20242025 School Year
Employee Benefit Guide

Thisis only asummaryof benéfits. Pleaseeviewfull detailswithin the carrierpolicies.If
there isadiscrepancyetweenthe information containedwithin this summaryandthe
policies the policyprevails.




WELCOMEOYOURENEFITSUIDE

OurDistrictis proudto offer acomprehensivéenefitspackageo its valuedemployeesandtheir eligiblefamily
members.Thispackages designedo provideyouwith choice flexibility andvalue.

ThisBenefitsGuidewill helpyoulearnmore aboutyour benefits,reviewhighlightsof the availableplansandmakeselections
that bestfit yourlifestyleandbudgetaryneeds. Youcancontact theHumanResource®epartment(406268-6012) or our
InsuranceBroker AlliantEmployeeBenefits for helpin understandingyour benefits. After enroliment, youwill haveaccess

to insuranceplanbookletsthat providemore detailednformationon eachof the programsyouhaveselected.

Thisinformation isalsoavailableon2 dzNJ 5 Awahsitdh O Q a
https://gfps.k12.mt.us/departments/human -resources/benefits

Pleasgplanon attendingone ofthe eventson the following page. Thiswill be your only chanceto meetwith our

insurance representativas answeryour guestionsor to getfurther information anddetails.

Thisguideisanoverview
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202 4-202 5 plan year changes

All employeesligiblefor insurancelicensedand classifiedare encouragedo attend. It is
Importantto attend a meetingsoemployeescanbe wiseconsumersf healthinsuranceand other
benefitsof employment. Thehealthinsurancerateswill alsobe discussed. Employeesanattend
anyof the scheduledneetings.

Donot log in until August26, 2024

Spousesre invited to attend aswell.

202 4-202 5 Insurance  Meetings

Date Time Location

Tues 8/20/2024 10:00AM PGECafeteria
1:00PM PGECafeteria
2:30PM PGECafeteria
4:00 PV PGEC Cafeteria

Wed, 8/21/2024 8:00AM PGECafeteria
10:00AM PGECafeteria
1:00PM PGECafeteria

2:30 PV PGEC Cafeteria

Wed, 9/11/2024 7:00 AM GFHS Auditorium
10:00 AV DOB¢ ASPEN_RETIREE MEETING
12:00 Plv DOBASPEN
3:45 PV GFHS Auditorium

Thurs, 9/12/2024 7:00AM CMR Auditorium
10:00 AV DOBASPEN
1:00 PV DOBASPEN

3:45 PV CMR Auditorium

ALLENROLLMENSDUENOLATER
THANFRIDAYSEPTEMBER, 2024




2 | h Q@KIGIBLEORBENEFITS?

Employees

Youareeligibleif youare a RegulaFulttiime or RegulaiPart time employeeworking30 or more hoursper
week. Teachers are eligible regardless of hours worked. Benefits for new hires are effective the first day of
the month following date of hire. Teachers are effective on first day of work.

Eligibledependents
A Legallymarriedspouse

A Natural,adoptedor step childrenupto age26.

A Childreroverage26 who aredisabledjncapableof self supportiveemploymentanddependon youfor
support.

A Childremamedin a QualifiedMedicalChildSupportOrder(QMCSO).
Foradditionalinformation pleaserefer to the benefitbookletsfor eachbenefit.

Whenyou canenroll
Youcanenrollin benefitsasa new hire or duringthe annualopenenrollmentperiod.

If youmissthe enrollmentdeadlineyou'llneedto wait until the nextopenenrollment(the onetime eachyear
that youcanmakechangego yourbenefitsfor anyreason)unlessyouhavea qualifiedlife event(akachange
in status),whichisdescribedn thenext page.

Enrolimentandchangesanbe completedthroughthe EmployeeSelfServicePlanSourceortal.

