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CHERRY CREEK SCHOOL DISTRICT
ADDITIONAL COSTS OF NEW SCHOOLS AND FACILITIES

Impact of Additional Operations and Maintenance and
Activities and Athletics Costs on Operating Budget

Major capital improvements paid for with school bond funds, primarily for new school facilities, and for
expansions to existing school facilities are budgeted in the Building Fund of the District. The additional
operating cost, which will be incurred when these facilities are completed and put in use, will consist primarily
of additional school support, maintenance, and custodial charges, as well as additional utility charges. The
General Fund will include the budgeted expenditures considered adequate to cover the expected annual
maintenance, custodial, utility, and security costs of the District.

Operations and Maintenance Costs of New Schools

The addition of new schools will increase the annual operations and maintenance costs. The amounts
budgeted by school in the General Fund would increase an estimated total of $4,985,890 over the next four
years, based on current cost information adjusted for inflation. These estimated costs are based on the
assumption that pupil enroliment will be at or near the intended capacity of each school. These additional costs
will include additional school support and administrative staff, maintenance and custodial staff, contracted
custodial and maintenance services, and building utilities. Costs for additional classroom teachers and other
instructional staff are not considered operations and maintenance costs, as these costs would still be incurred
to serve students in the existing facilities until the new schools are in full use. Operations and maintenance
costs are expected to be less when the schools are first opened and would increase until the full school
enrollment is reached.

Activities and Athletics Costs of New Schools

Additional activities and athletics costs are projected and budgeted for new elementary, middle, and high
schools. These are additional school level costs to provide for new school athletic teams, school activities, and
clubs. The increase for activities and athletics is estimated to be $29,166 over the next four years and are in
addition to those that will be necessary because of annual student enrollment increases.

School Additions and Renovations

The school additions and renovations are not expected to add substantial operations and maintenance costs.
New, more energy-efficient, more easily maintained HVAC systems as well as new furnishings, lighting, etc.
will be installed.

Effect of Building Fund Capital Expenditures on Future Operating Budgets

The additional operations and maintenance costs and activities and athletics costs are estimated to be
approximately $1,582,138 or 0.38% of the General Fund operating budget in FY2010-11.

2008 Bond Issue - New Facilities Estimated Operation and Maintenance Costs
FY2010-11 Through FY2013-14

General Fund Total Expenditures $413,345,400
Operations and Maintenance 4,985,890 1.20%
Activities and Athletics 29,166 0.01%

1.21%

Financial Plan FY2010-11 154 Financial Section



CHERRY CREEK SCHOOL DISTRICT
CAPITAL IMPROVEMENTS IMPACT
ESTIMATED - OPERATING BUDGET

2008 BOND ISSUE

Salaries Contracted Supportand  Activities Total
and Custodial Building Transportation and Operations/

Facility Benefits Services Utilities Costs Athletics Maintenance
2008 Bond Issue
Pine Ridge Elementary $479,402 $60,000  $215,000 $75,000 $9,500 $838,902
Elementary #42 496,183 62,100 222,525 98,325 9,833 888,966
Elementary #43 496,183 62,100 222,525 98,325 9,833 888,966
Instructional Support
Facility - 35,000 75,000 30,000 - 140,000
Finance/HR -
Replacement of AMS
System - - - 250,000 - 250,000
Electrical/Plumbing/
HVAC/Fire Protection - - - 50,000 - 50,000
Maintenance/Grounds
Facility - - - 30,000 - 30,000
Arapahoe Campus
Transportation Facility 157,536 16,700 82,000 17,000 - 273,236
Science and Math Center 803,486 65,000 230,000 556,500 - 1,654,986
Total $2,432,790 $300,900 $1,047,050 $1,205,150 $29,166 $5,015,056

Impact of Capital Improvement Projects on the Operating Budget
Support,
Transportation Costs
24%
Additional Activities Salaries & Benefits
and Athletics 48%
1% \t
Utilities
21%
Custodial Services
6%
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CHERRY CREEK SCHOOL DISTRICT
BUILDING FUND

SUMMARY BUDGET AND THREE YEAR PROJECTIONS

2010-11 2011-12 2012-13 2013-14
Budget Projected Projected Projected
Beginning Fund Balance $151,330,342 $27,445,342 $16,824,792 $8,144,542
Revenue
Investment Income 200,000 600,000 500,000 250,000
Total Revenue 200,000 600,000 500,000 250,000
Other Financing Sources
Bond Issues Sold - - - -
Total Funds Available 151,530,342 28,045,342 17,324,792 8,394,542
Expenditures
School Facility Bond
Funded Projects (1) 124,085,000 11,220,550 9,180,250 8,394,542
Total Expenditures and Transfers 124,085,000 11,220,550 9,180,250 8,394,542
Ending Fund Balance $27,445,342 $16,824,792 $8,144,542 $0
Number of Students (FTE) 49,567 50,086 50,689 51,491

(1) Refer to Building Fund budget for additional expenditure information by specific project. FY2010-11
budget and projections for FY2011-12 through FY2013-14 are based on the funding authorization provided

by the 2003 and 2008 school construction bonds.

Transportation East at
Arapahoe Park Campus
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NEW SCHOOLS

- Pine Ridge Elementary
- 2 Future Elementary Schools
- Institute of Science & Technology

Building schools and facilities
to prepare all students for
"College Access & Success"”

NEW FACILITIES

- Arapahoe Park Campus
- Instructional Support Facility

RENOVATIONS & UPGRADES

- 23 Schools
-2 |-Teams
- Special Program Center
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CHERRY CREEK SCHOOL DISTRICT

BOND REDEMPTION FUND
FIVE YEAR SUMMARY OF REVENUE AND EXPENDITURES

2006-07 2007-08 2008-09 2009-10 2010-11
Actual Actual Actual Budget Budget

Beginning Fund Balance(1) $35,913,470 $39,664,302 $45,022,930 $45,922,771  $45,512,149
Revenue
Property Taxes 47,721,612 51,754,079 44,207,269 46,888,916 46,888,916
Investment Income 502,481 465,720 208,967 20,000 115,000
Other Financing Sources
Transfer From Other Funds - - - 1,112,221 4,652,520
Total Revenue 48,224,093 52,219,799 44,416,236 48,021,137 51,656,436
Total Funds Available 84,137,563 91,884,101 89,439,166 93,943,908 97,168,585
Expenditures
Principal Retirement 25,170,000 28,745,000 25,035,000 26,780,000 28,200,000
Interest 19,294,357 18,111,738 18,476,026 21,621,759 23,828,933
Fiscal Charges 8,904 4,433 5,369 30,000 5,000
Total Expenditures 44,473,261 46,861,171 43,516,395 48,431,759 52,033,933
Ending Fund Balance(1) $39,664,302  $45,022,930  $45,922,771  $45,512,149  $45,134,652
Total Expenditures $44,473,261 $46,861,171 $43,516,395  $48,431,759 $52,033,933
TABOR Reserves - - - - -
Total Expenditures and
Appropriated Reserves 44,473,261 46,861,171 43,516,395 48,431,759 52,033,933
Unappropriated Reserves 39,664,302 45,022,930 45,922,771 45,512,149 45,134,652
Total Appropriations and
Unappropriated Reserves $84,137,563 $91,884,101 $89,439,166  $93,943,908 $97,168,585

(1) The June 30" fiscal year-end fund balances shown are necessary for this fund to have the cash available to
make required debt service payments when they become due. Property taxes, which are levied late in
December, are mostly collected by the following June 30". However, most of the fund’s expenditures are due
on the following December 15™. The annual principal payments and one of the two interest payments are due
on December 15". The other interest payment is due on June 15",

Financial Plan FY2010-11
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CHERRY CREEK SCHOOL DISTRICT
BOND REDEMPTION FUND
GENERAL OBLIGATION BONDS

Description, Interest Rates, and Maturity Dates

Principal Balance
June 30, 2010

Refunding Bonds in the original amount of $79,420,000 (Series 1997) due in

varying annual installments through December 15, 2010, interest at 5.5% $7,950,000
General Obligation Bonds in the amount of $100,000,000

(Series 2004) and refunding bonds of $79,750,000 138,230,000
General Obligation Bonds in the amount of $67,500,000 (Series 2005) 59,475,000
General Obligation Refunding Bonds in the amount of $132,215,000, (Series 2005B)

due in varying installments through December 15, 2019, interest ranging from 3.5% - 7.0% 116,635,000
General Obligation Refunding Bonds in the amount of $101,775,000 (Series 2009) due in

varying installments through December 15, 2028, interest ranging from 3.0% - 5.0% 101,250,000
General Obligation Refunding Bonds in the amount of $101,775,000 (Series 2010 A & B)

due in varying installments through December 15, 2029, interest ranging from 2.0% - 5.6% 101,775,000

Total General Obligation Bonds Payable

$525,315,000

Fiscal Year Principal Interest Total
2010-11 28,200,000 23,828,933 52,028,933
2011-12 30,455,000 22,311,433 52,766,433
2012-13 31,125,000 20,716,508 51,841,508
2013-14 31,610,000 19,150,258 50,760,258
2014-15 33,160,000 17,483,982 50,643,982
2015-16 25,345,000 15,980,557 41,325,557
2016-17 26,585,000 14,866,287 41,451,287
2017-18 27,605,000 13,829,622 41,434,622
2018-19 28,680,000 12,733,152 41,413,152
2019-20 29,825,000 11,509,627 41,334,627
2020-21 31,085,000 10,123,581 41,208,581
2021-22 22,610,000 8,933,729 31,543,729
2022-23 23,565,000 7,982,443 31,547,443
2023-24 24,565,000 7,118,385 31,683,385
2024-25 25,350,000 6,125,849 31,475,849
2025-26 26,645,000 4,844,991 31,489,991
2026-27 18,140,000 3,716,530 21,856,530
2027-28 19,160,000 2,756,395 21,916,395
2028-29 20,235,000 1,727,657 21,962,657
2029-30 21,370,000 598,360 21,968,360
TOTAL $525,315,000 $226,338,276 $751,653,276
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CHERRY CREEK SCHOOL DISTRICT
BOND REDEMPTION FUND
GENERAL OBLIGATION BONDS — PRINCIPAL AND INTEREST BY ISSUE

$79,420,000

Calendar Series 1997
Year Month Principal Interest
2010 December 7,950,000 198,750

Totals $7,950,000 $198,750

$179,750,000 $67,500,000 $132,215,000

Calendar Series 2004 Series 2005 Series 2005B Refunding
Year Month Principal Interest Principal Interest Principal Interest
2010 December 10,760,000 3,048,057 2,985,000 1,212,913 5,940,000 2,973,140
2011 June - 2,779,057 - 1,138,287 - 2,809,790
2011 December 11,690,000 2,779,057 3,075,000 1,138,288 14,280,000 2,809,790
2012 June - 2,486,807 - 1,076,787 - 2,381,390
2012 December 12,100,000 2,486,807 3,175,000 1,076,788 12,540,000 2,381,390
2013 June - 2,184,307 - 1,013,287 - 2,005,190
2013 December 12,525,000 2,184,307 3,280,000 1,013,288 13,500,000 2,005,190
2014 June - 1,871,182 - 955,887 - 1,633,940
2014 | December 12,760,000 1,871,182 3,420,000 955,888 14,610,000 1,633,940
2015 June - 1,552,182 - 891,762 - 1,159,115
2015 December 12,305,000 1,552,182 3,580,000 891,763 4,320,000 1,159,115
2016 June - 1,244,557 - 824,637 - 1,007,915
2016 December 3,675,000 1,244,557 3,755,000 824,638 13,830,000 1,007,915
2017 June - 1,171,057 - 749,537 - 745,145
2017 December 3,840,000 1,171,057 3,930,000 749,538 14,310,000 745,145
2018 June - 1,094,257 - 670,937 - 466,100
2018 December 4,015,000 1,094,257 4,080,000 670,938 14,860,000 466,100
2019 June - 1,013,957 - 589,337 - 168,900
2019 December 4,195,000 1,013,957 4,240,000 589,338 8,445,000 168,900
2020 June - 930,057 - 504,537 - -
2020 December 11,685,000 930,057 4,410,000 504,538 - -
2021 June - 652,538 - 416,337 - -
2021 December 12,270,000 652,538 4,590,000 416,338 - -
2022 June - 401,003 - 324,537 - -
2022 December 12,885,000 401,003 4,780,000 324,538 - -
2023 June - 135,250 - 228,937 - -
2023 December 13,525,000 135,250 4,980,000 228,938 - -
2024 June - - - 116,887 - -
2024 December - - 5,195,000 116,888 - -
2025 June - - - - - -
2025 December - - - - - -
2026 June - - - - - -
2026 December - - - - - -
2027 June - - - - - -
2027 December - - - - - -
2028 June - - - - - -
2028 December - - - - - -
2029 June - - - - - -
2029 December - - - - - -

Totals $138,230,000 $38,080,479| $59,475,000 $20,216,313| $116,635,000 $27,728,110
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Principal payments are due once a year on December 15th.
Interest payments are due twice a year on December 15th and June 15th.

