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Text Box
Donation to YCES & YCIS
Books for students:  Emerald Bear
$1920.00  to Ken Orchard - Local Author   















































































































































































































100 - GENERAL FUND
0 $84.81AL-RASHIDI, KRISTINE K 
0 $3,318.82AMAZON CAPITAL SERVICES
0 $321.99AMUZU, NICOLE M
58701 $1,467.00AVEANNA HEALTHCARE
0 $186.13CENTURY LINK
58689 $4,494.00CHEMEKETA COMMUNITY COLLEGE
58702 $3,192.41CITY OF YAMHILL
58703 $383.00COMFORT CONTROL HEATING, INC
0 $20,007.90D-N-D ELECTRICAL CONTRACTORS
0 $150.00DANNA JOHNSON
0 $81.90ERIN CONNAUGHTON
0 ($147.66)ESS WEST LLC
58704 $1,975.50GARRETT, HEMANN, ROBERTSON
0 $2,440.00GREAT MINDS
0 $79.57HADASSAH SHEPARD
0 $58.00JILL SORENSON
0 $196.61KARISSA PETERSON
0 $250.00LATISHA BARKER
0 $185.00LAURYN MYERS
0 $15.05LAYTON, KYLIE G 
58707 $495.00LIBRARY WORLD, INC
0 $3,538.15LOWE'S COMPANIES INC.
0 $161.00MICHAEL ERWIN
0 $38,205.37MID COLUMBIA BUS CO., INC
0 $10,207.93NORTHWEST REGIONAL ESD
58690 $120.00OREGON DEPARTMENT OF REVENUE
58691 $50.00OSBA

Yamhill-Carlton School District No. 1
Approval of Bills Report
Criteria: 12/01/2020From Check Date: 12/31/2020To: ALLVoucher:

900To:

Fiscal Year:   2020-2021

Report Sort: FUND
Check Number Vendor Amount

100From Fund: Page Break Exclude Invoice
Description

Printed: 01/11/2021 7:32:59 PM rptApprovalOfBillsCheckReport: 2020.3.16 Page: 1



100 - GENERAL FUND
58692 $95.67OVS
0 $3,110.00PACIFIC OFFICE AUTOMATION (LEASE)
58709 $10,860.24PORTLAND GENERAL ELECTRIC
0 $50.00RAEVER, CLINT R
58710 $16,953.85RAINBOW RESOURCE CENTER, INC
58693 $434.63RECOLOGY WESTERN OREGON GARBAGE
58711 $414.63RECOLOGY WESTERN OREGON GARBAGE
0 $74.52RIVAS, KAYLA M 
58712 $761.67S & W ELECTRIC WORKS INC
58694 $843.44SAVVAS LEARNING COMPANY LLC
0 $51.75SISTO, JOANN
0 $205.87TAMARA DERBYSHIRE
0 $250.00TANYA BRAUKMAN
58715 $6,141.16THE HOME DEPOT PRO
0 $677.79UMPQUA BANK-CC
58716 $178.96WASHINGTON ROOFING COMPANY
58718 $56.56WILCO
58697 $3,472.98WILLAMETTE E.S.D.
58719 $12,940.28YAMHILL COUNTY HEALTH & HUMAN SERVICES
58698 $739.55ZIPLY FIBER

$149,831.03Total for 100 - GENERAL FUND
210 - KINDERGARTEN READINESS
0 $715.62ESS WEST LLC

$715.62Total for 210 - KINDERGARTEN READINESS
211 - TITLE IA 1213
0 $23,250.00NORTHWEST REGIONAL ESD

Yamhill-Carlton School District No. 1
Approval of Bills Report
Criteria: 12/01/2020From Check Date: 12/31/2020To: ALLVoucher:

900To:

