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I 
I ARTICLE I 

RECOGNITION 

For the purpose of Collective Bargaining with respect to wages, hours, standards of productivity and performance and 
other terms and conditions of employment, the Committee recognizes the Association as the exclusive representative 

for the bargaining unit consisting of all registered nurses (hereinafter referred to as Nurse/Educators) employed by the 

Dartmouth School Conunittee, but excluding all other employees. 

ARTICLE lI 

GRIEVANCE PROCEDURE 

A. The purpose of the procedure set forth hereinafter is to produce prompt and equitable solutions to those 

problems which from time to time may arise and affect the conditions of employment of the employees 
covered by this Contract. The Committee and the Association desire that such procedure shall be as informal 

and confidential as may be appropriate for the grievance involved at the procedural level involved, and 
nothing in this conh·act will be construed as limiting the right of any nurse/educator having a grievance to 
discuss the matter informally with an appropriate member of the Administration, provided any adjustment of 

the grievance is not inconsistent with the terms of this Contract. 

B. Definition. 

A grievance is defined to be a question, problem or disagreement which arises concerning (I) the 

interpretation or application of any provision of this Agreement with respect to wages, hours, or working 

conditions of an employee or employees covered by it, or (2) an alleged violation of any provision of this 
Agreement. 

C. Procedure. 

Since it is important that grievances be processed as rapidly as possible, the number of days indicated at each 
level should be considered as a maximum, and every effort should be made to expedite the process. The time 

limits specified may, however, be extended by mutual agree1nent between the Professional Rights and 
Responsibilities Committee and the School Committee. In the event a grievance is filed on or after June I, 

which if left umesolved until the beginning of the following school year could result in irreparable harm to a 
party-in-interest, the time limit set fo1th herein wil l be reduced so that the grievance procedure may be 

exhausted prior to the end of the school term or as soon thereafter as is practicable. 

LEVEL ONE 

The grievance shall be presented orally by the employee or the Association to the appropriate Building 

Principal and the Director of Health, Physical Education, and Athletics, with the objective of resolving the 
matter informally. Such grievance shall be presented within fifteen (15) school days of the occurrence on 
which the grievance is based, or within fifteen (15) school days of the date on which the nurse/educator had 

knowledge or reasonably should have had knowledge, of the occurrence. If invited by the grievant or by the 

administrator involved, a representative of the Association may participate. If a grievance affects a group or 
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class of nurse/educators without a common supervisor, the Association may submit such a grievance in 
writing to the Superintendent directly, and the processing of such grievance will be commenced at Level Two 
within the time limits specified above. 

LEVEL TWO 

If a satisfactory decision has not been rendered in writing within ten ( I 0) school days after the meeting with 
the Building Principal and Director of Health, Physical Education and Athletics, the grievance may be 
submitted in writing to the Superintendent within ten (10) school days of the expiration of said ten (10) school 
days. The Superintendent shall meet with the grievant and/or his/her representative within ten (10) school 
days after the receipt of the written grievance in an effort to resolve the grievance. 

LEVEL THREE 

If a satisfactory decision has not been rendered in writing within ten ( 10) school days after the meeting with 
the Superintendent, the grievance may be submitted in writing to the School Committee within ten (10) school 
days of the expiration of sa id ten ( 10) school days. The School Committee shall meet with the grievant and/or 
his/her representative within fifteen ( 15) school days of the receipt of the written grievance or the next 
regularly scheduled School Committee meeting following said fifteen (15) school day period, in an effort to 
resolve the grievance. 

LEVEL FOUR 

If a satisfactory decision has not been rendered i11 writing within fifteen ( 15) school days after the meeting 
with the School Committee, the Association may submit the grievance to the American Arbitration 
Association for the arbitration, iJ1 accordance with the applicable rules of the American AJ·bitration 
Association, within fifteen ( 15) school days next fo llowing the conclusion of such period of fifteen ( 15) 
school days. The award or decision made by the Arbitrator shall be fina l and binding on the School 
Committee, the Association, and the aggrieved employee, provided, however, that no such award or decision 
shall be inconsistent with any provision of this Contract, or in conflict with any applicable law. The expenses 
of said arbitration shall be shared equally by the School Committee and the Association. 

