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CHERRY CREEK SCHOOL DISTRICT

INDIVIDUAL SCHOOL AND DEPARTMENT BUDGET INFORMATION GUIDE

There is a wealth of detailed actual and budgeted financial information available in this Individual
School and Department Budget section of the Financial Plan and Budget document for the Cherry
Creek School District. Performance data and performance improvement information is also included for
each school, program and department. Information is displayed for the following schools and programs:

38 Elementary schools, grades K-5

10 Middle schools, which consist of grades 6-8

6 High schools, including grades 9-12

4 Special emphasis programs and two K-8 school programs
10 Special Education programs

16 Executive Administration and Instructional departments
15 Support area departments

cococooac

Elementary schools are displayed first, with middle schools, high schools and special programs, and
special education next. Departments that support all facets of the educational process are reflected,

each with its own page of detailed budget information and specific mission and performance

information. At the front of each school grouping section is listed enrollment and average cost per pupil
amounts. An example is shown below. Actual enrollments are listed for the current year and projected
school and program enrollments for the 2009-10 school year are shown. Enrollments by school and

program vary based on a number of factors including area population and growth as well as
development and new school construction.

AVERAGE COST PER PUPIL FOR SITE LEVEL BUDGET - BY SCHOOL

2008-09 Enroll  Ave. Cost 2009-10 Enroll Ave. Cost
BUDGET (FTE)  Per Pupil BUDGET (FTE) Per Pupil
ELEMENTARY SCHOOLS
Antelope Ridge $3,807,110 697.5 $5,458 $3,788,231 684.5 $5,534
Arrowhead $3,459,724  597.0 $5,795 $3,557,306 601.5 $5,914

Detailed information for each school and department is provided including as follows:

X Location and contact information for the school or department is highlighted
X For schools a photograph of the facility is shown
X The principal of the school or the manager of the department is identified

ARROWHEAD

ARROWHEAD ELEMENTARY

18100 E. Bates Avenus
Aurgra, O 80013
Principal: Heidi Shriver
baim Office; 720-3856-2500
wewww . arrow.cesd. k12 .co.us

Detailed financial information is included for both departments and schools including FY2007-08
actual information as well as budgeted amounts for FY2008-09 and FY2009-10. The chart of accounts

format used in this section is in compliance with Colorado Department of Education (CDE)
requirements.

Financial Plan FY2009-10 1



CHERRY CREEK SCHOOL DISTRICT
INDIVIDUAL SCHOOL AND DEPARTMENT BUDGET INFORMATION GUIDE

The individual school’s and department’s
mission and goals are summarized on the
information page facing the financial detail.
(Please note example to the right of this
explanation). The mission shares the overall
identity of the school and reinforces the
District’s long term goals of improving overall
student achievement and administering and
promoting educational opportunities for all
students. Schools list Points of Pride for their
students, staff, and programming.

The Performance Measures section
summarizes goals that the school has
developed that are specific to the school’s
area of emphasis and achievement. Two
types of standards are referenced in this
section:

U The Colorado Model Content Standards are
found at the following internet link;
http://www.cde.state.co.us

U The standards associated with the
Guaranteed and Viable Curriculum are
found at the following link;
http://www.ccsd.k12.co.us

The Colorado Student Assessment
Program (CSAP) results for all schools and
ACT results for high schools are also located
on the information page.

Belleview Elementary Mission

The focus of Belleview Elementary as a staff and parent community is to ensure that all children are
academically and socially successful. Strong value is placed on traditional approaches to education, high
academic expectations, applications of basic skills, and the importance of homework in the practice and
reinforcement of these skills.

Points of School Pride

1.  Extracurricular opportunities include geography, spelling, chess, and philanthropy clubs, as
well as choir, instrumental music, sports, student council, foreign language, and more.

2. Daily after-school support sessions and interventions are available to students to provide

individualized assistance with academic needs.

Qur parent community is an integral component of our school community.

Our parent organization raises money to support technology, staff development, instructional

resources, and educational initiatives to benefit our students.

3
4

PERFORMANCE MEASURES

Excellence Goal: Eighty-five percent of st grade students will score proficient or advanced in science
as measured by the spring 2009 CSAP

Interim Progress: The three year goal was for 5" grade students to reach a 90% level of proficient or
advanced on the CSAP science test. Seventy-one percent scored proficient or advanced on the spring
2008 test.

Equity Goal: Reduce the ethnic achievement gap by 5 percentage points in reading, writing, and math
as measured by the CSAP tests.

Interim Progress: The 5 percentage point reduction in the achievement gap was not met on the spring
2008 CSAP tests. The current gaps are 26% in reading; 29% in writing; and 16% in math.

Academic Goal: Through purposeful instruction, staff development, and detailed data analysis, we will
increase CSAP scores for all students across the curricular areas and close the achievement gap.

CSAP Student Performance:

Percent of Students Scoring Proficient or Above by Grade Level
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Reading Writing Math
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Results are reported for students who have been in the District more than 12 months.

Financial Plan FY2009-10 6 Elementary Education

Safety and Security Department Mission

The Cherry Creek School District is committed to creating safe, respectful, and inclusive learning
environments where all community members work together to promote academic excellence, civil
behaviors, and social competence. All staff, students, and parents help create safe schools.

The Safety and Security Department is committed to upholding the following District goals:

M Bolster school safety and security
& Develop citizenship, civility, and character

SAFETY TRIANGLE

The department is responsible for the District's safety and security
programs and acts as a liaison with various governmental agencies.
The Director serves as the District's Emergency Manager. The
department is responsible for providing a positive educational
environment that supports both the physical and psychological
needs of staff and students. This emphasis has resulted in a
purposeful connection between physical safety/security and the
psychological safety of students.

Physical 4
crisis

RESPONSE/

RECOVERY

Psychological
safety

RESPONSE/
INTERVENTION

£ TUVARRNES N\
PLANNING

/ S\ Physical Safety includes measures such as visitor check-in and

identification badges, video surveillance, preparedness planning,

and practice drills to prepare for a variety of potential incidents.

District and school crisis plans are aligned with the

Cherry Creek School ict z
cO,,,p,e,,e,fsive Safe Schools Plan 2006 '€COomMmendations of State of Colorado Homeland Security, local

emergency responders, and public safety officials and use the
general response practices outlined in the National Incident Management System (NIMS).

Psychological Safety provides for the social-emotional well being of students and works to create
positive school climates through measures such as asset development, bullying prevention, Positive
Behavior Supports, and early identification and intervention for at-risk students.

