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PREAMBLE

Both the Board of Education and the teachers of the District will endeavor to promote and maintain a
professional environment where it is recognized that the teacher's most important role is teaching
students. A professional teacher in the District works productively with teaching colleagues and
administrators to plan for instruction, participate in curriculum decision-making, promote a positive
school climate, and establish good professional relationships with everyone in the school community.
The Board and teachers recognize the need to balance teaching responsibilities with planning and
preparation time so as to minimize the impact on the continuous delivery of teaching services. The
Board and teachers also recognize that a professional teacher in the District will be required to
participate in occasional activities and meetings outside of the classroom and outside of the school
day. The Board shall endeavor to schedule commitments outside of the classroom so that teachers
maintain sufficient planning and preparation time and the ability to achieve both their professional and
personal goals.

Teachers' responsibilities also include continuing professional self-development through formal
graduate course work, District courses, and workshops. Active participation in District institutes,
in-service programs, team, department and building meetings is an integral part of the teacher's role
during the school year. Priorities of the District include promoting engaged learning, differentiation of
instruction, and integration of technology across the curriculum with continued emphasis on staff
development.

This document reflects commitments made to each other by the Board of Education, Administration,
and the Education Association of District 30. It is created collaboratively as a commitment to build
more positive and effective working relationships.

To build a better working relationship and create a climate of trust, the parties commit to do the
following in their interactions

Respect one another
Actively listen to one another
Communicate with candor and honesty
Act in a trustworthy manner
Commit to build trust
Seek information before reaching conclusions
Focus on the future and not the past
Embrace the challenges of the future
See problems as opportunities to work together
Recognize each other’s needs and interests
Seek consensus whenever possible
Celebrate our accomplishments
Recognize the dignity and contributions of each other
Encourage and support risk-taking
Commit to realize District 30’s vision

Finally, this commitment is not created as a part of the Collective Bargaining Agreement. Its
effectiveness is to be reviewed and evaluated by representatives of the respective parties regularly
each year in an effort to make it an integral part of the culture and climate of District 30.
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ARTICLE I

RECOGNITION

1.1 Union Recognition and Unit Description

The Board of Education of School District 30, Cook County, Illinois (hereinafter referred to as
"Board"), recognizes the District 30 Education Association (hereinafter referred to as the
"Association"), affiliated with the Illinois Education Association and the National Education
Association, as the exclusive negotiation agent for all staff in certified positions. This shall not
include the Superintendent, Assistant Superintendent for Curriculum and Instruction,
Principals, Assistant Principals, Director of Student Services, Assistant Superintendent for
Finance and Operations, Director of Educational Technology, or any other position hereafter
created that includes the responsibility for making recommendations for the hiring, dismissal,
transfer, promotion or discipline of any teacher.

1.2 Definition of Teacher

The term "teacher," when used in this Agreement, shall refer to all employees represented by
the Association in the negotiating unit as determined in the above section.

1.3 Individual Negotiations

The Board agrees not to negotiate with any teachers' organization other than the Association
during the duration of this Agreement. The Board agrees not to negotiate with any teacher
individually during the duration of this Agreement on matters covered by the provisions of this
Agreement. This shall not be construed to preclude the issuance of individual teacher contracts
by the Board to new and non-tenured teachers, provided only that any such individual teacher
employment contract shall conform to this Agreement.

1.4 Management Rights

The Association acknowledges that the Board has the responsibility and authority to manage
and direct, on behalf of the public, all of the operations and activities of the School District to
the full extent provided by law, limited only by the lawful provisions of this Agreement,
including, but not limited to, such areas of discretion or inherent managerial policy as the
functions of the Board, standards of service, the overall budget, the organizational structure,
the selection of new employees and the direction and assignment of employees. It is expressly
understood and agreed by the Association that all functions, rights, powers or authority of the
Board which are not specifically limited by the express language of this Agreement are
retained by the Board as authority vested in it by the laws and Constitutions of Illinois and the
United States and as authority properly exercised by it.
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ARTICLE II

ASSOCIATION RIGHTS

2.1 Dues Deduction

2.1.1 The Board shall deduct from the pay of each teacher current membership dues of the
Association, provided that, at the time of such deduction, there is in possession of the
Board a written authorization for continuing dues deduction voluntarily executed by
the teacher. The Association shall annually, on or before October 1, certify in writing
to all teachers in the District and the Board the annual dues for the school year. The
authorization shall remain in effect from year to year except that any employee may
revoke such authorization by giving written notice of such revocation to the
Association and the Board between September 1 and September 30 of any year.

2.1.2 The membership dues specified will be prorated and deducted from pay starting
October 31. If an employee resigns between September 1 and September 30 of any
year, the employee shall be liable for no dues in the ensuing year. Any teacher
employed after October 1 may authorize dues deduction by presenting authorization to
the Association within 30 days after date of employment. The Superintendent will
notify the President of the Association of any written resignation prior to the end of the
school term as soon as practicable. Termination of employment for any reason shall
constitute revocation of authorization for dues deduction effective the last date of
employment. A teacher who commences an unpaid leave of absence shall continue to
be obligated to pay membership dues for the remainder of that school year, and the
Board shall deduct the annual dues from the final payment of the employee.

2.1.3 All dues deducted by the Board shall be transmitted to the Association within 30
calendar days of their receipt.

2.1.4 The Association agrees to hold harmless and defend the Board from any and all
claims, suits or other actions which may arise from the deduction of dues under this
Section, provided only that the Board shall make such deductions and remittances as
are provided herein.

2.2 Use of School Facilities and Equipment

2.2.1 The Association shall have the right to hold membership meetings outside the normal
teacher day on school property, provided such meetings in no way interfere with any
aspect of the total instructional program and provided that if such meetings entail
additional maintenance or custodial or other expenses, the Association shall pay such
costs. Notification for such use shall be submitted to the principal of the building at
least one (1) attendance day in advance of the time of intended use, unless extenuating
circumstances exist and the principal is advised, in advance of the use if possible, of
the reasons for the delay in notification. If the meeting shall involve more than 20
persons where less than 90% of those attending are teachers, this paragraph shall not
apply.
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2.2.2 The Association shall have the right to use the District's inter-school distribution
facilities, electronic communications, and/or teacher mailboxes to distribute a
reasonable quantity of Association materials, provided that, if communications are not
individually addressed and if submitted to more than 25% of the teachers in any single
building, such materials shall be properly identified as official Association publications
and a copy thereof concurrently provided to the principal and the Superintendent.
Distribution of Association materials shall not occur so as to interfere with
student-contact time or teachers' preparation time scheduled during the student
attendance day. If at any time the United States Postal Service or any court of
competent jurisdiction shall determine that the use of such a distribution system shall
require the affixation of stamps, the Association shall be responsible for such and shall
otherwise release, indemnify and hold the Board harmless for the use of the District's
inter-school mail system.

2.2.3 Authorized Association members shall have the right to use on-site District equipment,
such as, but not limited to: computers, copiers, screens and display devices, provided
approval for such use shall be granted by the administrator responsible for such
equipment. The Association shall pay the cost of all materials and supplies and the cost
of any repair incident to such use. It shall be the responsibility of the Association to
develop, maintain, and submit to the Business office by June 15 an itemization of all
materials and supplies used.

2.2.4 The Association shall have the right to use a bulletin board located in each faculty
lounge for the posting of official Association notices. It shall be the responsibility of
the Association to remove all notices from the bulletin board at the end of the school
term.

2.3 Association Leave

In the event that the Association desires to send representatives to local, state or national
conferences or on other business pertinent to Association affairs, these representatives shall be
excused without loss of salary for any aggregate number of days up to ten (10) in any school
year, provided the Association reimburses the District for the cost of the substitute(s) used for
such purposes and further provided that the frequency of excused leaves does not impair the
quality of classroom instruction. A written request for leave shall be submitted by the
Association President, at least five (5) days in advance, to the Superintendent or designee. In
no event shall any one person use in excess of five (5) such days, unless approved by the
Superintendent or designee.

2.4 Association President's Release Time

For the purpose of mutually assisting in the continuing implementation of this Agreement and
upon the request of the Association, the Superintendent may approve reasonable release time
for the Association President without any cost to the Association or reduction in the
Association leave provided under Article II, Section 2.4 above, provided that the frequency of
the excused release time does not impair the quality of classroom instruction. In addition, the
Association President will not be required to sit on Building Committees, unless mutually
agreed upon.
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2.5 Copies of Agreement

The Board and Association will mutually agree upon the number of copies of the final
Agreement, which shall be printed within 45 days following the ratification of the Agreement
by the parties if reasonably possible. The printer and method of printing shall be determined
by the Board and the cost thereof shall be shared equally by the parties.

2.6 INNOVATE Committee

2.6.1 Each building shall establish a building innovation team, to be known as INNOVATE,
which will discuss opportunities and make recommendations for improvement and/or
innovation affecting the general quality of working conditions, instruction,
communication, and student initiatives. INNOVATE shall meet four (4) times each
school year, or more if agreed upon by team members. INNOVATE shall be composed
of no fewer than four (4) representatives including teachers of various departments and
the building principal. In the first year of the Agreement, half of the teachers serving
on the team will serve a one-year term while the remaining teachers will commit to a
two-year term, thereby staggering the terms. Team roles will rotate at each meeting.
All members will have an equal voice in the recommendations of the team. Guidelines
for implementation will be published and followed. Agendas and minutes from all
meetings must be sent electronically to the Superintendent and the Association
President to be shared at District leadership meetings.

2.6.2 By October 1 an annual District-wide meeting jointly scheduled by the Association
President and the Superintendent (in addition to the four (4) mandatory meetings) will
be devoted to training all INNOVATE members on the published guidelines.
Participation in the training will also include the Association President and the
Superintendent and/or their designees.