D. Miscellaneous 

1. If at the end of fifteen ( 15) school days next following the occurrence of any grievance, or the date of 
fost knowledge of its occurrence by the employee affected by it, the group grievance shall not have 
been presented at Level One of the procedure set forth above, the grievance shall have been deemed to 
have been waived, and any grievance in course under procedures enumerated in Atiicle II above, shall 
also be deemed to have been waived if the prescribed action requiJ·ed to present it to the next level of 
the procedure shall not have been taken within the time specified, unless the time limits of AJticle II 
have previously been extended by mutual agreement. 

2. If any employee covered by this Contract shall present a grievance at Level Two without 
representation by the Association, the Association shall be notified and its representatives shall be 
permitted to be present and be heard at such presentation. 
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3. No written communication, other document or record relating to any gr ievance shall be filed in the 

personnel file maintained by the Dartmouth Public Schools for any employee involved in presenting 
such grievance. 

4. For the period from the close of school in June to the re-opening of school, five (5) days shall be 

added to all time periods in the Article, and all time limits shall be based on calendar days. 

ARTICLE III- SALARY 

A. The Town of Dartmouth through the Dattmouth School Committee wil l offer the following health insurance 

B. 

plans to bargaining unit members: 
-PPO 

- HMO 

- HMO High Deductible HSA 

Plan 

PPO 
HMO - Year I only 

HMO beginning in Year 2 
HMO High Deductible 

Employer Employee 
54% 46% 
54% 46% 
56% 44% 
60% 40% 

The Town will make aimual contributions to the HSA of employees emolled in the HMO High Deductible 
Plan as follows: 

Individual P lan: five hundred dollars ($500) 
Family Plan: one thousand dollars ($1,000) 

The Town conh-ibution to the HAS of employees emolled in the HMO High Deductible Plan shall be made 
incrementally in equal installments by pay period. 
Registered Nurse/Educator - Salary Schedule 

FY2023 8 8+15 8+30 M/N8CSN M+lS M+30 M+45/CAGS* M+G0/Doctoral 

tep 1 $52,002 $53,441 $54,166 $54,884 $56,329 $57,777 $59,219 $60,666 

tep 2 $53,441 $54,884 $55,613 $56,329 $57,777 $59,221 $60,666 $62,112 
tep 3 $54,884 $56,329 $57,055 $57,777 $59,219 $60,666 $62,112 $63,554 
tep 4 $57,057 $58,528 $59,220 $59,942 $61,386 $62,834 $64,277 $65,724 
tep 5 $59,219 $60,666 $61,386 $62,112 $63,554 $64,998 $66,442 $67,891 

$61,386 $62,834 $63,554 $64,277 $65,724 $67,167 $68,611 $70,056 
$63,554 $64,998 $65,718 $66,442 $67,891 $69,333 $70,777 $72,221 

$65,724 $67,167 $67,892 $68,611 $70,056 $71,500 $72,945 $74,387 

$67,891 $69,333 $70,056 $70,777 $72,221 $73,661 $75,111 $76,653 

$72,645 $74,083 $74,802 $75,518 $76,956 $78,393 $79,831 $81,266 
$81,372 $84,672 $85,500 $86,320 $87,972 $89,615 $92,586 $94,558 
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*CAGS degree must be a minimum of thirty (30) credits. 

FY2024 B B+lS 8+30 M/NBCSN M+lS M+30 M+45/CAGS* M+60/Doctoral 

tep 1 $53,562 $55,044 $55,791 $56,531 $58,019 $59,510 $60,996 $62,486 

tep 2 $55,044 $56,531 $57,281 $58,019 $59,510 $60,998 $62,486 $63,975 

tep 3 $56,531 $58,019 $58,767 $59,510 $60,996 $62,486 $63,975 $65,461 

tep 4 $58,769 $60,284 $60,997 $61,740 $63,228 $64,719 $66,205 $67,696 
tep 5 $60,996 $62,486 $63,228 $63,975 $65,461 $66,948 $68,435 $69,928 
tep 6 $63,228 $64,719 $65,461 $66,205 $67,696 $69,182 $70,669 $72,158 
tep 7 $65,461 $66,948 $67,690 $68,435 $69,928 $71,413 $72,900 $74,388 

$67,696 $69,182 $69,929 $70,669 $72,158 $73,645 $75,133 $76,619 

$69,928 $71,413 $72,158 $72,900 $74,388 $75,871 $77,364 $78,953 

$74,824 $76,305 $77,046 $77,784 $79,265 $80,745 $82,226 $83,704 

$83,813 $87,212 $88,065 $88,910 $90,611 $92,303 $95,364 $97,395 

*CAGS degree must be a minimum of thirty (30) credits. 