The District’s Safe Schools Design Team, composed of staff from various District departments and
schools, continually updates the District’s planning and resources to reflect current needs and world
events. Training and practice drills for staff and students have been held to contribute to preparedness
for potential crisis events

Each school has a functioning school safety team that monitors the building plan for both psychological
and physical safety, and a crisis response and recovery team that oversees and implements the
school's crisis response plan when needed. Major components of the District Comprehensive Safe
Schools Plan and school safety plans are recommended by the US Department of Education. They are
conceptualized as a continuum of efforts represented by the District safety triangle

PERFORMANCE MEASURES

<% Replaced and upgraded fire alarm systems at three elementary schools
& Over 500 administrators and Safety Team Members have completed Emergency Response and
Crisis Management (ERCM) training

FY2009-10 GOALS AND OBJECTIVES

@ Assist schools conducting drills, exercises, and reviews of their ERCM templates

< Provide ERCM training to new administrators, Safety Team Members, and other school
personnel

@ Provide ongoing in-service training to all Security Specialists

¥ Provide a review of the ERCM and Incident Command System (ICS) for school administrators
and personnel

Financial Plan FY2009-10 192 Other Support Departments

The information pages for the executive
administration, instructional and support
departments contain the following important
components:

U Department Mission, which identifies the
areas of responsibilities and focus for the
particular department

U A commitment to Cherry Creek School
District’s long term goals

U Measures of performance specific to the
department

U Areas of department efficiencies,
productivity, or customer satisfaction

(An example is shown to the left for the
Safety and Security Department.)

Financial Plan FY2009-10 2
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Peakview Elementary Mission

We are committed to Peakview being a place where we will:

e Develop and display traits of compassion, respect, and cooperation

e Demonstrate a sense of purpose that reflects a commitment to discovery, productivity, and initiative

e Encourage and exhibit a spirit of inventiveness, curiosity, and ingenuity

. {?F]uild a solid foundation of academic concepts and skills, combined with the attitudes needed to use

em

e |dentify and nurture our personal capacities to solve problems, evaluate choices, make decisions,

and take risks

e Understand and value the importance of our connection to the community and the world beyond

Points of School Pride:

1. Peakview students utilize the new computer lab, carts of laptops and SMART Boards to
become proficient in the use of technology.

2. Students participate in the very successful Reading Together program. Intermediate students
tutor younger children on a weekly basis.

3. Students participate in a variety of extracurricular opportunities, including choir, intramurals,
Girls’ Math, Boys’ Book Club, Science Club, and others.

4. Our parent organization, PTO, has raised money to support instructional resources,
technology, and to provide enrichment opportunities for students.

PERFORMANCE MEASURES

Excellence Goal: We will increase the number of proficient and advanced students in mechanics,
grammar, and conventions by 17% in sub content area 2 and by 23% in sub content area 3, thereby
increasing our overall writing score as measured by CSAP.

Equity Goal: Peakview is a diverse community of learners and our goal is to close the racial
achievement gap and steadily raise CSAP scores. Our goal for 2009 is to narrow the achievement gap
by increasing the percentage of Black students scoring proficient or advanced in writing by 5% and to
increase the percentage of Hispanic students scoring proficient or advanced in writing by 27%.

Academic Goal: Peakview is committed to high academic achievement built on a solid foundation of
concepts and skills, enhanced through the use of technology.

CSAP Student Performance:

Percent of Students Scoring Proficient or Above by Grade Level
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20
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Results are reported for students who have been in the District more than 12 months.
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POLTON

POLTON ELEMENTARY

2985 S. Oakland St.
Aurora, CO 80014
Principal: Lisa Reddel
Main Office: 720-747-2600
www.pol.ccsd.k12.co.us

BUDGETED STAFFING 2007-08 2008-09 2009-10
2008 2009 2010 ACTUAL BUDGET BUDGET
SALARIES
Teacher 23.29 21.41 21.51 $1,254,458 $1,264,115 $1,329,020
Substitute Teacher 24,959 27,597 29,731
Para-Educator 1.68 1.84 1.75 64,601 69,410 66,353
Coach/Advisor 6,613 7,000 6,000
Total Instructional Staff 24.97 23.25 23.26 1,350,631 1,368,122 1,431,104
Mental Health 1.00 1.00 1.00 76,428 74,131 76,172
Nurse 1.00 1.00 1.00 31,816 33,666 36,485
Administrator 1.00 1.00 1.00 90,100 92,886 94,104
Secretarial 2.00 2.00 2.00 52,569 52,828 57,913
Custodian 1.00 1.00 1.00 22,414 26,942 27,211
Other 19,019 1,118 1,118
Total Salaries 30.97 29.25 29.26 1,642,977 1,649,693 1,724,107
BENEFITS
PERA 184,237 201,476 223,418
Medicare 20,549 20,560 22,126
Employee Benefits 145,370 155,848 152,453
Total Benefits 350,156 377,884 397,997
OTHER EXPENDITURES
Purchased Services 69,281 72,417 71,661
Utilities 115,934 117,046 122,472
Supplies and Materials 87,427 61,795 45,664
Capital Outlay 6,348 3,050 1,900
Total Other 278,990 254,308 241,697
GRAND TOTAL $2,272,123 $2,281,885 $2,363,801
Projected Student Enrollment - FTE 396.5 379.0 381.0
Cost per Student - FTE $5,730 $6,021 $6,204

Financial Plan FY2009-10 58
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Polton Elementary Mission

Polton is a safe and challenging place with respect to all, fun with all, pride in all, and success for all. At
Polton, we take pride in creating a strong academic and positive citizenship environment. Students
embrace the theme of “Panther Pride”.

We provide opportunities for children to become more successful and resourceful learners by teaching
thinking strategies across the curriculum. These strategies include using background knowledge,
visualization, asking questions, drawing inferences, synthesizing information, determining important
information, and monitoring comprehension.

Points of School Pride:

1. We have built a caring community at Polton Elementary to provide a safe, respectful, and
inclusive place, where teachers can teach and students can learn.

2.  Our PTCO raised over $12,000 in the fall fundraiser, which was spent directly on student
field trips, assemblies, and purchasing supplies for the classrooms.

3. Students are engaged in active learning: small reading groups, playing math games, using
technology, SMART Boards, and researching/writing on laptops.

4. Our teachers are highly qualified and have high expectations for all students. They are
dedicated to their students and believe all children can learn.

PERFORMANCE MEASURES

Excellence Goal: We will increase the number of students scoring proficient or advanced by 5% in the
area of writing as measured by CSAP. Grades K-5 will focus on the GVC Standard 3 - Conventions.

Interim Progress: On the 2008 writing CSAP, 4" graders scoring proficient or advanced increased by
10.8% and 5" graders scoring proficient or advanced increased by 16%.

Equity Goal: We will continue our efforts to close the achievement gap by increasing the number of
Black students who score proficient or advanced on the math CSAP by 10%.

Interim Progress: Since 2004, the percentage of Black, American Indian, and Hispanic students who
have scored proficient or advanced on the math CSAP test has increased from 51% to 72% for grade 3;
from 61% to 73% for grade 4; and from 63% to 75% for grade 5.