2.6.3 The Association President and the Superintendent, by consensus agreement, may
convene District INNOVATE, a representative group from the building INNOVATE
teams, to discuss opportunities and make recommendations for improvement and/or
innovation affecting the general quality of working conditions, instruction,
communication, and student initiatives. This representative group shall include one (1)
building principal and one (1) teacher to be determined by each building's INNOVATE
team.

2.6.4 The building INNOVATE and/or District INNOVATE team shall not be convened to
deal with an individual's issues or concerns which are subject to the normal
supervisor/supervisee contractual relationship. This team shall not engage in collective
bargaining nor interfere with rights afforded under the contractual grievance
procedure. Moreover, the Association and the Board understand and acknowledge that
the procedures, discussions, workings and conclusions of the building INNOVATE
and/or District INNOVATE are not intended to be subject to the grievance and binding
arbitration procedures set forth in Article VII of this Agreement.
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2.7 Association President-Superintendent Meetings

The Association President and the Superintendent may meet monthly to discuss those items
submitted on an agenda in advance of the meeting. The Assistant Superintendent and
Association Vice President along with other mutually agreed upon representatives, may also
participate in these meetings.

2.8 Provision of Board Information

The Board shall provide the Association President with electronic copies of the agenda and
minutes of the public Board meetings. Any material placed in the official minute book of the
School District recording public action, but not attached to the minutes routinely distributed,
shall also be provided to the Association President. The Board will also provide the
Association with a copy of its annual budget and audited financial statement. Other documents
as are commonly provided to the public may be reasonably requested from time to time.

2.9 Notice of Staffing Changes

When the Superintendent or the Board proposes any changes during the year that would result
in a reduction in the total number of full-time equivalent teachers, the Association shall be
afforded a reasonable opportunity to present its views to the Superintendent and/or the Board
at least 14 days prior to any action, except in the case of an emergency.
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ARTICLE III

TEACHER RIGHTS ANDWORKING CONDITIONS

3.1 Right of Representation

When any teacher is required to appear before the Board or before any Board committee or
administrator concerning any matter which could directly affect the continuation of that
teacher's employment, the teacher shall be given reasonable prior notice of the reasons for
such meeting or interview and shall be entitled to have a representative of the Association
present to represent him/her during such meeting or interview.

This procedure shall not apply to teacher evaluation meetings and conferences, nor is it to be
construed to include parent conferences or informal or impromptu meetings and/or
conversations relative to normal daily performance, duties and/or occurrences both in and out
of the classroom.

3.2 Personnel File

3.2.1 Each teacher shall have the right, upon written request, to examine their personnel
file, except for documents originating prior to their original employment and other
confidential documents as set forth in the Illinois Personnel Records Review Act (820
ILCS 40/0.01). A teacher may place therein a written response to material in the file.
A representative of the Association may, at the teacher's request, accompany the
teacher in this examination. Such examination shall be by appointment during normal
office business hours and in the presence of a designated employee of the Board.
Neither the teacher nor their representative shall permanently remove any material
from the file, but the teacher shall have the right to hand copy any material available
to him or her under this section or to have such copies made by the District Office
personnel at the usual and customary cost.

3.2.2 A copy of any non-confidential material related to evaluation, job performance, or
conduct that is to be placed in a teacher's personnel file shall be provided to the
teacher at the time of placement with a clear designation that it will be included in the
teacher's file.

3.3 Communication Concerning Teachers

3.3.1 Positive written and/or oral communications concerning teachers shall be shared with
the teacher.

3.3.2 If, at any time, a written or oral complaint is made regarding a teacher's conduct, the
complainant will be encouraged by the administration to discuss the matter with the
teacher in question. If requested by the teacher, a teacher-principal conference shall be
held on the matter. If the written or oral complaint is to be made a portion of a
subsequent teacher evaluation, such written or oral complaint shall be made known to
the teacher within 10 days of the complaint.
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3.4 Assault

3.4.1 A teacher shall promptly report any case of assault upon a teacher while performing
school-related duties to the building principal and the Superintendent.

3.4.2 The Board shall indemnify and protect such teacher against any death and bodily
injury claims and suits, including defense thereof, when damages are sought for
negligent or wrongful acts alleged to have been committed in the scope of employment
or under direction of the Board. The teacher shall have the right to representation as
per Article III, Section 1, of this Agreement for any meetings which arise pursuant to
this Section.

3.5 Pupil Discipline

The teacher has the primary responsibility for the maintenance of discipline within the
classroom. The Board also recognizes its responsibility to give reasonable support and
assistance to the teacher with respect to the maintenance of discipline in the classroom.

3.6 Class Size

The parties agree that small class sizes are essential to quality education. To that end, the
District shall endeavor to maintain the lowest teacher pupil ratio at the K-2 grade levels.
Grades 3-5 will have the next priority. The formulation of class size throughout the year shall
be based upon the consideration of the needs of and support services for all students with the
ongoing input of staff and administration.

3.7 Time Study Committee

The Board and Association acknowledge the value of collaborative and individual planning
time and its impact on student growth. The Board, Association, and Time Study Committee
will continue to assess competing obligations of the time and build a calendar to maximize the
effectiveness of meeting those obligations. At the elementary level, the collaborative time for
grade-level teachers will include a 45-minute Professional Learning Team (PLT) meeting, not
to exceed three times a week.

The Board and Association recognize that teachers have individual and collaborative planning
time, all of which are ancillary to the direct instruction of students. While not specifically
mentioned in this agreement, this activity constitutes a term and condition of employment.
Thus, before implementing any changes in elementary grade-level or middle-school teacher
planning time, the Board commits to explain to the association leadership the reason for such
changes and commits to bargaining the impact of such changes on those teachers affected.

Due to scheduling needs, individual planning time for elementary student services and
specials teachers must remain flexible and may be adjusted to maintain full-time status and
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meet district needs. Consequently, this planning time will vary. Plan time will be allotted for
student services and specials teachers.

The Time Study Committee shall consist of representatives from both elementary schools,
including administration, general education, student services, and specials teachers. A PLT
calendar will be created by the Time Study Committee and shared with staff ahead of the first
PLT. The committee will consider the following guidelines when constructing the calendar:

● Every reasonable effort will be made to limit the number of facilitated PLTs per week
to two. Grade-level teams will have agency over the 3rd PLT unless there is a need to
address Federal, State, or Board mandates. When possible, grade-level teams will be
responsible for collaborative instructional planning on the remaining days.

● When possible, priorities outside of instructional planning (including but not limited
to Data Day, Lab Classroom, etc.) will be limited to two times per month.

● PLTs will begin meeting no sooner than the 3rd week of student attendance.
● Every reasonable effort will be made to avoid scheduling PLTs during the weeks of

parent-teacher conferences and report cards.
● Every reasonable effort will be made to provide all elementary teachers at least 45

minutes for lunch. To allow for flexibility for the master schedule, for elementary
specials teachers the time can be separated into one 30-minute continuous block and
one 15-minute continuous block that is duty free and unassigned.

● The Time Study Committee will collect and share feedback annually on PLTs and the
Master Schedule and include recommendations for continued improvement to the
Board and Association.
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ARTICLE IV

EVALUATION

4.1 Purpose

The District will utilize a teacher evaluation plan under the direction of the Superintendent
consistent with the Illinois School Code (105 ILCS 5/1-1 et seq.) ("School Code"). The teacher
evaluation plan shall provide for a consistent, equitable and well-defined methodology of
evaluation that has been collaboratively developed and implemented through a shared
responsibility between evaluators and teachers. The teacher evaluation plan shall include a
description of the teachers' duties and responsibilities and the standards to which the teachers
are expected to perform.

4.2 The Performance Evaluation Reform Act (PERA) Joint Committee on Evaluation

The PERA Joint Committee on Evaluation will oversee the process, ensure consistent
participation and reliability across evaluators, and maintain validity in the evaluation process.
The members of the PERA Joint Committee on Evaluation will be selected by the Association
and the Superintendent or designee.

4.3 Training

All evaluators shall undergo training and become designated as State-certified evaluators. All
teachers will receive annual training on the evaluation plan prior to the first student attendance
day.

4.4 Formal Observation

The frequency of and protocols for formal observations for tenured and non-tenured teachers
shall be determined by the PERA Joint Committee on Evaluation. Tenured and non-tenured
teachers will be formally observed at a frequency and under the protocols to be established by
the Teacher Evaluation Plan (Appraisal System). No formal observation shall be conducted
without the teacher receiving advance notice. Communication between the teacher and the
evaluator will take place to discuss the timing, format and expectations prior to the formal
observation. Following a formal observation, a post-observation conference shall be held
between the teacher and the evaluator within the time as specified by the Appraisal System.
Prior to the post-observation conference, the teacher shall be provided with written
observational data.

4.5 Informal Observation

Nothing herein shall restrict the right of evaluators to make informal observations of tenured
and nontenured teachers. An informal observation may not be substituted for a formal
observation. The evaluator will provide the teacher with written observational data following
an informal observation.
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4.6 Summative Evaluation

4.6.1 The evaluator shall prepare a written summative evaluation. When a tenured teacher is
rated as unsatisfactory in the summative evaluation, it shall include data to support the
rating and any formal or informal observations which form the basis for the rating. An
unsatisfactory rating shall provide the tenured teacher with the right to remediation.

4.6.2 The evaluator shall provide the evaluation document to the teacher in person. All
summative evaluation documents shall be signed by both the evaluator and the teacher
no more than three (3) school days after the teacher receives a copy of the summative
evaluation document. The teacher's signature on the summative evaluation document
does not imply agreement with the evaluation. A signed copy of the summative
evaluation document shall be placed in the teacher's personnel file. A teacher who does
not receive a summative evaluation at the end of year three (3) of the evaluation cycle
prior to going on any leave shall continue the evaluation cycle at the point at which the
leave started.

