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PATERSON PUBLIC SCHOOLS

Office of the Superintendent of Schools
90 Delaware Avenue, Paterson, NJ 07503
Office: (973) 321-0980 Fax: (973) 321-0470

Ms. Eileen F. Shafer
Superintendent of Schools

September 2019

Dear Stakeholder:

As a school distrigtthe safety and welbeing of ALL students is our top priority. We strive to
create an environment that is nurturing to each child so they can develop socially, emotionally
and academically. Unfortunately, other outside factors can adversely@ifestudens, causing
themto become isolated, disengaged, and withdrawn from being totally present and active during
their academic years.

One of the most prominent social ills that many of our students faeaters around the subject

of Harassment, Intimation, and Bullying (HIBVhile the district has procedures and protocols

in place to address these issues, | am always considering ways to better strengthen the process.
As a result, stltommittees were charged to closely look at the areas that are noted in this guide.

Through the collaborative efforts of parents, teachers, school and district administrators, and
communi ty me mber s, t h e HavaBsméng dnsnodationPamd Buily;ng S ¢ h ©
ResourceG u i dthatdyou are holdingwas created. The primary purpose ofishguide is to

educate, as well as provide all stakeholders with information and ressuhet are readily

available.

As the Superintendent, | am asking every stakeholder to join me in working collectively as we
continue to build boundaries that alloewvery student to thrive academically free from any form

of HIB.

Thank you to everyone who worked tirelessly in putting this resource guide together. Putting
our children first, |l am confident thaotn we wi
0A Promising Tomorrowo.

Sincerely,

Eileen F. Shafer, M.Ed.
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|: DEFINITION OF BULLYING

HarassmentintimidationandBullying (HIB) refers to any gesture, any written, verbal or physical
act, or any electronic communication, whether it be a single incident or a series ofits;jdeat:
1. Is motivated either by any actual or perceived characteristic, included but not limifed to
race, color, gender, religion, disability, or by any other distinguishing characteristic
2. Takes place on school property, at any schspbnsored functionon a school bus, or off
school grounds
3. Substantially disrupts or interferes with the orderly operation of the school or the rights
of other students
4. Has the effect of insulting or demeaning any student or group of students

There is a 3part test to detemine if an incident is considered HIB:
1. Does it cause disruption or interference wi
rights?

2. Is it motivated by a distinguishing characteristic?

3. Does it include one of the following:
1 Results in physical @motional harm or fear of harm to student property?
1 Insults or belittles a student or group of students?
1 Creates a hostile educational environment which interferes t h a st uder

education or threatens or causes physical or emotional harm?
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II: ANTI-BULLYING PLEDGE

PATERSON PUBLIC SCHOOLS

=

2 35’4?7‘ Office of the Superintendent of Schools

\%/i 90 Delaware Avenue, Paterson, NJ 07503
Office: (973) 321-0980 Fax: (973) 321-0470

Ms. Eileen F. Shafer
Superintendent of Schools

ANTI -BULLYING PLEDGE

, , know that treating others right means

everyone, regardless of their looks, beliefs, or behaviors, has the right
to be respected for their individuality. | believe that when | stand up for
others who are beaig bullied that | am making the smart decision. 1 will

maximize my potential by reaching out to others who need a friend.

I will not stand for bullying of any kind.
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lll:  POLICY 5512 ATA-GLANCE
Harassment, Intimidation and Bullying

Thef ol | owi ng s-&gcltainocne 6 ss uactmmaorayt of Pol i cy 5512 (
Bullying):

Section A: Policy Statement

The Board of Education prohibits acts of harassment, intimidation, or bullying of a student. A
safe and civil environment sthool is necessary for students to learn and meet high academic
standards. Harassment, intimidation, and bullying, like other disruptive or violent behaviors, are
behaviors that di srupts both a studeretiids abi
students in a safe and disciplined environment. Harassment, intimidatiullying is unwanted,
aggressive behavior that may involve a real or perceived power imbalance. Since students learn
by example, school administrators, faculty, staff antlinteers should be commended for
demonstrating appropriate behavior, treating others with civility and respect, and refusing to
tolerate harassment, intimidation, or bullying, in any form.

Section B: Harassment, Intimidation and Bullying Definition
Harassment, intimidatiomndbullying (HIB) refers to any gesture, any written, verbal or physical
act, or any electronic communication whether it be a single incident or a series of incidents, that:
1. Is motivated either by any actual or perceived charactesisticluding but not limited to,
race, color, gender, religion, disability, or by any other distinguishing characteristic
2. Takes place on school property, at any schspbnsored function, on a school bus, or off
school grounds

There is a 3part test to deermine if an incident is considered HIB:
1. Does it cause disruption or interference wi
rights?

2. Is it motivated by a distinguishing characteristic?

3. Does it include one of the following:
1 Results imphysical or emotional harm or fear of harm to student or property
1 Insults or belittles a student or group of students
T Creates a hostile educational environm

education or threatens or causes physical or emotional harm

Section C: Student Expectations
1. Students are expected to behave in a way that creates a supportive learning environment.
2. Students will act in accordance with student behavioral expectations and standards
regarding HIB and the Stude@bde of Conduct.
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POLICY 5512 ATA-GLANCE
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3. Students are encouraged to support other students who:
1 Walk away from acts of HIB
1 Constructively attempt to stop acts of HIB
1 Provide support to students who have been victim3-B
1 Report acts of HIB

Section D. Consequences and Appropriate Remedial Actions

This section of the policy deals with consequences and remedial responses for students who
commit one or more acts of harassment, intimidation, or bullying, as describec i6ttident

Code of Conduct*. Consequences for students who commit one or more acts of HIB may range
from positive behavioral interventions up to suspension.

*Please note that there are several levels referred to in the Student Code of Conduct. There are
several factors taken into consideration when determining consequences, such as, but not limited
to:
1. Student Consideration
1 Age, developmental and maturity levels
1 Degree of harm
1 Severity of the behavior
9 Continuing patterns of behavior
2. School Considation
1 School culture and climate
1 Social emotional and behavioral supports
3. Personal Consideration
9 Life skill deficiencies
1 Social relationships
1 Hobbies
1 Extracurricular activities
1 Academic performance
4. Environmental Consideration
1 Family, communitgndneighborhood situation
1 Classroom management
1 Social emotional behavioral supports

Once the above have been considered, remedial measures shall be designed to correct the
problem behavior, prevent anoth@ccurrence of the problem, and protect and provide support
for the victim of the act.
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POLICY 5512 ATA-GLANCE
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Examples of consequences include, but are not limited to:
Temporary removal from the classroom

Detention

In-School or Outof-School Suspension

Counseling

PonNE

Examples of Remedial Measures

1. Personab Students Exhibiting Bullying Behavior
1 Sign behavior contracts
1 Meet with parents to discuss expectations
1 Meet with school counselor
1 Provide training on social skills, anger management, problem solving, etc.

2. Example of Target/Victidd Remedial Measure
1 Have the student meet with the school counselor or school social worker to

ensure he or she does not feebsponsible for the bullying behavior

1 Schedule a followap conference with the student

3. Parents, Family and Community
1 Develop a family agreement
1 Refer the family for family counselinge(Perform Care)

4. Environmental
1 Analysis of existing data identify bullying issues and concerns
T I'ncreased supervision in oOoOhot spots
1 Parent conferences
1 Family counseling

Consequences and Appropriate Remedial Actions for Adults

The district will also impose appropt&a consequences and remedial actions to an adult who
commits an act of HIB of a student. The consequences may include, but are not limited to:
Written reprimand

Withholding of increment

Legal action

Disciplinary action

Termination

Out of school counsling

Professional development

NogokrwbdpE

( h
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Sufficients af ety measures should be wundertak-en to
emotional welbeing and their ability to learn in a safe, supportive and civil educational
environment.

Examples of support for student victims of HIB:
1. Schedule changes
2. Counseling
3. Adult mentor
4. Treatment or therapy

Section E. Harassment, Intimidation and Bullying Reporting Procedure

The Board of Education requires the Principal at each school to be responsible for receiving
complaints alleging violations of this Policy. All Board members, school employees, and
volunteers and contracted service providers who have contact with studardgsrequired to
verbally report alleged violations of this Po
same day when the individual witnessed or received reliable information regarding any such
incident. All Board members, school employessd volunteers and contracted service providers

who have contact with students, also shall submit a report in writing to the Principal within two
school days of the verbal report.

The Principabr designee will inform the parents of all students iweal in alleged incidents, and,

as appropriate, may discuss the availability of counseling and other intervention services. The
Principal or designee shall take into account the circumstances of the incident when providing
notification to parents of all sidents involved in the reported harassment, intimidation, or
bullying incident and when conveying the nature of the incident, including the actual or perceived
protected category motivating the alleged offens€he Principal, upon receiving a verbal or
written report, may take interim measures to ensure the safety, health, and welfare of all parties
pending the findings of the investigation.

Students, parents, and visitors are encouraged to report alleged violations of this Policy to the
Principal on thesame day when the individual witnessed or received reliable information
regarding any such incident.

A person may report, verbally or in writing, an act of harassment, intimidation, or bullying
committed by an adult or youth against a student anonynyoughe Board will not take formal
disciplinary action based solely on the anonymous report.

A Board member or school employee who promptly reports an incident of harassment,
intimidation, or bullying and who makes this report in compliance with the ptaoes set forth
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in this Policy, is immune from a cause of action for damages arising from any failure to remedy
the reported incident.

In accordance with the provisions of N.J.S.A. 18AL8,/the harassment, intimidation, and bullying
law does not prevent a victim from seeking redress under any other available law, either civil or
criminal, nor does it create or alter any tort liability.

The district may consider every mechanism available to simplify reporting, including standard
reporting forms and/or wekbased reporting mechanisms. For anonymous reporting, the district
may consider locked boxes located in areas of a school wherertegan be submitted without

fear of being observed.

A school administrator who receives a report of harassment, intimidation, and bullying from a
district employee, and fails to initiate or conduct an investigation, or who should have known of
an incidenof harassment, intimidation, or bullying and fails to take sufficient action to minimize
or eliminate the harassment, intimidation, or bullying, may be subject to disciplinary action.

Section F. Anti -Bullying Coordinator, Anti  -Bullying Specialist and School
Safety/School Climate Team(s)

1. The Superintendent shall appoint a district ABtillying Coordinator.

2. The district AntiBullying Coordinator shall be responsible for coordinating and
strengthening t he S ¢ hiwmate wittd ischoot AntiBulying p ol i ¢
Specialists in the district, the Board of Education, and the Superintendent to prevent,
identify, and address harassment, intimidadadbullying of students.

