
TRUMBULL PUBLIC SCHOOLS 
TRUMBULL, CONNECTICUT 

Policy Committee of the 
Trumbull Board of Education 

Special Meeting 
Long Hill Administration Building 

Tuesday, October 15, 2024-- 5:30p.m. 

Minutes 

I. Call to Order/Introduction- The meeting was called to order at 5:42pm.

Members Present Members Absent
T. Gallo, Chair of Policy N. Banks, TEA representative
A. Squiccimarro, BOE Member B. O’Connor II, community rep
M. Petitti, BOE Member Camila Turrieta, parent representative
P. Coppola, TAA representative T.Gray, parent representative
Mike Ward, community representative
Abbey Dayton, student representative
Michael Hunter, Student representative

II. Correspondence/Public Comment. No public comment was received.

III. Approval of Minutes. Mr. Gallo moved to approve the minutes from the May 13,
2024 Policy Committee meeting. Mrs. Petitti seconded. The motion passed
unanimously.

IV. New Business

a. Student Representative Introductions- The Policy Committee was very pleased to
welcome Abbey Dayton and Michael Hunter to the committee as student
representatives. They shared a little bit about their interests and goals with the
group.

b. Policy 1316/Public Conduct at School-Sponsored Activities: Update to
School/Community Relations. Dr. Iwanicki shared that in January, the committee
discussed that while we have a policy, a broader policy was requested from school
stakeholders. A draft of a new policy was completed in January 2024 by the
committee. The committee reviewed the draft, and after considerable conversation
and edits, Mr. Gallo recommended that the Policy 1316, as drafted, be brought to
the full Board for approval. Mrs. Squiccimarro seconded. The motion passed
unanimously.  Mr. Gallo also moved to edit the number for Policy 1316 to 1316.1
in order to differentiate it from a new broader policy Policy 1316 about civility in



all school interactions.  unanimously. Mr. Gallo further recommended to change 
current Policy 1316 /Public Conduct at School-Sponsored Activities to Policy 
1316.1. Mrs. Petitti seconded. The motion passed unanimously.  

c. Appointed Members- Thank You- Mr. Gallo thanked the members for their
service to the committee. As their two-year term ends this year, new members
will need to be selected. Mrs. Choudhary shared that she felt it was a true learning
experience being on the committee. She furthered that she has more respect for
policy creation. She also thanked the committee for the opportunity.

d. Discussion of Dates and Times for 2024 Meetings- Mrs. Squiccimarro shared that
she prefers 6:00pm as a start time and Tuesdays work better for her.  Mrs. Petitti
noted that 6:00 start time can be a long day for staff members. Mr. Gallo moved
to pick dates at a later time, noting the preferences.

Mr. Gallo adjourned the meeting at 6:52. 
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CIVILITY AND RESPECTFUL CONDUCT 

Policy Statement 

It is the intent of the Trumbull Board of Education (“the Board”) to promote mutual respect, 
civility, and orderly conduct among parents/guardians, students, District employees, and the 
public. It is not the intent of the Board to deprive any person of his or her right to freedom of 
expression. The intent of this Policy is to maintain, to the greatest extent reasonably possible, a 
safe, harassment-free workplace for students, teachers, administrators, other staff, 
parents/guardians, and other members of the community. In the interest of presenting teachers 
and other District employees as positive role models, the Board encourages positive 
communication and discourages disruptive, volatile, hostile, or aggressive communications or 
actions.  

The Board recognizes that education of children is a process that involves a partnership between 
a child’s parents/guardians, teachers, school administrators, and other school and Board 
personnel. The Board recognizes that parental/guardian participation in their child’s educational 
process through parent/guardian/teacher conferences, scheduled classroom visitation, serving as 
a school volunteer, serving as a field trip chaperone, PTA participation, and other such service is 
critical to a child’s educational success. For that reason, the Board welcomes and encourages 
parental participation in the life of their child’s school and the District as a whole.  

However, from time-to-time parents/guardians, visitors to the District, and District employees act 
in a manner that disrupts the educational process, the work of District employees, or school 
activities.  This type of conduct can be threatening and/or intimidating to students, District 
employees, parents/guardians, and visitors.  

The purpose of this policy is to provide rules of conduct for parents, other visitors to schools, and 
District employees which encourage civil communication between parents, other persons, and 
District employees, and to empower the Board to identify and address those behaviors which are 
inappropriate and disruptive to the operation of a school or other District facility. 

