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INTRODUCTION

Minooka CCSD #201 is pleased to offer you a comprehensive suite of benefits to help support
the physical and financial health of you and your family. These benefits help you pay for
health care and provide financial protection.

Please read this guide carefully to fully understand your benefits and how they work to make
the best decision for you and your family. Being thoughtful about your benefits is a good
thing—it’s the first step to ensuring your family has the protection needed to be healthy
throughout the year.

This guide provides highlights of your benefits programs; you may want to keep this with your
other important papers so you can refer to it as needed. However, this guide is not a complete
description of your benefits. For more detailed information, please refer to your benefit plan
certificates or SBC’s (summary of benefits and coverage).

Our Mission Statement
Inspire learners to be responsible, confident, and successful. Home of the Indians!




ENROLLMENT

New Employee Enrollment: As a newly hired, full-time Minooka CCSD #201 employee, you
are eligible to participate in our benefit programs on your hire date. You have the option of
delaying the start of your benefits to the first day of the following month.

Existing Employee Enrollment: There is an annual open enrollment period beginning on
November 15t and ending on November 15™ for benefits beginning on January 1%, You may
drop, add, or change your benefits during your open enrollment period.

If you wish to apply for, or makes changes to benefits outside of your initial eligibility or open
enrollment period, you may do so within 31 days of an IRS recognized life change event, as
defined below:

e Employee’s legal marital status changes, such as marriage, divorce, separation or
the death of a spouse.

e A change in the number of dependents, such as birth, adoption or death.

e Changes in employment status of the employee, spouse or dependents, which
affects benefit eligibility status. This includes beginning or ending employment, new
or different work hours, a change due to a strike, a change from full-time to part-time
or vice versa, or beginning or ending an unpaid leave of absence.

e A dependent becoming eligible or ineligible for coverage due to age, obtaining other
group coverage, or any similar circumstance.

Benefit changes due to a life-change event must satisfy a consistency rule. That is, an
election of benefits or change in coverage must be on account of, and correspond with, the
change in status that affects eligibility for coverage under the medical and dental plan.

Voluntarily terminating existing benefits does not qualify as a life change event. You have the
right to terminate your benefits during the open enrollment period. Benefit termination will be
effective January 1%, as detailed above, you may not rejoin the plan until the next open
enroliment period or within 31 days of a life-change event.

It is your responsibility to notify the Benefits Coordinator in the Business Office within 31 days
of a life change event. Any misrepresentations, inaccurate information, or failure to provide
information could result in the loss of your coverage. If you cover an individual who is not
eligible for benefits, you will be required to reimburse the plan for any expenses incurred as a
result and further disciplinary actions may be taken.

Divorced or legally separated spouses are ineligible for coverage as of the day of the divorce
or legal separation. Dependent children are ineligible for coverage as of age “26”. It is
essential to notify the Administrative Center of ineligibility within a timely manner to ensure
your dependent’s right to COBRA Continuation.



YOUR MEDICAL PLAN

Medical Insurance is one of your most important benefits. Minooka CCSD #201 offers two
different health plans, a Blue Choice OPT PPO (NEW for 2025) and a Value HSA (HDHP),
through Blue Cross Blue Shield of IL, giving you the choice to pick the best medical plan for
you and your family. Both plans offer in-network preventive care services at no cost to you but
differ in other plan features such as deductible, out-of-pocket maximum, and prescription drug
coverage. Under both plans, you have coverage whether you seek care from in-network
providers or out-of-network providers. However, your out-of-pocket expenses are dramatically
reduced if you seek care in-network. To find a provider in Blue Cross Blue Shield of IL’s
network, visit BCBSIL.com or call (800) 810-2583 or (800) 458-6024.

Be A Smart Health Care Consumer...being a smart healthcare consumer doesn’t mean you
should avoid trips to the doctor—it means making the best decisions about when and why to
go to the doctor. Regular checkups can improve your health and extend your life. Through
recommended exams and tests, you increase your chances of discovering problems before
an illness significantly affects your health. Preventive care is beneficial not only to your
physical well-being, it also makes sense for your financial health because it is generally
covered by your medical plan.

Please Note: Preadmission Review is required for the following services: Inpatient Hospital
(including Emergency and Maternity Admission), Skilled Nursing Facility, Coordinated Home
Care Program, Private Duty Nursing, Mental lliness, and Substance Abuse Rehabilitation.
Failure to notify the Medical Services Advisory Program of admission in a timely fashion (at
least one business day prior or two days after in case of emergency) may result in a $1,000
reduction in benefits.

*Minooka 201’s medical plan has contracted with certain pharmacies for in-network coverage.
This “Advantage Network” includes 55,000+ pharmacies but excludes CVS Pharmacies. Log
in to myprime.com and select “Find a Pharmacy” to see a list of in-network providers.


BCBSIL.com

Blue Choice OPT PPO (NEW for 2025)
Blue Choice Options™

You know that you may save money when you see doctors and hospitals in your health plan’s
PPO network. But, did you know that with your Blue Choice Options benefit plan, you can save
more money by using a doctor or hospital that is part of the Blue Choice OPT PPO*™ network?

What Is a Blue Choice Options Plan?

Learn about the different tiers so you can make smart choices and get Tier 1

the best value. Blue Choice OPT PPO Network
Best value, the least out-of-pocket

Why Using a Blue Choice OPT PPO Network Provider costs with in-network providers

Saves You Money

Tier 2
The Blue Choice OPT PPO network has many doctors and hospitals Larger Statewide PPO Network
that can meet all your health care needs. They all meet Blue Cross and Larger network, more out-of-
Blue Shield of lllincis (BCBSIL) quality standards and have agreed to offer pocket costs with these providers

you care and services at a lower cost.

Tier 3

Out-of-Network
Out-of-network, highest out-of-
pocket costs, you may have to
pay those fees up front

How to Find a Tier 1 or Tier 2 Provider

Log in to Blue Access for Members™™ (BAMS) at bcbsil.com/member, register for a BAM account using your name,
date of birth and identification number found on your member ID card. When you search for providers in BAM,
it will take you to network providers only.

For basic provider searches, you use Provider Finder® without logging in to BAM. Visit bebsil.com and click on the
Find Care tab and select Find a Doctor or Hospital, and click Search as Guest. Under Plans: enter your search criteria:

* When you choose Blue Choice Options™ (BCO), you will get a list of Tier 1 providers only.”
* When you choose Participating Provider Organization (PPO), you willl get a list of Tier 2 BCO providers.

* Oryou can Browse by Category or Search for Names and Specialties.

* If you change the option to view “All Tiers”, then results are sorted with Tier 1 providers to the top and Tier 2 providers are displayed below. The top tier providers will have Tier 1 listed by their
names and the Tier 2 providers will just hawe the provider’s name with no tier listed.

The charts on the next page highlight some of the plan features. For full coverage information,
please see the benefit plan certificates.