CHANGINGOURENEFITS

Outsideof openenroliment,you maybe ableto enrollor makechangeso yourbenefitelectionsif youhavea
significantchangen your life, including:

A Changén legalmarital status

A Changen numberof dependentsordependenteligibility status

A Changén employmentstatusthat affectseligibilityfor you,your spouse or dependentchild(ren)
A Changenyourhealthcoverageor yourd LJ?2 dzp\@@gedueto yourd LJ2 damPleyeent

A Changénani y R A @eligibiliryfdr Klédicare oMedicaid

A Courtorderrequiringcoveragefor your child

A & { LISeArdlimdntS @ S yhideithe HealthinsurancePortabilityand AccountabilityAct (HIPAA)jncludinga new
dependentbymarriage birth or adoption,or lossof coverageunderanotherhealthinsuranceplan

A Eventallowedunderthe/ K A f RidaBhhSuganceProgram(CHIPReauthorizatiorAct (youhave60 daysto
requestenrolimentdueto eventsallowedunderCHIP).

Youmustsubmityourchangewithin 30 daysafter the eventviaPlanSourceseelink below. Additionaldetailon Plan
Sourceon the followingpage.

https://benefits.plansource.com/ 4



https://benefits.plansource.com/
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and dependent coverag&SA/DCARIlections
must be electedeachyearif you wish to

participate.

GettingStarted

Soé 2 dz@ado enrollin your GreatFallsPublicSchooldbenefits! Thenew PlanSourcenroliment
experiencewill helpyoudo justthat, in anintuitive, educationabndfunway.

Beforeyou beginenrollingin your benefits,pleasemakesureyou havethe followingitems.

w SociaecurityNumber(SSNjor all legaldependentsou wishto enrollin anycoverage.
w Dateof Birth(DOBYor all legaldependentsyouwishto enrollin anycoverage

wBeneficiargnformationfor Life Insurancewhichincludesyourdo Sy S ¥ An@riels)\idlatoiship&
address.

Login to PlanSource
Beforeyou cando anythingin the PlanSourceystem,youmust firstlogin to PlanSource.

1. Typeor pastethislinkinto yourwebd NP ¢ SeaunsiDai: https://benefits.plansource.com/

2. Ontheloginpage typeyourusernameyYourpasswordwill beresetto YYYYMMDDY ouwill be
promptedto createa newpassword.

3. Follow the instructionsbelow for your usernameand Password.Y ourUsernameconsistsof:

a. Firstinitial of your FirstName
b. Firstsixcharactersof your LastName
c. Dateof Birth (FormatYYYYMMDD)

Example:JohnEmployee with abirthdate of February7, 1975,would havealogin of
JEMPLOY19750207.

YourPasswordsyourbirthdatein the format YYYYMMDDExamplea birthdate of February7, 1975
wouldlook like this: 19750207.

EveryyearduringOpenEnrollmentyourpasswordwill resetbackto yourbirthdatein the YYYYMMDD
format. Onceyoulogin, youwill be promptedto changeyour passwordBesureto keepthispasswordn a
safeplace.

If youforgotyourpasswordglicka C 2 N@ig it a & & [2ybidRavéno emailaddreson file for this
processgcontactHeatherSpurzenat 406-268-6012.


https://benefits.plansource.com/

BenefitHighlightsfor the

20242025 SchooYear

Medical
A GFPS will renew medical coverage with Lucent Health. Lucent Health utilizes the First Choice Health PPO netwo
There are small increases to monthly premiums, please see pagé &8 details.

Lucent Health also utilizé¢arusHealth for health care concierge servickember should contadiarusHealthfor

A

oo  ToTo Do Do Io Do

benefit, claims and eligibility information.

Base Medical Plan

GFPS Health Plan members can receive routine primary and preventive care at no cost by using Alluvion Provide
see following pages for additional details on Alluvion services.

Preventive care can be obtained at no cost by uaimgn network provider.

