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“The ability to be in the
environment of a clinic and
understand some of the
inner workings is valuable to
deciding if the career would

®
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UNLOCK BENEFITS FOR YOUR BUSINESS

Empowering Students

Providing students with valuable
hands-on work experience allows them
to explore potential career paths,
develop essential skills, and expand
their professional networks. Your
mentorship can have a meaningful
impact in inspiring the next generation
of professionals.

Fresh Perspectives and Ideas
Interns bring innovative ideas and
unique viewpoints that can benefit
your team and projects.

Building Partnerships

Intern programs strengthen
relationships with educational
institutions and foster partnerships
that can benefit both parties in the
long term.

@ Veronica Gutzmer @ vgutzmer@di5sorg (B (224) 291-7474



FAQs

Micro Internship Program

Q: What is a Micro Internship?

Students will earn course credit while
exploring career interests through
hands-on learning experiences. Students
will interview with a site host and receive
guidance from their teacher on employer
expectations.

Q: Is this Micro Internship paid?

No, the Micro Internship is an unpaid
experience. Community High School
District 155 provides liability insurance
for participating students.

Q: How many hours should | commit
to the Micro Internship?

Students are recommended to complete
at least 10 hours, but more hours can be
arranged based on a mutual agreement
with the site supervisor.

What types of activities will

Q: students participate in during the
Micro Internship?

Students are encouraged to shadow and
sample a variety of tasks to better
understand the career pathway they are
exploring.

Q: How long does the Micro Internship

last?

The internship typically lasts between 4 to 5
weeks. Scheduling is flexible, with start and
end dates to be agreed upon between the
student and employer.

Q: What is the role of the site supervisor

or mentor?

The site supervisor should provide a
general plan and timeline, inform students
about safety practices, share insights on
workplace culture, and complete an
evaluation form at the end of the
experience.

o What happens if a student does not

meet workplace expectations?

The internship can be terminated if the
student fails to fulfill their responsibilities or
if the site supervisor feels that the student is
not meeting expectations.

What are the responsibilities of the

Q: student during the Micro Internship?

Students must comply with all policies and
procedures of the internship site, notify the
site supervisor of any tardies or absences,
and provide their own transportation to and
from the internship site.
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