$101,775,000 $101,775,000 Total Outstanding
Series 2009 Series 2010A & B General Obligation Bonds
Principal Interest Principal Interest Principal Interest Total
565,000 2,324,016 - 2,514,691 28,200,000 12,271,567 40,471,567
- 2,315,541 - 2,514,691 - 11,557,366 11,557,366
1,410,000 2,315,541 - 2,514,691 30,455,000 11,557,367 42,012,367
- 2,294,391 - 2,514,691 - 10,754,066 10,754,066
3,265,000 2,294,391 45,000 2,514,691 31,125,000 10,754,067 41,879,067
- 2,245,416 - 2,514,241 - 9,962,441 9,962,441
1,960,000 2,245,416 345,000 2,514,241 31,610,000 9,962,442 41,572,442
- 2,216,016 - 2,510,791 - 9,187,816 9,187,816
2,000,000 2,216,016 370,000 2,510,790 33,160,000 9,187,816 42,347,816
- 2,186,016 - 2,507,091 - 8,296,166 8,296,166
3,200,000 2,186,016 1,940,000 2,507,091 25,345,000 8,296,167 33,641,167
- 2,122,015 - 2,485,266 - 7,684,390 7,684,390
3,275,000 2,122,015 2,050,000 2,485,266 26,585,000 7,684,391 34,269,391
- 2,056,516 - 2,459,641 - 7,181,896 7,181,896
3,370,000 2,056,515 2,155,000 2,459,641 27,605,000 7,181,896 34,786,896
- 1,989,116 - 2,427,316 - 6,647,726 6,647,726
3,465,000 1,989,115 2,260,000 2,427,316 28,680,000 6,647,726 35,327,726
- 1,919,816 - 2,393,416 - 6,085,426 6,085,426
7,065,000 1,919,815 5,880,000 2,393,416 29,825,000 6,085,426 35,910,426
- 1,743,191 - 2,246,416 - 5,424,201 5,424,201
8,035,000 1,743,190 6,955,000 2,246,416 31,085,000 5,424,201 36,509,201
- 1,542,316 - 2,088,189 - 4,699,380 4,699,380
3,315,000 1,542,315 2,435,000 2,088,189 22,610,000 4,699,380 27,309,380
- 1,476,016 - 2,032,793 - 4,234,349 4,234,349
3,390,000 1,476,015 2,510,000 2,032,793 23,565,000 4,234,349 27,799,349
- 1,408,216 - 1,975,691 - 3,748,094 3,748,094
3,465,000 1,408,215 2,595,000 1,975,691 24,565,000 3,748,094 28,313,094
- 1,336,750 - 1,916,654 - 3,370,291 3,370,291
10,510,000 1,336,750 9,645,000 1,916,653 25,350,000 3,370,291 28,720,291
- 1,074,000 - 1,681,558 - 2,755,558 2,755,558
13,685,000 1,074,000 12,960,000 1,681,558 26,645,000 2,755,558 29,400,558
- 731,875 - 1,357,558 - 2,089,433 2,089,433
9,305,000 731,875 8,835,000 1,357,557 18,140,000 2,089,432 20,229,432
- 499,250 - 1,127,848 - 1,627,098 1,627,098
9,760,000 499,250 9,400,000 1,127,847 19,160,000 1,627,097 20,787,097
- 255,250 - 874,048 - 1,129,298 1,129,298
10,210,000 255,250 10,025,000 874,047 20,235,000 1,129,297 21,364,297
- - - 598,360 - 598,360 598,360
- - 21,370,000 598,360 21,370,000 598,360 21,968,360
$101,250,000 $61,147,423( $101,775,000 $78,967,198| $525,315,000 $226,338,276 $751,653,276
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CHERRY CREEK SCHOOL DISTRICT

BOND REDEMPTION FUND
BONDED DEBT SUMMARY

Bonded Debt
Ending Balance

Annual Debt Service

Bonds
Fiscal | Pupil Outstanding Fund
Year FTE Balance Balance Balance Principal Interest Total

2001/

2002 42,145| $353,435,000| $31,657,906| $321,777,094| $20,170,000| $19,348,175| $39,518,175
Average per pupil $7,635 $938
2002/

2003 43,316 $330,705,000| $34,926,783| $295,778,217| $22,730,000| $18,286,594| $41,016,594
Average per pupil $6,828 $947
2003/

2004 44,055 $405,130,000| $29,622,329| $375,507,671| $25,545,000| $17,157,374| $42,702,374
Average per pupil $8,524 $969
2004/

2005 45,056| $384,935,000| $34,311,706] $350,623,294| $20,195,000| $19,742,820] $39,937,820
Average per pupil $7,782 $886
2005/

2006 46,043| $427,495,000| $35,913,470| $391,581,530| $22,930,000| $20,205,488| $43,135,488
Average per pupil $8,505 $937
2006/

2007 47,033 $402,325,000| $39,664,302| $362,660,698| $25,170,000| $19,294,357| $44,464,357
Average per pupil $7,711 $945
2007/

2008 47,752 $373,580,000| $45,022,930| $328,557,070| $28,745,000| $18,111,738| $46,856,738
Average per pupil $6,880 $981
2008/

2009 48,402| $348,545,000| $45,922,771| $302,622,229| $25,035,000| $18,476,026] $43,511,026
Average per pupil $6,252 $899
2009/

2010 48,979| $525,315,000| $45,512,149| $479,802,851| $26,780,000| $21,621,759| $48,401,759
Average per pupil $9,796 $988
2010/

2011 49,567| $497,115,000| $45,134,652| $451,980,348| $28,200,000| $23,828,933| $52,028,933
Average per pupil $9,119 $1,050
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CHERRY CREEK SCHOOL DISTRICT
GENERAL OBLIGATION BONDS
DEBT SERVICE PER PUPIL
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CHERRY CREEK SCHOOL DISTRICT

BOND REDEMPTION FUND
SUMMARY BUDGET AND THREE YEAR PROJECTIONS

2010-11 2011-12 2012-13 2013-14

Budget Projected Projected Projected
Beginning Fund Balance $45,512,149 $45,134,652 $48,024,707 $45,081,428
Revenue
Property Taxes 46,888,916 47,826,695 48,783,229 49,758,893
Investment Income 115,000 120,000 120,000 120,000
Transfer From Other Funds 4,652,520 7,714,793 - -
Total Revenue 51,656,436 55,661,488 48,903,229 49,878,893
Total Funds Available 97,168,585 100,796,140 96,927,936 94,960,321
Expenditures
Principal Retirement 28,200,000 30,455,000 31,125,000 31,610,000
Interest 23,828,933 22,311,433 20,716,508 19,150,258
Fiscal Charges 5,000 5,000 5,000 5,000
Total Expenditures 52,033,933 52,771,433 51,846,508 50,765,258
Ending Fund Balance (1) $45,134,652 $48,024,707 $45,081,428 $44,195,063
Number of Students (FTE) 49,567 50,086 50,689 51,491

(1) The June 30" fiscal year-end fund balances shown are necessary for this fund to have the cash available
to make required debt service payments when they become due. Property taxes, which are levied late in
December are mostly collected by the following June 30". However, most of the fund’s expenditures are due

on the following December 15". The annual principal payments and one of the two interest payments are due
on December 15". The other interest payment is due on June 15™.

Remaining Obligated Principal and Interest By Fiscal Year
$700.00 - $202.51
$600.00 - $180.20
$159.48
0 $500.00 - $140.33 | |
C
2 $400.00 -
s
$300.00 17 13497.12 $435 54 $403.93
$200.00 -
$100.00 -
$0.00
2010-11 2011-12 2012-13 2013-14
O Remaining Principal ORemaining Interest
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CHERRY CREEK SCHOOL DISTRICT

FOOD SERVICES FUND

FIVE YEAR SUMMARY OF REVENUE AND EXPENDITURES

2006-07 2007-08 2008-09 2009-10 2010-11
Actual Actual Actual Budget Budget
Beginning Retained Earnings $5,209,513 $5,504,080 $6,036,194 $6,095,188 $6,170,468
Revenue
Local Sources
Sales 8,090,226 8,310,815 7,998,311 8,558,850 9,515,750
Investment Income (1) 158,893 141,982 31,031 10,000 1,000
Catering and Other 263,258 321,052 271,102 225,000 222,000
Total Local Revenue 8,512,377 8,773,849 8,300,444 8,793,850 9,738,750
State Sources
Start Smart Nutrition Program (2) - 39,618 86,722 46,200 83,200
Reimbursement for Meals 169,380 170,680 164,672 165,000 160,000
Total State Revenue 169,380 210,298 251,394 211,200 243,200
Federal Sources
Reimbursement for Meals 4,056,138 4,444,962 5,013,073 5,472,730 5,649,930
USDA Commodities 681,717 862,890 763,333 957,000 836,250
Total Federal Revenue 4,737,855 5,307,852 5,776,406 6,429,730 6,486,180
Total Revenue 13,419,612 14,291,999 14,328,244 15,434,780 16,468,130
Transfer from Building Fund (3) 82,851 81,484 117,836 - 85,000
Total Revenue and Other Sources 13,502,463 14,373,483 14,446,080 15,434,780 16,553,130
Total Funds Available 18,711,976 19,877,563 20,482,274 21,529,968 22,723,598
Expenditures
Salaries & Benefits 4,617,862 4,978,702 5,385,154 5,276,150 5,379,980
Purchased Services 355,979 373,632 332,968 452,700 533,500
Food 4,736,877 4,545,503 5,062,381 5,618,450 6,093,760
Other Supplies & Materials 2,606,768 3,023,390 2,626,560 2,827,200 3,239,180
Capital Outlay & Other Expenditures 890,410 920,142 980,023 1,185,000 1,120,000
Total Expenditures 13,207,896 13,841,369 14,387,086 15,359,500 16,366,420
Revenue and Transfers more (less)
than Expenditures 294,567 532,114 58,994 75,280 186,710
Ending Retained Earnings 5,504,080 6,036,194 6,095,188 6,170,468 6,357,178
Total Expenditures $13,207,896 $13,841,369 $14,387,086 $15,359,500 $16,366,420

TABOR Reserve 265,149 257,000 257,000 267,893 296,407
Total Expenditures and

Appropriated Reserves 13,473,045 14,098,369 14,644,086 15,627,393 16,662,827
Unappropriated Reserves 5,238,931 5,779,194 5,838,188 5,902,575 6,060,771
Total Appropriations and

Unappropriated Reserves $18,711,976 $19,877.,563 $20,482,274 $21,529,968 $22,723,598

(1) Investment income for FY2009-10 and FY2010-11 is projected to decrease due to current trends in the

financial market.

(2) The Colorado Legislature passed SB07-059 in 2007, setting up the Start Smart Nutrition Program, which
gives state funding to the School Breakfast Program. This legislation provides funding to cover the 40¢
co-payment for students who qualify for the reduced price breakfast.

(3) The Building Fund provides support to the Food Services Programs when new schools are opened. This
transfer of funds is used to equip the new school kitchens with appliances. The District added one new
elementary school in both FY2006-07 and FY2007-08 and one middle school in FY2008-09. Pine Ridge

Elementary will open August 2010.
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CHERRY CREEK SCHOOL DISTRICT
FOOD SERVICES FUND
SCHEDULE OF BUDGETED FY2010-11 REVENUE BY SOURCE

Sources of Revenue Number of Meals Rate Revenue
Local Revenue
Total Student Breakfast Sales 721,000 $1.40to $1.50 $254,800
Total Student Lunch Sales 4,184,000 2.30t0 2.45 6,068,450
Non-CCSD Student Lunch Sales 3.25 162,500
A la Carte Sales Various 3,030,000
Catering and Other Income Various 222,000
Investment Income 1,000
Total Local Revenue 9,738,750
State Revenue
Start Smart Nutrition Program 83,200
State Reimbursement 160,000
Total State Revenue 243,200
Federal Revenue
Total Student Breakfast 721,000 0.25t01.70 880,060
Total Student Lunch 4,184,000 0.24 to 2.59 4,769,870
Total Federal Meal Reimbursement 5,649,930
USDA Donated Commodities 836,250
Total Federal Revenue 6,486,180
Total Revenue $16,468,130
Transfer from Building Fund 85,000
Total Revenue and Other Sources $16,553,130

FY2010-11 Food Services Revenue

USDA Donated Investment Income

Commodities $1,000
$836,250 ’
Federal
Reimbursement Student Breakfast
$5,649,930 $254,800
Student Lunch
State $6,068,450
Reimbursement
$243,200

Adult Lunch and
Catering A la Carte Sales

$384,500 $3,030,000

DID YOU KNOW?