Academic Goal: Polton teachers use a variety of materials and differentiate instruction to meet the
needs of all students. We also provide Reading Recovery® and Title | support in classrooms. We are a
diverse school committed to closing the achievement gap. Staff members analyze student data and
CARE teachers model for other teachers best instructional practices.

CSAP Student Performance:

Percent of Students Scoring Proficient or Above by Grade Level
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Results are reported for students who have been in the District more than 12 months.
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PONDEROSA

PONDEROSA ELEMENTARY

1885 S. Lima St.

Aurora, CO 80012
Principal: Elizabeth Sloan
Main Office: 720-747-2800
www.pond.ccsd.k12.co.us

BUDGETED STAFFING 2007-08 2008-09 2009-10
2008 2009 2010 ACTUAL BUDGET BUDGET
SALARIES
Teacher 32.76 37.58 40.13 $1,800,391 $2,090,068 $2,260,693
Substitute Teacher 39,541 42,683 52,096
Para-Educator 1.19 1.38 1.07 50,686 53,042 40,025
Coach/Advisor 6,020 6,000 7,000
Total Instructional Staff 33.95 38.96 41.20 1,896,638 2,191,793 2,359,814
Mental Health 1.19 1.19 1.60 57,896 68,821 70,064
Nurse 1.00 1.00 1.00 32,721 34,721 34,263
Administrator 1.00 1.00 1.00 85,759 82,329 83,329
Secretarial 3.00 3.00 3.00 65,300 66,847 67,469
Custodian 1.00 1.00 1.00 24,640 27,000 27,211
Other 20,613 3,220 3,510
Total Salaries 41.14 46.15 48.80 2,183,567 2,474,731 2,645,660
BENEFITS
PERA 249,030 305,161 348,358
Medicare 31,251 35,523 37,788
Employee Benefits 238,232 264,175 287,042
Total Benefits 518,513 604,859 673,188
OTHER EXPENDITURES
Purchased Services 74,027 70,963 73,765
Utilities 129,613 138,240 145,344
Supplies and Materials 111,053 155,450 73,931
Capital Outlay - 19,150 -
Other Objects 115 - -
Total Other 314,808 383,803 293,040
GRAND TOTAL $3,016,888 $3,463,393 $3,611,888
Projected Student Enrollment - FTE 545.0 641.5 668.4
Cost per Student - FTE $5,536 $5,399 $5,404
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Ponderosa Elementary Mission

Ponderosa Elementary provides a rich learning environment designed to inspire every student to think,
to learn, to achieve, to care.

At Ponderosa, we foster mastery of basic skills, love of learning, respect for diversity, ability to solve
problems, positive self-esteem, and respect for others. We hold high academic expectations for all of
our students. Our curriculum and all our instructional practices focus on improving student achievement
in areas of the Colorado State Model Content Standards.

A successful partnership between family and school is paramount in achieving our goals. The
Ponderosa staff recognizes and values parent volunteers and their support at our school.

Points of School Pride:

1. Our school is dedicated to eliminating the achievement gap with our equity work.

2. Our parent community is an integral component of our school.

3. Our students participate in extracurricular opportunities which include: Student Council, Choir,
Jump Rope for Heart, Basketball Club, Destination Imagination, and Homework Club.

4. We are a PBS (Positive Behavior System) school. We focus on what is right about Ponderosa
Elementary and recognize the strength children have.

PERFORMANCE MEASURES

Excellence Goal: Fifty percent of boys in grades 3-5 will be proficient or advanced in Standard 3
(mechanics, grammar, and conventions) measured by spring 2009 CSAP.

Interim Progress: Only 30% of the 3“to 5" grade boys were proficient or advanced on the 2008
CSAP.

Equity Goal: Sixty percent of Black students will be proficient or advanced in reading comprehension
as measured by the spring 2009 CSAP.

Interim Progress: Black 4™ grade students met their target gains on the spring 2008 CSAP. The Black
3 and 5™ grade students did not meet their target gains.

Academic Goal: Teachers will focus on main idea and finding information to support details in teaching
reading and writing concepts.

Percent of Students Scoring Proficient or Above by Grade Level
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Results are reported for students who have been in the District more than 12 months.
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RED HAWK RIDGE

RED HAWK RIDGE ELEMENTARY

16251 E. Geddes Ave.
Centennial, CO 80016
Principal: Susan Heidemann
Main Office: 720-886-3800
www.rhr.ccsd.k12.co.us

BUDGETED STAFFING 2007-08 2008-09 2009-10
2008 2009 2010 ACTUAL BUDGET BUDGET
SALARIES
Teacher 28.32 27.47 29.59 $1,425,869 $1,556,655 $1,603,893
Substitute Teacher 35,525 35,225 40,755
Para-Educator 2.02 2.63 2.38 82,162 98,280 88,226
Coach/Advisor 5,202 5,200 6,000
Total Instructional Staff 30.34 30.10 31.97 1,548,758 1,695,360 1,738,874
Mental Health 1.70 0.94 1.00 59,560 42,944 58,759
Nurse 1.00 1.00 1.00 38,058 40,230 43,558
Administrator 1.00 1.00 1.00 89,990 95,392 82,866
Secretarial 2.00 3.00 2.00 48,835 78,291 54,625
Custodian 1.00 1.00 1.00 26,304 27,127 27,398
Other 9,990 4,260 2,625
Total Salaries 37.04 37.04 37.97 1,821,495 1,983,604 2,008,705
BENEFITS
PERA 206,608 242,560 267,203
Medicare 26,428 28,708 29,540
Employee Benefits 190,178 215,559 192,543
Total Benefits 423,214 486,827 489,286
OTHER EXPENDITURES
Purchased Services 74,752 87,086 75,350
Utilities 105,525 141,963 140,906
Supplies and Materials 87,288 85,159 65,028
Capital Outlay 3,886 - -
Other Objects 197 100 100
Total Other 271,648 314,308 281,384
GRAND TOTAL $2,516,357 $2,784,739 $2,779,375
Projected Student Enrollment - FTE 508.0 503.5 535.5
Cost per Student - FTE $4,953 $5,531 $5,190
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Red Hawk Ridge Elementary Mission

Our mission is to empower all students to achieve academic excellence in a caring, collaborative
community of learners.

. Empower: We spark the intrinsic desire in all students to explore interests and talents while
understanding and building upon their strengths. We are dedicated to maximizing the potential in
each student.

. Caring: We create an environment where students practice and acknowledge compassion and
empathy toward our community.

. Collaborative: We recognize that perspectives of all persons are valuable and accept shared
responsibility.

. Community: We believe in shared dedication and responsibility of the child, family, school, and
community in meeting challenges and celebrating success.

