
2024-2025 School Year 
Employee Benefit Guide

Thisisonlyasummaryof benefits.Pleasereviewfull detailswithin the carrierpolicies.If 
there isadiscrepancybetweenthe informationcontainedwithin this summaryandthe 

policies,the policyprevails.
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WELCOMETOYOURBENEFITSGUIDE

OurDistrictisproudto offer acomprehensivebenefitspackageto itsvaluedemployeesandtheir eligiblefamily
members. Thispackageisdesignedto provideyouwith choice,flexibility andvalue.

ThisBenefitsGuidewill helpyoulearnmoreaboutyourbenefits,reviewhighlightsof the availableplansandmakeselections 
that bestfit yourlifestyleandbudgetaryneeds.Youcancontact theHumanResourcesDepartment(406-268-6012)or our 
InsuranceBroker,AlliantEmployeeBenefits,for helpin understandingyourbenefits.Afterenrollment, youwill haveaccess

to insuranceplanbookletsthat providemore detailedinformationoneachof the programsyouhaveselected.

Thisinformation isalsoavailableonƻǳǊ 5ƛǎǘǊƛŎǘΩǎwebsite:

https://gfps.k12.mt.us/departments/human -resources/benefits 

Pleaseplanonattendingone ofthe eventson the followingpage.Thiswill beyouronlychanceto meetwith our
insurance representativesto answeryourquestionsor toget further informationanddetails.

Thisguideisanoverview

Thebenefitsin thissummaryare 
effective

October1, 2024

through

September30,2025

Thisguideis an overviewanddoes not 
providea complete descriptionof all 
benefitprovisions.Formoredetailed 
information,pleaserefer to yourplan 
benefitbookletsor summaryplan 
descriptions(SPDs)availableon the 
GFPSwebsite.Theplanbenefit 
bookletsdeterminehow all benefits 
arepaid.
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All employeeseligiblefor insurance,licensedandclassified,areencouragedto attend. It is 

important to attend a meetingsoemployeescanbe wiseconsumersof healthinsuranceand other 

benefitsof employment. Thehealthinsurancerateswill alsobe discussed.Employeescanattend 

anyof the scheduledmeetings.
Donot log in until August26, 2024

Date Time Location
Tues, 8/20/2024 10:00AM PGECCafeteria

1:00PM PGECCafeteria
2:30PM PGECCafeteria

4:00 PM PGEC Cafeteria

Wed, 8/21/2024 8:00AM PGECCafeteria
10:00AM PGECCafeteria

1:00PM PGECCafeteria

2:30 PM PGEC Cafeteria

Wed, 9/11/2024 7:00 AM GFHS Auditorium
10:00 AM DOB ς ASPEN_RETIREE MEETING
12:00 PMDOB-ASPEN
3:45 PM GFHS Auditorium

Thurs, 9/12/2024 7:00AM CMR Auditorium
10:00 AM DOB-ASPEN

1:00 PM DOB-ASPEN

3:45 PM CMR Auditorium

ALLENROLLMENT ISDUENOLATER

THANFRIDAY,SEPTEMBER13, 2024

202 4-202 5 plan year  changes

Spousesare invited to attend aswell.

202 4-202 5 Insurance Meetings
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²IhΩ{ELIGIBLEFORBENEFITS?

CHANGINGYOURBENEFITS
Outsideof openenrollment,youmaybeableto enrollor makechangesto yourbenefitelectionsif youhavea 
significantchangein your life, including:

ÅChangein legalmaritalstatus

ÅChangein numberof dependentsordependenteligibility status

ÅChangein employmentstatusthat affectseligibilityfor you,yourspouse,or dependentchild(ren)

ÅChangein yourhealthcoverageor yourǎǇƻǳǎŜΩǎcoveragedueto yourǎǇƻǳǎŜΩǎemployment

ÅChangein anƛƴŘƛǾƛŘǳŀƭΩǎeligibilityfor Medicare orMedicaid

ÅCourtorderrequiringcoveragefor yourchild

Åά{ǇŜŎƛŀƭenrollmentŜǾŜƴǘέunderthe HealthInsurancePortabilityandAccountabilityAct (HIPAA),includinga new 
dependentbymarriage,birth or adoption,or lossof coverageunderanotherhealthinsuranceplan

ÅEventallowedunderthe/ƘƛƭŘǊŜƴΩǎHealthInsuranceProgram(CHIP)ReauthorizationAct (youhave60 daysto 
requestenrollmentdueto eventsallowedunderCHIP).