School breakfasts are available to students who, for a variety of reasons, do not eat at home.
Studies show that school breakfasts improve learning readiness by reducing visits to the nurse’s
office, increasing student attention and improving student behavior.

Through the National School Breakfast and Lunch Programs, free and reduced price meals
are provided to students who meet eligibility guidelines. Beginning in 2007, The State of Colorado
began the Start Smart Nutrition Program, which also provides funding for the breakfast
program.
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CHERRY CREEK SCHOOL DISTRICT
FOOD SERVICES FUND

Food Services FY2010-11
Budgeted Expenditures by Object

Capital Outlay Other Expenditures
$220,000 $900,000

Salaries
$4,222.400

Other Supplies and
Materials
$3,239,180

Benefits
$1,157,580

Purchased Services
$533,500

Food
$6,093,760

Good Health Promoted

In addition to preparing and serving healthy, quality meals, registered dietitians offer nutrition education
classes. These classes and presentations educate students about eating a balanced diet and incorporating
physical activity into their daily lives. The Food and Nutrition Services Department participates in school
health fairs and has set a goal to make nutrition classes available to every school in the District.

Five Year Comparison of Revenue and Expenditures

16.55 16.37

$18.00 1
$16.00
$14.00-
$12.00
$10.00-
$8.00-
$6.00
$4.00-
$2.00-
$0.00

15.43 5.
14.37 304 14.45 14.39 15.36

Millions

2006-07 2007-08 2008-09 2009-10 Budget 2010-11 Budget

B Revenue OExpenditures
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CHERRY CREEK SCHOOL DISTRICT
PROGRESS TOWARD EXCELLENCE AND EQUITY

The Cherry Creek School District is committed to providing a quality education to all

pence a”dgq students by developing learning goals based on high standards and principled values.
@‘9 ; This mission is supported by the Cherry Creek Schools Community and the state of
Colorado. Public school districts are accredited by the Colorado Department of Education
(CDE).

reakSchools

Excelenc District and School Accreditation

Accreditation provides public school districts a degree of accountability for the betterment
of public education and encourages excellence through assessment of student
performance in relation to state standards. The Colorado State Legislature approved
SB09-163 in the 2009 session to revamp the accreditation and accountability requirements for the state’s K-12
schools. In the State’s accreditation system for districts, longitudinal growth results account for the majority of the
total available accreditation points. The greatest emphasis is placed on the degree to which schools and districts “add
value” to students’ educational experience over time. This represents a major paradigm shift in the way in which we
think about school quality and school effectiveness in Colorado.

The accreditation system for districts focuses on three basic categories of indicators that are critical to the mission of
Colorado schools:
Overall student achievement status and growth on State standards
Percent of students scoring proficient or advanced on CSAP testing
Median matched group student growth percentiles on the Colorado Longitudinal Growth Model
Equity in achievement status and growth among student subgroups
Percent of students in each subgroup scoring proficient or advanced on CSAP testing
Median matched group student growth percentiles for each subgroup on the Colorado Longitudinal Growth
Model
Postsecondary readiness
Percent of 11th grade students scoring at or above ACT-defined benchmarks on Colorado ACT (page 184)
Percent of 8th grade students scoring at or above ACT-defined benchmarks on the Explore test
Percent of 3rd grade students scoring proficient or advanced on the CSAP reading test
High School graduation rate

District Performance Plan

Having received accreditation for 2009, CCSD began the process to develop a District Performance Plan (DPP).
Developing the DPP was coordinated by a planning committee made up of representatives from a variety of
stakeholder groups. The existing Cherry Creek strategic plan forms the basis for their work.

Community forums were held in December 2009 and January 2010. Parents, staff, and community members
expressed what was important to themselves and their students. Input from these meetings was considered by
Superintendent Mary Chesley and other administrators as they wrote goals and created the new DPP. Work on the
final draft began in March and was presented to the Board of Education for adoption in May 2010.

Accreditation Elements—School Improvement Plans (SIP)

Part of the accreditation process includes the development of a yearly School Improvement Plan (SIP). Each school
principal submits a SIP that sets its excellence and equity goals for the current school year and provides an update
on what progress was made in the latest testing on student achievement, growth, and lowering the achievement gap.

The SIP also includes actions that will be taken to advance students toward the set goals. Specific goals and action
plans for all schools can be found in the Individual Schools and Departments Budget book. Progress is shown on the
Colorado Growth Model by comparing student CSAP scores over consecutive years. The growth model is explained
on the following page.

“This era in our own District’s history and this time in public education require our continued best
thinking and action.”

— Mary F. Chesley, Superintendent
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CHERRY CREEK SCHOOL DISTRICT
COLORADO GROWTH MODEL

The Colorado Department of Education (CDE) rating system for schools and districts is called the Colorado Growth
Model and measures the same students’ progress from one year to the next in comparison to their “academic peers.”
The rating system shows parents the growth in both their child’s school and the district. The model was developed to
answer three essential questions about student, school, and district performance:

What is the growth rate of a student, school, or district?

What should be the growth rate for a student to reach a desired level of achievement within a period of time?

What are the highest sustained growth rates that exist today and under what conditions could they improve?

To answer these questions, the Colorado Growth Model uses a common measure to describe how much growth each
student makes and how much growth is needed to reach state standards. The growth model compares each
student’s academic growth to students in the same grade throughout Colorado who had similar CSAP scores in the
past year. A Student Growth Percentile is calculated. Percentiles are in a range from 1 to 99. A child who had the
greatest level of growth in comparison to last year's CSAP score when compared to his or her academic peers would
be in the 99" percentile. “Typical” growth would be at the 50" percentile.

The information from this model, used with CSAP results gives teachers and districts tools to determine whether
students are making enough progress in one year to move toward proficiency. The typical growth level (50"
percentile) is sufficient for a student who has previously scored in the proficient or advanced range to maintain that
level. However, a student who has scored below proficient must grow well above the 50" percentile if he or she is to
reach the proficient level within three years. A student who scores at the 80" percentile or above is making more than
a year's growth. A student who is ranked below the 50" percentile has made less than a year's growth and may fall
below a CSAP proficient score.

On the 2009 School View reports, most of the District’'s schools showed high or typical growth (equal to or greater
than the 50th percentile) on the Colorado Growth Model.

2009 Colorado Growth Model—CCSD Results
Median Student Growth Percentiles
Reading Writing Math
Grade 4 55 58 63
Grade 5 53 55 52
Grade 6 50 50 48
Grade 7 53 53 49
Grade 8 52 56 45
Grade 9 53 50 53
Grade 10 50 58 56

The Colorado Growth Model answers two basic questions. First, how much growth are students making and, second,
is it good enough? The growth model answers both questions for each student, school, district, and the state. Each
student’s scores fall into one of these categories:
Keep Up - defined as growth rate good enough for a proficient or advanced student to remain at least proficient
over three years
Move Up - defined as growth rate good enough for a proficient student to reach an advanced level of
achievement within three years
Catch Up - defined as growth rate good enough for a student scoring below proficient to reach proficiency within
three years

The Colorado Growth Model provides means to assess whether students are reaching postsecondary and workforce
readiness targets. The Colorado Department of Education has recognized eight Cherry Creek schools for
demonstrating the highest sustained rates of student academic progress in one or more content areas over the
past three years. They are:

Belleview Elementary Challenae School Cherry Hills Village Cottonwood Creek

School 9 Elementary School Elementary School

Coyote Hills Elementary Dry Creek Elementary Peakview Elementary Falcon Creek Middle School
School School School
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CHERRY CREEK SCHOOL DISTRICT
POSTSECONDARY AND WORKFORCE READINESS

Postsecondary and Workforce Readiness (PWR) is one part of Colorado’s Achievement Plan for Kids (CAP4K), a
landmark education reform initiative that was passed by the Colorado State Legislature during the 2008 session.
Senate Bill 08-212 created an aligned preschool to postsecondary educational system. The concept begins at the
endpoint, by asking, “If a student is to be successful in college, what must he or she know in grade 11 or in grade 7 or
in preschool?” Standards for districts, for teachers, and for students must be clear and obtainable.

The Colorado State Board of Education and the Colorado Commission on Higher Education joined forces to adopt a
description of PWR. The end result is that secondary students will demonstrate content knowledge and proficiency in
all subject areas without the need for remedial instruction or training after graduation. A variety of evaluations will be
conducted, including PWR assessments and other relevant materials as a means to document these proficiencies
and demonstrate progress.

Some of the skills that must be demonstrated before graduation include:

Literacy
Reading fiction and non-fiction, understanding conclusions reached
and points of view expressed
Writing clearly and coherently for a variety of audiences and purposes
Using logic and rhetoric to analyze and critique ideas i

#l Mathematics

Understanding and applying algebraic and geometric concepts and
techniques

Applying mathematics to problem solve, analyze issues, and make
critical decisions in everyday life

Science
Understanding core scientific concepts, principles, laws, and
vocabulary, and how scientific knowledge is extended, refined, and
revised over time
Using theoretical principles within a scientific field and relevant
empirical evidence to make and draw conclusions

% Social Studies and Social Sciences

- Understanding how government works in the United States and in
other countries, the varying roles individuals may play in society, and
the nature of civic responsibility

Identifying and describing historical, social, cultural, political,
geographical, and economic concepts

Appreciating how the arts and humanities contribute to and shape
culture and our understanding of culture

Understanding how the arts and literature are used as instruments of
social and political thought

“Together we have accomplished much, but we must do more. The world has become more complex and

competitive. Our children must have a strong educational foundation on which to build a successtul future.”

— The Cherry Creek Schools Board of Education
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CHERRY CREEK SCHOOL DISTRICT
TEACHING/LEARNING CYCLE

The District recognizes the need for teachers who inspire students and who adapt to challenges of education in the
21% century. Today’s students are technologically advanced and will require more skills to meet the challenges of
many jobs that weren't in existence at the time they were born. To be successful, students will require college
degrees or other training beyond high school.

The District has developed a common instructional framework of “plan, teach, monitor,
The Teaching/Learning Cycle  adjyst” to use in the classroom. Under this plan, a core academic program has been
Plan developed that is aligned to take students from preschool to “college ready.” An emphasis
[I‘b}\\ is placed on key cognitive strategies: reasoning, problem-solving, and research skills. High
(o] ) ) expectations are held for all students and programs are structured to give every student
‘w feedback on how well they are developing these skills. At the secondary level, teachers
create assignments and utilize grading practices that more closely approximate college

7o
i expectations each successive year of high school.

yoea)

Vs

Adjust

Monitor

The Cherry Creek School District requires a minimum total of 22 credits (units) to graduate. The District graduation
requirements are in line with those set by the Colorado Commission on Higher Education (CCHE). All students,
including seniors, must take a minimum of four core courses each year. One of the goals is to make the senior year
intellectually appealing and challenging, keeping students fully engaged. The CCSD graduation requirements are:
English 4 units, including 2 units of writing, grammar, and composition

Math 3 units of Algebra 1 or higher

Science 3 units, including 2 units with laboratory work

Social Studies 3 units, including one unit of U.S. History and .5 unit of Civics/Government

Physical Education 2 units, including .5 unit of Health

Fine Arts/Career & Technical 1.5 units

Academic Electives 5.5 units of courses, in addition to those listed and including world languages

World Languages  Although not required to graduate, at least 2 units are required by the CCHE for admission to a
four-year, in-state public college or university

GRADUATION AND DROPOUT RATES

The Cherry Creek School District has one of the highest graduation rates in the state of Colorado and one of the
lowest dropout rates. CDE uses data submitted by the state’s 178 public school districts to compile these statistics.

Graduation Rates 2005-2009

2005 2006 2007 2008 2009
Cherry Creek 90.1% 88.8% 89.0% 86.8% 85.5%
Colorado 80.1% 74.1% 75.0% 73.9% 74.6%

Dropout Rates 2005-2009

2005 2006 2007 2008 2009
Cherry Creek 2.3% 1.9% 2.4% 2.9% 2.7%
Colorado 4.2% 4.5% 4.4% 3.8% 3.6%

Financial Plan FY2010-11 174 Informational Section




CHERRY CREEK SCHOOL DISTRICT
ASSESSMENT OF 2008-09 STUDENT ACHIEVEMENT

Spring 2009 CSAP Testing

The results of the CSAP tests taken in grades 3 through 10 showed stability in reading and writing and some growth
in math and science. The District recorded gains in third and sixth grade reading; third, seventh, ninth and tenth grade
writing; fourth, sixth, seventh, and eighth grade math; and fifth, eighth, and tenth grade science. Other assessment
areas did not show improvement. Complete CSAP results for 2007 to 2009 are listed in Appendix E.

