
Q00402944 PONSOMICO0O Ponsolle-Mays, Michelle R $2,0672.08
D00402945 WHITWELIQOO Whitworth, Elizabeth J $70.23
GC0402948 HULENKEZO00O Hulen, Keith E $1,456.40
050402947 JACKSDENOOL Jackson, Dennis M $1,T?G.OO
030402948 JUDSCLIS000 Judson, Lisa A $535.44

9:02 AM
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0o0402948 LEACKKATOO0 Leach, Katie L “5601.58
000402950 MALPIDANDOOO Malpica, Daniel $1,055.53
000402951 MENDEBARDOL Mendelson, Barbara 51,385.62
000402952 MUGGLMICO0L Muggli, Michaesl Andrew $1,325.41
000402953 SALASJOS000D Salas, Jose V 51,452.53
000402954 SEVRECARODL Sevrey, Carcl Ann $1,503.06
060402955 SEYMOGARDOD Seymour, Gary W 5621.99
000402956 SMITHIESOOL Smith, Jessica Ann ’ 41,531.04
0c04Qz957 STARNMICOO1 Starnes, Michael D $1,834.92
000402958 O'BRIKEVHOQ O'Brien, Kevin 513.29
00402959 SOSA BLAGRO Sesa, Blanca -5455.20
000402560 WILLEBEATOOO Wille, Kethy M 2593,05
000402961 ESPINADADOD Espinoza, Adalberto 2 50814.32
000402562 KNETIPMARDDD Kneip, Maria T $528.73
000402963 DEFALMICOOD CeFalco, Michael A $380.60
D0G402964 HANSOCAROOL Hanson, Carl W $1,338.06
000402985 RUEFEFJAMOCD Rueff, James L §2,803.83
0004023966 ALTENLAUQOO Altendorf, Lauralee G 680,59
000402867 MAHNKRONOOO Mahnke, Ronda $464.45
000402968 WEBERBETQQO Weber, Beth Anne 616,07

el CHECK(S] REPORTED FOR A TOTAL OF 582,609.66
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CHECK NUMBER

200285828
900285929
800285930
900285931
900285932
900285933
900285934
900285835
900285936
900285937
900285938
900285939
900285940
200285941
900285942
900285943
200285944
500285945
500285946
800285947
500285948
500285945
800285950
800285951
8900285952
800285953
800285954
904285855
300285956
500285957
800285958
3002858508
800285960

900235361
900285962

Crystal Lake School District 47,

Check Summary (Net Amounts Only) for Payroll Run Number:REG / REGULRR

1L

CHECK DRTE 08/11/2015 - Check Number Seguence

NAME KEY NAME NET PAY
ALVARLAROOL Alvarado, Larae 5563.65
BNES KATO00 Bnes, Kathy G $2,607.23
AVILEDIADOO Aviles, Diana L $731.00
BABTNDEBDOO Babincsak, Debra $696.98
BALCKRALQQQ Balcke, Ralph 5516.22
BALMESTAGDZ Balmes, Stacey L $685.95
BEARDROBOGQO Beardsley, Robert $926.26
BLANCLOUOGO Blanco, Lourdes M $T63.35
BONILSHICGOO Bonilla, Shirley 2578.18
BONTZPADODD Bonti, Paul §721.89
BRICHCHROOD Brichetto, Christine A $726.95
BRONSTOEAQOO Bronson, Toby $1,221.80
BROCKDIAQOO Brocks, Diane K $796.78
BURGIKATGQO0 Burgin, Kathryn A $601.80
BURNSCHADOD Burns, Chad C $549,64
BUX CHEGOOD Bux, Cheryl L $880.54
COLANJENDQO Colantonic, Jenee $573.90
COLE MARDQO Cole, Marge C $354.05
CONNETAROQO Connelly, Taryn Rae $268.78
CONTEKATOCO Cantesso, Kathleen 5795.44
CONTRT&ERODO Contreras, Teresa 5674.45
COOK PENOOQO Cook, Penny 8 5808.05%
CRAMERQBOOO Crane, Robert T 5749.01
CUDHOSEROO0 Cudworth, Sheila 5489,77
DANNELINOQO Danner, Linda 5246.00
DAWSONANQOO Dawscon, Nancy A $i,181.02
DEPTRANTOOO Depippo, Anthany £595.36
DEPIPDIAODG Depippo, Diane $1,209.83
DEW  WILOOD Dew, William W 620,27
DIGRELYNOOQO Digregor, Lynda $433.91
DIVALERMOQO Divaleric, Pamela $1,138.20
DYCHAHELOOD bDycha, Helen 5600.37
EDWARGRIGOO Edwards, Gail A S685.76
EDWARJCHGOO Edwards, John H $851.10
EMORYCHROOOD Emory, Christina 5589.41

9:02 AM
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Check Bummary (Net Amounts Only)

Crystal Lake S8chool District 47, IL

CHECK DATE 09/11/2015 - Chack Number 3Ssquence

NET PAY

900285963 SWINGMAROCO
200285964 FLEMIFENQOOOQ
500285965 FORTYLAUCOD
900285966 FRENCDEEDRQO
900285987 FRENKDEBOOO
S0G285968 FRANKIMICOOO
900285965 FRANKMICOO03
800285970 FRRSCBAROQO
200285971 FRASCJQHOGO
200285972 FUCHSGRYO0O0
900285973 FULGESHANDO
900285974 FUTCHSHAODD
900285875 GALLEGREQOZ
200285876 GARCIKATOQ0O
900285877 GARRDZRICOO0
500285978 GRACZDENQOD
900285879 GRACZJCRQ00
900285880 GURA VIVOODO
900285581 HALPEMICQQO
Qp0z85982 HAMLIJOROOO
300285983 HASSELINOOOQ
900285984 HENRICATOO0Q
900285985 HOMATCALCOO
200285986 HUDSOJESDOO
900285987 KUFF KRIOOD
960225988 IRDURMAROQO
800285989 JANGUKOLOOO
BG0285990 JOHNSJIEROOC
900285981 JOHNSKATO02
90c285992 JOHNSKATO04
900285993 JORNSWAYQOO
200285994 JONESRONOGO
200285995 KESSEJUDOOO

200285296 KOSEKROBOOO
500285997 KRAJNLINOOQ

Ewing, Marliene A
Fleming, Penny 8§
Forty, Laura

Franclsco, Debra
Franks, Debbie L

Franks, Michelle

[l

Frank, Michele &
Frasca, Barbara
Frasca, John F
Fuchs, Gayle
Fulgencio, Sharon L
Futchko, Sharon J
Galles, Greg

Garcia, Katherine
Gardzelewski, Rick
Graczyk, Dennis J
Graczyk, Joalice R
Gura, Vivian M
Halper, Michelle
Hamlin, John

Hassen, Linda
Henricks, Catherine V
Hematas, Cali
Hudson, Jessica L
Huff, Krista
Indurante-Craocks, Marion P
Janguart, Koleen
Johnsan, Jennifer
Johnson, Kathleen L
Johnston, Kathieen B
Johnson, Wayne
Jones, Ronald L
Kesseler, Judith L

Kosek, Robin
Krajnowvich, Linda §

$789.88
$1,476.09
5492.49
5845.71
$694.80
$589.10
$695.37
$407.26
$503.76
$1,199.49
$612.78
$678.31
$737.27
5554, 28
$511. 66
$1,005.09
$824.93
$793.79
5278.10
$736.36
§517.02
5538.64
5708.54
51,099.11
5543.59
$745.32
$674.65
$916.30
$1,025.79
$227.39
$653.84
$1,244.91
$868.01

$511.64
$629.87

for Payroll Run Number:REG / REGULAR

9:02 AM

09/10/15

PAGE:



4pacpvl2.p

05.15.06.00.00-010006
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Check Summary (Net Amounts Only) for Payroll Run Number:REG / REGULAR

IL

CHECK DATE 09/11/2015 - Checi MNumber Segusnce

CHECK NUMBER NAME KEY NAME NET PAY
900285998 KROL AGNODO Krol, Bgnieszka 5486.91
500285999 LENDAAMYOO0 Landa, Amy E 81,227,792
900286000 LANDEMELOQQO Landeroz, Meiissa C 5585.09
900286001 LAROSNICO00 Laross, Nicole M $477.41
900286002 LEFEVKARGOOQ Lefevre, Karen $ 5733.19
200286003 LESZCGAROCGO Leszczynski, Gary 5829.72
300286004 LIRA TAMOOO Lira, Tammie A 3331.06
300286005 LISCHMAROQDO Lischwe-Hollen, Mary B 5573.84
S00286008 LOMBATAMOOO Lomkardo, Tammy L $861.15
200286007 LORENANNOOD Laorenzin, Anna 609,66
800286008 MARTECONO0O Martens, Cennie A 5796.51
800286009 MEENKARTOOO Meenk, Arthur R $642.78
500286010 MEENKJANQOO Meenk, Janice A 836,49
8300286011 MELENCHEQQO Melendez, Cheryl $825.51
90G2zEE012 MEYERKENQQQ Meyer, Kenneth 55546, 84
800286013 MLEKUDIAGOO Mlekuash, Diane A $880.98
300286014 MOOREDAWS D0 Moore, Dawn 5660.03
900286015 MOGREGINDOO Moore, Gina R 5815.98
900286016 OATESAMAOGO Cates, Amanda $1,264.11
gc0286017 CATESHAROGD GCates, Harry V $535.19
200286018 OLSONOLIOOE Clson, Oiiver 5906.57
500286019 QPPENTIMOOD Oppenhagen, Tim $1,569.58
GO0286020 OVERTPATOOO Overton, Patricia © $857.74
900286021 PARPUAGADOD Parpura, Agata A 5522.45
9092286022 PORZEEWE000 Porzezinski, Ewelina 5599.22
500286023 RAITHDORQOD Raithel, Dorothy K 5418.92
500286024 RANSOSANO00 Ransom, Sandra L 1,030.47
900286025 REIMABREOGD Reiman, Breanna D $325,72
900286026 RHODEDCUQ00 Rhodes, Doug $756.99
900286027 RHODEYVOO000 Rhodes, Yvonne M $1,368.64
900286028 ROSENRERBQOOO Rosenthal, Rebecca $1,115.10
900286029 RUSSOLISO00 Russo, Lisa D $1,366.40
900286030 SALAZSAR0O1 Salazar, Sarah 5495, 65
900286031 SCHMISUSO00 Schmidb, Susan M $914.40
900286032 SCHULCAROOO Schultez, Carol A 5597.,85

2:02 BM
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CHECK DATE 08/11/2015 - Check Number Seguence

CHECK NUMBER HNAME KEY NAME NET PAY
900286033 SCHULJILOOO Schuize, Jill A 5810.14
900286034 SCHUPPAUTO0) Schupp, Paul J $314.08
900286035 SIFREARDOOD Sifrer, Ardith L 5754.31
200286036 STEDMJAMOOD Stedman, James $992.07
900286037 STEFFDIAQOOD Steffensen, Diane L 5474.08
9002860380 STEVEMICGO0 Stevens, Michael 5202.42
400286038 TREGEBREDOQ Taege, Brenda A £218.79
900286040  THOMPSHADOL Thompsen-Butler, Shanika $569.82
806286041 TOUSEMARQGO Tousey, Marcia J $1,143.81
300286042 ULREITRADODO Ulreich, Tracy A §597.30
900286043 URIASBETOOG Urias-Szwankowski, Betty A $680.79
900286044 VODNAHALOOD Vodnansky, Haley M 5730.65
500286045 VON DCRIQOOD Von Dahlen, Cristina M 764,71
400286046 VUYADCAROOQD Vuyadinov, Carcline 5501.74
900286047 WALLAJOHOOO Wallace, John M S601.10
900286048 WALLAMOROOO Wallace, Morgan $527.33
900286049 WALSHEARDQO Walsh, Karen 3649.67
900286050 WARE PATODOQ Ware, Patricia A 3664.29
900286051 WELTCTHOOOO Weltch, Thomas §829.71
900286052 WILLIPATOOO Wiilis, Patricia $221.32
900286053 WILSOBRIOOO Wilsen, Brittany A $564.51
900286054 WILSOSHEQOOD Wilson, Sheryi 8§ 4785.75
900286055 WRIGHKARQOOO Wright, Karyn I $936.10
S00286056 WRIGHRASGOOD Wright, Kasey $476.,22
900286057 ZIMEALALIGOD Zimka, Lauren $732.39
900286058 ATELLANNGO1 Aiello, Ann H 52,202.55
900286089 ALBERJILOOL Blbertsen, Jill D $1,485.12
400286060 ATKINIENGDO Atkinson, Jennifer L 51,786,863
900286061 BARKLKARUDO Barkley, Karen M $1,374.82
9202806062 BARKLEATOO1 Barklow, Kathrine Ann $1,526.96
300286063 BAVARSELOCO Bavaro, Selena Christine $1,531.58
900286064 agaM PENOLO Beam, Pernny L 52,519,865
400286065 BELKEKARQQDL Belke, Karen M $2,253.79
900286066 BELL J0YOQ1 Bell, Joyce Ann $1,800.81
900288067 BELMOMICOO0S Belmonte, Michael J $1,161.87

