MARLBOROUGH BOARD OF EDUCATION

Regular Business Meeting
Thursday, October 24, 2024
Elmer Thienes-Mary Hall Elementary School — Library
6:00 p.m.

The Marlborough Board of Education is holding its meeting in a hybrid format to allow for greater
community awareness and participation. Hybrid meetings and proceedings will be recorded and posted on
the District website within seven days of the mecting. The public is welcome to attend Board of Education
meetings in-person, but also can view the Board meeting live via Google Meet Link:
https://meet.google.com/dpo-uibx-ewd?hs=122 &authuser=1

Persons requiring interpreters or related services are advised to call 860-295-6236 at least three (3) business
days before the meeting.

Copies of the agenda enclosures are available for examination in the Superintendent’s Office at 25 School
Drive, Marlborough, CT during business hours: 8:00 a.m. to 4:00 p.m., Monday through Friday and are
posted on the district website: https://www.marlborough.k12.ct.us

NOTE TO BOARD MEMBERS:
Attendance - If you are unable to attend this meeting either in-person or remotely please call the
Superintendent’s Office at 860-295-6236 at least 24 hours prior to the meeting. If you plan to attend
remotely, please notify the Superintendent’s office 24 hours in advance of the meeting.

In a partnership of family, school and community, our mission is to educate, challenge and inspire each
individual to excel and become a contributing member of society.

AGENDA
l. Call to Order and Roll Call by Chairperson 6:00/05
2. Pledge of Allegiance
3. Celebrations 6:05/05
4. Public Comment 6:10/05

Members of the Marlborough community are encouraged to share their thoughts with the Board of
Education and are invited to do so during this segment of the meeting, All speakers must identify
themselves by name and address and limit comments to 3 minutes. The Board will not engage in dialogue
with the public. Written comments to be read-aloud by the Chair can be emailed to:
boe@marlborough.k12.ct.us, no later than 24 hours before the meeting. Those who wish to provide
comment by remote means: Raise your hand using the raise hand icon at the bottom of the Google Meet
screen: once called upon, unmute yourself to speak. Please mute yourself after speaking.\

3. Additions to the Agenda 6:15/05

Additional business may be considered at a regular meeting upon a 2/3 vote of those members
of the board present and voting, per state statute.




6. Consent Agenda 6:20/05

Consent agenda items are considered to be routine in nature, which the Board may not need to discuss
individually and may be voted on as a group. Any board member who wishes to discuss a particular item
in this section may request the Chairperson to remove it for later discussion and a separate vote if
necessary.

MOTION:  That the Board approve the following Consent Agenda items:

6.1  Minutes of 9/26/24 Regular Business Meeting (Encl. 6.1A) and the 9/26/24 Policy
Committee meeting (Encl. 6.1B);

6.2 Personnel Actions — none;
6.3 Reports — receive and file the following document: monthly enrollment report
(Encl.6.3);

6.4 Approval of Policy Revisions
(REFERENCE: September 26, 2024 Agenda, Encl. 9.2
P#3171.1 - Non-Lapsing Education Fund; P# 4000.1/4200.1/5145.44 - Sexual
Harassment/Title IX; P# 4112.5 - Security Check, Fingerprinting, Criminal Justice
Information

7. Oral Reports
7.1 Advisory Groups 6:25/10
e PTO — Paula Graef/Kristen Trahan
e SAC — Paula Graef/Kristen Trahan
e Operations, Wellness & Safety — John Mercier
e Board of Finance Liaison — Linda Early
e AHM — Chip Morris
7.2 Subcommittees 6:35/05
e Policy
e Personnel
e Communications
7.3 Chairperson 6:40/05
7.4 Superintendent and Administrative Team 6:45/10

8. Unfinished Business
8.1 School District Facebook Page - John Mercier 6:55/05

MOTION: That the Board of Education approve of the launch of the school district Facebook
page as presented.

9. New Business
9.1 First Read of Proposed Policy Revisions (Encl. 9.1): 7:00/05
The Board will review and discuss on a first read basis the proposed policy revisions
as presented by the Policy Subcommittee: P# 0521 - Nondiscrimination Policy and
Notice; P# 5114 - Suspension and Expulsion/Due process; P# 7230.2 - Indoor Air
Quality/Heating, and Air Conditioning (HVAC)
9.2 Review October Financial Report — (Encl. 9.2) 7:05/05



9.3 Review of Confidential Documents relative to Collective Bargaining with the 7:10/15
Marlborough Education Association and the Marlborough Administrators
Association

MOTION:  That the Board of Education enter into Executive Session to Discuss Confidential
Documents relative to Collective Bargaining with the Marlborough Education
Association and the Marlborough Administrators Association.