Youmustsubmityourchangewithin 30 daysafter the eventviaPlanSource,seelinkbelow. Additionaldetailon Plan 
Sourceon the followingpage.

https://benefits.plansource.com/

Employees
Youareeligibleif youarea RegularFull-timeor RegularPart- time employeeworking30 or morehoursper 
week. Teachers are eligible regardless of hours worked. Benefits for new hires are effective the first day of 
the month following date of hire. Teachers are effective on first day of work.

Eligibledependents
ÅLegallymarriedspouse

ÅNatural,adoptedor stepchildrenupto age26.

ÅChildrenoverage26 who aredisabled,incapableof self- supportiveemploymentanddependon youfor 
support.

ÅChildrennamedin a QualifiedMedicalChildSupportOrder(QMCSO).

Foradditionalinformation,pleaserefer to the benefit bookletsfor eachbenefit.

Whenyoucanenroll
Youcanenrollin benefitsasa newhireor duringthe annual openenrollmentperiod.

If youmissthe enrollmentdeadline,you'llneedto wait until the nextopenenrollment(theonetime eachyear 
that youcanmakechangesto yourbenefitsfor anyreason),unlessyouhavea qualifiedlife event(akachange
in status),whichisdescribedon thenextpage.

EnrollmentandchangescanbecompletedthroughtheEmployeeSelfServicePlanSourceportal.
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ENROLLINGFOR 
BENEFITS

GettingStarted

SoȅƻǳΩǊŜ readyto enrollin yourGreatFallsPublicSchoolsbenefits!ThenewPlanSourceenrollment 
experiencewill helpyoudo just that, in anintuitive,educationalandfun way.

Before youbeginenrollingin yourbenefits,pleasemakesureyouhavethe followingitems.

ωSocialSecurityNumber(SSN)for all legaldependentsyou wishto enrollin anycoverage.
ωDateof Birth(DOB)for all legaldependentsyouwishto enrollin anycoverage

ωBeneficiaryInformationfor LifeInsurance,whichincludesyourōŜƴŜŦƛŎƛŀǊƛŜǎΩname(s),relationship& 
address.

Login to PlanSource

Beforeyoucandoanythingin the PlanSourcesystem,youmust firstlogin to PlanSource.

1. Typeor pastethis link into yourwebōǊƻǿǎŜǊΩǎsearchbar: https://benefits.plansource.com/

2. Onthe loginpage,typeyourusername.Your passwordwill beresetto YYYYMMDD. Youwill be 
promptedto createa newpassword.

3. Follow the instructions below for your usernameandPassword.YourUsernameconsistsof:

a. Firstinitial of your FirstName
b. Firstsixcharactersof your LastName
c.Dateof Birth (FormatYYYYMMDD)

Example:JohnEmployee,with abirthdate of February7, 1975,would havea login of 
JEMPLOY19750207.

YourPasswordisyourbirthdatein the format YYYYMMDD. Example:abirthdateof February7, 1975 
wouldlook like this:19750207.

EveryyearduringOpenEnrollmentyourpasswordwill resetbackto yourbirthdatein the YYYYMMDD 
format.Onceyoulogin,youwill bepromptedto changeyourpassword.Besureto keepthispasswordin a 
safeplace.

If youforgot yourpassword,clickάCƻǊƎƻǘyourǇŀǎǎǿƻǊŘΦέIf youhavenoemailaddresson file for this 
process,contactHeatherSpurzemat 406-268-6012.

DO INEEDTOENROLL?

No, however  GFPS is strongly recommending 
that all employees login and confirm benefits 
and dependent coverage. FSA/DCAP elections 
must be elected each year if you wish to 
participate.
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Medical

Å GFPS will renew medical coverage with Lucent Health. Lucent Health utilizes the First Choice Health PPO network. 

There are small increases to monthly premiums, please see page 29-30 for details. 

Å Lucent Health also utilizes Narus Health for health care concierge services. Member should contact Narus Healthfor 

benefit, claims and eligibility information.