3. The Principal in each school shall appoint a school-Bualiying Specialist who will chair
the School Safety/School Climate Team, lead the investigation and act as the primary
school official in preventing, identifying and responding to incidents of HIB.

4. The School Safety Team/School Climate Team shall identfgddress patterns of HIB,
review and strengthen school climate and the policies of district and educate all
stakeholders to prevent and address HIB.
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Section G. Harassment, Intimidation, and Bullying Investigation
Principal Harassment, Intimidation and Bullying  Investigation Flow Chart

The principal at each school is responsible for receiving complaints of HIB. Anyone who has contact with studer
required to verbally report alleged violations on the same day when the individual witnessed or received informal
regarding any such in@dt. A written report shall be submitted to the principal within two school days.

The Principal will decide if the incident is a case of HIB in consultation with theBAulltiing Specialist
(ABS). In some cases it is not. If so, there will be an inyatstin completed by ABS.

The Principal must inform the parents or guardians of all students involved in alleged incidents if an
investigation is taking place.

The Principal, upon receiving a verbal or written repartay take interim measures to ensure he
safety, health, and welfare of all partndingt he f i ndings of the inves
code of conduct.

Within one day of reporting the alleged HIB incident, the Principal initiates the investigation. The An
Bullying Spediat conducts the investigation. A written report of the findings whether founded or
unfounded is requiregvithin 10 days of incident to the Principal.

The Principal will review decision and send the report to the Assistant Superintendent withidays of
completion of the investigation and its findings. The Superintendent may add additional remedial acti
submits to the Board for review.

The school board receives a monthly report outlining the investigations and information on actl@sto
address the incident(s). The Board will accept or reject the findings.

Parents of students are informed by letter the results of the investigation after the Board reviews the
report for the month. Parents may appeal the outcome of the invgation and request an appeal hearin
from the Board. There is no specific timeline to request an appeal.

After the appeal hearing, the Board will issue a written decision affirming, rejecting or modifying the r
of an appealed HIB investigation.

Section H. Range of Response to an Incident of Harassment, Intimidation or Bullying
1. For every incident of HIB, school officials must respond to the individual who committed

the act to remediate the problem behavior(s).

2. The Principal and the AnBullying Becialist must apply responses once a HIB incident
has been confirmed. The range of responses can include a combination of counseling,

support services, intervention services and other programs.
3. Some incidences may require classroom, school buildingssemool district or law
enforcement remediation.

The range of responses include:

1. Individual response
1 Positive behavior intervention
1 Peer mentoring
1 Short and longerm counseling

T
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2. Classroom responses
1 Class discussion about HIB
1 Roleplaying
1 Research projects
1 Conflictmanagement
3. School responses
1 Theme days (Acts of Kindness)
1 Use of student survey data to plan prevention and intervention
1 Campaigns
1 Dissemination of information to studés and parents explaining acceptable use of
electronic and wireless devices
4. District responses
1 District-wide programs involving the community and policy review
1 Providing professional development
1 Coordinating with communitypased organizations, (e.g. mental health, law
enforcement, and faithased organizations)

Section |. Reprisal or Retaliation Prohibited

The Board prohibits Board members, school employees, contracted service providers who have
contact with students, school vahteers, or students from engaging in reprisal, retaliation, or
false accusation against a victim, any other person who has reliable information, or the person
reporting an act.

Consequences will be determined by the administrator based upon the natweritye and
circumstances of the act.

Consequences for school employees and service providers may include, but not limited to, verbal
or written reprimand, increment withholding, legal action, disciplinary action, termination, and
bans from providing seices, participating in school district sponsored programs, or being in
school buildings or on school grounds.

Consequences for students are listed and described in secti¢age 5pf this document.

Consequences for Board members may include reprimdedal action, or other action
authorized by statute or administrative code.

Remedial measures may include counseling, professional development programs, and work
environment modifications.

10
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Section J. Consequences and Appropriate Remedial Action for False Accusation

The Board prohibits any person from falsely accusing another as a means of retaliation or as a
means of harassment, intimidation or bullying. This outlines those consequencesnattial
actions for each of the following groups:

1. Studentsd Consequences may range from positive behavioral interventions up to and
including consequences such as, suspension or expulsion, as permitted under Chapter
N.J.S.A. 18A and 6A.

2. Schoolemployees and contracted service provide€onsequences may include but not
limited to, reprimand, suspension, increment withholding, termination, and/or bans from
providing services, participating in school distepbnsored programs, or being in school
buildings or on school grounds.

Remedial measures may include, but not limited to, in or-aftgchool counseling,
professional development programgork environment programs and work environment
modifications.

3. Visitors or Volunteersd Consequences mayeldetermined by the school administrator
after consideration of the nature, severity, and circumstances of the act, including law
enforcement reports or legal actions, removal of buildings or ground privileges, or
prohibiting contact with students or therpvision of student services.

Remedial actions may include but are not limited to, in or-ofischool counseling,
professional development programs, work environment programs and work environment
modifications.

Section K. Harassment, Intimidation and Bu llying Policy Publication and

Dissemination

This policy will be disseminated annually by the Superintendent to all Board members, school
employees, contracted service providers who have contact with students, school volunteers,
students, and parents who¥achildren enrolled in a school in the district, along with a statement
explaining that the policy applies to all acts of HIB according to N.J.S.A. Chapter 18A that occur
on school property, at schoedponsored functions, or on a school bus and, as appatg acts

that occur off school grounds.

The Superintendent shall ensure the following:
1. Notice of the policy appears in the student handbook and all other pertinent district
publications;
2. There is a I|in

k t
of the school di s ctds website and noti

11
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3. The name, school phone number, address, and email of the districtBalitiirg
Coordinator are posted on the home page of the school districts website. Each Principal
shall do the same on their school-8dlyinpomepa
Specialist and the district AABullying Coordinator.

Section L. Harassment, Intimidation and Bullying Training and Prevention Programs

The Superintendent and Principal (s) shall pro
all current and new school employees; contracted service providers; newly electeghoimagd

Board members (during first term); volunteers who have significant contact with students; and
persons contracted by the district to provide services to students. The training shall include
instruction on preventing bullying the protected categoriemd other distinguishing
characteristics that may incite incidents of discrimination and HIB.

Within each required fivgrear term for professional development, each teacher and education
services professional will complete at least two hoursnstruction on HIB. The required two
hours of suicide prevention shall include information on the risk of suicide and incidents of HIB,
and ways to reduce the risk of suicide for students who are considered high risk.

The school district shall provide tienduring the usual school schedule for the ARtillying
Coordinator and each AntBullying Specialist to participate in HIB training programs.

A school leader shall complete training that includes information on the prevention of HIB as
required inN.J.SA. Chapter 18.

In order to recognize the importance of character education, the district will provide age
appropriate instruction focusing on the prevention of HIB as defined in Chapter18, and the school
district wildl obser ve thelrhoath dv®aoker. dHrougRaitsthee c t 6
school year the district will provide ogoing agappropriate instruction on HIB prevention in
accordance td\New Jersey Student Learning Standards (NJSLS)

Annually, the school district and each school, in conseitawith stakeholders, will establish,
implement, document and assess HIB prevention programs and other initiatives associated with
HIB. These programs or initiatives are designed to create seiwv# conditions to prevent and
address HIB.

Section M. Har assment, Intimidation and Bullying Policy Reevaluation,

Reassessment and Review

The Superintendent, Principals, and the district Auilying Coordinator and Specialists will
annually reevaluate & reassess the policy and report findings to the SchayglQafare and
Climate Teams. These teams will consider the findings when organizing prevention programs.

12
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Section N. Reports to Board of Education and New Jersey Department of Education

The Superintendent will report all acts of violence, vandalism, and harassment, intimidation, and
bullying that occurred during the previous reporting period at a public hearing two times a year;
once between September 1 and January 1, and agaween January 1 and June 30.

Section O. School District and Grading Requirements

The Anti-Bullying Bill of Rights (ABRJade received by a school and district must be reported

on the school and district website. In addition, a link to the report that was submitted by the
Superintendent to the Department of Education
websites within 10 days.

Section P. Reports to Law Enforcement
Whenever HIB is identified as a bias act or crime, it must be report to Law Enforcement. These
would include the following as referenced in themMorandum ofunderstandingetween Law
Enforcement ad Education:

1. A threat to commit serious violence.

2. An act that involves any sexual assault and/or sexual contact on school grounds.

Parents who wish report an incident faw enforcement should not be discouraged.

Section Q. Collective Bargaining Agr eements and Individual Contracts

The Board of Education prohibits the employment of or contracting for school staff positions
with individuals whose criminal history record check reveals a record of conviction for a crime
of bias intimidation oconspiracy to commit or attempt to commit a crime of bias intimidation.

Section R. Students with Disabilities
Nothing may alter or reduce the rights of a student with a disability with regard to disciplinary
actions or to general or special education sees and supports.

Section S. Approved Private Schools for Students with Disabilities (APSSD)

The Board of Education AnrBullying Specialist shall investigate any complaints or reports of
harassment, intimidation, or bullying occurring on Board of Eilutachool buses, at Board of
Education schoedponsored functions and eéthool grounds involving a student who attends an
APSSD.

See Appendix J for full Policy 5512

13
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IV: CONFLICT VS. BULLYINGODE OF CONDUCT

Bullying is different from conflictThe website forThe National Bullying Prevention Center
(www.pacer.org)identifies the difference between conflict and bullying as:
1. Conflict is a disagreement or argument in which both sides express their views.
2. Bulying is negative behavior directed by someone exerting power and control over
another person.

Bullying is done with a goal to hurt, harm, or humiliate. With bullying, there is often a power
imbalance between the students involved, with power definedl@gted social status, being
physically larger, or as part of a group against an individual. Students who bully perceive their
target as vulnerable in some way and often find satisfaction in harming them.

In normal conflict, students satfonitor their behavior. They read cues to know if lines are
crossed, and then modify their behavior in response. Those guided by empathy usually realize
they have hurt someone and will want to stop their negative behavior. On the other hand,
students intending to caasharm and whose behavior goes beyond normal confiidt continue

their behavior even when they know itds hurt.i
The following are scenarios that occur in sch
or Bullying?

1. Molly and Amara ha been best friends. They got into an argument and Amara now
claims that Julie is heest friend. Molly is hurt.
Conflict

2. Tommy and Vero are good friends. They get intéight over a PlayStation game.
Conflict

3. Three 7" grade girls approach the teamhand indicate that two other '7 grade girls
started rumors about them. The two accused girls reply that thieers started rumors
first.
Need more info. Based upon a similar case in an MPS School

4. A group of 8" grade girls calls Sarah names, start ownand encouage others not to
talk to her.
Bullying

5. A 5" grade student keeps pushing Sgkade student on the playground.
Bullying Power imbalance, repetitive, intent

6. Jeff attempted to stop Lena from harassing another student. Lena turnediadeff in
the face. Peers began teasing him daily and even his math teacher got involved. In front

of the cl ass, he asked Jeff oOhow does it f
Bullying.(Based upon David Patterson and Dena Patterson v Hudson Area Schools and
Kathy Malna.