9.4 Reconvene for the Discussion and Action relative to the agreements 7:25/05
with the Marlborough Education Association and the Marlborough
Administrators Association

MOTION:  That the Board of Education approve the negotiated agreement with the Marlborough
Education Association for the term of July 1, 2025 - June 30, 2028.

MOTION:  That the Board of Education approve the negotiated agreement with the
Marlborough Administrators Association for the term of July 1, 2025 - June 30, 2028.

10. Public Comment 7:30/05

Members of the Marlborough community are encouraged to share their thoughts with the Board of
Education and are invited to do so during this segment of the meeting. All speakers must identify
themselves by name and address and limit comments to 3 minutes. The Board will not engage in dialogue
with the public. Written comments to be read-aloud by the Chair can be emailed to:
boe@marlborough k12 ct.us, no later than 24 hours before the meeting. Those who wish to provide
comment by remote means: Raise your hand using the raise hand icon at the bottom of the Google Meet
screen: once called upon, unmute yourself to speak. Please mute yourself after speaking.

11. Communications 7:35/05
11.1 Staff Vacancy Summary (Encl. 11.1)

12. Future Meetings & Topics 7:40/05
e Community Conversation about the Marlborough Elementary School Upcoming Budget,
November 7, 2024, 6:30 p.m,
Policy Committee meeting, Thursday, November 21, 2024, 5:30 p.m.
Regular Business meeting, Thursday, November 21, 2024, 6:00 p.m.
CABE/CAPSS Convention, November 15-16, 2024

REMINDER: Agenda suggestions for the next business meeting are due to the Chairperson or
Superintendent by 12:00 noon on Tuesday. November 12, 2024.

13. Adjournment 7:45

The Marlborough Board of Education does not discriminate in its programs, activities, and employment
practices based on an individuals race, color, religion, creed, sex, sexual orientation, gender
identity/expression, national origin, ancestry, disability, (including, but not limited to, intellectual disability,
past or present history of mental disorder, physical disability or learning disability), genetic information,
marital status, age, or status as a Veteran.
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MARLBOROUGH BOARD OF EDUCATION

Regular Business Meeting Minutes
Thursday, September 26, 2024
Elmer Thienes-Mary Hall Elementary School —Library @ 6:00 p.m.

1. Call to Order and Roll Call by Chairperson
Sue Stolfi, Vice Chairperson, called the meeting to order at 6:00 pm

BOE Members Present: Sue Stolfi, Angela Colantonio, Linda Earley, Amy Kuhrt, Chip Morris
and Jean Wilson.

Kerri Barella, joined remotely by phone.

Administration Present: Dr. Holly Hageman, Superintendent
Paula Graef, Principal
Kristen Trahan, Principal

2. Pledge of Allegiance

3. Celebrations:
Principals, Paula Graef and Kristen Trahan, announced the winner of the new mascot image
contest and congratulated the top four runners up.

4. Public Comment:
Karen Pakulis-Paul, East Lake Road stated that she was thrilled with the new way the BOE
prepares the monthly financial reports and expressed her gratitude.

3. Additions to the Agenda: None

6. Consent Agenda:
6.1 Minutes of 8/22/24 Regular Business meeting, the 8/22/24 Policy
Committee meeting, and the 9/12/24 Communications Committee meeting:
6.2 Personnel Actions — none;
6.3 Reports — receive and file the following document: monthly enrollment report

A. Colantonio made a motion that the Board approve the following Consent Agenda items: 6.1 -
6.3, second by C. Morris. K. Barella voted Yes by phone. Unanimously approved by all present.
MOTION CARRIED.

1. Oral Reports
7.1  Advisory Groups
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7.2

7.3
7.4

e PTO — Kristen Trahan provided an update on PTO activities, including the Bookfair;
an upcoming BMX assembly to promote school spirit and PBIS expectations; a planning
committee being formed for 6th grade events; Trunk or Treat

e SAC — Kristen Trahan reported the SAC committee convened two weeks ago to
review its purpose and goals. SAC plans to generate a parent survey about Open House.
e Operations. Wellness & Safety — Dr. Holly Hageman provided an update regarding the
Architectural Study: The architectural firm recently presented a draft report to Dr.
Hageman, John Mercier, Town Manager Mr. Porter and Town Planner Mr. Hughes. They
provided feedback on the organization of the report, specifically requesting that the order
of recommendations be prioritized based upon types of projects that make sense to
propose together along with timing of eligibility for grants. Another draft will be
prepared prior to a formal presentation to the BOE at its October 24th meeting.