FY2025 B B+lS 8+30 M/NBCSN M+lS M+30 M+45/CAGS* M +60/Doctoral 

Step 1 ·$55,169 $56,696 $57,465 $58,226 $59,759 $61,296 $62,825 $64,361 

tep 2 $56,696 $58,226 $59,000 $59,759 $61,296 $62,828 $64,361 $65,895 
tep 3 $58,226 $59,759 $60,530 $61,296 $62,825 $64,361 $65,895 $67,424 

tep 4 $60,532 $62,092 $62,827 $63,592 $65,124 $66,661 $68,191 $69,727 
tep 5 $62,825 $64,361 $65,124 $65,895 $67,424 $68,956 $70,488 $72,026 

tep 6 $65,124 $66,661 $67,424 $68,191 $69,727 $71,257 $72,789 $74,322 

tep 7 $67,424 $68,956 $69,720 $70,488 $72,026 $73,555 $75,087 $76,619 

t ep 8 $69,727 $71,257 $72,027 $72,789 $74,322 $75,854 $77,387 $78,917 

$72,026 $73,555 $74,322 $75,087 $76,619 $78,147 $79,685 $81,321 

$77,069 $78,595 $79,357 $80,117 $81,643 $83,167 $84,693 $86,215 

$86,328 $89,829 $90,707 $91,577 $93,329 $95,073 $98,224 $100,317 

*CAGS degree must be a minimum of thirty (30) credits. 

C. Lead Nurse/Educator Stipend - Effective September 1, 2015-$5000 

D. Longevity 

Nurse/Educators with ten (10) years of continuous service in the Dartmouth Schools shall receive a payment 
of $1,300. 
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Nurse/Educators with fifteen (15) years of continuous service in the Dartmouth Schools shall receive a 

payment of $1,500. 

Nurse/Educators with twenty (20) years of continuous service in the Dartmouth Schools shall receive a 

payment of $1,600. 

Nurse/Educators with tv,enty-five (25) years of continuous service in the Dartmouth Schools shall receive a 

payment of$ 1,700. 

Nurse/Educators with thirty (30) years of continuous service in the Dartmouth Schools shall receive a 
payment of $1,800. 

Payment for the "continuous service" benefit shall be made during the first pay period in December. 

Retiring Nurses and Nurses who have indicated they will be separating from Dartmouth Public Schools by 
June l st who are eligible to receive payment for the "continuous service" benefit will receive this payment 

during their last year of employment in their last pay period in June. 

E. Nurse/Educators shall be paid in forty-two ( 42) equal installments throughout the school year from September 
to June. 

F. Payroll shal l be processed through direct deposit with a printed stub provided to all nurse/ educators. 

G. Nurses who wish to obtain national certification and also have a Master's degree will be moved on the salary 

scale to Master degree plus the number of credits equal to the Master's degree. (National certification is 

considered equivalent to having a Master's degree) 

H. Full credit will be given for previous full-year experience as a registered nurse, up to top step on the sala1y 
scale. Current employees who were not credited for prior years of nursing experience upon hire, and who are 

not yet at the top step on the salary scale, will be given credit for those years effective the beginning of the 

2023-2024 school year. 

I. Nurses will be paid at their per diem hourly rate for all work outside the seven and one-half (7 .5) hour work 

day, excluding summer school work which will be paid at $40.00 per hour. 

ARTICLE IV 

NURSES' FILES 

A. Nurse/Educators will have the right, upon written request and by appointment within a reasonable time, to 

review the contents of their personnel file. A nurse/educator wi ll be entitled to have an officer or member of 
the Association accompany her during such review. 