2009 CSAP Results Compared to Prior Year
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*Science is only tested in grades 5, 8, and 10.

11th Grade ACT Testing

The state of Colorado requires all 11th grade students to take the ACT, which is a standardized, curriculum-based,
achievement, college entrance examination. The test is administered in the spring of the school year. The table below
shows the results of this testing from 2005 through 2009. These results differ from those on page 183, which are the
results of ACT tests taken by graduating seniors. The 11th grade scores from 2008 and 2009 show achievement
growth—the result of the District’s College Preparedness and Success program.

ACT presented the Systems of Excellence Award to the Colorado Department of Education in October 2009, for
improving the college and career readiness of students. Academic achievement as measured by ACT scores has
increased for all state high school graduates. College readiness has improved across all racial/ethnic groups in all
subject areas. Nationally, improvements were only seen in math and science. More Colorado students have enrolled
in college—including many students who have not previously considered postsecondary education.

CCSD and State 11th Grade ACT Results
Area Tested 2005 2006 2007 2008 2009
) CCSD 20.7 20.4 20.5 20.9 21.0
English
Colorado 18.9 18.9 18.9 19.4 19.0
CCSD 21.2 21.3 21.3 21.8 21.4
Math
Colorado 19.3 19.5 19.8 20.0 19.8
] CCSD 21.3 21.3 20.9 21.4 21.7
Reading
Colorado 20.1 20.1 20.1 20.4 20.4
] CCsD 21.0 21.0 20.8 21.5 21.4
Science
Colorado 19.9 19.8 19.8 20.4 20.1
] CCsD 21.2 21.1 21.0 21.5 21.5
Composite
Colorado 19.7 19.7 19.8 20.2 20.0

The results on the chart above are the valid ACT scores for CCSD and Colorado students. Valid scores do not
include zero scores for students who were registered to take the test, but didn’t. Scores for students who partially
completed the test are also not included in the valid scores.
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CHERRY CREEK SCHOOL DISTRICT
CSAP PERFORMANCE MEASURES

The Colorado Department of Education (CDE) released the results of the spring 2009 CSAP tests, which showed the
Cherry Creek School District continues to demonstrate progress and score above the statewide averages.

Spring 2009 CSAP Reading Results
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CHERRY CREEK SCHOOL DISTRICT
CSAP PERFORMANCE MEASURES

CSAP has been given to public school students in grades
3 - 10 in the spring of every school year since 1997. It has
the distinction of being the longest-standing, standards-
based accountability assessment program in the United
States. The Colorado Department of Education (CDE)
plans to continue using the CSAP through March 2011.

A commission has been established to develop a new
assessment test that will be given statewide in March
2012.

The Cherry Creek School District has consistently scored
higher than the state average on every grade level in all
subject areas.

Students are tested in reading, writing, and math. Science
assessments are given to students in grades 5, 8, and 10.
Students receive a rating of advanced, proficient, partially
proficient, or unsatisfactory.

Advanced
Advanced Low
Proficient High
Proficient
Proficient Low
Partially Proficient High
Partially Proficient
Partially Proficient Low
Unsatisfactory High

Unsatisfactory

Target Gains
There are ten performance levels on the CSAP. Each

level represents a range of scores that determine the
student’s ranking. The goal is for each student to achieve

a year's growth in each following year. To reach a year’s
growth, students need to score at least the same
performance level they attained last year. If a student was
proficient in 2008, then his or her score in 2009 must be
at least proficient to make the target gain.

The District strives to bring all students to the proficient
and advanced levels in CSAP testing. To meet these
goals, target gains have been set for students.

Students who scored in the unsatisfactory or partially
proficient range last year must improve their scores by
two or more performance levels. As an example, a 3rd
grade student who last year scored “unsatisfactory high”
on the writing test would need to reach the “partially
proficient” level or higher on the 4th Grade writing test to
achieve his or her target gain.

Students who scored in either the proficient or advanced
levels last year must maintain or improve their
performance level this year to meet the target gain. A 5th
grade student who scored “proficient” on the spring 2008
math test is expected to score “proficient” or higher to
meet his or her target gain on the spring 2009 math test.

The District has implemented an action plan to monitor,
assess, and act to improve students’ progress throughout
the school year. Plans can be initiated for individual
students or set up for small groups. One important aspect
of the action plan is to analyze the instructional programs
for students scoring below proficient as well as for those
scoring in the advanced range and to revise those
programs appropriately. Intervention specialists in the
schools coordinate their work with classroom teachers so
that intervention strategies support one another and are
reinforced in regular education.

The graph below shows the percent of students who took
the CSAP reading test in both 2008 and 2009 and
achieved their target gain.

CSAP Reading Target Gains from 2008 to 2009 by Grade Level
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CHERRY CREEK SCHOOL DISTRICT
STUDENT PERFORMANCE

The Cherry Creek School District has a solid history of producing assessment scores above the statewide averages,
especially when students have been in the District for more than one year. (See graph below.) The majority of
students meet their target gains each year. (See previous page.) Several programs are utilized to help students reach
their full potential.

AVID

AVID, which stands for Advancement Via Individual Determination, is a program that targets students in the academic
middle and places them in advanced classes. The program levels the playing field for minority, low income, and
students without a college-going tradition in their families. AVID students are more likely to take AP classes and
complete college eligibility requirements than students who aren’t involved in the program. AVID helps ensure that
students, once accepted to a college program, possess the higher level skills they need to be successful.

SpringBoard

This curriculum-based program was developed by the College Board for students in grades 6 to 12. Components
align with state standards to ensure students have the essential knowledge and problem-solving skills in Language
Arts and Math. This program is currently being used at Prairie Middle School.

Science, Technology, Engineering, and Math (STEM) Center

The Institute of Science & Technology is scheduled to open in August 2011 on the Overland High School and Prairie
Middle School campus. This state-of-the-art STEM Center will offer the following areas of concentration for middle
and high school students: Sciences, Engineering, Health Sciences, Technical Communications, and Computer
Science and Mathematics.

Currently, District high schools promote math and science for students interested in the STEM fields, but the new
facility will expand classes, labs, and opportunities leading to careers in Energy, Bioscience, Aerospace, Medicine,
and Information Technology. Local high tech industries have supported the District by offering internships and adult
mentors, who are employed in the science, technology, engineering, and math fields.

CSAP Performance Collapsed Across Grades 3-10
2006-2009
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CHERRY CREEK SCHOOL DISTRICT
CLOSING THE ACHIEVEMENT GAP

One of the Cherry Creek School District’s goals is to raise the achievement level of all students, close the
achievement gap that exists between White/Asian and Black/Hispanic/American Indian students, and at the same
time, eliminate racial predictability in achievement categories.

The racial performance gap has been lowered in the last few years. The graph below plots the gap on CSAP testing
from 2005 to 2009, by showing the percent difference between White/Asian students scoring proficient or above and
Black/Hispanic/American Indian students scoring proficient or above. The reading, writing, and math results are for
grades 3-10 collapsed.

CSAP Performance Differences by Ethnic Grouping
Percent of Students Proficient or Above, Spring 2005 - Spring 2009

5 different groups of students in the District 1 year or more collapsed across grade
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District Equity Leadership Team

The District Equity Leadership Team (D.E.L.T) is committed to the following focus areas:
Excellence and Equity Leadership - We strive to eliminate racial predictability and develop a culturally sensitive
climate. We will support professional learning communities and recruit and retain a staff that reflects the District's
students.
Culturally Proficient Climate - We will set up diversity training for all employee groups and promote parent
partnerships and student leadership groups.
Student Centered Learning - We will conduct a review of curriculum and instructional practices. Student
programming will be audited to chart the ethnic student participation in AP, IB, GT, and Special Education
courses.
Parent and Community Engagement - Our goal is to encourage parents to share their voice by providing a
welcome setting for them and by creating a better understanding and awareness of multiple racial/cultural
perspectives.

Each school has an Equity Team, led by the principal who designs and delivers professional development
opportunities that shift the culture of the school toward embracing schoolwide equity transformation.
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CHERRY CREEK SCHOOL DISTRICT
OTHER TESTING AND PERFORMANCE MEASURE REPORTS

Administrators, teachers, and parents need to use
multiple sources of assessment data to obtain a complete
picture of student achievement. In addition to annual
CSAP testing, the District administers a number of other
tests throughout the school year. These testing tools
include:

ACT—Grade 11

The Colorado Department of Education mandated testing
all 11th grade students beginning in 2001. This is the
same ACT test used for college admission. ACT/SAT
results assess achievement in English, mathematics,
reading, and science, and provide planning resources for
college bound students.

CELA (Colorado English Language Assessment)

The Colorado English Language Assessment (CELA) is
administered to ELL students from kindergarten to 12th
grade. CELA is used to assess proficiency in the areas of
reading, writing, speaking, and listening and to provide an
overall language level of “Non-English Proficient,”
“Limited English Proficient,” or “Fluent English Proficient.”

Explore—Grade 8

The Explore® program is designed by ACT and linked to
the ACT scale. Results provide a starting point for middle
school students, parents, and counselors to begin
conversations about high school course planning toward
future college and career goals.

MAP (Measures of Academic Progress)

Created by the Northwest Evaluation Association, MAP is
aligned with components of the Colorado Standards and
is used to benchmark student performance from grades
2-10. Students take computerized adaptive tests
appropriate to their achievement levels. Results include
resources that help teachers directly apply test results to
instructional planning.

11th Grade Writing Assessment

Required District writing assessments are authentic,
direct measures of writing skills. Teachers score student
papers with the help of detailed scoring guides. The
resulting data are rich and complex and support
consistent writing standards and guidelines in high
school.

NNAT (Naglieri Nonverbal Ability Test)

The NNAT is a non-verbal test of novel problem-solving
skill administered in the fall of grade 3 and to any new 4th
and 5th graders. Items are based on figure matrices and
geometrical shapes. Students are not required to read or
write in order to understand and correctly respond.
District teachers use the NNAT results as another
assessment piece in providing programming for students.
The results from the NNAT may also be used to help
identify students for gifted and talented services.
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PLAN® - Grade 10

This pre-ACT test is given to all 10th grade students in
the fall of each school year. Students are tested in
English, math, reading, and science reasoning. Results
provide constructive information to students about
strengths and weaknesses that may affect future ACT
performance. PLAN results assist high school students,
parents, and counselors with future college and career
plans.

Below are the results of testing done in fall 2007 and
2008. A total of 3,560 students were tested in 2007 and
3,440 were tested in 2008.

PLAN Test Results Fall 2007 and Fall 2008

Grade 10
All Students
Area Tested 2007 2008
English 18.0 18.5
Math 19.7 194
Reading 18.2 18.3
Science 19.5 19.7
Composite 19.0 19.1

180

The graph below shows the comparison of a matched
group of students with PLAN scores from Grade 10 in fall
2006 and Colorado ACT scores from Grade 11 in spring
2008.

Comparison of Matched Group of
Students Taking 10th Grade PLAN
and 11th Grade ACT Tests
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ACT Program

CHERRY CREEK SCHOOL DISTRICT
COLLEGE ENTRANCE EXAMS—ACT

The ACT Program was founded in 1959 to provide colleges with an evaluation tool to help in the college admission
process. One of the tools utilized is the College Readiness Benchmarks. These are the minimum ACT test scores
required for students to have a high probability of success in college courses. English Composition, College Algebra,
Social Sciences and Biology are first-year credit courses taken by most students. According to ACT, students
meeting a benchmark have approximately a 50 percent chance of earning a B or better and approximately a 75
percent chance of earning a C or better in the corresponding college course.

ACT’s College Readiness Benchmarks

Test College Course or Course Area ACT Benchmark Score
English English Composition 18
Mathematics College Algebra 22
Reading Social Sciences 21
Science College Biology 24

Colorado ACT 2009
Percent of Graduating Seniors Meeting College Readiness Benchmarks

72%

80%-~ 57%

64%

60%-
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Reading
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English
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37%

Math

B CCSD O Colorado

Science

Cherry Creek School District average scores on the ACT for 2009 graduates are based on 3,354 students who took
the test. The composite average score for CCSD in 2009 was 22.0.