¢ Board of Finance — Linda Early reported that at its most recent meeting, the BOF
discussed budget guidelines, and the ideal for standardization across the three boards in
how budgets are presented, referencing the MES school budget as a model. The Board of
Education Budget tab on the MES website was highlighted by Karen Paul and she
advocated for the other two boards to adopt a similar approach to ensure accurate
information is provided to the public. Additionally, it was announced that the BOF
Budget Kick-Off Meeting will be held on Monday, October 7th, at 7 PM in the MES
library.

e _AHM — Chip Morris shared AHM currently has immediate openings in its outpatient
clinical program for youth ages 4-26. Interested individuals can contact the program at
(860) 228-9488 ext. 10. Starting in mid-October, AHM will offer group mental health
sessions. There are still available spots in various Health Matters and Family Resource
programs. Finally, a free community presentation will be held by Stephen Hill, a
renowned national speaker on mental health promotion and substance use prevention, on
Thursday, October 24th, at 7 PM at AHM, located at 25 Pendleton Drive in Hebron.
Subcommittees

e Policy - Dr. Holly Hageman reported that four policies were reviewed during the
Policy Subcommittee meeting earlier that evening. Three of these policies will be
presented to the Board for a first reading at the next meeting. One policy is being held for
further research which will be brought back again to the Policy Committee in November.
e Personnel - Dr. Holly Hageman informed the Board that both the Marlborough
Education Association and the Marlborough Administrator Association bargaining units
are due for negotiations this year. A tentative agreement has been reached with the MEA,
while negotiations for the administrators are set to convene next week.

e Communications - The committee met to discuss social media strategies for the
district. Further details will be addressed during agenda item 9.5.

Chairperson: None

Superintendent and Administrative Team

e First Month of School - Paula Graef reported that the first month of school has been
wonderful and the children have transitioned smoothly back to school. Teachers have
done an excellent job setting the tone for a successful year.
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8. Unfinished Business
8.1 Setting Date(s) for Potential School District Budget Community Forumy(s): The Board
discussed potential titles for the Community Forum Meeting to attract more public input and
attendance. The Board agreed upon Community Conversations for the Marlborough Elementary
School Budget. 1t was also decided to hold this Special Meeting on November 7th at 6:30pm in
the MES Library.

9. New Business
9.1 Review September Financial Report - Dr. Holly Hageman reviewed the monthly financial report
as enclosed.
9.2 Eirst Reading of Proposed Policy Changes - The Board reviewed and discussed on a first read
basis the proposed policy revisions as presented by the Policy Subcommittee:
P#3171.1 - Non-Lapsing Education Fund; P# 4000.1/4200.1/5145.44 - Sexual Harassment/Title
IX; P# 4112.5 - Security Check, Fingerprinting, Criminal Justice Information
9.3 Fixed Asset Disposal Request - Dr. Holly Hageman presented a fixed asset disposal memorandum,
along with a detailed list of the outdated and unsupportable technology items to be disposed of.

L. Earley made a motion that the Board approve the disposal of items as presented, seconded by
A. Colantonio. K. Barella voted Yes by phone. Unanimously approved by all present. MOTION
CARRIED.

9.4 Strategic Continuous Improvement (SCIP) Presentation - Dr. Holly Hageman, Paula Graef,
and Kristen Trahan delivered a presentation highlighting the key action steps for the 2024-25
SCIP.

9.5 Communications: Discuss Establishment of School District Social Media Presence - Dr.
Holly Hageman informed the Board that the Communications Committee is interested in
establishing a Facebook page to get timely information out to the general public of Marlborough.

L. Earley made a motion that the Board of Education approve of the establishment of
Marlborough School District social media presence as presented, seconded by S. Stolfi.
Unanimously approved by all present. MOTION CARRIED. (K. Barella no longer on call)

9.6 Receive, Review. Revise and Adopt FY 2025-2026 Budget Guiding Principles and
Assumptions and Tentative Budget Timeline - Dr. Holly Hageman reviewed the Budget Guiding

Principles & Assumptions and Budget Timeline. Dr. Hageman went into detail regarding the preliminary
enrollment projections for 2025-26, noting there is a likelihood that two class sections will need to be
added due to a very substantial increase in the kindergarten enrollment projection,

R. Morris made a motion that the Board accept the FY 2025-2026 Budget Guiding Principles &
Assumptions, and the Tentative Budget Timeline as presented, seconded by A. Kuhrt.
Unanimously approved by all present. MOTION CARRIED.