14
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oConflict or Bullyingd Scenari os
(Continued)
7.Lisa and Kyle were dating, but recently br

negative and hurtful comments about Lisa on Formspaind asking others to join in.
Bullying. (Based upon Phoebe Prince Cd&ssee note}

8. While on a class trip, upperclassmen pinned down and duct tapedyadrdold student.
They mocled and teasd him for 3045 minutes. They ted to stick him to the wall and
take pictures of the incient.

Bullying. (Based on John Doe v Kern High School DistAceenotes

9. Ron often draws attention to himself, calls people nhames and tries to start conflicts. He
has no friends and is usually by himself. A group of popular students call him names and
tease him. They have started rumors that another ¢ygel in their class likes Ron and
begn poging these rumors on Facebook.

Bullying.

10. A parent calls you to say that her son, Ryan, has been getting bullied all year. She reports
that the boys take Isi book bag from him when he gets on the bus and they make jokes
about him when they see him in the hall or in the lunchroom. He is now afraid to go to
school and wo Né&tl mareankoenatiorhleitially thes case appears to be
an incident of hllying, but the verification of events are needed to make a full
determination.

11.While walking between classes, Kevin is pushed into the locker by a student he has never
met. The student keeps walking, but looks back at Kevin with a smirk on his face. While
talking to his friends, Kevin learns that the student who pushed him ofters doat to
other students. Kevin is worried that he will be targeted again and that it might get worse.
BulyingThi s example gets to the idea that t he
mean the behavior is repeated with the same student. Thegebullying may repeat
the behavior with multiple students. The effects can be much worse, however, if the
student bullied is subjected to the bullying more frequently and/or over a long period of
time.

David Patterson and Dena Patterson v Hudson Area $hools and Kathy Malnar

David Patterson and his mother brought this suit against his school district in Lenawee County
Michigan, as a result of ongoing bullying, beginning when David was ifi ¢nade. The

example in the activity is one incident citéal the case. He was verbally taunted, his
belongings were take@and his locker vandalized. He also reported being sexually assaulted.

When the student who assaulted him was expelled, the baseball coach held a team meeting

with David presentandtold#h st udent s that they oO0should no
candt take a man jokeo. The tri al court awe
to the 6" Circuit Court who ruled in favor of David but remanded the case back to the

District Court for a full trial. Since then, the case has settled out of court.

15
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oConflict or Bullyingd Scenari os
(Continued)

Phoebe Prince Case

In January 2010, Phoebe Prince, a freshman in Hadley, Massachusetts, committed suicide as a
result of targetedbullying and harassment. This case is unique in that it is the first to charge

the bullies in criminal court. (More recently, the Tyler Clementi case has been moved through

the criminal courts). Six students were charged,; five in juvenile court.

Phoebehad recently moved to Massachusetts from Ireland and had a brief relationship with

one of the boys charged. After they broke up, he began dating another girl. She and her
friends perpetrated the nearly constant attacks on Phoebe. The boys were invahed
encouraged the girls. They threatened to beat her up, yelled atdmet called her names

publicly and privately, i.e. an Irish whore, etc. Phoebe did have some bystanders stand up for
her . Phoebeds mot her i ndi c atiesadoutthdr eohcerssh e app
This set up a pattern of knowledge of the harassment without anyone at the school apparently

doing anything about it.

As of December 2011, all of the criminal charges have been settled. All the students publicly
admitted theirguilt and were sentenced to probation and community service. The students
who were minors were left with the case open until they become adults. The charge against

the one student, of statutory rape, was dr
Appaently, the family and the school district settled their civil case. Reports are that the
amount was rather | ow. Princeds family has

revengenor did they want harsh sentences. They hoped that this would adfatie change.

John Doe v Kern High School District

In 2006, students from Stockdale, CA high school debate team went to a speech tournament.
While there, a 14yearold freshman is pinned down and the situation in this activity occurred.

In the beginningf 2007, this freshman student is suspended for harassing another student
using derogatory religious slurs. It was at this time that the father of the freshman came
forward and told the high school about the duct tape incident. A month later, five stade

are expelled for that incident.

In 2007, the father filka suit against seven students, their parents, the school disamct

the debate teacher. This is one of the thi
settled with the multiple defndants for $260,000. The payees were the school district, seven

studentsand their parents. Each student who kn:
but didndot teldl either, decided to settle ra

What is also inteesting is that in 2008, one of the defendants, the one who was
racially/religiously harassed by David, filed a counter suit and won a judgment of $4,500 from
Davidodés family.
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V:  STUDENT SAFETY ONLINE
Keepingur Childrernsafeon thelnternet andnlire

The internet can be an invaluable resource. Users have access to unlimited information at their
fingertips, with merely a few keystrokes. Such access can be a deddpel sword because it

also provides users with access to one another. In essence, wii&ren use the internet to

find information, they run the risk of exposing personal information to complete strangers.
Parents, guardians and educators have the unique responsibility of keeping children safe in an
environment where the students oftemkw much more than the adults do.

The internet, for our children, is a common part of their lives. Caregivers and educators are
obligated to educate themselves and keep abreast of online trends in order to help students
become responsible digital citizen

This section of thguideis intended to help parents, guardians and teachers achieve the following:
Understand what students are doing online

Keep students safe when they are online

Teach students to make smart choices when they are online

Help students avoid cyberbullying

Start an ongoing discussion abanternet safety that we can continue with our families
and other stakeholders in our community

arwpdPE

In order to best protect our children, we need to recognize how students access the internet.
They use mobile devices, such as cell phones, tablets, laptops, personal computers and video
game consoles. Some students use assistive devices which are intended to help the student
communicate and support them educationally. If the device ¥-Ménabld, the student is also

able to log onto the internet.

Once parents, guardians and educators understand all the ways students can access the internet,
it 1s i mportant that they monitor students?d
devicesto conduct research and complete assignments; it is understood that they might be
engaging in the following activities as well:

Visiting virtual wolds

Playing mukuser games

Sending texts or instant messages to other students

Posting profiles and intact with others on social media

Viewing and posting videos

Creating and uploading art

Downl oading musi c, movies, and mor eé

NogokrwbdpE

17



HARASSMENT, INTIMIDATIONAND BULLYING
RESOURCE-GUIDE

It might seem impossible to limit all these activities. This is exactly what Parental Controls are
intended to do. Parental cortls are features which may be included in digital television services,
computer and video games, mobile devices and software that allow parents to restrict the access
of content to their children.

The following websites will help you learn how to accese e par ent al control s
device(s):
PC https://www.lifewire.com/microsofftamilysafetyparentalcontrols-4153037
https://support.apple.com/quide/mihelp/setup-parentaicontrols-
MAC
mtusro04/mac
Android ) i
Phone https://www.netnanny.com/blog/hetm-setparentaicontrols-for-android/
Ap_ple Phone https://support.apple.com/ens/HT201304
or iPad
https://www.howtogeek.com/255049/hete -enableparentaicontrols-on-
Xbox One

your-xbox-one/

https://www.playstation.com/eie/gethelp/helplibrary/myaccount/parental
controls/ps4parentalcontrols/

PlayStation 4

Social media sites provide users with a platform that they can text and talk to whomever is on

the site. Parents should monitor what their children are doing on these sites as the content may
not be appropriate for children, depending on their age. Thisralso risk of engaging in bullying

or cyberbullying activities. Please talk to your child and tell them to notify you if anything

inappropriate is posted to them or to a friend that they know personally.

Many online gaming consoles, such as XboxRlagStation, allow young children to play against
adul ts. There is significant otrash tafl kingé
your child is using a headset and microphone to communicate with others, ask them to unplug it

S0 you @n hear what is coming out of the television speaker. If the content is inappropriate, use

the parental controls to limit what your child can do on these consoles.

Please keep in mind that there are many dangers with leaving your child online, unggpervis
Your child runs the risk of being targeted by cyberbullying; seeing content that is not age
appropriate, your device may get viruses or spyware, and the most dangerous of all are the sexual
predators who lurk online, preying on unsuspected children.
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Teach your child to do the following, $omeone postsmiegativecomments about them:

1. Tell them not to respond; it will only make matters worse and it is not worth their time.

2. Tell them to tell a trusted adult, (parent or teacher at school).

3. If they can, sk them to take a screenshot of the post to save as evidence.

4. They should then block the person who is sending the message, so they can no longer
sendnegative messages

5. As a parent, you should contact yours chi
happening.

Paterson Public Schookgll not tolerate any cyberbullying. We will work diligently to stop the
cyberbullying by providing support to everyone involved.

If someone tries to meet your child while they are online, contact the police immagiaihere

are many sexual predators online who masquerade as other children. These predators will try
to get your child to reveal personal information about themselves. They will also try to meet
your child in person. If this happens, do not take megtato your own hands; trust the police

as they are trained to handle these situations and will assist you when you report what is
happening to your child.

It is critical that all children understand that they must always keep their personal information
private. They should never give anyone their real name, address, phone number, or tell them
what school they attend. If you allow your child to have an online profile, they should not use
their real picture as a profile picture. Also, tell them to selecnondescript name for their
profile.

Students in todayds world are spending too
interacting live with friends. In order to help them engage in other activities, try the following
strategies:

Have your childsign an internet safety contract

Keep the computer or game console in a public place, in your home

Set a time limit for them to spend online

Become familiar with the sites your child visits

Get to know who their online friends are

Find out theirpasswords so you can see what they are doing

Keep your security software up to date to protect the operating system and to maintain
your privacy online

NogohkrwdbPRE

As a final reminder, please make sure your children never give out any identifying or personal
informaton to anyone online; they should never write or post anything online that they would
not feel comfortable sharing with the entire world; they should treat others online as they would
treat them in person; never let them share their passwords with anyaherothan you; never

open emails or click on links from anyone they do not know; and most importamiake sure

they trust and share everything with you that they do online.
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VI:  ADDRESSING THE AGGRESSOR

Board policy indicates that appropriate consequen@nd remediation should result from
instances of HIB. Prior to designing an effective interventtda essential that the specific type

of bullying is identified. While it is not a perfect science, and the human factor introduces many
variations, edttype of bully has specific root causes which indicates corresponding consequences
and forms of remediation.Educators are better equipped to provide an effective remediation
and the bully is better prepared to make amends once these factors are iddntifi

Implementing the wrong consequence does little to address the root cause of the problematic

behavior.

