LYON COUNTY SCHOOL DISTRICT
BOARD POLICY GBBH

EMPLOYMENT OF RELATIVES

Except as otherwise permitted by NRS 281.210, no officer or appointing authority of the District
may employ in any capacity on behalf of the District any relative of such person who is within
the third degree of consanguinity or affinity. Existing employees may continue in their current
position following the election or appointment of their relative to an appointing authority
position.

Reference: NRS 281.210
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LYON COUNTY SCHOOL DISTRICT
BOARD POLICY GBBH

EMPLOYMENT OF RELATIVES - ADMINISTRATIVE REGULATIONS

The District shall not authorize employment of any individual under conditions which would be
in violation of the provisions of NRS 281.210.

Except as provided hereinafter, the District shall not employ any individual when that individual
would be directly supervised and evaluated by any relative of such individual within the third
degree of consanguinity or affinity, nor shall the District assign such related person to a position
which has a fiduciary responsibility to one another which could be in any manner compromised
by such familial relationship.

The District may hire or assign a person so related as described above to a position directly
supervised and evaluated by a relative within the third degree of consanguinity or affinity only
when authorized by a vote of the Board of Trustees after receipt by the Board of a written request
from the administrator or manager/supervisor seeking to hire or assign such individual. Such
written request shall delineate some special, significant, and convincing reason or specific
circumstance to justify such hiring or assignment as reasonable and in the best interest of the
District.

If a change should occur in the relationship that would result in a violation of this regulation,
both individuals affected shall be held responsible for reporting the change in relationship to the
Superintendent/designee within thirty (30) days of the occurrence precipitating the change in
relationship. The District then has the right to transfer one of the employees to another
department or area of responsibility.

It is unlawful for a member of the District’s Board of Trustees or other person who is an
appointing authority of the District to employ in any capacity on behalf of the District any
relative who is within the third degree of consanguinity or affinity. This prohibition does not
apply when the teacher or other District employee is not related to more than one of the Trustees
or person who is an appointing authority and receives a unanimous vote of all members of the
Board of Trustees and approval by the Department of Education.



LYON COUNTY SCHOOL DISTRICT
BOARD POLICY GBBH

State of Nevada Commission on Ethics

Consanguinity/Affinity Chart
(Degrees of family relationship by blood/marriage) / E

Instructions:
For Consanguinity (relationshi I lculations:
Place the public officer/employee for whom you need to establish relationship by inity in the blank box. The labeled boxes will then list the relationships by fitle to the public officer/employee. Anyone in a box numbered 1,

2, or 3 is within the third degree of consanguinity. Nevada Ethics in Government Law addresses consanguinity within third degree by blood, adoption or marriage.
For Affinity (relationship by marriage) calculations:

Place the spouse of the public officer/employee for whom you need to establish relationship by affinity in the blank box. The labeled boxes will then list the relationships by title to the spouse and the degree of distance from the
public officer/employee by affinity. A husband and wife are related in the first degree by marriage. For other relationships by marriage, the degree is the same as the degree of underiying relationship by blood.
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