10.  Public Comment:
Hal Whitney, Ogden Lord Road - Asked where agenda enclosures are posted. He also commented on the
new community form title and offered to donate $50 for refreshments.
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Karen Pakulis-Paul, East Lake Road - Shared that she informed the Board of Finance that there is the
potential to add two additional classes for the upcoming year due to a projected increase in student
enrollment.

11. Communications
11.1  Staff Vacancy Summary - Submitted

12.  Future Meetings & Topics

BOS All Boards Meeting, Monday, September 30, 2024, 7:00 p.m.

BOF Budget Kick-Off Meeting, Monday, October 7, 2024, 7:00 p.m., MES Library
Communications Subcommittee Meeting, Thursday, October 24, 2024, 5:30 p.m.
Next Regular Business Meeting, Thursday, October 24, 2024, 6:00 p.m..
CABE/CAPSS Convention, November 15-16, 2024

CABE New Board Member Orientation/Leadership Conference, December 6, 2023

13.  Executive Session: Discussion of Attorney-Client Privileged Communication Related
to a Potential Legal Claim.

S. Stolfi made a motion that the Board of Education move to enter into executive session to discuss
attorney-client privileged communication related to a potential legal claim, seconded by C.
Morris. Unanimously approved by all present. MOTION CARRIED.

Entered Executive Session: 8:09 PM
Exited Executive Session: 8:49 PM

A.Colantonio made a motion to end the Executive Session at 8:49 pm, seconded by L. Earley. Unanimously
approved by all present. MOTION CARRIED.

MOTION:  With the intent to settle a contract dispute, the Board of Education agrees to part of
the demand made by the attorney for former Superintendent David Sklarz by
covering the monthly cost of a $75,000 life insurance plan, approximately
$237/month minus $480 to be paid by Dr. Sklarz annually. All present (Kerri Barella
was no longer present) voted yes, except S. Stolfi who voted NO. MOTION
CARRIED.

14. Adjournment:

A. Colantonio made a motion to adjourn the meeting at 8:50 pm, seconded by J. Wilson.
Unanimously approved. MOTION CARRIED.

Respectfully Submitted,
Carmela Monte
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POLICY SUBCOMMITTEE MEETING MINUTES

Elmer Thienes-Mary Hall Elementary School — Library

Thursday, September 26, 2024 @ 5:30 p.m.
UNAPPROVED DRAFT

1. Call to Order & Roll Call: The meeting was called to order at 5:35 p.m.
Members Present: Angela Colantonio and Amy Kuhrt
Administration: Dr. Holly Hageman, Superintendent

2. Review and Discuss Proposed Policy Revisions: The policy Committee reviewed and
discussed the following policies:

P# 0521, Nondiscrimination Policy and Notice - Accept, keep as presented.
To be on the 10.24.24 agenda for the first read.

P#5145.53, Transgender and Gender Non-Conforming Youth - Dr. Holly Hageman will

gather additional information regarding the policy, specifically whether we can retain the
current version without recent updates or adopt the updated policy while excluding the
privacy provision related to parents. This policy will not be presented for a first reading at
the upcoming Board of Education meeting and will be brought back to the November
Policy meeting.

P# 5114, Suspension and Expulsion/Due process- Accept, keep as presented. To be on the
10.24.24 agenda for the first read.

A

P4 ] 19 Heating, and A onditioning
presented. To be on the 10.24.24 agenda for the first read.

- Accept, keep as

Next Policy Meeting in November.

3. Adjournment:

A. Colantonio motioned to adjourn the meeting at 5:59 p.m, seconded by A. Kuhrt.
Unanimously approved. 2/0 MOTION CARRIED.

Respectfully submitted,
Carmela Monte
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Eimer Thienes/ Mary Hall Elementary School
Martborough, Connecticut
Monthly Enroliment Report
October 1, 2024
Grade Enroliment Local Classrooms Grade | Change | #of | Class Size
AM 1 AM 2 PM 1 PM 2 Total Rooms| Avg./Room
PS 7 8 0 3 34 z 75/9
K 20 20 20 60 3 20.0
1 17 19 18 >4 3 18.7
2 19 18 20 37 3 19.0
3 18 18 18 18 72 4 18.0
4 19 19 19 o7 3 19.0
5 16 17 17 17 67 4 17.0
5 19 19 19 o7 3 19.0
Total Change
Total 458
Special Education Full Time Outplaced
Special Education Part time Services Provided
GRAND TOTAL 458
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P0521(a)

CABE's version of this mandated policy to consider.
Mission — Goals — Objectives

Nondiscrimination

Nondiscrimination Policy and Notice

Pursuant to Title IX and its regulations (“Final Rule” released on April 19, 2024), the

Marlborough Board of Education has adopted and implemented a policy
stating that the District does not discriminate on the basis of sex and prohibits sex discrimination
in any education program or activity it operates, including admission and employment.