9:02 AaM
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SC02Z86068 BERETCATIOO Bersiter, Cathy A $2,2580.04
G00280069 BOROWLOROOD1 Borowicz, Lori BAnn 31,441.14
G00286070 BRAYTBARGOQ Brayton, Barbarz A 51,286,67
900286071 BROKESIMO0D Brokhof, Simone E $429.96
800286072 BURNEJCYOOD Burney, Joy Ellen 8455.37
800286073 CASEYLINCQD Casey, Linda G 5892.87
900286074 CHAPMCONOO01 Chapman, Connie 8 §257.46
900286075 DEVOECYNOOO Devoe, Cynthia E $534.,44
200286076 FATAR RITO0GO Fata, Rita K $1,531.38
900286077 FELZ KATOOL Felz, Katherine J §1,438.21
900286078 FERGUERIOOL Fergusen, Erika Tidiko 52,046.48
aQQza6079 FERREVER(OGQ Ferrelra, Vercnica 5435.47
900286080 FREUNKIMOO1 Freund, Kimberly Ann £2,165.62
900286081  GLAWEDEBOOD Glawe, Debra Ann 51,905,058
900286082 GOOD LINOOD Good, Linda J 564,64
900286083 EEINRSAROOD Heinrich, Saran A 51,277.64
900286034 HE®DREREQ{JQ Hendrix, Erendira Z 51,177.17%
900286085 HENTZADROCO Hentz, Adrienne J 3416.04
200286086 HOWE MAROCO Howe, Mary Alice C §81,456.59

G02gse087 JOHNSMARDO4 Johnson, Margaret Ellen 51,513.22
90286088 KIELBKATO0O Kielbasa, Kathleen A $57.59
900286089 KINAKSANGOL Kinahan, Sandra L $51,326.02
4900286080 RUENSJILGOL Kuhns, Jill Christine $1,704.15%
805286091 LADNEDONCOL Ladner, Donna Lynne $1,281.69
4002806092 LAHEYLINGOD Lahey, Linda A 5330.48
8300286083 LEALIDEQOQD Leakl, Deonna M $59.80
900286094 LENZIKATOO0D Lenzi, Kathryn L $62.33
500286095  LORIAJILOOD  Leria, Jill B 5502.34
500286096 MAJZNCLAOOO Majzner, Claudia A $17.72
800286097 MASSIJENOOL Massie, Jennifer @ 51,697,907
900286098  MAXWELORQOO Maxwell, Lori G $1,462.43
900286093  MOORELAUQLD Moore, Laura A $1,407.49
900286100  MUELLCATOCL Mugller, Cathy L s1,021.2
420286101 NELSOKIMO00 Nelson, Kimberly S 5270.47
900286102 NIXONJENOOL Nixon, Jennifer C $1,535.21

9:02 AM

08/10/15

PAGE:



dpacpvlZ.p

05.15.06.00.00-010006

Crystal Lake Bchool District 47,

Check Summary (Net Amounts Cnly! for Payrcll Run Nu'mbe:::REG / REGULAR

IL
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900286103 NOONACLAGOD Noonan, Clarissa M $478.34
ap0286104 QLSONTEROOO Olscn, Terri Lynette $1,586.40
900286105 PEREZLUION0 Perez, Luis ! $1,460.48
900ZBE106 PERRYMAROO1 Ferry, Marilyn S 546.45
Q00286107 PULDEMIKORO Pulda, Mikki I 564.64
900286108 REESEFENOG1 Reese, Penny D $1,460.22
900286109 SAWALDIAQOL Sawallisch, Diane C 566,39
900286110 SCHAEEMIODD Schaefer, Emily E 51,179.65
500286111 SERRATINOOO Serra, Tina M 51,345.15
800286112 SMALLJILBOO Smailey, Jill A 51,406.97
900286113 SROMEGUY0OOQ1 Sromek, Guy Michael 52,196.81
8960286114 THOMACHEDO1 Thomas, Cheryi L §1,527.1
BU0ZB611LS THORSKRIOOL Thorsen, Kristin E 51,863.45
900286116 THURSCATOOL Thurston, Catherine M 31,076.12
800286117 TILTOKERODO Tilton, Xerri K 51,184.3%
a00286118 WASHIRICOOL washington,.Richard E 531,079.17
900286119  WOLTEANIOOL Wolfe, Anita © $1,951.54
900286120 ZIEMSKRIOOO Ziemba, Kristin Ann $3,529.65
900286121 ADRMSBEGOO0 Adams, Begonia 5426.61
906286122  ADAMSCONDROO Zdams, Connie L 593,91
900286123 ANDERBETO01 Anderson, Beth A $1,488.79
90286124 AVALOSALONO Avalos, Salvador 51,484.44
900286125 RARREJES00Q Barreto, Jesus G $1,143.85
00286126 BAUMALATOOL Bauman, Laura P 51,555.55
00286127 BAUMASARODO Bauman, Sarah Jane 41,717.14
900286128 BELDICOLODL Beldin, Colleen F $2,288.30
9002861289 BERG-CHROQO Berg-Roemeling, Christine 7 £502.05
900286130 BIAMOJENGQOD Biamonte, Jennifer M $1,206.890
200286131 BOLOSNICOOD Bolos, Micole M $1,316.57
400286132 BRACKCINGOOD Brackett, Cindy L $1,558.80
500286133 BREENELLOO1 Breen, Ellen J 53,108, 3¢
80286134 BREGTMICOO01 Breutzmann, Michelle R 1,436.66
800286135 BRIGHLORCOOD Bright, Lori A $1,340.86
900286136 CBMPOVERDOO Campos, Vera M £488.34
900286137 COUGHMARDOD Coughlin, Margaret B 31,477.56

9:02 AM
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Crystal Lake School District 47, IL

Check Summary (Net Amounts Only)

for Payroll Run Number:REG / REGULAR

CHECK DATE 04/11/2015 - Check Number Seguence

CHECK NUMBER NAME KEY NAME NET PAY
900286138 CRANECZRO0L Crane, Caroline .E $1,375.00
900286139 DALEOBETCOO Dalea, Beth R 5421.17
900286140 DALICJANGOO Dalicandro, Janet L $1,062.30
300286141 DAVISKRIDOZ Davis, Kristina L 51,435.00
900286142 DE BOMAROOQ de Bonis Canadas, Maria del Ma $1,713.49
200286143 DIEDESTAQUO Diederich, Stacy § 5494 .88
A0GZB6144 DUMOVLAUOOO Dumovich, Laura L 51,369.10
906286145 ELLTICJOS000 Ellictt, Joseph P $1,418.23
900286146 FERGUSUS001 Ferguson, Susan E $1,873.42
200286147 FERREJILOOG Ferretti, Jill Blass $1,325.41
500286148 FOX MARIOD Fox, Margarita $637.59
5002686149 GIFFESAN0OD Giffels, Sandra J 51,289.36
Ap0286150 GRADECHRGOD Grade, Christine L $547.91
900286151 HAARSEVANOOL Hazase, Vanessa M 5783.03
900286152 HOTCHELIOOO Hotchkiss, Elizabeth T 51,350.68
400286153 HOVI JANOJD Hovi, Janis A $96.97
900286154 HUNT CATOQ0Q Hunt, Cathy D $534.44
900286158 HUNTESONOLO Hunter, Sonja A £90.81
900286156 HURTAVICOGO Hurtade, Victoria E $1,343.77
900286157 JECKSJENQQQ Jackson, Jenna L §1,429.83
200286158 KALUDHONIOO Kaludis, Honey L 522.15
800286159 KILHOMAUOO0L Kilhoffer, Maureen T $2,233.27
400288160 KULOVJIILOOD Kulovsel, Jillian K 51,466,39
940286161 LARBUJOAGOD Larburu Apaiategui, Joane $51,683.78
900286162 LEIDYXRIOOO Leldy-Semprit, Kristin A $1,630.88
GC0286163 MARCHEEIDOD Marchetti, Heidi J 81,609.79
900286164 MARTISHADQZ Martin, Sharon R $1,563.54
9G0286165 MCCOYANAQOL McCoy, Ana Maria 51,516.04
300286166 MCDERLAGOJO McDermott, Laurie A $341.61
2002861467 MCMAHPAMOO1 McMahon, Pamela K $2,186.43
900286168 MOON JUDOCL Moon, Judscn R $1,424.05
900286165 MORAMCHRODQ Moran, Christina A $1,882.59
900286170 MOYLAMICOOL Maylan, Michael 3 51,460.79
900286171 MURK JACQ0D Murk, Jacoueline M $1,481.98
900286172 NORGAMERODL Norgard, Marla J§ 51,671.59

9:02 AM
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Crystal Lake School District 47,

Check Summary (Net Amounts Only) for Payroll Run MNumber:REG / RESULAR
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800286173 PELLIJODCOO Pellikan, Jodi Christine 5824.43
960286174 PETERSBROOC Petersan, Sara D §1,034.37
900286175 PUCE CAROOO Puca, Carol M $87.45
905286176 RENTEDAWVOQOD Renteria JR, BDavid 5691.63
900286177 ROELSSU3000 Roels, Susan 594,65
900286178 ROMANSAIOON1 Roman—-Rojas, Saira $1,830.62
900286179 ROTHEHETIOO1 Rothermel, Heidi Jane $1,873.96
900286180 ROUNDLISGOL Rounds, Lisa M 51,5%4.17
500286181 ROUSEROBOOD Rouse, Robyn M $90.8%
aCc0zg86182 SCARFSTEQOO Scarfe, Stephen C $2,534.26
900286183 SCHAEGREDOL Schaefer, Gretchen § $1,640.08
900286184 SCHILCHROOOD Schillinger, Christine D 51,236.34
200286185 SCHNEMICOQO Schneider, Michelie & 5705.50
900286186 SCHOLMEGQDQ Scholnick, Meghan Sullivan $1,475.89
4002486187 SCOTTYVCO00D Scott, Yvonne E §1,230.79
2300286188 SEE  DENGOD See, Denize M 51,101.84
4002861839 SIFFREARDOC Siffrar, Karen E $566.90
S0Z86190 SMITHBETOOO Smith, Beth A 51,547.97
900286151 SUTTEMEGOOO Sutter, Megan & $1,242.08
900286192 TROPPJULOGO Tropp, Julie M 51,207.48
905286193 VIRNIKATOGO Virnig, Katherine M §1,431.91
200286194 WALSHTRAOOO Waish, Tracy M 51,942.57
900286105 WIRTEPHYOOQ Wirth, Phyllis L 5910.54
900286196 WOLEKSUSGO1 Wolek, Susan Johns 52,257.84
900286197 ZAWISSANGOD Zawistowski, Sandra R $448.69
500286198 ZUBIEJAVOOD Zubista Dauden, Javier $1,722.41
300286199  ALT RACOOL Alt, Rachael A $3,006,12
9C0286200 ALVARRJESOOO Alvarado, Jesus M 51,791.23
900286201 BALASBARCOO Balasi, Barbara J 554,49
A05280202 BARGODIAO00 Barge, biane C 5122.36
Q00286203 BARONJENQGO Baron, Jennifer K 8501.10
900286204 BENOIMOLOCO Benoit, Molly M §1,193.98
900286205 BIGOSSANDOQQ Bigos, Sandra L $1,516.74
300286206 CANNOKRIOOL Cannon, Kristen Joy $1,982.75
300286207 CARONTLINGON Carone, Linda R 355.41

