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Introduc-on  

Oasis Restore is the first secure school in the UK and forms part of the wider Oasis network.  The 
secure school is an alternative to traditional forms of youth custody for children aged 12-19. Through 
our cornerstones of Relationships, Community and Discovery, we will offer children a system of 
aspirational education enabled by individualised therapeutic care, within a restorative school 
community focused on helping children make sense of their experiences, make amends where they 
can, develop and take real and practical steps towards a more positive future. 

Oasis is driven by the passionate belief that each human being is uniquely valuable and of equal 
importance. We all have something to bring, and we all need each other. We call the ‘O’ in Oasis our 
‘Circle of Inclusion’. Everyone ma`ers. Everyone belongs. And because we’re commi`ed to inclusion, 
we’re commi`ed to ending inequality, injusCce, and exclusion wherever and however we can.  

Our staff not only share in our vision but are also champions of the Oasis ethos and our 9 Habits which 
arCculate our underlying theology and philosophy.  

Our ethos is made up of:  

• A passion to include everyone  
• A desire to treat everyone equally, respecCng differences  
• A commitment to healthy and open relaConships  
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• A deep sense of hope that things can change and be transformed  
• A sense of perseverance to keep going for the long haul 

 

The Restore Principles  

The principles that inform our approach are summarised here:  
 

• RELATIONSHIPS…through building trust  
• EMPOWERMENT…through providing choices and nurturing responsibility. 
• SAFETY.... through providing consistency, a secure base, and a supporCve and reflecCve 

community  
• TRAUMA-RESPONSIVE pracCce… through creaCng psychologically informed culture and 

systems.  
• OWNERSHIP… through providing life affirming opportuniCes within and beyond the school, 

and within it, a sense of belonging and community.  
• RESTORATION of hope and dignity…through offering support, challenge, and opportuniCes to 

repair damaged relaConship. 
• ENQUIRY…through encouraging openness and reflecCon  

  
Repeated experiences of pain, difficulty and challenge being made manageable, understandable and 
resolvable, help children develop the internal capacity to respond to their feelings in a healthy way, 
through the capacity to symbolise – i.e., to transform ‘doing’ into ‘thinking’; feelings into words or 
healthy expression. We do this via a three-stage process which is detailed further in our restoraCve 
policy:  

 

Policy Summary 
 

This policy gives clear guidance about how Oasis Restore works to eradicate bullying in any form.  

We are clear that bullying, or child on child abuse of any kind, is unacceptable. If bullying or harassment 
does occur, all children should be able to inform any adult at Oasis Restore and know with confidence 
that incidents will be responded to in line with the RestoraCve Policy and the Safeguarding Policy 
without delay.  All children have a Core Team of professionals around them and children will as part of 
their FormulaCon and safety planning have idenCfied key staff they can talk to when they feel unsafe 
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or upset.  External agencies and children’s families will know how to report concerns of bullying. 
Anyone who discovers that bullying, including all forms of harassment, is happening, is required to tell 
a member of the staff team and for that staff member to ensure it is recorded and acted upon.  

The impact of bullying within a living environment such as Oasis Restore can be incredibly damaging 
and requires urgent intervenCon.  

To eradicate bullying in the Restore community, we must 
be clear about what bullying is, focus on building strong 
and meaningful relaConships, and sustain a community 
in which we demonstrate and encourage respecnul and 
caring behaviour. RestoraCve pracCce is embedded in our 
model, enabling staff, students, and stakeholders to 
become aware of the impact of their behaviour towards 
others and make reparaCon where there has been 
damage. As well as through our culture, PSHCE and 

visibility of consistent staffing, we have intenConally created spaces for children, and adults, to share 
and talk through their concerns, fears and experiences. This will enable thoughts and feelings, which 
may otherwise have manifested in bullying behaviours, to be addressed with a preventaCve and caring 
response and brings hope for lasCng transformaCon.  

