CONTRACT

BETWEEN

JEFFERSON UNION HIGH SCHOOL DISTRICT(JUHSD)

AND

AFT LOCAL 1481 AFL-CIO

(THE AMERICAN FEDERATION OF TEACHERS)

DAY CERTIFICATED UNIT (Day Cert.)

2024-2027



DAY CERTIFICATED UNIT 2024-2027
TABLE OF CONTENTS
(* indicates item is the same for all AFT 1481 contracts)

ARTICLE | PREAMBLE*

ARTICLE Il DEFINITIONS

ARTICLE Ill RECOGNITION

ARTICLE IV UNION SECURITY AND RIGHTS*
ARTICLE V DISTRICT RIGHTS*

ARTICLE VI FAIR PRACTICES*

ARTICLE VII PERSONNEL FILES*

ARTICLE VIIIl EMPLOYEE SAFETY

ARTICLE IX HOURS AND ASSIGNED DUTIES

ARTICLE X SALARY

ARTICLE XI LEAVES

ARTICLE XIl HEALTH AND WELFARE BENEFITS
ARTICLE XIll RETIREMENT

ARTICLE XIV DEPARTMENT HEAD POLICY

ARTICLE XV EXTRA-CURRICULAR/CO-CURRICULAR ACTIVITIES
ARTICLE XVI SPECIAL PROGRAMS (SB 813 FUNDED)
ARTICLE XVII PROVISIONS FOR RESTRUCTURING
ARTICLE XVIII PROFESSIONAL RIGHTS

ARTICLE XIX ACADEMIC FREEDOM

ARTICLE XX EVALUATION PROCEDURES / PEER ASSISTANCE & REVIEW

ARTICLE XXI STAFFING
ARTICLE XXII ASSIGNMENT PROCEDURES

ARTICLE XXIIl MAXIMUM/MINIMUM CLASS SIZE LIMITATIONS

ARTICLE XXIV PARTNERSHIP TEACHING OR PART-TIME WORKLOAD

ARTICLE XXV TRANSFER PROCEDURES
ARTICLE XXVI POSITIONAL CHANGES WITHIN THE UNIT
ARTICLE XXVII LABOR-MANAGEMENT COLLABORATION*

ARTICLE XXVIII GRIEVANCE PROCEDURE*

DAY CERTIFICATED UNIT CONTRACT (Day Cert.) 2024-2027

Page 2

11

14

21

23

25

26

27

28

31

33

33

37

37

38

41

42

44

44

45



ARTICLE XXIX EFFECT OF AGREEMENT* 48

ARTICLE XXX NO STRIKE CLAUSE* 48
ARTICLE XXXI SAVINGS CLAUSE* 48
ARTICLE XXXII JOINT COMMITTEES* 48
ARTICLE XXXIIl REOPENERS* 48
ARTICLE XXXIV DURATION* 48
ARTICLE | PREAMBLE*

The school district and the American Federation of Teachers recognize that they have a responsibility to work toward the
achievement of a quality education for every student in the district.

With the advent of a collective bargaining relationship, the Board of Trustees and the American Federation of Teachers,
the unit members’ exclusive representative, have embarked upon a democratic method of problem solving. As the
parties pursue their individual interests with mutual respect, understanding and cooperation, their efforts will merge to
produce the common goal of quality education in the Jefferson Union High School District.

To this end they have jointly entered into this agreement.

ARTICLE Il DEFINITIONS

Where the term

A. Academic Council: The contract name for the site—based management team that assumes responsibility for the
issues, policies and practices that will become a part of the shared decision-making process. This team is responsible
to ensure that all plans required by contract or Board Policy are submitted to the AFT Executive Board and the
superintendent.

B. Daily Student Contact: Total number of students regularly assigned to a Day Cert Unit Member during the school day.

Day, Work Day and School Day: A day when Day Cert Unit Members are required to be in attendance.

Day Certificated Unit Member, Day Cert Unit Member, or Unit Member: All day credentialed and/or day licensed
employees covered by this agreement (for example: teachers; special services personnel; adult transition

oo

mod/severe teachers; occupational therapists; psychologists; librarians; teacher on special assignment).
Emplover or District: Jefferson Union High School District Board of Trustees or its designee.

Eligible Dependents: Spouse, and children 26 and under, or as designated by insurance carrier.

Exclusive Representative or Union: American Federation of Teachers Local 1481, AFL-CIO.

Posting: A document shared via district email or shared electronic drive to all employees and the union.
Principal/Director/Designee or Site Administrator: Chief site administrator of any work location or functional division
or their designee.

J.  Pro Rata Pay: Established at X% of the Day Cert Unit Member’s base rate and shall be computed as follows:

— T o mm

1. Current year salary divided by the number of work days equals the daily rate.

2. Daily rate divided by six (6) prior to July 1, 2022 and six and one half (6.5) beginning July 1, 2022 equals the
hourly rate.

