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TWO-YEAR TARGETS BY KEY PERFORMANCE INDICATORS 

EXCELLENCE GOAL 

 2011-12 2012-13 

ACADEMIC 
ACHIEVEMENTS 

The percentage of students scoring proficient 
or advanced on CSAP will be at or above the 
80th percentile of districts in all content areas 

The percentage of students scoring proficient 
or advanced on CSAP will be at or above the 
90th percentile of districts in all content areas 

ACADEMIC 
GROWTH 

The District CSAP MPG will be 55 or higher in 
all content areas 

The District CSAP MGP will be 60 or higher in 
all content areas 

   

EQUITY GOAL 

 2011-12 2012-13 

ACADEMIC 
ACHIEVEMENTS 

The percent of Black and Hispanic students 
scoring proficient or advanced on CSAP will 
meet or exceed the overall State average in all 
content areas 

The percent of Black and Hispanic students 
scoring proficient or advanced on CSAP will 
be meet or exceed the State’s 80th percentile  
for all students in all content areas; the 
percent of English Language Learners (ELLs) 
scoring partially proficient or above will meet 
or exceed AYP targets 

ACADEMIC 
GROWTH 

The CSAP MGP for students with disabilities 
will be 50 in all content areas; the MGP for 
student who scored unsatisfactory on CSAP 
will be 60 

The CSAP MGP for students with disabilities 
will be 55 in all content areas; the MGP for 
students who scored unsatisfactory on CSAP 
will be 65 

   

POST-SECONDARY READINESS GOAL 

 2011-12 2012-13 

GRADUATION The graduation rate will be 90% for Black and 
White students and 80% for Hispanic students 

The graduation rate for all students will be 
90% 

MATH 
50% of students taking the ACT (with valid 
scores) will meet or exceed the ACT 
benchmark for math 

55% of students taking the ACT (with valid 
scores) will meet or exceed the ACT 
benchmark for math 

   

SCIENCE 
40% of students taking the ACT (with valid 
scores) will meet or exceed the ACT 
benchmark for science 

45% of students taking the ACT (with valid 
scores) will meet or exceed the ACT 
benchmark for science 

The District has established a set of “Excellence”, “Equity”, and “Post-secondary Readiness” targets based on 
the most critical aspects of student achievement and success. The “Excellence” target focuses on and impacts 
overall student performance and/or growth; the “Equity” target focuses on or impacts student performance and/
or growth for students of color and other student subgroups; the “Post-secondary Readiness” target focuses on 
the high school level. 
 
Two-year academic performance objectives were developed for each school by Key Performance Indicators 
(KPIs) and will be monitored annually as outlined in the following tables. The District’s goal is to become 
“Accredited with Distinction” under the Colorado District Performance Framework, which can be achieved if 
schools meet their targets on the KPIs. 

ACADEMIC GOALS AND OBJECTIVES 
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COTTONWOOD CREEK
COTTONWOOD CREEK ELEMENTARY

11200 E. Orchard Ave.
Englewood, CO 80111
Principal: Mary Shay
Main Office: 720-554-3200
www.cot.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 33.97 34.97 33.49 $1,977,372 $2,294,903 $2,233,431
 Substitute Teacher 47,343 46,167 45,306
 Para-Educator 0.29 0.29 0.17 9,291 20,804 7,974
 Coach/Advisor 4,772 5,363 5,370
Total Instructional Staff 34.26 35.26 33.66 2,038,778 2,367,237 2,292,081
 Mental Health 0.85 0.85 0.85 45,619 42,320 49,740
 Nurse 1.00 1.00 1.00 37,403 37,415 38,539
 Administrator 1.00 1.00 1.00 88,767 86,784 87,645
 Secretarial 3.00 3.00 2.00 47,761 66,761 48,251
 Custodian 1.00 1.00 1.00 27,234 27,228 27,500
 Other 1,101 334 334
Total Salaries 41.11 42.11 39.51 2,286,663 2,628,079 2,544,090

BENEFITS
 PERA 371,199 396,937 412,013
 Medicare 34,918 38,100 37,107
 Employee Benefits 224,663 237,217 245,530
Total Benefits 630,780 672,254 694,650

OTHER EXPENDITURES
 Purchased Services 78,445 83,453 81,353
 Utilities 109,077 104,735 103,947
 Supplies and Materials 70,759 56,749 56,177
 Capital Outlay 4,917 500 500
 Other Objects 872 2,111 2,000
Total Other 264,070 247,548 243,977

GRAND TOTAL $3,181,513 $3,547,881 $3,482,717

Projected Student Enrollment - FTE 608.5 595.0 595.5
Cost per Student - FTE $5,228 $5,963 $5,848

BUDGETED  STAFFING
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Cottonwood Creek Elementary Mission 
 
Cottonwood Creek strives to offer students a strong academic core curriculum consisting of reading, 
writing, spelling, mathematics, science, social studies, art, music, and physical education. Cottonwood 
uses an eclectic approach to teaching reading that includes phonics, linguistics, and whole language 
strategies. 
 
POINTS OF SCHOOL PRIDE: 
 

 State-of-the-art technology is incorporated into classroom instruction. 
 Our students participate in a variety of extracurricular opportunities, including intramurals, choir, 

foreign language, and science enrichment. 
 Our parent community is an integral component of our school community. 
 Our PTO raises money to support instructional resources and educational initiatives to enhance 

student achievement. 
 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, 80% of 3rd grade students will be proficient or advanced, 85% of 4th 
grade students will be proficient or advanced, and 91% of 5th grade students will be proficient or 
advanced in all content areas; grades 3 through 5 combined will be 85% in all content areas. 
 
 
EQUITY GOAL: By 2012-13, 76% of Hispanic students will be proficient or advanced in reading and 
47% in writing; 100% of Limited English Proficient (LEP) students will be proficient or advanced in 
reading and writing; 17% of Non-English Proficient (NEP) students will be proficient or advanced in 
reading and 33% in writing. 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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COYOTE HILLS
COYOTE HILLS ELEMENTARY

24605 E. Davies Way
Aurora, CO 80016
Principal: Chris Smith
Main Office: 720-886-3900
www.coyotehills.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 39.10 41.99 27.34 $1,765,180 $2,152,293 $1,667,335
 Substitute Teacher 46,920 58,918 45,065
 Para-Educator 2.00 2.00 1.50 94,094 94,094 56,537
 Coach/Advisor 6,141 5,363 5,370
Total Instructional Staff 41.10 43.99 28.84 1,912,335 2,310,668 1,774,307
 Mental Health 0.80 0.80 0.80 55,507 51,504 53,417
 Nurse 1.00 1.00 1.00 34,758 36,304 38,062
 Administrator 1.00 2.00 2.00 129,412 185,769 187,627
 Secretarial 3.00 3.00 3.00 69,004 69,004 69,698
 Custodian 1.00 1.00 1.00 20,852 27,666 27,521
 Other 4,195 -                       600
Total Salaries 47.90 51.79 36.64 2,226,063 2,680,915 2,151,232

BENEFITS
 PERA 359,401 406,429 346,233
 Medicare 35,270 38,862 31,192
 Employee Benefits 249,998 282,370 281,121
Total Benefits 644,669 727,661 658,546

OTHER EXPENDITURES
 Purchased Services 76,362 74,609 74,659
 Utilities 128,651 127,681 129,457
 Supplies and Materials 106,147 80,674 60,529
 Capital Outlay 372 -                       -                       
 Other Objects 4,570 1,250 1,000
Total Other 316,102 284,214 265,645

GRAND TOTAL $3,186,834 $3,692,790 $3,075,423

Projected Student Enrollment - FTE 718.0 780.5 506.5
Cost per Student - FTE $4,438 $4,731 $6,072

BUDGETED  STAFFING

Financial Plan FY2012-13 26 Elementary Education



Coyote Hills Elementary Mission 
 
 Student achievement is priority #1 
 Exploration & discovery are at every student’s fingertips 
 Imagination and creativity is applauded 
 Students laugh while they learn 
 
POINTS OF SCHOOL PRIDE: 
 

 Our extracurricular activities include choir, percussion ensemble, science classes, guitar 
lessons, musicals, reptile club, media productions, and others. 

 Our parent organization is dedicated to supporting the acquisition of resources to help 
students experience the very best in instructional technology. 

 We have art, music, and PE programs. Students receive instruction in such skills as 
snowshoeing, rock climbing, music and movement, cartooning, and sculpture. 

 Core values include: Challenging Academics, Passion for Learning, Innovation, 
Emphasis on the Arts, Healthy Lifestyles, Service Learning, and Parent Partnerships. 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: For 2012-13, Coyote Hills will maintain our current Proficient and advanced 
scores in reading and math and improve overall writing scores by 5%. All students will achieve a 
Median Growth Percentile in all content areas of 60 or higher as assessed by CSAP/TCAP. 
 
EQUITY GOAL: For 2012-13, Coyote Hills will close the achievement gap between Black/Hispanic 
and White/Asian students by increasing the performance and growth of all students and will increase 
the percentage of Special Education students in all content areas to a Median Growth Percentile of 
60. 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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CREEKSIDE
CREEKSIDE ELEMENTARY

19993 E. Long Ave.
Centennial, CO 80016
Principal: David Gudridge
Main Office: 720-886-3500
www.cre.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 37.84 36.79 36.24 $2,118,800 $2,365,943 $2,370,301
 Substitute Teacher 62,089 53,728 55,031
 Para-Educator 1.02 1.02 0.95 52,784 52,784 38,982
 Coach/Advisor 6,548 5,363 5,370
Total Instructional Staff 38.86 37.81 37.19 2,240,221 2,477,818 2,469,684
 Mental Health 0.80 0.80 0.80 64,315 64,944 66,069
 Nurse 1.00 1.00 1.00 27,745 34,958 36,445
 Administrator 1.00 1.00 1.00 85,760 84,660 85,515
 Secretarial 3.00 3.00 2.00 52,869 80,424 52,258
 Custodian 1.00 1.00 1.00 29,984 29,984 30,284
 Other 18,623 334 334
Total Salaries 45.66 44.61 42.99 2,519,517 2,773,122 2,740,589

BENEFITS
 PERA 404,255 418,487 441,235
 Medicare 40,695 40,167 39,740
 Employee Benefits 221,359 229,763 242,138
Total Benefits 666,309 688,417 723,113

OTHER EXPENDITURES
 Purchased Services 80,719 80,924 76,104
 Utilities 147,946 139,442 141,454
 Supplies and Materials 73,316 67,545 63,516
 Capital Outlay 1,350 -                       -                       
 Other Objects 1,763 6,285 5,350
Total Other 305,094 294,196 286,424

GRAND TOTAL $3,490,920 $3,755,735 $3,750,126

Projected Student Enrollment - FTE 651.5 656.0 656.5
Cost per Student - FTE $5,358 $5,725 $5,712

BUDGETED  STAFFING
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Creekside Elementary Mission 
 
The staff at Creekside Elementary embraces the District mission,” To inspire every student to think, to 
learn, to achieve, to care.” We strive to provide a learning environment where students feel valued, 
respected, and safe. 
 
We believe the partnerships we share with parents and community members are a critical link to 
achieving high quality education and an extraordinary learning environment for every child. 
 
POINTS OF SCHOOL PRIDE: 
 

 Creekside has an amazing staff, dedicated to developing well-rounded students. 
 We have a very involved parent community that supports Creekside in all of its endeavors. 
 Creekside offers classes on the 40 Developmental Assets to help create a safe and respectful 

environment for our students and staff. 
 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, the gap between proficient or advanced readers and writers will be 
less than 8%; 90% of students will be proficient or advanced in reading and 80% in writing. 
 
 
EQUITY GOAL: By 2012-13, 85% of Black and Hispanic students will score proficient or above on the 
CSAP science test. 
 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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DAKOTA VALLEY
DAKOTA VALLEY ELEMENTARY

3950 S. Kirk Way
Aurora, CO 80013
Principal: Cheryl Fullmer
Main Office: 720-886-3000
www.dakota.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 43.93 40.72 41.53 $2,200,940 $2,591,493 $2,708,964
 Substitute Teacher 61,727 59,151 59,282
 Para-Educator 2.23 2.23 2.23 136,176 84,407 83,823
 Coach/Advisor 5,965 5,363 5,370
Total Instructional Staff 46.16 42.95 43.76 2,404,808 2,740,414 2,857,439
 Mental Health 1.20 1.20 1.20 91,380 89,562 92,615
 Nurse 1.00 1.00 1.00 45,656 44,400 50,140
 Administrator 2.00 2.00 2.00 69,775 163,049 166,306
 Secretarial 3.00 3.00 3.00 82,994 85,089 84,587
 Custodian 1.00 1.00 1.00 27,240 27,248 27,521
 Other 2,985 505 334
Total Salaries 54.36 51.15 51.96 2,724,838 3,150,267 3,278,942

BENEFITS
 PERA 424,215 474,979 527,909
 Medicare 42,666 45,678 47,545
 Employee Benefits 317,914 337,163 357,685
Total Benefits 784,795 857,820 933,139

OTHER EXPENDITURES
 Purchased Services 81,412 76,862 77,287
 Utilities 110,637 111,593 112,995
 Supplies and Materials 99,296 56,943 58,317
 Capital Outlay -                        3,000 3,000
 Other Objects 6,937 5,400 5,300
Total Other 298,282 253,798 256,899

GRAND TOTAL $3,807,915 $4,261,885 $4,468,980

Projected Student Enrollment - FTE 740.5 748.0 749.0
Cost per Student - FTE $5,142 $5,698 $5,967

BUDGETED  STAFFING
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Dakota Valley Elementary Mission 
 
The mission of Dakota Valley Elementary School is that of the Cherry Creek School District. 

