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Tentative Agreements as of October 30 2024
1.
ARTICLE |
Purpose

Section 1. Parties: HHS—AGREEMENT, This agreement, entered into between Independent
School District No. 882, Monticello, Minnesota, hereinafter referred to as the School District,
and Education Minnesota-Monticello Behavior Interventionist, hereafter referred to as the
Exclusive Representative, pursuant to and in compliance with the Public Employment Labor
Relations Act of 1971; and as amended, hereinafter referred to as the PELRA, to provide the
terms and conditions of employment for Behavior Interventionist during the duration of this
Agreement.

District Response to Union Proposals of September 16 2024

ARTICLE X
Discipline
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accordance with School District Policy 403 (“Discipline, Suspension, and Dismissal of
School District Employees”).













ARTICLE XII
Approved Mileage

Section 1. Mileage Rate: Allappreved-mieageshaltbeattherateallowedby-the
taternat-Revente-Service-for-business-deduetions—The rate of reimbursement per mile,
as determined by policy established by the School Board, shall be paid for the

pre-approved use of personal vehicles for School District business.

ARTICLE XX
Grievance Procedure









Section 1. Grievance Definition:

A “grievance” shall mean an allegation by the exclusive representative resulting in a dispute

or_disagreement between the exclusive representative and the School Board as to the

interpretation or application of terms and conditions of employment insofar as such matters
ined in this A

Section 2. Representative:
The exclusive representative, administrator, or School Board may be represented during any

step of the procedure by a person or agent designated by such party to act on their behalf.

Section 3. Definitions and Interpretation:

Subd. 1. Extension: Time limits specified in this Agreement may be extended by
mutual agreement.



Subd. 2. Days: Reference to days regarding time periods in this procedure shall refer
to working days. A working day is defined as all weekdays not designated as holidays
by state law.

Subd. 3. Computation of Time: In computing any period of time prescribed or allowed
by procedures herein, the date of the act, event or default for which the designated
period of time begins to run shall not be included. The last day of the period so
computed shall be counted, unless it is a Saturday, a Sunday or a legal holiday, in
which event the period runs until the end of the next day which is not a Saturday, a

Sunday or a legal holiday.

Subd. 4. Filing and Postmark: The filing or service of any notice or document herein

shall be timely if it is personally served or if it bears a certified postmark of the United
States Postal Service within the time period.

Section 4. Time Limitation and Waiver:

Grievance shall not be valid for consideration unless the grievance is submitted in writing to
the School Board’s designee, setting forth the facts and the specific provision of the
Agreement all ly viol nd th rticular reli ht within twenty (2 r
the date the event giving rise to the grievance occurred. Failure to file any grievance within
such period shall be deemed a waiver thereof. Failure to appeal a grievance from one level to
another within the time period’s hereafter provided shall constitute a waiver of the

grievance. An effort shall first be made to adjust an alleged grievance informally between the

exclusive representative and the School Board’s designee.

Section 5. Adjustments of Grievance:
The School Board and the exclusive representative shall attempt to adjust all grievances,

which may arise during the course of employment of any employee within the School District
in the following manner:

Subd. 1. Levell. Ift! . . lved t! b inf / di . !
School Board designee shall give a written decision on the grievance to the parties
involved within ten (10) days after receipt of the written grievance.

Subd. 2. Level ll. In the event the grievance is not resolved in Level I, the decision
rendered may be appealed to the Superintendent of Schools, provided such appeal is

made in writing within five (5) days after receipt of the decision in Level I. If a

grievance is properly appealed to the Superintendent, the Superintendent or designee

shall set a time to meet regarding the grievance within fifteen (15) days after receipt
h I._Within ten (1 r the meeting, th rintendent or design

shall issue a decision in writing to the parties involved.
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Subd. 3. Level lll. In the event the grievance is not resolved in Level ll, the decision
rendered may be appealed to the School Board, provided such appeal is made in
writing within five (5) days after receipt of the decision in Level Il. If a grievance is
properly appealed to the School Board, the School Board shall set a time to hear the
grievance within twenty (20) days after receipt of the appeal. Within twenty (20) days
after the meeting, the School Board shall issue its decision in writing to the parties
involved. At the option of the School Board, a committee or representative(s) of the

Board may be designated by the Board to hear the appeal at this level and report its
findings and recommendations to the School Board. The School Board shall then

render its decision.

Section 6. School Board Review:

The School Board reserves the right to review any decision issued under Level | or Level Il of
this procedure provided the School Board or its representative notify the parties of its
intention to review within ten days after the decision has been rendered. In the event the

School Board reviews a grievance under this section, the School Board reserves the right to
reverse or modify such decision.

Section 7. Denial of Grievance:

Failure by the School Board or its representative to issue a decision within the time periods
provided herein shall constitute a denial of the grievance and the exclusive representative

may appeal it to the next level.