Blue Choice OPT PPO

Tier 3

Plan
Features

Tier 1
BCO

Tier 2
PPO

Calendar Year Deductible

Out-of-
Network

Value HSA (HDHP)

Out-of-
Plan In-Network Network

Features Provider :
Provider

Calendar Year Deductible

Individual 500 750 1,125 Individual 3.300
Family | 500 1,500 2 250 Family 6,600
Out-of-Pocket Maximum (Includes Deductible) Out-of-Pocket Maximum
Individual | ) g5 2 800 4.200 Individual 3.300 6,000
Family | 5 750 5625 8 425 Family 6,600 12,000
Plan Unlimited | Unlimited Plan Unlimited Unlimited
Maximum Maximum
Co-Insurance | 90% after | 70% after | 50% after Co-Insurance 100% 100%

Coveraie deductible | deductible | deductible

Preventive Care
(Routine Physical Exam, Pap Smear, Mammogram,
Prostate Exam, Immunizations)

Coveraie

Preventive Care
(Routine Physical Exam, Pap Smear, Mammogram,
Prostate Exam, Immunizations)

70% after 50% after 70% after
100% | eductible | deductible 100% deductible
. . $20/$20 $20/$20 50% after . . 100% after 70% after
Office Visit copay copay deductible Office Visit deductible deductible
:_Tg:t'ifglt 90% after | 70% after | 50% after :_T(E’:‘t 'ifglt 100% after 70% after
P deductible | deductible | deductible P deductible deductible
Services Services
gﬁ:pi"":ﬁm 90% after | 70% after | 50% after gﬂ:pfgﬁm 100% after 70% after
9! deductible | deductible | deductible 9! deductible deductible
Services Services
Outpatient 90% after | 70% after | 50% after Outpatient 100% after 100% after
Lab & X-ray | deductible | deductible | deductible Lab & X-ray deductible deductible
$500 copay*,
Emergecncy then 90% after deductible Emergg” cy then 100% after deductible
oom Lare *ER copay waived if admitted. oom Lare
Ambulance 80% after deductible Ambulance 100% after deductible
L 5/25/50 | 5/25/50 | 5/25/50 .
Bresirlptlon copay, copay, copay, gresirlptlon 100% after deductible
rug 2 Xsretail | 2 Xsretail | 2 Xs retail rug
Prescription Drug OoP Maximum Prescription Drug OoP Maximum
Individual 2.000 2,000 2,000 Individual N/A
Family | 4 000 4,000 4,000 Family N/A

Preventive Generic Drugs (IRS Approved)
no deductible




HEALTH SAVINGS ACCOUNT

When you enroll in the Value HSA (HDHP) plan offered by Minooka CCSD #201, you are
also enrolled in a Health Savings Account (HSA) to help you save pre-tax dollars to pay for
out-of-pocket healthcare expenses. The funds in your HSA belong to you and may be used
for current or future qualified medical expenses or may be left to accumulate for use during
retirement. You may elect to make contributions to your HSA through pre-tax payroll
deductions. HSA contributions are limited by the U.S. Internal Revenue Service based on the
calendar year. The maximum amount that can be contributed to an HSA for 2025 is $4,300
for employee only coverage and $8,550 for family coverage. Individuals over age 55 may
make an additional “catch-up” contribution of $1,000 annually.

Please note that you may not contribute to an HSA if you are enrolled in Medicare Part A or B
or if you are covered under a non-HSA-qualified medical plan. You may also not contribute to
an HSA if you are currently participating in a Flexible Savings Account (FSA) unless itis a
“limited purpose” FSA that allows payouts for only dental and vision expenses.

USING YOUR MONEY

Funds from your HSA can be withdrawn at any time but may be assessed taxes and a penalty
if you are under age 65 and the funds are not used for qualified medical expenses. After age
65, there is no penalty for non-qualified withdrawals but the amounts withdrawn are taxable.

Funds may be withdrawn tax and penalty free at any age to cover qualified expenses for
yourself or any IRS-eligible dependents (even if you have employee only coverage and your
dependents are not covered under your plan):

e Out of Pocket expenses including deductibles and coinsurance
e Dental Care Services

e Vision Care Services

e Prescription drugs

e Over-the-counter (OTC) medications

e COBRA premiums

A full list of qualified medical expenses can be found in Publication 502 at www.IRS.gov.
*Make sure that you keep records of your receipts in case of an IRS audit.

Minooka CCSD #201 makes contributions to employees’ Health Savings Accounts:
$1,600 annually for individual coverage
$3,200 annually for family coverage



http://www.irs.gov/

PRESCRIPTIONS

Mail-Order Program

Express Scripts Pharmacy, the mail-order pharmacy, provides safe, fast, and cost-effective
pharmacy services that can save you time and money. With this program, you can obtain up
to a 90-day supply of long-term (or maintenance) medications through Express Scripts
Pharmacy. Maintenance medications are those drugs you may take on an ongoing basis to
treat conditions such as high cholesterol, high blood pressure, or diabetes.

You have more than one option to fill or refill a mail-order prescription:
e Visit express-scripts.com/rx. Follow the instructions to register and create a hew
profile.
e Log in to myprime.com and follow the links to Express Scripts Pharmacy.
e Call 1-833-715-0942, 24/7, to refill or transfer a current prescription or get started with
home delivery.

Specialty Pharmacy Program
Members using a specialty drug to treat a complex or rare condition may need to follow the
specialty pharmacy program requirements.

Specialty prescriptions need to be filled through Accredo to be eligible for coverage.

Accredo has the medicines and support you need to help you manage complex conditions.
They offer:
e Specialty-trained staff to help answer questions about your specialty medicine(s) or
condition
e 24/7 support
e Free shipping with safe, on-time delivery
o Refill reminders and other digital tools



express-scripts.com/rx
myprime.com

TELAMEDICINE

Minooka CCSD #201 offers all benefit eligible employees who select one of our health
insurance plans access to Teladoc. Teladoc is a convenient and affordable option that allows
you to talk to a doctor who can diagnose, recommend treatment, and prescribe medication,
when appropriate, for many of your medical issues. Board-certified physicians in internal
medicine, family practice, and pediatrics are available 24/7/365 by web, phone, or app. With
your consent, Teladoc will provide information about your consult to your primary care
physician.

What

Teladoc Doctors can treat you for many

can the Doctor treat you for? When can | use Teladoc?

e When you need care immediately

conditions, including: e If you're considering the ER or urgent

Cold & Flu Symptoms care for a non-emergency issue

Allergies e On vacation, on a business trip, or
away from home

e For short-term prescription refills

Bronchitis

Urinary Tract Infection
Respiratory Infection
Sinus Problems

And More!

Who are the Doctors at Teladoc?

Teladoc is simply a new way to access qualified doctors. All Teladoc doctors:

Are practicing PCPs, pediatricians, and family medicine physicians
Average 15 years of experience

Are U.S. board-certified and licensed in your state

Are credentialed every three years, meeting NCQA Standards

Teladoc Rates
PPO Plan $5 Copay
Value HSA (HDHP) Plan $55 (goes towards deductible)

Download the app to talk to a doctor

Visit Teladoc.com
Call 1-800-TELADOC (835-2362)



Teladoc.com

O tELADOC.

Teladoc member
Frequently Asked Questions

What is Teladoc?

Teladoc is a healthcare service that offers
convenient, confidential access to quality
doctors 24/7, anytime, anywhere.

By scheduling a visit with one of our U.S.
board-certified and licensed medical doctors,
you can be diagnosed, treated and prescribed
medication, if necessary.

What can | use Teladoc for?

Teladoc can help you with every day, non-
emergency healthcare issues, including sinus
problems, allergies, flu symptoms, and much
more. Skip the waiting room and the trip to
ER. We're here to help you feel better, faster,
and get you back to living your life.

Does Teladoc replace my doctor?

No. Teladoc doesn’t replace your primary
care doctor. Teladoc should be used for non-
emergency illnesses when it is not convenient
to get to the doctor or it is outside of regular
office hours.

How do | set up my account?

Download the Teladoc app, visit the website,
or call 1-800-TELADOC to set up your
account.

Do | need to have my insurance information
available?

No. Teladoc is a separate benefit, and your
insurance information is not required to have
a visit.

How do | pay for the visit?

