Hamilton Unified School District’s
2014-15 Education Protection Account (EPA) Budget and Spending Plan

Background:

Proposition 30, The Schools and Local Public Safety Protection Act of 2012, approved by the voters on
November 6, 2012, temporarily increases the state sales tax rate for all taxpayers and the personal
income tax rates for upper-income taxpayers.

Implementation:

= These new state revenues will be deposited into a state account called the Education Protection
Account (EPA).

= School districts will receive funds from the EPA based on their proportionate share of the
statewide Local Control Funding amount. Entitlements will be made quarterly.

Further Reporting Requirements:

= Each year, a spending plan must be approved by the governing board during a public meeting.

= EPA funds cannot be used for salaries or benefits of administrators or any other administrative
costs.

= Each year, the district must publish on its website an accounting of how much money was
received from the EPA and how the funds were expended.

=  There wili be a requirement for the annual financial audit to include verification that the EPA
funds were used as specified by Proposition 30.

= The EPA entitlement and expenditures will be recorded in Resource Code 1400.

District Spending Plan:

As specified by Proposition 30, it is the district’s intent to spend the EPA funds on “instructional
activities”; primarily teacher salaries and benefits as detailed below.

Teacher

Salaries STRS/PERS Medicare Unemployment Work Comp H&W Total

553,168 52,835 8,795 2,766 16,823 95,667 730,054
EPA Entitlement 739,420
EPA Reserve 9,366
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Hamilton Unified School District
To
California Schools Employee Association
Chapter 623
May 13, 2014

ARTICLE 1, Agreement

Ratification of additions and changes-District wishes to hold this article in abeyance to discuss as

necessary at the conclusion of negotiations.
ARTICLE 9, Hours and Days

Work week — The work week for each regular employee shall consist of five (5) consecutive
workdays, Monday through Friday, unless otherwise designated by the District. at-the-time-of
employment- As posted in the Job Announcement (TA)

Workday — The length of the workday shall be designated by the District for each classified
assignment in accordance with the provisions set forth in this Agreement. At the time of
employment, bargaining unit employee shall be assigned a fixed, regular, and ascertainable

minimum number of hours. Mﬁ%@«mﬁe—ﬁﬁﬁ%&d—bﬁh@%ﬁ@mﬁu&
| CSEA | the Distei

The District will accept CSEA custodial plan with the following conditions:

1. The hours of the Universal begin at 6:45 AM

2. The day time Universal will be responsible for on-call status at all school sites

3. Will perform duties as assigned by the Director of Maintenance and
Transportation through the district during the day hours.

4. District will provide a phone stipend of $28.00 per month for use of dayshift
Universal personal phones. The expectations is that Universal will answer during
assigned work hours.

Adjustment of Assigned Time — Any part time employee in the bargaining unit who works an
average of thirty (30) minutes or more per day in excess of his/her regular part-time assignment
for a period of twenty (20) consecutive working days or shall have his/her regular assignment
adjusted upward to reflect the longer hours, effective with the next pay period. Employees who
work over assigned hours must have pre-approval of their supervisor before working overtime.
(TA)

Overtime shall be distributed to employees in the bargaining unit within each department in
order of bargaining unit seniority. If the employee with the greatest bargaining unit seniority
elects to refuse the overtime assignment, it shall be offered to employees in the bargaining unit
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in descending order of seniority until the assignment is made. If overtime is mandatory and no
unit member volunteers, the supervisor will distribute equally among unit members the
required overtime on a reverse seniority rotational basis. Refusal by a senior employee in the
bargaining unit of any overtime assignment shall not waive his/her right under this section to be
offered any subsequent overtime assignment in order of seniority. Under extraordinary
circumstances CSEA and the District agrees that a department head may work overtime usually
owned by CSEA.

9.10.2 Whenever any combination of driving and standby hoursin a day exceeds the established
workday, all excess hours shall be compensated at the appropriate overtime rate based on the
employee’s regular pay rate. Unit members may choose to adjust their work schedule for the
day that they are assigned to drive if the trip/events exceeds their scheduled work time. (TA)

ARTICLE 11 - HEALTH AND WELFARE BENEFITS

11.1.2 The District contribution to health benefits for medical, dental, and vision coverage for full time
employees shall be capped at the annualized rate of $11.200 $11,150 as of July 1, 2014 and until
the district and CSEA negotiate a successor agreement. (TA)

11.2 FULL TIME EMPLOYEES

11.2.2 The district shall contribute the annualized cap of $33;260 $11,150 per year for health benefits
to qualifying unit members. (TA)

APPENDIX A — CLASSIFIED SALARY SCHEDULE

2.5% on schedule as a cost of living increase
1.0% to be a one-time cash bonus to be paid with the end of the month payroll November 2014,
Equal amount of the 1% will be divided equally among all unit members

If CSEA accepts the salary offer for Appendix “A”, the District agree to offer any additional amounts of
salary and/or benefit changes that the Governing Board offers to/and accepts for Hamilton Teachers

Association.

District and Unit agrees that all grievances, disputes and claims currently under consideration are

settled.
1. Custodial Grievance regarding Tony Robertson
2. Unit work regarding custodial regarding Marc Eddy

Appendix A Classified Salary Schedule. (See attached draft)
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Unit and District Agrees to salary schedule changes as delineated in attached salary schedule “A” as

modified by the joint HUSD/CSEA salary schedule committee. (TA)

District and CSEA agrees on the attached job description on Child Nutrition Aide.

May 13, 2014

Chris DeVries, CS esident Char7 Tracy, Supermtendent

oy ot s b
Tony Rﬁ‘gertson, Member Dm@e Lyon, District @0 %/X

Matt JuhI-Darllngtgn/chool District Attorney

Nan}{i Eastihan, CSEA Field Representative

Ratified by CSEA:

Board Adopted:

Salary Schedule first reading: May 19,
Child Nutrition Aide Adopted: May 19,

May 13, 2014 235 pm
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MEMO

To: HTA Negotiations
From: Charles Tracy
Date: June 4, 2014

ARTICLE XII: WORK HOURS/WORK YEAR

This language would be for 2014-2015 school year only.

It is understood that the district goals are as follows:
1. Regular time each week is set aside for Professional Learning Communities
2. Staff Development and program improvement nceds are met.

3. Designated before/after school tutoring times upon which parent(s) can rely for
extra help for students or for consultation with teachers about their child’s
progress.

4. Staff meetings.
5. Teacher preparation time.

Should this one ycar implementation not be extended by mutual agreement, the elementary
preparation time will revert to the current language:

Current Language:
12.3 Preparation Period
12.3.2 Elementary Schools

12.3.2.1 There will be at least 19 minimum-day Fridays prescrved for teacher
prep time each year.

Proposal:
12.3 Preparation Period

The District shall minimize disruption of teacher prep time by scheduling legally required
meetings (IEP, SST or 504 meetings) outside of prep time when possible. Unscheduled
parent visits to campus do not constitute a legally required meeting however the parties
agree that it is a professional responsibility as stated in 12.2.2 and is in compliance with
Board Policy 6020 Parental Involvement.
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12.3.2 Elementary Schools

12.3.2.1 The designation of the tutoring/consulting times will be decided by site
PLC pods and in consuliation with site leadership. That schedule will be
provided to the school site office and available to parents each month in
order that help can be sought for students on Tuesday and Wednesdays
each week.

12.3.2.3 Mondays

All Mondays not designated as District mandatory staff meetings
(12.5.3.1) will be utilized as prep time. Exceptions may be allowed for
legally required meetings.

Prep time shall be as follows:

Grades K-3 2:20-3:15

Grades 4-8 2:35-3:15
12.3.2.4 Minimum Day Fridays

All Fridays not designated as District mandatory staff development
(12.5.3.2) will be utilized for prep time. Exceptions may be allowed for
legally required meetings.

12.4 Professional Learning Communities (PLC)

Regular time each weck is set aside for Profcssional Learning Communities. It is understood
that the district focus is to incorporate Professional Learning Communities as a premier focus of
school improvement.

12.4.1 This represents examples of acceptable use of PLC times. This list is not to be
considered an exhaustive list:

Collaboration

Data review

Curriculum building

Pod work/group work

Outside trainings, example Chico Math or California Writing Project

VoW

12.4.2 High School
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12.42.1 PLC times will be determined by mutual agreement between the site
administrator and teaching staff with considcration given to student
scheduling needs. This time will be within the contract day.

12.4.3 Elementary School
12.4.3.1 Thursdays

Each Thursday afternoon will be designated as PLC time. All K-8
students will be released at 2:20, if state auditors can verify the required
instructional minute requirements are fulfilled.

Grades K-8 2:25-3:30 PM

Not-mere-than-one-(1)-hour-each-month-per pod-may-be-designated-as-PLC
meeting-time-at-the-diseretion-of the-site-administration-with-one-(1)-week

12.5 Staff Mectings:

12.5.1 As professionals, HTA and The District agree that regular staff meetings (at least

one monthly) are a priority for maintaining good working order of the school
sites.

12.5.2 High School

12.5.2.1 Staff meeting times will be determined by mutual agreement between
the site administrator and teaching staff with consideration given to
student scheduling needs. If outside the contract day, staff meetings
shall commence at 3:20 and end no later than 4:00 PM unless the site
staff and administration mutually agrees to remain longer.

12.5.3 Elementary School

12.5.3.1 Second Monday of each month from 2:40 to 3:15, or upon another
Monday should the site dccide to reschedule with one weeks notice.

12.5.3.2 District directed minimum day Fridays

The [ollowing days from 2014-2015 school year will be designated as
professional development/staff meeting/PLC days for the purposes of
meeting program improvement needs:
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1" semester 2" Scmester
Aug. 29 Jan. 30
Sept. 26 Feb. 27
Oct. 31 Mar, 27
Nov. 21 Apr. 24
Dec, 12 May 29

Plus two additional Fridays set by the HULC.
ARTICLE XIV: CLASS SIZE

14.1 Conceptually, the parties agree that 25+ 24:1 ratio of pupils to classroom teachers is
desirable. As options are evaluated, the District and the Association will consider this objective.

14.2 1t is recognized that smaller class sizes in the primary grades are beneficial to the K-8
instructional program,

14.3 Class size, however, is dependent upon District resources, the educational needs of
pupils, and the enrollment trends of the District. The parties acknowledge that retention
of District flexibility in assignment and class load is essential to preserve jobs and District
function.

14.4 In so far as practicable within the constraints of offering a variety of subjects to a limited
numbser of students in a small kigh school, the District shall attempt to distribute students
in classes of the same course title as equitably as possible.

14.5 Hexibility-in-meeting-grade-span-reduetion-targets—The District and HTA agree with the
changes in language for ARTICLE XIV to keep funds provided by the State of California
flexible to the degree allowed under state law. The District and Unit agree to immediately meet
and negotiate the language should it be found to be non-compliant with state laws regulating
GSA (Grade Span Adjustment).

A) Class sizes in Kindergarten-3" grade may be above the GSA 24-1 ratio set by
the State of California with the understanding that the District will balance the
number of students per grade level as closely as possible.

B)—Fhe-Distriet-and-Unit-agree-thar-our-elassratio-goals-for Kindergarten-3"
grade-will-be-as-elose-to-not-exceed-the-following:asreasonably-possible
based-on-budget-and-staffing—The maximum class size for K-3 will be as
follows: '

Kindergarten
First Grade
Second Grade 28:1
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Third Grade 28:1 D/ J \/U/
K-3 Combination Classes, if necessary - 26+ 274

C) For any combination class or should the eeneeptual-ratio grow exceed the
above, abeve28-1 the site administrator will distribute seme classroom aid

SepEet eﬁa%#ai-l&ble) instructional support-dmong those classes, if available.

D) Should the K-3 class srzcﬁc e reported on P-2 on the Class Size Penalty
Report exceed 26+ 27,"1 or wy-k—3-teacher’s class-is-a-combination elass
that teacher would receive a one-time payment of $1000.00 to be paid in the

subsegquent end of June pay period.
ARTICLE XVII: EVALUATIONS

(Tentative Agreement on this language and corresponding forms. This replaces the existing
language from 2013-2014.)

17.0 Definitions

Job performance deficiencies in 3 or more elements in any two (2) CSTP standards may qualify
as an unsatisfactory rating.

17.1 General Provisions

17.1.1 A fundamental premise for a successful evaluation program includes the necessity
for honest and open communication between and among the evaluator and the
evaluatec.

17.1.2 This process is intended to evaluate and assess the performance of certificated
employees in accordance with the requirements set forth at Education Code
section 44660 et seq. The objective is to assist the certificated employee to
establish, maintain, and improve the learning environment within the scope of the
unit members’ responsibility,

17.1.3 Evaluations shall be based in part on District goals, classroom objectives, and the
unit member’s Professional Growth Plan. Mutual agreement on these factors
between the evaluator and the evaluatee is highly desirable. The Professional
Growth Plan shall serve as the basis for the evaluation for all certificated
employees.

17.1.4 The written evaluation shall be narrative in nature and shall be based on the
requirements of law and the identified needs of the unit member being evaluated.
The evaluator shall not base any evaluation of classroom performance upon any
information which is not within the scope of the unit member’s responsibility
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17.1.5 Formal classroom observations shall be no fewer than 20 minutes or until the
closure of the lesson. Observations may be extended by mutual consent of the
evaluator and evaluatee.

17.1.6 The evaluation process will be supported by regular and on-going instructional
coaching, focused in-service, District seminars, peer coaching, collaborative
support, and facilitation of the unit member’s Professional Growth Plan as
established during the annual conference. (Appendix D-1)

17.1.7 No unit member shall be held accountable for any aspect of the educational
program over which the member has no authority.

17.1.9 Only alleged violations of procedure for evaluation are grievable.

17.1.10 Upon the request of the member and by agreement of the site administrator, the
District shall reschedule the evaluation to the following year when the unit
member serves on a committee in a lead role such as WASC, or BTSA. This also
includes extended service on CDE or other sponsored committees.

17.2 FREQUENCY OF EVALUATION

Probationary/Temporary Unit Members:

17.2.1 All temporary/probationary employees shall be formally observed two times
before February 15 of the first and second year of probation.

17.2.2 Every probationary and/or temporary member shall be formally evaluated by their
immediate supervisor each year by March 1 using the forms in Appendices D1-4.

Permanent Employees:

17.2.4 Every tenured employee shall be evaluated every other year pursuant to Education
Code 44664 (a) (1) (2).

a) Employees with ten (10) or more vears of service to Hamilton Unified School
District may be evaluated at least once during every five (5) yvears.

17.2.5 All evaluations for permanent certificated employees shall be completed, reviewed,
and signed by the unit member and administrator prior to May 1 of each year.

17.3 Evaluation Forms

17.3.1 The documents which are Appendices D1 - 4 shall be the forms used for this
process.

Appendix D-1 Professional Growth Plan
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Appendix D-2 Classroom Observation
Appendix D-3 Post Observation Conference

Appendix D-4 Evaluation of Teaching Performance

17.4 Evaluation Conferences

17.4.1 Prior to the start of school, the personnel office shall notify the site principals in
writing and-each which unit members te shall be evaluated that school year

17.4.2 During the first two weeks of school each year a copy of the Professional Growth
Plan and the Classroom Observation (APPENDIX D-1 & D-2) shall be sent to each
member who will be observed and evaluated that year.

17.4.3 Administrators shall schedule a pre-evaluation conference to take place prior to
October 15 of the school year. At this conference, evaluation forms will be reviewed and
a professional growth plan will be discussed and developed.