 To think: Student learning is adapted to the realities of contemporary society so that students 
may form attitudes, opinions, and take action. 

 To learn: Students meet high academic standards as they master a comprehensive, traditional 
body of knowledge. 

 To achieve: Students take pride in their accomplishments as they acquire knowledge, 
concepts, essential skills, attitudes, and actions necessary for success. 

 To care: Students, staff, and community promote tolerance, respect for diversity, integrity, 
honor, confidence, and pride in self and others. 

 
POINTS OF SCHOOL PRIDE: 
 

 Access to and support of high levels of instructional technology 
 A school culture that recognizes and honors diversity 
 A staff that goes the extra mile in supporting children in and out of the classroom 
 A parent community that works in partnership with teachers and staff to ensure success for all 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, the Median Growth Percentile in reading will be at or above 60 for 
all students. 
 
EQUITY GOAL: By 2012-13, CSAP performance for students with disabilities will meet or exceed the 
State Average. The Median Growth Percentile for Black and Hispanic students will be 55. 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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DRY CREEK
DRY CREEK ELEMENTARY

7686 E. Hinsdale Ave.
Centennial, CO 80112
Principal: Darryl Sigman
Main Office: 720-554-3300
www.dry.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 20.13 18.96 18.80 $1,159,175 $1,209,738 $1,218,615
 Substitute Teacher 19,648 22,597 28,958
 Para-Educator 3.11 3.11 3.11 118,039 118,039 119,219
 Coach/Advisor 6,081 5,363 5,370
Total Instructional Staff 23.24 22.07 21.91 1,302,943 1,355,737 1,372,162
 Mental Health 0.60 0.60 0.60 26,694 30,227 31,204
 Nurse 0.50 0.50 0.50 28,484 27,823 27,824
 Administrator 1.00 1.00 1.00 85,258 83,000 83,828
 Secretarial 2.00 2.00 2.00 48,933 49,148 49,643
 Custodian 1.00 1.00 1.00 41,426 41,426 41,840
 Other 2,907 491 334
Total Salaries 28.34 27.17 27.01 1,536,645 1,587,852 1,606,835

BENEFITS
 PERA 238,384 240,558 259,184
 Medicare 22,533 23,040 23,343
 Employee Benefits 149,822 166,704 174,828
Total Benefits 410,739 430,302 457,355

OTHER EXPENDITURES
 Purchased Services 68,779 50,920 51,920
 Utilities 88,610 84,208 83,420
 Supplies and Materials 49,360 37,962 37,148
 Capital Outlay 8,094 525 1,325
 Other Objects 3,107 1,880 2,005
Total Other 217,950 175,495 175,818

GRAND TOTAL $2,165,334 $2,193,649 $2,240,008

Projected Student Enrollment - FTE 391.0 386.0 386.0
Cost per Student - FTE $5,538 $5,683 $5,803

BUDGETED  STAFFING
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Dry Creek Elementary Mission 
 
We empower students to aspire toward academic excellence through scholarship and mentorship, and 
to hold student achievement in high regard. We strive to create a kind, caring environment and we are 
committed to ensuring the physical and psychological safety of our children. 

 
POINTS OF SCHOOL PRIDE: 
 

 Every first through fifth grade student receives instruction from our gifted and talented teacher. 
 Spanish instruction is provided to all students on a weekly basis as a part of our core 

curriculum. 
 Students are assigned an adult mentor who meets with them on a regular basis. The meetings 

focus on character building activities. 
 We offer drama, science club, chess, Robotics Lego League, choir, chimes, technology, dance, 

and many more enriching activities before and after school. 
 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: For 2011-12, the percentage of students scoring proficient or advanced in math 
will remain at 88% or higher and the Median Growth Percentile of 60 or greater will be maintained.  
SY2011-12 was the final year of this goal, and it will be moved to maintenance status. New goal areas 
will be established for 2012-13. 
 
 
EQUITY GOAL: For 2011-12, the gender and race gap between students qualifying for advanced math 
instruction will remain at 10% or less, and this goal will be moved to maintenance status. SY2011-12 
was the final year of this goal. New goal areas will be established for 2012-13. 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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EASTRIDGE
EASTRIDGE ELEMENTARY

11777 E. Wesley Ave.
Aurora, CO 80014
Principal: Marquetta Thomas
Main Office: 720-747-2200
www.east.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 43.63 43.63 45.79 $2,438,303 $2,706,628 $2,918,879
 Substitute Teacher 83,374 55,140 58,028
 Para-Educator 2.47 2.47 1.98 157,901 98,581 76,930
 Coach/Advisor 5,312 5,363 5,370
Total Instructional Staff 46.10 46.10 47.77 2,684,890 2,865,712 3,059,207
 Mental Health 1.80 1.80 1.80 175,009 136,188 140,098
 Nurse 1.00 1.00 1.00 42,980 44,746 45,092
 Administrator 2.00 2.00 2.00 162,843 162,044 163,670
 Secretarial 3.00 3.00 3.00 93,137 92,137 93,149
 Custodian 1.00 1.00 1.00 25,364 27,666 27,943
 Other 1,682 8,684 1,694
Total Salaries 54.90 54.90 56.57 3,185,905 3,337,177 3,530,853

BENEFITS
 PERA 485,283 505,915 568,467
 Medicare 49,935 48,288 51,197
 Employee Benefits 312,479 338,138 354,257
Total Benefits 847,697 892,341 973,921

OTHER EXPENDITURES
 Purchased Services 89,488 80,773 80,773
 Utilities 158,310 164,718 159,031
 Supplies and Materials 64,991 91,641 91,885
 Other Objects 1,536 -                       -                       
Total Other 314,325 337,132 331,689

GRAND TOTAL $4,347,927 $4,566,650 $4,836,463

Projected Student Enrollment - FTE 771.6 783.7 783.7
Cost per Student - FTE $5,635 $5,827 $6,171

BUDGETED  STAFFING
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Eastridge Elementary Mission 
 
Eastridge Elementary has created an optimal environment for educational excellence, focusing the 
instructional time on effective learning activities. Instructional strategies at Eastridge allow for learning at 
individual levels of need. Grouping patterns do not “lock students in.” Students move from group to 
group and skill to skill depending on the educational purposes to be served.  
 
POINTS OF SCHOOL PRIDE: 
 

 Partnership with Nestle, Washington Group, and Big Brothers/Big Sisters for adult role models 
and school resource help 

 Intermediate homework club incorporating state standard preparedness and college bound 
readiness skills 

 Health Fair involving community members 
 Parent community helps to organize many school-wide family events 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, students scoring proficient or advanced on CSAP will meet or 
exceed 60% in all content areas. The Median Growth Percentile will be 60 or higher in all content areas. 
 
 
EQUITY GOAL: By 2012-13, the percent of Black and Hispanic students will meet or exceed the overall 
state average for all students. The Median Growth Percentile for students with disabilities will be 50 in all
content areas. 
 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 

61

72

54

134

135

141

93

103

106

0% 20% 40% 60% 80% 100%

2008-09

2009-10

2010-11

Number of Eastridge 3rd - 5th Grade 
Students in Each 

Performance Level for CSAP Math

Advanced Proficient

Partially Proficient Unsatisfactory

42

47

38

49

62
58

45

56

69

42

58

67

56
54

60

52

59 61

42

49

54

0

10

20

30

40

50

60

70

80

Grade 4 Grade 5 Grade 4 Grade 5 Grade 4 Grade 5

Reading Math Writing

Median Student Growth Percentiles 
Compared to State Growth Median

2009-2011

2009 2010 2011

Colorado State Growth Median = 50th Percentile

Financial Plan FY2012-13 35 Elementary Education



FOX HOLLOW
FOX HOLLOW ELEMENTARY

6363 S. Waco St.
Aurora, CO 80016
Principal: Joleta Gallozzi
Main Office: 720-886-8700
www.foxhollow.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 43.30 44.47 43.09 $2,367,517 $2,806,724 $2,843,431
 Substitute Teacher 77,348 69,566 67,666
 Para-Educator 0.84 0.84 1.63 51,965 32,601 62,167
 Coach/Advisor 7,209 5,363 5,370
Total Instructional Staff 44.14 45.31 44.72 2,504,039 2,914,254 2,978,634
 Mental Health 1.00 1.00 1.00 67,723 69,853 75,978
 Nurse 1.00 1.00 1.00 35,837 59,566 60,688
 Administrator 2.00 2.00 2.00 162,800 160,500 161,097
 Secretarial 3.00 3.00 3.00 93,129 93,130 93,951
 Custodian 1.00 1.00 1.00 27,662 27,666 27,521
 Other 1,168 612 612
Total Salaries 52.14 53.31 52.72 2,892,358 3,325,581 3,398,481

BENEFITS
 PERA 466,757 502,942 547,155
 Medicare 47,299 48,173 49,278
 Employee Benefits 322,763 340,930 359,174
Total Benefits 836,819 892,045 955,607

OTHER EXPENDITURES
 Purchased Services 91,592 84,147 83,779
 Utilities 131,701 143,639 145,917
 Supplies and Materials 112,777 78,829 79,999
 Capital Outlay 626 -                       -                       
 Other Objects 4,055 170 120
Total Other 340,751 306,785 309,815

GRAND TOTAL $4,069,928 $4,524,411 $4,663,903

Projected Student Enrollment - FTE 776.0 768.5 769.0
Cost per Student - FTE $5,245 $5,887 $6,065

BUDGETED  STAFFING
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Fox Hollow Elementary Mission 

Our vision for the future focuses on the attainment of the state standards. In order to accomplish 
these goals, we operate with a mission which describes our beliefs about student learning as follows: 

Every child…A Lifetime Learner 

Our commitment is: 
 To provide a safe and trusting 

environment 
 To welcome accountability 

 To achieve rigorous academic standards  To value diversity 
 To practice compassion  To foster a sense of wonder and joy 

 
POINTS OF SCHOOL PRIDE: 
 

 Children have literacy journals, read trade books, and use higher order thinking in reading, 
writing, and math. 

 Technology is an integral tool, which enables students to create podcasts, participate in class 
blogs, and develop science and social studies projects. 

 We are fortunate to have numerous volunteers that give their time, talent, and support to our 
children both during our school hours and working with our PTO. 

 Exemplary teaching can be seen in each classroom as passionate and skilled educators 
work with our students to reach their potential. 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, the percentage of students in grades 3-5 who scored advanced 
on the reading TCAP will increase by 5%. 
 
EQUITY GOAL: By 2012-13, the percentage of Black students scoring proficient and advanced on 
the reading TCAP will increase to 83%. The percentage of Hispanic students scoring proficient and 
advanced on the reading TCAP will increase to 85%. 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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GREENWOOD 
GREENWOOD  ELEMENTARY

5550 S. Holly St.
Greenwood Village, CO 80111
Principal: Midge Eidson
Main Office: 720-554-3400
www.green.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 21.79 20.43 21.66 $1,366,423 $1,472,567 $1,583,032
 Substitute Teacher 28,842 38,836 37,809
 Para-Educator 0.30 0.30 0.43 12,342 15,553 18,175
 Coach/Advisor 8,169 5,363 5,370
Total Instructional Staff 22.09 20.73 22.09 1,415,776 1,532,319 1,644,386
 Mental Health 0.80 0.80 0.80 54,576 58,298 59,357
 Nurse 0.50 0.50 0.50 16,564 17,227 17,738
 Administrator 1.00 1.00 1.00 88,627 87,561 88,446
 Secretarial 2.00 2.00 2.00 49,815 49,565 50,065
 Custodian 1.00 1.00 1.00 25,999 27,248 27,521
 Other 6,486 12,513 334
Total Salaries 27.39 26.03 27.39 1,657,843 1,784,731 1,887,847

BENEFITS
 PERA 259,958 270,912 304,426
 Medicare 25,359 25,870 27,417
 Employee Benefits 161,124 185,639 189,711
Total Benefits 446,441 482,421 521,554

OTHER EXPENDITURES
 Purchased Services 62,686 61,477 61,727
 Utilities 72,227 53,302 67,514
 Supplies and Materials 46,594 33,367 36,305
 Other Objects 625 500 -                       
Total Other 182,132 148,646 165,546

GRAND TOTAL $2,286,416 $2,415,798 $2,574,947

Projected Student Enrollment - FTE 364.0 389.5 389.5
Cost per Student - FTE $6,281 $6,202 $6,611

BUDGETED  STAFFING
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Greenwood Elementary Mission 
 
Greenwood Elementary provides students with a rich environment that is conducive to teaching and 
learning.  Greenwood staff and parents eagerly team together to build upon the assets and values that 
all children need to lead successful lives. Our focus on high academic achievement is paired with a goal 
of developing a strong sense of character. We work to develop respect for self and others and respect 
for the world around us.  Greenwood strives to build a caring community of learners in a safe and 
nurturing environment.  
 
