


 
 
 

 
 
GJ   Emergency Care 
 

Recommendation: Rescind as policy; add to Employee Handbook 
and Safety Program as procedure. 

 
 
GL   Call-In Pay for Custodians and Maintenance Personnel 
 

Recommendation: Rescind as policy; move to procedure and 
broaden to apply to all non-bargaining personnel; add to Non-
Bargaining Benefits Overview. 

 
 
GO   Evaluation of Non-Certified Personnel 
 
   Recommendation: Rescind as policy; move to procedure. 

 
 
GQ   Staff Identification 
 
   Recommendation: Rescind as policy; move to procedure. 
 

 Updates 
 

GCE   Establishment of Hiring Procedural Manual (New) 
 
Establishes the Superintendent or designee’s responsibility to create 
and maintain a manual of all hiring procedures. 
 

   Recommendation: Move forward to Board. 
 

 
GM   Temporary Alternative Duty 
 

Incorporates Attorney Gorrow’s recommendations to update legal 
references and maintain legal compliance. 

  
   Recommendation: Adopt redline changes; move forward to Board. 

 
 
IKF   Graduation Requirements 
 
   Redlining incorporates Dr. Downing’s changes. 
 
   Recommendation: Adopt redline changes; move forward to Board. 



https://www.google.com/calendar/event?eid=MHFsOTdqZjBnZGVxMXNvZjFkMDB0cmR0bzYgaGVhdGhlci5idWxsaW1vcmVAaW50ZXJsYWtlcy5vcmc
mailto:schoolboard.porter-zuckerman@interlakes.org
mailto:schoolboard.charley.hanson@interlakes.org
mailto:schoolboard.connelly@interlakes.org
mailto:mary.moriarty@interlakes.org
mailto:heather.bullimore@interlakes.org






















Inter-Lakes Policy Manual  (Printed - April 10, 2014) 

PERSONNEL GO

Evaluation of Non-Certified Personnel 

Evaluation of maintenance, custodial, and secretarial personnel will be performed by the immediate 

supervisor or the building level administrator on an annual basis.  A written summary of job performance 

shall be submitted to the Superintendent annually. 

Adopted: 11/16/87 

Revised: 07/89 

Reviewed: 09/25/89 

Approved: 12/11/89 

Revised: 09/12/00 

Approved: 11/14/00 

Revised: 04/08/14 

RESCIND



Inter-Lakes Policy Manual  (Printed - August 23, 2014) 

COMMUNITY RELATIONS GQ

Staff Identification 

As one strategy to help keep the Inter-Lakes schools safe, all district employees are to wear photo 

identification throughout the workday.  Clearly visible identification tags will be provided to all school 

visitors and visitors shall be required to wear the identification while on school grounds. 

Written: 03/09/04 

Approved: 08/10/04 

Reviewed: 08/12/14 
RESCIND





PERSONNEL GM 

 
 

INTER-LAKES POLICY MANUAL 

Temporary Alternative Duty  

 

In compliance with RSA 281-A:23-b, the Inter-Lakes School District will provide temporary 

alternative/transitional work opportunities to all employees temporarily disabled by a work-related injury 

or illness. Temporarily disabled will be defined as not able to perform tasks related to his/her job.  

 

Purpose  

 

The Inter-Lakes School District adopts the principle that it is important to provide meaningful work 

during the time of healing and strengthening following a work-related illness or injury; to retain the 

knowledge and expertise of the employee and maintain the dignity and respect of the employee associated 

with their respective positions. Temporary Alternative/Transitional Duty is meant to be temporary and 

transitional in nature to return the employee back to full duty. This program will last as long as the 

employee continues to transition back to the position at full duty, but not longer than 4 months. Once the 

transition stops, the temporary/transitional program the employee is participating in will be reevaluated by 

the Principal or Administrator. This program is not intended to address those situations in which an 

employee has been deemed to be permanently disabled and unable to resume their previous position.  

 

Procedure 

 

The injured employee shall have the treating physician complete the NH Workers’ Compensation Medical 

Form based on the findings during the initial examination.  Upon completion, the injured employee will 

be responsible for returning the form to the Principal. 

 

The Principal or Administrator shall provide the treating physician with the appropriate outline of the 

present position with an essential task analysis as soon as possible after the injury occurs if lost time or 

restrictions are involved. 

 

The District and employee shall have a joint responsibility to obtain needed medical information that will 

enable the employee to gradually increase the employee’s duties to bring the employee back to the 

employee’s original position. 

 

The Principal will work with the employee to facilitate a safe return to work program with limitations 

listed by the treating physical.  If necessary, the Principal may contact the treating physician if additional 

information is needed regarding the employee’s limitation. 

 

The employee will be responsible for obtaining an updated medical form completed by the treating 

physician following every medical appointment. 

 

Additional modifications will be made to the Temporary Alternative/Transitional Duty as necessitated by 

the treating physician’s NH Workers’ Compensation Medical Form.  The Principal or Administrator will 

be responsible for reviewing the appropriateness of continuing the program or duty assignments, as 

necessary. 

 

Summary  

 

The provisions of this policy are intended to comply with RSA 281-A:23-b, Alternative Work 

Opportunities as adopted into law on February 8, 1994, and LAB 504.04. To extent that this policy is 

ambiguous or contradicts the RSA or DOL regulations, the language of the RSA or DOL regulations will 

prevail.  



PERSONNEL  GM 
 

 

 

Legal References:  

RSA 281-A:23-b Workers’ Compensation: Alternative Work Opportunities  

NH Code of Administrative Rules: Lab 504.04 Development of Temporary Alternative Work  

 

 

Approved:  01/10/17 

PRC:  09/20/24 

 

 



INSTRUCTION     IKF 

(6130) 
 

Graduation Requirements 

 

In order for a student to participate in the graduation ceremony and be awarded a high school diploma, the 

student must have earned a minimum of 26 credits, as delineated below: 

 

English  4 credits 

Social Studies  3 ½ credits 

Personal Finance/Economics  ½ 1 credit 

Science (YOG 2027 and earlier)  2 credits 

Science (YOG 2028 and beyond)  2.5 credits 

Mathematics  3 credits (including Algebra credit) 

Physical Education  1 credit 

HealthWellness  ½ credit 

Arts Education  ½ credit 

Information and Communications Technology  ½ credit 

Electives 

 
Total 

10-10 ½ remaining credits 

 
26 credits 

 

 

Students advance towards graduation by credits earned, not by years. 

 

The principal shall determine the number of credits for students entering from other educational 

programs. 

 

All Inter-Lakes High School students satisfactorily completing one year of an area vocational center 

program shall have their Inter-Lakes High School diploma requirement reduced by one and three-quarter 

(1.75) credits for each year of participation for a total not to exceed three (3) years or five and one-quarter 

(5.25) credits. This reduction in credits may only be applied to the student’s elective credits. 

 

A student satisfactorily completing an area vocational center program designed for one-half year shall 

have his/her diploma requirement reduced by three-quarters (.75) of a credit. 
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