17.4.4 Observation dates shall be settled between the administrator and the certificated
member. Sufficient time between observations for all teachers shall be necessary.

17.4.4 (a) No formal observation of a bargaining unit member shall be conducted
in the two weeks after the initial conference.

17.4.5 A mid-point conference may be requested by either administration or unit
member.

17.4.6 A draft summary of the evaluation (Appendix D-4) will be prepared and given to
the unit member ten (10) school days prior to the summative conference.

17.4.7 The final Evaluation of Teaching Performance will be prepared and discussed at a
summative conference as follows:

Permanent Certificated Employee:

By May 1, the evaluator shall have met with each evaluated permanent unit member

in a private conference, at which time evaluation of the unit member’s work shall /
have been discussed and, if necessary, specific suggestions for improvement made.
The Evaluation of Teaching Performance (Appendix D-4) shall serve as a guide fo
the conference.

Probationary/Temporary Unit Members:
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By March 1, the evaluator shall have met with each evaluated Probationary/
Temporary unit member in a private conference, at which time evaluation of the
unit member’s work shall have been discussed and, if necessary, specific
suggestions for improvement made. The Evaluation of Teaching Performance
(Appendix D-4) shall serve as a guide for the conference.

Probationary Non-Reelection

Prior to March 1, evaluators shall typically meet in a private conference with any
temporary/probationary unit member.

17.4.8 Three (3) copies of the summative evaluation are to be distributed as-follows:
One (1) copy to employee during the evaluation conference.
One (1) copy may be retained by Superintendent/Principal/Evaluator.

One (1) original placed in the personnel file of the evaluatee.

17.4.9 The unit member shall have the right to initiate a written response to the final
Evaluation of Teaching Performance form. Such response shall become a part of the final
evaluation.

17.5 Procedures Applicable to Employees Receiving an Unsatisfactory Evaluation

17.5.1 Any certificated unit member who receives an unsatisfactory evaluation
shall, upon the member’s request, be entitled to at least one (1) subsequent
observation, conference and written evaluation. Subsequent observations
and evaluations shall be mutually scheduled in the same year if possible.
If insufficient time remains, then the subsequent observation conference
and written evaluation shall be scheduled for the next year,

17.5.2 The evaluator of the unit member shall assist the unit member in correcting
any cited deficiencies. Assistance shall include such items as specific
recommendations for improvement on the evaluation form D-4, direct
assistance in implementing such recommendations, and may include
released time (as determined by Superintendent) for the unit member to
visit and observe effective teachers in similar classes within the District or
in other schools. Resources for the employee include, but are ngg limitg
to:

HUSD To HTA counter June 4, 2014 Final Draft Page | 8



a) Peer helpers or colleagues

b)  BTSA

c) Curriculum specialists

d) Mentor and/or

€) Teacher on Assignment

17.5.3 A permanent certificated employee who does not correct cited deficiencies, and

who continues to be rated unsatisfactory by the District, shall be assigned to the PAR

program as defined in ARTICLE XXIII. The permanent employee then may be subject
to termination by the District for unsatisfactory performance after completion of the PAR

process.

ARTICLE XIII LEAVES (Tentative agrecement on this article)

13.7.3 Fhe-benefits-provided-under-this-subsection-shall-run-coneurrent-with-otherleave
beneﬁﬁﬁ%a&emmgwﬁammpleymmal-eﬁé%@}émeﬁp&id
leav&aeaaed—&emie%ea%mkpemeﬂ&enti&eﬁemmdd@ﬂenﬂ%&é@)
dayslkﬁﬂﬂkge&&daﬂy4ﬂﬁﬁﬂaﬁﬁHb&é&ﬁe}ib%%”ne&+9Fhﬁuﬁfﬁﬁdeﬁ+hefﬁe¥hﬁeﬁs

of this-section:

13.7.3 During each school ycar, when a person employed in a position requiring

certification qualifications has exhausted all available sick leave, including all

accumulated sick leave, and continues to be absent from his or her duties on
account of illness or accident for an additional period of five school months,
whether or not the absence arises out of or in the course of the employment of the
employce, the amount deducted from the salary due him or her for any of the
additional five months in which the absence occurs shall not exceed the sum that
is actually paid a substitute employee employed to fill his or her position during
his or her absence or, if no substitute employee was employed, the amount that
would have been paid to the substitute had he or she been employed. The school
district shall make every reasonable effort to secure the services of a substitute
employee. See Ed. Code 44977.

13.7.3.1 For purposes of subdivisien{a)-of 13.7.3:

13.7.3.1a The sick leave, including accumulated sick leave, and

the five-month period shall run consecutively.

13.7.3.1b An employee shall not be provided more than one five-

HUSD To HTA counter June 4, 2014 Final Draft

month period per illness or accident. However, if a

school year terminates before the five-month period is
exhausted, the employee may take the balance of the

five-month period in a subsequent school year,
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13.7.3.2 The governing board of every school district shall adopt a salary
schedule for substitute employees. The salary schedule shall
indicate a salary for a substitute for all categories or classes of
certificated employees of the district.

13.7.3.3 Excepting in a district the governing board of which has adopted
a salary schedule for substitute employees of the district, the
amount paid the substitute employee during any month shall be
less than the salary due the employee absent from his or her
duties.

13.7.3.4 When a person employed in a position requiring certification
qualifications is absent from his or her duties on account of
illness for a period of more than five school months, or when a
person is absent from his or her duties for a cause other than
illness, the amount deducted from the salary due him or her for
the month in which the absence occurs shall be determined
according to the rules and regulations established by the
governing board of the district. The rules and regulations shall
not conflict with rules and regulations of the State Board of
Education.

13.7.3.5 Nothing in this section shall be construed so as to deprive any
district, city, or city and county of the right to make any
reasonable rule for the regulation of accident or sick leave or
cumulative accident or sick leave without loss of salary for
persons acquiring certification qualifications.

13.7.3.6This section shall be applicable whether or not the absence from
duty is by reason of a leave of absence granted by the governing
board of the employing district.

ARTICLE XXI: SALARY REGULATIONS

21.3 Horizontal Column Movement

21.3.1 Course credit for salary placement and movement shall be given only for post

graduate, upper division,lcontinuing education, or graduate course work taken at four
year colleges, universities, or graduate schools which are accredited by a regional
accrediting commission, except under a waiver, as provided for in Item 21.3.5. See
21.3.6 for more detail on acceptable course work.

21.3.2 Semester hours (units), as defined by the particular accredited college or
university, will be acceptable for placement on the salary schedule. Quarte
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hours (units) shall be converted to semester hours (units) by multiplying the
total of such hours (units) by (wo-thirds.

21.3.3 Teachers requesting reclassification from one class (column) to another must
file such request with the Superintendent not later than June 1 of each year.

Supporting records or transcripts verifying post graduate units of study that

are to apply toward sueh-areclassifieation column movement must be filed with the
Superintendent not later than September 15. If the teacher is unable to submit
supporting records or transcripts verifying post graduate units of study that are to apply
toward reelassifieation column movement, official notes in the form of a grade card or
letter from the college or institution shall be submitted. Such temporary verifications,
which indicate satisfactory completion of the course(s), shall be verified by transcripts
within three (3) months of the month of the date of the temporary certificate.

21.3.4 The burden of proof of training, experience, possession of credential, and

other required documents shall lie with the teacher, both for initial placement

and for subsequent reclassifieation column movement. Any error in classification shall be
corrected as soon as the error is verified.

21.3.5 If a teacher believes that participation in a lower division course will be of
direct benefit to the district and that a similar benefit is not available at an

upper division or graduate course level, such teacher may petition the District

for a waiver. Such waiver, if granted, allows the units so approved to be

counted for advancement on the salary schedule. Prior to the date of

enrollment in a lower division course, the teacher must make

formal application and receive pre-approval from the Superintendent. in-the
form-ofthe-aforementioned-letter

21.3.6 Definition of Course work

21.3.6.1 Upper division, continuing education, or graduate courses that shall be
credited:

* A subject directly related to the teaching assignment.

* A course recommended and/or approved by the sitec administrator for
the improvement of instruction (may be lower division/continuing
education, with prior District approval)

* A subject directly related to an advanced degree in professional
education or a teaching assignment.

° A subject required by the California credential, evaluation or rene
if the required course is a new requirement not in current law.

)
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21.3.6.2 Lower division or graduate courses that shall be credited:

e Courses required by a California credential, evaluation or renewal.

e Courses required by an advanced degree related to the teaching
assignment.

o A course, not previously taken, that is offered by a teacher training
institution and which is directly related to the teaching assignment.

o Courses required as a foundation for the acquiring of an additional
teaching assignment major or minor. Such courses will be credited
when the full major or minor requirement has been met and the
teacher has been assigned to the subject area.

21.5 Statement of Units
21.4.1 The District shall provide each teacher by the first day of October, a statement of
the number of units that the District has on file for them. This statement shall also include
the total number of days of sick leave that have accumulated.

21.6 Annual Advancement
21.5.1 Each unit member shall advance in a class, one (1) step per year, for each year of
experience until additional steps cease to exist.

The Unit and the District agree to meet and confer regarding any forms or required process for
pre-approval of upper division, graduate, or continuing education units. Until such time as a
new form and process is agreed upon, HTA and the District agree that unit members will request,
of the superintendent pre-approval of the coursework. The request will include a brief description
of the course and the benefits to the current teaching assignment/school/ and their professional
development.
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ARTICLE XXI: SALARY

The Association wishes to add /increase the following extra duty pay:

Elementary School Yearbook Advisor $400
Masters Stipend $800
Varsity Head Coaches $2,700
Appendix “A”

Permanent increase to the salary schedule of three and three quarter percent (3.75%) beginning
July, 2014

Appendix B

Increase the District contribution to the District paid Health Insurance Cap by $50.00 to $11,150
annually.

Appendix C

Elementary coaches language status quo for the 2014-15. The superintendent will form a
committee to address future planning for elementary sports during the 2014-15 school year.

(O Tedec

n Lead Negotiator, HTA Charles Tracy, District Superintendent

R}presemative Diane Lyon, CBO D,
oo TNat?924)

Lynl{ S E}HSMA R]:prcscmativc = Matt Juhl-Darli@n, District Counsel

Don Jones,ﬂ‘A Representative

Gl

Curtis Lyon, A Field Representative
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Flamilten Unffed Schocl District

620 Canal Street Charles Tracy, Superintendent (530) 826-3261
P.O. Box 488 (530) 826-0440 (Fax)

Hamilton City, CA 95951

www.hamiltonusd.org

MEMORANDUM
NANLLTON UNIFYED SCHOOL DISTRICT
DATE: June 5, 2014
TO: Kristen Klimper
FROM: Charles Tracy

SUBJECT:  Provisional Internship Permit

I am recommending you for a Provisional Internship Permit (PIP) to the Hamilton Unified
School District Governing Board due to the lack of qualified applicants who can provide the
services and skills you provide to the District.

You must understand and acknowledge that this PIP is conditional for one school year only,
beginning with the 2014-2015 school year. To continue in the employ of Hamilton Unified
School District beyond the 2014-2015 school year, you must meet the following conditions:

1. Take and successfully pass your CSET in music.

2. Apply for and obtain an internship student teaching assignment with an accredited
university not later than February 1, 2015.

3. Successfully complete the student teaching program, no later than June 2016.

If you fail to accomplish the aforementioned conditions, you will not qualify for a teaching
credential and will, therefore, not have the proper credential to teach in California. As such,
Hamilton Unified School District will be obligated to release you from its employ.

By signing below, you acknowledge that you have read this memorandum, received a copy
of it, and understand the content of it, for example, the conditions that must be met for
continued employment with the District.

/ ( .
/o] ) e ) N Y
RN Vi -L"f=‘/'.-J"'\Lt.‘-i-k — ALK ( g / ( '

Kfiste%n Klimpe{ 2 ’) Date/Signed

The Hamilton Unified School District will provide a safe, rigorous, and engaging educational experience
that promotes student academic success, respect, and citizenship in a caring environment.

E -



State Of California Email: credentials@ctc.ca.gov
Commission On Teacher Credentialing Website: www .ctc.ca.gov
Certification Division

1900 Capitol Avenue

Sacramento, CA 95811-4213

VERIFICATION OF REQUIREMENTS
For the Provisional Internship Permit

This form must be completed by the employing agency and submitted with each application for a Provisional
Internship Permit.

Name of Applicant KY\QA—&/&/ K\ \fn M
SSN 511-9b- 520571 ‘
Name of Employing Agency \-\fﬁ_ V“Y\.\ \Jrsw"\ MV\L‘L\'-.& (}l 6(,!’1.(‘)‘1) \ D 15’\'“ Ci{'
County/District/CDS Code \\ - 165 GJ Z
O Multiple Subject
M Single Subject - Specify subject(s): M\ \/\.S.i C
O Education Specialist - Specify specialty area(s):

By submitting this form, the employing agency named above verifies that items 1-6 have been completed.

1. A diligent search has been conducted for a suitable credentialed teacher or qualified intern teacher by
the following methods and verification of such recruitment efforts is attached:

Required recruitment methods (provide photocopies of all of the following):
Distributed job announcements
& Contacted college or university placement centers
@ Advertised on the Internet

Optional recruitment methods (in addition to the required methods above):
Q) Advertised in professional journals
L Attended job fairs in California
J Attended recruitment out-of-state
(] Contacted California teacher recruitment centers
E/Advertised in local/national newspapers
O Other (explain)

2. The permit holder will be provided orientation, guidance and assistance during the valid period of the
permit

3. Public notice of intent to employ the applicant in the identified position has been given and meets the
following criteria (check the box that applies):

M/Public School District
Public notice was presented as an action item on the governing board agenda and acted upon
favorably. A copy of the agenda item is attached.

(continued)
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The agenda item included the applicant’s name, assignment, including subject(s) grade
level(s), school site, and a statement that the applicant will be employed on the basis of a
Provisional Internship Permit.

U County Offices of Education, Nonpublic Schook, Statewide Agencies, and Charter

Schools
Public notice was posted at least 72 hours before the position was filled. A copy of the dated

notice is attached.
Public notice included the applicant’s name, assignment, including subject(s) grade level(s),
school site, and a statement that the applicant will be employed on the basis of a Provisional
Internship Permit.

Public notice included a signed statement from the superintendent or administrator confirming
there were no objections to the issuance of the permit.

4. The permit holder will be provided assistance in developing a personalized plan through an agency-
defined assessment that would lead to meeting subject matter competence related to the permit

5. The permit holder will be provided assistance to seek and enroll in subject matter training, such as
workshops or seminars and site-based courses along with training in test-taking strategies and will
assist the permit holder in meeting subject matter competence related to the permit

6. The candidate has been apprised of the steps required to earn a credential and enroll in an intern
program

chertify under penalty of perjury that I need to complete NCLB core area subject matter to enroll in

an intern pro\gznyor the education spegialist preliminary credential
-~ z —
Applicant Signatureﬁ ALY f

e =

Employing Agency Certification
This form must be signed by the District/County Superintendent, Personnel Administrator, NPS/NPA
Administrator, or Designee.

I certify under penalty of petjury that the information provided on this form is true and correct.
Signature m A

Title N UPEATVTENLEN 1

Date b / S-’ / / C\f
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HAMILTON UNIFIED SCHOOL DISTRICT

REGULAR BOARD MEETING
MINUTES
Hamilton High School Library
Monday, May 19, 2014

1.0

2.0
3.0
4.0

5.0

6.0

7.0

8.0

OPENING BUSINESS.