If there is a fee, you can pay with your HSA
(health savings account card, credit card,
prepaid debit card, or by PayPal.

Is there a time limit when talking to the doctor?
And am | charged more for taking longer?
There is no time limit for visits, and there is no
extra charge for longer doctor visits.

How do | access Teladoc?

The service can be accessed by app, web, or
phone, and visits are available by phone or
video.

If the Teladoc doctor recommends that | see my
primary care doctor or a specialist, do | still
have to pay the Teladoc visit fee?

Just like any doctor appointment, there is a fee
for the consulting doctors’ time. However, your
plan covers this cost.

Can my family use Teladoc?

This varies depending on your specific Teladoc
plan. Most plan designs allow you to use the
Teladoc service for you, your spouse, and your
dependents. Dependents over 18 years old
must call our service center to request a visit. For
dependents under 18 years old, the primary
account holder must request a visit on their
behalf through the app, website, or by phone.

Can |l use Teladoc while traveling?

Teladoc is available in all 50 states, so you can
use the service while traveling within the U.S.
Some restrictions may apply.



O teELADOC.

How much does it cost?
The cost of a Teladoc visit varies depending on

the type of visit you are requesting and your plan ACCGSS tO dOCtO F's on

design. Please refer to your welcome letter or call

1-800-TELADOC (835-2362) if you wish to your schedule
confirm pricing prior to requesting a visit. You will

also see the visit fee during the visit request

" 24/7 accessto U.S-licensed doctors
process.

+«" Connect by phone, web, or app from anywhere

Who are the Teladoc doctors? + Get medical treatment for non-emergency conditions

Teladoc doctors are U.S. board-certified
internists, and pediatricians. They average 20
years of experience and are licensed to practice
in your state.

Can Teladoc physicians prescribe medications?
Yes, when medically appropriate, doctors can
prescribe medications. If a prescription is not
required, the doctor may provide the member with
instructions for managing symptoms or following
up with their primary care doctor.

Can my primary care doctor get arecord of my ET THE RE Y NEED
Teladoc visit? G CA ou

With your consent, we’ll send an electronic copy Teladoc doctors can treat many
of your Teladoc visit to your primary care doctor. medical conditions, including:

» Cold & flu symptoms

Who should | contact if | have questions or e Allergies

encounter an issue? o

: ) ) # Bronchitis
We aym to make your experience with .US as e Skin problamsa
possible. If you have any further questions or « Respiratory infection
encounter an issue, please visit our website at s And morel
Teladoc.com or call our member services team at

1-800-TELADOC (835-2362). ]


Teladoc.com

KNow WHERE TO GO

Knowing where to get medical treatment can have a significant impact on the cost. Below is a
quick chart to help you “know where to go” based on your condition, budget, and time.

TYPE OF VISIT APPROPRIATE FOR EXAMPLES ACCESS AVERAGE
COST*
NURSELINE Quick answers from a e |dentify symptoms 2417 $0

trained nurse
® Help decide whether ER or
Urgent care is needed

® Home treatment advice

24]7 Traditional

VIRTUAL VISIT Minor lliness
! > v 4 L ® Cold & Flu Symptoms PPO
[ ® Allergies $5
' ® Bronchitis
Value HSA
® Sinus Problems (HDHP)
$55
Routine medical care Preventive Care Office $100 +
and health management Hours
® |liness, Injuries
® Manage existing conditions
Non-Life threatening e Stitches Hours $125
medical issues requiring depend on
prompt attention ® Blood work location
X-rays
EMERGENCY Life-threatening medical o Broken bones 2417 $1,000 +
ROOM issues requiring
immediate attention ® Heart attack/Stroke
® Difficulty breathing
°

Severe pain

*Average costs. Your cost may vary depending on the plan and location.



YOUR DENTAL PLAN

Minooka CCSD #201 provides dental benefits through
Guardian Dental (NEW for 2025) and allows you to
see any dentist. However, you will maximize your benefits -
by visiting a Dentist in the Guardian PPO Network.
To find a provider in Guardian Dental,

visit www.guardiananytime.com

v
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The chart below highlights some of the plan features. Guardian also provides an Oral Health
Rewards Program (description below). Please see the benefit plan certificate for full coverage
information.

Please Note: Out-of-Network dentists are reimbursed the lesser of the submitted fee or the 95" percentile Reasonable
and Customary fee. These dentists may balance bill you for charges in excess of Guardian Dental reimbursement.

Oral health is about more than just
teeth and gums. It's also essential
for a range of other health and
wellbeing reasons:

Cardiovascular disease: Some
research suggests that heart
disease, clogged arteries, and
strokes may be linked to
inflammation and infections
from oral bacteria.

Osteoporosis: Weak and brittle
bones may be linked to tooth loss.

Diabetes: Research shows that
people with gum disease find it
more difficult to control their
blood sugar levels.

Alzheimer’s disease: Worsening
oral health is seen as Alzheimer's
disease progresses.

All information contained here is
from the Mayo Clinic, Oral Health:
A Window to Your Overall Health,

www.mayoclinic.com. 2021.

Whoisit for?

Everyone should have access to great dental coverage, which is why we
offer comprehensive plans that are available through employers as part of
your benefit offerings.

What does it cover?

Dental insurance helps to protect your overall oral care. That includes
services like preventive cleanings, x-rays, restorative services like fillings,
and other more serious forms of oral surgery if you ever need them.

Why should | considerit?

Poor oral health isn't just aesthetic, it's also been linked to conditions
including diabetes, heart disease, and strokes. So, while brushing and
flossing every day can help keep your teeth clean, nothing should replace
regular visits to the dentist.

Oral Health
Rewards
Program

Regular visits to the dentist can help prevent
and detect the early signs of serious diseases.

of your unused

& annual dental maximum
That's why Guardian's Maximum Rollover Oral Health Rewards y

wards membe

Program encourages and

dentist, by rolling over part of your unuse

into a Maximum Rollover Account (MRA). This ca

future years if your plan's annual maximum is reached


www.guardiananytime.com

YOUR DENTAL PLAN CONT’D

Taking care of your teeth is about more than just covering cavities and cleanings. It
also means accounting for more expensive dental work, and your overall health. With
dental insurance, routine preventive care can lead to better overall health. And you’ll
be able to save money if any extensive dental work is required.

Plan Features Guardian Dental

Annual Maximum $1,500 / person

Lifetime Ortho Maximum $1,000

Services Tier 1 Tier 2
In-Network Out-of-Network

Preventive Services 100%

Basic Services 80%

Major Services 50%

Orthodontia (under age 19) 60% subject to lifetime max

A SAMPLE OF SERVICES COVERED BY YOUR PPO PLAN:

Preventive Cleaning (prophylaxis) 100%
Care Frequency: 2 per calendar year (applies to all levels)
Fluoride Treatments 100%
Limits: Under Age 19 (applies to all levels)
Oral Exams 100%
Sealants (per tooth) 100%
X-rays 100%
Basic Care Anesthesia* 80%
Fillingst 80%
Perio Surgery 80%
Periodontal Maintenance 80%
Frequency: 2 per calendar year (applies to all levels)
Root Canal 80%
Scaling & Root Planning (per quadrant) 80%
Simple Extractions 80%
Surgical Extractions 80%
Major Care Bridges and Dentures, Inlays, Onlays, 50%
Veneers** Repair & Maintenance of Crowns, 50%
Bridges & Dentures
Single Crowns 50%
Orthodontia Limits: Child(ren) (applies to all levels) 60%

**For PPO and or Indemnity members, Crowns, Inlays, Onlays and Labial Veneers are covered only when needed because of decay or injury or other pathology when
the tooth cannot be restored with amalgam or composite filing material. When Orthodontia coverage is for "Child(ren)" only, the orthodontic appliance must be
placed prior to the age limit set by your plan; If full-time status is required by your plan in order to remain insured after a certain age; then orthodontic maintenance
may continue as long as full-time student status is maintained. If Orthodontia coverage is for "Adults and Child(ren)" this limitation does not apply. *General
Anesthesia — restrictions apply. ¥For PPO and or Indemnity members, Fillings — restrictions may apply to composite fillings.



