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Introduction (1-2 pages maximum)

● Provide a brief background of the school and include a summary description of programs offered.
● Briefly describe how the faculty and staff and other stakeholders/educational partners were involved and

collaborated in the self-study process.

In August of 2008, Roseville Joint Union High School district opened its 5th comprehensive high school to freshmen and
sophomore classes; the beginning of a mission to build a strong culture and rich academic foundation that would become
the makeup of Antelope High School. For the past fifteen years, Antelope High School (AnHS) faculty, staff, and students
have worked tirelessly to build a school that is known for Titan pride, high academic achievement, and community
involvement.

Over the course of the last six years, Antelope High School has seen
almost a complete turn-over of administration and leadership. There was
also a large amount of faculty turnover; more than half of our current
faculty were not at Antelope High School during the last WASC Self-Study.
These changes created a staff and a school that felt untethered, missing
the strong foundation that had always been the hallmark of Antelope High
School. The 2022-2023 school year brought with it a new principal and a
renewed focus on establishing a positive school culture and support
structures for everyone on campus.

Antelope High School began this Self-Study process in the spring of 2023.
Since the opening of Antelope High School in 2008, the staff has had
monthly staff meetings and weekly collaboration meetings within
departments and Professional Learning Teams (PLTs).

In the spring of 2023, we began to use these collaborative practices to
benefit our self-study process. An annual perception survey was
administered in Fall 2022 to students, parents/guardians, and staff
members. These initial findings were studied and shared with the Antelope
staff to discover information about current realities and next steps. Staff member teams were then organized into the five
targeted focus groups: Organization for Student Learning, Curriculum, Learning and Teaching, Assessment and
Accountability, and School Culture. These teams, composed of certificated, classified, and support personnel met during
Wednesday collaboration times to discuss key areas in the self-study process and to assist in evaluating our current
practices and next steps. Departments met as Home Groups to provide feedback and evidence. Parents and students
also met during this process and were given status updates on current findings and opportunities to contribute information
that will guide future practice. Notes from all of the meetings were then compiled by the self-study coordinator and
composed into a comprehensive report. This report was discussed with administrative, leadership, and support staff
members. Input from all groups was collected, assessed, and then incorporated into a schoolwide action plan outlining
next steps in the self-study cycle.

Antelope High School provides a comprehensive instructional program including rigorous academic courses, a wide
breadth of Visual and Performing Arts, and a growing Career Technical Education department. The past two years have
also seen an increase in Dual Enrollment and Advanced Placement offerings, including Antelope High School being one
of the few schools in the nation to offer AP African American Studies as a pilot in the 2023-2024 school year. Antelope
High School offers 21 athletic programs and 43 levels of sports, as well as an active Associated Student Body program
and clubs ranging from our Black Student Union, to the Anime Club, to the award winning Key Club.
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Many of our curricular programs include co-curricular and extra-curricular components, such as dance shows, drama
shows, an annual CTE Expo, and internship opportunities. Additionally, AnHS has a thriving English Language
Development department and academic support classes (Credit Recovery and Positive Power) for students needing
further support or resources. AnHS staff works tirelessly to provide as many opportunities as possible for our students.

To promote diversity and inclusion, Antelope High School and the Roseville Joint Union High School District worked with
the National Equity Project and the Acosta Educational Project in the years prior to the COVID-19 pandemic. During the
pandemic, district priorities shifted to address gaps in new areas of need. As a school site, Antelope High School has
continued to support equity initiatives. The diverse population of AnHS is frequently identified as one of the school’s
biggest strengths by stakeholders. Recent and ongoing site-wide equity and inclusion efforts include establishing an
Equity Team made up of staff and teachers, support for a number of clubs and wellness groups that continue to support
underrepresented populations, and hosting the district wide GSA Summit. Antelope High School started a new women’s
sport Flag Football the first year of its existence and the team made playoffs! We are currently piloting AP African
American Studies and are the first school in our district to offer Dual Enrollment Ethnic Studies. Antelope High has
established ELD, Advanced Placement/Dual Enrollment and Academic Culture Coordinator positions to support all
students in meeting A-G requirements and increasing representation in Dual Enrollment and AP Courses.

Our mission statement, “Increase the academic achievement of every student,” is the foundation and cornerstone to all
conversations surrounding Antelope High School students. In 2022, the staff began to revisit Core Values and Collective
Commitments. The staff worked together to put life to our four Core Values, asking themselves: What does it look like,
sound like, and feel like when we are putting these Core Values into action?

The WASC process has been a helpful next step in analyzing and reflecting on these Core Values and Collective
Commitments. We appreciate this opportunity to both validate the work that we have already accomplished as a staff and
with our students, as well as the assistance to further develop our school into a place where our students can access their
true potential as a life-long learner.

The self-study process, by its very nature, cannot be done without the involvement of the entire learning community. In
particular, thanks go out to the students, teachers, parents, administration, and support staff for their contributions to this
self-study. Thanks especially to our students, whom we celebrate in their pursuit of academic, social, vocational, and
personal success and growth.
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Chapter 1: Progress Report (2-5 pages maximum)

● Describe any significant developments that have had a major impact on the school and/or specific
curricular programs since the last full visit.

Antelope High School faculty and staff discussed the following as significant developments that have had a major impact
on our school since the last full visit.

COVID and Distance Learning
Antelope High School went into distance learning on March 13, 2020.
Within 3 days, teachers were communicating expectations for learning
with students and connecting through online platforms, such as Google
Classroom, Zoom and Blackboard, BYU and Edgenuity. Spring of 2020
remained exclusively online distance learning for all students. Antelope
went to hybrid learning for Fall of 2020 and returned to on-campus
instruction completely in Spring of 2021. There was an online-only option
for students offered through the district named the “Roseville Student
Virtual Learning Academy”, or RSVLA. 226 AnHS students chose to learn
through the Roseville Student Virtual Learning Academy during Spring
2021. Some families decided to remain virtual learners through Antelope
High School during the 2020-2021 school year. These various options and
seamless transitions in and out of online learning were made possible due
to every student being issued a chromebook, which began in the
2018-2019 school year.

Expanded and updated course offerings for students:
Antelope High School has continued to expand and update our course offerings. Our math and science departments
have participated in the development and implementation of new course curriculums since our last WASC cycle. The
English department piloted a new curriculum in the 2022-2023 school year, which will be fully implemented in the
2024-2025 school year. We have added American Sign Language to our World Language department and Ethnic
Studies to our Social Studies department. In the 2023-2024 school year, Antelope is one of 2 schools in RJUHSD
piloting an AP African American Studies course. Dual enrollment offerings began in the 2020-2021 school year. Our
CTE programs have expanded to include ProPhoto, Technical Theater, and access to CTE Automotive Service Tech 1
which is offered through another high school in our district.

Support for students
In the past six years the English Language Development program has grown by 123 students and two class sections. In
the spring of 2023 an EL Coordinator position was added, with one of our current ELD teachers serving in this role. A
dedicated full-time Learning Support Specialist was added to support the ELD classes in the 2022-2023 school year.
There were also two part-time Parent Ambassadors hired to assist with language support and engaging the families of
our newcomer students specifically from Ukraine and Russia.

Special Education has seen almost a complete overhaul in the way we offer services to students with IEPs. Antelope
High School has embraced the district initiative for co-taught classes to support student IEP goals in a general education
setting. We now offer Integrated Math 1, Integrated Math 2, Biology, English 9, and English 10 as co-taught classes on
campus. Additionally, we have adopted new policies around graduation credits for Special Education classes, allowing
more of our Students with Disabilities the opportunity to earn a high school diploma through modified classwork.

Every school in the District offers a fully staffed, always open Wellness Center on campus where students can drop-in
for a break or seek further services from licensed professionals. The Wellness Center has been instrumental in
supporting restorative practices on campus through opportunities for Teen Intervene, mediations, and counseling. The
2022-2023 school year also brought about the re-launch of PBIS on campus, including restorative practices in
detentions occuring twice a week.
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Leadership changes
Since our last WASC report there have been leadership changes at every level of our site and district. Roseville Joint
Union High School District has had three Superintendent changes, with our current superintendent being the founding
principal from Antelope High School. Our site has had 2 new principals, both of which started at our site as Assistant
Principals. We have all new assistant principals, as well as almost all new office support staff. Since our last report, we
have 41 new teachers on our campus.

“Finally Complete”
Two large construction projects on campus since our last visit have created a sense that our campus is finally complete.
Since our campus opened in 2008, our performing arts programs have had to perform at other sites or in our gym and
our stadium functioned with no permanent restrooms or snack bar. We opened our state-of-the-art Performing Arts
Center in September 2019 thanks to funding from Proposition D and our stadium gained permanent bathrooms and a
snack bar facility that opened in Fall of 2023. While students and staff were affected by multiple years of construction on
our campus which impacted facility use and noise levels, both students and staff are greatly benefiting from the
completion of these projects.

Title One
Since our last WASC self study, Antelope High School has moved from a targeted Title One school to a Schoolwide
Program. This allows for our Title One funds to be spent on all schoolwide programs, not just specific students who
qualify for Title One or specific programs. These funds have been used to fund positions on campus (an additional
full-time school counselor and an additional Learning Support Specialist were first hired with Title One funds), pay for
teacher release time for curriculum planning, professional development opportunities (PLC at Work institute, AVID
training), a summer “Curriculum Camp” for teachers, and instructional materials (to name a few). This funding has
provided much needed resources to support student learning.

● Comment on the process for implementing and monitoring the schoolwide action plan/SPSA aligned
with LCAP goals.

There are multiple ways in which the schoolwide action plan/SPSA and LCAP goals are monitored throughout the school
year. One of those ways is through the monthly School Site Council meetings where administration, parents, teachers,
and students review data and monitor goals together. There are also monthly leadership meetings with the department
coordinators. These meetings present opportunities to discuss progress on schoolwide action plan goals with
department coordinators along with the monthly staff meetings. A district wide LCAP committee meets throughout the
year, with parents, students, and staff from all schools in the district meeting to discuss LCAP goals and resources.
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● Summarize progress on each section of the current schoolwide action plan/SPSA that incorporated
growth areas for continuous improvement from the last full self-study and all intervening visits.

WASC Action Plan Goal #1: Increase the number of students meeting or exceeding the standards on the CAASPP Test.

LCAP GOAL Goal 1: RJUHSD students will be college, career, and life ready.

SPSA GOALS Goal 3: Ensure all students graduate from high school ready for college, career and life, prepared to
pursue the future of their choosing.

Goal 4: Implement a comprehensive instructional program that engages students and provides for
timely intervention for our most at-potential students.

PROGRESS
Summarize progress on each section of the current

schoolwide action plan/SPSA that incorporated
growth areas for continuous improvement from the

last full self-study and all intervening visits.

IMPACT
Evaluate the degree to which major student
learner needs, school needs, and areas for

growth have been addressed.

EVIDENCE (link)
Analyze how the use of prior accreditation

findings and other pertinent data are driving
school improvement to better ensure high

achievement for all students.

Student Testing Engagement
● Incentives for students: Chick Fil A

for students who scored well.
● Food and Snacks for students on

testing days.
CAASPP Coordination
● Teacher testing coordinator.
Academic Student Support
● Need identified to support students

who don’t have a math or science
class in the Spring semester.

Curriculum Alignment
● Math and English teams aligned

curriculum to CAASPP, including
mirroring CAASPP questions in
assessments. In fall 2023, CCIM2
teachers administered the CAASPP
interim test.

CAST
● Science curriculum was updated to

align with NGSS Standards, which
allowed the CAST test to provide
important data about student
mastery of the new standards.

● Testing incentives were given to
students and staff based on
attendance and performance.

● Communication of the importance
of testing was made through
videos shown during classes,
staff speaking to students, and
posters on campus.

● Calls home were made to
students who missed testing to
emphasize the importance of
making up tests.

● Math teacher invited all juniors
not in a spring math class to
“crash course” study sessions
before the CAASPP test.

CAASPP Late start bell schedule
(2022)

CAASPP All on campus testing bell
schedule(2019)

Testing schedule with teacher rosters
(2023)

CAASPP posters around campus

Chick-fil-a at lunch for seniors who
scored proficient or above previous
year

Schedule of study sessions - Spring
non-Math students (email) (teachers)

CAST Scores

CAASPP ELA Scores

CAASPP Math Scores
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WASC Action Plan Goal #2: Improve the educational support and services for current and exited special education
students.

LCAP GOAL Goal 2: Improve student academic performance and achievement for students by providing course
access in order to close the achievement gap.

SPSA GOALS Goal 3: Ensure all students graduate from high school ready for college, career and life, prepared to
pursue the future of their choosing.

Goal 4: Implement a comprehensive instructional program that engages students and provides for
timely intervention for our most at-potential students.

PROGRESS
Summarize progress on each section of the current

schoolwide action plan/SPSA that incorporated
growth areas for continuous improvement from the

last full self-study and all intervening visits.

IMPACT
Evaluate the degree to which major student
learner needs, school needs, and areas for

growth have been addressed.

EVIDENCE (link)
Analyze how the use of prior accreditation

findings and other pertinent data are driving
school improvement to better ensure high

achievement for all students.

General Education Access
● Introduced and expanded co-taught

classes to expose students to the
general education curriculum with
embedded supports.

● Specialized Academic Instruction
(SAI) is provided during Titan
28/Titan Time to limit pulling SWD
from the general education setting.

Placement and Monitoring
● To ensure correct placement for

students coming from middle school,
SpEd teachers attend transitional
IEP meetings to assist with vertical
alignment and placement.

● Increase in a variety of assessments
to ensure correct placement.

● Transitioned SWD to work with
academic counselors rather than
only program specialists.

● Progress monitoring for current SWD
between caseload managers and
service providers give more
consistent monitoring and support.

IEP
● General education teachers are

present for the entire IEP meeting.
ATP
● Creation of Adult Transition Program
Modified Classes
● New policies around modified

classes give students more
opportunity to earn a diploma

● Currently offer co-taught IM1,
IM2, English 9 and 10, Biology

● With SAI, students have access
to 8 graduation required classes
each year, rather than two of their
classes being non-graduation
support classes. This increased
the graduation rates of SWD.

● SWD have equitable counseling
services, including
social-emotional, career
counseling, etc.

● Students stay with the same case
manager for four years, building
relationships and more consistent
progress monitoring. Ongoing and
consistent progress monitoring
also means that students are also
moved into less restrictive
environments as soon as needed,
including exiting more students
from Special Education.

● General education teachers are
part of the discussion about
students strengths and goals for
their IEP.

● The ATP program provides life
and job skills for students after
they complete four years of
traditional high school curriculum.

● More students will be able to earn
a high school diploma through the
implementation of more modified
classes

Master schedule with Co-Taught
courses

SWD grad rates on CA Dashboard

Graduation Rates

SAI Schedule

Special Education Exit Data

IEP Agendas

Data on IEP meetings with general
education teacher present

Transitional IEP Attendance (at
middle school)

Adult Transition Program (ATP)

ATP course outline

ATP enrollment: 10 (2023-2024), 9
(2022-2023), 9 (2021-2022)

Alternative pathways to diplomas
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WASC Action Plan Goal #3: Increase staff capacity to collect, disaggregate, and analyze student performance data in
order to make informed instructional decisions, guide intervention, and support closing the achievement gap.

LCAP GOAL Goal 1: RJUHSD students will be college, career, and life ready.
Goal 2: Improve student academic performance and achievement for students by providing course

access in order to close the achievement gap.

SPSA GOALS Goal 4: Implement a comprehensive instructional program that engages students and provides for
timely intervention for our most at-potential students.

PROGRESS
Summarize progress on each section of the current

schoolwide action plan/SPSA that incorporated
growth areas for continuous improvement from the

last full self-study and all intervening visits.

IMPACT
Evaluate the degree to which major student
learner needs, school needs, and areas for

growth have been addressed.

EVIDENCE (link)
Analyze how the use of prior accreditation

findings and other pertinent data are driving
school improvement to better ensure high

achievement for all students.

● COVID limited our ability to gather
pertinent data regarding student
performance through CAASPP.

● Data collected on CTE/DE/AP
enrollment to identify where
achievement gaps exist/have
grown/decreased.

● In 2023, the site Leadership Team
worked towards refocusing and
improving PLT’s on campus. Data on
how PLTs are using collaboration
time was collected in Fall 2023.

● PLTs meet regularly and review data
to inform instruction.

● The 2019-2020 school year
RJUHSD used a Continuous School
Improvement (CSI) model, gathering
and analyzing data. This model was
interrupted by COVID and not
returned to post-pandemic.

● There are several years of lost
data due to students not testing
and the California Dashboard not
publishing student achievement
data.

● The Equal Opportunity School
(EOS) survey was used to identify
students not involved in AP
courses.

● 90% of our site Leadership Team
attended a PLC Conference in
Seattle in July of 2023.

● CSI data review and built action
plan, interrupted because of
COVID

EOS survey information

Collective Commitments

PLC Conference Agenda

PLT Agendas (focus on data review
to inform instruction)

Action plan/website from CSI
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WASC Action Plan Goal #4: Increase student engagement and encourage active student participation in all classes.

LCAP GOAL Goal 3: Equity and Inclusion is a goal to ensure all students have access to broad and rigorous
courses, are able to participate in school activities, and that we work on culture and climate of

inclusion for all people.

SPSA GOALS Goal 1: Provide comprehensive social-emotional support to all of our students in order to promote
academic achievement.

Goal 2: Continue building our Titan culture with a focus on creating a safe, inclusive, and welcoming
learning environment for all students, staff, and community.

PROGRESS
Summarize progress on each section of the current

schoolwide action plan/SPSA that incorporated
growth areas for continuous improvement from the

last full self-study and all intervening visits.

IMPACT
Evaluate the degree to which major student
learner needs, school needs, and areas for

growth have been addressed.

EVIDENCE (link)
Analyze how the use of prior accreditation

findings and other pertinent data are driving
school improvement to better ensure high

achievement for all students.

● PBIS was re-launched post-COVID
in the 2021-2022 school year.

● In 2022-2023, as a staff, we
discussed instructional strategies
most helpful for student achievement
and agreed on collective
commitments around those.

● DigiCoach was implemented
throughout the District to give
ongoing feedback to teachers
around engagement.

● Increased student enrollment in
Performing Arts courses.

● Additional CTE programs of study
added to AnHS’s course catalog.

● AnHS staff agreed to focus on two
student behavior expectations in the
2022-2023 and 2023-2024 school
year. One of these expectations was
students put phones away and took
out earbuds when entering class.

● 5-Star Student used to reward
positive behaviors (Titan Points).

● Staff feedback and discussion of
the biggest areas of need and
how to collectively counter these.

● Administrators performed
classroom walkthroughs on a
regular basis looking for learning
engagement and giving timely
feedback to teachers via email.

● Performing Arts enrollment
numbers are back up to
pre-COVID rates. A new Musical
Theater class is being offered.

● Professional Photography (3
levels) and Theater Tech are now
offered as CTE programs.

● A focus on phones being away
and earbuds being out means
that students are hearing a
consistent message from all staff.

Titan Points Store slideshow

PBIS posters

5 Star Student Presentation

Collective Commitments

DigiCoach Rubric

1,188 out of 1,700 students on
campus took at least one Visual or
Performing Arts course (70%)

Course Catalog

Student Behavior Expectation (see
slide 14)
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WASC Action Plan Goal #5: Review and update communication structures for students and parents.

LCAP GOAL Goal 4: Improve student and parent engagement and involvement by improving communication through
the school sites, to students and parents about resources, extra-curricular, and co-curricular activities

that are available to the community.