1.1 Called to order at 6:01 p.m. and roll call.

Board Members Present: Tomas Loera, President; Judy Twede, Clerk; and Wendall Lower.
Board Members Absent: Tim Anderson and Gabriel Leal.

Others Present: Charles Tracy, Superintendent; Elizabeth Perry, Administrative Assistant; and
Michaela Brantingham, HES Student Council President.

Others Absent: Ivan Urena-Valdes, ASB President.

Guests:  Cris Oseguera, Diane Lyon, Darcy Pollak, Tracey Leveroni, Ellese Mello, Michael
Brantingham, John Kissam, Maggie Sawyer, Margrit Vogelesang, Maria Llamas, Tom Conwell, Leslie
Anderson, Patricia Loera, Rosalinda Sanchez, Cain Medina, Liz Cox, Maribel Hernandez, Guadalupe
Mata, Rosa Vargas, Lynn Larson, Maria Elena Alvarez, Kathy Perez, and others on sign in sheet.

IDENTIFIED CLOSED SESSION ITEMS.
PUBLIC COMMENT ON CLOSED SESSION ITEMS. None.
ADJOURNED TO CLOSED SESSION AT 6:02 PM. To consider qualified matters.

4.1 Government Code Section 54957.6, Labor Negotiations. To confer with the District’s labor
negotiator, Superintendent Charles Tracy, regarding HTA and CSEA negotiations.

42 Government Code Section 54957, Personnel Issues. To consider the employment, evaluation,
reassignment, dismissal, or discipline of certificated employees.

RECONVENED TO PUBLIC SESSION AT 6:41 PM/FLAG SALUTE LED BY TOMAS LOERA.
No action taken in closed session (no earlier than 6:30 p.m.).

ADOPTED AGENDA (M). It was moved, seconded, and carried to adopt as presented.

(322 Twede — Lower)
PUBLIC COMMENT.

7.1 Tracey Leveroni thanked the Board for their support of the Track team and coach. It meant a lot
to her and her daughter to finish the season.

COMMUNICATIONS/REPORTS.
8.1 Board Member Comments/Reports. None.

82 ASB President and Student Council President Reports.
1. Hamilton High, Ivan Urena-Valdes. Absent
2. Hamilton Elementary, Michaela Brantingham, reported on an outstanding year due to
focused students, an outstanding principal, and an amazing staff. She reported on activities
including the Art show, community service, May Festival, community support of activities,
track meet and results, and 8" grade trip to Six Flags.

8.3 District Reports (written reports submitted).
1. Food Service Report by LeAnn Radtke.
o Meals served in April: HHS 4152, HES 9893
2. Operations Report by Marc Eddy.
o Total bus miles driven in April were 2,153.
o Maintenance included game prep for four games; round up application, bathroom
partitions replaced, and toilets repaired.

3. Technology Report by Allan Bradley included the main objectives for his department in
April: Smarter Balanced Testing, VOIP System, PG&E Power Savings, Microsoft XP,
HUSD Tech Plan, Email Archiving, Viruses and Malware Prevention, District System
Updates, Cabling, and Accounting Systems. Eli-1

5/19/2014 7:14:56 PM



9.0

8.4 Principal and Dean of Student Reports.

1. Cris Oseguera, Hamilton High School Principal, distributed a summary of May and June
events/activities and highlighted the successful completion of STAR and CAASPP testing,
FFA’s success at the Glenn County Fair, Frosh Career Day, successful Senior Project
presentations, the FFA Banquet, Drama production, CAHSEE Census Test results (ELA
81%; Math 89%), sports, and upcoming events.

2. Darcy Pollak, Hamilton Elementary School Principal.

o Michael Brantingham, Science teacher, reported on his Action Research Project for
BTSA—If I change my instruction by incorporating technology to enhance student
comprehension of models as presented in the engineering portion of the Next
Generation Science Standards (NGSS), what effect will this have on student
performance on assessments?” He provided a handout of his research.

o Maggie Sawyer updated the Board on the Tuato’o Memorial Bench. A packet was
distributed with pictures of the committee’s proposal. She explained the process the
committee went through to reach their decision for the bench, location, and logo.
The bench will be bolted into place; however, it will be removable in case repairs
are necessary below the cement. The project is funded completely with private
funds. They would like to move forward. Mr. Tracy directed them to work with
Marc Eddy.

3. Maria Reyes, District Dean of Students. Submitted a written report through Mr. Tracy as
she was home ill. 16 students are enrolled at Ella Barkley with one student enrolled in
Community Day School. Seniors finished their Butte College Reg-to-Go registration
process for the fall, Senior Projects will be presented on May 29, and guest speakers will
share about their careers on May 23.

8.5 Superintendent Report by Charles Tracy.

1. Staff BBQ on June 5, 12:30 p.m. behind the HHS Cafeteria. Board members Tim Anderson
and Gabe Leal will help BBQ.

2. Board participation reminder for graduation and promotion ceremonies.

3. P2 Report. Up 16 ADA; grades K-3 average class size 23.75; grades 4-8 22.3 average class
size.

4. Diplomas presented for Board President’s signature.

5. Miscellaneous Reports. Great Saturday at auction. Kids did well. Mr. Tracy complimented
the kids, Mr. Bentz, Ms. Lohse, Mr. Oseguera, and the parents.

6. Communications.

o Letter from Glenn County Office of Education dated April 14, 2014, which concurs
with the District’s positive certification of the 2013-14 First Interim Review.

DISCUSSION ITEMS

9.1 HUSD Coaches’ Handbook. First Reading. Mr. Oseguera gave an overview of the handbook
and the reason for having it.

92 Mosquito, Vector and Disease Control Assessment for the Butte County Mosquito and Vector
Control District. Mr. Tracy gave an overview of the information and services available to us to
protect our public. There are also excellent educational materials available.

93 Fiscal Crisis & Management Assistance Team Study Agreement. April 14, 2014. To provide
on-site technical assistance to study specific aspects of the district’s operations—Special
Education. Mr. Tracy explained the reasoning behind this agreement.

94 2014-15 District Calendar. Option A and B presented for review. Mr. Tracy discussed the
differences in each calendar. Mr. Tracy will recommend Option A under action items.

9.5 Proposition 39. Clean jobs money. PG&E is providing free consulting. Handout distributed.
Program and strategic plan review by Diane Lyon. Start work in summer 2014. Roofing of
main office building complex as it is the roof showing the most wear. Plans to bring actual
expenditure plan for approval in June.

9.6 Nichols, Melburg & Rossetto Architectural Proposals. (1) Modular Classroom for Hamilton

Elementary School; (2) Modular classroom for Hamilton High School; (3) Gateway Entrance for
HES; (4) Improvement and Future Growth Plan, HHS; (5) Improvement and Future Growth
Plan, HES; and (6) Improvement and Future Growth Plan, EBHS. The district wants a stlg)i Z;)
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10.0

9.7

9.8
9.9

9.10

9.11

be prepared for anticipated growth. Dollar General has purchased land in Hamilton City. Mr.
Tracy reminded the Board of discussions over the past three years about facilities and future
growth — What will happen to Hamilton in the future? How will we deal with staffing, facilities
if new subdivisions are built?

Technology Plan. First Reading of plan submitted to CDE for their certification. Mr. Bradley
coordinated the re-writing of this plan. The purpose is to help us qualify for E-rate funding. The
plan was approved today by CDE.

Classified Salary Schedule. First reading of negotiated revisions reviewed.

Public Hearing for LCAP: Opened at 8:09 p.m. / Closed at 8:42 p.m. To solicit input on the
adoption of the proposed LCAP for the 2014-15 year. First Reading.  Presentation made by
Mr. Tracy. Question and answer period ensued.

Public Hearing for Budget: Opened at 8:42 p.m. / Closed at 8:50 p.m. To solicit input on the
adoption of the proposed District Budget for the 2014-15 year. First Reading. Presentation by
Diane Lyon. Big picture: Proposing to adopt a balanced budget after running a $200,000 deficit
budget—the first time in years, and no layoffs this year. Adding several teachers and a half-time
custodian/bus driver as well as giving a COLA, bonus, and increasing the benefit cap.

Public Hearing for HES Year 4 Plan Progress Report: Opened at 8:50 p.m. / Closed at 8:55 p.m.
To solicit input on the District Advisory Committee’s (DAC) Progress Report/Recommendation
for the Year 4 Plan for the elementary school under the Federal Law known as No Child Left
Behind (NCLB) for the Governing Board to consider, which would be implemented at the
beginning of the 2014-2015 school year. First reading. Mr. Tracy spoke positively about the
progress of the elementary school. The DAC unanimously believes moving the school forward
with 12 goals for next year is the correct thing to do. Public DAC meetings will be held to
review the school’s progress on Nov. 3, March 2, and May 4 with a final DAC committee
meeting on May 11, 2015 to finalize the committee’s recommendation. Mr. Tracy congratulated
the elementary school on their hard work.

ACTION ITEMS (M) (Including any item removed from the Consent Agenda.)

10.1

10.2

103

10.4

10.5

10.6

Fiscal Crisis & Management Assistance Team Study Agreement. April 14, 2014. It was moved,
seconded, and carried to hire as presented.

(323 Twede — Lower)
2014-15 District Calendar. It was moved, seconded, and carried to adopt Option A.
(324 Twede — Lower)

Meal Price Increase. It was moved, seconded, and carried to increase prices in the District as
proposed.

(325 Lower — Twede)

Nichols, Melburg & Rossetto Architectural Proposals. It was moved, seconded, and carried to
hire NM&R and approve the proposals as presented.

Modular Classroom for Hamilton Elementary School.
Modular classroom for Hamilton High School.
Gateway Entrance for HES.

Improvement and Future Growth Plan, HHS.
Improvement and Future Growth Plan, HES.
Improvement and Future Growth Plan, EBHS.

(326 Twede — Lower)

Tentative Settlement Agreement between Hamilton Unified School District and Unrepresented
Confidential Classified Emplovees for the 2014-15 vear. It was moved, seconded, and carried to
approve as presented.

(327 Lower — Twede)

Tentative Settlement Agreement between Hamilton Unified School District and Unrepresented
Classified Management Employees for the 2014-15 year. It was moved, seconded, and carried
to approve as presented.




10.7

10.8

Tentative Settlement Agreement between Hamilton Unified School District and Unrepresented
Certificated Principals for the 2014-15 year. It was moved, seconded, and carried to approve as
presented.

(329 Lower — Twede)

2014-15 Designation of CIF Representatives to League. It was moved, seconded, and carried to
approve as presented.

(330 Twede —- Lower)

11.0 CONSENT AGENDA. It was moved, seconded, and carried to approve as presented.

11.7

11.8

(331 Twede — Lower)

Warrants and Expenditures.
Minutes of the Regular Board Meeting of April 14, 2014.
Preschool Program Self-Evaluation Forms, Year End 2013-14.
LCFF Certification, 2013-14.
MOU between HES and GCOE: SPARK/After School Education and Safety (ASES)
Supplemental Program, June 11, 2014 until July 9, 2014.
Migrant Education — Region 2 Memorandum of Understanding
1. 2013-14 ELA Afterschool Intervention Program.
2. 2014-15 ELA Afterschool Program.
3. 2013-14 Expect Success Summer Camp High School Credit Recovery.
4. 2014-15 Expect Success Summer Camp High School Credit Recovery.
5. 2013-14 Speech and Debate.
Hamilton Elementary School Activities.
1. Mr. Zambrano: Fundraiser Selling Chico Bags.
2. Mr. Brantingham: Basketball Camp Fundraiser.
3. Fifth Grade: Field Trip to Barry Kirshner Foundation.
Personnel.
1. CSEA Classified Job Description: Child Nutrition Aide.
2. Hamilton High:

o Martha Jaeger, Resign as JV Volleyball Coach.

o Kelli Stanley, JV Volleyball Coach.

o Alex Martinez, Resign as Volunteer Cheer Advisor.

o Robert Cabral, Volunteer Cheer Advisor.
3. Hamilton Elementary:

o Resignation: Rosie Vogt, Teacher, effective June 2014.

o Expect Success Summer Camp.

e Amanda Pickren — Teacher

Sally Hedley — Teacher
Margrit Vogelesang — Preschool Teacher
Suzanne Titchenal — L.ead Camp Counselor
Esther Cruz-Zaragoza — Camp Counselor
Itaith Esquivel — Camp Counselor
Christine Miles (Clark) — Camp Counselor
Nicholas Allen — Camp Counselor
Tara Payano — Camp Counselor
Daniel Kirk — Camp Counselor
Jared DuVal — Camp Counselor
Jennifer Porter — Preschool Aide

e © @ ®# @ & © ® 0 © O

12.0 ADJOURNMENT AT 9:07 PM

Respectfully Submitted, Approved and Entered in Board Records,

Chuck Tracy. Superintendent Judy Twede, Board Clerk

Elle4
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Attachment #1

Hamilton Elementary School

277 Capay Avenue + P.O.Box 277
A% B Hamilton City, CA 95951-0277 - ,
@g g IR, school Office (530) 826-3474 + Fax (530) 826-0419 B S
® District Office (530) 826-3261 Judy Twede, Clerk

Wendell Lower
Gabriel Leal
Tim Anderson

Hamilton Elementary School Distriot Superintendent

Charles Tracy

School Site Council Meeting
Principal
. Darcy Pollak
Monday April 14, 2014 5:30 pm

Hamilton Elementary School - Conference Room
PO Box 277 Capay Avenue — Hamilton City, CA 95951

MINUTES

ORDER OF BUSINESS

Item 1 Call to Order
7eeting called to order 5:34 pm
Item 2 Establish Quorum (3 HES Staff, 3 Parents/Community Members)
Staff: Anderson, Pollak, Reyes, Cox, Jones
Audience: Gorden, Sawyer, Mr & Mrs Mendoza

Community:  Sanchez, Vargas (late), Rivera (late)

No quorum at the beginning of the meeting discussion only. Quorum occurs at 5:46.

Item 3 Verification of Posting of the Agenda- 72 Hours in advanced
Anticipated posting by April 11, 2014.

Done

Item 4 Public Comment

This is the time for members of the audience to present items not on the Agenda. Comments
should be limited to a maximum of three minutes duration. The SSC is prohibited by State Law
from taking action on any item presented if it is not listed on the Agenda.

No public comment.

)
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Attachment #1

Item 5 Approval of Minutes —

March 17, 2014 — Attachment #1
wlotion to approve the minutes as written: Rivera
Second: Cox.

Minutes approved unanimously.

ADMINISTRATION

Item 6 Updates

Title 1 Conference
LCAP

Pollak announces Smarter Balanced testing schedule. Implementation went well. One lab had some problems student
bumped a computer, wiring came loose. One teacher can test multi levels. Jones says 8" graders helped with the
younger students with log in procedures. STAR testing is still in place with Science.

8" grade fundraiser with PTO for 8" grade trip, will be a spaghetti dinner on Wednesday April 16. May Dance festival is
scheduled for May 8.

Board will do the second reading of 8" grade promotion requirements. The new requirements are more substantial than
the past and if approved will go into effect next year. Pollak states the school will have to provide sufficient support
for struggling students.

