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AS WE APPROACH THE BUSY SEASON, I WANT TO ENCOURAGE
EVERYONE TO USE SICK TIME WISELY AND SAVE IT FOR mg m HIRING/! u
WHEN TRULY NEEDED. WHILE UNEXPECTED ILLNESS IS PART
OF LIFE, HAVING A RESERVE OF SICK TIME AVAILABLE
ENSURES YOU CAN TAKE THE NECESSARY TIME OFF WITHOUT
ADDED STRESS.

PLEASE CONSIDER PLANNING FOR PREVENTIVE HEALTH
MEASURES, SUCH AS GETTING PLENTY OF REST, MANAGING
STRESS, AND SEEKING MEDICAL CARE AS NEEDED. BY
RESERVING SICK TIME FOR GENUINE HEALTH NEEDS, WE
HELP MAINTAIN SMOOTH OPERATIONS FOR OUR TEAM AND
ALLOW EVERYONE THE SUPPORT THEY NEED WHEN IT
COUNTS.

THANK YOU ALL FOR YOUR COOPERATION AND DEDICATION!
DID YOU KNOW THAT THERE ARE BENEFITS TO HAVING AN

ACCUMULATED BANK OF LEAVE TIME? ExiendlyMReminde rf;
FOR OUR CSEA EMPLOYEES, ARTICLE 7.3.1.3 STATES: IF

AN EMPLOYEE USES NOo MORE THAN Two (2) sick Leave | A\ e 6 IRNcrEiEEien 5[8

DAYS (THIS INCLUDES DISCRETIONARY OR PERSONAL e
NECESSITY DAYS), OVER THE COURSE OF A CURRENT Communl.cate_d thx OU.gh
SCHOOL YEAR, THAT EMPLOYEE WILL RECEIVE ONE (1) VauE: DictEaict cmatil
EXTRA VACATION DAY TO BE USED THE FOLLOWING SCHOOL

YEAR AS APPROVED BY THEIR SUPERVISOR. IF THE DAY IS accountyspl'ease checkd

NOT USED DURING THE SCHOOL YEAR, THE EMPLOYEE WILL -] alc s

BE PAID FOR THAT DAY.THE INCENTIVE DAY IS NOT TO BE ﬂl@ per10dlcally
CARRIED OVER INTO ANY OTHER SCHOOL YEARS. THOSE

EMPLOYEES WHO ARE PAID FOR THEIR VACATION DAYS WILL

BE ALLOWED TO UTILIZE THEIR EARNED INCENTIVE yowz ,ﬂa/zd wo/u@ dag/_s
VACATION DAY WITH PRIOR APPROVAL OF THEIR IMMEDIATE . /
SUPERVISOR. not go unnoticea:
FOR OUR OTA EMPLOYEES: ANY UNIT MEMBER WHO USES ‘ated!
THREE (3) OR LESS DAYS FOR PERSONAL LEAVE (ANY G un L
LEAVE NOT FOR SCHOOL BUSINESS) DURING THE CURRENT - Mamg ou /l]/
SCHOOL YEAR WILL RECEIVE A $150.00 BONUS. : [oldass
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Asst. Supt. of Human Resources
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