A 2019 study by Ditch the Label, invesCgated the reasons why people bully others:  

• STRESS AND TRAUMA: those who bully are far more likely than average to have experienced a 
stressful or traumaCc situaCon in the past 5 years.  

• AGGRESSIVE BEHAVIOURS: some who bully have cultural norms where they do not understand 
that this type of behaviour is wrong.  

• LOW SELF-ESTEEM: those who bully do so to mask how they actually feel about themselves, 
some people who bully focus a`enCon on someone else.  

• THEY’VE BEEN BULLIED: those who have experienced bullying are twice as likely to go on and 
bully others.  

• DIFFICULT HOME LIFE: feelings of rejecCon from the very people who should love them 
uncondiConally can lead to bullying behaviours. Those who bully are much more likely to come 
from violent households with lots of arguments and hosClity.  

• LOW ACCESS TO EDUCATION: Without access to educaCon, hate-based conversaCon directed 
at others may be the norm. Those who bully may not understand what hate speech is and why 
speaking about people in a derogatory way is not appropriate.  

• RELATIONSHIPS: those who bully are more likely to feel like their friendships and family 
relaConships aren’t very secure. In order to keep friendships, they might be pressured by their 
peers to behave in a certain way.  

Children at Oasis Restore are likely to have experienced 
many of these, and also all experience the loss of their 
liberty and potenCally the stress of awaiCng life-changing 
decisions from court or the reality of their sentence. The 
levels of stress they experience may manifest in projecCng 
negaCve feelings into others and verbally or otherwise 
a`acking them as a means of managing intolerable 
pressure. Bullying may also have its roots in hate or 

Every interac,on 
ma/ers 

Behaviour is 
communica,on 
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prejudice-based aptudes. In some situaCons, bullying may represent a systemic issue that is being 
‘acted out’ by children in the school community.  

 

We take bullying seriously 

Bullying, especially if leq unaddressed, can have a devastaCng effect. It can be a barrier to chidlren’s 
learning and have serious consequences for their mental health. Childhood experiences of bullying can 
go have a lasCng effect into adulthood, affecCng self-esteem and social confidence.  

The Directors, Registered Manager must be made aware of any form of bullying. Students, staff, 
parents, and anyone associated with Oasis Restore should be assured that we immediately invesCgate 
any form of bullying, and that all parCes will be supported throughout. Detailed preventaCve measures 

will be put in place because of the behaviour being 
idenCfied, and children’s Core Teams will work with the 
children in quesCon to understand the roots of the 
behaviour, or its impact, as well as appropriate measures 
to address it, factoring this into their FormulaCons and 
Restore Plans   

We understand bullying behaviour as communicaCon 
that needs to be explored, understood, and addressed. 
Through our restoraCve work, we will create space for 

curiosity and understanding about why the bullying is happening, and opportuniCes for learning, 
healing and reparaCon.  

Bullying should always be considered as a safeguarding issue and responded to in line with the 
Safeguarding and RestoraCve Policies.   

When there is ‘reasonable cause to suspect that a child is 
suffering, or is likely to suffer, significant harm’, a bullying 
incident should be addressed as a child protecCon 
concern under the Children Act 1989.  It is important to 
note that Oasis Restore retains the responsibility to 
address the bullying, and the involvement of external 
agencies does not absolve the Oasis Restore of the need 
to act. Full details can be found in Part 1 of Keeping 
Children Safe in EducaCon.  

 

What is bullying?  
 

Bullying is an ongoing and deliberate misuse of power through repeated verbal, physical and/or social 
behaviour that intends to cause physical, social and/or psychological harm and is oqen based around 
hate or prejudice-based aptudes. It can involve an individual or a group and be aimed towards one or 
more persons who feel unable to stop it from happening. Bullying can happen in person or online, via 
various digital planorms and devices and it can be obvious (overt) or hidden (covert). Bullying 
behaviour can occur as a single incident or be repeated over Cme (persistent).   