3. Hourly rate multiplied by X% equals pro rata pay.

K. Restructuring: All parties working together to modify rules, roles and relationships to create an environment for
optimum learning and achievement for all students. The process is on-going in that all parties continually review
successes and failures, learn from both, and change that which is necessary to ensure more success for all parties
involved.

L. Retirement: Retirement under the State Teachers Retirement System, except for the classified special service
counselors who are under PERS, not STRS.
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M. School Site or Work Site: Any work location or functional division or group in which a grievance may arise.

N. Seniority: By October 15 of each contract year, the district shall post a seniority list by position showing the unit
member’s name, rank, hire date, date entered position, and job title. A copy of each shall be shared via district email
or shared electronic drive to all employees and the union by October 15 of each year and available upon request. For
the purposes of this contract, shall be determined as years of service from the first day of paid work in the district.

1. Inthe event two (2) or more Day Cert Unit Members have the same seniority, the actual seniority rating shall be
established by lot and shall be observed by both parties to this agreement.
2. All employees in grant-funded positions will accrue district-wide seniority.

0. Site—Based Management, Shared Decision—Making: The process through which the individual school staff accepts
responsibility for a significant number of decisions affecting the educational program and delivery system at the site.
All staff members should be represented fairly and equally by the members elected to the Academic Council and
decisions will be facilitated by this council. Site—based management is implemented through the Academic Council as
provided for in ARTICLE XXVI—PROVISIONS FOR RESTRUCTURING. A school must implement site-based management
through this contract provision in order to be considered a school with site—based management for purposes of this
contract.

P. Site Council: Shall consist of an equal number of employees and non-employees. The non-employees shall be an
equal number of students and parents/community representatives. The employee group shall include the Principal
of the school and have representation of both certificated and classified employees chosen by their respective
groups. The Site Council shall develop a Single Plan for Student Achievement for Consolidated Application programs
at each school. The council must recommend the proposed plan to the local governing board for approval, monitor
its implementation, and evaluate the results. At least annually, the council must revise and recommend the plan,
including proposed expenditures of all funds allocated to the school through the Consolidated Application, to the
local governing board for approval. The Site Council is a separate body from the Academic Council.

Q. Superintendent: The chief administrative officer of the district or any designee upon whom the superintendent has
conferred authority to act in their place.

R. Support Service Day Cert Unit Member: Psychologists, librarians, school counselors, wellness counselors, school
social workers, transition specialists, Speech/language therapists, occupational therapists, and work experience
coordinators. (Pending revision of job description) “Successor classifications” shall be automatically incorporated
pending formal revision.

S. Union Representative: Any union representative upon whom the union has conferred the authority to represent the
union.

ARTICLE 1lI RECOGNITION
Pursuant to action of the Board of Trustees of the Jefferson Union High School District, hereafter referred to as the
“DISTRICT” or “EMPLOYER” and as certified by the Educational Employment Relations Board, the American Federation of
Teachers Local 1481, AFL-CIO, hereafter referred to as the “UNION”, is recognized as the exclusive representative of the
following unit of Day Certificated employees:
Included: All day certificated employees and classified special service counselors (who differ only in that their
retirement plan is PERS and they are subject to Ed. Code laws for classified staff).
Excluded: Management employees as described in SB 160, specifically: superintendent; deputy superintendent;
associate superintendent; directors of business services, curriculum/vocational education, classified
personnel/bilingual, pupil personnel, adult education; principals; vice principals; administrators; and
management coordinators functioning at the school site, site, or district levels. Per diem substitutes are
excluded. Adult school employees are excluded.
JOB DESCRIPTIONS/CLASSIFICATIONS
A. The district shall provide detailed job descriptions clarifying duties, responsibilities, and district expectations for each
position.
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B. The union shall have the opportunity to review job descriptions/classifications before Board of Trustees adoption.
C. Job descriptions/classifications are available on Board of Trustee agendas and on the district website.

ARTICLE IV UNION SECURITY AND RIGHTS*
A. UNION SECURITY

1.

Deduction of Union Membership Dues: The employer agrees to deduct the union membership dues from the
pay of all workers who are members of the union. The amount to be deducted shall be certified to the employer
by the treasurer of the union. The aggregate deductions of all unit members shall be remitted to the union
within seven (7) working days, together with a written statement of names of the unit member for whom
deductions were made. The statement of names shall be coded in a mutually agreed upon manner to indicate
new hires, leave status and terminations. This authorization will remain in effect and shall be irrevocable unless
the unit member revokes it by sending written notice to The Local during the period not less than thirty (30) days
and not more than forty five (45) days before 1) the annual anniversary date of this agreement or 2) the date of
termination of the applicable contract between the employer and The Local, whichever occurs sooner. This
authorization shall be automatically renewed as an irrevocable check-off from year to year unless the unit
member revokes it in writing during the window period, irrespective of membership in The Local. Union dues
may not be deductible for federal income tax purposes; however, under limited circumstances dues may qualify
as a business expense.