GFPS Health Plan members can receive an annual routine vision enarocst

Catastrophic Medical Plan

GFPS Health Plan members can receive routine primary and preventive care at no cost by using Alluvion Provide
see following pages for additional details on Alluvion services.

Preventive care can be obtained at no cost by uamgn network provider.

GFPS Health Plan members can receive an annual routine vision exarcgst

Prescription Drug Benefits

GFPS will renew prescription drug services \8ithithRx

Mail order pharmacy continues to process througimazon Pharmacy.

The Standard Insurance Ancillary Coverages

All LifeMap coverages will be replaced by The Standard Insurance. If elected, the following ancillary coverages will bet
October 1, 2024.

VSP Voluntary Vision Plan

A
A
A

No benefit changes
Same provider Network
Reduction to premiums

Voluntary Dental Plans

A

A
A

GFPS Members can now choose between two
dental plan options; a high and a low plan
Open Accesbletwork 90" Percentile

Reduction to premiums

Voluntary Life and AD&D

A
A
A

No benefit Changes

No rate changes

True Open enrollment this renewal. Allows
employees to elect up to 5x annual earnings or up
to $400,000 without providing Medical evidence of
insurability.

Long Term Disability
A Maximum benefit increasing to $6,000/month

Voluntary Critical lliness

A Employee Guaranteed Issue increased to $30,000
A Spouse Guaranteed Issue increased to $15,000
A Reduction in premiums

Voluntary Accident Only Insurance
A Annual Wellness increased to $100.
A Reduction to premiums




MedicalPlanO ptions: Administeredby LucentHealth

Plan ComprehensivéMajor PlanBase
Network In Network Outof Network
MedicalDeductible $1,000person/ $2,000family
RxDeductible $200perperson
Coinsurance 75% 60%

Medicalout of PocketMax

(includesdeductible $6,500person/ $13,000family

ComprehensiveMajor PlanCatastrophic

In Network Out of Network
$3,000person/ $6,000family

$200perperson

60% 50%

$7,000person/ $14,000family

AlluvionClinicVisit $0 copay( no chargeto member)

OfficeVisit $40 copay(dw) 60%
PreventiveCare*** 100%(dw) 60%
Outpatient(lab/xray) 100%(dw) 60%
Advancedmagingl00%(dw)
EmergencyCare* $200Copay
Ambulance Deductible& Coinsurance

Hospital(Inpatient) Deductible& Coinsurance

Hospital(Outpatient) Deductible& Coinsurance
SpinaManipulationVisits

Rehalx; Outpatient(PT,
OT,STPRCTLChiro)

$40 copay(dw) 60%
SeelnpatientHospital

Rehalx; Inpatient(PT,OT,
STPR,CTChiro)

Limitationsmayapply
SeelnpatientHospital

Prescriptions(in-network) Retalil

Deductible $200(waivedfor generics)
Generic $10 $20
Brand 20%upto a 20%upto a
max of max of
$100/script $200/script
Non-PreferredBrand
40%no max
Specialty $100

***Prayventive Serviceasdefinedbythe AffordableCareAct
*Copaywaivedif admittedto hospital
*Annual routine visionexamincluded ato cost

Thisisageneraldescriptionof benefitsandnot to be interpreted asall inclusive.
Balancebillingmayoccurfor Non-ParticipatingProviders.

20 dayscombinedwith OutpatientRehab

Mail/90 dayat Retail

$0 copay( no chargeto member)
60% 50%
$100%(dw) 50%
Deductible& Coinsurance

AdvancedmagingDeductibleX
Coinsurance

$200copaythen Coinsurancédw)
Deductible& Coinsurance
Deductible& Coinsurance
Deductible& Coinsurance
20 dayscombinedwith OutpatientRehab
Deductible& Coinsurance
SeelnpatientHospital
Limitationsmayapply
SeelnpatientHospital
Retail Mail/90 day at Retalil

$200(waivedfor generics)