4.7 Response to Evaluation

Within six (6) school days after receiving the summative evaluation document, the teacher
shall have the right to submit a written response to the evaluator. The written response will be
attached to the summative evaluation and included within the teacher's personnel file. Within
three (3) school days of receipt of the teacher's written response, the evaluator will review the
written response, make any amendments or modifications to the summative evaluation
document as may be appropriate, and sign the teacher’s written response. The evaluator's
signature on the teacher’s written response does not imply agreement with a teacher's
responses. Where the evaluator has made any modifications to the summative evaluation
document, a copy of the revised summative evaluation document shall be included within the
teacher's personnel file and shall be provided to the teacher within three (3) school days.

4.8 Remediation

Within 30 school days of a tenured teacher receiving a summative evaluation rating as
unsatisfactory, the District shall develop a remediation plan designed to correct deficiencies
cited. A consulting teacher will be assigned to support the remediation plan. Remediation shall
be conducted in accordance with Section 24A-5 of the School Code.
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ARTICLE V

ASSIGNMENTS, VACANCIES AND TRANSFERS

5.1 Assignments

Teachers shall be given written notice of their assignment for the forthcoming year prior to the
end of the school year if such assignment shall then be known. In the event changes in
assignment are necessary after the close of the school year, the teacher affected shall be
notified as promptly as circumstances permit and given the opportunity for a conference to
discuss said assignment. If such change is not acceptable to the teacher, they shall be allowed
to resign without prejudice in 30 days. The teacher may resign sooner if a suitable replacement
becomes available.

5.2 Posting

The Superintendent or designee shall have posted in the buildings and emailed to all teachers
(also shared by the Association President or designee in the summer) a notice of all vacancies
within the bargaining unit, excluding lateral (PreK-5, 6-8) and interdepartmental transfers of
all teachers within a building as they occur or as they are anticipated on the basis of written
notice to the Superintendent of the intent of any teacher to retire or resign. Where appropriate,
such notice shall be accompanied by a job description and a statement of minimum
qualifications. Except in the case of emergency, no vacancy shall be filled until such notice
shall have been posted for at least five (5) school days or days on which the District Office is
open.

5.3 Voluntary Transfers

Any teacher may apply for a transfer to another school building where a vacancy exists. Such
application shall be in writing to the Superintendent or designee. Upon request by the teacher
or by the Superintendent or designee, the Superintendent or designee shall meet with the
teacher to discuss the reasons for the transfer request. The Superintendent or designee shall
meet with the teacher to discuss the reasons if the request is denied. When requested by the
teacher, an Association representative may be present at the meetings.

5.4 Involuntary Transfers

Any teacher affected by an involuntary transfer to another school building shall be notified as
promptly as possible and shall be afforded an opportunity to have a conference with an
appropriate administrator. Upon request, the teacher shall be released from their contract in 30
days, or sooner, provided a replacement is available. Any teacher transferred involuntarily
shall receive extra consideration in any requested transfer to a future vacancy. If an involuntary
transfer is going to occur due to declining enrollment or the closure of a building, the
following procedure shall be instituted:

5.4.1 The Superintendent or designee shall meet with those teachers being considered for
transfer to determine if any teacher will agree to voluntary reassignment. An
Association representative shall be present at this meeting.

15



5.4.2 In the event no teacher voluntarily accepts reassignment, the following criteria may be
considered in determining which teacher shall be transferred: the teacher's training for
the required assignment; leadership ability; participation in any specialized projects or
programs operating within the building or grade/subject area and teaching experience
in grade level/subject area. If all criteria are otherwise equal, reassignment will be
based on lowest seniority. The teacher shall receive a written statement explaining how
the criteria were applied.

5.4.3 If the teacher is dissatisfied with the decision regarding the transfer the teacher may
meet with the Superintendent to discuss the transfer. In the event the teacher is still
unsatisfied with the decision, the teacher may request a meeting with the Board. A
representative of the Association may be present if requested by the teacher.

5.5 Priority Assignment of Involuntary Transferred Teacher

A teacher who is to be or has been transferred may be assigned prior to the employment of any
new teacher at the start of the new school year in any area for which that teacher is certified
and qualified per 23 Illinois Administrative Code or its successor. Consideration for the priority
assignment shall extend no more than two (2) years from the date of the teacher's transfer.
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ARTICLE VI

LEAVES

6.1 Sick Leave

Each full-time teacher shall be entitled to a total of 13 sick leave days while on vertical
steps one (1) through ten (10), 14 days while on vertical steps 11 through 20, and 15 days
while on vertical steps 21 and beyond with full pay per school year. Each part-time teacher
shall receive sick leave days equivalent to their teaching day that correspond to their
vertical step. Each part-time teacher teaching less than five (5) days a week shall receive
prorated sick days based on their vertical step. Such sick leave shall accumulate to 340
days. Sick leave shall be interpreted to mean illness, quarantine at home, or serious illness
or death in the immediate family or household, or birth, adoption or placement for
adoption. For purposes of this Section, immediate family shall include: parents, spouse,
siblings, children, grandparents, grandparents-in-law, grandchildren, parents-in-law,
siblings-in-law, legal guardians, or significant other.

Sick leave use for leave after birth generally shall not exceed 30 school days following
delivery of the child unless a teacher provides medical substantiation of the need for
additional sick leave days. Paid sick leave for adoption or placement for adoption is
limited to 30 school days and subject to substantiation that the formal adoption process is
underway.

The Superintendent may require a medical certificate for use of sick leave after an absence
of three (3) days for personal illness or as the Superintendent may deem necessary in other
cases. If a certificate is required during a leave of less than three (3) days for personal
illness, the District shall pay the expenses incurred by the teacher in obtaining the
certificate.

6.1.1 Sick Leave Bank

6.1.1.1 The Board in cooperation with the Association shall establish a Sick
Leave Bank for teachers on a mandatory basis. The Sick Leave Bank
will be administered by the Association President - Superintendent
Committee which includes the Association President and Vice President
and the Superintendent and Assistant Superintendent. Decisions will be
made by consensus. If consensus is not reached, the Superintendent will
make the final decision at their sole discretion.

6.1.1.2 The Sick Leave Bank is available to teachers who have exhausted all of
their accumulated sick leave and they or their spouse, child or parent
suffer(s) from a personal illness, disability, or hospitalization of a
"catastrophic" nature. Catastrophic refers to life-threatening or
extraordinary medical conditions and is not intended to include
commonplace or ordinary medical conditions. Examples of catastrophic
medical conditions include cancer and complications in pregnancy that
are hazardous to the life of the mother and/or unborn child including,
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but not limited to, preeclampsia-related complications. In contrast, flu, a
broken leg, and routine pregnancies are not considered catastrophic or
extraordinary medical conditions. Generally speaking, such catastrophic
or extraordinary medical conditions must be considered both long-term
in nature and require long-term rehabilitation periods. A physician's
statement certifying that the medical condition is life-threatening or
extraordinary must be submitted with the request to access the Sick
Leave Bank. Included in the statement must be the nature of the
condition and the anticipated length of the rehabilitation period.

6.1.1.3 Every new teacher shall contribute only one (1) day of their sick leave to
the Bank. If the Bank is depleted to 100 days, every teacher shall be
assessed one (1) additional day at the beginning of the following school
year. Additions in multiples of one (1) day per teacher shall be made
until the Bank exceeds 100 days. New teachers are exempt from
multiple additions. The Business Office shall send to the Association
President a report which includes the total number of days in the bank at
the end of the previous year, the number added or subtracted in the
previous year, and the current total as of October of that year.

6.1.2.4 A teacher withdrawing from the bargaining unit for whatever reasons
shall not be allowed to withdraw the contributed days.

6.1.1.5 A teacher who has contributed shall not be able to utilize days from the
Bank until after their own accumulated sick leave days have been
depleted and a three (3) day deduction period has transpired for each
extended disability. Should a single extended disability exceed ten (10)
consecutive school days, or if intermittent absences are necessary for
subsequent treatment and/or illness related to the original extended
disability, the deduction shall not apply. A doctor's written verification
shall be necessary to waive the three (3) day deduction.

6.1.1.6 The maximum number of days that a teacher may draw from the Bank for
their own illness shall be 60 days or until the end of the school year,
whichever is less. The maximum number of days that a teacher may
draw from the Bank for the illness of their spouse, child or parent shall be
30 days or until the end of the school year, whichever is less.

6.1.1.7 A teacher shall not be eligible to utilize the Sick Leave Bank in two (2)
consecutive years unless he or she shall be actively employed and
working fulltime for at least 90 teacher employment days prior to drawing
from the Bank in said second year.

6.1.1.8 Persons withdrawing sick leave days from the Bank shall not be required
to replace those days, except as a regular contributing member of the
Bank.
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6.1.1.9 The Bank shall be used only for the personal illness of the teacher,
spouse, child or parent and not for the serious illness or death of any other
person.

6.1.1.10 The Bank shall not be used for cosmetic surgery or any surgical or other
procedure which may be safely deferred until a vacation or recess period.

6.1.1.11 The Sick Leave Bank shall not be available under any circumstances to
any teacher on leave of absence, notwithstanding that sick leave under
any section of this Article should be construed or held to be available to a
teacher on leave.

6.1.1.12 Nothing in this Article shall be construed as placing any obligation on the
Board to advance or loan additional sick leave days to the Bank should all
days be used up in any period or periods of its operation.

6.1.1.13 At the time a teacher gives notice of retirement, a member of the Bank
may withdraw from the Bank the number of days necessary to establish
up to 340 accumulated days, provided that a member may withdraw only
those days contributed to the Bank by said teacher in excess of the total
number of days utilized by said teacher from the Bank and that said
withdrawal of days comports with TRS rules.