SPSA GOALS Goal 5: Improve parent involvement and engagement by improving communication to parents and to
the community while also engaging parents more in the educational outcomes of their students.

PROGRESS
Summarize progress on each section of the current

schoolwide action plan/SPSA that incorporated
growth areas for continuous improvement from the

last full self-study and all intervening visits.

IMPACT
Evaluate the degree to which major student
learner needs, school needs, and areas for

growth have been addressed.

EVIDENCE (link)
Analyze how the use of prior accreditation

findings and other pertinent data are driving
school improvement to better ensure high

achievement for all students.

Parent Communication
● Administration sends out a weekly

Family Bulletin through Parent
Square.

● Quarterly Parent Forums held in the
evenings with the Principal.

English Learners
● Hired EL parent ambassadors in the

2022-2023 school year who speak
the home language of many of our
students (Russian and Ukrainian).

● English Learner Advisory Committee
(ELAC) meetings are held quarterly
with EL families. Data and support
services are presented, as well as
questions answered and translation
services provided.

Student Communication
● Students are included in Catapult

alerts and trained on safety drills
prior to each one taking place.
Parent emails are sent home
educating them as well.

● Social Media use, such as a
schoolwide Instagram page, as well
as a Daily Student Bulletin increased
the sharing of information and
upcoming important events.

● “Popcorn with the Principal” was
implemented in 2023-2024 as a way
for administration to hear from
groups of students.

● Parent bulletins are used to
celebrate accomplishments and
communicate important date
reminders.

● Quarterly Parent Forums could
have better attendance from
parents. We are looking into other
means of conducting these going
forward.

● The Parent Ambassadors have
increased communication with
families through email, phone
calls, and letters home. This has
increased involvement in the
ELAC meetings, ELPAC testing,
and department field trips.

● The ELAC meetings saw some of
the largest attendance numbers
with the implementation of the
Parent Ambassadors.

● Parents and students felt more
informed about what was
happening on campus in regards
to safety and activities.

● Students who aren’t normally
involved in feedback or decision
making processes have time to
give their input about successes
and challenges at AnHS.

Weekly Parent Bulletin

Parent Forum agenda (3/1/23)
(10/26/22)

ELAC agenda/attendance

ELAC Slides

Newcomer/Transfer numbers (page
3)

Student bulletin

Safety videos

“Popcorn with the Principal”
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WASC Action Plan Goal #6: Continue to review and improve structures within Titan Time (Formally Titan 28) to ensure
students' needs are appropriately addressed.

Titan Time (Formally Titan 28) is designated time for students to get individualized/small group intervention/instruction on
current academic topics and goals. Titan Time is also designated for students who are required to have Specialized
Academic Instruction (SAI) per their IEP goals. This allows students, with IEPs, to get SAI services without missing
general education class time instruction.

LCAP GOAL Goal 2: Improve student academic performance and achievement for students by providing
course access in order to close the achievement gap.

SPSA GOALS Goal 2: Continue building our Titan culture with a focus on creating a safe, inclusive, and
welcoming learning environment for all students, staff, and community.

Goal 4: Implement a comprehensive instructional program that engages students and provides
for timely intervention for our most at-potential students.

PROGRESS
Summarize progress on each section of the current

schoolwide action plan/SPSA that incorporated
growth areas for continuous improvement from the

last full self-study and all intervening visits.

IMPACT
Evaluate the degree to which major student
learner needs, school needs, and areas for

growth have been addressed.

EVIDENCE (link)
Analyze how the use of prior accreditation

findings and other pertinent data are driving
school improvement to better ensure high

achievement for all students.

Titan 28/Titan Time Review
● Since AnHS started having an

intervention period there have been
Intervention Committees to
continually review data and monitor
the effectiveness.

● There was a District wide committee
established in 22-23 to also look into
the use of Intervention time.

Changes to Titan 28/Titan Time
● Closed open areas, students were

allowed to go to the cafeteria for a
“study hall”, and then made all Titan
28s mandatory (2021-2022).
Reason- students consistently chose
“Study Hall” over targeted
intervention sessions.

● Moved Titan 28 to later in the day so
to avoid students who were late to
school and who did not have 1st
period (2022-2023)

● Changed bell schedule to move all
interventions (Titan Time) to
Wednesdays (2023-2024)

● Titan 28/Titan Time Timeline of
changes

Additional Titan 28/Titan Time Supports
● Our Learning Support Specialists ran

the Antelope Learning Lab (tutoring)
during Titan 28 in the 2022-2023
school year. Teachers were able to

● For Titan 28, the Intervention
Committee found that attendance
was hard to track, even after
moving the intervention period to
later in the day. Suggestions were
made to change the schedule for
2023-2024.

● For Titan 28, priority period still
required teachers to take
attendance and report absences
which found inconsistencies. This
created inequities in how policies
were applied.

● For Titan 28, classes with
substitutes often required
students to go to the small gym
for supervision by administration,
missing out on Intervention time.

● Student Survey Results of New
Titan Time from Fall of 2023

Question: I believe that this new Titan
Time has had a positive impact
for me in my learning- 39%
(Strongly Agree to Agree); 31%
(In the middle); 30% (Disagree
to Strongly Disagree)

Question: I believe that this new Titan
Time has had a positive impact
for students, in general- 38%
(Strongly Agree to Agree); 37%
(In the middle); 25% (Disagree
to Strongly Disagree)

Titan 28 committee members for
2022-2023 school year: Marc Buljan
(Assistant Principal), Hayden Olhiser
(Education Specialist, SAI
Coordinator, Math Teacher), Allie
Snyder (PLTW Biomed Teacher, AP
Coordinator)

Earlier CSI (Comprehensive Support
& Improvement) Input from 2021-22
Staff:
Staff CSI Input Posters
CSI Feedback

Staff and Student Survey Results in
2021-22:
Student Survey Results
Staff Survey Results

Summarized Titan 28 Feed (2021-22)

Bell Schedule (moved T28 later in
day)

District wide Intervention Committee
for 2023-24 school year
Recommendations

Titan 28 committee presentation from
April 2023 staff meeting
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refer students for additional support
during this time.

● Specialized Academic Instruction
(SAI) is provided during Titan Time to
limit pulling SWD (Students with
Disabilities) from the general
education setting, thus increasing
general education curriculum
access. This began in the
2022-2023 school year.

● Teacher Survey Results of New
Titan Time from Fall of 2023

Question: I believe the new Titan
Time has had a positive impact
for me in my classroom- 54%
(Strongly Agree to Agree); 18%
(In the middle); 28% (Disagree
to Strongly Disagree)

Question: I believe the new Titan
Time has had a positive impact
for students, in general- 56%
(Strongly Agree to Agree); 20%
(In the middle); 24% (Disagree
to Strongly Disagree)

Bell schedule (current)

Antelope Learning Lab flier (Titan 28)

Antelope Learning Lab flier (2023)

● Comment on why any growth areas for continuous improvement are not in the current schoolwide
action plan/SPSA.

All growth areas for continuous improvement are embedded in the schoolwide action plan/SPSA.
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Chapter 2: School Profile and Supporting Data and Findings (3-5 pages maximum)
Develop a clear profile of your school and students using data and information. Include the following:

● Provide demographic data about the school including demographics, enrollment, relevant Dataquest information,
course enrollment patterns by student groups, teacher assignment monitoring outcomes (AMO), link to SARC and
other relevant data.

● Include California School Dashboard Performance Overview and other local measures reflecting student academic
progress and social emotional well-being.

● Ensure the updated School Profile addresses the following:
– Three years of data, if available.
– Data presented through the use of appropriate charts, tables, and graphs data

disaggregated, as appropriate, analyzed and interpreted. I.e., findings.
– Include links to related profile materials at the end of the report.
– Determine implications of the data, noting trends and patterns
– Identify two to three major preliminary student learner needs based on the data
– Determine 2-4 important questions to consider in focus groups that have been raised by the analysis of student
performance, demographic and perception data.

1. Enrollment Data
Current Data Trends:

● Enrollment declined slightly through 2022-23. In 2023-24 enrollment increased to almost 1,800 students
again. The enrollment percentage by race on campus has stayed consistent.

● We tend to lose 30-50 students over the course of their 4 years. This could include students that move to
other states or countries or graduate early (among other things).

● The number of Latino or Hispanic students has risen.
● Socioeconomically disadvantaged numbers dropped dramatically after the 19-20 school year and have

gone up in the current school year.
● Our English Learner and Students with Disabilities have increased significantly over the last 4 years.
● Homeless Youth numbers are very inconsistent year to year.

Analysis for Student Demographics Data:
● Socioeconomically disadvantaged numbers dropped because students were no longer required to

complete the form to receive free/reduced lunch. In 2023-2024 a new way to collect income data was
used and our numbers are now more consistent with pre-Covid data.

● As a school we have needed to create and provide services for the EL and Students with Disability
populations. This has included adding co-taught classes, hiring classified support staff, and EL and SAI
coordinator.
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1. CAASPP
a. CAASPP ELA Data

Current Data Trends:
● ELA scores have decreased over the last 3 years in Met & Exceeded Standards.
● Socioeconomically disadvantaged students had huge gains in their scores from 20-21 to 21-22.
● AnHS did not meet the 95% participation rate in 2021-22, resulting in a lower score.

b. CAASPP Math Data
Current Data Trends:

● AnHS did not meet the 95% participation rate in 2021-22, resulting in a lower score.
● Trends are moving in the right direction, with fewer kids in the “Standard Not Met” category in

2023.
● While the percentage of students above standard are very close in each area (Concepts and

Procedures, Problem Solving and Modeling, Communicating Reasoning), more students are at or
near standard in the area of Communicating Reasoning.

c. CAST Data
Current Data Trends:

● We saw a decrease in “Standard Not Met” in 2022-23.
● Juniors tend to score better than seniors when taking this test.
● EL students are not successful on the CAST, although we do see a decrease in “standard not

met” in 2022-23.
Analysis for CAASPP Data:

● SED (Socio-economically Disadvantaged) students' scores are probably improving due to increased
resources available on campus that they didn’t have access to during COVID.

● In 2022-23, a large emphasis was placed on participation in CAASPP and CAST tests for our 11th grade
students.

● Math has had 3 curriculums in 3 years. This inconsistency as students move through their courses has
had a negative effect on the test scores.

● The NGSS curriculum we shifted to several years ago has different areas of focus, particularly less focus
on Earth and Space Sciences.

2. English Learner Data
Current Data Trends:

● Reclassification rate rebounded in the 22-23 school year with almost a 43% reclassification rate.
● We have more than twice the number of students scoring a Level 1 or 2 on the ELPAC (English Language

Proficiency Assessments for California).
● We hold steady at about 30% of our EL student population being reclassified.
● EL (English Learner) students tend to score higher on the oral portion of the ELPAC than the written

portion.
Analysis for English Learner Data:

● Antelope High has the highest number of EL students in the District and also reclassifies a higher
percentage of EL students than any other school in the district.

● There were significantly more newcomers on campus in the 22-23 school year than previous years.
● We have a more consistent process for students to use an EL waiver, so they are not always enrolled in

EL support classes.
● Due to the increased need of support for our EL students, Antelope High School hired two Parent

Ambassadors, an LSS (Learning Support Specialist) specifically for EL, and assigned a teacher the EL
Coordinator role beginning in the 2022-2023 school year.

● The EL Coordinator was able to track progress for students and ensure more supports were in place for
students to reclassify.

● The EL Rise/Language Development committee provided ongoing professional development for all
teachers around EL supports to strengthen our Integrated ELD strategies.
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3. Special Education Data
Current Data Trends:

● Increase overall in the number of students with IEPs (Individualized Education Plan) and 504s
● Increase of the number of white and hispanic students with IEPs
● There are more male students in Special Education than female

Analysis for Special Education Data:
● Antelope has a low percentage of IEP and SpED students overall.
● There is no clear pattern/trend in the number of students with active IEPs or exited from SpED
● The steady increase of students with IEPs is something we can assume will continue in future years.
● The increased number of exited students could be attributed to successful support and procedures at the

high school level.
4. CA School Dashboard Summary

1. Students Meeting A-G Requirements
Current Data Trends:

● Steady increase in A-G rates over 3 years.
● African-American students are the lowest performing based on race sub-groups. Asian students are

the highest performing.
● EL students trending down in meeting requirements (due to more Level 1 students entering school)
● SpED students trending up

2. Career Technical Education Pathway Completion Data
Current Data Trends:

● Increase in pathway completers overall
● Low representation of ELD students in CTE
● African American students underrepresented
● High percentage of SED students in CTE programs

3. Advanced Placement & Dual Enrollment Data
Current Data Trends:

● Overall number of students enrolled in AP courses has dropped, while Dual Enrollment numbers have
increased.

● When combining our AP and DE class enrollment, our overall percentage of students participating
has increased.

● More students with IEPs and 504 are taking college level courses
● Males are severely underrepresented in our AP/DE courses
● Percentage of 11th and 12th graders taking college level courses has increased, but the percentage

of 10th graders has decreased.
● The overall pass rate for AP classes has increased.

Analysis for College and Career Preparation Data:
● A new AP/DE Coordinator was hired for the 23-24 school year with the goal of increasing enrollment of

underrepresented populations.
● A new Academic Culture Coordinator position was created for the 23-24 school year to focus on

supporting freshmen in their transition to high school level courses, with the hopes of encouraging college
level course participation the rest of their high school career.

● We continue to offer more opportunities for students to take college level courses (AP and DE).
● Credit recovery classes and online recovery platforms have helped A-G rates.
● District hired a CTE/DE specialist to aid in representative enrollment in all CTE pathways for both

underrepresented groups and language fluency.
● Drop in AP course enrollment is due to an increase in Dual Enrollment course offerings.
● Enrollment/completion rates fluctuating in CTE due to changes in number of teachers & sections
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1. Graduation Rate Data
Current Data Trends:

● We have a steady graduation rate
● Our African-American students have a lower graduation rate.
● Our Students with Disabilities and English Learner students have low graduation rates.
● A-G rate fell 4 years ago, but has been consistently rising again.
● Substantial increase in graduation rate for Students with Disabilities

2. Post Secondary Status Data
Current Data Trends:

● More than 90% of our students continue their education after high school
● Number of students attending Community College has decreased while those attending a 4 year school

has increased.
● Low vocational and military numbers from those who reported status

Analysis for Graduation Report Data:
● We have shifted instructional programs to allow special populations to earn credits toward graduation

within their specialized programs. Co-teaching started in the last three years (ELD 3 gives graduation
credit as of the 2021-2022 school year).

● Credit recovery courses (Edgenuity and BYU Online) were used during the 2021-2023 school years to
improve A-G rates.

● Covid, financial aid legislation and Dual Enrollment course offerings had an impact on where students
attended college, more attended community colleges, and rates are moving towards our normal with more
attending 4 year schools.

● UC/CSU changes in admissions could have resulted in increase of those attending 4 year schools

1. Suspension and Expulsion Rates Data
Current Data Trends:

● There was a significant decrease in suspensions and an increase in school climate.
● Fighting continues to be the top reason for suspension. Use or possession of a controlled substance is

the 2nd leading cause.
● Decrease in bullying suspensions.
● Socioeconomically disadvantaged students make up a large portion of suspensions.

2. CA Healthy Kids Mental Health Report / CA Healthy Kids Survey Data
Current Data Trends:

● Students’ mental health is steadily improving since
returning from Covid.

● Antelope High students consistently report less
chronic sadness and suicide consideration than the
state average.

● Student optimism has risen in both 9th and 11th
graders

● Academic Motivation has gone down
● More students report experiencing bullying.
● Students seem to still be struggling in many areas of

mental health and life satisfaction.

Table of Contents Respectful, Responsible, Proud 28

https://docs.google.com/document/d/1DjKQxjKbAYq2-wLDO6tKIqEn2uefNxCdHNz8PgGRiRA/edit?usp=sharing
https://docs.google.com/document/d/1E11HXQDuKBA940qmzvdqeWWXeP-IXALwuxxzR9S7AV4/edit?usp=sharing
https://docs.google.com/document/d/1u95mf6SOTxN9lYNDawgFlHT023_qz8fmLyqAxqimO6Q/edit?usp=sharing
https://drive.google.com/file/d/1BynsrfZDjm4r5Eya5sL9f-F4n2Jv-wGm/view?usp=sharing
https://drive.google.com/file/d/1udiHTdJGZZWvaEE9M2KKl6xZ2RLwpTQ4/view?usp=sharing


Antelope High School 2024 ACS WASC/CDE Self-Study Report

3. Perception Data
Current Data Trends:

● Perception data stays fairly consistent year to year, but there is a much smaller sample size in 22-23..
● Parents have consistently scored the following areas with high marks: informed about progress, feel

welcome at school, support at home, respect the school’s teachers
● Parents have consistently scored the following areas with low marks: information about non-college

options, volunteers feeling appreciated, students treated fairly by other students.
● Parents have scored the following inconsistently: supervision before/after school, recognition of student

success, knowing how to support learning at home.
● Students have consistently scored the following areas with high marks: teachers expect me to do my

best, ability to read and process information (in reference to the real world), class time is spent using
computers, doing well in school makes me feel good about myself.

● Students have consistently scored the following areas with low marks: teachers know me well, what I
learn at school is relevant, in charge of what I learn.

● Staff have consistently scored the following areas with high marks: achievement can grow based on
positive relationships with students and teachers, every student can learn, work well with students from
diverse backgrounds

● Staff have consistently scored the following areas with low marks: communicate with parents often, action
plan to get to vision, recognized for good work.

● Staff have indicated a large growth in the following areas over the last year: morale is high on the part of
teachers, administrators effectively communicate, vision is clear.

Analysis for School Climate Data:
● Wellness Centers have helped provide SEL and support services that are needed for students based on

Healthy Kids Survey results.
● The refocus of school culture in 2022-2023 reflected positively in the higher perception data rates and

lower suspension rates.
● Suspension numbers and Healthy Kids Survey mirror each other in that high numbers for a sense of

chronic sadness and suicidal ideation can lead to an increase in weapons and controlled substance on
campus.

● The lower number of student responses (only about 25%) may skew the results when comparing
2022-2023 to prior years.

1. Attendance Data
Current Data Trends:

● Steady decrease in chronic absenteeism since Covid.
● White students have higher chronic absenteeism when compared to their overall population on campus.
● Increased tardies when admin sweeps started before school.

Analysis for Attendance Data:
● The district attendance handbook was reinstated during the 2022-2023 school year to adjust policies

post-Covid. This helped hold students accountable for attendance.
● Administration reinstated tardy policies and attendance consequences in the 2023-2024 school year

which helped improve attendance and tardies (ie: 10 tardies in one class before detention).

Additional information on staffing, professional development, school safety, facilities and more can be found on our
SARC Report.

Table of Contents Respectful, Responsible, Proud 29

https://docs.google.com/document/d/13apCMpAiMbvVTtkliLULPyUvXpV9j3MGUseDMS5lsrg/edit?usp=sharing
https://docs.google.com/document/d/1CeFj_PbLpLAer8kCjJLWwTDrXQwNl9ZTj-iGAO8SMFM/edit?usp=sharing
https://www.rjuhsd.us/Domain/937


Antelope High School 2024 ACS WASC/CDE Self-Study Report

● We need to continue to develop and refine support for our ELD students, particularly our newcomer students,
in both ELD classes and general education classes.

● Math CAASPP scores: Math scores have increased over the past 3 years for all students, but there is still room
for growth in the number of students meeting or exceeding standards.