The primary types of bullies are indicated in the chart below:

Consequential

Consequential bullies are
those who are being bullied
and as a consequence, the'
too, become bullies. These
children want to feel some

sense of power and they
pick on children who they
think are weaker. This type

of bully is dangerous becaus
they also camecome very

retaliatory. This type of bully
wants to make up for the
pain and anger which has
been afflicted upon them.
Bullying satisfies this need,

temporarily

Popular

Popular bully uses their
popularity to make others
feel bad. Popular bullies ar
arrogant, cmdescending
and overly confident. Thest
types of bullies have an
entourage of followers who
want to be like them. The
people who follow them
put up with the bullying
behaviors of others
because they would rather
be accepted than to be

bullied.

Serial

Serial type®f bullies are
manipulative and very sly.
On the outside, they seem
very sweet, cooperative
and kind around adults or
authority figures. Behind
the scenes there is a very
dark side. This is primarily
because this type of bully i
very skilled in hiding #n
bullying behaviors.

Group

Group types of bullies
travel in groups and tend
to have a pack mentality
when they are together.

The individuals of the
group act very different
when they are not with

this said group. They tend
to treat and interact with
potentialvictims different
when they are alone.
Group bullies do not take
ownership for their
behavior because they catr
hide behind the statement
of Oeveryond
which validates the
behaviors in their minds.

*Adapted by Paterson Publ§c hool s

Behavi

or s o,

avail abl

from mater.

at

https://theevolveproject.org/stepullyingblog/typesofbulling

behaviors?gclid=CjOKCQjw_0OzrBRDmMARISAAIdQ_JhEMDS

al s: The

JUY9yhI158D2AHKOS78hcTFKCfEWN4_bIFESXTFUU|SOaAnNPOEALW_wcB
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The following are indicators, motivation and remediation éaich type of bully:

Consequential Bullies

Consequential bullies are those who are being bullied and as a conseghegdeo, become

bullies. These children want to feel some sense of power and they pick on children who they
think are weaker. This type of bully is dangerous because they also can become very retaliatory.
This type of bully wants to make up for the pand anger which has been afflicted upon them.

Bullying satisfies this need, temporarily.

Indicators

Tough exterior

The delivery of insult
(similar w/serial)
Showing no empathy
Can be retaliatory
History of violence
Reactive aggression
Highly defensive

=a —a

=4 =8 -8 -8 -2
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Motivation

Vengeance

History w/bully

To obtain a sense of power
Control

Build seHesteem

Build or repair reputation
Feeling powerless

Biases

Remediation

9 Restorative Justice Practice
(when ready)

9 Training for counselors

9 Schedule time for
remediation

9 Seek volunteers for
restorative circles

9 Build school culture around
Restorative Justice Practice

9 Provide opportunities for
positive leadership

9 Encourage talents and
positive attributes

9 Connecting with positive
peers

1 Counseling

I Usestrategic tactics to build
motivation/encouragement

9 Look at own biases
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Popular Bullies

Popular bully uses their popularity to make others feel bad. Popular bullies are arrogant,
condescending and overly confident. These typdsulifes have an entourage of followers who
want to be like them. The people who follow them put up with the bullying behaviors of others
because they would rather be accepted than to be bullied.

Indicators Motivation Remediation
9 Overly caring ophysical 9 Build orrepair selfesteem 1 Roleplay
appearance 9 Narcissism i Restorative practices
f Arrogant | The need to be in control (when ready)
1 Condescending 9 Social domination and 9 Training for Guidance
1 Participated in emotional acceptance counselorsd ( Restorative
victimization 9 To hide insecurities Justice Practicgs
1 Need an audience 9 Crowd reaction 1 Scheduled time for
Showoff in crowds 1 Power purposeful remediation
1 Challenge adults/authority § Control 9 Seek volunteers for
f Reliance on social media restorative circles
1 Narcissism I Spontaneous circles
1 Mocking 9 Build school culture
i Gossiping around Restorative Justicg
1 Spreading rumors Practices
1 Exclusion of others T Give opportunities for
positive leadership
1 Encourage talents and
positive attributes
1 Connecting with positive
peers
1 Counseling
i Use strategic tactics to
build motivation/
encouragement
9 Service learning
opportunities
1 Community service
(individual/group)
1 Monitored leadership
1 Selflove activities
9 Look at own biases
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Serial Bullies

Serial types of bullies are manipulative and very sly. On the outside, they seem very sweet,
cooperative and kind around adults or authority figures. Behind the scenes there is a very dark
side. This is primarily because this type ofiyid very skilled in hiding the bullying behaviors.

Indicators Motivation Remediation
9 Overly caring of physical 9§ Build or repair selesteem 1 Role play
appearance 9 Narcissism 1 Restorative practices
f Arrogant f The need to be in control (when ready)
1 Condescending 9 Social domination and i Training for Guidance
1 Participated in emotional acceptance counselorsd (Restorative
victimization f To hide insecurities Justice Practicgs
1 Need an audience 1 Crowd reaction 1 Scheduled time for
9 Showoff in crowds 1 Power purposeful remediation
1 Challengeadults/authority  § Control 1 Seek volunteers for
1 Reliance on social media restorative circles
1 Narcissism 1 Spontaneous circles
1 Mocking  Build school culture
f Gossiping arouqd Restorative Justice
1 Spreading rumors Practices
1 Exclusion of others 1 Give opportunities for
positive leadership
1 Encourage talents and
positive attributes
1 Connecting with positive
peers
1 Counseling
I Use strategic tactics to
build motivatior
encouragement
I Service learning
opportunities
T Community service
(individual/group)
1 Monitored leadership
1 Selflove activities
I Look at own biases
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Group Bullies

Group types of bullies travel in groups and tend to have a pack mentality when they are together.
The individuals of the group act vedyfferent when they are not with this said group. They tend

to treat and interact with potential victims different when they are alone. Group bullies do not
because
their

take owner shi for their behavior
doingi t 6 which validates the behaviors i
Indicators Motivation Remediation
I Travel in groups/packs 1 Social capital 1 Roleplay
9 Treat victims differently in §  Build or repair seHesteem I Restorative practices
different settings 1 The need to ben control (when ready)
1 Very defensive I To hide insecurities I Training for Guidance
1 Do not take ownership of § Power counselors(Restorative
behavior { Control of their JusticePractice$
9 Finding themselves environment 1 Scheduled time for
f Everyone is doing it Sense of validation purposeful remediation
mentalityo f  Oppressive home I Seek volunteers for
I Student knows the environment restorative circles
difference between right 9§  Sense of entitlement I Spontaneous circles
or wrong f Want to belong 9 Build school culture
i Stereotyping aroundRestorative Justice
i Attack physical Practices
characteristics 1 Give opportunities for
i Carry a sense of positive leadership
entitlement 1 Encourage talents and
f Outbursts of anger or positive attributes
aggression 1 Connecting with positive
I Have a sense of authority peers
1 Counseling
I Use strategic tactics to
build motivation/
encouragement
I Service learning
opportunities
I Monitored leadership
1 Selflove activities
I Redefine the group
dynamic
I Look at own biases
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Vil:  HIB PREVENTION
A Guide for Best Practices

This portion provides understanding tiswhat may cause HIB or situations that may exist as a
form of HIB. This outlines the more prominent issues surrounding HIB and ways in which to
prevent it from occurring.

The law states:

1. Schools and school districts must annually establish, implement, document, and assess
bullying prevention programs or approaches and other initiatives involving school staff,
parents, law enforcement and community members.

2. The approaches must be designeal dreate schoclwide conditions to prevent and
address HIB.

3. Throughout the school year, the school district must provide ongoing;aggeopriate
instruction on preventing HIB in accordance with the core curriculum content standards.

4. O Week of RieesState oftNéw Jereey (first week in October) when school
districts must observe the week by providing agpropriate instruction focusing on
preventing HIB.

Research was created around the most frequent responses. These responses were the most
popularforms of HIB that the committee members were familiar

The following areasre identified aghe most popular trigger$or HIB or actual incidents of HIB:
Prior School Experiences

Teasing

Sexting

Individual Discrimination

Peer Pressure

Low SelEsteem

Stalking/Intimidation

Romantic Relationships

Nk~ wNE

Prior School Experience
Students who are being promoted or transferred may have prior school experiences that may
not have been positive. At times, when entering a new environment, students may have residual
negative feelings about their prior school. For example:
1. A senior student felt as if she was being targeted by a young lady she had a problem with
in elementary school,
2. Somefreshman boys held mini fight clubs on the elementary level and now they fiéel as
they can beat up anyone, as well as stick together in algantashion;
3. When cliques of girls who were the otop cr
school and face many challenges since they are now the small fish in a big pond.
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The following are suggested recommendatidos students transitioning into a neschool with
communication amongrofessionals being important
1. Have an initial meeting with the freshman, outlining the behavior expectation at the high
school.
2. Bridge thecommunicatiorgapbetween the elementary schools and high schools in order
to prepare for the incoming freshman, about recurring behaviors.

1 Open meeting with principals, mi-Bullying Specialistand maybe guidance
counselors, that will pinpoint particuldehaviors that are extreme, as well as
identifying some of the participants.

3. Pair up elementary and high school ABtillying Specialists to identgyudents who had
recurring issues

4. Have high school AnBullying Specialists go out to the elementackiaols and speak to
the eighthgrade studentsThese onversatios would encompass not only behavior, but
the overall expectations of the high school experience.

Teasing
Teasing is identified as a trigger for HIBhis, oftentimes, leads to an incideof HIB. Teasing is

verbal bullying as defined by the Center for Disease Control (CDC). Some experts believe that
an incident oteasing is not bullying, rathet,should be a continuum of behavior. Most research
contends that teasing is bullying whg is repetitive, or the intent is malicious. Most expts

focus on the intent of the teasing when deciding to define it as bullying or not. Teasing of
someone because of disability, race, appearance, etc., is not acceptable because its intest is alway
hurtful.

Ways in which we can address teasing:
1. Educate studentsstaff and parentsegarding the subtle differences between teasing and
bullying.
2. When teasing becomes bullying, it needs to be dealt with in the saamenerother
bullying behaviors areedlt with. Victims should be supported emotionally. Perpetrators
should be confronted, antheir motivations discussedavith remedial action included.

Sexting
Sexting is a type of behavior that can lead to forms of HIB because students tangdted due

to their choices to engage in sexting.