District calendar will be discussed and presented to the board. Pollak discusses changing winter break to 2 weeks. The
concern is minimizing the length of breaks for students and maximizing learning time. It would be best for instruction to
shorten vacation. This will not happen however without substantial input from all stakeholders. Vargas concerned about
who decides the length of winter. She is concerned about families taking time off beyond the 2 weeks.

DAC report to be presented in May.

Martinez, Cox, Anderson, Medina attended the Title 1 conference last month. The focus of the conference was on parent
involvement in schools. Parents are hesitant to participate so we need to come up with ideas to increase involvement.
Ideas such as student lead conferences to increase parent access to student achievement goals and improvement in
facilities were mentioned. Rivera voices concern about how the budget is generated and the difference between the types
of funds. This conference did not address the funding nor legal requirements.

LCAP is the accountability plan for District funding of activities not funded through Title 1. Survey went home with all
students. There will be a drawing for students who return their surveys. Vargas suggests a bulletin board posting with
what went home to parents. Pollak will make a parent call home to remind them. Parents at the meeting have not seen
the surveys, due Wednesday.

}



Attachment #1

BUSINESS REPORT DISCUSSION

Item 7 Title 1 budget expenditures to date. Attachment #2

There are questions about carryover of $116,331. This is unusual, no more than 15% is allowed by law. Vargas asks
about equipment/tech amount. Anderson clarifies that allocation was made last year.

OLD BUSINESS

None

DISCUSSION ITEMS

Item 8 Discuss adding supplemental personnel

e Full time ELD specialist
e Full time ELA specialist

Jones stated that in the past ELD and ELA specialist had success when in place. He had no test results to back up his
claim. Their job would be to primarily serve students, and serve as coordinators. Jones believes these positions are
aligned with SPSA. ELA specialist would be a reading specialist. Pollak questions the funding of 2 additional positions.
Currently Title 1 funds pay a portion of many teachers’ salaries on campus. If those Title 1 funds are diverted for
additional support staff, Pollak states that it may cause a layoff situation and higher class sizes. Jones states that he is

‘miliar with the budget and the District can afford to fund these positions out of the general fund. Jones states that SSC
can recommend these positions be filled. Pollak reminds him it is a discussion item on this agenda. Anderson states that
any change in the funding model effecting personnel changes would have to be made well ahead of time because of
contractual issues. The decision to hire a specialist would have to be for the 2015-2016 school year. Vargas comments
about targeted application of services verses school wide assistance. Vargas says that there must be more than 50% low
income for a school to qualify for school wide services. Rivera states that parents don’t understand the funding models
nor the requirements. Jones requests that this discussion be continued at the next SSC meeting.

NEW BUSINESS ACTION ITEMS

Item 9 Approve a formal process for request for funds. Attachment #3

Pollak describes the form, clarifies the process, and ensures alignment of SPSA. Jones doesn’t see importance of the
additional paper trail. Too much work. Cox is confused about the requirements.

Motion: Anderson
Second: Jones with added friendly amendment to provide a sample prior to voting next meeting. Anderson agrees.
Second the amendment Vargas.

Motion carries, Pollak abstained.
)



Attachment #1

Item 10 Amend the maximum carry over expenditures to be spent on the upgrades to the existing computer
_ lab to be limited to $40,000.

rollack clarifies need to keep some carryover. Vargas recalls $50,000 in carryover. There is only 540,000 according to

Pollack. Old computer will be reused if possible. 32 computers are the goal in the old lab. There will be places for each.

Motion: Jones
Second: Cox
Motion passes unanimously.

item 11 Approve conceptual support for placement of a bench in memory of Mr. Tuato’o.

Sawyer speaks to this. The bench is to use the family design in front of the school, by the cafeteria.
Motion: Cox

Second: Jones

Passes unanimously.

Next meeting May 19 at 5:30

ADJOURNMENT

Adjourn at 6:55.

)



QUOTE > Quote #1475

This quote is valid for 60 days

Adrylan Communications, Inc. To Charles Tracey
P.O. Box 1150 » Murrieta, CA 92564 Hamilton Unified
(951) 506-3593 School District
(951) 694-9689 (fax) 620 Canal Street

Hamilton City, CA 95951

EADMS Data Management System Quote for 2014-2015 School Year

[} Item Qty List Price Total
Educator’s Assessment Data Management System (EADMS)
Annual Support for 2014-2015 School Year
- Reporting, Assessment Management, & Student Testing
1 | - Data Installation & Migration
- Custom Data Import/Export with SIS
- Regular per student price: $3.75
- Student Count: 710 710 3.75 $2662.50
EADMS Professional Development
« Admin Level Tralning
- Power User & Train-the-Trainer sesslons 51":5
2 - Full Day, On-site (travel included) $1,495/day { D::u:vl
-Training Order and Dates: One half day training, Two Full Day $747.50
Trainings; Aug 8" August 28" and date TBD 3.0 {per half day 85.00
**$175 for additional travel expense for half day tralnings. }( plus travel 44 0
Days *e) _$3,912750
Measured Progress
CC item Bank/Testletss Bundle
3 COMMON CORE Item Bank and Testlets grades 3-HS
Subscription, 3 year term This pridng
includes the following discount: $0.30 per
student discount for 3 year contract 495 $2.75 | $1,361.25
4 | INSPECT Item bank 30,000 Items to Include all content areas 710 $1.25 $887.50
5
6
7
8
S = — e pe— pa—— - — — _—
Subtotal qsqu'“
$8,92%:75—
Shipping -

Sales Tax qsqo _7_(
Total $8;823.75
This quote is valid for 60 days




District: Hamilton USD _Site: Hamilton Elementary SEP-2.3.1

Butte County Office of Education
MIGRANT EDUCATION - REGION 2/SANTA ROSA AREA OFFICE
5510 Skylane Blvd., Suite 100, Santa Rosa, CA 95403-1029
6/11-7/9/14

Closed 7/4
20 days Telephone: (707) 526-1272

SUMMER FOOD SERVICE PROGRAM AGREEMENT

Food Services - DISTRICT will provide BCOE specific goods/services NOT TO EXCEED the estimated cost(s)

shown.

PLEASE NOTE - Invoices for food services may be submitted on a MONTHLY basis; FINAL invoice no later than

9/12/14. IMPORTANT: See Terms and Conditions for SFSP guidelines/requirements on back.

2200  CLASSIFIED STAFF: N/A

2200 COOKS: Mona Moon 5.5 hrs./day X $16.60/hr. X 22 days = $2,008.60
Erendida Moreno 4 hrs. hrs./day X $16.60/hr. X 10 days = $664.00
Sean Montgomery 4 hrs./day X $16.14 X 10 days = $645.60

3000 BENEFITS: estimated at 25% = $829.55

4300 OTHER SUPPLIES/NON-FOOD ITEMS: Paid directly by BCOE

4700 FOOD: Paid directly by BCOE

5200 TRAVEL: N/A

5900 TELEPHONE(S): N/A

5702 DUPLICATION/COPYING: $10.00

5900 POSTAGE: N/A

5800 OTHER SERVICES: Mileage round trip for required training meeting
Approx. 155 miles X .56 = $86.80
TOTAL ESTIMATED COSTS: $4,244.55

NOT TO EXCEED: $4,244.55

Aa&j NS e m

Gail McGowan, Assistant'Superintendent Authorized Agent for District
BCOE/Migrant Education - Region 2

R S A e @/ 15%0}/
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TERMS AND CONDITIONS

BILLINGS AND PAYMENTS: District claims for reimbursement must be supported by copies of actual bills,
requisitions, work orders, payroll records or auditable working papers. Claims must be presented to Rita Kesler
by September 12" followlng the end of this agreement. BCOE will notify DISTRICT in writing if DISTRICTs claim
is not received on time.

BILLING ADDRESS: Migrant Education — Region 2 TELEPHONE: (707) 526-1272 ext. 21
ATTN: Rita Kester, SFSP Manager
5510 Skylane Blvd. Suite 100
Santa Rosa, CA 95403

SUMMER FOOD SERVICE PROGRAM (SFSP): SFSP Regulations require that program facilities meet sanitation
and health standards for adequate kitchen equipment, including refrigeration, cooking and storage. California State
Law also requires that one person at the site must be certified in safe food handling at all times and has received
a certificate by successfully passing the course and test provided by the state or local health department. SFSP
regulations require that no food service site may operate until personnel at the site have attended at least one of the
sponsor’s training sessions. Sponsors must document the attendance at site training sessions and schedule additional
sessions for those personnel who are absent. Regulations also require that at least one person who has been trained by
the sponsor be present at each of the sponsor’s sites during the time of the meal service. This means that if a site
supervisor who has attended the sponsor’s training session resigns during the summer, the sponsor is responsible for
ensuring that the new site supervisor receives all necessary training before taking charge of the SFSP. SFSP banner and
meal times/schedule must be posted on front of the school so it is visible to the community/public.

/tw
SEP-2.3.1
UPDATED 3-08-14
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The Single Plan for Student Achievement
Hamilton High School

School: Hamilton High School

District: Hamilton Unified School District

County-District School (CDS) Code: 11-76562 1133701

Principal: Mr. Cris Oseguera

Date of this revision: March 2014
The Single Plan for Student Achievement (SPSA) is a plan of actions to raise the
academic performance of all students. California Education Code sections 41507,
41572, and 64001 and the federal Elementary and Secondary Education Act (ESEA)
require each school to consolidate all school plans for programs funded through the
ConApp and ESEA Program Improvement into the SPSA.
For additional information on school programs and how you may become involved
locally, please contact the following person:

Contact Person: Mr. Cris Oseguera

Position: Principal

Telephone Number:  530.826.3261

Address: P.O. 488 Hamilton City, CA 95951

E-mail Address: coseguera@hamiltonusd.org

The District Governing Board approved this revision of the SPSA on June 16, 2014.
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Form C: Programs Included in this Plan

Check the box for each state and federal program in which the school participates.
Enter the amounts allocated for each program in which the school participates and, if
applicable, check the box indicating that the program’s funds are being consolidated as
part of operating a schoolwide program (SWP). The plan must describe the activities to
be conducted at the school for each of the state and federal programs in which the
school participates. The totals on these pages should match the cost estimates in Form
A and the school’s allocation from the ConApp.

Note: For many of the funding sources listed below, school districts may be exercising
Categorical Program Provisions options (flexibility), which are described at
http://www.cde.ca.gov/fg/aa/co/cal2sguiappcatprog.asp.

Of the four following options, please select the one that describes this school
site:

X This site operates as a targeted assistance school (TAS), not as a schoolwide
program (SWP).

[:] This site operates a SWP but does not consolidate its funds as part of
operating a SWP.

D This site operates a SWP and consolidates only applicable federal funds as
part of operating a SWP.

I:J This site operates a SWP and consolidates all applicable funds as part of
operating a SWP.

. Consolidated
State Programs Allocation in the SWP

Local Control Funding Formula (LCFF) — Base Grant
[:| Purpose: To provide flexibility in the use of state and local | $TBD D
funds by LEAs and schools

LCFF — Supplemental Grant

[___] Purpose: To provide a supplemental grant equal to 20 $TBD l:l
percent of the adjusted LCFF base grant for targeted
disadvantaged students

LCFF — Concentration Grant

Purpose: To provide an additional concentration grant
[:] equal to 50 percent of the adjusted LCFF base grant for $TBD |:|

targeted students exceeding 55 percent of an LEA’s

enroliment

California School Age Families Education (Carryover

D only) $0 |:|
Purpose: Assist expectant and parenting students to
succeed in school

Economic Impact Aid/State Compensatory Education $104.962
X (EIA-SCE) (Carryover only) *HUS’D D
Purpose: Help educationally disadvantaged students

, n
succeed in the regular program Aot

Guide to the Single Plan for Student Achievement 4
California Department of Education, February 2014
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Economic Impact Aid/Limited English Proficient (EIA-
LEP) (Carryover only)

Purpose: Develop fluency in English and academic
proficiency of English learners

$0

Peer Assistance and Review (Carryover only)
Purpose: Assist teachers through coaching and mentoring

$0

Professional Development Block Grant (Carryover
only)

Purpose: Attract, train, and retain classroom personnel to
improve student performance in core curriculum areas

$0

Pupil Retention Block Grant (Carryover only)
Purpose: Prevent students from dropping out of school

$0

Quality Education Investment Act (QEIA)

Purpose: Funds are available for use in performing various
specified measures to improve academic instruction and
pupil academic achievement

$0

School and Library Improvement Program Block Grant
(Carryover only)
Purpose: Improve library and other school programs

$0

School Safety and Violence Prevention Act (Carryover
only)
Purpose: Increase school safety

$0

Tobacco-Use Prevention Education
Purpose: Eliminate tobacco use among students

$0

1 1 I O e

List and Describe Other State or Local Funds- Career
and Technical Education [CTE], etc.)

$61,270

N A o I

Federal Programs

Allocation

Consolidated
in the SWP

[]

Title I, Part A: Allocation
Purpose: To improve basic programs operated by local
educational agencies (LEAS)

Title I, Part A: Parental Involvement (if
applicable under Section 1118[a][3][c] of the
Elementary and Secondary Education Act)
Purpose: Ensure that parents have
information they need to make well-informed
choices for their children, more effectively $0
share responsibility with their children’s
schools, and help schools develop effective
and successful academic programs (this is a
reservation from the total Title |, Part A
allocation).

$0

]

Guide to the Single Plan for Student Achievement 5
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For Program Improvement Schools only:
Title |, Part A Program Improvement (Pl)
Professional Development (10 percent
minimum reservation from the Title |, Part A
reservation for schools in Pl Year 1 and 2)

$0

Title II, Part A: Improving Teacher Quality $16,559
: : . 50% of
X Purpose: Improve and increase the number of highly HUSD |:]
qualified teachers and principals S———
Title 1ll, Part A: Language Instruction for Limited- $22,957 Title Il funds
English-Proficient (LEP) Students *HUSD mav not be
X Purpose: Supplement language instruction to help LEP amount; y
X . o . . consolidated as
students attain English proficiency and meet academic majority to art of a2 SWP!
performance standards HES forkcc | P
Title VI, Part B: Rural Education Achievement
D Program $0 D
Purpose: Provide flexibility in the use of ESEA funds to
eligible LEAs
For School Improvement Schools only: School
Improvement Grant (SIG)
|:| Purpose: to address the needs of schools in improvement, | $0 D
corrective action, and restructuring to improve student
achievement
D Other federal funds (list and describe) $ D
D Other federal funds (list and describe) 3 |:|
D Other federal funds (list and describe) $ |:|

Note: Other Title I-supported activities that are not shown on this page may be included in the

SPSA Action Plan.

! Title 111 funds are not a school level allocation even if allocated by the district to a school site. The LEA is
responsible for fiscal reporting and monitoring and cannot delegate their authority to a site at which the program
is being implemented. If Title Il funds are spent at a school site, they must be used for the purposes of Title lll and
only for those students the LEA has identified for services. For more information please contact the Language

Policy and Leadership Office at 916-319-0845.