$10 $20
20%upto a 20%upto a
maxof maxof
$100/script $200/script
40%no max
$100

(dw) = DeductibleWaived
OT=0ccupationarherapy
PT=Physicdlherapy
ST=Speechherapy
PR=PulmonarRehab
CT=Cognitiv&herapy



AlluvionHealthPlanSummary

HealthInsurance PreparedBy

2024-205 LucentHealth(FirstChoiceHealthNetwork) AlluvionHealth

AlluvionHealthis excitedto continuepartneringwith GreatFallsPublicSchoolsandLucentHealthto offer GFPS
healthplanmembersa comprehensivenealthbenefitplanfor the 2024-2025 schoolyear. Tohelpyoubetter
understandhe benefitavailableo you,we haveoutlinedserviceghat are waivedthroughAlluvionHealth.

Alluvion HealthServicesavailableat no out-of-pocketexpenseo GFP$lanmembers:

MEDICAISERVICE MEMBERCOPAY/COINSURANCE

AdultandO K A f BriNBry/a@uie,comprehensiveindpreventativecare Waived Planpays100%
Annuabphysicalsscreeningsimmunizationandexams Waived,Planpays100%
Managemenbf chronicillnessessuchasdiabetesdepressior& highblood Waived,Planpays100%
pressure

Examples oin-houselabs, notsentto outsideorganizationsncludeRSVilu, Waived,Planpays100%
strep,bloodhemoglobinhemoglobinAlc,fingerstick glucoseandurinedip

Referral(s}o specialist{costsharingnayapplyto specialistservices) Waived,Planpays100%
Cardiologervices Waived,Planpays100%
Pediatricexams Waived,Planpays100%
Individualcounsellingrisismanagementandbrief therapy Waived,Planpays100%
Substanceusedisordertherapy Waived,Planpays100%
Referral(sfo communityresources Waived,Planpays100%

ALLMEDICAIANDBEHAVIORAHEALTHSERVICHEIROVIDEBYALLUVIONHEALTH OGFPSEALTHPLAN

MEMBERSVILLHAVEZERCCGOPAY/COINSURANEBEDWILLNOTBEAPPLIEDOt ! w¢ L / LOEDUCTIBLE.

Thismeansthe participantwill haveno out of pocketcost for servicesprovidedby AlluvionHealth.Thememberwiill
receivean Explanatiorof Benefits(EOBJfrom LucentHealth;it isimportantto note that thisis not a bill.

SERVICEHERROVIDEBROMOUTSIDBERGANIZATIONGAY INCURCOPAY®ORMAYBEAPPLIECYODEDUCTIBLES

Examplesvouldincludelabsthat are sentto anoutsideorganizationsuchaslab panels,PAPspecimensbiopsies,
urinedrugscreensurinecultures,confirmatoryculturesfor rapidtesting,stool testing,advancedmaging etc.

Participantsshouldcheckwith their provideron whethertheir labswill be sent toanoutsideorganization.

If youarereferredto aprovideroutsideof AlluvionHealth,thenyourhealthLJt I cgs@sharingprovisionsapplyto
thosenon-Alluvionservices.

Alluvion Health Servicesare availableat no out-of-pocketexpenseto GFPEbIa?ﬁ
membersfor COVERED SERVICES outlined in the Plan Document only




ALLUVION

HEALTH

LOCATIONS

MAIN LOCATION ALLUVION HEALTH AT CCHD

601 Ist Ave N, Great Falls, MT 59401 115 4th St S, Great Falls, MT 59401
Phone: 406-454-6973 Phone: 406-454-6973

Fax: 406-791-9277 Fax: 406-791-9277

Monday-Friday: 7:00am-6:00pm Monday-Thursday: 7:00am-6:00pm

Saturday: 8:00am-5:00pm

ALLUVION HEALTH CHOTEAU CLINIC ALLUVION HEALTH PHARMACY
19 1st St NE, Choteau, MT 59422 105 6th St N, Great Falls, MT 59401
Phone: 406-466-3574 Phone: 406-791-7903