The _ Marlborough Public Schools does not discriminate based on race, color, religion,
sex, sexual orientation, gender identity or expression, status as a veteran, status as a victim of
domestic violence, marital status, pregnancy or related conditions, national origin, protective
hairstyles, alienage, ancestry, age, disability, or any other basis prohibited by law and prohibits
discrimination, including harassment, in any education program or activity it operates.
Individuals are encouraged to report concerns or questions to the Title IX Coordinator. The
notice of non-discrimination is located at https://www.marlborough.k12. ct.us/district1/board-of-
education/boe-policies.

The Board shall provide protections from all forms of sex-based harassment, including sexual
violence and unwelcome sex-based conduct that creates a hostile environment by limiting or
denying a person’s ability to participate in or benefit from a school’s education program or
activity.

The District shall take prompt and effective action to end any sex discrimination in its education
programs or activities to provide for the prompt and equitable resolution of sex discrimination
complaints, prevent recurrence, and remedy its effects. To that end, the District shall act
promptly and effectively in response to information about conduct that reasonably may constitute
discrimination, including sexual violence and other forms of sex-based harassment. The district
shall also ensure that all school employees are trained about their obligations to address sex
discrimination and their obligations to notify or provide contact information for the Title IX
Coordinator.

The  Marlborough Board of Education Non-discrimination policy includes protections
for students, employees, and applicants against discrimination based on pregnancy, childbirth,
termination of pregnancy, lactation, related medical conditions, or recovery from these
conditions and shall provide reasonable modifications for students based on pregnancy or related
conditions, allow for lactation for employees, and access to a clean, private lactation space for
students and employees.

The District shall not disclose personally identifiable information obtained through complying
with Title IX, with limited exceptions, such as when there had been prior written consent or
when the information is disclosed to the parent of a minor.

Retaliation against anyone who, in good faith, makes a report of harassment or discrimination,
files a complaint of harassment or discrimination, serves as a witness, or participates in an
investigation or grievance process is also a violation of the  Marlborough  Board of
Education’s non-discrimination policy and is prohibited.



P0521(b)

Mission — Goals — Objectives

Nondiscrimination Policy and Notice (continued)

The Marlborough Public Schools shall notify students, employees, parents, and others
of this policy and publish it widely. The Board recognizes that due to size and format restrictions
of different publications, to ensure the broadest level of distribution, the Board shall publish a
statement (Short Version) that the District prohibits sex discrimination in any education program
or activity that it operates and that individuals may report concerns or questions to the Title IX
Coordinator and provide a link to the “Long Version™ of the non-discrimination notice on the
District’s website.

The “Short Version” of the Board’s Non-Discrimination statement shall be as follows:

The _ Marlborough Public Schools prohibits sex discrimination in any educational
program or activity that it operates. Individuals are encouraged to report concerns or questions to
the Title IX Coordinator. The notice of non-discrimination 1is located at
https://www.marlborough.k12.ct.us/district1/board-of-education/boe-policies

District Title IX Coordinator:
Mr. Daniel White, 25 School Drive, Marlborough, CT 06447, dwhite@marlborough.k12.ct.us,

860-295-6236
District’s Other Designees Under Section 504

The _ Marlborough Public School District is required not to discriminate on the
basis of sex by Title IX and its implementing regulations. Inquiries about Title IX may be
referred to the District’s Title IX Coordinator, the U.S. Department of Education’s Office for
Civil Rights, or both.
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Mission — Goals — Objectives

Nondiscrimination Policy and Notice (continued)
The U.S. Department of Education’s Office for Civil Rights Contact Information:

U.S. Department of Education

Office for Civil Rights

Lyndon Baines Johnson Department of Education Bldg
400 Maryland Avenue, SW

Washington, DC 20202-1100

OCR@ed.gov
800-421-3481

To report information about conduct that may constitute sex discrimination or make a complaint
of sex discrimination under Title IX, please refer to (include a link to the location(s) on the
website or otherwise describe the location(s) where individuals can report sex discrimination).
Any person may also report sex discrimination, including harassment, using the contact
information listed for the Title IX Coordinator.