Legal References:  Connecticut General Statutes 
1-225 Meetings of the government agents to be public.
1-232 Conduct of the meeting.
10-221 Boards of education to prescribe rule(s), policies, and procedures.
10-238 Petition for hearing by board of education.
10-239 Use of school facilities for other purposes.

Adopted: 11/?/2024 

SECTION:  1000  
CATEGORY: Community Relations 
 POLICY CODE:  1316/Civility and

Respectful Conduct 
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Regulations  

I. Standards of Conduct

To protect the rights of all parties, the following provisions shall be in effect:  

1.Expected Level of Conduct:
a. District employees will treat colleagues, parents/guardians, students, and other

members of the public with courtesy and respect.
b. Parents and other visitors to schools and school District facilities will treat

teachers, students, school administrators, and other District employees with
courtesy and respect.

2.Unacceptable/Disruptive Conduct: Disruptive behavior includes, but it not limited to, and
behavior which interferes with or threatens to interfere with the educational process, the
operation of a classroom, an employee’s office or office area, an activity occurring anywhere
on District property, or the work of a District employee.  Such conduct includes, but is not
limited to:

a. Using loud and/or offensive language, profane/obscene language, intimidating
language, or display of temper;

b. Threatening to do bodily harm (or causing bodily harm) to a District
employee, Board member, a parent/guardian, student, or other individual if
that individual is on District property or participating in a school activity,
regardless of whether the behavior constitutes or may constitute a criminal
violation;

c. Damaging or destroying District property;
d. Any other behavior that disrupts the work of a District employee or the

orderly operation of a school, a school classroom, any other Board of
Education facility; or other activity on District property;

e. Abusive, threatening, intimidating, or obscene emails, texts, voice mail
messages, or other communications; or

f. The repeated use of emails, voicemails, or other communications intending to
harass and/or intimidate the recipient will be considered
unacceptable/disruptive behavior under this Policy.

II. Recourse for Addressing Inappropriate Conduct

1. Parent/Guardian/Visitor Recourse:

Any parent/guardian or visitor who believes they were subject to conduct that violates this
policy on the part of a staff member should bring such behavior to the attention of the staff
member’s immediate supervisor, appropriate school administrator, and/or the Superintendent
of Schools.
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III. Recourse for Addressing Inappropriate Conduct (continued)

2. Employee Recourse:

Any District employee who believes they were subject to conduct that violates this policy by
another staff member, parent/guardian, or visitor should notify their immediate supervisor,
appropriate school administrator, and/or the Superintendent of Schools.

If any member of the public uses obscenities or speaks in a demanding, loud, insulting,
and/or demeaning manner, the employee to whom the remarks are directed shall calmly and
politely warn the speaker to communicate civilly. If the conduct continues, the employee to
whom the remarks are directed may, after giving appropriate notice to the speaker and/or
reminding the speaker of this policy, end (or suspend) the meeting, conference, or telephone
conversation. If the meeting or conference is on District property, any employee may
request that an administrator, or other authorized personnel, direct the speaker to promptly
leave the premises. If the person refuses to leave the premises as directed, the administrator
or other authorized personnel shall seek the assistance of law enforcement and request that
law enforcement take such action as is deemed necessary. If the employee is threatened with
personal harm, the employee may contact law enforcement directly.

3. Student Recourse:

Any student who believes they were subject to conduct that violates this policy on the part
of a staff member, parent/guardian, or visitor should bring such behavior to the attention of a
teacher, guidance counselor or school administrator.

IV. Disciplinary Consequences

It is recommended that any person found to be in violation of this policy be provided with a
copy for reference.

1. Parents/Guardians/Visitors found to be in violation of this policy may be directed to leave
school property and/or a school-sponsored activity, and/or may be directed to limit and/or
refrain from communicating with Board employees or others in person and/or via electronic
means (e.g., email, text message, telephone) for a specified period of time.  Repeat
violations may result in a long-term denial of access to school property, school-sponsored
activities, and certain modes of communication with Board employees and/or others.

2. Board employees found to be in violation of Board Policy #1316 and these administrative
regulations may be subject to disciplinary action, up to and including termination of
employment.