ACT Results for Graduates 2007-2009
Scoring Range 1-36
Area Tested 2007 2008 2009
Cherry Creek 21.2 21.2 21.5
English Colorado 19.7 19.8 20.1
Nation 20.7 20.6 20.4
Cherry Creek 21.9 21.8 22.2
Math Colorado 20.1 20.3 20.5
Nation 21.0 21.0 20.7
Cherry Creek 21.9 21.6 22.0
Reading Colorado 20.8 20.8 21.1
Nation 215 21.4 21.3
Cherry Creek 21.7 21.3 22.0
Science Colorado 20.4 20.4 20.8
Nation 21.0 20.8 20.9
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CHERRY CREEK SCHOOL DISTRICT
COLLEGE ENTRANCE EXAMS—SAT

As part of the admissions process, most colleges and universities in the nation require student applicants to take one
of two tests: Scholastic Assessment Test (SAT) or American College Testing Program (ACT). These tests are
measures to predict student success in college. District college entrance test averages are well above national levels
for 2009 graduates.

Scholastic Assessment Test
Cherry Creek School District average scores on the SAT for 2009 graduates are based on 898 students who took the
test.

SAT Results for 2007-2009 Graduates

Scoring Range 200-800
Area Tested 2007 2008 2009
Cherry Creek 560 561 575
Critical Reading Colorado 560 564 568
Nation 502 502 501
Cherry Creek 581 586 599
Mathematics Colorado 565 570 575
Nation 515 515 515
Cherry Creek 551 557 568
Writing Colorado 549 553 555
Nation 494 494 493

SAT Results for Graduating Seniors 2007 to 2009
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CHERRY CREEK SCHOOL DISTRICT
STAFFING INTRODUCTION

One of the goals of the Cherry Creek School District is to recruit, retain, and develop the finest licensed personnel
and support staff. The District strives to hire highly qualified staff members for its educational and support programs.
Currently, over 7,700 people are employed by CCSD serving 65 school programs and 14 student support facilities.
The majority of these employees are directly involved with students on a daily basis.

CCsSD is an Equal Employment Opportunity and Affirmative Action employer and has developed policies and
procedures to assure the employment, retention, and promotion of personnel on the basis of merit without regard to
race, color, religion, sex, age, national origin, or handicap.

Personnel Policies (Collective Bargaining Agreements) are available on the Cherry Creek web site at:
www.ccsd.k12.co.us.

Our focus is serving students: in the classroom, outside the classroom, and into the future.

Ninety-nine percent of CCSD’s teachers are considered “highly qualified” by No Child Left Behind. “Highly qualified”
means the teachers of core academic subjects are state certified, hold a bachelor’'s degree and have demonstrated
subject area competency.

Degrees held by District Teachers

Doctorate
0.9%

Bachelor's

Degree
/ 28.6%

Master's
Degree
70.5%

STAR Mentor Program

The STAR Mentor Program is a nationally recognized induction program. During the 2009 summer, more than 100
first-year teachers were trained on the essentials of effective classroom instruction, professionalism, and meeting the
needs of every learner in the 21st century. STAR Mentors meet weekly with new teachers throughout the school year
to share expertise and offer support.
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CHERRY CREEK SCHOOL DISTRICT
DISTRICT STAFF POSITIONS

The following are the major employee groups in the
Cherry Creek School District:

Administrator— Person who manages, administers, or
directs the total educational enterprise of the District, or of
a school or department within the District. Specific
positions include:

Superintendent
Assistant Superintendent
Chief Financial Officer
Chief Information Officer
Executive Director
Director

Principal

Assistant Principal

Risk Manager

Teacher— The primary role of the teacher is to guide and
help students under his/her immediate charge to achieve
the maximum individual potential. Certified staff includes
the following:

Elementary School, Middle School, or High School
regular instruction

Special Education

Gifted and Talented

Career and Technical Education
Assistant to Elementary Principal
Program Assistant

Athletic and Activity Director
Dean and Counselor
Department Chair Person
Librarian

Physical Therapist

Substitutes

Activities/Athletics Advisor/Coach — Performs extra
duties and responsibilities requiring additional student

teacher assistant (TA), provides assistance to teachers to
accomplish tasks that do not require state certification
and would otherwise be performed by teachers. Within
the paraeducator group are:

Teacher assistants in regular and special education
Technicians
Bus Aides

Mental Health — An employee in the mental health group
holds a degree in either social work or psychology.

Nurse — A person who hold a current license to practice
professional nursing by registration under the laws of the
State of Colorado.

Secretarial — The purpose of this group is to assist
management with the administrative functions of a school
or department.

Office Manager
Secretary
Clerk

Bus Driver — A bus driver maintains a valid and current
driver’s license, permits, and certificates as required by
the School District, State of Colorado regulations and
Federal regulations.

Custodian — This employee group is responsible for day-

to-day routine maintenance and cleaning of the District's

contact time outside the regular teaching assignment. buildings.
Paraeducator — A Paraeducator, commonly known as
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CHERRY CREEK SCHOOL DISTRICT
DISTRICT STAFF POSITIONS

Maintenance — Included in this group are:

Carpenter
Dispatcher
General Maintenance
Glazier

Grounds Personnel
HVAC Technician
Locksmith

Painter

Plumber

Roofer
Shopkeeper
Welder

Staff Support — Generally, these employees are not
required to hold a certificate or a letter of authorization as
a prerequisite to obtain employment. Included in this
group are:

Accountant, Analyst, Specialist
Baker

Bookkeeper

Buyer

District Courier

Electrician

Grounds and Warehouse Foreman
Interpreter

Manager, Supervisor

Printing and Press Operator
Programmer

Registrar

Secretary to the Board
Security Specialist
Warehouseman

PERA Retirement Benefit Plan Contribution Rates (as amended by Senate Bill 10-001)

PERA is the defined benefit retirement plan for employees of school districts and other branches of state government.

The State Legislature has adopted the design changes to PERA'’s retirement benefit plans and contribution rates in
order to achieve full funding of the unfunded accrued actuarial liability (UAAL) within the next 30 years. SB10-001
currently implements a cap on the annual cost of living adjustments for all members’ benefit payments and makes
changes in eligibility, calculation of highest average salary and calculation of other benefits for all active and inactive
PERA members. SB10-001 also requires an annual increase to the amortization equalization disbursement (AED)
and the supplemental amortization equalization disbursement (SAED). Both AED and SAED will continue to increase

until funding targets are met.

Statutory Employer
Start Date Contribution
Jan 2010 10.15%
Jan 2011 10.15%
Jan 2012 10.15%
Jan 2013 10.15%
Jan 2014 10.15%
Jan 2015 10.15%
Jan 2016 10.15%
Jan 2017 10.15%
Jan 2018 10.15%

AED
2.20%

2.60%
3.00%
3.40%
3.80%
4.20%
4.50%
4.50%
4.50%

Total Contribution

SAED* % for Calendar Year
1.50% 13.85%
2.00% 14.75%
2.50% 15.65%
3.00% 16.55%
3.50% 17.45%
4.00% 18.35%
4.50% 19.15%
5.00% 19.65%
5.50% 20.15%

* The SAED is, to the extent permitted by law, to be funded by monies otherwise available for employee wage increases.
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CHERRY CREEK SCHOOL DISTRICT
FIVE YEAR STAFFING SUMMARY

Staffing levels are carefully determined and focused on enhancing the academic performance of
students and supporting the District mission “to inspire every student to think, to learn, to achieve,
to care”. The following Cherry Creek School District goals are considered in the placement of all
employees:

Strengthen the organization

Elevate student achievement, close the achievement gap, and prepare all students for
college access and success

Bolster school safety and security

Develop citizenship, civility and character

Fuel our vision of excellence

Recruit, retain, and develop the finest licensed personnel and support staff

The General Fund contains 85% of the total District staff. Budgeted staffing has been adjusted for

additional teachers due to enrollment growth and expenditure budget reductions to be realized mostly
through attrition.

Summary Comparison of Staffing by Employee Type

2006-07  2007-08 2008-09 2009-10 2010-11 2010-11
Staffing  Staffing Staffing  Staffing  Staffing Change

Staffed Positions

Teachers/Program Assistants 3,419 3,473 3,511 3,546 3,567 21
Para-Educators 777 804 841 848 870 22
Administrators 138 143 141 140 143 3
Bus Drivers 223 241 266 259 222 37)
Custodians 91 91 95 95 89 (6)
Maintenance 69 72 70 71 70 1)
Mechanics 20 21 22 22 22 -
Mental Health 104 105 104 104 108 4
Nurses 60 72 71 71 71 -
Secretarial 387 400 400 395 396 1
Security Specialists 104 110 111 105 90 (15)
Staff Support 325 330 343 342 327 (15)
Subtotal-Staffed Positions 5,717 5,862 5,975 5,998 5,975 (23)
Other Positions
Food Service Staff 215 215 217 225 225 -
Hourly Staff 890 895 954 946 894 (52)
Substitute Teachers 562 566 578 587 580 )
Substitute Non-Teachers 125 126 127 125 125 -
Subtotal-Other Positions 1,792 1,802 1,876 1,883 1,824 (59)
Total Staff 7,509 7,664 7,851 7,881 7,799 (82)
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CHERRY CREEK SCHOOL DISTRICT
FIVE YEAR STAFFING SUMMARY

Summary Comparison of Staffing by Fund

2006-07 2007-08 2008-09 2009-10 2010-11 2010-11
Staffing Staffing Staffing Staffing Staffing Change

Funds
General 6,496 6,627 6,769 6,745 6,663 (82)
Designated Purpose Grants 271 277 308 347 347 -
Food Service 227 232 234 242 242 -
Extended Child Services 503 514 532 532 532 -
Building Fund 12 14 8 15 15 -
Total Staff 7,509 7,664 7,851 7,881 7,799 (82)
Staffed Positions By Fund
9,000
8,000 -
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The staff decrease in the General Fund is due to State funding reductions and the resulting expenditure
budget decreases in the Cost and Resource Management Plan, offset by additional teachers for
enrollment growth. The Building Fund increase is for the start-up of the Science, Technology, Engineering
and Math Center, a Web Content Manager, a Construction Manager, a Stormwater Manager, and an ERP
Project Manager for the new financial and human resources system.
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CHERRY CREEK SCHOOL DISTRICT
STAFFING SUMMARY OF ALL EMPLOYEES BY FUND

The employees for the FY2010-11 budget are summarized by fund. Employees such as
substitute teachers, substitute non-teachers and hourly employees are included even though
these employees may not have a regular schedule. Included in the hourly category are
employees working for the District on a seasonal basis and those working in the Extended

Child Services programs.

Designated
General Purpose Grants
Fund Fund
Staff Budget Staff Budget
Teachers/Program
Assistants 3,378 $209,214,614 183 $15,731,000
Coach/Advisors (1) 3,076,569 -
Para-Educators 764 8,451,579 104 1,290,900
Substitute Teachers 580 4,476,723 354,300
Subtotal-Instructional
Staff 4,722 225,219,485 287 17,376,200
Administrators 141 13,763,808 -
Bus Aides 101 1,361,857 -
Bus Drivers 222 5,375,172 -
Custodians 88 2,740,216 -
Custodian Services Paid
by Other Funds (286,900) -
Food Service Workers - -
Hourly 252 2,240,583 20 421,700
Maintenance 70 2,924,054 -
Mechanics 22 1,039,097 -
Mental Health 105 6,462,057 3 54,000
Nurses 68 2,474,619 3 140,000
Secretarial 385 10,003,007 5 128,600
Security Specialists 90 2,179,005 -
Staff Support 272 12,090,253 29 843,600
Substitute Non-Teachers 125 135,592 6,500
Total Staff 6,663 $287,721,905 347 $18,970,600

The staff listed above is not necessarily a representation of FTE (Full Time Equivalent) staffing.
To better utilize the available staffing resources, job sharing is permitted to fill a position.

(1) The General Fund employs approximately 200 part-time coaches and advisors. However,

many current staff members also perform coach and advisor duties.
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Food Extended Total
Services Child Services Building All
Fund (2) Fund (3) Fund Funds
Staff Budget | Staff Budget | Staff Budget Staff Budget
$- 3 $168,550 3 $160,000 3,567 $225,274,164
- - - 3,076,569
- 2 24,010 - 870 9,766,489
- 35,330 - 580 4,866,353
- 5 227,890 3 160,000 5,017 242,983,575
1 95,000 108,800 1 120,000 143 14,087,608
- - - 101 1,361,857
- - - 222 5,375,172
1 34,200 - - 89 2,774,416
286,900 - - -
225 3,028,000 - - 225 3,028,000
- 521 8,567,480 - 793 11,229,763
- - 70 2,924,054
- - - 22 1,039,097
- - - 108 6,516,057
- 19,970 - 71 2,634,589
3 80,000 1 35,000 2 60,000 396 10,306,607
- 5,000 - 90 2,184,005
12 590,000 5 172,220 9 600,100 327 14,296,173
- - - 125 142,092
242 $4,114,100 532 $9,136,360 15 $940,100 7,799 $320,883,065

(2) The Food Services Fund pays for the time the school custodians help the kitchen staff with set up and
clean up duties for both breakfast and lunch services.