9:02 AM

09/10/15
PAGE:
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900286208 COOPESHAQLD Cooper, Shay E $1,622.27
500286200 CZIPORACODO Czipo, Rachel A £503.71
930286210 DALTOTHEQDL Dalton, Theresa M $1,586.22
9c0286211 DAVISDANOOOD Davis-Foster, Danielle K 5448.11
900286212 FILSKMARDOO Filskov, Marlens L §518.75
Ac0286213 FLETETERCOO Fleter, Terri L 5471.42
900286214 FLORECEROQO Flores- Rulz, Carlos A $1,280.86
900286215 FOLAKCARGDD Folak, Carolyn $623.02
9002862186 FRANCLAUGO0L Francis, Laura E $2,180.19
900286217 GELSQTAMOOO Gelscsome, Tami R 31,307.45
900286218 COODWMAROOG Goodwin, Margaret A $1,672.38
200286219 GRANTHEAQOD Grant, Heather M $1,564.78
900286220 GULBRCAROOL Gulbransen, Carole A $79.72
500286221 KEVILMAROQD Haviland, Mary A $468.69
950286222 HEIDRMICOOD Heidrich, Michelle Ann 51,489,860
800286223 HETDTLENDOD Eeidt, Lenny Esther $1,493.08
960286224 HOUK PATOO00 Houk, Patrick J $1,378.80
900286225 JRWNYKIMOQ0 Jawny]j, Kimberly R 51,693,74
900286220 JENSESUTS000 Jensen, Susan M $1,493.11
900286227 JOHNSCHROOO Johnson, Chris A $482.03
500286228 JOHENSRACOOL Johnson, Rachelle Nadine 51,403.06
900286229 KAMHOKAROOOD Kamholz, Karen A 5452.40
900286230 KONDRCARQODL Kondrad, CarrielLynn 51,406.37
900286231 LACASDAROCOD lLacassa, Dariene L $746.186
900286232 LARSEMAUGQD Larsen, Maureen P 5960.98
900286233 LENT ZMEGC00 Lentz, Meghan B $1,055.61
9002686234 LIEURSTEGOL Lieurance, Stephanie M 5506.29
ac0286235 LISZKTANGOO Liszka, Tanya S 5508.01
900286236 LOPEZJUAGQQD Lopez, Juan Carlos 51,071.87
900286237 LUDWIRCNOQ1 Ludwig, Ronald P $1,596.27
900286238 LUTZ KATOQ1 Lutz, Kathleen A 5570.84
400286235 MAAG SHEOLO Maag, Sherry L $507.81
9002862440 MORRITHEOCGL Morrissey, Therese M $1,968.64
200286241 MOSOLKELODQ Mosolino, Kelly A §1,228.24
00286242 MYERSJIENOQL Myers, Jennifer A $1,887.0%

9:02 AM

09/18/15
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900286243 NELSQHEAGOL Nelson, Heather L 51,497.31
900286244 OLSONSTECOD Olson, Stephanie L $1,437.21
300286245 PARKEMAROQO Parker, Marguerite L $i,650.20
300286246 PENNYMELOOOD Penny, Melinda M 51,256.55
900286247 PESOLJOLROO0 Pesola, Jodi Ann ) 51,727.63
9002862483 PLATESUSA0O Platek, Susan J 51,196.86
900286249 PRENDJENQGL Brendergast, Jennilfer Anne 51,641.20
900286250 PRICEDENICO Prica, Daniel E 51,249.31
900286251 PRUSEMELO00 Prusha, Melissa B $1,396.33
900286252 FUESTHELQOG Puesta, Helen F $1,580.45
900286253 PURVEVICGOO Purvey, Victoria T : 5106.32
ar0286254 RICHASUS0(L -Richardson, Susan § $651.39
960286255 RIGGSRACOO0 Riggsby, Rachel = . 51,171.14
903286256 RING MALOOO Ring, Maureen J $373.08
40028B257 ROCHFALYOOO0 Rochford, Alyssa M 5463.04
900286258 ROKQOSKELODL Rokos, Kelly M ©52,026.87
900286259 SCHENKELOOO Schenk, Kelly 8 £1,284.08
00286260 SCHNELINQOQ Schneider, Linda L 5487.28
500286261 SCHUPKRILOOO Schuppert, Kristin L $545.38
500286262 SEDIVMOLOO01 Sedivec, Molly R $1,572.40
9002868263 SENGSPEMOQ0 Sengstock, Pamela D 5448.67
8950286264 SMILECASGOL Smiley, Casey D $1,379.70
9G0286265 SPYCHMAROUL Spychala, Mary M $85.05
800286266 STLASMARDOO Stlaske, Marcia L $1,416.58
a0Cz286267 TATE AMAOGO Tate, Amanda M 51,178.65
300286268 TATMAMELOO1 Tatman, Melissa R $51,419.58
900286269 TECH AGNOGO Tech, Agnes M $1,308.89
200286270 WADMARSHOOO Wadman, Ashley B $1,322.67
900286271 WILLALATOO] Willard, Lauren B $1,386.27
500286272 WOLE JES00D Wolf, Jessica R $432.32
900286273 ANDERSUSCOI Anderson, Susan L $1,798.15
900286274  ATKINSHEDCL atkinson, Shelly S $1,474.19
930286275 AVERYAMYQOG Avery, Pmy L $1,4806.47
900286276 BERENBAROOL Berens, Barbara A £944,77

9c0286277 BOWERTHOQQD Bowers, Thomas A $1,170.17
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400286278 CARRAJANOQL Carran, Janet M 51,800.49
200286279 CHAXOSHADDL Chakelan, Sharon Lou Mcginn $1,966.18
300286280  CHANGPETQOO Chang, Peter $1,426.76
500286281 CLARKKATAGO Clark-Keene, Katharine C $1,663.75
900286282 COMPEANGOLO Compere, Angela C $2,924.69
500286283 COPELKIMOOL Copeland, Kimberly C 51,548,569
800286284 COPELSCOO0L Copeland, Scott . §1,275.36
400286285 DIGRAMELLO0 Digrazia, Welody C 1,082,850
800286286 FORD DIADOL Ford, Diane M 51,436.55
300286287 FRIESLIS000 Friesen, Lisa A& £492,81
200286288 GLAUNMAROQL Glauner, Mary L 51,048.06
900286289 GORMACATOOL Gorman, Cathleen Jo 51,521.80
G00286280 GREENJULOO1 Green, Julianne Ida $2,451.58
900286291 GROE VICODO Groe, Vicki K $440.02
900286292 GUYNETERODL Guynes, Terry L $1,813.59
500286293 HANFLALIODO Hanflang, Aliscn K 51,504.82
930286294 HOPPEAMAICD Hopper, Amanda L 51,488.16
900286295 HORNEDIAOOL Horne, Diane K 51,850.10
900286296 JORENSUSOOL Johannesen, 3usan B 32,232,23
903286297 JOHNSSERGOO Jahnston, Sarah L 5402.82
apG286298 KAISEFREQOL Kaiser, Frederick Henry $337.95
ap0286209 KENNELYLOOO Kenney, Lyle C $812.53
200286300  KLINSJOROOL Klinsky, Jordan Hugh $1, 086,37
900286301 KOSINVICOGO Kosin, Victoria 5465.12
900286302 IAWSOLANAGO Lawson, Laniea R $1,432.04
800286303 LERUMJENQO1 Lerum, Jennifer A §1,477.22
400286304 LJUNGKRIOOO Ljunggren, Kristi L 51,218.20
9502863065 LUDWIFESOOL Ludwig, Jessica M £1,258.72
8002863066  MAGLYSILOQO Magly, Jill K 5432.591
800286307 MAZZAJEAGOD Mazzaferro, Jeane A 5432.08
800286308  MCAVOBRIDOO MchAvoy, Bridget M 51,701.%8
anc2ge309 MENGLAMY (001 Mengler, Amy E 1,979.90
900286310 MERRTMELDO2 Merritt, Melinda Leigh 51, 981.58
800286311 MOCZADINOQO Moczalla, Dina L 5417.72
800286312 MORRIBRAOOL Morrigsey, Brad J 51,765,650

89:02 AM

09/10/15
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900286313 NASH WNICO00 Wash, Nicole C $1,348.77
900286314 NEIBRKIMOOL Neiert, Kimberlee A 2,068,311
900286315 NELSCCECOOD Helson, Gecrge R $3i,327.32
900286316 NENN CHROOQIL Wenrn, Christian 51,526.15
200286317 NERO CYNDOO Nero, Cynthia J $1,917.99
200286318 NISENAMAQOO Nisenson, Amanda M 51,259.43
900286319 OTHENSUS000 O'Hanian, Susan R 459,01
400286320 QTREIKEVOL0 0'Reiliy, Kevin M $985.34
900286321 OZIMIDANODQ Ozimingki, Daniel E $1,299.10
50286322 PANKESARODO Panke, Sara B £1,305.78
Q00286323 PEDERDEBQOOL Pedersen, Debra £5105.54
90286324 PUCCIJERQOC Puccini, Jean E S465.37
800286325 PYSH SMIQOO Pysh, Emily J 1,249.31
800286326 RAFFEANNOOL Rafferty, Annette H $1,623.95
q0Q286327 RESECMELOOO Resac, Melissa J $1,263.70
300286328 ROESSHNANGOL Roesslein, Nancy J 52,553.02
900286329 ROGOCTONDOL Ragocki, Tony P £1,447.45
300286330 ROKUSJENQOO Rokusaek, Jennifer C 557;71
90C286331 SAGALNATOO00 Sagalov, MNatalya $1,569,26
200286332 SCHARANDOQD Schaefer, Andrea M $436.50
900286333 SCHMICAS000 Schmidi, Cassandra B 436,21
900286334 SCHROJESQGO Schroeder, Jessica M $1,270.15
900286335 SCHROSUS0DQ Schreoeder, Susan C 52,01z2.42
80286336 SERVELAUGGO Servedio, Laura B $1,287.12
930286337 SEYLLDIAOOO Seyller, Diane M $371.13
900286338 SHRAGPHY(QOD] Shragal-Mosnick, Phyllis Marie $386,22
900286339 SHUTEDIAOOL Shute, Dianne E $1,707.42
900286340 SLATERCEQOG Slater, Robyn L $L,392.86
900286341 SMTTHMADQOG Smith, Maureen J 3896,75
900286342 STONEJAMOOL S5tone, James Michael $2,420.53
300286343 SUKDBDIROOD Sundberg, Diane R $454,937
00266344 TAPTAOSCO0D Tapia, Oscar $274,32
900286345 THEBEJENGOD Theberge, Jennifer H $639.64
900286346 TIMMELAUDOO Timmerman, Lauren B 51,355.90

900286347 TOUSSJESCOL

Toussalnt, Jessica Jo

52,038,

07

9:02 AM

09/10/15
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a0C286348 TRENDNANCOO Trandel, Nancey K 5420.86
400286349 VAN CJILOOL Van Camp, Jill M $1,634.62
900286350 VOGT-SHADOOD Vogt-Heckman, Shannon L $1,424.91
900286351 YOURLCUROOL Youel, Curt I $1,453.56
900286352  ALFIECARQODI Alfieri, Carolyn Marie 51,366.75
200286353 ALFIECHRQO1 Alfieri, Christina M 51,625,11
200286354 ALONSIGNOOO Alconso Monfort, Ignacio $1,805.57
900286355 ALVARDULOOO Alvarez, Dulce M 5529.43
900286356 AMICIROBIOO Amici, Robyn L 575.31
900286357 ANGULNOROOQ Angulo, Norma O 51,558,607
400286358 BARDASTIMCO1 Bardan, Simona 51,894,732
00286359 BEHRNLESGOO Behrns, Leslie E $817.03
a0cze6e360 2ELL SHADOD Bell, Shauna R 51,627.12
906286361 BELLOLINCOD Belleto, Linda Jean §1,311.71
300286362 BERNHCGLOQD Bernhardt, Colleen M £1,663,74
900286363 BRIZZNATOOO Brizzolara, MNatasha L 51,482.51
900286364 CASTEALEOOL Castellanos, Alba G 51,698.32
800286365 CHATHEENOLDL ‘Chatham, Kendra J 41,348.65
200286366 COPLELINQGO Copley, Lindsey J $1,080.35
200286367 CUBITJULQRO Cubit, Julie L 5450.41
a0028636% DIAZ MONOOO Diaz, Monica E $%,805.76
800286369 DROHOJENOOL Droha, Jennifer $1,857.34
200286370 ERICKLAUG0D Erickson, Lauren E $1,317.55
620286371 EVITTIENGOD Evitts, Jennifer Erin 51,438, 64
000286372 FRANELLAUOOL Fanella, Laura E $1,579.7
900286373 FERRALATOOD Ferraro, Laura L $1,598,19
900286374 FLANAKIMOOQO Flanagan, Kim M 5424.80
900288375 FLANENTTOOOD Flanagan, Mitza A 51,297.43
900286376 FLORECYHOOO Flores, Cynthia L $81.95
300286377 FRANKAMY 000 Frank, Amy L 51,886.44
900286378 FREY NORO{OO Frey, Norma A £435,05
200280379 GREANJENQDO Greanya, Jennifer L 592.12
900286380 GRUBBMATOO1 Grubbs, Matthew 3 $52,957.89
950286381 HEIDTJANOGO Heidtks, Janine L 51,396,735
930286382 HIGHTCHAOOL Hightower, Charles A $1,522.768