● English CAASPP scores: English scores have either decreased or not changed over the last three years for all
groups.

● Socio-economically disadvantaged students are chronically absent at a higher rate than any other subgroup.
● African-American students have lower graduation and A-G rates than the overall school rate.
● Student surveys show that they want to increase ownership and relevance in learning.

● Would creating more CTE pathways create the sense of ownership and relevance that students are looking
for? How do we create those pathways intentionally to ensure we have qualified instructors and a healthy
student interest?

● How can we prepare students better for the CAASPP test and motivate them to do their best so that their
learning is more accurately reflected in our scores?

● What are the obstacles to our SED students coming to school more regularly? What supports can we put in
place to get them to school?
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Chapter 3: WASC Criteria and Indicators

Category A: Organization for Student Learning: Vision and Purpose,
Governance, Leadership, Staff, and Resources
Criterion A1: Vision and Purpose
Directions

● Evaluate the school’s effectiveness in addressing the Organization for Student Learning criteria and the
supporting indicators.

● Explain or reference evidence that supports your succinct, narrative response.
● Explain how the schoolwide learner goals/Graduate Profile reflect the vision and mission and impact student

learning and well-being.
Criterion A1: Vision and Purpose (1–2 pages maximum)
The school has established a clearly stated vision and purpose reflecting students’ needs, current educational
research-based practices, with a focus on diversity, equity, inclusion and a belief that all students can learn and achieve.
Supported by the governing board and the district Local Control and Accountability Plan, the school’s purpose is defined
further by schoolwide student goals/graduate profile and academic standards, supported by the governing board and the
district Local Control and Accountability Plan.

The school has a clearly stated vision and mission (purpose) based on its students’ needs, current educational research,
the district LCAP, and the belief that all students can achieve at high academic levels. Antelope High School’s mission
statement hasn’t changed since the school’s opening in 2008: “Increase the academic achievement of every student.”

A1.1 Vision and Schoolwide Learner Goals/Graduate Profile: The school has established a clear, coherent vision
and purpose and schoolwide learner goals/graduate profile based upon high-quality standards, congruent with
research and school practices, and aligned with district goals for students.
A1.2 Equity and Inclusion: The vision and purpose of the school reflects a belief that all students can learn and
achieve.
A1.3 Development/Refinement of Vision and Purpose: There are effective processes in place to ensure
involvement of all stakeholders/educational partners in the development and periodic review and refinement of the
vision and mission, and schoolwide learner goals/graduate profile.
A1.4 Communicating and Understanding Vision and Purpose and Schoolwide Learner Goals: There are
effective processes for communicating with all stakeholders/educational partners to ensure the understanding of the
vision, purpose, and schoolwide learner goals/graduate profile.

Findings Evidence

Antelope High School’s mission has stayed the same since the
doors opened in 2008: “Increase the academic achievement of
every student.” This belief that all students can learn at high
levels permeates every part of Antelope High School’s
instruction and culture. During the 2022-23 school year, AnHS
revisited the Core Values that drive the school, working
collaboratively throughout the year to establish new “Collective
Commitments” for Instruction and Culture around the Core
Values. These values and commitments are the driving force
behind decision making on campus. Foundational to these Core
Values are equity, inclusion of all students, and an unwavering
pride in the diversity on campus. The staff Equity Team,
Antelope Student Equity Team (ASET), numerous clubs on
campus, Best Buddies and Unified Sports, AP and Dual
Enrollment courses, and positive school culture (to name a few)
provide evidence of this inclusive atmosphere.

Core Values/Collective Commitments

Staff Meeting Agendas: Building Collective
Commitments

Equity team: Facilitator’s agenda for PLT
conversations

ASB Club List

AP/DE Enrollment Data
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The schoolwide learning goals (“Titan Up”) were revisited in the
fall of 2023, again through the lens of our Core Values and
Collective Commitments.

AnHS staff refines the values and commitments at the start of
each semester (more often in the 2022-23 school year). Staff is
also able to participate in more round-table discussions in “Staff
Forums.”

AnHS parents were invited to quarterly “Parent/Family Forums”
to discuss values and commitments, as well as a variety of other
topics in the 2022-23 school year. Athletic/Extra Curricular
information nights, AP/DE Preview Nights, Counselor Events,
and Back to School Nights are events that welcome parents to
participate in not only school culture, but also in discussions
about school mission and vision.

Regular meetings between ASB and Administration during the
2022-23 school year grew to regular “Popcorn with the Principal”
forums in 2023-24 as a way for a diverse group of students to
engage in dialogue about school mission, values, and
commitments. Students are invited to sit on all hiring panels and
included in discussions about how to promote our values and
commitments.

Students and families get regular communication about school
activities through email (daily student bulletins and weekly family
bulletins), text messages, social media, and phone calls.

Other more formal ways for students to get involved at the site
and district level include: LCAP (Local Control and
Accountability Plan) advisory meetings, CILT meetings
(Continuous Improvement Leadership Team), ELAC/DELAC
(English Language Advisory Committee and District English
Language Advisory Committee) meetings, School Site Council
meetings, Parent Boosters, and through different survey
opportunities.

Summary: Antelope High School has a clear and collaboratively
developed mission (purpose), vision (values and commitments),
and schoolwide learner outcomes (Titan Up). There is a clear
focus on equity, inclusion, and a pride in diversity not only in the
words but in the actions on campus. School leadership has
systems in place to ensure that all stakeholders (staff, students,
families) are involved in continuous learning and decision
making at regular, predictable intervals. COVID and distance
learning brought with it a focus on different forms of
communication (email, text, phone calls, home visits, traditional
mail) has created more ways for families and staff to engage
with each other about student success.

“Titan Up” Schoolwide Learner
Outcomes/Graduate Profile

Staff Forum Agenda

Parent Forums (3/1/23) (10/26/22)

Extra Curricular Night

AP/DE Preview Night

Counseling Evening Events (website) (seniors)

Back to School Nights (video)

“Popcorn with the Principal”

Student Bulletin

Family Bulletin

School Site Council

School Board meetings

CILT

ELAC participation (RJUHSD Guidebook) (4/11/23
Mtg)

Parent Boosters (ABBA)

Antelope High Instagram
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Criterion A2: Governance
Directions

● Evaluate the school’s effectiveness in addressing the Organization for Student Learning criteria and the
supporting indicators.

● Explain or reference evidence that supports your succinct, narrative response.
● Explain how the governing board impacts student learning and well-being.

Criterion A2: Governance (1 page maximum)
The school’s purpose is aligned with governing board goals and policies and focused on student achievement and
well-being through data driven decisions with the aim of preparing students for college and career readiness.

A2.1 Relationship Between the Governing Board and the School: The school community has a clear understanding
of the role of the governing board and how the governing board’s decisions, expectations and initiatives guide the work
at the school with the aim of improving academic achievement and well-being of all students.

Findings Evidence

RJUHSD (Roseville Joint Union High School District) has always
had a strong relationship between school site staff, district staff,
and the school board. Board policies are posted on the district
website and updated regularly.

The RJUHSD school board is almost entirely new from the last
Self-Study. The board moved to a “trustee area” model, where
the five trustees must represent five predetermined areas of the
district boundaries. This means that in 2023, Antelope High
School had its first community member/parent sworn into the
school board.

Over the past several years, school boards across the country
have become more involved in everyday school policy. In
RJUHSD, our school board has become more engaged in the
area of curriculum and instruction, as well as student counseling
and wellness supports. School board members visit schools
within the district to have conversations with staff and students.

District personnel in RJUHSD have also undergone a major
change since the last Self-Study. A new superintendent (John
Becker, former principal of AnHS), new assistant superintendent
of Ed Services (Ms. Tu Carroz), and a number of new executive
directors and directors have joined the RJUHSD district office.
Many of these new positions were promoted from within
RJUHSD, continuing the foundation of building strong leaders in
the district.

Antelope High School staff members continuously work with
board members and district personnel to create clearer
processes and policies around curriculum adoption. Meaningful
and insightful conversations are leading to thoughtful and
collaborative process and policy implementation.

All AnHS SPSA (School Plan for Student Achievement) goals are
clearly aligned to district LCAP goals. These goals are
data-driven through data analysis and reflection at district LCAP
meetings, site LCAP meetings, School Site Council meetings,

Board Meeting agenda

Board policy website

Curriculum Approval Process (updated 2023)

District personnel website

Antelope High School SPSA, WASC, RJUHSD
LCAP Goal Alignment
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site leadership meetings, and staff meetings.

Summary: Antelope High School and the RJUHSD district office
have a strong relationship with the RJUHSD school board.
Antelope High School is proud to have an AnHS parent on the
school board for the first time since the school opened. AnHS
teachers are working closely with district personnel and board
members to develop clear policies around curriculum
development. AnHS SPSA and WASC goals are clearly aligned
to district LCAP goals and driven by continuous data analysis by
all stakeholders.

Criterion A3: Leadership for Learning
Directions

● Evaluate the school’s effectiveness in addressing the Organization for Student Learning criteria and the
supporting indicators.

● Explain or reference evidence that supports your succinct, narrative response.
● Explain how leadership actions impact student learning and well-being.

Criterion A3: Leadership for Learning (1–2 pages maximum)
The school leadership, faculty, staff, and parent/community collaborate, make decisions and initiate actions that focus on
all students’ needs and achievement. The result is accountability for implementing practices and programs, including
providing services based on the school’s purpose, student needs, and the schoolwide action plan/SPSA goals aligned
with the district LCAP.

A3.1 Broad-based and Collaborative: The school’s leadership, faculty, staff a) assess data to determine student
needs, and b) determine and implement strategies and actions, and c) monitor results and impact on student learning to
support continuous improvement.
A3.2 Leadership Role in Accountability: The school leadership and faculty demonstrate shared decision-making,
responsibility, and self-reflection on actions and accountability expectations for implementing practices, programs,
actions, and services that support student learning.
A3.3 School Action Plan/SPSA Correlated to Student Learning: The schoolwide action plan/SPSA is directly
correlated to and driven by the analysis of student achievement and other data and aligned with the LCAP.

Findings Evidence

As a site, Antelope High School’s leadership, faculty, and staff
are all involved in evaluating data, isolating needs,
determining strategies, and then monitoring the effects of
those actions- all in order to positively impact student learning.
Our renewed and more focused commitment to Professional
Learning Communities and Teams is an essential component
to make sure our approach is collaborative, specific, and
effective in keeping all of us accountable. Eighteen staff
members attended a summer PLC institute in July 2023 to
hone in on best practices within the PLC model. Through a
wide variety of PLT’s, broad and specific, by content, grade
level, and program, staff uses student data to determine
teaching and learning interventions. Teachers and staff utilize
different technological tools to track and examine pertinent
data related to student learning, including Canvas, as well as
ongoing broad examinations of standardized test data,

PLT agendas

PLT Conference
Photo of PLC group

Canvas use on campus

SPSA (summary)

Dept agendas with CAASPP Data (ELD) (Math)
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including CAASPP scores and AP scores, and informal
collections of data. Work at the district level, through LCAP as
well as course evaluations, course outlines, and content area
leads meetings, further supports our ability to use data to drive
improvements in student learning.

Antelope High School’s leadership is deeply involved in
sharing the responsibility to make decisions that support
students' learning. For example, administrators and
counselors monitor student discipline, wellness needs,
academic progress, and attendance through the Intervention
Response Team’s regular meetings. Counselors work to
ensure that students are placed in appropriate classes, and
administrators work with teachers and staff to ensure that
intervention needs are met in the collective effort to optimize
and support student learning. Leadership consistently invites
staff feedback, leads staff meetings with openness and
dialogue, supports teachers in seeking valuable conferences
and professional development opportunities, supports release
time for team planning, holds campus forums and community
forums, and continues to support growing parent and
community involvement through a wide variety of events and
roles…all with the end-game of improving student
achievement.

SPSA goals are directly aligned with LCAP goals and are
driven by student achievement data. Through steady growth in
the number of co-taught classes, positive progress is being
made in the area of Special Education. Further improvements
are evident in Antelope High School’s ELD program, and that
progress has been possible through the shared responsibility
and involvement of teachers, leadership, and
parents/community.

Summary: Antelope High School maintains a collaborative,
interdependent and focused responsibility to maximize and
thoroughly support student learning. Utilizing a rejuvenated
and consistent commitment to Professional Learning Teams
and Communities, all Titan stakeholders use data and provide
feedback to positively impact student learning.

Department Coordinator agendas re: data and
monitoring (9/6/2022)

IRT agendas re: monitoring data, student discipline &
wellness needs
(IRT 10/20/23) (IRT 11/2/23)

Staff Canvas Course (2023-2024)

Campus Forum minutes

Perception data

SPSA summary link

Entire SPSA
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https://docs.google.com/document/d/1pKI_TuEg2PSje4vWZNHNn6sFW_AGnCW3IhxCTIuSMtE/edit?usp=drive_link
https://docs.google.com/document/d/1O-4cUm7v76kMShKl12ZpyKfwNZkvWfTfmRor_PuZaP4/edit?usp=sharing
https://docs.google.com/document/d/1goMzfUsYXJaSS-0TO69aW0B_dZQ5THJdyCtVsYa_Tm8/edit?usp=sharing
https://drive.google.com/file/d/1Mrq6HC7bWPM9FmKVdAs6kH77GLo5oBhj/view?usp=drive_link
https://docs.google.com/document/d/1kVCce2QfcpTrXoR3UeWg450eaUCxtpXlAXgoIaSiaFY/edit?usp=sharing
https://drive.google.com/file/d/10zFu55b-p7pQXgEbX_y6vfJ_hvMRnp_L/view?usp=sharing
https://docs.google.com/spreadsheets/d/1dxrCY0zGhQEuxH2UCbsTizkYKYaYz_L79eD8THSpLnY/edit?usp=sharing
https://drive.google.com/file/d/1WKIMHAmJ_x9JPgjIyr5PaWpX_0W6GviK/view?usp=sharing
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Criterion A4: Qualified Staff and Professional Development

Directions
● Evaluate the school’s effectiveness in addressing the Organization for Student Learning criteria and the

supporting indicators.
● Explain or reference evidence that supports your succinct, narrative response.
● Explain how leadership and staff actions impact student learning and well-being.

Criterion A4: Qualified Staff and Professional Development (1–2 pages maximum)
Qualified staff and leadership facilitate achievement of the student academic standards and the schoolwide learner
goals/graduate profile through a system of preparation, induction, and ongoing professional development. There is a
systematic approach to continuous improvement through professional development based on student performance data,
student needs, and research.
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A4.1 Qualifications, Preparation, and Supervision of Staff: The school understands district and school procedures
to ensure that leadership and staff are qualified based on staff background and preparation. The school implements
effective supervision and evaluation procedures in order to promote professional growth of staff.
A4.2 Professional Learning and Impact on Student Learning: The school effectively supports professional
development/learning and evaluates its effectiveness on teacher practices and student learning, with time, personnel,
and resources to facilitate all students achieving the academic standards and college and career readiness
expectations.
A4.3 Communication and Understanding of School Policies and Procedures: The school implements a clear
system to communicate administrator and faculty written policies, procedures, and handbooks that define
responsibilities, operational practices, decision-making processes, and relationships of leadership and staff.

Findings Evidence

Antelope High School, and RJUHSD as a whole, have a positive
working relationship with the local union, RSEA (Roseville
Secondary Education Association). Through negotiations with
RSEA, a consistent and thorough evaluation system is in place
for all faculty and staff. A faculty evaluation cycle includes a
pre-observation goal setting meeting, multiple formal
observations, informal observations, and a formal evaluation.
Probationary teachers engage in two evaluation cycles a year
until they are tenured, and tenured teachers engage in one
evaluation cycle every two years (with some exceptions for
teachers in the district more than ten years). Teachers are highly
qualified in their subject area and properly credentialed. For the
very few teachers instructing outside of their credential area, a
“Committee on Assignments” process is used to ensure teacher
expertise in that area.

Antelope High School believes in the power and value of
professional development. Further, the school understands that
professional learning and preparation positively impacts student
learning. Antelope High has effective systems and procedures in
place so that professional development is available to all staff.
Antelope High School faculty and staff is known for being
leaders in district wide professional development days. Antelope
utilizes Board policy, School Site Council, and teacher
evaluations and observations to promote and support
professional learning opportunities. Professional growth supports
are also provided through content lead meetings, instructional

RSEA contract

Pre-Observation Meeting Notices (presentation from
Cutts pre-meeting)

Professional Development Agenda (Equity Team)
(ILT) (EL Rise)

Conferences (counselors) (PLC) (LGBTQ+)
(Musical Theater)

School Board meetings

School Site Council

https://drive.google.com/file/d/1pj6Kx9z0PbS1XdPBqgz1saD2PRrv2A00/view?usp=drive_link
https://drive.google.com/file/d/1JCmUOoNPx_5z5QASpADRI7OmviQISKo0/view?usp=drive_link
https://drive.google.com/drive/folders/1oXheaNqtzxdXLAmNwmxOZZp9iivOcs5G?usp=sharing
https://drive.google.com/drive/folders/1rkftdIkokwbLBLf5psHUfcqVcZQEVh6y?usp=drive_link
https://drive.google.com/drive/folders/1Ih64v9HJlvZzr7dWJMNQVrGd9pNeZg44?usp=drive_link
https://drive.google.com/file/d/1YUZ9qdPvKYekFo6bUEnY72WYCXjowpI6/view?usp=drive_link
https://drive.google.com/file/d/1gthH3CmrZPL1XR2AHFdOzZL4euAWA3Ph/view?usp=sharing
https://www.cta.org/event/2023-lgbtq-issues-conference
https://drive.google.com/file/d/1O4M7JquEJXhGDjuURkqp60H0gWY_VAyp/view?usp=drive_link
https://www.rjuhsd.us/domain/459
https://www.rjuhsd.us/domain/632
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coaches, and digital learning specialists. Teacher release days
are supported so that PLTs can spend uninterrupted time
planning and looking at data. Numerous professional
development opportunities also grow out of more specified
groups and programs, such as when the district English teachers
score and discuss the District Common Assessment, or when
the district wide ELD professional learning team meets. The
PLTW (Project Lead the Way) teachers attend conferences that
provide educators with immersive and interactive experiences
with peers to support the ever changing appearance of CTE
courses and AP teachers across the district engage in
professional development. During monthly staff meetings,
Antelope High School recognizes and empowers faculty to share
best practices; for example, the Language Development team
shares best practices around ELD students and the Equity Team
shares strategies for engaging all students.

In addition to participating in professional development, Antelope
High staff routinely delves even deeper into determining the
effectiveness the training has on student learning. Leadership
provides resources and opportunities to reflect on how/if the
training is positively impacting student achievement. For
example, teachers discuss these connections at the PLC
conference, during release days, at Curriculum Camp, and in all
PLTs across the board. Aligning new practices with student
performance also occurs at the district level, through content
lead meetings and ongoing work on course outlines.

Antelope High incorporates a range of tools to communicate
policies, procedures, practices, and processes. The result of
these communications is that, campus-wide, relationships are
built, connections are fostered, and a team has formed. In
addition to the Canvas courses most teachers maintain for their
classes there is a staff Canvas course that provides information
and resources for the whole site. In addition to Canvas, Antelope
High School staff have a shared Google Calendar, a staff
website and quicklinks, and agendas to provide information and
resources, as well as further clarify roles, responsibilities, and
procedures. Friday emails for both staff and the community at
large share celebrations, highlights, and spotlights of the week.
Several staff team-building routines are in place to strengthen
our relationships. New teacher orientation and teacher buddies,
Team Red vs. Team Black competitions, Nacho Fridays,
10-With-A-Titan emails, after school get-togethers, and lunches
in the quad all work to build Antelope’s team.

