Staff Isolation/Quarantine Guidance

Requirements apply to all employees regardless of vaccination status, previous infection (as applicable), or lack of symptoms.

Stay Home:

Isolate for at least 5 days.

If asymptomatic or symptoms are improving, staff can test on day 5 and return on day 6 if test is
negative. If illness worsens or a staff member continues to test positive - may return after the 10th
day.

Positive COVID Test

No Quarantine:
Test 3 to 5 days after exposure. *Persons infected within the prior 90 days do not need to be tested
unless symptoms develop. Wear a well fitting mask around others for 10 days.

Close Contact Asymptomatic

No Quarantine:
Test as soon as possible. Stay home only if results are positive. If positive, but tests negative on day 5
- may return on day 6. But, wear a well fitting mask around others for 10 days.

Close Contact Symptomatic

2022 COVID-19 Supplemental Paid Sick Leave - Click here for full poster from DIR

Effective February 19, 2022 and retroactive January 1, 2022 - Expires December 31, 2022

A full-time employee may take up to 40 hours of leave if the employee is unable to work for any of the following reasons:

Caring for Yourself: Employee quarantining or isolationing due to COVID-19 guidance by CDPH, CDC, or a local public health
officer; or is experiencing COVID-19 symptoms and seeking a medical diagnosis.

Caring for a Family Member: Employee is caring for a family member who is subject to a COVID-19 quarantine or isolation
period by a healthcare provider, or is caring for a child whose school or place of care is closed/unavailable due to COVID-19

Vaccine-Related: Employee is attending a vaccine appointment for themselves or a family member. OR cannot work due to
vaccine-related symptoms, or are caring for a family member with vaccine-related symptoms. Subject to limitations.*

A full-time covered employee may take up to an additional 40 hours of leave, in addition to the above leave, if the
employee is unable to work or telework for either of the following reasons:

The employee is caring for a family member who tested positive for COVID-19.**child,
parent, spouse, registered domestic partner, grandparent, grandchild, or sibling.

The covered employee tests
positive for COVID-19.

Part-Time covered Employees: Part-time covered employees may take as leave up to the amount of hours they work over two
weeks, with half of those hours available only when they or a family member test positive for COVID-19.

Student Isolation/Quarantine Guidance

Fully Vaccinated (Booster or Not eligible for Booster) OR
COVID + in last 90 days

Unvaccinated or Vaccinated and booster-eligible but
have NOT yet received a booster.

Stay Home: Isolate for at least 5 days. If asymptomatic or

Stay Home: Isolate for at least 5 days.

wear well fitting mask around others for 10 days

Positive symptoms improve, student can test on day 5 and return If asymptomatic or symptoms improving, student can
COVID Test on day 6 if the test is negative. test on day 5 and return on day 6 if COVID-19 test is
negative.
No Quarantine (Attend School & regular activities): No Quarantine (Attend School & regular activities):
Close Unless a student had COVID-19 within the last 90 days, Unless a student had COVID-19 within the last 90 days,
Contact: recommend to test 3-5 days after exposure. Recommend recommend to test 3-5 days after exposure. Recommend

wear well fitting mask around others for 10 days
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https://www.husdschools.org/cms/lib/CA02209753/Centricity/Domain/25/2022-COVID-19-SPSL-Poster%20sick%20leave.pdf