Base Medical Plan

Å GFPS Health Plan members can receive routine primary and preventive care at no cost by using Alluvion Providers, 

see following pages for additional details on Alluvion services.

Å Preventive care can be obtained at no cost by using any in network provider.

Å GFPS Health Plan members can receive an annual routine vision exam at no cost.

Catastrophic Medical Plan

Å GFPS Health Plan members can receive routine primary and preventive care at no cost by using Alluvion Providers, 

see following pages for additional details on Alluvion services.

Å Preventive care can be obtained at no cost by using any in network provider.

Å GFPS Health Plan members can receive an annual routine vision exam at no cost.

Prescription Drug Benefits

Å GFPS will renew prescription drug services with SmithRx.

Å Mail order pharmacy continues to process through Amazon Pharmacy.

The Standard Insurance Ancillary Coverages

All LifeMap coverages will be replaced by The Standard Insurance. If elected, the following ancillary coverages will begin 

October 1, 2024.

Benefit Highlights for the 

2024-2025 School Year

VSP Voluntary Vision Plan

Å No benefit changes

Å Same provider Network

Å Reduction to premiums

Voluntary Dental Plans

Å GFPS Members can now choose between two 

dental plan options; a high and a low plan

Å Open Access Network 90th Percentile

Å Reduction to premiums

Voluntary Life and AD&D

Å No benefit Changes 

Å No rate changes

Å True Open enrollment this renewal. Allows 

employees to elect up to 5x annual earnings or up 

to $400,000 without providing Medical evidence of 

insurability.

Long Term Disability

Å Maximum benefit increasing to $6,000/month

Voluntary Critical Illness

Å Employee Guaranteed Issue increased to $30,000

Å Spouse Guaranteed Issue increased to $15,000

Å Reduction in premiums

Voluntary Accident Only Insurance

Å Annual Wellness increased to $100.

Å Reduction to premiums



MedicalPlanOptions: AdministeredbyLucentHealth

Plan ComprehensiveMajor PlanBase ComprehensiveMajor PlanCatastrophic

Network In Network Outof Network In Network Outof Network

MedicalDeductible $1,000person/ $2,000family $3,000person/ $6,000family

RxDeductible $200perperson $200perperson

Coinsurance 75% 60% 60% 50%

Medicalout of PocketMax 
(includesdeductible $6,500person/ $13,000family $7,000person/ $14,000family

AlluvionClinicVisit $0copay( nochargeto member) $0copay( nochargeto member)

OfficeVisit $40copay(dw) 60% 60% 50%

PreventiveCare*** 100%(dw) 60% $100% (dw) 50%

Outpatient(lab/X-ray) 100%(dw) 60% Deductible& Coinsurance

AdvancedImaging100%(dw)
AdvancedImagingDeductible& 

Coinsurance

EmergencyCare* $200 Copay $200copaythenCoinsurance(dw)

Ambulance Deductible& Coinsurance Deductible& Coinsurance

Hospital(Inpatient) Deductible& Coinsurance Deductible& Coinsurance

Hospital(Outpatient) Deductible& Coinsurance Deductible& Coinsurance

SpinalManipulationVisits 20 dayscombinedwith OutpatientRehab 20 dayscombinedwith OutpatientRehab

RehabςOutpatient(PT,
OT,ST,PR,CT,Chiro)

$40copay(dw) 60% Deductible& Coinsurance

SeeInpatientHospital SeeInpatientHospital

RehabςInpatient(PT,OT, 
ST,PR,CT,Chiro)

Limitationsmayapply Limitationsmayapply

SeeInpatientHospital SeeInpatientHospital

Prescriptions(in-network) Retail Mail/90 dayat Retail Retail Mail/90 dayat Retail

Deductible $200(waivedfor generics) $200(waivedfor generics)

Generic $10 $20 $10 $20

Brand 20%upto a 
maxof
$100/script

20%upto a 
maxof
$200/script

20%upto a 
maxof
$100/script

20%upto a 
maxof
$200/script

Non-PreferredBrand
40%no max 40%no max

Specialty $100 $100

(dw) = DeductibleWaived 
OT=OccupationalTherapy
PT=PhysicalTherapy

ST=Speech Therapy 
PR=PulmonaryRehab 
CT=CognitiveTherapy

Thisisageneraldescriptionof benefitsandnot to beinterpretedasall inclusive. 
Balancebillingmayoccurfor Non-ParticipatingProviders.