Non—Discrimination: The Board agrees to comply with the provisions of Titles VIl and IX of the 1972 Civil Rights
Act, as amended in 1972.

B. UNION RIGHTS
The exclusive representative shall have the right to appear on the board of trustees' agenda and to speak on any issue of
said agenda, pursuant to the board of trustees' rules relating to the conduct and procedures to be followed at board
meetings. Copies of the agenda and supporting materials will be provided to the union prior to the scheduled board
meeting.

1.
2.

Copies of the Board agenda and supporting documents will be available on the JUHSD website.

Tuesdays shall be reserved for unit member organization meetings. The last working Tuesday of the month,
except the month of December, shall be reserved for District purposes.

A reasonable number of meetings for negotiations involving this agreement or future agreements shall be at no
loss of pay for union representatives. The superintendent and the union shall mutually agree upon such release
time.

The union may designate a reasonable number of representatives to attend, without loss of pay, a reasonable
number of meetings and conferences where it is demonstrated that such attendance is necessary to fulfill their
legal responsibilities as the exclusive representative. In addition, the union may designate a reasonable number
of representatives to attend a reasonable number of meetings and conferences on union business at no cost to
the district. The superintendent-and the union shall mutually agree on a reasonable number.

Copies of all agreements and addenda thereto between the parties shall be available on the JUHSD Website
within thirty (30) days after final agreement proofreading and signage. The employer agrees to meet with the
Union within fifteen (15) days after ratification of this agreement for the purpose of proofreading the agreement.
Union representatives shall be given reasonable release time from their duties with pay for meetings with the
employer for purposes of meeting and negotiating, processing grievances at levels | and Il, or on arbitration
proceedings, provided that the superintendent has approved such release time. If such meetings extend beyond
11:00 p.m., the representatives will be excused with pay from their duties the following day.

Changes affecting unit members’ wages, benefits, or working conditions shall be communicated in writing to the
union prior to implementation. Such changes that are within the scope of bargaining shall be negotiated with the
union.
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8. Union representatives shall have the right to study the master schedule for each semester and for summer
session before it is finalized in order to bring any contractual violations to management's attention.
9. The district will send copies of the master schedule to the union when it is finalized at the beginning of each
semester and summer session and whenever it is changed.
C. NEW HIRE ORIENTATION AND BARGAINING UNION INFORMATION
The district shall provide the Union mandatory access to its new employee orientations. The union shall receive notice
ten (10) or more days in advance of an orientation, except that a shorter notice may be provided in a specific instance
where there is an urgent need critical to the District’s operations that was not reasonably foreseeable.
The District shall provide the contact information of all new hires within thirty (30) days of the date of hire or by the first
pay period of the month following hire. Information provided to the Union will include name, date of hire, job title,
department, work site, work phone, home/mobile phone, district email, personal email address, and home address to
the degree that such information is available.
In the event that the District conducts an annual group orientation, the Union shall have up to thirty (30) minutes of paid
exclusive presentation time at the orientation.
In the event of a new hire mid-year, the Union shall contact the new hire and the new hire’s supervisor to schedule paid
fifteen (15) minutes during work time of exclusive presentation at a mutually acceptable time and location.

ARTICLEV DISTRICT RIGHTS*

It is understood and agreed that the District retains all of its powers and authority to direct, manage and control to the
full extent of the law, except as otherwise specified in the collective bargaining agreement. Included in but not limited to
those duties and powers are the rights: to determine its organization; direct the work of its employees; determine the
times and hours of operation; determine the kinds and levels of services to be provided and the methods and means of
providing them; establish its educational policies, goals and objectives; ensure the rights and educational opportunities
of students; determine staffing patterns; determine the number and kinds of personnel required; maintain the efficiency
of District operations; determine the curriculum; build, move, modify, sell, or lease facilities; establish budget procedures
and determine budgetary allocations; determine the methods of raising revenue; contract out work; and take action on
any matter in the event of an emergency. In addition, the Board retains the right to hire, classify, assign, evaluate,
promote, terminate, and discipline employees.

ARTICLE VI FAIR PRACTICES*
The District shall not discriminate against any unit member on the basis of any protected class or status defined by state
or federal law.

ARTICLE VII PERSONNEL FILES*

A. The official personnel file shall be maintained digitally at the District office; personnel files also may be kept at the
work site(s) where the unit member is assigned. Secret files shall not be kept.

B. Unit members shall have the right to inspect their files and reproduce their contents.

Personnel files may not include information obtained prior to employment, exclusive of employment documents.

D. Information of a derogatory nature shall not be entered or filed in an unit member’s personnel file until the unit
member is given notice and an opportunity to comment in writing thereon. Unit members may review their
personnel files. Information found to be false shall be removed from the file.

E. Any person who places material in a unit member's digital personnel file shall sign the material and signify the date
on which material was drafted. All District-generated materials placed in a personnel file shall indicate the date that
the material was sent to the employee.

o

ARTICLEVIII  EMPLOYEE SAFETY
A. GENERAL PROVISIONS
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7.