6.2 Personal Leave

Each teacher shall be entitled to three (3) days of personal leave without loss of pay for
matters, including for medical purposes, which cannot be handled during non-school days
or hours. Once every three (3) years, a teacher will be able to use four (4) days of
personal leave by borrowing one (1) day from the next year’s personal leave allocation. In
the subsequent year, the teacher will only have two (2) days available. Request for such
leave shall be made to the Superintendent or designee. Every reasonable effort will be
made to submit the request as early as possible, but no later than 48 hours prior to the
absence unless it is an emergency.

No reason need be given for the use of personal leave days except for the following, which
require a request to and approval from the Superintendent or designee in advance of the
absence:

● When borrowing from the next year; or,
● When the day falls on the first three (3) days or last 3 three (3) days of

school; or,
● When the day is immediately preceding or following a school vacation or

school holiday.

A teacher's unused personal leave days will be added to accumulated sick leave, subject to
the maximum accumulation provided in Section 6.1.
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6.3 Family and Medical Leave

Teachers shall be entitled to this leave pursuant to the conditions set forth below in this
Section and in Section 6.10.

Eligible nontenured teachers and tenured teachers may take unpaid family and medical
leave under the Family and Medical Leave Act (FMLA) and in accordance with Board
Policy for a serious health condition of the teacher or their spouse, child, or parent; for
birth, childcare, or placement of a child for adoption or foster care; or for certain
military-related reasons. At the request of either party, accrued paid sick/personal leave
may run concurrently for all or any part of the unpaid leave granted pursuant to the
FMLA. Accrued paid sick/personal leave may be substituted where the leave is taken in
accordance with Section 6.1 of this Agreement.

6.4 Child-Rearing Leave

A tenured teacher shall be eligible for long-term child-rearing leave without pay for a
period not to exceed the balance of the school year in which the leave commences plus
one (1) additional year, providing:

6.4.1 The tenured teacher timely applies for child-rearing leave with the
Superintendent pursuant to the general conditions for leave of absence, made in
writing to the Superintendent or designee for approval by the Board at least 90
calendar days prior to the anticipated beginning of such leave. In extraordinary
circumstances, the Board may waive the 90-day deadline;

6.4.2 The tenured teacher and Superintendent or designee shall agree upon a plan for
the commencement and termination of such leave (the period of leave), taking
into consideration the continuity of instruction and medical factors and any
pertinent time factors related to continuity of instruction and medical factors to
the maximum possible degree;

6.4.3 Sick leave shall not be applicable during the period of child-rearing leave except
for the period of immediate disability following birth or for adoption and
placement for adoption as set forth in Section 6.1 of this Agreement. Any
accumulated sick leave available at the commencement of the leave shall be
available to the teacher upon return to duty in the District;

6.4.4 Any tenured teacher desiring to use child-rearing leave for adoption as a result of
becoming an adoptive parent of a child shall notify the Superintendent or
designee in writing upon confirmation of eligibility. Adoption leave shall be
granted upon satisfactory written notification to the Superintendent or designee
of the date the child is expected to be received. It shall be the responsibility of the
applying teacher to keep the Superintendent or designee informed of the status of
the legal proceedings and, as soon as known, the expected date of the delivery of
the child; and;

6.4.5 Child-rearing leave and family and medical leave shall run concurrently for a
leave that qualifies under the FMLA.
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6.4.6 This section shall apply to the tenured teacher utilizing the additional year of
child-rearing leave. The teacher shall notify the Superintendent in writing by
February 1 of the last year of leave that the teacher intends to return to work at
the conclusion of the leave. Failure to advise the Superintendent of the intent to
return, as required by this Section, shall be treated as an election not to return to
employment and as a resignation from the District. Also, in late May of the last
year of leave, the teacher shall return for one day (at substitute pay) to receive
refresher training in school procedures and methods. The dates for the late May
return shall be jointly determined by the teacher and the Superintendent or
designee.

6.4.7 A document outlining all steps that a tenured teacher must take to obtain and
participate in child-rearing leave shall be available to all teachers upon request.

6.5 Jury Duty

Active teachers (i.e., not otherwise on a leave of absence) summoned for jury duty shall be
granted a leave of absence without loss of salary. Jury duty fees will be kept by teachers.

6.6 Other Leaves of Absence

6.6.1 The Board shall grant an unpaid disability leave of absence to any teacher who is
temporarily ill or temporarily incapacitated and does not have sufficient
accumulated sick leave or unpaid leave time under the Family and Medical Leave
Act to cover the duration of their absences. Such leave shall not exceed the number
of days shown below as calculated from the onset of the disability or incapacity. A
teacher shall be deemed temporarily ill or temporarily incapacitated if they,
because of ill health or for any other reason, are physically or mentally unfit to
perform duties during the school term and, by reason thereof, are absent from
duties for up to the time period as indicated:

Employed in District Temporary Disability Duration

0 thru 1 year 30 consecutive school days or the exhaustion of
paid leave, whichever occurs last

2 thru 4 years less than 60 consecutive school days or the
exhaustion of paid leave, whichever occurs last

5 or more years the balance of the school year in which the disability
commences plus one (1) additional school year for
the same or a related illness or incapacity, or the
exhaustion of paid leave, whichever occurs last

In the event a teacher remains ill or incapacitated at the expiration of a temporary
disability leave afforded under this provision, they may apply to the Board for an
extended unpaid disability leave of absence pursuant to paragraph 6.6.2 of this
Section. If a permanently ill or incapacitated tenured teacher resigns or is not
afforded an extended unpaid leave at the time of the temporary disability leave's
expiration, the tenured teacher shall have the right to be recalled to any vacant
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position for which they are qualified within the next school year (July 1 through
June 30), provided said teacher is able to fully resume duties.

6.6.2 In the sole discretion of the Board, a teacher may be granted a leave of absence
without pay, subject to such conditions as the Board may prescribe. The granting
of leave in one instance shall not constitute a precedent for any other application.
All leave applications shall be in writing, in sufficient detail to describe the nature
of the desired leave and submitted in advance to the Superintendent or designee.
The Association may submit its viewpoint on such leave in writing to the
Superintendent or designee prior to final approval or disapproval. The failure of
the Association to submit its viewpoint shall not restrict the right of the Board to
grant or deny the leave.

6.7 Maintenance of Insurance

6.7.1 All teachers on leave of absence shall be entitled to maintain medical and dental
insurance policies as set forth herein, provided the teacher pays the full
premium(s) directly to the Board after the expiration of any insurance benefits
afforded under the Family and Medical Leave Act. Maintenance of these and other
insurance policies (e.g., life, disability, etc.) shall be subject to the terms and
conditions of the insurance policies then in effect, including calculation of time
periods afforded under the federal COBRA law.

6.7.2 Any teacher who completes the entire current school year (e.g., paid through the
last day of the school year) and who is either to commence an unpaid leave of
absence pursuant to this Agreement at the beginning of the next school year, or
who resigns from the District, or who is dismissed from the District, except for
just cause, shall have medical insurance paid by the Board through August 31 of
that year, and for other insurances according to the eligibility requirements
established by the insurance carriers.

6.8 Bereavement Leave

Each full-time active (i.e., not otherwise on a leave of absence) teacher shall be granted up
to five (5) days per school year for bereavement without loss of pay or deduction of sick
leave days. Each part-time teacher shall be granted up to five (5) bereavement days
equivalent to their teaching day. Each part-time teacher teaching less than five (5) days a
week shall receive bereavement days prorated based on five (5) days a year.

6.9 State or National Association Leave of Absence

A leave of absence for up to two (2) years shall be granted to any tenured teacher, upon
application, for the purpose of serving as a full-time paid officer of a state or national
educational organization.
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6.10 Conditions of Leaves of Absences

Unless otherwise set forth in Article VI, any leave of absence is subject to the following
general conditions:

6.10.1 All requests for leave, except for leaves under the Family and Medical Leave Act,
shall be made in writing to the Superintendent or designee for approval by the
Board at least 90 calendar days prior to the anticipated beginning of such leave.
In extraordinary circumstances, the Board may waive the 90-day deadline.

6.10.2 Any request for a leave based upon personal medical reasons shall be
accompanied by a physician's statement indicating the nature, anticipated extent,
and duration of medical disability. From time to time, the Superintendent or
designee may request the teacher to furnish subsequent statements from the
doctor indicating the teacher's continued ability to perform their teaching duties.

6.10.3 In order to advance on the salary schedule, a teacher returning from an approved
leave of absence must have worked the equivalent of 0.6 of 183 work days (i.e., a
teacher's leave of absence may not exceed 73 days), exclusive of the
annually-allotted sick and personal leave days. If the leave exceeds the year in
which such leave commences, the second year shall not be considered for step
advancement on the salary schedule. A teacher on an unpaid leave of absence will
maintain their seniority position and will be afforded seniority credit in
accordance with Article VIII, Section 2 of this Agreement.

6.10.4 In all instances where a teacher is granted a leave of absence of six (6) months or
more, as a condition thereof, he or she shall advise the Superintendent or designee
in writing by February 1 prior to the termination of such leave that they intend to
return to employment. The teacher and Superintendent shall confer on a plan of
return in all instances of medical related leaves before commencement of the
same. Return to the District shall be in accordance with the agreed-upon plan.
Failure to advise the Superintendent or designee of the intent to return, as
required by this Section, shall be treated as an election not to return to
employment and as a resignation from the District.