Sexting usually refers to the sharing of nude or saode and sexually provocative photos via

mobile phones, but it can happen on other devices anditkernet also. Research shows that

mo st teens do not 0sext o and mo s ho neghativet h os e
consequences. For teens that do O0sextod, ther
if coercion is involved and the images are shared/distributed beyond their intended audience.
Sexting is certainly not just a teen issue, bu tips listed below are specifically for teens and

parents of teens.
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10 0Sextingdé Tips for Parents:

Have open and honest conversations with your children.

2. Do not abstain from educating your own children about sex and sexualized behaviors. If
you do noteducate them, someone else will.

3. Do not assume that your child will not pass on a nude photo or take one of themselves
and share it.

4. Discuss the risks of sexting, including how they would feel if their photos were shared.

5. Be very clear about the law andierinal consequences with your children.

6

=

. Discuss their digital footprint and what that meas. 0 di gi t al f oot printo
information about a particular person that exists on the Internet as a result of their online
activity.

7. Explain their digal citizenship responsibilities.

8. Warn your children to never share photos with people they do not physically know
offline. Consider providing examples of grooming and pedophilia. Parents should also be
aware of online grooming, i.e. offering digitalremcy to children.(Grooming is defined
as someone building an emotional connection with a child to gain their trust for the
purposes of sexual abuse, sexual exploitation or trafficking).

9. Attempt to explore if these behaviors are part of a bigger probleith selfesteem and
confidence. Like everyone, children like attention and reassurance, but as parents, we
need to help our kids find healthier ways to feel good about themselves.

10. Ensure that they know who they can talk to and where to get help if needdtey may
not want that person to be you, so ensure they have a safe person to confide in.

Individual Discrimination

Individual discrimination is identified as a form of HIB. It refers to the behavior of individual
members of one race/ethnic/gender gmthat is intended to have a differential and/or harmful
effect on the members of another race/ethnic/gender group. Individual discrimination occurs
when an individual member of a given racial or ethnic origin treats another individual of a different
radal or ethnic origin in a discriminatory manner. People can act on their negative attitudes
toward another race or ethnicity when they come across individuals of that background.

The bestdocumented strategy for improving racial and ethnic relationsluagthe creation of
opportunities for positive equal status interaction among people from different groups. These
strategies are most effective when they organize cooperative activities so, as to ensure that
people from different backgrounds can contriewequally to the task involved.

Strategies should be part of a continuing set of learning activities that are valued and incorporated

throughout the school, college, or other organization. Strategies should involve children at an
early age.
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Peer Pre ssure

Peer Pressure is identified as a trigger for HIB, as the actions of peer pressure can lead to incidents
of HIB. Itis best to teach students how to deal with peer pressure, not only to deflect instances
of HIB, but to equip them to make the best ptige decisions.

Strategies for Students

Spend time with those who resist peer pressure
Learn how to be assertive

Ask for help if necessary

Get out of the situation

Choose friends carefully

Use the delay tactic

Think ahead

Provide your ownpositive peer pressure
Say OoOnod6 sparingly
10 Be mindful of body language

11. Offer alternatives

12.Reinforce values

13. Practice new strategies

14.Find teachable moments

15.Blame parents to save face

©oOoNA~wWNE

Low Self -Esteem

Low seltesteem is identified as a trigger of HIB as projected by social cliques. The more confident

studentsfeel then they can combat their feelings of sedirth and assert themselves against HIB.

We can builda st uskleestder®d B a number of wa. Listed below are best practices to

build seHesteem:

Praise the student in a specific and genuine way

Show the student tangible evidence of progress

Showcase their accomplishments

Help the student feel important in class

Engage the student sonversation about her interests

Help the student deal with adversity

Encourage a sense of belonging

Educators should inform parents of their

Children develop selésteem by experience repeated successes

10 Children with learning and attentiossues are at risk for low sedfsteem

11. Positive selesteem can give children the confidence to face and successfully manage their
learning and attention issues

12. Children who value themselves are more likely to ask for the help they believe they need

13.Beinga supportive, but realistic parent, is key to helping children develop positive self
esteem

©CoOoNOOR~WNE
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Stalking and Intimidation

Stalking is identified as a form of HIB. Some young people experience this from other classmates
especially i n r cemantatiomships.r Stakingrisi & diirdinalt bghpvior that
involves willful and repetitive, unwanted contact, following, and/or harassment. It can be
accomplished through social media as well.

Virtually, anyone can be a stalker, just as anyone can bedtaHowever, most stalkers (75
80%) are men. They are most commonly -ixtimate partners, but they can also be sexual
predators or rejected dates, seeking intimacy.

Stalking is manifested in many different ways; it really does look different foyameer Any
repetitive behavior that makestudentsfear for their safety or feel harassed, can be considered
stalking.

Best practices to dealing with a stalker:
1. Tell someone in authority, i.e. parents, teacher, an adult, etc.
2. Do not engage
3. Put your safetyirst
4. Collect evidence
5. Carry a cell phone with you at all times
6. Always lock your doors
7. Change your passwords
8. Have a safety plan
9. Apply for a restraining order
10.Change your phone number

I ntimidation is defined as penrtseonnt ioofn aolr dbienhaarvyi
to fear injury or harm. 0éThreat of harm gene
ment al damageéact or instance of injury, or a

Relationships

Students forming hethly relationships can help prevent HIB later. These relationships can either
be platonic or romantic. However, they can all lead to bullying if healthy, positive relationships
are not formed. For parents, know the signs of emotional bullying

Constantlyinterrupts

Throw fits and objects

Accuse and blame

Cry

Yell and scream

Use profanity

Seek revenge

Threatens

Seltharm

©CONOOA~WNE
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Signs your teen is being abused:
1. Unexplained bruises, broken bones, sprains or marks
2. Excessive guilt or shame for no apparent reason
3. Sececy or withdrawal from friends or family
4. Avoidance of school or social events with excuses that do not seem to make any sense

Know the signs and talk to your children about healthy relationships and intervene if you see
these signs.

Promote Positive School Climate and Character Education

One of the key factors in prevention of HIB is to promote a positive school climate. Parents
should reinforce these prindigs at home, and make sure that young people are held accountable
for trying to acheve these qualities.

The first and most important advice for those who want to build character in students, and a
sense of community in their school, is to focus on the Six Pillars of Char&ctecation These
pillars, as identified by the Josephson Institute of Bustworthiness, respect, responsibility,
fairness, caring, and citizenship Other resources also include three additional qualities:
courage, diligence, and integrity.

Trustworthiness 61 n Char acter Count 6s Values Jar acti
mar bl e placed in a jar when one (or more) of
on the quality of the act, not on quantity. The group is rewarded with a special wlah the

jar is filled. Trustworthiness plays an especially important role in this project, because the acts

that are recognized must be authentic and well meaning, not exclusively the means to an end.

Respect 0 Use the lesson to encourage students tentify appropriate heroes. Then invite
them to design posters about the individuals. They must include facts, quotes, and illustrations.
Create a display of the posters in a ohall of

Responsibility 0 Ask students to write pledges for theharacter traits that describe how they
will fulfill their promise to follow each pillar. Then have them sign the pledges. Keep the signed
pl edges on file and refer to them when behavi

Fairness 8 How many tines have students told you that school or classroom rules are not fair?
Be ready to counter their complaints by basing rules on the traits of character. When
appropriate, students can help to design the rules and choose the consequences of violations.

Caring 0 The Random Acts of Kindness (RAK Sightings), gives students and staff the opportunity

to secretly submit studentsd random acts of K
certificates.
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Citizenship & Involve students in beautification and/environmental projects around the

school and in the community. Help community members who are in need, with clothing and/or
food drives. Some childrends clothing may be
need it.

Teasing Resources

1 https://www.scholastic.com/parents/farife/socialemotionatlearning/sociaskillsfor-
kids/bullyngandteasingno-laughingmatter.html

9 http://www.cobbk12.org/bully/MidhighCCSD.pdf

1 https:/ivww.prevent.ca/bullying/educators/tadferencebetweenteasingandbullying

Sexting Resources

1 https://www.connectsafely.org/tifer-dealingwith-teen-sexting/
1 http://www.parentslead.org/parents/sexting

1 https://www.familyzone.com/blogAips-for-parentson-sexting

Individual Discrimination Online Resources
1 https://media.lanecc.edu/users/martinezp/250%20CRG/Discrim.pdf
1 https://lwww.reference.com/worldiew/individuatiscriminationcdaee5d7af5d66a3

1 https://education.vermont.gov/sites/aoe/files/documentshetitpracticestransgendeand
gnc.pdf
1 https://lwww.apa.org/helpcenter/kigiscrimination

Peer Pressure Online Resources

1 https://www.aacap.org/aacap/families_and_youth/facts_for_familiesdiéfpeerpressure
104.aspx

9 https://parentandteen.com/sayp-peer-pressure/

1 https://www.accreditedschoolsonline.org/resources/ppagssure/

1 https://kidshelpline.com.au/teens/issues/gaessureandfitting

Low Self-Esteem Online Resources

1 https://www.youtube.com/watch?v=W1To6LoK6 8

1 https://www.understood.org/en/frieneeelings/empoweringour-child/seHesteem/the
importanceof-selfesteemfor-kidswith-learningandattentiorrissues

1 https://kidshealth.orgn/parents/selésteem.html

Relationships Online Resources

i http://meanttobehappy.com/isignsyou-maybe-anemotionalbully-andwhatto-do-about
it/

https://kidshealth.org/en/teens/abuse.html
https://www.mentalhelp.net/articles/protectiteensfrom-abusiverelationshipsanddating
violencé

T
T
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http://www.cobbk12.org/bully/MidhighCCSD.pdf
https://www.prevent.ca/bullying/educators/the-difference-between-teasing-and-bullying
https://www.connectsafely.org/tips-for-dealing-with-teen-sexting/
http://www.parentslead.org/parents/sexting
https://www.familyzone.com/blog/10-tips-for-parents-on-sexting
https://media.lanecc.edu/users/martinezp/250%20CRG/Discrim.pdf
https://www.reference.com/world-view/individual-discrimination-cdaee5d7af5d66a3
https://education.vermont.gov/sites/aoe/files/documents/edu-best-practices-transgender-and-gnc.pdf
https://education.vermont.gov/sites/aoe/files/documents/edu-best-practices-transgender-and-gnc.pdf
https://www.apa.org/helpcenter/kids-discrimination
https://www.aacap.org/aacap/families_and_youth/facts_for_families/fff-guide/peer-pressure-104.aspx
https://www.aacap.org/aacap/families_and_youth/facts_for_families/fff-guide/peer-pressure-104.aspx
https://parentandteen.com/say-no-peer-pressure/
https://www.accreditedschoolsonline.org/resources/peer-pressure/
https://kidshelpline.com.au/teens/issues/peer-pressure-and-fitting
https://www.youtube.com/watch?v=W1To6LoK6_8
https://www.understood.org/en/friends-feelings/empowering-your-child/self-esteem/the-importance-of-self-esteem-for-kids-with-learning-and-attention-issues
https://www.understood.org/en/friends-feelings/empowering-your-child/self-esteem/the-importance-of-self-esteem-for-kids-with-learning-and-attention-issues
https://kidshealth.org/en/parents/self-esteem.html
http://meanttobehappy.com/15-signs-you-may-be-an-emotional-bully-and-what-to-do-about-it/
http://meanttobehappy.com/15-signs-you-may-be-an-emotional-bully-and-what-to-do-about-it/
https://kidshealth.org/en/teens/abuse.html
https://www.mentalhelp.net/articles/protecting-teens-from-abusive-relationships-and-dating-violence/
https://www.mentalhelp.net/articles/protecting-teens-from-abusive-relationships-and-dating-violence/
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1 https://www.domesticshelters.org/resources/lists/tagatingabusewarningsigns

Positive School Climate Online Resources
1 https://www.educationworld.com/a_admin/admin/admin364.shtmi
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VIl ASSEMBLY PROGRAMS

BMX Assembly

http://dialedactionsportsteam.com/brsehootassemblies/anbiullyingprograms/

Dialed Action Sports Team provides BMX bike assemblies to schools to entertalarggiand
provide information on bullying. They teach t
bullying.