3. Students found to be in violation of Board Policy #1316 and these administrative regulations
may be subject to disciplinary action in accordance with the Board’s Policy #5131
concerning Student Standard of Conduct.
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School-Sponsored Activities 

TRUMBULL PUBLIC SCHOOLS 

BOARD OF EDUCATION  

POLICY MANUAL 
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PUBLIC CONDUCT AT SCHOOL-SPONSORED ACTIVITIES 

Policy Statement 

Spectators are permitted and encouraged to attend school-sponsored activities, including sporting 

events, as guests of the District, and accordingly, as a condition of such permission, they must 

comply with the District’s policies. Spectators, just like the student participants, are expected to 

display mature behavior and sportsmanship. Failure of spectators to do so is disruptive and 

embarrassing to students, the school district, and the entire community. At school-sponsored 

activities, it is the policy of the Trumbull Board of Education that spectators not be allowed to 

interfere with the participation of students, the enjoyment of other spectators, and/or the 

performance of employees and/or supervising officials. 

Good sportsmanship is viewed as a commitment to fair play, ethical behavior, and integrity. In 

perception and practice, sportsmanship is defined as those qualities that are characterized by 

generosity and genuine concern for others. The ideals of sportsmanship are critical and apply 

equally to all. All individuals, regardless of their role, are expected to be aware of their influence 

on the behavior of others and to model good sportsmanship. Any spectator using or shouting 

inappropriate or abusive language will be removed from the activity and may be charged with 

disorderly conduct. The school will cooperate with law enforcement personnel to ensure 

spectator, participant, and employee safety and enjoyment. 

Adopted: 9/3/2002 

Revised: 8/1/2006, 

7/16/2013, 6/16/2020, 
11/01/2024

References 

 Connecticut General Statutes § 19a-342

 Trumbull Board of Education Policy Code 4118.231: Staff Use and Possession of Smoking

Products, Tobacco Products, Drugs, and Alcohol

 Trumbull Board of Education Policy Code 5131: Student Standard of Conduct

 Trumbull Board of Education Policy Code 5131.6: Student Use and Possession of Smoking

Products, Tobacco Products, Drugs, and Alcohol
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Regulations 

I. Standards of Appropriate Conduct

To protect the rights of students to participate in school-sponsored activities without fear of 

interference and to allow sponsors and officials of such activities to perform without 

interference, the following provisions shall be in effect: 

1. Abusive verbal or physical conduct of spectators directed at participants, officials, or staff

involved in such activities will not be tolerated.

2. Verbal or physical conduct of spectators that interferes with the performance of students,

officials, or staff involved in such activities will not be tolerated.

3. The use of all smoking products, tobacco products, drugs, and alcohol is prohibited at all

times in all school facilities, in all school buildings, on all school property, both inside

and outside, and on all buses or other transportation vehicles under the jurisdiction of the

Board of Education. The use and/or possession of all firearms is prohibited at all times in

all school facilities, in all school buildings, on all school property, both inside and

outside, and on all buses or other transportation vehicles under the jurisdiction of the

Board of Education.

II. Notification of Standards of Appropriate Conduct

The following guidelines may be used to notify the public of the level of conduct expected of 

them: 

1. Staff may make an announcement at the beginning of an activity letting those present

know the conduct expectations and that a violation could warrant removal from the

activity.

2. Staff may post signs at the entrance to the facility where the activity is taking place

stating that individuals whose conduct violates Board policy may be removed from the

activity.

3. Lack of an announcement or signage shall not constitute a waiver of Board regulations.

III. Guidelines for Removal for Inappropriate Conduct

1. If a spectator at a school-sponsored activity engages in inappropriate conduct, including,

but not limited to, becoming physically abusive or verbally abusive, using vulgar,

obscene, or demeaning language, in any way impeding the performance of an activity,

and/or using smoking products, tobacco products, drugs, alcohol, and/or firearms, the

spectator will be asked to leave the event by a school official and/or by the police.
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2. For all other conduct, the offending individual will typically first be given a warning to

allow him/her to correct the misconduct. Upon continued misconduct, either at the same

or at a future event, a school official will ask the individual to leave the event.

3. Following any removal, a school official will follow up with a letter to the individual, if

known, or to an official at the school the individual attends, if known. A number of issues

should be addressed in the letter, including: conduct expectations of spectators; the

individual’s current banishment from future activities; and a timeframe as to if/when/how

the individual will be allowed to return as a spectator.
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