YOUR VISION PLAN

Minooka CCSD #201 provides a vision care plan through EyeMed. Vision health impacts your
overall health. Routine eye exams can lead to early detection of vision problems and diseases
such as diabetes, hypertension, multiple sclerosis, high blood pressure, osteoporosis and
rheumatoid arthritis. It is recommended that you have an eye exam once every 12 months. To
find a provider, visit Eyemed.com or call 1-866-804-0982.

Eye Examinations 100% $40 allowance
Lenses (1x every 12 months)
Single 100% after $20 copay $30 allowance
Bifocall 100% after $20 copay $50 allowance
Trifocal 100% after $20 copay $70 allowance
Lenticular 100% after $20 copay $70 allowance
Frames (1x every 24 months) $120 retail allowance $84 retail allowance
Contact Lenses (1x every 12 months)
Elective (conventional & disposable) $150 allowance $150 allowance
Medically Necessary 100% $210 allowance

Additional Plan Discounts:

e Fixed copayments on lens options including anti-reflective and scratch-resistant
coatings, UV Treatment, Tint, Photochromic/Transitions

® 20% discount off balance of frames over $120
e After copay, standard polycarbonate is available at no charge

Ed
#
# FELOPZD
#



EYEMED.COM

PAYROLL CONTRIBUTIONS

Bi-Weekly Employee Premium Contributions
Total Bi-
Weekly
Premium
_Contributions

Coverage Tier Medical | Dental  Vision

Employee Only

Blue Choice OPT PPO (without Wellness) $56.20 | $1.87 | $0.21 $58.27
Blue Choice OPT PPO (with Wellness)* $46.20 $1.87 $0.21 $48.27
Value HSA - HDHP (without Wellness) $47.43 | $1.87 | $0.21 $49.51
Value HSA - HDHP (with Wellness)* $37.43 | s187 | $0.21 $39.51
Employee & Family - New Hire
Blue Choice OPT PPO (without Wellness) $320.58 | $12.10 | $1.39 $334.07
Blue Choice OPT PPO (with Wellness)* $300.58 $12.10 $1.39 $314.07
Value HSA - HDHP (without Wellness) $262.98 | $12.10 | $1.39 $276.47
$242.98 | $12.10 | $1.39 $256.47

Value HSA - HDHP (with Wellness)*

Employee & Family *after paying into the plan for 5 years.

Blue Choice OPT PPO (without Wellness) $136.72 $4.70 $0.54 $141.97
Blue Choice OPT PPO (with Wellness)* $116.72 | $4.70 $0.54 $121.97
Value HSA - HDHP (without Wellness) $114.43 | $4.70 | $0.54 $119.68
Value HSA - HDHP (with Wellness)* $94.43 | $470 | $0.54 $99.68

*With Wellness rates only apply to those who participate in the annual Wellness Screenings during the
Open Enrollment period.



REQUIRED DOCUMENTS FOR DEPENDENTS

To finalize your benefit choices, you must submit the required documentation upon enrollment
or qualifying event date.

Participant being added Document(s) Needed

Spouse v An original certified marriage
v' Social Security Card

Dependent Child v An original certified birth certificate
(0-26 yrs) v' Social Security Card
*Benefits terminate at the end of the month that the dependent turns 26
An original certified birth certificate
Completed Disabled Dependent Certification
Social Security Card
An original certified birth certificate
Dependent Children (ages Military discharge paperwork
26-30) Who Are Residents of Social Security Card
lllinois *Benefits terminate at the end of the month that the dependent turns 30

Disabled Dependent

Unmarried Military

ASANENENENEN

Adopted Children v" An original certified birth certificate
v Social Security Card
v/ Court issued documents
Legal Dependents (Court v An original certified birth certificate
Appointed) v' Social Security Card
v Court issued documents
Civil Union Partner v An original certified civil union certificate
v' Social Security Card




YOUR LIFE AND AD&D PLAN

Planning your financial security is a challenging task under the best of circumstances, but
what happens if you die or are sidelined due to a severe injury? How will your family pay the
monthly bills? That's where income protection benefits such as life insurance come into play.

Minooka CCSD #201 provides basic life insurance and accidental death and dismemberment
(AD&D) insurance through Voya Financial at no cost to you. The information below highlights
some of the plan features; please refer to your benefit plan certificate for full coverage
information.

e Life Insurance: $40,000 or other amount specified in your employment contract.

e Accidental Death & Dismemberment (AD&D): AD&D provides benefits for an
accidental bodily injury that directly causes dismemberment. You will receive 50% of
your life insurance amount for the loss of one member (hand, foot, eye) and 100% for
the loss of two or more members. In the event that death occurs from a covered
accident, both the Life and AD&D benefit would be payable.

e Accelerated Benefit: If you have been diagnosed with a terminal iliness and life
expectancy is 12 months or less, you can receive up to 75% of the life benefit in
advance. You can utilize this money for expenses incurred that are not covered by
other insurance for your care. Please note that your death benefit would be reduced by
the amount taken through the accelerated benefit (ex: $15,000 provided through
accelerated benefit and $5,000 provided upon death for a total benefit of $20,000).

e Conversion: If you terminate your employment or become ineligible for coverage, you
have the option to convert all or part of your coverage in force to an individual life policy
without Evidence of Insurability. Conversion election must be made within 31 days of
the date of termination.




YOUR SUPPLEMENTARY LIFE INSURANCE PLAN

Should you feel the need to increase coverage on yourself or your dependents, Minooka
CCSD #201 provides all eligible employees with the opportunity to purchase additional life
insurance at group rates through Voya Financial. You pay the full cost of this coverage
through after-tax payroll deductions. The information below highlights some of the plan
features; please refer to your benefit plan certificate for full coverage information.

Guaranteed Issue
Amount

Insured Benefit

Up to 5x annual salary, maximum of
Employee $150,000 ($50,000 for employees age | $100,000
70 & over), in increments of $10,000
Up to 2.5x employee’s salary (not to
exceed 50% of employee’s elected

Spouse benefit), maximum of $75,000 in $30,000
increments of $5,000

Dependent Live Birth to age 26 years: $2,500, $10.000

Children $5,000, $7,500 or $10,000 ’

*An employee must be insured through this supplementary policy for a spouse or
dependent children to be insured.