The district and the union agree that the safety of each unit member of the Jefferson Union High School District
is a concern of the employer and the union.

Management agrees it has the responsibility and shall make reasonable efforts to provide, maintain, and

supervise working conditions and equipment at all times and shall comply with appropriate and applicable

federal, state, and local statutes and regulations regarding the health and safety conditions of unit members. The
indoor temperature should be in the comfort range of 67-71 degrees during use.

It is also agreed that unit members are responsible to cooperate with all aspects of the safety and health

program, including compliance with all rules and regulations and for continuously practicing safety while

performing their duties. Each unit member has the additional responsibility of reporting unsafe conditions or
equipment to their principal/director/designee.

Off street paved parking facilities for each unit member shall be provided at high school sites. During school

hours these facilities shall be maintained and identified for the use of school personnel and adult visitors. The

employer shall neither assume responsibility nor be held liable for acts of vandalism or other damages which
occur in the parking lots.

Discipline practices shall be clearly written and shall be distributed to students, parents and unit members. These

practices will be followed in a firm and consistent manner by administration and staff.

Immunizations:

Upon enrollment, students must present evidence of full immunization against diphtheria, pertussis (whooping

cough), tetanus, poliomyelitis, measles, mumps and rubella as documented by a physician, nurse or clinic in the

manner prescribed by the State Department of Health.

Any student without such evidence shall be excluded from school until the immunization is obtained or until the

student presents a letter or affidavit of exemption from their parent/guardian or physician. Exemption is allowed

when the parent/guardian states in writing that immunization is contrary to their beliefs. Exemption is also
allowed to the extent indicated by a physician's written statement describing the medical condition of the child
and the probable duration of the medical condition or circumstances which contraindicate immunization.

The district may conditionally admit a child with documentation from a physician that:

a. They have received some but not all required immunizations and is not due for any vaccine dose at the time
of admission, or

b. They have a temporary exemption from immunization for medical reasons.

Continued attendance after conditional admission shall depend upon the student receiving the remaining

required immunizations according to schedule or when their temporary exemption ends.

Tuberculosis Screening

a. All new students must provide documentation of legally required immunizations before the start of school.

b. If a student has a positive skin test for tuberculosis exposure, they must provide documentation in the form
of a doctor's letter clearing them to attend school. The student must present this letter to the school prior to
any school attendance. Failure to present such documentation will result in exclusion from school until such
documentation is given to the school.

c. Upon receipt of such documentation, a student is eligible to attend school. However, that student must,
within 30 calendar days, obtain a chest X-ray and present the results of this screening to school site
administration. Failure to do so within the allotted 30 days will result in exclusion from school.

d. Students with a positive chest X-ray must be immediately excluded from school until such time as they are
able to present a doctor's letter clearing them to attend school.

B. PERSONAL SAFETY

1.

The employer and the union agree that students must be held accountable for their conduct in the classroom, on
campus, and at school-sponsored events.

A reasonable course of action may necessitate the use of force to protect oneself from attack, to protect another
person, to protect property, or to quell a disturbance threatening physical injury to others. Reasonable force shall
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mean the same degree of physical control a parent would be legally privileged to exercise and can only be

determined on a case-by-case basis.

Unit members may suspend from class for the remainder of that class in which the incident occurred and for one

(1) additional class period any student whose actions constitute a threat to the physical safety of students in the

unit member's charge.

When any unit member acting in the performance of their duties is attacked, assaulted, or threatened with

bodily harm by the student, the unit member or any other unit member who has knowledge of such incident

shall report the same to the principal/director/designee. The employer shall give support as follows:

a. The principal/director/designee shall notify the law enforcement authorities and the superintendent.

b. The employee's signed report of the incident shall be sent to the law enforcement authorities, the
superintendent and the union by the principal/director/designee.

c. A conference shall be scheduled and held by the principal/director/designee, counselor, student, parent or
guardian and the unit member.

d. Any student who assaults or attacks an employee while the employee is acting in performance of their
duties shall appear before the superintendent or their designee prior to the student returning to school. If
expulsion proceedings have been brought against the student, said student will not return to school until the
expulsion hearing has been held before the Board of Trustees.

e. Unit members shall practice fair disciplinary procedures. The administration shall support unit members in

their disciplinary efforts to ensure a proper learning environment.

The employer shall provide professional liability insurance for all unit members at the district's expense.

The employer shall provide information within legal limits as required by the unit member.

> @

The employer shall submit an accident insurance form to the district's insurance carrier.

A copy of the district's emergency procedures shall be sent to the union within ten (10) days of ratification

of this agreement.

j. A unit member shall not forfeit sick leave or personal leave for any absence that arises from such an assault.
For work related accidents, illness or injury, see Article XXV Section A. 4. of the day school certificated
contract.

Unit members shall be notified within five (5) days of receiving any student record in writing about students who

have a record of violent or abusive behavior when they transfer into the school or from class to class within the

school.

