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District Response to Union Proposals of September 16 2024

ARTICLE X
Discipline

Section 1. Discipline: All discipline shall be subject to the grievance procedure. All
discipline administered generally shall have remediation as a goal, when possible,
based on the relative seriousness of the matter. An employee may not be disciplined
without just cause. Due process must be provided. When necessary to correct behavior
the administration shall first use informal discussions with the employee and/or a non-
disciplinary “Letter of Improvement/Directive”. Site administrators will promptly notify
employees of complaints or concerns from parents or staff members unless the District
determines that a more extensive investigation is necessary. Discipline shall be
administered in a private and confidential manner that will not embarrass the employee
before other employees, students, or the public in-aeccordance—with-School-Bistrict
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Section 2. Progressive Discipline: An employee generally shall be disciplined in the
following manner, consistent with the principle of progressive discipline: (All discipline
documents will clearly note that they are disciplinary. le. Discipline: Oral Reprimand)

1. Oral Reprimand

2. Written reprimand

3. Suspension with or without pay

4. Termination



Subd. 1. Oral Reprimand: An oral reprimand shall normally be given to an
employee as the first step of progressive discipline. Before an
oral reprimand is placed in an employee’s file, a copy will be
given to the employee.

Subd. 2. Written Reprimand: A written reprimand shall be placed in the

employee’s personnel file. Before a written reprimand is placed in
an employee’s file, a copy will be given to the employee.

Subd. 3. Suspension With or Without Pay: The suspension shall take effect upon
notification by the Superintendent to the employee along with the
reason for the suspension. Salary withholding for suspension
without pay shall not take place until acquiescence of the
employee or after all administrative remedies, including
arbitration, have been exhausted.

Subd. 4. Procedures for Administering Policy: In an instance where any form of
discipline is_imposed, the emplovee's supervisor will: 1. Provide
the _employee the proper Tennessen Warning. 2. Advise the
employee of any inadeguacy, deficiency or conduct which is the
cause of the discipline, either orally or in writing. 2. Provide
directives to the emplovee to correct the conduct or performance.

3. Forward copies of all writings to the administrator in charge of
personnel for filing in the emplovee's personnel file. 4. Allow a

reasonable period of time, when appropriate, for the employee to
correct or remediate the performance or conduct. 5. Specify the
expected level of performance or modification of conduct to be
required from the employee.

Distri tains ight to i iately discipli
terminate or discharge a loyee as appropriate, subject to
relevant governing law and collective bargaining agreements
where applicable
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ARTICLE Xl
Approved Mileage

Section 1. Mileage Rate: AH-appreved-miteage-shalt-be-at-therate-alowed-by-the
Internal-Revenue-Service-for-business-deduetions—The rate of reimbursement per mile,
as determined by policy established by the School Board, shall be paid for the
pre-approved use of personal vehicles for School District business. Employees
traveling from one site to another to perform their duties will be compensated for
travel between the sites. Employees traveling for professional development outside

Monticello will receive mileage compensation minus the mile rom their hom
to their reqularly assigned work-site.




ARTICLE XX
Grievance Procedure










Section 1. Grievance Definition:

A “grievance” shall mean an allegation by the exclusive representative resulting in a dispute

or disagreement between the exclusive representative and the School Board as to the

interpretation or application of terms and conditions of employment insofar as such matters
contained in this A ment.

Section 2. Representative:
The exclusive representative, administrator, or School Board may be represented during any

e h re n or n ignat such party to act on their behalf.

Section 3. Definitions and Interpretation:

Subd. 1. Extension: Time limits specified in this Agreement may be extended by
mutual agreement.

Subd. 2. Days: Reference to days reqarding time periods in this procedure shall refer
to working days. A working day is defined as all weekdays not designated as holidays

by state law.

Subd. 3. Computation of Time: In computing any period of time prescribed or allowed

by procedures herein, the date of the act, event or default for which the designated

period of time begins to run shall not be included. The last day of the period so

computed shall be counted, unless it is a Saturday, a Sunday or a legal holiday, in which

event the period runs until the end of the next day which is not a Saturday, a Sunday or

a legal holiday.
ubd. 4. Filing and tmark: The filing or servi an tice or doc rein

shall be timely if it is personally served, sent via email or if it bears a certified

ostmark of t nit tates Postal Service within the tim ri

Section 4. Time Limitation and Waiver:
Grievance shall not be valid for consideration unless the grievance is submitted in writing to

he S Board’s design ing forth the ts and th ific _provisi th
Agreement allegedly violated and the particular relief sought within twenty (20) days after
h v jving ris he griev C d. Failure to fil ievan ithin

such period shall be deemed a waiver thereof. Failure to appeal a grievance from one level to

another within the time period’s hereafter provided shall constitute a waiver of the
grievance. An effort shall first be made to adjust an alleged grievance informally between
the exclusive representative and the School Board’s designee.
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Section 5. Adjustments of Grievance:
The School Board and the_exclusive representative shall attempt to adjust all grievances,
which may arise during the course of employment of any employee within the School District

in the following manner:

Subd. 1. Level I. The parties may attempt to resolve the grievance if-the-grievanee-is

not-resolved-through informal discussions, If the issue is not resolved, the exclusive

representative may file a written grievance, signed by the President or designee, on

the torm set torth in Aggend:x ; w:th the Admm:strator “+The School Board

ten {10[ days af_ter receipt of the wntten grievance.