Fiscal Year:   2020-2021

Report Sort: FUND
Check Number Vendor Amount

100From Fund: Page Break Exclude Invoice
Description

Printed: 01/11/2021 7:32:59 PM rptApprovalOfBillsCheckReport: 2020.3.16 Page: 2



$23,250.00Total for 211 - TITLE IA 1213
215 - MAC PROGRAM
58719 $0.00YAMHILL COUNTY HEALTH & HUMAN SERVICES

$0.00Total for 215 - MAC PROGRAM
230 - MISC GRANTS 
58708 $2,000.00OFFICE OF STUDENT ACCESS & COMPLETION

$2,000.00Total for 230 - MISC GRANTS 
233 - MEASURE 98
0 $12.00UMPQUA BANK-CC

$12.00Total for 233 - MEASURE 98
250 - FOOD SERVICES
58688 $10.80BRETHOWER, JEAN R
58705 $614.00GENERAL PARTS LLC
58706 $704.84GOODY MAN DISTRIBUTING INC
58695 $510.98SPRING VALLEY DAIRY INC
58713 $821.20SPRING VALLEY DAIRY INC
58696 $1,671.91SYSCO FOOD SERVICES
58714 $3,153.18SYSCO FOOD SERVICES

$7,486.91Total for 250 - FOOD SERVICES
280 - STUDENT BODY FUNDS
0 $695.00LOWE'S COMPANIES INC.
58717 $2,257.41WESTERN ROCK RESOURCES LLC

$2,952.41Total for 280 - STUDENT BODY FUNDS
480 - CAPITAL CONSTRUCTION JCI
0 $390,315.97JOHNSON CONTROLS

$390,315.97Total for 480 - CAPITAL CONSTRUCTION JCI

Yamhill-Carlton School District No. 1
Approval of Bills Report
Criteria: 12/01/2020From Check Date: 12/31/2020To: ALLVoucher:

900To:

Fiscal Year:   2020-2021

Report Sort: FUND
Check Number Vendor Amount

100From Fund: Page Break Exclude Invoice
Description

Printed: 01/11/2021 7:32:59 PM rptApprovalOfBillsCheckReport: 2020.3.16 Page: 3



Yamhill-Carlton School District No. 1
Approval of Bills Report
Criteria: 12/01/2020From Check Date: 12/31/2020To: ALLVoucher:

900To:

Fiscal Year:   2020-2021

Report Sort: FUND
Check Number Vendor Amount

100From Fund: Page Break Exclude Invoice
Description

End of Report
$576,563.94Grand Total:

Printed: 01/11/2021 7:32:59 PM rptApprovalOfBillsCheckReport: 2020.3.16 Page: 4



Amount
FUND FUNCTION

100Fund:
Check#

GENERAL FUND
OBJECTRemit Name

UMPQUA BANK-CC
$250.00GENERAL FUND EXECUTIVE ADMINISTRATION

SERVICES
0 INSTR, PROF & TECH SRVS

$71.34GENERAL FUND FISCAL SERVICES0 DUES AND FEES
$44.05GENERAL FUND FISCAL SERVICES0 POSTAGE

$4.00GENERAL FUND HIGH SCHOOL PROGRAMS0 PERIODICALS
$95.00GENERAL FUND HIGH SCHOOL-EXTRACURRICULAR0 DUES AND FEES

$213.40GENERAL FUND OFFICE OF THE PRINCIPAL0 POSTAGE
$677.79Total for UMPQUA BANK-CC
$677.79Total for GENERAL FUND

Amount
FUND FUNCTION

233Fund:
Check#

MEASURE 98
OBJECTRemit Name

UMPQUA BANK-CC
$12.00MEASURE 98 HIGH SCHOOL PROGRAMS0 CONSUMABLE SUPPLIES &

MATERIALS
$12.00Total for MEASURE 98

End of Report

$689.79Grand Total:
Recap for FUND for GENERAL FUND
100 $677.79GENERAL FUND
233 $12.00MEASURE 98

Yamhill-Carlton School District No. 1
Expenditure Summary Report
Criteria: 12/01/2020From Date: 12/31/2020To Date:

Fiscal Year:   2020-2021
Report Sort: Fund

Printed: 01/11/2021 7:36:14 PM rptAPExpSummFundReport: 2020.3.16 Page: 1
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http://www.wagehour.dol.gov/
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http://policy.osba.org/orsredir.asp?ors=ors-161
http://policy.osba.org/orsredir.asp?ors=ors-166
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
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Legal Reference(s): 
 
