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Mission Valley ROP B&F #2
Warrants $5,000 and above
From 1/16/15 - 2/4/15
Fiscal Year 14/15

Date Warrant # Vendor Purpose Amount
PO 
number

February 19, 2015

1/26/2015 50527589 State of CA - PERS Monthly Premiums 6,868.70$     
1/26/2015 50527587 Troxell Microphone system Law Enforcement ROP 1,336.80$     152842

Ceiling projector, doc cam, cart Video ROP 6,594.00$     152843
Ceiling projector/speaker system Construct 4,963.14$     152858
Document cams/carts Med Assist, Cul AHS 2,412.46$     153364

2/3/2015 50527727 Jones-Campbell Furniture for AHS & misc classes @ ROP 35,353.86$   152814
Furniture for Nursing class @ ROP 6,352.25$     153420
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Board of Education 



Board of Education #1



             
          __X_ Information 
          __X_ Action 
          _____Presentation 
 

MISSION VALLEY REGIONAL OCCUPATIONAL CENTER/PROGRAM 
GOVERNING COUNCIL MEEETING  

AGENDA ITEM 
 

BOARD OF EDUCATION #1 
 
DATE OF BOARD MEETING:  February 19, 2015 
 
TITLE: Superintendent Contract Addendum #2 
______________________________________________________________________________ 
 
Background: 
 
Effective January 1, 2015, the regulations pertaining to CalSTRS Creditable Compensation will 
change.  CalSTRS creditable compensation will no longer include allowances for automobile 
use, expenses, or cash in lieu of benefits.  Prior to January 1, 2015, these allowances were 
considered creditable to the Defined Benefit program. This means that the compensation 
calculation for monthly retirement benefits will be lower than it was prior to January 1, 2015. 
 
The regulations will allow districts to adjust current contracts to “restructure” into salary those 
amounts that will be excluded.  The restructure must occur prior to January 1, 2016.  The 
restructured additional compensation won’t be creditable until the effective date of the 
restructuring. 
 
Current status: 
 
The Superintendent’s current annual base salary is $165,240.  In addition, the Superintendent 
receives compensation for a Masters stipend of $1,300 per year, a transportation allowance of 
$600 per month or $7,200 per year and an insurance allowance of $2,000 per year, for a total 
annual compensation of $175,740.  Under the new CalSTRS regulations, the Masters stipend will 
not change and will remain as creditable compensation; however, the transportation allowance 
and insurance allowance will no longer be considered creditable to the Defined Benefit program. 
 
The current term of the Superintendent’s contract ends on June 30, 2015. 
 
Recommendation: 
 
Mission Valley ROP recommends approval of the restructured salary compensation for the 
Superintendent as outlined in Addendum #2 of the Superintendent’s contract to add the 
transportation allowance and insurance allowance to the base salary in order to continue to be 
considered creditable compensation to the CalSTRS retirement Defined Benefit program. The 
total annual compensation of $175,740 shall not change and will remain the same.  Staff also 
recommends approval to consult with legal counsel to restructure and amend the 
Superintendent’s contract to incorporate the new regulations as a permanent change for existing, 
new and renewed contracts in order to comply with the rule of consistency. 
 
Kim Youngberg   Business Services   Thomas Hanson 
(510) 657-1865   Division    Superintendent 



 
 

ADDENDUM #2 TO THE 
EMPLOYMENT CONTRACT BETWEEN 

THOMAS HARRIS HANSON 
AND THE 

GOVERNING COUNCIL OF THE 
MISSION VALLEY REGIONAL OCCUPATIONAL CENTER/PROGRAM 

 
 
Due to changes in the CalSTRS Creditable Compensation regulations effective January 1, 2015, 
the parties hereto, Thomas Harris Hanson (Superintendent) and the Governing Council of the 
Mission Valley ROC/P, agree to the following modifications to the Contract effective for the 
2014-15 school year: 
 
 
Item #8.  Compensation 
 
  The Superintendent’s base salary for  2014-15 shall be adjusted to include compensation for  

transportation and insurance allowances as specified under items #9.B and #12 in the 
Employment Contract between Thomas Harris Hanson and the Governing Council of the Mission 
Valley Regional Occupational Center/Program dated June 20, 2013.  Total annual compensation, 
including base salary, masters stipend, transportation and insurance allowances, for 2014-15 shall 
remain the same and not exceed $175,740.  

 
Item #9.B  shall be revised to eliminate a separate compensation amount for insurance payments of 
$2,000 per year.  This compensation amount shall be included and added to the base salary. 
 
Item #12 shall be revised to eliminate a separate compensation amount of $600 per month for travel 
within the Alameda County.  This compensation amount shall be included and added to the base 
salary. 
 
 
Approved in a public meeting at Mission Valley ROC/P on February 19, 2015. 
 
 
____________________________________  __________________________ 
Larry Sweeney, Fremont Unified School District  Thomas Harris Hanson 
Governing Council, Mission Valley ROC/P   Superintendent 
 

_____________________________________   
Jonas Dino, New Haven Unified School District      
Governing Council, Mission Valley ROC/P 
 
 
_____________________________________ 
Nancy Thomas, Newark Unified School District  
Governing Council, Mission Valley ROC/P 



End of Board Packet
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