Guide to the Single Plan for Student Achievement 6
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Form D: School Site Council Membership

California Education Code describes the required composition of the School Site Council (SSC).
The SSC shall be composed of the principal and representatives of. teachers selected by
teachers at the school; other school personnel selected by other school personnel at the school;
parents of pupils attending the school selected by such parents; and, in secondary schools,
pupils selected by pupils attending the school.? The current make-up of the SSC is as follows:

[e) >
Names of Members 8 82| S5« =58 85
S | 35| 98 |SEE| 53
= g 0 o | E % b %
Janice Lohse [] X ] [] L]
Ryan Bentz ] X O [] ]
Erin Johnson [] ] X ] ]
Noemi Carrillo ] ] ] X ]
Cristina Rios ] L] ] X ]
Maria Reyes ] ] X ] ]
Matt Jarvis ] X L] ] L]
Ivan Urena-Valdes ] ] ] ] X
Henry Cowan-Larkin ] ] ] ] X
] ] ] [] ]
| O ] [l O
Cris Oseguera X ] ] ] ]
Numbers of members in each category 1 3 2 2 2

% EC Section 52852

Guide to the Single Plan for Student Achievement 7
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Form E: Recommendations and Assurances

The school site council (SSC) recommends this school plan and proposed expenditures to the
district governing board for approval and assures the board of the following:

1. The SSC is correctly constituted and was formed in accordance with district governing board
policy and state law.

2. The SSC reviewed its responsibilities under state law and district governing board policies,
including those board policies relating to material changes in the Single Plan for Student
Achievement (SPSA) requiring board approval.

3. The SSC sought and considered all recommendations from the groups or committees before
adopting this plan.

4. The SSC reviewed the content requirements for school plans of programs included in this
SPSA and believes all such content requirements have been met, including those found in
district governing board policies and in the local educational agency plan.

5. This SPSA is based on a thorough analysis of student academic performance. The actions
proposed herein form a sound, comprehensive, coordinated plan to reach stated school goals
to improve student academic performance.

6. This SPSA was adopted by the SSC at a public meeting on: March 13, 2014.

Attested: / K’é
Cris Osequera pe———— ‘b/ /

Typed name of School Principal Sighature of School |nC|pa| Da e

Janice Lohse
Typed name of SSC Chairperson Signature of SSC Chairperson  Date

Guide to the Single Plan for Student Achievement 8
California Department of Education, February 2014



el AR |1
» »

B2 o\

The Single Plan for Student Achievement
2014-15

Hamilton Elementary

11625706007447
Approved by Schoot Site Council on February 11, 2014

The Single Plan for Student Achievement (SPSA) is a plan of actions to raise the academic performance of all students
to the level of performance goals established under the California Academic Performance Index. California Education
Code sections 41507, 41572, and 64001 and the federal No Child Left Behind Act (NCLB) require each school to
consolidate all school plans for programs funded through the School and Library Improvement Block Grant, the Pupil
Retention Block Grant, the Consolidated Application, and NCLB Program Improvement into the Single Plan for Student
Achievement.

For additional information on school programs and how you may become involved locally, please contact the
following person:

Contact Person: Darcy Pollak

Position: Principal

Telephone : 530-826-3474

Address: 277 Capay Ave. Hamilton City, CA 95951
E-mail Address: dpollak@hamiltonusd.or

The District Governing Board approved this revision of the School Plan on;

£l



Hamilton Elementary 2014-15
Single Plan For Student Achievement Report

Goals

Goal Area : English Language Development

Goal Title : Improve English Language Proficiency amongst English Learners

Issue Statement:

Our student make-up is as follows: 208 students are classified as English Learners, 65 are identified as initially fluent English
proficient, and 55 students are reclassified fluent English Proficient. The remaining 126 students are classified as English
Only students. In all, 326 students are second language learners out of a total school enroliment of 418.

AMAO 3 targets for 2013 were met. An approximate gap of 14.2 percentage points continues to exist between the CST
language arts scores for English learners and the school wide, Hispanic, and socioeconomically disadvantaged groups.
The problem we continue to face year after year is that a majority of our EL students’ CST scores fall within the basic,
below basic and far below basic levels (approximately 71%). We have succeeded in moving our students from the far
below basic and below basic levels into the basic levels, but the majority of our students have reached a plateau and
few progress into the proficient and advanced levels, only about 29%. Our APl scores for the past 7 years have remained
relatively stagnant, with minimal fluctuations.

As a result of this deficiency, we have implemented a highly structured English Immersion program that explicitly and
strategically develops the English language competencies that English learners are lacking to access the core curriculum
(SEl). We need to focus on building those crucial English language competencies to produce proficient English
language users that can fully access a rigorous core curriculum and achieve at high levels. The expectations at the
federal and state levels are that all students achieve at high levels. When we fail to set structures in place to support
English language development, we fail our students.

Analysis of Current Practice:

We have implemented the Structured English Immersion program at both the elementary and high school. Since May of
2011, five staff development days and eight in-class coaching days have been provided to all staff at Hamilton
Elementary, as well as, we are providing coaching, staff development, and planning time for teachers during the 2012-
13 school year. Additional in class coaching days have been provided during the 2012-13 school year and planned for
the 2013-14 school year. We have established foundational, academic and enhancement Language Development
classes at each grade level, and we have assigned students based on their SEl and CST scores from the 2012-13 school
year. All students receive 90 minutes of SEl/Language Development instruction 100 minutes of ELA instruction daily. SEl
assessments are administered quarterly and results for October and March are shared with parents during the first and
third quarter conferences. We need to continue to strengthen our ELD program and strive to establish one that is marked
by cohesion, confinuity, clear goals and guiding principles.

Goals: Improve English language Proficiency amongst English Learners

1. Meet AMAO 1 (65.9% of English Learners increase by one level on the CELDT in 2012)
2. Meet AMAO 2 (59.5% of English Learners score Early Advanced or Advanced on CELDT in 2012 for 5+ year cohort
and 31% for less than 5 year cohort)
) 3. Meet AMAOQO 3 fo qualify for Safe Harbor (39% of English Learners score Proficient or Advanced in CST for 2013).

£ 2J2!



Hamilton Elementary 2014-15
Single Plan For Student Achievement Report

Objectives:

a. A comprehensive professional development program that equips staff with the most current
knowledge, concepts, methods, and skill related to accelerating English language development.
b. Developed a Master Plan for English learners that address all state and federal compliance

requirements and provides an ELD program marked by cohesion, continuity, clear goals, and guiding

principles.

c. Professional learning communities to provide a venue, through which teachers and support staff can

collaborate to share best practices, analyze student data, plan lessons, and develop interventions for

English learners.

d. Develop and administer common assessments and monitor results in alignment with pacing guides.

e. Implementation of Structured English Immersion methods, pacing guides, and assessments with fidelity.

Strategies

Action Steps

Measure and
timeline

Budget

Curriculum

Develop mastery of the
Structured English
Immersion methods
(hereafter referred to as
English Development)
12outof 12-2013-14

Structured English
Immersion professional
development, Clark
Consulting coaching, SEI
peer coach, and Peer
observations.

Sign-in sheets

Agendas

Calendars of coaching
dates

Quarterly reports to Site
Council

Title 1, Title 1, EIA-LEP

Clearly defined

Instructional Time for SEI,

English Language Arts,
and Math at HES

Master schedule for HES

Master calendar

Annually

Title 1, Title 1, EIA-LEP,
General Fund

Provide Collaboration
(calendared by District
School Leadership
Team) time to discuss
instructional practices,
and SEI methods, and
plan SEI lessons.

Provide collaboration

time-Calendar meetings.

Input SEIl test on Aeries
Analytics

Professional Leaming
Communities staff during
the school day

Calendar of staff
development for HES
Annually

Aeries.net, Intel-assess,
Aeries Analytics training
and support.

Title 1, Title Il, General
Fund

Integrate SEl and core
curriculum

Post language
objectives along with
content objectives.
Professional
development on
language objective and
integration of contentin
SEl lessons. Monitor
fidelity to language
objectives through
walkthroughs.

Walkthroughs

Quarterly reports to Site
Council

CELDT test scores
SEl test scores
Redesignation data

Title I, EIA-LEP, Title I,
General Fund

Fidelity in the delivery of
SEl lessons

English Language
Development
professional
development , Pacing
guides, SEI PEER Coach,
Clark Consulting coach,
and Walkthroughs

CELDT Test Scores
SEl test scores
Walkthrough data
Agendas

Sign in sheets
Redesignation data
Annually

Title |, EIA-LEP, Title I,
General Fund

£ -3
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Assessments

Train teachers to analyze
benchmark assessment
and common
assessments data to
drive instruction

Staff development on
data analysis through
PLC's.

Sign-in sheefts
Agendas

Aeries Analytics
Calendar of PLC
Quarterly reports to
District Advisory
Committee
PLC-2013-2014

Title I, EIA-LEP, General
Fund

Collaboration time to
dialogue about
benchmark and
common assessment
data with colleagues.

Calendar collaboration
time for PLC's
throughout the school
year.

Calendar of staff
development
Agendas

Data Director reports
Calendar of PLC
Quarterly reports to
School Site Councll

Title I, General Fund

Implement and design
common assessment in
SEI.

-Quarterly Assessments

-Teacher designed
Weekly formative
assessments

Collaboration time for
grade level and
foundational/academic
groups to develop and
share SEl common
assessments.

Sign-in sheets

Agendas

Common Assessments
(Substitute release time)
Aeries Analytics

Reports

Quarterly reports to
School Site Council

Title |, EIA-LEP, Title I,
General Fund

Progress Monitoring and
timely feedback to all
stakeholders

Use Intelisus for
common assessments,
Quarterly reports fo
students and School
board, and
semiannually to parents
(Parent/teacher
conferences). Connect
SEl assessments to
student grades.

Common Assessments
Reports using Aeries
Analytics

Parent Conference Data
forms- both conferences

SEl benchmark
assessments

Quarterly Reports to
Board

Title I, General Fund, Title
Il

Define and develop
district reclassification
criteria.

Reclassification criteria,
procedures, committee,
forms, and
reclassification
calendar.

EL Master Plan
Reclassification forms
and calendar

Annually

EIA-LEP, Title I, General
Fund

Monitor progress of R-FEP

Develop form for
monitoring. Generate
reports on a quarterly
basis and share progress
with teachers and
students on a quarterly
basis and with parents
during parent
conferences

EL Master Plan

Quarterly reports to
share with teachers,
parents, students, board.

EIA-LEP
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Intervention

Develop RTI system for
English Learners in
reading, writing, ELD,
and math

Provide curriculum,
instructional resources,
Provide professional
development on
intervention programs
that meet the needs of
English learners at Tier 1,
2, and 3. Develop entry
and exit criteria for
interventions. Generate
and review Amplify
Reports based on
Formative assessments
and common
assessments quarterly
with Ril team o develop
intervention groups for
students.

2013-2014

Clearly defined RTI
system for English
learners

Tier 1, Tier 2, Tier 3
Interventions for EL
learners {entry and exit
criteriq)

Data Director Reports fo
students, teachers,
board on student
progress

Title I, EIA-LEP, Title I,
General Fund

Develop awareness of
ELD status/CELDT
level/reclassification
criteria/reclassification
process to EL students
and families

Plan to motivate
students to work towards
meeting reclassification
criteria. Accountability
model for English
Learners.
Communication of EL
status to students and
parents during test chats
and parent conferences
in fall and spring.
Re-designation
celebration at the end
of the year

Test chat
EL Master Plan
Parent Conferences

Placement letters and
CELDT test results to
parents during parent
conferences in fall and

spring.

Title |, EIA-LEP, Title 11,
General Fund

Goals meet the following District and L-CAP goails:

1.

24

Financial Goal

a. Manage resources to build capacity for improving the tools and facilities needed to provide a quality

education for all.
Instructional Goal Statem
a. 1,23, 4,5.

ent

E 21~
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Goal Area : Math

Goal Title : Increase Student Achievement in Math

Issue Statement:

The overall AYP in Math has been somewhat stagnant over the past three years, at 38.5% in 2009, dropping slightly by
3.7% in 2010 and then slightly increasing to by 1.7% to 36.5% in 2011, there was another drop to 32.2% in 2012 and then an
increase this last spring, to 34.8% Although the directional tfrend is similar for all significant subgroups during the last 4
years, there was substantial growth in the English language learner population from 2010 fo 2011. In fact the
achievement gap that was narrowed in 2011 and has been maintained. See Figure 1. .

% Proficient or Above Mathematics
39 JE O T O O O T T e 710
" | L o705 === All students
3 .
n |
. IH " 700 e Hispanic or Latino
: HH 69
§ 29+ - 69 , ,
KE] [ === SocioEconomically
wE- HHHH - 690 Disadvantaged
S .
S LI : | . 585 === English Language Learners
L
19 —— 680
~@-- APl All Student
2009 2010 2011 2012 2013 2014 udents
year
Figure 1

The percent of students advanced or proficient over the past 4 years has been relatively high at the 4th grade, This
achievement has been consistent, with over é0% of students reaching benchmark the last three of four years. Grade 5
students achieved substantial growth as well for the 2013 testing cycle. Because of a change in the 8™ grade testing
requirement, the 8™ grade CST general math scores were not decreased by an achievement band, consequently the 8ih
grade cohort scored relatively well in 2013. See Figure 2.

This shows the dire need fo target our Basic students in order to push them back up the Proficient or Advanced levels. Focus
should also be given to our Proficient and Advanced students to keep them from falling back to the Basic level.

F c/,){é’} “5{;9
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2 Summary CST Mathematics by Grade Level 2013
%
S
t
. m Advanced & Proficicent
: M Basic
n u Below Basic & Far Below Basic
t
s
2 3 5 6 7 8
Grade Level
Figure 2

Due to the stagnant math scores overall, it is necessary to focus on increasing student achievement in Math. This must be
accomplished by continuing fo evaluate Math programs, classroom practices and monitoring student progress regularly to
ensure these gains occur. By targeting grade level cluster areas where students are struggling the most, instruction,
programs and assessments can be reviewed and strengthened. There is a need to support students by expanding
opportunities and programs offered in math. By strengthening our math program, we will begin to make steady gains in

proficiency.
Analysis of Current Practice:

We currently are using State Adopted textbooks and curriculum at all grade levels to provide students with standards
based instruction. These materials are based on the California State Standards in Mathematics. This year however, the
mathematics standards have changed, becoming the California Common Core State Standards for Mathematics
(adopted 2010, revised 2013) Because of this change teachers are working toward fullimplementation of the new
standards and teaching practices. There remains a need to continue training teachers in the new standards and the
associated standards of mathematical practices. Additionally new textbooks will need to be reviewed and purchased.
Publishers have yet to publish common core daligned materials. This review process should begin as soon as materials are
ready.

Assessments are created and aligned to instruction and standards. These district measurements will have to be reviewed
annually as the new testing model becomes clear. AIMSWEB is also being implemented this year. Thisis a
testing/monitoring system used to gage student response to intervention.

Grades K though éth provide a minimum of 60 minutes of math instruction. . Seventh and Eighth grade students are in
venth grade and eight grade math respectively. Algebra is no longer required at eighth grade. Additionally, there is
scademic support twice a week after school for students. Special Education students receive math instruction at the
appropriate level, in small groups outside of the classroom. Parents are notified of their child's progress by progress
reports sent home 4 times a year; report cards sent home 4 fimes a year, and a Spring and Fall parent conference, as

needed. E 9‘,;7
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“aals: Increase Student Achievement in Math

A. Allk-6 teachers will receive training in the California CCSS for Mathematics.

B. 50% of students, at each grade; 2-8 will be at or above the AIMSWEB target for Mathematics Concepts and
Applications test by the end of the year.

C. Maintain achievement levels for grades 2-8 on the AIMSWEB for Mathematics Computation test.

D. Based on AIMSWEB data, at least 80% of students will be classified as Tier 1 for intervention purposes by the
end of the 2014 school year
60% of students will be proficient or advanced on the district benchmark by the end of the 2014 school year.