Employee & Spouse Rate Per Person Per $1,000

Emr;l\céyéee’s Rate/$1,000/Month Employee’s Age  Rate/$1,000/Month

Under 25 $0.06 50-54 $0.33

25 -29 $0.06 55-59 $0.48

30-34 $0.08 60 — 64 $0.74

35-39 $0.09 65— 69 $1.27

40 — 44 $0.14 70-74 $2.06

45 - 49 $0.20 75+ $3.43
Dependent Children Rate — Covers all dependent children regardless of the number of
children

$2,500 = $0.50 monthly
$5,000 = $1.00 monthly
$7,500 = $1.50 monthly
$10,000 = $2.00 monthly




CRITICAL ILLNESS INSURANCE

Critical lliness Insurance through Voya Financial is designed to protect your income and
personal assets when your out-of-pocket expenses increase as a result of an illness. The
benefit pays a lump sum that can be used in any way you choose and benefits are paid in
addition to any other insurance coverage you may have. The information below highlights
some of the plan features; please refer to your benefit plan certificate for full coverage

information.
Feature Benefit

Employee Benefit Options $5,000 to $20,000
Employee Guarantee Issue $20,000
Spouse Benefit Options $2,500 to $10,000
Spouse Guarantee Issue $10,000
Child(ren) Benefit Options $2,500 to $10,000
Child(ren) Guarantee Issue $10,000

e Covered Critical llinesses include but are not limited to: heart attack, stroke, loss of
sight, major organ transplant, end-stage renal failure, cancer and many more illnesses.

e Portability: Portable upon insurance termination.

e Wellness Screening Benefit: of $75 for Employees, Spouses, and Child(ren) upon
eligible health screening.

e Benefit Amounts - $5,000, $10,000, $15,000, $20,000

Employee and Spouse Rate Per Person
Employee’s Rate/$1,000/Month Rate/$1,000/Month

Age* TOBACCO** NON-TOBACCO**
Under 30 $0.40 $0.38
30 -39 $0.54 $0.48
40 - 49 $1.18 $0.88
50 - 59 $3.12 $1.89
60 - 69 $6.76 $3.59
70+ $7.41 $4.27

*Employee’s age is used to determine rates for both Employee & Spouse.
**Rates are based upon each individual’s tobacco use.

Child Rate

$0.40/$1,000/MONTH
MAX BENEFIT $10,000




WHAT You SHouLD KNow ABOUT YOUR RETIREMENT
PLAN

TRS (Teachers’ Retirement System )RS IKe](e|

The Teachers’ Retirement System of the State of lllinois (TRS) provides a retirement pension,
disability, and death benefits through a defined benefit plan for certified teachers and
administrators in public common and charter school districts located outside of Chicago.

YA GG ESEVII R E] www.trsilssp.voya.com

The TRS Supplemental Savings Plan (SSP) is an optional retirement savings plan offered by
TRS and Voya Financial. The SSP adds to your existing TRS pension — it does not replace it.

IMRF (lllinois Municipal Retirement Fund) WYAlalsXe](e|

The IMRF pension fund administers a program of disability, retirement, and death benefits for
employees of local government in lllinois (excluding the City of Chicago and Cook County).
Government types include cities (not Chicago), villages, townships, school districts (not the
certified staff), counties (not Cook), fire protection districts, library districts, park districts, and
more.

IMRF’s VAC Program (Voluntary Additional Contributions)iWi\Al1lsXe]{e|

VAC is a unique savings program only for IMRF members.

afer{(e)) www.omni403b.com

A 403(b) plan is a voluntary retirement plan for certain employees of public schools, tax-
exempt organizations, and ministries.

The next few pages provide additional informational fliers on each plan listed above.


http://www.trsil.org/
http://www.trsilssp.voya.com/
http://www.imrf.org/
http://www.imrf.org/
http://www.omni403b.com/

TRS Benefits

Welcome to the Teachers’ Retirement System

As a TRS-covered employee, your salary isn’t the only thing to consider —
start thinking about these important benefits you receive as a member.

g e
o

Who We Are Start Preparing for Retirement

The Teachers’ Retirement System of the State of Illinois (TRS) provides a After you're provided your TRS
retirement pension, disability and death benefits through a defined benefit member ID (generally after your
plan for certified teachers and administrators in public common and charter first paycheck):

school di’stricts located'outside of Chicago. As a2 new TRS member, you're D Activate your TRS online
automatically enrolled in the TRS defined benefit plan. member account.

Bring More to your retirement
with the SSP

The TRS Supplemental Savings Plan(SSP) is an optional 457(b) retirement [:] Upload your proof of birth
savings plan offered by TRS and Voya Financial. The SSP adds to your documentation.

existing TRS pension - it does not replace it. It’s easy to start saving
because your contribution is directly taken out of your paycheck and
invested via your TRS SSP account. As a full-time or part-time contractual
TRS-covered employee of a participating employer, you can start
contributing to the SSP.

Enroliment in the SSP

You will receive PINinformation and a separate packet in the mail Learn how.
from Voya Financial after you receive your first paycheck. Information
for enrolling yourself in the SSP will be in that packet. Questions? Visit
trsilssp.voya.com or contact TRS SSP Service Center at 844-877-4572.

E:RE

= =®

[ ] Designate your beneficiaries.

[]Join the Supplemental Savings
Plan.

Remember: the longer you
save and invest, the richer your

f ’ n retirement savings will be when
you're ready to retire.
TRSEnos GULTRE  TRS Minds  cinilinos

TEACHERS’ RETIREMENT SYSTEM OF THE STATE OF ILLINOIS

Learn more
about the SSP.

2815 W. Washington | P.O. Box 19253 | Springfield, IL 62724-9253 | 877-927-5877(877-3-ASK-TRS) | FAX: (217] 753-0064 | members@trsil.org [ https:// www.trsil.org

INS81-8/2:




{auouw)

Mo G2y OF RIS G JnoR Ma)A LUED

i, (S HL-NSY-6-LL8) LLpS-Leh-Lig 12 5n B3
WELED Gan B INOGE SUOJEanD 3By nod |
"BANEILBSRI0R BIA LS JGUISW 10 J0jEEUNGa
SHL B LUOL BRAEed S3IBIINSE T8 JEWI0)
PWES Y ANIEND U] 258 SRIRLIGES qam )

‘SRA0NDI ol
40y pagulsd 30 ABw SYBWILES [EU|J L S1EwW
153 JyRAuq ol Mals 03 UoYING , BYEwrgsT

MR PUR BAES,, B} stoud paysiuyg 2 nod
LA, o S e ) aEuens A fed ol
-JD0u] EYED AUE Passiua nod §| -uaans AW
“LUIMS @ LD 7] MB|ABL 0 PRMOJE 34 |jis nak
'pRESRYUE S| W0|IEELIGUE paunbas sy (e aoup

"SinE-go-a9E 3¢ 50 Buges dg weoy
WIOEIT 34 325 aknfdug sawuoy
e Jsanbau ssrapd ‘Mod Joy siep asea) Y15
PRSTAIN DaLI000 L0 3EY I8 53MI5IP
FYY0 Ul adntas aaey now 4 sadopdws jual
N0 oA Lyl paNIIIe aney nok Jeyl sAep
BARD| HA% JO SBOING YL JAIUT Pas)) B
I Ay “sadojduss snowasd g pajsodad
sl ey sAEP anea] Y8 Aue aney nok
"HPHD 32)A D% 58 JUNCD OS|e siep ey
wAEp Bweay yIpE pajesuadwioIun pasnuy

W
+5d8 ByRLIRES BU) w0 sy asoy) ayEw
o pasmoje 3q | ney, Fluay few siep
RO J0 SquInu Inod n|IEGSiLIpE a)
ey woy Sulueg uo Suued ae
nof §| “sep IFUIRIREL IN0K frun ajnpayIs
H20M. BLUES BLg upUEW NOA JEL) MUESe

(13 B3EWNGED Ay | SIpEpes papalodg f

diysinsuods Ayagoe

40 j00Y2% sawins ‘Hupyen se yas Aynp
BAJE UE 10 UORESSEY © 348 I8 25 JaanD| B 404
#snea apgissod seylouy ‘swawided sausssaas
i SmEnwog Aue apnjau) KeLogipEy B
Asefes nok v SUSHNGOUDT SY1 PN ||