***Preventive Servicesasdefinedbythe AffordableCareAct
*Copaywaivedif admittedto hospital
**Annual routine visionexamincluded atnocost
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AlluvionHealthPlan Summary
Year HealthInsurance PreparedBy

2024-2025 LucentHealth(FirstChoiceHealthNetwork) AlluvionHealth

AlluvionHealthis excitedto continuepartneringwith GreatFallsPublicSchoolsandLucentHealthto offer GFPS 
healthplanmembersa comprehensivehealthbenefitplanfor the 2024-2025 schoolyear. Tohelpyoubetter 
understandthe benefitavailableto you,we haveoutlinedservicesthat arewaivedthroughAlluvionHealth.

MEDICALSERVICE MEMBERCO-PAY/COINSURANCE

AdultandŎƘƛƭŘǊŜƴΩǎprimary,acute,comprehensiveandpreventativecare Waived, Planpays100%

Annualphysicals,screenings,immunizationsandexams Waived, Planpays100%

Managementof chronicillnessessuchasdiabetes,depression& highblood 
pressure

Waived, Planpays100%

Examples ofin-houselabs, notsentto outsideorganizationsincludeRSV,flu, 
strep,bloodhemoglobin,hemoglobinA1c,fingerstickglucoseandurinedip

Waived, Planpays100%

Referral(s)to specialists(costsharingmayapplyto specialist services) Waived, Planpays100%

Cardiologyservices Waived, Planpays100%

Pediatricexams Waived, Planpays100%

BEHAVIORAL HEALTHSERVICES MEMBERCO-PAYCOINSURANCE

Individualcounselling,crisismanagementandbrief therapy Waived, Planpays100%

Substanceusedisordertherapy Waived, Planpays100%

Referral(s)to communityresources Waived, Planpays100%

Alluvion HealthServicesavailableat no out-of-pocketexpenseto GFPSplanmembers:

ALLMEDICALANDBEHAVIORALHEALTHSERVICESPROVIDEDBYALLUVIONHEALTHTOGFPSHEALTHPLAN 
MEMBERSWILLHAVEZEROCO-PAY/COINSURANCEANDWILLNOTBEAPPLIEDTOt!w¢L/Lt!b¢Ω{DEDUCTIBLE.

Thismeansthe participantwill haveno out of pocketcost for servicesprovidedbyAlluvionHealth.Thememberwill 
receiveanExplanationof Benefits(EOB)from LucentHealth;it is importantto note that this isnot a bill.

SERVICESPROVIDEDFROMOUTSIDEORGANIZATIONSMAYINCURCO-PAYSORMAY BEAPPLIEDTODEDUCTIBLES.

Exampleswouldincludelabsthat aresent to anoutsideorganizationsuchaslabpanels,PAPspecimens,biopsies, 
urinedrugscreens,urinecultures,confirmatoryculturesfor rapidtesting,stool testing,advancedimaging,etc.

Participantsshouldcheckwith their provideron whethertheir labswill besent toanoutsideorganization.

If youarereferredto a provideroutsideof AlluvionHealth,thenyourhealthǇƭŀƴΩǎcost sharingprovisionsapplyto 
thosenon-Alluvionservices.

8Alluvion HealthServicesare availableat no out-of-pocketexpenseto GFPSplan
members for COVERED SERVICES outlined in the Plan Document only.
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Preventivecarescreeningbenefits

Youtakeyourcarin for maintenance.Whynot do 
the samefor yourself?

Annualpreventivecheckupscan helpyouandyourdoctor 
identifyyourbaselinelevel ofhealthanddetect issuesbefore 
theybecomeserious.

What isPreventiveCare?
TheAffordableCareAct (ACA)requireshealthinsurersto 
coverasetof preventiveservicesat no cost to you,evenif 
youƘŀǾŜƴΩǘmet youryearlydeductible.Thepreventivecare 
servicesȅƻǳΩƭƭneedto stayhealthyvarybyage,genderand 
medicalhistory.Visitcdc.gov/prevention for recommended 
guidelines.Preventivecareiscoveredin full only when 
obtained from anIN-NETWORKprovider.