ORS  40.245 
ORS 326.565 
ORS 326.575 
ORS 336.187 

OAR 581-021-0046(7) 
OAR 581-022-1512 
OAR 581-022-2030 
OAR 581-022-2055 

OAR 581-022-2060 
OAR 581-022-2100 
OAR 581-022-2250

 
Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g (2012); Family Educational Rights and Privacy, 34 
C.F.R. Part 99 (2017). 
Protection of Pupil Rights, 20 U.S.C. § 1232h (2012); Student Rights in Research, Experimental Programs and Testing, 34 
C.F.R. Part 98 (2017). 
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	BACKGROUND INFORMATION
	RECOMMENDATIONS
	PROPOSED ACTION:

	GCBDA_GDBDA R 1 G1--revised.pdf
	1. A female employee who has taken 12 weeks of pregnancy disability leave need not requalify leave in the same leave year for any other purpose;
	2. An employee who has taken 12 weeks of parental leave need not requalify to take an additional 12 weeks in the same leave year for sick child leave; and
	3. An employee granted leave for a serious health condition for the employee or a family member need not requalify if additional leave is taken in this leave year for the same reason.
	1. Serious health condition of the employee or the employee’s covered family member:
	a. Inpatient care;
	b. Continuing treatment;
	c. Chronic conditions;
	d. Permanent, long-term or terminal conditions;
	e. Multiple treatments;
	f. Pregnancy and prenatal care.

	2. Parental leave1F  (separate from eligible leave as a result of a child’s serious health condition):
	a. Bonding with and the care for the employee’s newborn (within 12 months following birth);
	b. Bonding with and the care for a newly adopted or newly placed foster child under the age of 18 (within 12 months of placement);
	c. Care for a newly adopted or newly placed foster child over 18 years of age who is incapable of self-care because of a physical or mental impairment (within 12 months of placement);
	d. Time to effectuate the legal process required for placement of a foster child or the adoption of a child.

	3. Military Caregiver Leave: leave for the care for spouse, son, daughter or next-of-kin who is a covered servicemember/veteran with a serious injury or illness;
	4. Qualifying Exigency Leave: leave arising out of the foreign deployment of the employee’s spouse, son, daughter or parent.
	1. Serious health condition of the employee or the employee’s covered family member:
	a. Inpatient care;
	b. Continuing treatment;
	c. Chronic conditions;
	d. Permanent, long-term or terminal conditions;
	e. Multiple treatments;
	f. Pregnancy and prenatal care.

	2. Parental leave (separate from eligible leave as a result of the child’s serious health condition):
	a. Bonding with and the care for the employee’s newborn (within 12 months following birth);
	b. Bonding with and the care for a newly adopted or newly placed foster child under the age of 18 (within 12 months of placement);
	c. Care for a newly adopted or newly placed foster child over 18 years of age who is incapable of self-care because of a physical or mental impairment (within 12 months of placement);
	d. Time to effectuate the legal process required for placement of a foster child or the adoption of a child.

	3. Sick Child Leave: leave for non-serious health conditions of the employee’s child. For OFLA, sick child leave includes absence to care for an employee’s child whose school or child care provider has been closed2F  in conjunction with a statewide pu...
	4. Bereavement Leave: leave related to the death of a covered family member.4F
	5. Eligible employees may access OMFLA for the purpose of spending time with a spouse or same-gender domestic partner who is in the military and has been notified of an impending call or order to active duty, or who has been deployed during a period o...
	6. The eligibility of an employee who takes multiple leaves for different qualified reasons during the same district designated leave period may be reconfirmed at the start of each qualified leave requested.
	Definitions
	1. Family member:
	a. For the purposes of FMLA, “family member” means:
	(1) Spouse5F ;
	(2) Parent;
	(3) Child; or
	(4) Persons who are “in loco parentis”.

	b. For the purposes of OFLA, “family member” means:
	(1) Spouse;
	(2) Registered, same-gender domestic partner;
	(3) Parent;
	(4) Parent-in-law;
	(5) Parent of employee’s registered, same-gender domestic partner;
	(6) Child;
	(7) Child of employee’s registered, same-gender domestic partner;
	(8) Grandchild;
	(9) Grandparent; or
	(10) Persons who are “in loco parentis”.