Summary: Antelope High School has a clear evaluation and
supervision policy to provide formal feedback to teachers on a
regular basis. More importantly, AnHS staff engages in, and fully
leans into, a broad range of professional development and
team-building opportunities to positively impact student learning
and well-being. Whether at the site level, district level, or
beyond, Titan staff knows the inherent value of professional
growth on student growth and embraces it.

IM2 District Leads Agenda

Coaching information

Teacher Release Day Request Form

Release day agendas IM2 Release day

District Lead meetings (agendas) (meeting dates)

Canvas Growth (slide 13)

K12-Sierra Collaborative PLC Agenda (CTE/PLTW)

Staff Meeting Agenda (Language
Development/Equity)

PLC Conference agenda

Curriculum Camp Information

Staff website (Google site, need RJUHSD login to
view))

Staff handbook /Useful LInks /Emergency
Procedures

Principal’s “10 minute meetings” calendar

Sample of 10 with a Titan

Sample “Happy Friday” email

Sample “Family Bulletin”

Staff Perception Data

https://docs.google.com/document/d/1u1poCpFYxEB7_-BMVzL3cV5OPKQB8yM-r92DmpweYOU/edit
https://docs.google.com/document/d/1FT79IQrTB-mptLdvsgM2uHXKXo2xD_BWe81vNsqJ-tI/edit?usp=sharing
https://drive.google.com/file/d/1-CNopUsdG6NgMQvbiuUc8c84W13Gl9_t/view?usp=drive_link
https://docs.google.com/document/d/1KMqlvrijcVXclGBkLoWYm0QUZDwtzJINyAR9A_Wz0KE/edit
https://docs.google.com/document/d/1W2_EZcOKM3rmtVKKUarOuApQ6pmv7OamF4QCyiHzF2o/edit?usp=sharing
https://drive.google.com/file/d/1gvJZnJpW1Xo3qmghfDb0AfTiCaj5idAR/view?usp=drive_link
https://docs.google.com/presentation/d/1UDFDIYe1hO9Bh4WYeCfGwv2LsAgjoo-tSDJ0MTZgPs0/edit?usp=drive_link
https://docs.google.com/document/d/1KYQ-DRJRluL8v0lenNAO5fcwwynlQNL1/edit?usp=drive_link
https://docs.google.com/presentation/d/1f0-bFdzEHidMfgLdH1AgewdoHHcH_GtFf8nnzVIrBGo/edit?usp=sharing
https://drive.google.com/file/d/1ie80O33zOx7UclOgOykg9Y1M09DeFWar/view?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLScC8L3IPAGcbmG227Smqw_eRY3pKcw680xgpQgtgSxw8CE4oA/viewform?usp=sf_link
https://docs.google.com/document/d/10dNe4xOtCcPYYQcSoQdhICCIbZsk2SzXL_NsR4L1Utg/edit?usp=sharing
https://drive.google.com/file/d/14pG5GuO_KuRo_xn-oV3PjCaUoj7ru6Y5/view?usp=drive_link
https://docs.google.com/document/d/1mFxOz62vT9lUIP1DAirf8vAHnGkcx3_Blc_VksMJYAM/edit
https://docs.google.com/document/d/1DHf1TXZIBP4dqruAETnKFk5dDRhdI0ltQtOatBfprXg/edit?usp=sharing
https://docs.google.com/document/d/1DHf1TXZIBP4dqruAETnKFk5dDRhdI0ltQtOatBfprXg/edit?usp=sharing
https://drive.google.com/file/d/10VnGsaj8lKCqfJvs2uLu0ubS5Uka7eDR/view?usp=drive_link
https://drive.google.com/file/d/1mqIdcMVNdaIRct5W_-gDejIwPMG8fhZM/view?usp=drive_link
https://drive.google.com/file/d/1-JC8YEV5NWguigJa5okcmpcVNbTIhsCA/view?usp=sharing
https://drive.google.com/file/d/11BBLypMzbpt6ke3iornTAxSNaWKgECzA/view?usp=drive_link
https://drive.google.com/file/d/1NzknIHFiO8CBGSWoZLd86VWUdakd1cjv/view?usp=drive_link
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Criterion A5: Resources
Directions

● Evaluate the school’s effectiveness in addressing the Organization for Student Learning criteria and the
supporting indicators.

● Explain or reference evidence that supports your succinct, narrative response.
● Explain how the distribution of resources impacts student learning and well-being.

Criterion A5: Resources (1–2 pages maximum)
The human, material, physical, and financial resources are sufficient and utilized effectively and appropriately in
accordance with the legal intent of the program(s) and LCAP to support students in accomplishing the schoolwide student
goals/graduate profile, academic standards, and college and career readiness expectations.

A5.1 Resource Allocation Decisions: School leadership and staff are involved in resource planning and allocation
decisions aligned with student and personnel needs, and the goals of the schoolwide action plan/SPSA and the LCAP.
A5.2 Practices and Procedures: Transparent district and school procedures are in place to develop an annual budget,
conduct audits and follow quality accounting practices.
A5.3 Instructional Materials: The policies and procedures for acquiring and maintaining adequate instructional
materials and equipment, such as textbooks, other printed materials, instructional technology, manipulatives, and
laboratory materials are effective.
A5.4 Facilities Conducive to Learning: The school’s facilities are safe, functional, well-maintained, and sufficient to
support student achievement and the educational program(s) including the use of technology and digital learning.

Findings Evidence

As a site, Antelope High School believes decisions related to the
effective and appropriate allocation of resources starts with a shared
mission. As a result, all staff was involved in generating, editing, and
finalizing the school mission statement and core beliefs. The site
Leadership team is representative of all departments on campus; it
meets at least monthly to discuss schoolwide vision and leadership
goals and progress. Administrators value teacher expertise, working
with department leads and using staff surveys about teacher degrees,
needs and preferences when building the master schedule. At the
district level, textbooks adoption committees and content area leads
collectively communicate and make decisions about adopting new
curricular and instructional materials.

All decisions related to spending and resource allocation are
transparent. The Antelope High School SPSA outlines all budgets
(Site money, Title 1 money, LCAP money, grant money, etc.) and is
approved through the School Site Council. Department budgets are
communicated to Department Coordinators through the Principal’s
Secretary. Associated Student Body monies are accounted for and
audited annually both internally and by the CDE (California
Department of Education). ASB advisors are given a monthly
encumbrance report to review. Antelope High School booster clubs
adhere to 501c3 rules and follow the district handbook, which outlines
procedures for accounting, stipends, fundraising, and more. Finally,
annual budget meetings are held in RJUHSD; the Business Services
department and site administrators meet and develop site budgets in
conjunction with School Site Council and department leads.

Mission Statement

Core Values and Collective Commitments

RJUHSD Curriculum cycle

Staff Meeting Agendas

Perception Data

Textbook Adoption Process and Evaluation
Documents

School Site Council

Department budgets

SPSA

Sample encumbrance report

RJUHSD Booster handbook

Williams Act
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https://www.rjuhsd.us/domain/599#:~:text=Antelope%20High%20School%20Mission,academic%20achievement%20of%20every%20student.%E2%80%9D
https://drive.google.com/file/d/19f90TXJLTRlI08ZLDKaxV-0-F0GO5Vzf/view?usp=sharing
https://www.rjuhsd.us/Page/12788
https://drive.google.com/drive/folders/1cx1h6PY6uyC-a3xLwDrGHBtuVI01n9hp?usp=drive_link
https://docs.google.com/document/d/13apCMpAiMbvVTtkliLULPyUvXpV9j3MGUseDMS5lsrg/edit
https://drive.google.com/file/d/1-ZGcjZ0-9xqpjIy-McQe1MWvDltkBwpZ/view?usp=drive_link
https://drive.google.com/file/d/1-ZGcjZ0-9xqpjIy-McQe1MWvDltkBwpZ/view?usp=drive_link
https://www.rjuhsd.us/domain/632
https://drive.google.com/file/d/1ESMAZDanzzELz1iOR9eoDjRF4m5GPtpi/view?usp=drive_link
https://drive.google.com/file/d/1WKIMHAmJ_x9JPgjIyr5PaWpX_0W6GviK/view?usp=sharing
https://drive.google.com/file/d/1plYWkOHQjEeZFbDukPMVy-ZjBCPwF6IH/view?usp=drive_link
https://drive.google.com/file/d/1whVOtSQvWPlbcQuthpD-FUVdWGaNsEyO/view?usp=drive_link
https://www.rjuhsd.us/Page/48
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From the site to district to state level, there are a number of policies
and procedures in place to effectively monitor, approve, and acquire
instructional materials. At Antelope High, department budgets allow
the financial freedom to purchase/replenish materials, technology,
manipulatives, and lab materials as needed. All students are issued a
Chromebook, and procedures are in place for loaners and repairs.
RJUHSD has a clearly communicated and recently revised cycle and
system for reviewing, approving, replacing, and buying textbooks. The
CILT committee is an advisory group made up of district school staff
and parents who provide feedback on instructional materials. Antelope
High School complies with the Williams Act, thus ensuring access to
textbooks and instructional materials for all students.

Antelope High School prioritizes the safety and maintenance of
facilities, as well as technology, to support student learning. The 1:1
Chromebook initiative, schoolwide WiFi, hotspots, and GoGuardian
effectively provide support and safety for all students to access
technology at home or at school. The projectors/Promethean boards
in every classroom represent some of the fundamental technologies
used to support student achievement and programs. There are desks
and chairs for every student, as well as an effort to expand adaptive
furniture in specialized classrooms (such as co-taught classes, EL,
and Special Education classes). CTE and Arts classes have all the
specialized equipment they need (labs, music equipment, etc.)
through site and grant funding. Department budgets help to support
the need to make specific purchases that support particular programs.

Summary: Antelope High School is committed to making responsible,
proactive, collaborative, and fair decisions related to all resources
needed to support and positively impact student learning. Decisions
related to resources are shared and transparent, and reflect a
multi-level approach that involves following procedures and meeting
high expectations at the site, district, and state levels.

Library website with Chromebook procedures

CILT Agenda Site

SARC (facilities report)

Tech plans (Wifi Access ports)

Pictures of classrooms

Picture of Collab space

Pictures of ELD and Co-Taught classrooms

Table of Contents Respectful, Responsible, Proud 39

https://www.rjuhsd.us/Page/9980
https://www.rjuhsd.us/Page/2528
https://www.rjuhsd.us/Page/2673
https://drive.google.com/file/d/1_DOJ6RiFzM-Vf_6QTDMlBsIEwlkR9Bh4/view?usp=drive_link
https://drive.google.com/drive/folders/1W-rfOkq5plkC1La946aq8PD5Wa4kbRNF?usp=drive_link
https://drive.google.com/file/d/1T727hOFWDCXWLMLH9VzSCqD6rwIk-Pw7/view?usp=drive_link
https://drive.google.com/drive/folders/1IBURY-z_lc7iNMGSUBa-gGS8Vf_AFU-u?usp=drive_link
https://drive.google.com/drive/folders/1lvUrJ62oNH3Dhs8NbtXctU8ZhCNGJEaT?usp=drive_link
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ACS WASC Category A. Organization for Student Learning: Vision and Purpose, Governance,
Leadership, Staff, and Resources Summary

Prioritize and list the strengths and growth areas for the criteria and indicators in this category based on the
school’s identified major student learner needs.

Areas of Strength
1. Professional Development and PLCs contribute to constant growth and development of staff.

2. Strong sense of interdependence, collaboration, and shared decision-making among all staff.

3. Communication systems on and within campus have vastly improved over the last year-plus.

Areas of Growth

1. While communication among stakeholders on campus is strong, continue to work on reaching out to district
leadership, the school board, parents/families, and community members to address specific challenges and
needs, and celebrate our unique triumphs, at Antelope High School.

2. There is a sense of urgency centered on meeting the needs of our growing, diverse population and our specific
groups: ELD supports, adaptive resources, educational materials, professional development, etc.

3. Continue on the PLC/PLT journey, and focus on strengthening its development and value across campus, as well
as vertically and creatively in order to support singletons, electives, and inter-departmental courses.
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Category B: Curriculum (6 pages maximum for Category B)
Criterion B1. Rigorous and Relevant Standards-Based Curriculum
Directions

● Evaluate the school’s effectiveness in addressing the Curriculum criteria and the supporting indicators
● Explain or reference evidence that supports your succinct, narrative response.
● Explain how the rigorous and relevant curriculum impacts student learning and well-being.

Criterion B1. Rigorous and Relevant Standards-Based Curriculum (2–3 pages maximum)
All students participate in a rigorous, relevant, and coherent standards-based curriculum that supports the achievement of
the schoolwide learner goals/graduate profile, academic standards, and the college and career readiness indicators in
order to meet graduation requirements.

B1.1 Current Educational Research and Thinking: The school provides an effective, rigorous, relevant, and coherent
curriculum based on current educational research and thinking that supports the schoolwide student goals and
academic standards.
B1.2 Congruence with Schoolwide Student Goals: There is congruence among the concepts and skills taught, the
schoolwide learner goals/graduate profile, academic standards, and the college and career readiness indicators.

Findings Evidence

Antelope High School's mission is to “Increase the academic
achievement of every student.” As such, students are engaged
daily with an effective, rigorous, relevant, and coherent curriculum
that is based on the Common Core State Standards (CCSS) and
enhanced by the latest research and best teaching practices.

Teachers participate weekly in Professional Learning Teams (PLTs)
that develop best teaching practices and refine curriculum to
ensure that it is relevant, rigorous, and engaging. PLT alignments in
scope and sequence and use of common assessments have
ensured fidelity of a meaningful and consistent learning experience.
In addition to these meetings, our district provides professional
development opportunites, including our yearly Canvas and PLT
Summit.

The English department participates in a wide-range of ongoing
professional development opportunities to elevate classroom rigor
(AP Summer Institute, AVID training, CABE, ERWC training, etc). In
addition to these trainings, the district recently completed a new
textbook and resource adoption with Houghton Mifflin Harcourt
(HMH), offering the latest in digital and physical resources. Vertical
alignment ensures that students engage in critical thinking, reading,
and writing throughout all four years in these courses.

The World Language department has established Essential
Learning Outcomes (ELOs) that align and are driven by the
American Council Teaching Foreign Language world-readiness
standards and performance descriptors (ACFL). The World
Language department will be entering the textbook adoption cycle
this year with a textbook pilot coming soon.

Math classes emphasize the eight mathematical practices and
recently adopted Open Up Resources curriculum for IM1 through
IM3. This curriculum has a heavy emphasis on performance tasks

Canvas Summit

PLT meeting notes (World Studies) (English)

Common District Course Outlines

AP Summer Institute

AVID Summer Institute

California Association for Bilingual Education

ERWC Training

Spanish 1 (Outline) (ELO)
Spanish 2 (Outline) (ELO)
(Assignments/Activities)
Spanish 3 (ELO) (Assignments/Activities)
DE Spanish (Assignments/Activities) (ELO)
AP Spanish (Assignments/Activities)

Data Science Class projects and Science lesson
plans
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https://docs.google.com/document/d/15sWZCjSo1Qwfs9EG6eThc0OkOl24E5pWMDvGzr9htis/edit?usp=sharing
https://docs.google.com/document/d/1QUn50mep_d-Vn_oN5dq2twaCqaE1Lr5gG24PBUDbZxk/edit?usp=sharing
https://docs.google.com/document/d/1F99vQThIQftbB-jc34-WJhOorCeNMr_FQ-L76bqzjOM/edit?usp=sharing
https://docs.google.com/document/d/1D2kq8j9lP7vH0ds0SyejgucsV4jlNqQcSnQ9Oze6nGA/edit?usp=sharing
https://drive.google.com/file/d/1yaslenRY0fKBpv6J2rXXmiMEawUO22Eo/view?usp=sharing
https://drive.google.com/file/d/12hqClpTUZvFI-qDVBD9anzkVisSo11Hl/view?usp=share_link
https://online.fliphtml5.com/iuenj/zdck/#p=1
https://drive.google.com/file/d/1_waGm9B6D8mxxzpDZuOGpXF4oGphYSrm/view?usp=sharing
https://docs.google.com/document/d/1sC1SJIAjAsE7yzU8D38Eg3UPlMYETh1z3DYUrZPbn1k/edit
https://docs.google.com/document/d/123snyhhTfIMDynYgtpOC4TeUAsW1NbCVP19IXlU0bDI/edit?usp=sharing
https://docs.google.com/document/d/1R9M993oho5s05A5unl7aW-LoDwjfo6kk_L0N623RHOA/edit?usp=sharing
https://docs.google.com/document/d/1ASon8hJ3f0py6vf9zTt92tihA0Pi32xIUPtwzkZBmgI/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1AW3d8BLETJNlYTWHU1LKabVTss7shJL0pVkrHzL3RzI/edit?usp=sharing
https://docs.google.com/document/d/1_ibEfJ25qk6RcT-IHNhsHzozTxMoaJXg6FpRlqNXx_g/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1U3v8CB4TBXvvlWZTtlykUw3dV8YFw4vAkaI_W3D2sOo/edit?usp=sharing
https://docs.google.com/document/d/1KfmFQCSFJYIU8SzEviXWZTdw74dotqCnT9gVXzWX2kA/edit?usp=sharing
https://docs.google.com/document/d/1wbaMAHJtrKeEC_GZ5pxUcJA7C-mYyPCOyzD0Y8ShJdM/edit?usp=sharing
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https://docs.google.com/document/d/14qg9DCQz3XqYn3S2CZ5F3cG7gzumHrG9OXaJu9VnYgM/edit?usp=sharing
https://docs.google.com/document/d/14qg9DCQz3XqYn3S2CZ5F3cG7gzumHrG9OXaJu9VnYgM/edit?usp=sharing
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and student discovery of their own learning.

In addition to offering 15 of Advanced Placement courses, Antelope
has expanded to offer six Dual Enrollment courses in partnership
with our local community college (Sierra College). Teachers actively
collaborate with professors to ensure rigorous coursework and
college and career readiness. There are few, if any, prerequisites to
elect into an AP or DE class, giving students the opportunity to own
their own learning and educational journey.

Career Technical Education (CTE) courses are continually
expanding, with AnHS now offering five pathways for students to
participate in rigorous, real world learning. All of these pathways
are aligned to CTE standards and give students a glimpse into
future college and career opportunities. Our Project Lead the Way
(PLTW) courses earned the recognition of being a “PLTW
Distinguished School” in the 2022-2023 school year.

The schoolwide learner goals/graduate profile are embedded in
every course. In the fall of 2023, staff took time to discuss ways
that our current courses align with and promote the skills identified
in our schoolwide “Titan Up” Learner Goals. These goals are
embedded in coursework due to the nature of the “Titan Up” skills
and the academic standards, and this brainstorming alignment
document contains just some of the ways we are encouraging
students to “Titan Up” each day.

Summary: Antelope High School teachers are fully dedicated to
providing the most relevant and rigorous curriculum to our students.
Our findings illustrate that staff believe professional development
must be consistently ongoing in order to stay up to date with the
most effective, rigorous, relevant, and coherent curriculum.
Furthermore, our findings reflect the importance of collaboration in
developing a rigorous and relevant standards-based curriculum.
Student data demonstrates a community desire to include Dual
Enrollment curriculum and expansion of our AP programs, echoing
the decree in our collective commitments for students to “embrace
challenges.”