8:02 n

08/10/15
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960286383 RIMLEKATOQO Himley, Kathleen M £1,492.76
900286384 HINEEDIAGOO Hinkemeyer, Diana L ' 580,80
900286385 HOFFMLOROO1 Hoffman, Lori B $1,755.55
200286386 IPJIACARCOD Ipjian, Carclina $1,389.28
800286387 JENKIEDICOO Jenkins-Rudelf, Edith S 51, 656,50
500286388 KING CAROCO King, Carol M $1,244.64
800286389 KRAFTAMAOO0 Kraft, Amanda M £1,259.71
800286350 KULACNIDODQO Kulack, Nidia A 5$1,281.60
900286391 LARA DENDDO Lara, Denise 51,191.31
500286392 LEZONPATOOL Lezon, Patricia 81,281.4¢
900286393 MCLEADEBOOD McLean, Deborah Kellier $528.50
900286394 MIKULBECOOL Mikulka, Becky R $1,388.75
9002B6395 MITSCAMPOOD Mitsch, Ampsroc V $78.50
900286396 NELSOROBOOD Nelson, Robin M 51,676.40
900286397 NYBERDOROOL MWyherg, Dorothy F $1,086.40
900286398 RIVERCLAGOD Rivera, Claudia $397.43
900286399 ROSALMARDOO Rosales, Maria L . $1,383.50
900286400 SALASNERDOL Salas, Nereida £1,237.57
900286401 SANCHJIENGO1 Sanchez, Jenny L 51,5498.53
900286402 SIUDYKATOOO Siudyla, Katarzyna J 5452.31
200286403 SMITHLILORO . Smith, Lily A $2,093.26
900286404 SMITHMAGODO Smith, Maggie A $3,210.30
900286405 SOLINASHODO Soling, ZAshley E $1,227.863
9002860408 SWANSKACODO Swanson, Kacie M $1,191.45
200286407 TALLEMADOGD Taliey, Madonna J S563.26
2002860408 VALENLGROOL Valenzuela-Taylor, Lorraine C . $1,945.26
500286409 VAN SSTAO0D Van Syckle, Stacey R $1,557.44
00286410 WEICHJENOOD Weichle, Jennifer A 51,542.37
800286411 WIRTZSARQOD Wirtz, Sara A 51,454,569
900286412  WISE LESCOO1 Wise, Leslie Ann 51,597,868
500286413 WITTEGLAJQOOD Witte, Gladys M 5301.18
900286414 ADASKMAROOQO Adaska, Marni $1,46G.44
80028641b  AMATOCHERQQD Amate, Christina .J $1,412.99
900286416 BNDERDENOOO Anderson, Denese L $1,324. L

900286417 ANDERJEAJ(OL Anderson, Jeannine L 8312.42
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900286418 BEAUDBROGOO Beaudoin, Brooke R $1,183.66
9002864109 BOENSCHROCO Bohnsack, Christine M 51,382.04
900286420 BORO NANOOL Boro, Nancy J $1,538.561
4ngz864z21 CALENMARG GO Calendo, Mary E $1,386.93
900286422 . CARTEPATOQO Carter, Patricla Marie 51,303.60
900286423 CASHMCOLOOL Cashmore, Collieen Catherine $1,468.69
00286424 CERVARBERCQD Cervantes, Herman $1,253.03
500286425 CRUZ KATOGO Cruz, Kathryn K 41,965.42
400286426 CZERWKAIDOD] Czerwonka, Kaitlyn A 51,183.76
800206427 DUCHEMICOOO Duchek, Michelle R 5534.44
900286428 GAGNOPAUO00 Gagnan, Paula J 3545.79
900286429 GARDNCHROOO Gardner, Christine A $1,208.34
300286430 GLAZSMICOA0 Glags, Michelle Elaine $1,395.53
900288431 HEILEPAMOGL Heileman, Pamela Jo 51,752.53
900286432 HONCODANOOO Honcoop, Danas J $1,397.88
900286433 INNISLESODO Innis, Leslie A $77.52
900286434 JACONHANOQD Jaconetti, Hannah I £1,191.90
900286435 JULIACAROOO Juliang, Carly R $1,247.11
900266436 KEEGAAMAGOO0 Keegan, Amanda J $1,058.07
200286437 KLINSBETO00 Klinsky, Bethany A §2,803.39
900286438 KUENSHETI OO0 Kuhns, Heide M $455.88
950286439 LAZARFRAQDO Lazaro, Francisco $1,185.74
403286440 LUTG CENQO1L Lutc, Ceneca L 52,397.55
900286441 MADURDONOO1 Madura, Donna J 32,302.33
8500286442 MALLOBREQOOG Maliory, Brenda P 5551.86
300286443 MARSHREBOOO Marshall, Rebecca A 5463.5
900286444  MEUCCARLLOO Meucci, Allison M $1,476.18
900286445  MILAMPAMOGO Milam, Pam 5629.88
630286446 MILLRAREGOOQO Millar, Regina T $77.52
900286447 MONTIEMYOOO Montiel, Amy L $1,315.25
900286448  MOOTZTAMOOL Mootz, Tammy L 51,346,510
900286449 MORESBEAQOL Moreschi, Beata M 51.,865.16
Q00286450 ORR  TINGOO Orr, Tina D $1,649.48
900286451 PEARCAMYOO0 Pearce, BRmy M §1,5896.45
GG0286452 PEREZBRICO0 Parez, Brian £848.79

9:02 AM
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900286453 PINSHSCOO00 Finghawer, Scott J §1,399.33
900286454 PRIMUKRIOUOD Primus, EKristi A $1,349.40
200286455 RATISTKAROGO Raistrick, Karen L ' 51,498.29
300286456 RICHMSUS001 Richmend, Susan Carol 52,559.604
SG00286457 ROBERDAWGOD Raberts, Dawn T $1,320.60
900286458 ROUTZMELGOL Routzahn, Melissa K $1,516.87
900286459 RUFFIMAROOO Buffina, Mary ¥ §77.52
SLGC2BE4 60 RUSSOJOYD01 Russc, Joyce M $563.26
900286461 SALASSHAOQD Salas, Sharon G 31,572.2¢6
G002BE4GD SAVAGMELDOD Savage, Melissa J $77.52
900286463 SCHOEJENQO00Q Schoepel, Jennifer B $769.52
8002860464 SISTKLINGQOL Sistko, Linda M $510.56
300286465 SMITHSRAOLO Smith, Shanna M $1,525.47
300286466 STRIMNANICO Stringilio, MNanoy O 5121.82
900286467 TAYLOIRNOOZ Taylor, Janet C $1,514.35
50028ed68 WAGNEDORCOO Wagner-Benning, Dorls M $1,4332.80
900286469  WALLSTRIOCOL Walls, Trisha 4 $1,666.82
900286470 WL LTYBREDQQD Welty, Breanne N $1,383.58
900286471 WHITIREEOQD Whiting, Rebecca S $1,377.22
aod286472 WILLIPRICOO Williams, Priscilla M 518,47
000286473 WINSOKRYO(DL Winsor, Krystal D 51,568.91
900286474 WOLF MELOOC Wolf, Melissa M 5965.35
900286475 WOLF TEROO1 Wolf, Teress A £941.,11
900286476 WOLFEJEAQDD Wolfe, Jeanne L $561.47
900286477 ANKLACAROGO Anklam, Cara D £477.,44
400286478 AUSTIDAWIOO Austin, Dawn Marie $1,562.53
9500286479 BAKEYHOLOCO Bakey, Hollylee X 81,425.12
900286480 BETHEELLGOO Bethers, Ellen M 51,430,237
900286481 BEZIKJENGOO Bezik, Jennifer M 51,767.83
900286482 BOLDWEEGROQ Boldwyn, Peggy Ann §1,450.56
aps28€483 BORMAKATOOL Borman, Kathisen McDermott $1,431.78
900286484 BOTTAJUDOOD Bottalla, Judy W $449.63
900286485 BOUCHAPROOL Bouchard, April Lynn $4975,69
400286486 BOWMAJEADDL Bowman, Jean M $1,706.84