Points of School Pride:

1. We offer programs for high performing students: honors classes for 4" and 5" graders,
Reading Counts, Challenge Time, art shows, and High Flyer Assemblies.

2. Programs are provided to offer academic support to students: Title I, English Language
Acquisition, Knowing Mathematics, Read Naturally, Success in Reading, Reading Recovery,
and F.A.S.T. Phonics.

3. The enrichment programs at Red Hawk Ridge are: Choir, Jump Rope Team, Kids Running
America, Computers for Kids, Destination Imagination, Boys’ and Girls’ Clubs, and Climbing
Wall Club.

4. Our parents are informed and engaged participants in the education process. They are
welcomed visitors and volunteers who help make a difference.

PERFORMANCE MEASURES

Excellence Goal: Based on the new CDE method for tracking achievement (Colorado Growth Model),
we will increase our growth in writing on the spring 2009 CSAP from the 62.5 median percentile to the 65
median percentile.

Interim Progress: The 5™ grade students surpassed their projected 5% increase in students scoring
proficient or advanced by an additional 19%. The 4" grade students did not meet their projected 5%
increase.

Equity Goal: Based on the new CDE method for tracking achievement (Colorado Growth Model), we wiill
increase the growth in writing on the spring 2009 CSAP for Black and Hispanic students from the 66
median percentile to the 69 median percentile. We will continue to address the male gender gap by
increasing the median percentile growth from the 58 median percentile to the 64 median percentile in
writing.

CSAP Student Performance:

100 Percent of Students Scoring Proficient or Above by Grade Level
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Results are reported for students who have been in the District more than 12 months.
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ROLLING HILLS

ROLLING HILLS ELEMENTARY

5756 S. Biscay St.

Aurora, CO 80015
Principal: Darci Mickle
Main Office: 720-886-3400
www.roll.ccsd.k12.co.us

BUDGETED STAFFING 2007-08 2008-09 2009-10
2008 2009 2010 ACTUAL BUDGET BUDGET
SALARIES
Teacher 42.32 39.98 38.33 $2,601,201 $2,503,591 $2,529,410
Substitute Teacher 51,635 53,855 51,715
Para-Educator 1.14 1.02 1.44 54,201 40,090 58,429
Coach/Advisor 9,097 8,000 9,000
Total Instructional Staff 43.46 41.00 39.77 2,716,134 2,605,536 2,648,554
Mental Health 1.10 1.20 1.20 64,547 63,743 71,103
Nurse 1.00 1.00 1.00 36,041 39,177 34,100
Administrator 2.00 2.00 2.00 162,569 167,588 165,745
Secretarial 3.00 3.00 3.00 89,422 90,767 91,724
Custodian 1.00 1.00 1.00 26,458 27,478 27,753
Other 39,018 9,073 6,533
Total Salaries 51.56 49.20 47.97 3,134,189 3,003,362 3,045,512
BENEFITS
PERA 353,777 372,249 401,876
Medicare 43,299 43,172 43,532
Employee Benefits 282,475 285,894 289,564
Total Benefits 679,551 701,315 734,972
OTHER EXPENDITURES
Purchased Services 83,882 83,034 82,024
Utilities 124,207 149,154 157,866
Supplies and Materials 122,901 120,190 74,371
Capital Outlay 6,421 6,389 6,054
Total Other 337,411 358,767 320,315
GRAND TOTAL $4,151,151 $4,063,444 $4,100,799
Projected Student Enrollment - FTE 722.5 682.5 660.0
Cost per Student - FTE $5,746 $5,954 $6,213
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Rolling Hills Elementary Mission

Our mission is to hold high expectations and a strong commitment to excellence in academic
achievement for all students. We will develop a strong foundation for more advanced learning and
provide challenges for students who excel through differentiated classroom groupings. We believe that
students thrive in nurturing, supportive, and orderly environments where safety, respect, and
responsibility guide our students’ actions and reinforce a positive learning atmosphere.

Points of School Pride:
1. Our school prides itself on the talents, curricular knowledge, and pedagogy of our teachers.

2. Rolling Hills students experience our guaranteed and viable standards, based on curriculum as
well as extensions and supports based on individual needs.

3. Students enjoy school-sponsored extracurricular activities, clubs, and events throughout the
year in areas enhancing the development of the whole child.

4. Active volunteers in our school have a positive impact on student achievement and learning.
Parents enjoy our school organizations, events, and classrooms.

PERFORMANCE MEASURES

Excellence Goal: The number of students who score in the proficient or advanced range in writing will
increase by 10-15%, per grade level over the next two years as measured by CSAP match group data
for 4™ and 5™ grade students.

Equity Goal: We will close the achievement gap for Black and Hispanic students in 3d.5" grades by
10-15% over the next two years in reading, writing, and math as measured by CSAP.

CSAP Student Performance:

Percent of Students Scoring Proficient or Above by Grade Level
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Results are reported for students who have been in the District more than 12 months.
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SAGEBRUSH

SAGEBRUSH ELEMENTARY

14700 E. Temple PI.
Aurora, CO 80015
Principal: Karen Liley
Main Office: 720-886-8300

www.sage.ccsd.k12.co.us

BUDGETED STAFFING 2007-08 2008-09 2009-10
2008 2009 2010 ACTUAL BUDGET BUDGET
SALARIES
Teacher 31.02 33.48 34.17 $1,903,532 $2,038,493 $2,119,559
Substitute Teacher 51,542 48,233 46,683
Para-Educator 1.63 1.22 1.30 44,024 46,305 50,830
Coach/Advisor 7,969 8,000 9,000
Total Instructional Staff 32.65 34.70 35.47 2,007,067 2,141,031 2,226,072
Mental Health 1.30 1.30 1.10 94,594 102,596 88,792
Nurse 1.00 1.00 1.00 31,254 34,766 35,188
Administrator 1.00 1.00 1.00 83,416 85,980 87,125
Secretarial 3.00 3.00 3.00 65,287 67,699 70,102
Custodian 1.00 1.00 1.00 25,660 27,119 27,390
Other 45,786 3,120 3,510
Total Salaries 39.95 42.00 42.57 2,353,064 2,462,311 2,538,179
BENEFITS
PERA 264,073 300,131 331,549
Medicare 29,809 31,412 33,366
Employee Benefits 212,198 217,969 223,450
Total Benefits 506,080 549,512 588,365
OTHER EXPENDITURES
Purchased Services 76,279 74,718 78,683
Utilities 117,451 106,403 111,883
Supplies and Materials 92,264 104,809 62,142
Capital Outlay 69 3,600 2,950
Total Other 286,063 289,530 255,658
GRAND TOTAL $3,145,207 $3,301,353 $3,382,202
Projected Student Enrollment - FTE 549.5 576.0 586.5
Cost per Student - FTE $5,724 $5,732 $5,767
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Sagebrush Elementary Mission

At Sagebrush, our core program of language arts, math, social studies, visual and performing arts,
technology, and physical education is intended to give every student the necessary skills and concepts
to meet the District mission: "To inspire every student to think, to learn, to achieve, to care."