NoK 813 BUNS SYELL F5TJ SUORNGLILDD
SHL U3 2P0} 30U 5300 Ajqeqoad 5
‘laeres 5 pead snoinaud a1 el semo| 5|
WNOWE B|np@yIs AIElEs By 4 guy pydjey

"IUNOLUE JE[Op & 30 aseaudu| 0 aleyusanuad
B U0 paseq sauejes pafosd oge ued nok
‘mmpayas Aees anod jo uopendsa sy
JAYR SIND30 1P YWl anod y| Ejn
-poy s Laejes inod woay fe)es enyae ok
d33u@ 03 PIO||E 34 ||la noy, pake|dsp ag
[l FALIR| BT pUE S3AISE JO E1ERA N0 [jE
0 Aa03siy v s HUIUIED PUR AR(RS JO suo)
“luyap suje|duD Wasuas sy haepes Juany T

sz nbas A gqEie ae 1eel o sy
fah § ABpiyidpg nod 3 ABLL 31Ep JUBLL
“B|Jad 3 SBABMOH ‘30w g0 Aep 35 anodk
Bujma|joy Aup 3 3 [ 31Ep JRLAI I
ANoA '5IBGLUINY I50MU J0J YR JUMLRIAY 'L

“uZag nok arogeq

Apeas uoewsog SUpaogo) 3yl aney pue Jjny
-BUED 35| S]4) MB|ADI DSEA|4 “aU| [0 PRHEINHES
B0 LWED JEUyY saewpsa Jo saddl 2yl Inoge

oA SILIOHU) OSjE 3 Hewns snok Suunp
pagsanba g ||y sguswagnbag Suimeqog
BU3 40 JANI0 AU 5151 udas Bujioogam 3y
UDIPBLLLIOJU| padin Doy

“upaq 03 1eq uope|aey 153) 2y 40 WwWoyog
BUYY U PRYEI0] juT) SEWST JUALaE 3 Jaaja%
‘UBLE UBHELLIGN] pydesdowap Buiado

S WIOUY "IN SRLuRL mod o o

2)eWys3 JJ2Uag pazieuosiad © 23eal) 03 MOH

“JUROIIE SU||u0 ok

04 SpRw et salueyD due uaym Nk 03 JuaE ag
Al[EINRLLOINE || LA LR 05| JUNDIIE NGk
o3 uo Boj 01 35]3 UOBWOS J04 HNIYHR Y e
SUBRLS URUE)s pazyjeuosiad ‘unoaie inok dn
125 aAEy nod i3y Sy pue Nok 03 Juelioduy
5] [ENUBPLLICT PUODEL Auuo Jnok Supdaay

uojjewioju; fnoj, Funaajold

“JUF D3R JWN

0% 550238 wed 0 0] JAgEly INok sEaus
o] paau s nod ' uljs au nod aiogeg
puowmssied 50 slurusen mod 180 nod 5

BEEQas S

[BIHeb0 343 SUEiEiA 208 NOA 3243 nod aunsse
ATILSDP U0 || BSUE B} OF S35 aunyng “aogpd
U] Sumsasur pazieucsiad anod yu s sssaoosd
U3 o JIEd 058 J4C USRS UuBs [Rucn Doy

WAEP SLUES SU] BIUR 2UNJ3S Y SRR ABW NOY,

"uiiEwLOg Jadodd aU3 Yl paysgese (e

PRI A || promssed pus SEUIEEn an0y,
S50 aEjpalliw)

"BLUBLLEFEN B 33052 0F nok jarugsu) jjjae

1eue uado [um aded mau e ‘nod Joy a)y uo asey
B BROUY SR pAJEILR NOd () 13GLEy
PUE FEP Y1 JRQUINU A1nDas (21205 a1 |
‘) 1B gLy

Inod 204 (G4 145 -B-LLE) LegS-Leb-Lig 30
SHE [ UED 0|8 NOA LR 10 |[BW 5]
JBUE BiA UBOLUBL AIBAD O SPUSS S|
Yy e diysaqualy SHL noA uo §

Q1 Bquuay Jrd, Q) J3quaw §H L PUR 238p
Ui B guunu I3 |eaos Jnod seiug

o (e, P

sy cE R T e 1IN

" L AT WIIBY DY

TS AL L L 4] Ry e e ba dddns caneg W
SRR FRRITLLET . e SR NG Sk Gl F R R

*spRu paainbad ey syapduns Yy

e, = F
WG 350 MaN, M 19pRS aBed Hu
Uado aup uo Jeadde g wopdo upsopoy ay)

pream—

alfed

U 40 WA doy 3 uo uaying wlo sequa
gy 33995 HofERmAMWFRERY o3 uo Fo
JUNOIIY WE 3BT O MO

"PUBUBERD IR MEFAIT U WG [EU0S
<534 Snov 2R UED PUE JLRLITD WOieLLIc)
L puE auoid Staappe mod dagy speoday
SR G 1 AN0W s 5 LT Op _u__m_u_n_._
Baupse AR panjeuastad e apean oy
SSECIE BARL || NA pae junonae mad dn 1ag

v
i )

UOROULIOUE SY ) paziiouosiad dnoA 553330 6] ADpo] JUNeIR0 UG 810843 ]



SIONITY 40 34VLS 3HL 40
IWBLSAS ANINIUILIY SUIHIVEL

SIONIM

ANIINO LNNOJDV

A
SYLUNOA oz_mmmuu<_

b
v

aty| fFaag
AOUN J0 03575 43 Jo aaiane a 4g paig

PIE0TSL 2T Wy | (S LS va-Litl LLBSLTe s
Lo purvmm) ey | Diosadsoqeve
$E-+6029 9 'pRgduids | £5767 %00 0/ | voBursem M STEZ

SN

0€ Jungey ss2004d ) WO UR|d Aep peed 352]
INOA 20 3q ||M oM 30 ABP 35E] JNOA UdLYA
FADUY PUE JUDLUDINAI JO SYIUOW XIS UL 212
nof Uaym AJuo 3344125 aUYUO S1Y} 83N dsead
aunyeudss anok Jo3 wayy Apeas pue swuoy uon
-e7)|dde Juawaunal nod azieuossad oy pazu
M BORRWLIO UL 3 Y3 5N Bupisoad ajiym
S0L> ajew nok diay ||m (14d) majasaau)
WRLDINIY PIZIRUOSIAE JUHUO INOK

(14d) maiaaaju)
JUSWBAIIY pazIjeuosiad

‘BL(UO LOREULIOH [RNUIP
HUOD PUIS J3AS (1M 3m ‘f||RUOTIPPY “|ERUIP
JU0D LB SABAE ||Im S$RUPPR |IRLUD JNOA

‘saseaRl
ssasd Sy peau Jo safueyd aapesds)
‘saun3ea; qam Mau 3NOGR pawliojul f23s o

pue "3ojasas jeuondo
310 aseyund 3y} 10} 10 wiep Jyauaq e
40 ssauBoud ay3 jo pauwojul nod daay .