6.10.5 A leave of absence may be granted to a nontenured teacher under unusual
circumstances by action of the Board, subject to all the conditions applicable to a
tenured teacher and, provided the term of such leave shall not be considered in
computing full-time employment under Section 5/24-11 of the School Code for
purposes of the continuous employment necessary to attain contractual continued
service status. A nontenured teacher must actually work at least 120 days in a
school year to have that year count towards the acquisition of tenure. Upon return
from such leave, the teacher shall not be considered as having any break in
her/his probationary service. Upon the return from such leave, the teacher shall be
considered to have commenced their first, second, third, or fourth probationary
year as the case may be. The granting of a leave of absence to any non-tenured
teacher shall not constitute a precedent for the granting of leave to any other
teacher. Each request shall be judged on its own merits.
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6.10.6 If a teacher on a leave of absence submits a request in writing to return to
employment prior to the conclusion of the leave, they shall be offered the first
available vacancy for which the teacher is certified and qualified per 23 Illinois
Administrative Code or its successor, provided a contract has not been tendered to
a prospective teacher. If a contract has been tendered to a prospective teacher, the
contract must be returned to the District within ten (10) calendar days of the date
tendered or such offer shall be void for the purposes of this Section.
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ARTICLE VII

GRIEVANCE PROCEDURE

7.1 Definitions

7.1.1 A grievance shall mean only a complaint by the Association or a teacher that there has
been an alleged violation, misinterpretation or misapplication of any of the specific
provisions of this Agreement.

7.1.2 All time limits consist of school days, except that, when a grievance is submitted less
than ten (10) days before the close of the current school year, time limits shall consist
of all calendar days. "School days" for the purposes of the Grievance Procedure shall
mean days on which the school District Office is open.

7.2 Procedures

The parties hereto acknowledge that it is usually most desirable for a teacher and their
immediate supervisor to resolve problems through free and informal communications. When
requested by the teacher, an Association representative may accompany the teacher to assist in
the informal resolution of the grievance. If, however, the informal process fails to satisfy the
teacher and/or the Association, a grievance may be processed as follows:

7.2.1 Step 1

The grievant and the Association may present the grievance in writing to the
immediately involved supervisor, who will arrange for a meeting to take place within
seven (7) days after the receipt of the grievance. The written grievance shall state the
nature of the grievance, shall note the specific clause or clauses of the Agreement
allegedly violated and shall state the remedy requested. The filing of the formal,
written grievance at Step 1 must be within 20 days from the date of the occurrence or
from the time when the grievance might reasonably have been ascertained. The
Association representative, the grievant and the immediately involved supervisor shall
be present for the meeting. Within eight (8) days of the meeting, the grievant and the
Association shall be provided with the supervisor's written response, including the
reasons for the decision.

7.2.2 Step 2

If the grievance is not resolved at Step 1, then the grievant or the Association may
appeal the grievance to the Superintendent or designee within six (6) days after receipt
of the Step 1 answer. The Superintendent or designee shall arrange with the grievant or
the Association representative for a meeting to take place within ten (10) days of the
Superintendent's receipt of the grievance. Within eight (8) days of the meeting, the
grievant and the Association shall be provided with the Superintendent's written
response, including the reasons for the decision.

25



7.2.3 Step 3

If the Association is not satisfied with the disposition of the grievance at Step
2, the Association may submit the grievance to binding arbitration. The
American Arbitration Association (AAA) shall act as the administrator of the
proceedings, unless the parties mutually agree to the selection of an arbitrator
within seven (7) days after notice of the arbitration demand is given. If a
written demand for arbitration is not filed within 20 days of the date of the
Step 2 answer, then the grievance shall be deemed withdrawn. The arbitrator
shall consider and decide only the specific issues submitted to him or her in
writing and shall base the decision solely on their interpretation of the meaning
or application of the specific terms of this Agreement to the facts of the
grievance presented.

7.3 Miscellaneous

7.3.1 Each party shall bear the full costs of its representation. The cost of the
arbitrator and AAA shall be divided equally between the parties. If either party
requests a transcript of the proceedings, that party shall bear the full costs for
that transcript. If both parties order a transcript, the cost of the transcripts shall
be divided equally between the Board and the Association.

7.3.2 If the Association or any teacher files any claim or complaint in any court of
law or appropriate government agency other than under the Grievance
Procedure of this Agreement, then the Board shall not be required to process
the same claim or set of facts through the Grievance Procedure until the court
or other agency has completed its processing of the claim and has issued a
determinative ruling, unless this is found to be prohibited by law.

7.3.3 Failure of a grievant or the Association to act upon any grievance within the
prescribed time limits will act as a bar to any further appeal and an
administrator's failure to give a decision within the time limits shall permit the
appeal to proceed to the next Step. The time limits, however, may be extended
by mutual agreement.

7.3.4 At any and all Steps in the Grievance Procedure, each party shall have the
right to include in its presentation such witnesses and counselors as it deems
necessary. At no time shall a teacher be required to discuss any grievance if
the Association's representative is not present.

7.3.5 Grievances involving an administrator above the building level may be
initially filed by the Association at Step 2.

7.3.6 When a teacher is not represented by the Association, the Association shall
reserve the right to have its representative present to state its views at any
formal Step of the Grievance Procedure.
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7.3.7 No reprisals shall be taken by the Board or the administration against a teacher
because of their participation in a grievance.

7.3.8 All records related to a grievance shall be filed separately from the personnel
files of the participant(s).

7.3.9 A grievance may be withdrawn at any level without establishing a precedent.

7.3.10 It is agreed that any investigation or other handling or proceeding of any
grievance by the grieving teacher shall be conducted so as to result in no
interference with or interruption whatsoever of the instructional program and
related work activities of the grieving teacher or the teaching staff.
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ARTICLE VIII

REDUCTION-IN-FORCE

8.1 Procedures

Reduction-in-force of teachers (i.e., a reduction in the number of teachers as a result of the
need to discontinue a particular teaching service or to decrease the number of teaching
positions), the Board shall follow the procedures set forth in Section 5/24-12 of the School
Code. The Superintendent or the Board shall advise the Association President of such
reduction-in-force proposals in writing so as to permit the Association to present its views in
writing to the Superintendent prior to any action being taken by the Board to implement the
recommendation of the Superintendent. The Association shall be notified of the
reduction-in-force proposals to be submitted to the Board no later than 14 calendar days prior
to its presentation to the Board. The Association shall be presented a reasonable opportunity to
state its views to the Superintendent and/or the Board prior to any action to implement such
proposals.

8.2 Seniority Definition and List

8.2.1 By February 1 of each year, a seniority list will be posted at each building listing all
teachers with their seniority expressed as a number, a higher number indicating greater
seniority. Seniority will be determined by years of continuous full-time teaching in
District 30. After the attainment of tenure, less than full-time teaching service shall be
computed on the following basis: Any teacher teaching less than 0.6 of 183 work days
will receive 0.5-year credit on the seniority list. Any teacher teaching a minimum of
0.6 of 183 days shall receive a 1.0 year of credit on the seniority list.

8.2.2 The list shall include type of license/certificate/endorsement held and major and minor
teaching areas as determined by current law.

8.2.3 Ties in seniority shall be resolved by the date and time of hire, as approved by the
Board. If the date of hire for two (2) or more teachers is the same, then the tie shall be
resolved by the date of offer to that teacher. If a date and time of offer has not been
noted, then the tie shall be resolved by lottery. The procedure and holding of said
lottery shall involve both Administration and Association representatives.

8.3 Reductions to Part-Time

Any tenured teacher involuntarily reduced to part-time who meets insurance work hours
eligibility requirements will receive full benefits for a period of one (1) year following the
reduction: health insurance, life insurance, disability insurance, sick days, sick leave bank, and
tuition reimbursement. The teacher will also receive a full year of seniority credit for said
one-year period.
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ARTICLE IX

PROFESSIONAL COMPENSATION AND BENEFITS

9.1 Salary Schedules

Salary schedules for 2023-24, 2024-25, 2025-26, 2026-27, and 2027-28 shall be as set forth in
Appendices A-1, A-2, A-3, A-4, and A-5, which are attached to and incorporated into this
Agreement.

The Psychologist's schedule may include up to five additional per diem days.

9.2 Payroll Installments

9.2.1 Beginning on the last day of August, each teacher shall be paid on the basis of 24 equal
payments issued on the 15 and last day of each month. If a payday during the school
year falls on a day when school is not in session, teachers shall receive their pay on the
last workday prior thereto. One payment shall be issued on June 15 and the four (4)
remaining payments shall be issued on the last day of June.

9.2.2 Pay for teachers with automatic deposit shall be transmitted to the selected bank or
credit union on the date the payroll is issued.

9.3 Extra-Duty Stipend Schedule

The extra-duty stipend schedule for teachers shall be as set forth in Appendix B, which is
attached to and incorporated into this Agreement. Extra-duty stipends shall be added to the
teacher's salary and shall be included in compensation every pay period during such period as
the teacher is performing the extra duty or as is otherwise appropriate for the extra-duty
position. Stipends shall not be paid to any teacher for the duration of a leave of absence or
while otherwise unable to perform the stipend duties for a continuous period of time.

Stipend positions may be reviewed at Association-Leaderhip Meetings for necessary
adjustment recommendations made to the Superintendent for consideration.

9.4 Appointment of Extra-Duty Stipend Positions

The appointment of extra-duty stipend positions shall be based upon the following procedures:

9.4.1 A job description shall be created for each extra-duty stipend position within each
building. The administration will consider Association input in creating or changing
job descriptions.

9.4.2 Each year the administration will determine the need for and number of stipend
positions. If the administration intends for any position to be split (i.e., shared among
two (2) or more individuals), that will be indicated on the application. Teachers may
also express a desire to split a position and share compensation.

9.4.3 All stipend positions are assigned for a one-year period. Every teacher shall have the
right to apply for any position on the extra-duty schedule.
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9.4.4 The assignment of positions is at the discretion of the administration, based on the
requirements of the job description for each position. In making assignments, teachers
who are qualified shall be considered before noncertified staff or applicants from
outside the District.

9.4.5 Thirty days before the end of the school year, extra-duty positions shall be posted for
the following school year. Those positions for which job descriptions have been
changed shall be designated by an asterisk on the posting and application. All job
descriptions for extra-duty stipend positions shall be available for inspection in each
school office and in the District Office.

