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ACT 48

Chapter 4 estalishes that each school entit shall sumit to the ecretar for approval a professional education plan ever 3 ears as required

under Chapter 49, ection 17(a). A school entit shall make its professional education plan availale for pulic inspection and comment for a

minimum of 28 das prior to approval of the plan  the school entit’s governing oard and sumission of the plan to the ecretar.

Chapter 49.17, Continuing professional education, estalishes that ever school entit shall develop a continuing education plan that

addresses the following requirements:

a.  Includes options for professional development including, ut not limited to, activities such as: (i) graduate level coursework; (ii) otaining a

professionall related master’s degree; (iii) department-approved in-service courses; (iv) curriculum development work; and (v) attendance

at professional conferences.

.  Defines terms used including, ut not limited to, the following: (i) Professionall related graduate level coursework. (ii) Professionall related
master’s degree. (iii) Curriculum development work. (iv) Professional conferences.

c.  Developed as specified in section 1205.1 of the act in which the plan descries the persons who developed the plan and how the persons
were selected.

d.  umitted to the ecretar shall e approved  oth the professional education committee and the oard of the school entit.

e.  Includes a section which descries how the professional education needs of the school entit, including those of diverse learners, and its

professional emploees are to e met through implementation of the plan. The plan must descrie how professional development activities

will improve language and literac acquisition for all students and contriute to closing achievement gaps among students.

f.  Includes a description of how the school entit will offer all professional emploees opportunities to participate in continuing education

focused on teaching diverse learners in inclusive settings.



g.  A school district that contracts with a communit provider to operate a prekindergarten program shall address in the school district’s

professional education plan how the school district will offer professional education opportunities to teachers in the communit provider’s

prekindergarten program.

LA provided professional education meets the education needs of that school entit and its professional emploees, so that the ma meet

the specific needs of students. Professional education for all levels of an LA should e ased on sound research and promising practices that

promotes educators’ skills over the long term.

xemplar professional education for sta :

nhances the educator’s content knowledge in the area of the educator’s certification or assignment.
Increases the educator’s teaching skills ased on research on effective practice, with attention given to interventions for struggling

students.

Provides educators with a variet of classroom-ased assessment skills and the skills needed to analze and use data in instructional

decision-making.

mpowers educators to work effectivel with parents and communit partners.



PROFIL AND PLAN NTIAL

Pine-Richland chool District

103021003

702 Warrendale Road, Gisonia, Pennslvania 15044

Kristen Justus

kjustus@pinerichland.org

7246257773 X 6121

rian R Miller

rmiller@pinerichland.org

TRING COMMITT

Name Title Committee Role Appointed 

Jamie Rucker Asst. Facilities Director Administrator Administration
Personnel

Christina
russalis

oard Director Other chool oard of
Directors

Joseph
Gironda

Athletic Director Administrator Administration
Personnel

Heather
ianco

Intervention pecialist ducation
pecialist

ducation
pecialist



Name Title Committee Role Appointed 

Dan
Carnovale

usiness Representative Local usiness
Representative

chool oard of
Directors

Tim Converse High chool Teacher High chool
Teacher

Teacher

Tish Miller PTO President at den Hall Upper lementar chool and Parent Parent of Child
Attending

chool oard of
Directors

ara Dindak Administrative upport Other Administration
Personnel

Joseph
Domagala

Assistant Principal at den Hall Upper lementar chool Administrator Administration
Personnel

Neil nglish Parent of a Child at the High chool and Area ducational Administrator Parent of Child
Attending

chool oard of
Directors

Anna Frank usiness Representative - First Commonwealth ank Local usiness
Representative

chool oard of
Directors

rian
Glickman

Director of Human Resources Administrator Administration
Personnel

rika Graham Famil Consumer cience Teacher - Middle chool Middle chool
Teacher

Teacher

rin Hasinger Director of Communications Administrator Administration



Name Title Committee Role Appointed 

Personnel

Kell
Henderson

Communit Representative - Chatham Universit Program Coordinator Communit
Memer

chool oard of
Directors

Frank
Hernandez

Principal at Pine-Richland High chool Administrator Administration
Personnel

usan Hong-
ang

Parent Represenative - High chool Parent of Child
Attending

chool oard of
Directors

Tasha
Norfleet

Parent of lementar chool Child - Richland lementar chool Parent of Child
Attending

chool oard of
Directors

Noel Hustwit Director of tudent ervices and pecial ducation Administrator Administration
Personnel

Kristen Justus Assistant uperintendent for lementar ducation Administrator Administration
Personnel

Dana Kirk Director of Finance Administrator Administration
Personnel

Greta Kuzilla Prinicpal at Hance lementar chool (K-3) Administrator Administration
Personnel