Culture of benign 
enquiry 

Safety through 
connec,on 
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Bullying of any form or for any reason can have immediate, medium and long-term effects on those 
involved, including bystanders.  

Bullying can look like:  

• EmoConal - being unfriendly, excluding, tormenCng. 
• Physical - pushing, kicking, hipng, punching or any use of violence.  
• Racist - racial taunts, graffiC, gestures.  
• Sexual - unwanted physical contact or sexually abusive comments.  
• Homophobic or biphobic - bullying focused on the issue of sexuality, based on prejudice or 

negaCve aptudes, views, or beliefs.  
• Sex-based - bullying because of their sex (e.g. misogyny) 
• Gender-based - bullying related to their because they may not be perceived to conform to 

typical gender norms.  
• Faith - because of their religion  
• Social class - because of their background or social class  
• Ability - because of or focusing on learning and/ or physical disabiliCes.  
• Verbal - name-calling, sarcasm, spreading rumours, teasing because of appearance etc.  
• Cyber - all areas of internet use, such as e-mail and internet chat room misuse, mobile threats 

by text messaging, including aggravated sexCng & calls, misuse of associated technology.  

 

Cyber bullying  

Cyber bullying, or online bullying, can be defined as the use of technologies by an individual or by a 
group of people to upset someone else deliberately and repeatedly.  Whilst in Oasis Restore children 
have limited access to communicaCon technology, we need to remain alert that cyber bullying is 
increasingly prevalent and be vigilant about how they use the communicaCon systems available 
throughout, such as MS Teams. Children have access to peers and family via Teams calls and video.  
Whilst this contact is risk assessed and each child has an agreed contact list, this does not alone 
eliminate the risk of online abuse/bullying, and staff and children are supported around idenCficaCon 
and management of this.  

Awareness-raising and promoCng an understanding about cyber bullying are essenCal to enable 
ongoing discussion and to ensure staff, children and their families are not unknowingly facilitaCng 
cyber bullying because of a lack of understanding. This can be achieved through the online safety 
curriculum – assemblies, focus days, PSHCE and RSE, staff training and family work.  Children will be 
taught how to recognise cyber bullying and how to act.  

What bullying is not 
 

• single episodes of social rejecCon or dislike  
• single episode acts of nasCness or spite. 
• random acts of aggression or inCmidaCon  
• mutual arguments, disagreements, or fights.  

These acCons can cause great distress. However, they do not fit the definiCon of bullying and they’re 
not examples of bullying unless someone is deliberately and repeatedly doing them.  



7 
 

 

Why is it important to respond to bullying?  

Bullying hurts. No one deserves to suffer through being bullied; and those bullying are also likely to be 
suffering. Our mission at Oasis Restore is to help children transform their lives by giving them 
opportuniCes to learn to communicate their feelings through peaceful words rather than through 
harmful acCons.   

Everybody has the right to be treated with respect, compassion, and consideraCon. Whilst we all have 
a responsibility to respond promptly and effecCvely to issues of bullying, a proacCve approach to 
idenCfy and act upon potenCal signs of bullying is essenCal.  

The following signs and behaviours indicate that bullying 
could be a possibility and should be invesCgated. The 
same signs may also indicate other problems that should 
be explored and addressed. This is not a complete list and 
bullying may also become apparent in other ways.  