9.4.6 Prior to the general announcement of stipend assignments, teachers shall be notified if
they will or will not be assigned to an extra-duty position for which they applied. The
general announcement will be made prior to the end of the school year.

9.4.7 Contracts for stipends shall be returned within eight (8) working days from receipt of
the contract or the offer is withdrawn and the administration may appoint an individual
to fill the position.

9.4.8 Any new extra-duty activity intended to be included on the extra-duty schedule will be
developed by the teacher and/or principal and then submitted to the Superintendent for
approval and recommendation to the Board.

9.5 Cafeteria Plan

9.5.1 The Board shall maintain a cafeteria (flexible benefit) plan which meets the
requirements of the Section 125 and other applicable provisions of the Internal
Revenue Code. lf, at any time, such Section 125 and/or the other applicable provisions
of the Internal Revenue Code are amended, the parties shall promptly meet to agree
upon modifications to the cafeteria plan.

9.5.2 A teacher may annually elect to participate in the salary redirect plan component of the
cafeteria plan by choosing to receive benefits not to exceed the amount allowed under
the internal Revenue Code in any plan year. The amount elected shall be deducted
from the teacher's compensation. The teacher shall designate the dollar amount(s)
elected for that year for each of the following benefits:

9.5.2.1 Premiums for single or dependent coverage for medical, dental, disability,
and/or other qualified insurances, to the extent such premiums are not paid
by the Board.
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9.5.2.2 Reimbursement for the cost of human medical care, as defined in Section
213(d) of the Internal Revenue Code, to the extent not covered by insurance
and incurred by the teacher, the teacher's spouse, and/or the teacher's
dependents.

9.5.2.3 Reimbursement for qualified dependent care assistance as defined and
allowed in Section 129 (e)(1) of the Internal Revenue Code.

9.5.3 A Tier II teacher in the Teacher’s Retirement System (TRS) who elects to make a
contribution to a District-approved 403b or 457 will have their contribution matched
up to 1% of their TRS creditable earnings on base salary. This provision will expire
with the end of this collective bargaining agreement as specified in Section 11.4.

9.6 Medical Insurance

9.6.1 The Board shall provide group medical insurance through a Preferred Provider
Organization (PPO) or a Health Maintenance Organization (HMO). Any teacher who
elects to participate in either the PPO or HMO shall contribute towards the premium
cost according to the following schedule:

Individual PPO or HMO Coverage

10% of premium cost

Family PPO or HMO Coverage

2023-24 44% of premium cost
2024-25 43% of premium cost
2025-26 42% of premium cost
2026-27 41% of premium cost
2027-28 40% of premium cost

9.6.2 Part-time teachers shall receive medical insurance on a prorata basis as their part-time
employment bears to full-time employment, provided a teacher meets the insurance
work hours' eligibility requirements. Any part-time teacher who elects to participate in
the District health insurance optional plans shall pay a prorata contribution based upon
the schedule in Section 9.6.1 towards the premium cost.

9.6.3 Each school year, the Board shall, in a form and manner determined by the Board as
most appropriate, disseminate information on the Board-provided insurance, including
a summary of coverages, claim-filing information and procedures to be used. The
Board shall submit such information as is planned to be disseminated to the
Association for comments prior to the time any information is disseminated to the
teachers.

9.6.4 The Board and the Association agree that it is mutually beneficial to educate
members regarding insurance benefits and to educate members on the benefits of
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participation in the insurance cooperative’s wellbeing incentive program. To that
end, a standing joint wellbeing committee (“WC”) shall be composed of up to three
(3) representatives appointed by the Association with one (1) from each school and
up to three (3) representatives appointed by the Superintendent.

The WC shall be co-chaired by one of the three representatives appointed by the
Superintendent and by one of the three representatives appointed by the
Association. The WC will meet at least three times during the school year with the
first meeting in the fall. The co-chairs will be responsible for scheduling the
meetings.

The WC shall examine such topics as those contained in the following list:

a) Motivating participation;
b) Publicizing the benefits of participation by members and by their

families;
c) Making opportunities for members to engage in wellness activities at

school and at home; and,
d) Seeking cost savings for members and the District by participation in

the wellbeing program.

At least once per school year, the WC will run an informational meeting open to all
staff.

9.7 Life and Disability Insurance

9.7.1 The Board shall provide each full-time teacher with $50,000 term life insurance
according to the eligibility requirements established by the insurance carrier. Upon
request, this insurance policy shall be made available from the Business Office.

9.7.2 The Board shall provide each full-time teacher with coverage under a group long-term
disability insurance policy which, in conjunction with any benefits and offsets from the
disability sections of the State of Illinois Teachers Retirement Plan and any eligibility
requirements established by the disability insurance carrier, will pay a teacher 66 2/3%
of their last annual salary at the time of disability until at least age 65 for total and
permanent disability due to illness or accident.

9.8 Professional Development/Tuition Reimbursement

9.8.1 For each year during the term of this Agreement, the Board agrees to provide $65,000
for teachers to use for professional development and tuition reimbursement purposes.
Any funds which remain unused at the end of the year may accumulate for future use.

9.8.2 "Professional development" is defined as participation in programs including, but not
limited to, workshops, seminars, and conventions (attending and presenting). Course
work and other professional development activities must be approved in advance by
the Superintendent or designee.
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9.8.3 A Professional Development Committee shall be established, comprised of three (3)
teachers and three (3) administrators. The committee shall meet at least once yearly to
review the established guidelines and the distribution of funds. A yearly report will be
sent to the Association President.

9.9 Lane Changes

9.9.1 Teachers can submit official transcripts indicating eligibility for a lane change at any
time. Lane changes will be effective as of the payroll following the date the lane
change is approved by the Superintendent. The lane change will be reflected in pay
retroactive to the effective date within two (2) pay periods after the Business Office
receives the approved form from the Superintendent. Official transcripts approved
after May 15 will become effective on the first pay period of the following school year.

9.9.2 A teacher shall be eligible for only one (1) vertical step movement and/or one (1) lane
change annually during each school year. Lane change salary adjustments shall be
based upon the same lateral step as that step at which the teacher currently is placed.
Teachers on a terminal step on the salary schedule who submit official transcripts and
lane change forms between May 16 and August 15 shall be eligible to move down a
step for the upcoming school year. Documents submitted after August 15 result in a
lane change without a step.

9.9.3 Only graduate hours earned after placement in the MA lane will be counted for future
lane changes. However, when a teacher’s MA requires 50 or more semester hours,
additional lane-placement may be considered.

9.10 Deductions for Annuities and Deferred Compensation

A teacher shall be eligible to have payroll deductions for annuity and deferred compensation
programs through vendors on a Board-approved list. The Board-approved list shall be
available to teachers. Payroll deductions for annuities and deferred compensation programs
shall be transmitted to the teacher's selected bank, credit union, or annuity company in
accordance with IRS requirements.

9.11 Part-Time Teachers

Part-time is considered any position less than 1.0 FTE of a related full-time position.

The following applies to part-time positions:

1. Subject to all rules, directions, and expectations on the same basis as other teachers in
regard to performance.

2. Expected to attend parent conferences and institute days.
3. Participation in professional development activities on half-days will be determined by

the supervising administrator. A tentative plan will be shared at the beginning of each
year. With the exception of the first one, specific expectations for half-day attendance
will be finalized within 25 days of any given half-day.
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4. Teachers with 0.8 FTE or greater will be scheduled during every attendance day of the
year. Teachers who are currently not scheduled every day will be able to remain at
their attendance pattern as long as the position is maintained.

5. Teachers with less than 0.8 FTE will also be scheduled during every attendance day of
the year. However, if that is not possible in the opinion of the administration,
exceptions may be made based on student need.

6. Part-time teachers will be issued an individualized calendar that establishes their work
schedule.

7. Salary will be based on a prorated share based on step, lane, and work schedule based
on a 183-day work year.

8. If any active full-time teacher or full-time teacher returning from a leave of absence
accepts a part-time position, regardless of FTE, that teacher shall be entitled to
advancement on the salary schedule for one (1) year as that teacher would have if they
had not been reduced from full-time (in accordance with 6.10.3).

9. Individuals with 0.6 FTE or greater may advance on the salary schedule.
10. Tenure will not be attained/maintained as a part-time teacher. If a tenured teacher is

involuntarily reduced from a full-time teacher to a part-time teacher, tenure would be
maintained.

11. Except as provided in Section 8.3 and 9.14 of this Agreement,
a. have the option to participate in the medical insurance program using the

following calculation:
i. Less than 0.5 FTE No Benefit
ii. 0.5 - 0.6 FTE Board pays 60% of what would be paid for 1.0 FTE
iii. 0.61 - 0.7 FTE Board pays 70% of what would be paid for 1.0 FTE
iv. 0.71 - 0.8 FTE Board pays 80% of what would be paid for 1.0 FTE
v. Above 0.81 FTE Board pays 100% of what would be paid for 1.0 FTE

b. shall receive prorated benefits based on insurance work hours eligibility
requirements for life insurance and disability insurance

c. prorated sick, personal, and bereavement days will be documented in full-time
equivalency and applied on a daily pro-rata basis based on a 183-day work
year

d. tuition reimbursement is prorated based on a 183-day work year

9.12 Payment to Teachers' Retirement System and Health Insurance Security Fund

From the amount due each teacher under the Salary Schedules of this Agreement, the Board
shall deduct and remit for each teacher the contribution required by the State of Illinois
Teachers' Retirement System to be applied for the retirement account of such teacher and the
contribution required by the Teachers' Health Insurance Security fund to be applied for the
retirement health insurance account of such teacher.

9.13 Work Year

Any teacher whose annual salary must be prorated for reasons of unpaid leave of absence,
discipline or resignation, or for additional scheduled days, shall have said proration computed
upon a 183-day work year. The Board shall establish a calendar not to exceed 188 days, which
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shall include no more than 183 work days.

