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Memorandum of Agreement Between
Stonington Public Schools and

Stonington Education Association
October 15, 2024

WHEREAS, fhe Stonington Board of Education (hereinafterthe "Board") and the Stonington
Education Association (hereinafterthe "Union") are parties to a collective bargaining
agreement (CBA) that covers the period from July 1 ,2023 to June 30,2026; and

WHEREAS, Article 8, Professional Development, Section C., states that "part-time employees
shall be required to attend all professional development days for the entire duration of the
professional development program(s) scheduled on such days. lf the professional
development Program(s) is for a longer duration than the part-time employeet scheduled
workday, the part-time employee will attend the professional development program(s) for the
duration of the program(s) and shall receive remuneration based upon his/her attendance for
the duration of the program(s)"; and

WHEREAS, the CBA does not include language regarding remuneration for part-time
employees who work full school days every other day; and

WHEREAS, the Board recently learned that one (1) part-time employee, whose schedule is a
full school day on an every-other-day rotation, has been compensated for professional
development days; and

WHEREAS, all other part-time Union members attend professional development days without
receiving additional remuneration until they have exceeded the equivalent number of
contractual days for their position; and

NOW THEREFORE, the parties hereby agree as follows:

1. The Board and the Union agree that the payments to this part-time employee were
made in error.

2. The Board shall not require said employee to repay the compensation made in error, or
apply this MOA retroactively.

3. This MOA is effective through June 30, 2026, at which time clarifying language shall be
incorporated into the new CBA.

4. The Board's agreement to waive the repayment of compensation paid by error by the
Board shall not be claimed or construed as a past practice or precedent in any other
case whether similar or dissimilar and shall not be offered or used by either party in any
judicial or quasi-judicial proceeding, except as necessary to enforce the terms of this
agreement.
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Memorandum of Understanding
Between

Stonington Public Schools and
The Stonington Education Association

May 12,2025

This Memorandum of Understanding ("MOU") is made by and between the Stonington Board

of Education (hereinafter the "Board") and Stonington Education Association (hereinafter

"Association"), both of which are sometimes hereinafter referred to as the "Parties."

WHEREAS, the Board and the Association are parties to a collective bargaining agreement
(CBA) that covers the period of July 1,2023 to June 30,2026; and

WHEREAS, through a collaboration with the University of Rhode lsland (URl) and the University
of Connecticut (UCONN), Elementary, Science, Technology, Engineering, and Mathematics
(STEM)Teacher Rachele Limberakis has been invited to participate in a Teacher in Residence

Program (hereinafter the "Program") for the 2025-2026 school year; and

WHEREAS, the Board and the Association mutually agree that this program will provide a

positive benefit to the District and a positive professional benefit to the Teacher; and

WHEREAS, Article 1 1 of the CBA clearly sets forth the terms and conditions of sabbatical leave;

WHEREAS, participation in the Program requires certain conditions that do not directly align
with Article 11, and there are both exceptions and additional conditions that are specific to
participation in the Program, and the Parties wish to codify the same; and

NOW THEREFORE, the Board and the Assoclation agree that Ms. Limberakis shall be
permitted to attend the Program, subject to the following terms and conditions:

1. The following provisions of Article 1 '1, Section C, shall not apply to Ms. Limberakis'

participation in the Program: Section (CX1)- C(3); Section C(9).

2. The Board agrees to permit Ms. Limberakis to attend the Program with the
understanding that the Program shall reimburse the Board for the full cost of Ms.

Limberakis' salary and fringe benefits for the 2025-2026 school year. lf the Program

does not fulfill this obligation by October 31,2025, Ms. Limberakis shall leave the
Program and immediately return to the role of STEM Teacher.

3. For the duration of the Program, the Board shall maintain responsibility for processing
Ms. Limberakis' compensation, applicable deductions, and insurance benefits. Ms.

Limberakis shall continue to contribute to the Teachers' Retirement Board and any and

all required premium cost share contributions.



4. Ms. Limberakis shall return to the District for the six (6) professional development days

established by the 25/26 school year to attend professional development and/or to
share learning from the Program with colleagues. Ms. Limberakis'visits shall be
scheduled in collaboration with the Board. The Board shall compensate Ms. Limberakis
for the time spent returning to the District at the hourly rate specified in the CBA for any
hours worked in excess of the contractual day.

5. All other provisions of the CBA shall remain in full force and effect.
6. This MOU is specific to this Program and the facts of these specific circumstances and

shall not establish a past practice or precedent or be claimed or construed as such. This

MOU does not affect any other provision of the CBA. The Parties may only use this

MOU in future proceedings if it is necessary to establish a breach of this MOU or to
enforce the terms of this MOU.

7. This MOU shall remain in effect through June 30, 2026.
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