POINTS OF SCHOOL PRIDE: 
 

 Students are exposed to a rigorous curriculum that honors many learning styles and supports all 
students in reaching their greatest potential. 

 A balanced education is highly valued and includes quality instruction in Music, Art, and Physical 
Education. 

 Dedicated volunteers are vital to the success of our classrooms. Teachers are passionate about 
collaborating and continuing their education as life-long learners. 

 Our students’ success is the result of strong relationships and communication between the child, 
parent, and teacher. We are a “Caring Community.” 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
 
EXCELLENCE GOAL: For 2012-13, Greenwood Elementary will maintain a CSAP Median Growth 
Percentile of 60 or higher in reading. 
 
 
EQUITY GOAL: By 2012-13, the Median Growth Percentile for American Indian, Black and Hispanic 
students will be 55 or higher in reading. 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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HERITAGE
HERITAGE ELEMENTARY

6867 E. Heritage Pl. South
Centennial, CO 80111
Principal: Mary Pirog
Main Office: 720-554-3500
www.her.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 14.11 13.34 13.62 $689,310 $864,542 $903,374
 Substitute Teacher 20,336 18,446 18,555
 Para-Educator 1.85 1.85 1.85 84,608 85,205 85,887
 Coach/Advisor 4,230 5,363 5,370
Total Instructional Staff 15.96 15.19 15.47 798,484 973,556 1,013,186
 Mental Health 1.50 1.50 1.50 59,532 79,423 107,256
 Nurse 0.50 0.50 0.50 16,384 17,227 17,738
 Administrator 1.00 1.00 1.00 88,936 87,836 88,721
 Secretarial 2.00 2.00 2.00 49,910 49,660 50,170
 Custodian 1.00 1.00 1.00 24,686 27,248 27,521
 Other 556 334 334
Total Salaries 21.96 21.19 21.47 1,038,488 1,235,284 1,304,926

BENEFITS
 PERA 164,657 187,618 210,093
 Medicare 16,963 17,911 18,921
 Employee Benefits 111,388 124,976 130,350
Total Benefits 293,008 330,505 359,364

OTHER EXPENDITURES
 Purchased Services 47,538 45,198 43,794
 Utilities 65,941 83,765 83,198
 Supplies and Materials 42,263 30,122 30,572
 Capital Outlay 498 500 500
 Other Objects 1,855 525 575
Total Other 158,095 160,110 158,639

GRAND TOTAL $1,489,591 $1,725,899 $1,822,929

Projected Student Enrollment - FTE 275.5 272.5 272.5
Cost per Student - FTE $5,407 $6,334 $6,690

BUDGETED  STAFFING
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Heritage Elementary Mission 
 
Our focus is to teach our students to think, understand, connect, and succeed for a lifetime. We develop 
strategies and skills that promote deep thinking and long-term understanding in reading, writing, math, 
science, and social studies. Students engage in a learner-centered environment where thoughtfulness is 
nurtured and understanding grows. Teachers encourage students to reflect on their understanding and 
share their emerging ideas with others. A community for learning is built on rigorous expectations, 
student-led routines, authentic experiences, and trusting relationships. We also value meaningful and 
purposeful experiences with art, music, and physical education and children using technology as a tool 
to practice skills, research, and create documents and presentations. 
 
POINTS OF SCHOOL PRIDE:  
 

 Instructional approach teaches students how to think with strategy and skill through discovery, 
inquiry, problem solving, cooperation, and decision making. 

 Expert teachers specialize content teaching math, science, and social studies or language arts 
at each grade level with each classroom for half a day. 

 Integration of technology, laptops, projectors, cameras, clickers, informational resources, and 
software used to gather, organize, and present information. 

 Extracurricular opportunities include foreign language, art, robotics, jump rope club, chess club, 
musical clubs, and science club. 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, the Median Growth Percentile in math will be 60 or higher for all 
students. 
 
EQUITY GOAL: By 2012-13, the percent of Black and Hispanic student scoring proficient or advanced 
will meet or exceed 80% on the CSAP writing test and meet or exceed 70% on the CSAP science test. 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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HIGH PLAINS
HIGH PLAINS ELEMENTARY

6100 S. Fulton St.
Englewood, CO 80111
Principal: Lisa Morris
Main Office: 720-554-3600
www.highp.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 30.32 26.66 27.17 $1,617,234 $1,676,751 $1,742,905
 Substitute Teacher 30,177 38,232 36,770
 Para-Educator 0.65 0.65 0.45 23,916 23,916 23,409
 Coach/Advisor 5,412 5,363 5,370
Total Instructional Staff 30.97 27.31 27.62 1,676,739 1,744,262 1,808,454
 Mental Health 0.80 0.80 0.80 73,485 62,450 64,159
 Nurse 1.00 1.00 1.00 50,464 51,238 51,844
 Administrator 1.00 1.00 1.00 86,060 84,660 85,515
 Secretarial 2.00 2.00 2.00 47,576 47,762 48,251
 Custodian 1.00 1.00 1.00 25,874 27,478 27,943
 Other 6,320 334 334
Total Salaries 36.77 33.11 33.42 1,966,518 2,018,184 2,086,500

BENEFITS
 PERA 294,592 304,992 336,356
 Medicare 28,822 29,198 30,298
 Employee Benefits 186,120 214,546 226,241
Total Benefits 509,534 548,736 592,895

OTHER EXPENDITURES
 Purchased Services 68,263 69,679 67,179
 Utilities 106,139 104,983 104,316
 Supplies and Materials 50,281 52,212 52,095
 Other Objects 2,134 500 500
Total Other 226,817 227,374 224,090

GRAND TOTAL $2,702,869 $2,794,294 $2,903,485

Projected Student Enrollment - FTE 480.5 482.0 482.0
Cost per Student - FTE $5,625 $5,797 $6,024

BUDGETED  STAFFING
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High Plains Elementary Mission 
 
Our High Plains Community, which refers to parents, teachers, students, and anyone involved in the 
education of our student population, is committed to building a collaborative learning environment that 
promotes lifelong education growth. In our continuous pursuit of excellence, we endeavor to create a 
school that acknowledges the whole child. We accept challenges, share ownership, and put forth 
admirable effort in the quest to teach and learn. 
 
POINTS OF SCHOOL PRIDE: 
 

 High Plains is a richly diverse school that has a long tradition of reaching beyond the core 
subjects to inspire all children to be life-long learners. 

 High Plains provides a dynamic array of extracurricular activities including Intramurals, Honor 
Choir, Art Club, Chess Club, Jump Rope Club, Spanish, and Band. 

 The PTCO and parent community are strong supporters of the school and have raised money 
for technology and educational initiatives to benefit our students. 

 Our Accountability Advisory Committee is a strong advocate for the school, and is one of the 
largest and most representative school Accountability Advisory Committees in the Cherry Creek 
School District. 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: For 2012-13, the Median Growth Percentile in writing for 4th and 5th grade 
students will be maintained at 65 or will increase over the next three years. 
 
 
EQUITY GOAL: For 2012-13, the Median Growth Percentile in reading will increase from 49 to 55 or 
above for Black and Hispanic 4th and 5th grade students. 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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HIGHLINE COMMUNITY

HIGHLINE COMMUNITY ELEMENTARY

11000 E. Exposition Ave.
Aurora, CO 80012
Principal: Ryan Langdon
Main Office: 720-747-2300
www.highline.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 34.68 31.54 34.92 $1,938,909 $2,080,159 $2,354,710
 Substitute Teacher 55,917 47,980 47,889
 Para-Educator 2.59 2.59 1.40 67,308 67,308 67,847
 Coach/Advisor 5,809 5,363 5,370
Total Instructional Staff 37.27 34.13 36.32 2,067,943 2,200,810 2,475,816
 Mental Health 2.30 2.30 2.30 128,353 134,427 135,204
 Nurse 1.00 1.00 1.00 39,478 40,626 41,869
 Administrator 1.00 1.00 1.00 88,364 86,064 86,866
 Secretarial 3.00 3.00 2.00 58,677 80,507 53,228
 Custodian 1.00 1.00 1.00 26,588 27,248 34,185
 Other 13,653 1,312 424
Total Salaries 45.57 42.43 43.62 2,423,056 2,570,994 2,827,592

BENEFITS
 PERA 385,040 389,072 453,802
 Medicare 37,442 37,304 41,046
 Employee Benefits 255,214 299,672 314,443
Total Benefits 677,696 726,048 809,291

OTHER EXPENDITURES
 Purchased Services 82,831 77,685 77,982
 Utilities 133,410 133,707 132,899
 Supplies and Materials 66,746 61,390 63,656
 Capital Outlay 646 -                       -                       
 Other Objects 2,082 1,350 1,366
Total Other 285,715 274,132 275,903

GRAND TOTAL $3,386,467 $3,571,174 $3,912,786

Projected Student Enrollment - FTE 588.8 606.7 606.7
Cost per Student - FTE $5,751 $5,886 $6,449

BUDGETED  STAFFING
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Highline Community Elementary Mission 
 
Highline is a community of learners where: Parents, community, and faculty are committed to make a 
difference in our pursuit of excellence for every student. Students achieve in a safe, nurturing 
environment. Students are expected to take responsibility for their learning and behavior within this 
supportive atmosphere. A balanced program supports the whole child in body, mind, and spirit. 
Individual diversity is respected and valued. Individuals trust, respect, and support each other as they 
learn and grow.  
 
Highline is a unique community with a large number of English Language Learners. In our English 
Language Acquisition Program (ELA), students acquire English proficiency while simultaneously 
respecting their native languages and cultures. Highline also offers English classes for our non-English 
speaking community members. 
 
POINTS OF SCHOOL PRIDE: 
 

 Our diverse parent community works collaboratively with our outstanding educators to ensure a 
learning environment where all students can prosper. 

 State-of-the-art technology, including laptops, SMART Boards, and iPods are incorporated into 
daily classroom instruction. 

 Students and staff take pride in our school as we work hard to follow our C.A.R.E.S. philosophy 
(Caring, Attitude, Respect, Excellence, and Safety). 

 Our diverse student population is celebrated and honored daily. We have a wonderful 
environment where all are valued and they have the opportunity to achieve. 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, 67.5% of students will be proficient or advanced in reading and 
63.5% in math. The Median Growth Percentile will be 50 in reading and 60 in math.  
 
EQUITY GOAL: By 2012-13, 67% of Black and Hispanic students will be proficient or advanced in 
reading, while white students will maintain 67%; 66% of Black and Hispanic will be proficient or 
advanced in math, while white students will maintain 66%. The Median Growth Percentile for Black and 
Hispanic students will be 55 in reading. 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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HOLLY HILLS/HOLLY RIDGE

HOLLY HILLS ELEMENTARY
6161 E. Cornell Ave.
Denver, CO 80222
Main Office: 720-747-2500

HOLLY RIDGE ELEMENTARY
3301 S. Monaco Pkwy.
Denver, CO 80222
Main Office: 720-747-2400
Principal: Chad Gerity
www.holly.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 32.98 33.04 32.99 $2,027,192 $2,113,079 $2,158,357
 Substitute Teacher 43,426 45,623 45,277
 Para-Educator 2.11 2.11 2.11 86,045 86,045 87,130
 Coach/Advisor 1,815 5,363 5,370
Total Instructional Staff 35.09 35.15 35.10 2,158,478 2,250,110 2,296,134
 Mental Health 1.50 1.50 1.50 114,127 111,401 111,818
 Nurse 1.00 1.00 1.00 39,966 39,616 46,324
 Administrator 2.00 2.00 2.00 158,714 156,180 157,727
 Secretarial 4.00 4.00 4.00 107,515 101,201 95,426
 Custodian 2.00 2.00 2.00 68,904 68,894 67,611
 Other 5,847 2,144 822
Total Salaries 45.59 45.65 45.60 2,653,551 2,729,546 2,775,862

BENEFITS
 PERA 410,776 414,331 446,984
 Medicare 42,019 39,577 40,307
 Employee Benefits 262,732 257,364 283,831
Total Benefits 715,527 711,272 771,122

OTHER EXPENDITURES
 Purchased Services 95,398 95,825 97,386
 Utilities 155,453 143,362 137,291
 Supplies and Materials 70,817 61,520 54,362
 Capital Outlay 2,320 -                       -                       
 Other Objects 2,392 2,670 2,750
Total Other 326,380 303,377 291,789

GRAND TOTAL $3,695,458 $3,744,195 $3,838,773

Projected Student Enrollment - FTE 574.8 583.6 584.1
Cost per Student - FTE $6,429 $6,416 $6,572

BUDGETED  STAFFING
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Holly Hills/Holly Ridge Elementary Mission 
 

Holly Hills and Holly Ridge are committed to developing learning environments in which all learners 
succeed.  Reflecting our best knowledge about learning processes, these environments will be 
cooperative, interactive, rigorous, and responsive to the needs of diverse learners. 
 