Sagebrush has a strong commitment to the Colorado State Model Content Standards. We help students
meet these standards with a strong, individualized basic skills program. The instructional cycle for each
student includes a diagnostic/prescriptive approach to identifying and presenting necessary skills. We
evaluate and group students in language arts and math.

Points of School Pride:

1. Students are challenged, engaged and encouraged to think critically.

2. Sagebrush has a three year plan to increase technology integration. Staff development,
equipment updates, SMART Boards, and more are part of the plan.

3. We believe in teaching habits for life. Groups of students meet to learn and apply habits
to encourage gains in academics and positive behavior.

4. Parents are integral to our success. Our volunteers support teachers and activities.
PTCO purchased a rock climbing wall this past year.

PERFORMANCE MEASURES

Excellence Goal: Increase writing scores 3-5% to reflect target growth for partially proficient, proficient,
and advanced students, with focused planning for identified male groups and intentional application of
culturally relevant writing instruction.

Equity Goal: Continue to provide resources and training that will enable awareness, dialogue, and
decisions for implementation of increased and sustained equitable thinking among and within the school
community. Embed and integrate the work of equity systemically with a progression and focus on
identifying research-based effective practices to instill and apply what will reflect a 7% or higher
increase over the remaining year for Black males in literacy skills.

Academic Goal: We must continue to gather accurate, detailed data to track and guide our progress by
using a structured training system that includes: CSAP results, MAP testing, DRA, QRI, DIBELS, and
Accelerated Reader/Star Reading Assessments. We disaggregate, interpret and apply test data to
make decisions about instructional planning while tracking individual student progress.

CSAP Student Performance:

Percent of Students Scoring Proficient or Above by Grade Level
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Results are reported for students who have been in the District more than 12 months.
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SUMMIT

SUMMIT ELEMENTARY

18201 E. Quincy Ave.
Aurora, CO 80015
Principal: Mary Lams

Main Office: 720-886-6400
www.sum.ccsd.k12.co.us
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BUDGETED STAFFING 2007-08 2008-09 2009-10
2008 2009 2010 ACTUAL BUDGET BUDGET

SALARIES
Teacher 27.69 26.92 26.85 $1,914,663 $1,801,591 $1,752,592
Substitute Teacher 39,543 39,157 36,504
Para-Educator 1.69 1.97 1.65 75,687 75,896 64,565
Coach/Advisor 6,360 7,000 5,000
Total Instructional Staff 29.38 28.89 28.50 2,036,253 1,923,644 1,858,661
Mental Health 1.00 1.00 1.00 67,072 71,594 75,649
Nurse 1.00 1.00 1.00 31,142 31,951 35,374
Administrator 1.00 1.00 1.00 93,128 85,249 76,000
Secretarial 2.00 2.00 2.00 48,203 49,025 53,472
Custodian 1.00 1.00 1.00 23,538 27,127 27,390
Other 73,863 6,008 4,818
Total Salaries 35.38 34.89 34.50 2,373,199 2,194,598 2,131,364

BENEFITS
PERA 256,912 268,206 278,894
Medicare 28,531 31,007 30,627
Employee Benefits 203,075 173,917 183,089
Total Benefits 488,518 473,130 492,610

OTHER EXPENDITURES

Purchased Services 70,281 65,984 64,827
Utilities 111,862 113,587 114,594
Supplies and Materials 88,551 77,792 53,760
Other Objects 75 100 100
Total Other 270,769 257,463 233,281
GRAND TOTAL $3,132,486 $2,925,191 $2,857,255
Projected Student Enrollment - FTE 489.0 479.0 474.0
Cost per Student - FTE $6,406 $6,107 $6,028
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Summit Elementary Mission

Summit Elementary School’s mission is to educate children to become literate, compassionate
individuals.

The goal of Summit Elementary is to uphold the District mission of Equity and Excellence. We intend for
every child to learn, to grow, to achieve, and to care. In addition, we have a building vision, which is
simply stated in three words: WONDER . . . DISCOVER . .. GROW. As a staff we seek ways to help
children find answers to their questions about the world around them in a way that is meaningful and will
serve them well in the future.

Points of School Pride:

1. Our staff is devoted to improving reading and writing instruction through Readers’ and Writers’
Workshops.

2. We have worked diligently in our effort to close the achievement gap. Our scores for minority
students are improving.

3. We have a PTCO that has funded a variety of needs, ranging from guided reading book sets
to classroom technology.

4. We provide approximately 12 opportunities for students to receive additional academic support
and to participate in additional learning opportunities.

PERFORMANCE MEASURES

Excellence Goal: The number of students scoring proficient or advanced on writing standards 2 and 3
in grades 3 - 5 will increase by 25%.

Interim Progress: Fourth grade scores increased 7% on the 2008 CSAP writing test, but dropped by
4% in 3" grade and 5% in 5" grade.

Equity Goal: The number of male students scoring proficient or advanced on writing standards 2 and 3
in grades 3-5 will increase by 26%.

Interim Progress: We did not meet our interim goal for the 2008 CSAP writing test and are working
toward achieving at a higher percentage this year to meet a total male proficient or advanced rate of
65%.

CSAP Student Performance:

Percent of Students Scoring Proficient or Above by Grade Level
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Results are reported for students who have been in the District more than 12 months.
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SUNRISE

SUNRISE ELEMENTARY

4050 S. Genoa Way
Aurora, CO 80013
Principal: Chris Hardy
Main Office: 720-886-2900
www.sun.ccsd.k12.co.us
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BUDGETED STAFFING 2007-08 2008-09 2009-10
2008 2009 2010 ACTUAL BUDGET BUDGET
SALARIES
Teacher 35.48 35.51 34.87 $2,049,475 $2,039,370 $2,080,521
Substitute Teacher 64,575 46,380 47,417
Para-Educator 4.08 4.13 2.72 172,240 171,329 114,313
Coach/Advisor 4,341 5,000 4,000
Total Instructional Staff 39.56 39.64 37.59 2,290,631 2,262,079 2,246,251
Mental Health 151 1.70 1.70 85,690 89,448 96,763
Nurse 1.00 1.00 1.00 37,837 44,505 41,663
Administrator 2.00 2.00 1.00 144,991 155,200 89,994
Secretarial 3.00 3.00 3.00 76,720 79,105 84,058
Custodian 1.00 1.00 1.00 23,443 27,119 27,211
Other 17,063 8,016 8,016
Total Salaries 48.07 48.34 45.29 2,676,375 2,665,472 2,593,956
BENEFITS
PERA 304,485 326,963 343,751
Medicare 37,673 37,465 37,902
Employee Benefits 247,378 257,981 243,439
Total Benefits 589,536 622,409 625,092
OTHER EXPENDITURES
Purchased Services 85,530 91,089 87,105
Utilities 168,910 169,928 176,986
Supplies and Materials 95,847 99,308 62,743
Capital Outlay 3,337 500 -
Total Other 353,624 360,825 326,834
GRAND TOTAL $3,619,535 $3,648,706 $3,545,882
Projected Student Enrollment - FTE 622.5 618.0 599.5
Cost per Student - FTE $5,815 $5,904 $5,915
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Sunrise Elementary Mission

Sunrise Elementary School strives to uphold the District’'s mission as well as that of our own core
mission statement: Sunrise is a safe place for children to learn, grow, laugh, dream, and belong.