{pagew you 55 Adod paqupd e) sa038)smau
J0day 9 52/dO] DY JALIV ARIORPP -

203 (ds0Mm 30u)

SSAUPPE |IBWDd (BUOSIAd JNOA LM SN 3P0
S0 Ypm ARUSDIIS 2J0W LIJUNMULLOT)
Jlew3 3pInCIg O SUOSEIY

uaaus JudesBowap
Suado ayy vo agquinu auoyd Jofpue ssappe
pewa ‘ssauppe Juyew nok afuyp Gdwis

*$9BURYD UOREWLIOJ 35230
ANOA 1 MOUY SN 39) 03 LWA04 B N0 1) 03 3ney
30 auoyd 3wy dn yaid 03 pasu Buo| ou noj
BN UOIIRLIIO]

1983U0) Jno) daay

Jpan

32435 PARUNLLIY J0 sadA} ysow pue Bulpusd
seumNe pue £10381Y sEUILIES JNOA $35)| O5|E 3
"SHHIRIYIUI] PUB SUDIINGIIILOD ‘HPAD DNAIDS
Noge voneuuop sapiaosd JUSWRES 3Y )

*of aung yBnosyy L Anp

“readk 1835y $Ne1aad 3 559400 JUBWRIEYS Y]
“Bupwaga 104 Apeas s| Y uaYM J|EWD BIA PALROU
24 Jjim NOK pue JBQUIBAON 3}E] L) 3|GEREAR

3Q || 10das SIY L SRqLIDLL DARR YIED 10}
AEnuue pasedaud s3u0day syyauag Syl v
N0 SSqQUisw SH | aul|uo Jnof ySnoyy
Kjuo ajqeyiene sy yi0day J1auss SHL YL

Jioday 3euag Syl

‘peojdn unod 33aidwod pue  J3410,,
JO Sweu wuoy oypads AP PRS-

Wpeoldn Juewmog,,
13@s ,,SINISS J2QUIAR, SIPUM -
Jeq uoneBineu 3331 343 U0 saNoyd
I W0, SIS JBQUAW,, 2907«

uUN0E Pquaw anok oy uBo] .
peojdn 0) moH

‘wayshs smndwod ag

03U] puey Aq Ueds Isnw pue Axep SPARDII SHL
yeus rew Jaded 3y sasealdap UOISSILSURLY
WP pue Op Ased 5,31 "dY;0 paySuds ayp
03 Apd2.ip papeoydn Layy pue pajadiues 3q
U SUO0J SHI R0 R PUB SS9 YLIg
Syl 03 sjuawndoq suipeojdn




- Welcome to IMRF!

To get the most out of your IMRF membership, you need to know how
it benefits you—both in retirement and right now. See what your IMRF
benefits are all about; visit www.imrf.org/new-member today!

What is IMRF?

IMRF s a defined benefit plan that provides a lifetime of income protection.
This includes retirement, disability, and death benefits.
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to know more about,

Want to save more for retirement?
IMRF’s Voluntary Additional Contributions (VAC) program is a unique savings program

only for IMRF members. Go to www.imrf.org, select your plan/tier in the menu, and

@
'Aq click Voluntary Additional Contributions. There you'll find the current interest rate, how

Interest accrues, your options for receiving your VAC at retirement—including converting
them inte an additional annuity, payable for life—and all the info you'll need to sign up.

 — Learn about your benefits at this free workshop
[_ . If you want to better understand the nature of IMRF and why you are making
ﬁ. contributions, sign up for Your Glass is Half Full! This workshop will explain how your
pension is funded, your benefits as an IMRF member, and the importance of
.‘ having more than one savings vehicle as you prepare for your eventual retirement.
' Visit www.imrf.org/glass-half-full for the current schedule,

1372021



1 IMRF Member Access:

Sign up for your account today!

Your Member Access
account lets you keep
track of your benefits
and contributions at
your convenience.

Go to www.imrf.org and click
"MEMBER LOGIN" at the top
right of the page.

Then, click the yellow “Click
here to register for Member
Access” graphic and activate
your account using the
registration key provided in
your welcome letter,

WITH A MEMBER ACCESS ACCOUNT, YOU CAN SAFELY AND SECURELY...

Sign up for a “Your
Glass is Half Full”
workshop

File for IMRF disability
or apply to reinstate
past service

Estimate your future
IMRF pension

Make sure your IMRF
contributions were
reported correctly

Ask us a question day
or night and hear back
in two business days

ﬁnmwmwn«

Sn of Bered "o
for Mary A, Mavtey

INRF Merma 10 000- 120
Vo NIV Dawin ol o Gees

View your annual
Member Statement

Your Member Statement is a
little like a bank statement
for your IMRF account, Take
a minute to look it over and
make sure your member
contributions and other
information Is correct—it will
save you time and trouble
down the road. You can view it
in Member Access starting in
February.

- o — —_——

]
Lg Ao Warber Uncur 82 Thor 2 | Felweanny 2858

Momber Stats ments Comng Soon|

Make sure you get
your Fundamentals
e-newsletter

Your periodic Fundamentals
e-newsletter includes
important information
about your benefits and the
latest IMRF news. To get
this newsletter, you need to
provide us with your email
address, You can quickly
update this information in
Member Access,

Protect your loved ones by updating your beneficiaries
By keeping your beneficiary information up to date through Member Access, you ensure
that your death benefits will go to the recipient you choose if you should pass away.

Update your contact information with IMRF
Make sure you receive important communications from IMRF, whether electronically
or by mail—keep your contact information up to date in Member Access,




FMLA (FAMILY AND MEDICAL LEAVE ACT)

The Family and Medical Leave Act (FMLA) provides certain employees with up to 12 weeks

of unpaid, job-protected leave per year. It also requires that their group health benefits be

maintained during the leave.

FMLA is designed to help employees balance their work and family responsibilities by
allowing them to take reasonable unpaid leave for certain family and medical reasons. It also
seeks to accommodate the legitimate interests of employers and promote equal employment

opportunity for men and women.

What is FMLA?

FMLA (Family and Medical Leave Act) provides unpaid,
job-protected leave for up to 12 weeks per 12 month
period for qualified employees, with the continuation of
health insurance coverage, if applicable. Under FMLA, the
employee is guaranteed the same or similiar position
when they return.

Qualifying Leave Entitlements

« The birth of a child or placement of a child for
adoption or foster care;

.+ To care for the employee's spouse, child or parent

who has a qualifying serious health condition;

For the employee's own qualifying serious health

condition that makes the employee unable to perform

their job;

For qualifying exigencies related to the foreign

deployment of a military member who is the

employee's spouse, child, or parent.

FMLA/LOA PROCESS

.FMLA/Leave of Absence is
requested by employee and/or
the District is notified by an
administrator that the
employee is absent for a
qualifying reason for more
than 5 days

—

3. Required medical
documentation is
submitted to the
District

1 2

2. FMLA/Leave of Absence
eligibility is determined by the
District and notice of rights &

sa vasad

ies sent to

1
Vi | thace

5 — 4 — 5

FMLA & Sick time

While FMLA leave is typically unpaid, the District will
substitute an employee's accrued sick, personal and
vacation for unpaid FMLA leave.

Other Important Information

« For maternity/paternity leave requests a doctor’s note
with expected delivery date is required.

« All medical leave requests require medical

*Certain qualifying events may limit the number of paid certification from a Health Care Provider.

time off days that can be used.
**Current school year allotment of sick and personal
days are subject to proration.

« The district will inform the employee of any changes
that may alter anticipated wages, health insurance
benefits, and/or the number of prorated sick and
personal days, if applicable.

6. Employee Out on Leave

CONTINUOUS LEAVE - Employee remains
in contact with District and Building
Administrator regarding return to work.