The _ Marlborough Public School’s non-discrimination policy and grievance
procedures (Title IX Policy and Administrative Regulation) Policy #4000.1/4200.1 and
5145.44,

(cf. 4000.1 — Title [X)

(cf. 4111 — Recruitment and Selection)

(cf. 4111.1/4211.1 — Affirmative Action)

(cf. 4118.11/4218.11 — Nondiscrimination)
(cf. 4118.112/4218.112 — Sex Discrimination and Sexual Harassment in the Workplace)
(cf. 4118.113/4218.113 — Harassment)

(cf. 5145.4 — Nondiscrimination)

(cf. 5145.5 — Sexual Harassment)

(cf. 5145.51 — Peer Sexual Harassment)

(cf. 5145.52 — Harassment)

(cf. 5145.6 — Student Grievance Procedure)
(cf. 6121 — Nondiscrimination)

(cf. 6121.1 - Equal Educational Opportunity)

Legal Reference: Title VIL, Civil Rights Act, 42 U.S.C. 2000e, et seq.
29 CFR 1604.11, EEOC Guidelines on Sex Discrimination.
Title IX of the Educational Amendments of 1972, 20 U.S.C. 1681 et
seq.
Title IX Final Rule, May 6, 2020
Age Discrimination in Education Act, 29 U.S.C. §621
Americans with Disabilities Act, 42 U.S.C. §12101
Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §794



P0521(d)

Mission — Goals — Objectives

Nondiscrimination

Legal Reference:

(continued)

Title II of the Genetic Information Act of 2008

Title VI of the Civil Rights Act of 1964, 42 U.S.C. §2000d et. Seq.

34 CFR Section 106.8(b), OCR Guidelines for Title IX.

Definitions, OCR Guidelines on Sexual Harassment, Fed. Reg. Vol 62,
#49, 29 CEFR Sec. 1606.8 (a0 62 Fed Reg. 12033 (March 13, 1997) and
66 Fed. Reg. 5512 (January 19, 2001)

20 U.S.C. 7905 (Boy Scouts of America Equal Access Act)

Meritor Savings Bank. FSB v. Vinson, 477 U.S. 57 (1986)

Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June
26,1998)

Gebbser v. Lago Vista Indiana School District, No. 99-1866, (U.S.
Supreme Court, June 26,1998)

Davis v. Monro County Board of Education, No. 97-843, (U.S. Supreme
Court, May 24, 1999.)

The Vietnam Era Veterans’ Readjustment Act of 1974, as amended,
38U.8.C. §4212

Title II of the Genetic Information Nondiscrimination Act of 2008
Connecticut General Statutes

46a-51 Definitions (as amended by PA 17-127, PA 21-2 and PA 22-82)
46a-58 Deprivation of rights. Desecration of property. Placing of
burning cross or noose on property. Penalty. (as amended by PA 17-127
and PA 22-82)

46a-60 Discriminatory employment practices prohibited. (as amended by PA
17-127 and PA 21-69 and PA 22-82)

46a-81a Discrimination on basis of sexual orientation: Definition

10-15¢ Discrimination in public schools prohibited. School attendance by
five-year olds. (Amended by P.A. 97-247 to include “sexual orientation”
and P.A. 11-55 to include “gender identity or expression”)

10-153 Discrimination on account of marital status.

17a-101 Protection of children from abuse.

PA 17-127, An Act Concerning Discriminatory Practices Against
Veterans, Leaves of Absence for National Guard Members...

Public Law 111-256

Meacham v. Knolls Atomic Power Laboratory 128 S.Ct. 2395, 76
U.S.L.W. 4488 (2008)
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Mission — Goals — Objectives

Nondiscrimination
Legal Reference: (continued)
Federal Express Corporation v. Holowecki 128 S.Ct. 1147, 76

U.S.L.W. 4110 (2008)

Kentucky Retirement Systems v. EEOC 128 S.Ct. 2361, 76 U.S.L.W.
4503 (2008)

Sprint/United Management Co. v. Mendelsohn 128 S.Ct. 1140, 76
U.S.L.W. 4107 (2008)

Bostock v. Clayton County, Georgia, 140 S.Ct. 1731, 2020 WL3146686
(June 15, 2020)

2024 Amendments to the U.S. Department of Education’s Title IX
Regulations (“Final Rule”)

Policy adopted:
cps 7/24

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education, Inc.
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PS114(a)
CABE'’s newest version of this policy.
Students
Suspension and Expulsion/Due Process

The {( \o-'oocoualy Board of Education is committed to creating a safe, orderly, and
supportlve Iearmng environment for all students, staff, and visitors. This policy aims to balance
the necessity of maintaining safety and order within our schools while adhering to progressive
discipline and restorative practices, which seeks to address and correct inappropriate behavior
while promoting accountability, personal growth, and the repair of harm.