ARTICLE IX HOURS AND ASSIGNED DUTIES
A. TRADITIONAL SCHOOLS

1.

Unit members shall be on campus ten (10) minutes before the first period of the school day and, beginning July
1, 2022, shall remain at school until fifteen (15) minutes after the end of the last period of the school day to be
accessible to students, staff, and families. Summer school staff shall be in their classrooms/assigned location at
the beginning of the class period and shall remain at least until the end of the class period.

Classroom Teachers shall have one (1) preparation period per day. Support Service unit members have
preparation time that is the equivalent of Classroom Teachers, but is not necessarily fixed to a class period in the
day, and can instead be divided throughout the workday as needed. Preparation periods and time shall be
utilized in a professional manner. The day school time schedule will contain the minutes needed to meet the
instructional minutes requirement of 64,800 instructional minutes in the school year. In order to reasonably
guard against short falls in instructional minutes (due to inclement weather, etc.), each school shall schedule a
minimum of 65,160 minutes (64,800 + 360) in the school year.

Reasonable efforts will be made to provide minimal alterations of pupil contact time or preparation periods
which may occur for registration, testing or staff workshops.
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4. The site and/or district administration shall notify staff of schedule changes with significant advance notice to
allow for a smooth functioning of the educational system. While maximum advance notice is desirable, a week's
notice is a reasonable time frame for prior notification. Such notice shall be in writing. On those occasions when
less than five (5) working days are given, all efforts shall be made to place reasons for lack of notice in writing to
provide minimal disruption of classroom planning.

5. Assignment to additional classroom teaching duties shall be on a voluntary basis during the assigned preparation
periods and the unit member shall be paid at the hourly rate which is equal to the pro rata hourly rate of Step 1,
Column 1 on the Day Certificated Unit Basic Salary Schedule.

6. Unit members shall not be required to substitute for their absent colleagues nor proctor exams during their prep
period. Volunteer unit members shall be paid at the hourly rate which is equal to the pro rata hourly rate of Step
1, Column 1 on the Day Certificated Unit Basic Salary Schedule, with appropriate adjustments for block
schedules. In the event a substitute teacher is not available to cover a teacher's absence, Support Service Day
Cert Members may serve as substitutes and shall be compensated in accordance with Article X, Section 5 of the
Day Certificated Contract (hourly rate step 1, range 1). Support Service personnel shall receive $40.00 per
standard (5 or 6 period day) class period, for each additional class covered due to a lack of a substitute
(beginning 2024-2025, in future years see the Stipend Salary Schedule).

7. In addition to the unit member's regular assignment, unit members shall be required to fulfill up to the following
number of duties beyond the school day:

a. Every effort will be made to assign a maximum of two (2) extra duty assignments per year. A necessary third
(3rd) assignment will only occur on a rotation basis, assuring equity and fairness in the assigning.
b. Supervision Guidelines
i. General
1) Staff and Administrators/Admin. designee on duty meet fifteen (15) minutes before event for
briefing and duties.
2) If unable to attend assigned supervision, staff will make a reasonable effort to find a replacement
and confirm replacement with administration.
3) All supervision calls for active participation in supervising event areas and restrooms.
4) Each activity may have different expectations depending on the nature of the event and the
number of people in attendance.
ii.  Athletic Events
1) Monitoring entrance and exits
2) Actively circulating spectator areas
3) Using communication devices (cell phones or walkie talkies)
4) Notify administrator/designee of emergencies
5) Ifissued, wear identifiable supervision gear
6) Supervision may include, but is not limited to the above
iii. Dances
1) Monitoring entrance and exits
2) Monitoring dance floor
3) Notify administrator/designee of emergencies
4) Supervision may include, but is not limited to the above.
c. Open house and/or back to school night, not to exceed one (1) per year. The school site will notify unit
members of the date it will be held no later than the first day of school.
d. Pre- School Year orientation meeting for all unit members, one (1) per year.
e. School checkout meeting, one (1) per year.
8. The number of assignments shall be made on an equitable basis for all unit members within each school. Hourly
employees shall be exempted.
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9.

All unit members shall be entitled to a duty free, uninterrupted lunch period of not less than thirty (30) minutes.

10. On the fourth Friday prior to the date of graduation, teachers of 12th grade students must notify the principal or

site administrator if any 12th grade student will "likely" fail the course. If the failure of this course will result in a
student not graduating with their class, the student will be placed in the "senior studies" summer school course.

11. A duty free brunch will be implemented at all sites. Support Service unit members can take the duty free time

adjacent to the brunch period upon mutual agreement with the site administration.

B. SCHOOLS WITH SITE-BASED MANAGEMENT

1.

The certificated staff, through use of site-based management, may vary the length of their teaching blocks and

frequency of their preparation periods as needed to accommodate their restructured schedule with the

following conditions:

a. The schedule meets the required number of instructional minutes, unless a waiver is obtained from the State
Department of Education.

b. The teaching assignments and preparation periods are equitable.