	2. Child:
	a. For the purposes of FMLA, “child” means a biological, adopted or foster child, a stepchild, a legal ward or a child of a person standing “in loco parentis”, who is either under the age of 18, or who is 18 years of age or older and who is incapable ...
	b. For the purposes of Military Caregiver Leave and Qualifying Exigency Leave under FMLA, “child” means the employee’s son or daughter on covered active duty regardless of that child’s age.
	c. For the purposes of OFLA, “child” means a biological, adopted, foster child or stepchild of the employee, the child of the employee’s same-gender domestic partner, or a child with whom the employee is or was in a relationship of “in loco parentis”.
	d. For the purposes of parental and sick child leave under OFLA, the child must be under the age of 18 or an adult dependent child substantially limited by a physical or mental impairment.

	3. In loco parentis:
	a. For the purposes of FMLA, “in loco parentis” means persons with day-to-day responsibility to care for and financially support a child, or, in the case of an employee, who had such responsibility for the employee when the employee was a child. A bio...
	b. For the purposes of OFLA, “in loco parentis” means person in the place of the parent having financial or day-to-day responsibility for the care of a child. A legal or biological relationship is not required.

	4. Next of kin:
	a. Blood relatives who have been granted legal custody of the service member by court decree or statutory provisions;
	b. Brothers or sisters;
	c. Grandparents;
	d. Aunts and uncles; and
	e. First cousins.

	5. Covered service members:
	6. Covered veteran:
	a. A member of the Armed Forces (including a member of the National Guard or Reserves);
	b. Discharged or released under conditions other than dishonorable; and
	c. Discharged within the five-year period before the eligible employee first takes FMLA, Military Caregiver Leave.

	1. May allow an exempt employee, as defined by state and federal law, with accrued paid time off to take OFLA leave in blocks of less than a full day; but
	2. May not reduce the salary of an employee who is taking intermittent leave when they do not have accrued paid leave available. To do so would result in the loss of exemption under state law.
	1. The employee accepts the position voluntarily and without coercion;
	2. The transfer is temporary, lasts no longer than necessary and has equivalent pay and benefits;
	3. The transfer is compliant with any applicable collective bargaining agreement;
	4. The transfer is compliant with state and federal law, including but not limited to the protections provided for in FMLA and/or OFLA; and
	5. The transfer is not used to discourage the employee from taking FMLA and/or OFLA leave for a serious health condition or to create a hardship for the employee.
	1. The employee accepts the transfer position voluntarily and without coercion;
	2. The transfer is temporary, lasts no longer than necessary and has equivalent pay and benefits;
	3. The transfer is compliant with any applicable collective bargaining agreements;
	4. The transfer is compliant with state and federal law, including but not limited to the protections provided for in FMLA and/or OFLA;
	5. The transfer to an alternate position is used only when there is no other reasonable option available that would allow the employee to use intermittent leave or reduced work schedule; and
	6. The transfer is not used to discourage the employee from taking intermittent or reduced work schedule leave, or to create a hardship for the employee.
	1. Foreseeable Intermittent Leave Exceeding 20 Percent of Working Days
	a. Take leave for a period or periods of a particular duration, not greater than the duration of the planned treatment; or
	b. Temporarily transfer the eligible school employee to an alternate position for which the employee is qualified, which has equivalent pay and benefits and which better accommodates recurring periods of leave than the employee’s original position.

	2. Limitation on Leave Near the End of the School Year
	a. When the qualified leave begins more than five weeks before the end of the school year:
	(1) For the purposes of FMLA leave, the eligible school employee may be required to continue taking leave until the end of the school year provided:
	(a) The leave will last at least three weeks; and
	(b) The employee would return to work during the three-week period before the end of the term.

	(2) For the purposes of OFLA leave, if the reason for the leave is because of the eligible school employee’s own serious health condition, the eligible school employee may be required to remain in leave until the end of the school year, provided:
	(a) The leave will last at least three weeks; and
	(b) The employee’s return to work would occur within three weeks of the end of the school year.


	b. For the purposes of FMLA and/or OFLA leave, when the qualified leave begins within five weeks of the end of the school year and the purpose of such leave is parental leave, for the serious health condition of a family member or for the serious heal...
	(1) The leave will last more than two weeks; and
	(2) The employee would return to work during the two-week period before the end of the school year.

	c. For the purposes of FMLA and/or OFLA leave, when the qualified leave begins within three weeks of the end of the school year and the purpose of such leave is parental leave, for the serious health condition of a family member or for the serious hea...