F. Develop a curriculum committee to create adoption criteria, and review textbooks as they become
available in order to make recommendations to the administration and board.
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Strategies

Action Steps

Measure and
timeline

Budget

| Curriculum
Develop and review
pacing guides at each
grade level that target
essenfial standards

Develop and review
pacing guides through
collaboration

Review Yearly and as
needed. The district will
provide time at the end
of each school year.

Title |, Title I, Generdal
Fund

Instructional Time for
Math of 50-60 minutes
based on CA Math
Framework

Master schedule

Annually

No cost-Title Il, General
Fund, Title |,

Teachers will present
content objectives and
lessons using a variety of
tools and EDI strategies

Post math objectives

EDI Team/Coach
Observations

No cost- Title Il, Title |,
and General Fund, EIA-
SCE

Implement XL math

Cost/Install/accessibility

By the end of the first
quarter

Title I, General Fund, Title
I, MAA

in ELA and Math

and Chico Math Project
to assist and provide
training

Compile resources to Generate lists of on-line On-going Title |, EIA-SCE, Title Il
provide supplemental resources and sources General Fund, and
lessons aligned to math by grade-level Common Core Funding
learning objectives Asses needs for

manipulatives and

software
Common CORE training | Collaborate with GCOE | Annually Common Core Funding

Integrate common core
standards and
mathematical practices
as related to daily
instruction

Review/align common
core standards

Implement with a focus
at Kindergarten and First
grade; including CGl

Collaboration time
weekly, during PLC or
staff development time

Title 11, Title |, General
Fund

Common CORE training
in ELA and Math

Collaborate with county
to assist and provide
fraining

Annually

Title 1

Integrate common core
standards and
mathematical practices
as related daily
instruction

Review/align common
core standards

Implement with a focus
at Kindergarten and First
grade

Collaboration time in
First quarter of 2013-14

Title 11, Title |, General
Fund
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Assessments

Assessments:
District Benchmark
Free response
Quick Checks
Performance Tasks

AimsWeb

Time for teachers to
develop/review/revise
assessments and input
into Aeries Analyfics.

Calendar collaboration
time and administration
dates for the entire
school year prior to start
of school. See
Assessment Calendar
2013-14

Title Il, General Fund,

Title |

Teachers will review
benchmark assessments
and AIMSWEB universal
testing results in order to
evaluate the
effectiveness of
instructional practices
and math program

Time for teachers to
review assessments and
scores

Ongoing; See
Assessment Calendar
2013-14

Title Il, Title 1, General
Fund

Define and develop
District Grade
Level/Intervention
benchmarks for essential
standards at each
arade level.

Work in progress as
quarterly assessments
and pacing guides are
developed

On going

Title [, Title 1l, General
Fund

Intervention

Provide in-school
intervention for identified
skill deficits and after-
school tutoring for
additional academic
support.

Continue to develop the
RTl program

Develop entry/exit
criteria.

Implement intervention
curriculum.

IXL, benchmark
assessments, AIMSWEB
and formative
assessments fo evaluate
data.

Implement progress
monitoring through
AIMSWERB

On-going

Title 1, EIA-SCE, General
Fund

£ Al-10
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Goal Area : ELA

Goal Title : ELA

Issue Statement:

In the 2011-12 school year, 43% of students performed P/Adv on English Language Arts CST's with a growth target of %5
in the 2012-13 school year. In 2012-13, 35% of our students performed P/Adv on the English Language Arts CST's. The
Federal target through No Child Left Behind goal (AYP) was 89.2%.

Our sub-groups performed as follows:

EL- 28% P/Adv

Socioeconomically disadvantaged- 33.7% P/Adv
Hispanic- 35.2% P/Adv

The time allocation for ELA is 20 minutes per day, with an opportunity for students to receive 30 minutes of ELA and/or
math intervention four days per week. In addition, WOLF Time is offered as after school tutoring/academic support
service twice per week until 3:15pm. Teachers meet twice per week and designated Friday afternoons in PLC groups fo
discuss student achievement and leamning.

Through the Intel-Assess program and other Common Core resources, teachers have created two types of Common
Core Benchmark assessments: three Performance Tasks Assessments and two multiple choice assessments. In addition,
students are being assessed using AIMS WEB, an assessment system that indicates strengths and weaknesses in the areas
of reading comprehension and fluency.

By targeting grade level cluster areas where students are struggling the most, instruction and programs can be reviewed
and strengthened. There is a need to support students in expanding opportunities and programs offered in reading,
language arts and writing. By strengthening our literacy programs, we will begin fo make steady gains in proficiency.

The new Smarter Balanced Testing system will be implemented in 2013-14. Students in grades 3-8 will take the English
Language Arts and Math assessments. However, the district will not receive scores for their students because it is the
implementation year for all schools. However, through a school wide assessment matrix students are being prepared to
take the Smarter Balance Assessments so they are prepared for performance tasks and higher level thinking questions.

Being a Writer (K-4) and Making Meaning {7-8) will be purchased to supplement the writing program. Teachers will be
frained and coached.

Goal-
100% of students in grades K-8 will perform at 60% or higher on the current district common core assessments

that will be administered in the 2013-14 school year by the end of the year
o Mulliple Choice Standards Assessment (2x per year)
o Performance Task (3x per year)
75% of students will perform at target on the AIMSWEB reading comprehension and fluency assessments
100% of staff will use Intel-Assess, Aeries Analytics, and AIMSWEB
100% of staff who teach ELA will modify pacing guides to reflect Common Core Standards
100% of staff will be trained in Being A Writer (K-6) or Making Meaning (7-8)
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Strategies

Action Steps

Measure and
timeline

Budget

| Curriculum

Review and modify
Pacing guides to reflect
Common Core
Standards

Through the PLC process
and reviewing of student
data, review and revise
as heeded.

PLC Planning Time
(Tues/Thurs and
identified Fridays)

General Fund

Clearly defined time for
ELA/Writing

Master schedule

Master schedule
ELA/Writing

General Fund

Implementation of
Common Core
supported writing
program

Being A Writer and
Making Meaning
purchase and training

December- purchase
curriculum

Spring 2014/Fall 2015
Training and coaching

Common Core
Supplemental Funding,
Title |

Continue training for
teachers in current
curriculum: Treasures
and the implementation
of the Common Core
Standards

Follow-up professional
development for
Treasures and Common
Core

2013-14 and ongoing

General Fund, Title |, Title
I

Develop common
rubrics and writing
prompts for each grade
level

Being A Writer, Intel-
Assess, Treasures

Calendar School-wide
writing exercises- 2x per
year—2014-15

Title I, General Fund, Title
I

Analyze District
Common Core
assessment results and
data

PLC and Staff
Development Days

PLC and Staff
Development Calendar

General Fund, Title 1
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Strategies Action Steps Measure and Budget
fimeline
Assessments
Create Assessment Create and Calendar Fall 2013-14 General Fund, Title 1

matrix — 2 mult choice
assessments and 3
performance tasks each
school year

Assessments

AIMSWEB universal
screener testing three
times per year
(Reading
Comprehension and
Fluency)

Assessment Calendar

Calendar- October,
January, April

General Fund, Title 1

Analyze benchmark and
Common Core
assessment data to drive
instruction

PLC and Staff
Development Days

Calendar of staff
development, agendas,
calendar of PLC,
quarterly reports to
school site council.

General Fund, Title 1

Collaboration time to
dialogue about
Common Core
Assessment data with
colleagues

Calendar collaboration
time for PLC's
throughout the year

Calendar of staff
development, agendas,
calendar of PLC,
quarterly reports to
school site council.

Title |, General Fund

Progress monitoring and
timely feedback to all
stakeholders (DAC,

Calendar on agendas,
PLC Meetings, Staff
Development Days

Common Core
Assessment Feedback,
Aeries Analytics, Parent

Title 1, Title Il, General
Fund

Admin, feachers, Conferences

students, and parents)

Intervention

Implement RTI model Classroom teacher in Identify through Title I, General Fund, Title

collaboration with the
Special Education
Department

assessment intervention
classes

Develop RTl system for
Tier 1, Tier 2 and Tier 3
intervention needs

Develop entry criteria for
Tier 1, 2, 3 interventions,
establish curriculum for
Tier 2 and 3, establish
exit criteria for
interventions

Exit and Entry criteria

Title 1, General Fund,
Title |It, EIA-SCE

Provide Intensive ELA
intervention with the
school day

Identify students who
need sfrategic and
infensive intervention
and provide
appropriate instruction

Master Schedule

General Fund, Title 1

Provide an afterschool
language/reading
tutoring/academic
support

Identify students that
need assistance

Support with current or
specialized at-risk
curriculum

General Fund, Title 1,
Migrant Ed Funding

Provide o language and
reading program for
proficient and
advanced level students
to challenge them to
confinue to move
forward academically.

During tiered
intervention, students
who are achieving at or
above grade level
standards will receive a
higher level of
academic instruction

Assessments, class
schedules, curriculum

Title I, General Fund, Title
il
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§udget and Categorical Funding:

2011-12 2012-13 2013-14
Allocation /Contributions/Other $59,330 $19,298 $116,150
Title | {restricted) $117,615 $164,005 $244,260
Certif. & Classified Salaries/clerical (w/ benefits)  $159,967 $118,851 $212,790
Staff Development $903 $16,391 $36,041
Materials and Supplies $657 $15,035 $23,500
School of choice/Transportation $2,319 $10,726 $12,216
SES
Professional Development/SES $13,100 $13,322 $69,083
Indirect $0 $8,978 $15,090
)‘i’rle Il $43,439 for the district $37,874 $33,004

Centralize Title Il Services throughout the district. To be reported annually in September/October School Site Council
Meeting as to how it was allocated.

EIA-LEP (English Learners only) combined w/SCE $20,395 $21,418
EIA-SCE $104,607 $120,275 $119,252
Title Nl $26,546 $42,284 $36,334
E -t
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School Site Council Membership

Education Code Section 64001(g) requires that the SPSA be reviewed and updated af least annually, including
proposed expenditures of funds allocated to the School through the Consolidated Application, by the school site
council. The current make-up of the school site councilis as follows:

Name Represents Contact Info Reviewed Plan Date
Darcy Pollak |Principal-District 1530-826-3474 12/10/13 & 1/14/14
‘Maria Reyes (alternate) 'Dean of Students '}530-826-3474 i |12/]O/]3 & 1/14/14
Jazmin Martinez-Barron | Classified Staff-District | 530) 826-3474 ) 12/10/13 8 1/14/14
iz Cox_ Teacher-Distict  |530)826-3474  [12/10/13&1/14/14

— 8 . — — E—

Don Jones eacher-District 530) 826-3474 112/10/13 8 1/14/14

‘Gonzalo Fuentes _E:Poren’r - 5530) 3215183 [

ST B SR | a0 Ui N ——— [[#10o13 8 17144

Cain Medina Parent 3530-865—8699 12/10/13 & 1/14/14

Rosa Rivera-Vargas | Parent  |530-519-7255 Eféﬁﬁﬁé"&_17721/"1_4"'
Rosalinda Sanchez Iparent ) . ?530-826—3000 : [l 2/10/13 & 1/14/14

Total Number of Committee Members Parent or

ClassRoom | Other School s Secondary
Community
Student

Member

Principal Teacher Staff

ENumber of Members of each Category
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10.
11.
12.

Recommendations and Assurances
The school site council recommends this school plan and proposed expenditures to the district governing board for

approval and assures the board of the following:
Approval Date

School Site Council Members
Plan Review Due Date: Approved at the February 2014 $SC meeting

The school site council is correctly constituted and was formed in accordance with district
governing board policy and state law.

The school site council reviewed its responsibilities under state law and district governing board
policies, including those board policies relating to material changes in the school plan requiring
board approval.

The school site council sought and considered all recommendations from the following groups or
committees before adopting this plan

English Learner Advisory Committee

The school site council reviewed the content requirements for school plans of programs included in
this Single Plan for Student Achievement and believes all such content requirements have been
met, including those found in district governing board policies and in the LEA Plan.

This school plan is based on a thorough analysis of student academic performance. The actions
proposed herein form a sound, comprehensive, coordinated plan to reach stated school goals to
improve student academic performance.

Public Notice Due Date: June 11, 2014

District Governing Board Annual Review Due Date: June 16, 2014

This Revised School Plan was adopted by the School Site Council at a public meeting on: 2/11/2014
Attested by School Principal: Darcy Pollak

Attested by School Site Council Chairperson: Roselinda Sanchez for Gonzalo Fuentes

Darcy Pollak

Typed name of school principal Signature of school principal Date

Roselinda Sanchez for Gonzalo
Fuentes

Typed name of SSC chairperson Signature of SSC chairperson Date

E AHp
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Patricia Hernandez

EDUCATION:
California State University, Chico
Single Subject Teaching Credential, Mathematics May 2014
Bachelors of Science in Mathematics, Emphasis in Education May 2013
Cumulative GPA: 4.00
TEACHING EXPERIENCE;:

High School Co-Teacher/Student Teacher (Practicum I and II)  Hamilton High School, Hamilton City, CA. - 08/2013 to present
e Duties and responsibilities include developing daily lesson plans that meet academic standards, enforcing school and

classroom rules and procedures, evaluating student progress and pacing instruction accordingly, while maintaining a

democratic classroom and establishing a rapport with students.

8

Leamers, by offering instruction in both teacher-centered and student-centered contexts.

Used bilingual abilities, to communicate, reteach and check for understanding with struggling ELL students.
Interacted with students and provided supportive feedback for student’s academic growth.

Provided a positive role-model for all students HHS.

Providing assistance with student functions and tutoring.

g8 8 8 8

Substitute Teacher « Hamilton School District, Hamilton City, CA. - 10/2013 to present

Provided daily instruction to students in a manner that promotes learning in all students, including English Language

o Followed lesson plans as described by teacher of record, provided instruction to students (all subjects), while implementing

school and classroom rules and procedures.

s  Acting as a resource for math teachers in their absence, competent in the subject matter, with an established personal

relationship with students.

Migrant Student Tutor  California Mini-Corps, Butte County Office of Education, Oroville, CA. — 05/2013 to 06/2011

y e Worked with Migrant Students identified as “priority for service” on a one-on-one basis or in small groups.
Used bilingual abilities, in Spanish and English, to translate between teacher and student and vice versa.
Supported students in understanding the material being presented in different subjects.

2 8 8

hours of community service.

SUPPORTIVE EXPERIENCE:

Per semester, perform three home visits to discuss Migrant Students’ progress in class with parents and participated in six

Mentor ¢ Project M.A.T.H. CSU, Chico Research Foundation, Chico, CA. - 05/201 1to 08/2009

oo Worked with students who were identified as “in danger of failing”, both in small groups and on a one-on-one basis.

o Prepared lessons under high school teacher’s supervision, presented lessons to seminar class, made necessary revisions and

then presented lesson to high/junior high school class in small groups.

Receptionist and Document Preparer * Avila Services, Chico, CA. - 07/2013 to 10/2006
o Responsible for scheduling and confirming appointments.
oo Trusted to receive fees, create invoices and maintain client information confidential.

oo Prepared forms based on information clients provided and responsible for following up with client if there are any questions.