Students are expected to comply with school rules and Board policies and may be disciplined for
conduct on school grounds or at any school-sponsored activity that endangers persons or
property, is seriously disruptive of the educational process, or that violates a publicized policy of
the Board. Students may be disciplined for conduct off school grounds if such conduct is
seriously disruptive to the educational process and violates Board policy.

Policy Objectives

1. Ensure Safety and Order: Maintain a secure and disciplined school environment
conducive to learning and free from violence, threats, and disruptive behaviors.

2. Promote Equity and Fairness: Apply disciplinary measures in an equitable, consistent,
and unbiased manner, ensuring that all students are treated with dignity and respect.

3. Support Progressive Discipline: Implement a progressive discipline model that focuses
on intervention and prevention strategies to address and correct student behavior before it
escalates.

4. Implement Restorative Practices: Incorporate restorative practices that emphasize
accountability, reparation of harm, and the restoration of relationships within the school
community.

5. Encourage Personal Responsibility: Foster a sense of personal responsibility and self-
discipline in students, helping them to understand the consequences of their actions and
to make better choices in the future.

6. Engage Families and Communities: Involve parents, guardians, and community
members in the disciplinary process to support students in their behavioral and academic
growth.

Policy Guidelines
1. Clear Expectations and Communication:

o [Establish and communicate clear behavioral expectations and the
consequences of violating them.

o Ensure that all students, staff, and parents/guardians are aware of the
discipline policy and procedures.
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Progressive Discipline Framework:

° Utilize a tiered approach to discipline that escalates in response to the severity
and frequency of the behavior.
o Implement early intervention strategies such as counseling, mentoring, and

behavior modification plans to address minor infractions.

Restorative Practices:

° Employ restorative practices such as mediation, peer counseling, and
restorative circles to address conflicts and repair harm.
o Encourage students to take responsibility for their actions and to actively

participate in the resolution process.

Consistent and Fair Application:

° Ensure that disciplinary measures are applied consistently and fairly across all
student populations.
° Monitor and address any disparities in the application of disciplinary actions

to prevent discrimination or bias.

Supportive Interventions:

o Provide support services such as counseling, social work, and mental health
resources to help students address underlying issues contributing to behavioral
problems.

o Develop individualized behavior plans for students with recurring or severe

behavioral issues.

Engagement and Collaboration:

° Engage families in the disciplinary process through regular communication
and involvement in restorative practices.
° Collaborate with community organizations and resources to support students

and families in addressing behavioral and social-emotional needs.

Training and Professional Development:

o Provide ongoing training for staff on progressive discipline, restorative
practices, and culturally responsive approaches to student behavior.
° Encourage staff to develop skills in conflict resolution, de-escalation

techniques, and positive behavior support.
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Review and Accountability

The {NaA\voroy Board of Education will regularly review the effectiveness of its
discipline policy, incorporating feedback from students, staff, parents, and the community. Data
on disciplinary actions and their outcomes will be collected and analyzed to ensure continuous
improvement and the achievement of policy objectives.

By adopting this balanced approach to discipline, the {7V} "'i=;-;‘f:");‘—;".:f- Public School
District aims to create a school environment where all students can learn, grow, and succeed
while feeling safe and supported.

A, Definitions

1 “Exclusion” shall be defined as any denial of public school privileges to a student
for disciplinary purposes.

2. “Removal” shall be defined as an exclusion from a classroom for all or a part of
single class period, provided such exclusion shall not extend beyond ninety (90)
minutes.

3. “In-School Suspension” means an exclusion from regular classroom activity for

no more than five consecutive days, but not exclusion from school, provided such
exclusion shall not extend beyond the end of the school year in which such in-
school suspension was imposed. Such suspensions shall be served in any school
building under the jurisdiction of the Board of Education.

4, “Suspension” means an exclusion from school privileges or from transportation
services, provided such exclusion shall not extend beyond the end of the school
year in which suspension was imposed. An out-of-school suspension for students
in grades 3-12 shall not exceed ten days. An out-of-school suspension imposed
for children in preschool to second grade shall not exceed five days.