Math: Course outlines and common
assessments/projects (IM1, AP Stats, Data
Science)

AP/DE course information

CTE Standard Alignment Documents

“Titan Up” Schoolwide Learning Outcomes

“Titan Up” Schoolwide Learning Goals Course
Alignment
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B1.3 Academic Standards and College and Career Readiness Indicators: The school has college and career
readiness indicators and academic standards for each subject area, course, and/or program that meet or exceed
graduation requirements.
B1.4 Curricular Integration: There is integration between/among areas of study, academic standards, and college and
career readiness indicators.

Findings Evidence

Antelope High School utilizes a number of college and career
readiness indicators through our specialized programs. Dual
Enrollment course pass rate reflects a student's ability to meet
graduation requirements while also earning college credit. We
have distinguished Project Lead The Way (PLTW) programs that
provide opportunities for students to apply knowledge in

AP/DE course information

A-G completion rate

UC/CSU A-G Course List (Antelope HS)

https://docs.google.com/spreadsheets/d/19WtZHow7unXn_hhdllo-Vw7l1Kio3WmrASN6ii6_esk/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1g-tfOG8V0OONaySHeKhyhfnXeHkFnvm0FdWeIZfo3o0/edit?usp=sharing
https://docs.google.com/spreadsheets/d/11Xty7fpwdbdFMkLsAc0dJ-F8OzznkVKvHcbLbppAjl8/edit?usp=sharing
https://docs.google.com/spreadsheets/d/11Xty7fpwdbdFMkLsAc0dJ-F8OzznkVKvHcbLbppAjl8/edit?usp=sharing
https://docs.google.com/document/d/1B17813FsMZ88w6fSoToiQmLIOqIBVsd4LbM8qM9lx14/edit?usp=drive_link
https://docs.google.com/document/d/1vbMsiyC6HCHW9n8kqawXPSHfm__TMiRmOJlXrKV8UaE/edit?usp=sharing
https://drive.google.com/file/d/1oCkFaepw7Trs6obN34HIFH3Kn8cMQFXK/view?usp=sharing
https://drive.google.com/file/d/1IW6ILZV66myKMyC1QzFU39lxa4X1E42d/view?usp=sharing
https://drive.google.com/file/d/1IW6ILZV66myKMyC1QzFU39lxa4X1E42d/view?usp=sharing
https://docs.google.com/document/d/1B17813FsMZ88w6fSoToiQmLIOqIBVsd4LbM8qM9lx14/edit?usp=drive_link
https://docs.google.com/document/d/1NIkpJF5kK5pwNoUtAHEl0w2cnRnSEWd99BaPhEqtl1A/edit?usp=drive_link
https://hs-articulation.ucop.edu/agcourselist/institution/1551
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engineering, computer science and medical internships. AP
courses build a culture of college readiness as demonstrated by
our growing AP enrollment and pass rates. Furthermore, we have
a flourishing Adult Transition Program (ATP) within our special
education program that focuses on independent living skills and
community based instruction.

Using the California Dashboard metrics, Antelope is in the
“medium” range for the CCI indicator, where 54% of our students
in the class of 2023 met at least one indicator. This is down from
the last time the state provided this indicator in 2019 (62%). The
many changes on campus since 2019 (two additional CTE
pathways, Dual Enrollment offerings, and testing students for the
Seal of Biliteracy) are expected to increase the number of
students meeting the CCI in coming years.

Another readiness indicator can be found in our graduation cord
requirements. There are numerous ways for students who have
exceeded their respective program requirements to be
recognized and celebrated with “cords” at graduation. These
cords provide recognition and celebration for the work students
put into their education in a variety of programs, pathways, and
participation.

Almost every course offered at Antelope High school meets A-G
requirements, preparing students for college and career
readiness, in addition to demonstrating curricular integration:

● ERWC is offered for senior year English, a curriculum
prescribed by the CSU system.

● World Studies students have integrated an SSR program
to develop reading and writing skills. In addition to this,
Social Studies reinforce writing structures and
organization for essays (i.e. thesis, opening paragraph,
topic sentence, etc.) from students’ freshman year
English classes. Social Science teachers scaffold the
process, slowly building students’ skills, from World
Studies through U.S. History.

● NGSS Biology incorporates argumentative writing
through the CER (claim, evidence, reasoning) format.

● We are a 1:1 chromebook campus. Technology is utilized
in all courses to prepare students for college and career
readiness.

● Science electives (fish & wildlife) integrate field trips and
short Zoom calls to connect students with career
opportunities and options in related fields.

● Math integrates the 8 mathematical standards to IM1,
IM2, and IM3. AP Calculus and AP Statistics prepare
students for college-level coursework. AP Precalculus
will be offered in the near future. Data Science offers an
alternative route for higher level math classes.

● The Personal Finance Course is an online course
requirement completed by all seniors.

● World Language: (Spanish) Cultural contrast and
comparison integrated into the curriculum (geography,

PLTW Showcase (photos); Performing Arts Plays,
Performances, shows

PLTW Distinguished Program

ATP: college applications & field trips

ULS Lesson Examples

Adult Transition Program (ATP)

California Dashboard

Ca Dashboard CCI Report (AnHS)

Graduation Recognition & Cords (Visual Arts)
(Performing Arts) (Speech/Debate)

Course/Program descriptions

Master schedule changes with additional AP and
Dual Enrollment courses.

World Studies Silent Sustained Reading (SSR)

World Studies and U.S History PLTs have integrated
writing structures and organization for essays
utilized by the English Department.

Writing instruction documents for CER (graphic
organizer) (writing tips)

Documentation of field trips/calls (Nimbus Fish
Hatchery)

AP Calc, AP Stats, Data Science, Personal Finance
classes (master schedule) (math sequencing)

Theatre Tech will have internships with Sacramento
Theatre Company (STC)

District Personal Finance exam

Senior Community Service Project,

https://drive.google.com/file/d/1axbEi7D7Gs7mUyiA01rIwfsTxcSIyy9o/view?usp=sharing
https://drive.google.com/drive/folders/1mG1iuqjA8VaYFiTNvTZqHhRCJil57-SI?usp=drive_link
https://www.pltw.org/pltw-program-recognition?state=%22California%22&award-type=%22Distinguished+High+School%22
https://docs.google.com/document/d/1ZtSWElv3QK0kZaZLKqhjdI1eWrUVR460cRWVTM7NkAI/edit?usp=sharing
https://drive.google.com/drive/folders/1l6Hj95Fv-iMef-fmgD5n_UYzTa-DFcru?usp=drive_link
https://docs.google.com/document/d/1ZtSWElv3QK0kZaZLKqhjdI1eWrUVR460cRWVTM7NkAI/edit?usp=sharing
https://www.caschooldashboard.org/reports/31669280116459/2023/academic-performance
https://drive.google.com/file/d/1HnMXmxrHmvKtyVIocx3txHc0qshyYxg_/view?usp=drive_link
https://docs.google.com/document/d/1muP3Mk964XO1MkoiMoHYD-26dkfAhz_-M1t2czg5kPU/edit?usp=sharing
https://docs.google.com/document/d/1uW4I0ZRuQDFnz5xZxzcg1OX0tMDH9NnhOmFxB6eyGKw/edit?usp=sharing
https://drive.google.com/file/d/1Zrxts8rWLPoff-lt12fZBnP1TwtX_eAu/view?usp=drive_link
https://docs.google.com/document/d/12yeAkyipaUfBlVut_mOgI2CnpWoUVo74sZOMcBS0Xzs/edit?usp=sharing
https://docs.google.com/document/d/1V8aaWkrCnAgCN3YwI6lHzz66hTsSRXd1_J6ovq-kK9w/edit#heading=h.gjdgxs
https://docs.google.com/spreadsheets/d/1zHoO3b3kpzjEzQyXQfNHHUC0fUtYveCqdLRjQZaj6j8/edit?usp=drive_link
https://docs.google.com/document/d/1DWNJytA0rzVHqtna4jW3VkekUizfcR8TKq04nl8kgMQ/edit
https://docs.google.com/document/d/16M1d26Q3hUJlbtdXIawJqQxZP_VYz2_qNfVqVL28_B8/edit
https://docs.google.com/document/d/1exTUFFhqbXTwOhgvP67ujCF6vq5C_XK-wHSgvch4sA8/edit?usp=sharing
https://docs.google.com/document/d/1exTUFFhqbXTwOhgvP67ujCF6vq5C_XK-wHSgvch4sA8/edit?usp=sharing
https://docs.google.com/document/d/1prVQMl4ndSfjK-TGN1KYzSUtCVODM3kIrg1QY-s35qw/edit?usp=sharing
https://docs.google.com/document/d/15uKcx-yZECDVfhElaSRBR2w3iaAEWSQ0RkJeRAsCfcE/edit?usp=sharing
https://docs.google.com/document/d/15uKcx-yZECDVfhElaSRBR2w3iaAEWSQ0RkJeRAsCfcE/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1zHoO3b3kpzjEzQyXQfNHHUC0fUtYveCqdLRjQZaj6j8/edit?usp=drive_link
https://docs.google.com/document/d/1kGl41IQ_owMO4sedP6SPqWUivQ4kWDAldf44D1gXMs0/edit?usp=sharing
https://www.sactheatre.org/
https://www.sactheatre.org/
https://drive.google.com/file/d/1yVxlvG1LqsEQ3JOqzWFcAtrwWBsp81lZ/view?usp=sharing
https://docs.google.com/document/d/1kXuPnYmjdWKtNwosDMyhWqfY0gL216HDihVCNdadCzw/edit
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history, ethnic studies) which parallels our ELO’s and
ACTFL curriculum standards.

● Art electives (Graphic Design, Art 1/2/3/AP) integrate
field trips, Zoom calls, portfolio development, and client
work to explore career potential within the field, and gain
experience with client workflow

● Unique Learning System (ULS) curriculum: based on
state standards, visuals supports embedded in lessons,
lessons are leveled to support student need, lessons
cover various subjects such as math, language arts,
history, life science, earth/space…presented digitally or
printed with comprehension follow up questions included

● Canvas is utilized in 68% of all classes offered, a
learning management system used by our local colleges.

Summary: Antelope High School takes pride and celebrates
students who are able to meet or exceed academic, career, or
college readiness standards. Our diverse academic programs
provide several opportunities for student engagement in a
number of different pathways. Departments are striving to
develop ways to reinforce transferable skills, furthering the
academic integration across multiple disciplines, standards, and
college and career readiness indicators.

Student work samples (Science lab report) (Math
Desmos) (Art)

Student portfolios (Visual Arts)

ULS Lesson Examples

Canvas Growth (slide 13)

https://drive.google.com/file/d/1rpcHoiu9csrWeMN--fq7hddWzAXrEtsd/view?usp=sharing
https://drive.google.com/file/d/1bkydNQbQzblbbBK98rmm3cadjyxkha17/view?usp=drive_link
https://drive.google.com/drive/folders/1flguCZChDeuw2Jviy_8y6tb02No27cvY?usp=drive_link
https://sites.google.com/rjuhsd.us/student-example-art12020/home
https://drive.google.com/drive/folders/1l6Hj95Fv-iMef-fmgD5n_UYzTa-DFcru?usp=drive_link
https://docs.google.com/presentation/d/1UDFDIYe1hO9Bh4WYeCfGwv2LsAgjoo-tSDJ0MTZgPs0/edit?usp=drive_link
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B1.5 Community Resources and Articulation and Follow-up Studies: The school engages with community partners
and resources, articulates regularly with feeder schools, local colleges and universities, and technical schools.

Findings Evidence

Antelope High School programs actively engage with a number
of our community partners, especially our feeder schools. Every
year several programs visit Antelope Crossing Middle School
(ACMS) in order to introduce and build programs. The AnHS
band invites students from ACMS to join them in playing at
football games as well as a joint concert. The AnHS Dance
program hosts a Kids Camp in the fall and the participants
perform at halftime of the football game. The AnHS Performing
Arts Department hosts ACMS to an open house event to learn
more about their programs. The AnHS ASB students host a rally
at the middle school to introduce students to what high school
ASB activities look like. We also hold a “Future Titan Night” for all
8th graders prior to enrollment. In addition to this, we have held
curriculum articulation meetings with the ACMS English and
Math departments to better scaffold learning instruction.

The Dual Enrollment program requires consistent
communication and collaboration with our local community
college (Sierra College) to ensure that curriculum is aligned to
the college course. College professors also coordinate days to
do in-person lessons and visit campus to evaluate Dual
Enrollment instructors. This collaboration helps students become
more familiar with the community college system.

CTE courses engage in CTEAC (CTE Advisory Committee)
meetings annually to discuss relevant industry needs and
standards. These conversations drive curriculum adjustments
and industry professionals give insight and approve budgets for
CTE classes. There are internship opportunities offered through
the CTE classes at Antelope High School, allowing students to
practice hands-on skills in a workplace environment throughout
the year.

Students taking Economics complete a real world simulation that
exposes them to lessons in personal finance and the stock
market. Students learn about budgeting, saving, and the
challenges of making economic choices.

With the TUPE Grant, the Wellness Center partners with art
classes to offer students the opportunity to collaborate with local
artists through Blue Line Arts, a local art organization. Students
have opportunities to win classes, art materials and scholarships.

Students are able to attend college tours organized by the
counseling department, ELD department, and clubs on campus.
The AnHS counseling department sponsors students to attend
the Caesar Chavez leadership summit at Sac State each year,
motivating students to learn more about how to lead in their local

Performing Arts/ACMS visit

Photos from visit to Antelope Crossing for a mini
programming robots lesson

Future Titan Night

Math Vertical Alignment

Meeting minutes/notes from curriculum vertical
alignments meeting at ACMS (agenda) (slides)

CTEAC agenda

Internships: flier, application, Biomed internships

Economics PLT has integrated a real world
simulation (facilitated by SAFE Credit Union) about
personal finance. Students learn the importance of
post-secondary education/training, budgeting,
economic decision-making, and saving. (integrated
with District Personal Finance Exam)

Field Trips to Colleges

Caesar Chavez leadership summit (announcement)
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https://drive.google.com/file/d/1BzRgjXsMPf-NA5cVKd66jLKB_novW2u5/view?usp=drive_link
https://drive.google.com/drive/folders/1m8vZGDPgLy3fEsWV5FJ1GaCmtsrS7GY_?usp=drive_link
https://drive.google.com/file/d/1o7z8mVxXPrtR6TM759-GvZe-w9-UPt1A/view?usp=sharing
https://docs.google.com/presentation/d/14JRWklRqtusN9YEVjiZJGJ79f6ceVSm5o1iuT8_eUo0/edit?usp=sharing
https://docs.google.com/document/d/1xbfA5lspiOtk-jXBC-DVosFZeiAxWl-EwoscV9Aoh2s/edit
https://docs.google.com/presentation/d/14JRWklRqtusN9YEVjiZJGJ79f6ceVSm5o1iuT8_eUo0/edit?usp=sharing
https://docs.google.com/document/d/1ye8m9x0xYiZS98zoDozEn_7ZKNh_n7Awoc2tE4Cokp0/edit?usp=sharing
https://drive.google.com/file/d/1eAfVxjVWB39DRno3wRnNH0IZ8RTm9MUE/view?usp=drive_link
https://drive.google.com/file/d/1d_-puluBsYH5e82mhnT4On-9drr65R5Y/view?usp=drive_link
https://docs.google.com/spreadsheets/d/1h2KzQ-_xjJlIRbTTZUW_ie-wOdw0TO8pgTxs6Ul-8W8/edit?usp=sharing
https://drive.google.com/file/d/1yVxlvG1LqsEQ3JOqzWFcAtrwWBsp81lZ/view?usp=sharing
https://drive.google.com/file/d/1yVxlvG1LqsEQ3JOqzWFcAtrwWBsp81lZ/view?usp=sharing
https://docs.google.com/spreadsheets/d/1oN9yXbjfMT5Ol2HYw0Zn05xTkyuFKlW0icR-xZWj9mg/edit?usp=sharing
https://diversity.ucdavis.edu/ccylc
https://drive.google.com/file/d/1KzsjagcIp6mDhpP2SWg9fYisX-cIZ1s_/view?usp=drive_link
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community. The College and Career Center also host Military
Mondays where military branches come to campus to speak with
students about their programs. Colleges also schedule times to
visit and present to students on their programs.

Summary: Antelope High School values engagement with its
community partners. The outreach to middle schools ensures
positive relationships with incoming freshmen. Work with local
businesses, industry partners, and colleges allows for relevant
curriculum and programs. It offers opportunities for students to
learn hands-on skills through internships and part-time jobs as
well as allowing students the chance to learn more about college
and career options after high school.

Criterion B2. Equity and Access to Curriculum
Directions

● Evaluate the school’s effectiveness in addressing the Curriculum criteria and the supporting indicators
● Explain or reference evidence that supports your succinct, narrative response.
● Explain how the equitable and accessible curriculum impacts student learning and well-being.

Criterion B2. Equity and Access to Curriculum (2–3 pages maximum)
All students have equal access to the school’s entire program and the school prioritizes opportunity and advancement for
all students. Students receive assistance with a personal learning plan to meet the requirements of promotion or
graduation and are prepared for the pursuit of their academic, personal, and career goals.

B2.1 Variety of Programs — Full Range of Choices: All students are able to make appropriate choices and pursue a
full range of realistic college and career and/or other educational options. The school provides for career exploration,
preparation for postsecondary education, and career technical options for all students.
B2.2 Access to Curriculum, Including Real World Experiences, by All Students: A rigorous, relevant, and
coherent curriculum that includes real world applications is accessible to all students through all courses/programs
offered. Course enrollment patterns reflect the diversity of the school’s students.

Findings Evidence

Antelope High School offers a full range of academic choices.
Counselors visit our partner middle schools in the spring to
meet with 8th graders and give a brief presentation about high
school. This guidance continues in our “Future Titan Night”,
counselor grade-level meetings, and yearly counselor-family
meetings. Each year, students and families are able to explore
the wide variety of course offerings that are A-G and support
post-secondary education or career readiness. These meetings
are referred to as “academic planning,” with students creating a
four-year plan as freshmen and then revisiting that plan each
year. The counseling team is well versed in placing students in
classes that meet the student’s personal and academic goals.

The Dual Enrollment, Advanced Placement, and CTE course
enrollments reflect much of the diversity on campus, including
large increases in the number of SED students, Hispanic
students, ELD students (both LEP and RFEP), IEP and 504
students taking Dual Enrollment courses. A newly created
position, the Academic Culture Coordinator, is striving to
continue working toward increasing the enrollment of

Course Catalog

Future Titan Night flier

Adult Transition Program (ATP)

Counselor classroom presentations (9th) (10th)
(11th) (12th)

The Dual Enrollment, Advanced Placement, and
CTE course enrollments
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https://docs.google.com/document/d/1V8aaWkrCnAgCN3YwI6lHzz66hTsSRXd1_J6ovq-kK9w/edit#heading=h.gjdgxs
https://drive.google.com/file/d/1o7z8mVxXPrtR6TM759-GvZe-w9-UPt1A/view?usp=sharing
https://docs.google.com/document/d/1ZtSWElv3QK0kZaZLKqhjdI1eWrUVR460cRWVTM7NkAI/edit?usp=sharing
https://docs.google.com/presentation/d/1Fa3FV15YYfSA8Cv4wpIKDUPkX-CPjxtX4Z3vpaV8BfU/edit?usp=sharing
https://docs.google.com/document/d/15PQYS1Rcmp2apKKeyNfPSsXJNGqzWFWQAy9KO4w7jFA/edit?usp=sharing
https://docs.google.com/presentation/d/1Mh6i8mps3B18jDUyQUpgX6qRm2mw2TqvxGf72xX5QVw/edit?usp=sharing
https://docs.google.com/presentation/d/1jTo8Z3nOE2TYpUXUb9LluawGWOlR_CFkgw6SfYzj5mA/edit?usp=sharing
https://docs.google.com/document/d/1B17813FsMZ88w6fSoToiQmLIOqIBVsd4LbM8qM9lx14/edit?usp=sharing
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traditionally underrepresented populations in the DE and AP
courses.