800286487 BRAUNKAROOD Braun, Karilee K 51,467.90
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900286488 CAMPIJENQOL Camplsi, Jennifer K 51,703, 64
0002086489 CAMNE JOROOO Cane, Jordan M 5427,38
900286490 CAPALNICUOUO Capalba, Wicholas M 31,345.15
900286481 CARL KIMGO1 Carl, Kimberly M $1,771.10
900286492 CAVICAMADGO Cavicchioni, Amanda L 51,3586.91
900286483 CHAMBSHEOGO Chamberlin, Shelly L 51, 585.50
900286454 CHAPMMELDGL Chapman, Melingda J $7,408.67
900286435 CIESLKIMO0O Cieslik, Kimberiy R $443.83
900286456 CONFABENQOD Conrad, Benjamin R $1,492.47
agd2864 97 DALMBNANCOL Daiman, WNancy 1 $2,524.33
900286488 DALY DEBOOD Daiy, Deborah M 31,223.24
900286495 DALEZESCOQOL Dalzell, Scott D $1,515.95
900286500 DREYEKEICQOO Dreyer, Keith M $1,335.60
900286501 EDWARCOLOO1 Edwards, Colleen .J 31,067.85
300286502 EIDEWEILOO0 Eiden, Hilary L $1,477.85
200286503 FOGELIAMOOQ Fogel, Jamie A $488.99
400286504 FONTAMICOO0Q Fontana, Micheile L $1,529.14
SOB2REG505 FREY KARQOQ Frey, Kari L 31,302,688
200286506 GETZ PAICGOL Getz, Paige A $517.01
800286507 GRANGEERIGGO Granger, Erin & 51,247,880
500286508 HACKEJACOGO Hackett, "Jacqualine A £1,712.68
00286509 HALL TRIDOOQ Hall, Triciz A 51,395.51
800286510 HAMILLESD00 Hamilton, Leslie L 5:d9.61
920286511 HAMMEALTIOOO Hammerstone, Alia T 51,334.10
400286512 EEMMEDERDOOQ Henmerling, Debra G $698.87
G00286513 BERMELECGDOD Hermenegilds, Leonel 81,243.0%
800286514 EILLEREBOOO Hillers, Rebecca 3 $873.33
900286515 HCCHSLAUOOO Hochstetler, Laurel H $1,456.13
9p0286516 BCOLTZTHEOOO Koltz, Theodore M §357.87
900286517 HUARTLINDOO Huart, Lindsay M 81,914.70
800286518 JOHNSKATDD1 Johnson, Katherine D 2,421,50
9002865149 JONKEMATOO0 Jonker, Matthew N 51,383.13
900286520 KEARNANNOOL Kearns, Ann M 51,716.66
900286521 KEEMAKRIOOL Keenan, Kristen M 51,581,778
300286522 KELLEHEIOOD Kellaer, Heidi K 21,653.42
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9002686523 KELLEMATO0O Keller, Matthew R $1,377.38
00286524 KELLEPAMOOL Keller, Pamela D $1,422.21
900286525 KELLYPATGG1 Kelly, Patricia H 5408.65
900286526 KING RONGCO King, Ronald S $1,229.72
900286527 KISTLCAROOC Kistier, Carcle J 5550.54
900286528 KISTLLAUOOD Kistler, Lauren A $390.,59
9002860529 KNAPPREBQOOQ Knapp, Rebecca A $543.31
300286530 KOMPEIOS000 Komperda, Joseph Bernard $1,784.83
900286531 KRCL SCHOO1 Kreol, John Michael $1,544 .90
900286532 LANCAKIMOO1 Lancaster, Kimberly 8§ 51,369.12
900286523 LANCEKCRO00 Lance, Koriann R 51,362.04
500286534 LANGDDAWJGL Langdon, Dawn C $1,738.70
880286535 LIGBEJENCO1 Liebenow, Jennifer Lynn 5962.61
SG0Z86536 LOPRERICOOL Lopresto, Richard Allen 51,476.30
aC0286537 MARCHDAMDDL March, Dana L $855.3%0
800286538 MARKSKELOQO Marks, Kellie R $31,869.54
800286539 MATERLAITOOL Materna, Laura R $1,833.85
a00286540 MATSIJENOOO Matsie, Jennifer A £1,398.09
900296341 MATTCCATOQO Mattoon, Catherine L $1,288.36
900286542  MAYERALEOQDQ Mayers, Alexandria G $1,328.65
900286543 MCCAFJERQQO McCafferty, Jennafer R $1,315.80
900286544 MELVIKRICOL Melvilie, Kristina Marie §1,357.62
900286545 MEYERSCOOO1 Meyer, Scotlt W $2,482.42
900286546 MICHEJAMDDO Michelau, Jamie L 51,911.61
900286547 MILITEIMOOCG Militello, Kimberles D $1,499,15
900286548 MROZ TERDDL Mroz, Teresa B $529.83
900286549 NADZAJOAOQD Nadzam-Honsa, Joan M $529.48
900286550  NORRICYNOOOD Worris, Cynthia .J $1,371.46
900286551 Q'BRILIZ0O00 O'Brien, Lisa M $525.90
200286552 OATESCHEOOD Oates, Chelsea R $1,222.60
900286553 PAGLESUS000 Pacleili, Susan & 4544 .38
900286554 PIETRANTQOOOQ Pietrini, Anthony R $1,453.60
900286555 PLUNKCATGOO01 Plunkett, Catherine R 51,408,233
800286556 POST JULAG1 Post, Julie € $1,730.37
4900286557 PRICHISFGOQ Prickett, Jeffry D $3,288.19
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900286558 RASMUSUSO00 Rasmussen, Susan L $2,465.80
900288559 ROSENMARJOQ Rosenkloom, Mara F $1,378.96
300286560 SADOSDES(0D Sadoski, Destiny $2,106.29
300286561 SATASTINCGO1 Salas, Inocensio $1,306.78
900286562 SALASJOS00L Salas JR, Jose B $906.89
300286563 SCHRABET000 Schramm, Beth M $710.18
800286564 SCHULCATOQG Schultz, Catherine & 5594 .40
900286565 SLIMKDANOJOQ S3limko, Dana Rae 51,031.86
906286566 STENIJOY001 Stanich, Joy Evelyn 51,750.41
900286567 STRROCYNOOO Staroske, Cynthia S £31,302.97
800286568 STEFABRIOCO Stefani, Brittany A $1,205.69
8900286569 STREZBELUD1 Strebel, Belinda Ann 51,372.32
300286570 SULLIANNOOO Sullivan, Ann C $440.64
900286571 SWATSMARODII Swatschenco, Maria Ann $2,227.26
500286572 THOMPNICOOO Thempsoen, Nicole B $1,470.68
800286573 TWENTMAROQO . Twenty, Mary S $523.59
300286574 VAN DCATOO01 Van Dorpe, Catherine R $1,503.83
900286575  VERBAERIGOD Verba, Erin K 51,389.12
900286576  WEBERBETGOL Weber, Beth Ann $1,525.7¢
900286577  WISE DANCO1 Wise, Daniel R $1,452.69
800286578 WONDOALIOQO Wondolkowski, Alissa A $1,519,42
900286579 XANOSMARDOOD ¥angs, Maria R £512.65
900286580 ZURBWWENGO0 Zurawski, Wendy M $570.35
900286581 ALEJADENCOO Alejandro, Denise $1,247.58
900286582 ALLENCAROGO BAllen, Carrie & 5482 .83
900286583  ALO  AYS000 Ala, Aysha E - 5113.85
900286584 ARREDEDEQOO Arredondo, Edeimira 5500.65
300286585 BENNECYNOOO Bennett, Cynthia L 5132.89
900286586 BLANCKORODO Blanco, Norma 5434.0¢
900286587 BRGEDPATOIQ0O Brogderdorf, Patricia £ 51,655.04
900286588 BURKAVALOQO Burkat, Valerie J $299.50
900268584 CERVAHERQOL Cervantes, Heather M $1,488.58
S00286590 COSS5 KATQ01 Coss, Katherine M $1,276.78
900286591 COVGAEFFD00 Covganka, Effie A $1,700.71
800286592 CROWLMEGGO0 Crowley, Meghan C 5$1,211.52

9:02 AM
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9002868593 CZARNKATOOO Czarnecki, Katharine A $113.85
900286594 DEREDAGNOOOD Deredowski, Agnes M : 51,666,909
900286595 EVANSCAROQO Evans, Carissa N $1,483.82
GO0286596 FLOREEVEQOO Flores, Evette $455.88
900286597 FUES5MALGO0N Fuessie, Mallory E 51,365.24
a00z86598 GARCIMARDAOD Garcia MNavarro, Maria del Mar $1,731.32
9C0Z865599 GEMPETHEQOL Gemperlineg, Theresa A $820.88
GO028E6600 GILLETIADDG Gillespié, Tiana L $401.46
900286601 GILSOTARODO Gilson,' Tarz L 5483.22
2002860602 GRAFESTAOQD Graff, Stacy K $3,144.54
Q00286603 GRAEY JENOOD Gray, Jennifer ¥ $1,279.30
900286604 GUZMALISOOD Guzman, Lisa Lyn $1,489.87
8002866050 HALL DERBQOO Hzll, Debbie E $1,736.27
800286606 HANSOANAGO1 Hanson, Anais R $451.40
300286607 HARRIVALDOOO Harris, Valerie R 3112.88
300286608 HERLILAUOOQO Herlihy, Lauren O $%,283.19
8002866459 JENKIJENDOOS Jenkins, Jennifer E 51,787.82
3C0286610 KACZYELAOODD Kaczynaki, Elaine M $111.63
aQ028é6ll KIMPELAUOODO Kimpel, Laura A §113.85
300286612 KOCISJANOOL Kociszewski, Janet M 51,184.41
900286613 KRYSTKATOQOD Krystal, Kathleen R 51,417.38
900286614 KULIGSTEOQO kuligowski, Stephanie L $1,410.68
90G286615 LOMENFAYJ01 Lomen, Faye A 81,367.57
2002868616 MALATKATCOO Malato, Katherine $555.09
530286617 MARINTERGOL Marino, Teri M $706.21
900286618 MBRQUCASO00 Marqguls, Cassie D $1,289.20
900286618  MATOUHEICQOO Matousek, Heldi B 51,344,546
9602866240 MATTHIENOOO Matthies, Jennifer M £1,319.68
900286621 MEYERCHAOOL Meyer, Chariene M $1,337.91
ap0286622 MORITJANOOD Moritz, Janet B $1,121,93
00286623 MORRIJULOOL Morrison, Julie M $1,322.62
900286624 RAUDALAUQOO Raudabaugh, Lauren A $1,279.82
4002860625 REYESRORBOQO Reyes, Roberto ¥ 3899.09
900286626 REYNORACOQO Reynolds, Rachel E $1,478.52

800286627 RIVERRAMZQO Rivera, Ramiro $1,064.34
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800286628 RODRICLACOD Rodriguez, Claudia A 5480.87
8002860829 ROLOFBETOO0 Roleff, Betsy D $1,336.70
900286630 ROMERJAVOQO Romero Blanco, Javier $1,784.85
G0s286631 SEVERLISOO00 Severns, Lisa ¥V $2,009.28
300286632 SMITHLISO000 Smith, Lisa & 476,02
800286633 SOLLELYDOOQ Sollenberger, Lydia R $1,227.08
200286634 TONKIHCLOGO Tonkin, Helly R $1,425.75%
200286635 TREPTIEAQGL Treptow, Jeanne M £2,362.07
200286636 URBINPAMGOO Urbina, Pamelia J $437.95
9002860637 VATTIDEBOOO Vattimo, Debra J £110.75
900286638 VEHRIRITOOD Vehring, Rita B $1,225.41
900286639  VELRZCARDOD Velazquez, Carlos 31,203.81
9500286640 WOLK MAROOL Wolk, Mary Jo X 52,543.32
900286641 WYZBEMELOOL Wyzard, Melissa A $1,503.57
902856642 ZACCAVALOOD Zaccagni, Valerie D 5478.61
500286643 ABRUZDEROOO Abruzzo, Deborah L 5502.68
900286644 AHSMARUTOO1 Ahsmann, Ruth A 51,13B.76
900286645 ALLENHEIOOO Allen, Heldi E 51,681.48
9002486646 AGGUSIILOOO Augustine, Jill E 51,613.44
900286647 BARRYTIMOOQ Barry, Timothy J $453.98
900286648 BAUERLAUQOQ Bauer, Lauren A $1,248.66
apn2ge64a BETERJENOGL Beier, Jennifer $1,631.33
200286650 BRADYCHEQOD Brady, Cheryl M 5548.55
900286651 BROGAJERCOL Bregan, Jenna L $4927.59
900286652 CARBALUTGOOG Carkbajzal, Luis $1,434.686
900286653 CHIRUELIOOD Chirumbolo Burns, Elizabeth A $105.13
900286654 CIMINMAROOQD Ciming, Maria v $1,519,91
900286655 COEL GAIOOL Coel, Gail A $561.17
9002866586 CONTIDEBODOD Conti, Deborah A $502.44
900286657 CZESLNANDDL Czeslawski-Perez, Nancy J $707.88
500256658 DAVIDSHIOOI Davidson, Shirley J $2,580.37
500286659 DEJESAILOQO Dedesus, Alleen B 525,44
SC028B6660 FARQUMICOQO Fargubar, Michelle Ann 51,747,680
905286661 FIER SAROQO Fier, Sarah R 588,60

905286662 GATSAMARDOO Gatsakos, Mark Aibert $2,212.3¢6
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3002866063 GELLLEARODO Geallls, Karen Ann $2,213.48
9002860664 GRUG  SUS000 Gru, Susan A $405.70
900286665 HAMITLINOO1 Hamiiton, Linnea 51,481,60
900286666  HARENLISQOD Harenza, Lisa G $500.65
500286667 HARVEJODOO1 Harvel, Jody L 52,183,556
900286668 HERNAREMOOO Hernandez, Remberto $849.13
002866609 IMHOFKATOOO Imhoff, Katie A $1,688.23
900286670 JOHNSKRIOOOD Johnson, Kristin Lea %1,5860,79
960286671 HKAHOVMARGOD Kahovec, Mark A 3808.11
900286672  KELLEJAMA0O Kelley, James S $4,218.28
90286673 KRONKERIZOO Kronke, Erica T $87.85
900286674 LEMIEDENCOO Lemieux-Mcdonald, Denise 8 $1,881.82
900286675 LEY ELLCOO Ley, Ellen M 549,82
900286676 LUDWIRITGOL Ludwig, Rita Ann £1,482.46
a0s286677 LUKENJANCQO Luken, Janet L $473.29
905286678 MAGLAJULOOL Maglaras, Julie Ann 31,774.08
900286679  MARIACRYOGO Mariani, Crystle A $1,265.19
900286680 MARTISHADO3 Martin, Shannen Christine 31,754.67
900286681  MCANADCONQGO McAnally, Donna A $90.81
900286682  MCKENLAUOO1 McKenna, Laura M $1,377.43
900286683  MEJIALUCOOO Mejia, Lucino $1,457.38
900286684 MEYERMAROCO Meyers, Marie C 5480.72
900286685  MITCHALIOODL Mitchell, Alison Nicole $1,823.38
900286686  MITCHTRIQOO Mitchell, Trisha K 5708.67
900286687 MURRASUS000 Murray, Susan L $508.46
00280688 NELSCLISOODO Nelscn, Lisa Marie 593,01
900286688 G'REIDCROCO C'Reilly, Dorothy L 566.45
200286690 OLIVEBREQOD Oliver, Brenda D 51,456,690
900286691 OLSONKRICQO1 Olson, Kristin $1,1%0.97
900286692 PEARCJIILOOL Pearce, Jillian M $2,004.51
900286693 FEREZRAUO0 Perez, Raul $1,248.61
900286624 PIEL WARQOO Piel, Nancy A §1,121.05
B00286695 PRESHJULOOL Preshlock, Julie Ann $1,573.71
Y0028669¢6 RATTHANKOOO Raithel, Anne Mary Rose $482.47
900286637 RAITHMARDOO Raithel, Mary K $62.01
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900286698
800286699
803286700
900286701
go0zeeT0z
300286703
200286704
900286705
900286706
900286707
400286708
9002867082
900286710
900286711
900z86e712
900286713
900286714
900286715
2002858716
500286717
900286718
900286719
900286720
800286721
900286722
800286723
B0G2BeT24
500286725
9002867246
900286727
200286728
900286729
900286730

