
HYDE PARK CENTRAL SCHOOL DISTRICT
HEALTH BENEFITS

Hired after January 6, 2021 - BC/BS EPO shall be the only option
during probationary period.

Plan BC/BS Alt PPO BC/BS EPO

Single
Monthly Premium $1,534.77 $1,249.33
District Share $1,273.86 $1,105.66
Employee Share $260.91 $143.67
Bi-weekly Deduction $156.55 $86.20

Family
Monthly Premium $3,422.53 $2,786.00
District Share $2,840.70 $2,465.61
Employee Share $581.83 $320.39
Bi-weekly Deduction $349.10 $192.23

New Hires
Single
Monthly Premium $1,249.33
District Share $1,105.66
Employee Share $143.67
Bi-weekly Deduction $71.83

Family
Monthly Premium $2,786.00
District Share $2,465.61
Employee Share $320.39
Bi-weekly Deduction $160.20

Premiums

Health Insurance Options and Rates
2024-2025 School Year

HPTA
Active Employees

ALT PPO:    Single: 83%    Family: 83%
EPO 20:   Single: 88.5%   Family:  88.5%