Philip LeDuc Parent of a Child at the Middle chool Parent of Child
Attending

chool oard of
Directors



Name Title Committee Role Appointed 

De Lund xecutive Director of Pine-Richland Opportunities Fund Communit
Memer

chool oard of
Directors

Ashle
Thorne

Director of tepping tones chool-Age Child Care Program Communit
Memer

chool oard of
Directors

Joe Cassid oard Director Other chool oard of
Directors

Matthew
Mehalik

oard Director Other chool oard of
Directors

Carla Meer oard Director Other chool oard of
Directors

rian Miller uperintendent of chools Administrator Administration
Personnel

Jen Miller chool Counselor at den Hall Upper lementar chool ducation
pecialist

ducation
pecialist

Jaco
Minsinger

Assistant Principal at Pine-Richland Middle chool Administrator Administration
Personnel

Maura Paczan Lead chool Pschologist and New Director of tudent ervices ducation
pecialist

ducation
pecialist

Michael Assistant uperintendent for econdar ducation & Curriculum Administrator Administration



Name Title Committee Role Appointed 

Pasquinelli Personnel

Joni Patsko Communit Representative - Parks and Recreation Director at Pine Township Communit
Memer

chool oard of
Directors

Michelle
Plowe

Parent of Child at den Hall Upper lementar chool Parent of Child
Attending

chool oard of
Directors

Michelle
Chiles

Parent of Child at Hance lementar chool Parent of Child
Attending

chool oard of
Directors

arah Prins First Grade Teacher at Hance lementar chool lementar
Teacher

Teacher

Jason Pruce Middle chool nglish Language Arts Teacher Middle chool
Teacher

Teacher

Kathleen
Ravotti

Parent of Child at Middle chool Parent of Child
Attending

chool oard of
Directors

Tanecia
Redlinger

Parent of Child at Wexford lementar chool Parent of Child
Attending

chool oard of
Directors

Matt Roerts High chool ocial tudies Teacher High chool
Teacher

Teacher

Michelle
chonachler

chool Nurse Department Chair/Leadership Council Memer and High chool
Nurse

ducation
pecialist

ducation
pecialist



Name Title Committee Role Appointed 

eth
henefiel

Lirarian at den Hall Upper lementar chool and Lirar Academic
Leadership Council Memer

ducation
pecialist

ducation
pecialist

Darrell
malle

Parent of Child at den Hall Upper lementar chool Parent of Child
Attending

chool oard of
Directors

hawn
toeener

Director of Technolog Administrator Administration
Personnel

usan Duff upport Professional and President of the argaining Unit and chool
Counseling ecretar at Pine-Richland High chool

Other Administration
Personnel

Chris Vins Third Grade Teacher at Wexford lementar chool and President of the Pine-
Richland ducation Association

lementar
Teacher

Teacher

Jason Watkins A.W. eattie Career Center Administrator - Communit Representative Communit
Memer

chool oard of
Directors

Caroln Will Administrative Assistant - Administrative upport Team Other Administration
Personnel

arara
Williams

Administrative Assistant and chool oard ecretar - Administrative upport Other Administration
Personnel

DCRI HOW MANY TIM TH COMMITT MT IN A GIVN YAR, ANY UCOMMITT THAT
AR FORMD AND ANY OTHR RLVANT INFORMATION RGARDING TH FUNCTION OF TH



COMMITT.

The committee has met twice annuall. While the committee met in person in the past, we have increased participation and engagement 

holding the committees virtuall through the pandemic and continued this practice going forward. In addition to the committee meetings, we

provide updated metrics to the committees ased on the ratings given  sta  memers taking part in the professional development

experiences across three ke measures. Teacher and educational support leaders, in the form of Academic Leadership Council Memers, our

school principals, and our senior leadership team collaorate on the professional development activities  speci c work group prior to each

professional development opportunit throughout the ear, ased on the feedack from this oversight committee and in alignment with the

strategic plan and other in-depth program review recommendations for implementation.



ACTION PLAN TP FROM COMPRHNIV PLAN

PROFIONAL DVLOPMNT PLAN IN-RVIC ION

Action tep Audience Topics to e Included vidence of Learning

Review relevant state

and/or national standards to

ensure PRD curriculum

meets or exceeds

requirements.

Develop a sstematic

process for relevant teacher

teams to analze results

from TAR 360 (if

applicale) and local,

common assessments to

drive decisions related to

instruction (at grade level,

enrichment, and/or

remediation)

Develop a sstematic

process to identif est

practices for differentiation

across grade levels and

All teachers
and
administrators

PRD unit-ased curriculum
framework (i.e., unit, pacing, ig
ideas, learning goals, learning
activities, standards-alignment,
materials/resources, and
assessments), lesson stud and
differentiated instructional approach,
assessment analsis using the PRD
3 ig Ideas of Assessment to drive
curricular and instructional
improvements.

Horizontall and verticall aligned curriculum that
meets or exceeds PD Academic tandards,
national standards (where appropriate) or local
standards; common assessment data in aggregated
reports with identified areas of relative strength
and opportunit; revisions to curriculum,
instructional approach including evidence of
differentiation in weekl lesson plans, and
revisions to common assessments to strengthen
utilit of data gleaned.



Action tep Audience Topics to e Included vidence of Learning

content areas and provide

professional development

in horizontal and vertical

teams using the lesson

stud process.