At Sunrise, we make decisions to foster and support programs that target high academic standards and
a healthy social and emotional environment. Faculty, staff, and parents are all extensively involved in
this decision-making process. The Sunrise budget is allocated according to need, with teams submitting
prioritized requests for funds.

Points of School Pride:

1. Students are engaged in 21 Century technology through Information Literacy, Student
Broadcasting, and the Techspert Program.

2. Tutoring and mentoring are promoted through the Learning Together Program, linking second
grade through fifth grade students.

3. Sunrise promotes a caring community through Bullyproofing, Chats with the Principal, and the
Garden of Kindness.

4. An active student council promotes service to others through the Broncos Food Drive and
Pennies for Patients.

PERFORMANCE MEASURES

Excellence Goal: CSAP results in writing will show a 5% gain in the number of students scoring
proficient or advanced annually for the next three years at each grade level.

Equity Goal: Writing CSAP scores will show an 8% gain in the number of Black and Hispanic students
scoring proficient or advanced as the achievement gap narrows.

Academic Goal: Progress has been made toward aligning the instruction and assessment of writing.
Through our Professional Learning Committee, considerable work was invested in establishing common
rubrics and assessments to enhance dialog around best practices.

CSAP Student Performance:

Percent of Students Scoring Proficient or Above by Grade Level
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Results are reported for students who have been in the District more than 12 months.
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TIMBERLINE

TIMBERLINE ELEMENTARY

5500 S. Killarney St.
Aurora, CO 80015
Principal: Susan Snowdon
Main Office: 720-886-3200
www.tim.ccsd.k12.co.us

BUDGETED STAFFING 2007-08 2008-09 2009-10
2008 2009 2010 ACTUAL BUDGET BUDGET

SALARIES
Teacher 33.93 35.73 35.95 $2,239,797 $2,235,205 $2,324,552
Substitute Teacher 56,642 48,868 46,762
Para-Educator 2.25 151 1.61 81,023 67,337 71,694
Coach/Advisor 8,012 7,152 8,000
Total Instructional Staff 36.18 37.24 37.56 2,385,474 2,358,562 2,451,008
Mental Health 1.11 1.10 1.10 77,965 79,818 82,030
Nurse 1.00 1.00 1.00 41,804 39,174 38,100
Administrator 2.00 2.00 2.00 159,317 158,388 160,375
Secretarial 3.00 3.00 3.00 90,904 92,640 93,604
Custodian 1.00 1.00 1.00 26,644 27,478 27,753
Other 31,813 5,645 5,645
Total Salaries 44.29 45.34 45.66 2,813,921 2,761,705 2,858,515

BENEFITS
PERA 316,513 336,623 376,346
Medicare 35,647 36,664 38,159
Employee Benefits 250,250 249,494 268,378
Total Benefits 602,410 622,781 682,883

OTHER EXPENDITURES

Purchased Services 92,355 83,419 77,411
Utilities 134,239 136,902 143,866
Supplies and Materials 86,675 95,896 73,845
Capital Outlay 7,057 - 2,000
Other Objects 171 175 175
Total Other 320,497 316,392 297,297
GRAND TOTAL $3,736,828 $3,700,878 $3,838,695
Projected Student Enrollment - FTE 590.0 608.5 617.0
Cost per Student - FTE $6,334 $6,082 $6,222
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Timberline Elementary Mission

Timberline’s mission is to provide an educational environment that will inspire every student to think, to
learn, to achieve, to respect, and to care. Timberline is a place where we:
e Celebrate the uniqueness of each child
e Facilitate each student's academic, social, emotional, artistic, and physical achievement
e Develop a partnership of respect, cooperation, and accountability between students,
parents, staff, and community

Points of School Pride:

1. We offer opportunities for accelerated math in grades 2 - 5.

2. Students have the opportunity to participate in choir, peer tutoring, student council, intramural
sports, band, strings, and intersession classes.

3. Our parents actively support Timberline by volunteering in classrooms and PTO fundraising
that promotes nonfiction reading, field trips, science, and technology.

4. We have an extensive peer tutoring program that makes a positive impact on student
achievement in reading.

PERFORMANCE MEASURES

Excellence Goal: Seventy percent of 3. 5" grade students will score proficient or advanced in writing
on the spring 2009 CSAP. In addition, the median growth percentile will be 57 or higher.

Interim Progress: Fifty-five percent of students in grades 3-5 were proficient or advanced on the 2008
writing CSAP.

Equity Goal: The gap between males and females who score proficient or above in grades 3-5 will be
10% or less on the 2009 writing CSAP.

Interim Progress: The equity goal for the 2008 writing CSAP was met. The number of males scoring
proficient or advanced was just 12% below the number of females who scored at that level.

Academic Goal: Timberline is focused on improving the academic achievement of students in the area
of writing. Our two-prong approach includes staff development and progress monitoring. The staff
focuses on raising the achievement of all students, while closing the gender gap in writing. We are using
progress monitoring tools that help us adapt instruction based on student needs.

CSAP Student Performance:

Percent of Students Scoring Proficient or Above by Grade Level
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Results are reported for students who have been in the District more than 12 months.
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TRAILS WEST

TRAILS WEST ELEMENTARY

5400 S. Waco

Centennial, CO 80015
Principal: Richie Strickland
Main Office: 720-886-8500
www.trails.ccsd.k12.co.us

