
  

 

 

PROCEDURE: Hiring for Teaching Positions 
 

Applicants for a teaching position shall be reviewed by the building principal. The building principal will 
forward his/her recommended candidate to the Superintendent with all paperwork completed. The 
Superintendent will nominate the final candidate to the Board. Paperwork submitted to the Board shall 
include the Superintendent’s nomination and the candidate’s resume. 
 
The Board shall have sole right to hire and shall do so by a majority vote. The Board shall also have the 
right to refuse to hire a candidate nominated by the Superintendent and shall do so by a majority vote. 
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