ACHIEVEMENTS, PROFESSIONAL DEVELOPMENT AND ADDITIONAL SKILLS

Recipient: Robert Noyce Teacher Scholarship Program, NSF, 2013-2014 » Member: MASCOT (Math and Science Co-Teach)
Program CSU, Chico, 2013-2014 * Recipient: Outstanding Mini-Corps Student Award, 2011-2012 « Recipient: California State
University, Chico Dean’s List Award, Fall 2011« Recipient: Teacher Recruitment Scholarship (TRP), Fall 2012, Fall 2011, Fall 2010
» Member: Louis Stokes Alliance for Minority Participation (LSAMP), July 2009- Spring 2013 « Member: Educational Opportunity

Program, Fall 2007-Spring 2013

Professional Development: SAME (Sacramento Area Math Educators) Conference, 2014 » Mount Lassen Mathematics Conference,

)Redding, CA., 2013

" Computer Skills: Proficient in MS Word, Excel PowerPoint and Geometer’s Sketchpad. Document Camera Proficient.
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JENNIFER PATRICK FIRTH

ORJECTIVE

EDUCATION

EXPERIENCE

PROFESSIONAL
GROWTH

ORGANIZATIONS

ACTIVITIES

INTERESTS

Full-time Employment as Hamilton Unified Temporary English Teacher

Reading Certificate Program, University of California Irvine (2014)
Clear Multiple Subject Teaching Credential (2009)

CLAD Certification, University of San Diego (2005)

Secondary English Credential, San Francisco State University (1989)
BA English, University of California Santa Barbara (1988)

Title 1 Teacher, Chico Unified School District (2011 — Present)

School Site Assistant Coordinator for State Assessments (2012 - Present)
Substitute Teacher, Chico Unified School District (2004 — 2006; 2009 — 2011)
English Teacher, Pleasant Valley High School, Chico Unified (1991 —2001)
English Teacher, Galt High School, Galt Joint Unified (1989 — 1991)
Paraprofessional Teacher and Tutor, Santa Barbara (1986 — 1988)

Northern California Writing Project 2014 Summer Institute (Enrolled)

Common Corec and ELA Trainings, CUSD (2012 —2014)

CSU, Chico Math Project: Connecting to the Common Core (2013)

English Language Development Training, Chico Unified School District (2011 — 2012)
Professional Growth Courses, Workshops, Trainings (1989 — Present)

Area III Writing Project, UC Davis (1991)

International Reading Association
California Reading Association

National Council of Teachers of English
California State Parent Teacher Association

Classroom and School Volunteer, CUSD (1997 — 2006)
PTA Board, Reading Volunteer Coordinator, Conflict Management Teacher, (1997 - 2006)
Girl Scout Troop Leader, Chico (1997 — 2004)

Student Leadership, Ecology, Technology, Journalism, Gardening, and Conflict Management
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Suzanne A. Titchenal

17 April 2014
Dear Mr. Tracy and Ms. Pollak,

“He who dares to teach must never cease to learn.” My approach to teaching is largely based on the
understanding that | am both an educator and a student; likewise, my students are both learners and
teachers.

My current position at Hamilton Elementary School in Hamilton City, CA is a jumping off point for my
teaching career in California. | taught Social Science in Mesquite, Texas for 9 years. When | left

Texas in the summer of 2013 to be married, | had to recertify, which postponed my teaching career for
the 2013-2014 school year. The Paraprofessional position at Hamilton Elementary has allowed me to
learn of the Hamilton’s culture, student needs, and Common Core instruction.

I have my California Single Subject Social Sciences certification and | am scheduled to take my Second
Language Learners (CTEL) exam on May 19th. | have one of the three subtests passed. In addition to my
certifications, | have earned a Masters degree from Texas A&M Commerce in Secondary Education and a
Bachelors of Arts from the University of Utah in History Teaching. | have taught World History, US
History and Advanced Placement US History for the past nine years in Texas.

My hopes for teaching in Hamilton are to motivate students to think, read, and write critically. |
recognize, like Texas students, Californian students will be of different ethnicities, economic status, and
will learn differently. To approach any given day from the same perspective and reusing the same
teaching strategies would mean that | am ignoring the majority of my students. | hope to have my
students learn different skills i.e. writing, both analytical and creative, discussing, analyzing films,
listening to music, and creating a “source” of history. The more angles | approach to teaching and the
more education | have, the more | have a chance to reach my students. Students are people and when
people are treated with respect and dignity, they usually respond with the same. | have high
expectations of my students, expectations that, when met, would benefit them in all areas of their lives.

| am excited by the prospect of collaborating with and joining with the teams of teachers at Hamilton
Unified School District who already share my passion for education. | look forward to hearing from you
to discuss a partnership in sharing my innate skills in teaching and learning with students in

Hamilton,

Sincerely yours,

DvepaeA Rietiaur.

Suzanne A. Titchenal
Certified Teacher
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Suzanne A. Titchenal

OBIJECTIVE: To work with a school district that involves the community and helps students
develop analytical and expressionist writing, reading, and thinking skills.

SUMMARY OF QUALIFICATIONS
- California Single Subject Social Sciences certification
- Texas History 8-12 certification
- Excellent skills in communication and collaboration.
- Excellent organizational skills
- Computer literate, experience in Microsoft Word, Excel, PowerPoint, etc.
- Highly inquisitive, creative and resourceful.

CERTIFICATIONS
- California Single Subject Social Sciences certification
- Texas Secondary (8-12" grades) History

RELEVANT EXPERIENCE
Teaching Positions

November 2013-Present: Hamilton Elementary School, Hamilton USD
Para-Professional

- Taught ESL (K-8") to students who recently immigrated to the United States. Used the
Kevin Clark program to teach the fundamentals of the English Language.

- Staged a school-wide “Read-A-Thon” for Dr. Seuss’s birthday that had over 500 students
in attendance.

- Created the school’s 2013-2014 yearbook. Grades K-8.

- Would fillin a substitute when needed in all grades, in the cafeteria, or for yard duty.

Community Day and Independent Study Teacher

- Responsible for teaching students in various grades, 5% to 12'" and core subjects.

- Responsible for attendance, grades, and lesson plans for 20 subjects. (4 for teach
student).

August 2005 - June 2013: Mesquite ISD Mesquite, Texas
History Teacher- World, U.S., and Advanced Placement U.S .

- Benchmark and TAKS scores have consistently been the highest in the History
department for S consecutive years.
- Created an environment in the classroom that enhanced the students learning.
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- Tracked students success

- Prepared students to take state assessment test at the exit level, TAKS. (Texas
Assessment of Knowledge and Skills).

- Prepared students to take benchmarks twice a year to track progress.

- Tutored students twice a week for 2-3 hours in subject.

- Tutored Seniors who failed TAKS. (All passed after tutoring with me.)

- Managed student teacher (Fall 2010)

Summer 2011 and 2012: Mesquite ISD Mesquite, Texas
History Teacher- U.S.

- Taught US History for 6 weeks
- Tracked student success
- Created an environment in the classroom that enhanced student learning.

EDUCATION

Masters, Secondary Education, Texas A&M Commerce, Commerce, TX
December 2010

Bachelor of Arts, History Teaching The University of Utah, Salt Lake City, UT August
2003

High School Diploma Trumbull HS, Trumbull, CT
June 1999

PROFESSIONAL DEVELOPMENT

2013-2014
“Kevin Clark,” Hamilton Elementary School, Hamilton USD (8 hours)
- Strategies in teaching ESL students,

2011-2012
“SIOP,” Dr. John D. Horn High School, Mesquite, Texas (12 hours)
- Strategies on how to teach students whose second language in English.

2009-2010
“Why Try,” Dr. John D. Horn High School, Mesquite, Texas {14 hours)
- Strategies on how to motivate students who are considered lower-level learners or are
low socio-economic students.
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“Green Light Classrooms,” Professional Development Center, Mesquite Texas (18 hours)
- Learned how to engage students more effectively.

“Teach Like a Champion Book Study,” Dr. John D. Horn High School, Mesquite, Texas, (8 hours)
- Strategies on how to be a good manager over my students and those in positions.

2008-2009
“New Jersey Writing Project,” Professional Development Center, Mesquite Texas (18 hours)
- Learned how to write more effectively and more professionally.

Additional Professional Development available upon request.

HONORS AND ACTIVITIES

- Favorite Teacher Award (2012-2013)
- Favorite Teacher Award (2009-2010)
- Co-sponsor of Jag Camp, Summer camp for Freshmen (Summer 2009)

COMMITTEES

- Staff Development Committee. Help with the kick off at the beginning of the school year
and teach the faculty about the “At Risk” program. (2010-2013)

- At Risk Committee. Help students who are “at risk” for failing TAKS, a core class,
dropping out, etc. (2010-2012)

- C.0.0.L. (Community of Ongoing Learning) Book Study. Reading “How to Teach Like A
Champion.” Gives strategies on how to help hold high expectations in the classroom.
(2010-2012)

- FUN Committee. Help raise the moral of the campus and bring closeness between the
faculty and staff members. (2010-2012)

- New Teacher Committee. In charge of 35 new teachers. Monitor them to ensure their
new year at Horn is a successful one. (2009-2012)

- O.F.Y.P. (Optional Flex Year Program). To encourage students to pass their classes and to
pass the TAKS test to get them out of school two weeks early. Help put together videos
and classes. (2008-2012)

- Senior Leaders. Work with 25 chosen seniors to film videos for passing TAKS, Challenge
Night, how to be a leader, etc. (2008-2012)
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Jag Camp. Freshman orientation. Work with upper classmen to help freshmen to make
a smooth transition into high school. (2008-2010)

TAKS Prep Committee. Help the Seniors pass the TAKS, help the exit level junior pass.
Put together after school tutorials for the entire junior class. (2005-2012)

REFERENCES
Available upon request.



Hamilton Elementary School

277 Capay Avenue + P.O.Box 277
Hamilton City, CA 95951-0277 District Governing Board

“®°  School Office (530) 826-3474 « Fax (530) 826-0419 Lsep i e
Dislrict Office (530) 826-3261 S
Gabrivl Leal
Tim Anderson

District Superintendent
Charles Tracy

Principal

May 12, 2014 ' Darcy follak

Dear Kristen Hamman,

This letter 1s to notify you of my interest in hecoming the 7" and 8" grade Girls
Volleyball Coach for the Hamilton Llementary School.

My qualificabons are as [ollows:

Coached 7 years of Junior Varsity Volleyball at the High School level
Volunteered as a volleyball coach for 5-8 grade girls tor the Glenn County
PAL program

Certilied in CPR

Completed coaching training (Concussion in sports, heat acclimatization and
heat illness prevention) and completed a blood borne pathogens safety course

I believe that I can make the team/individauls a valuable asset for years to come at
the high school level.

Thank you for your time and cousideration.
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State of Callfornia
Expenditure Plan General Form A
CEC-9 {01/14)

CALIFORNIA ENERGY COMMISSION m

Expenditure Plan Submittal Optian:

Flical Yoas 2013-14

Grant Amount Reguerted: _§

Biawm |

Grant Balance Avallable:

Mubiple-Year fundind) uptd Expenituebian

1. Applicant information

Logal Education Agancy (LEA} Nama: Hamixan Unifled School Gisrie
LEA CDS Code : 11 TES SO0
Malling Address: P.O. Box 488
LEA Dépre Lyon
Thia: Chlef Busines Officlal
Project Mansgas: Diare L
Tida: Chief Bustness Officlal

Tt

City: HamBuon Gy

Up Code: Y5451

Phona: SMATEITEL 1202

Eeoal: oinlumitinind oig

Phona: 5308263361 03

E-munil: ol ra

2, Energy Planning Reservation

fonly svaliable for flzal peor 2013-2014 mwarnd]

Did you raquest Energy Planning Funds? (if no, move on to next section)

Budgat for Enargy Surveys end Enargy Audits: _$

Amount Spant for Energy Surveys
- and Enargy Audits: _$
Amount Spant for Proposttion 59

Budget for 39 Program $ - Program Asthitance: $ -
Budget for Energy Manager: % 2,830.00 Amount Spent for Energy Manager: 4 146000
Budget for Training: _$ 100.00 for Tralning: % -
Totals; b 3 “146800
3. Energy Manager and Tralning
Are you hiring an Ensrgy Manager with funds in this Plan? Yes Amount requesting for Energy Manager: _$ 293300
Ase you using Proposition 33 funds for anargy raisted tralning corts? Yes for Tralning:_$ 100.00
4. Summary of Schools/Sites
U0t all schachi/i h this Plan will be used, Each school/ult lited mut b divusa Plan Pra) Form 8 d and ttachad. il mete than 20 thes are idantifled plenie iine
Addiional School Sites Tab a¢ nscessary.
Estimated Project Cost Estimated Project Cost
School/Site oSN Totol Project Cast Proposition 39 Share School/Site osH Totol Project Cost Proposition 39 Share
1 Hamilton High School 1765620000000 $ 143I600 5 11438500 11
2 Hamitton Dlamustary S¢hoal 1176560000000 s 1037200 5 16032100 12
8 Hamiton Community Diry School 1765620000000 H 1819800 5 1410800 13
4 1
5 15
6 16
7 1
) 1
9 19
10 o
Estimated Total: s 20830500,  §  BH060D
5. lob Creatlon
Plausn 1l in the corratpanding budget amounts for each spplicable type of project which th ition 38 grant d
Type of Project Budgel Estimoted Direct Jab-Years Crealed
Enargy Efficlency
Renewable Energy 0
Clasn Advanced Energy o
Total: °
Apprenticeship information Budget Estimated Apprenticeship Job-Years Created
Apprentioaships o
Orher Trainee Position Title {Piease use Additional Trolnees tab as necessary) [Entlingted Dthes Trodses Jobi Crested  [Pleose use Addlilonal Trolnees tab as necessary)
Wil this project ba subject to a
kit or othar that defines projest co-bansfits?
Total: T Q.

6. Self-Certifications

¥is The LEA followad the

Yer Tha LEA followed the Proposition 33 Guldelines ragerding eliglble enargy project prioritiaation considerstions.

o

of fadliity

Yas The LEA commits to use the funds for tha eliglble energy project{s) approved in itz energy expanditura plan,

Fe2 The LEA commits that the information included In the application Is trus and correct based Lo the best of the LEA's hnowledge.
Yes The LEA commits that all Californla Environmantal Quality Act {CEQA) requirements ara completed.

Yes The LEA will obtain DSA project approve! us spplicable pursuant to Californla Code of Regulations, Ttle 24.
Yes The LEA acknowledges thit the expandituras rs sublect to Hinancial audit requirements (Public Resources Code Section 26206{e) and 26240(g)).