900286731
900286732

Crystal Lake Schocl Distriet 47, I

Check Summary (Net Amounts Only)

for Payroll Run Number:REG / REGULAR

CHECE DATE 09/11/2015 - Check Number Sequence

NAME KEY NAME NET PAY
RASMUJESOCO Ragmussen, Jessica $1,832.22
ROSS KARDOL Ross, Karen Lee $1,187.77
RODTHNMARN DO Rudin, Marcy A 594,865
SAVAGKATOOD Savage, Kathleen A $2,526.78
SCHLEJACOQD Schlesinger, Jacqueline A $455.88
SHERPCYNOOD Sharp, Cynthia J 51,435.5
SIMONJENGOL Simons, Jennifer & £1,059.43
SMARTALLOJL Smart, Allison M $1,702.00
SMITHDIACOL Smithana, Diana $1,582.59
SMITHMEGOOO Smith, Megan J $1,447.74
SODERJOROGL Soderwall, Joanne M 31,571.50
STANTMELOGO Stanton, Meiinda L $470.67
TARRIANOOD Starr, Janice J $548.33
STROMCAROQL Stroman, Carecl A $1l,8268.12
SUNDELINOOL Sundberg, Linda L $626.71
SWANSKELQOD Swanson, Kelly A $1,142.12
THOMAMARGOD Thomas, Mary K $029.48
TOBOLJANGQO Toholt, Janet K 5470.67
TOZZIROS0O0 Tozzi, Roseanne D 5472.17
WADLEDENOOO Wadley, Denlse M 31,5493.95
WIDDOKAROOO Widdowson, Karen T 51,419.04
WIDINJILOGL Widing, Jill M $1,271.87
WRUCKPAMODO Wruck, Pamela J $562.01
WYSE JACODL Wyse, Jacqueline J $2,487.26
ZILM MELOOL Zilm, Melissa D 1,803.20
ZIMMEMAROOL Zimmerman, Mariann 57,282.33
ADDUCSUS001 Adducci, Susan P $1,543.44
BARR DENQOO Barr, Denise C $2,1132.87
BEVEVJERAJOL Beveving, Jean H $3,785.24
BLACKKATOO01 Black, Katherine $335.56
BOLDOJEFGQO Boldog, Jeffrey G $1,256.54
ROURNCLADQL Bourne, Clare F $1,284.65
BRCGAJASQ00 Brogan, Jason D 51,245.45
BUCHAGREOQO Buchanan, Gregory S £3,588.85
CATINKELOOL Catini, Kelli Sue §2,725.88

