
Reed Union School District
2022-23 Certificated Salary Schedule

BA BA + 30 or BA + 45 BA + 60 BA + 75
Credential

B C D E F
1 62,565$           64,918$           67,671$           70,846$           74,448$           
2 64,707$           67,034$           69,788$           72,966$           76,566$           
3 66,823$           69,154$           71,907$           75,083$           78,684$           
4 71,271$           74,024$           77,201$           80,801$           
5 74,448$           77,201$           80,379$           83,979$           
6 77,837$           80,590$           83,768$           87,368$           
7 81,226$           83,979$           87,156$           90,756$           
8 87,473$           90,649$           94,250$           
9 90,968$           94,145$           97,746$           

10 94,462$           97,640$           101,240$         
11 97,215$           100,392$         103,993$         
12 99,509$           103,516$         107,151$         
13 107,705$         111,412$         
14 108,431$         112,139$         
15 109,158$         112,865$         
16 109,887$         113,592$         
17 110,614$         114,320$         
18 111,340$         115,047$         
19 112,066$         115,773$         
20 116,500$         
21 117,227$         
22 117,953$         
23 118,679$         
24 119,406$         
25 120,134$         

Duration of work year: Additional annual stipends:
186 days $1,000 for Master's Degree
188 days for new teachers $700 for Doctorate Degree

These stipends will be prorated based on FTE

Unit members enrolled in National Board Unit members who hold a National
certification will have the registration fee Board certification shall receive a
of $1,300 paid. yearly payment of $600 in addition to

their regular salary.

Grade Level Coordinators receive a $6,000 stipend and work 196 days per year.
Additional days will be compensated at $600 per day.

Board Aproved: 05/18/2021
Effective: 07/01/2022
Salary Schedule Increase: 2.00%