B. No material derogatory to a nurse/educator's conduct, service, character or personality will be placed in her 
personnel file unless the nurse/educator has had the opportunity to review such material. The nurse/educator 
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will acknowledge that she has had the right to review such material by affixing her signature to the copy with 

the express understanding that such signature in no way indicates agreement with the contents thereof. The 
nurse/educator will also have the right to submit a written answer to such material and her answer shall be 

reviewed by the Superintendent and attached to the file copy. 

C. The Association recognizes the authority and responsibility of the Principal or the Director of Health for 

disciplining or reprimanding a nurse/educator for delinquency of professional performance. If a 
nurse/educator is forma lly disciplined or reprimanded by a member of the administration above the level of 

Principal or Director of Health, she will be entitled to have a member of the Association present or an MTA 

representative present. 

ARTICLE V 

SENIORITY 

A. Definition 
Whenever it is referred to in this Agreement, seniority is defined as an employee's length of service in years, 

months, and days from the date of appointment as an employee in a position covered by the bargaining unit. In 
the event an employee has resigned and has been reappointed, his/her seniority shall be counted from the date 

of the most recent reappointment. Nurse/educators shall be credited, for seniority purposes, with all time spent 

on authorized leaves of absence provided for in this Agreement. 

B. Cases of Identical Seniority 

If two or more nurses/educators have identical seniority, the tie shall be broken by a lottery. 

ARTICLE VI 

WORK SCHEDULE 

A. Each school nurse/educator will be allowed to close their door in order to have a thirty (30) minute 
uninterrupted lunch period and two (2) fifteen (15) minute breaks included in the seven and one-half (7-1/2) 

hour workday. It is understood that in an emergency, this provision will be willingly waived. 

B. The normal workday for school nurse/educators at the Elementary and Middle School levels will begin twenty 

(20) minutes before the students starting time; the norma l workday for school nurse/educators at the High 

School wi ll begin fifteen (15) minutes before the students sta1iing time. School nurse/educators will remain 
after the students leave for as long as necessary to carry out their responsibilities. If circumstances require a 

school nurse/educator to occasionally leave before the end of the workday, the principal's office shall be 

notified and reasons given before the school nurse/educator leaves. 

C. The Lead Nurse/Educator shall work one (1) week prior to the commencement of the school year for teachers 
and one ( 1) week following the close of the school year for teachers. 

D. Summer work hours shall be available to Nurses for the purpose of data submission and medical records 
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review for current and new students. All such time shall be compensated at each Nurses' contractual daily rate 

of pay. Three days shall be avai lable to each Nurse at the High School, Middle School, Quinn Elementary, 
Potter School, DeMello School and Cushman School. Additional days may be granted at the discretion of the 

Superintendent. 

ARTICLE VII 

SICK LEAVE 

A. Sick Leave shall be at the rate of fifteen (15) days per year with unlimited accumulation. During the school 

year, if a nurse does not use any sick leave or fami ly business leave days, that nurse will receive a four 

hundred ($400) dollar bonus. 

B. Upon termination of service after ten (10) years of employment, nurse/educators shall be paid twenty-five 

dollars ($25.00) per day for each of their first fifty (50) days of unused accumulated sick leave, and forty 

dollars ($40.00) per day for each of their next one hundred (100) days of unused accumulated sick leave. 

C. Bargaining unit members shall be permitted to patiicipate in the sick leave bank which exists pursuant to the 

provision of Article XVII, Section E of the Collective Bargaining Agreement between the Committee and the 
Association covering teachers. Their participation shall be governed and conh·olled by the rules and 

regulations set fotih in said Article XVII, Section E. 

ARTICLE VIII 

TRANSFERS AND VACANCIES 

A. In making involuntary transfers and in filling vacancies, seniority, evaluations, and performance, and 

educational needs of the system shall be considered. Degree stah1s however, shall not be a factor. An 
involuntary transfer will be made only after a meeting between the involved employee and the Superintendent. 

B. The decision of the Superintendent as to transfers and filling of vacancies shall be final. 

C. All vacancies and promotions shall be posted in the office and teachers' room of each school as far in advance 

of an appointment as is practicable. Such notice will include the qualifications, description, and the salary of 

the position. 