9:02 AM
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900286733 CHANTTHADOL Chanthasene, Thany $2,086.39
300286734 CLARKBREOO1 Clark-Cox, Brenda ¥ 52,020.48
aG0286735 CLOUSDENQOLO Clouser, Denise B £1,530.495
300286736 CORRESANODL Correa, Sandra G $2,323.48
300286737 DEANGJIACODO DeAngeiis, Jaclyn M $1,265.26
900286738 DEFALKIMO0OQ DeFalce, Kimberly Ann $353.28
300286739 DUNHAKATOOO Dunham, Katherine M £1,200.49
900286740 ERICKKATO0O Erickson, Katherine J $1,320.75
900286741 FLETCCHADOD Flekcher, Charmian K $2,560.97
900286742 FOX KIMCOD Fox, Kimberly A $708.68
900286743 GERVASANDOOL Gervals, Sandra C $974.62
900286744 HINZ WATOOI Hinz, Kathleen J $3,866.089
900286745 JENKIDAVOGO Jenkins, David C 52,989.24
9C0Z8e746 KWAYZDEBOOL Kwayzer, Debra A $698.51
AG0286747 LARSOLYNOOL1 Larson, Lynnda M $1,653.03
9002867448 LELI CYNQO1 Leli, Cynthia A $2,271.83
900ZB€749 LTILLYAMYOQO Lilly, Amy L $2,374.24
900286750 MARCEJULOQO Marchik, Julie A $1,222.75
908286751  MILNOSANQOOL Milnor, Sandra L $1,0006.28
900266752  MONTGLIS0O1 Montgomery, Lisa A $677.22
900286753 MOSQUAMYQOL Mosguera, Amy L 52,614.38
200286754 MYERSMAR]QQ] Myers, Martha E 51,275.36
900286755 NELSOCATIO0 Nelson, Catherine A $3,180.80
200286756 PARRILORGOL Parrish, Loril Renee 52,3492.15
900286757 PLRZAKARGOD Piaza, Karen J 51,837.14
900286758 FOULORITOOO Poulios, Rita $886.99
900286759 PRATHBIM000 Prathan, Bim 51,193.%0
500286760  RAMIRMARCOD Ramirez, Marina 51,196.10
500286761 RATEECYNOOO Ratzek, Cynthia J 806,52
a00286762 SANDOJOHOAD Sandor, John 51,084.45
850286763 SAUCEJENOQO Saucedo, Jennifer M 51,373.89
300286764 SCHMIKRIOO1 Schmidt, Kristin Lynn 52,116.33
800286763 SCHMIWILOOO Schmidt, William D $1,828.32
900286766 SERRANICO00 Serra, Nick 5$235.80
906286767 SHUH JUDOOO Shuh, Judith M $1,371.7¢
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900286763 SILVANTICOAD Silva, Nicole B 380%9.29
900286709 STAMPMOW0OQ Stampnick, Monica B 5844 .56
200286770 THARPALED{CO Tharp, Alexandra $650,24
900286771 THARPJANDOOL Tharp, Janna L $935.51
$00286772 WILLELORDOL Wille, Lorl J £734.1
400286773 WLODZELIODO Wlodzimierski, Elizabeth A 52,885,068
GOGZ2B6eT774 ZAMBOSHAOQQQ Zambole, Shannon M $859.55
800286775 BNDERCATO0O Anderson, Catherine J $43.16
B00ZR67T6 BALMEKELODO Balmes, Kellie 411,28
9002867717 BARCUSANOOD Barcus, Sandra L $938.42
500286778 BELT REGOOO Belt, Regina M $590.2%
aC0286779 CARLSADROQD Carison, Adrienne L 53167.45
960286780  COX JOHOOO  Cox, John $736.36
800286781 CIAJANICOO0 Czaja, N¥icole J $1,927.54
8900286782 FAE3 H. 000 Fass, H. Bve $893.53
900286783 FICRICHRGOD Fiorito, Christine & 52,776.96
900286784 GABELJILCOO Gabel, Jill § 51,452,12
300286785 GOLDMWENDOL Goldman, Wendy S 3422.3¢6
800286786  GOLKCMICDOL Golko, Michellie L 586,13
800286787 GORMAEMIODOO Gorman, Emily F 1,453,212
9002865788 EANKSDIADGCO Hanks, Diane R $1,267.29
900286789 EELSOTRIOCD Helsom, Trina L $1,409.28
906286740 BIGEISHEOCL Higgins, Sherry M $67.38
S00Z86791 HOFFMLISO0O Hoffmann, Lisa $611.29
annzee792 HOLMEMICOO1 Holmes, Michael T 548,29
800286793 KELLESHROQO Kelley, Shanna M 525.39
00286794 KIERMCHROOL Kisrmas, Christine Marie 585,88
900286795 EIQLBCOLOOO Kiolbassa, Colleen R Sh4 .64
9L02867926 KROTSELICOD Krotser, Llizabeth M $1,006.24
9G0286797 KUBTATEEOQQ Kubiak, Theresz A $523.00
900286798 KUTA MIROQD Kuta, Miriam $53.10
aco2E6789 LAMBEDEAWOOG Lambert, Dawn $177.13
930286300  LANGLSHEOOO Langley, Shelby 2108.89
900286801 LARAMMAROQD Laramie, Mary $497.09
900286802 LARSODEDOOD Larson, Dede S618.81
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900286803 MACCRAMY(OOO MacCrindle, Amy N $1,126.58
900286804 MALTBTRAODO Maltby, Trasa D $41.46
900286805 METERLAROOL Meier, Larry L $1,780.44
500286806  MILLECAS0OD Miller, Cassandra M $1,397.63
900286807 MIN ANNOOL Min, Ann Marie 585,58
900286808 3 CONKATOO0 Q'Connor, Kathryn M £1,344.35
900286800 OLSONMEGOO0 Clscn, Megan B 1,:115.84
500286810 PHILPEHIOOO Philpot, Phillip B 5906.16
90028681% FLUMPIULOOO Plump, Julia C $1,235.11
900286812 PCULTNANDIOO Poulin, MNancy M 588.60
900286813 PRINCGATO00 Prince, Gail L $67.38
900286824 REICHTHEOD] Relchman, Therese B 513,25
900286815 RICHAMAROOL Richards, Marilyn J 546.45
900286816 ROBERMICOO0D Roberts, Michelle L 51,377.20
900286817 ROSS KAROOD Ross, Karen J 5133.00
900286818 SCEULLOUCOO Schuldt, Loulse A $923.12
903286819 SMITHJES00Z2 Smith, Jessica 8 $3,212.22
S00286820 SULLIELICOD Sullivan, Elizabeth A 5123.76
900286821 WEBERDUSOD0 Weber, Dustin M $322.91
300286822 WHITLLAUIGQOO Whitlock, Laurie L $1,834.48
S00286823 WODARCCUQRO Wodarski, Courtney A 51,286,239
800286824 WOODALORODO Woodall, Lorna M $1,832.60
900286825 ALBERCATO00 Alkerth, Cathy Lynn $2,730.56
900286826  ARREDSALOOL Arredondeo, Salvador $2,070.28
800286827 BANASKATOON Banaszynskl, Katie R £1,462.07
8060286828 BARRAMARCGOD Barratt, Marina § 51,094.38
8C0286829 BARTEDEECOL Barteit, Deborah A $1,697.76
900286830 SARTOKENDAC Barten, Kendelle R £1,224.00
900286831 BELL ADADOL Bell, Adam 51,382.70
900286832 BLAKEERIOO1 Blake, Brin E 51,326.12
300286833 BROWNJUSD00 Brown, Justin R 1,556,586
S0G286R34 BURESDARDQOI Buresch-Zoeilick, Darlene A $1,814.23
S00286835 CARBAGABOOO Carbajal-Gaspers, Gabriels C 51,999.74
9002868346 CHERRMAEROQO Chercy, Mark H 51,544.22
00286837 CORDECYNOOO Cordes, Cynthia L $1,548.55
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900286838 COSTEMARAOD Costello, Marisa T $391.08
900286839  COTTEDINJOO Cotter, Dina L $508.383
900286840 CGZZITEROOO Cozzi, Terese M 3549,8%2
900286841 DIBETZAMYO00 Dietz, Amy b $417.72
900286842 DOMINLATOG0 Dominicl, Lauren M 51,302.39
300286843 DGOL RRCODO Dool, Rachelle A s1,578.71
900286844 DOYLERYADDO Doyle, Ryan J 51,261.62
200286845 DRCZTJIENDQ0 Drozt, Jennifer L £1,452.56
900286846 ESCHMHEAQDO Eschman, Heather L $1,380.83
900286847 FENNELYNOOL Fennell, Lynette M $l,481.21
500286848 GABELGLEQOL Gabel, Glen R $2,747.89
300286849 GLUCKKATODD Gluck, Kathleen $697.22
300286850 GRABNJULGOD Grabner, Julie A 52,216.18
900286851 HANEWBARCOL Hanawalt, Barbara Ann £1,774.32
900286852 HERNBANTOAQ0 Hernandez, Antonio 31,205.23
300286853 HIVOREATDO) Hivon, Patricia J $2,585.0%
9n0Z86R54 HODORMAROOO Hodorowicz, Mary 5403.03
200286855 HUFFMREBOOL Huffman, Rebecca Marie 51,369.21
800286856 HUFFMROEDDL Fuffman, Robert M 52,054.15
300286857 JATMREOLGO0D Jaimes Martinez, Olga O 5654.22
SO02BE858 JOHNSKICOOD Johnison, Nicole T $1,311.79
900786850 KEENADAVOOL Keenan, David & 51,884.17
900286860 KEESETODOOL Keesey, Todd A $1,914.97
900286861 KLECKKRIOOO Kleckauskas, Kristy $1,460.08
9002B6BE2 KNOTHAARQOOD Knoth, Aaron M 51,421.55
900286863 KWAYZCHRO00 Kwayzer, Chandra K %1,312.60
B00286864 LANE WENOOL Lane, Wendy J 51,759,600
S00286865 LOERBANGOO01 Loera, Angeline & $505.78
900286866  LUBINNICGOO Lubing, Nicele L £1,7%5.13
960286867 MAC NPATGOO Mac Nally, Patricia J 51,981,607
ap0286868 MACALLARCOO Macalpine, Laraine M $512.69
9e0286860 MANNOMICOOO Manno, Michele L $186.21
900286870  MERRISTEGOL Merritt, Steven R $1,647.12
900286871  MILLEBRIOOO Miller, Brian A 52,538.28
900286872 MIRANANADDD Miranda, Ana L 31,203.60
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aG0286873 MODERMATOND Maoderhack, Matthew R 31,365.62
00286874 MONTOAMARD O] Mentoya, Amanda M £1,391.01
500286875 NATCLJORODO Natoli, Jordan C 5404.73
900266876 O'BERCOUOOD O'Berry, Courtney A 4895.12
900286877 O CONANNGOL O'Connell, Annette M 578,41
200286878  OLSEMALLOOL Olsen, Allison R §1,531.61
900236879 PEDZTJOLCOO Padzimaz, Joline M $518.85
200286830 PERRICANDOO bPerri, Candice M $1,383.50
200286881 PETTYALLOGO Petty, Allison L $474.328
9002863882 PILLEDEROGO Piller, Deborah G $2,277.51
900286883 PICROJUSOCO Pioro, Justine A 51,428.40
400286884 PITREAMYODO Pitrello, Amy E $459.4%
900286885 PLUMPLOROD1 Plump, Lori Ann $1,712.88
IC0ZBE88S POWELELIOOL Powell, Elizabeth C $1,627.15
300286887 PRITCJENOOL Pritchard, Jennifer Leigh 52,085.97
400286588 REINKMELOO1 Reinke, Melissa L £1,210.83
900286888 RUBNKKUROOC Rubnke, Kurt D $1,315.87
900286890 RUTISJENCOO Rutishauser, Jennifer M $i,426.81
800286881 RYAN MARGO2 Ryan, Mary L $2,023.12
200286892 SAMPSECOLOL Sampson, Scott & $2,298.43
500286833 SARTHKELDOO Sarther, Kelly A $1,280.29
900286894  SCHULKIROOO 3chultz, Kirsten A %1,556.54
200286895 SCHURKIMOOOD Schuring, Kimpberly D $483.04
800286896 SCIANMEGOOD Scianna, Meghan M $1,284.39
900286897 SEBASALEQRO Sebastian, Alexandra & $399.39
SQ0zaeE98 SKORUKAROOOD Skorup, Karen L $1,460.68
90286899 SMITHCCUOOO Smith, Courtney L $1,245.64
A00286900 STADLCAROGO Stadlman, Carolyn K $2,323.55
200286901 STREBLAUODL Strebier, Laura T $1,384.91
An0zB4902 SULLIRATO0L Sullivan, Patricia L 51,600.43
9C02E6903 THEISRETOO1 Theiss, Beth Ann $1,432.29
900286804  TREPTJODOOL Treptow, Jodie K $2,362.95
900286905 TROW JAMOD Trow, Jamis K 51,579.39
an0286906  WALKETEROOL Walke, Terry Kay 4692.74
900266907 WARREMARQOO1 Warren, Mary E $1,287.87
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900286908 WILKIDONOGO Wilkins, Dona R $440.58
900286908  WYNN SUS001 Wynn, Susan Annette 52,099.50
900286910 ZEHRESAUOOL Zehrer, Saundra J 51,709,422
900286511  ALDANCRIOOD Aldana, Cristino $1,111.49%
900286512  ALFUSSHAOOD Alfus, Sharon A $715.01
200286913 BARNAPATOOL Barnard, Patricia J $1,227.69
A00286814 BARRARTCODD Barradas, Ricerdo 1,274.29%
900286915  BARREMICOO1 Barrett, Michelle M $%,698.96
9G0286916 BARTESTEJOC Bartelt, Steven Charles $521.10
400286917 BENSOLINQOD Benson, Linda J $Hh36.400
800286918 BROWNWENOGL Browne, Wendy L 1,680,253
800286910 BUCHEKELUZO1 Bucheger, Kelly A 51,539.04
900286920 BURKENTKCO0O Burke, Nikole L 5400.71
900286921 CAMPIDEAQQO Campicni, Deanna 5454.36
4002869522 CHRISMELOOL Christensen, Melissa J $1,321.35
800286923 CROWLIEX0QL Crowley, Jennifer Lynn 51,852.82
900286924 CUMMIANNOQD Cummings, Annamaris £90,81
900286925 EGELSPATO00 Egelston, Patricia M $543.31
900286926 EVENSSUZO00 Evenson, Suzanne C 51,417.14
900286927 FISCHEMAROOL Fischer, Maryann G §574.22
9002086928 FORD ANTOOO Ford, Anita I $111.63
900286929 FOX JULODL Fox, Julie A 51,701,31
9002865930 GENNOQJENG00 Gannon, Jennifer Joy $1,720.44
900286931 GATZZAMARGOQ Gatza, Mary C $535.50
900286932 GLBUNJECO0L Glauner, Jack B 51,023,758
900286933  GLOVEKRIQOQ Glover, Kristen P $1,280.03
900286934 GLUECDARDGD Gluecksrt, Darla J $33.03
4002864935 GRANTKARQOD Grantham, Karen Dunne 51,477,804
900286936  GROE ELLOOO Groh, Ellen L $1,40G7.58
200286837 GRUBBKARCO1 Grukbs, Kari Lynn $1,508.98
200286538 HASTICANGDD Hasting, Candy % $1,907.10
900286939 HAVENBETO01 Havenga, Beth Ann $31,555.45
50286940 HEYENMICO01 Heyen, Michele C $1,337.66
900286941 HORISKELOOL Horist, Kelly & $1,588.920
S0028G942 HOUK REBQOD Houlk, Rebecca A $1,195.23
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500286843 HURCKKEROOOD Hurckes, Kerri L £1,408.25
900286944 HUTCHSAROOOD Hutchinson, Sara A. 588.60
900286945 JULTADEROQL Juliano, Deborah Lynne 51,577.23
300286946 KELLEGALGOL Kelley, Gell Lee 51,193.81
9c0286947 KENCHKRIGOO Kencharek, Kristin M 597.45
go0zgs948 KLUVEMICOCO Kluver, Michelle A 5534.44
9002860948 KNOPSSTEODL Knopsnyder, Stephanie G 31,460.60
200286950 KRUTSJULOO1 Krutsch, Julie A $1,237.19
300286951 KYSKAMICOOO Kyska, Michelle M 5536.00
S00286952 LARSEJCAOCT Larsen, Joan K $797.00
200286953 LASHEMELOOL Lashelle, Melissa Sue 51,8902.07
900286954 LETREKJENQOD Letak, Jennifer L 5108.53
900286955 MATN CHROOL Main, Christine E $872.24
900286956  MARKSAMYQOD Marks, Amy M 52,441.65
900286957 MAYERASHOOD Mayer, Ashley N 51,167.80
900286958 MCCOYMEGOO0 McCoy, Megan L $1,240.31
900286959 MCLELMAROOO Mcleland, Marcia J 51,853.67
900286960 MERLIDIADQO Merlin, Diane M 51,501.71
900286961 MILLEJANOOL Miller, Janene L 51,6599.29
ac0286962 MORROKELOGO Morraone, Kelly D $1,298.41
900286963 MORTOREBDOO Morton, Rebecca M 51,376.67
900286964 MUEHLRY 000 Mughling, Ry W 51,183.64
200286965 MAPOLLUAODL Napoleoni, Luann 51,588.40
Q0028658660 NELSOJANQDO Nelson, Janet L 5605.53
900280967 O'CONERGO0D O'Connor, Ergilna M $467.71
200286968 PAVLIKRIDD] Pavlis, Kristina 31,582.62
200286969 POMISGEOOOL Pomis, Georgla $1,921.97
9002865970 ROBSOJAMOO1 Robson, Jamela B 51,494.73
500286971 RUBINCYMOO1 Rubin, Cynthia L $1,882.31
800286872 SATALKIMODO Sataline, Kimberly L 5929.67
800286873 SAVOIKATOOL Bavoia, Katherine § $1,753.41
500286974 SCHULHERQOC Schulze, Heather Mcdonald $482.28
900286875 SCHWAAMYOOL Schwab, Amy Renee 5i,4860.49
500286876 SCHEWAERTIOOO Schwabe, Erin M $1,183.98
8002865877 SEIBENELOOD Seibert, Nellica J 57,546.7
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900286%78 SEIBESHADOD Seibert, Shannon C 51,289,500
900286579 SHEARKNICOOL Sharkey, Nicole M 51,739.31
200286980 SITESSERAOO1L Sites, Shanpon P $1,273.42
900286981 SMITHJANMQOOL Smith, Jana §1,140.74
Q00286982 SKYDEMICG01 Snyder, Michele M $546.81
900286883 STERCDONGOD Sterchi, Donna L §574.61
00286504 STOTZBEVOQ0 Stotz, Beverly J 5635.25
300266385 STRUCREBCOO Struck, Rebecca M $118.61
940286986 STUARDANOGO Stuart, Daniela 3§ $486.26
00286987 SWIHALAUOOL Swihart, Laurie Ann $1,522.27
800286988 THOMACARODD Thomas, Carclyn L $1,281.68
9002869885 TOUSSBRICOG Toussaint, Brianne M $1,522.84
800286930 WALT AYROOD Walt, Ayrielle L 51,519.17
900286991 WEYERBRIQOD Weyers, Brianna C 51,198,567
800286992 WIELASAVOOD Wieland, Savannah B 81,351.03
900286993 WILEYABBOOO Wiley, Abby A $953.05
900286994 ADAMSKELQOO Adams, Kelly Sue £1,583.70
900286995 ALLENBAROOOQ Allen, Barbara $569.62
9002869096 AITMARTARCOO Almzzan, Lara V 51i,132.82
900286897 ALTMAEJIANDQQ Altman, Janice E $1,445,37
930286998 ANDERWENDOO Anderson, Wendy E £3,451.61