WE BELIEVE: 

 that all children have a right to be safe, to be respected, to be challenged, and to learn 
 that diversity strengthens the world and should be honored, protected, and experienced 

 
POINTS OF SCHOOL PRIDE: 
 

 We have a wonderfully diverse student population and a staff committed to the success of all 
students. 

 We are a Positive Behavior Support school with an extremely effective PBS program in place. 
 Our school is below the national average in daily behavioral referrals and our total number 

continues to decline. 
 The Hollys’ staff is highly motivated and successfully inspires each child to achieve his or her 

potential. 
 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By Spring of 2013, the percentage of Holly Ridge/Hills students who score 
proficient or advanced in reading will increase to 67% and in math will increase to 70%. 
 
EQUITY GOAL: By Spring of 2013, the percentage of Holly Ridge/Hills students of color and male 
students who score proficient or advanced in math will be 61% and in reading will increase to 63%. 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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HOMESTEAD
HOMESTEAD ELEMENTARY

7451 S. Homestead Pkwy.
Centennial, CO 80112
Principal: Kim Kenyon
Main Office: 720-554-3700
www.home.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 27.19 25.50 26.93 $1,553,149 $1,722,756 $1,856,914
 Substitute Teacher 30,237 37,147 35,014
 Para-Educator 1.47 1.47 1.18 53,760 66,260 45,596
 Coach/Advisor 6,794 5,363 5,370
Total Instructional Staff 28.66 26.97 28.11 1,643,940 1,831,526 1,942,894
 Mental Health 0.40 0.40 0.40 52,728 27,670 28,175
 Nurse 1.00 1.00 1.00 36,736 37,414 38,539
 Administrator 1.00 1.00 1.00 87,584 101,784 90,678
 Secretarial 2.00 2.00 2.00 50,894 50,393 50,908
 Custodian 1.00 1.00 1.00 29,984 29,984 30,284
 Other 683 -                       334
Total Salaries 34.06 32.37 33.51 1,902,549 2,078,771 2,181,812

BENEFITS
 PERA 313,662 336,752 351,272
 Medicare 39,496 41,420 31,636
 Employee Benefits 177,502 171,125 210,786
Total Benefits 530,660 549,297 593,694

OTHER EXPENDITURES
 Purchased Services 63,938 60,338 61,323
 Utilities 100,518 132,306 131,518
 Supplies and Materials 54,679 53,228 54,724
 Capital Outlay 10,464 1,000 -                       
 Other Objects 1,934 -                       2,375
Total Other 231,533 246,872 249,940

GRAND TOTAL $2,664,742 $2,874,940 $3,025,446

Projected Student Enrollment - FTE 481.0 495.0 495.0
Cost per Student - FTE $5,540 $5,808 $6,112

BUDGETED  STAFFING
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Homestead Elementary Mission 
 
Homestead is committed to using varied instructional strategies focused on helping all students succeed.
These strategies are based on best practice and include direct instruction to enhance skill attainment, 
projects for skill application, and homework to reinforce classroom learning. 
 
POINTS OF SCHOOL PRIDE: 
 

 We offer a variety of extracurricular opportunities including math/spelling competitions, choir, 
band, drama, student council, science, art clubs, and others. 

 State-of-the-art technology is integrated into classroom instruction. Students are engaged in 
podcasting, classroom blogs, and SMART Board technology. 

 Our parent/community organization has raised funding to support technology, curriculum, and 
instruction that impacts the success of our children. 

 Homestead has been ranked in the Top 10 of all elementary schools in the state and is a 
consistent winner of the John Irwin School of Excellence Award. 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, the percentage of proficient and advanced students on the writing 
CSAP will be at or above 90%. The Median Growth Percentile in writing will be at or above 60. 
 
EQUITY GOAL: By 2012-13, the percentage of proficient and advanced Black and Hispanic students on 
the writing CSAP will be at or above 81%.  By 2012-13, the Median Growth Percentile for Black and 
Hispanic students in writing will be at or above 55. 
 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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INDEPENDENCE
INDEPENDENCE ELEMENTARY

4700 S. Memphis St.
Aurora, CO 80015
Principal: Matthew McDonald
Main Office: 720-886-8200
www.indep.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 29.61 26.23 26.24 $1,624,373 $1,751,943 $1,775,356
 Substitute Teacher 40,151 46,345 39,244
 Para-Educator 1.44 1.44 1.00 47,340 63,647 43,393
 Coach/Advisor 6,016 5,363 5,370
Total Instructional Staff 31.05 27.67 27.24 1,717,880 1,867,298 1,863,363
 Mental Health 1.50 1.50 1.50 110,008 111,567 112,696
 Nurse 1.00 1.00 1.00 72,976 54,442 54,997
 Administrator 1.00 1.00 1.00 86,169 86,169 87,033
 Secretarial 2.00 2.00 2.00 58,967 57,517 59,070
 Custodian 1.00 1.00 1.00 27,480 27,478 27,753
 Other 1,072 334 334
Total Salaries 37.55 34.17 33.74 2,074,552 2,204,805 2,205,246

BENEFITS
 PERA 336,186 333,764 357,373
 Medicare 33,845 31,970 32,197
 Employee Benefits 211,091 234,765 238,235
Total Benefits 581,122 600,499 627,805

OTHER EXPENDITURES
 Purchased Services 77,280 78,639 78,145
 Utilities 97,465 107,989 107,182
 Supplies and Materials 50,020 35,018 34,756
 Capital Outlay 542 1,105 2,105
 Other Objects 1,993 1,208 1,208
Total Other 227,300 223,959 223,396

GRAND TOTAL $2,882,974 $3,029,263 $3,056,447

Projected Student Enrollment - FTE 476.4 462.3 462.3
Cost per Student - FTE $6,052 $6,553 $6,611

BUDGETED  STAFFING
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Independence Elementary Mission 
 
To create a community of lifelong learners that values each individual and strives for excellence in all 
areas.   We Believe In: 

 Safety for our students and staff  Respect for all 
 Personal responsibility  Inclusion of everyone 

 
POINTS OF SCHOOL PRIDE: 
 

 We have numerous enrichment activities before and after school. We have an amazing choir, 
drama club, tutoring club, and environmental green club. 

 Our students pride themselves on being S.T.A.R. students. They believe in demonstrating 
Safety, Teamwork, a positive Attitude, and Responsibility. 

 Forty percent of our teachers are trained extensively in the use of technology in their teaching 
and classrooms. We offer in-house technology workshops throughout the year. 

 We have six instructional coaches: three Differentiation, one English Second Language 
(ESL), and two Collaborative Action for Research in Equity (CARE). 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, the percent of all students scoring proficient or advanced in 
reading will increase from 69% to 74% and in math will increase from 71% to 76%. The percent of 
K-5 students scoring proficient or advanced in reading will increase by 10% from fall to spring on the 
DRA2 assessment (by fall, 52% and by spring, 62%). The Median Growth Percentile in reading and 
math will increase from 57 to 62. 
 
EQUITY GOAL: By 2012-13, the percent of students of color scoring proficient or advanced will 
increase from 54% to 59%. By spring, the Median Growth Percentile for Black students scoring 
proficient or advanced in math will increase from the State Median Growth Percentile of 50 to 55.    
For 2nd-5th grade students, 80% will meet RIT Gain Expectations in math. 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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INDIAN RIDGE
INDIAN RIDGE ELEMENTARY

16501 E. Progress Dr.
Aurora, CO 80015
Principal: Dee Bench
Main Office: 720-886-8400
www.indian.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 28.33 28.29 28.17 $1,762,243 $1,876,915 $1,895,564
 Substitute Teacher 44,167 40,175 36,784
 Para-Educator 1.88 1.88 1.00 67,626 67,626 38,070
 Coach/Advisor 8,532 5,363 5,370
Total Instructional Staff 30.21 30.17 29.17 1,882,568 1,990,079 1,975,788
 Mental Health 1.00 1.00 1.00 70,182 79,849 84,419
 Nurse 1.00 1.00 1.00 36,547 37,414 38,539
 Administrator 1.00 1.00 1.00 90,662 88,362 89,248
 Secretarial 2.00 2.00 2.00 53,751 53,501 54,051
 Custodian 1.00 1.00 1.00 41,432 41,426 41,840
 Other 1,081 1,428 1,428
Total Salaries 36.21 36.17 35.17 2,176,223 2,292,059 2,285,313

BENEFITS
 PERA 337,153 346,483 369,322
 Medicare 28,186 33,220 33,267
 Employee Benefits 219,809 233,872 246,104
Total Benefits 585,148 613,575 648,693

OTHER EXPENDITURES
 Purchased Services 81,861 76,157 74,657
 Utilities 123,998 130,101 129,313
 Supplies and Materials 61,886 60,847 58,773
 Capital Outlay 17,104 2,000 2,000
 Other Objects 979 -                       -                       
Total Other 285,828 269,105 264,743

GRAND TOTAL $3,047,199 $3,174,739 $3,198,749

Projected Student Enrollment - FTE 530.5 515.5 515.5
Cost per Student - FTE $5,744 $6,159 $6,205

BUDGETED  STAFFING
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Indian Ridge Elementary Mission 
 
We strive to educate the whole child, providing excellent art, music, physical education, media and 
technology programs. Understanding that students come from a variety of backgrounds, and with a 
variety of learning needs, we offer comprehensive support for our students with special needs.  
 
POINTS OF SCHOOL PRIDE: 
 

 Our students participate in a variety of after school activities, including sports, choir, drama, 
art, and other specialized activities. 

 Our students and teachers are actively involved in community events and participate regularly 
in global fundraising events. 

 Our parent organization provides funding for technology for each grade level, instructional 
resources and educational initiatives to benefit our children. 

 We emphasize teaching high level thinking and problem-solving skills which will prepare our 
children for the 21st Century job market. 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, 80% of students will score proficient or advanced in writing. The 
Median Growth Percentile in math will be at or above 60 for the next three years. 
 
EQUITY GOAL: By 2012-13, 68% of Black and Hispanic students will score proficient or above on the 
CSAP writing test. The Median Growth Percentile for Special Education students will maintain at 50 or 
above in reading. 
 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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MEADOW POINT
MEADOW POINT ELEMENTARY

17901 E. Grand Ave.
Aurora, CO 80015
Principal: John Cramer
Main Office: 720-886-8600
www.meadow.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 23.95 20.66 20.58 $1,429,152 $1,445,179 $1,461,435
 Substitute Teacher 36,616 34,342 28,661
 Para-Educator 1.34 1.34 1.25 50,986 50,986 47,548
 Coach/Advisor 1,533 5,363 5,370
Total Instructional Staff 25.29 22.00 21.83 1,518,287 1,535,870 1,543,014
 Mental Health 1.00 1.00 1.00 52,129 43,610 45,728
 Nurse 1.00 1.00 1.00 43,582 44,119 45,244
 Administrator 1.00 1.00 1.00 84,888 83,788 84,629
 Secretarial 2.00 2.00 2.00 54,014 53,264 53,798
 Custodian 1.00 1.00 1.00 27,234 27,228 27,500
 Other 617 334 334
Total Salaries 31.29 28.00 27.83 1,780,751 1,788,213 1,800,247

BENEFITS
 PERA 282,709 269,802 289,840
 Medicare 27,549 25,881 26,104
 Employee Benefits 198,582 247,233 254,440
Total Benefits 508,840 542,916 570,384

OTHER EXPENDITURES
 Purchased Services 73,894 69,075 71,075
 Utilities 84,785 90,156 89,348
 Supplies and Materials 51,702 34,846 35,591
 Capital Outlay 178 700 700
 Other Objects 5,005 3,620 3,625
Total Other 215,564 198,397 200,339

GRAND TOTAL $2,505,155 $2,529,526 $2,570,970

Projected Student Enrollment - FTE 403.5 373.5 373.5
Cost per Student - FTE $6,209 $6,772 $6,883

BUDGETED  STAFFING
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Meadow Point Elementary Mission 
 
We teach children to be lifelong learners and caring citizens in the community. Our staff is committed 
to providing a safe and positive school environment where children come first, and their education is 
critical. We believe this occurs best when teachers and parents work as a team for the benefit of the 
child. 
 
