2024-25 Administrator-Manager Salary Ranges

Positions Level | Days | Starting Salary Mid-Range Max Salary
Behavior Program Manager 1 204 $142,640 $156,097 $169,554
Executive Director of ACCEL
General Manager of Facilities Use 2 221 $154,527 $169,105 $183,684
General Manager of Operations
Associate Manager of Mental Health Programs 3 214 $167,461 $183,260 $199,059
Manager Academic Support Programs
Manager of Multilingual Learners 4 214 $179,318 $196,235 $213,152
Manager of Teacher Induction & Prof. Learning
Director of Student Nutrition
Manager of Accounting 5 221 $183,479 $200,789 $218,099
ASSI Di f ial E i

ssistant Director of Special Education 6 221 $184,877 $202,319 $219,761

Assistant Director of Adult Education

Assistant Principal
Director of PR, Communications and Publications 7 214 $180,858 $197,921 $214,983
Director of Mental Health Programs

Combined Position — 0.4 FTE Mgr.

Academic Support Programs & 0.6 FTE 8 218 $185,869 $203,404 $220,982
Principal of Bridge Program

Director of Adult Community Education
Director of Facilities and Construction 9 291
Director of MOFU $190,236 $208,183 $226,130
Director of Technology

Principal of Bridge Program

Director of Budget & Fiscal Services 10 221 $190,236 $208,183 $233,534

Director of Special Education
Director of Student Services & Mid. Col. Principal

Director of Curriculum & Assessment 1 221 $208,502 $228,173 $247,843
Principal (Comprehensive & Continuation)
Assistant Superintendent, Curriculum & Instruction 12 221 $218,987 $239,647 $260,307
Associate Superintendent, Chief Business Officer 13 221 $240,480 $263,168 $285,856
Deputy Superintendent 14 221 $262,669 $283,643 $312,231
Notes: 1) All employment agreements are available to the public.

2) Reimbursements for transportation, cell phone, and expenses may apply to certain positions.

3) Starting salary may vary upon Superintendent Recommendation and official School Board approval.

4) Increases in salary, including COLA increases and onetime payments, are based on merit, positive performance evaluations, professional

growth, and available resources.



5) Doctorate Stipend is $3,482; Career Increment/Longevity Stipend in compliance with the requirements of Board Policy 4318.4 is $3,021.
6) Level figures are subject to an annual review based on District need, market conditions, and other factors.
7) Salaries of administrators-managers who resign or retire during the school year will be prorated based on contract days worked.

Effective 7.1.24 Revised