$0286999  RBRNOLKELOOO Arncld, Kelsey L $444.06
900287000 BAIERMABROQQ Baier, Margaret J 855.02
900287001 BRXTESHEOOQ Baxter, Sherri Lynne $1,779.33
900287002 BENOIDAWDOO Benoit, Dawn M $102.10
500287003 BERNHNICOO1 Bernhard, Nicole Marie §$1,526.40
900287004 BISHOELIOOO Bishop, Elizabeth J $108.53
900287005 BRAZASUSOOD Brazzo, Susan J $768.55
900287006 BRENTTEROOD Brent, Terri i $4715.33
9002870067 BRIGAWENDOD Brigante-Dziedzic, Wendy $5680.55
900287008 ERGUDRACQO0 rouder, Rachel K 51,434,823
$002870089 BULAGKATOD1 Bulaga, Kathleen Marie 51,696.48
900287010 CAMPOARMONOD Campos, Armandc 51,004.23
950287011 CRENE SUZ0G00 Cane, Suzanne M $535.50
950287012 CHUDIKIMOQOD Chudik, Kimberley D 51,489.25
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030287013 CLOHEHQLGOD Clohessy, Holly B 5100.02
ac0z87014 COMBSBETOOL Combs, Bethany Ann $1,677.14
900287015 CONCHSEROOO Concha, Serena J S476.48
Q00287016 CRUZ GINOOO Cruz, Gina M 31,507.53
900287017 CURRABETO0GQ Currao, Bettina C 52,515.71
300287018 DINDINICOOQ Dindia, MNicele § $1,140.53
900287019 EVANSHEAO0O Evans, Heather A 51,531.32
900287020 FRADDEKRINOO Fadden, Xristen D 5453.39
800287021 FUCHSSYLOOO Fuchs, Sylvia 35 5535.11
906287022 FURIOPAUOOC Furio, Paula M £532.00
ano287a23 GERKELAUQOL Gerke, Laura Anm $1,353.45
900287024 GRUPEANAQGL Gruper, Znastasia Catherine $2,062.40
§00287025 HENSLAMYOOL Hensley, Amy J $1,880.36
900287026 HERNAJOS001 Hernandez Bautista, Jose A 5961.46
200287027 HOPP JOYQO1 Hopp, Joyce H 51,388.97
900287028 HOWELANNOQO Howell, Anna J 576.18
9050287025 JACOBJOKEDOL Jacobsen, John M $3,200.10
9C0Z870340 JANCZELIOO0 Janczak, Elizabeth L 81,211.56
900287031 JELENLAUO0L Jelen, Laura Michelle 51,700,865
400287032 SENSESUS00] Jensen, Susan L $499.91
900287033 JOHNSGAYOO1 Johnston, Gayle W 2,533,132
900287034 JUARESUZO01 Juarez, Suzanne & $2,235.47
900287035 KOBELLISGOO Kobeluch, Lisa M $70.88
500287036 ROLARJENGOD Kolarczyk, Jennifer P $508.,37
850287037 KOLASLISO00 Kolasinski, Lisa Jean 51,765.50
8920287038 KONRACONOO1 Konrath, Constance A $1,619.72
800287039 KONEZRKATOOL Konzak, Kathleen E §580.17
904287040 LEMANLIROOL Leman, Libby Georgann $i,561.73
9002873041 LEVINGREQODO Levin, Gretchen C $1,041.16
900287042 LICHTMAROCL Lichtenberger, Mary H 51,695.76
300287043 LOSASCHEQQRD Losasso, Cheryl R 5470.67
900287044 LOSCHELIOQO Losch, Elizabeth D $440,02
200287045  MARCUANNOQD Marcus, Ann K §433.1%
‘300287046  MARTIBREGOL Martinez, Brenda L §510.06
900287047 MARTILAUDOO Martinez, Laura Mary $462.17
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900287048 MASSESUZQOL Masgett, Suzanne J $1,677.38
9002487049 MAULEEILOOL Maulg, Eileen T 51,816.04
900287050 MILLECYNGOO Miller, Cynthia § $1,537.37
800287051 MOOREJEMO0L Moore, Jamie M $1,452.09
200287052 MORALNARDOL Morales, Narciso L $3,575,30
800287053 MORLELINOOO Morley, Lindsay B $1,574.67
900287054 NEWSOMEGOOO HNewsome, Megan 8 5482.79
200287055 PAOLEMAROQDL Paolella, Mary A $1,484.66
900287056 PINGIVIRODG Pingitore, Virginia A $1,500.40
800287057 BEINTEJENOOD Pinter, Jennifer A 5115.17
900287058 POHL LAU001 Pohl, Laurie Shepherd $2,169.94
930287059 PRESKJIENOOD Breski, Jeni Lee 81,468.46
9GQ0287060 REGANMARQQD Regan, Mary E $5680.63
90287061 REITHMAROQO Reith-Fischer, Mary C $1,560.46
50287062 RICKEKATLO0 Rickerson, Kathleen L £1,706.81
900287063 ROKUSDEROO1 Rokusek, Debra Lynn 52,274,085
900287064 SEEGEERIOOZ Seegert, Erin Jeann 51,624.62
900287065 SEISSALE000 Seisser, Alexis C 727,48
INC2EBT066 STMMOCHROO0 Simmonds, Christine A 5478.97
Q00287087 SIMONKORDOO Simons, Kori J 51,238.77
200287068 SKRENDEROGL Skrandzius, Debble J 5475,82
$00287069 TALBOHEADDL Talbott, Heather L $51,524.78
900287070 THOMAGREOD1 Thomas, Gretchen L 31,439.86
400287071 THOMRPATODO Thomas, Patricia © 5569.17
800287072 TURNETIFOQO Turner, Tiffany M $977.63
$00287072 VOLLEKIMOOO Voller, Kimberly M 435,01
850287074 VOLLICHROOO Volling, Christine N 5969.74
9C0287075 WILBRTIKOOL Wilbrandt, Tina Allane $1,804.44
300287076 WOJCIALIODL Wojcik, Alice Ann 51,752.67
9Go287077 WYMANERIQOOD Wyman, Erin R 51,368.12
400287078 WYSOCANNOOO Wysock, &nne E $1,613.52
900287079 ZACHESUS000 Zacher, Susan W $473.56
900287080 ADAMSMICO00 Adams, Michael R 51,809.04
200287081 LRELLGEROQO ‘Arellanc Lopez, Gerardo 54913.41
S00287082 BARR NICQQOD Barr, Nicholas R 2116, 96
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200287083 FERREJEAOQL Ferretti, Jeannine J $1,725.81
900287084 FOWLETHODOO Fowler, Thomas G $1,107.40
200287085 FREDEKEVOOOQ Frederick, Kevin A $B839.98
200287086 FRIELRCBOOO Friel, Robert E £2,205.30
Q00287087 GITZIJAMOO01 Gitzinger, James C 52,075.19
900287088 GROVEGREGOL Groves, Gregory L 52,132,824
900287088 HARVEWILODO Harvel, William M $118.89
SC02B7080 KOMOSRENODD Komosa, Renee B 5034 .08
5602870581 LOZYNLOUDDL Lozynski, Douglas J $1,943.84
900287092  MAYCRDAVOOO Maycroft, David E $1,410.20
800287093 PILLEBREODOD Piller, Brett A $738.04
800287094 PLUCISTEQQD Pluciennik, Stephen §1,926.02
300297065 RUEFFJOHOO0 Rueff, John R $1,921.29
9002870946 SCHUHDAVOO1 Schuh, David 8§ $2,050,18
900287097 SMITHSEAQQL Smith, Sean R $2,169.74
200287698 STAHLMATO0O Stahl, Matthew TJ $730.20
BU0287089 STRHLMATCO1 Stahl, Matthew M $2,316.586
00287100 WEBERLYW(QOQ1 Weber, Lynn Frances $869,53
500287101 YTATESLARGCO Yates, Larry $1,836.13
900287102 AUDETBHEOOO Audette, Sharon L $616.24
400287103 BAILEEMIOOOD Bailey, Emily R 531,798,55
200287104 BARKEERIODD Barksar, Erin L 51,382.11
900287105 BARTOELZOOO Bartosz, tlzhieta K §484,73
950287106 BAUERDCONOOQO Bauer, Donna $2,514.50
900287167 BESSEJEAQDL Besserud, Jean M $1,461.44
500287108 BROCKAMY 000 Brock, Amy K $1,455.78
900287109 BUTLELAUOOL Butler, Laura Ann 5560.74
900287120 CASBNDOROOL Cesanas, Doria $0966.61
90C287151 CAULKDEBOOOQ Caulk, Debra Jo 52,037.45
300287112 CHUBBKRIOOOQ Chubk, Kristen A $460.69
900287113 CONRODOMOO1 Ceonreo, Domenica M $545.84
900287114 CONWAJENOOL Conway, Jenny Rebecca 52,024,711
200287115 CACY MEGOOOQ Dacy, Meggan M 81,417.13
90028711¢ CAMLEJORQOO Damler, Joann M £147.08
900287117 DEGENLETO00Q DeGencova, Leticia 5481.01
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Crystal Lake School District 47, IL

CEECK DATE 0%/11/2015 - Check Number Sequence

CHECK NUMBER NAME XEY NAME NET PAY
500287118 FINNEAMYOO1 Finnerty, Amy M 51,778,464
900287118 GREGOLESOGO Gregorin, Leslie V $1,249%.65
900zZeT120 HAAGEDONOU1 Hzage, Donna M £1,766.09
900287121 JANESDONDDL Janes, Donna D $306.05
300287122 KERNYDEBOOO Kenny, Tebra A 51,199.24
00287123 KREITJENOODQO Kreitz, Jennifer E $483,50
200287124 MARCILIDOOL Marciano, Lida M $1,712.04
800287125 MCEWETERQOQO McEnery, TeriSue $1,351.%6
500287126  MEZA MAROQO Meza, Mary Jo 51,430,086
500287127  MILLEKIMOCOO Miller, Kimberly J $1,345.15
300287128 MIZE LORGOO Mize, Lori Lea £573.20
950287125  MORALCORQGO Morales, Corina L 51,325.48
900287130 NANNAPATOOL Nanna, Patricia Lynn 52,004.32
00287131 PAWLIMAROD1 Pawlicki, Mary E $1,823.17
800267132 PELONLISOOO Pelon, Lisa ¥ $1,205.92
8006287133 POTTAJCDOOL Fottala, Jodi Ann $1,543.61
S00287134 PULVIEBATOO1 Fulvino, Patricia J 1,758,656
900287135 RANNIKARODL Rannie, Karen A $1,280.86
900287136  RIETZTRACQOOC Rietz, Tracy A $1,811.80
900287137 RODRICRIQOO Rodriguez, Cristina 5h65.11
000287138 ROGERMICGQL Ragers, Michele Kathrya 52,031.44
900287133  ROTELCORDGQ Rotelli, Corey L l 5462.55
900287140 SANDEKRIOOO Sander, Kristin A 5758.27
900287141 SEAFICARDOO Shapirc, Carey Lynne 531,510.00
900287142 SUPERRKATO01 Supert, Kathleen A £1,545.59
400287143 TALDOAMY Q00 Taldone, Amy J $564.33
900287144 TENDIKATOO(0 Tendick, Katherine J 51,265.20
900287145 TRIVEANGUOO1 Trivellini, Angela $1,369.13
200287146 VAN FKATOOD1 Van Fleet, Kalthleen B $2,641.44
900287147 VAN VSAROOL Van Vianen, Sarah E 51,764.37
900287148 VASQUMAROOD Vasquez, Marisa s1,628.78
90028714¢% VITACNANOOL Vitacco, Nancy S $51,490.08
900287150 WHITEPAMOO1 White, Pamela S $2,653.68
300287151  WITKOLISQOL Witkowski, Lisa M 51,689,41
500287152  WOLKEREWOOQO Wolke, Rene L 5528,41

1225 DEPOSIT(S) REPCRTED FOR A TOTAL OF $3,4234,625.12

9:02 M
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05.15.046.00.00-010006 Check Summary (Nebt Amounts Only) for Payrell Run Number:REG / REGULAR

CHECK DATE 08/11/2(15 - Check ¥Number Sequence

PAGE: 38

CHECK NUMBER NAME KEY NAME ' NET PAY
90 CHECK(S) REPORTED FOR A TOTAL QF $82, 609.68

1225 DEFOSIT(S; REPGRTED FOR A TOTAL OF _§1,434,625,12

131% TOTAL $1,517,234.78

hkdkhkkkkhhdkhkhrdktddxk End of report *kdiFkkdkEkkkhEkddkkiokkk
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