(3) The Extended Child Services Fund pays a stipend to administrators and nurses for their services; no
positions are represented for these costs.
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CHERRY CREEK SCHOOL DISTRICT
GENERAL FUND
SUMMARY COMPARISON OF PERSONNEL, SALARIES, AND BENEFITS

2006-07 2007-08
FTE Actual FTE Actual

Salaries

Teachers 3,157.12 $174,729,589 3,217.55 $187,547,448
Program Assistants 11.50 821,295 11.00 727,575
Coach/Advisors 2,711,471 2,906,581
Para-Educators 179.96 8,050,932 178.55 8,187,905
Substitutes 3,777,180 4,064,066
Subtotal-Instructional Staff 3,348.58 190,090,467 3,407.10 203,433,575
Administrators 136.00 12,693,989 140.00 13,198,689
Bus Aides 80.00 1,464,773 81.00 2,172,268
Bus Drivers 223.00 5,026,673 252.00 6,577,743
Custodians 89.67 2,264,507 89.67 2,271,643
Hourly 1,897,399 2,139,279
Maintenance 68.00 2,388,294 71.00 2,702,614
Mechanics 20.00 887,808 21.00 1,009,590
Mental Health 93.27 5,648,636 94.57 6,178,349
Nurses 56.75 2,098,060 58.75 2,198,087
Secretarial 369.75 8,833,210 382.75 9,341,895
Security Specialists 103.50 2,164,563 109.50 2,315,591
Staff Support 272.34 10,923,086 280.97 12,162,447
Substitute Non-Teachers 331,155 294,263
Change in Hourly Support*

Total Staff 4,860.86 246,712,620 4,988.31 265,996,033
Curriculum Pay 310,549 382,749
Early Retirement 2,475,398 2,465,387
Miscellaneous Pay 356,292 322,723
Overtime 1,322,722 851,001
Sick Leave 1,361,374 1,561,588
Student Achievement Incentive 1,504,436 1,686,256
Other Salaries 64,880 55,460
Total Salaries 4,860.86 254,108,271 4,988.31 273,321,197
PERA 27,170,886 30,932,778
Medicare 3,209,506 3,594,806
Flexible Benefits 22,504,115 23,819,778
Disability Insurance 544,235 521,248
Life Insurance 377,425 402,528
Other Benefits 348,920 372,497
Total Benefits 54,155,087 59,643,635
Total Benefits and Salaries $308,263,358 $332,964,832

*As part of the Cost and Resource Management Plan, adjustments were made to some extended
contracts, responsibility factors, and other hourly pay, resulting in a net reduction of 17.5 FTE. Costs
will be allocated based on pay categories during FY2010-11.
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2008-09 2009-10 2010-11
FTE Actual FTE Budget FTE Budget
3,240.78 $197,050,677 3,262.17 $204,951,154 3,284.67 $208,459,199
13.25 945,583 17.25 1,010,814 11.75 755,415
3,007,955 3,128,059 3,076,569
183.01 8,420,126 171.98 8,269,872 179.70 8,451,579
3,911,337 4,591,142 4,476,723
3,437.04 213,335,678 3,451.40 221,951,041 3,476.12 225,219,485
140.00 13,412,323 139.00 13,593,707 141.00 13,763,808
107.75 2,069,274 100.75 1,717,104 87.75 1,361,857
266.00 6,746,352 259.00 6,179,660 222.00 5,375,172
93.67 2,722,327 93.67 2,508,809 89.67 2,453,316
2,324,319 2,192,318 2,240,583
69.00 2,789,227 70.00 2,907,423 70.00 2,924,054
22.00 1,048,981 22.00 1,096,096 22.00 1,039,097
95.87 6,505,847 95.87 6,319,383 95.87 6,462,057
59.75 2,312,706 59.75 2,344,077 58.75 2,474,619
385.25 9,652,986 379.25 9,746,934 380.25 10,003,007
110.50 2,435,301 104.50 2,455,608 90.00 2,179,005
287.71 12,998,167 283.59 13,091,899 260.85 12,090,253
282,121 136,742 135,592

(17.50)

5,074.54 278,635,609 5,058.78 286,240,801 4,976.76 287,721,905
321,477 311,132 242,892
2,201,039 2,550,000 2,550,000
380,495 308,879 253,154
751,854 672,098 545,818
885,493 1,500,000 1,250,000
1,718,690 1,671,000 1,973,400
46,536 25,478 18,900
5,074.54 284,941,193 5,058.78 293,279,388 4,976.76 294,556,069
34,752,331 38,098,916 40,786,735
3,823,963 3,937,491 3,981,958
25,169,271 26,723,458 26,559,849
564,397 626,841 628,512
392,389 411,174 449,493
345,001 580,842 408,492
65,047,352 70,378,722 72,815,039
$349,988,545 $363,658,110 $367,371,108
Financial Plan FY2010-11 191 Informational Section




CHERRY CREEK SCHOOL DISTRICT

GENERAL FUND
BUDGETED PERSONNEL, SALARIES, AND BENEFITS BY AREA

Elementary Schools

Middle Schools

FTE Budget FTE Budget

Salaries

Teachers 1,219.70 $76,811,538 632.26 $38,786,091
Program Assistants 10.00 711,829
Coach/Advisors 205,608 673,561
Para-Educators 61.60 2,469,402 5.49 238,216
Substitute Teachers 1,613,715 779,021
Subtotal-Instructional Staff 1,281.30 81,100,263 647.75 41,188,718
Administrators 47.00 3,989,045 29.00 2,548,212
Custodians 40.00 1,159,995 20.00 589,173
Hourly 8,491 34,776
Mental Health 39.96 2,611,590 15.30 1,004,967
Nurses 37.00 1,586,619 10.00 372,152
Secretarial 97.00 2,575,513 74.50 1,841,850
Security Specialists - 35.50 740,461
Staff Support - 12.00 343,185
Substitute Non-Teachers 32,086 44,714
Total Staff 1,542.26 93,063,602 844.05 48,708,208
Curriculum Pay 33,189 55,404
Early Retirement - -
Miscellaneous Pay 6,020 41,663
Overtime 35,514 27,137
Sick Leave - -
Student Achievement Incentive - -
Other Salaries 3,000 -
Total Salaries 1,542.26 93,141,325 844.05 48,832,412
Benefits

PERA 13,052,757 6,828,943
Medicare 1,283,233 668,795
Flexible Benefits 8,555,190 4,748,923
Disability Insurance 141,218 74,095
Life Insurance 143,269 74,472
Other Benefits 3,265 3,393
Total Benefits 23,178,932 12,398,621
Total $116,320,257 $61,231,033
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High Schools

Other Schools

Total Schools

FTE Budget FTE Budget FTE Budget
822.45 $53,144,729 137.10 $8,641,158 2,811.51 $177,383,516
1.75 43,586 11.75 755,415
2,185,823 6,577 3,071,569
14.59 580,365 2.92 93,421 84.60 3,381,404
1,024,010 181,288 3,598,034
837.04 56,934,927 141.77 8,966,030 2,907.86 188,189,938
26.00 2,503,637 4.00 326,637 106.00 9,367,531
12.00 392,801 2.33 89,601 74.33 2,231,570
24,463 10,350 78,080
14.90 952,232 3.20 250,315 73.36 4,819,104
7.00 314,717 3.00 113,497 57.00 2,386,985
150.50 3,747,943 11.50 336,332 333.50 8,501,638
46.50 1,210,997 2.00 42,884 84.00 1,994,342
25.00 831,741 4.14 137,844 41.14 1,312,770
38,141 2,651 117,592
1,118.94 66,951,599 171.94 10,276,141 3,677.19 218,999,550
79,644 2,837 171,074
68,524 337 116,544
94,838 1,137 158,626
2,500 - 5,500
1,118.94 67,197,105 171.94 10,280,452 3,677.19 219,451,294
9,385,372 1,446,720 30,713,792
921,497 142,262 3,015,787
6,317,309 913,489 20,534,911
100,137 13,336 328,786
98,806 11,697 328,244
31,725 3,234 41,617
16,854,846 2,530,738 54,963,137
$84,051,951 $12,811,190 $274,414,431

Financial Plan FY2010-11 193 Informational Section




CHERRY CREEK SCHOOL DISTRICT

GENERAL FUND

BUDGETED PERSONNEL, SALARIES, AND BENEFITS BY AREA

Student Achievement

Instructional

Services Departments

FTE Budget FTE Budget
Salaries
Teachers 359.48 $27,462,967 104.26 $2,949,016
Program Assistants - -
Coach/Advisors - 5,000
Para-Educators 94.69 5,066,167 0.41 4,008
Substitute Teachers 501,939 347,173
Subtotal-Instructional Staff 454.17 33,031,073 104.67 3,305,197
Administrators 5.00 537,060 14.00 1,860,199
Bus Aides - -
Bus Drivers - -
Custodians - 0.34 11,567
Hourly 1,594,715 179,390
Maintenance - -
Mechanics - -
Mental Health 22.01 1,609,353 0.50 33,600
Nurses 1.75 87,634 -
Secretarial 10.50 285,221 23.50 730,471
Security Specialists 2.00 52,826 1.00 29,464
Staff Support 16.62 615,840 20.44 1,076,391
Substitute Non-Teachers 8,800 3,700
Change in Hourly Support*
Total Staff 512.05 37,822,522 164.45 7,229,979
Curriculum Pay 9,650 62,168
Early Retirement - -
Miscellaneous Pay 15,975 53,629
Overtime 500 3,704
Sick Leave - -
Student Achievement Incentive - -
Other Salaries - 13,400
Total Salaries 512.05 37,848,647 164.45 7,362,880
Benefits
PERA 5,308,681 1,090,064
Medicare 518,921 94,509
Flexible Benefits 2,936,155 595,133
Disability Insurance 55,574 10,757
Life Insurance 53,406 13,701
Other Benefits 13,885 67,356
Total Benefits 8,886,622 1,871,520
Total $46,735,269 $9,234,400

*As part of the Cost and Resource Management Plan, adjustments were made to some extended contracts,
responsibility factors, and other hourly pay, resulting in a net reduction of 17.5 FTE. Costs will be allocated
based on pay categories during FY2010-11.
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Support Total Percent of
Departments General Fund Total
FTE Budget FTE Budget Salaries
9.42 $663,700 3,284.67 $208,459,199 70.78%
- 11.75 755,415 0.26%
- 3,076,569 1.04%
- 179.70 8,451,579 2.87%
29,577 4,476,723 1.52%
9.42 693,277 3,476.12 225,219,485 76.47%
16.00 1,999,018 141.00 13,763,808 4.67%
87.75 1,361,857 87.75 1,361,857 0.46%
222.00 5,375,172 222.00 5,375,172 1.82%
15.00 210,179 89.67 2,453,316 0.83%
388,398 2,240,583 0.76%
70.00 2,924,054 70.00 2,924,054 0.99%
22.00 1,039,097 22.00 1,039,097 0.35%
- 95.87 6,462,057 2.19%
- 58.75 2,474,619 0.84%
12.75 485,677 380.25 10,003,007 3.40%
3.00 102,373 90.00 2,179,005 0.74%
182.65 9,085,252 260.85 12,090,253 4.10%
5,500 135,592 0.05%
(17.50) (17.50)
623.07 23,669,854 4,976.76 287,721,905 97.67%
- 242,892 0.08%
2,550,000 2,550,000 0.87%
67,006 253,154 0.09%
382,988 545,818 0.19%
1,250,000 1,250,000 0.42%
1,973,400 1,973,400 0.67%
- 18,900 0.01%
623.07 29,893,248 4,976.76 294,556,069 100.00%
3,674,198 40,786,735
352,741 3,981,958
2,493,650 26,559,849
233,395 628,512
54,142 449,493
285,634 408,492
7,093,760 72,815,039
$36,987,008 $367,371,108
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CHERRY CREEK SCHOOL DISTRICT
GENERAL FUND STAFFING BUDGET SUMMARY

FULL TIME EQUIVALENT (FTE) STAFFING

Student Percent
Elementary| Middle High Other |Achievement Total of
Schools | Schools| Schools | Schools| Services [Departments Staff Total
Teachers 1,219.70 632.26 822.45 137.10 359.48 113.68| 3,284.67| 66.0%
Program

Assistants 0.00 10.00 0.00 1.75 11.75 0.2%
Para-

Educators(1) 61.60 5.49 14.59 2.92 94.69 0.41 179.70 3.6%
Administrators 47.00 29.00 26.00 4.00 5.00 30.00 141.00 2.8%
Bus Aides 87.75 87.75 1.8%
Bus Drivers 222.00 222.00 4.6%
Custodians 40.00 20.00 12.00 2.33 15.34 89.67 1.8%
Maintenance 70.00 70.00 1.4%
Mechanics 22.00 22.00 0.4%
Mental Health 39.96 15.30 14.90 3.20 22.01 0.50 95.87 1.9%
Nurses 37.00 10.00 7.00 3.00 1.75 58.75 1.2%
Secretarial 97.00 74.50 150.50 11.50 10.50 36.25 380.25 7.6%
Security

Specialists 35.50 46.50 2.00 2.00 4.00 90.00 1.8%
Staff Support 12.00 25.00 4.14 16.62 203.09 260.85 5.2%
Changein
Hourly (17.50) (17.50)| (0.3%)
Support
Total - FTE 1,542.26 844.05( 1,118.94 171.94 512.05 787.52 4,976.76] 100.0%

Positions are presented on a full time equivalent (FTE) basis. The staff positions in the District have varying
numbers of work days per year depending on school or support assignments and need. The number of days
worked per year for a regular position is the basis for determination of 1.0 FTE. For example, a teacher with a
contract for 185 days or a departmental secretary working 230 days a year would each have 1.0 FTE position.