Fax: 406-466-2536 Fax: 406-791-7998

Monday-Friday: 8:00am-5:00pm Monday-Friday: 7:00am-5:00pm

ALLUVION HEALTH DENTAL CLINIC
202 2nd Ave S, Suite 203, Great Falls,

MT 59401 Phone: 406-791-9267
Fax: 406-454-7724

Monday-Friday: 7:.00am-6:00pm All hours subject to change

SCHOOL-BASED CLINIC SITES

LONGFELLOW ELEMENTARY MEDICAL CLINIC*
1100 7th Ave S, Great Falls, MT 59405

Phone: 406-454-6973
Fax: 406-791-9277

Monday-Thursday: 7:00am-6:00pm
Friday: 7:.00am-5:00pm

*Open to all staff, students, parents, and the public.



MedicallnsuranceandPreferredProviderOrganization

Comprehensivandpreventivehealthcare coveragesimportantin protectingyou andyourfamilyfrom the
financialrisks ofunexpectedlinessandinjury. OurDistrictoffers youa choiceof two plans.Bothplanscoverthe
samebenefits,but your out-of- pocketcostsvary.Pleasereviewthe plansavailable then reviewthe highlightsof
what eachplancoversonthe followingpages.

PreferredProviderOrganization(PPO)

Theseplantypescontractwith alargenumberof providers.If youchooseto receiveyour carethrougha
preferredproviderthe insurancecompanywill paya higherpercentageof the chargeslf youchooseto receive
yourcarethrougha nonpreferredproviderthenthe insurancecompanywill paya lower percentageof the
chargesandyoumayreceivea balancebill for outstandingamountsowed.

YourPPOplanoptionsare availablethroughthe FirstChoiceHealthPPOnetwork.
Tofind a preferredproviderthroughFirstChoiceHealth,visit https://www.fchn.com/ProviderSearch

Youmayalsologinto the memberportalto find a providerdirectory. lucenthealth.com/members/

Preventivecarescreeningoenefits

TYPICASCREENINGEOR Youtake your carin for maintenance\Whynot do
ADULTS the samefor yourself?
Annuabpreventivecheckupsan helpyouandyourdoctor
A Bloodpressure identifyyourbaselindevel ofhealthanddetectissuesbefore
A Cholesterol theybecomeserious.
A Diabetes
A Colorectalkcancer Whatis PreventiveCare?
A Depression TheAffordableCareAct (ACAYequireshealthinsurersto
A STIs coveraset of preventiveservicesat no costto you,evenif

youK | @ $ngt Qoiliryearlydeductible Thepreventivecare
service® 2 dz€efitd stayhealthyvarybyage,genderand

[ ] Preventivecarefor women medicalhistory.Visitcdc.gov/prevention for recommended
shouldincludebreastand guidelinesPreventivecareis coveredin full only when
@ gynecologicaéxams obtained from an IN-NETWORJgrovider.
e  Formen,preventivecare Notallexamsandtestsare consideredoreventive
shouldincludeprostate Examgerformedby specialistsare not generallyconsidered
'nl cancerscreeninganda preventiveandmaynot be coveredat 100 percent.
testicularexam

Additionally certainscreeningsnaybe consideredliagnostic,
not preventive,basedon yourcurrentmedical conditionYou
maybe responsibleor payingall or a shareof the cost for
thoseserviceslf you havea questionaboutwhethera service
will be coveredaspreventivecare,contactNarusHealthat
(888585-3309)
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Plan Name:
COMPANY NAME HEALTH PLAN

Your Health Concierge

3> Narus Health Call 888-585-3309

Employees and members should contact Narus
Health with inquiries regarding eligibility, plan
deneﬁls, claims, or any healthcare related question. J

Group Number: NOO

Employes Name:
JOHN SAMPLE Providers are reimbursed pursuant to the terms of the
Employee ID Number: mmsm“;&mmg;m?m .
'PLO001 Ancillary services may be subject to a PPO Network, The
ctive Date: 10/18/2014 R s e e i o i o
«dical Coverage: Family :f:ﬁmﬂmmﬂmﬁzm ::":"::;'

8

Narus Health
Concierge Care

NarusH e a | €dmaierye Care program
helps members navigate the complexities of
healthcared all through one number. We work
for you and coordinate your care needs with
your doctors, caregivers and pharmacists.
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Welcome, James

How can we help you
today?