Jim Basketball Jones

https://www.jimbasketballjones.com/

This assembly teaches applying kewinskills and how to be an upstander instead of a
bystander in bullying prevention.

Harlem Globetrotters
https://www.harlemglobetrotters.com/community/aHwmsllyingprevention

The Harlem Globetrotters are a famous traveling show basketball team that promotes anti
bullying though a crowdpleasing assembly.

Harlem Wizards

https://www.harlemwizards.com/assemblies/

The Harlem Wizards are a famous traveling show basketball team that promotes character
building and antbullying through a riveting crowgleasing assembly.

Box Out Bullying

https://www.boxoutbullying.com/

Live assembly theater shows for younger audiences containing characters and audience
participation to teactstudents about antbullying.

The Ned Show

http://www.thenedshow.com/

K-6 Bullying Programing containing an assembly program and lesson plan resources for anti
bullying.

Paterson Police Department (FREE)
Anti-bullying presentation for students including a PowerPoint presentation and the Teen
Center collaboration. Pamphlets are provided for students.
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IX: BEST PRACTICEBSEXPECTATIONS FOR
PATERSON PUBLIC SCHOOLS
66 Best Practices to Decrease H8Bhnols

HIBSTER/INVESTIGATIONS
1. We have found that it is critical to investigate and make a determination on any and every
incident reported verbally or in writing. When students and staff realize that each
situation will be taken seriously and ruled updinis creates a culture of caring.
2. Check the Hibster Module daily!

ASSEMBLIES/SCHOOL ACTIVITIES

1. Provide staff development to staff tensure proper identification of HIB cases and

procedures to follow at least 3 times a school year.

2. Start the schoolyear by presenting an ariullying assembly through Paterson Police
Depart ment or Passaic County Sheriffos Off
Participate in Red Ribbon Week and all ow s
Conduct oOoOLunch and Lear nthelaggessamns o f or both
Plan AntiBullying lessons and activities in the classrooms regularly.

Conduct an assembly program on the 6 Pillars of Character.

Conduct shared activities on topics such a

Reward students thagxemplify the 6 Pillars of Charactéby grade level and homeroom.

Depending on the severity of the HIB claim, allow students to eat lunch together for

several days. During that time, they will discuss the situation and they will come up with

a plan of ation. The plan of action will tell how students will avoid the same situation

from happening again. Parents should be informed of the lunch meetings, as well as the

outcome of their action plan.

100.Conduct oOthemed assembl i e&eadvolomeerdo hosogradeh | v b
level participation in the assemblies and lead the program.

11.Provide students with the opportunity to engage and learn about coping techniques and
strategies.

12.Schools should engage in Positive Behaviors Support in SchoSIS{PB

13.Using the PBSIS Model, schools can host a variety of activities and assemblies throughout
the year. The activities support positive behaviors and reduce HIB claims.

14.Use staff to model scenarios for students regarding what is and isullying during grade

level assemblies (small groups).

15. Ensure that students, staff and parents know the difference between Conflict and Bullying.

16.Establish a Peer Mediation Program. Peer mediation works well with students in the
upper grades. Mediatorsan work with the lower grades to resolve HIB issues.

17.Provide opportunities for students to conduct community service.

18. Establish a Safety Patrol Club, which can assist with vigilance in the cafeteria, playgrounds
and hallways. These are the areas thateha high potential for HIB claims.

19. Allow students to role play during class and assemblies.

20.Classroom Community morning meetings, grade®.K

©oOoN O AW
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21.Conduct monthly celebrations (assembly) of
month.

22.Provide OoOpbirtbrobugkeut the building when g

23.Secure the Ned SHhYoow Buol Icyoinndgu cAs sae #miiog 6 t o |
and teach students how to be a friend.

24.Provide opportunities embedded for students to present scenarios olyibgl and the
discussions around changing of behaviors.

25.Est ablish a oBully Free6 Club with members

26.Meet with aggressors at least once a semester to provide a workshop.

27.Conduct Peace Walks at the school.

28.Increase field trips with peeroups.

29.Conduct School to school field trips through the Department of Recreation.

30.Promote oO0Talking Circlesdé at the beginnin
Classroom.

3.Conduct o0Town Hall Meetingsdé at the school

32.Provide the opportunity for sidents to write reflective essays as a grade level.

33.Est abl i sh 0 H-leery week ¢8); Feveiy dtadgnd participates in lessons,
scenarios, discussion and/or videos regarding HIB.

34. Allow Guidance/Social Worker to work with small groups of studtein crisis, teaching
problem solving skills, individual sessions.

35. Allow for a Kindness Challenge: Students complete a series of 20 Acts of Kindness to
receive prizes.

36.Survey students in order for them to share their feelings. Helps to create praactiv
environment.

37.Post AntiBullying Posters and positive messages throughout the school building.

38.Conduct weekly meetings to discuss climate and culture of the building with multiple
stakeholders.

39. Establish a schedule for teachers to meet and share bestigeaduring the year.

40.Accentuating the positive behavior that students are modeling and publicly recognizing
the expected behavior.

41.Teach students how to be oOUpstanderso inst

42.Encourage, when possible, the participatiomuatside counseling services offered by our
Full Services Community School Counselors or Perform Care.

PROCESS OF HIB

1. Address the small issues early before they become big issues.

2. See and report. Do something. Nothing goes unnoticed. This should be tlssage to
all stakeholders beginning in September!

3. Process parent complaints of bullying immediately and take down as much information as
possible from their concerns.

4. Obtain full statements from all students involyexs well as witness(esas soon as
possible to avoid gaps in details.
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5. When possible, schedule a meeting with all parties and parents. Usually once all of the
parties come together, HIB stops. The children and parents recognize the seriousness of
HIB. Once everyone has an opportunity talk and exchange information. It also helps
for the children to see all of the parents in the room at the same time, on the same page.

6. Inform parents/guardians on both side of the final outcome of the investigation upon
closing the HIBSTER Case.

7. Plan emediation activities for each student involved in a HIB claim.  Ensure that the
activities are age appropriate.

8. Provide students with counseling to insure no reoccurrence.

9. Ensure all students involved write statements of their version of what haspieed.

10.Ensure that MeeFohlgodwi s held to ensure tha
of the HIB are being followed.

11.Collecting the cell phones of middle school students in a planned and organized matter
helps with less HIB Cyberbullying eas

12.Use of bathroom log to monitor bathroom incidents.

13.Ensure that the HIB Specialist visits and teaches classes on HIB throughout the year.

14.Principals should conduct-bieekly meetings with HIB Specialist, SAC and Guidance
Counselors in order to align &rts and ensure that all parties are informed and on the
same page.

15. Check in/check out with Guidance Counselors with a focus on students who are targeted
bystanders and/or the aggressor (ongoing support)

16.Ensure consistent collaboration and communicati@iween the HIB and Affirmative
Action Coordinators.

17.Implement Social Emotional Learning Practices within the school.

18. Assign a HIB Specialist per grade level in the middle schools.

19. Take situations and address them with restorative practices and themneptation of an
array of positive peer culture strategies.

PARENT O0OSTUFFO®6
1. Review the HIB Policy and Protocol with parents to educate them on HIB. This should be
done at PTO Meetings, Back to School and briefly before school gatherings.
2. Conduct frequent prentworkshops
3. Encourage parents to establish a rapport with the schaold the staff to establish positive
and continuous communication with parents or guardians.
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X: MENTAL HEALTHTRAUMA CHARACTER EDUCATION

Research has found there is a correlation between mental health and bullysigma caused by

bullying mght manifest in physical and emotional ways immediately after the event, and in some
cases, |l ater in the wvictimds |ife. Such trau
the aggressor. It can lead to physical injury, increased risk of meeaidth challenges, difficulty

adjusting and coping in school, and in some cases, death

The symptoms of bullying induced trauma can often go unnoticed. Victims often exhibit academic
decline, social isolation, bedwetting, sleep disturbance, school ageidanxiety, changes in
eating habits, psychosomatic symptoms, depression, and feelings of shame. These traits might be
attributed to normal adolescent behavior. Victims are not alone in exhibiting these warning signs.
Bullies engage in negative bebes/for a reason and suffer unhealthy social interactions as well.
Bullies can become a truancy risk, suffer academic decline due to suspensions, develop social
isolation due to difficulty building meaningful relationships, and become a risk of sulzgiasee

All of these effects can potentially lead to mental health trauma, mental health disorder or mental
health challenges.

When in crisis, the victim and/or the bully may not know how to clearly articutbésr need for
assistance. The training sups a safe zone, nonjudgmental support, timely recognition of a
mental health emergency, timely referral to appropriate resources, and prevention of further
harm to the individual(s). Immediate response and support, including mental health treatment,
canreduce the risk of longerm impact of bullying for both the victim and the aggressor.
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XIl: TRAINING FOR PARENTS

Parents are their childrendos thercédi | d@acher s
environment. Parents of children that are involved in bullying situations, whether as the aggressor

or the recipient of bullying, never intend for their children find themselves in this type of

situation; however, more often than not, many children exhibit bullying behaviors at some level.

One of Paterson Public Schools®é& goal s, with r
them understand the mangarly signs of bullying behavior and, if addressed, ways in which
children can develop beyond both aggressive and passive behaviors.

