
Reed	Union	School	District
2020-21	Certificated	Salary	Schedule

School	Psychologists

BA BA	+	30	or BA	+	45 BA	+	60 BA	+	75
Credential

B C D E F
1 62,117$													 64,452$													 67,185$													 70,339$													 73,914$													
2 64,241$													 66,554$													 69,287$													 72,442$													 76,018$													
3 66,344$													 68,658$													 71,392$													 74,545$													 78,120$													
4 	 70,760$													 73,494$													 76,647$													 80,222$													
5 	 73,914$													 76,647$													 79,802$													 83,377$													
6 	 77,279$													 80,012$													 83,167$													 86,742$													
7 80,643$													 83,377$													 86,530$													 90,105$													
8 86,845$													 89,999$													 93,574$													
9 90,315$													 93,470$													 97,045$													
10 93,784$													 96,939$													 100,513$											
11 96,518$													 99,672$													 103,247$											
12 98,795$													 102,773$											 106,383$											
13 106,932$											 110,613$											
14 107,654$											 111,334$											
15 108,376$											 112,056$											
16 109,099$											 112,778$											
17 109,820$											 113,499$											
18 110,541$											 114,221$											
19 111,262$											 114,942$											
20 115,664$											
21 116,385$											
22 117,107$											
23 117,829$											
24 118,550$											
25 119,272$											

Duration	of	work	year: Additional	annual	stipends:

196	days $1,000	for	Master's	Degree
	 $700	for	Doctorate	Degree

These	stipends	will	be	prorated	based	on	FTE

Unit	members	enrolled	in	National	Board Unit	members	who	hold	a	National
certification	will	have	the	registration	fee Board	certification	shall	receive	a
of	$1,300	paid. yearly	payment	of	$600	in	addition	to

their	regular	salary.

Grade	Level	Coordinators	receive	a	$6,000	stipend	and	work	196	days	per	year.
Additional	days	will	be	compensated	at	$600	per	day.

Board	Approved:	
Effective:	07/01/2020
Salary	Schedule	increase:	3.00%

05/14/2019