Insurance Benefits Claim status

Issues with a bill Balanced bill

Find a doctor Other

Message

Members have accessto the Narus
Health Concierge Care team to:

Find a doctor or specialist

Discuss a health concern

Get help with a bill or explanation of benefits (EOB)
Request a medication refill

Ask questions about co-pays and claims

Get assistance with various provider issues (e.g. list
of network providers, scheduling appointments,
providing VOB, nominate provider for network, etc.)

Find a facility that will accept Lucent
Health -contracted insurance benefits
Navigate pre-certification issues

Get support when a facility pushes back on
accepting coverage

Coordinate with Lucent Health resources to
conduct payment at point of scheduling

Request a new or replacement ID card

X Narus Health

YOUR LIFE. YOUR WAY.

Your Narus Health Concierge:

Call 888 -585 -3309

Members get a dedicated phone
number and can talk to a care
team member Monday oFriday
from 7am. to 7 p.m. CSTand
get direct help with various
healthcare -related needs.

The Concierge Care Program

is designed for direct member
engagement fi the Care Support Team
is available to respond to plan member
needs securely and confidentially, as
they reach out via phone or mobile
text messaging.

The Care Support Team also has
direct access to internal Lucent Health
resources to help resolve matters
efficiently and effectively.

Concierge:
Member #: 888 -585 -3309
Website: www.narushealth.com/concierge

12
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Ourpurposeat ProgenyHealth i® improvethe
healthandwell-beingof the nextgeneration,

oneinfantandonefamily at atime.
Ellen StangMD - Founder& CEO

ProgenyHealth
is addressingthe
challengesfacing
the NICUpopulation
where 14%of births
drive 60+%of health
plan spend

$64,815

is the average cost

_ of apreterm birth, an

increase by 25 percent?

1in 10

infants in the USare born
premature: trending up
4 yearsin a rows3

1in9
families experience
food insecurity4

15 minutes

one infant is born with
Neonatal Abstinence
Syndrome every 15 minutes,
on average, in the
United States’

ProgenyHealthis the only company exclusively dedicated to NICU
Care Management. Our integrated services start when an infant is
admitted to the NICU and continue through a baby’s first birthday,
and beyond, deliveringon averagea 2-to-1 or greater ROlto health
plans and employers. ProgenyHealth actively solves for Social
Determinants of Health impacting the NICU population.

Delivering better outcomes by optimizing savingslevers

Length of stay
ProgenyHealth standard

of 10% or greater reduction
in length of stay

Leveling of care
| Direct savings across all Lo
O R 13
; payment methodologies

DRGassignments
Correct diagnosis codes C 9)
toensure appropriate qlpﬁoﬁ

assignment and weights

ProgenyHealthby the numbers

ERvisits

Case Management
supportto prevent
unnecessary ER visits

Readmissions
Reduction in hospital
readmissions through
focused Case Management

SocialDeterminants
of Health

Solvingfor shelter, food
insecurity, health literacy,
transportation, and

other SDoH concerns

CU-centric .
]_25+ NI, ) + hospitals served
clinical team 1’400 throughout the U.S.
NICU
10K+ todat(;ases 5504+ reduction in hospital
readmission rates
0 member .
90 /O satisfaction 10'150/0 reduction in
NICU spend
FR  uac  HIRGT  wer CA

nnnnnnnnnn Baby Trax“ file server
& workstations

Thisbenefit isembeddedin the medical plan

OVERS00KMEALS
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Makinga
difference
everysingleday!