Section 8. Arbitration Procedures:

In the event that the exclusive representative and the School Board are unable to resolve any
grievance, the grievance may be submitted to arbitration as defined herein.

Subd. 1. No grievance shall be considered by the arbitrator unless the grievance has

first progressed through the grievance levels identified in Section 5 above, or unless
the parties have mutually agreed to an expedited arbitration whereby one or more of

the grievance levels has been bypassed in favor of expedited arbitration.

Subd. 2. Selection of Arbitrator: A request to submit a grievance to arbitration and to

obtain a list of arbitrators from the Bureau of Mediation Services (BMS) must be made
to the BMS in writing (carbon copy to the office of the ISD 882 Superintendent) within

ten (10) days following the decisions in Level Il of the grievance procedure. Upon

receipt of the randomly selected list of arbitrators from the BMS, the parties shall

attempt to agree upon an arbitrator. If no agreement can be reached, the arbitrator

will be selected by the parties alternately striking arbitrators from the list until one is
selected. A draw of lots will determine which party strikes first.

Subd. 3. Submission of Grievance Information: After the arbitrator has been selected,

the parties and the arbitrator will select a mutually convenient date for the arbitration
hearing. No less than five (5) days before the arbitration hearing the parties shall
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exchange and provide the arbitrator with a submission which shall include the
following:
a) The issue involved;
b) A statement of the facts;
c) The position of the grievant; and
d) The written documents relating to Section 5, Article X, of the grievance
procedure. (The written grievance form, appeal letters and grievance
Level I, Il and Il decisions.)

ubd. 4. Hearing: The grievance shall be heard by a single arbitrator and both partie
may be represented by such person or persons as they may choose and designate, and

the parties shall have the right to a hearing at which time both parties will have the
opportunity to submit evidence, offer testimony and make oral or written arguments

relating to the issues before the arbitrator. The proceeding before the arbitrator shall
be a hearing de novo.

Subd. 5. Decision: The decision by the arbitrator shall be rendered within thirty (30)
days after the close of the hearing. Decisions by the arbitrator in cases properly before
him shall inal and bindin nth rti 1 however, he limitation

arbitration decisions as provided by in the PELRA.

Subd. 6. Expenses: Each party shall bear its own expenses in connection with

arbitration including expenses relating to the party’s representatives, witnesses, and
any other expenses which the party incurs in connection with presenting its case in
arbitration. A transcript or recording shall be made of the hearing at the request of

either party and at the expense of the requesting party. If the opposing party desires a
copy of the transcript or recording, and is willing to share equally in the expense, a

copy will be provided to the opposing party. The parties shall share equally fees and
expenses of the arbitrator and any other expenses, which the parties mutually agree
are necessary for the conduct of the arbitration.

Subd. 7. Jurisdiction: The Arbitrator shall have jurisdiction over disputes or
disagreements relating to grievances properly before the arbitrator pursuant to the
terms of this procedure. The jurisdiction of the arbitrator shall not extend to proposed
changes in terms and conditions of employment as defined herein and contained in
this written agreement nor shall an arbitrator have jurisdiction over any grievance and
arbitration procedure as outlined herein; nor shall the jurisdiction of the arbitrator
extend to matters of inherent managerial policy, which shall include but are not
limited to such areas of discretion or policy as the functions and programs of the
employer, its overall budget, utilization of technology, the organizational structure,
and selection and direction and number of personnel. In considering any issue in
dispute, in its order the arbitrator shall give due consideration to the statutory rights
and obligations of the public School Boards to efficiently manage and conduct its
operation within the legal limitations surrounding the financing of such operations.
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ARTICLE XXI
Duration

Section 1. Terms and Reopening Negotiations: This Agreement shall remain in full force
and effect for a period commencing upon the date of its execution through June 30,
2026 and thereafter until modifications are made pursuant to the PELRA. In the event a
successor agreement is not entered into prior to thecommencementof-schootin July
1, 2026 an employee shall be compensated according to the last contract executed
between the employee and the School District until such time that a successor
agreement is executed. If the exclusive representative desires to modify or amend this
Agreement commencing July 1, 2026, it shall give written notice of such intent no later
than May 1, 2026. If such notice is not served, the School District shall not be required
to negotiate any terms of employment for the following school year. Unless otherwise
mutually agreed, the parties shall not commence negotiations more than 90 days prior
to the expiration of this Agreement.

Section 2. Effect: This Agreement constitutes the full and complete Agreement
between the School District and the exclusive representative representing the Behavior
Interventionist of the District. The provisions herein relating to terms and conditions of
employment supersede any and all prior Agreements, resolutions, practices, School
District policies, rule and regulations concerning terms and conditions of employment
inconsistent with these provisions.

Section 4. Severability: The provisions of this Agreement shall be severable, and if any
provision thereof or application of any such provision under any circumstances is held
invalid, it shall not affect any other provisions of this Agreement or the application of
any provision thereof.
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