Yoz The LEA commits 1o

with all reporting

174

TYPE Nama of Auth d

Diyne Lyon

Raminder: Plaase ramember to Include the signed Utility Data Relesss Authorization Form for your utllity provider (o release data to the Enargy Commission

Data;




tate of California

xpenditure Plan Project Summary Form B
'EC-10 (01/14}

CALIFORNIA ENERGY COMMISSION ﬁ

Local Education Agency (LEA) Name: Hamilton Unified School District
LEA CDS Code: 11765620000000

1. Schont or Site Information

School/site Name: Hamilton Elementary Estimated Project Start Date: 4/1/2014
School/Slte CDS Code: d Project C lon Date: 3/31/2019
School/site Malllng Address: P.O, Box 277 City: Hamilton City Zip Code: 95951
2. BenchmarkKing (Provide the foliowing inf Jrom the previous fiscol year utility bills for the entire school/site)
Square Footage of School/Site: 32,585 Electrlc Utility: PGRE Gas Utility:
Electrlc Utllity Gas Utllity
Average Peak Demand (kw}): Account ¥ 3690672595 Account #:
Total Annual Electrlc Use (kWh): Energy Blll
Total Annual Electric Charges ($): Flscal Year: 2012-13

Total Annual Gas Use (therms):

Reminder: If the Sthool/Site Indudes leased facllities, please Include Bullding Owner Certification In backup documentation,

Total Annual Gas Charges {$): Energy Use Intensity Calcuintor
Other Fuels Natural Gas Cther Fuels
Total Annual Propane Use {gals): - M =] Gﬂlj&‘
Total Annual Propane Charges ($): 5 <] Cﬁs@ 3 - | Cosyss¥
Total Annual Fuel Ol Use {gals): o 13 - &eg[-ﬂ’u]lhlum ,!nr:' -

Total Annual Fuel Ol Charges ($):

3. Energy Efficiency Project Summary

IFMI In the table below. All back-up must be with the Project Summary Form (l.e. Energy surveys, calculators, energy audits),
Measure Savings Source: Proposition 39 Share to be used for Measure Implementation (5):
Enargv':m:lem.y Measure Description Damm::n,vlnus ::nluu!ﬂlmk "‘6".:';:::::" :mll“l‘vmr.m sAr‘»:lual FuTl OFI ZE::::’;:;:::‘ Moasure Cost {$) Rebates & Grants EEMSIR
op down menu kW) ngs (kWh) tharms) avings (gallons) | Savings (gallons) © (3]
 Lighting= Interlos Fixture fetro d T12s with:18s 101,029 - S 1451500 | 141,604.00 Ly_‘f_
Install varlable speed drive for
Qther- Varlable Frequency Drives pumps/fans 3,040 131 $ 597.00 | $ 10,000.00 109
Replace thermostats w/
HVAC Controls- Programmable Thermost{progr: bl 29,600 4,883 $ 5233008 12,000.00 4,78
Replace old Packaged/Split HVAC w/
HVAC- Packaged/Split Reptacement high efficiency HVAC 21,775 {208} $§  3,753.0008 100,000.00 078
Replace old motor w/ premlum
Other- Premium Efficiency Motors efficlency motor 452 (4} $ 78.00 | § 2,022.00 | § 990.00 158
Instalt smart strlp/PC management to _-_F
Plug Loads- Pawer Mangement control computers/printers 15,422 (226) $ 216000 § 1,800.00 | $ 1500.00 || 2882
Replace old heat pump w/ high
HVAC- Packaged/Split Replacement efficiency heat pump 12,726 S 225000}5 33,000.00 121 )
Lightlng- Retrofit Incandescent to LED Replace incandescent wy LED 1,595 {10} S 277.00 | & 1,500.00 | § 500,00 127,

4. Energy Efficiency Narrative Description
e g

Please pravide s exditing i and how these were prioritited. If 8 photovoltalc measure Is being proposed on the slte, please provide a description for why the #ite Is 8 good candidate for » photovoltale system,

The elementary school Is In desperate need of al least one new roof; although Prop 39 will not be able to directly fund the mew roof, It Is the distrlct's priorlty to use Prop 39 funding to replace very old {more than 20 years) HVAC unlts, lighting, motors etc, and other messures
Included in the Expenditure Plan to offset the cost of the new roof {approx. $72,000). It would be cost effective ta replace the roof at the same time the new HVAC units are Installed = this Is a priorlty for year one of Prop 39 projects. Other measures will help In bringing this
schoel to be mare energy efficient.

5. Photovoltaic I e
Rebates'& Grants | Measite
Siza A Demand Sevings (kW Year 1:Production {kWh) Year-1:Energy CostSavings ($) Inverter Effidency (%) Measure Cost{$) ($). SR
6. Site Project Summary
- Total Annual Fue Oll Savings - |Total Prop 39 Share | $ =
84,610, Total Anpubl CostSuvings § 1434800 e R) )
4566 —u-gp——-u—-ww-l—_mﬁl e T Savings-to-Investment Ratio (SIR): 1.27
Total Annual Propane Savings| - Total Rebates § 299000
. Verslon 1.0




tate of California

xpenditure Plan Project S
EC-10 {01/14)

ummary Form B

CALIFORNIA ENERGY COMMISSION ﬁ

Lacal Education Agency (LEA) Name:

Hamilton Unified Schaol Districk

LEA CDS Code: 11765620000000
1. Schonl or Site Information
School/Site Name: Hamifton High School Estimated Project Start Date: 4f1/2014
School/Site CDS Code: { d Project Completion Date: 3/31/2018
School/Site Maillng Address: P.O, Box 488 Oty: Hamilton City 2lp Code; 95951
2. Benchmarking (Provide the following inf Jrom the pi fiscal year utility bills for the entire school/site}
Square Footage of School/S| 48,392 Electric Utliity: PGRE Gas Utllity:
Electrlc Utility Gas Utllity
Average Peak Demand {(kW): 14 Account #: 9921774725 Account #:
Total Annual Electric Use (kwh): 402,817 Energy Bill
Total Annual Electric Charges {$): _$ 66,463.00 Flscal Year; 2012-13
Total Annual Gas Use {th ) Reminder: If the School/Site Includes leased facilities, pleate Include Bullding Owner Certification In backup documentation.
Total Annual Gas Charges ($): Emru_l.lulnlenﬂlz.cilcdllm i
Other Fuels Elnetrii $ Natural Gas Othier Fuels
Total Annual Propane Use {gals): 0:29 | W/sF < | mer ; - | Gals/sE
Total Annual Propane Charges {$): 832 | kWh/SE 5 - Cost/SF 5 - | Gost/SE
$ 137 | Cost/sF e ]
Total Annual Fuel Oll Use {gals): | Ene_rﬂ[CqstﬂSF[!eari‘, 5 Energy U: fYenn 89:20.
Total Annual Fuel Oll Charges {$):
3. Energy EHiciency Project Summary
FillIn the table below, All back-up d ion must be ftted with the Project y Form (k. Energy surveys, calculators, energy audits),
Measure Savings Source; Proposition 39 Share to be used for I lon {$):
.| Annusl Natural' Annual Cost f
Energy Efficiency Measure WS Demand Savings | Annual Electric Annual Propane Annual Fuel Oll s Rebates & Grants
Drop dewn menu Dabetiation (kW) Savings (kW) GTH:::':“ Savings (gallons) | Savings (gallons) Ensigy sa‘vlm Asmlra Coe 5) (%) ZALEL
Teampla: Lighting=Interior Fixture e Replaced T12s with.TBs 101,029 - S 14511001 8 14160400 1:69]
Lighting - Interior Re-lamping Replace 32W TB to 28W T8 218 1] s 36.00 | 1,664.00 | § 235.00 9i15;
Replace exterior mercury vapor/HPS
Lighting- Exterfor Fixture Retrofit wf LED Induct lights 6,515 $ 860,00 | $ 4,330.00 | $ 2,640.00 7:80
Install vending machine occupancy
Plug Loads- Vending Machine Misers control 1,700 (18)| $ 280.00 | $ 462.00 | § 451.00 129:16
Replace ald motor w/ premium
Other- Premium Efficiency Motors efficiency motor 452 (3)] § 750008 1,876.00 | § 840.00 1.47
Replace old heat pump w/ high
HVAL- P.ulu!ud fselj Rep efficiency heat pump 9,898 5 1,633.00 $ 24,000.00 1.21.
| Replace Incandescent w/ compact
|Lighting « Interior Re-famping fluorescent light 487 $ 80.00 | § 54.00 | $ 51.00 106¢80
Lighting- Retrofit Incandescent to LED__|Replace incandescent w/ LED 5,315 (23)] § 877.00 | S 5,000.00 | $ 500.00 g_.q_@_‘
Replace old package/split w/ efficiency|
|HVAC !d&!m Replacement HVAC 13,065 {90} $ 2,156.00 | § 60,000,00 0;75
Install variable speed drive for
Other- Vanable Frequency Drives pumps/fans 3,040 94 |4 502,00 | $ 8,000,00 113
Replace thermostats w/
HVAC Controls- Programmahle Thermost. Mﬂmmable 20,720 2,468 | § 3,415.00 | § 9,000.00 419
4. Energy Efficiency Narrative Description
Please provide a i ing existing oY 1 v , and how these Ma measura is being proposed on the slie, pleate provide & description for why the site Is s good candidate for » photovoltaic system,

The high school fixtures and equipment are extremely outdated. HVAC units are In excess of 15 years old and lighting Is outdated. Because of the age of the fixtures and equipment aie not energy efflclent. The district It prioritizing these measures based on age and need and
avallability of Prop 39 funds to bring the campus up to date with some of the fixtures and equipment, The funding Is not enough to update afl the fixtures and equipment, but wili help the campus be more energy efficlent.

s I c
Rebates & Grants | Measure
Sire (kW ACQ) Demand Savings (kW) Year 1 Production (KkWh) Yenr 1:Energy Cost Savings ‘$| Inverter Efficlency (%) E] SIR
6. Site Project Summary
__Total Demund Ssvings - Total Annusl Fuel Ol Savings 2,427 |Total Prop 39 Share | § «
Total Annual Electric Savings 61:410 Total Annual:Cost Savings 3 9,918.00 i ¢ Ratia (SR
Total Annusl Natural Gas Swvings | - Total Project Cost $.  114386.00 siipgtonieicrent KA NR) S5
'I‘_ou'lmw‘_Pfopm_tswlnuI - TolalRébates 7
Version 1.0




tate of California

xpenditure Plan Project Summary Form B
'EC-10 (04/14)

CALIFORNIA ENERGY COMMISSION ﬁ

Tocal Education Agency (LEA) Name: Namilton Unified Schoal District

LEA CDS Code: 11765620000000

1. Schr-" ~r Site Infor
School/Site Name: Hamilton Community Day School Estimated Project Start Date: 4/1/2014
School/Site CDS Code: | d Project C letlon Date: 3f31/2019
School/Site Malling Address: P.O, Box 488 City: Hamilton City Zlp Code: 95951
2, Benchmarking (Provide the following inf Jrom the p fiscol year utility bills for the entire school/site)
Square Footage af § /s 943 Electric Utility: PG&E Gas Utility:
Electric Utility Gas Utility
Average Peak Demand (kW): 1 Account #: 9921774729 Account §:
Total Annual Electrlc Use (kWh): 10,444 Energy Bl
Total Annual Electrle Charges ($): _$ 2,042.00 Fiscal Year: 2012-13

Total Annual Gas Use (therms):

Total Annual Gas Charges {$):

Other fuels
Total Annual Propane Use (gals):

Total Annual Propane Charges ($):

Total Annual Fuel Oil Use {gals):

Total Annual Fuet Oil Charges ($):

3. Energy Efficiency Project Summary

Reminder: If the SchoolfSite includes leased facilities, please include Bullding Owner Certification In backup documentation,

Energy Use intengity Calculator

Efectricity Natuural Gas Otfier Fuels
1,06 WJsF - | Therms/sF - | GaleSE
1108 | KWh/S) s = |icost/se 5 - | Cost/sF
5 247 |Cost/SF k
Energy Costs/SE/Yeari| § 247 | Energy.Use[Kbtul/SF/Year:] 14868

Fill In the table below. All back-up d lon must be with the Project Summary Form {l.e. Energy surveys, calculators, energy audits).
Measure Savings Source: Proposition 39 Share to be used for M | Jon (5):
Annuel Natural Afihunl Cost i
Energy Efflclency Measure Descriptio Demand Savings | Annual Electric Annunl Propane | Anpuasl Fuel 01l M Cost Rébates & Grents EEM SIR
B v Ly (kw) savings (KWH) G:;‘::":'S‘;’ sevings (gallons) | Savings (gwions) | =T :il Vlhgs | Measire Cast(s) is)

Elample: Ughting- Interior Fixture Retrof| Reploced T12s with I5t 101,025 - S 14511005 14160400 1.69

HVAC- Packaged/Split Replacement Replace old w high efficiency HVAC 1,536 5] 8 300.00 | & 6,000.00 0:95°
Replace old heat pump w/ high

HVAC- Packaged/Split Replacement efficiency heat pump 2,828 - $ 553,00 | § 5,998.00 1355

Lighting- Retrofit Incandescent to LED | Replace incandescent wi LED 797 5 156.00 | $ 800.00 2:99
Replace thermostats w/

HVAC Comirols- Programmable Tharmastiprog bl 2,220 264 | $ 434.00 | $ 500.00 5.26
Replace old motor w/ new efficlency

Other- Premium Efficiency Motors motor 90 $ 18.00 | § 500.00 075

4. Energy Efflciency Narratlve Description

axisting It energy

Pleasa provide a

and how these were prloritized. if a photovoltale measure Is being proposed on the site, pleasa provide » description for why the site is a good candidate for a photovoltalc system.

This Community Day School bullding Is a portable bullding that was obtalned by the district approximately 15 years ago and was 'used" at that time, All fixtures/equipment are the orlginals that came with the purchase of the bullding. Belng so outdated, the bullding Is not energy
efficlent, the HVAC unit Is beyond It's useful life and this Is a prlority of the district to retrofit this school with the use of Prop 39 funds in order to make the bullding more energy efflclent.

5. Photovoltaic M e
Rebates & Grants | Measure
Size (kW AC) Demand Savings (W) Year 1 Production:{kWh} Yeor-1 Energy Cost Savings ($) Inverter Efflciency (%) _Mansura Cost (5). 18) SIR
6. Site Project Summary
Total Demand Savin - Total Annual Flael Ol Savings 259 |Total Prop 35 Share | § ¥
TotalAnnual Electric Savings 741 Total Annusl Cost Savings 3 146300 )
Total Cost Pald Savings-to-investment:Ratio (SIR} 1,58
Total Annual Natural Ges Savings - Total Project Cost 5 14,198.00 [Under PPA |$ -
Total Annual Propane Savings| - Total Rebates 5 -
= =y Version 3.0
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Technology Status Memorandom

Date: June 16, 2014

To: Hamilton Unified School District, Board Meeting
From: Allan Bradley, Director of IT

Subject: Technology Status Report

Summary

Main objectives are to complete summer schedule work for the following areas:

VOIP Phone System — We are currently doing the inventory and analysis for HUSD District-Wide
phone system replacement. Jive is our intended vendor to host our new phones. This will be a
“cloud-based” system whereby our phones will be controlled via the Web. The new phone
system is slated to be up and functional by 8/1/2014. This is an Erate project with funding
already successfully granted.

Elementary Computer Lab 1 —This is a replacement and upgrade of the current “old”
Elementary Computer Lab including deployment of new PCs. The current Lab PCs will be
redeployed to upgrade Teacher Desktops within the Elementary. Additional, flat screen TVs will
be installed to modernize the Lab to mimic the newer Computer Lab 2.

XP to Window 7 Conversion — This initiative is to upgrade all PCs on all campuses to Windows 7
operating system. This is in response to the fact the XP is no longer support by Microsoft.

Sophos — We deploying an upgraded virus protection software solution District-wide, to
prevent the recent increase in computer systems infections.

High School Business Lab Upgrade — We will be attempting to upgrade the High School
business lab software this summer as well.

PG&E Power savings software — We will be deploying a solution to save the District power
consumption (PCs on after hours) that will power down all PCs to conserve energy.

Various Classroom Makeovers — We will be installing projectors, moving student PCs, etc. —
doing miscellaneous request needs for classroom upgrades prior to school start.

Current Status

All systems up and running