8. Notify the District if
there are any life event
changes that would result

INTERMITTENT LEAVE - Employee I sl at

2 : insurance plans and
schedules absences in advance with g e
District/Building Administrator in Forr:s g y
d e whenever possibl :

6

RETURN
7 — 8 5
WORK

7. Medical release
required to be sent to
the District BEFORE
returning to work.

4. Leave request
presented at Board of
Education meeting for
approval.

5. Leave designation
sent to employee.


https://www.dol.gov/agencies/whd/fmla

COBRA

COBRA gives workers and their families who lose their health benefits the right to choose to
continue group health benefits provided by their group health plan for limited periods of time
under certain circumstances, such as:

Involuntary job loss
Reduction in hours worked
Transition between jobs
Birth of a child

Death

Divorce

Other Life Events




OTHER EMPLOYEE RESOURCES

Absence Management — Attendance Tracker and Substitute Finder

District 201 uses Eschool Solutions to track attendance and request a substitute if needed.
https://minooka.eschoolsolutions.com/logOninitAction.do Login information and directions will be
provided separately.

Bargaining Agreements — MEEA and MESP
The current bargaining agreements for both unions are listed on the District 201 website -
https://www.min201.org/departments/human-resources

Change of Personal Information

Changes in your personal information (name, address telephone number) must be reported in writing
to the Business Office/District Office by completing the Name/Address change form located on the
201 website
https://resources.finalsite.net/images/v1556654047/min2010org/n3d85v2mf2vezwcwxbut/Name-
Address-Change-Form.pdf

Course Reimbursement

Per the MEEA bargaining agreement employees can be reimbursed up to fifteen (15) credit hours per
fiscal year (last day of class between Julyl and June 30 annually). See the bargaining agreement for
specific details and the pre-approval process or
https://www.min201.org/departments/curriculum/course-request

Direct Deposit
Employees must complete the Direct Deposit Authorization Form, provide a voided check or a form
from your bank verifying the account information, to the Payroll Coordinator.

Drug and Alcohol-Free Workplace; Tobacco Prohibition
All employees are prohibited from engaging in any of the activities listed in Policy 5:50 while on
District premises or while performing work for the District.

FMLA/Leave of Absence

Eligible employees may request an FMLA or LOA by contacting the Benefits Coordinator in the
Business Office. General information can be found at https://www.min201.org/departments/business-
office

Health Insurance (medical, dental, vision)/Life Insurance Questions
Contact the Benefits Coordinator in the Business Office/District Office. Information may also be found
at https://www.min201.org/departments/business-office

IMRF Illinois Municipal Retirement Fund
Members can access account information, get an explanation of statements, request a refund, etc.
https://www.imrf.org/
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OTHER EMPLOYEE RESOURCES CONT’D

Payroll Schedule
Payroll checks are issued on every other Friday or an alternate day of Friday is a legal school holiday
or school is not in session. Employees are paid 26 times over a 12 month period.

e 10-month employees — September 15t through August 315t

e 12-month employees — July 15 through June 30t

Questions regarding a paycheck should be directed to the Payroll Coordinator in the Business
Office/District Office.

Personnel Records
Personnel records for all employees are maintained in the District Office. Each employee has the
right to inspect his/her personnel file upon request to the Human Resources Department.

Reporting an Injury
Employees who are injured on the job must report the injury immediately, regardless of severity.
Employees/Supervisors must call the Company Nurse Injury Hotline at 1-855-921-9518.

Safety

All employees are expected to abide by the safety policies and procedures in their schools and to
carry out their job duties in a safe and productive manner. It is the duty of every employee to report
and hazard or safety concerns to their building administration.

Separation Procedures
An employee who wishes to retire or resign from District 201 should submit a letter of resignation or
letter of intent to retire to the Human Resources Department.

Sick/Personal Days

All full-time employees are provided sixteen (16) sick days and two (2) personal days per year. Part —
time employees and employees taking unpaid leave shall receive prorated sick leave as calculated by
the Business Office using a Prorated Leave Calculation form. Additional details can be found in the
collective bargaining agreements.

TRS Teacher Retirement System
Certified employees can access account information, view benefits, request a refund, etc.
https://www.trsil.org/

Wage and Salary Determination
Salaries and Wages are established in the collective bargaining agreements for licensed and non-
certified employees. Questions can be directed to either the Business Office or Human Resources.

Working Conditions

Work Day/Work Hours detail can be found in the current collective bargaining agreements found on
the District 201 website https://www.min201.org/departments/human-resources

Employee Work Calendars can also be found on the District website -
https://www.min201.org/departments/business-office
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HEALTH CARE TERMS

® Ambulance: Most ambulance companies do NOT patrticipate with provider networks. It must
be a medical emergency to be covered. You may be required to pay the entire cost over the
allowable amount.

® Co-Insurance: The percentage of medical costs that a member shares with the insurance
company after the deductible is met.

® Copay: The amount a member pays for a specific treatment or prescription drug. This is
usually payable at the time of service.

® Deductible: The amount a member pays out-of-pocket for services before plan co-insurance is
applied.

® Emergency Room vs. Urgent/Immediate Care: Emergency rooms are meant for life-
threatening illnesses or emergency accidents. They are for things like Chest Pain, Breathing
Problems, and Excessive Bleeding. If you need to be seen by a doctor for something other
than an emergency but can’t wait for an appointment with your regular physician, try using an
Urgent/Immediate Care Center. These centers are designed to treat you in an office visit
setting. The cost to you will be less than using an emergency room.

® Employee Contribution: The amount of money the employee contributes towards their
insurance from their paycheck.

® Generic Drugs: Generic drugs have the same active ingredients as their brand name
counterparts with no compromise in quality, yet they are 40% to 60% less expensive. Generic
drugs cost less because they don’t require the same costly research, development, and sales
expenses associated with brand name drugs.

® In-network: You are considered to be in-network if you visit providers that participate in your
health plan. In-Network coverage means the plan will pay a higher percentage of benefits and
you have lower out-of-pocket costs. Participating providers have signed contracts to accept
discounted or negotiated fees as payment in full.

® OQut-of-Network: You are considered to be out-of-network if you visit providers that have
chosen not to participate with your health plan (non-participating providers). Non-participating
providers do not have contractual arrangements with the insurance carrier and can bill for
charges in excess of your plan’s maximum allowable fee. These charges are in addition to the
higher deductibles and co-insurance amounts that apply to your out-of-network benefits.

® OQOut-of-Pocket Maximum: The total a member will pay in deductible and co-insurance in the
calendar year.

® Preventive Services: Physicals and eligible non-diagnostic tests, well baby/child exams,
eligible immunizations and well visits as defined by the plan.




CONTACT INFORMATION

If you have questions about plan benefits, claims, or other
information covered in this packet, or if you need a form or
assistance filling out a form, please contact:

Eva Medrano

Minooka CCSD #201
305 West Church Street
Minooka, lllinois 60447
(815) 467-0595

Carrier Contact Information

Medical Carrier — BCBSIL

Phone

(800) 828-3116

CONTACT

UsS

Website

www.bcbsil.com

Provider Locator

(800) 810-2583

www.bcbsil.com/find-a-
doctor-or-hospital

Preauthorization - Medical

(800) 635-1928

Preauthorization — Mental Health /
Substance Abuse

(800) 851-7498

Pharmacy Line — BCBCIL

(800) 423-1973

WWW.myprime.com

Pharmacy Mail Order — Express Scripts

(800) 282-2881

Express-scripts.com

Specialty Pharmacy - Accredo

(833) 721-1619

Accredo.com/bcbsil

Teladoc

(800) 835-2362

www.teladoc.com

Dental Carrier - Guardian

(888) 600-1600

www.guardiananytime.com

Vision Carrier — Eye Med

(866) 804-0982

www.eyemed.com

Life Insurance — Voya Financial

(800) 955-7736

www.voya.com

EAP (Employee Assistance Program)

ComPsych

(877) 533-2363

Guidanceresources.com
Web ID;: MY5848i

Samaritan Fund Program

(866) 764-9290

Samaritanfundprogram.com
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