ARTICLE IX 

TEMPORARY LEAVE OF ABSENCE 

Nurse/Educators will be entitled to the following temporary leaves of absence with pay each school year: 

l. A total of two (2) days for personal, legal, business, household, or family matters which cannot be taken care 

of other than during school hours and provided that except in emergency situations, advance notice is given to 

the Superintendent. When a clay is requested without advance notice, the specific reason for the request and a 
brief explanation of the emergency must be provided. This provision is not intended for recreational purposes, 
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nor for the pursuit of outside occupations. Unused personal days may accumulate from year to year to a 

maximum of five (5). Accumulation of unused days shall take place on the basis of one (1) per year until the 

maximum is reached. 

2. At least two (2) days for the purpose of visiting other schools or attending meetings or conferences of an 

educational nature. The selection of places to visit shall be subject to the approval of the Superintendent. An 
evaluation repo1t may be required by the Superintendent with in one ( 1) week. It shou ld be routed tlu-ough the 

building principal or appropriate director. 

3. Up to four (4) days for each death in the immediate family. The immediate family is considered to consist of 

the spouse, child, parent, sibling, grandparent, grandchild, stepchildren, stepparents and in-laws of the 
nurse/educator and/or his/her spouse, and any other person residing in the household of the nurse/educator. 

4. One ( 1) day for each death of a member of the family not considered immediate as listed above or for the 

death of a friend. This provision shall apply to the death of a friend only once per school year. 

5. A maximum often (10) days per school year will be allowed to persons called into temporary active duty of 

any unit of the U.S . Reserves or the State National Guard, provided such obligations definitely ca1mot be 
fu lfilled on days when school is not in session. Nurse/educators will be paid the difference between their 

regular pay and the pay which they receive from the State or Federal government. 

6. Up to three (3) days for religious observance if said observance prohibits the nurse/educator from working on 

said day. 

7. Up to three (3) days for illness or health re lated needs of the nurse/educator's family. Additionally, bargaining 
unit members may also use ten (10) of their own accumulated sick leave days per school year for illness or 

health related needs of their fa mily. Medical documentation may be required after tluee (3) consecutive days. 

8. For days required to serve on Jury Duty. In cases where the nurse/educator receives compensation for Jury 

Duty, the teacher shall be paid the difference between regular compensation from the Dartmouth Public 

Schools and the compensation received from Jury Duty. Travel allowance is not considered compensation 

paid by the Court. Nurse/educators will try to have jury duty scheduled when school is not in session. 

9. Up to five (5) days per year when required by subpoena to appear in court for actions wherein the 

nurse/educator is not a party. 

ARTICLEX 

EXTENDED LEA VE OF ABSENCE 

A. Parental Leave 

1. Parental leave shall be granted in compliance with Massachusetts General Laws, Chapter 149, Section 

105D. The period of disability will be determined by doctor certification and limited to the period of 
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time the employee was disabled and unable to work. Such leave will be charged to sick leave benefits 

as established under A1i icle IV, Section 1. 

2. A parental leave of absence without pay for a period of up to two years shall be granted to a 

barga ining unit member upon the birth of her/his child, or upon the adoption of a child, or upon 

assuming the legal responsibility for the care and/or support of a child. 

3. To the extent the bargaining unit member has accrued sick leave, up to twelve weeks s ick leave may 

be accessed during any such leave, provided however, if two bargaining unit members take leave to 

care for the same child, only a total of twelve weeks accrued sick leave pay be accessed between 

them. 

4. Upon reh1rn ing from parental leave, the employee shall advance to the next step of the Salary 

Schedule if she had been in an active employment status for at least ninety-one (91) days of the school 

year in which the leave commenced. 

B. A leave of absence without pay or increment of up to one ( 1) year wil l be granted to a permanently employed 

nurse/educator for purpose of caring for s ick members of the nurse/educator's immediate family. The 

Superintendent has the right to ask the nurse/educator to furnish appropriate medical evidence. 

C. After tlu·ee (3) years in Datimouth School System, a nurse/educator may be granted a leave of absence 

without pay or increment for up to one (1) year for health reasons. Requests for such leave will be supported 

by appropriate med ical evidence. 