A child may: 

• Be frightened of being in or transiConing between 
different parts of the home or school 

• Change their usual rouCne  
• Appear unwilling to go to school or other acCviCes aqer previously enjoying them 
• Seem withdrawn, anxious, or lacking in confidence  
• Start stammering  
• Harm themselves, a`empt or threaten suicide 
• Try to run away or hide  
• Cry themselves to sleep at night or have nightmares  
• Feel ill in the morning 
• Begin to do poorly in schoolwork 
• Appear to have clothes torn or their property damaged  
• Have items unexpectedly go missing or appear in another child’s possession 
• Try to barter or start stealing items (e.g. to ‘pay’ a bully)  
• Have items conCnually ‘lost’ 
• Have unexplained cuts or bruises 
• Become aggressive, disrupCve or unreasonable 
• Start bullying/ harassing other children  
• Stop eaCng  
• Be frightened to say what’s wrong 
• Give improbable excuses for any of the above 
• Seem afraid to use the available communicaCon devices 
• Appear nervous and jumpy when a message is received 

 

An--bullying educa-on   
It is the responsibility of all staff at Oasis Restore to intenConally create the opportunity to raise 
awareness by teaching children about staying safe and about the anC-social nature of bullying through 

Start where the  

child is 
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its curriculum and regular restoraCve spaces, including those with the Core Team and in Community 
MeeCngs. This includes assemblies, PHCSE therapeuCc groups, possible theme days and thoroughly 
underpinned by the Oasis 9 habits and Oasis Restore principles.  Each flat’s Community MeeCngs, and 
1:1 support from residenCal, therapeuCc and other staff support children to talk and learn about 
bullying and reflect on their learning. All children have access to group and individual therapeuCc 
intervenCons to process experiences of bullying.  

Staff access training in how to respond to and idenCfy 
bullying and support children through this as well as 
managing and supporCng children who may be bullying 
others. Staff are expected and trained to address 
bullying through ad hoc restoraCve meeCngs, called 
immediately when it is observed, and through regular 
Community MeeCngs, as well as through individual-
follow-ups with children involved. Staff also have access 
to clinical supervision and group-based reflecCve 

pracCce to debrief and process their experiences at Oasis Restore, including their responses to 
bullying.  

 

An--bullying procedures  
 

Parents, Carers and Trusted Adults  

If parents, carers and trusted adults in the child’s network suspect their child is being bullied, they can 
contact any member of the child’s Core Team, including their allocated Restore Networker or Lead 
Restore PracCConer or Registered Manager and Directors. They should be prepared to talk about the 
signs and symptoms and any suspicions they have regarding those carrying out the bullying / 
harassment.   

Whilst this Cme may be parCcularly stressful for children’s loved ones, they must leave the iniCal 
invesCgaCon to staff at Oasis Restore. Any a`empt to resolve the issue themselves is likely to make the 
ma`er worse. Parents should encourage their child to talk to an appropriate member of staff in the 
first instance.  

Oasis Restore will invesCgate the situaCon thoroughly and follow this up with a clear and Cmely 
response. Unless there are excepConal circumstances prevenCng it Oasis Restore will then work with 
the children and families involved to resolve the situaCon and put in clear preventaCve measures to 
support everyone involved.  

 

Children 

If a child thinks they are being bullied they must tell an adult, parent, a member of staff, and be 
supported to explain what form the bullying is taking and how it affects them.  

Children who witness bullying or experience an incident which they feel may be bullying or 
harassment, must tell an adult, parent, or a member of staff or their Core Team. The Community 
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MeeCng, scheduled or ad hoc, is the ideal place to bring this up so it can be discussed openly with 
peers and staff. 

Should a child feel that they are experiencing bullying, they are encouraged to talk to any member of 
staff they wish. The comments form within the mulCmedia system in each child’s room can also be 
used to report any concerns they have, should they feel more comfortable to do so in that way. 

All children have direct access to the Senior Leadership Team, Registered Manager and Directors in 
person and via their mulCmedia screen. They also have access to independent advocates. 

 

Recording Incidents  

If bullying is reported, the member of staff it is first reported to is responsible for ensuring that both 
children are safe iniCally and then that the details are recorded in our MIS system as presented to 
them.  Any safeguarding consideraCons are also reported via our MIS system to fulfil the statutory duty 
of having separate and disCnct safeguarding records.  Whilst no promise of confidenCality can be given, 
we will treat the informaCon shared with sensiCvity.  