The communication period may or may not be a part of the schedule agreed to by the certificated staff.

Through site—based management the staff may decide the number of duties and how those duties are fulfilled as

long as all staff members are treated equitably.

C. TEACHING YEAR/WORK YEAR TRADITIONAL SCHOOLS

1.

Starting with the 2022-2023 school year, the number of teaching days shall be one hundred eighty (180) plus
four (4) additional days, one (1) staff work day at the start of the school year and three (3) for Professional
Development (one (1) at the start of the school year, one (1)in the first semester, and one (1) in the second
semester).

Unless otherwise noted, support service unit members shall work the same number of days as other unit

members. Additional days shall be paid on a pro-rata basis, pending continued funding to support the staff work

days.

Starting with the 2022-2023 school year, Psychologists shall work 197 days.

Honoraria for volunteer summer workshops are excluded.

Extended School Year- ESY

a. Asthisis a continuation of the school year for students who need continued instruction to avoid loss of skills,
teachers will be paid their normal daily rates for the number of days comprising the ESY (minimum of 18
days).

b. Teachers teaching Extensive Support Needs students, Therapeutic Day School (TDS), and Emotionally Enhance
(MHE) have priority for the ESY positions. If they choose not to teach, or if there are insufficient students for
the number of teachers, teacher selection shall be made first by a teacher “volunteering” out, and second by
seniority.

c. Unit members shall be provided with all of the basic teaching materials and working conditions they have
during the regular school year (e.g. telephone, computer, staff restroom facilities, heat, security of the
teaching areas for storage of materials)

d. The district will move items packed by the unit member as necessary for ESY if the location of ESY is different
than the unit member’s school assignment between the last day of the regular session and the first day of the
ESY session, inclusive. The district will return the materials to the original classroom, no later than the third
day after the end of the ESY session.

e. Therapeutic Day School and Adult Transition Program teachers will be paid for 199 days per contract year
based on an eleven (11) month work year.

The district and the union agree it is in the interest of both parties to increase part-time unit members to

full-time unit members. Additional sections will be assigned with site student needs as a priority with

consideration given to increasing part-time unit members FTE.

D. WORKYEAR FOR SCHOOLS WITH SITE-BASED MANAGEMENT
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1. The length of the work year and negotiated calendar may be altered through the site-based management
process. A plan must be submitted by the Academic Council to the superintendent and the AFT Executive Board
for approval and site-specific language.

2. Since responsibility for support services may be spread out among the certificated staff, the work year required
for these services to be provided may be decided by the Academic Council. Additional pay for these services may
be decided through site-based management if within the budget responsibilities accepted by the school.

E. STAFF/COLLABORATION MEETINGS

At the conclusion of one staff/collaboration meeting per month, the union shall be given time for reports and
information.

F.  EACULTY MEETINGS FOR SCHOOL WITH SITE-BASED MANAGEMENT

The number and length of faculty meetings shall be decided through the use of site-based management.

G. ONLINE EDUCATION

1. District shall approach Union whenever it attempts to implement new online education practices as part of their
program so that we can discuss how the class(es) will be piloted. This does not supersede Article IV.B.10.

2. Classes shall be offered by subject matter with hiring preference to those credentialed in the subject area of the
class, then seniority.

3. Class size shall be no more than 34 students in any one class.

4. Any classes longer than 90 minutes in duration shall have a 10 minute break as close to halfway through the class
as possible.

5. Teachers shall be paid for 30 minutes of preparation time per two hours of class time.

6. Teachers shall be paid at their pro-rata pay.

7. Counselor Duties - Guidance Counselors shall be responsible for only the following duties in relation to online
learning programs:

a. Provide a list of students that are behind in credits as requested by administration.

b. Provide additional (not initial) copies of Student Responsibility Form, Application Form, and Parent

Responsibility Form as needed by students.

c. Provide students with relevant information and counseling about online education opportunities.
H. SUBSTITUTE PLANS
Teacher of Record will provide lesson plan, seating chart, preferred names/nicknames and other information about
students such as classroom accommodations, health information (allergies etc), school emergency information, special
circumstances, and movable lesson plans if students have to change classrooms.
I.  ONLINE GRADEBOOK
All certificated teachers shall be required to update their grades/assignments via the District approved gradebook
program at least every 15 school days, for each student. Updates shall contain sufficient information to indicate all pupils’
current progress. Updates shall include, but are not limited to, missing and incomplete assignments and/or assessments.
Teachers shall follow all applicable Education Code and/or Board Policies as pertains to parent/guardian notification.
J.  SEPARATION
Upon separation from employment, unit members must turn over all school or district property (such as keys, badges,
and school materials). Additionally, all school and district proprietary content and material such as social media account
passwords, shall be turned over to the appropriate district personnel.