The after school tutoring program ALL (Antelope Learning Lab)
is run by Learning Support Specialists to assist students in
developing study skills necessary to be successful in their
classes. Students continue to have access to Chromebooks,
WiFi hotspots, and course curriculum online through the
Learning Management System Canvas. This allows for access
to curriculum and other resources needed to be successful in
classes, even outside of the school day.

There have been new supports put in place in the past two
years to support ELD students in redesignating. The dedicated
ELD LSS (Learning Support Specialist) and Academic Tutors
push into ELD courses to support learning, as well as Parent
Ambassadors who assist with translating for the growing Slavic
population of newcomers on campus. An ELD Coordinator
position was put into place in the spring of 2023 with release
periods to help with both case management of ELD students
and instructional support for teachers with newcomer ELD
students in class.

The College and Career Center (CCC) is designed to help
prepare students for a wide range of post secondary options
available to them. College speakers regularly present in the fall
during lunches. The counseling team hosts CSU and UC
application nights, as well as financial aid nights. College field
trips sponsored by our counseling department, the ELD
department, and clubs on campus get students on college
campuses.

Our Adult Transition Program (ATP) offers pre-vocational,
community skills, personal care & independent living skills. In
addition to this, ATP teaches self-advocacy and life
management skills for post high school life. Our Transition
Partnership Program, a collaborative effort between the Placer
County Office of Education and Department of Rehabilitation,
serves students with disabilities and other impediments to
employment. Participants develop knowledge and skills to gain
work.

Several academic programs have developed business
partnerships and internship opportunities:

● Theater students in backstage or other roles work with
Sacramento area theater programs.

● CTE: PLTW Engineering, PLTW Computer Science,
Theater Technology, Photography and PLTW
Biomedical Science curriculum is a series of courses
designed to provide students with well-rounded
exposure to real world experiences with academic and
technical skills training to succeed in today's labor
market.

Enrollment demographics

ALL Flyer

Screencastify lessons (for English Learners)

College and Career Center

Counselor College Field Trips to UC Davis and UC
Merced, UC Davis Chicano Conference

Transition Partnership Program - Workability

Lenaea Festival and Sacramento Theater Company

EXPO demonstrates real world presentations of
projects to the community

CTE in classroom assignments, hands-on projects,
optional internships, project based learning
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https://docs.google.com/document/d/1ypiHJozW6_pvd3gbpzRdbQMGFMNf1r2kspiQFvTqltA/edit?usp=drive_link
https://drive.google.com/file/d/1jKNPtQ7POo3oPq7IQ-BZMjpq8MWNgcYh/view?usp=sharing
https://drive.google.com/file/d/1FDI_xjlcCkNran7zixeSP2qEw5b-g_8T/view
https://www.rjuhsd.us/Page/11015
https://docs.google.com/spreadsheets/d/1oN9yXbjfMT5Ol2HYw0Zn05xTkyuFKlW0icR-xZWj9mg/edit?usp=sharing
https://docs.google.com/document/d/1ZtSWElv3QK0kZaZLKqhjdI1eWrUVR460cRWVTM7NkAI/edit?usp=sharing
https://lenaea.org/
https://www.sactheatre.org/
https://drive.google.com/drive/folders/1PUr_haRXUy3_4yMlMXngzpusfRa3xKyW?usp=drive_link
https://drive.google.com/file/d/1pgumui3nFZHSWgWcKZ-c_xNU-rAxxscQ/view?usp=drive_link
https://drive.google.com/drive/folders/1d-nlfAUPlurCybDaXSmY985Ef2TeK2OC?usp=drive_link
https://docs.google.com/document/d/11N9XrPTliSD4CxehpfD-sOidx1as5UiU8KOHFlB5RJs/edit?usp=sharing
https://drive.google.com/file/d/1d_-puluBsYH5e82mhnT4On-9drr65R5Y/view?usp=drive_link
https://drive.google.com/drive/folders/1PUr_haRXUy3_4yMlMXngzpusfRa3xKyW?usp=drive_link
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● CTE internships are available for students both through
our site internship program and the district internship
program.

● World Language: Field trips (Cultural Day at Sierra
College—connecting our students to other cultures and
communities in real time). American Sign Language
students interact with guest speakers from the Deaf
community.

● Biology: Students investigate various environmental
challenges and develop solutions to solve real world
problems, and the genetics unit requires students to
investigate inheritance patterns and sources of genetic
variation which lead to evolutionary patterns.

● AP Environmental Science: All labs are based around
real world environmental problems. Students then
investigate ways to remediate the issue or prevent it
from happening.

● ELD lessons on translation tools for students to use in
any classroom or real-world capacity.

● ERWC modules are real-world topical units including
college applications, politics of food, immigration policy
and the juvenile justice system.

● Math curriculum is more application-based where
students have to apply their learning to real-world
context and students see how the math they are
learning is used to model situations in the real world.

● Graphic Design students participate in client projects
with groups in the school and broader community, as
well as design contests open to the public, to
experience the process of designing for clients in a real
world context.

Summary: Antelope High School has a wide range of courses
offerings to “challenge every student to attain academic and
personal success.” With an emphasis on post-high school
success, departments are embedding more and more career
exploration, postsecondary education preparation, and relevant
learning experiences in an effort to ensure access and range of
programs. Courses expose students to an assortment of real
world applications and experiences that support and inspire
further aspiration beyond high school. Students work closely
with their counselors in yearly planning meetings to ensure their
academic plan is in line with their course selections and
personal goals.

Internship Flier
Career and Technical Education: CTE internships,
Field Trips, and EXPO projects

Solutionville Project, Alternative Energy Project,
Environmental Solutions Project

Student lab reports, student organizers

Galapagos Finch Evolution Investigation, Punnett
Squares Activity (example)

Current partnerships with local Rotary Club (speech
contest) & Roseville Kiwanis (Key Club sponsor).

ERWC curriculum

Math Course Sequencing

Sample of math lessons and projects (sample 1)
(sample 2) (sample 3) (sample 4)

Scaffolded College and Career Exploration Projects
(English 10)

Social Science Department has several AP and
Dual Enrollment courses that prepare students for
their post-secondary education or career.

Dance and Performing Arts provides students to
explore their contributions with performance, set
design, plan, and preparation

B2.3 Student-Parent-Staff Collaboration: Parents, students, and staff experience a sense of belonging and value
within the school community and collaborate in developing and monitoring a student’s personal learning plan, including
college and career and/or other educational goals.

Findings Evidence

The counseling team invites families to meet annually and
construct academic plans, as well as holding college applications

Counselor Meetings (Freshman, Sophomore,
Junior, Senior)
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and FAFSA events. These collaborative community events
support the college and career goals of our students, while being
demonstrative of the healthy student-parent-staff relationship
maintained at Antelope High School.

Parents, students and staff have access to LMS systems
(Canvas and Google Classroom), in addition to Aeries, our
Student Information System (SIS). These online tools provide
students, counselors, teachers, and parents a way to monitor
student educational goals.

Student Study Teams, 504 meetings, and IEP meetings are held
frequently to support students who are struggling. These
meetings are attended by the student, parent, teachers,
counselors, administrators, and wellness staff with a focus on
supporting students.

Each year, parents, students, and staff are invited to take an
LCAP survey. The results from this survey are used in the
RJUHSD LCAP, as well as our site goals and decision making. In
addition to this survey, a weekly “Family Bulletin” is sent home to
celebrate successes that week, introduce staff, and
communicate scheduling and event information for the following
week.

Another method fostering a sense of belonging and value within
the school community are the in person events and committees
that parents/guardians are invited to be part of. Our Site Council
Meetings, where parents, students, and staff collaborate monthly
to review data and ensure progress towards site goals is one
way for parents to be involved, and district wide CILT and LCAP
committees are another way.

Parents are invited to campus for two Back to School Night
events and quarterly Parent Forums/Titan Family Nights.
Community events also include the fall Trunk or Treat/Haunted
House (a collaboration between Performing Arts, CTE, Key Club,
and Parent Boosters) and new in spring 2024, a Spring Carnival
event for current and future Titans with their families. All of these
events make Antelope High School a place where people feel
that they belong.

Summary: Antelope’s guiding principle is that “students are the
center of everything we do.” This is evidenced not only within
our staff, but also among families and the very students we
serve. Technology has made our collaborative efforts more
streamlined, but it is through the meaningful relationships with
our community that all stakeholders are able to engage and
make certain of student success. By offering multiple and
dynamic opportunities for student- parent-staff collaboration,
Antelope High School is able to affirm the importance of
community.

Counselor’s website

Aeries Homelink

Canvas Parent Observer Account

Google Classroom example (AP Chemistry)

Perception Data

Communication home with families

Site Council agendas/minutes

Back to School Night

Trunk or Treat

Titan Schedule Pick Up Event

.
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ACS WASC Category B. Curriculum Summary

Prioritize and list the strengths and growth areas for the criteria and indicators in this category based on the
school’s identified major student learner needs.

Areas of Strength
1. Students and staff constantly strive for college and career readiness through the various courses offered on

campus.

2. A growth in the number of CTE, AP, and DE courses and opportunities for all students, and an increase in the
number of students taking these courses on campus.

3. There is a culture of collaboration and shared resources across the site and community; PLTs share common
goals and assessments.

Areas of Growth
1. Continue to implement and hone schoolwide instructional commitments based on Core Values.

2. Continue to grow our CTE and Dual Enrollment opportunities for students.

3. Continue to work together to develop curriculum that reflects the needs and culture of our student body.
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Category C: Learning and Teaching (6 pages maximum for Category C)

Criterion C1: Student Engagement in Challenging and Relevant Learning Experiences
Directions

● Evaluate the school’s effectiveness in addressing the Learning and Teaching criteria and the supporting
indicators.

● Explain or reference evidence that supports your succinct, narrative response.
● Explain how the equity-centered learning environment impacts student engagement, learning and well-being.

Criterion C1: Student Engagement in Challenging and Relevant Learning Experiences (1–3 pages
maximum)
All students experience an equity-centered learning environment and are involved in challenging and relevant learning
experiences reflecting school wide goals, academic standards, and college and career readiness indicators.

C1.1 Results of Student Observations and Examining Work: All students are involved in challenging and relevant
work in an equity-centered learning environment.
C1.2 Student Understanding of Learning Expectations: All students understand the standards/expected
performance levels for each area of study in order to demonstrate learning and college and career readiness.

Findings Evidence

Antelope High School has a diverse population that is supported
by a dedicated staff. Students are at the center of every decision
we make. District wide course outlines ensure students have
access to a standards based curriculum developed by
professional learning teams of teachers from the schools around
the district.

It is common practice for learning objectives to be discussed at
the beginning of units and for learning targets to be clearly
articulated in each class, each day. This helps students prepare
for assessments and develop short and long term learning goals.
Expectations are clearly outlined for students as teachers provide
rubrics and examples of student work. Students are often asked to
self assess and reflect on their work.

Teachers meet weekly in their Professional Learning Teams to
look at data, discuss student learning, and adjust teaching based
on any identified areas of student need. This ensures that
appropriate interventions are being utilized (during class and Titan
Time) and enrichment is being provided when possible. This
practice helps teachers reflect on their teaching and ensure
lessons are reaching all students in their classrooms.

Below are some examples of the rigorous and relevant curriculum
taught in various programs on campus:

In our Visual Arts classes students produce work that gets
included in the fall and spring semester Art Shows and is
displayed around campus. Students complete “Me Maps” where
they share facts about themselves. The photography classes
participate in whole class critiques. This allows them to give and

Course Outlines (samples from August 2023)

Me Maps (Art 1)

Self Reflection Rubric (Visual Arts) (Sample 1)
(Sample 2)
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receive constructive criticism from their peers.

Our Biomedical students collaborate in groups to solve real world
health and medical problems and present their solutions to
industry professionals. These students also work in the community
by interning in doctor offices, veterinary clinics, etc. This allows
them to gain real world experience while also learning if they are
passionate about the career path.

Our English students participate in literature circles. They learn to
lead discussions and activities based on a book of their choosing.

Gov and Econ students are required to complete community
service hours. Students participate in a live courtroom simulation
and participate in “Class Congress” throughout the semester.

In Math, students create their own house design which is drafted
on paper with equations and then integrated into a computer
program. This lesson connects student learning to applicable real
world skills, allowing students to see their creation come to life.

All seniors are required to take a personal finance exam before
they graduate. This online course and exam teaches life skills
around protecting and managing their money.

Our Positive Power class teaches study skills. Students perform
regular check-ins with their teacher and Learning Support
Specialist to ensure they have the support needed to stay on track
with their credit recovery assignments.

In our Advanced Weight Training class, students design and
participate in an individual weightlifting program for themselves.
This allows them to see personal progress in their physical fitness
while also gaining experience of what it might look like to be a
trainer or PE teacher.

Summary: Students at Antelope High School are challenged daily
in their learning environment. Teachers work to connect curriculum
to relevant life events to help students see the importance of what
they are learning. Our teachers create outside opportunities for
students to get hands-on experience in fields they may be
interested in pursuing. Students are taught how to critique
themselves and their peers to encourage reflection in their work.
Teachers provide students with learning targets to support them in
setting short and long term academic goals for themselves. The
culture of Antelope High School’s learning and teaching is one
that supports the success of all students and utilizes necessary
interventions and enrichment opportunities to make this possible.
Opportunities are available for students to set and achieve a wide
range of person and academic goals while at AnHS..

Students present biomedical innovation projects to
district, students and industry (EXPO) (Posters)

Biomed Internships

DE Writer’s Workshop

Mock Trial

Board games

Class Congress

Gov and Econ Community Service

House Project (project) (sample)

Personal Finance Exam

Positive Power Grade Check In’s

Individualized weight lifting plan

Drama Final Projects

Car Crash Barrier Project
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Criterion C2: Student-Centered Instruction through a Variety of Strategies and Resources
Directions

● Evaluate the school’s effectiveness in addressing the Learning and Teaching criteria and the supporting
indicators.

● Explain or reference evidence that supports your succinct, narrative response.
● Explain how teachers’ use of a variety of strategies and resources impact student learning and well-being.

Criterion C2: Student-Centered Instruction through a Variety of Strategies and Resources (2–3 pages maximum)
All teachers use a variety of strategies and resources to create an equity-centered learning environment that actively
engages all students in creative and critical thinking, problem solving and application of learning.

C2.1 Teachers Facilitate Learning: Teachers use a variety of evidence-based instructional methodologies to promote
student learning and encourage student agency.
C2.2 Student Voice and Agency: Student voice and agency are equally applicable for all students, empowering them
to be meaningfully engaged in decision making about their own learning, strategic thinking, and problem solving.
C2.3 Digital Learning and Problem Solving: Teachers use technology and digital learning tools to enhance and
support student learning and help students solve real-world problems.
C2.4 Career Preparedness and Applied Learning: Teachers provide learning opportunities that extend beyond the
textbook and classroom, deepen students’ depth of knowledge, and prepare them for college and careers.

Findings Evidence

Distance Learning during the COVID pandemic provided the
opportunity to explore digital learning platforms and a wide variety
of instructional technology tools. Many of these are still in use
today, allowing for learning opportunities that extend beyond the
classroom. AnHS is a 1:1 campus, providing every student a
Chromebook during their time at Antelope. Most of the courses at
Antelope utilize a Learning Management System, with a majority of
Antelope’s staff moving to Canvas, which creates consistency for
students across campus. As a district, RJUHSD has a goal of
complete Canvas implementation by January 2025. This has
allowed teachers to create videos, upload assignments, and
increase equity and access to classwork, while students only need
to learn one online platform.

Teachers use varied instructional strategies to meet the needs of all
students. Students often work in pairs or groups in order to work
collaboratively on assignments. Project based learning is utilized in
many courses where students manage their own deadlines, division
of labor, and have choice in their topics. Students are encouraged
to ask questions and voice their opinions in class, allowing for
engaging class discussions. Students who are less comfortable
speaking up in class are given the opportunity to complete online
discussion boards or contribute via platforms like Polls Everywhere
to ensure their voices are heard. This is common in the ELD
classes where students are still practicing their skills in English.

Below are some examples of ways that students use their voice and
engage in learning on campus:

Students are engaged in school wide discussions through School

Canvas Use on Campus
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Site Council, the LCAP committee, and informal “Popcorn with the
Principal” meetings.

Positive Power students watch motivational, inspirational, and
educational videos to help change mindset and teach the
importance of time management, organizational skills, studying, etc.
These students also use Edgenuity for their credit recovery
courses.

English classes use a variety of technologies in their lessons. In
some English classes students complete podcast projects where
they record themselves speaking and practicing verbal
discourse/presentations. Students also participate in digital
discussions and practice sharing their ideas in a variety of different
formats. English students are given a variety of options on how to
present their findings, one of those ways is to record themselves
giving a presentation to then be shown to the class. English 10 has
a new college/career unit that allows students to research
college/career options, self-assess their interests and strengths,
and practice public speaking/writing. English 11 classes use a
realism narrative project that provides students the opportunity to
complete/plan for the UC PIQs in a creative way that is rooted in
course content. ERWC English 12 Students write a graduation
speech that allows them to think about their future goals and
practice public speaking skills.

Math classes work through Delta Math assignments to practice
current material from class and review prior learning. Quizizz &
GimKit are used for review and as a quick check for understanding.
DESMOS activities allow discovery of new topics and review
exercises that lead to content mastery. Data Science students
examine real world data sets, often collecting their own data to
analyze and make conclusions

Health and Science classes use Kahoot and Edpuzzle videos to
help reinforce learning concepts and check for understanding.

CTE Biomedical Science courses offer a variety of opportunities
for students to get out into our community. A few of those are with
Career Connections, Student Experiments and Experimental
design, Internships, Guest speakers and Biomed certificates. Each
unit explores a medical profession and the educational
requirements to pursue it. Students can earn certificates in the
following areas: Stop the Bleed, CPR, and OSHA certifications.
There are nearly 30 students interning at Mercy San Juan, Eskaton,
Veterinary clinics, and Dental offices each semester. Guest
speakers include nurses, doctors, athletic trainers, and MRI techs.
These speakers allow students to see how their education can help
advance them in these fields of work. Students can present final
projects to industry professionals at the year end CTE Expo.