Following a reported incident staff will invesCgate using the following strategies, with the support of 
other members of staff, including the Designated Safeguarding Lead, as appropriate:  

• ReflecCon – What has happened? How have people been affected? What is the history of the 
difficulty – where did it start? How has it developed? Who else is involved? What needs to 
change?  

• ResoluCon – How can we try to ensure this does not happen again?  
• ReconciliaCon – How we put things right between those involved? Who can help? 

 

Allega@ons of bullying 

If an allegaCon of bullying occurs, Oasis Restore will:  

• Take it seriously 
• InvesCgate as quickly as possible to establish the facts and will aim to begin this within 24 

hours  
• Record and report the incident, ensuring the Directors, Registered Manager, DSL and the 

Senior Leadership Team, as well as the Core Team, are aware 
• Provide support and reassurance to the vicCm 
• Make it clear to the child/ren alleged to be bullying another child/ren that this behaviour is 

not in line with the Restore Pledge or our expectaCons of relaCng at the school and must be 
explored openly with all involved. If there is a group of people involved, they will be spoken to 
individually and as a whole group in a scheduled or ad hoc Community MeeCng 
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• It is important that children who have harmed 
another, either physically or emoConally, redress 
their acCons, and staff will make sure that they 
understand what they have done and the impact 
of their acCons which will be part of the 
restoraCve process at Oasis Restore that involves 
discussion, consequence and reparaCon via the 
Community MeeCng or other ad hoc restoraCve 
meeCng. This will be recorded in the DCR 
(Discussion, Consequence and ReparaCon) Book in the given flat 

• Discuss the ma`er with both parCes and someCmes by the wider community of peers and 
staff, towards generaCng a meaningful community response for these children in this specific 
circumstance and context. SomeCmes the issue may be resolved more effecCvely by a smaller 
discussion and between two parCes which can then be reported back to the Community 
MeeCng and more widely as an example of a peaceful resoluCon 

• Ensure that if a consequence is used, it is discussed as a group at an appropriate point, and 
with senior staff and Core Team members; that it is conCngent, Cmely and proporConate to 
the seriousness of the incident, and is transparent and clearly explained to the child/ren in 
quesCon 

 

Children who have been bullied will be supported by: 

• Being offered an immediate opportunity to discuss the experience with an appropriate 
member of staff  

• Reassuring discussion and follow-up with staff  
• Further support with a member of staff they trust, ideally someone on their Core Team 
• TherapeuCc contact that restores their self-esteem and self-confidence  
• Further therapeuCc support as needed 
• Staff offering conCnuous support and advice to parents and carers, including informing them 

about the outcome of the invesCgaCon into their concerns 
• Including external professionals, community members and agencies such as Children’s 

Services and Youth JusCce Service where appropriate. 

 

Children who have bullied another child will be helped by:  

• Discussing what happened both in 1:1s and wider restoraCve and Community MeeCngs 
• Discovering why the child became involved 
• Staff working to develop the fullest possible understanding of the incident/s, their history and 

impact on all involved 
• Establishing the wrong-doing and the need for change, including consideraCon of counter-

allegaCons 
• Including parents, carers and trusted adults in systemic intervenCons and FormulaCon that 

seeks to explore, understand and address the bullying and what underlies it 
• If necessary, in rare circumstances, involving other agencies, including Police and Children’s 

Services, to support a change in behaviour 
• TherapeuCc opportuniCes 
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• RestoraCve meeCngs with those affected by their behaviour, potenCally including family 
members, to resolve issues and prevent recurrence where this is deemed appropriate and 
does not place undue stress on the vicCm.  

Care must be prioriCsed for all children involved, not just one. Consequences and reparaCon may be 
applied where bullying is idenCfied, in line with the RestoraCve Policy. 