We have developed, along with several parents, teachers, administrators, law enforcement
trainers and others,strategiesto help parents conveniently understand the sometimes,
complexed world of bullying. We havalso put together several workshops on bullying
prevention and schodbased parent led bullying activities. Bullying has many levels and can be an
ongoing develomental issue for some parents. As a resource to help parents with more direct
issues around bullying, we have developedr@mesupporttalkpr ogr am cal |l ed o0The
Roundtabl& This program wil | be accessirma via
computer or smartphone. Our program will feature behavior experts and parents in a down

earth conversatiorregardingbullying. Discussions will be presented on subjects, such as, how

to raise your children to be respectful of others and how teaich your child to deal with peer
aggression.

We ask that parents partner with us to make our schools the best learning environment possible
for your child and others. Here are a few w
learning environment aker to being bullying free:
1. Access our Bullying Website for information, events and training videos
2.Join your school ds Parent Teacher Organi za
Respecto6 activities
3. Stay in contact wi t hkabootuheir benaviol id dass; keeparc her s
open mind
Learn how to recognize early signs of bullying behavior in yedrdkild
Teach respect, empathy and compassion at an early age
Model good behavior; children often exhibit the behavior they obsémwe their parents

o oA
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Xll: HEALTH RESOURCES FOR TEACHERS

Various representatives from the districtos
health staff, including parents, developed a committee to create age appropriate lesson plans, as
well as resources including websites and videos to address and prevent harassment and
intimidation in the classroom/schools, and in the community. Training will be provided to staff
regarding the recognition and prevention of bullying, harassment and irtionidé students.

See AppendiD:

-Teacher Supports
-Bullying Resource Guide
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XIl: APPENDIX

A. PowerPoint Presentations

Conflict vs. Bullying

Keeping Our Children Safe on the Internet and Online

Transforming theAggressor

Harassmentntimidation andBullying(HIB) Prevention: A Guide for Best Practices
Mental Health, Trauma, Character Education

Bullying Training Strategies for Parents

oO0hAwWNE
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HIB
Conflict vs. Bullying What's the
Difference?

Parent Presentation

PATERSON PUBC ST &2

Whatis HIB?

“Harassment, intimidation and bullying” Under NJ law, bullying is any
gesture, any written, verbal or physical act, or any electronic
communication, as defined in N.J.S.A. 18A:37-14, whether it be a single
incident or a series of incidents.
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What Are Public Schools Required to Do
When Students with Disabilities Are Bullied?

What does a school have to do when a child with a disability is being bullied?

* School staff, parents, and other caring adults have a role to play in preventing and responding to
all forms of bullying. If a student with a disability is being bullied, federal law requires schools to
take immediate and appropriate action to investigate the issue and, as necessary, take steps to
stop the bullying and prevent it from recurring.

* Regardless of whether the student is being bullied based on his or her disability, schools must
remedy the effects of bullying on the services that the student with a disability receives (special
education or other disability-related services) to ensure the student continues to receive a free
gpﬁyogriate public education (FAPE). Any remedy should not burden the student who has been

ullied.

Does it matter if a child has an Individualized Education Program (IEP) or 504 plan?

* No. Some students with disabilities receive FAPE through an IEP developed under the Individuals
with Disabilities Education Act (IDEA) and others receive a plan developed under Section 504. If
changes in a student’s behavior or academic ﬂen‘ormance indicate that a student may not be
receiving FAPE, the IEP or Section 504 team should meet to determine whether the student’s
educational needs have changed and the school must provide any needed additional services
promptly to ensure the student’s ongoing receipt of FAPE.

P/\TF.RSON PUBI,IC CHOOLS

Conflict vs. Bullying

* During a conflict, name-calling, threats and other conduct that might look like
bullying can occur. However, a conflict and bullying are very different.

* Unlike bullying, during a conflict people are equally involved in some type of
disagreement. Conflict is considered mutual, meaning everyone is more or less
evenly involved.

* Bullying, on the other hand, involves one or several people (the bullies)
intentionally committing a mean or violent act against another person or group of
people (the victims).

* When bullying occurs, there is no mutual participation in a disagreement; it is
one-sided. Bullying victims have a hard time defending themselves. The victims
want the bullying to stop, but the bully continues the behavior.

P/\TF.RSON ,EH,,B],,JC S‘C,?HOS)I S
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Conflict vs. Bullying

Conflict: There is Equal power

* Conflict will usually stop once behavior/feelings are addressed.
Because students have equal power, the concern can be addressed
and all participants can move forward.

* Eg. Molly and Amara have been best friends. They got into an
argument and Amara now claims that Julie is her best friend. Molly is
hurt.

pArERsoN prsle ST @

Conflict vs. Bullying

Bullying: There is an Imbalance of power

* Students who feel hurt or harmed are not able to defend themselves.
Bullying then continues/ongoing.

* Eg. A 5th grade student keeps pushing a 1st grade student on the
playground.

Advantages

LS s Mt = |




Normal Conflict vs. Bullying

Normal Conflict Bullying

* Single or Recurrent * Single or Recurrent

* Can be unintentional * Intentional

* Relatively insignificant threat/harm  * Potential for serious threat/harm
* Minimal emotion reaction * Victim has strong emotional

* Not seeking power/attention reaction

* Not trying to take advantage * Seeking power or control

« Remorseful and/or takes * No remorse-blames victim
responsibility * No effort to solve the problem

* Mutual effort to solve the problem

L s N

GRADE LEVEL CONFLICT BULLYING
(Mutual disagreements, (Intent to emotionally
arguments, or fights) or physically hurt a
student, it is one-sided)
Elementary School “You copied my picture, you stole my A fellow student grabs the picture
idea!” you colored and tears it up, calling
you names related to your religion
“No | didn’t...you copied from my and cultural heritage.
picture!”
Middle School “After you borrowed my basketball, | While practicing basketball skills in
asked that you return it and you the gym, several students sit
didn’t!” nearby and call out insulting

comments about the color of your
“I did return it...l left it on your porch.” skin and your basketball skills.

High School “You went after my boyfriend at the A student posts explicit photos and
party and tried to hook-up with him.” insulting words about your sexual
orientation on Facebook, attacking
“I was told you broke up and he was you for “stealing” her boyfriend.
available...and he didn’t seem too
unhappy with me!”

ATERSON UBLIC QCHOOLS -
P r::P Tomorrow
Togather We Can




What does Bullying Look Like?
(May include)

Physical Bullying Verbal Bullying

* Pushing, tripping, spitting, * Name calling, taunting, put
beating up, kicking, hitting, downs, teasing, and other forms
damaging property, taking of verbal humiliation and
belongs etc. intimidation

prrEmson pse ST @

What Does Bullying Look Like?
(May include)

* Social or Relational Bullying
* Involves the use of relationships to harass others through gossiping, spreading
rumors, public humiliation or embarrassment, exclusion from the group, or
setting up another to take the blame for something.
* Cyberbullying
* Abusive or hurtful texts, emails or posts, images or videos
* Deliberately excluding others online
* Malicious gossip or rumors
* Imitating others online or using their login information

ATERSON UBLI
P ) Sy
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What Does Conflict Look Like?
{May include}
* Disagreement or argument in which both sides express their views

* Equal power between those involved
* Both sides usually want the issue resolved

* Behavior usually stops when one child realizes they are hurting
another

* Does not cause emotional damage

PATERSON PUBC ST &2
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What does Conflict Resolution Look Like?

* Conflict resolution is a way for two or more parties to find a peaceful
solution to a disagreement among them. When a dispute arises, often
the best course of action is negotiation to resolve the disagreement.

* Goal of negotiations: To produce a solution that all parties can agree
to.

LS s vl = |

12




Is it HIB or Conflict?

There is a 3-part test to determine if an incident is HIB:

15

Causes disruption or interference with the orderly operation of
school or student’s rights; —
s -
’

Motivated by a distinguishing characteristic

Includes one of the following:
* Results in physical or emotional harm or fear of harm to student or property
* Insults or belittles a student or group of students

¢ Creates a hostile educational environment which interferes with a student’s
education

pArERsoN prsle ST @

13

Is it HIB or Conflict?

Ten-year-old student with Attention Deficit Hyperactivity Disorder (ADHD) and a speech
disability is fully participating in the classroom

Speech services, the student’s Section 504 plan also provides for behavior supports that
call for all his teachers and other trained staff to supervise him during transition times.

Because of the student’s disabilities, he makes impulsive remarks, speaks in a high-
pitched voice and has difficulty reading social cues.

Begins to be repeatedly taunted for speaking in an exaggerated, high-pitched tone.

students call him names such as “weirdo” and “gay,” and setting him up for social
embarrassment by directing him to ask other students inappropriate personal questions.

The teacher witnesses the taunting, but neither reports the conduct to the appropriate
school official, nor applies the student’s behavior supports specified in his 504 plan.

The student begins to withdraw from interacting with other kids, as the student
continues to withdraw over the course of a few weeks, he misses multiple sessions of
speech therapy

The speech therapist does not report his absences to the Section 504 team or another
appropriate school official.

14
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. Carmen and Maria have been best friends. They got into an

. Tommy and Vero are good friends. They got into a fight over a

. Three 7th grade girls approach the teacher and indicate that two

Is it Conflict or Bullying?

argument and Maria now claims that Julie is her best friend.
Carmen is hurt.

PlayStation game.

other 7th grade girls started rumors about them. The two accused
girls reply that the others started the rumor first.

B paie Sseos
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. A group of 11th grade girls calls Sarah names, start rumors and
. A 5th grade student keeps pushing a 1st grade student on the

. Jeff attempted to stop Lena from harassing another student. Lena

Is it Conflict or Bullying?

encourage others not to talk to her.

playground.

turned and hit Jeff in the face. Peers began teasing him daily and
even his math teacher got involved. In front of the class, he asked
Jeff “how does it feel to be hit by a girl?”

LS oyt St
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Is it Conflict or Bullying?

7. Lisa and Kyle were dating but recently broke up. Kyle’s new
girlfriend has been posting negative and hurtful comments about
Lisa on Instagram and asking others to join in.

8. While on a class trip, upperclassmen pin down and duct tape a 14
year old student. They mock and tease him for 30-45 minutes. They
try to stick him to the wall and take pictures of the incident.

PATERSON PUBC ST &2
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Is it Conflict or Bullying?

9. Ron often draws attention to himself, calls people names and tries to start
conflicts. He has no friends and is usually by himself. A group of popular
students call him names and tease him. They have started rumors that another
quiet girl in their class likes Ron and have begun posting these rumors on
Facebook.