POINTS OF SCHOOL PRIDE: 
 

 Meadow Point is a member of the Accelerated Schools Project. We are implementing 
initiatives at an accelerated rate to increase achievement in the core areas. 

 Students at Meadow Point raised over $1,600 for Pennies for Patients. It goes toward 
assisting children who have cancer at Children’s Hospital. 

 Over 100 students, who displayed and demonstrated Great Grizzly behavior, were 
recognized. A Great Grizzly is Safe, Respectful, Responsible, and a Lifelong Learner.  

 We offer free extended day learning for our students who need extra assistance with 
academic needs. Over 70 students take advantage of these services. 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, 70% of students will score proficient or above on the CSAP math 
test. The Median Growth Percentile in math will be at or above 55. 
 
 
EQUITY GOAL: By 2012-13, 60% of Black male students will score proficient or advanced on the 
CSAP math test; 35% of Special Education students will score partially proficient or higher on the 
CSAP math test. The Median Growth Percentile for Black students will be at or above 52 in math. 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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MISSION VIEJO
MISSION VIEJO ELEMENTARY

3855 S. Alicia Pkwy.
Aurora, CO 80013
Principal: Andre Pearson
Main Office: 720-886-8000
http://missionpossible.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 34.56 31.64 32.21 $2,050,940 $2,111,098 $2,185,610
 Substitute Teacher 44,371 44,383 37,993
 Para-Educator 1.56 1.56 1.56 77,563 74,197 74,906
 Coach/Advisor 6,208 5,363 5,370
Total Instructional Staff 36.12 33.20 33.77 2,179,082 2,235,041 2,303,879
 Mental Health 1.10 1.10 1.10 80,101 75,199 75,938
 Nurse 1.00 1.00 1.00 51,679 51,844 53,739
 Administrator 1.00 1.00 1.00 86,000 86,000 86,865
 Secretarial 3.00 3.00 3.00 81,877 80,677 70,268
 Custodian 1.00 1.00 1.00 27,226 27,228 27,500
 Other 5,738 1,562 1,562
Total Salaries 43.22 40.30 40.87 2,511,703 2,557,551 2,619,751

BENEFITS
 PERA 383,627 386,825 421,780
 Medicare 37,581 37,084 37,986
 Employee Benefits 218,955 268,730 278,741
Total Benefits 640,163 692,639 738,507

OTHER EXPENDITURES
 Purchased Services 89,876 79,793 78,918
 Utilities 107,467 116,572 116,006
 Supplies and Materials 53,762 66,748 76,044
 Other Objects 6,962 4,150 1,975
Total Other 258,067 267,263 272,943

GRAND TOTAL $3,409,933 $3,517,453 $3,631,201

Projected Student Enrollment - FTE 583.5 578.5 578.5
Cost per Student - FTE $5,844 $6,080 $6,277

BUDGETED  STAFFING
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Mission Viejo Elementary Mission 
 
Mission Viejo strives for academic excellence and the highest standards of achievement as expressed 
by the Colorado State Model Content Standards. Just as importantly, Mission Viejo strives to develop 
powerful social and emotional ideals, which include the performing arts and the technological and 
cultural growth and development of the whole child. We believe excellence finds its best representation 
within a school community where education is enhanced by nurturing parental support, shared values, 
and balanced growth of self and others. 
 
POINTS OF SCHOOL PRIDE: 
 

 Mission Viejo has computers and Promethean Interactive SMART Boards in every classroom, 
as well as a dedicated computer lab with 40 additional computers. 

 Students participate in the following: Student Council, Destination Imagination, math 
competitions, and District Spelling and Geography Bees. 

 Homework Club offers the opportunity for every student before and after school to get help with 
class-assigned work. 

 Our PTCO is involved in fundraising and working with students and staff to make us the best 
school it can be for all. Our Assets Program is key to our students’ success. 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, the percent of students scoring proficient or advanced will be at or 
above 75% on the CSAP math test and at or above 60% on the CSAP writing test.  
 
EQUITY GOAL: By 2012-13, there will be no gap between Black, Hispanic and Native American 
students and White/Asian students. The Median Growth Percentile for White/Asian students will be 
maintained at or above 50 in math. The Median Growth Percentile for students of color will be 
maintained at 60 in math. 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 

83

83

73

141

125

128

76

82

81

0% 20% 40% 60% 80% 100%

2008-09

2009-10

2010-11

Number of Mission Viejo 3rd - 5th Grade 
Students in Each 

Performance Level for CSAP Math

Advanced Proficient

Partially Proficient Unsatisfactory

28

52

38

62 61 58

47

70

45
45 52

62

41 41

50

53
54

67

46

62 62

0

10

20

30

40

50

60

70

80

Grade 4 Grade 5 Grade 4 Grade 5 Grade 4 Grade 5

Reading Math Writing

Median Student Growth Percentiles 
Compared to State Growth Median

2009-2011

2009 2010 2011

Colorado State Growth Median = 50th Percentile

Financial Plan FY2012-13 57 Elementary Education



PEAKVIEW
PEAKVIEW ELEMENTARY

19451 E. Progress Cr.
Centennial, CO 80015
Principal: Nickie Ware
Main Office: 720-886-3100
www.peakview.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 29.70 27.40 27.45 $2,040,464 $1,858,929 $1,925,892
 Substitute Teacher 64,831 42,836 39,564
 Para-Educator 1.99 1.99 1.99 76,443 76,443 77,205
 Coach/Advisor 5,505 5,363 5,370
Total Instructional Staff 31.69 29.39 29.44 2,187,243 1,983,571 2,048,031
 Mental Health 1.00 1.00 1.00 60,522 81,311 82,331
 Nurse 1.00 1.00 1.00 31,565 33,688 35,180
 Administrator 1.00 1.00 1.00 95,880 95,880 84,840
 Secretarial 2.00 2.00 2.00 76,442 56,940 57,509
 Custodian 1.00 1.00 1.00 29,204 29,211 28,301
 Other 3,551 1,662 1,462
Total Salaries 37.69 35.39 35.44 2,484,407 2,282,263 2,337,654

BENEFITS
 PERA 350,526 343,382 376,035
 Medicare 34,804 32,897 33,866
 Employee Benefits 201,711 225,037 235,323
Total Benefits 587,041 601,316 645,224

OTHER EXPENDITURES
 Purchased Services 78,049 71,123 71,473
 Utilities 125,782 142,173 141,385
 Supplies and Materials 70,775 54,032 55,410
 Other Objects 9,617 1,100 600
Total Other 284,223 268,428 268,868

GRAND TOTAL $3,355,671 $3,152,007 $3,251,746

Projected Student Enrollment - FTE 534.5 518.0 518.5
Cost per Student - FTE $6,278 $6,085 $6,271

BUDGETED  STAFFING
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Peakview Elementary Mission 
 
We are committed to Peakview being a place where we will: 

 Develop and display traits of compassion, respect, and cooperation 
 Demonstrate a sense of purpose that reflects a commitment to discovery, productivity, and 

initiative 
 Encourage and exhibit a spirit of inventiveness, curiosity, and ingenuity 
 Build a solid foundation of academic concepts and skills, combined with the attitudes needed to 

use them 
 Identify and nurture our personal capacities to solve problems, evaluate choices, make decisions, 

and take risks 
 Understand and value the importance of our connection to the community and the world beyond 

 
POINTS OF SCHOOL PRIDE: 
 

 Peakview students utilize the new computer lab, carts of laptops and SMART Boards to 
become proficient in the use of technology. 

 Students participate in the very successful Reading Together program. Intermediate students 
tutor younger children on a weekly basis. 

 Students participate in a variety of extracurricular opportunities, including choir, intramurals, 
Girls’ Math, Boys’ Book Club, Science Club, and others. 

 Our parent organization, PTO, has raised money to support instructional resources, 
technology, and to provide enrichment opportunities for students. 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: For 2012-13, the percentage of students scoring Proficient/Advanced on TCAP 
will be maintained at 90% or above in reading and will be 85% in writing. 
 
EQUITY GOAL:  For 2012-13, the percentage of Black and Hispanic students scoring proficient or 
advanced in reading will be at or above 90%. 
 
By 2012-13, the Median Growth Percentile for English Language Learners and students with disabilities 
will be at 65 in writing. 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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PINE RIDGE
PINE RIDGE ELEMENTARY

6525 South Wheatlands Parkway
Aurora, CO 80016
Principal: Darin Carney
Main Office: 720-886-8800
www.pre.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 27.27 30.80 30.98 $1,047,551 $1,718,968 $1,786,858
 Substitute Teacher 25,959 35,927 43,470
 Para-Educator 1.77 -                        -                       68,648
 Coach/Advisor 5,212 5,363 5,370
Total Instructional Staff 27.27 30.80 32.75 1,078,722 1,760,258 1,904,346
 Mental Health 1.00 1.00 1.00 40,984 72,020 72,252
 Nurse 1.00 1.00 1.00 38,265 41,588 44,370
 Administrator 1.00 1.00 1.00 97,488 97,489 98,464
 Secretarial 2.00 2.00 2.00 53,714 49,359 49,854
 Custodian 1.00 1.00 1.00 25,074 31,299 27,521
 Other 921 334 334
Total Salaries 33.27 36.80 38.75 1,335,168 2,052,347 2,197,141

BENEFITS
 PERA 217,877 311,823 353,740
 Medicare 22,296 29,760 31,859
 Employee Benefits 135,027 223,383 241,863
Total Benefits 375,200 564,966 627,462

OTHER EXPENDITURES
 Purchased Services 64,209 68,612 70,112
 Utilities 111,470 159,750 162,308
 Supplies and Materials 31,249 56,889 60,123
 Other Objects 1,168 1,300 1,500
Total Other 208,096 286,551 294,043

GRAND TOTAL $1,918,464 $2,903,864 $3,118,646

Projected Student Enrollment - FTE 451.0 574.5 574.5
Cost per Student - FTE $4,254 $5,055 $5,428

BUDGETED  STAFFING
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Pine Ridge Elementary Mission 
 
Pine Ridge Elementary is a place where all students are challenged academically, provided the 
opportunity to be successful at their level, and given the opportunity to become well-rounded human 
beings and to be involved with activities outside of the “normal” school day. Students are engaged in 
exploring and challenging their minds through various teaching and learning methods. 
 
We believe that all students and staff will strive daily to “be the best they can be by being kind, 
respectful, motivated, a good listener, friendly, and helpful, which will lead to our success.” 
 
POINTS OF SCHOOL PRIDE: 
 

 We believe Balance = Success. 
 Every day, every child will work hard, learn more, have fun, and be successful 

 All students and staff will strive daily to “be the best that they can be” by being kind, respectful, 
motivated, a good listener, friendly, and helpful 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. Since 
Pine Ridge opened in August of 2010, the first CSAP tests were taken in spring of 2011. 
 
EXCELLENCE GOAL: By 2012-13, the Median Growth Percentile for 3rd, 4th, and 5th grade students in 
reading will maintain at 57 or increase with a focus on producing high growth for proficient high students. 
 
 
EQUITY GOAL: By spring 2012, the Median Growth Percentile for Black and Hispanic 3rd, 4th, and 5th 
grader students will increase from 74 to 80. 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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POLTON
POLTON ELEMENTARY

2985 S. Oakland St.
Aurora, CO 80014
Principal: Richie Strickland
Main Office: 720-747-2600
www.pol.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 20.34 22.00 22.78 $1,109,827 $1,274,058 $1,343,147
 Substitute Teacher 17,640 25,121 32,990
 Para-Educator 1.12 1.12 2.83 58,925 49,931 110,077
 Coach/Advisor 5,350 5,363 5,370
Total Instructional Staff 21.46 23.12 25.61 1,191,742 1,354,473 1,491,584
 Mental Health 1.20 1.20 1.20 81,044 91,742 88,177
 Nurse 1.00 1.00 1.00 37,529 38,539 39,649
 Administrator 1.00 1.00 1.00 95,021 93,621 104,411
 Secretarial 2.00 2.00 2.00 59,883 58,583 59,175
 Custodian 1.00 1.00 1.00 23,676 27,248 27,521
 Other 1,075 334 334
Total Salaries 27.66 29.32 31.81 1,489,970 1,664,540 1,810,851

BENEFITS
 PERA 218,862 227,743 291,547
 Medicare 23,357 24,136 26,257
 Employee Benefits 179,375 177,838 190,663
Total Benefits 421,594 429,717 508,467

OTHER EXPENDITURES
 Purchased Services 81,179 73,339 70,454
 Utilities 108,555 111,686 110,878
 Supplies and Materials 46,823 43,143 45,909
 Capital Outlay 3,186 -                       -                       
 Other Objects 1,435 1,040 1,750
Total Other 241,178 229,208 228,991

GRAND TOTAL $2,152,742 $2,323,465 $2,548,309

Projected Student Enrollment - FTE 389.5 427.0 427.0
Cost per Student - FTE $5,527 $5,441 $5,968

BUDGETED  STAFFING
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Polton Elementary Mission 
 
Polton is a safe and challenging place with respect to all, fun with all, pride in all, and success for all.  At 
Polton, we take pride in creating a strong academic and positive citizenship environment. Students 
embrace the theme of “Panther Pride”.  
 