Notall examsandtestsareconsideredpreventive 
Examsperformedbyspecialistsarenot generallyconsidered 
preventiveandmaynot becoveredat 100percent.

Additionally,certainscreeningsmaybeconsidereddiagnostic, 
not preventive,basedon yourcurrentmedical condition.You 
mayberesponsiblefor payingall or a shareof the cost for 
thoseservices.If youhavea questionaboutwhethera service 
will becoveredaspreventivecare,contactNarusHealthat 
(888-585-3309)

TYPICALSCREENINGSFOR 
ADULTS

ÅBloodpressure
ÅCholesterol
ÅDiabetes
ÅColorectalcancer
ÅDepression
ÅSTIs

Preventivecarefor women 
shouldincludebreastand 
gynecologicalexams

Formen,preventivecare 
shouldincludeprostate 
cancerscreeninganda 
testicularexam

MedicalInsuranceandPreferredProviderOrganization
Comprehensiveandpreventivehealthcarecoverageis importantin protectingyouandyourfamilyfrom the 
financialrisks ofunexpectedillnessandinjury.OurDistrict offersyoua choiceof two plans.Bothplanscoverthe 
samebenefits,but yourout-of-pocketcostsvary.Pleasereviewthe plansavailable,thenreviewthehighlightsof 
what eachplancoverson the followingpages.

PreferredProviderOrganization(PPO)

Theseplantypescontractwith a largenumberof providers.If youchooseto receiveyourcarethrougha 
preferredprovider,the insurancecompanywill paya higherpercentageof the charges.If youchooseto receive 
yourcarethrougha non-preferredprovider,thenthe insurancecompanywill paya lower percentageof the 
chargesandyoumayreceiveabalancebill for outstandingamountsowed.

YourPPOplanoptionsareavailablethroughthe FirstChoiceHealthPPOnetwork.

Tofinda preferredproviderthroughFirstChoiceHealth,visit https://www.fchn.com/ProviderSearch

Youmayalsologinto the memberportal to finda providerdirectory.lucenthealth.com/members/

10

http://www.cdc.gov/prevention/
https://www.fchn.com/ProviderSearch
http://www.lucenthealth.com/members/


Narus Health 

Concierge Care
NarusHealthôsConcierge Care program 

helps members navigate the complexities of

healthcareðall through one number. We work 

for you and coordinate your care needs with 

your doctors, caregivers and pharmacists.
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Members have accessto the Narus 
Health Concierge Care team to:

ÅFind a doctor or specialist

ÅDiscuss a health concern

ÅGet help with a bill or explanation of benefits (EOB)

ÅRequest a medication refill

ÅAsk questions about co-pays and claims

ÅGet assistance with various provider issues (e.g. list 

of network providers, scheduling appointments, 

providing VOB,nominate provider for network, etc.)

ÅFind a facility that will accept Lucent 

Health -contracted insurance benefits

ÅNavigate pre-certification issues

ÅGet support when a facility pushes back on 

accepting coverage

ÅCoordinate with Lucent Health resources to 

conduct payment at point of scheduling

ÅRequest a new or replacement ID card

The Concierge Care Program

is designed for direct member

engagement ñthe Care Support Team 

is available to respond to plan member 

needs securely and confidentially, as 

they reach out via phone or mobile 

text messaging.

The Care Support Team also has

direct access to internal Lucent Health 

resources to help resolve matters 

efficiently and effectively.

Your Narus Health Concierge:

Call 888 -585 -3309

Members get a dedicated phone 

number and can talk to a care 

team member MondayðFriday 

from 7 a.m. to 7 p.m. CSTand 

get direct help with various 

healthcare -related needs.