10. A parent calls the school anti-bullying specialist to say that her son Ryan, has
been getting bullied all year. She reports that the boys take his book bag from
him when they see him in the hall or in the lunchroom. He is now afraid to go
to school and won’t take the bus. While walking between classes, Kevin is
pushed into the locker by a student he has never met. The student keeps
walking but looks back at Kevin with a smirk on his face. While talking to his
friends, Kevin learns that the student who pushed him often does that to other
students. Kevin is worried that he will be targeted again and that it might get

worse.
PATERSON PUBLIC GCHOOLS
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Answers

* Conflict
* Conflict
* Conflict
* Bullying
* Bullying
* Bullying
* Bullying
* Bullying
* Bullying
* Bullying
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Bullying Affects the Entire Family

* It is common for parents to feel powerless and frustrated when their
kids are getting bullied. But often parents don’t know it’s happening.
Parents play a vital role in supporting their kids, helping them be
upstanders, and teaching and modeling empathy in the home and
beyond.

* Please refer to the following link to help you with these discussions
and to empower you to stand up for your child effectively when
working with a school to resolve a bullying situation:

http://www.thebullyproject.com/parents

ATERSON UBLIC QCHOOLS
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10 Actions All Parents Can Take to Help
Eliminate Bullying

Talk with and listen to your kids—everyday

Teach your child about cyberbullying

Spend time at school and recess

Be a good example of kindness and leadership
Learn the signs

Create healthy anti-bullying habits early

Help your child’s school address bullying effectively
Establish household rules about bullying

Teach your child how to be a good witness or positive upstander

10 Spread the word that bullying should not be a normal part of childhood

©RNDU A WNE
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7 Actions Children Can Take to Help Eliminate
Bullying
* Ask for HELP!

 Leave the situation
* Avoid (short-term)

* Use humor
* Spend time in groups or with a friend or friends

* Practice assertiveness (once)
* Practice what to say in front of a mirror or with friends

ATERSON UBLIC QCHOOLS
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8 Actions to Resolve Conflict

* Talk with the other person
* Focus on behavior and events, not on personalities
* Listen carefully

* |dentify points of agreement and disagreement
* Prioritize the areas of conflict

* Develop a plan to work on each conflict

* Follow through on your plan
* Build on your success

23

Helpful Resources

 http://njpsa.org/documents/pdf/August2018-HIBChart.pdf
* http://thebullyproject.com/parents

* https://pacer.org/bullying/video/

* https://www.greatschools.org/gk/articles/best-viral-antibullying-videos/

* https://www.montville.net/cms/lib/NJ01001247/Centricity/Domain/82/Bullying%20vs.%20Confli
ct%20Chart%202019.pdf

* http://www.friscoisd.org/docs/default-source/guidance-and-counseling/bullying_vs_conflict.pdf
* https://www.verywellfamily.com/conflict-and-bullying-difference-460495
* https://www.stopbullying.gov/

* https://jeopardylabs.com/play/enter-title272824

* blink.ucsd.edu/HR/supervising/conflict/handle.html
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Keeping Our Children Safe
on the Internet and Online

P/\TF,RSON PUBL]C SCHOOLS a
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Welcome

We are first-generation internet parents.

* Our children are the first generation to be born and
raised with the Internet as part of their everyday
lives.

* Our children know more about the internet than
we do.

PATF.RSON PUBLIC SCHOOLS a
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Goals

* To understand what our children are doing online
* To keep our children safe when they are online

* To teach our children to make smart choices when
they are online

* To start a discussion about internet safety that we
continue with our families and others

PATF.RSON PUBl.lC SCHOOLS a
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How Children Get Online

* Mobile devices, including cell phones
* Laptops and personal computers

* Video game consoles
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Electronic Devices For Special
Needs Students

* These devices are used to assist students with
communication and schoolwork

* Students can still use them for other purposes, like
social media or to play games

* Use parental controls on these devices as well

PATERSON PUBI,IC SCI 100LS a
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What Children Do Online

* Visit virtual worlds
* Play multi-player games
* Text or instant message one another

* Post profiles and interact with others on social
networking sites

* View and post videos

* Download music, moves, and more
* Create and upload art

* Do research

PATERSON PUBLIC CHOOLS a
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Virtual Worlds

According to Techopedia, a “Virtual World” is defined
as a computer-based online community environment
that is designed and shared by individuals so that
they can interact in a custom-built, simulated world.
Users interact with each other in this simulated
world by using text-based, two-dimensional or three-
dimensional graphical models called avatars.

PATERSON PUBLIC SCl 100LS a

Virtual Worlds

* Avatars are graphically rendered using computer
graphics imaging (CGl). Today’s virtual worlds are
purpose-built for entertainment, social,
educational, training and various other purposes.

* All virtual worlds possess the qualities of
persistence and interactivity. This enables the
users to explore the inherent benefits of
socialization and allows them to study human
nature and users’ abilities.

* A virtual world may also be called a digital world.
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Virtual Worlds

* Popular virtual worlds:
- Fortnight
- 2nd Life
- Call of Duty
* Visit and play by yourself

* Use parental controls to restrict sites

PATF.RSON PUBI.IC SCHOOLS a
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Parental Controls

Parental controls are features which may be included
in digital television services, computer and video

games, mobile devices and software that allow
parents to restrict the access of content to their
children.
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Parental Controls for PC

Website: https://www.lifewire.com/local-vs-Microsoft-accounts-in-windows-3507003

= -

A5 Your info
£ Emad & 2pp accounts
Q, Sgain opons

R Actess work or schock

T 9y your settiogn

Your family

You can sow tamily members 10 5ign in 10 this PC. AGuts can
manage famly settings ondne and see recent actvity 10 help kids
stay sale

A a tamdy member

e

’ exampte soon@gmat.com Consgnin

Other people

ASow pecpse who 3ee ot part of yout famy 10 155N 1 w01 thev

own accounts. This won't add then tamily

Add somecne ee 10 ths X

+

° Stackhouse
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Parental Controls for MAC

Website: https://www.imore.com/parental-controls-mac-ultimate-guide?

2 B A2

Parental
Controls /

g8 oe e
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Parental Controls for Android

™  Aragames tom@® v W06:56
B Myapps & games & Settings
85 Movies, Music, Books Apps were sito-updeled

"o 2 B MovieszTv User controls
inate the Waves,:: = Use itineraries from Gmail
creators of Aligry Blrds 0 Music : endat
®sesene
B ecoks =
APPS & GAMES ¥ EE.LI Sic,
E  Newsstand
B Accoumt Require authentication for purchases
Apps Starter Kit MORE P . K2
) Redeem
e About
e c n 6 W Openrsource licences
L Settings
WhatsA § Messen : Facebo I Im
PP Mes Qer ok n Play Store version
i ) a - Help & feedback
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Parental Controls for Andriod

Create content PIN

s are on =)

PEGI3

Set content restrictions

PEGI 7
= Apps & games
Ao 4 PEGI 12

m Fims PEGI 16

v PEGI18
Allow all, including uprated
y Magazines cile

~  Music
o
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Parental Controls for XBox1

Privacy & online safety for

PRIVACY

Teen defaults
Moderate

Adult defaults
More social

@® Custom

CONTENT RESTRICTIONS

Access to content
Unrestricted Appropriate up to age 18

Web filtering
Turned off Appropriate up to age 17

Descriptions in OneGuide
Allow explicit text

Appropriate up to age 16

Contact preferences

Appropriate up to age 14

Appropriate up to age 13

P.»\TI-IRSON PUBLIC SCIIOOI,S a
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Parental Controls for iPhone

Settings

Airplane Mode
e wr
Bluatooth

Notification Centre
B control Centre

Do Not Disturb

€ sounas

) Waiipapers & Brightness

[ Prvacy

ICloud
) Mai, Contacts, Calendars

Notes

w2 o 0y
Restrictions
o Restr
Set Passcode
2 safad
Enter a Restrictions Passcode
Camera
_ @ L
FaceTime

£
;

=
i tore
&) iunes Store A
1 2 3 (L) 1Books Store .
&) Instaling Apps
4 5 6 = -
" @) Deleting Apps
(=)} ting Apps A
7 8 \
In-App Purchases
@ In-App Purchases A
0 & ©) sii
© s L
@ Aworop

PATF,RSON ,PUB”C SCI 19?1,5

16




Parental Controls for XBox1

Web filtering for

WEB FILTERING

us|

Web filteri
i o) Only wabsites a parent has added to the Allow list on Xboxcom

of
FOR CHILDREN

Use web filteri help li e
57 SO0 N0 P e Y Inchudes above, and allows websites designed for children while blocking adult sites

types of content this person can go to
on the Internet, and tums on

GENERAL INTEREST
SafeSearch.

Includes above, and allows general-interest websites while blocking adult sites

BASIC COM ATION
Inchudes above, and allows social networking, web chat, and web mail while blocking adult sites

and shows a warning before browsing to adult sites

Set your passkey using 1+
your controller

S
- 4+

Te
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Parental Controls for PlayStation
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Social Networking Sites

* Popular social networking sites:
- Facebook
- Instagram
- Twitter
- Snapchat
* Users create “profiles”
* Communicate with friends
* Find people with similar interests
* Post pictures and comments

Pz\TF.RSON ’PUBI‘IC SCI le)l.S
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Texting and Instant Messaging

* Allow children to “talk” with friends at any time on
the computer or a cell phone.

* Texting and instant messaging has replaced email
as a preferred method of communication.

* Music, pictures, and videos can also be shared
through texting and instant messaging.

PATERSON PUBLIC GCHOOLS a
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Video-Sharing Sites

* Popular video-sharing sites:
- YouTube
- Vimeo
- DailyMotion
- Twitch
- LiveLeak
- Freemake
* Users view and post videos
* Post and read comments about the video content

PATF.RSON PUBLIC SCHOOI,S a
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Online Games

* Consoles like Xbox Live and PlayStation IV are
increasingly connected to the internet, allowing
kids to play against friends and strangers.

* Many allow players to talk in real time, using
headsets and microphones.

* Kids may be exposed to “trash talk” or other
inappropriate conversations between themselves
and other adults.
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Dangers of Being Online
Unsupervised

* Cyberbullying
* Disturbing content

* Viruses and spyware

* Sexual predators
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Protecting Against Cyberbullying

* Never respond to unkind remarks
* Don’t participate in cyberbullying

* Block the cyberbully
* Tell a trusted adult
* Save the posts

* Notify law enforcement, if appropriate
* Notify your child’s school, if appropriate

P.»\TERSON PUBLIC SCI 100LS a
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Inappropriate Content

Inappropriate content has been defined in the
Children’s Internet Protection Act as visual
depictions that are obscene, child
pornography, or material that is “harmful to
minors.” Categories under this topic include
pornography, hate groups, violence, illegal
activity, extremist groups, and online
advertising.
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