D. Any nurse/educator whose personal illness extends beyond the time compensated by sick leave w ill, upon 

fu rnishing appropriate medical evidence, be granted a leave of absence, without pay or increment, for up to a 

remaining portion of the current school year. 

E. Other leaves of absence may be granted by the Superintendent. 

F. In the event a leave of absence of more than 8 weeks for birth/ adoption/ assuming the legal responsibility for 

the care and/or suppoti of a child would expire during a school year, the nurse/ educator may not return during 

the school year without the approval of the Superintendent. If the Superintendent does not approve a reh1rn to 

school during a midyear, the nurse/ educator shall be reinstated the following September. 

G. All benefits to which a nurse/educator was entitled at the time her leave of absence commenced, including 

unused, accumulated sick leave, will be restored to her upon her return, and she will be assigned to the same 

position which she held at the time said leave commenced, if avai lable, or if not, to a substantially equivalent 

position for which she is fu lly qualified, if available. 

H. All requests for extensions or renewals of leaves will be applied for and reacted to in writing. 

I. By March 15 of each calendar year, all leave of absence personnel must communicate, in writing to the 
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Superintendent of Schools, their intent to return for the next school year, their intent not to return for the next 

school year, or thefr request to extend their leave. Bargaining unit members granted leaves of absence 
pursuant to this Atticle may be required by the Committee to enter into a written agreement stating the terms 

of the granting of the leave including but not limited to a provision which would indicate that if appropriate 

notices were not given to the Committee by the bargaining unit member, or if the bargaining unit member 
does not return to his/her employment at the start of the next school year (unless a request to extend the leave 

has been granted), the bargaining unit member would be deemed to have resigned. 

J. A leave of absence without pay or increment up to one (1) year will be granted to an employee for the purpose 

of caring for a s ick member of the employee's immediate family. The Superintendent may ask the employee 

to furnish appropriate evidence. 

ARTICLE XI 

DUES DEDUCTIONS 

A. The Committee agrees to deduct from the salaries of its employees, dues for the Dartmouth Educators 
Association, Massachusetts Teachers Association, and the National Education Association, as said 

nurse/educators individually and voluntari ly authorize the Committee to deduct, and to transmit the monies 
promptly to such Associations. Nurse/educator authorization shall be the signed fornl provided by the MTA. 

B. The Dartmouth Educators Association, named in Section A, will certify to the Superintendent, in writing, the 

current rate of membership dues. The Superintendent will be given thitty (30) days' written notice prior to the 

effective date of any change in membership dues. 

C. Deductions shall be made weekly from September until June. 

D. No later than October 15 of each year, the Superintendent will provide the Association with a list of those 

employees who have voluntarily authorized the Committee (such authorization to be stated prior to September 

30) to deduct dues for any of the associations named in Section A above. The Superintendent will notify the 

Association monthly of any changes in said list. Any nurse/educator desiring to have the Committee 
discontinue deductions she has previously authorized, must notify the Committee and the Association 

concerned, in writing, by September 30 of each year for that school year's dues. 

E. It is agreed that the School Committee accepts payroll deduction for the purpose of the Massachusetts 

Teachers Association Credit Union. This provision will take effect and become a part of the Contract if the 

Town Treasurer agrees to implement payroll deductions for individual credit union accounts. 

F. To the extent a llowed by law, and in accordance with the provisions of Massachusetts General Laws, Chapter 

150E, Section 12, all members of the bargaining unit who are not paying dues to the Association shall, as a 

condition of continued employment, pay to the Association, the exclusive bargaining agent and representative, 
an agency fee commensurate with the cost of collective bargaining and contract administration, all subject to 

controll ing law. 
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G. Nurse/Educators shall be el igible for voluntary payroll deductions for United States Savings Bonds. 

ARTICLE XIl 

TRAVEL ALLOWANCES 

A ll nurse/educators shall be reimbursed at the rate currently established by the School Committee for the use 
of their automobi le authorized in town travel during the school day for school health purposes, as approved by 

the Director of Health. Said request for payment shall be submitted on a standardized form. 