ARTICLE X SALARY
A. BASIC SALARY SCHEDULE
See Salary Schedules and Stipend Salary Schedule
1. Unit members assigned to work an additional period beyond 1 FTE shall be compensated commensurate to the
additional FTE to their full-time assignment.
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The following message will be included with the unit member’s assignment “sheet” and any subsequent changes
to assignment:
Please note that those working this additional period receive only the additional pay commensurate to
the additional FTE to their full-time assignment. They do not receive additional service credit towards
retirement, seniority, or sick leave.

2. Unit members assigned to Extended School Year per IEPs shall be paid their regular daily rates for the duration of
the ESY session.

B. MEDICARE

All unit members hired after 1986, and those hired before 1986 who enrolled in Medicare, will have 1.45% deducted
from their salary each year to cover the unit member contribution. The district will also contribute 1.45% for all unit
members covered by Medicare.

C. SUBSTITUTE WAGE SCHEDULE

1. Unit members who substitute during their prep are paid the hourly rate, Class |, Step 1.

2. Unit members shall receive $40.00 per standard (5 or 6 period day) class period for accepting extra students,
with appropriate adjustments for block schedules (beginning 2024-2025, in future years see the Stipend Salary
Schedule).

D. HOURLY PAY RATE

1. All credit bearing courses, excluding those covered by Section G of Article X, TEACHING HOURS AND ASSIGNED
DUTIES, shall be compensated at 0.2 FTE.

1. Unit members who are ineligible for the Bilingual Stipend and are called upon to translate/interpret during their
prep period or non-school hours for an IEP or other parent conference shall be compensated at the hourly rate
which is equal to the pro rata hourly rate of Step 1, Column 1 on the Day Certificated Unit Basic Salary Schedule
if the translation/interpret services require their attendance for more than fifteen (15) minutes. Unit members
shall not be required to translate/interpret.

2. Teachers of home-bound students shall be paid at the hourly rate which is equal to the pro rata hourly rate of
Step 1, Column 1 on the Day Certificated Unit Basic Salary Schedule

3. Unit members who substitute during their prep period for other unit members who are required to attend IEPs
or other mandated meetings will be paid at the hourly rate if they are required to substitute for more than
fifteen (15) minutes.

E. MILEAGE

1. All unit members who use their automobiles to perform their assignments shall receive the current IRS rate for
authorized travel. The principal or district shall authorize such travel in writing to the individual unit member.

2. If current mileage reimbursement is increased for any employee outside this unit, the same rate shall apply to
this agreement.

3. Non School Day authorized mileage shall be calculated from the unit member's home or site of work, whichever
is closer to the destination, as per IRS regulations.

F. INCREMENTS

Step and class increments shall be provided for the salary schedules.

G. PAY DATE

Unit members shall receive their monthly paycheck on the last working day of the month unless superseded by the
County Office of Education pay date schedule, but no later than the last calendar day of the month. The district shall
publish a calendar of pay dates on the district website at the beginning of the fiscal year.

H. BENEFITS FOR SURVIVING SPOUSE

1. District-paid medical and dental benefits for surviving spouse or registered domestic partner shall continue for a
period of 36 months following the death of the unit member.

2. Inthe event no carrier allows survivor buy-in rights, a surviving spouse of a unit member may elect, at their
expense, to continue enrollment in the district's medical and/or dental plan due to COBRA legislation at 102% of
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district cost. Medical may continue for a period of thirty-six (36) months or Medicare eligibility, whichever comes
first. Dental may continue for a period of thirty-six (36) months. Spouses who elect to continue enrollment in a
group plan(s) shall submit premium payments to the district by the twenty-fifth (25th) day of each month.
. SUMMER SCHOOL
1. The district will establish the summer school budget based on estimated ADA and state funding, personnel costs,
reasonable instructional supplies expenses, host school expenses and other direct/indirect costs.
2. Summer school teachers shall be paid 100% pro rata based on their regular day school salary in the JUHSD the
school year immediately preceding the summer session. Summer school teachers who were not employed by
the JUHSD the school year immediately preceding the summer session will be paid at the hourly rate of Step 1,
Class 1.
J.  SUPPORT SERVICE UNIT MEMBERS
Support service unit members authorized to perform work prior to and/or beyond the defined work year shall receive
100% pro rata wages or compensation time.
K. CREDIT COMPUTATION FOR CLASSIFICATION INCREMENT
1. All degrees and units or credits shall be of professional standard acceptable to any accredited college, university,
technical or vocational school; not undergraduate courses unless authorized.
Courses will be credited as class advancements according to the salary schedule.
In-service education credit shall be approved by the district.
Leave replacement service in this district is counted toward step advancement.
Unit members new to this district will be credited on the salary schedule for up to eleven (11) years of prior
teaching experience in an accredited institution.
6. Full time adult school teachers moving into day school positions shall receive credit for a maximum of eight (8)
years for all prior service in this district's adult school. Total credit for any prior service shall not exceed eight (8)

e N

years.
7. Any employee who received their credential out of state as part of their bachelor’s degree and possesses a clear
California credential shall be placed in the BA+30 salary range. (No retroactive adjustments will be made prior to
the 2012/13 school year)
8. All units or credits shall be submitted to human resources no later than October 1* of each year in order to

receive compensation in that year. This change will be reflected in the November paycheck.