BUDGETED STAFFING 2007-08 2008-09 2009-10
2008 2009 2010 ACTUAL BUDGET BUDGET
SALARIES
Teacher 27.22 26.65 26.31 $1,647,550 $1,650,203 $1,740,904
Substitute Teacher 34,399 36,496 36,974
Para-Educator 1.54 2.10 2.13 56,548 85,994 86,729
Coach/Advisor 6,272 6,200 7,000
Total Instructional Staff 28.76 28.75 28.44 1,744,769 1,778,893 1,871,607
Mental Health 0.71 1.10 0.70 55,442 80,084 53,890
Nurse 1.00 1.00 1.00 33,215 37,200 40,929
Administrator 1.00 1.00 1.00 159,367 102,443 103,756
Secretarial 2.00 2.00 2.00 49,915 51,368 52,055
Custodian 1.00 1.00 1.00 25,094 27,119 27,390
Other 19,172 4,120 4,300
Total Salaries 34.47 34.85 34.14 2,086,974 2,081,227 2,153,927
BENEFITS
PERA 230,219 259,814 279,932
Medicare 26,737 27,554 27,467
Employee Benefits 193,270 200,016 194,572
Total Benefits 450,226 487,384 501,971
OTHER EXPENDITURES
Purchased Services 73,594 73,287 73,917
Utilities 125,990 143,712 150,947
Supplies and Materials 94,392 92,992 55,211
Capital Outlay 5,187 2,927 -
Other Objects 70 - -
Total Other 299,233 312,918 280,075
GRAND TOTAL $2,836,433 $2,881,529 $2,935,973
Projected Student Enrollment - FTE 499.0 490.0 485.5
Cost per Student - FTE $5,684 $5,881 $6,047
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Trails West Elementary Mission

Trails West's mission is to direct energy toward the District objectives and the Colorado State Model
Content Standards. Our goals are to:

Support students’ mastery and utilization of skills and processes

Cultivate self-directed, respectable, independent, and adaptable students
Provide interesting and meaningful experiences tailored to individuals

Provide an environment that enhances self-image and appreciates individuality
Increase awareness of, and sensitivity to, individual differences

Match instruction to student learning style

Blend expectations with motivation to work toward student success

Points of School Pride:

1. Trails West has a self-contained “REACH?” classroom at each grade level (1% - Sth) designed to
meet the needs of high achieving, highly motivated students.

2. We offer a weekly, “Reading Together” program for older, intermediate students to provide
individualized reading assistance to younger primary students.

3. PTO sponsored programs excite, challenge, and inspire our students. Programs are designed
to complement studies in social and cultural areas, science, and the arts.

PERFORMANCE MEASURES

Excellence Goal: Third through fifth grade students who score below proficient on the CSAP writing will
increase their scores by 3% per grade level in order to reach the proficient range.

Interim Progress: The target gain goals for the 2008 CSAP writing test were not met at the three grade
levels.

Equity Goal: Third and fourth grade Hispanic students who score below proficient on the CSAP reading
will increase their scores by 7% per grade level in order to reach the proficient range.

Interim Progress: The target gain goals for the 2008 CSAP reading test were not met.

CSAP Student Performance:

Percent of Students Scoring Proficient or Above by Grade Level
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Results are reported for students who have been in the District more than 12 months.
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VILLAGE EAST

VILLAGE EAST ELEMENTARY

1433 S. Oakland St.
Aurora, CO 80012
Principal: Toby Arritola
Main Office: 720-747-2000
www.vil.ccsd.k12.co.us

BUDGETED STAFFING 2007-08 2008-09 2009-10
2008 2009 2010 ACTUAL BUDGET BUDGET
SALARIES
Teacher 39.88 42.05 44.89 $2,062,838 $2,325,626 $2,538,413
Substitute Teacher 52,329 46,692 51,413
Para-Educator 2.35 2.97 3.32 114,102 114,014 129,705
Coach/Advisor 7,052 6,500 6,500
Total Instructional Staff 42.23 45.02 48.21 2,236,321 2,492,832 2,726,031
Mental Health 1.80 2.00 1.80 78,074 96,850 96,689
Nurse 1.00 1.00 1.00 39,839 47,913 46,057
Administrator 2.00 2.00 2.00 163,758 160,539 138,878
Secretarial 3.00 3.00 3.00 78,430 78,878 80,399
Custodian 1.00 1.00 1.00 35,265 36,369 36,733
Other 44,332 8,604 3,954
Total Salaries 51.03 54.02 57.01 2,676,019 2,921,985 3,128,741
BENEFITS
PERA 302,839 360,474 408,319
Medicare 33,581 39,107 41,956
Employee Benefits 276,329 275,310 329,201
Total Benefits 612,749 674,891 779,476
OTHER EXPENDITURES
Purchased Services 97,203 82,143 82,643
Utilities 109,830 133,474 124,957
Supplies and Materials 151,928 140,395 89,437
Capital Outlay 4,123 17,489 -
Other Objects 450 - -
Total Other 363,534 373,501 297,037
GRAND TOTAL $3,652,302 $3,970,377 $4,205,254
Projected Student Enrollment - FTE 604.5 715.2 757.9
Cost per Student - FTE $6,042 $5,551 $5,549
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Village East Elementary Mission

Village East Elementary is a community school invested in excellence and dedicated to building
individual strengths, honoring diversity, and inspiring lifelong learning. In this enriching environment, we
inspire students to think, to learn, to achieve, to care. The Colorado State Model Content Standards
challenge learners to achieve and guide our use of best practices in effective instruction, programming,
curriculum, and assessment.

We provide a safe and nurturing environment where unique academic, social, and emotional needs are
recognized and appreciated.

Points of School Pride:

1. State-of-the-art technology is incorporated into classroom instruction.

2. Our students participate in a variety of extracurricular opportunities, including choir, art,
intramurals, chess, math competitions, and others.

3. Our parent organization raised money to support technology, instructional resources, and
educational initiatives to benefit students.

4. Our parent community is an integral part of our school.

PERFORMANCE MEASURES

Excellence Goal: We will increase the number of students who score proficient or advanced on the
2009 reading and writing CSAP tests by 5%.

Interim Progress: On the 2008 CSAP tests, 5" graders increased their scores by 6% in reading and
1% in writing; 4" graders increased reading scores by 2%, but dropped writing scores by 2%. Third
graders posted lower scores in reading (2%) and writing (3%0).

Equity Goal: We will close the achievement gap by increasing the number of Black and Hispanic
students who score proficient or advanced by 5% in both reading and writing.

Interim Progress: On the 2008 CSAP reading test, Hispanic students scoring proficient or advanced
showed a 7% increase from the previous year. Black students scoring proficient or advanced registered
a 6% increase in reading and a 7% increase in writing.

Academic Goal: We will continue to collect data and monitor student achievement progress in order to
meet our goal of increasing five percentage points in reading each year in the proficient or advanced
ranges as measured by CSAP.