	1. For the purposes of FMLA, the district may designate a second health care provider, but that person cannot be utilized by the district on a regular basis except in rural areas where health care is extremely limited. If the opinions of the employee’...
	2. For the purposes of OFLA, and except for leave related to sick child leave under OFLA, the district may require the employee to obtain a second opinion from a health care provider designated by the district. If the first and second verifications co...

	GCBDA_GDBDA R 2 G1-revised.pdf
	1. ( Because of the birth of my child and to care for him or her. (District: Use GCBDA/GDBDA-AR(3)(A) Certification Form)
	2. ( Because of the placement of a child with me for adoption or foster care. (District: Use GCBDA/GDBDA-AR(3)(A) Certification Form)
	3. ( To care for a family member1F  with a serious health condition. (District: Use GCBDA/GDBDA-AR(3)(B) Certification Form)
	Please check one: ( Spouse2F  ( Child ( Parent ( Individual who was in loco parentis when the employee was a child ( Parent-in-law or the parent of the employee’s registered domestic partner (OFLA leave only) ( Custodial parent ( Noncustodial parent (...
	( Foster parent ( Grandparent (OFLA leave only) ( Grandchild (OFLA leave only).
	4. ( Sick child leave due to the closure of a child’s school or child care provider.
	5. ( For a serious health condition which prevents me from performing my job functions. (District: Use GCBDA/ GDBDA-AR(3)(A) Certification Form)
	6. ( To care for a child with a condition requiring home care which does not meet the definition of serious health condition and is not life threatening or terminal (OFLA leave only).
	7. ( A qualifying exigency arising from an employee’s spouse, son, daughter, or parent who is a covered servicemember as defined in GCBDA/GDBDA-AR(1), or leave for the spouse per each deployment of the spouse when the spouse has either been notified o...
	8. ( To care for a spouse, son, daughter, parent, or next of kin3F  who is a covered servicemember with a serious illness or injury incurred in the line of duty or active duty in the armed forces. Has leave been taken for the same servicemember and th...
	9. ( For the death of a family member (OFLA only).

	GCBDA_GDBDA R 4 G1-revised.pdf
	1.   The birth of your child or the placement of a child with you for adoption or foster care;
	2.    A serious health condition that makes you unable to perform the essential functions of your job;
	3.   A serious health condition of your ( spouse0F , ( child (including the biological, grandchild,
	adopted or foster child or stepchild of an employee or a child with whom the employee is or was in a relationship of “in loco parentis”), ( parent (biological parent of an employee or an individual who stood “in loco parentis” to an employee when the...
	4.   Sick child leave due to the closure of a child’s school or child care provider;
	5.   An illness or injury to your child which requires home care but is not a serious health condition
	(OFLA leave only);
	6.   A qualifying exigency arising from a spouse, child or parent in the Armed Forces on covered active
	duty, or in the National Guard or Reserves on covered active duty;
	7.   Your spouse has been notified of an impending call to active duty, has been ordered to active duty
	or has been deployed or on leave from deployment;
	8.   A serious illness or injury, incurred in the line of duty, of a covered service member who is your
	spouse, child, parent or next of kin;
	9.   For the death of a family member (OFLA only).
	1. You are  eligible  not eligible for leave under  FMLA  OFLA  both FMLA and OFLA.
	2. The requested leave may be counted against your annual  FMLA leave entitlement  OFLA leave entitlement  FMLA and OFLA leave entitlements.
	3. You  will  will not be required to furnish a medical certification of a serious health condition. If required, you must furnish the certification by   (date) (must be at least 15 days after you are notified of this requirement).
	4. You may elect to substitute accrued paid leave for unpaid FMLA leave. We  will  will not require that you substitute accrued paid leave for unpaid FMLA and/or OFLA leave. If paid leave will be used, the following conditions will apply: (Explain)
	5. a. If you normally pay a portion of the premiums for your health insurance, these payments will continue
	during the period of FMLA and/or OFLA leave. Arrangements for payment have been discussed with you and it is agreed that you will make premium payments as follows: (Set forth dates, e.g., the 10th of each month or pay periods, etc., that specifically ...
	5. b. You have a minimum  30-day  Other:   (indicate longer period, if applicable)
	grace period in which to make premium payments. If payment is not timely made, your group health insurance may be canceled. We will notify you in writing at least 15 days before the date that your health coverage will lapse. At our option, we may also...
	5. c. We  will  will not do the same with other benefits (e.g., life insurance, disability insurance, etc.)
	while you are on FMLA and/or OFLA leave. If we do pay your premiums for other benefits, when you return from leave you  will  will not be expected to reimburse us for the payments made on your behalf.
	5. d. Except as noted above, in the event you do not return to work for the district after your FMLA and/or
	OFLA leave, and the district has paid your share of benefit premiums, you  will  will not be responsible for reimbursing the district the amount paid on your behalf with the exceptions noted in C.F.R. § 104 (c)(2)(B) of the FMLA.
	6.  You will be required to present a fitness-for-duty certification prior to being restored to employment following leave for your own serious health condition. If such certification is required but not received, your return to work may be delayed u...
	 You will not be required to present a fitness-for-duty certification prior to being restored to employment following leave for your own serious health condition.
	7. a. You  are  are not a “key employee” as described in C.F.R. § 825.218 of the FMLA regulations.
	If you are a “key employee,” reinstatement to employment may be denied following FMLA leave on the grounds that such restoration will cause substantial and grievous economic injury to the district. (FMLA leave only.)
	7. b. We  have  have not determined that restoring you to employment at the conclusion of FMLA leave
	will cause substantial and grievous economic harm to us. (FMLA leave only.) (Explain (a) and/or (b) below.)
	8. While on FMLA and/or OFLA leave you  will  will not be required to furnish us with periodic reports every   (indicate interval of periodic reports, as appropriate for the particular leave situation) of your status and intent to return to work. If...
	9. You  will  will not be required to furnish recertification relating to a serious health condition. (FMLA leave only.) (Explain below, if necessary, including the interval between certifications as prescribed in C.F.R. § 825.308 of the FMLA regula...
	10. You are notified that all leave taken for the purposes of the death of a family member, counts toward the total period of authorized family leave.