Subd. 2. Level Il. In the event the grievance is not resolved in Level I, the decision
red b Il the Superi hools, provii uch appeal i

r
made in writing within five (5) days after receipt of the decision in Level I. If a

ieva is properl aled to the i ent, t uperint. or design

shall set a time to meet regarding the grievance within fifteen (15) days after receipt

of the appeal. Within ten (10) days after the meeting, the Superintendent or designee
shall issue a decision in writing to the parties involved.

Subd. 3. Level lll. In the event the grievance is not resolved in Level ll, the decision
rendered may be appealed to the School Board, provided such appeal is made in

writing within five (5) days after receipt of the decision in Level ll. If a grievance is

properly appealed to the School Board, the School Board shall set a time to hear the

grievance within twenty (20) days after receipt of the appeal. Within twenty (20)

days after the meeting, the School Board shall issue its decision in writing to the parties

involved. At the option of the School Board, a committee or representative(s) of the

Board may be designated by the Board to hear the appeal at this level and report its
findings and recommendations to the School Board. The School Board shall then render
its decision.

Section 6. School Board Review:

The School Board reserves the right to review any decision issued under Level | or Level Il of
this procedure provided the School Board or its representative notify the parties of its
intention to review within ten days after the decision has been rendered. In the event the

School Board reviews a grievance under this section, the School Board reserves the right to
reverse or modify such decision.

Section 7. Denial of Grievance:

Failure by the School Board or its representative to issue a decision within the time periods
rovided herein Il _constitut nia the grievance and the exclusive representative

may appeal it to the next level.
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Section 8. Arbitration Procedures:

In the event that the exclusive representative and the School Board are unable to resolve any

grievance, the grievance may be submitted to arbitration as defined herein.

Subd. 1. No grievance shall be considered by the arbitrator unless the grievance has

irs ssedt he grievance levels identified in Section 5 above, less
the Qarties have mutually agreed to an expedited arbitration whereby one or more of
t ievance [evels h assed in favor of expedi: rbitr

Subd. 2. Selection of Arbitrator: A request to submit a grievance to arbitration and to
obtain a list of arbitrators from the Bureau of Mediation Services (BMS) must be made
MS in writing {carbon to the the ISD uperintendent) within

t
ten (10) days following the decisions in Level lll of the grievance procedure. Upon

ij ly selected li; arbitrator. B he parties shall
attempt to agree upon an arbitrator. HWWMW

.
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Subd. 4. Hearing: The grievance shall be heard by a single arbitrator and both parties

may be represented by such person or persons as they may choose and designate, and

the parties shall have the right to a hearing at which time both parties will have the

opportunity to submit evidence, offer testimony and make oral or written arquments

relating to the issues before the arbitrator. The proceeding before the arbitrator shall

be a hearing de novo.

Subd. 5. Decision: ?’he—deamnbﬁhe—arbﬁrator—shaﬂ-{mndereﬁmhmfhww-{aa}

- Decisions b itrator in cases properl
before him shall be final and bmqu ugon the parties sub[ect, however, to the
limitati arbitration decisions a. by in the PELRA.

Subd. 6. Expenses: Each party shall bear its own expenses in connection with
arbitration including expenses relating to the party’s representatives, witnesses, and
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any other expenses which the party incurs in connection with presenting its case in

arbitration. A transcript or recording shall be made of the hearing at the request of
either party and at the expense of the requesting party. If the opposing party desires a
copy of the transcript or recording, and is willing to share equally in the expense, a

copy will be provided to the opposing party. The parties shall share equally fees and

S the arbi or other s, which t arties mutually agree

are necessary for the conduct of the arbitration.

Subd. 7. Jurisdiction: i LT -

The arbitrator shall set the time and place for the hearing, the method or procedure,
and make all necessary rulings. The arbitrator shall have no power to add to,
subtract from, or modify _any of the terms of the Agreement or to any agreement
made supplementary hereto, and shall only be allowed to rule on those cases that
apply to the definition of a grievance as described in this Article. The decision of the
arbitrator, if within the scope of their power, shall be binding on both parties within
the limitations of the PEL RA as amended.

ARTICLE XXI
Duration

Section 1. Terms and Reopening Negotiations: This Agreement shall remain in full force
and effect for a period commencing upon the date of its execution through June 30,
2026 and thereafter until modifications are made pursuant to e PELRA. In the event a
successor agreement is not entered into prior to the-commenecementof-scheetin July 1,
2026 an employee shall be compensated according to the last contract executed
between the employee and the School District until such time that a successor
agreement is executed. If the exclusive representative desires to modify or amend this

13



Agreement commencing July 1, 2026, it shall give written notice of such intent no later
than May 1, 2026. If such notice is not served, the School District shall not be required
to negotiate any terms of employment for the following school year. Unless otherwise
mutually agreed, the parties shall not commence negotiations more than 90 days prior
to the expiration of this Agreement.

Section 2. Effect: This Agreement constitutes the full and complete Agreement between
the School District and the exclusive representative representing the Behavior
Interventionist of the District. The provisions herein relating to terms and conditions of
employment supersede any and all prior Agreements, resolutions, practices, School
District policies, rule and regulations concerning terms and conditions of employment
inconsistent with these provisions.

Section 4. Severability: The provisions of this Agreement shall be severable, and if any
provision thereof or application of any such provision under any circumstances is held
invalid, it shall not affect any other provisions of this Agreement or the application of
any provision thereof.
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