GRANDVIEW SCHOOL DISTRICT #200
913 W. Second St., Grandview, WA 98930

Board of Directors December 10, 2024
Dan Hall Heather Garcia-Mendoza Grandview School District
Andrea Artega Chuck Stegeman 913 W. Second St., Grandview WA 98930
Scott McKinney Regular Session - 6:00pm

AGENDA OF REGULAR MEETING

Please see information below for guidance on public comment

Topic Action | Policy
CALL TO ORDER GP-8
GP-2
1. Call to order N.A.
2. Flag Salute - Esau Araiza from Mr. Torres’ 1st grade classroom at N.A.

Smith Elementary

3. Welcoming of Guests N.A.
4. Approval of Agenda (any additions or deletions to the agenda?) A.
5. Public Comments - Public comment may be given either in-person at N.A.

the meeting or remotely by submitting written comments prior to the
meeting. Those making in-person comments at the meeting will be
asked to sign in, state their name, and limit comments to three
minutes. Those wishing to submit a written comment should visit the
District website to learn about the process:

6. Consent Agenda - click here A.
7. New Business A
HT School Improvement Plan  click here '
CLC School Improvement Plan  click here
Fund Balance - Committed to Other Purposes click here
Cybersecurity - Managed Detection and Response click here
8. Informational Reports to the Board - HS ASB Student Report, Year End NA

Financial Report



https://acrobat.adobe.com/id/urn:aaid:sc:US:e92f7fe9-976c-4f2c-b652-c262ee2de01c
https://acrobat.adobe.com/id/urn:aaid:sc:US:69b0f6b8-0451-4bda-b6ab-617e82c6f1cb
https://acrobat.adobe.com/id/urn:aaid:sc:US:001fbbb4-eefc-4833-b8ef-acba09055407
https://acrobat.adobe.com/id/urn:aaid:sc:US:126c9ea6-3d43-4f37-bafc-9d4e9186c556
https://acrobat.adobe.com/id/urn:aaid:sc:US:dbbd5ad5-6800-42fe-bd30-316f7d2a15cb

REPORTS TO THE BOARD

9. Superintendent’s Update - click here N.A.
10.Members of the Board Updates - Reorganization of the Board A.
Current are listed:
Board Chair - Dan Hall
Vice Chair - Heather Garcia-Mendoza
Legislative Representative - Andrea Arteaga
Curriculum Council Representative - Chuck Stegeman
ASSURANCE OF ORGANIZATIONAL PERFORMANCE
11. Board Response to Monitoring: A
A. ENDS #6 click here
B. BSR #1 click here
C. BSR #2 click here
D. BSR #3 click here
E. BSR #4 click here
F. EL #8 click here
G. EL #11 click here
H. EL #12 click here
POLICY REVIEW
13. Governance Policy #12 click here A.

ASSESSMENT / ANNOUNCEMENTS

14. Board Assessment of Meetings

15. From the Board / Announcements

GP -4.1

ADJOURNMENT

18. The next meeting of the Board of Directors will be on Tuesday
January 14, 2025 in Room 106 at 913 W. Second St.,
Grandview WA 98930.

Public Comments Guidelines

The purpose of public comment is for the Board to listen to concerns of the

community.



https://acrobat.adobe.com/id/urn:aaid:sc:US:5b206d84-1dd7-47e8-ab39-edf85189be68
https://acrobat.adobe.com/id/urn:aaid:sc:US:6e9689bc-a89a-4ab1-9ca4-f0c6836bc7ec
https://acrobat.adobe.com/id/urn:aaid:sc:US:f3918552-11c8-44e7-b350-390e678afc19
https://acrobat.adobe.com/id/urn:aaid:sc:US:69e59d89-7f89-4c06-92a5-32de3457456a
https://acrobat.adobe.com/id/urn:aaid:sc:US:62b8332a-bb22-4bc1-b1df-12e5efd91f89
https://acrobat.adobe.com/id/urn:aaid:sc:US:fb0db55b-1cf6-4eb6-9265-8571670a03a3
https://acrobat.adobe.com/id/urn:aaid:sc:US:c8cd9a3f-da11-4e7c-bb59-a8cbe3963d06
https://acrobat.adobe.com/id/urn:aaid:sc:US:5079ece5-6b0b-4062-ac88-f3464ba42eb4
https://acrobat.adobe.com/id/urn:aaid:sc:US:27dd1da0-d6bf-4aff-9de7-f9e2f0a8ba22
https://acrobat.adobe.com/id/urn:aaid:sc:US:9b6742f8-14fe-4cf6-8b07-d81fbc000b81

[ ]
Members

Thank you.

Speakers will be treated in a respectful manner.

The Board does not engage in dialogue at this time or typically respond to items
that are not on the agenda.

The audience is expected to give their attention to the speaker.

of the public are asked to:

Sign in prior to speaking;

Introduce yourself and state all affiliations with the district, i.e., parent (which
school), staff member (which school), citizen, etc.;

Keep comments to 3 minutes so everyone has a chance to be heard;

Refrain from discussing the performance of an employee or the interpretation or
application of the district's labor agreements, including grievances; and

Refrain from making derogatory comments about individuals.