(1) Teacher positions can be converted to para-educator positions based on school needs. A teacher position
equates to approximately 2.7 para-educator positions or 2.0 technician positions.
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CHERRY CREEK SCHOOL DISTRICT
GENERAL FUND STAFFING BY EMPLOYEE GROUPS

General Fund Staffing Allocations
By Employee Groups

Teachers/
Program
Assistants
66.2%

Para-Educators
3.6%

Staff Support/
Security
Specialists
6.7%

Secretarial
7.6%

Maintenance/

Mechanics
1.8%
Administrators
2.8% Custodians
1.8%
Bus Drivers/Aides
Mental 6.4%
Health/Nurses
3.1%
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CHERRY CREEK SCHOOL DISTRICT
SUMMARY COMPARISON OF GENERAL FUND
FULL TIME EQUIVALENT (FTE) STAFFING

2007-08 2008-09 2009-10 2010-11 2010-11 2010-11
FTE FTE FTE FTE FTE Percent
Staffing  Staffing Staffing Staffing Change Change

Instructional Staff

Teachers/Program Assistants 3,228.55 3,254.03  3,279.42 3,296.42 17.00 0.52%
Para-Educators 178.55 183.01 171.98 179.70 7.72 4.49%
Subtotal-Instructional Staff 3,407.10 3,437.04 3,451.40 3,476.12 24,72 0.72%
Support Staff

Administrators 140.00 140.00 139.00 141.00 2.00 1.44%
Bus Aides 81.00 107.75 100.75 87.75 (13.00)  (12.90%)
Bus Drivers 252.00 266.00 259.00 222.00 (37.00) (14.29%)
Custodians 89.67 93.67 93.67 89.67 (4.00) (4.27%)
Maintenance 71.00 69.00 70.00 70.00 0.00 0.00%
Mechanics 21.00 22.00 22.00 22.00 0.00 0.00%
Mental Health 94.57 95.87 95.87 95.87 0.00 0.00%
Nurses 58.75 59.75 59.75 58.75 (2.00) (1.67%)
Secretarial 382.75 385.25 379.25 380.25 1.00 0.26%
Security Specialists 109.50 110.50 104.50 90.00 (14.50) (13.88%)
Staff Support 280.97 287.71 283.59 260.85 (22.74) (8.02%)
Change in Hourly Support (17.50) (17.50)

Subtotal-Support Staff 1581.21 1,637.50 1,607.38 1,500.64 (106.74) (6.64%)
Total Staff 4988.31 5,074.54 5,058.78 4,976.76 (82.02) (1.62%)
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CHERRY CREEK SCHOOL DISTRICT

SIGNIFICANT TRENDS

COLORADO ECONOMIC OUTLOOK

Colorado’s economy is showing signs of recovery from the 2008-2009 recession. Retailers have seen increased
spending due to lower prices and pent-up demand for products. Job losses seem to have leveled off with some

sectors beginning to add jobs.

Even with these positive factors, the state expects full recovery to take several years to undue the damage from the
recession. The unemployment rate is expected to average 8.6% in 2010 and 9.2% in 2011, as slow job growth
couples with an influx of workers re-entering the labor force in response to the improving job market. The high
number of unemployed will impede recovery as there will be fewer workers earning income.

One hopeful indicator was the growth of personal income in the 3rd quarter of 2009 by 0.5 percent. This
represented the 10th best performance among states and was driven mostly by a rebound in wage and salary
levels for some of the state’s larger industries. The total amount of wages paid to Colorado workers rose 0.3
percent or by $366.0 million. The turnaround in the second half of 2009 will not prevent the state from recording an
expected 2009 annual decline for personal income of 1.9%. This is the first registered downturn in personal income

since 1938.

Colorado is well-positioned to make modest steps toward recovery in 2010 and 2011. The state is economically
diverse with an entrepreneurial culture. However, the return to a positive economic outlook will be a protracted
process as the economy finds new sources of growth in employment and retail sales.

Inflation

Colorado’s 2009 deflation rate (CPI-U for Denver, Boulder, and Greeley) was (0.6%), down from the 3.9% inflation
rate in 2008, and below the 2009 national deflation rate of (0.4%). The downturn is a reflection of the recession,
which the United States experienced in 2008 and 2009.

Falling prices for commaodities, notably food and energy, were the main reason for the deflation. The Colorado
Legislative Council is projecting the 2010 inflation rate to be up slightly to 1.8%. Consumer prices will continue to be
sluggish with weak housing and retail markets.

Colorado and National Inflation Comparison
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S 4.0%- 3.4% 3.6% 32
g__CU 3.0% A 2.7% i 2.8% Q%
% 2.0% / 3.2% - .
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= | 0.4%)
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=—¢— Colorado National
Economic Profile
In 2009, there were Single family ~ Job growth
.':'!,?l;;'ﬁ'ﬁ 46,394 foreclosure construction will be
Exclusively  1lings statewide, ! permits were sluggish in
@880 18% higher than in == down 31.4% in - 2010. The
. J & the Denver- number of
=== N ISR A\ Lirora area in " jobs in

2009. Single-family permits will be
essentially flat in 2010 and are
projected to show a slight growth in
2011.

Colorado is expected to be 1.7%
lower than the 2009 average.
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CHERRY CREEK SCHOOL DISTRICT
SIGNIFICANT TRENDS

EMPLOYMENT AND INCOME

Employment In the Denver Metro area, which includes the Cherry
The table below shows the impact of the nationwide Creek school District, job losses occurred in

recession on employment. Although the 2009 annual manufacturing, wholesale and retail trade, construction,
figures were not available at time of publication, the and professional and business services sectors. Three
unemployment figures for February 2010 reflect the sectors gained jobs: education, health services, and the
number of job losses experienced over the preceding state and local government sectors.

14 months. The Colorado Legislative Council estimated _ _ _
the number of job losses in 2009 at 156,000, or 1 out of  Colorado expects its unemployment picture to improve

every 15 jobs in the state. slowly over the next three to four years. The state has
positioned itself to be more economically diverse as a

Job losses were felt in most industries in Colorado. high tech center and by maintaining a solid foothold in

Some of these jobs will take years to return as the industries likely to be among the strongest growing in the

state’s economy restructures from construction, real future. One source of job growth for the state is

estate, and consumption to other industries. Although conventional and renewable energy. The clean

the employment data from the last few months was up technology industry is predicted to receive an increase in

from the lows of the first and second quarters of 2009, venture capital investment in 2010 according to the

the forecast for Colorado’s average unemployment for National Venture Capital Association.

2010 is 8.6 percent to be followed by 9.2 percent in

2011.

e

R v -
Corporations in the
Denver Tech Center

Metro Area Light Rail System Wind Turbine Technology
Labor Force and Employment (1)
Arapahoe County Colorado United States
Year Labor Force % Unemployed Labor Force % Unemployed % Unemployed
2004 296,243 5.7% 2,535,421 5.6% 5.5%
2005 300,709 5.2 2,580,752 51 51
2006 305,088 4.4 2,642,744 4.4 4.6
2007 307,408 3.9 2,686,427 3.9 4.6
2008 314,119 5.0 2,730,447 4.9 5.8
February 2010(2) 301,346 8.0 2,647,700 1.7 9.7

Source: State of Colorado, Department of Labor and Employment, Labor Market Information, Labor Force Data and U.S. Bureau of Labor, Bureau
of Labor Statistics

(1) Figures for Arapahoe County and the State are not seasonally adjusted; U.S. numbers are seasonally adjusted.
(2) Most current revised data available at publication.
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CHERRY CREEK SCHOOL DISTRICT
SIGNIFICANT TRENDS

EMPLOYMENT AND INCOME

The service industry, including government offices, employs the largest number of people in Arapahoe County. The
graph below provides a breakdown by industry of employment in Arapahoe County.

Arapahoe County Employment Within Selected Industries 2009

Other Services
Transportation & Warehousing

Information

Arts, Entertainment & Recreation

M anagement of Companies/Enterprises
Accommodation & Food Services

Health Care & Social Assistance

Administrative & Waste Services

M anufacturing
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Construction |

Retail Trade |

Finance, Insurance and Real Estate

Government

Professional & Technical Services
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o

Source: State of Colorado, Department of Labor and Employment, Labor Market Information Section, Colorado Employment and Wages

Major Private Sector Employers in Arapahoe County

Name of Employer Product or Service Estimated Number of Employees (1)
Qwest Communications Telecommunications 4,170
Comcast Corporation Telecommunications 3,400
Raytheon Company Aerospace Systems & Software 2,400
Great-West Life & Annuity Insurance  Insurance 2,170
Kaiser Permanente Healthcare 2,000
HealthOne: Swedish Medical Center  Healthcare 1,890
Oppenheimer Funds Financial Services 1,600
Boeing Aerospace 1,580
First Data Corp. Financial Services 1,550
ADT Security Systems Security Services 1,500

Source: Southeast Business Partnership
(1) Economic profile for 2009-10
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CHERRY CREEK SCHOOL DISTRICT
SIGNIFICANT TRENDS

EMPLOYMENT AND INCOME

Wages and Income

One indication of the recession’s impact on Colorado is
the 2009 third quarter report on personal income, which
was $2.3 billion lower than the same time in 2008. The
loss was the fourth worst decline among states. Wages
and salaries, which make up 60 percent of personal
income began to show signs of rebounding in the second
half of 2009. The total amount of wages paid to
Colorado’s workers rose 0.3 percent in the third quarter.
Higher wages and salaries provide money for spending,
investing, and paying down debt.

Consumer Spending

Data from the Colorado Department of Revenue shows
that consumers have begun to recover confidence that
the recovery has begun. Retail sales were down for most
of 2009, especially for big ticket items like cars, furniture,
appliances, and building materials.

Since consumer spending represents about 70 percent of
the economy, it is an important factor when gauging the
strength of the recovery. Retail trade sales are projected
to grow a modest 2.5 percent in 2010. Consumers are still
affected by unemployment and the desire to increase
savings or pay down debt before increasing personal
spending. Spending growth should improve slightly in
2011, but no return to the consumer spending boom of
the past years is seen in the immediate future.

Information regarding the economy is taken from Focus Colorado:
Economic and Revenue Forecast, March 19, 2010, Colorado Legislative
Council.

Per Capita Personal Income

The table below shows that Per Capita Personal Income
for Arapahoe County is consistently higher than the state
and national averages.

Per Capita Personal Income

Arapahoe United
Year County Colorado States
2003 $43,997 $35,160 $32,284
2004 45,486 36,649 33,899
2005 47,195 38,539 35,447
2006 49,989 40,912 37,728
2007 50,947 42,444 39,430

Source: United States Department of Commerce, Bureau of Economic
Analysis
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2003 to 2007
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CHERRY CREEK SCHOOL DISTRICT
SIGNIFICANT TRENDS

EMPLOYMENT AND INCOME

Median Household Effective Buying Income
Effective Buying Income (EBI) is defined as “money
income” that includes salaries and wages, net farm and
nonfarm income, interest, dividends, social security and
other retirement income, etc... less personal tax and non-
tax payments. Deductions are made for all income taxes,
personal contributions to social security or other
retirement payroll deductions, and taxes on owner-
occupied, non-business real estate. The resulting figure is
known as “disposable” or “after-tax” income.