CTE Photo students work over the course of a semester on a
single portfolio, which they can display digitally or in print depending

Positive Power: Youtube & Edgenuity
Positive Power Slides

English: Lit Circles
English: Peardeck
English: Canva posters
English: Screencastify
English 9: Reading Response
English 10: College/career unit
English 11: Narrative Project
English: CareerZone (English 9 project)
ERWC English 12: Graduation speech
AP Lit Canvas (Homepage) (Modules)

Math: Relevant Curriculum, Choice Board
IM1: Stats Project
Data Science
CR Math: (Intro) Khan Academy + Desmos +
Socrative
IM1, IM2, & IM3: Delta Math
IM2: Quizizz & GimKit
IM2: Socrative
IM1, IM2, & IM3: DESMOS Graphing Calculator
IM1, IM2, & IM3: DESMOS Activities, DESMOS
(Shifty y’s)

Science: Kahoot & Quizizz
Science: Edpuzzle
Lethal Dose Calculations in Chemistry
Google Classroom (AP Chemistry)
Health: Sex Ed Unit Outline & Study Guide
Health: Student Interview/Presentation

CTE Photo: Adobe Photoshop & Bridge
CTE Biomed Equipment: Anatomage & Gel
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on professional goals. All students are required to write an artist
statement to accompany the work. Students learn how to use
technology that would be found in professional galleries to print
artwork. This allows students to see all of the inner workings of
working with art, not just being the artist themselves. These classes
use Adobe programs to sort and process a variety of image file
types to be displayed on the web and formatted for output on large
format inkjet printers. These are hands-on, relevant learning
experiences that go beyond textbooks and classroom lectures.

ASL classes bring Deaf individuals into the classroom for students
to interact with and apply the language in real world scenarios.
Students engage in small group conversations with various Deaf
individuals. They also complete interviews with their peers and then
summarize the information they learned about the peer. This allows
them to practice real world conversations (apply cultural norms).

Summary: Antelope High School teachers are passionate about
finding new tools and resources to help students learn. Teachers
create a structure and culture that allows students to be creative as
well as have choice in how they learn. There are various
technologies and evidence based teaching strategies utilized
across campus. Many of these engage various types of learners
and deepen student learning and understanding of content. These
concepts are then linked to real world applications outside of the
classroom.

Electrophoresis
CTE Biomed student certificates (BLS) (Medical
Terminology) (OSHA)
CTE Biomed internships (application)
CTE Biomed speakers (Anesthesiology)
CTE Biomed: students design, conduct and
present experimental design to class and
industry (EXPO) (Posters)
CTE Photo - Flatbed Scanners and Epson Scan
Software
CTE Photo - Portfolio and Artist Statement

ASL: Flip (examples)
ASL: Deaf Panel (Community Members) (email)

Social Science Kahoot

Special Education: Read 180, Step Up to Writing,
Reading Plus, Ready Math

Art: Original Artwork Design

Drama: Choice Monologues
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ACS WASC Category C. Learning and Teaching Summary

Prioritize and list the strengths and growth areas for the criteria and indicators in this category based on the
school’s identified major student learner needs.

Areas of Strength
1. Teachers use research based strategies and instructional technology to support students.

2. Students are encouraged to use their voice in their courses: through dialogue, online discussions, and applying
their learning to “real world” interests.

3. By having collaborative course outlines and clear learning targets, students know what is expected of them to be
successful in their classes.

Areas of Growth
1. Students should feel more ownership over their learning, and more empowered to make decisions about their

education.

2. There needs to be a more clear connection between what students are learning in class and their post-high
school life and career.

3. Continue to work the PLT process to ensure a consistent level of rigor in all classes.

Table of Contents Respectful, Responsible, Proud 56



Antelope High School 2024 ACS WASC/CDE Self-Study Report

Category D: Assessment and Accountability (6 pages maximum for Category D)
Criterion D1: Reporting and Accountability Process
Directions

● Evaluate the school’s effectiveness in addressing the Assessment and Accountability criteria and the supporting
indicators.

● Explain or reference evidence that supports your succinct, narrative response.
● Explain how the schoolwide reporting and accountability practices impact student learning and well-being.

Criterion D1: Reporting and Accountability Process (1–3 pages maximum)
The school leadership and instructional staff use effective and equitable assessment processes to collect, disaggregate,
analyze, and report schoolwide student performance data to the school staff, students, parents, and other
stakeholders/educational partners. The analysis of data guides the school’s programs and processes, the allocation and
usage of resources, and forms the basis for the development of the schoolwide action plan/SPSA aligned with the LCAP.

D1.1 Professionally Acceptable Assessment Process: The school leadership and instructional staff use effective
and equitable assessment processes to collect, disaggregate, analyze, and report student performance data to all
stakeholders/educational partners.
D1.2 Basis for Determination of Performance Level: The school leadership and instructional staff have agreed upon
the basis for students’ grades, growth, and performance levels to ensure consistency across and within grade levels
and content areas.
D1.3 Assessment of Program Areas: School teams use assessment results to make changes in the school program,
implement professional development activities, and allocate resources demonstrating a results-driven, continuous
school improvement process.
D1.4 Schoolwide Modifications Based on Assessment Results: School leadership partners with district leadership
to periodically assess programs and expectations for students’ academic growth and progress.

Findings Evidence

A variety of assessments are used on campus to collect data in
effective and equitable ways. We utilize technology in both
summative and formative assessments to collect student learning
data and work with our PLTs to analyze this data and make
instructional choices to improve student learning.

A district wide initiative was put into action last year with the intent of
having a course outline written for every course offered throughout
the district. Departments and PLTs worked together across the district
to write these outlines, complete with course descriptions, essential
learning outcomes, major learning activities, and evaluation
processes. As of January 2024, 91% of the courses offered in
RJUHSD have an agreed upon, approved course outline.

At Antelope High School, common assessments created in PLTs are
utilized across campus. Math has implemented a new curriculum
(Open Up Resources) aimed at harnessing more accurate data. Both
Math and English are using IXL assessments to give teachers better
data on student achievement and learning gaps. Schoolwide,
two-thirds of teachers are using Canvas platforms to take advantage
of formative assessment tools as well as summative tools including
Quizzes and Mastery Connect. Teachers are continually offered
opportunities to train with new assessment tools.

District wide course outline process & forms

Science agendas for district wide meetings for
curriculum alignment

District PD agendas (PLT work)

English - DCA guidelines/examples

IXL data examples

Canvas Mastery Connect (example 1)

Vertical articulation documents (English)
(IM1/IM2)
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Data is analyzed in PLTs to drive instruction. Course outlines and
articulation meetings help ensure that learning targets and major
learning activities are aligned not only site wide, but district wide.
PLTs agree on student performance levels through norming and
analysis in weekly meetings. Beyond classroom data, state and
federal testing, like the ELPAC and CAASPP, are utilized to identify
strengths and opportunities.

AnHS invested in several staffing changes to address the needs of
students. These include an SAI (Specialized Academic Instruction)
coordinator, Learning Support Specialists, Parent Ambassadors,
Math and ELD tutors, an AP/DE Coordinator, ELD Coordinator, and
an Academic Culture Coordinator. All of these additions have been
put into place to close the learning gaps seen in our schoolwide data.

The RJUHSD LCAP committee looks at district level data to
determine where resources should be allocated to best support
students. The LCAP committee is composed of parents, students,
and staff from all of the schools in the district. Additionally, student
focus groups are held to hear more from students about what
resources would help them the most.

Summary: In order to achieve an equitable and efficient system of
assessing students, Antelope High School has invested in
technology, professional development, and additional staff support
positions. Accurate data is collected utilizing a variety of methods,
from a new LMS to benchmark testing. Through a focus on data
driven PLTs and alignment of courses, student progress data can be
evaluated for areas of strength and opportunities for growth. To
support students in their needs based on the data, Antelope High
School has invested in appropriate staffing positions to provide
individualized intervention. The data collected and the means by
which we collect it is communicated to all stakeholders through a
variety of mediums, from digital communication to in person house
visits. This data enables AnHS to create measurable and achievable
SPSA goals.

IM1 new curriculum outline
IM3 new curriculum outline

DCA data (Math) (English)

Agendas for articulation meetings

Prof Dev day canvas trainings

ELPAC pass rates

ELD Coordinator & Academic Culture
Coordinator

Reclassification rates/data

CAASPP scores (math)

Benchmark data (Suspension/Attendance
Data) (Honor Roll)

Criterion D2: Using Student Assessment Strategies to Monitor and Modify Learning Progress

Directions
● Evaluate the school’s effectiveness in addressing the Assessment and Accountability criteria and the supporting

indicators.
● Explain or reference evidence that supports your succinct, narrative response.
● Explain how the teachers’ use of assessment strategies to monitor and modify instruction impact student learning

and well-being.

Criterion D2: Using Student Assessment Strategies to Monitor and Modify Learning Progress (1–3
pages maximum)
Teachers employ a variety of appropriate assessment strategies to evaluate student learning. Students and teachers use
these findings to modify the learning/teaching practices to improve student learning within and across grade levels and
departments.
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D2.1 Monitoring Student Growth: Teachers determine and monitor all students’ growth and progress toward meeting
the schoolwide student goals/graduate profile, academic standards, and college and career readiness expectations.
D2.2 Teacher and Student Feedback: Teachers provide timely, specific and descriptive feedback in order to support
students in achieving learning goals. Teachers use student feedback and dialogue to monitor progress and learn about
the degree to which learning experiences are understood, relevant, and prepare students for college and careers.
D2.3 Demonstration of Student Achievement: Teachers use the analysis of formative and summative assessments
to guide, modify, and adjust curricular and instructional approaches.

Findings Evidence

Courses at Antelope High School are designed with outcomes for
every program to meet the needs of all students. Academic classes
are guided by state standards. Antelope offers PLTW pathways that
build college and career readiness within certain fields and is guided
by CTE standards. AP and DE courses provide rigor and college
credit for completing courses or earning a sufficient score on the
exam.

Just this year RJUHSD has expanded its use of modified grading to
allow more of our Students with Disabilities to earn credit for high
school graduation requirements in modified courses. While this is very
new, it has already made a positive impact in our SWD being able to
earn a high school diploma through modified grading and assessment.

Our teachers use a diverse range of instructional methods aimed at
delivering content while also actively gathering student achievement
data and offering valuable feedback to students. Most classrooms
regularly utilize teaching strategies designed for informal check-ins.
These range from traditional methods such as paper exit tickets to
digital tools like Google Forms and PearDeck.

The Canvas learning management system integrates technology and
serves as a hub for numerous feedback options. Teachers use this
platform to provide feedback in a variety of methods, including audio
and video feedback. This approach ensures that the feedback
process is not only constructive but also embraces diverse modalities,
catering to the varied learning preferences of the student body. The
seamless integration of these tools creates a dynamic and engaging
learning environment, fostering a comprehensive feedback loop that
contributes to the continuous improvement of instructional practices.

Through teacher collected data and student responses, teachers at
Antelope High School make curricular adjustments to meet the needs
of all students. For example, diagnostic assessments in Special
Education are used to support individualized instruction. Science uses
formative assessments to reteach when standards are “not met” until
they reach a sufficient level of “met or above”.

Weekly PLT meetings are grounded in teachers analyzing student
data and determining what needs to be retaught or discussing
instructional strategies to better engage students in their learning. As
a focus this year, some data about how we use PLT time has been
gathered. Through this collection of data, we discovered a need to

AP/DE data

Graduation rates

NGSS standards
Science lesson plan alignment with NGSS
standards

PLTW pathway information (Engineering)
(Biomedical Sciences) (Pro Photography)
(Computer Science)

SWD alternative guidelines for earning
diploma

Software Platforms: Peardeck, Kahoot, Exit
Tickets, Google Forms, Quizizz

Samples of assignments/instructional
strategies in classes to monitor student
learning and growth (below):

Positive power course outline

ELD seminar course outline
ELD enrollment numbers
Grade check Google sheet (ELD)
Using ELD Diagnostic test results to structure
lessons and aid in placement for students.

ATP program outline

Science Platforms: PHET simulator, Learn
Concord

IM1: Curriculum Outline, Rubrics,
IM3 Exit tickets
IM3 Small quizzes
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revisit how to analyze student learning data and use that analysis to
make decisions about instruction.

Students and families are formally notified of their progress every four
and a half weeks. Every nine weeks an official grading period ends (a
quarter, with five credits earned per class). At the halfway points of
these quarters a progress report grade is given for every student in
every class as a formal way to report student progress.

Summary: Staff and stakeholders work together to evaluate student
progress towards college and career readiness. Teachers use
diagnostic and formative assessments, such as Exit Tickets and
quizzes, to evaluate progress towards standards. PLTs use data from
common assessments in a timely manner to inform instruction during
weekly meetings. Students and families are communicated with
constantly about their learning progress, both formally (through
progress reports) and informally (through Aeries/Homelink gradebooks
and individualized communication hom). A focus area as a school is
the use of this data in PLT time to make decisions about how to
change or improve instruction, thereby improving student learning.

IM2 quiz data
IM2 Socrative Student
Math Desmos Lesson

Current Events summative (Social Studies)
Feedback Friday examples (Social Studies)

Department & PLC agendas (English) (Social
Science) (Physics)

Common writing prompts. Common reading
quizzes (English)

Science: PLT conversations that analyze
student data and discuss common strategies
to improve student performance on standard
assessments within NGSS.

IREADY Diagnostic Results
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ACS WASC Category D. Assessment and Accountability Summary

Prioritize and list the strengths and growth areas for the criteria and indicators in this category based on the
school’s identified major student learner needs.`

Areas of Strength
1. District wide course outlines have been created for almost all courses with clear learning targets and major

learning activities outlined.

2. Antelope staff uses schoolwide data to determine where additional support (supplies, personnel, etc) is needed to
narrow learning gaps.

3. Antelope High School has a strong foundation of Professional Learning Teams and an agreed upon focus to
continue learning more about how to use these teams to increase student achievement.

Areas of Growth

1. PLTs have made a commitment to work on reviewing and analyzing data from common assessments in order to
make informed decisions about instruction.

2. Continue monitoring new positions (Academic Culture Coordinator, tutors, etc) to make sure they are working as
intended to increase student achievement, particularly narrowing learning gaps within different cohorts of
students.

3. Continue to find ways to provide data-driven, individualized feedback to students through formative and
summative assessments.
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Category E: School Culture and Support for Student Personal, Social-Emotional,
and Academic Growth (6 pages maximum for Category E)

Criterion E1: Family and Community Involvement

Directions
● Evaluate the school’s effectiveness in addressing the School Culture and Support criteria and the supporting

indicators.
● Explain or reference evidence that supports your succinct, narrative response.
● Explain how the family and community involvement impacts student learning and well-being.

Criterion E1: Family and Community Involvement (1–2 pages maximum)
The school leadership employs a wide range of culturally sensitive strategies to encourage family and community
involvement, especially with the learning/teaching process.

E1.1 Strategies and Processes: School implements a range of culturally sensitive strategies and processes for
ongoing family and community involvement in the learning and teaching process for all students.
E1.2 Inclusive Cultural Understanding: School leadership values the cultures of students and adults through the
learning opportunities and materials provided to develop an inclusive cultural understanding.
E1.3 Rapport and Trust: School leadership develops rapport and trust with students, staff, families, and the
community, valuing the identities of all individuals.

Findings Evidence

Antelope High School is a special place. Before the first bell rings
we strive to show every Titan they are special and they belong here.
Schedule pickup is not a mundane procedure, but a Titan Take Off
event with food trucks out front and music playing across the
campus. The halls are open for Titans to find their new classes and
a personal tour is given to new students and their families. Antelope
High School’s commitment to our entire student community is
further reflected in learning opportunities. We are proud that the
demographics of students enrolled in AP and DE classes reflects
that of the campus as a whole. Every student and their family have a
one-on-one meeting with their counselor annually where they learn
about their educational opportunities and how they can choose the
right path to their own dreams.

The pride in Antelope High School’s diversity is no more apparent
than in the collaboratively created Core Values and Collective
Commitments. Antelope staff worked together to create this vision of
what every student and family can expect from their time at Antelope
High School. Antelope High School parents are invited on campus
through the counselor meetings, Titan Family Nights, Back to School
Nights, College/Financial Aid nights, School Site Council, ELAC,
LCAP meetings, athletic events and banquets, performing arts
shows, and academic awards nights- just to name a few.

Antelope High School was the first school in the district to offer Dual
Enrollment Ethnic Studies, and is one of only a few hundred schools
in the country offering AP African American Studies this year (which
was the result of a student bringing it to the attention of
administration and advocating for the course!). Our World Language

Schedule Pick Up event (“Titan Take Off”)

AP/DE Enrollment

Enrollment Data

Counselor Meetings (Freshman, Sophomore,
Junior, Senior)

Core Values and Collective Commitments

Master Schedule
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department expanded from solely Spanish to include American Sign
Language several years ago, and both of these frameworks include
intentional teaching and learning around cultural awareness. Our
student body is home to a myriad of clubs focused on bringing
cultural awareness and celebration to campus.

Our ELD department has expanded in the last several years, both in
the number of students and the number of teachers involved in the
program. This year, our student population speaks more than 40
languages other than English at home! Many of our new EL students
are refugees, having left their homes and moved across the world.
Our counselors work with the Wellness Center and the ELD
coordinator to meet individual student needs. Whenever possible the
student is given a personal school tour in their native language. In
addition to using Parent Square to communicate with all families, we
have access to a comprehensive language line. Community and
Parent Liaison positions have been created and staffed with
individuals who speak our most common home languages.

As important as communication and academic opportunity are,
students cannot enjoy their benefits without a sense of trust and
belonging. Titans are taught to be respectful, responsible and proud.
Our pride can be seen in the diversity or clubs we have on campus.
A number of staff members form an equity team who regularly
educates the staff on culturally responsive terminology, pronouns
and norms. In turn our staff models, educates and enforces these
standards for our students. For many Titans this learning process
starts long before they reach high school. We coordinate with our
partner schools to host orientation and informational events each
spring. Many programs reach out years before that. Athletic
programs host local youth sports teams of all ages and our Titan
Dance camp had over 70 participants this year. Clubs and
organizations volunteer at field days and festivals at our local
elementary schools. Our dance, choir and drama shows highlight
elements from all across our students' cultures and fill the theater
with friends, family and neighbors of all ages and walks of life. As a
cultural leader in the community, Antelope High School is committed
to setting an example that values the identities of all individuals.

Summary: Antelope High School is fortunate to be a very diverse
and inclusive community. This is evident in our class enrollments
and the variety of courses offered. We have a wide range of
co-curricular and extra-curricular activities that reflect and embrace
the array of interests and backgrounds we have. Our commitment to
inclusion extends beyond the classroom with a number of
opportunities for family involvement and tools to communicate. We
are proud that so many cultures and communities call Antelope their
home.

ELD Coordinator (line 25-26) and Learning
Support Specialists dedicated to EL program

Over 40 different home languages spoken at
Antelope High School

Parent Square and language line

Community and Parent Ambassador positions

ASB Approved Clubs

Hosted GSA summit spring 2023

Multicultural fair in the Spring

Equity team
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Criterion E2: School Culture and Environment
Directions

1. Evaluate the school’s effectiveness in addressing the School Culture and Support criteria and the supporting
indicators.

2. Explain or reference evidence that supports your succinct, narrative response.
3. Explain how the school culture and environment impact student learning and well-being.

Criterion E2: School Culture and Environment Criterion (1–2 pages maximum)
The school leadership focuses on continuous school improvement by providing a safe, clean, and orderly place that
nurtures learning and developing a culture that is characterized by trust, professionalism, and high expectations for all
students.

E2.1 Policies and Resources: The policies, regulations, and resources ensure a safe, clean, and orderly place that
nurtures learning for all students, including internet safety.
E2.2 Trust, Respect, and Equity: The school culture demonstrates caring, concern and high expectations for all
students in an environment that honors individual differences, social emotional needs and is conducive to learning.
E2.3 School Culture: The entire school community has an atmosphere of trust, respect, equity, and professionalism.