Concierge:

Member #: 888 -585 -3309

Website: www.narushealth.com/concierge
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Lengthof stay

ProgenyHealth 
is addressingthe 
challengesfacing

the NICUpopulation 
where 14%of births 
drive 60+%of health 

plan spend1

$64,815
is the average cost 

of a preterm birth, an
increaseby 25 percent2

1 in 10
infants in the USare born
premature: trending up 

4 years in a row3

1 in 9
families experience

food insecurity4

15 minutes
one infant is born with 
Neonatal Abstinence

Syndrome every 15 minutes, 
on average, in the

United States5

exclusivelydedicated to NICU 

2-to-1 or greater ROI

Delivering better outcomes by optimizing savingslevers

ProgenyHealthby the numbers

ERvisits

Levelingof care Readmissions 

DRGassignments SocialDeterminants 
of Health

Ourpurposeat ProgenyHealth isto improvethe 

healthandwell-beingof thenextgeneration, 

oneinfant andonefamilyat a time.
Ellen Stang,MD - Founder& CEO

Baby Trax® file server
& workstations

OVER500KMEALS

13Thisbenefit isembedded in the medical plan



Reduced 
costs

Provider 
collaboration

Improved 
outcomes

People:
Oursolely-focused 

NICUstaff consistsof 125+clinical 
FTEs,includingneonatologists, 
pediatricintensivists,andRNs 
with anaverageof 12 yearsNICU 
experiencecaringfor vulnerable 
infantsandfamiles/caregivers.

Process:
Fromadmissionto the 

NICUthroughfirst birthday,andbeyond, 
our focusison infant healthoutcomes 
andthe well-beingof families/caregivers 
byaffirmingstandardizationof care, 
following bestpracticesandengagingin 
peer-to-peerconversationswith providers.

Platform:
Built on nearly 

17yearsof proprietarydata, 
BabyTrax®NICU-centric 
EHR informsUtilizationand
CaseManagementteamsand 
supportsclinicalworkflowswith 
real-time predictiveanalytics.

Managingquality NICUcare for 
infants, families and health plans

Deliveringhigh satisfaction 
across thecontinuum of care

άhǳǊmedicalmanagementteamworked 
closelywith theexpertsat ProgenyHealth 
to deploythis integratedandveryeffective 
program. ²ŜΩǊŜverypleasedwith the 
outcomesof thisƛƴƛǘƛŀǘƛǾŜΦέ

- Dr. MichaelGenord,Chief MedicalOfficer
HealthAlliancePlan

άtǊƻƎŜƴȅIŜŀƭǘƘhasbeenanoutstanding 
partner.Theirclinicalexpertisein theNICU 
arenahashelpedusto managethecareof 
theseinfantsŜŦŦŜŎǘƛǾŜƭȅΦέ

- MargeAngello,Market President
AmeriHealthCaritas

Providing a single sourceof truth for NICUcomprehensiveCareManagement,BabyTrax® 
algorithms prescribenext steps and flag inconsistenciesthrough predictive analytics.

Makinga 
difference
everysingleday!

tǊƻƎŜƴȅIŜŀƭǘƘΩǎapproachimprovesoutcomesfor 
prematureandmedicallycomplexinfantswhile reducing 
NICUcasecostsandincreasingmembersatisfaction.

HealthPlan

CaseManagementTeam SocialDeterminantsof Health

UtilizationManagementTeam

Thisbenefit isembedded in the medical plan 14



+1877 640 9610 cancermanagement@cancercareprogram.net cancercareprogram.net

A Benefit Specialized In Dealing with Cancer
The CancerCARE Program is an additional benefit, provided by your health plan, that 

focuses on helping members diagnosed with cancer. Our passionate medical team will 

oversee your cancer treatment and ensure the optimal treatment path with proven 

results is being followed. We are your cancer advocates and will strive to lead you and 
your dependents to survivorship!

Day One Help
We are available to help you from the day of your diagnosis 
and beyond. You can register for the program at any point in 

your cancer journey to gain access to our resources and 

support. Registration is available through our website or by phone.

Personalized Care
Once you are part of the program, a dedicated nurse will be 
with you every step of the way. This nurse will be available 

to answer any questions you might have as well as make 

sure you are receiving ideal treatment for your diagnosis.

National Resources
Through CancerCARE,you will have accessto some of the 
best doctors, hospitals, and technology nationwide. Wewill 

work with your local oncologist to make sure all treatment 

options are considered, not just local ones.

Expert Medical Team
Our medical staf has decades of experience treating 
cancer and we pride ourselves on staying up-to-date with the 

latest cancer treatments and technology. Each medical 

staffer has unique cancer expertise and background.

CancerCARE
Right Care. Right Time. Right 

Place.

Thisbenefit isembedded 
in the medicalplan
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