9.14 Retirement Benefits

9.14.1 Eligibility

A teacher shall be eligible for the District's retirement service reward subject to each of
the following specific eligibility requirements:

9.14.1.1 At the time of submitting a notice of intent to retire, the teacher must
have completed a minimum of 15 consecutive years of TRS-creditable
teaching service in the District of 0.6 FTE or greater (with credit
prorated for part-time work). Leaves of absence will not be deemed to
be a break in consecutive service, but shall not be counted as a year of
teaching service unless the teacher returning from leave has worked the
minimum 0.6 of the work year as described in Section 6.10.3 of this
Agreement; and

9.14.1.2 The teacher shall not cause the Board to make any additional
contributions to the Teachers' Retirement System resulting from
non-exempted creditable earnings in excess of the maximum allowable
without penalty by TRS in the four (4) years used for the TRS
retirement calculation; and

9.14.1.3 Any teacher who intends to resign for the purpose of retirement under
TRS by the conclusion of the 2031-32 school year must submit an
irrevocable notice of intent to retire to the Superintendent's office by
June 15, four (4) years prior to their last year of service.

9.14.2 Retirement Compensation and Service Rewards

9.14.2.1 Teachers who are eligible to retire under the above three (3) criteria
shall be removed from the salary schedule and shall receive base
salary increases for each of the years up to the date of their retirement
from the District in the amount allowable without penalty by TRS, not
to exceed the current rate of 6%. The retirement benefits provided
under this Section of 6% over their prior year's base salary shall
remain in effect for the term of this Agreement to the extent permitted
by law. Teachers shall also receive all creditable earnings that are
exempt from the allowable TRS amount without penalty.
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9.14.2.2 The above retirement compensation shall be in lieu of any other step
or lane movement. Extra-duty stipends, committee or leadership
positions, or any other activities paid under this Agreement or by the
District may not cause an individual to exceed a 6% increase over the
prior year's creditable earnings. The teacher further understands and
acknowledges that they are responsible to track total creditable
earnings so that there will be no penalty to the District.

9.14.2.3 In addition to the annual compensation increases described above,
eligible teachers shall receive a retirement service reward in an
amount equal to $750 times each full year of employment in District
30 beyond 15 years, up to a maximum reward of $9,000. A retiring
teacher's service reward amount shall be paid by the Board as a
post-retirement payment no later than the August 15 following the end
of the fiscal year in which the teacher retires from the District. Only
those teachers who provide full services (excluding approved leaves of
absences) to the District up to the date of retirement indicated in their
irrevocable notice shall be eligible for the service reward benefit.

9.14.3 Payment for Accumulated Sick Days

Teachers retiring under TRS shall be paid at the rate of $60 per day for accumulated sick leave
earned in District 30 for up to a maximum of 40 days beyond what they use for TRS service
credit. The 40 days shall be calculated after subtracting 170 days from their ending sick day
balance and after subtracting any days used for TRS service credit. Such payment shall be
made as a post-retirement severance benefit and is not intended to be added to compensation in
the teacher's final year of service. The payment shall be made following evidence from TRS
submitted by the retired teacher indicating the number of days used for service credit.

9.14.5 Future Revisions to TRS Retirement Programs

During the term of this Agreement, the Board and Association recognize their mutual
obligation to meet and negotiate appropriate incentives for teachers who may qualify for other
or revised TRS retirement incentive plans not currently in effect. Any such negotiated benefits
related to new TRS retirement incentive plans or revised pension contributions shall not result
in an overlap of the benefits for retiring teachers provided in the above paragraphs of this
Section.
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ARTICLE X

NEGOTIATION AND IMPASSE PROCEDURES

10.1 Power to Negotiate

Both parties agree that it is their mutual responsibility to confer upon their respective
representatives the necessary power and authority to make proposals, consider proposals and
make counterproposals in the course of negotiations and to reach tentative agreements which
shall be presented respectively to the Association and then to the Board for ratification.

10.2 Commencement of Negotiations

Negotiations shall begin no later than April 1, unless both parties agree to an alternative date.
Meetings shall be held as necessary at times and places agreed upon by both parties.

10.3 Bargaining Proposals

The Association proposals shall be presented at the initial negotiations session. If a
collaborative bargaining format is used, however, both parties shall present their issues at the
initial session.

10.4 Tentative Agreement

All tentative agreements shall be reduced to writing and initialed by the spokesperson of the
respective teams. A copy shall be given to each group.

10.5 Final Approval

When the Association and the Board reach tentative agreements on all matters being
negotiated, the items shall be reduced to writing and shall be submitted to the membership of
the Association for ratification and then to the Board for official approval.

10.6 Impasse Procedures

If mediation has been initiated, the parties shall request the appointment of a mediator from
the Federal Mediation and Conciliation Service. If that agency cannot appoint a mediator
within 15 days from the date of the first request, the parties by mutual agreement shall select,
in this order, (1) a mediator from a list established by the Illinois Educational Labor Relations
Board, or (2) the American Arbitration Association. Nothing in this paragraph precludes the
parties from mutually agreeing to an individual to act as a mediator.
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ARTICLE XI

DURATION AND EFFECT OF AGREEMENT

11.1 Complete Understanding

The terms and conditions set forth in this Agreement represent the full and complete
understanding between the parties. The terms and conditions may be modified only through
the written and mutual consent of the parties.

11.2 Individual Contracts

Individual teacher employment contracts shall not be inconsistent with the terms of this
Agreement.

11.3 Savings Clause

Should any article, section, or clause of this Agreement be declared illegal by a court of
competent jurisdiction, then that article, section or clause shall be deleted from this
Agreement to the extent that it violates the law. The remaining articles, sections and clauses
shall remain in full force and effect.

11.4 Term of Agreement

This Agreement shall be effective on the first day of teacher attendance of the 2023-24
school year, and shall continue in effect until 11:59 p.m. of the day before the first day of
teacher attendance of the 2028-29 school year.

11.5 Midterm Contract Modifications

During the term of this Agreement, if federal or state statutes, rules, or regulations governing
the Illinois Teachers' Retirement System change, either party may request to meet and
discuss the financial impact of these changes for possible midterm modifications to Section
9.14 of this Agreement. In addition, either party may request to meet and discuss any
financial impact and possible midterm modifications related to implementation of health
care reform at the federal and/or state level to Sections 9.6.1 and 9.6.2 of this Agreement.
Further, during the term of this Agreement, if changes to local, state and/or federal funds
received impact the District’s revenue, either party may request to meet and discuss the
financial impact of these changes for possible midterm modification to Article IX of this
Agreement.

11.6 No Strike - No Lockout

No teacher covered by this Agreement, or the Association, or any person acting on behalf of
the Association, shall at any time engage in, or authorize a strike, or other refusal to render
full and complete service to the Board. The Board agrees that it will not lock out any or all
employees during the term of the Agreement.
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Appendix A-1
2023-24 SALARY SCHEDULE

Step BA BA + 15 MA MA + 15 MA + 30

1 52,615 54,158 57,337 59,022 61,029

2 54,299 55,891 59,170 60,910 62,982

3 56,037 57,678 61,064 62,859 64,997

4 57,831 59,525 63,019 64,870 67,077

5 59,681 61,429 65,036 66,948 69,225

6 61,591 63,395 67,115 69,088 71,439

7 60,797 65,423 69,263 71,299 73,723

8 62,742 67,517 71,480 73,581 76,083

9 64,750 69,678 73,769 75,935 78,517

10 66,823 71,909 76,129 78,366 81,030

11 68,960 74,209 78,565 80,873 83,623

12 71,168 76,584 81,079 83,462 86,299

13 73,444 79,034 83,674 86,133 89,061

14 75,794 81,563 86,352 88,888 91,910

15 78,219 80,511 89,115 91,734 94,852

16 80,721 83,089 91,965 94,670 97,888

17 83,306 85,748 94,909 97,697 101,020

18 85,805 88,320 97,756 100,628 104,050

19 88,378 90,971 100,689 103,648 107,171

20 91,029 93,700 103,709 106,757 110,386

21 92,849 95,574 105,784 108,892 112,594

22 94,706 97,485 107,900 111,070 114,847

23 96,600 99,435 105,269 113,291 117,143

24 98,532 101,422 107,374 115,558 119,486

25 100,502 103,451 109,521 112,741 121,876

26 102,513 105,520 111,711 114,997 124,314

27 104,563 107,631 113,946 117,296 126,800

28 106,655 109,783 116,225 119,643 129,337

29 109,321 112,527 119,131 122,633 132,569

30 110,852 114,103 120,798 124,350 135,220
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Appendix A-2
2024-25 SALARY SCHEDULE

Step BA BA + 15 MA MA + 15 MA + 30

1 53,930 55,512 58,770 60,498 62,555

2 55,656 57,288 60,649 62,433 64,557

3 57,438 59,120 62,591 64,430 66,622

4 59,277 61,013 64,594 66,492 68,754

5 61,173 62,965 66,662 68,622 70,956

6 63,131 64,980 68,793 70,815 73,225

7 60,797 67,059 70,995 73,081 75,566

8 62,742 69,205 73,267 75,421 77,985

9 64,750 71,420 75,613 77,833 80,480

10 66,823 73,707 78,032 80,325 83,056

11 68,960 76,064 80,529 82,895 85,714

12 71,168 78,499 83,106 85,549 88,456

13 73,444 81,010 85,766 88,286 91,288

14 75,794 83,602 88,511 91,110 94,208

15 78,219 80,511 91,343 94,027 97,223

16 80,721 83,089 94,264 97,037 100,335

17 83,306 85,748 97,282 100,139 103,546

18 85,805 88,320 100,200 103,144 106,651

19 88,378 90,971 103,206 106,239 109,850

20 91,029 93,700 106,302 109,426 113,146

21 92,849 95,574 108,429 111,614 115,409

22 94,706 97,485 110,598 113,847 117,718

23 96,600 99,435 105,269 116,123 120,072

24 98,532 101,422 107,374 118,447 122,473

25 100,502 103,451 109,521 112,741 124,923

26 102,513 105,520 111,711 114,997 127,422

27 104,563 107,631 113,946 117,296 129,970

28 106,655 109,783 116,225 119,643 132,570

29 109,321 112,527 119,131 122,633 135,883

30 110,852 114,103 120,798 124,350 138,601
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Appendix A-3
2025-26 SALARY SCHEDULE