ARTICLE XIII 

GENERAL 

A. Association Rights 
The Committee and Superintendent shall continue their policy and practice of not discriminating in any way 
against any nurse/educator by reason of his/her membership in or participation in the activities of the 

Association, or his/her exercise of rights granted under this Agreement. 

B. Modification 
The parties hereby agree that this Contract may be amended or modified by mutual agreement. Any agreement 

so reached shall be reduced to writing and made patt of this Contract. 

C. Non-Discrimination 
The Committee, Superintendent and Principals shall continue their policy and practice that a ll decisions 
relative to employees shall be made without regard to age, race, creed, color, religion, nationality, marital 

status, or sex as provided by law. 

D. Nurse/Educators who live outside Dartmouth may enter their children who reside with them into the 

Dartmouth Public Schools, tuition free. 

E. If any provision of this Agreement or any application of the Agreement to any employee or group of 
employees shall be found contrary to law, then such provision or application shall not be deemed valid and 

subsisting except to the extent permitted by law, but all other provisions or applications shall continue in fu ll 

force and effect. 

F. The Association and the Committee agree that each has had a right to bargain for any provision that they 

wished in this contract and on matters that were or could have been discussed during negotiat ions except 
where otherwise provided in the contract each expressly waives the right to reopen the contract for any 
fmther demands or proposa ls and agrees that the present conh·act constitutes a complete agreement on all 
matters and that if other proposals have been made, they have been withdrawn in consideration of this 

agreement. 

G. The Committee shall provide all nurse/educators with the opportunity to receive the Hepatitis B vaccine 

accord ing to current C.D.C. and O.S.H.A. Guidelines. Receipt of the vaccine shall be at the option of the 
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nurse/educator, the cost shall be paid by the Committee, provided, however, that each participating 

nurse/educator shall sign a statement, prepared by the Superintendent, which shall hold the Committee 

harmless. 

H. A Nurse shall sit on the committee for hiring a Lead Nurse. The Lead Nurse shall sit on the committee for 

hiring a Nurse. In the absence of a Lead Nurse, the Superintendent may, at his or her discretion, designate a 

nurse to pa1ticipate in the hiring committee. 

I. Personal Injury Benefits 
If a nurse should be injured on the job and such injury prevents her from working, the Committee shall pay the 

difference in her pay not covered by Workmen's Compensation. This difference in gross pay shall come from 

the nurse's accumulated sick leave. 

J. Protection 

I. Nurse/educators will immediately repo1t in writing to their immediate superior for transmission to the 

Superintendent of Schools all cases of assault suffered by them in connection with their employment. 

2. This report will be forwarded to the Committee, which will comply with any reasonable request from the 

nurse/educator for information in its possession relating to the incident or to the persons involved, and 

will act in appropriate ways as liaison between the nurse/educator, the police and the courts. 

3. If criminal or civil proceedings are brought against a nurse/educator alleging that he committed an assault 

in c01mection with his employment, the Committee may furn ish legal counsel to defend him to such 

proceedings if he requests such assistance. If the Committee does not provide such counsel and the 
nurse/educator is exonerated, then the Committee will reimburse the nurse/educator for reasonable 

counsel fees incurred by him. 

4. If a nurse/educator is exonerated from any responsibility with respect to acts referred to in "I" above, she 

shall not suffer the loss of any professional advantage because of time lost due to such acts. 

K. Cameras 

Public monitoring systems ( e.g. Building cameras) shall not be used for evaluation purposes. 

ARTICLE XIV 

INSURANCE. ANNUITY, AND MT A CREDIT UNION 

A. The Town of Dartmouth will pay the maximum percentage permitted by Town Meeting enactment or 

refei·endum of the cost of the following types of insurance coverage: 

1. A $10,000.00 Term L ife Insurance Plan of the type presently available to nurse/educators. 
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2. All individual school nurse/educators shall have liability insurance coverage paid for by the School 

Department of the Town of Da1imouth. 

B. In the event a nurse/educator resigns from the school system after June I st but before September 1st, Blue 
Cross/Blue Shield coverage will end with Contract termination. A nurse/educator may continue coverage at 

full cost, if available, and if she so desires consistent with COBRA. 