CSAP Student Performance:

Percent of Students Scoring Proficient or Above by Grade Level
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Results are reported for students who have been in the District more than 12 months.
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WALNUT HILLS

WALNUT HILLS ELEMENTARY

walnut Hills |

8195 E. Costilla Blvd.

Centennial, CO 80112
Principal: Cyndi Burdick

Main Office: 720-554-3800

www.wal.ccsd.k12.co.us

Elementary

BUDGETED STAFFING 2007-08 2008-09 2009-10
2008 2009 2010 ACTUAL BUDGET BUDGET
SALARIES
Teacher 20.99 20.53 19.45 $1,306,672 $1,315,063 $1,269,930
Substitute Teacher 27,124 28,062 25,449
Para-Educator 1.57 1.31 1.10 47,165 45,310 40,838
Coach/Advisor 9,856 8,500 9,000
Total Instructional Staff 22.56 21.84 20.55 1,390,817 1,396,935 1,345,217
Mental Health 0.88 1.00 0.90 62,694 67,258 63,649
Nurse 0.50 0.50 0.50 24,514 24,988 27,193
Administrator 1.00 1.00 1.00 80,000 82,488 83,608
Secretarial 2.00 2.00 2.00 46,874 49,576 50,243
Custodian 1.00 1.00 1.00 23,220 27,119 27,390
Other 20,468 1,816 1,998
Total Salaries 27.94 27.34 25.95 1,648,587 1,650,180 1,599,298
BENEFITS
PERA 184,063 200,692 205,780
Medicare 19,416 21,321 20,573
Employee Benefits 141,370 144,836 160,923
Total Benefits 344,849 366,849 387,276
OTHER EXPENDITURES
Purchased Services 70,122 71,511 63,378
Utilities 92,479 95,317 97,871
Supplies and Materials 69,726 79,356 46,842
Capital Outlay 3,033 - -
Total Other 235,360 246,184 208,091
GRAND TOTAL $2,228,796 $2,263,213 $2,194,665
Projected Student Enrollment - FTE 373.0 369.5 352.5
Cost per Student - FTE $5,975 $6,125 $6,226
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Walnut Hills Elementary Mission

It is the mission of Walnut Hills Elementary School to provide its students with the optimum learning
environment wherein all children can feel confident as learners and contributors. Walnut Hills Elementary
School is committed to educating the head, heart, and hand of each child by providing a safe, respectful,
and inclusive environment.

Points of School Pride:

1. Walnut Hills Elementary is a focus school dedicated to arts integration using a multiple
intelligence model.

2. We offer an enrichment program called Plus Time, where children can select from a menu of
classes in foreign cultures, content connections, and the arts.

3. We offer a wide variety of before and after school classes and clubs that include athletics,
academics, and the arts.

4. We have an active parent community and senior volunteer program to benefit our students and
school.

PERFORMANCE MEASURES

Excellence Goal: Walnut Hills 4™ and 5™ grade students will score 2% higher than their previous score
on the 2009 CSAP writing test.

Interim Progress: Fourth graders declined 11% and 5" graders stayed the same on the 2008 CSAP
writing test. Upon review of our data and with input from our Accountability Advisory Committee, our staff
made a decision to focus on writing in the 2008-09 school year.

Equity Goal: We will close the achievement gap between White and Hispanic students in 4" and 5"
grades by increasing the number of Hispanic students who meet their target gains on the 2009 writing
CSAP test.

Interim Progress: Fifth grade Hispanic students made a 2% increase on their 2008 CSAP writing
scores.

Academic Goal: Our primary academic goal for the year is to increase our reading CSAP scores for 4"
and 5™ graders by 2% from their previous score. In addition, we want to eliminate the achievement gap in
writing between White and Hispanic students by 2%.

CSAP Student Performance:

Percent of Students Scoring Proficient or Above by Grade Level
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Results are reported for students who have been in the District more than 12 months.
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WILLOW CREEK

WILLOW CREEK ELEMENTARY

7855 S. Willow Way
Centennial, CO 80112
Principal: Craig Belshe
Main Office: 720-554-3900
www.will.ccsd.k12.co.us

BUDGETED STAFFING 2007-08 2008-09 2009-10
2008 2009 2010 ACTUAL BUDGET BUDGET
SALARIES
Teacher 27.90 28.32 28.51 $1,875,173 $1,879,302 $1,968,421
Substitute Teacher 33,111 42,384 40,654
Para-Educator 0.81 0.48 1.19 33,841 17,845 43,755
Coach/Advisor 9,750 9,000 9,000
Total Instructional Staff 28.71 28.80 29.70 1,951,875 1,948,531 2,061,830
Mental Health 0.80 0.70 0.70 41,055 42,173 45,037
Nurse 1.00 1.00 1.00 38,470 49,249 42,928
Administrator 1.00 1.00 1.00 98,799 104,505 103,165
Secretarial 2.00 2.00 2.00 53,463 53,676 55,061
Custodian 1.00 1.00 1.00 26,304 27,127 27,399
Other 33,765 10,901 1,588
Total Salaries 34.51 34.50 35.40 2,243,731 2,236,162 2,337,008
BENEFITS
PERA 251,988 277,266 308,662
Medicare 27,366 29,276 30,619
Employee Benefits 210,751 186,783 196,991
Total Benefits 490,105 493,325 536,272
OTHER EXPENDITURES
Purchased Services 66,563 68,249 65,538
Utilities 99,170 95,768 101,402
Supplies and Materials 97,039 97,300 54,896
Capital Outlay 1,342 1,000 1,013
Other Objects - - 115
Total Other 264,114 262,317 222,964
GRAND TOTAL $2,997,950 $2,991,804 $3,096,244
Projected Student Enrollment - FTE 492.0 493.5 509.5
Cost per Student - FTE $6,093 $6,062 $6,077
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Willow Creek Elementary Mission

Willow Creek believes that all students should experience a rigorous, challenging curriculum. Curriculum
and instruction are based on effective practices, current research, and students’ achievement data.

Points of School Pride:

1. Willow Creek was recognized as a national “Blue Ribbon School of Excellence” by the United
States Department of Education in 1999 and 2006.

2. Due to the desirability of our school’s learning environment, approximately 36% of the students
attending Willow Creek, transfer from other schools to attend.

3. We offer extended child care services for children during the school year from 6:30 a.m. to
6:00 p.m. and a daily summer program as well.

4. Kindergarten Enrichment is available, extending for a full school day, including lunch, computer
class, and activities to enrich kindergarten learning.

PERFORMANCE MEASURES

Excellence Goal: To improve student performance in the curricular area of writing as measured by
CSAP. Itis our goal to have the percentage of students at the proficient range in writing within four
percentage points of the reading proficient range at each grade level.

Interim Progress: The excellence goal was achieved in 5" grade; 4" graders increased their
proficiency rating by 1%. Third graders were 9% below their target score.

Equity Goal: To increase the percentage of female students achieving at the advanced range in the
curricular area of mathematics as measured by CSAP. It is our goal to eliminate gender disparity
between males and females in the advanced performance range in mathematics.

Interim Progress: The number of both girls and boys scoring in the advanced range on the CSAP
math test increased. Seventy-two percent of boys scored in the advanced range, compared to 62% of
girls.

CSAP Student Performance:

Percent of Students Scoring Proficient or Above by Grade Level
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Results are reported for students who have been in the District more than 12 months.
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