	IJ G1-reviseed.pdf
	1. Understand and utilize the educational opportunities and alternatives available to them;
	2. Meet academic standards;
	3. Establish tentative career and educational goals;
	4. Create and maintain an education plan and education portfolio;
	5. Demonstrate the ability to utilize personal qualities, education and training, in the world of work;
	6. Develop decision-making skills;
	7. Obtain information about self;
	8. Accept increasing responsibility for their own actions, including the development of self-advocacy skills;
	9. Develop skills in interpersonal relations, including the use of effective and receptive communication;
	10. Utilize school and community resources;
	11. Demonstrate and discuss personal contributions to the larger community; and
	12. Know where and how to utilize personal skills in making contributions to the community.
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	1. Immediately removing from the classroom setting any student who has threatened to injure another person or to severely damage district property;
	2. Placing the student in a setting where the behavior will receive immediate attention from an administrator, counselor, licensed mental health professional or others;
	3. Requiring the student to be evaluated by a licensed mental health professional before allowing the student to return to the classroom setting.
	The district may enter into contracts with licensed mental health professionals to perform student evaluations. Funds for evaluations, other disciplinary options or other procedures as may be required by law and this policy shall be provided by the di...
	1. The parent or guardian of a student when the student’s name appears on a targeted list at school that threatens violence or harm to the students on the list, or when threats of violence or harm to the student are made by another student at school;
	2. Any district employee whose name appears on a targeted list at school threatening violence or harm to the district employee and when threats of violence or harm are made by a student or others at school.
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	1. The student is able to make appropriate decisions and use problem-solving skills.
	2. The student is able to use the skills involved in self-exploration and self-discovery to examine personal feelings, values, interests and aptitudes.
	3. The student is able to communicate effectively in relationships with others.
	4. The student is able to self-advocate and accept responsibility for his/her own actions.
	5. The student is able to understand and utilize the opportunities and alternatives available in the educational program for meeting academic standards.
	6. The student is able to set tentative career goals.
	7. The student is able to use the resources available in the school and community.
	8. Students in grades 7 through 12 will create, and annually review, an education plan and education portfolio.
	9. The student will demonstrate the ability to use personal qualities, education and training in a work setting.
	10. The student will demonstrate the use of personal skills in making contributions in his/her community.