L. MONTHLY PAYROLL PAYMENTS

A unit member may elect to receive their salary in either ten (10) or twelve (12) monthly payments. Unit members who

elect twelve (12) monthly payments understand that under current law all payroll deductions must be made over ten

(10) months. Whichever option unit members are now under will remain in effect unless otherwise requested in writing

by August 15.

M. PART-TIME

Part-time unit members will advance on the salary schedule year by year, effective August 27, 2001. Advancement on the

salary schedule will occur annually at the beginning of each school year. In cases where a unit member has worked less

than seventy five percent (75%) of the calendar school year, advancement will not occur until another full year of

employment has been completed.

N. WORK REQUESTED OUTSIDE OF THE WORK DAY

Leading, developing, or facilitating projects or trainings as approved by the Associate Superintendent of Educational

Services shall be paid pro rata on an hourly basis. Other time required outside of the work day at the request of the site

or district administration, unless covered under other sections of this agreement, shall be paid the hourly rate which is

equal to the pro rata hourly rate of Class |, Step 1 of the Day Certificated Unit Basic Salary Schedule.

O. STIPENDS

All stipends shall be paid for work that is done beyond the regular workday. See Stipend Salary Schedule. Unit members

that are given a section to complete this work are ineligible for a stipend.
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1. Lead Teachers (District-Wide): One (1) stipend per curricular area, including Special Education and Counseling, as
deemed necessary by the Associate Superintendent of Educational Services, to act as a liaison to the Educational
Services Department.

WASC Coordinator: One (1) annual stipend per school.
Counseling Intern: One stipend per intern per semester as approved by the site principal or Deputy/ Associate
Superintendent of Educational Services.
4. Webmaster
5. Site Tech Coordinator
6. Professional Licenses: One (1) time stipend for staff in positions such as: aay Wellness | and Il Counselors, School
Counselor, Psychologist, Program Specialist, Mental Health Counselor (ERMHS) or Social Worker who holds one
(1) or more professional licenses that are not required for their position and/or allows the staff member to
provide clinical supervision. To be paid upon showing proof of obtaining licensure or at the start of a unit
member's second year, whichever is later. Staff who have already received the stipend are not eligible for future
stipend increases due to raises.
7. Bilingual Language Competency: Translation/Interpretation
a. Unit members in the following listed classifications, who pass the JUHSD Bilingual Fluency Examination
(offered no more than twice per year) in Spanish, Arabic, or Tagalog, and agree to use their bilingual
language competency in the course of their job, shall receive a bilingual stipend (of $2000/year beginning
2024-2025, in future years see the Stipend Salary Schedule). This stipend shall be paid in two installments,
one installment per semester and may be prorated for those who qualify mid semester.

b. Eligible classifications:
i. Certificated - psychologists, counselors
ii. Classified - campus supervisors, paraprofessionals, transition service assistants, drivers, select office staff
(admin assistant, assessment tech (AS), career navigator (AS), school health aid, school office assistant,
receptionist, family liaison, library media assistant, special projects assistant, senior office assistant,
attendance technician, school account clerk, registrar).

c. Those outside of these classifications are not eligible for this stipend.

ARTICLE XI LEAVES

A. PAID LEAVES
The leave provisions in this article apply to day school certificated staff. Summer school unit members are not
entitled to pro rata benefits.
1. Sick Leave (lliness, Personal Necessity and Personal Leave Days)

a. All full-time unit members shall receive ten (10) sick leave days each year for injury/illness at full
compensation. Unused sick leave days shall be fully accumulative from year to year. At the time of
retirement, all unused sick leave will be calculated for retirement pursuant to the State Teachers' Retirement
System formula.

b. For the first contract, newly employed full-time day unit members shall receive ten (10) sick leave days for
injury/illness on the first day of service.

c. Unit members may apply on appropriate district forms, for Personal Necessity leave up to seven (7) days per
year pursuant to Education Code 44981 for the following reasons:

i Death or serious illness of a member of their immediate family.
ii. Accident, involving their person or property, or the person or property of a member of their immediate
family.
iii. All 7 days of personal necessity under this section may also be used as personal business days for any
reason with advance permission of the unit member’s supervisor, whenever such notice is possible.
Such permission shall not be unreasonably denied.
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h.

iv. Each year, only the maximum number of Personal Leave (up to 7 days pro-rated by job classification or
FTE) shall be used as indicated. Unit members shall be docked one hundred percent (100%) of their
daily rate for using more than the maximum number of Personal Leave.

V. Unit members may utilize the district’s absence management system in order to view the unit
member’s sick and personal day balances.

When a support service unit member's absence is expected to exceed ten (10) working days, a qualified

substitute shall be hired to perform the duties of the absent individual.

When a unit member is absent because of illness or accident and has used all sick leave, t