We provide opportunities for children to become more successful and resourceful learners by teaching 
thinking strategies across the curriculum. These strategies include using background knowledge, 
visualization, asking questions, drawing inferences, synthesizing information, determining important 
information, and monitoring comprehension. 
 
POINTS OF SCHOOL PRIDE: 
 

 We have built a caring community at Polton Elementary to provide a safe, respectful, and 
inclusive place, where teachers can teach and students can learn. 

 Our PTCO raised over $12,000 in the fall fundraiser, which was spent directly on student 
field trips, assemblies, and purchasing supplies for the classrooms. 

 Students are engaged in active learning: small reading groups, playing math games, using 
technology, SMART Boards, and researching/writing on laptops. 

 Our teachers are highly qualified and have high expectations for all students. They are 
dedicated to their students and believe all children can learn. 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, all 5th grade students will meet or exceed 64% Proficient/Advanced 
on the Science TCAP. The Median Growth Percentile in reading for all students will be above 50. 
 
EQUITY GOAL: By 2012-13, Black and Hispanic students will meet or exceed 45% Proficient/Advanced 
on the Science TCAP. The Median Growth Percentile in reading for Special Education students will be at 
or above 50. 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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PONDEROSA
PONDEROSA ELEMENTARY

1885 S. Lima St.
Aurora, CO 80012
Principal: Elizabeth Sloan
Main Office: 720-747-2800
www.pond.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 38.56 39.20 40.37 $2,272,816 $2,555,022 $2,678,611
 Substitute Teacher 39,342 49,473 51,877
 Para-Educator 2.67 1.24 1.24 40,854 62,067 62,548
 Coach/Advisor 7,458 5,363 5,370
Total Instructional Staff 41.23 40.44 41.61 2,360,470 2,671,925 2,798,406
 Mental Health 1.40 1.40 1.40 61,894 65,125 68,735
 Nurse 1.00 1.00 1.00 35,838 36,304 37,414
 Administrator 1.00 1.00 1.00 85,889 84,660 85,515
 Secretarial 3.00 3.00 3.00 69,511 68,233 71,955
 Custodian 1.00 1.00 1.00 27,480 27,478 27,753
 Other 4,334 334 334
Total Salaries 48.63 47.84 49.01 2,645,416 2,954,059 3,090,112

BENEFITS
 PERA 402,561 447,425 497,641
 Medicare 40,373 42,799 44,835
 Employee Benefits 294,727 311,604 349,161
Total Benefits 737,661 801,828 891,637

OTHER EXPENDITURES
 Purchased Services 74,368 70,790 69,790
 Utilities 109,786 121,735 121,548
 Supplies and Materials 66,366 79,055 78,544
 Capital Outlay 2,128 -                       -                       
 Other Objects 808 -                       -                       
Total Other 253,456 271,580 269,882

GRAND TOTAL $3,636,533 $4,027,467 $4,251,631

Projected Student Enrollment - FTE 677.0 699.4 699.4
Cost per Student - FTE $5,372 $5,758 $6,079

BUDGETED  STAFFING
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Ponderosa Elementary Mission 
 
Ponderosa Elementary provides a rich learning environment designed to inspire every student to think, 
to learn, to achieve, to care. 
 
At Ponderosa, we foster mastery of basic skills, love of learning, respect for diversity, ability to solve 
problems, positive self-esteem, and respect for others. We hold high academic expectations for all of 
our students. Our curriculum and all our instructional practices focus on improving student achievement 
in areas of the Colorado State Model Content Standards. 
 
A successful partnership between family and school is paramount in achieving our goals. The 
Ponderosa staff recognizes and values parent volunteers and their support at our school. 
 
POINTS OF SCHOOL PRIDE: 
 

 Our school is dedicated to eliminating the achievement gap with our equity work. 

 Our parent community is an integral component of our school. 
 Our students participate in extracurricular opportunities which include: Student Council, Choir, 

Jump Rope for Heart, Basketball Club, Destination Imagination, and Homework Club. 
 We are a PBS (Positive Behavior System) school. We focus on what is right about Ponderosa 

Elementary and recognize the strength children have. 
 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, 73% of students will be proficient or advanced as measured by 
TCAP in reading and math. The Median Growth Percentile will be 65 in reading and math. 
 
EQUITY GOAL: By 2012-13, the achievement gap will decline by an additional 10% while increasing 
the achievement of all students in reading and math. The Median Growth Percentile for Black and 
Hispanic students will increase to 68 in reading and writing. 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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RED HAWK RIDGE
RED HAWK RIDGE ELEMENTARY

16251 E. Geddes Ave.
Centennial, CO 80016
Principal: Mike Wurdeman
Main Office: 720-886-3800
www.rhr.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 32.10 35.23 34.07 $1,520,338 $1,980,674 $1,979,766
 Substitute Teacher 36,412 48,147 49,167
 Para-Educator 2.40 2.40 2.90 131,765 95,097 109,178
 Coach/Advisor 5,088 5,363 5,370
Total Instructional Staff 34.50 37.63 36.97 1,693,603 2,129,281 2,143,481
 Mental Health 1.00 1.00 1.00 60,294 62,481 64,937
 Nurse 1.00 1.00 1.00 38,545 31,403 32,945
 Administrator 1.00 1.00 2.00 85,400 84,000 153,527
 Secretarial 3.00 3.00 3.00 48,969 69,218 74,846
 Custodian 1.00 1.00 1.00 27,670 27,666 27,943
 Other 757 334 334
Total Salaries 41.50 44.63 44.97 1,955,238 2,404,383 2,498,013

BENEFITS
 PERA 316,530 362,014 401,971
 Medicare 32,645 34,310 36,202
 Employee Benefits 208,422 245,979 263,544
Total Benefits 557,597 642,303 701,717

OTHER EXPENDITURES
 Purchased Services 91,442 77,728 79,725
 Utilities 124,172 135,837 137,888
 Supplies and Materials 82,510 64,138 62,116
 Capital Outlay 2,114 1,950 1,850
 Other Objects 1,420 -                       -                       
Total Other 301,658 279,653 281,579

GRAND TOTAL $2,814,493 $3,326,339 $3,481,309

Projected Student Enrollment - FTE 609.0 629.0 629.0
Cost per Student - FTE $4,621 $5,288 $5,535

BUDGETED  STAFFING
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Red Hawk Ridge Elementary Mission 
 Our mission is to empower all students to achieve academic excellence in a caring, 

collaborative community of learners. 
 Empower:  We spark the intrinsic desire in all students to explore interests and talents while 

understanding and building upon their strengths. We are dedicated to maximizing the potential 
in each student. 

 Caring: We create an environment where students practice and acknowledge compassion and 
empathy toward our community. 

 Collaborative: We recognize that perspectives of all persons are valuable and accept shared 
responsibility. 

 Community: We believe in shared dedication and responsibility of the child, family, school, and 
community in meeting challenges and celebrating success. 

 
POINTS OF SCHOOL PRIDE: 

 We offer programs for high performing students: honors classes for 4th and 5th graders, 
Reading Counts, Challenge Time, art shows, and High Flyer Assemblies. 

 Programs are provided to offer academic support to students: Title I, English Language 
Acquisition, Knowing Mathematics, Read Naturally, Success in Reading, and F.A.S.T. Phonics. 

 The enrichment programs at Red Hawk Ridge are: Jump Rope Team, Kids Running America, 
Computers for Kids, Destination Imagination, Boys’ and Girls’ Clubs, and Climbing Wall Club. 

 Our parents are informed and engaged participants in the education process. They are 
welcomed visitors and volunteers who help make a difference. 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, 80% of all students will score proficient or above on the CSAP math 
test. The Median Growth Percentile in math for all students will be at or above 60. 
 
EQUITY GOAL: By 2012-13, students with disabilities will exceed Specific Performance Framework 
(SPF) growth indicators in reading and writing; 74% of Black and Hispanic students will score proficient 
or above on the CSAP reading test. The Median Growth Percentile for Black and Hispanic students in 
math and reading will be at or above 55. 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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ROLLING HILLS
ROLLING HILLS ELEMENTARY

5756 S. Biscay St.
Aurora, CO 80015
Principal: Darla Thompson
Main Office: 720-886-3400
www.roll.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 36.72 35.19 33.79 $2,543,896 $2,433,125 $2,412,910
 Substitute Teacher 41,870 45,677 42,601
 Para-Educator 1.37 1.37 1.37 71,438 55,725 56,670
 Coach/Advisor 5,212 5,363 5,370
Total Instructional Staff 38.09 36.56 35.16 2,662,416 2,539,890 2,517,551
 Mental Health 1.20 1.20 1.20 69,013 77,068 79,861
 Nurse 1.00 1.00 1.00 43,892 38,849 39,475
 Administrator 2.00 2.00 1.00 178,326 158,000 90,387
 Secretarial 3.00 3.00 3.00 97,328 95,528 96,125
 Custodian 1.00 1.00 1.00 27,704 28,021 27,521
 Other 894 1,812 1,462
Total Salaries 46.29 44.76 42.36 3,079,573 2,939,168 2,852,382

BENEFITS
 PERA 432,651 444,320 459,716
 Medicare 43,777 42,620 41,403
 Employee Benefits 289,709 297,726 298,591
Total Benefits 766,137 784,666 799,710

OTHER EXPENDITURES
 Purchased Services 84,143 80,644 80,439
 Utilities 136,663 140,665 139,816
 Supplies and Materials 101,290 67,833 66,246
 Capital Outlay 2,939 3,541 3,668
 Other Objects 3,745 2,405 2,905
Total Other 328,780 295,088 293,074

GRAND TOTAL $4,174,490 $4,018,922 $3,945,166

Projected Student Enrollment - FTE 624.5 619.0 621.0
Cost per Student - FTE $6,685 $6,493 $6,353

BUDGETED  STAFFING
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Rolling Hills Elementary Mission 

Our mission is to hold high expectations and a strong commitment to excellence in academic 
achievement for all students. We will develop a strong foundation for more advanced learning and 
provide challenges for students who excel through differentiated classroom groupings. We believe that 
students thrive in nurturing, supportive, and orderly environments where safety, respect, and 
responsibility guide our students’ actions and reinforce a positive learning atmosphere. 

POINTS OF SCHOOL PRIDE: 

 

 Our school prides itself on the talents, curricular knowledge, and pedagogy of our teachers. 
 Rolling Hills students experience our guaranteed and viable standards, based on curriculum 

as well as extensions and supports based on individual needs. 
 Students enjoy school-sponsored extracurricular activities, clubs, and events throughout the 

year in areas enhancing the development of the whole child. 
 Active volunteers in our school have a positive impact on student achievement and learning. 

Parents enjoy our school organizations, events, and classrooms. 
 

 
PERFORMANCE MEASURES 

Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 

 
EXCELLENCE GOAL: For 2012-13, the Median Growth Percentile in reading on TCAP will be 
sustained at 64 or above.  
 
EQUITY GOAL: By 2012-13, 60%-70% of students of color will score proficient or advanced on the 
science TCAP. The TCAP Median Growth Percentile for students with disabilities will be 55 in all 
content areas. 
 

THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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SAGEBRUSH
SAGEBRUSH ELEMENTARY

14700 E. Temple Pl.
Aurora, CO 80015
Principal: Chris Toliver
Main Office: 720-886-8300
www.sage.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 30.69 28.13 29.01 $1,671,206 $1,792,998 $1,897,089
 Substitute Teacher 41,053 39,155 38,155
 Para-Educator 1.27 1.27 1.42 57,172 57,172 64,922
 Coach/Advisor 4,030 5,363 5,370
Total Instructional Staff 31.96 29.40 30.43 1,773,461 1,894,688 2,005,536
 Mental Health 1.10 1.10 1.10 114,134 80,935 80,935
 Nurse 1.00 1.00 1.00 43,289 43,349 44,652
 Administrator 1.00 1.00 1.00 114,565 86,169 87,014
 Secretarial 2.00 2.00 2.00 72,089 50,283 50,929
 Custodian 1.00 1.00 1.00 27,662 27,666 27,943
 Other 6,577 334 334
Total Salaries 38.06 35.50 36.53 2,151,777 2,183,424 2,297,343

BENEFITS
 PERA 337,531 329,972 370,838
 Medicare 32,590 31,621 33,398
 Employee Benefits 199,871 183,862 199,477
Total Benefits 569,992 545,455 603,713

OTHER EXPENDITURES
 Purchased Services 83,196 77,633 75,133
 Utilities 101,713 104,484 103,656
 Supplies and Materials 61,930 54,452 58,313
 Capital Outlay 1,512 -                       -                       
 Other Objects 4,699 4,000 3,000
Total Other 253,050 240,569 240,102

GRAND TOTAL $2,974,819 $2,969,448 $3,141,158

Projected Student Enrollment - FTE 524.0 524.0 524.0
Cost per Student - FTE $5,677 $5,667 $5,995

BUDGETED  STAFFING
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* CSAP testing in Math began for grades 3 and 4 in the Spring of 2005.

Sagebrush Elementary Mission 
 
At Sagebrush, our core program of language arts, math, social studies, visual and performing arts, 
technology, and physical education is intended to give every student the necessary skills and concepts 
to meet the District mission: "To inspire every student to think, to learn, to achieve, to care." 
 
Sagebrush has a strong commitment to the Colorado State Model Content Standards. We help students 
meet these standards with a strong, individualized basic skills program. The instructional cycle for each 
student includes a diagnostic/prescriptive approach to identifying and presenting necessary skills. We 
evaluate and group students in language arts and math. 
 
POINTS OF SCHOOL PRIDE: 
 

 Students are challenged, engaged and encouraged to think critically. 
 Sagebrush has a three year plan to increase technology integration. Staff development, 

equipment updates, SMART Boards, and more are part of the plan. 

 We believe in teaching habits for life. Groups of students meet to learn and apply habits to 
encourage gains in academics and positive behavior. 

 Parents are integral to our success. Our volunteers support teachers and activities. PTCO 
purchased a rock climbing wall this past year. 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, 65% or more of students will be proficient or advanced in writing. 
The Median Growth Percentile in math will be at or above 55. 
 
EQUITY GOAL: By 2012-13, 55% of Black and Hispanic students will score proficient or above on the 
TCAP writing test. The Median Growth Percentile for students with disabilities will be at or above 55 on 
the TCAP math test. 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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SUMMIT
SUMMIT ELEMENTARY

18201 E. Quincy Ave.
Aurora, CO 80015
Principal: Mary Lams
Main Office: 720-886-6400
www.sum.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 23.92 23.04 22.64 $1,360,959 $1,515,596 $1,547,920
 Substitute Teacher 30,350 30,350 34,075
 Para-Educator 1.60 1.60 1.60 79,718 63,277 63,910
 Coach/Advisor 4,862 5,363 5,370
Total Instructional Staff 25.52 24.64 24.24 1,475,889 1,614,586 1,651,275
 Mental Health 1.00 1.00 1.00 78,490 80,297 81,220
 Nurse 1.00 1.00 1.00 18,764 32,489 34,743
 Administrator 1.00 1.00 1.00 89,809 88,009 88,889
 Secretarial 2.00 2.00 2.00 54,264 48,708 49,200
 Custodian 1.00 1.00 1.00 24,460 27,761 27,521
 Other 773 334 334
Total Salaries 31.52 30.64 30.24 1,742,449 1,892,184 1,933,182

BENEFITS
 PERA 274,199 291,663 311,403
 Medicare 28,307 27,439 28,046
 Employee Benefits 188,749 188,404 201,485
Total Benefits 491,255 507,506 540,934

OTHER EXPENDITURES
 Purchased Services 62,231 60,847 59,845
 Utilities 100,710 112,950 112,384
 Supplies and Materials 56,415 44,370 46,794
 Capital Outlay 499 -                       -                       
 Other Objects 1,446 1,400 -                       
Total Other 221,301 219,567 219,023

GRAND TOTAL $2,455,005 $2,619,257 $2,693,139

Projected Student Enrollment - FTE 428.0 421.0 421.0
Cost per Student - FTE $5,736 $6,222 $6,397

BUDGETED  STAFFING

Financial Plan FY2012-13 72 Elementary Education



95

86

62

97

101

96

67

46

65

0% 20% 40% 60% 80% 100%

2008-09

2009-10

2010-11

Number of Summit 3rd - 5th Grade 
Students in Each 

Performance Level for CSAP Math

Advanced Proficient

Partially Proficient Unsatisfactory

20

12

20

44

31

42

51

43 41

59

51

41 38

54

50

60

44
54

34

44 45

0

10

20

30

40

50

60

70

Grade 4 Grade 5 Grade 4 Grade 5 Grade 4 Grade 5

Reading Math Writing

Median Student Growth Percentiles 
Compared to State Growth Median

2009-2011

2009 2010 2011

Colorado State Growth Median = 50th Percentile

Summit Elementary Mission 
 
Summit Elementary School’s mission is to educate children to become literate, compassionate 
individuals. 
 
The goal of Summit Elementary is to uphold the District mission of Equity and Excellence. We intend for 
every child to learn, to grow, to achieve, and to care. In addition, we have a building vision, which is 
simply stated in three words: WONDER . . . DISCOVER . . . GROW. As a staff we seek ways to help 
children find answers to their questions about the world around them in a way that is meaningful and will 
serve them well in the future. 
 
POINTS OF SCHOOL PRIDE: 
 

 Our staff is devoted to improving reading and writing instruction through Readers’ and Writers’ 
Workshops. 

 We have worked diligently in our effort to close the achievement gap. Our scores for minority 
students are improving. 

 We have a PTCO that has funded a variety of needs, ranging from guided reading book sets 
to classroom technology. 

 We provide approximately 12 opportunities for students to receive additional academic support 
and to participate in additional learning opportunities. 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, the percent of students scoring proficient or advanced will be 60% 
in writing and 80% in reading. 
 
EQUITY GOAL: By 2012-13, the Median Growth Percentile for Black and Hispanic students and 
students with disabilities will be 55 or higher in math. 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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SUNRISE
SUNRISE ELEMENTARY

4050 S. Genoa Way
Aurora, CO 80013
Principal: Chris Hardy
Main Office: 720-886-2900
www.sun.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 32.41 31.86 32.71 $1,769,322 $1,983,680 $2,090,731
 Substitute Teacher 29,945 43,124 43,124
 Para-Educator 1.98 1.98 2.06 66,321 66,321 85,846
 Coach/Advisor 4,383 5,363 5,370
Total Instructional Staff 34.39 33.84 34.77 1,869,971 2,098,488 2,225,071
 Mental Health 1.20 1.20 1.20 74,417 75,549 77,226
 Nurse 1.00 1.00 1.00 39,123 39,649 40,774
 Administrator 1.00 1.00 1.00 87,350 86,550 87,413
 Secretarial 3.00 3.00 3.00 79,640 78,640 79,308
 Custodian 1.00 1.00 1.00 27,480 27,478 27,753
 Other 1,634 1,728 1,728
Total Salaries 41.59 41.04 41.97 2,179,615 2,408,082 2,539,273

BENEFITS
 PERA 350,465 364,263 408,754
 Medicare 36,541 34,918 36,819
 Employee Benefits 224,553 230,650 247,429
Total Benefits 611,559 629,831 693,002

OTHER EXPENDITURES
 Purchased Services 87,688 85,897 83,898
 Utilities 147,676 162,327 161,216
 Supplies and Materials 74,679 58,659 60,561
 Other Objects 3,036 1,044 1,044
Total Other 313,079 307,927 306,719

GRAND TOTAL $3,104,253 $3,345,840 $3,538,994

Projected Student Enrollment - FTE 583.0 596.5 596.5
Cost per Student - FTE $5,325 $5,609 $5,933

BUDGETED  STAFFING
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Sunrise Elementary Mission 
 
Sunrise Elementary School strives to uphold the District’s mission as well as that of our own core 
mission statement: Sunrise is a safe place for children to learn, grow, laugh, dream, and belong. 
 
At Sunrise, we make decisions to foster and support programs that target high academic standards and 
a healthy social and emotional environment. Faculty, staff, and parents are all extensively involved in 
this decision-making process. The Sunrise budget is allocated according to need, with teams submitting 
prioritized requests for funds. 
 
POINTS OF SCHOOL PRIDE: 

 Students are engaged in 21st Century technology through Information Literacy, Student 
Broadcasting, and the Techspert Program. 

 Tutoring and mentoring are promoted through the Learning Together Program, linking second 
grade through fifth grade students. 

 Sunrise promotes a caring community through Bullyproofing, Chats with the Principal, and the 
Garden of Kindness. 

 An active student council promotes service to others through the Broncos Food Drive and 
Pennies for Patients. 

 

PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, the Median Growth Percentile in reading will be at or above 60. 
 
 
EQUITY GOAL: By 2012-13, the Median Growth Percentile in reading will be at or above 59 for 
students of color and at or above 39 for students with disabilities. 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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TIMBERLINE
TIMBERLINE ELEMENTARY

5500 S. Killarney St.
Aurora, CO 80015
Principal: Susan Snowdon
Main Office: 720-886-3200
www.tim.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 35.44 31.21 30.86 $1,975,326 $2,201,031 $2,209,485
 Substitute Teacher 12,336 3,075 44,336
 Para-Educator 1.46 1.46 1.81 76,018 76,018 94,775
 Coach/Advisor 7,729 5,363 5,370
Total Instructional Staff 36.90 32.67 32.67 2,071,409 2,285,487 2,353,966
 Mental Health 0.80 0.80 0.80 53,844 40,100 41,606
 Nurse 1.00 1.00 1.00 48,080 49,582 40,626
 Administrator 2.00 1.00 1.00 134,958 93,250 94,183
 Secretarial 3.00 3.00 2.00 89,553 95,911 51,921
 Custodian 1.00 1.00 1.00 27,812 28,021 28,301
 Other 127,759 1,769 1,769
Total Salaries 44.70 39.47 38.47 2,553,415 2,594,120 2,612,372

BENEFITS
 PERA 389,498 389,789 421,558
 Medicare 40,799 39,398 37,967
 Employee Benefits 249,794 278,184 286,081
Total Benefits 680,091 707,371 745,606

OTHER EXPENDITURES
 Purchased Services 106,264 91,316 83,041
 Utilities 116,766 135,843 135,035
 Supplies and Materials 50,828 48,990 54,208
 Capital Outlay 249 -                       -                       
 Other Objects 4,797 2,500 2,500
Total Other 278,904 278,649 274,784

GRAND TOTAL $3,512,410 $3,580,140 $3,632,762

Projected Student Enrollment - FTE 577.5 575.5 575.5
Cost per Student - FTE $6,082 $6,221 $6,312

BUDGETED  STAFFING
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Timberline Elementary Mission 
 

Timberline’s mission is to provide an educational environment that will inspire every student to think, to 
learn, to achieve, to respect, and to care. Timberline is a place where we: 

 Celebrate the uniqueness of each child 
 Facilitate each student's academic, social, emotional, artistic, and physical achievement 
 Develop a partnership of respect, cooperation, and accountability between students, 

parents, staff, and community 
 
POINTS OF SCHOOL PRIDE: 
 

 We offer opportunities for accelerated math in grades 2 - 5. 

 Students have the opportunity to participate in choir, peer tutoring, student council, intramural 
sports, band, strings, and intersession classes. 

 Our parents actively support Timberline by volunteering in classrooms and PTO fundraising 
that promotes nonfiction reading, field trips, science, and technology. 

 We have an extensive peer tutoring program that makes a positive impact on student 
achievement in reading. 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, 82% of 3rd grade students and 80% of 4th and 5th grade students 
will be proficient or advanced in reading. The Median Growth Percentile in reading will be at or above 
55. 
 
EQUITY GOAL: By 2012-13, 45% of 4th and 5th grade students with disabilities will score proficient in 
reading, with no more than 10% in the unsatisfactory range. Black and Hispanic students will have a 
Median Growth Percentile of 55 in all content areas. 