The following table and chart reflect the EBI for Arapahoe
County, the State of Colorado, and the United States for
the last five years.

The following table and chart gives additional information
about the percentage breakdown of EBI groups in
Arapahoe County and compares them to state and
national figures for 2009. Arapahoe County has a higher
percentage of people who fall in the three highest EBI
groups.

Median Household Effective Buying Power

Percent of Households by EBI Group—2009

Arapahoe United

EBI Group County Colorado States

Under

$24,999 17.5% 21.6% 26.6%

$25,000—

49,999 34.8% 33.8% 32.8%

$50,000—

74,999 22.6% 21.5% 19.9%

$75,000-

99,999 12.8% 12.1% 10.9%

$100,000—-

149,999 7.8% 7.4% 6.4%

$150,000 or

More 4.5% 3.6% 3.4%

Arapahoe United
Year County Colorado States
2005 $49,083 $44,489 $39,324
2006 49,803 45,594 40,529
2007 49,303 45,477 41,255
2008 47,061 44,711 41,792
2009 48,214 45,490 42,513
Median Household Effective
Buying Income
$60,000
$50,000

$40,000 ?KK‘

$30,000

2005 2006 2007 2008 2009

=== Arapahoe County Colorado ==ge== United States

Sources: © CLARITAS INC. (Years prior to 2009 provided by Claritas
publications: Sales & Marketing Management “2005 Survey of Buying
Power” and Trade Dimensions International, Inc. “Demographics USA,”
County Edition 2006 - 2008.)

Percent of Households by EBI Group
- Arapahoe County

$150,000 or
$100,000 - More
4.5%
149’299 Under
7.8% $24,999
$75,000 - 17.5%

99,999
12.8%

$50,000 -

74,999 $25,000 -
22.6% 49,999
34.8%

Source: © CLARITAS INC.
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CHERRY CREEK SCHOOL DISTRICT
SIGNIFICANT TRENDS

ARAPAHOE COUNTY DEMOGRAPHIC PROFILE

Population
In 2008, Arapahoe County was the third most populous

county in Colorado with an estimated population of
562,009. The Colorado Division of Local Government
estimates that the county will experience a 20% increase
in population between 2008 and 2020. The graph below
depicts the growth in Arapahoe County from 1995 and the
projected growth to 2020.

Arapahoe County Population
with Projections to 2020

800,000+

600,000+

400,000+

200,000+

04
2015

2020

1995 2000 2005 2010

|l] Population B Projected Population

Source: Population figures are provided by the Colorado Department of
Local Affairs, Division of Local Government, State Demography Office

Arapahoe County Population -
Ethnic Background

Two or More Races

Hispanic

Asian

American Indian

African American 7.3%

Age Distribution

The table and graph below show the comparative age
distribution for Arapahoe County, the state of Colorado
and the United States. The data shows that Arapahoe
County has a relatively young population with 25.5% of
residents under the age of eighteen. This translates into a
need for K-12 schools.

Since 2003, the District has added five new elementary
schools and two new middle schools.

Age Distribution—Percent of Population

Arapahoe United

Age County Colorado States
0-17 25.5% 24.3% 24.3%
18-24 8.4% 9.3% 9.8%
25-34 13.7% 14.9% 13.3%
35-44 14.5% 14.5% 13.9%
45-54 15.5% 15.0% 14.5%
55-64 11.9% 11.3% 11.3%
65-74 5.9% 5.9% 6.7%
75 + 4.6% 4.8% 6.2%

Arapahoe County Age Distribution

75+

65-74

0-17
25.5%
55-64
11.9%

White 73.8%
0.0% 20.0% 40.0% 60.0% 80.0% 18-24
. 0,
% of population 8.4%
45-54
15.5%
25-34
Source: Colorado State Demography Office 13.7%
14.5%
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CHERRY CREEK SCHOOL DISTRICT
SIGNIFICANT TRENDS

CHERRY CREEK SCHOOL DISTRICT ENROLLMENT STATISTICS

Enrollment

Enrollment is an important component of the budget school year, the current funding formula estimate
process. State funding is based on the District’s full-time  provides for $6,740 per full time student, a decline from
equivalent (FTE) student enrollment. The Cherry Creek  $7,004 per full-time student in the 2009-10 school year.
School District has shown steady growth of 22 percent

over the last 10 years. Enroliment is expected to grow at  In addition to the students counted in the elementary,

a slower rate for the next four years. middle, and high schools, enrollment totals included
students who are part of the following educational

The official state count of enrollment is conducted in programs: Colorado Preschool Program (CPP), the

October of each school year. The number of students M.W. Foote Services Youth Center, Intensive Treatment

enrolled in the District during the count period is the Program, homebound and expelled student programs.

basis used for determining the amount of funding
authorized by the School Finance Act. For the 2010-11

Enrollment Growth and Projections
22% Growth over 10 Years
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CHERRY CREEK SCHOOL DISTRICT
SIGNIFICANT TRENDS

Enrollment Forecasting Considerations

The student enrollment projection for the 2010-11 school
year is 51,593. For budget planning purposes, this is
converted to 49,567 on a full time equivalent (FTE) basis.
The total projected FTE enrollment represents an
increase of 588 students or 1.2% more than the 48,979
enrolled as of October 2009 in the 2009-10 school year.

2010-11 Projected Enrollment by School
Level

23,297

25,000 +—

20,000 -

15,437

15,000 -

10,000 -

5,000 -

1,397

0 -

® Middle Schools
O Other Programs

E Elementary Schools
O High Schools

The principal method used in enrollment forecasting is
known as the cohort-survival technique. The basic
method requires calculating the ratio of the number of
students in one grade in one year compared to the
number of students who stay for the year and then enroll
in the next grade in the following year. This cohort-
survival rate is calculated treating the student body in
aggregate fashion using historical enrollment data. It is
affected by such factors as school promotion, net
migration, and withdrawal rates. All of these factors are
included in the term “survival” as it is used in this context.
The forecast method for entry-level kindergarten uses the
residential birth rate from five years earlier.

Fluctuations in the cohort-survival rate from year to year
create a pattern from which an average rate from one
grade to the next can be calculated to project future
student enroliment. For example, if over a period of
several years, an average of 98 percent of students in
grade 6 goes on to grade 7, and if 3,000 students are
now enrolled in grade 6, the next year's grade 7
enrollment may be estimated at 98 percent of 3,000 or
2,940 students.

Mobility and Stability Rates

Family residential mobility makes it difficult to accurately
project individual school enroliments within the District.
Economic factors are also important. For example, the
size and growth rates of the student population are
affected by construction of new home developments and
by the relocation of offices into and out of the District’s
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area by major companies operating here.

The District maintains stability and mobility reports on
student enrollment. The stability percentage rate for the
2008-09 school year was 91.9 percent. This percentage
is derived by taking the enrollment as of August 28, 2008,
subtracting the number of students who left District
schools since the beginning of the school year and
dividing the resulting number by the number of students
enrolled on May 28, 2009. This is the percentage of
enroliment that started the school year in the District.

The District’s combined kindergarten through twelfth
grade mobility rate for the 2008-09 school year was

16.6 percent. This rate reflects the total change in student
enrollment over the full school year. The number of
incoming students is added to the number of students
who have left and that sum is divided by the number of
students who are enrolled on May 28, 2009. It is not
possible to add the stability and mobility percentages and
have the sum equal 100 percent because the seats that
are turning over nearly always do so more than once.
Due to the increased state and federal emphasis on
testing and student achievement, the impact of the
mobility rate must be monitored carefully.

Five-Year History of Enrollment
Mobility Rate

20.0%
19.0%
19.0%
Als.e%
0,
18.0% 18.3%
17 0% 17.5%
. (0]
16.60%
16.0%
15.0% ; ; ; ;
2004-05 2005-06 2006-07 2007-08 2008-09
Five-Year Stability Rate History
92.5%
92.0% 91.99
0,
o150 | OL4% 91.5% /
91.0% /
N 90.8%
90.5% -
90.4%
90.0%
89.5% ; ; ; ;
2004-05 2005-06 2006-07 2007-08 2008-09

Informational Section



CHERRY CREEK SCHOOL DISTRICT
SIGNIFICANT TRENDS

Enrollment Diversity

The Cherry Creek School District has felt the impact of a
changing student population that has grown in diversity
and need over the past ten years. Today, 37.9 percent of
the students are minorities up from 17 percent a decade
ago. One of the District’s priorities is to actively assist
students to reach high academic standards irrespective of
gender, race, or economic status. These services support
all student achievement goals and aim to strengthen
excellence and equity through effective academic
programs, professional development, safe schools, and
community partnerships.

Ethnic Distribution of Students*

American
) . Indian/
H'Spa:'c Alaskan
14.0% Native
0.6%
Asian
- \&
Blacok White
14.8% 62.1%

*Data for ethnic categories is taken from information provided by
parents at the time of enrollment. The classifications are supplied by
the federal government. Beginning in the 2010-11 school year, the
coding will include a category of “two or more races” and “white” is
defined as “having origins in any of the original peoples of Europe,
the Middle East, or North Africa.”

Enrollment in Special Education Programs

The emphasis of these programs is not only achievement,
but to strive for an understanding and appreciation of
diversity. A positive relationship among students,
teachers, and community built on mutual respect
complements achievement and understanding of diverse
cultures.

From October 2007 to October 2009, the number of
students enrolled in English Language Acquisition (ELA)
programs has increased by 11.5%. During the 2009-10
school year approximately 3,700 students received direct
instruction in the ELA centers that operate in every
District school.

Within the District, Primary Home Language Other Than
English (PHLOTE) groups represented in the District are:
Spanish (46.7%), Korean (9.6%), Russian (6.2%), Arabic
(4.4%), Chinese - Mandarin (4.1%), Viethamese (4.0%),
Ambharic (3.0%), and Chinese - Cantonese (1.8%).

Largest Language Groups
Other Than English

Chinese-Cantonese
Amharic
Viethamese
Chinese-Mandarin
Arabic

Russian

Korean

Spanish

0.0% 10.0% 20.0% 30.0% 40.0% 50.0%

The District offers a comprehensive special education program. Special education teachers meet state certification
standards and are well-qualified. Programs for all handicapped conditions extend from preschool through grade 12.

The number of students receiving special education services is 11 percent of the District’s total enrollment.

Special Education Enrollment to Total Student Enroliment
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CHERRY CREEK SCHOOL DISTRICT

SIGNIFICANT TRENDS

COMPARATIVE MILL RATES

Levy Amount

Mill Rates Mill Rates Difference

2009 for 2010 | 2010 for 2011 (1) Difference (Thousands)
Standard Requirement—
Total Program 25.712 25.712 0.000 $-
Hold Harmless Overrides—
Pre-1988 1.445 1.445 0.000 -
Special Overrides—1991, 1998, 2003,
2008 Budget Elections 11.141 11.141 0.000 -
Abatements, Refunds, and Tax
Credits 0.626 0.817 0.191 905
Subtotal General Fund 38.924 39.115 0.191 905
Bond Redemption Fund 9.901 9.901 0.000 -
Total 48.825 49.016 0.191 $905

Calendar Year Calendar Year

2010 2011 (1) Difference Percent Change

Assessed Valuation $4,735,775,850| $4,735,775,850 $- 0.00%
Total Property Tax Levy $231,224,256 $232,128,790 $904,534 0.39%

(1) Mill rates and assessed valuation for 2011 will be revised in December 2010 based on the final certification of
valuation provided by the Arapahoe County Assessor’s office. Mill levies are certified in December and collected

in the following calendar year.

2010-11 Estimated Allocation of Mill Levy

Hold Harmless Override

1991, 1998, 2003, 2008
Budget Eections
23%

Abatements, Etc.
2%

Bond Redemption
20%
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CHERRY CREEK SCHOOL DISTRICT
SIGNIFICANT TRENDS

MILL LEVY HISTORY 2002 to 2011

The graph on this page shows ten years of mill levy history for the Cherry Creek School District. In 2003, the
electorate of the Cherry Creek School District approved a mill levy increase to raise the District's local tax revenue by
$14 million and $167.5 million in construction bonds, which affected the 2004 levy. The 8.6% reduction in the General
Fund mill levy for 2008 reflects the 1.998 mills reduction in the base mill rate for the District in accordance with
TABOR provisions. In 2008, the electorate of the District approved a mill levy increase to raise the District’s local tax
general fund revenue by $18 million and authorized $203.55 million in construction bonds, which affected the 2009

levy.

General Fund and Bond Redemption Fund Mill Levy
History 2002 - 2011
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