Lead Person/Position Anticipated Timeline

Assistant uperintendents for econdar and lementar ducation and Curriculum 07/01/2023 - 06/30/2026

LARNING FORMAT

Tpe of Activities Frequenc
Danielson Framework
Component Met in this
Plan

This tep Meets the
Requirements of tate
Required Trainings

Inservice da Fall emester and pring emester 1c: etting Instructional

Outcomes

1d: Demonstrating

Knowledge of

Resources

1f: Designing tudent

Assessments

Teaching Diverse
Learners in Inclusive
ettings



Tpe of Activities Frequenc
Danielson Framework
Component Met in this
Plan

This tep Meets the
Requirements of tate
Required Trainings

1: Demonstrating

Knowledge of tudents

1e: Designing Coherent

Instruction

1a: Demonstrating

Knowledge of Content

and Pedagog

Professional
Learning
Communit
(PLC)

After the quarterl common assessments (4) and after each of
the 3 TAR 360 universal screening enchmarks for LA/Math
as applicale

3e: Demonstrating

Flexiilit and

Responsiveness

2: stalishing a

Culture for Learning

1c: etting Instructional

Outcomes

1a: Demonstrating

Knowledge of Content

and Pedagog

1f: Designing tudent

Assessments

Language and Literac
Acquisition for All
tudents



Tpe of Activities Frequenc
Danielson Framework
Component Met in this
Plan

This tep Meets the
Requirements of tate
Required Trainings

4: Maintaining

Accurate Records

3d: Using Assessment in

Instruction

1: Demonstrating

Knowledge of tudents

4a: Reflecting on

Teaching

Lesson studies 2 Departmental/Grade Level Team Meetings ach Quarter
(total of 8)

1: Demonstrating

Knowledge of tudents

3: Using Questioning

and Discussion

Techniques

2: stalishing a

Culture for Learning

3e: Demonstrating

Flexiilit and

Responsiveness

1e: Designing Coherent



Tpe of Activities Frequenc
Danielson Framework
Component Met in this
Plan

This tep Meets the
Requirements of tate
Required Trainings

Instruction

3a: Communicating with

tudents

4: Maintaining

Accurate Records

2e: Organizing Phsical

pace

4a: Reflecting on

Teaching

1c: etting Instructional

Outcomes

3d: Using Assessment in

Instruction

1a: Demonstrating

Knowledge of Content

and Pedagog

3c: ngaging tudents

in Learning



OTHR PROFIONAL DVLOPMNT ACTIVITI

Other Professional Development Activities are not included in this report



VALUATION AND RVIW

DCRI IN TH OX LOW TH PROCDUR FOR VALUATING AND RVIWING TH
PROFIONAL DUCATION PLAN.

Professional development plans are revieweed twice annuall with our Professional Development Oversight Committee, once at the end of

each semester, with a preview of the activities planned for the coming semester. During the summer months, a calendar for all in-service da

designations is put together. Required professional development training sessions are emedded throughout the calendar in a prioritized

manner. Much of the short term actions in our strategic plan, speci call including those under our categor of Teaching and Learning and

re ected within the In-Depth Program Reviews and recommendations, la out the professional development required to help each program

improve. Those recommendations are formed over a ear-long stud with input from sta , students, and communit and in consulation with

external partners, including other K-12 exemplar organizations, uidlings, programs, or individuals, as well as usinesses and potential

emploers connected to the program/department eing reviewed. In designing each professional development session, a template is

completed collaorativel  grade level/departmental Academic Leadership Council memers (e.g. teachers), uilding principals, and district

administrators. This template cites the speci c audience for whom this professional development is most relevant, given that we di ernetiate

our sessions routinel. Learning goals and measureale outcomes must e de ned within this template, as we recognize and re ect the

Kirkpatrick Framework for development. ta  memers have to go eond "knowing" the information to "doing" a speci c action with the

information to ene t the students. Ongoing opportunities for sca olding and threading of the training topic are provided through the

template as well, reviewed  the relevant district administrator. Intentionall, the Act 48 form is speci call aligned to these areas of

measurement and ask sta  to re ect whether or not the will e ale to make changes in the classroom and with the students as a result of the

training. Our Act 48 scale is consistentl re ected on a 4-point scale. The ratings across each categor are consistenl in the 3.8-4.0 range for

each question asked. Open-ended feedack is gathered as well to inform next steps with those planning and delivering the professional

development sessions. These metrics are shared with the oversight committee twice annuall as well for transparenc and accountailt sake.



PROFIONAL DUCATION PLAN AURANC

We a rm that this Professional ducation Plan focuses on the learning needs of each sta  memer to ensure all sta  memers meet or exceed

high academic standards in each of the core suject areas.

Kristen M. Justus
Professional ducation Committee Chairperson:

04/13/2023
Date

I a rm that this Professional ducation Plan provides sta  learning that improves the learning of all students as outlined in the National ta 

Development Council’s tandards for ta  Learning.

rian Miller
uperintendent or Chief Administrative Officer:

03/01/2023
Date