 

THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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TRAILS WEST
TRAILS WEST ELEMENTARY

5400 S. Waco
Centennial, CO 80015
Principal: Aisha Johnson
Main Office: 720-886-8500
www.trails.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 26.38 26.38 29.56 $1,546,262 $1,775,656 $2,024,902
 Substitute Teacher 33,930 36,193 39,203
 Para-Educator 1.95 1.95 1.16 76,689 76,689 49,554
 Coach/Advisor 4,720 5,363 5,370
Total Instructional Staff 28.33 28.33 30.72 1,661,601 1,893,901 2,119,029
 Mental Health 0.70 0.70 0.70 62,720 53,854 56,197
 Nurse 1.00 1.00 1.00 41,767 43,009 45,865
 Administrator 1.00 1.00 1.00 105,169 103,369 93,328
 Secretarial 2.00 2.00 2.00 48,181 48,710 49,200
 Custodian 1.00 1.00 1.00 27,041 27,248 27,521
 Other 553 334 334
Total Salaries 34.03 34.03 36.42 1,947,032 2,170,425 2,391,474

BENEFITS
 PERA 305,272 328,250 385,671
 Medicare 29,343 31,469 34,734
 Employee Benefits 208,010 222,464 234,673
Total Benefits 542,625 582,183 655,078

OTHER EXPENDITURES
 Purchased Services 74,748 72,892 73,042
 Utilities 108,707 132,545 131,737
 Supplies and Materials 53,972 51,719 57,394
 Capital Outlay 998 700 700
 Other Objects 820 1,255 1,255
Total Other 239,245 259,111 264,128

GRAND TOTAL $2,728,902 $3,011,719 $3,310,680

Projected Student Enrollment - FTE 500.0 541.5 541.5
Cost per Student - FTE $5,458 $5,562 $6,114

BUDGETED  STAFFING
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Trails West Elementary Mission 

Trails West’s mission is to direct energy toward the District objectives and the Colorado State Model 
Content Standards. Our goals are to: 

 Support students’ mastery and utilization of skills and processes 
 Cultivate self-directed, respectable, independent, and adaptable students 
 Provide interesting and meaningful experiences tailored to individuals 
 Provide an environment that enhances self-image and appreciates individuality 
 Increase awareness of, and sensitivity to, individual differences 
 Match instruction to student learning style 
 Blend expectations with motivation to work toward student success 

 
POINTS OF SCHOOL PRIDE: 
 

 Trails West has a self-contained “REACH” classroom at each grade level (1st - 5th) designed to 
meet the needs of high achieving, highly motivated students. 

 We offer a weekly, “Reading Together” program for older, intermediate students to provide 
individualized reading assistance to younger primary students. 

 PTO sponsored programs excite, challenge, and inspire our students. Programs are designed 
to complement studies in social and cultural areas, science, and the arts. 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, the percentage of students scoring proficient or advanced on CSAP 
will be 85% or higher. The Median Growth Percentile in writing and math will increase from 50 to 55 and 
increase from 55 to 60 in reading. 
 
EQUITY GOAL: By 2012-13, the percent of Black, Hispanic, and Native American students scoring 
proficient or advanced will meet or exceed the overall State average for all students. The CSAP Median 
Growth Percentile will be 55 or higher in all content areas. 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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VILLAGE EAST
VILLAGE EAST ELEMENTARY

1433 S. Oakland St.
Aurora, CO 80012
Principal: Toby Arritola
Main Office: 720-747-2000
www.vil.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 50.78 46.18 44.94 $2,362,011 $2,681,488 $2,729,382
 Substitute Teacher 93,492 61,334 52,137
 Para-Educator 3.32 3.32 3.32 145,314 145,314 150,810
 Coach/Advisor 5,373 5,363 5,370
Total Instructional Staff 54.10 49.50 48.26 2,606,190 2,893,499 2,937,699
 Mental Health 1.00 1.00 1.00 96,756 57,185 57,368
 Nurse 1.00 1.00 1.00 51,285 51,285 53,590
 Administrator 2.00 2.00 2.00 159,667 158,500 160,085
 Secretarial 3.00 3.00 3.00 81,930 87,371 84,587
 Custodian 1.00 1.00 1.00 37,096 37,104 37,475
 Other 3,001 1,428 1,428
Total Salaries 62.10 57.50 56.26 3,035,925 3,286,372 3,332,232

BENEFITS
 PERA 480,482 497,472 536,972
 Medicare 46,985 47,625 48,361
 Employee Benefits 340,714 393,310 400,571
Total Benefits 868,181 938,407 985,904

OTHER EXPENDITURES
 Purchased Services 82,068 78,643 78,143
 Utilities 116,603 119,120 118,312
 Supplies and Materials 123,961 88,682 93,762
 Capital Outlay 395 -                       -                       
 Other Objects 2,222 2,000 3,000
Total Other 325,249 288,445 293,217

GRAND TOTAL $4,229,355 $4,513,224 $4,611,353

Projected Student Enrollment - FTE 813.7 791.6 792.1
Cost per Student - FTE $5,198 $5,701 $5,822

BUDGETED  STAFFING
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Village East Elementary Mission 
 
Village East Elementary is a community school invested in excellence and dedicated to building 
individual strengths, honoring diversity, and inspiring lifelong learning. In this enriching environment, we 
inspire students to think, to learn, to achieve, to care. The Colorado State Model Content Standards 
challenge learners to achieve and guide our use of best practices in effective instruction, programming, 
curriculum, and assessment. 
 
We provide a safe and nurturing environment where unique academic, social, and emotional needs are 
recognized and appreciated.  
 
POINTS OF SCHOOL PRIDE: 
 

 State-of-the-art technology is incorporated into classroom instruction. 
 Our students participate in a variety of extracurricular opportunities, including choir, art, 

intramurals, chess, math competitions, and others. 

 Our parent organization raised money to support technology, instructional resources, and 
educational initiatives to benefit students. 

 Our parent community is an integral part of our school. 
 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, 62.5% of all students will score proficient or above on the reading 
TCAP. The Median Growth Percentile in writing will be at or above 55. 
 
EQUITY GOAL: By 2012-13, 60% of Black and Hispanic students will score proficient or above on the 
CSAP reading test. The Median Growth Percentile in writing for Black and Hispanic students will be at or 
above 55. 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS:  
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WALNUT HILLS 
WALNUT HILLS  ELEMENTARY

8195 E. Costilla Blvd.
Centennial, CO 80112
Principal: Cyndi Burdick
Main Office: 720-554-3800
www.wal.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 18.01 16.88 18.36 $1,053,301 $1,198,975 $1,322,798
 Substitute Teacher 18,251 25,134 23,126
 Para-Educator 1.67 1.67 0.75 29,469 29,468 28,986
 Coach/Advisor 8,882 5,363 5,370
Total Instructional Staff 19.68 18.55 19.11 1,109,903 1,258,940 1,380,280
 Mental Health 0.35 0.35 0.35 41,642 22,010 22,138
 Nurse 0.50 0.50 0.50 28,482 27,823 27,824
 Administrator 1.00 1.00 1.00 84,728 83,628 84,461
 Secretarial 2.00 2.00 2.00 51,087 50,837 54,240
 Custodian 1.00 1.00 1.00 27,662 27,666 27,943
 Other 3,828 7,139 334
Total Salaries 24.53 23.40 23.96 1,347,332 1,478,043 1,597,220

BENEFITS
 PERA 217,477 237,047 257,635
 Medicare 21,090 20,970 23,203
 Employee Benefits 133,638 137,905 157,256
Total Benefits 372,205 395,922 438,094

OTHER EXPENDITURES
 Purchased Services 59,115 60,846 59,846
 Utilities 107,648 92,499 91,832
 Supplies and Materials 46,132 40,693 41,608
 Capital Outlay 1,923 -                       -                       
 Other Objects 1,173 -                       -                       
Total Other 215,991 194,038 193,286

GRAND TOTAL $1,935,528 $2,068,003 $2,228,600

Projected Student Enrollment - FTE 349.5 337.5 337.5
Cost per Student - FTE $5,538 $6,127 $6,603

BUDGETED  STAFFING
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Walnut Hills Elementary Mission 
 
It is the mission of Walnut Hills Elementary School to provide its students with the optimum learning 
environment wherein all children can feel confident as learners and contributors. Walnut Hills Elementary
School is committed to educating the head, heart, and hand of each child by providing a safe, respectful, 
and inclusive environment. 
 
POINTS OF SCHOOL PRIDE: 
 

 Walnut Hills Elementary is a focus school dedicated to arts integration using a multiple 
intelligence model. 

 We offer an enrichment program called Plus Time, where children can select from a menu of 
classes in foreign cultures, content connections, and the arts. 

 We offer a wide variety of before and after school classes and clubs that include athletics, 
academics, and the arts. 

 We have an active parent community and senior volunteer program to benefit our students and 
school. 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, the Median Growth Percentile in writing will be at or above 60. 
 
EQUITY GOAL: By 2012-13, the Median Growth Percentile for Black and Hispanic students in writing 
will be at or above 55. 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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WILLOW CREEK
WILLOW CREEK ELEMENTARY

7855 S. Willow Way
Centennial, CO 80112
Principal: Mike Chipman
Main Office: 720-554-3900
www.will.ccsd.k12.co.us

2010-11 2011-12 2012-13
2011 2012 2013 ACTUAL BUDGET BUDGET

SALARIES
 Teacher 28.60 27.07 27.87 $1,904,122 $1,948,228 $2,036,274
 Substitute Teacher 43,660 43,732 43,264
 Para-Educator 1.22 1.22 0.44 56,518 47,897 16,569
 Coach/Advisor 9,206 5,363 5,370
Total Instructional Staff 29.82 28.29 28.31 2,013,506 2,045,220 2,101,477
 Mental Health 0.21 0.21 0.21 46,282 15,896 14,839
 Nurse 1.00 1.00 1.00 45,956 46,413 47,626
 Administrator 1.00 1.00 1.00 85,900 84,500 85,346
 Secretarial 2.00 2.00 2.00 51,114 51,522 52,026
 Custodian 1.00 1.00 1.00 27,670 27,666 27,943
 Other 1,154 334 334
Total Salaries 35.03 33.50 33.52 2,271,582 2,271,551 2,329,591

BENEFITS
 PERA 326,006 332,317 375,547
 Medicare 38,370 38,837 33,823
 Employee Benefits 176,597 190,524 198,153
Total Benefits 540,973 561,678 607,523

OTHER EXPENDITURES
 Purchased Services 68,895 67,373 61,873
 Utilities 105,864 97,635 96,786
 Supplies and Materials 87,625 48,217 48,232
 Capital Outlay 1,172 995 993
 Other Objects 888 560 560
Total Other 264,444 214,780 208,444

GRAND TOTAL $3,076,999 $3,048,009 $3,145,558

Projected Student Enrollment - FTE 508.0 498.5 499.0
Cost per Student - FTE $6,057 $6,114 $6,304

.

BUDGETED  STAFFING

Financial Plan FY2012-13 84 Elementary Education



174

181

192

72

85

79

16

13

13

0% 20% 40% 60% 80% 100%

2008-09

2009-10

2010-11

Number of Willow Creek 3rd - 5th Grade 
Students in Each 

Performance Level for CSAP Math

Advanced Proficient

Partially Proficient Unsatisfactory

1

2

0

49

66 69

78

61
70

52
52

67

71

57 4960 60

71

77

73
61

0

10

20

30

40

50

60

70

80

90

Grade 4 Grade 5 Grade 4 Grade 5 Grade 4 Grade 5

Reading Math Writing

Median Student Growth Percentiles 
Compared to State Growth Median

2009-2011

2009 2010 2011

Colorado State Growth Median = 50th Percentile

Willow Creek Elementary Mission 
 
Willow Creek believes that all students should experience a rigorous, challenging curriculum. Curriculum 
and instruction are based on effective practices, current research, and students’ achievement data. 
 
POINTS OF SCHOOL PRIDE: 
 

 Willow Creek was recognized as a national “Blue Ribbon School of Excellence” by the United 
States Department of Education in 1999 and 2006. 

 Due to the desirability of our school’s learning environment, approximately 36% of the 
students attending Willow Creek, transfer from other schools to attend. 

 We offer extended child care services for children during the school year from 6:30 a.m. to 
6:00 p.m. and a daily summer program as well. 

 Kindergarten Enrichment is available, extending for a full school day, including lunch, 
computer class, and activities to enrich kindergarten learning. 

 

 
PERFORMANCE MEASURES 
 
Elementary schools have established Excellence and Equity goals in alignment with the District 
Performance Plan initiatives. Schools will monitor both performance and growth on a yearly basis. 
 
EXCELLENCE GOAL: By 2012-13, the Median Growth Percentile in reading will be at or above 68, 
(increasing from 65 to 68). 
 
EQUITY GOAL: By 2012-13, the Median Growth Percentile in reading for students of color will be at 
or above 61. 
 
By 2012-13, the Median Growth Percentile in reading for students with disabilities will be at or above 
50. 
 
 
THREE-YEAR PERFORMANCE & GROWTH RESULTS: 
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