Findings Evidence

The foundation of any successful school is safety. If students don’t
feel physically and emotionally safe, they will not be able to fully
engage in their education. Through the leadership of our School
Safety Team, Standard Response Protocols (SRP) are taught and
practiced as required by state law. Every staff member is trained on
safety procedures, disease prevention and appropriate interpersonal
interactions through mandatory online training. Beyond these
trainings, a commitment to safety cannot happen without a
welcoming environment and a culture of “See Something, Say
Something.” At lunchtime and passing periods administration and
staff are highly visible and positively interacting with students. It is a
campus norm that teachers stand at their doors to greet students as
they enter class each period.

Each term starts with “Class Talks”, a time for school administration
to review important policies and procedures with students one grade
level at a time. These “Class Talks” are reinforced with schoolwide
behavior videos during Titan Time in the first few weeks of school.
Throughout the term, behavior expectations are revisited through our
PBIS practice of being “Respectful, Responsible, and Proud”.
Students are visually reminded throughout campus by posters and
through “Titan Points” rewards for their positive behavior choices.

The commitment to safety extends to technology. Students and staff
sign a technology agreement prior to using any school issued
technology. The RJUHSD Technology department provides a number
of anti-phishing measures and a two-factor authentication for all
students and staff to ensure that student data is safe. GoGuardian is
used to monitor student computer use and proactively alerts
counselors and administration if students are making internet
searches that indicate they might need support.

Standard Response Protocols (SRP)

Doors locked at all times

Catapult EMS

Keenan trainings

Class Talks

Access to GoGuardian
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One outstanding way Antelope High School creates a positive and
inclusive culture is through our Unified Sports program. Our school
has been a participating partner with Special Olympics for six years.
We have become a Champion School, meaning we participate in a
Unified Sports event, provide youth leadership opportunities and
promote whole school engagement. Each of the past two years we
have hosted a Unified Softball event. The stands have been filled
with classes full of supporting students cheering on the athletes.
Unified Sports has allowed us to play a major role in impacting over
3,000 students district wide. The positivity and purpose exemplified
by our Unified Sports program is reflective of our school values as a
whole.

The Antelope High School Student Government program is
exceptional, and a leader in the Titan spirit that is so well known.
They organize school events, plan spirit weeks and organize
energetic, spirited rallies. As the leaders of our student section at
sporting events they set the standard. We only cheer for our team,
never against the opponent. Positivity and safety are the top
priorities.

At Antelope, our school culture is taught and modeled on day one.
Link Crew, a group comprised of the friendliest and most welcoming
students you will ever meet, welcomes our freshmen before school
even starts. This orientation is more than the introductions, activities
and school tours. They play games to make sure school can be fun
and do community circles to show everyone their voice deserves to
be heard. It is a day immersed in a culture of positivity and pride.

Students are recognized for their excellence in a multitude of ways.
At the end of each school year there is a ceremony for our Academic
Merit Awards to highlight success in the classroom. Each term,
teachers nominate students for a Titan Pride Award to highlight those
who exemplify respect, responsibility and pride in and out of the
classroom. Graduating seniors are recognized as valedictorian and
salutatorian, and also as “Top Titans”- students who went above and
beyond to be respectful, responsible, and proud.

Summary: At Antelope High School we strive to create a safe and
productive learning environment. We do this at a physical level by
ensuring the staff and students are trained on all safety procedures
and routines. To build trust and sense of belonging we offer a number
of fun, positive and inclusive organizations for students. As students
embrace the respectful, responsible and proud qualities of being a
Titan we recognise and reward those behaviors. There is nothing
more important to us than building a culture that gives each student a
sense of belonging and the room they need to grow.

Unified Sports

Positive Behavioral Intervention and Supports
(PBIS) (Titan Points) (store)

Link crew (timeline) (handbook) (training)

AMAs, Titan Pride Awards (list)
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Criterion E3: Academic, Social-Emotional, and Multi-tiered Supports

Directions
● Evaluate the school’s effectiveness in addressing the School Culture and Support criteria and the supporting

indicators.
● Explain or reference evidence that supports your succinct, narrative response.
● Explain how the multi-tiered support systems impact student learning and well-being.

Criterion E3: Multi-tiered Personal, Social-Emotional, and Academic Supports (1–2 pages maximum)
All students receive appropriate academic, social-emotional, and multi-tiered supports to help ensure student learning,
college and career readiness and success. Students with special talents and/or needs have access to an equitable
system of personal support service, activities, and opportunities at school and in the community.

E3.1 Multi-tiered Support: School leadership implements personalized, academic multi-tiered support and alternative
instructional approaches to meet student needs.
E3.2 Multi-tiered Support Effectiveness: School leadership assesses the effectiveness of multi-tiered support for
students’ social-emotional learning needs.
E3.3 Student Involvement: The school ensures a high level of student involvement in curricular and co-curricular
activities that link to schoolwide student goals/graduate profile, academic standards, and college and career readiness.
E3.4 Student Self Advocacy: Students deepen their sense of self and make personal and community connections that
are meaningful and relevant and allow students to become advocates for their own needs and supports.

Findings Evidence

Educator Ignacia Estrada once said “If a child can’t learn the way we
teach, maybe we should teach the way they learn.” When one of our
students is not experiencing success in a traditional setting, we take
an adaptive and individualized approach to address this with
personal, socio-emotional and academic support options. Our first
resource is always our counseling team. Antelope High School hosts
a diverse and knowledgeable counseling team that is second to none.
Another great resource available to our students is our on campus
Wellness Center. The Wellness Center is staffed with both district
employees and different levels of interns. Between the counselors,
wellness center, administrators, and teachers, students have a
wraparound level of support to help them with anything that might
arise. The Intervention Response Team (IRT) consists of wellness
staff, counselors, and administrators and meets regularly to discuss
systems of support for struggling students. IEPs, 504s, and student
study teams are held with students and families to discuss specific
student needs and implement supports and accommodations.

In addition to our goal of meeting students’ personal and
socio-emotional needs, Antelope High School provides a number of
academic supports both in and out of the classroom. Each week,
every class has an embedded intervention period to support our
regular instruction. There is no new instruction during this “Titan
Time,” it is reserved for review, preview, practice and small group
instruction. Outside of class, there are opportunities for peer tutoring
with the Antelope Learning Lab, AP tutors, and Freshmen Mentors.

Counselor Meetings (Freshman, Sophomore,
Junior, Senior)

College Information Nights

Wellness services

Wellness Survey: 60 kids rate the helpfulness
of the services provided on a 1-5 scale.
Average response 4.7. We have six full time
counselors, with a ratio of just over 300
students per counselor.

Titan Time

Antelope Learning Lab: 10 tutors for core
classes, 5 tutors for AP classes
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For students who need more individualized support we have a variety
of credit recovery and support courses. Credit Recovery embedded
within students’ regular schedule is offered in English and Math.
These classes have smaller enrollments, are self-paced and, in
addition to the classroom teacher, have extra support from Learning
Support Specialists, professional tutors, and student tutors.. Another
way we empower students who struggle in a traditional classroom
environment is our Positive Power course. This is a support class with
a low student to educator ratio that does regular grade checks,
teaches study skills and provides subject specific tutoring in class.
The courses are dedicated to creating an academic culture of
positivity and perseverance.

In recent years we have noticed freshmen having a particularly hard
time transitioning to high school. In order to further support our
freshmen students, Link Crew no longer stops as the school starts but
continues throughout the year. Freshmen students reunite with their
Link Leader and the rest of their orientation group regularly during the
year to discuss how the year is going and if there is anything they
need to make their experience at Antelope better. This year we have
established an Academic Culture Coordinator to specifically address
academic success for our incoming freshmen. This person tracks
classroom data to identify struggling students. These students will
then be assigned to small groups, led by an Academic Mentor who
will help facilitate tutoring and teach classroom success skills. The
Academic Culture Coordinator serves as a conduit connecting the
classroom teachers and these mentors to ensure the same skills are
taught and reinforced continuously.

The strong culture at Antelope High School also encourages students
to embrace connection with a sport, program, club, or whatever else
might hold their interest. Visual Arts, Performing Arts, CTE, and
Student Government (to name just a few) all have co-curricular
components to keep students engaged both within and outside of the
school day. Two Club Rush events (one fall, one spring) give students
the opportunity to learn about and sign up to be part of the myriad of
clubs on campus. Visual Arts shows, Performing Arts events, and
CTE showcases all give students the chance to celebrate and
highlight their achievements to their families and peers.

As our students approach graduation they must determine what
comes next. It is their choice to make, but our responsibility to put
them in the best position to make it. Our College and Career Center
works in conjunction with our counselors and both site and district
administration to provide students with information and opportunities.
Students and their families are invited to college information nights,
college and career fairs, FAFSA workshops and more.
Representatives from community colleges, four year colleges and
military recruiters visit campus regularly to meet students and present
options. CTE and Dual Enrollment courses help to create a culture
where students not only think about their future but are empowered to
choose their path to it. Both site and district internship programs
partner with local businesses to give students internship opportunities
in professions like computer science, engineering, photography and
the biomedical field.

On ground credit recovery: Integrated Math 1,
Integrated Math 2 and English (courses
offered).

Positive Power

Link Crew (timeline) (handbook) (training)

Academic Culture Coordinator (line 29)

College and Career Center

Visiting Colleges

RJUHSD Internship Program
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https://drive.google.com/file/d/10VGflVli0YIfySdL4n5VbiwJaIyLQjPu/view?usp=drive_link
https://drive.google.com/file/d/10VGflVli0YIfySdL4n5VbiwJaIyLQjPu/view?usp=drive_link
https://docs.google.com/document/d/1fRgpVhYWNGJb5sIZto1oc7BSitKe3rzHzxoa-DqPvxg/edit?usp=drive_link
https://docs.google.com/document/d/1EN22zIclbUyTfV8jASipqJfP6vmngD4c3v8wuqtCy5M/edit?usp=sharing
https://drive.google.com/file/d/1UWQup47Rik9L1XJkr33IfvbObEhEdqWT/view?usp=sharing
https://docs.google.com/document/d/1O6ZnEmw5CsvNsIcriYKgRZt9wY8fRF6V-YsxOgqzIxM/edit
https://docs.google.com/spreadsheets/d/1dxrCY0zGhQEuxH2UCbsTizkYKYaYz_L79eD8THSpLnY/edit?usp=sharing
https://www.rjuhsd.us/Page/11015
https://docs.google.com/document/d/13TNDPAtGGwLFwiJjY4ePCf9J6dcx0uF_Ns61g8xCQ6g/edit?usp=sharing
https://drive.google.com/file/d/1eAfVxjVWB39DRno3wRnNH0IZ8RTm9MUE/view?usp=drive_link
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Summary: Antelope High School strives to create an environment
where each student is met where they are and given a path to
success that works for them. Our dedicated teachers and
administrators collaborate closely with counselors, the Wellness
Center and support staff to adapt to specific students' needs. We offer
supports in and out of the classroom. We have several co-teaching
teams and Learning Support Specialists embedded within traditional
and support courses. Beyond the classroom we have peer tutoring,
academic culture building programs for our freshmen and
organizations that provide year-long check-ins and assistance.
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ACS WASC Category E. School Culture and Support for Student, Personal, Social-Emotional,
and Academic Growth Summary

Prioritize and list the strengths and growth areas for the criteria and indicators in this category based on the
school’s identified major student learner needs.

Areas of Strength
1. Titans are proud of our diversity. Antelope students come all over the world and make this their home. Students

and staff genuinely care about one another and want to be here.

2. Antelope High School supports students' academic and socio-emotional wellness and growth. This campus is
filled with programs and, more importantly, people, who want everyone to be included, heard and empowered.

3. Antelope High School’s co-curricular and extracurricular student activities programs provide a myriad of ways for
students to get involved in something they are passionate about. Student government, athletics, performing arts
and a wide variety of service and interest-based clubs are just some of the many ways students can feel a sense
of belonging and pursue their interests.

Areas of Growth
1. We are proud of our many interventions and supports, but many of these programs are still developing. This year

we redesigned Titan Time intervention and added the position of Academic Culture Coordinator. We will continue
to hone and grow these programs to allow them to reach their full potential.

2. Continue to find ways to motivate and empower less involved students. We provide many supports but need to
ensure the students who need them are identified and utilizing them.

3. We are still facing many of the challenges that come with rebuilding our school culture over the past few years.
We are happy to welcome more new students than ever before, from more places and backgrounds than ever
before. We need to continue to grow the number of ways students can find interest and involvement so every
Titan feels the sense of positivity and belonging we take such pride in.
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Prioritized Areas of Growth Needs from Categories A through E

Prioritize the growth areas.

● Continue on the PLC/PLT journey, and focus on strengthening its development and value across campus,
as well as working vertically and creatively in order to support singletons, electives, and inter-departmental
courses.

● We are proud of our many interventions and supports, but many of these programs are still developing.
This year we redesigned Titan Time intervention, added the position of Academic Culture Coordinator, and
expanded our after school tutoring options. We will continue to hone and grow these programs to allow them to
reach their full potential.

● We need to continue to grow the number of ways students can find interest and involvement both inside
and outside the classroom so every Titan feels the sense of positivity and belonging we take such pride in.
Students should feel more ownership over their learning, and more empowered to make decisions about their
education. While students have access to college prep courses, we have an opportunity to grow more vocational
courses (CTE).
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Chapter 4: Summary from Analysis of Identified Major Student Learner Needs

● Insert the table with prioritized strengths and growth areas.
● Provide a summary confirming the major student learner needs based on the School Profile and the

Focus Group findings. Cite data/evidence that supports the identification of the major student learner
needs.

Areas of Strength Areas of Growth

Category A

Strong sense of interdependence, collaboration,
and shared decision-making among all staff.

Continue on the PLC/PLT journey, and focus on
strengthening its development and value across
campus, as well as vertically and creatively in
order to support singletons, electives, and
inter-departmental courses.

Category B
There is a culture of collaboration and shared
resources across the site and community; PLTs
share common goals and assessments.

While students have access to college prep
courses, we have an opportunity to grow more
vocational courses (CTE).

Category C
Teachers maximize technology as they work to
differentiate instruction and utilize a wide variety
of strategies to support students.

A more consistent level of rigor should be seen
in all classes.

Category D
Course outlines with clear learning targets and
major learning activities developed.

Providing data-driven individualized feedback.

Category E

Titans are proud of our diversity. Antelope
students come all over the world and make this
their home. Students and staff genuinely care
about one another and want to be here.

We are proud of our many interventions and
supports, but many of these programs are still
developing. This year we redesigned Titan Time
intervention and added the position of Academic
Culture Coordinator. We will continue to hone
and grow these programs to allow them to reach
their full potential.

Our analysis of our programs confirms our identified student learner needs identified below:
● Continue on the PLC/PLT journey, and focus on strengthening its development and value across campus, as well

as vertically and creatively in order to support singletons, electives, and inter-departmental courses.
● We are proud of our many interventions and supports, but many of these programs are still developing. This year

we redesigned Titan Time intervention and added the position of Academic Culture Coordinator. We will continue
to hone and grow these programs to allow them to reach their full potential.

● While students have access to college prep courses, we have an opportunity to grow more vocational courses
(CTE).
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As a result of our self-study findings the following schoolwide growth areas for continuous improvement are our
priorities.

1) Provide comprehensive social-emotional support to all of our students in order to promote academic achievement.

2) Continue building our Titan culture with a focus on creating a safe, inclusive, and welcoming learning environment
for all students, staff, and community.

3) Ensure all students graduate from high school ready for college, career and life, prepared to pursue the future of
their choosing.

4) Implement a comprehensive instructional program that engages students and provides for timely intervention for
all students.

5) Improve parent involvement and engagement by improving communication to parents and to the community while
also engaging parents more in the educational outcomes of their students.

The schoolwide learner needs are met through the schoolwide growth areas seen below. These schoolwide growth areas
are consistent with our School Plan for Student Achievement and our district LCAP plan. Our SPSA goals are the
foundation for allocating resources on site, including our general fund, Title 1 funds, CTEIG funding, and prop 28 funding.

Our first schoolwide learner need (although they are in no particular order) is to continue our PLT journey. The SPSA goal
for implementation of a comprehensive instructional program will help us meet this need through a focus on constant
professional development through the PLT process. This focus will directly or indirectly impact first instruction,
assessment, and data analysis on campus. It will also allow faculty to spend time aligning curriculum and student work
with CAASPP, which is a need evidenced in our data.

Our second schoolwide learner need is to continue honing and growing our intervention programs and supports. The
SPSA goals for building our Titan culture, providing social-emotional support, and ensuring that all students graduate from
high school ready for college, career, and life will ensure that this need is addressed. This focus will close the gap in
achievement and graduation rates with some of our at risk students, shown as a need in our data.

Our final schoolwide learner need is to continue growing our CTE course opportunities. The SPSA goals for building our
Titan culture, providing social-emotional support, and ensuring that all students graduate from high school ready for
college, career, and life will allow us to continue looking for ways to provide these opportunities to our students. More CTE
pathways will give students more opportunities to achieve College and Career Readiness according to the California
Dashboard, an area of need shown in our data.

The metrics and accountability built into the SPSA will make certain that our schoolwide learner needs are addressed and
prioritized through our school plan.
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Chapter 5: Schoolwide Action Plan/SPSA
● State any additional specific strategies to close achievement gaps of student groups in the schoolwide

action plan/SPSA.
● Revise the schoolwide action plan/SPSA and ensure the plan is aligned with the LCAP goals.
● Describe the process to monitor student learning based on the major student learner needs, the

schoolwide learner goals, academic standards, and the progress for each area in the schoolwide action
plan/SPSA.

Schoolwide Action Plan (last updated June 2023) / focused SPSA summary (updated January 2024)

SPSA/LCAP Alignment

Include hyperlinks to relevant evidence:

A. Local Control and Accountability Plan (LCAP): This includes an annual update at the beginning of the LCAP.
B. California School Dashboard Summary performance indicators
C. Results of student questionnaire/interviews
D. Results of parent/community questionnaire/interviews
E. The most recent California Healthy Kids Survey Summary Results
F. Master schedule
G. Approved AP course list: https://apcourseaudit.epiconline.org/ledger/
H. UC A–G approved course list: https://doorways.ucop.edu/list/app/home/
I. School accountability report card (SARC)
J. Graduation requirements
K. Summary of School Budget
L. Glossary of terms unique to the school
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https://drive.google.com/file/d/1WHBxqyUBQReyzIWync__R7T8wuxsslVj/view?usp=drive_link
https://docs.google.com/spreadsheets/d/1dxrCY0zGhQEuxH2UCbsTizkYKYaYz_L79eD8THSpLnY/edit?usp=sharing
https://docs.google.com/document/d/1tWDTf4VBWTl8oyaoQz-wxzn5r1atrn6JPg9Yq99a8F8/edit?usp=sharing
https://www.rjuhsd.us/LCAP
https://www.caschooldashboard.org/reports/31669280116459/2022
https://drive.google.com/drive/folders/10wU05gc-A0jvGJtwYx4OKmlSLzG_LZvQ?usp=sharing
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https://apcourseaudit.epiconline.org/ledger/
https://doorways.ucop.edu/list/app/home/
https://www.rjuhsd.us/Page/2673
https://drive.google.com/file/d/1ijdqK3Mi02E5x0bVDYLCyoo09jZPA38o/view?usp=drive_link
https://docs.google.com/spreadsheets/d/1dxrCY0zGhQEuxH2UCbsTizkYKYaYz_L79eD8THSpLnY/edit?usp=sharing
https://docs.google.com/document/d/1zKdJTVKpnslICZAdAA68MCp_NabUVq4v3EMl4067bU0/edit?usp=sharing