C. Nurse/Educators will be eligible to voluntarily participate in a tax-sheltered annuity plan established pursuant 

to Massachusetts General Laws, and in the MT A Credit Union on a payroll deduction basis. 

ARTICLE XV 

REAPPOINTMENT 

Each nurse/educator with three (3) years or less of continuous service will be notified, in writing, by June 15th 

of each year of Contract renewal. If a nurse/educator is not to be reappointed, s/he will be so notified, in 
writing, by June 15th. Nurse/Educators with over three (3) years' continuous service shall be considered to be 

permanently employed. In the event that notice of termination is given following a hearing with the Principal, 

the permanently employed nurse/educator may file a written appeal with the Superintendent. The 
Superintendent, at her discretion, may grant a hearing for frniher supplementary evidence upon the appeal. 

ARTICLE XVI 

REDUCTION IN FORCE 

A. When the School Committee determines that staff reductions are necessary, it shall, subject to existing law, 

retain those Nurse/Educators whom it deems most qualified. If the Superintendent determines all other factors 

being equal, seniority should govern. Nurse/Educators shall be eligible for recall for a period of two years 

following the layoff and shall be recalled in the reverse order of layoff. 

B. Degree Status shall not be a factor used by the Superintendent in determining qualifications. 

ARTICLE XVII 

EARLY RETffiEMENT INCENTIVE 

A. Nurse/Educators with twenty (20) years of service in the Dartmouth School System will be entitled to a sala1y 

increase of five hundred dollars ($500.00) over and above the applicable step in the then-existing salary 

schedule. The nurse/educator must notify the Administration of her/his intention to retire by October 1st of the 
school year at the end of which the nurse/educator intends to retire. Before May 1st of the year of retirement, 
the nurse/educator must submit satisfactory evidence that notice of retirement has been given to the Bristol 
County Retirement Board. Failure to submit such evidence will result in the deduction of five hundred dollars 

($500.00) from the succeeding paychecks. 

B. Nurse/Educators with twenty-five (25) years of service in the Dartmouth School System, who were members 
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of the collective bargaining unit as of September 30, 1993, shall receive $3,500 in accordance with the 

provisions set fo1th above. 

ARTICLE XVIII 

PROFESSIONAL DEVELOP:MENT 

A. The Committee will reimburse up to $1,000 annually, for reasonable expenses (including fees, meals, lodging 

and/or transpo1tation) incurred by nurse/educators who attend workshops, seminars, conferences, graduate 

courses, membersh ips to professional organizations, materials or some other combination of professional 
improvement sessions that are part of an individual professional development plan that suppo1t s bu ilding 

and/or system professional development goals and has been acknowledged by the Building Principal and 

approved by the Superintendent. 

B. Nurses will attend one after-school meeting per month. This meeting will be led by the Nurse Leader unless 

the particular monthly meeting is required on a district-wide basis. 

C. On District designated Professional Development Days, the Lead Nurse shall organize workshops for her/his 

depaitment approved by the Administration. 

ARTICLE XIX 

COVID-19 Premium Pay 

A Da1tmouth Education Association member employed as of September 1, 2020 and currently remaining 

employed as of the elate of this agreement, shall be paid a one-time, lump sum payment of one thousand five 

hundred dollars ($1,500). Funding for the COVID-19 Premium Pay will be allocated from the Dartmouth 

Public Schools ESSER III grant allocation. Funding is subject to approval of a grant amendment to the 
ESSER plan by the Massachusetts Department of Elementary and Secondary Education as required by Federal 

Grant Programs Monitoring. 

This payment is made to supp01t retention of staff and is in recognition of ongoing efforts to maintain the 
operation of and continuity of services and to mitigate the impact of learning loss resulting from the COVID-

19 pandemic. 

ARTICLE XX 

DURATION 

The provisions of the Agreement shall be effective as of September I, 2022, and will continue in full force 

and effect tlu·ough August 31, 2025. 
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IN WITNESS WHEREOF, the patties to this Agreement have caused these present to be executed by their 

agents here unto duly authorized, and their seals to be affixed hereto, as of 

For Da1tmouth School Committee For Da1tmouth Education Association 

BY: 

Kathleen Amaral, Chair 
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