 

Consequences  

For children who have demonstrated bullying behaviour, the RestoraCve Policy will guide our 
responses. The Directors, Registered Manager and SLT should ensure that staff and children 
understand that bullying must be understood and addressed through the system of Community and 
restoraCve meeCngs in the school, and the discussion, consequence and reparaCon this involves. Using 
restoraCve pracCce in line with the ethos and culture of Oasis Restore, a plan will be implemented to 
idenCfy the steps that need to be taken to enable a change in behaviour, including tackling the roots 
of the problem.  

Some of the responses commonly used within Oasis Restore are: 

• Verbal reminder  
• Reiterate Oasis Restore pledge 
• ReparaCve acCons or acts of kindness – these may include pracCcal things such as helping 

repair or replace something they may have broken or other ways of making amends to 
individuals.  

• RestoraCve meeCngs  
• ParCcipaCon review – where restoraCon cannot 

yet take place safely or requires addiConal 
support a child may not be able to engage in a 
parCcular class that they may share with the 
vicCm/s therefore a parCcipaCon review will be a 
part of the restoraCve process.  

• SeparaCon – in extreme circumstances it may be 
that children are required to be kept apart from 
one another whilst restoraCve intervenCon is ongoing or to allow a cooling off period. In this 
event the separaCon process should be followed as outlined in the Safeguarding policy.  

Criminal Law  
 

Although bullying itself is not a specific criminal offence in the UK, it is important to bear in mind that 
some types of harassing or threatening behaviour or communicaCons could be a criminal offence, for 
example under the ProtecCon from Harassment Act 1997, the Malicious CommunicaCons Act 1988, 
the CommunicaCons Act 2003, and the Public Order Act 1986. If staff feel that an offence may have 
been commi`ed, they should seek assistance from the Registered Manager or DSL/DDSL who will 
provide advice and guidance about next steps and where necessary report to police.  For example, 
under the Malicious CommunicaCons Act 1988, any person who sends an electronic communicaCon 
which conveys a message which is indecent or grossly offensive, a threat, or informaCon which is false 
and known or believed to be false by the sender, is guilty of an offence if their purpose in sending it 
was to cause distress or anxiety to the recipient.  

Our children are 
constantly adap,ng  
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The centre for Child Policing has produced some simple guidance on when the police should be 
involved with an incident that may first be reported as bullying. Oasis Restore will follow this guidance 
and will always involve the police at the appropriate Cme: 

 h`ps://www.npcc.police.uk/documents/Children%20and%20Young%20people/When%20to 
%20call%20the%20police%20guidance%20for%20schools%20and%20colleges.pdf  

 

Complaints  
If a child, parent, carer is dissaCsfied with the response made by Oasis Restore following a reported 
incident of bullying, they may make a complaint in accordance with the Oasis Restore Complaints 
Policy. 

 

Equal Opportuni-es  
In implemenCng this policy all members of staff must consider the Oasis Restore Equality and Inclusion 
Policy. Staff must ensure that no child involved in any incident of bullying is disadvantaged on the 
grounds of sex, race, disability, gender reassignment or sexual orientaCon, age, religion, or belief. 

 

Roles and Responsibili-es  
 

The Chief OperaCng Officer 

• The COO will liaise with the Principal Director over all anC-bullying strategies and individual 
cases where appropriate.  

• The COO will discuss, review, and endorse agreed strategies to promote anC-bullying. 
• The COO will monitor and evaluate the reports provided by the Principal Director to ensure 

any pa`erns across academies are understood and escalated.  

 

The Principal Director, Director of Care and Wellbeing, Director of EducaCon and Enrichment, 
Registered Manager and Head of Safeguarding 

The Directors and Registered Manager have a legal duty to draw up procedures to prevent bullying 
among students. The Principal Director, working with the Director of Care and Wellbeing, Director of 
Learning and Enrichment, Registered Manager and the Head of Safeguarding and TransiCons, will:  

• Ensure that all staff have an opportunity of discussing strategies and reviewing them on a 
regular basis.  