Process:

Fromadmissiorio the
NICWhroughfirst birthday,andbeyond,
our focusis on infant healthoutcomes
andthe well-beingof families/caregivers
by affirming standardizatiorof care,
followingbestpracticesandengagingn
peerto-peer conversationsvith providers.

A

t NB 3 Sy &dpddachinptaResoutcomesfor
prematureand medicallycomplexinfantswhile reducing
NICUcasecostsandincreasingnembersatisfaction.

Builton nearly

17 yearsof proprietary data,
BabyTrax®\ICUcentric

EHR inform#tilizationand
CaseManagementeamsand
supportsclinicalworkflowswith
reaHime predictiveanalytics.

People:

Our solelyfocused
NICUstaff consist®f 125+clinical
FTEsincludingneonatologists,
pediatricintensivistsand RNs
with anaverageof 12 yearsNICU
experiencecaringfor vulnerable
infantsandfamiles/caregivers.

D

b

Providing a single source of truth for NICUcomprehensive CareManagement,Baby Trax®
algorithms prescribe next steps and flag inconsistenciesthrough predictive analytics.

_ | _UulizauonManagementl eam

CasavlanagementTeam

Managingquality NICUcare for

infants, families and health plans

AealtnFlan

- (2N

Lb\b B

g |

J

e

SociaDeterminantsof Health }—»

Delivering high satisfaction
across thecontinuum of care

Promoting evidence-based best practices so
NICU infants receive quality health care in the
hospitaland come home sooner - safely.

Proactivelyreduce the volume of denials and

(}ﬁ Improved
Vo outcomes
Provider

DA
)

1

r collaboration

appeals. Trusted, timely provider/network
interactionsadvance our shared goals to

optimize NICU infant health outcomes.

S Reduced
costs

)

Thisbenefit isembeddedin the medical plan

Consistent, quantifiable results managing the
complex variables that drive up NICU case
costs. Review cases with payment integrity

in any contracting or payment environment.

0 h dz&Hicalmanagementeamworked
closelywith the expertsat ProgenyHealth
to deploythisintegratedandveryeffective
program.2 S Quiidpleasedwith the
outcomesfthisA Y A G A G A @S ¢

- Dr.Michael Genord,Chief MedicalOfficer
HealthAlliancePlan

at NP 3 S yhasbeghah diit&tanding
partner. Theirclinicalexpertisein the NICU
arenahashelpedusto managethe careof
theseinfantsSFF SOG A OSt & d¢

- MargeAngello,Market President
AmeriHealthCaritas
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CanceCARE e embedded

Right Care. Right Time. Right

Place.

A Benefit Specialized In Dealing with Cancer

The CancerCARE Program is an additional benefit, provided by your health plan, that
focuses on helping members diagnosed with cancer. Our passionate medical team will
oversee your cancer treatment and ensure the optimal treatment path with proven
results is being followed. We are your cancer advocates and will strive to lead you and
your dependents to survivorship!

g
v

+1877 640 9610

Day One Help

We are available to help you from the day of your diagnosis
and beyond. You can register for the program at any point in
your cancer journey to gain access to our resources and
support. Registration is available through our website or by phone.

Personalized Care

Once you are part of the program, a dedicated nurse will be
with you every step of the way. This nurse will be available
to answer any questions you might have as well as make
sure you are receiving ideal treatment for your diagnosis.

National Resources

Through CancerCARE, you will have accessto some of the
best doctors, hospitals, and technology nationwide. We will
work with your local oncologist to make sure all treatment
options are considered, not just local ones.

Expert Medical Team

Our medical staf has decades of experience treating
cancer and we pride ourselves on staying up-to-date with the
latest cancer treatments and technology. Each medical

staffer has unique cancer expertise and background.
15
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