Step BA BA + 15 MA MA + 15 MA + 30

1 55,278 56,900 60,239 62,010 64,119

2 57,047 58,720 62,165 63,994 66,171

3 58,874 60,598 64,156 66,041 68,288

4 60,759 62,538 66,209 68,154 70,473

5 62,702 64,539 68,329 70,338 72,730

6 64,709 66,605 70,513 72,585 75,056

7 60,797 68,735 72,770 74,908 77,455

8 62,742 70,935 75,099 77,307 79,935

9 64,750 73,206 77,503 79,779 82,492

10 66,823 75,550 79,983 82,333 85,132

11 68,960 77,966 82,542 84,967 87,857

12 71,168 80,461 85,184 87,688 90,667

13 73,444 83,035 87,910 90,493 93,570

14 75,794 85,692 90,724 93,388 96,563

15 78,219 80,511 93,627 96,378 99,654

16 80,721 83,089 96,621 99,463 102,843

17 83,306 85,748 99,714 102,642 106,135

18 85,805 88,320 102,705 105,723 109,317

19 88,378 90,971 105,786 108,895 112,596

20 91,029 93,700 108,960 112,162 115,975

21 92,849 95,574 111,140 114,404 118,294

22 94,706 97,485 113,363 116,693 120,661

23 96,600 99,435 105,269 119,026 123,074

24 98,532 101,422 107,374 121,408 125,535

25 100,502 103,451 109,521 112,741 128,046

26 102,513 105,520 111,711 114,997 130,608

27 104,563 107,631 113,946 117,296 133,219

28 106,655 109,783 116,225 119,643 135,884

29 109,321 112,527 119,131 122,633 139,280

30 110,852 114,103 120,798 124,350 142,066

42



Appendix A-4
2026-27 SALARY SCHEDULE

Step BA BA + 15 MA MA + 15 MA + 30

1 56,384 58,038 61,444 63,250 65,401

2 58,188 59,894 63,408 65,274 67,494

3 60,051 61,810 65,439 67,362 69,654

4 61,974 63,789 67,533 69,517 71,882

5 63,956 65,830 69,696 71,745 74,185

6 66,003 67,937 71,923 74,037 76,557

7 60,797 70,110 74,225 76,406 79,004

8 62,742 72,354 76,601 78,853 81,534

9 64,750 74,670 79,053 81,375 84,142

10 66,823 77,061 81,583 83,980 86,835

11 68,960 79,525 84,193 86,666 89,614

12 71,168 82,070 86,888 89,442 92,480

13 73,444 84,696 89,668 92,303 95,441

14 75,794 87,406 92,538 95,256 98,494

15 78,219 80,511 95,500 98,306 101,647

16 80,721 83,089 98,553 101,452 104,900

17 83,306 85,748 101,708 104,695 108,258

18 85,805 88,320 104,759 107,837 111,503

19 88,378 90,971 107,902 111,073 114,848

20 91,029 93,700 111,139 114,405 118,295

21 92,849 95,574 113,363 116,692 120,660

22 94,706 97,485 115,630 119,027 123,074

23 96,600 99,435 105,269 121,407 125,535

24 98,532 101,422 107,374 123,836 128,046

25 100,502 103,451 109,521 112,741 130,607

26 102,513 105,520 111,711 114,997 133,220

27 104,563 107,631 113,946 117,296 135,883

28 106,655 109,783 116,225 119,643 138,602

29 109,321 112,527 119,131 122,633 142,066

30 110,852 114,103 120,798 124,350 144,907

43



Appendix A-5
2027-28 SALARY SCHEDULE

Step BA BA + 15 MA MA + 15 MA + 30

1 57,512 59,199 62,673 64,515 66,709

2 59,352 61,092 64,676 66,579 68,844

3 61,252 63,046 66,748 68,709 71,047

4 63,213 65,065 68,884 70,907 73,320

5 65,235 67,147 71,090 73,180 75,669

6 67,323 69,296 73,361 75,518 78,088

7 60,797 71,512 75,710 77,934 80,584

8 62,742 73,801 78,133 80,430 83,165

9 64,750 76,163 80,634 83,003 85,825

10 66,823 78,602 83,215 85,660 88,572

11 68,960 81,116 85,877 88,399 91,406

12 71,168 83,711 88,626 91,231 94,330

13 73,444 86,390 91,461 94,149 97,350

14 75,794 89,154 94,389 97,161 100,464

15 78,219 80,511 97,410 100,272 103,680

16 80,721 83,089 100,524 103,481 106,998

17 83,306 85,748 103,742 106,789 110,423

18 85,805 88,320 106,854 109,994 113,733

19 88,378 90,971 110,060 113,294 117,145

20 91,029 93,700 113,362 116,693 120,661

21 92,849 95,574 115,630 119,026 123,073

22 94,706 97,485 117,943 121,408 125,535

23 96,600 99,435 105,269 123,835 128,046

24 98,532 101,422 107,374 126,313 130,607

25 100,502 103,451 109,521 112,741 133,219

26 102,513 105,520 111,711 114,997 135,884

27 104,563 107,631 113,946 117,296 138,601

28 106,655 109,783 116,225 119,643 141,374

29 109,321 112,527 119,131 122,633 144,907

30 110,852 114,103 120,798 124,350 147,805
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Appendix B
EXTRA-DUTY STIPENDS

DESCRIPTION FY24 FY25 FY26 FY27 FY28

Clubs $1,057 $1,057 $1,057 $1,057 $1,057

Scholastic Bowl Team $2,245 $2,279 $2,313 $2,348 $2,383

Math Competition Team $4,556 $4,624 $4,694 $4,764 $4,836

Science Competition Team $4,556 $4,624 $4,694 $4,764 $4,836

Student Council $2,846 $2,889 $2,932 $2,976 $3,021

Peer Partners $2,279 $2,313 $2,348 $2,383 $2,419

Snowflake Director $2,279 $2,313 $2,348 $2,383 $2,419

Yearbook Maple $2,279 $2,313 $2,348 $2,383 $2,419

Chorus $2,801 $2,843 $2,886 $2,929 $2,973

Instrumental Music $3,232 $3,280 $3,330 $3,380 $3,430

House Manager $500 $508 $515 $523 $531

Video Director $800 $812 $824 $837 $849

Choreographer $1,500 $1,523 $1,545 $1,569 $1,592

Costumes/Makeup $1,500 $1,523 $1,545 $1,569 $1,592

Music Director $1,500 $1,523 $1,545 $1,569 $1,592

Crew Director $1,600 $1,624 $1,648 $1,673 $1,698

Lighting & Sound Director $1,500 $1,523 $1,545 $1,569 $1,592

Artistic Director $2,000 $2,030 $2,060 $2,091 $2,123

Producer $2,500 $2,538 $2,576 $2,614 $2,653

Arrival Supervision - Elementary $969 $984 $998 $1,013 $1,028

Dismissal Supervision - Elementary $1,939 $1,968 $1,998 $2,028 $2,058

Arrival Supervision - Maple $1,939 $1,968 $1,998 $2,028 $2,058

Dismissal Supervision - Maple $969 $984 $998 $1,013 $1,028

Bus Dismissal - Maple $1,939 $1,968 $1,998 $2,028 $2,058

Lunch Supervision - Maple $3,878 $3,936 $3,995 $4,055 $4,116

Elementary Team Leader $4,886 $4,959 $5,034 $5,109 $5,186

Elementary Lab Classroom $3,232 $3,280 $3,330 $3,380 $3,430

Maple Grade Level Leader $4,245 $4,309 $4,373 $4,439 $4,505

Maple Department Chair $4,245 $4,309 $4,373 $4,439 $4,505

Staff Development $1,970 $2,000 $2,030 $2,060 $2,091

New Teacher Mentor $1,320 $1,340 $1,360 $1,380 $1,401

Year 2 Cohort Supervisor $1,320 $1,340 $1,360 $1,380 $1,401
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Athletic Director $6,200 $6,324 $6,450 $6,579 $6,711

Poms $2,208 $2,252 $2,297 $2,343 $2,390

Softball $2,208 $2,252 $2,297 $2,343 $2,390

Soccer 7th Grade $2,760 $2,815 $2,872 $2,929 $2,988

Soccer 8th Grade $2,760 $2,815 $2,872 $2,929 $2,988

Track $2,760 $2,815 $2,872 $2,929 $2,988

Cross Country $2,760 $2,815 $2,872 $2,929 $2,988

Basketball 6th Grade $2,760 $2,815 $2,872 $2,929 $2,988

Basketball 7th Grade $3,975 $4,055 $4,136 $4,218 $4,303

Basketball 8th Grade $3,975 $4,055 $4,136 $4,218 $4,303

Wrestling $3,975 $4,055 $4,136 $4,218 $4,303

Volleyball 6th Grade $2,760 $2,815 $2,872 $2,929 $2,988

Volleyball 7th Grade $3,975 $4,055 $4,136 $4,218 $4,303

Volleyball 8th Grade $3,975 $4,055 $4,136 $4,218 $4,303

Internal Substitute Hourly Rate $30 $30 $30 $30 $30

Evaluation Hourly Rate $50 $50 $50 $50 $50

Supervision Hourly Rate $39 $39 $39 $39 $39

Curriculum Hourly Rate $45 $45 $45 $45 $45
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