• Determine the strategies and procedures and ensure a regular review is undertaken.  
• Discuss development of the strategies with the Leadership Team.  
• Ensure appropriate training is available.  
• Ensure that a system for recording bullying incidents is in place and Safeguarding acCons 

within MIS systems.  
• Ensure that the procedures are brought to the a`enCon of all staff, parents, and students on 

a regular basis in a clear manner.  



13 
 

• Ensure that consequences imposed for bullying reflect the serious nature of the incident and 
are in line with the RestoraCve Policy.  

• Report at least termly to the COO via the Safeguarding Audit termly staCsCcal data report. 

The House Manager/s and the wider middle leadership team will be responsible for the child/ren in 
quesCon will: 

• Be responsible for liaising with the appropriate member of staff over all incidents involving 
children in their care 

• Ensure that all incidents of bullying are reported and when required escalated to Head of 
Safeguarding and TransiCons 

• Be involved in any agreed strategy to achieve a soluCon  
• Liaise with PHSCE staff regarding the use of anC-bullying modules in the PSHCE groups 
• Know the policy and procedures 
• Be observant and ask students what is happening to them 
• Co-chair and facilitate Community MeeCngs and RestoraCve MeeCngs that address bullying 
• Deal with incidents according to the policy; and never let any incidences of bullying pass by 

unreported, whether on-site or during an off-site acCvity 
• Ensure that consequences and reparaCve acCons are overseen by a member of the Senior 

Leadership Team.  

All staff will:  

• Be responsible for the day-to-day management of the policy and systems 
• Report all indicaCons and incidents of bullying and ensure they are followed up 
• Ensure that there are posiCve strategies and procedures in place to help both those being 

bullied and the bullies 
• Help maintain the record of incidents of bullying and the DCR books as required 
• Keep the Registered Manager and DSL informed of incidents of bullying 
• Take part in relevant staff training, and discuss issues arising in reflecCve pracCce and clinical 

supervision 
• Contribute to Core Team and Community MeeCngs where appropriate 
• Take part in RestoraCve MeeCngs where appropriate 
• Determine how best to involve families in resolving children’s difficulCes  
• Promote a culture of anC-bullying/harrassment 
• Be responsible for ensuring that Oasis Restore’s posiCve strategies are put into pracCce 
• Know Oasis Restore’s procedures and deal with any incidents that are reported.  

AnC-bullying policies are most effecCve when all staff understand the principles and purpose of the 
school’s policy, its legal responsibiliCes regarding bullying, how to resolve problems, and where to seek 
support.  We have an integrated model of pracCce to enable us to understand the needs of our 
children, including those with special educaConal needs and/or disability (SEND) and other protected 
characterisCcs. 

 

Training requirements  
Oasis Restore will provide at least annual training for staff regarding anC-bullying and responding to 
distressed behaviour. Learning and best pracCce will be shared regularly as will audit outcomes and 
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areas for learning and developments. Children’s voices and experiences will support in the 
development of training.  

 

Statutory requirements 
Every school must have measures in place to prevent all forms of bullying. The following underpin this 
policy:  

• The EducaCon and InspecCon Act 2006, 2011  
• The Equality Act 2010  
• The Children Act 1989  
• The EducaCon (Independent School Standards) RegulaCons 2014  
• ProtecCon from Harassment Act 1997  
• The Malicious CommunicaCons Act 1988  
• Public Order Act 1986  
• Keeping Children Safe in EducaCon 
• Secure Children’s Home RegulaCons 2015  

 

Linked policies  
 

This policy should be understood, used and applied alongside the following policies:  

• The Restore Framework 
• Oasis Restore RestoraCve Policy  
• Oasis Restore Inclusion Policy  
• Oasis Restore Safeguarding Policy 
• Oasis Restore Complaints, Compliments and Comments Policy 
• Staff Code of Conduct Policy  
• Whistleblowing Policy 

 

Appendix 1: Classifica-on of Bullying 
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