All suspensions shall be in-school unless the administration determines for any
student in grades three through twelve that (1) the student being suspended poses
such a danger to persons or property or such a disruption of the educational
process that the student (grades three to ,tﬁe’-fxt@) shall be excluded from school
during the period of the suspension, or (2) that an out-of-school suspension is
appropriate based on evidence pf previous disciplinary issues that have led to
suspensions or expulsion of the student and efforts by the administration to
address such disciplinary issues through means other than out-of-school
suspension or expulsion, including positive support strategies.
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4. Suspension (continued)

A student in grades preschool to two, inclusive, may be given an out-of-school
suspension if it is determined by the administration that such suspension is
appropriate based on evidence that the student’s conduct on school grounds is of a
violent or sexual nature that endangers persons. In addition, a person’s duty as a

mandated reporter to report suspected child abuse or neglect is not limited by this
provision.

5. “Expulsion” shall be defined as an exclusion from school privileges for any
student in grades three to twelve, inclusive, for more than ten (10) consecutive
school days and shall be deemed to include but not be limited to, exclusion from
the school to which such student was assigned at the time such disciplinary action
was taken, provided that assignment to a regular classroom program in a different
school in the district shall not constitute a suspension or an expulsion. Such
period of exclusion may extend to the school year following the school year in
which the exciusion was imposed, up to one calendar year. To be expelled, the
student’s conduct must be found to be both viclative of a Board policy and either
seriously disruptive of the educational process or endangering persons or
property.

Unless an emergency exists, no student shall be expelled without a formal hearing
provided whenever such student is a minor, the notice shall also be given to the
parents or guardians of the student at least five business days before such hearing,
not including the day of such hearing. If an emergency exists, such hearing shall
be held as soon after the expulsion as possible. The notice shall include
information concerning the parent’s or guardian’s and the student’s legal rights
and concerning legal services provided free of charge or at a reduced rate that are
available locally and how to access such services. An attorney or other advocate
may represent any student subject to expulsion proceedings. The parent or
guardian of the student shall have the right to have the expulsion hearing
postponed for up to one week to allow time to obtain representation, except that if
an emergency exists, such hearing shall be held as soon after the expulsion as
possible.

6. “Emergency” shall be defined as a situation under which the continued presence
of the student in the school imposes such a danger to persons or property or such a
disruption of the educational process that a hearing may be delayed until a time as
soon after the exclusion of such student as possible.

7. “Days” 1s defined as days when school is in session.

8. “School-sponsored activity” is defined as any activity sponsored, recognized or
authorized by the Board of Education and includes activities conducted on or off
school property.

9. “Possess” means to have physical possession or otherwise to exercise dominion

or control over tangible property.
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10.

11.

12.

13.

14.

LS.

16.

17.

“Deadly weapon” means any weapon, whether loaded or unloaded, from which a
shot may be discharged, or a switchblade knife, gravity knife, billy, blackjack,
bludgeon, or metal knuckles. A weapon such as a pellet gun and/or airsoft pistol
may constitute a deadly weapon if such weapon is designed for violence and 1s
capable of inflicting death or serious bodily harm.

“Firearm” as defined in 18 U.S.C.§921, means 1) any weapon (including a
starter gun) which will or is designed to or readily be converted to expel a
projectile by the action of an explosive; 2) the frame or receiver of any such
weapon; 3) any firearm muffler or firearm silencer; or 4) any destructive device.
Firearm does not include any antique firearm. For purposes of this definition
“destructive device” means any explosive, incendiary, or poison gas, bomb,
grenade, rocket having a propellant charge of more than 4 ounces, missile having
an explosive or incendiary charge of more than % ounce, mine, or device similar
to any of the weapons described herein. A “destructive device” does not include
an antique firearm; a rifle intended to be used by the owner solely for sporting,
recreational, or cultural purposes; or any device which is neither designed nor
redesigned for use as a weapon.

“Vehicle” means a “motor vehicle” as defined in Section 14-1 of the
Connecticut General Statutes, snow mobile, any aircraft, or any vessel equipped
for propulsion by mechanical means or sail.

“Martial arts weapon” means a nunchakum kama, kasari-fundo, octagon sai,
tonfa or chinese star.

“Dangerous Drugs and Narcotics” is defined as any controlled drug in
accordance with Connecticut General Statutes §219-240.

“Alternate education” means a school or program maintained and operated by
the Board of Education that is offered to students in a nontraditional setting and
addresses their social, emotional, behavioral and academic needs. Such program
must conform to SBE guidelines and conform to C.G.S. 10-15 and 16 (180
days/900 hours).

“Dangerous Instrument” means any instrument, article, or substance which,
under the circumstances in which it is used or attempted or threatened to be used,
is capable of causing death or serious physical injury, and includes a “vehicle” or
a dog that has been commanded to attack.

“Seriously disruptive of the educational process” means, as applied to off-
campus conduct, any conduct that markedly interrupts or severely impedes the
day-to-day operation of a school.























































































































































































